
ANNOTATED MINUTES 

Tuesday, November 10, 1992- 9:30AM 
Multnomah County Courthouse, Room 602 

BOARD BRIEFINGS 

B-1 Partners' Project Update and Further Explanation of Budget Modification DSS #23 
Requesting $100,000from General Fund Contingency to Increase Multnomah.County 
Participation in the Project's Funding Pool. Presented by Gary Nakao. 

PRESENTATION AND RESPONSE TO BOARD QUESTIONS 
. WITH GARY NAKAO, EUEN DECK, BARRY KAST AND 

ARDYS CRAGHEAD. 

B-2 Briefing on the Transfer of the Youth Program Office from the Mental Health, Youth 
and Family Services Division to the Housing and Community Services Division,· 
Development of Two Pilot Family Support Centers; and Recommendations for 
Implementing a Revitalized Children and Youth Services Commission. Presented by 
Gary Nakao. 

PRESENTATION AND RESPONSE TO BOARD QUESTIONS 
WITH GARY NAKAO AND MICHAEL MORRISSEY. 

Tuesday, November 10, 1992 - 10:45 AM 
Multnomah County Courthouse, Room 602 

PLANNING ITEMS 

Vice-Chair Sharron Kelley convened the meeting at 10:45 a.m., with Commissioners 
Pauline Anderson, Rick Bauman and Gary Hansen present, and Chair Gladys McCoy excused. 

P_;3 SEC 6-91a 
HDP 4-91a REHEARING, ON THE RECORD, WITH TESTIMONY LIMITED 
TO 15 MINUTES PER SIDE in the Matter of the October 13, 1992 Board of 
Commissioners Continued Review, Resulting in a 2-2 Vote, of the June 16, 1992 
Hearings Officer Decision Denying a Request to Amend SEC 6-91a and HDP 4-91a, 
and Permit a Culvert/Fill Driveway Crossing Over a Tributary of Balch Creek, on 
Property Located at 6125 NW THOMPSON ROAD. 

PLANNER MARK HESS AND COUNTY COUNSEL PETER 
LIVINGSTON DISCUSSION REGARDING TWO WEEK 
CONTINUATION. MICHAEL ROBINSON, JOHN SHERMAN 
AND AL BURNS TESTIFIED THEY HAD NO OBJECTION TO 
CONTINUANCE. ARNOLD ROCHLIN TESTIFIED IN 
OPPOSITION TO CONTINUANCE. UPON MOTION OF 
COMMISSIONER HANSEN, SECONDED BY COMMISSIONER 
ANDERSON, IT WAS UNANIMOUSLY APPROVED THAT THE 
REHEARING ON SEC 6-91a!HDP 4-91a BE CONTINUED TO 
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1:30PM. TUESDAY. DECEMBER 15. 1992. 

P-4 CU 11-92 In the Matter of the Review of the Board of County Commissioners 
Decision Which Approved a Non-Resource Related Single Family Residence in the 
Multiple Use Forest Zoning District, Subject to Conditions for Property Located at 
43640 EAST LARCH MOUNTAIN ROAD: and Consideration of Adoption of a FINAL 
ORDER by the Board 

MR. HESS AND MR. LIVINGSTON SUBMI1TED AN 
AMENDED FINAL ORDER AND RESPONDED TO BOARD 
QUESTIONS AND DISCUSSION. - MR. ROBINSON 
RESPONSE TO BOARD QUESTIONS. UPON MOTION OF 
COMMISSIONER BAUMAN, SECONDED BY COMMISSIONER 
HANSEN, AMENDED FINAL ORDER CU 11-92 IN THE 
MAITER OF THE REVIEW OF THE BOARD'S DECISION 
WHICH APPROVED, WITH CONDITIONS, A 
NON-RESOURCE RELATED RESIDENCE IN THE MUF 
ZONING DISTRICT, (ORDER 92-196) WAS UNANIMOUSLY 
APPROVED. 

There being no further business,- the meeting was adjourned at 11:10 a.m. 

OFFICE OF THE BOARD CLERK 
for MULTNOMAH COUNTY, OREGON 

~~H~CSho 
Deborah L. Bogstad 

Tuesday, November 10, 1992- 1:42PM 
Multnomah County Courthouse, Room 602 

AGENDA REVIEW 

B-5 Review of Agenda for Regular Meeting of November 12. 1992. 

Thursday, November 12, 1992- 9.·30 AM 
Multnomah County Courthouse, Room 602 

REGULAR MEETING 

Vice-Chair Sharron Kelley convened the meeting at 9.·35 a.m., with Commissioners 
Pauline Anderson, Rick Bauman and Gary Hansen present, and Chair Gladys McCoy excused. 

CONSENT CALENDAR 

UPON MOTION OF COMMISSIONER ANDERSON, 
SECONDED BY COMMISSIONER HANSEN, THE CONSENT 
CALENDAR (ITEMS C-1 THROUGH C-5) WAS 
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UNANIMOUSLY APPROVED. 

JUSTICE SERVICES 
SHERIFF'S OFFICE 

C-1 Liquor License Ayplication Renewals Submitted by Sheriff's Office with 
Recommendation for Approval as Follows: 
Dispenser Class A for the CHINA HUT RESTAURANT, 16721 SE DIVISION, 
PORTLAND 97236,· TIPPY CANOE INN, 28242 CROWN POINT HIGHWAY, 
TROUTDALE 97060. 

C-2 Liquor License Ayplication Renewals Submitted by Sheriff's Office with 
Recommendation for Approval as Follows: 
Dispenser Class B for the RACOUET CLUB, 1853 SW HIGHLAND ROAD, 
PORTLAND 97221. 

C-3 Liquor License Application Renewals Submitted by Sheriff's Office with 
Recommendation for Approval as Follows: 
Package Store for ALBERTSON'S FOOD CENTER #502 1350 NE 122ND A VENUE, 
PORTLAND 97230;· BOB & ANN'S GROCERY, 11811 SE HAROW, PORTLAND. 
97266; BOB'S CORNER GROCERY & DELI, 13110 SE DIVISION, PORTLAND 
97236; COUNTRY FOOD MART, 5708 SE I 36TH, PORTLAND 97236,· CRACKER 
BARREL GROCERY, 15005 NW SAUVIE ISLAND ROAD, PORTLAND 97231,· 
FOSTER FOOD MART, 12918 SE FOSTER ROAD, PORTLAND 97236; FRED'S 
MARINA, 12800 NW MARINA WAY, PORTLAND 97231; FRED MEYER, 14700 SE 
DIVISION, PORTLAND 97206; K.S. FOOD MARKET, 15231 SE DIVISION, 
PORTLAND 97236,· LARSON'S MARINA, 14444 NW LARSON ROAD, PORTLAND 
97231; ORiENT COUNTRY STORE, 29822 SE ORIENT DRIVE, GRESHAM 97080; 
PLAINVIEW GROCERY, 11800NWCORNELIUS PASS ROAD, PORTLAND 97231; 
3-D MARKET. 1739 SE I 39TH A VENUE, PORTLAND 97233; WEECE'S MARKET, 
7310 SE PLEASANT HOME ROAD, GRESHAM 97080; 

C-4 Liquor License Application Renewals Submitted by Sheriff's Office with 
Recommendation for Approval as Follows: 
Retail Malt Beverage for CLUB GENESIS, 13639 SE POWELL, PORTLAND 97236,· 
4 ACES, 15826 SE DIVISION, PORTLAND 97236,· HAPPY LANDING TAVERN, 520 
SE 148TH AVENUE, PORTLAND 97233; PLEASANT HOME SALOON, 31637 SE 
DODGE PARK BOULEVARD, GRESHAM 97030; POWELHURST TAVERN, 844 SE 
144TH, PORTLAND 97233; ROSE BOWL,. 3800 SE 164TH AVENUE, PORTLAND 
97236. 

DEPARTMENT OF SOCIAL SERVICES 

C-5 Ratification of Intergovernmental Agreement Contract #103213 Between Multnomah 
County and the Oregon Housing and Community Services Department, Providing 
Funds for Operation. of the Low Income Rental Housing Assistance (LIHRA) 
Program, for the Period October 24, 1992 through June 30, 1993 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, CONSIDERATION OF THE 
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JUSTICE SERVICES 

FOLLOWING UNANIMOUS CONSENT ITEM WAS 
UNANIMOUSLY APPROVED. 

COMMUNITY CORRECTIONS 

UC-1 Ratification of Intergovernmental Agreement Contract #900383 Between Multnomah 
County and the Oregon Department of Corrections, Providing the Temporary 
Services of an Executive Manager to the Department of Corrections' Assistant 
Director for Community Corrections, for the Period November 20, 1992through 
November 15, 1993 

REGULAR AGENDA 

JOANNE FULLER EXPLANATION AND RESPONSE TO 
BOARD QUESTIONS. UPON MOTION OF COMMISSIONER 
ANDERSON, SECONDED BY COMMISSIONER BAUMAN, 
THE AGREEMENT WAS UNANIMOUSLY APPROVED. 

DEPARTMENT OF ENVIRONMENTAL SERVICES 

R-1 First Reading of an ORDINANCE Establishing an Advisory Committee on Animal 
Control Policies and Procedures 

PROPOSED ORDINANCE READ BY TITLE ONLY. COPIES 
AVAILABLE. COMMISSIONER HANSEN MOVED AND 
COMMISSIONER ANDERSON SECONDED, APPROVAL OF 
FIRST READING. NO ONE WISHED TO TESTIFY. MOTION 
UNANIMOUSLY APPROVED. SECOND READING 
SCHEDULED FOR TUESDAY. NOVEMBER 24. 1992. 

R-2 Request for Approval in the Matter of a NOTICE OF INTENT to Apply for a $10,000 
Grant from the Oregon State Marine Board to be Used for Repairs to the Sheer Log 
Boom and Boom Piles at the M. James Gleason Boat Ramp 

NON-DEPARTMENTAL 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-2 WAS UNANIMOUSLY 
APPROVED. . 

R-3 First Reading of an ORDINANCE Establishing the Duties and Responsibilities of 
Purchasing, Contracts and Central Stores 

PROPOSED ORDINANCE READ BY TITLE ONLY. COPIES 
AVAILABLE. COMMISSIONER BAUMAN MOVED AND 
COMMISSIONER ANDERSON SECONDED, APPROVAL OF 
FIRST READING~ ROBERT TRACHTENBERG, JOHN DuBAY 
AND GARY BLACKMER DISCUSSION CONCERNING 
POSSIBLE CHANGES TO ORDINANCE. BOARD 
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COMMENTS. UPON MOTION OF COMMISSIONER 
HANSEN, SECONDED BY COMMISSIONER ANDERSON, IT 
WAS UNANIMOUSLY APPROVED THAT THE FIRST 
READING BE CONTINUED TO TUESDAY. NOVEMBER 24. 
1992. 

R-4 RESOLUTION in the Matter of the Declaration of Official Intent to Reimburse 
Capital Expenditures with Proceeds of Revenue Bonds Issued to Finance the 
Exposition Center Facilities 

UPON MOTION OF COMMISSIONER ANDERSON, 
SECONDED BY COMMISSIONER BAUMAN, RESOLUTION 
92-197 WAS UNANIMOUSLY APPROVED. 

R-5 . Ratification of the Collective Bargaining Agreement Between Multnomah County and 
the Multnomah County Deputy Sheriff's Association, for the Period July 1, 1992 
through June 30, 1995 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-5 WAS UNANIMOUSLY 
APPROVED. 

R-6 Ratification of the Collective Bargaining Agreement Between Multnomah County and 
Paint Makers, Sign, Display, Truck Painters and Allied Trades Local 1094 of 
Washington and Oregon, AFL-CIO, for the Period July 1, 1992 through June 30, 
1995 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-6 WAS UNANIMOUSLY 
APPROVED. 

DEPARTMENT OF HEALTH 

R-7 Ratification of Intergovernmental Agreement Contract #201213 Between Multnomah 
County and the· University of Washington Department of Civil Engineering, for 
Development of an Emergency Medical Services Information and Mapping System for 
Multnomah County Emergency Services, for the Period Upon Execution through 
December 31, 1992 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-7 WAS UNANIMOUSLY 
APPROVED. 

DEPARTMENT OF SOCIAL SERVICES 

R-8 Budget Modification DSS #23 Requesting Authorization to Transfer $100,000 from 
General Fund Contingency to the Mental Health, Youth and Family Services Division 
Budget, to Increase the County Contribution to the Partner's Project Funding Pool 

COMMISSIONER HANSEN MOVED AND COMMISSIONER 
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ANDERSON SECONDED, APPROVAL OF R-7. GARY NAKAO 
EXPLANATION AND RESPONSE TO BOARD QUESTIONS. 
BUDGET MODIFICATION UNANIMOUSLY APPROVED. 

R-9 Ratification of Intergovernmental Agreement Contract #103353 Between Multnomah 
County and the City of Wood Village, Providing $60,920 of Federal Community 
Development.Block Grant Funds for Replacement of an Asbestos Water Line at NE 
240th and 24lst Place and Replacement of a Sanitary Sewer Line Between Elm 
Avenue and the Wood Village Trunk Line, for the Period Upon Execution through 
September 30, 1994 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-9 WAS UNANIMOUSLY 
APPROVED. 

R-10 Ratification of Intergovernmental Agreement Contract #103373 Between Multnomah 
County and the City of Gresham, Providing the Transfer of $323,370 in Federal 
Community Development Block Grant Entitlement Funds from Multnomah County to 
the City of Gresham as Authorized Under Department of Housing and Urban 
Development Regulations, for the Period Upon Execution through June 30, 1993 

UPON MOTION OF COMMISSIONER ANDERSON, 
SECONDED BY COMMISSIONER HANSEN, R-10 WAS 
UNANIMOUSLY APPROVED. 

R-11 Ratification of Intergovernmental Agreement Contract #103423 Between Multnomah 
County and the City of Portland, Awarding the Mental and Emotional Disabilities 
Homeless Shelter $16,015 in Emergency Shelter Funds Via Community Development 
Block Grant and Stewart B. McKinney Grant Funds,for the Period August 15, 1992 
through June 30, 1993 

PUBLIC COMMENT 

UPON MOTION OF COMMISSIONER HANSEN, SECONDED 
BY COMMISSIONER ANDERSON, R-11 WAS UNANIMOUSLY 
APPROVED. 

R-12 Opportunity for Public Comment on Non-Agenda Matters. Testimony Limited to 
Three Minutes Per Person. 

The Board adjourned the regular meeting at 9:55a.m. and reconvened at I O:OOa.m. 
for the following briefing. 

Thursday, November 12, 1992 - AM 
Multnomah County Courthouse, Room 602 

BOARD BRIEFING 

B-1 Briefing and Discussion Concerning Plans for Library Services, Corrections and Jail 
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• Levies. Presented by Ginnie Cooper, Tamara Holden, Gary Walker and Dave 
Wa"en. 

DAVE WARREN, GARY WALKER, TAMARA HOLDEN, 
LARRY AAB AND GINNIE COOPER INPUT AND RESPONSE 
TO BOARD QUESTIONS AND DISCUSSION. 

There being no further business, the meeting was adjourned at 1 0.~46 a.m. 

OFFICE OF THE BOARD CLERK 
for MULTNOMAH COUNTY, OREGON 

~~~staG 
. Deborah L. Rogstad 
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mULTnOmRH COUnTY OREGOn 

OFFICE OF THE BOARD CLERK 
SUITE 1510, PORTLAND BUILDING 
1120 S.W. FIFTH AVENUE 
PORTLAND, OREGON 97204 

AGENDA 

GLADYS McCOY • 
PAULINE ANDERSON • 

GARY HANSEN • 
RICK BAUMAN • 

SHARRON KELLEY • 
CLERK'S OFFICE • 

CHAIR • 248-3308 
DISTRICT 1 • 248-5220 
DISTRICT 2 • 248-5219 
DISTRICT 3 • 248-5217 
DISTRICT 4 • 248-5213 
248-3277 • 248-5222 

MEETINGS OF THE MULTNOMAH COUNTY BOARD OF COMMISSIONERS 

FOR THE WEEK OF 

NOVEMBER 9 - 13, 1992 

Tuesday, November 10, 1992 - 9:30 AM - Board Briefings. 

Tuesday, November 10, 1992 - 10:45 AM - Planning Items. 

Tuesday, November 10, 1992 - 11:30 AM - Agenda Review 

.Page 2 

.Page 2 

.Page 2 

Wednesday, November 11, 1992 - VETERANS DAY HOLIDAY - OFFICE CLOSED 

Thursday, November 12, 1992 - 9:30 AM - Regular Meeting .. . Page 3 

Thursday, November 12, 1992 - AM - Board Briefing .. 
(Immediately Following Regular Meeting) 

. .Page 5 

[MEETINGS ARE CANCELLED THE WEEK OF NOVEMBER 16 - 20, 19921 

Thursday Meetings of the Multnomah County Board of 
Commissioners are taped and can be seen at the following times: 

Thursday, 10:00 PM, Channel 11 for East and West side 
subscribers 
Thursday, 10:00 PM, Channel 49 for Columbia Cable 
(Vancouver) subscribers 
Friday, 6:00 PM, Channel 22 for Paragon Cable (Multnomah 
East) subscribers 
Saturday 12:00 PM, Channel 21 for East Portland and East 
County subscribers 

INDIVIDUALS WITH DISABILITIES MAY CALL THE OFFICE OF THE BOARD 
CLERK AT 248-3277 OR 248-5222 OR MULTNOMAH COUNTY TDD PHONE 
248-5040 FOR INFORMATION ON AVAILABLE SERVICES AND ACCESSIBILITY. 

AN EQUAL OPPO~UNITY EMPLOYER 



Tuesday, November 10, 1992 - 9:30 AM 

Multnomah County Courthouse, Room 602 

BOARD BRIEFINGS 

B-1 Partners' Project Update and Further Explanation of Budget 
Modification DSS #23 Requesting $100,000 from General Fund 
Contingency to Increase Multnomah County Participation in 
the Project's Funding Pool. Presented by Gary Nakao. 9:30 
AM TIME CERTAIN, 45 MINUTES REQUESTED. 

B-2 Briefing on the Transfer of the Youth Program Office from 
the Mental Health, Youth and Family Services Division to 
the Housing and Community Services Division; Development of 
Two Pilot Family Support Centers; and Recommendations for 
Implementing a Revitalized Children and Youth Services 
Commission. Presented by Gary Nakao. 10:15 AM TIME 
CERTAIN, 30 MINUTES REQUESTED. 

Tuesday, November 10, 1992 - 10:45 AM 

Multnomah County Courthouse, Room 602 

PLANNING ITEMS 

P-3 SEC 6-91a 
HDP 4-91a REHEARING, ON THE RECORD, WITH TESTIMONY 
LIMITED TO 15 MINUTES PER SIDE in the Matter of the October 
13, 1992 Board of Commissioners Continued Review, Resulting 
in a 2-2 Vote, of the June 16, 1992 Hearings Officer 
Decision Denying a Request to Amend SEC 6-91a and HDP 
4-91a, and Permit a Culvert/Fill Driveway Crossing Over a 
Tributary of Balch Creek, on Property Located at 6125 NW 
THOMPSON ROAD. 10:45 AM TIME CERTAIN. 

P-4 cu 11-92 In the Matter of the Review of the Board of 
County Commissioners Decision Which Approved a Non-Resource 
Related Single Family Residence in the Multiple Use Forest 
Zoning District, Subject to Conditions for Property Located 
at 43640 EAST LARCH MOUNTAIN ROAD; and Consideration of 
Adoption of a FINAL ORDER by the Board. 10 MINUTES 
REQUESTED. 

Tuesday, November 10, 1992 - 11:30 AM 

Multnomah County Courthouse, Room 602 

AGENDA REVIEW 

B-5 Review of Agenda for Regular Meeting of November 12, 1992. 
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Thursday, November 12, 1992 - 9:30 AM 

Multnomah County Courthouse, Room 602 

REGULAR MEETING 

CONSENT CALENDAR 

JUSTICE SERVICES 

SHERIFF'S OFFICE 

C-1 Liquor License Application Renewals Submitted by Sheriff's 
Office with Recommendation for Approval as Follows: 
Dispenser Class. A for the CHINA HUT RESTAURANT, 16721 SE 
DIVISION, PORTLAND 97236; TIPPY CANOE INN, 28242 CROWN 
POINT HIGHWAY, TROUTDALE 97060. 

C-2 Liquor License Application Renewals Submitted by Sheriff's 
Office with Recommendation for Approval as Follows: 
Dispenser Class B for the RACQUET CLUB, 1853 SW HIGHLAND 
ROAD, PORTLAND 97221. · 

C-3 Liquor License Application Renewals Submitted by Sheriff's 
Office with Recommendation for Approval as Follows: 
Package Store for ALBERTSON'S . FOOD CENTER #502 1350 NE 
122ND AVENUE, PORTLAND 97230; BOB & ANN'S GROCERY, 11811 SE 
HAROLD, PORTLAND 97266; BOB'S CORNER GROCERY & DELI, 13110 
SE DIVISION, PORTLAND 97236; COUNTRY FOOD MART, 5708 SE 
136TH, PORTLAND 97236; CRACKER BARREL GROCERY, 15005 NW 
~SAUVIE ISLAND ROAD, PORTLAND 97231; FOSTER FOOD MART, 12918 
SE FOSTER ROAD, PORTLAND 97236; FRED'S MARINA, 12800 NW 
MARINA WAY, PORTLAND 97231; FRED MEYER, 14700 SE DIVISION, 
PORTLAND 97206; K.S. FOOD MARKET, 15231 SE DIVISION, 
PORTLAND 97236; LARSON'S MARINA, 14444 NW LARSON ROAD, 
PORTLAND 97231; ORIENT COUNTRY STORE, 29822 SE ORIENT 
DRIVE, GRESHAM 97080; PLAINVIEW GROCERY, 11800 NW CORNELIUS 
PASS ROAD, PORTLAND 97231; 3-D MARKET, 1739 SE 139TH 
AVENUE, PORTLAND 97233; WEECE'S MARKET, 7310 SE PLEASANT 
HOME ROAD, GRESHAM 97080; 

C-4 Liquor License Application Renewals Submitted by Sheriff's 
Office with Recommendation for Approval as Follows: 
Retail Malt Beverage for CLUB GENESIS, 13639 SE POWELL, 
PORTLAND 97236; 4 ACES, 15826 SE DIVISION, PORTLAND 97236; 
HAPPY LANDING TAVERN, 520 SE 148TH AVENUE, PORTLAND 97233; 
PLEASANT HOME SALOON, 31637 SE DODGE PARK BOULEVARD, 
GRESHAM 97030; POWELHURST TAVERN, 844 SE 144TH, PORTLAND 
97233; ROSE BOWL, 3800 SE 164TH AVENUE, PORTLAND 97236. 

DEPARTMENT OF SOCIAL SERVICES 

C-5 Ratification of Intergovernmental Agreement Contract 
#103213 Between Multnomah County and the Oregon Housing and 
Community Services Department, Providing Funds for 
Operation of the Low Income Rental Housing Assistance 
(LIHRA) Program, for the Period October 24, 1992 through 
June 30, 1993 
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REGULAR AGENDA 

DEPARTMENT OF ENVIRONMENTAL SERVICES 

R-1 First Reading of an ORDINANCE Establishing an Advisory 
Committee on Animal Control Policies and Procedures 

R-2 Request for Approval in the Matter of a NOTICE OF INTENT to 
Apply for a $10,000 Grant from the Oregon State Marine 
Board to be Used for Repairs to the Sheer Log Boom and Boom 
Piles at the M. James Gleason Boat Ramp 

NON-DEPARTMENTAL 

R-3 First Reading of an ORDINANCE Establishing the Duties and 
Responsibilities of Purchasing, Contracts and Central Stores 

R-4 RESOLUTION in the Matter of the Declaration of Official 
Intent to Reimburse Capital Expenditures with Proceeds of 
Revenue Bonds Issued to Finance the Exposition Center 
Facilities 

R-5 Ratification of the Collective Bargaining Agreement Between 
Multnomah County and the Multnomah County Deputy Sheriff's 
Association, for the Period July 1, 1992 through June 30, 
1995 

R-6 Ratification of the Collective Bargaining Agreement Between 
Multnomah County and Paint Makers, Sign, Display, Truck 
Painters and Allied Trades Local 1094 of Washington and 
Oregon, AFL-CIO, for the Period July 1, 1992 through June· 
30, 1995 

DEPARTMENT OF HEALTH 

R-7 Ratification of Intergovernmental Agreement Contract 
#201213 Between Multnomah County and the University of 
Washington Department of Civil Engineering, for Development 
of an Emergency Medical Services Information and Mapping 
System for Multnomah County Emergency Services, for the 
Period Upon Execution through December 31, 1992 

DEPARTMENT OF SOCIAL SERVICES 

R-8 Budget Modification DSS #23 Requesting Authorization to 
Transfer $100,000 from General Fund Contingency to the 
Mental Health, Youth and Family Services Division Budget, 
to Increase the County Contribution to the Partner's 
Project Funding Pool 

R-9 Ratification of Intergovernmental Agreement Contract 
#103353 Between Multnomah County and the City of Wood 
Village, Providing $60,920 of Federal Community Development 
Block Grant Funds for Replacement of an Asbestos Water Line 
at NE 240th and 241st Place and Replacement of a Sanitary 
Sewer Line Between Elm Avenue and the Wood Village Trunk 
Line, for the Period Upon Execution through September 30, 
1994 



R-10 Ratification of Intergovernmental Agreement Contract 
#103373 Between Mul tnomah County and the City of Gresham, 
Providing the Transfer of $323,370 in Federal Community 
Development Block Grant Entitlement Funds from Mul tnomah 

R-11 

. County to the City of Gresham as Authorized Under 
Department of Housing and Urban Development Regulations, 
for the Period Upon Execution through June 30, 1993 

Ratification of Intergovernmental Agreement Contract 
#103423 Between Multnomah County and the City of Portland, 
Awarding the Mental and Emotional Disabilities Homeless 
Shelter $16,015 in Emergency Shelter Funds Via Community 
Development Block Grant and Stewart B. McKinney Grant 
Funds, for the Period August 15, 1992 through June 30, 1993 

PUBLIC COMMENT 

R-12 Opportunity for Public Comment on Non-Agenda Matters. 
Testimony Limited to Three Minutes Per Person. 

Thursday, November 12, 1992 - AM 
(Immediately Following Regular Meeting) 

Multnomah County Courthouse, Room 602 

BOARD BRIEFING 

B-1 Briefing and Discussion Concerning Plans for Library 
Services, Corrections and Jail Levies. Presented by Ginnie 
Cooper, Tamara Holden, Gary Walker and Dave Warren. 45 
MINUTES REQUESTED. 

0203C/29-33/db 

-5-



TO: 

GLADYS McCOY, Multnomah County Chair 

Room 1 t 10, Portiand Builr!ing 
1120 S.W. Fifth Avenue 
Portland, Oregon 97204 
(503) 248-3208 

M E M 0 R A N D U M 

Office of the Board Clerk 
Board of County Commissioners 

FROM: Gladys McCoy 
Multnomah County Chair 

DATE: October 30, 1992 

RE: Absence from office 

I will be out of my office from November 9 through 
13. I will not attend the Board meetings, Tuesday, November 10 
and Thursday, November 12. 

-- c.o r.: 
c: c.o 
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An Equal Opportunity Employer 



DATE SUBMITTED: October 27, 1992 <For Clerk's U~~). 
Meeting Date NUV 1 2 1992 
Agenda No. Q- I. 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only 
<Date) <Date) 

DEPARTMENT Sheriff's Office DIVISION 

CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Dispenser Class A liquor license renewal for the China Hut 
Restaurant, 16721 SE Division, Portland, 97236. The applicant, Jean Chin, 
has no criminal record and we recommend that the application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

{ I ~D £)(.d\it.R~ 0 -

IMPACT: l\ 11 en .. O~C!t1t..::>"C;:>I i-o -\<) ... +-\u-+o-\1~ 

PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

.. 

0 
;o 
Ill 
GJ 
.0 z 

:;;:: c.o r; 
c:: t.O \ _; 

r- r-.:1 c::-
....... ~ C') :.:c··: 
--~ c--) -· --:: ..,.;., --l 
C.l C:> s.: w ~...=. 

:r:- 0 3::: 
_.._ ::..::: 

(/) 

0 -n c ··~ 
C.') :z= { -_ ... 
c: 

~ -..-...... 
- .. t• -! 

(;.) .; .> 

-< 
Q 

BUDGET I PERSONNEL _______________ / __________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) 

OTHER ------------------------------------­<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c /948-AI NT 

C'""':-:'1 

= );·"" 
::;u 
t:::::.: 
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0!\EGOII LIOUOR COIITROL COMMISSION P.O. llOlC 22297 PORTLAND, OREGON 97222 PHONE 1-800-452-6522 li!l 

SYMBOL 

DA DISPENSER CLASS A 
SERVER EDUCATION STUDENT FEE 

CHINA IIUT RESTAURANT INC 

CHINA HUT
1
RESTAURANT 
I 

16721 SE DIVISION 
I'ORTLJ\ND OR 97236 

DISTRICT CITY/COUNTY 

1 2600 

DA-0018 

ClllNII HUT llESTIIURNIT INC 

CHIN GEN!l M 

.CHINA HUT llESTIIURNIT 

16721 SE DIVISION 

*T* 

PORTLl\ND OR 97236 

• Is Server Education deaignee(a). indicated by *T~ above, cqrrect? No __ 

** If no. who ia your new designee? ------------...----

1. Please list a daytime phone number 

DPLRH 

R00019A A 

2. Were you or anyone else of any crime.,. 

violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH II 

FINE OR !!AIL F~ZITU!lE.OF. $50.00 OR LESS WAS IMPOSED). 

YES ___ NO IF YES, .PLEASE GIVE NAME OF INOIVIDUJ\L(S) '---------------------
OFFENSE ~ CITY /STATE 

3. 
If yes. please give name(s) and explain: _______________________________________________________ _ 

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC. 

''i7'f)" ' 

haa your complete renewal application by legible postmark, there.is no late 
From 12-12-92 to 12-31-92. you will have to pay a late fee of $100.00. After 12-31-92, the late fee is 

$160.00 • 

SIGNATURES 
person may sign ONLY if the signer includes legal authorization for the 

PRINT YOUR NAME PRINT YOUR NAME 

SIGIIlliTU!lE DATE SlGII!ATU!lE DATE 

SOCIAL SECURITY NUMBER D.O.B. SOCIJ\L SECURITY NUMBER O.O.B. 
**NOTICE** ~1 emp1ayees who serve or sell alcoholic beverages MUST have a valid Service Permit~ 

Font 84545-A Rev (12-90) 



DATE SUBMITTED: October 30, 1992 <For Clerk's u~~.JV 
1 2 

Mftft. 
Meeting Date _N---:ni0,.---,.--_,_77~ 
Agenda No. C....- I 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
(Date) <Date) 

DE PA RTM EN T -------'S"'""'h-'""'e'-'-r_,_i f,__,f'-'--"'s_O"'""f'-'f_,_i_,_c_,_e __ _ DIVISION _________ _ 

CONTACT _ _____,.S=e-'-r g,_,e'""a'-'--'n_,_t _..K=a,_,.t-'..!.h .~-Y _,_F_,.e_,_r-'-'r e"""""'l'--'1 __ _ TE LE PHONE _ __.._2 ,._51,_-_,_2_,_,43,_,1 ____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD _ ___.,S_,_e'--'rg,_,e,_,.,aclln~t_,_K~a._,_t.!...!.hyi---!-F_,_e__._rwre"-ll_,_l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is a Dispenser Class A license renewal application for The Tippy 
Canoe Inn, 28242 Crown Point Hwy, Troutdale, 97060. The applicant, Ron 
Long, has no criminal record and we recommend that the application be 
approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Cons~nt Agenda 

I 
~C) Ck\XJ l£u:::,) 0 

IMPACT: \\/n q-z. oc.f'\U"luO) L -\o ..\.( .. ~tt.J:·~~o....J 

PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Reso 1 uti ons, Agreements, Contracts) _____ _ 

OTHER --~-~~-~~~~-~----~---------------­<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 



OREGON LIQUOR COIITROL COI'JiollSSIOH 

CLASSIFICATION 

DA DISPENSER CLASS A 
SERVER EDUCATION STUDENT FEE 

IIWjii!IU!I¢1iiMH!JO!QIIIMitlt..1tijpp1111.JIIii¢11illfM:tatJiftWAIIQUfMIMUM'i!lilliltMHit§lp1111!UIMtiMWUJtliiMI!lt§IHU:1fi18 

fltllflOIQ111WUQQ!CQIItl¢fMjfl!ltWIIIIfh1M!3RIUf.11iU!{i!§IU§IWIMpptM 

TIPPY'S INC 

PO !lOX 26l 

SJ\NIJY OR 97055 

DA-0028 

TIPPY'S INC 

LONG RON 

TIPPY CANOE 11111 
28242 CROWN POINT HWY 
TROUTDALE OR 

• Is Server Education deaignee(a), indicated by *T* above. correct? Yea~ No __ _ 

•• If no. who ia your new deaignee? SSf -------

a daytime phone number in case we need more 1nrorm•••Jcon 

*T* 

97060 

2~ Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime; 

past year? (DO NOT INCLUDE MINOR TRI\FFIC VIOLATIONS FOR WHICH 1\ 

IMPOSED). 

during the past year that you have not reported to the OLCC. 

h7' '[i\{4'' 

:rt the OLCC baa your complete renewal application by 12-12-92. 'indicated legible postmark. there ia no late 

From 12-12-92 to, 12-31-92, you will have to pay a late tee of $100.00 •.. After 12-31-92. the late fee ia 
~ ' ' ' 

SOCIJ\L SECURITY NUMBER 

**NOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit~ 

Form 84545-A Rev {12-90) 



DATE SUBMITTED: October 27, 1992 (For Clerk Is uHav 1 2 1992 
Meeting Date -....,...---=--
Agenda ~o. C - 2... 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) (Date) 

DE PA RTM E NT __ __,S"-'-h,_,.e_,_r-'-'i f,_,f_'_,._s-'O"'""'f_,_f_,_i _,_c e><-._ __ _ DIVISION _________ _ 

CONTACT -----"'S'-"<-e-'--'r g~e'-"allin..!<..t _,K"""a,_,.t-'-'-h .:~-Y _,F...l<e_,_r.._,r e,__,l,_,l __ _ TELEPHONE -~2 S>L.!l'--_.,_24""3"-'-l ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD -..,.....__,_S,._,erc...::9,_,.e_,_an'-'-'t"--""K.,._at..._,_h.!.J.y---'-'Fe"-'r-'-r_,_e_,_ll!..--_ 

BRIEF SU~MARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Dispenser Class B liquor license renewal for the Racquet 
Club, 1853 SW Highland Rd., Portland, 97221. The applicant, Carol G. 
Macpherson, has no criminal record and we recommend that the application 
be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 
.. 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER -~-~~---~~~~---------------~-------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



~'=~~fjf~' 'i 
\ 't 

Oli:EGOH LIQUOR COH'l'ROL COI'IUSSIOH 

llfllil§IQIIIWi)QQIIfijllil¢1MjflUMIIIIfij1MiQijiR*IIUIIIA!Ufi:WIMfJitM 

THE RACQUET CLUB INC 

TilE RACQUET CLUB 
1853 SW HIGHLAND RD 

PORTLAND OR 97221 

Ol!-0005 

TilE RACQUET CLUB INC 

MCPHERSOH CAROL 

THE RACQUET CLUB 
1853 SW HIGHLAND RD 

PORTLAND OR 

• Is Server Education designee{s), indicated by *T* above, correct? 

•• If no, who is your n- designee? -----------.,.------

No_ 

SSI ---

1. Please list a daytime phone number in ca~e we need ~re 

*T* 

97221 

2~ Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime_ 

violation or infraction of any law during the past year? (00 NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
OR BAIL FORFEITURE OF' $50.00 OR LESS WAS IMPOSE!ll; 

anyone share in the profits who ia not a lice,see? 
If yes, please give name(s) and explain: __________ r ____________________________________________ __ 

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC, 

such as changes in menu# hours of operation6 or remodeling? 

'·YES ___ NO_.X__ IF' YES. EXPLAIN: ____ _,-----------------:------:--
, '''"'"~iW ,;!:J/r:,~~&;'~y, >Purr A> 

"'""" ~"''~"""'/'i'"'\th'"'' ' 

SIGNATURES 
pereon may sign ONLY it the signer include& legal authorization for the 

PRINT YOUR NAME PRINT YOUR NAME 

SIGNATURE DATE SIGIIATURE DATI!: 

O.O.B. SOCIAL SECUBITY NUMBER D.O.B. SOCIAL SECURITY NUMBER O.O.B. 
**NOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit~ 

Fora 114545-C Rev (12-90) 



<For Clerk's Use) DATE SUBMITTED: October 27, 1992 
Meeting Date N~_1S2 1992 
Agenda No. _ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only -------'---
<Date) <Date) 

DE PA RTM E NT -------'S,._,_h"'""'e'-'-r_,_i f,_,f'-'__..s_O""'f'---'f__,_i_,_c=-e __ _ DIVISION----------

CONTACT _ ___,S=eo_r g,_,e"""a'-'-'n_,_t ........ K=a,_,t_,_,_h y.J--!.F_,e_,_r-'-'r e,_,l'---'1 __ _ TELEPHONE ~---!::..>2 5~l_.j-2.....:4!..>!3_,__1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD -~S.!<.Jerc...::g,_,.e_,_anl.!-'t..___,_,K-"'-at ....... h.!.J.y-'-'Fe"--'r_,_r_,._e.Lll'---

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store liquor license renewal for the Albertson's 
Food Center #5021350, NE 122nd Ave., Portland, 97230. The applicant, 
Way 1 and Waggoner, has no crimina 1 record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL >POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA -~C=on~s~e~n~t~A=g~en~d=a-

IMPACT: ~'{I~ \CiL. ~~'fuRL +o f<o ~c;o..J E 
-y 

PERSONNEL 

( ) FISCAL/BUDGETARY 

) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

a c. 
w?· 
rn:r-.: 
GJ~· o-'-
z (""J 

0 
c: 
z 
'---! 
'-< 

to <.""'7.-(.."::) -=.· 
~""'.:) c .. 
c:::> .. _.; c--, -·-< .. -.~: 

l-:> c..,._, C) 

C) 3.::: 
3: 
,., .... , .. ~., 
"-/.) 

::3: •:-'""' 

'N r····, 
:"-'-.·-

(J..) t.:-; 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) 

OTHER -~-~~-~~~~-~---~=-----~-------­
(Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/e 1 c/948-AINT 

~'"'1""':' 

r.:..::: 

~ 
= 
(~~ ...,., 



OREGON LIQUOR CONTROL COMMISSION P.O. SOX 22297 

PS PACKAGE STORE 1 F 

IIMjf!iiUilft!IWIHIIRIIIMIIIf.fiiQIIIiJIWfl§iiiWM:IMfi!IMiflltl«fMIWiiWiiliMI!UII!lllpitii!JfiM21W!ti1tlftf!MtfltDIHIWdd 

11Uj!J§IQ111¥1QQ11fij1p!fiM"4iliUIIIMI§t1W!!$21lll11QIIIAIIflfMJMIAftM 

1. 

2. 

1\LSERTSONS INC 
LICERSE DEPT 
PO SOX 20 
BOISE lD 1!3726 

ALBERTSON'S, INC. 

ALRFRTSONS FOOD CENTER #502 

1350 NE 122ND AVE 
PORTLAND OR 97230 

Please list a daytima phone number in caae we need more information:~ce[~~-Gel((). 

Were you or anyone else who holds a financial interest in these premise• arrested or convicted of any crime~ 
violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICR A 
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). 

YES ___ NO ..._X_ IF YES. PLEASE GIVE NI\ME OF INDIVIDUAL (S) '----------------------

DATE CITY/STATE RESULT 

3. Will anyone share in the profits who is not 
If yes. please give name(s) and explain: _______________________________________________ __ 

SIGNA1'URES 

~.!;Q;~~~~-!I\IJ:lf9ru~~,~£4J:,!f!J:~"fl,l;)l'Jt:i\UitiiJ;ii!iiJ:J!J;'ISPPD:!ia!;I!!d If a licensee 
person may sign ONLY if the signer includes legal. authorization for the signature, 

PRINT YOUR NI\ME l?RIIIT YOUR NI\ME 

DATE SIGNATURE DATE 

SOCIAL SECURITY IIUM!lER o.o.B. SOCIAL SECURITY IIUM!lER D.O.B. SOCIAL SECURITY IIUM!lER D.O.B. 



DATE SUBMITTED: November 2, 1992 <For-' Clerk • s Us,.~)V 
1 2 1992 Meeting Date _ __,NIU.---:=--

Agenda No. C::- 3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date) 

DE PA RTM E NT __ ____,S"'-'-h.._,e_,_r_,_i f,_,f_'--"'s_O"'""'f'-'-f_,_i _..._c e,.___ __ _ DIVISION _________ _ 

CONTACT _ ____,.S=e-'--'r g='-"e'"""'a.....,_n_,_t __,_K"'""a,_,_t.!..!.,h yJ.--!-F_,.e.!....r ,_,r e"-'1'--'-1 __ _ TELEPHONE ------""2 5"'"""'1~-_,_2 4_,__,3...._.1 ____ _ 

*NAME< s) OF PERSON MAKING PRESENTATION TO BOARD _ __,._S..._er!....:g,_,e_,_a,_,_nt,__,_,K,_,_a-"-'th.!.J.y----'--'Fe"-'r--'-r_,._e_,_ll...___ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store license renewal application for Bob and 
Ann's Grocery, 11811 SE Harold, Portland, Oregon 97266. The applicants, 
Robert Christensen and Annabelle Christensen, have no criminal record and 
we recommend that the application be· approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION (XX)APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: ll/n \q-z.. o~c.Jro....)ffi- +o .\-<(., t-\-u.~s~ PS 
c.:.: !:..0 r··.. r-.; 

PERSONNEL ..;....! :z 
C) 

< FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL ----------'-----~----------

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ____________________________ __ 
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



OIIEOOII LIQUOR CONTROL COMMI.SIION l'. 0. BOX 22297 

CLASSil'ICATION 

PACKAGE STORE 

IIW<ti!Iiiii¢!UMitJOtp111MIIILWi1pp11!i11U1flliiiB'MfiM!IIIWBIIQUtMIWiiM'iflflliltiB901QIIIRfiMfiM!i1fft@IM!!Itf.11flltWfl& 

IIU!i!AlQ111Mi1QQIIth!llilfiM'4ililiWIUljt!lfk1Mf£!p1UJ'il!!M§!UI¥1Mpqw 

CHRISTENSEN ROBERT A 
BOB & AlmS GROCERY 
11811 Sli: IIA!!OLD 

PORTLAND OR 97266 

1~ Please list a daytime phone number in case we need more 

CHRISTENSEN ROBERT A 
CHRISTENSEN AIINABELLS LEAS 

BOB & AlmS GROCERY 
11811 SE HAROLD 

PORTLAND OR 97266 

2. Were you or anyone else who ho~ds a financial interest in these premises arrested or convicted of any crime~ 
violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

OF $50.00 OR LESS WAS IMPOSED). 

3. 

SIGNATURES 

signature., 

PRINT YOUR NAME 

SIGNATURE DATE 

SOCIAL SECURITY NUMBER D.O.B. 

Rev (12-90) 



DATE SUBMITTED: October 27, 1992 <For Clerk 1 s lf(cN 1 2. ·1992 
Meeting Date -71---;=;---

Agenda No. C:- 3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DEPARTMENT __ ___,S"'-'-h-'-"e'-'-r'-'-i f,_,f_1__,_S_O,_,f'-'-f_,_i_,._c,_e __ _ DIVISION _________ _ 

CONTACT _ __,.S_,_e '-'r g::>->e._,a..,_,_n_,_t _,_K=a'-"'t.!-!.h Y~F__,e.!-r r,_,e,_,l'--'-1 __ _ TE LE PHONE -----=-2 5~1!.....-.=.2=43"--'1 ____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD --~S=e~rg::>->e~a~n-"-t_,_K=a~t~hy~F~e~r~re~l~l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store 1 i quor 1 i cense renewa 1 for Bob 1 s Corner 
Grocery and Deli, 13110 SE Division, Portland, 97236. The applicants, 
James Kim and Byung Kim, have no criminal record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( >PRELIMINARY APPROVAL ( >POLICY DIRECTION <xx>APPROVAL 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Reso 1 uti ons, Agreements, Contracts) ______ _ 

OTHER -------------------------------
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



P .0. IIOX 22297 

CLASSIFICATION 

PACKAGE STORE 

13110 SE DIVISION 
97J36 

KIM IIYUNG Wl!A 

KIM JAMES CHOON 

BOll'S CORNER GROCERY & DELI 
13110 SE DIVISION 
PORTLAND OR 

1. Please liat a daytime phone number in cue we need more infoElllation: (£o3) Jt/-.1530 

F 

97236 

2. you or anyone elae who holds a financial interest in, these premises arrested or convicted of any crime,,, 
,,violation or infraction of any law during the lllOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). 

, YES __ '_ NO~ IF ,YES. PLEASE GIVE NAME OF INDIVIDUAL(S) '----------------------

SOCIAL SECURITY NUMIIER 0.0.11. 



DATE SUBMITTED: November 2, 1992 <For Clerk's 
Meeting Date 
Agenda No. 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date) 

DE PA RTME NT __ __,S=-h....,.e_,_r_,_i f,_,f_•__,_s_O"'"'f'-'-f__,_i _,._C e,.___ __ _ DIVISION _________ _ 

CONTACT _ ____,S_,._e .._,r g,_,e,_,.a"-'-n_,_t _,_K""a'-"t.!..!..h yJ.-..!-F__,_e_,_r r,__,e.wl_,_l __ _ TELEPHONE ------"'-'2 5"'-'l,_--=-2 4_,_,3"-'1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD -----""S_,_er,_,g;u.:e_,_a,_,_nt,____,_,K=at_,_,h~y---'-Fe"'-'r__,_r_,_e_,_ll..____ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store liquor license renewal application for 
Country Food Mart, 5708 SE 136th, Portland, Oregon 97236. The applicant, 
Chong Kim, has no criminal record and we recommend that the application be 
approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: ''{niQ-z.. ~l(.1c;'~A'L tO K., t-\-k~c;~ 

PERSONNEL 

t:; -U:J , .. ; 
t.t:l .,;;;"' 

r··· .-..., c:· 
-t -.. ;.;' ... 

~-- .. I c:;> t-.·;~ 

0 (._1 
-.:::.:. 

'"""' ;;;o 
w"«l I ~:..:.'.# 

rrj j,':'J Q) :~ 
C) ~".,. ~ ~t::: 

( ) FISCAL/BUDGETARY 
0 70 z t-) i' ··~~ 

~.~ 
,LL,;, ' . ., 

<;.-;:: ,·, "" 
~~ c.:~ I 

~l ':II 

a( 0 r.-: 
c 

( GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ---~-----------------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

Alll sm/954-AINT 

~ 
r '. -~ 

J.'Ml 

·~ 1;:::'1 

t.~;, 
·'"''t=l 



OREGON LIQUOR CONTROL COMMISSION 

ClASSIFICATION 

PS PACKAGE STORE 

IIMitt§!p!11¥1Qp11!i.Jfli)¢1Mf4tliltwiiiiU3Mj!p1QJ.11DBfl§tnltM1MpptM 

KIM CHONG CHA 

COUNTRY FOOD MII.RT 

5708 SE: 136TH 

PORTI.AND OR 97236 

1~ Please list a daytime phone number in case we need more 

KIM CHONG CHA 

COUNTRY FOOO MI\.RT 

5708 SE 136TH 

PORTI.AND OR 

50 00 LC 
48885 10/19/92 

97236 

2~ Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime* 

violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FORFi[I~ITIT<E OF $50.00 OR LESS WAS IMPOSED). 

3. 

SIGNATURES 
~J,IIg;rm~:ll~llmi.~l:l'rl!l*tl~l1i-ill1Um!Bfil:DJ!Pl>1t91;~'i~ If a license~ 'is 
person may sign ONLY if the signer includes legal authorization for the signature. 

PRINT YOUR NAME PRINT YOUR NAME 

SIGNATURE DATE SIGNATURE DATE 

SDCII\L SECURITY NUMBER SDCII\L SECURITY NUMBER D.O.B. SOCII\L SECURITY NUMBER D.O.ll. 



DATE SUBMITTED: November 2, 1992 <For Clerk's U&a) 
NUY 1 2 1992 Meet i n g Date ---,,.---=---

Agenda No. C...-~ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DE PA RTM EN T __ ____,S=-h....,.e_,__r_,__i f,_,f_'_,._s-'O,._,f'--'-f_,_i_,._c e,.__ __ _ DIVISION _________ _ 

CONTACT _ ___:,t.S-"-e .L.:r g"""e~ac!..!.n..!<..t -'-K~a'-"-t.!..!..h y:J.-_!...F~e_!_r rwe,_,l-'-1 __ _ TELEPHONE _--':>.;2 5,._,1,__-...._2 4'-"-'3"--'1 ____ _ 

*NAME< s ) OF PERSON MAKING PRESENTATION TO BOARD ---""S_,_e r'--':g~e_,_a,_,_n t,__,_,K=a t=h-'.J.y----'-'F e"-'r_,_r_,._e_,__ll_,___ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store license renewal application for The Cracker 
Barrel Grocery, 15005 NW Sauvie Island Road, Portland, Oregon 97231. The 
app 1 i cants, Kae Mun Yom and Chong Su Yom, have no crimina 1 :record and we 
recommend that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: ll/n\Q"2. o~G~o..)AL +o ~ .. \-\u~~~~ 
g:r 

•;.·:· c;:;-· 
f".•') -.; PERSONNEL 

( ) FISCAL/BUDGETARY 

< GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

zc-) ?"'-: 
d ~-· .. 

S u;; r':. 
~ -< 0 t.::: 

~·o 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER -~-~~-~~~-------------------­
(Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



ORIWOH LIQUOR CONTROL COt!HISSION P.O. !lOX 222.97 

lllll(fl§fQIIIWi1QQIIQIIflftw•uJiJtl!tlH!fr1paaptnf'*DIIIAiii!IWJMfplM 

YOH KAll: MUM 

CRACKER llAlUtEL GROCERY 

15005 NW SAUVIE ISLAND RD 

PORTLAND OR 97231 

YOH KAll: MUM 

YOM CHONG Stl 

CRACKER llAlUtEL GROCERY 

15005 IIW SAUVIE ISLAND RD 

PORTLAND OR 97231 

Please liat a daytime phone number in case we need more information: __ ~~~~~JL---~J~~~~~O=-----

2. Were you or anyone else who holds a financial interest iq 
violation or infraction of any law during the paat year?i (DO 

I'IIIE OR BAIL F7TtiRE. OF $50.00 OR LESS WAS IMPOSED).· • 

YES ___ 110 IF YES, PLEASE GIVE 111\ME OF IIIDIIIIDUAJ:,{S) 

SOCII\L SECURITY lltiMBER D.O.B. 

Form 1!4545-F R"" (ll-90) 

SOCII\L SECURITY lltiMBER D.O.B. 



-~\ .,-· . 

DATE SUBMITTED: November 2, 1992 <For Clerk's Lloa,.). 1 2 992 Meeting Date -nuv 1 
Agenda No. C-3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date> 

DE PA RTM E NT __ ___,S,_,_,h""""e _,_r i'-'-f_,_f_' s"'---"0'-'-f_,_f 1......,· c,_,e __ _ DIVISION _________ _ 

CONTACT _ ____,S_,_e '--'r g,._,e,_.,a'"'"'"n_,._t __._K=a,_,..t....,_h y........_,_F_,_e_,_r r,_,e.....,l__._l __ _ TELEPHONE ----"'-'2 5"'"""'1._--=2 4......,3.....,1 ____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD -~S~e~rg~e~a~n~t~K~a~t~hy~F~e~r~re~l~l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store license renewal application for The Foster 
Food Mart, 12918 SE Foster Road, Portland, Oregon 97236. The applicants, 
Hyun Bong Kim and Myung Ja Kim, have no criminal record and we recommend 
that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 

11 /I"L lq-z.. ~fc.-tf-..)A-L 4o Ko ~+t..l-hso...:.J. 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) 

OTHER -------------------------------
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



llfll!lA!Q181Wf1QQ!I!i)llfltMMjit!ltMIIM§gfltM#f:ip1Uf~U$1a§!UitwtMIRW 

l. 

2. 

3 ' •' 

KIM !IY1JNG BONG 

FOSTER FOOD MART 
12918 SE FOSTER Rll 
PORT!.JIND OR 97236 

KIM !IY1JNG BONG 

KIM MYUIIG JA 

FOSTER FOOD MART 
12918 SE FOSTER Rll 
PORT!.JIND OR 97236 

Please liat a daytime phone number in case we need more information: 

Were you or anyone else who holds a financial 

vJolation or infraction of any law during the 
$50.00 OR LESS WAS 

Will anyone abare in tbe profits who is not 

these premises arrested or convicted ot any crime* 

(DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

If yes. please give nsme(s) and explain=--------------------------------------------------------------------

If a licensee is not available~ another 

SIGNA'I'URE 

D.O.B. 



DATE SUBMITTED: October 27, 1992 (For Clerk's U~u·, 
2 1992 Meeting Date _-=-.:..::,-110'-'--"=--­

Agenda No. ~-3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only -----:-----
<Date> <Date> 

DEPARTMENT __ _____,So!.!.!h'""-e.._r i'--'-f_._f_' "-s __,0'-'-f_,__fi-'--'c...,.e __ _ DIVISION _________ _ 

CONTACT _ __,.S_,_e-'---'rg,._,e,_,a,_._,_n_,_t _,_K=a,_,_t.,....h Y~F_,.e_,_r_,_,re,.__,l'-'-1 __ _ TELEPHONE _ ____,_2 5,_1,_-...,_2...._,43"-'l ____ _ 

*NAME< s) OF PERSON MAKING PRESENTATION TO BOARD -~S~er!.....:g,_,e""'a!..!...nt:!<..-.!-'K,_,._a.....,th.!..J.y'---'-Fe,_,r_,_r~e...!....ll.!.-_ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store liquor license renewal for Fred's Marina, 
12800 NW Marina Way, Portland, 97231. The applicants, A. E. Fredrick, 
Veva Fredrick, and Cherie Sprando, have no criminal record and we 
recommend that the application be approved. 

ACTION REQUESTED: 

( >INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 

PERSONNEL 

( ) FISCAL/BUDGETARY 

< ) GENERAL FUND 

'
1/t-.lq'Z... oR~C1<i'o...)F\L +o k. ftu_~c:;-o-....J 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

:..:.v:: 
--: 
-< 
~---:) ~..; 
~~s; 
:3: r:::::J 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts> _____ _ 

OTHER ------------~------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/elc/948-AINT 



OREGON LIQUOR CONTROL COMMISSION P.O. BOX 22297 

IIU!ifJ§IQ!IiWUQQIIQIUUIMiiliUW!U!Di@h1M!:JP1Qf11!J!I!iO!IJ@tWIMRRM 

FREIIACH LJ\ND COMPANY 

FRED • S MARINA 
12800 NW MARINA WAY 
PORTLAND OR 97231 

1. Please list a daytime phone number in case we need more 

FRED'S MARINA 
12800 NW MARINA WAY 
PORTLJ\ND OR 97231 

2. Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime~ 

violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

$50.00 OR LESS WAS IMPOSED). 

3. 

Form 84545-F Rev (12-90) 



~~~----- -----

DATE SUBMITTED: November 2, 1992 <For Clerk•s Usa~ · 
Meeting Date -nuv 1 2 1992 
Agenda No. C.-~ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only-~~----
(Date) <Date) 

DE PA RTM EN T __ ___,S,_,_,h""-e ,_r i!...!.f_,_f_• s,.___,.O'-'-f_,_f 1,__,' c'""'e __ _ DIVISION _________ _ 

CONTACT _ __,S_,_e '--'r g::>->e=a'"-'-n_,_t __,_K=a.__,.t.._..,h y'--'-F_,_e_,_r r,_,e,._,l__,_l __ _ TELEPHONE -----""'2 5'"-'1.__-_,_2 4_,_,3,_..1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD -~S"""'er~g,_,e_,.,_a!.Lnt!<.__..DK~at..,_.hl.J.y----'--'Fe><-!r_!_r..J<_e_l_ll,____ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store liquor license renewal application for Fred 
Meyer, 14700 SE Division, Portland, Oregon 97206. The applicant, Thomas 
Hughes, has no criminal record and we recommend that the application be 
approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda ~~ 

IMPACT: ''/ll\0."2. ~~C!l~~l +£:> -ko ~·+tJ~c;;~ S 
oc) 

PERSONNEL ::::o-/ rr ~ .. 
6~ 

( ) FISCAL/BUDGETARY 0 
ZC"") 

C:;) 
c 

( ) GENERAL FUND z 
-l 
-< 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

(..C) 

t.O .. 
f"'V c···~ 

::;';:": -~ 

C:::> -· : -.. ; -...:: 
lJ 

I r..::.::. 
() 1 -'-:-.. ;;:: 

(/) 

>« (/) 
:2;...; 

("':." .... 
<p 

,,{_ .. 
r ,. 

"' 0 t:-: 
8-'J 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ---~~-~~~~-----~-----------~-­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/l sm/ 954-AI NT 

r.,.:1.1 

·: -' 
"':~ ... 
::,-:; 

= 
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OREGON LIQUOR CONTROL COMMISSION P.O. BOX 22297 

CLASSII'ICATIOH 

PS PACKAGE STORE 

IIWitlilt!tiU!IM!IiJ§IplliMIIIIr'Wi!QQII!DIIiUMI!III•MtJMtJIIMAIIUQfWIWI!M'ItliWieJWIMA!p1111fUIM!I@i1fJf!!IMif!Udlillt!ll]£j 

lltrtitl§IQMtNI@lppR!!ijll!lfMijfl!UWIIHmfRJMft3p1QJ11QdiiAUIIIWJMWW 

FRED MEYER INC 

ATTN: GENNY ANDERSON 

PO BOX 42121 

PORTLI\ND OR 97242 

FRED MEYER INC 

FRED MEYER 

14700 SE DIVISION 

PORTLI\ND OR 97206 

2. Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime* 

violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). 

YES ___ NO __ X_ IF YES. PLEASE GIVE NAME OF INDIVIDUI\L(S) '----------------------

CITY/STATE RESULT 

3. a licensee? YES ___ NO_X __ 
It yes. please give name(s) and explain: ___________________________________________ _ 

RENE,WAI. FEE 

SIGNATURES 

~~~~mlfii~~limJj"(!}:;g;!Z~"J. If a licensee is not available. another 
person may sign ONLY if the signer includes legal authorization for the signature. 

PRINT YOUR NAME PRINT YOUR NAME 

SIGNATURE DATE SIGNATURE DATE 

SOCIAL SECURITY NUMI!ER D.O.B. SOCIAL SECURITY NUMI!ER D.O. B. 



DATE SUBMITTED: October 27, 1992 <For Clerk's U~e) 
Meeting Date NUV f 2 1992 
Agenda No. C.- ~ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DE PA RTM E NT __ _____,S,._,_h,_,.e_,_r_,_i f,_,f_' ....... s-'O"'"'f'-'-f_,_i _,._c e"'----- DIVISION _________ _ 

CONTACT -----"'-S_,_e r~g~e,.,a:.!..!-n_,._t _..K""'a,_,_t.!.!..h y~--'-F--"-e_,_r r,_,e....,l_..l __ _ TE LEP HONE _--->=.;2 5~1'---=2_,_,43"""""'1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD _ __,.S=e""--'rg,._,e=a.....,_n_,._t_,_K=a,_,.t ....... hyJ---:-F-"e_,_r-'-'re"'-'1'-'l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store liquor license renewal forK. S. Food 
Market, 15231 SE Division, Portland, 97236. The applicants, Heung Shik 
Hahm and Nansu Hahm, have no crimina 1 record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( >POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 
11/,., \q-z.. 'DR.crui'r~fh- +o -t:<o J l +u-hs-c " 

IMPACT: LTU ""-..) 

~· G ...., .. ~. 
c::: (..CJ 
r·· r-.:1 

--1 b 
;;r.: C) 

b CJ -·! 

PERSONNEL 

( ) FISCAL/BUDGETARY 
;xJ ~: (..v 
rn J> C:.• C) ;::;:: 
0 

( ) GENERAL FUND 

Other _______ _ 
72:: n -n 

C) r-
c: 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: -Hiftl----f-"'""----=----

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER --~-~~-~~~--------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/elc/948-AINT 
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OI!!WON LIQUOR CON'l'ROL C019!ISSIOif P. 0. BOX 22297 PORTLAND~ OREGON 97222 PHONE 1-800-452-6522 

Uftld§IQ!IjWUQQ!JIQII•lfi!M•ii)iJiMII!!ff.iWf£1p1Uf.11tll!mAm$MMWM 

HAl!M HEUNG-SHIK 
K. S • POOD MliRKET 

15231 SE DIVISION 
PORTLAND OR 97236 

HAl!M HEUNG-SI!IK 
HAl!M NAN SU 

K. S. FOOD Ml\RKET 

15231 SE DIVISION 
PORTLAND OR 97236 

2. Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime~ 

violation or infraction of any law during the past year? (DO NOT INGLUDE MINOR TRAFFIC VIOLATIONS FOR WI!ICH A 

FINE OR OF $50.00 OR LESS WAS IMPOSED). 
PLEASE GIVE NAME OF INDIVIDUAL($). _______________________________________________ , 

Will anyone share in the profits who is not 

If yes. please give name(s) and explain'--------------------------------------------------------------------

SiGNATURES 

~;i!;l:t:;EN,SEI(!~:t;!',t:~J:lt.M~ii""i\~1'1otl;IOrilttl;11l~l;~;t;cjl~lj'JtmT@Iftl\l:ltlliP~;t;j:!~j;~ql!:l If a licensee is not available. another 
person may sign ONLY if tbe signer includes legal authorization for the signature. 

PRINT YOUR NAME 

SIGNA '!'URE DATE 

SOCIAL SECURITY NUMBER D.O.B. SOCIAL SECURITY NUMBER ll.O.B. 

Form 84545-F Rev (12-90) 



4.'.~. 

DATE SUBMITTED: November 2, 1992 <For Clerk's U~y 
Meeting Date ltU 1 2 1992 
Agenda No. C -3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date> 

DE PA RTM E NT __ __,S,_,_h,_,e_,_r_,_i f'--'f_'__,_s---'0"'-'f--'-f_,_i _,_c e,__ __ _ DIVISION _________ _ 

CONTACT _ __,S_,_e '-'r g;o..>e,_,a""'"n_,_t --'-K,a,_,_t.,_,_h Y~F_,_e.._r r,_,e._,l_,_l __ _ TELEPHONE _ _,_2,.__51,_--=2__,_,43.....,1 ____ _ 

*NAME<s> OF PERSON MAKING PRESENTATION TO BOARD _ __,S_,_e'-'rg;o..>e._,a""'"n_,_t--'-K=a,__,_t.,_,_hy~F_,_e_,_r,_,re,_,l_,_l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store liquor license renewal application for 
Larson's Marina, 14444 NW Larson Road, Portland, Oregon 97231. The 
applicants, Martin Larson and Elizabeth Larson, have no criminal record 
and we recommend that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx)APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

njn[~ D~l~l-..lf'n- +o \-..(.,. ~-t-u-R'iD~ ~~ 
u::; ,.., 
u::> '·· 
'"""' (:::· 

z :::-~ 
C:) -< ... =:: 

IMPACT: 
;.:: -.-, 

PERSONNEL 
OC• :::a -:r c-; ( .. 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

rT1 :;,: 
c;:::., .. 
a-'"· 
zc> 

C:l 
c· __,. ..,_ __ 

-! 
-< 

I C.::l 

0) :~:!:: 

=-~ 
(/) 

~"': i"/) 
...;::..., .. 

·-
" 

<P r·· 
·::r: 

Cl ( : 
..;..... 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts> _____ _ 

OTHER -~-~~--~~-------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 
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CONTROL COMMISSION "P ,O. BOX 22297 

CLASSIFICATION 

PS-P PACKAGE STORE 
iiMJiJIIUilf!iiMI{!l§IQ!fiiWIIIf.tiQQIIfijlliifi§!JIIM11M,IIdN3§!1HAtMIMI!Ci!JiMI.,illil§tp1111!1UM,IM!i1fiWpP1ilfr1tHW!IQ6 

llflltlAIQIIPEQQII@fltlf8W<tiJUMIIMI*1M§f3Q13J11U!H§R!tl!tWtru::ata 

LARSON ELIZABIIT!I A 
LARSON'S MARINA 
14444 HW LARSON RD 
PORTLAND OR 97231 

1. Please list a daytime phone number in case we need more 

LARSON•ELIZABETH A 
LARSON MARTIN D 

LARSON'S MARINA 
14444 NW LARSON RD 
PORTLAND OR 97231 

2. Were you or anyone else who holds a financial intereat in these premises arrested or convicted of any crime~ 

violation or intraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FINE OR BAIL FORFEITURE OF $50,00 OR LESS WAS IMPOSED), 

YES___ PLEASE GIVE NAME OF INDIVIIlUAL(S) '----------------------

3. 

Store Licenses with Gas Pumps: Report actual grocery 
figures' to the nearest dollar amount. ;" 

If a licensee 
person may sign ONLY if the signer includes legal authorization for the signature. 

SOCIAL SECURITY NUMBER 

Rev (12-90) 

llATE 

ll.O.B. 



DATE SUBMITTED: October 27, 1992 <For Clerk's ~e) 2 1992 Meeting Date .:....:.WO_IV....,.----1--=--__ 
Agenda No. c_- 3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DEPARTMENT __ ___,S.u..chw..e_,_r i.!....!f_,_f_' ""--s __,0'-'-f..!-f_,_,i c...,.e'---- DIVISION _________ _ 

CONTACT _ ___,S=e_,_r g=>->e'-"'a'-!..!n_,._t _,K_,_,a,_,t=h ~Y _,_F-"e_,__r"'-'r e"--'1'--'-1 __ _ TELEPHONE ----"'-'2 5.....,1'----=24~3~1 ____ _ 

*NAME< s > OF PERSON MAKING PRESENTATION TO BOARD _ _.....S"""'e r'-"g,_,.e_,_anu.:t,.__,_,K"""a t..._,_h.!.J.y----'-'F e,._,r_,_r_,_e......_ll,___ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store liquor license renewal for the Orient 
Country Store, ·29822 SE Orient Dr., Gresham, 97080. The applicants, Danny 
Cranford and Kathy Cranford, have no criminal record and we recommend that 
the application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( __ )PRELIMINARY APPROVAL ( __ )POLICY DIRECTION <xx)APPROVAL 

IMPACT: 

PERSONNEL d ~_:::, 
~:;;t.: 

( ) FISCAL/BUDGETARY rnr .. ' 
8.;~ 
'"-"!_'-'? 

( ) GENERAL FUND ~ i:::> 
t.:~ 
~~ 

Other 
~ 
... ( 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts> 

OTHER --~-~~-------------------------­
(Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



P.O. BOX 22297 PORTLAND, OREGON 97222 PHONE 1·800·452·6522 

PS-P 
IIWiflfltiilf!!IMif!§IQMIIMIIIf.1fi!QQICtdllti§II!II6MNM1111MUIIQQfMIMCiW4ti!M#f1111iJ§fQIIIIt!~IWtiMii1fiU!IMifl¢hili11ti@B 

llftl•lfiQ!!IIWi'QQII!iJICtlfiMjtliUWIUfjff.1N13Pitli11Q$1!§!!18fW!M@@lW 

CRANFORD DliNNY G 

ORIENT c:0tnn:RY STORE 
29822 SE ORIENT OR 
GI!ESI!J\M OR 97080 

CRANFORD DliNNY G 

CRANFORD KATHY A 

ORIENT COUNTRY STORE 
29822 SE ORIENT DR 
GRESI!J\M OR 97080 

2* Were you or anyone else who bolda a financial interest in these premises arrested or convicted of any crime~ 

violation or infraction of any law during the past year? (PO HOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). 
•~··-~- NO ___ IF YES, PLEASE GIVE NAME OF INDIVIDUI\L(S) 

OFFENSE 

3. Will anyone share in the profits 

If yes. please give name(s) and 

Store Licenses with Gas Pumps: 

CITY/STATE 

SIGNAfURES 
~l::!m~ll,l:ii!PJ::i'J~I;I~i!J;<ii'JP,l;nt;tllillm(S:l:llif~iBI:!mi'J!tf.:.;l~ If a licensee ia not available, another 
person may sign ONLY if the signer includes legal authorization for the signature. 

YOUR NAME 

DATE 

SOCIAL SEC!JRITY NIJMBER D.O. B. 

Form 84545-F(GP) Rev (l:Z-90) 
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DATE SUBMITTED: October 27, 1992 <For Clerk's U~e) 
Meeting Date NOV 1 2 1992 
Agenda No. C::- 3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

I nf orma 1 On 1 y * Forma 1 On 1 y -----:-----
<Date) <Date) 

DEPARTMENT __ ___,S"-'-'h""-el-r i!....!.f_,_f_' ,._s __,0'-'-f_._f i_,_,c...,.e __ _ DIVISION _________ _ 

CONTACT ----"'-S""'"e '-'r g::>->e=a'-'-'-n_,._t __._K=a...,.t.'-!.,h yJ--..!-F_,_e_,_r r,__,e,._,l---'-1 __ _ TELEPHONE ---=-2 5>LJ1!.......-_.,_2=43"--'l ____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD --~S""-e-'-rg~e...,.a~n_,._t__._K~a~t~h~y__._F__,e~r-'-re~l~l __ _ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store liquor license renewal for the Plain View 
Grocery, 11800 NW Cornelius Pass Rd., Portland, 97231. The applicant, 
Steven Linden, has no criminal record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 
IMPACT: ''{n lq?. O~tC:1<>1~PtL. 1D -t<o ~-\u.:\t...~So~ 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 

Other ________ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ ! _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) ______ __ 

OTHER -----------------------------------------------------------
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

Alle 1 c/948-AINT 



OREGON LIQUOR CONTROL COMMISSION P.O. BOX 22297 

CLASSIFICATION 

PS·P PACKAGE STORE 
IIMj!Jili:tlfMMiitAfp111fwtllf.YilfiQIIIiJIIiJfllilfti£MtiM2111M31J!I:UMIMiitiflillfliWiflAIQIIII'UIM~IM14fiRIIMI!Uf.111l@tR!)8 
ll§tlflAIQftS¥Wf1pQfti!MIItlfiM"L!liJtWII!j¢~1Mftai11U¥f,1'il!i!§lHMtW1MpkW 

LINDEN STEVEN ALEXIS 
PLIUIIVIEW GROCERY 

11800 NW CORNELIUS PASS RD 
PORTLI\lltl OR 97231 

LINDEN STEVEN ALEXIS 

PLAINVIEW GROCERY 

11800 NW CORNELIUS PASS RD 
PORTLAND OR 97231 

l~ Please list a daytime phone number in caae we need mo~e 

2. 

3. 

-···-··-~--·--who holds a financial interest in these premises arrested or convicted of any crime~ 
~n.•••·~~·~~·u of any law during the past yea~? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

FINE OR BAIL FOltFErfiiRE OF $50.00 OR LESS WAS IMPOSED) l 

·-··--- NO~ IF YES. PLEASE GIVE NJI.ME OF INDIVIDUIIL(S) '----------------------

Licenses with Gas Pumps: Report 

SIGNATURES 
If a licensee is not available* another 

person mey aign ONLY if the signer includes legal autborizstion for the signature. 

PRINT YOUR NJI.ME PRINT YOUR NJ1.ME 

SIGNATURE DATE SIGNATURE DATE 

7 SOCIAL SECURITY NUMBER D.O.B. SOCIAL SECURITY NUMBER O.O.B. 

Rev (12-90) 



DATE SUBMITTED: October 27, 1992 <For Clerk's Uuriu 1 2 19n2 
Meeting Date WVJ ~~~.. · 7 

Agenda No. (- ~ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DE PA RTM EN T __ ____,S"""h,_,e_,_r_,_i f,__,f_' ....... s-'O"""f'-'-f_,_i _,._c e"'----- DIVISION _________ _ 

CONTACT _ ___,S""'e-'-'r g::l->e"-"a"'-'n_,._t -'K~a'-"t..!...!.hJ.-y --'F_,e_,_r-'-'r e"'-'1,__,1 __ _ TELEPHONE ---"'-'2 5~1'------=-2 4_,_,3-wl ____ _ 

*NAME<s> OF PERSON MAKING PRESENTATION TO BOARD --~S=e~rg~e~a~n~t--'K=a~t~hJ.-y_,_F~e_,_r~re~l,__,l __ 

~RIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Package Store 1 i quor 1 i cense renewa 1 for the Three D 
Market, 1739 SE 139th Ave., Portland, 97233. The applicants, Soon Do Lee 
and Chung Lee, have no crimina 1 record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( >PRELIMINARY APPROVAL ( >POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 

PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

1 l/n (q2_ oc;>fu~....:>A'L- +o K c .\-\u.~c:;0~ 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts> 

OTHER ---------------------------------------
<Purchasing, Facilities Management, Etc.> 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL!el c/948-AINT 



IIUBiJAlp111f¥1PQIIflb!lli!tJ1WiiliiM!Iilfi!*Mif13**"*'5tJU!tWIMwtW 

l. 

Lim SOON 00 

3-D M.'\RKET 

1739 SE l39TH AVE 

PORTLAND OR 97233 

Please list a daytime phone number in case we need more 

LEE SOON 00 
LEE CHONG OK 

3-D M.'\RKET 

1739 SE l39TH AVE 

PORTLJ\1'10 OR 97233 

4 

2~ Were you or anyone else who holds a financial interest iQ theae premise• arrested or convicted of any crime~ 
violation or infraction of any law during th. past year? (00 NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 

FINE OR BAIL FORFE~ OF $50.00 OR LESS WA$ IMPOSED). 
YES _____ NO~ IF YES. PLEASE GIVE NAME OF INDIVIDUA~(S): ____________________________________________ ___ 

'"i'( 

3. 

RENEWAL JEE 

SIGNATURES 

DATE 

SOCIAL SECURITY NUMBER O.O.B. 

(12-90) 



DATE SUBMITTED: November 2, 1992 (for Clerk's Use) 
Meeting Date NOV 1 2 1992 
Agenda No. C...-3 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date) 

DEPARTMENT __ ____,S=h_,_,.e'-'-r_,_i f,_,f'-'"""""'s_O"'-'f'-'f__,_i_,._c,._e __ _ DIVISION _________ _ 

CONTACT -~s~e.!....:rg~e~aw.n_,_t __,_K""a'-"t..!..!..h .~-v __,_F~e..!..-r..__,re,__,l'--'1 __ _ TELEPHONE _ ___,_2~51,_--=2__,_,43,._,1 ____ _ 

*NAME ( s ) OF PERSON MAK I NG PRESENTATION TO BOARD --""-S"'"'e rc...::g,_,.e_,_a n'-'-'t"'--...!.>K""'-a t,._,_h.!J.y---'--'F e"-'r_,_r_,._e _,_ll,____ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the package store license renewal application for Weece•s 
Market, 7310 SE Pleasant Home Road, Gresham, Oregon 97080. The 
applicants, Hyun Kim, Ae Ju Kim, and Hong B. Kim, have no criminal record 
and we recommend that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION (KX)APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: \l/' 1 lqc... D~c.ftr-..)Pt1- +o ..\o<{o ~-t-c...~~o~ 
z CD 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 

Other ------......,..---

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

c.: t.CJ 
!"'"""" ~"-) 

=-~ 6 
a<:~ ~"..:: 
:::0 "?" I 
fTl ~;: o·l c;:..,..... 
o-··-
zo :c·­

C) ".:.i~·.: 

c::: 
z r.p 

~' 
BUDGET I PERSONNEL ______________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER -----------------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If request1 ng unanimous consent, state s itua ti on requiring emergency 
action on back. 

AL/1 sm/954-AINT 



OII.IWOif LIQUOR COHTML CQII'IUSSIOH P. 0. BOX 2:2297 

CLI\SSIFICATIOH 

PACKAGE STORE 1 2600 R00277A F 

IIMtO!!IflflfRIMI!t§IQIIIMIIIJ.1tl1RPIIfi11CilfllillfM:JM!IIIWUII!JfttMIWiiW1Wii#!Jtw«t)§lp1111iJliM§IWfi1Nf[!IMI!!fJ:IIfli:@H 

IIUifliiQIIIMi1QQ!illhjlltU ... i!liiMI111U·1*13PtU*IIUSi§O!Ufi;WIMpDM 

1. 

KIM AE JA 

WEECE' S MAI\KET 

7310 SE PLEASl\HT IIOME ROAO 

CI!ESI!AM OR 970110 

list a daytime phone number in case we nee more 

KIM AE JA 

KIM IIONG B 

KIM IIY1Jii JANG 

WEECE'S MAI\KET 

7310 SE PLEASANT IIOME ROAO 

GRESRAM OR 97080 

2. you or anyone else who holds a financial these premises arrested or convicted of any crime* 
violation or infraction of any law during the past (00 NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WIIICII A 

FIKE OR BAIL FOR?ITURE OF $50.00 OR LESS WAS IMPOSED); 

'i'v,·------~~0~ IF YES, PLEASE,GIVE NAME OF INDIVIDUAT(S). ___________ :._ _____ _.;___; ___ _ 



DATE SUBMITTED: November 2, 1992 (For Clerk Is ultov 1 2 1992 
Meeting Date -----,----
Agenda No. ~-:1 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only -------,----
<Date) <Date) 

DE PA RTM E NT __ ___,S=-h.....,.e_,_r_,_i f'-'f_'-"-s_O,....,f'-'-f__,_i _,_C e=------ DIVISION _________ _ 

CONTACT _ ___,S'-"-e.,_r g~e,._,a,_,_,n_,_t_,K=a,_,t'-'-'-hJ-y __.F_,e'-'-r_,_r e,._l'-'1 __ _ TELEPHONE _----=..2 5~lt...::-.=.2;:r..,4-3L.!l ____ _ 

*NAME ( s) OF PERSON MAKING PRESENTATION TO BOARD _ ___,S~e.!....;rg::ue~awn..!o..t_!.K~aL!!t..!..!,hyJ..-_.1.F--S<e..!...r.Lere"--'lwl __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the retail malt beverage license renewal application for The 
Club Genesis, 13639 SE Powell, Portland, Oregon 97236. The applicants, 
Evalyn Webb and Thomas Webb, have no criminal record and we recommend that 
the application be approved. 

ACTION REQUESTED: 

( __ )INFORMATION ONLY ( __ )PRELIMINARY APPROVAL ( __ )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 11
/ll lq?. o-R~ci!t0~ +o f:\'o .J..h..kfuc;.b-,Jt§ 

r--~ r,~, 

~-~ £~ 
PERSONNEL 

e~·j 

5;; ~--~·~ 
FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER -------------------------------<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



'it,~ 
'--' 01U1001i1 LIQUCIIl CONTllOL CXl191ISSIOK P.O. BOX 22297 

SYMBOL ,, I j; CLASSlFICATIOK 

RMB RETAIL MALT BEVERAGE 
SERVER EDUCATION STUDOO FEE 

' ' 

$200.00 
2.60 

DISTRICT CITY/COUNTY 

1 2600 

DPLIUII COD£ 

R12000A C 

IIM1iliMN!If(jiMI!J§IQitiiMIIIJi.,11j1UI11fhjlltJf111116iWtJWtiiiMUIIQIItMIMIIWiilfllfi81il§lp1111ii?IM:Iwf@f!tl!IWI!1ff.11JllfW£1M 
llt'lil§ij!IIWdpQ11tdlltlfiWj99'WII!IIff.1MI3Pitff.11fJjil§!!lltMIMPitM 

WEBB'S ROYAL TAP ENTERPRISES INC 

CLUB GENESIS 
13639 SE POWELL 

PORTLAND OR 97236 

WEBB'S ROYAL TAP ENTERPRISES INC 

*T* 

CLUB GENESIS 

13639 SE POWELL 

PORTLAND OR 97236 

• Is Server Education designee(&), indicated by *T* above. correct? Yes~ No ___ 

•• It no, who ia your new designee? SSt ----· 

l. Please list a daytime phone number in case we need more Lu•u•m•••,•uu.~~~~--~~~~~-
2~ Were you or anyone else who holds a financial interest in these premises arrested or convicted ot any crime* 

4. 

or infraction of any law during the past year? (DO N~ +NCLUDE MINOR TRAFFIC VIOLATIONS FOR WEICH A 
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). 
YES ___ N04 IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S): ____________________ _ 

DATE CITY /STATE 

past year that you have not reported to the OLCC, 

SIGNATURES 

peraon may sign ONLY it the signer includes legal authorization for the 

D.O.B. SOCIAL SECURITY NUMBER D.O.B. SOCIAL SECURITY NUMBER D.O. B. 
**NOTICE** All employees wbo aerve or sell alcoholic beverages MUST have a valid Service Permit. 



/'-· . . T-

DATE SUBMITTED: November 2, 1992 (For Clerk • s UNOV 1 2 1992· 
Meeting Date --::;----;~-
Agenda No. C. -4· 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only"' Formal Only ______ _ 
<Date) <Date) 

DE PA RTME NT __ ___,S"-'-h,_,e_,_r-'-'i f'--'f_'_,_s-'0"-'f_,_f_,_i _,._c e,__ __ _ DIVISION _________ _ 

CONTACT _ ___,S"""e"-r g=e=a,_,_,n_,_t _..K=a,_..t_,_,_h .._y _,F_,e_,_r"-'r e"'--'1...,.1 __ _ TELEPHONE _ __.,_2 "'-51,__--=-2_,_,43....,1 ____ _ 

"'NAME(s) OF PERSON MAKING PRESENTATION TO BOARD _ ___,S_,_er!...;g~e,_,a'"'-'-n_,_t_,_K""a,_,.t.'-!..hyJ-..2-F_,_e_,_r.._,re,_,l_,_l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the retail malt beverage liquor license renewal application 
for The Four Aces, 15826 SE Division, Portland,. Oregon 97236. The 
applicant, Robert Lee Studwell, has no criminal record and we recommend 
that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 
l'/nlcn. eRful:....:>P\L- +o Koo ~~~~ 

PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Reso 1 uti ons, Agreements, Contracts> _____ _ 

OTHER -~-~~-~~~----------------------------------­
(Purchasing, Facilities Management, Etc.> 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



CONTROL COMMISSION P.O. BOX 22297 

SYMBOL CLASSIFICATION 

RMB RETAIL MALT BEVERAGE 
SERVER EDUCATION STUDENT FEE 

$200.00 
2.60 

DISTIUCT CITY/COUNTY 

1 2600 

DPLIUII CODE 

R00204A C 

IIMj!l!IQ!If!!JMifl§IQIIIW!tiL11iJQRilltjllttfMIIII6WfiW1111Mfiii!IUfMIMI!M•Jfliii!!Miil§ip1111iJfiM1JMiijfllli¥WI!JtSJI1119A11 

llf!tlt!O!Q!ftiWi'QRII!MIIil?IM'ifliUMIIIfilf~1MQp1DJ11UII!*Inii*'MiplM 

STUDWELL ROBERT L 
4 ACES 
15826 Sit DIVISION 
PORTLANO OR 97236 

STUDWELL ROBERT L 

4 ACES 
~5826 SE DIVISION 

OR 97236 

1. Please list a daytime phone number in case we need mora 1nro:nollCl.on._~~~--~~-=~~-· 
2~ Were you or anyone else who holds a tinancia~ interest in theae premises arrested or convicted of any crime~ 

violation or infraction of any law during the past (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FOl'lFEITtJRE OF $50.00 OR LESS WAS IMPOSED). 

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC. 
or remodeling? 

SIGNATURES 

person may sign ONLY if the signer includes legal authorization for the 

DATE 

SOCIAL SECUiliTY IWM!IER D.O.B. SOCIAL SECURITY IWM!IER D.O.B. SOCIAL SECUiliTY IWM!IER D.O.!!. 
**NOTICE•• All employees who serve or sell alcoholic beverages MUST have a valid Service Permit. 

Form 84545-C Rev (12-90) 



DATE SUBMITTED: October 27, 1992 <For. Clerk's .Uie.> 
1 2 199

. 
2 Meet1 ng DateN _u_v,.-------= 

Agenda No. C::- Y 
' 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date> 

DE PA RTM EN T __ ____,S"-'-h.._,e'-'-r_,_i f,__,f'--'_,._s_O"'"'f'-'f_,_i_,._c ,._e __ _ DIVISION _________ _ 

CONTACT _ _____,.S=e"-'r g::ue=a'-'-'n_,_t _,_K=a,_,_t_,_,_h yJ--.-!.F_..e_,_r..__,r e,._,l'--'-1 __ _ TELEPHONE -----=-2 .._51,__--=2_,_,43!<_!1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD _ _____,.S_,_er'-'g..,.e=a.._._nt"'----'-'K..,.,.a_,_,th-'..Jy'--'-Fe,_,r-"-r_,_e_,_l.._l __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Ret a i 1 Ma 1 t Beverage 1 i quor 1 i cense renewa 1 for Happy 
Landing Tavern, 520 SE 148th, Portland, 97233. The applicant, Thomas 
Workman, has no criminal record and we recommend that the application be 
approved. 

ACTION REQUESTED: 

( >INFORMATION ONLY ( )PRELIMINARY APPROVAL ( >POLICY DIRECTION <xx>APPROVAL 

PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ----------------------------­
(Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



SYMBOL c:t.ASSIFlc.>.TION DISTRICT CITY/COUNTY OPLRN 

RETAIL MALT BEVERAGE 1 2600 R00399A 
SERVER EDUCATION STUDENT FEE 

IIWi!l!IIJWf!IJWI!JOIQIIIMIIIf.iij1QQIIQIWfii!JII'M2fMtJiftMAII!IH¢MIMifM'i!lfMiiUII!l§fQIHII!UIM1JM1fV!¢1iiWM!!~f.11tJ3(11;1d 

IIU!{fl§IQIIIMQQII!+JIItltiW"4iliUWRIIIth1M#£!flt!J~UQ2§1n!tWIMJWtW 

T. J.'S HAPPY LANDING TAVERN INC 
HAPPY LANDING TAVERN 

T. J. 'S HAPPY LANDING TAVERN INC 

520 SE l48TR AVII 
PORTLAND OR 97233 

HAPPY LANDING TAVERN 
520 SE 148TH AVII 
PORTLAND OR 

/ • Is Server Education deaignee(a). indicated by *T* above. correct? Yea ___ No ___ 

•• If no. who is your new daaignae? ---------------- Sst ----

need mor11 

*T* 

97233 

l. 

2. 

Please list a daytime phone number in case we 
~Were you or enyone alae who holde a financial intereat 1in these premises arrested or convicted of any crime; 

" ... viola . .tion or. i. ~r.• .. c. t o':' .. of any la .. during the past yaaF 
•. FIN!!: OR BAIL FO TI.IRE OF $50.00 OR LESS Wl\S IMPOSED) i 

·-·.::.:.==· NO_. __ .. _. IF YElL 

NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WRICH A 

DATE 

DATE 

SOCIAL SECURITY NUMBER SOCIAL SECURITY NUMBER D.O.B. SOCIAL SECURITY NUMBER D.O.B. 
**NOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit. 

Porm 84545-C Rev (12-90) 



~·- ....... ?1; 

DATE SUBMITTED: October 27, 1992 (For C1 erk Is u~ov 1 2 1992 
Meeting Date -~--=--­
Agenda No. c-L{ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date> <Date) 

DEPARTMENT __ __,S~h.u.e'"'--r'"'--i f,__,f_'--"-s---.:O~fufui_,._ce,__ __ _ DIVISION _________ _ 

CONTACT -----"'S_,._e "'-'r g,_,e'""'a"""'"n.,._t __._K_,_,.a...,.t ........ h y.J-...'-F_,.e_,_r ,___,r e......,l--'-1 __ _ TELEPHONE --=2 5~1,___-_..._2_,__,43,_,1 ____ _ 

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD ------"'S=e-'-'rg,_,e"""a,_,_n.,._t_..K_,_,.a,_,.t ....... h~y__,_F__,e_,_r-'-'re,._l'---'1--

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Retail Malt Beverage renewal application for the Pleasant 
Home Saloon, 31637 SE Dodge Park Blvd., Gresham, 97030. The applicant, 
Clifford W. Loftin, has no crimina 1 record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 11 11""\\qL. ~~a7~'41-- 0 --k"o f-\u.~%~ 

PERSONNEL 

) FISCAL/BUDGETARY 

( ) GENERAL FUND 

7~ La 
~~ N 
~...:{ b ;.~. 

a~:~ f.::~ ~--.d r.' 

~ ~ ~-~ ~-~~-l L_-~ ~ ~~ ---- <:-:< 

::::::~::;~:::0-. _E_L_E-CT_E_D_O_F_F_I-CI_A_L_, OR COUNTY COMMISSIONER: J ~ ~ 1i1! 

~ 
BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ----~--------------------------­<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



P.O. BOX 22297 

SYMBOL CLASSIFICATION 

RE'l'AIL MALT BE.VERAGE 
SERVER EDUCATION STUDENT FEE 

' 

PORTlAND, OREGON 97222 PHONE 1·800·452-6522 1,991 

$200.00 
2.60 

OISTRICT CITY/COUNTY 

1 2600 

DPLRH 

R14183A 

CODE 

c 

IIM•itllllltiNfiMII§IpltfWIIIf.tdRQIIfdlltJ~IIiiii•MtiWIIIMQIIIJiffPIMiiWI!UiijUMI!lllpiiiU)IIM!IMfiUlfliiWM!Vf..11DIJI@fi 
IIHI!jfl@lli¥1QQIIQIUltiM'ltl!JtW!IIIkf.iWQp10f"Wtl!IIAI!IW:WIMWQW 

CW LOFTIN INC 

PLEASANT, HOME SALOON 

31637 SE DODGE PARK BLVD 
GIIESI!l\M OR 97030 

CW LOFTIN INC 

LOFTIN CLIFFORD 

PLEASANT HOME SALOON 
31637 SE DODGE PARK BLVD 

GRESI!l\M OR 

• Ia Server Education deaignee(a), indicated by *T* above. correct? Yes~No ___ 

•• If no, who is your new designee? SSI -------

1. Pleue liat a daytime phone number in case we need more information: hb ~ ~ Z. b Z k 

*T* 

97030 

2. Were you or anyone else who holds a financial interest in these premiaea arrested or convicted of any crime# ,,"', 

violation or infraction ot any law during the past (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
FIHE OR OF $50.00 OR LESS WAS IMPOSED), 

nv~ •· ·~ ~ IF YES, PLEASE GIVE NAME OF IH!liVIt>yAL(S) '-'---------'---------------

3. 

4. 

SIGNATURES 
person may aign ONLY if the signer includes legal authorization for the 

DAYE SIGNATURE DATE 

SOCIAL SECUIUTY NUMBER SOCIAL SECUIUTY NUMBER D.O.B. SOCIAL SECUIUTY NUMBER D.O.B. 
**NOTICE** All employees who serve or sell alcobolic beverages MUST bave a valid Service Permit. 

84545-C Rev (l:Z-90) 



DATE SUBMITTED: November 2, 1992 (For Clerk Is ~ftv 1 2 1992 
Meet i n g Date -,.----;-t---

Agenda No. C:~L{ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date) 

DEPARTMENT ------'S"-'-h-'-"e'-'-r'-'-i f,_,f'-'-"-s_O>!..!f'-'-f-'-i_,._c,._e __ _ DIVISION _________ _ 

CONTACT _ ___,S=e"'-'rg,_,e=a'-lln_,_t _,_K=a,_,.t ........ h Y~F__,e_,_r_,_,r e,_,l'--'-1 __ _ TELEPHONE ---=-2 5,._1,_-_,_2........,43......,1 ____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD -~S~e~rg~e~a~n~tJK~a~t~h~yJF~e'-'-r~re~l'-'-1 __ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the retail malt beverage license renewal application for The 
Powelhurst Tavern, 844 SE 144th, Portland, Oregon 97233. The applicant, 
Franklyn Williams, has no criminal record and we recommend that the 
application be approved. 

ACTION REQUESTED: 

< )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

( 

( 

PERSONNEL 

) FISCAL/BUDGETARY 

) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts> _____ _ 

OTHER -------------------------------
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

AL/1 sm/954-AINT 



~2;\/. 
OREGON LIQUOI!. COIITROL COMMISSION ll. 0. IIOX 22297 PORTLAND. OREGON 97222 

SYMOOL CLASSIFICATlOl\1 DISTIIICT CITY /COOifl'! . DI?LIIlll CODE 

RETAIL MALT BEVERAGE 
SERVER EDUCATION STUDENT FEE 

$200.00 
2.60 

1 2600 R00274A C 

IIM1'l!lntlrtfiWI!JIIQIIIMI!If.1ij1qQIIIiJilflflliiii'Mf1MfiiBMAIIiltUMIWUWiiliMIUR!ili11QIIIIittiWt!M!ilfld!IW!tW7.111t3iWi1H 

llf'lil§IQIIIfWi1QQ111fiillilfiM1f1iltM!IIIfh1Mf!:lifiUDf."Wil8!JIO!ii!WIMWW 

POWELHURST TAVE:!Ui Il\IC 
844 Sit U4Tll 

PORTLAND OR 97233 

POWELHURST TAVE:!Ui IliiC 

WILLIAMS FRANKLYN 

POWELHURST TAVERN 

12344 SE POWELL BLVD 
PORTLAND OR 

• Ia Server Education deaignee(s). indicated by *T* above. correct? Yes ___ 

•• If no. who ia your """ deaignee? SSI ----

1* Pleaae list a daytime phone number in case we need more 

*T* 

97236 

2~ Were you or anyone elae who holds a financial interest in these premises arrested or convicted of any crime; 

violation or infraction of any law during the paat year?, (DO l\IOT Il\ICLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A 
OF $50.00 OR LEES WAS IMPOS~). 

RESULT 

3. 

4. Did you make any significant changes in operation ~uring the past year that you have not reported to the OLCC, 
such aa 

1Kf&J,?: '_,;;>;" ·, iit0~$1 ";;>,;,;~;,;, i>w;,;,m:;~·""' 4,·:•~;.; ,_,;p,.J+¥·"· ., 

":' ,, ~.~·< ·;.;"·%., • ·~f~;:.,:~%i·,;r;·;:.;~J.0. '""·,:i··~·:t~.f;?~ 

SIGNATURES 
person may aign ONLY if the signer includes legal authorization for the 

G;,u~k L yu £. w,- rt ·" 1/V :s 
l?RiliiT YOUR liiAMiE l?IUliiT YOUR liiAMiE PRINT YOUR liiAMiE 

SIGNATURE DATE 

SOCIAL SECU'RJ:TY l\IUMBER D.O.B. SOCIAL SECURITY l\IUMBER D.O.ll. 
**NOTICE** Ail employees who serve or sell elcoholic beverages MUST have a valid Service Permit. 

Form &4545-C Rev (12-90) 



DATE SUBMITTED: October 27, 1992 <For Clerk's U~~~. 992 
Meeting Date "uv 1 2 1 
Agenda No. C -~ 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: LIQUOR LICENSE 

Informal Only* Formal Only ______ _ 
<Date) <Date) 

DEPARTMENT __ ____,S"-'-'h'""'-e.._r i.!....!f_,_f_' .._s ~0'-'-f_,_f....._,i c...,e'---- DIVISION _________ _ 

CONTACT _ ___,S=e_,_r g,_,e"""'a,_,_,n_,_t _,_K=a,_,.t_,_,_h .~-Y _,_F__,e_,_r-'-'r e"--'1'--'-1 __ _ TELEPHONE _ ___.._2>L51,__-_.,_2=43.ul'-------

*NAME( s) OF PERSON MAKING PRESENTATION TO BOARD -~S-'<.Jer!.....:g,_,.e-"'au.:nt~K"""at,_,_h:!.J.y----'--'Fe"-!r_,_r~e_,_ll!.....-_ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and 
clear statement of rationale for the action requested. 

Attached is the Retail Malt Beverage liquor license renewal for The Rose 
Bowl, 3800 SE 164th Ave., Portland, 97236. The applicants, Mark Frank, 
Leo Frank, and Barbara Frank, have no criminal record and we recommend 
that the application be approved. 

ACTION REQUESTED: 

( )INFORMATION ONLY ( )PRELIMINARY APPROVAL ( )POLICY DIRECTION <xx>APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda 

IMPACT: 11 /tr./ot-z._ &R~G~'-.)F'rL- 'to +< .. ~;-u...hs~ 
PERSONNEL 

( ) FISCAL/BUDGETARY 

( ) GENERAL FUND 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 

BUDGET I PERSONNEL _____________ / _________ _ 

COUNTY COUNSEL <Ordinances, Resolutions, Agreements, Contracts) _____ _ 

OTHER ----~----------------------------­
<Purchasing, Facilities Management, Etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

All e 1 c I 948-AI NT 



·:;~~:27'"""' 
:' ~\(':1" 

OREGON LIQUOR CONTROL COMMISSION P.O. BOX 22297 PORTLAND, OREGON 97222 PHONE 1-300-452-6522 'ill 
SYMBOL CLASSIJl'lCATION DISTRICT CITY/COUNTY 

RETAIL MALT BEVERAGE 1 2600 
SERVER EDUCATION STUDENT FEE 

JIUifl41QIII@1QQIIIijlliliiiWliliUMI11Ifh1MI311RII.1'!llll§iOiiMIMIWM 

l"R1\NK LEO M 

ROSE BOWL 

3600 SE 164TH AVENUE 
PORTLAND OR 97236 

1. Please list a phone number in case we need more 

l"R1\NK LEO M 

l"R1\NK M.I\RK c 

ROSE BOWL 
3800 SE 164TH AVEIIUE 
PORTLIIND OR 97236 

DPLRN 

R09151A 

CODE 

c 

2. Were you or who holds a financial interest in these premises arrested or convicted of any crime, 

violation or infraction ot any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICil A 
OF $50.00 OR LESS WAS IMPOSED)·. 

·-·--- ··---'--"- IF YES,., PLEASE GIVE NAME OF IIIDIVl~AL(S) '---------------------
~ CITY/STATE . RESULT 

3. Will anyone share in the profits who ia not a licenaeeT YES ___ ••v-~~-
If yes, please give name(s) snd explain: _____________________________________________ _ 

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC, 
such as changes in menu~ hours of operation~ or remodeling? 

7 
SOCII\L SECURITY NUMBER 

**NOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit. 

{)7093D 



Meeting Date: NOV 1 2 1992 
/ls Agenda No: _____ ~--~~ 

(Above space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

subject: state Memorandum of Understanding Regarding Administration of Low Income 
Rental Housing Assistance Program 

Board Briefing: 
Date 

DEPARTMENT: Social Services 

CONTACT: Rey Espana 

Regular Meeting: __________________ ___ 
Date 

DIVISION: Housing & Community Svcs 

TELEPHONE: ~2~4~8--5~4~6~4~---------------

PERSON(S) MAKING PRESENTATION: N~o:rm~~M~o~n~r~o~e~/~R~e~y~E~s~p~a~fi~a~-------------------------

ACTION REQUESTED: 

[ ] INFORMATIONAL ONLY [ ] POLICY DIRECTION [X] APPROVAL 

ESTIMATED TIME NEEDED ON AGENDA: 5 minutes 
--=-==~~~------------------------------------

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: ~X~X~-------------

BRIEF SUMMARY (include statement of rationale for action requested, as well as 
personnel and fiscal/budgetary impacts, if applicable): 

The Housing and community Services Division recommends approval of the renewal 
Memorandum of Understanding from the state Housing and Community services 
Department regarding local administration of the Low Income Rental Housing 
Assistance (LIBRA) program. This program assists very low income households with 
their rent for up to six months. 

The Memorandum of understanding sets up a payment vehicle for state funds to be 
channeled to the county for operation of the LIBRA program. This renews the 
existing agreement, which has been in place since the program's inception in FY 
1991-92. 

SIGNATURES: 

lihra93a 



mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF SOCIAL SERVICES 
HOUSING & COMMUNITY SERVICES DIVISION 
421 S.W. FIFTH AVENUE, SECOND FLOOR 
PORTLAND, OREGON 97204 

BOARD OF COUNTY COMMISSIONERS 

GLADYS McCOY • CHAIR OF THE BOARD 
PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 

GARY HANSEN • DISTRICT 2 COMMISSIONER 
RICK BAUMAN • DISTRICT 3 COMMISSIONER 

SHARRON KELLEY • DISTRICT 4 COMMISSIONER 
(503) 248-5464 
FAX: (503) 248-3332 

MEMORANDUM 

TO: 

VIA: 

FROM: 

DATE: 

SUBJECT: 

Gladys McCoy, county chair 

Gary Nakao, Director~~~v 
Department of Social 

Norm Monroe, Director 
Housing and Community 

september 25, 1992 

ivision 

Memorandum of Understanding with oregon Housing and Community 
services Department, for Low Income Rental Housing Assistance Funds 

Recommendation: The Housing and community services Division recommends Board of 
county commissioner approval of the attached Memorandum of Understanding renewal 
with the Oregon Housing and community services _Department, for the period October 
24, 1992 through June 30, 1993. 

Analysis: The Housing and Community services Division has received a renewal 
Memorandum of understanding regarding local participation in the statewide Low 
Income Rental Housing Assistance (LIHRA) program. The Memorandum of 
Understanding sets up a payment vehicle for the Division to receive LIHRA 
administrative and rent assistance funds as they become available to the state 
and ·are allocated to local areas through an allocation formula. There is no 
funding limit established in the document. 

The state Housing and Community services Department operates the LIHRA program 
statewide. The funds, accrued through interest on rent deposits statewide, are 
legislatively earmarked for rent assistance for very low income households. The 
Memorandum of Understanding represents a commitment to pass administration of low · 
income programs to the local community action agencies. 

This Memorandum of Understanding, which, by definition, does not have the legal 
effect of a contract, is a renewal of a similar document due to expire october 
24, 1992. The County Housing and community services Division/Community Action 
Program has been locally operating the LIHRA program since its inception in FY 
1992-92. 

Background: A projected level of Low Income Rental Housing Assistance funds is 
included in.the Housing and community services Division budget. 

lihra93 

AN EQUAL OPPORTUNITY EMPLOYER 
COUNTY GOVERNMENT INFORMATION TOO 248-5040 



CONTRACT APPROVAL FORM 
(See Administrative Procedure #21 06) 

MUL TNOMAH COUNTY OREGON 

CLASS I 

LJ Professional Services under $25,000 0 

0 
0 
0 
0 
0 
0 

Department Social Services 

Contract Originator Cilla Murra: 

Administrative Contact Cilla Mur a:OZ 

CLASS II 

Professional Services over $25,000 
(RFP, Exemption) 
PCRB Contract 
Maintenance Agreement 
Licensing Agreement 
Construction 
Grant 
Revenue 

Division Hsg & Conur.. Svc 

Phone '248-5464 

Phone 248-5464 

Contract # _-,.L( .:;_0.;;_3 2;;....:...;:/3;.___ 
Amendment# _________ __ 

CLASS Ill 

rn Intergovernmental Agreement 

RW~~rl~~~~~NTY 
BOARD OF C MMISSION[fj 

AGENDA I# C- 5 DATE 12/ 
DEB BOGSTAD 
BOARD CLERK 

Date September 25, 1992 

Bldg/Room B161/2nd 

Bldg/Room B161/2nd 

Description of Contract Memorandum of Understanding sets up payment vehicle for County to 

receive LIHRA funds for rent assistance payments.for low income persons. 

~2 

RFP/BID # _______ _ 

ORS/AR # 

Date of RFP/BID _______ _ Exemption Exp. Date -----------­

OWBE OORF Contractor is 0 MBE 

Contractor Name OR Dept. of Housing & Community Services 

Mailing Address _ _.1!...l6.uO.u01......10Su.t.ga.~ot.soe-~o~.S .~..t &..· ------------­

Salem, OR 97310-0161 

Phone 503-378-4343 

Employer ID #or SS # -----------
.. 

Effective Date October 24. 1992 

Termination Date June 30 • 1993 

Original Contract Amount $. ________________ _ 

Amount of Amendment$. _________________ _ 

Remittance Address--------------------­
(If Different) 

Payment Schedule Terms 

0 Lump Sum $ ________ 0 Due on receipt 

k3c Monthly $ Per Immj ce 0 Net 30 

0 Other $ 0 Other ___ ..,... 

0 Requirements contract - Requisition required. 

Purchase Order No. __________ _ 

Total Amount of Agreement $ Recuirements I[) Requirements Not to Exceed $._ . .:.;N.:.../:.;;A ________ __ 

REQUIRED SIGNATUREs{ '-----]1 1. _ / J 
'{i'Qepartment Manager';~,/tt!-7 ~tU?tU!( ~ 

Purchasing Director __ / ___ =---------~-----------
(Class II Contracts O~ly ~ 
County Counsel . ~ ~ '!-t4A 

County Chair/Sheri«=.~~~~W!t 
Contract Administration --~----------' ------------­
(Class I Class II contracts only) 

' 
VENOORCODE I VENDOR NAME 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT/ SUB 

NO. ORG REVSRC OOJ 

01. 156 010 1730 D393 
02. 

03. 

Encumber: Ye~. No 0 
Date :er 10-9 ,;;._ 

) 

Date ---------------------------

Date --JI~J+-/-=:2-~A...:...~..;,_2._=-----
Date _...:..N.:::::DID..:..:· =-m=tR;.:.. • ..::.1=...2 ,~....::.1:..:99:..:2;__ ___ _ 

Date ----------------------------

l TOTALAMOUNT $ 

REPT LGFS DESCRIPTION AMOUNT INC/ 

~ATEG DEC 
IND 

LIHRA ReGuirements 

* • If additional space is needed, attach separate page. Write contract# on top of page. 
INSTRUCTIONS ON REVERSE SIDE WHITE- CONTRACT ADMINISTRATION CANARY- INITIATIOR GREEN- FINANCE 

11?1/1~t ~lr 1()~11<l':lf\ 



LOW INCOME RENTAL HOUSING FUND PROGRAM -- MEMORANDUM OF UNDERSTANDING 

BETWEEN THE OREGON HOUSING AND COMMUNITY SERVICES DEPARTMENT AND 

MULTNOMAH COUNTY HOUSING AND COMMUNITY SERVICES DIVISION 

SECTION I. PARTIES 

1. Oregon Housing and Community Services Department ("HCS"} 

1600 State Street, Suite 200, Salem, Oregon 97310-0161. 

2. Multnomah County Housing and Community Services Division ("MCHCSD") 

421 SW 5th, Second Floor, Portland, OR 97204-2221. 

SECTION II. DEFINITIONS 

1. "Fund" means the Low Income Rental Housing Fund. 

2. "Memorandum of Understanding" means a recital of understandings between 

the parties which does not have the binding legal effect of a contract. 

3. "Local Partnership Program" means the process described in this 

Memorandum of Understanding ("Memorandum") by which MCHCSD administers 

the Program in Multnomah County. 

4. "Program" means the Low Income Rental Housing Fund Program. 

5. Any other term used in this Memorandum is used as defined in ORS 

458.350-458.365 or 696.247-696.254, or in OAR 813-49-001 et seq., or 

consistently with those provisions if not therein defined. 

SECTION III. FINDINGS AND PURPOSE 

1. Whereas both parties to this Memorandum wish to assure that the Program 

fulfills its purpose of providing rental assistance to very low income 

households in the most effective and efficient way possible, and 

1 



---------------~----------- --

2. Whereas both parties believe that this purpose can be achieved most 

effectively and efficiently in Multnomah County through a process 

relying to the maximum extent possible on local expertise and local 

authority, now, 

3. Therefore, the parties hereby agree to establish this Local Partnership 

Program to apply such local expertise to achieve the purpose of the 

Program by entering into the following Memorandum of Understanding: 

SECTION IV. DURATION OF LOCAL PARTNERSHIP PROGRAM 

1. The parties agree that the duration of the Local Partnership Program 

shall be for so long as Fund monies paid to MCHCSD by HCS remain 

rightfully in MCHCSD' s possession or until June 30, 1993, whichever 

comes first. 

2. The parties may extend the duration of the Local Partnership Program by 

written agreement as provided in Section VI. 

SECTION V. RESPECTIVE ROLES OF MCHCSD AND HCS IN THE LOCAL PARTNERSHIP 

1. MCHCSD agrees to perform the following functions: 

a. MCHCSD will administer the Program in Multnomah County as 

effectively and efficiently as possible, and consistently with the 

following documents which HCS has provided to MCHCSD: 

(i) Chapter 716, oregon Laws 1991 (ORS 458.350 to 458.365 

and 696.247 to 696.254); 

(ii) OAR 813-49-001 et seq.; 

(iii) The most recently updated Evaluation Form available; and 

(iv) The Program summary. 

2 



b. MCHCSD will ensure that each household to whom it provides rental 

assistance through the Local Partnership Program receives social 

services directed to the goal of enabling the household to become 

self-sufficient by the time the assistance terminates. These social 

services shall be funded by resources other than Program funds. 

MCHCSD will provide to HCS profile and identification information 

regarding each household it funds through the Local Partnership 

Program, and will further monitor and provide to HCS information 

relating to the household's progress towards its goal of self­

sufficiency during the term of the rental assistance grant and at 

intervals of six months and one year after the grant terminates. 

c. MCHCSD will provide reasonable accounting information regarding 

monies it receives and expends through the Local Partnership 

Program. MCHCSD will keep Fund monies in a Fund Local Partnership 

Program account separate from all other monies it handles, and upon 

the reasonable request of HCS will return to the Fund any 

undedicated monies remaining in that account. 

d. MCHCSD will consult with and defer to HCS on overall policy issues 

with implications beyond its own service area and will defer to 

HCS's determination as to whether such implications exist in a given 

situation. 

2. HCS agrees to perform the following functions: 

a. HCS will provide funds to MCHCSD as revenue becomes available to the 

Fund. HCS will distribute such funds to MCHCSD pursuant to a 

statewide allocation formula for such funds announced in advance, 

and at such regular intervals as may be reasonably feasible. These 

3 



funds shall be available to MCHCSD for payment as follows: 

i. $250.00 per each household MCHCSD funds through this Local 

Partnership Program as an administrative fee to MCHCSD for the 

first month of rental assistance MCHCSD provides to that 

household; 

ii. $25.00 per each household MCHCSD funds through this Local 

Partnership Program as an administrative fee to MCHCSD for 

each additional month of rental assistance MCHCSD provides to 

that household, not to exceed $125. oo total (beyond the 

$250.00 described above) for any individual household; and 

iii. All other funds shall provide rental assistance directly to 

recipient households' landlords for a total of no more than 

six (6) monthly contract rental assistance payments for any 

individual household. This six month limitation includes 

payments made for first and last months' rent, but does not 

include payments made for refundable or other move-in deposits 

or fees. 

b. HCS will provide policy direction and overall administrative 

authority for the Program, including legislative and public 

relations efforts, and may in its discretion provide future funding 

to MCHCSD beyond that contemplated in this Memorandum subject to 

availability of funds and determination of overall Program policy 

needs. 

c. HCS will consult with and assist MCHCSD in carrying out its 

functions under this Memorandum, and understands that MCHCSD will be 

working with the Housing Authority of Portland ("HAP") to perform 

these functions pursuant to an agreement not inconsistent with this 

Memorandum. 

4 



SECTION VI. TERMS OF AGREEMENT 

1. Both parties agree that this Memorandum renews the previous Memorandum 

of Understanding entered into between HCS and MCHCSD on the 24th day of 

October, 1991. This Memorandum shall become effective as of the date on 

which that previous Memorandum would otherwise have expired, and shall 

remain in effect as provided in Section IV. 

2. Both parties agree that the terms of this Memorandum shall be subject to 

modification by act of the legislature or of an administrative body 

authorized to adopt rules carrying out the provisions of ORS 458.350 to 

458.365 and 696.247 to 696.254, or by such mutual consent of the parties 

as shall be reduced to writing. 

3. Subject to the limitations of the Oregon Constitution and statutes, 

MCHCSD and HCS each shall be solely responsible for any loss or injury 

caused to third parties arising from MCHCSD's or HCS's own negligent 

acts or omission under this agreement and the MCHCSD or HCS shall 

defend, hold harmless and indemnify the other party to this agreement 

with respect to any claim, litigation, or liability arising from the 

MCHCSD's or HCS's own negligent acts or omissions under this agreement. 

SIGNED: 

Reynard Ramsey, Date 
Director, Housing and Community 

Services Department 

RENEWAL.MOU 

5 

Nor 'Monroe, Date 
Housing & Community Services Div. 

Gladys HcCoy, Chai~'t" 
:Hultnomah County, OR 

11/12/92 

urence B. Kress 
Multnomah County 

APPROVED MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA# C-5 DATfll/12/92 
DEB BOGSTAD 
BOARD CLERK 

Date 



Meeting Date: NOVR1BER 12, 1992 
--------------~----------

Agenda No. : UC-1 ----------------------------
(Above space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

SUBJECT: IGA between Multnomah County DCC and the State of Oregon DOC 

BCC Infor-mal November l:Z., 1992 
(date) 

BCC For-ma 1 November 19,1992 
(date) 

DEPARTMENT ComiDimi ty Correction DIVISION Specialized Programs & Services 

CONTACT Joanne Ful 1 er TELEPHONE~2~4~8~-~3~7~0.l __________________ _ 

PER SON ( S ) f\1A KING PRESENT AT I ON __ ....,.Ju.ot£.au.nu..n
150

e...__,..F..Idui.!.ld.l.JO<e..._r ____________________________ _ 

ACTION REQUESTED: 

c=J INFORMATIONAL ONLY D POLICY DIRECTION ITJ APPROVAL 

ESTIMATED TIME NEEDED ON BOARD AGENDA: 10 minutes -----------------------------------
CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: --------
BRIEF SUMMARY (include statement of rationale for action requested, 
as well. as personnel and fiscal/budgetary impacts, if applicable): 

To provide an IGA between Multnomah County DCC_and the State of Oregon DOC, for the 
loan of one(l) FTE Division of Specialized Programs and Services Manager to the State 
DOC for a period of one year. ~his manager will provide legislative education; policy 
development and other duties for the state.as listed in the letter of agreement. 

The state will pay all salary and related costs for this employee, not to exceed: 
$69,000.00 per year. 

(If space is inadequate, please use other- side) 

SIGNATURES: 

ELECTED OFFICIAL -------------------------------------------------------------
or ;/ / 

DEPARTMENT MANAGER __ ~~~~-~~~~~~~~~~~~~~-~-------------------------
(All accompanying documents must have r-equired signatur-es) 

1/90 



---------------------------------------

Rev. 5/92 

MUL TNOMAH COUNTY OREGON 

Jil~·: .. 
CLASS I 

0 Professional Services under $25,000 

~· .. ·-:.:. ~ 

CONTRACT APPROVAL FORM · 
(See Administrative Procedure #2106) 

CLASS II 

0 Professional Services over $25,000 
(RFP, Exemption) 

0 PCRB Contract 
0 Maintenance Agreement 
0 Licensing Agreement 
0 Construction 

0 Grant 

0 Revenue 

Contract# 900383 
Amendment# ________ __ 

CLASS IH. 
. . 

lXI lntergovemmental Agreement 

APPROVED MULTNOMAH COUNTY 
BOARD 0~ COMMISSIO~!~ 

21 AGENDA## UC- ~Mf DEE ~m;s 
BOARD CLERK 

Department Community Corrections Division Specialized Programs Date November 09, 1992 
and Services 

~2 

Contract Originator _Tc.;aw..mWJaOlorlo..laa....JH.AlooL.11o.lod.ue-...n.....__________ phone 2 4 8- 3 7 0 l 

Administrative Contact ~D..=.i.l.ia.!.!.n.!.!.ne~s...,m .... l..._· t....,h...__ _______ _ Phone 248-3701 

Bldg/Room_1ol..l6o~.o~1"'/~61.lo!O~O------­

Bidg/Room 161/600 

Description of Contract To provide IGA between Multnomah Coqnty DCC and The State of oregon DOC 

.t.o secqre. terripatary seruj ces of an Execnti ue Manager to DOC Is Ass j stant Pi rector for 

Community Corrections. 

RFP/BID # __ ··_.· ------ - Date of RFPIBID --------. Exemption Exp. Date __ .. _. -----

ORS/AR # . Contractor is 0 MBE . 0 WBE 0 ORF 

ContractorName State of Oregon DOC 
2575 Center Street NE Mailing Address _______________ _ 

Salem OR 97310-0470 
,., .. :· '· 

Phone 378-2467 

Employer 10# orSS# ___ . ...:.· ._. ___ ...:._ _ ___;_ _____ _ 

Effective Date Noizernher 2D 1 9 9 2 

TenninationDateNovember 15, 1993 

Original Contract Amount $_..6L-"9,_,, ..... owOwOt-...UOwD...:._ ________ _ 

Total Amount of Previous Amendments$-----------
. -~-~··-;.: .. -. '.... .. . . 

Amount of Amendment$·--------------

VENDOR CODE I VENDOR NAME 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT/ 
NO. ORG REVSRC 

01. 100 021 2<no 

02. 

03. 

,·, ·: 
" ~ .. .. 

. Remittance Address ________ "1_, ------

.(If Differe~t) 

Payment Schedule Tenns 

0 . Lump su'~ $_. ---------· 0 Due 'on 't~beipt 
:t 0 · · Monthly $ 0 Net 30 

tiD Other $ 0 Other_· __ 

0 Requirements contract - Requisition required.· 

· ·Purchase or-der ·No~ : · 
., : :: .- . ; ...... ,. 

-------------o • Requirements Not to Exceed $, ___________ _ 

Encumber: · Yes 0 · No OJ 
·.-Date · It- 9- Z2 · 1;:. .··, ._-•• 

Date 

oa~~- ·!I -·;o ~;Y-··:" : .;- '.: -~ ; 

Date NOVEMBER 12, 1992 ' .. /' 

Date -----------------------------

I TOTAL A~UNT $ 

SUB REPT LGFS DESCRIPTION ... AMOUNT INC! 
C6J CATEG a:c. 

IND 
.... 

69 000 00 

* • If additional space is needed, attach separate page. Write contract II on top of page. 
INSTRUCTIONS ON REVERSE SID!: 

On• .. IV C:l~l A ~lr>C 



Intergovernmental Agreement 

between the 

Oregon Department of Corrections 

and 

Multnomah County 

I. Authority 

Pursuant to ORS 190.110, this 
between Multnomah County and 
Corrections (DOC). 

II. Purpose 

agreement is entered into 
the Oregon Department of 

The purpose of this agreement is to secure the temporary 
services of an Executive Manager to DOC's Assistant Director 
for Community Corrections. 

ill. Applicability 

This agreement applies to Multnomah County, hereinafter 
referred to as County, and to the Oregon Department of 
Corrections, hereinafter referred to as DOC. 

IV. Duties and Responsibilities 

The employee on loan in this position shall carry out the 
following as assigned: 

A. Policy Analysis. Assess the impact and effectiveness of DOC 
and Community Corrections Branch policy, legislation, 
administrative rules, and current statutes on Community 
Corrections operations. Provide feedback and recommended 
changes to DOC's Assistant Director for Community 
Corrections, legislative committees and agencies outside 
of the Department 
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B. Administration. Provide consul tat ion and support to DOC's 
Assistant Director for Community Corrections in providing 
administrative services to and for the Community 
Corrections program. (May act for Assistant Director 
during absences with decision-making authority.) Serve 
as a member of the five-member Community Corrections 
Branch Management Team. Prepare presentations for the 
Assistant Director for a variety of audiences. 

c. Interagency Relations. Coordinate interactions between DOC and 
outside agencies in critical areas where cross-agency 
coordination are critical for successful implementation 
for all agencies impacted. 

D. Legislation. Evaluate potential short and long-term effects 
of current or proposed legislation, draft legislative 
testimony, attend hearings and track legislation. 
Present testimony when DOC's Assistant Director for 
Community Corrections is not available. 

E. Public Relations. Serve as a spokesman for DOC's Assistant 
Director for Community Corrections, the DOC Director and, 
on occasion, the Governor. Investigate and respond to 
inquiries, complaints, pardon requests and program 
information received from clients, the public, 
professional organizations, the media, the staff and 
legislators. 

F. Policy Implemenuition. Manage activities with decision-making 
authority as assigned within the Community Corrections 
Branch. This duty requires broad knowledge of and 
experience in public management, process, field services 
programs, labor relations and personnel laws relating to 
corrections. These responsibilities also require broad 
knowledge of and experience in complex policy, regulatory 
and legislative impacts on overall Branch operations. 

G. Budgeting. Evaluate programs, resources, and project needs 
for the development and planning of budgets. 

H. Problem Solving. Convene and chair intra-and inter-agency 
committees and work groups that work on key operational 
issues. These issues may arise within DOC's Community 
Corrections Branch, DOC as a whole, or in a statewide 
cross-agency setting. Make recommendations to resolve 
problems in program execution or implementation of new 
programs or laws. Analyze data to present alternative 
solutions. Recommend preferred course of action. 

I. Miscellaneous Duties. Conduct research. Prepare or 
review and present position papers, status reports and 
policy proposals to the Branch, the Department, the 
Legislature and other appropriate parties. 
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v. Procedures 

A. Selection: County agrees to provide Joanne Fuller to 
perform as Executive Manager of DOC Assistant Director 
for Community Corrections. The term of this agreement 
shall begin November 20, 1992 and end on 
November 15, 1993. 

B. Supervision: The DOC Assistant Director for Community 
Corrections will provide supervision for the Executive 
Manager. 

C. Funding: DOC will be responsible for the Executive 
Manager's salary and other payroll expenses, which 
currently total $5,326 per month. County responsibility 
shall be limited to Unemployment Insurance, Health 
Insurance, PERS, workers compensation coverage, vacation 
and sick leave. DOC shall report to the County any sick 
leave or vacation leave taken. The Community Corrections 
Branch will compensate County for salary and other 
payroll expenses quarterly in amounts not to exceed the 
following schedule: 

Period 

November & December 1992 

January - March 1993 

April - June 1993 

July - September 1993 

October & November 1993 

Amount per Period 

$ 7,224 

$16,443 

$17,006 

$17,418 

$ 8,709 

The compensation schedule for the period from 
July 1, 1993, onward is subject to a cost-of-living 
adjustment for all exempt county employees to be 
determine by the County Board of Commissioners. 

County will pay the Executive Manager directly as a 
county employee. The limit for this purpose shall not 
exceed $69,000 during the term of the agreement. 

D. Duty Station: The duty station for this assignment shall 
be Salem. 

E. Reimbursement: The Community Corrections Branch will be 
responsible for the Executive Manager's travel, per diem 
and training cost associated with and approved for the 
assignment. (The cost of commuting between Salem and the 
Executive Manager's residence shall not be reimbursable 
under this agreement.) The Branch will also provide the 
necessary services, supplies and capital outlay to 
support this position. All expenses will be charged to 
Cost Center #911-11-25-25-00 (Central Office - Community 
Corrections). 
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VI. INDEMNIFICATION 

Joanne Fuller, in carrying out the functions and duties of 
Executive Manager to DOC's Assi~tant Director for Community 
Corrections under this agreement shall, at all times, be 
deemed to be acting as an agent of the Oregon Department of 
Corrections. Subject to the regulations of the Oregon 
Constitution Statues, the Oregon Department of Corrections 
shall be solely responsible for any loss or injury caused or 
alleged to be caused to third parties arising from negligent 
acts or omissions in the performance of responsibilities under 
this agreement. Further, the Oregon Department of Corrections 
shall defend, hold harmless and indemnify the County with 
respect to any claim, litigation or liability arising from 
negligent acts or omissions in the performance of 
responsibilities under this agreement. 

Joanne Fuller shall report, promptly, in writing, any claim 
and any occurrence that may reasonably give rise to a claim, 
to the Department of Corrections representative. 

VII. IMPLEMENTATION 

A. Amendments and Changes: This agreement and any changes, 
alterations, modifications or amendments shall be in 
writing and shall not be effective until approved by 
signature of the parties. 

B. Effective Date: This agreement will take effect as of 
November 20, 1992, but not before signature approval of 
the parties. 

c. Cancellation: This agreement may be canceled by either 
party upon 30 days written notice, or sooner by mutual 
agreement. The requirement for thirty (30) days written 
notice to County as soon as possible, and termination of 
this agreement shall be effective immediately, but shall 
not affect obligation of DOC that have accrued prior to 
the date of notice and for which funding is lawfully 
available. The requirement of thirty (30) days written 
notice from the County shall be waived in the event the 
funding from its governing body is reduced or terminated. 

In this event the County shall notify DOC as soon as 
possible, and the County shall continue to provide 
services required under this agreement for as long a 
period as the lawful funding and governing body shall 
allow. 

D. Administration: Unless otherwise specified in this 
agreement, DOC designated Mary Blake as its authorized 
representative in the administration of this agreement. 
The above-named individual shall be the initial point of 
contact for matters related to performance, payment 
authorization and to carry out the responsibilities of 
DOC. The County designates Tamara Holden as it 
authorized representative to act on its behalf. 

4 
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E. Integration: This Intergovernmental Agreement contains 
the entire Agreement between the parties and no 
statements made by any party hereto, or agent thereof, 
not contained in this written agreement shall be valid or 
binding. This agreement may be modified or amended at 
any time in accordance with the Amendment and Changes 
provision contained within this agreement. 

F. Ending Date: This agreement will terminate on 
November 15, 1993. 

Oregon Department 
of Corrections 

Elyse Clawson 
Assistant Director 

Date 

Frank A. Hall, Director 

Date 

Reviewed: 

Sherry Bell, Administrator 
Employee Services Division 

Date 

David White, Administrator 
Risk Management 
State of Oregon 
Department of General Services 

Date 

5 

Multnomah County 

~.._, ~>"~~ f-Gladys McCoy,Cha' 
County Board of 
Commissioners 

. NOVEMBER 12, 1992 
Date 

Tamara Holden, Director 
Department of Community 
Corrections 

Date 

~tttr ftt'-
County Counsel 

11-l::l.- 9~ 
Date 

APPROVED MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA If JJC-1 DATE 11(12/92 
DEB BOGSTAD 

BOARD CLERK 



Meeting Date: NOV 1 2 1992-·· 
~--~~~----------~---

Agenda No. : R-l 
------------~-------------

(A~ove space fo~ Cle=k's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

SUBJECT: Animal Control Advisory Corrmittee Ordinance 
--------------------------~-----------------------------

BCC Infonilalll- -92 
------~----~-----------(date) 

BCC For-mal 11- '-92 
----------~(~d~a-t-e~)----~----

DEPARTMEN~----~D~E~S ________________ __ 0 I V I S I 0 N Animal ControJ. 

CONTACT Mike Oswald TELEPHONE x4056 

PERSON(S) MAKING PRESENTATION Mike Oswald -----------------------------------------------
ACTION REQUESTED: 

D I "'I:'ORMATT 11 N~r ONLV L'C.. .. ! •.. _vl t"\v L - 0 POLICY DIRECTiot~ nCJ APPROVAL 

ESTIMATED TIME NEEDED ON BOARD AGENDA: 15 minutes 
------------------------------------

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: -------
aRIEF SUM~ARY (include statement of rationale fo= action ~equested, 
as well as pe=sonnel and fiscal/budgeta=y impacts, if ~pplicable): 

In Multnomah County, animal control problems are most severe in the highly 
populated urban areas, and the majority of services are provided within cities. 
However, currently, city governments have no representation in shaping animal control 
serV-ices, policies or procedures. This ordinance creates an advisory corrmittee with 
representatives from municipalities, neighborhood groups, and animal interest groups 
that will advise the Division on recorrmended basic service levels and, explore fair, 
stable funding strategies to pay for desired services. 

(If S?ace 1s 1nadequa:e, please use othe= si~e) 

S IGN.U.'I'URES: 3: us 
c c.o • .. 

r-;, ,-: 
r· 
--!· z -

Cl 
_, 

--- --~ 

' 
·;:.· 

;o .:::-- t.-:t r:::... 
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C)--- :2:: = o-·· ·..-;. '--" zc-l -u -':) -.-.. - 0 :.:;;::; 
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i tu .- Q ) -:..c s c na ~ N r. ' 

ELECTED OFfiCIAL 
--------------------------------~--------------~~~--~~~ 

o~- ...------? 

- --------- ---
DEPARTMENT "·;"AGER Vv,D ~~----

(All acco~panying documents must have required 



ORDINANCE FACT SHEET 

Ordinance Title: Animal Control Advisory Committee 

Give a brief statement of the purpose of the ordinance (include the 
rationale for adoption of ordinance, description of persons 
benefited, other alternatives explored): 

The purpose of the ordinance is to create a forum for exploring solutions to the 
major issues facing animal control in multnomah County and its cities (i.e. basic ser­
vice levels, and permanent funding sources) . The ordinance creates an advisory com­
mittee with representatives from municipalities, neighorhood groups and animal interest 
groups. Municipalities will benefit from this because 90% of all services being pro­
vided by animal control are within cities. 

What other local jurisdictions in the metropolitan area have 
enacted similar legislation? 

No local jurisdictions have formal advisory committees for animal control. 

What has . been the· experience in other areas with . this type of 
legislation? 

other jurisdictions with animal control advisory committees have reported success 
in reviewing important issues of funding, budgeting, planning, legislation and service 
levels. 

What is the fiscal impact, if any? 
None. 

(If space is inadequate, please use other -side) 

SIGNATURES: 

Person Filling Out Form: 

Planning & Budget Division (if fiscal impact): 

Department Manager/Elected off ic ia l: 'fv'\y_~~O~_;_~s.;~~~~;~P~~~?~;:I'.W~~::::·:-._..-,--_ 
-1:1 1/90 
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1 BEFORE THE BOARD OF COMMISSIONERS 

2 FOR THE COUNTY OF MULTNOMAH 

3 ORDINANCE NO. 

4 

5 An ordinance establishing an Advisory Committee on Animal 

6 Control Policies and Procedures. 

7 Multnomah County ordains as follows: 

8 

9 Section I. Findings and Purpose 

10 (A) The passage of Measure 5 has forced state and local 

11 governments to reexamine what services they can continue to provide 

12 and at what level. It has also forced governments to ask what is 

13 the fairest method to pay for desired services. 

14 (B) The state is considering budget actions that will reduce 

15 resources for state funded programs by 20 to 30%. The Board will 

16 face very difficult decisions in determining how to respond to 

17 those reductions. 

18 (C) The County currently operates a full service animal 

19 control operation offering the following services: animal shelter, 

20 nuisance and dangerous dog enforcement, spayjneuter education 

21 program, adoption services, pet licensing, animal cruelty 

22 investigations, and dead animal pick up. 

23 (D) Animal control problems are most severe in highly 

24 populated urban areas and most Animal Control services are provided 

25 within cities. However, currently city governments have no 

26 representation in shaping animal control policies and procedures. 

10/30/92:1 
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(E) Over the past few years, the County has adopted several 

2 cost effective measures designed to increase the portion of animal 

3 control services paid for by users: greater licensing compliance 

4 efforts, administrative hearings procedures for violators of the 

5 ordinance, the dangerous dog ordinance, license and kennel fees. 

6 (F) The County Board has expressed strong interest in having 

7 animal control be supported by user fees andjor dedicated taxes, 

8 thereby reducing the General Fund support. The Board asked the 

9 Budget Office to study different proposals. 

10 

11 Section II. Establishment of an Advisory Committee for Animal 

12 Control 

13 (A) Membership. In accordance with the County Charter, the 

14 Board of County Commissioners establishes an Advisory Committee for 

15 Animal Control (ACAC) . The County Chair shall appoint all 

16 members, subject to approval of The Board. All members shall be 

17 citizens of Multnomah County during their terms of appointment. 

18 (1) The Advisory Committee shall consist of 11 

19 representatives from the following ~r~as: 

20 

21 the 

Positions 1, 2, and 3. 

County. One from 

Three members from city governments in 

Portland, one from Gresham, and one 

22 representing the remaining small cities. 

23 Position 4. One member from the Oregon Humane Society. 

24 Position 5. One member from a non-profit organization 

25 interested in animal welfare. 

26 Position 6 and 7. Two members who are interested citizens-

10/30/92:1 
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1 representatives from neighborhood andjor citizen involvement 

2 organizations. At least one citizen member must be a member of the 

3 Multnomah County Citizen Involvement Committee. 

4 

5 

Position 8. One member from Veterinarian community. 

Position 9. One member from the pet industry in the County. 

6 Position 10. One member who is a volunteer Hearings Officer 

7 involved in Animal Control activities. 

8 Position 11. One member who is from the Board staff (liaison 

9 to Board). 

10 (B) Compensation. Members of the Advisory Committee shall 

11 not receive compensation. The Committee shall be staffed by Animal 

12 Control or the Department of Environmental Services. 

13 (C) Operations and Procedures. 

14 ( 1) Except as provided in paragraph ( 2) below, each 

15 member shall be appointed by position for a term of three (3) 

16 years. No person may serve more than two (2) consecutive terms on 

17 the Advisory Committee. 

18 (2) To ensure rotating terms, the following terms shall 

19 apply to all initial appointments to the Advisory Committee: 

20 Positions 1, 4, 7, and 9 shall serve three year terms. 

21 Positions 3, 6, and 10 shall serve two year terms. 

22 Positions 2, 5, 8, and 11 shall serve one year terms. 

23 (3) Vacancies. Vacancies on the Advisory Committee can 

24 be declared upon the written recommendation of the Advisory 

25 Committee, if a member has missed two consecutive meetings or a 

26 majority of meetings held within one year. A vacancy on the 

10/30/92:1 
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1 .,~, Advisory Committee shall be filled in accordance with the 

2 provisions of this section~ 

3 If a vacancy is not filled within 30 days the 

4 advisory Committee may nominate a citizen for appointment to that 

5 vacancy. 

6 (4) Conflict of Interest. Any member of the Advisory 

7 Committee who has monetary or investment interest in any matter 

8 before the Advisory Committee shall so inform the membership of the 

9 Advisory Committee. 

10 (5) The Advisory Committee shall elect its own Chair by 

11 the second meeting in each fiscal year. 

12 (D) Compliance with State Laws 

13 (1) All meetings shall be held in accordance with ORS 

14 192, the Oregon Open Meetings Law. 

15 (2) The Advisory Committee shall take minutes of its 

16 meetings and provide copies of these minutes to each of its 

17 members, the Elected Official/Department Head, and to the Office of 

18 Citizen Involvement. The Advisory Committee shall meet the 

19 requirements of ORS 192, the Oregon Public Records Law. 

20 Section III. Functions of the Advisory Committee 

21 (A) The Advisory Committee shall advise the Department of 

22 Environmental Services and affected jurisdictions on the following: 

23 (1) The first function of the advisory committee will be 

24 to advise the Department and participating jurisdictions on 

25 appropriate animal control service levels and funding mechanisms. 

26 (2) Cost effective service improvements. 

10/30/92:1 
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1 (3) Current regulatory issues involving the welfare of 

2 animals and the community. 

3 (4) Consistency of regulation across jurisdictions of 

4 current animal control codes. 

5 (5) Potential for making the current program more user 

6 fee supported, through fees andjor taxes. 

7 (6) State wide issues. 

8 (7) Potential for cooperation and coordination with 

9 private animal assistance agencies. 

10 (8) Budget priorities. 

11 (9) Public information. 

12 Section IV. Adoption 

13 (A) This ordinance, being necessary for the health, safety, 

14 and general welfare of the people of Multnomah County, shall take 

15 effect on the thirtieth (30th) day after its adoption pursuant to 

16 Section 5.50 of the Charter. of Multnomah County. 

17 

18 

19 

20 

21 
22 

23 

24 

25 
26 

ADOPTED this -------- day of November 1992, being the date of 

. its second reading before the Board of County Commissioners of 

Multnomah County. 

By 

Gladys McCoy, Chair 
Multnomah County, Oregon 

~~ ~·&, Lt/r'fL 
Laurence Kressel, County Counsel 
of Multnomah County, Oregon 

10/30/92:1 

----l 



Meeting Date NOV 1 2 1992 

Agenda No. : __ R.:..___l___---=2=---­

<Above space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
<For Non-Budgetary Items) 

SUBJECT: Notice of Intent for a grant from the Oregon Marine Board 

BCC Informal November 10. 1992 
<date) 

DEPARTMENT Environmental Services 

BCC Formal November 12. 1992 
<date) 

DIVISION Park Services 

CONTACT Charles Ciecko/Dan Kromer TELEPHONE -'2=..:4!..lo!8~-~50:!.=5~0 ______ _ 

PERSON(S) MAKING PRESENTATION Charles Ciecko or Dan Kromer 

ACTION REQUESTED: 

L_l INFORMATIONAL ONLY L_l POLICY DIRECTION IX/ APPROVAL 

ESTIMATED TIME NEEDED ON BOARD AGENDA: _;5!£_!,!.m!....!...i~nu!o!...lt.w.:e~s ____________ _ 

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: YES 

BRIEF SUMMARY <include statement of rationale for action requested. as well as 
personnel and fiscal/budgetary impacts. if applicable): 

Notice of Intent to apply for $10,000 emergency grant assistance from the Oregon 
State Marine Board. The funding will be matched by the Park Services Division. 
Funding will be used for emergency repairs to the county's M. James Gleason Boat 
Ramp sheer/log boom and piles. 

<If space is inadequate. please use other side) 

SIGNATURES: 
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DEPAR~:ENT MANAGER ~~ 
<All accompanying documents must have required signatures) 
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TO: BOARD OF COUNTY COMMISSIONERS 

DEPARTMENT AND CONTACT PERSON: 
GRANTOR AGENCY: 
BEGINNING DATE OF GRANT: 
PROJECT TITLE: 
PROJECT DESCRIPTION/GOALS: 

APPENDIX A 

DATE: October 30. 1992 

Charles Ciecko/Dan Kromer, Park Services 
Oregon State Marine Board 
November 23, 1992 
M. James Gleason Boat Ramp Trash Rack/Boom Repair 

This emergency grant from the Marine Board will be used for unforeseen repairs to 
the sheer/log boom and boom piles at theM. James Gleason Boat Ramp. 

Direct/Indirect 
PROJECT ESTIMATED BUDGET 

FEDERAL SHARE: $ I 

STATE SHARE: $ lQ,QQO/ 
COUNTY SHARE: $ 10 000/ 

TOTAL: $ 20,QOO/ 
EXPLANATION OF LOCAL SHARE: (Explain indirect costs, hard-match, in-kind, etc.) 

County share will be derived from the 1992-93 Budget. 

SPECIFY REPORTING AND/OR BILLING REQUIREMENTS OF GRANTOR AND HHO REPORTS 
FINANCE DEPARTMENT XX . IF DEPT. REPORTS, INDICATE 
REASON. 

GRANT DURATION AND FUTURE RATIO: <Indicate amount of county match per year.) 

One time allocation. 

ADVANCE REQUESTED _ ____._,_X ___ YES _____ NO. IF NOT, INDICATE REASON. 

RECEIPT OF FUNDS HILL BE DEPOSITED TO PO BOX __ OR HIRED DIRECTLY ___ _ 
IF NOT, INDICATE REASON. 

0935p/5029p 



<Use appropriate County 
classification with yearly 
costs.> 

TOTAL 

$10,000 from the 1992-93 Parks budget will be spent on materials and 
contracted services. 

EXPLAIN MATERIALS AND SERVICES AND CAPITAL EXPENDITURES HITH TOTAL DOLLAR 
AMOUNTS 

COMMENTS 

GRANT MANAGER 

BUDGET DIVISION 

FINANCE DIVISION 

PERSONNEL DIVISION 

DEPARTMENT DIRECTOR 

0935p/5029p 

APPROVED MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA# R-2 DAIE ll/12/92 
DEB BOGSTAIJ 

BOARD CLERK 

Signature Date 

~ ll(0/5L 
Signature Date 

DatE! ' 

II- 3 - 9 ..,_ 
Date 

~0 /f-L-%L 



Meeting Date:_· __ H_O_V_1_2_1992 ___ _ 
R<~ Agenda No.: ________________________ __ 

(Above Space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

SUBJECT: An ordinance establishing the duties and 
responsiblities of Purchasing, Contracts and Central Stores 

BCC Informal November 10 
(date) 

BCC Formal November 12 
(date) 

DEPARTMENT Non-Departmental DIVISION Commissioner Kelley 

CONTACT Robert Trachtenberg TELEPHONE 248-5213 

PERSON(S) MAKING PRESENTATION Robert Trachtenberg 

ACTION REQUESTED 

INFORMATIONAL ONLY POLICY DIRECTION __ X_ APPROVAL 

ESTIMATED TIME NEEDED ON BOARD AGENDA: __ ~1~5~m~i~n~u~t~e~s~-------------------

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: ____ _ 

BRIEF SUMMARY (include statement of rationale for action requested, 
as well as personnel and fiscal/budgetary impacts, if applicable): 

Developed in consultation with Gary Blackmer and Lillie Walker, 
this ordinance consolidates existing executive orders into a single 
document, clarifies authority and responsibility of the purchasing 
director, and improves internal controls. 

There should be savings from improving the likelihood of bids 
being awarded on the merits and reduction of error. There will be 
some workload increase for purchasing staff which cannot be fully 
assessed until after implementation, but an effort will be made to 
absorb with existing budgeted staff. 

(If space is inadequate, please use other side) 
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ORDINANCE FACT SHEET 

Ordinance Title: An Ordinance establishing the duties and 
responsiblities of Purchasing, Contracts and Central Stores 

Give a brief statement of the purpose of the ordinance (include the 
rationale for adoption of ordinance, description of persons 
benefited, other alternatives explored): 

Developed in consultation with Gary Blackmer and Lillie Walker, 
this ordinance consolidates existing executive orders into a single 
document, clarifies authority and responsibility of the purchasing 
director, and improves internal controls. 

What other local jurisdictions in the metropolitan area have enacted 
similar legislation? 

Metro has made parallel efforts but different efforts with 
internal controls. 

What has been the experience in other areas with this type of 
legislation? 

Metro has an appeal process which is time consuming. The 
process in this ordinance is more streamlined. 

What is the fiscal impact, if any? 

There should be savings from improving the likelihood of bids 
being awarded on the merits and reduction of error. There will be 
some workload increase for purchasing staff which cannot be fully 
assessed until after implementation, but an effort will be made to 
absorb with existing budgeted staff. 

(If space is inadequate, please use other side) 

SIGNATURES: 

Person Filling Out Form: rax~~ 
Planning & Budget Division (if fiscal impact): 

Department Manager/Elected Official: 
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BEFORE THE BOARD OF COMMISSIONERS 

FOR THE COUNTY OF MULTNOMAH 

ORDINANCE NO. 

An ordinance establishing the duties and responsibilities of 

Purchasing, Contracts and Central Stores. 

Multnomah County ordains as follows: 

Section 1. Findings and Purpose 

Three Executive Orders, Nos. 94, 135, and 151, 

delegate or define the duties and responsibilities of 

Purchasing, Contracts and Central Stores and the function of 

the Purchasing Director/Agent. The purpose of this ordinance 

is to consolidate the executive orders in a single document, 

clarify the delegation of responsiblity, and increase 

accountability. Executive Orders Nos. 94, 135, and 151 are 

hereby superseded. This ordinance shall apply to all elected 

officials and their staffs and all county departments. 

Section 2. Authority and Duties of the county Purchasing 
Director/Agent 

A. To purchase or contract for all supplies, 

materials, equipment, and services required by Multnomah 

County, subject to the provi~ions set forth. 

B. To ensure compliance with all applicable federal 

and state laws as well as Multnomah County ordinances, rules, 

policies, and procedures governing the purchase and sale of 
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county goods, supplies, and property. 

c. To establish and enforce specifications used to 

procure supplies, materials, equipment, and services. 

D. To execute certain county contracts that are 

delegated by the County Chair, using the signature of the 

County Chair and the initials or the name of the Purchasing 

Director/Agent. 

E. To operate a Central Stores warehouse of supplies 

commonly used by county agencies and approved outside agencies. 

F. To receive and distribute surplus county property 

to county agencies or provide for the sale or disposal of 

property no longer needed or obsolete. 

G. To develop or revise Public Contract Review Board 

Rules, Administrative Procedures and internal operation 

procedures to ensure compliance with Oregon statutes. 

H. To process personal service and Public Contract 

Review Board exemptions in accordance with oregon statutes and 

Public Contract Review Board rules. 

I. To manage and monitor printing services required 

by county agencies for greater efficiency and economy. 

J. To maintain a central file of all original 

executed copies of contracts in the Contracts Administration 

Section of Purchasing, Contracts and Central Stores. 

K. To maintain a county-wide contracts information 

system. 

L. To manage Multnomah County's contract approval 
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process. 

section 3. New Purchasing and Contract Regulations 

A. Each applicant for any contract or bid in excess 

of $1000 shall submit a conflict statement in a form agreed to 

by the County Auditor and Purchasing Director/Agent. The 

statement shall identify any county employees or officials with 

responsibility for processing, awarding, funding or monitoring 

the contract who have a familial or a financial relationship 

with any owner, investor or employee of the contractor. 

"Familial relationships" are defined in Personnel Rule 7. 

"Financial relationships" are defined as the involvement of 

persons in the same partnership, joint venture, company, 

corporation, association, or any other organization or group of 

persons which could result in a monetary benefit to the persons 

involved. No contract or bid shall be awarded to a contractor 

with a potential conflict unless the County Auditor or the 

designated representative of the Auditor has initialed the 

contract. 

B. A Notice of Bid Award for each bid or contract 

shall be sent to each Commissioner. The notice should identify 

the price of each bid and the identity of each bidder. A 

Tabulation of Bid Results which identifies this information in 

a single document for more than one bid may also be used. 

c. In any case where a low bid, quote, or proposal 

is not accepted, a detailed justification shall be included in 
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the contract file as well as included in the Notice of Bid 

Award sent to each Commissioner. Any such contract shall not 

take effect until it is initialed by at least three members of 

the Board of Commissioners. 

D. Upon entering into any public contract or personal 

services agreement in an amount exceeding $15,000 for which 

only one bid or response to a Request for Proposal was 

received, the Notice of Bid Award shall detail the reasons why 

only one bid or response was received. No such contract shall 

take effect until it is initialed by at least three members of 

the Board of Commissioners. 

E. No consulting contract in excess of $1000 shall be 

awarded unless documentation is provided to the Purchasing 

Director/Agent that at least three consultants were contacted 

as well as documentation of the reason for selection for a no 

bid contract. The Purchasing Director/Agent shall monitor 

compliance with this section and initial any such contract. 

Section 4. Annual Report 

The County Purchasing Director/Agent shall file an 

annual report of contract activity with the Multnomah county 

Chair and Board of County Commissioners. The annual report 

shall contain, at a minimum, the following items: 

(a) an index of contracts, contract prices and 

contractors; 

(b) information regarding contract awards to minority 
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and female-owned business as well as Qualified Rehabilitation 

Facilities; 

(c) a summary of contract totals by department or 

function contrasting the present and prior year; 

(d) a summary of contract processing costs contrasting 

the present and prior year; and 

(e) an identification of any changes in contracting 

procedures during the year. 

Section 5. Unauthorized Purchases 

A. Prior to processing claims for payment arising 

from unauthorized purchases or commitments, the County 

Purchasing Director/Agent shall require the following 

information: 

(1} Description of the suppliesjservices furnished as a result 

of the unauthorized commitment; 

(2} A detailed statement of facts relating to the unauthorized 

commitment, including the name and position of the person who 

made the unauthorized purchase and an explanation of the reason 

why normal purchasing procedures were not used; 

(3} Documentation that the amount claimed by the supplier or 

contractor is fair and reasonable; 

(4) Copies of all invoices, including the original copy 

certifying that the suppliesjservices billed were received by 

the County and accepted, and any other pertinent documents 

related to the transaction; 

I 
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(5) The fund, organization and object codes for the purchase; 

(6) A statement of the steps taken or planned to prevent 

recurrence of such unauthorized purchases or commitments. 

B. Claims for payment arising from unauthorized 

purchases or commitments shall require review and a written 

recommendation from the Purchasing Director to the Board of 

County Commissioners for payment approval. 

Section 6. Adoption 

This ordinance, being necessary for the health, 

safety, and general welfare of the people of Multnomah County, 

shall take effect on the thirtieth (30th} day after its 

adoption, pursuant to Section 5.50 of the Charter of Multnomah 

County. 

ADOPTED this ____ day of ___________ , 1992, 

being the date of its second reading before the Board of County 

Commissioners of Multnomah county. 

(SEAL) 

REVIEWED: 

13r fJJ. L~Jk 
Laurence Kressel, County Counsel 
of Multnomah County, Oregon 

1679L - 60 

BY--------------~--~-----­
Gladys McCoy, Chair 
Multnomah County, Oregon 
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level of revenue support for capital improvements. 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
MULTNOMAH COUNTY, OREGON 

In the matter of the Declaration of Official ) 
Intent to Reimburse Capital Expenditures with ) 
proceeds of Revenue Bonds issued to finance ) 
the Exposition Center Facilities. ) 

RESOLUTION 
#92- 197 

WHEREAS, the Board of County Commissioners of Multnomah County, Oregon (the 
"Board") will consider a Resolution authorizing the issuance and negotiated sale of Exposition 
Center Facilities Revenue Bonds, Series 1993, (the Series 1993 Revenue Bonds") to finance 
the Exposition Center Facilities (the "Facilities"); and 

WHEREAS, the Board reasonably expects that no funds from sources other than the 
Series 1993 Revenue Bonds proceeds are, or are reasonably expected to be, reserved, 
allocated on a long-term basis or otherwise set aside by the Board pursuant to their budget or 
financial policies with respect to certain capital expenditures to be advanced by the County for 
the financing of the Facilities and such expenditures are intended to be reimbursed from the 
proceeds of the Series 1993 Revenue Bonds; 

THEREFORE BE IT RESOLVED; 

1. The Board declares its Official Intent, on behalf of Multnomah County, Oregon, 
that the County reasonably expects to reimburse certain capital expenditures to be incurred in 
the financing of the Facilities with proceeds of the Series 1993 Revenue Bonds; and 

2. The reasonable expectation of the Board is that the maximum amount of Series 
1993 Revenue Bonds to be issued for reimbursement of expenditures is the sum of $1,000,000. 

3. This Declaration of Official Intent shall be reasonably available for public inspection 
within thirty (30) days after the date of adoption and approval of this Resolution in the 
administrative office of the Chair ofthe Board in the Portland Building, 1120 S.W. Fifth 
Avenue, 14th Floor, Portland, Oregon 97214 and shall remain available for public inspection 
until the date of the issue of the Series 1993 Revenue Bonds. 

4. This Declaration of Official intent is consistent with the budgetary and financial 
circumstances ofthe County. The use of proceeds of the Series 1993 Revenue Bonds for 
reimbursement shall occur not earlier than the date on which the capital expenditure is paid 
and not later than one (1) year after the date on which the Facilities are placed in service. 

RESOLUTION - Page 1 
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/..~ 5. This Declaration of Official Intent is pursuant to United States Department of the 
Treasury Regulations Section 1.103-18. 

ADOPTED this 12th day of November '1992. 

Reviewed By: 

LAURENCE KRESSEL 
County Counsel for 
Multnomah County, Oregon 

RESOLUTION - Page 2 
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BOARD OF COUNTY COMMISSIONERS 
MUL1NOMAH COUNTY, OREGON 

By ....a.a ... _ . .:z&u~ -i; 
Multnomah County Chr ~ys McCoy 
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GLADYS MCCOY 
. COUNTY CHAIR 

TO: 

FROM: 

DATE: 

SUBJECT: 

mULTnOmRH COUnTY OREGOn 

EMPLOYEE SERVICES 
FINANCE 
LABOR RELATIONS 
PLANNING & BUDGET 
RISK MANAGEMENT 

PURCHASING, CONTRACTS 
& CENTRAL STORES 

(503) 248-5015 
(503) 248-3312 
(503) 248-5135 
(503) 248-3883 
(503) 248-3797 

(503) 248-5111 

MEMORANDUM 

Board of Commissioners 
Sheriff Robert Skipper 

(503) 248-5170 TDD PORTLAND BUILDING 
1120 S.W. FIFTH, 14TH FLOOR 
P.O. BOX 14700 
PORTLAND, OREGON 97214 

2505 S.E. 11TH, 1ST FLOOR 
PORTLAND, OREGON 97202 

Darrell Murray, Deputy Labor Relations Manager ~ 
October 30, 1992 

Ratification of Deputy Sheriff's 1992-95 Agreement 

The Deputy Sheriffs have ratified the attached 1992-95 tentative 
collective bargaining agreement, submitted now for your 
consideration. The major terms are as follows: 

Wages: 

Insurance: 

4% effective 7/1/92 
Effective 7/1/93, an increase equal to the increase 
in the US CPI-W, with a minimum of 2.5% and a 
maximum of 4%. 
Effective 7/1/94, an increase equal to the increase 
in the US CPI-W, with a minimum of 2.5% and a 
maximum of 4.5% 

Effective 7/1/93 the deputies will move to the 
restructured health and dental insurance plans, 
essentially as negotiated by Local 88 and other 
units. However, the reimbursement rate for non­
PPO providers under ODS will by 80% of UCR rather 
than 70%. Also, because the deputies already had 
a substantially superior stop-loss provision, the 
increase out of pocket costs (i.e. deductibles and 
out of pocket maximums) will be phased in with 
half the increase effective 7/1/93 and the other 
half effective 7/1/94. 

Drug and ~cohol Testing: The deputies have agreed to the 
same parameters as will apply to Local 88; i.e. 
testing based on reasonable suspicion except 
that unscheduled testing will be allowed for 
last chance agreements and rehabilitation monitor­
ing. The language is somewhat different than that 
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contained in the Local 88 agreement, reflecting 
the Sheriff's authority to determine the rules 
which will govern employee conduct in this area. 
However, I anticipate that there will be great 
similarity between the overall MCSO plan and 
that pertaining to the rest of the County since 
they will be governed by essentially the same 
limitations. 

Payroll Cycle: The deputies will go to the semi-monthly payroll 
at the same time it is applied to Local 88. 

Overtime: 

Vacation: 

Deputies will be permitted to accumulate up to 80 
hours of compensatory time off equivalent to and 
in lieu of overtime pay. Also, this agreement will 
modify the K-9 premium language to reflect FLSA­
complying practice. 

Bridging of periods of County service will be 
permitted only for vacation purposes and but not 
if the employee was terminated for cause. 
This provision is consistent with treatment accorded 
Corrections Officers, affects approximately 9 
deputies, and was part of the quid-pro-quo for 
movement on the payroll cycle issue. 

Seniority List: A seniority list has been added to the 
appendices for ease of reference. 

This agreement is not everything either side would have liked. 
It definitely represents a compromise. However, it should prove 
serviceable with respect to those areas renegotiated and Labor 
Relations therefore recommends that it be ratified. Please call 
if you have any questions or wish to discuss any aspect of the 
agreement. 

c: Randy Amundson 
Bill Goss 
Janet Jaron 
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A G R E E M E N T 

Between 

MULTNOMAH COUNTY, OREGON 

and 

MULTNOMAH COUNTY DEPUTY SHERIFFS 

ASSOCIATION 

ARTICLE 1 

PREAMBLE 

This Agreement is entered 1nto by Multnomah 

County, Oregon, hereinafter referred to as the County, the 

Sheriff of Multnomah County, Oregon, hereinafter referred 

to as the Sheriff, and the Multnomah County Deputy 
I 

Sheriffs Assoc1ation, hereinafter referred to as the 

Association. The County, the Sheriff and the Association 

recognize that the effectiveness of the Multnomah County 

Sheriff•s Office depends upon the professionalism of 

individual officers. The parties pledge through this 

Agreement to strive for ever improved services to the 

public of Multnomah County. 

The purpose of this Agreement is to set forth 

those matters pertaining to rates of pay, hours of work, 

fringe benefits, and other conditions of employment. 

The parties agree as follows: 

MCDSA AGREEMENT - PAGE 
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ARTICLE 2 

RECOGNITION 

The County recognizes the Association as the sole 

and exclusive bargaining agent for all nonsupervisory 

employee members of the bargaining unit <defined 

hereinafter> for the purpose of establishing wages. hours 

and other conditions of employment. The bargaining unit 

shall be defined as including all non-supervisory sworn ·­

employees of the Sheriff•s Office defined by Civil Service 

as Deputy Sheriff/Public Safety Officers, Scientific 

Investigators and Sergeants; and specifically excluding, 

Lieutenants and the Sheriff. and any other employees of 

the equivalent rank of Lieutenant or higher. The 

positions covered by this Agreement are listed in Appendix 

A attached hereto and made a part hereof . 
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ARTICLE 3 

MANAGEMENT RIGHTS 

The County shall retain the exclus1ve right to 

exerc1se the customary funct1ons of management including, 

but not 11m1ted to, direct1ng the activities of the 

Sheriff's Office, determining the levels of serv1ce and 

methods of operation including subcontracting <except 

duties determined by the Sheriff to require performance by 

sworn law enforcement officers> and the introduction of 

new equipment; the right to hire, layoff, transfer and 

promote; to discipline or discharge for cause, to 

determine work schedules and assign work and any other 

such rights not spec1fically referred to in this 

Agreement. Management rights, except where abridged by 

specific provisions of this Agreement, are not subject to 

the grievance procedure . 
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ARTICLE 4 

ASSOCIATION SECURITY 

Employees shall have the rtght to self-organize, 

to form, join, or assist labor organizations or to refrain 

therefrom, to bargain collectively through representatives 

of their own choosing, to engage tn other concerted 

activities for the purpose of c~llective bargaining or 

other mutual aid or protection. There shall be no 

discrimination exercised against any employee covered by 

this Agreement because of hts/her membership or 

Association activities • 
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ARTICLE 5 

CHECK OFF AND SERVICE FEE 

A. The County agrees to deduct once each month 

from the pay of employees covered by this Agreement as 

applicable: 

1. The Association membership dues and 

regular assessments of those Association members who 

individually request such deductions in writing; 

2. A monthly service fee, in lieu-of-dues 

and regular assessments, from any employee who 1s a member 

of the bargaining un1t and who has not joined the 

Association within thirty (30> days of becoming an 

employee. This service fee shall be segregated by the 

Association and used on a pro-rata basis solely to defray 

the cost of its services in negotiating and administering 

this contract. 

B. The Association expressly agrees that it 

will safeguard the rights of non-association of employees, 

based upon bona fide religious tenets or teachings of a 

church or religious body of which such employee is a 

member. Such employee shall pay the monthly service fee 

<Section A.l. above> to a non-religious charity mutually 

agreed upon by the employee making such payment and the 

MCDSA AGREEMENT - PAGE 5 
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Association, or in lieu thereof, the employee shall request 

that such monthly service fee payments not be deducted and 

shall make such payment to a charity as heretofore stated 

and shall furnish written proof to the Association and the 

County, when requested, that this has been done. 

C. The Association expressly agrees that no 

funds derived from the monthly service fees shall be 

expended for political purposes by the Association. 

The amounts to be deducted shall be certified to 

the County by the Treasurer of the Association, and the 

aggregate deductions of all employees shall be remitted, 

together with an itemized statement, to the Treasurer of 

the Association by the first day of the succeeding month 

after such deductions are made. Any change in the amounts 

to be deducted requires thirty (30) days advance notice 

from the Treasurer to the County. 

The amount of the monthly service fee shall 

be set at the amount of dues generally deducted, less any 

present or future service or benefit not enjoyed by 

non-Association members of the bargaining unit. 

D. The County agrees to furnish the Association 

each month a listing of all new employees covered by this 

Agreement hired during the month, and of all employees 

covered by this Agreement who terminated during the 

MCDSA AGREEMENT - PAGE 6 
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month. Such listing shall contain the names of the 

employees, along with. their job classifications, work 

locations and home addresses. 

E. The Association agrees that it will indem­

nify, defend and hold the County harmless from all suits, 

actions, proceedings or claims against the County or 

persons acting on behalf of the County, whether for 

damages, compensation, reinstatement or any combination 

thereof, involving the application of this Article~ In 

the event that any forum decides that any part of this 

Article is invalid and/or that reimbursement of the 

monthly service fee to non-members must be made to 

employees affected, the Association shall be solely 

responsible for such reimbursement . 
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ARTICLE 6 

NO STRIKE AND NO LOCKOUT 

No employee covered by this Agreement shall 

engage in any work stoppage, slowdown, or strike at any 

County facility or at any location where County services 

are performed during the 11fe and duration of this 

Agreement. If any such work stoppage, slowdown, or strike 

take place, the Association will immediately notify such­

employees so engaging in such activities to cease and 

desist, and it shall publicly declare that such work 

stoppage, slowdown, or strike is in violation of th1s 

contract and unauthorized, and otherwise use all 

reasonable efforts and means to prevent a continued 

violation of this contract. Employees in the bargaining 

unit, while acting in the course of their employment, 

shall not refuse to cross any picket line established by 

any labor organization. Any employee engaging in any 

activity in violation of this Article shall be subject to 

immediate disciplinary action, including discharge, by the 

County. 

There will be no lockout of employees in the unit 

by the County as a consequence of any dispute arising 

during the life and duration of this Agreement . 
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ARTICLE 7 

HOLIDAYS 

A. Holidays and Holiday Pay. Any day the 

President of the United States and/or Governor of Oregon 

declares a holiday for all public and private sector 

employees shall be recognized and observed as a paid 

holiday. In lieu of any other specific, recognized or 

observed holidays, each employee shall be credited with 

eleven <11) personal holidays per year at the commencement 

of each fiscal year and the employee shall receive one <1> 

day's pay at the straight time rate for each of the 

holidays selected on which he performs no work. It is 

recognized that one of these personal holidays is in 

memory of the contributions of Martin Luther King to the 

people of the United States. An employee hired subsequent 

to July 1 of a fiscal year shall be credited with 7.3 

hours of personal holiday time for each full month 

remaining in the fiscal year. 

If any employee is scheduled to work New Year's 

Day, Independence Day, Thanksgiving Day or Christmas Day 

and still has remaining personal holidays, such work day 

may be designated as a personal holiday and worked at the 

holiday overtime rate of two and one-half (2-1/2) times 

the regular rate . 
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The Sheriff may, upon ten <10) days notice, 

however, declare New Year's Day, Independence Day, 

Thanksgiving Day or Christmas Day to be a holiday for all 

or certain non-patrol personnel. 

B. Taking of Holidays. Employees shall be 

allowed to use the personal holidays consecutively and/or 

in conjun~tion with regularly scheduled vacations. 

Consistent with the needs of the Sheriff's Office, as 

reasonably determined by the Sheriff or his designee<s>.­

an employee shall be granted a personal holiday upon 

fifteen (15) days' notice or upon mutual agreement. Upon 

demand by the employee or the Association, the Sheriff's 

Office will provide in writing the reason<s> for any 

denial of such request within three <3> working days. 

C. Unused Holidays. Personal holidays do not 

accrue on the same basis as vacations. Personal holidays 

which have not been used by June 30 of the fiscal year 

shall be forfeited subject to the exception that if the 

employee has applied for and been denied any personal 

holidays during the fiscal year, he shall be paid off at 

the rate of eight <B> hours straight time pay for each of 

a maximum of two <2> unused personal holidays. If, in the 
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Sheriff's judgment. there are budgetary constraints on 

such payment. the employee shall accrue up to a maximum of 

two unused personal holidays for use in the subsequent 

fiscal year. 

In no event shall an employee be paid for 

unused personal holidays at the time of termination. 

D. Employees who are assigned to units which 

observe court holidays shall be allowed to work in other 

assignments on the court holiday, provided they have 

notified the County at least thirty (30> days in advance 

of their intention to work on the holiday. It shall be 

the County's responsibility to assign the work. consistent 

w1th the employee's normal hours of work • 
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ARTICLE 8 

VACATION LEAVE 

A. Accrual. Employees shall accrue vacation 

time in accordance with the following schedule: 

1. Less than Five Years- Two Weeks per 
Year. 
Less than 10,440 straight time hours of 
continuous service, .0385 hours per 
straight time hour worked, cumulative 
to two hundred (200) hours. 

2. Five Years but less than Ten Years -
Three Weeks Per Year. 
10,440 straight time hours, but less 
than 20,880 straight time hours of 
continuous service, .0577 hours per 
straight time worked, cumulative to two 
hundred forty (240) hours; and shall be 
entitled to three <3> weeks (1.e., 120 
hours> vacation. 

3. Ten Years but less than Twenty Years -
Four Weeks per Year. 
20,880 straight time hours, but less 
than 41,760 straight time hours of 
continuous service, .0769 hours per 
straight time hour worked, cumulative 
to four hundred <400) hours; and shall 
be entitled to four <4> weeks (i.e., 
160 hours> vacation. 

4. Twenty Years or More - Five Weeks per 
Year. 
41,760 or more stratght time hours of 
continuous service, .0961 hours per 
straight time hour worked, cumulative 
to four hundred (400) hours; and shall 
be entitled to five (5) weeks (i.e., 
200 hours> vacation. 
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For the purposes of this article, continuous 

service shall not be terminated by voluntary termination 

or involuntary termination due to the expiration of a 

layoff list, but shall be terminated for discharge for 

cause. Time in continuous service shall exclude any leave 

of absence without pay which exceeds thirty (30) calendar 

days and breaks between periods of regular MCSO employment. 

B. Vacation Times. Employees shall be 

permitted to choose either a split or an entire vacation. 

Vacation times shall be scheduled by the County. 

Scheduling shall be based primarily on the needs of 

efficient operations and the availability of vacation 

relief. Sign up for vacation shall be during or prior to 

January of each fiscal year. Within each unit and shift 

assignment, an employee shall have the right to express 

his or her preference for vacation time, but vacation time 

shall be determined on the basis of seniority, within job 

classification. Each employee will be permitted to 

exercise his or her right of seniority only at the annual 

sign up. The right of exercise of seniority will be 

limited in total for both personal holidays and vacation 

sign up to the amount of the employee•s annual vacation 

accrual . 
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C. Termination or Death. After six (6) months 

of service, upon the termination of an employee for any 

reason, or in the event of the death of an employee, all 

accumulated vacation shall be paid either to the employee 

or his or her heirs, whichever the case may be . 
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ARTICLE 9 

SICK LEAVE 

A. Accrual. Employees shall accrue sick leave 

at the rate of .0461 hours for each straight time hour 

worked, to be used 1n the event of his or her illness or 

illness of a member of his or her immediate household. 

Sick leave may be accrued on an unlimited basis. 

In cases where the employee is absent in excess 

of three (3) days, the County may, selectively, without 

discrimination, request from such employee a physician's 

statement verifying that the absence was due to illness . 

B. Death. In addition to regular sick leave, an 

employee shall be granted not. more than three (3) days 

leave of absence with payment at the regular rate of pay 

for working time missed during such three (3) day period 

in the event of death in the immediate family of the 

employee. Such leave with pay shall be for the purpose of 

making household adjustments or to attend funeral 

services. If such funeral is beyond 500 miles, the 

employee may be granted up to three <3> additional days 

with pay at the discretion of the Sheriff for travel and 

personal considerations . 
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C. Immediate Fami 1 y. For purposes of the 

immediately preceding paragraph only, an employee•s 

immediate family shall be defined as spouse, parents, 
.·:.· 

children, brother, sister, grandparents, father-in-law, 

mother-in- law, sister-in-law, or brother-in-law. In the 

event of death involving relationships other than those 

set forth above, under exceptional circumstances, a leave 

of absence may be granted by the Sheriff upon request. 

D. Maternity Sick Leave. The use of sick leave 

during pregnancy shall be limited to those specific times 

when the employee is disabled from performing her normal 

duties and shall be governed by Section A of this Article • 

E. Parental Sick Leave. The use of sick leave 

for parental purposes shall be governed by sections A 

through 0 of this Article except as provided by ORS 

659.360, or by specific action by the Board of County 

Commissioners that would provide greater benefits, and as 

would be mutually agreed to by the Parties . 
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ARTICLE 10 

OTHER LEAVES 

A. Leave of Absence. Leaves of absence without 

pay for a limited period may be granted for any reasonable 

purpose. and such leaves may be renewed or extended for 

any reasonable period. Leaves of absences without pay for 

educational purposes may be granted under the terms of 

this Section. 

Any employee who has been granted a leave of 

absence and who for any reason fails to return to work 

within five (5) days after the expiration of said leave of 

absence shall be considered as having resigned his 

position with the County. and his position shall thereupon 

be declared vacated. except and unless the employee prior 

to expiration of his leave of absence has made application 

for and has been granted an extension of said leave or has 

furnished evidence that he was unable to request an 

extension of leave by reason of sickness or physical 

disability. 

B. Jury Duty. Employees shall be granted leave 

with full pay in lieu of jury fees any time they are 

required to report for jury duty. If an employee is 

excused or dismissed prior to noon, he shall report for 

work . 
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C. Voting Time. Employees shall be granted two 

<2> hours to vote on any election day if due to shift 

scheduling they would not be able to vote. 

D. Assoc1at1on Business. Employees elected or 

selected by the Association to do work which takes them 

from their employment with the County shall, at the 

written request of the Association, be granted a leave of 

absence without pay for up to thirty <30) days at the 

request of the Association. 

E. Maternity Leave. Maternity leave without 

pay shall be governed by Section A of this Article. 

F. Tuition Reimbursement. The County will 

reimburse an employee for the cost of tuition for any 

course of study taken on the employee's own time which. 1n 

the County's judgment, is related to the employee's 

position and will result 1n improved performance, subject 

to the County's budgetary limitations and priorities. 

Employees shall apply for approval of the request for 

reimbursement at least five <S> days prior to the proposed 

enrollment. If approved in writing prior to enrollment, 

the County will make reimbursement within thirty <30) days 

after proof of satisfactory completion of the course. 

Training received under the terms of this paragraph may 

not be used to meet any requirement of the Law Enforcement 

Professional. Incentive Program . 
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G. Military Service. 

1. Leave With Pay. In compliance with 

State law <ORS 408.290) following six <6> months of 

employment, any employee may apply for a leave of absence 

with pay for any period of annual active duty for training 

as a member of the National Guard, National Guard Reserve 

or of any reserve component of the Armed Forces of the 
' United States. Such leave with pay and without loss of 

benefits or accrual of benefits shall not exceed fifteen-

(15) calendar days in any one (1) calendar year. 

2. Leave With Repayment. Employees shall 

be allowed to attend required military service or training 

sessions which fall on their regular working day<s> in 

lieu of their scheduled shift provided that twenty <20> 

days• notice is given and they agree to and do work on a 

scheduled day<s> off in compensation. Such repayment 

shall be made within thirty (30) calendar days or the 

equivalent amount of pay shall be deducted from the 

employee's next paycheck. When an employee fails to comply 
1 

with this section on two separate occasions during the 

term of this contract further rights under this Section 2 

shall be suspended for twelve <12> months from the date of 

the second infraction . 
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3. Leave Without Pay. In compliance with 

Federal law (38 USC ch. 43, Part Ill), an employee shall 

be granted m111tary leave without pay for such days as are 

not compensated under the provisions of subsections 1. 

and 2. above. There 1s no 11m1tat1on on the number or 

duration of such leaves. An employee on such leave shall 

preserve the sen1or1ty status, pay, and vacation he or she 

would have had 1f he or she had not been absent for such 

purposes . 
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ARTICLE 11 

HEALTH & WELFARE 

A. Medical-Hospital. The County agrees to 

contribute monthly on behalf of each eligible employee 

monthly premium for one of the health plans offered by the 

County, as follows: 

1. Kaiser- "C" Coverage under the Kaiser 

Foundation Health Plan of Oregon; or 

2. O.D.S. - The same O.D.S. County 

Comprehensive Plan as applies to members of the County's 

Nurse Bargaining Unit in fiscal year 1989-90 <except that 

the current $2,500 stop loss shall continue in effect>; 

PROVIDED that effective July 1, 1993 the Kaiser and O.D.S . 

medical and hospital plan in effect prior to that date 

shall be replaced by the Kaiser and O.D.S. plans effective 

January 1, 1992 for exempt County employees; PROVIDED 

FURTHER, that the increases in deductibles and 

out-of-pocket maximum shall be phased in, with one-half 

<1/2) of the increase effective July 1, 1993 and the other 

half of the increase effective July 1, 1994; PROVIDED 

FURTHER, that the non-P.P.O. reimbursement rate under the 

ODS plan shall be at eighty percent (80%) of U.C.R. rather 

than seventy percent (70%> . 
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B. Dental Plan. The County agrees to contribute 

monthly on behalf of each eligible employee the monthly 

premium for either of the dental insurance programs offered 

by the County; PROVIDED, that effective July 1, 1993 the 

dental insurance plans currently offered to members of the 

bargaining unit shall be replaced by those effective 

January 1, 1992 for exempt County employees. 

C. Eligibi1ity. 

1. Initial Eligibility and Scope. 

Coverage under Sections A and B of this Article shall 

1nclude the employee and his or her immediate family 

<1.e., wife/husband and el1g1ble children> or the 

employee, his or her domestic partner, and their eltgtble 

dependents as provided tn (2) below. E11g1b111ty for 

coverage under Section A commences on the first of the 

calendar month following the calendar month in which the 

employee commences work following hire or rehire unless 

the employee commences work on the first calendar day of 

the calendar month in which case eligibility for coverage 

commences at the t1me the employee commences work. 

El1g1b111ty under Section B commences on the first of the 

calendar month following completion of six (6) months of 

continuous County service following hire or rehire. After 

initial qualification for coverage. termination and 

recommencement of coverage <toward which the County 

contributes> shall be governed as follows: 
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a. Coverage at Termination. If the 

employee's last regularly scheduled work day is worked or 

spent on sick, vacation, or personal holiday leave and it 

falls on or before the fifteenth (15th> day of the 

calendar month in which the employee's County employment 

terminates, that employee's coverage toward which the 

County has contributed will lapse at the conclusion of 

that calendar month. If such work day falls after the 

fifteenth <15th> day of the calendar month in which the 

employee's County employment has terminated, coverage 

toward which the County contributed will lapse at the end 

of the immediately succeeding calendar month <example: 

employee A resigns effective July 15. Employee A's 

coverage toward which the County has contributed will 

lapse July 31. Employee B resigns July 16. Employee s•s 

coverage toward which the County has contributed will 

lapse August 31.) 

b. Coverage when Going on Unpaid 

Leave. If the employee's last regularly scheduled work 

day is worked or spent on sick, vacation, or personal 

holiday leave and it falls on or before the fifteenth 

<15th> day of the calendar month in the calendar month in 

which the employee's authorized leave without pay 

commences, coverage toward which the County has 
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contributed will lapse at the conclusion of the calendar 

month in which the leave commences. If such day falls 

after the fifteenth <15th> day of the calendar month in 

which such unpaid leave commences, coverage toward which 

the County has contributed will lapse at the end of the 

1mmed1ately succeeding calendar month. <Example: 

employee A's last regularly scheduled work day worked 1s 

July 15, and his or her unpaid leave commences July 16. 

Employee A's coverage toward which the County has 

contributed will lapse July 31. Employee B's last 

regularly scheduled work day worked is July 16 and his or 

her unpaid leave commences July 17. Employee B's coverage 

toward which the County has contributed w111 lapse 

August 31.> 

c. Coverage on Return from Unpaid 

Leave. If the employee is scheduled to and returns from 

authorized unpaid leave of absence on or before the 

fifteenth (15th> day of the calendar month the employee's 

coverage toward which the County shall make its normal 

contribution shall be effective on the first day of that 

calendar month. If the employee is scheduled to and 

returns from such leave without pay after the fifteenth 

(15th) day of the calendar month, the employee's coverage 

toward which the County contributes will be effective on 

the first day of the immediately succeeding calendar 

month. <Example: employee A's unpaid leave commences 
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July 1 and ends July 15. Employee A's coverage toward 

which the County contributes does not lapse. Employee B's 

unpaid leave commences July 1 and ends August 7. Owing to 

the combination of paragraphs b. and c. of this 

subsection, employee B's coverage will not lapse. 

Employee C's unpaid leave commences July 1 and terminates 

August 16. Employee C's coverage toward which the County 

contributes lapses July 1 and recommences September 1. 

2. Domestic Partner Coverage. Effective 

July 1, 1993 a covered employee may enroll his or her 

domestic partner with whom he or she has a domestic 

partnership, as defined in Appendix D, and the partner's 

eligible dependents for coverage under Sections A and B of 

this Article subject to the terms set forth in the 

Affidavit attached hereto as Appendix D and by this 

reference incorporated herein. As a further precondition 

of coverage, all employees enrolling for new or changed 

coverage after the signing date of this Agreement, whether 

married or with a domestic partner, shall be required to 

complete, sign, and submit to the Employee Services 

Division a copy of the affidavit attached hereto as 

Appendix D. Employees who marriage or domestic 

partnership terminates must complete, sign, and file with 

the Employee Services Division a copy of the Statement of 

Termination of Marriage/Domestic Partnership set forth at 

Appendix E of this Agreement. Enrollment times and other 
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procedures for administration of the medical and dental 

insurance plans shall be applied to employees With 

domestic partners in the same manner as to married 

employees. 

D. life Insurance. The County agr~es to 

continue providing each employee covered by this Agreement 

with the existing term life and accidental death and 

dismemberment insurance in the amount of twenty thousand 

dollars ($20,000). Retirees of the Sworn law Enforcement 

Officer's Retirement System will be provided with two 

thousand <$2,000) term life insurance coverage. Employees 

shall designate their beneficiaries . 

E. Successor Plans. The County may change the 

above insurance plans subject to the following terms and 

limitations: 

1. If the County chooses to change from a 

plan which is still available, the County agrees to 

provide to affected employees a substitute plan of the 

same service delivery type at substantially the same or 

better benefit level as assessed by the aggregate value of 

benefits in the plan. 

2. If the County changes from a plan 

because it is no longer available, the County agrees to 

provide a substitute plan of the same service delivery 

type, if available, at substantially the same or a better 
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benefit level as assessed by the aggregate value of 

benefits in the plan. If a plan is discontinued and no 

substitute plan is available of the same service delivery 

type, the employee w111 be offered the option to enroll 1n 

an alternative service delivery plan subject to carrier 

approval. If such enrollment is delayed, the employee 

will be reimbursed for each month of missed coverage in 

the amount of the monthly payment normally made to Kaiser 

for the missed form of coverage. 

F. Health Plan Benefit Revisions. Both the 

County and the Association recognize that the increase in 

cost of health care significantly exceeds the increase 1n 

cost for other goods and services. In order to address 

this problem, the Association agrees in concept to such 

cost control measures as would result from a greater 

emphasis on catastrophic as opposed to hospital care. 

These concepts have been presented to the Association in a 

written report by Johnson & Higgens, Insurance Consultants, 

during the course of bargaining. To further explore 

these concepts the County and Association jointly agree 

to explore creation of a Joint Health. and Welfare Trust, 

or other Joint Health and Welfare Committee, for the 

purpose of providing all County employees with medical, 

dental, life and such other benefits as may be agreed 

upon. No trust shall be established, or the product of a 
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Joint Health and Welfare Committee implemented, in 

application to the Deputy Sheriff bargaining unit, without 

agreement by the Association to the specific trust 

proposal, or Committee recommended package, except as 

allowable under Section E above. 

G. Retiree Medical Insurance. 

1. For purposes of this section, "retiree" 

refers to a person who retired from the County on or after 

the original implementation date of this section and, at 

the time of retirement, occupied a position covered by the 

Deputy Sheriffs bargaining unit. For purposes of this 

section, "member" or "members" refers to an active 

employee<s> who permanently occupies a position<s> covered 

by the Deputy Sheriffs bargaining unit. 

2. The implementation date of this section 

shall be March 31, 1990; provided, that bargaining unit 

members who retired on or after July 1, 1989 but before 

March 31, 1990 shall upon attainment of age 58 or older on 

or after March 31, 1990 be eligible to receive County-paid 

benefits as provided in this.Section G if the retiree 

continuously self-paid the premium for his or her County 

medical insurance plan from the date of retirement until 

the date of his or her eligibility for County-paid 

benefits as provided in this section . 
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3. Except as otherwise provided in this 

Section, retirees may continue to participate in the 

County medical plan available to members, but not in other 

County plans not available to members. Coverage of 

eligible dependents uniformly terminates when coverage of 

the retiree terminates, except as otherwise required by 

applicable state or federal law. 

4. To the extent members are permitted to 

choose from among two <2> or more medical insurance plans, 

retirees shall be entitled to choose between the same 

plans under the same conditions and at the same times as 

apply to members. Retired employees participating in the 

members• medical insurance plan shall be subject to the 

application of any change or elimination of benefits, 

carrier, administrator or administrative procedure to the 

same extent and at the same time as are members. 

5. The retiree shall be responsible for 

promptly notifying the Benefits Manager <Employee Services 

Division, Department of General Services> in writing, of 

any changes in the retiree's current address and of any 

changes in retiree or dependent eligibility for coverage. 

6. The County shall pay one-half (1/2) of 

the monthly medical insurance premium on behalf of a 

retiree and his or her eligible dependents from the 
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retiree's fifty-eighth <58th) birthday or date of 

retirement, whichever is later, until the retiree's 

sixty-fifth (65th) birthday, death, or eligibility for 

Medicare, whichever is earlier, if the retiree had: 

a. five <5> years of continuous 

County service immediately preceding retirement at or 

after age fifty-eight (58) years, ·or _ 

b. ten (10) years of continuous 

County service immediately preceding retirement prior to· 

age f1fty-e1ght (58) years, or 

c. ten <10) years of continuous 

County service immediately preceding d1sab111ty retirement 

regardless of age. 

7. Actual application for Medicare shall 

not be required for a finding that a retiree is .. eligible 

for Medicare .. under subsection 6 of this section. 

8. Part-time service in a regular budgeted 

position shall be prorated for purposes of the service 

requirements set forth in subsection 6 of this section. 

<For example, twenty (20) hours per week for two (2) 

months would equal one (1) month toward the applicable 

service requirement.> 

9. In addition to the other requirements 

of this section, continued medical plan· participation or 

benefit of County contributions is conditioned on the 
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retiree's continuous participation in the members' medical 

insurance plan from the time of retirement. and upon the 

retiree's timely payment of the applicable retiree portion 

<i.e .• 501 or lOot. as applicable> of the monthly 

premium. Failure to continuously participate or make 

timely and sufficient payment of the applicable retiree 

portion of the monthly premium shall terminate the 

retiree's rights under this section. Payments by retirees 

of their portion of the monthly premiums under this 

section shall be timely if the retiree has authorized and 

instructed P.E.R.S. to regularly deduct his or her portion 

of the premium from h1s or her pension check and remit 

that amount to the County's collections agent. or if it is 

of sufficient amount and received by the County's 

designated collection agent from the retiree each month no 

later than thirty (30> days preceding the month for which 

the resulting coverage will apply. The County shall 

inform the retiree of the identity and mailing address of 

the collection agent at the time the retiree signs up for 

continued post-employment medical ,insurance coverage. and 

shall inform the retiree of changes of collection agent 

not less than forty-five (45) days in advance of the 

effective date of the change . 
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10. In the event the state or federal 

government mandates County participation in and payment, 

in whole or in part. for any medical insurance or benefits 

plan which provides retirees with medical benefits or 

insurance coverage which would constitute a substantially 

similar substitute for the benefits or coverage and for 

substantially the same period as provided in this section, 

the County may cancel, in whole or in part, the rights and 

benefits which would otherwise be provided under this· 

section tQ the categories of retirees or persons covered 

by the state or federal mandate. by written notice to the 

Association and retirees affected by the cancellation • 

11. In the event County insurance premium 

payments on behalf of retirees or their dependents are 

made subject to state or federal taxation, any additional 

County tax liability shall be directly offset against such 

payments required under this section. <For example, if 

the effect on the County of the additional tax 1s to 

increase the County's outlays by an amount equivalent to 

ten percent <101> of aggregate monthly retiree premium, 

the County's contribution shall be reduced to 40% of 

premium. so that net County costs will rema 1 n unchanged.> 

In such event, upon request by the County, the Association 

agrees to meet and discuss alternatives which may have 

greater tax advantage for members and the County . 
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H. Long-Term Disability Insurance. 

The employer shall purchase on behalf of 

each employee a long-term disability insurance policy. 

The policy shall provide benefits identical to those 

provided under the Group Long-Term Disability Policy 

604829 dated September l, 1988, for Multnomah County 

issued by Standard Insurance Company; except that the 

elimination period shall be ninety (90) days. 

I. Prescription Drug R1der/Ka1ser. 

The employer shall pay the full cost of 

adding a five dollar <$5> co-pay prescription drug plan 

for employees participating in the Kaiser medical plan • 

J. Medical Spending Account. 

The County shall be authorized to offer 

members of the bargaining unit the opportunity to use 

medical spending accounts as permitted under the Internal 

Revenue Code to pay eligible unreimbursed medical expenses 

with pre-tax funds. 

K. Waiver of Coverage. 

The County may offer employees cash payments 

in such amounts and on such conditions as it deems proper 

in exchange for the employee agreeing to waive coverage 

under the medical or dental plans or both . 
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L. Health and Security of Persons and 

Facilities: Administrative Search Authorized. 

1. To aid the interdiction of illegal 

drugs. detect and suppress substance abuse. promote the 

health and safety of MCSO employees, MCSO clientele, and 

the public, further penal and rehabilitative policy 

objectives, and ensure confidence of the public and other 

justice service agencies in the integrity of the MCSO, the 

Sheriff may promulgate and enforce reasonable worl< rules-­

related to the possession and use of drugs and alcohol, 

and design and implement a combined or singular 

ur1nalys1s-based drug and alcohol testing program in which 

Deputy Sheriffs and Sergeants may be required to 

participate, subject to the limitations described in this 

section. 

2. The program described in this section 

may provide for testing premised on a reasonable suspicion 

that the employee is under the influence of regulated 

drugs or alcohol in violation of employer rules at the 

time the urine sample is tal<en. <A .. reasonable suspicion .. 

means a belief based on one or more specific articulable 

facts from which one could reasonably infer that the 

employee may be under the influence of alcohol or drugs.> 

Further, to the extent permitted by law~ the program 
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described in this section may provide for urinalysis based 

on testing without suspicion or warrant. However, such 

suspicionless or warrantless tests may only be performed 

to monitor compliance of the employee wtth MCSO abstinence 

requirements for a period of eighteen <18> months after 

the employee has been identified as having used or 

possessed regulated substances in a manner prescribed by 

MCSO rules. 

3. The giving of urine samples as part of 

the testing program implemented under this section shall 

be performed by the employee in private in a suitable 

location designated by the employer • 

4. The parties agree that the results of a 

urinalysis-based test undertaken pursuant to th1s section 

without reasons or procedures which would meet 

constitutional requirements for a search or seizure for 

purposes of cr1mtnal investigation or prosecution may not 

be used in criminal investigations or prosecutions. 

However, if the results would evidence possible criminal 

conduct and simultaneous violation of employer rules, such 

evidence may be used to establish violation of employer 

rules even though it cannot be used to investigate or 

establish criminal conduct with the objective of criminal 

prosecution for criminal conduct . 
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5. Prior to implementing a testing program 

pursuant to this section, the Sheriff or his designee 

shall give the Association specific notice of the contents 

of such program and of any substantial changes in the 

program made pursuant to Association comments thereon and 

·before initial implementation. Thereafter, the Sheriff 

shall give the Assoc1at1on notice of any substantial 

revisions of the plan. The Association shall have thirty 

(30> days to submit comments to the Sheriff or his 

designee on the program first proposed, and thereafter ten 

(10> days to submit comments on any amendments to the 

program first proposed or program revisions following 

implementation. The Association may initially raise any 

challenge to the reasonableness of proposed rules or the 

constitutionality of any proposed rule or program 

procedure only at this time. The Sheriff may implement 

the program or program revision without bargaining after 

conclusion of the applicable comment period. 

6. The employer shall give each present 

employee and each new hire a copy of the program 

procedures, related work rules, and of·any subsequent 

revisions and notice that the procedures, rules or 

revisions may be applied to any Deputy Sheriff or 

Sergeant . 
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7. Employees who voluntarily seek and 

obtain professional help for substance abuse problems, and 

who thereafter refrain from the violation of employer 

rules governing the possession or use of drugs shall not 

be subject to disciplinary action for the previously 

undisclosed prohibited possession or use of the regulated 

substance. However~ this does not immunize the employee 

for discipline related to breaches of required conduct 

that were incidental to such use, or for conduct for which 

the employer or any criminal justice agency had 

independent knowledge prior to the employee's disclosure. 

8. Disputes concerning the 

constitutionality of any rule or procedure designed or 

implemented pursuant to this section shall not be subject 

to grievance or binding arbitration. It is the parties' 

intent that such disputes will be resolved through the 

court system. 

9. Hork time used for purposes of 

assessment, evaluation counseling, and treatment of drug 

or alcohol dependency shall be charged against accrued and 

available sick leave until exhausted, then against accrued 

and available vacation leave until exhausted, then against 

unused personal holidays until exhausted, and then against 

leave without pay if authorized by the employer . 
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10. Only a laboratory certified by the 

State of Oregon may be used to perform test analysis under 

the program. However, on or after July 1, 1994 the 

laboratory which performs such test analysis shall also be 

NIDA certified. 

11. A urine sample taken pursuant to the 

program implemented under this section shall be split in 

approximately equal parts at the time it is given. This 

sample shall be stored in a secure refrigerated location­

for a period ending not sooner than five <5> days after 

the employee is notified of any urinalysis of the first 

sample indicating a presence of a regulated substance at a 

level exceeding the standard set forth in the program 

<i.e., "tests positive" test result>. Du~ing this period 

the employee may request that the second part of the 

sample be retested and such retest shall be conducted. 

The retest shall utilize the GCMS methodology, and the 

refrigerated sample shall be retained for a sufficient 

period to complete the retest. 

12. Notice of a positive test shall be 

delivered to the employee within seventy-two (72) hours 

after its receipt by the employer or if notice within that 

period is not feasible then as soon thereafter as is 

reasonably practicable . 
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ARTICLE 12 

WORKERS' COMPENSATION 

A. The County shall provide to all members of 

the bargaining unit full coverage as required pursuant to 

the provisions of the Oregon Workers' Compensation Act. 

B. The period of time that an employee is off 

the job and unable to work by reason of a disability 

compensable under the Workers' Compensation Law shall not 

interrupt his or her continued period of employment with 

reference to accrual of seniority or retirement vesting 

rights unless the employee's doctor, the State Workers' 

Compensation Department or Board <or its successor> or the 

employee certifies to the County in writing that the 

employee will be permanently disabled to such an extent 

that he or she will be unable to return to the County and 

fully perform the duties of the position he or she last 

occupied. In such event the employee's status shall be 

governed exclusively by applicable State statutes related 

to re-employment and non-discrimination. 

C. The County shall supplement the amount of 

statutory benefits received by the employee for temporary 
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disability due .to occupationa 1 injury, ill ness or disease 

by an amount which, coupled with Workers• Compensation 

payments, will insure the disabled employee the equivalent 

of 1001 of his or her bi-weekly net take-home pay, subject 

to the following conditions: 

1. Supplemental benefits shall only be 

payable for those days compensated by Workers• 

Compensation time loss on an approved claim. 

2. To the extent not compensated by 

Workers• Compensation benefits, the first day of 

occupational disability shall be compensated as time 

worked . 

3. To the extent not compensated by 

Workers• Compensation benefits, the day following the 

first day of occupational disability and the next 

succeeding day shall be compensated as ttme worked if such 

days would have been work days. 

4. The employee will receive supplemental 

payments for each day of absence for which he/she receives 

Workers• Compensation time loss payments . 
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5. If the absence due to disability is for 

a period of thirty (30) days or more, the County may 

require a physician's statement, arranged for, by and at 

the County's expense, setting forth the disability, 

current conditions, and ant1c1pated length of continued 

absence. Based upon the physician's statement and the 

spec1f1c circumstances surrounding the nature of continued 

disability, it shall be w1thin the sole and exclusive 

discretion of the Sheriff, or his designee<s>. whether or 

not to provide any continued supplemental benefits or PERS 

Cont1nuat1on. However, revocation of supplemental 

benefits or benefits under the PERS Continuation Program 

provided under th1s Article shall not be arbr1trary or 

capricious. 

D. If the County or its agent denies the claim 

or if the employee accepts a compromise settlement of a 

disputed claim, the employee's absence from work shall, to 

the extent not compensated as time loss by the County, be 

paid from and charged against his or her sick leave. 

However, if a denied claim 1s subsequently accepted or 

reversed, s1ck leave w111 not be charged for the amount of 

compensated time loss. 

E. Nothing in this Article may be construed to 

permit borrowing of sick leave not accrued by and 

available to the employee. 
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F. The County shall continue to provide medical 

and dental benefits as provided by Article 12 from the 

first day of occupat1onal d1sab111ty throughout the period 

the employee receives supplemental benefits. 

G. The County shall continue to make retirement 

contr1butions, 1ncluding employee ••ptck up .. , based upon 

the appropriate percentage of supplemental benefits paid, 

throughout the period that the employee receives such 

benefits. 

H. The employee sha 11 receive his or her 

supplemental benefits for a given pay period on the 

regular payday for that pertod • 

I. PERS continuation Program. 

An employee wtth ten or more years• 

seniority can elect to participate in the PERS 

Continuation Program. This Program is in lieu of 

Supplemental Benefits. 

1. Written Election 

Eligible employees who wish to 

participate in the PERS Continuation Program shall sign an 

election form and present it to the Multnomah County 

Finance Division, Payroll Office. A copy of the election 

form is attached as Addendum uou of this Agreement . 

MCDSA AGREEMENT - PAGE 42 
ARTICLE 12, WORKERs• COMPENSATION 



• 

• 

• 

2. Benefits 

The employee will receive 100% of his 

or her regular straight time salary retroactive to and 

1nclud1ng the first day of the pay period in wh1ch the 

election is made. The County will also make full PERS 

contributions, including employee "pick-up," for the same 

time period. However, the County is not required to pay 

these benefits for days the employee receives regular 

salary under Section C of this Article. In addition, · 

these benefits shall only be payable for those days 

compensated by Workers• Compensation time loss on an 

approved claim. If an award of retroactive benefits is 

made on an approved cla1m, the employee may elect to 

participate in the PERS Continuation Program at the time 

the decision to award benefits is made. The effective 

date of the election will be retroactive to the earliest 

date for which the employee receives retroactive Workers• 

Compensation benefits. If an employee elects to 

participate in the Program but his or her claim is not 

approved, the election will be void and the employee will 

be entitled to exercise the election on another occasion. 

However, because the election stays in effect for three 

<3> continuous years from the first date for which the 

employee actually receives PERS Continuation Benefits 
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under this program~ a Workers' Compensation claim denial 

after the employee has received PERS Continuation benefits 

under this program does not void the election or create a 

new election opportunity. 

3. Duties of Participating Employees 

a. The employee must reimburse the 

County for an amount equal to the Workers' 

Compensation benefits received. The 

employee electing to participate in this 

program is not entitled to keep both wages 

and the Workers' Compensation benefits. 

b. The employee must pay the County 

an amount equal to the Workers' Compensation 

benefit received within seven (7) days of 

receiving his Workers' Compensation benefit 

check. The employee is responsible to make 

sure that the County actually receives the 

payment within the seven <7> day period. 

Thus. the employee must either hand-deliver 

a check to Multnomah County Finance Division 

on or before the seventh <7th> day, or make 

sure that the payment 1s actually received 

by the Finance Division by mail no later 

than the seventh <7th> day. Receipt means 

actual receipt of the check. An employee 
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who fails to make timely delivery will owe 

collection fees and may owe penalties as 

described below, unless they are waived by 

the County. 

4. a. Delinquency 

An employee who fails to pay the 

County as required above is considered 

delinquent. Employees who are delinquent 

may be required to pay penalties and fees." 

These penalties and fees can accumulate up 

to twice the amount of the delinquent 

Workers' Compensation equivalent payment . 

b. QoUnty Duty to Notify EmplQYee 

When an employee is delinquent, 

the County shall notify the employee of the 

delinquency in writing. Notice shall be 

sent by certified mail. The notice shall 

include the date on which the payment became 

delinquent, and the principal amount owed 

and penalties accruing. and how the employee 

can cure the delinquency. The notice shall 

also inform the employee of the right to 

appeal the amount of any collection fee or 

penalty . 
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c. Collection Fees for Late Payments 

In addition to the missed payment, 

the delinquent employee is required to pay 

the County a fifty dollar ($50> collection 

fee. The County is also entitled to collect 

a delinquency penalty for each day of late 

payment after the employee receives notice 

of delinquency. This daily fee shall equal 

one percent <lt> of the Wor~ers• 

Compensation benefit received by the 

employee for that pay period. For example, 

an employee who repays an eight hundred 

dollar ($800> delinquency within one wee~ 

after receipt of the notice of delinquency 

will be assessed fees and penalty of one 

hundred six dollars ($106) <fifty dollars 

($50> collection fee plus fifty-six dollars 

<$56) in delinquency penalties>. If an 

employee repays the delinquency prior to 

receipt of the notice of delinquency, the 

employee will be assessed only the fifty 

dollars ($50) collection fee . 
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d. The amounts owed by the employee 

can accumulate to an amount no more than 

twice the amount of the delinquent time loss 

equivalent payment. Employees who are 

physically or mentally disabled to such an 

extent that they cannot perform repayment 

obligations will not be assessed penalties 

during the period of such incapacity. In 

addition, an employee who has never in fact 

cashed the Workers' Compensation benefit 

check and who returns the check to the 

County shall not be assessed a daily 

delinquency penalty. These exceptions shall 

be enforceable through the grievance 

procedure. 

e. Request for Penalty Waiver 

A delinquent employee may request 

waiver of a delinquency penalty or 

collection fee. The request shall be in 

writing to the Director of the County's 

Finance Division. The request shall state 

the reasons for the late payment. The 
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request must be made within ten (10) days 

after the delinquent payment is made, or ten 

(10) days after receipt of notice of 

delinquency, whichever is earlier. The 

Director shall have the discretion to waive 

or reduce the fee or penalty imposed. 

An employee wishing to request a 

waiver must first pay the underlying debt 

and the collection fee. If the employee•s­

request is denied, the employee must then 

pay the fees owed within seven <7> days of 

the receipt of the Director's decision. The 

Director's decision on the request shall be 

sent in writing to the employee by certified 

mail. The Director's decision shall be 

fi na 1 . 

5. Length of Coverage. 

An employee may choose to be covered 

under the PERS Continuation Program only once for the 

employee's entire career as a Deputy Sheriff, Sergeant or 

Scientific Investigator with Multnomah County. Once 

selected, the election shall continue for three continuous 

years from the effective date of the election. The 

eligible employee is entitled to receive benefits under 

the program for the entirety or for any portion of the 

election period for any compensable claims. 
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ARTICLE 13 

TORT CLAIM DEFENSE AND INDEMNIFICATION 

The County shall defend and indemnify employees 

covered by this Agreement against claims and judgments 

incurred in or arising out of the performance of their 

official duties, subject to the limitations of the Oregon 

Tort Claims Act, ORS 30.260-30.300 . 
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ARTICLE 14 

SENIORITY & LAYOFF 

A. Definition of Seniority. Seniority is 

defined as: 

1. Total length of unbroken service within 

the affected job classification; if a tie occurs, then 

2. Total length of unbroken service with 

the County; if a tie occurs, then 

3. Score on original examination for the· 

affected job classification; if a tie occurs, then 

4. By lot, in a manner to be determined by 

the Employee Services Division • 

B. Computation of Seniority. In computing 

seniority, the following factors will be taken into 

account: 

1. Seniority through and including 

April 30. 1987 . 

Seniority for time served prior to March 1, 

1987, shall be in accordance with the list given to the 

Association by the County during negotiations, which by 

this reference is incorporated herein, and in the event of 

bumping, in accordance with Section B.2.f. below . 
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2. Seniority for time served subsequent to 

April 30. 1987. 

Seniority for time served subsequent to 

April 30, 1987, shall be in accordance with the following 

rules: 

a. Part time regular employees shall 

be considered one-half (1/2) time employees for purposes 

of computing seniority. 

b. Time on authorized leave taken 

with pay will be counted. 

c. Time spent on a leave of absence 

without pay which exceeds thirty (30) days will not count . 

Time spent on a temporary assignment to a non-sworn 

position outside the Sheriff•s Office shall be considered 

a leave of absence without pay. 

d. Time spent in a trainee or 

temporary capacity <e.g., PEP or Intern Programs> will not 

be included. 

e. Time spent in a classification in 

previous government service will be included if the 

employee transferred in accordance with ORS 236.610 

through 236.650. 

f. Em~loyees who transferred to lower 

classifications <or classifications previously held> will 

be understood, for purposes of these guidelines. 
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as having accrued seniority in their present 

classifications plus the seniority accrued in the higher 

classifications held by them prior to their transfer. 

g. Time spent on layoff w111 not be 

included. 

h. Service is 11 brol<.en" for purposes 

of this article by discharge, voluntary· qu1t, or permanent 

transfer to a non-sworn classification, unless such trans-

fer was by reason of layoff and the employee remains on ··· 

the layoff list. 

C. Layoff. Reductions in force are to be 

1dent1f1ed by classification. Employees holding pos1t1ons 

shall be subject to demotion, transfer, or layoff options 

in inverse order of seniority. 

D. Bumping Rules. 

1. Employees Without Permanent Status. 

Within a classification, temporary, 

probationary, and other employees who do not have 

permanent status will be laid off before employees with 

permanent status and will not be placed on layoff lists 

and do not have bumping rights. The order of layoff of 

temporary employees shall be governed solely by the 

Sheriff's judgment . 
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2. Part Time Employees. 

Part time regular employees may bump 

less senior regular employees within the same 

classification subject to the other provisions of these 

guide 11 nes. 

3. Transfer to a lower Classification. 

a. Right to Transfer. 

An employee who is subject to 

layoff may transfer to a lower classification in the same 

promotional line, or to a classification previously held, 

if <a> a vacancy exists, or <b> if no vacancy exists, the 

employee has more seniority than an employee in the lower 

classification. Transfer will occur only if the employee 

meets the minimum qualifications in·the transfer 

contemplated. 

b. Definition. 

< 1) A "promotiona 1 line" refers 

to a series in which the higher classification requires 

service in the lower classification as a prerequisite. 

The following promotional line is recognized for the 

purposes of the layoff provisions of this Agreement: 

Deputy Sheriff, Scientific Investigator, Sergeant, 

provided, however, that a Sergeant who has never been a 

Scientific Investigator cannot bump a Scientific 

Investigator. 
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<2> A "classification previously 

held" refers to a classification in which the employee 

served as a regular employee and for which he continues to 

qualify. 

(3) For purposes of this 

Agreement, "sworn employee" is defined as an employee who 

is certified by the BPST as a police officer and is 

employed by the Sheriff•s Office in such capacity. 

4. Trial Service Period. 

An employee who has not completed a 

trial service period following promotion shall be afforded 

bumping rights to the classification previously held prior 

to promotion according to seniority. 

5. Exempt Sworn Employee. 

An employee may be bumped by an exempt 

sworn employee who was previously a member of the 

bargaining unit and who is demoted by reason of budgetary 

reorganization or pursuant to Multnomah County Code 

3.10.110<c>. In such event time served in exempt sworn 

status shall be counted and such service shall be deemed 

part of the promotional line as specified in Section 

D. 3. b.< 1> above. 

6. Permanent Employees on Temporary 

Appointment. 

A person who had acquired permanent, 

non-probationary status in a classification and who 
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subsequently is given a temporary appointment shall be 

entitled to reappointment in his former classification 

under the guidelines of this procedure. 

1. Transfers to a Higher Class .. · 

Contemplated transfers to a higher 

level position shall be treated as a promotional 

opportunity and shall be open to other employees who wish 

to apply. 

E. Placement on the layoff list. 

1. Notice. 

All employees who may be subject to 

layoff shall be given notice in writing at least fifteen 

(15) days prior to the day of expected layoff. Such 

notice shall stipulate the reason for layoff and shall 

further advise that the layoff is for reasons not 

reflecting discredit on the employee. The Association 

shall also receive such notification. 

2. Offer of Transfer or Demotion. 

An employee who is subject to layoff 

and who is offered a transfer and/or demotional option 

will indicate a preference within three (3) working days. 

Failure to do so will be deemed as agreement to accept 

layoff status . 
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3. Placement on List. 

The name of an employee who is laid off 

shall be placed on a layoff list for the classification 

which he last held and any other lower classification in 

the promotional line. An employee who accepts a transfer 

or elects to retire shall not be considered as having 

layoff status and shall not be placed on a layoff list. 

However. an employee who accepts a demotion shall be 

placed on a layoff list for the classification from which 

he was demoted. 

4. Time 1n Layoff Status. 

Employees are entitled to have their 

names remain on a layoff list for twenty four (24) months 

from the date of layoff or demotion in lieu of layoff. 

Employees will be removed from the layoff 11st only under 

the following circumstances: 

a. Upon written request of the 

employee; or 

b. Upon election to take reti~ement 

status; or 

c. Upon acceptance of permanent 

reappointment from the layoff list; or 

d. Upon declining an offer of 

permanent reappointment; or 
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e. Upon failure to receive a response 

to a certified letter sent to the employee's last known 

address within fourteen (14) days of its having been 

ma1led. 

5. listing by Seniority. 

Names of employees laid off in good standing 

shall appear on the layoff list according to sen1or1ty 

within that classification. 

F. Recall of laid-Off Employees. 

When a vacancy occurs in a classification for 

which a layoff list exists, the employees on the list 

shall be recalled 1n order of their seniority. Failure of 

the County to recall a la1d-off employee w111 be permitted 

only when the manager submits clear just1f1cat1on 1n 

writing to the employee and the Association that 

re-employment would not be in the best interest of the 

County by reason that the employee is no longer qualified 

for the position. The above justification shall be 

reviewed and processed 1n accordance with the rules 

governing dismissal for cause. All laid-off employees in 

a classification must be recalled before the County may 

fill a vacancy in the classification through the normal 

examination process . 
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G. Retirement. 

It is understood that seniority dates as 

established inJthis Agreement do not apply to retirement 

benefit calculations. 

H. Annexation. 

1. Intergovernmental Agreement List. 

No provision of this Article shall be 

deemed to alter the order of employees on the 11 st 

appended to the intergovernmental agreement governing· 

annexation between Multnomah County and the City of 

Portland. 

2. EmplQYees Hired Subsequent to the 

Annexation Agreement. 

a. No employee hired subsequent to 

the above cited annexation agreement will be transferred 

to the City of Portland in advance of employees already on 

the intergovernmental agreement list. 

b. Layoffs unconnected with 

annexation shall be in reverse order of seniority • 
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. ARTICLE 15 

HOURS OF WORK 

A. Regular Hours. The regular hours of work 

each day shall be consecutive except for interruptions for 

lunch periods. 

B. Work Week. The work week shall consist of 

five (5) consecutive days. The work,week may be scheduled 

on the basis of four <4> consecutive days of ten (10) 

hours straight time per day as assigned by the Sheriff. 

Employees may voluntarily choose to split days off subject 

to the agreement of the Sheriff or his/her designee. This 

schedule is subject to recission or modification in the 

same manner as a work week schedule providing consecutive 

days off. 

c. work Day. The work day shall consist of the 

current prevailing consecutive hours of work now 

scheduled. All employees shall be scheduled to work on a 

regular work shift, and each shift shall have the same 

starting and quitting times. 

D. Shift Assignment. Whenever there is more 

than one shift within the same job classification within a 

unit of the Sheriff•s Office, employees may indicate their 

preference of shift and days off according to their 

respective seniority. Sheriff or his/her designee will 
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make shift assignments based on indications of seniority 

preference to the extent that they are consistent and do 

not conflict with the needs of the Sheriff's Office as 

reasonably determined by the untt commander. Such need 

will be documented in writing upon written request made to 

the Sheriff by the Association President. 

E. Hork Schedules. Hork schedules showing the 

employee's shift, workdays and hours shall be posted on 

the employee's unit bulletin boards at all times. Except 

for emergency situations, and during the duration of the 

emergency, work schedules for any work shift shall not be 

changed unless the changes are posted for ten <10) days • 

If the Sheriff changes an employee's days off on an 

involuntary basis from those assigned as a result of the 

annual sign-up, and such change results in a shorter 

weekend at the time of the changeover, the employee shall 

be credited with the number of personal holidays which he 

lost in weekend days. 

F. Emergency Hork Schedule Changes. Hhen a 

special emergency situation is declared by the Sheriff or 

in his absence, by his designee, unit members may be 

called to duty by the appropriate section commander or his 

designee on adjusted shifts without the normal ten (10> 

day notification. An employee called to duty in such 
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manner will be notified at the earliest possible time: 

(1) that he is being called in on a special emergency, 

(2) that his shift is being adjusted, (3) what the 

starting <and, if possible, ending> hours for his shift 

will be, and <4>. that he will be compensated at the 

regular overtime rate for hours worked in excess of his 

regular number of work day or work week hours. 

For the purpose of this Section, a "special 

emergency situation" is defined as those situations 

reasonably determined by the Sheriff or, in his absence, 

by his designee<s> to represent an actual or potential 

risk of extreme property damage or personal injury to the 

community. 

G. Rest and Meal Periods. Employees are 

on-call during rest and meal periods and operational 

requirements may result in such periods being interrupted 

or missed. Absent such operational interruptions, the 

following terms shall apply: 

1. Meal Periods. All employees shall be 

granted a lunch period during each work shift. Whenever 

practicable, the meal period will be taken in the middle 

of the shift. If an employee is requested to work two (2) 

hours beyond his regular quitting time, he will be 

permitted time off for a meal or rest period prior to 

beginning such overtime . 
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2. Rest Periods. All employees shall be 

permitted a fifteen (15) minute rest period during each 

one-half shift . 
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ARTICLE 16 

COMPENSATION 

A. Wages and Classification Schedule. 

1. July 1. 1992 Wages. Effective July 1, 

1992 employees covered by this Agreement shall be 

compensated in accordance with the Wage Schedule attached 

to this Agreement as Appendix "A" and by this reference 

incorporated herein; said schedule reflecting a four 

percent <4%) increase effective July 1, 1992. 

2. July 1. 1993 Wages. Effective July 1, 

1993 the hourly rates and ranges of employees covered by 

this Agreement shall be increased by the percentage 

increase in the Consumer Price Index between Mar~h. 1992 

and March, 1993, with a minimum increase of two and 

one-half percent (2.5%) and a maximum increase of four 

percent (4%). 

3. July 1. 1994 Wages. Effective July 1, 

1994 the hourly rates and ranges covered by this 

Agreement, as adjusted pursuant to subsection 2 above, 

shall be increased by the percentage increase in the 

Consumer Price Index between March, 1993 and March, 1994, 

with a minimum increase of two and one-half percent (2 

1/2%) and the maximum increase of four .and one-half 

percent (4 1/2%) . 
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4. For purposes of this Agreement. the 

Consumer Price Index shall be defined as the index 

published by the United States Bureau of Labor Statistics 

for Urban Wage Earners and Clerical Workers <CPI-W), 

All-U.S. Cities Index. 1982-84 = 100 Base. 

B. Longevity Pay 

Employees who have completed fourteen (14> 

years of service in a position covered by a collective 

bargaining agreement between Multnomah County and the· 

Multnomah County Deputy Sheriffs Association shall receive 

a longevity incentive payment of two and one-half percent 

(2.~) of their base hourly wage . 

C. Work1ng Out of Classification. 

Whenever an employee replaces an employee in 

a higher classification for more than four (4) work days 

during a thirty (30> day period and performs the majority 

of the principal duties of the employee in the higher 

classification. the employee shall be paid retroactively 

for such work at the .rate assigned to the higher 

classified work in the appropriate step, according to the 

promotional policy. 

D. Pay Periods. 

The salaries and wages of employees shall be 

paid biweekly on Friday of the week following the pay 

period except as set forth below. In the event the 
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biweekly Friday payday is a holiday, the preceding day 

sha 11 be the payday. · However, notwithstanding the 

foregoing, during the life of this Agreement the employer 

may replace the biweekly payroll cycle with a semimonthly 

cycle; PROVIDED that the employer has as of that date 

implemented a semimonthly cycle for the Local 88 

Bargaining Unit. The parties agree that initial 

transition from a biweekly to the semimonthly payroll 

system under this Agreement may be implemented by the 

County in any reasonable fashion. Pay dates under the 

semimonthly system when fully implemented shall be the 

same as those for Exempt County employees. Biweekly 

benefit accrual rates shall be converted by the employer 

to equivalent semimonthly accrual rates on implementation 

of the semimonthly payroll system pursuant to this 

Agreement. 

E. Call-In Time. 

Any employee who is called to work outside 

his regular shift shall be paid under the same terms as 

for making court appearances. 

Hours of work which qualify for overtime 

payment under the above criteria, but which are designated 

as Special Assignment Hours by mutual agreement between 

the Sheriff and the Association, will be compensated at a 

participating deputy's regular hourly rate of pay. Such 
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hours will be posted for bidding for five <S> calendar 

days prior to assignment and the Sheriff will assign such 

hours on the basis of seniority among those bidding to the 

extent that assignment on this basis is consistent with 

the needs of the Sheriff's Office. 

F. Overtime. 

Time and one_.half (1-1/2) the employee's 

regular hourly rate of pay shall be paid for work under 

any of the following conditions, but compensation shall 

not be paid twice for the same hours: 

1. All authorized work performed in excess 
of eight <8> hours in any work day for 
employees on a five (5) day shift, and 
in excess of ten 00) hours in any work 
day for employees working four (4) ten 
<lO> hour shifts per week. 

2. All authorized work performed in excess 
of forty (40) hours in any work week. 

3. All authorized work performed on the 
first day following the normal work 
week shall be paid at the rate of time 
and one-half <1-1/2) the employee's 
regular rate. 

4. All authorized work, including any 
court appearances, performed on the 
second day <or the third day on a 
four-ten (4-10) work week, following 
the normal work week shall be paid for 
at the rate of two <2> times the 
employee's regular rate, provided the 
employee has worked on the first day of 
the weekend <or the first and second 
days on four-ten (4-10> work week>. 
The double time rate shall not apply to 
a day declared a state of emergency by 
the Governor or the Sheriff . 
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G. Compensatory Time Off. 

In lieu of offered overtime pay under 

Section F above, an employee may elect to receive 

equivalent compensatory time off with pay so long as his 

or her unused accumulation balance does not exceed eighty 

<BO> hours of paid time off. <"Equivalent" means one and 

one-half (1.5) hours off at the straight time rate for 

overtime worKed at the time and one-half hour rate; two 

(2) hours off at the straight time rate for overtime 

worKed at the double-time rate.> Upon termination, unused 

compensatory time off shall be paid off in cash to the 

employee or, in the event of the employee•s death, his or 

her beneficiary as designated on his or her County-paid 

life insurance enrollment card, or, if none, then to his 

or her estate. 

H. Court T1 me. 

1. Compensation. 

Officers maKing court appearances shall 

be paid at the overtime rate <if eligible under paragraph 

D hereof> only for those hours worKed; provided, however, 

that if the officer worKs less than 4 hours, he shall be 

paid at the overtime rate for the lesser of: <a> the time 

elapsed from the beginning of the overtime to the 

beginning of the shift;. or (b) the time elapsed from the 
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(4) hours; provided further that in the case of multiple 

court appearances in the same day, time between court 

appearances shall be considered time worked. Upon 

completion of an officer's court appearance, he shall 

return to off duty status unless working a regular shift. 

2. Night Court. 

If night court is reinstated, employees 

shall be compensated in accordance with existing practice 

as memorialized in a Memorandum of Understanding between 

the parties, dated August 16, 1979. 

3. Cancelled Court Appearance on a Day Off. 

• If an officer complies with the 

• 

Sheriff's Office Procedures Manual concerning court 

appearances, and is notified by the County on the day 

preceding the court appearance that his court appearance 

is still scheduled for the next day, and the next day is a 

weekend day off, then the officer shall be entitled to a 

minimum of two <2> hours of overtime even if the case in 

which the officer is to appear is rescheduled and the 

officer is not, in fact, required to make a court 

appearance. 

I. Distribution. 

Overtime work shall be distributed as 

equitably as practical among employees within the same job 

classification in each work unit. 
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J. Transportation. 

1. Mileage Pay. 

Whenever an employee is temporarily 

required to report to work at any location more distant 

from his home than his permanent place of reporting, he 

shall be paid at the rate of twenty cents ($0.20) per mile 

for additional miles traveled. This provision will not 

apply when there is a permanent change in reporting 

location as determined by management, nor wi 11 it apply 

whenever an employee is required to appear in court, 

except for court appearances outside the Tri-County or 

Clark County area. Any mileage payments made to an 

employee by another municipality shall be deducted from 

payments to be made by the County for the same miles 

traveled. Current practices regarding pay during travel 

to and from temporary reporting locations shall be 

continued. Payment for mileage will be made when an 

individual has accumulated a minimum of twenty dollars 

<$20.00) or at the end of the fiscal year, whichever first 

occurs. 

2. Court Cars. 

The existing practice of providing 

court cars at Sheriff's Office Headquarters shall be 

continued . 
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K. Anniversary Step Increases. 

It is acknowledged by the parties that the 

County has historically given certain employees covered by 

this Agreement a step increase in wages, effective on the 

employee's anniversary date of employment and subject to 

certain limitations. Such policy shall be continued 

subject to the requirement that the officer be evaluated 

as making satisfactory progress in his or her position. 

Each employee shall be paid at one of the steps in the 

range prescribed for his or her classification. Normally, 

an employee will be appointed at step one at the beginning 

of his or her probationary period, but the Sheriff may 

make an appointment to a higher step. An employee who is 

promoted shall be paid at the salary step in the new 

salary range not less than a one step increase, or in the 

first step of the new range, whichever is greater. 

A new or promoted employee is eligible for 

consideration for advancement to the next step of his or 

her salary range on the day following twelve <12> mont.hs 

of service in his or her classification, and to subsequent 

steps at subsequent anniversary dates (24, 36, 48, and 60 

months) to the top step of the pay range . 
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L. Retirement. 

1. PERS MEMBERSHIP. 

Employees shall be eligible for 

participation in the Public Employee's Retirement System 

<PERS> pursuant to ORS 237 and subject to the terms and 

conditions of the Agreement, dated January 22, 1982, 

integrating the Multnomah County Sworn Officers Retirement 

System and PERS, such Agreement having been entered into 

between the Public Employee's Retirement Board and 

Multnomah County pursuant to the provisions of ORS 237.051. 

2. PERS Pick-up. 

The County shall "pick up" the employee 

contribution to PERS <six percent> as permitted by 

ORS 237.075. 

3. Sick leave in Application to Final 

Average Salary <PERS> 

In accordance with the terms of ORS 

237.153 accumulated unused sick leave will be applied to 

final average salary. 

M. Coach Pay. 

Payments related to the Coach Pay program 

will continue in accordance with existing policy and 

practice. It is specifically agreed that a coach will be 

eligible for court overtime provided he/she has been 

subpoenaed to testify . 
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N. Canine Pay. 

Employees regularly assigned a dog as part 

of a canine assignment and who is assigned responsibility 

for care, feeding, and maintenance of the dog during what 

would be otherwise be off-duty hours shall be paid five 

<S> hours of overtime at the rate of time and one-half for 

each full week the employee is so assigned. Payment for 

such assignments lasting less than a full week shall be 

prorated so long as it encompasses such 110ff duty .. time. 

0. Hazardous Materials Premium 

Employees assigned to the hazardous 

materia 1 s team shall be paid a six percent < 6%) premi urn 

for the duration of such assignment . 
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ARTICLE 17 

PUBLIC SAFETY ACHIEVEMENT PROGRAM 

A. In order to maintain and improve officer's 

health and law enforcement skills, as well as to increase 

the participation of officers in the life of the 

community, the parties adopt the following achievement 

program for bargain1ng unit members: 

1. Achievement Levels 

Incentive Pay 
Level Above Wage Step Requirement Outline 

I 2-1/2% • Intermediate B-PST 
Certification 

• Health Examination 
• Range Qualification 

II 4% • Advanced BPST 
• Health Examination 
• Range Qualification 

III 5% • Intermediate BPST 
• Rating of 11 Good 11 on 

Fitness Test 
• Health Examination 
• Range Qualification 
• Education, Training 

and Service - 30 
Hours 

IV 10% • Advanced BPST 
• Rating of 11 GOOd 11 on 

Fitness Test 
• Health Examination 
• Range Qualif1cation 
• Education, Training 

and Service - 50 
Hours 

B. Annual Requirements 

1. BPST Certification-- The officer must 

obtain or maintain Board on Police Standards and Training 
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<BPST> intermediate certificate, for Levels I and III, or 

advanced certificate, for Levels II and IV. 

2. Fitness Test-- The semi-annual fitness 

test shall consist of the following exercises: 

a. Thirty (30) "crunch" sit-ups in one 

and one-half (1-1/2) minutes. 

b. Twenty (20) consecutive push-ups. 

<Female members will do push-ups from the 

knees.> In lieu of the push-up requirement, 

an employee may elect to perform the bench 

press meeting the following standard: <Ratio 

equals maximum weight in pounds pushed 

divided by pounds of body weight.> 

1. ~ 

Age <years> 

29 or fewer 

30-39 

40-49 

50+ 

2. Fema 1 e 

Standard <Good) 

1 . 15-1.31 

. 99-1.11 

.89- .99 

.80- .89 

Age <years> .Standard <Good> 

29 or fewer .59+ 

30-39 .53+ 

40-49 .49+ 

50+ .44+ 
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c. One and one-half <1-1/2) mile run 

as specified in The New Aerobics <Bantam Ed., 

1970, p. 31), or its equivalent for walking, 

swimming, or bicycling as specified in The 

Aerobics Way <Bantam Ed., 1978, pp. 90- 92). 

In addition to meeting the minimum standards 

contained therein, the officer must satisfy 

the appropriate age graded aerobic standard 

for a 1.5 mile run specified above, or for 

the other exercises cited in Subsection c. 

above, in order to be awarded a rating of 

11 Fair 11 or "Good .. or 11 Excellent .. on the 

fitness test. Should the officer fail to 

meet his intended level of achievement at the 

time of the physical fitness test, he shall 

be allowed to continue participation in the 

program only as provided for in Sections C 

and D of this Article. 

3. Health Examination -- The health 

examination shall be conducted at the officer•s own expense 

and shall determine if the officer is tn sufficient 

physical and mental health to perform regularly assigned 

functions, to include activities specified in the preceding 

paragraph. Following the initial examination a maintenance 

health examination shall be conducted every three (3) years 

prior to the age of forty <40) and every two (2) years 
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thereafter. Failure to pass such a health examination or 

to comply with the above schedule shall disqualify the 

officer from participation in the achievement program 

except as provided for in Section F of this Article. 

4. Education. Training and Community 

Service -- Only as approved in advance by the Sheriff 

utilizing reasonable criteria and totalling the number of 

hours annually as indicated in Section A. 

a. Quarter hours college credit 
<converted at a ratio of ten (10) service 
hours for each quarter hour of college 
credit). Credit is limited to 30 hours and 
must be paid for by the employee or a funding 
source other than the County. 

b. Law enforcement training on 
off-duty time. <Within the education, 
training, and service hours requirement, the 
Sheriff may establish a training hours 
minimum not to exceed twenty (20) hours based 
on his assessment of the availability of 
training hours to off-duty employees. Any 
minimum training requirement established by 
the Sheriff pursuant to this section may be 
satisfied by completion of training hours as 
defined in the "Achievement Program 
Guidelines .. published by the Sheriff and the 
Achievement Pay Board in September 1980.) 

c. Minimum fifteen (15) hours 
community service within the education, 
training and service requirement. Such hours 
shall be awarded only for service within 
Multnomah County and shall be confined to 
substantial contributions to the community 
which, in the Sheriff•s judgment, exceed the 
uncompensated participation characteristic of 
responsible citizens. Upon mutual agreement 
of the Sheriff and the Association, certain 
Division assignments may be performed and the 
hours applied to satisfaction of the 
Achievement Program community service hours 
requirement. 
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d. The Sheriff may devise on an 
experimental basis proficiency tests for 
certain Law Enforcement knowledge, skills, or 
abilities requiring study or practice on the 
officer's own time. The standards for such 
tests and the hour credits which may be 
earned will be announced in advance by the 
Sheriff. The taking of tests eligible for 
credit under this sub-section shall be on a 
voluntary basis. 

e. It is recognized by the parties 
that achievement of an 11 Excellent 11 rating on 
the fitness test requires additional physical 
fitness training time prior to testing. Such 
a rating is therefore credited with five (5) 
hours credit toward the Education, Training, 
and Service Hours requirement. <An employee 
receiving an 11 Excellent 11 rating on both 
semi-annual tests shall therefore receive a 
total of ten (10) hours credit toward the 
annual requirement.> 

5. Range Qualification-- Each 

participating officer shall score at least seventy five 

(75) with duty weapon during semi-annual department range 

qualifications held on his own _time. 

c. Requirements for Participation in the 

Achievement Program Each Fiscal Year 

Participation in the achievement program in 

each fiscal year is contingent upon having fulfilled the 

previous fiscal year's annual requirements by June 1. 

Election of level of participation for· each fiscal year 

shall be made no later than June 30 of the previous fiscal 

year and shall be limited to the level for which the 

employee has met the fitness requirement in the June 

fitness test . 
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D. Requirements for Continuation in the Achieve-

ment Program During Each Fiscal Year 

1. Continuation of payments under the 

terms of this program during each fiscal year shall be 

subject to the following additional requirements: 

a. Satisfactory evaluation in a 
mid-year review of progress being 
made to fulfill the education 
training and community service 
requirements, 

b. Continued satisfactory scores on 
range qualification tests with 
make-up tests allowed on the 
employee's own time within sixty 
(60) days of the scheduled test, and 

c. Maintenance of required fitness 
level at mid-year fitness test . 

2. An employee wishing to continue 

participation in the achievement program at a higher level 

than that elected at the beginning of the fiscal year may 

do so following the mid-year fitness test provided he has 

fulfilled all mid-year requirements for the newly elected 

1 eve 1 . 

E. Officers Attaining BPST Certification During 

the Fiscal year 

In the event that an officer complies with 

all requirements, appropriate incentive compensation shall 

commence with the next pay period after certification is 

received from BPST; however, payment shall be retroactive 

to the date the officer submits a completed application for 

BPST certification. 
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F. Physical Disabilities 

1. Temporary Medical Disability-- In the 

event of a disabling medical occurrence, not to include 

pre-existing phys'ical conditions, in which the employee's 

or County's physician certifies that the officer is 

physically prohibited from taking the running fitness test 

or any of the equivalences, for a specific period of 

recuperation time, the Sheriff may waive the fitness test 

and allow the officer to participate at the incentive level 

previously held until the recuperation period has elapsed 

or the next fitness test, to include any make-up test, is 

given, whichever is later. <Examples of disabling medical 

occurrences are gun shot wounds, injuries sustained in an 

automotive accident and temporary illness>. 

2. Permanent Injury -- An officer with a 

permanent injury may participate in this program only if 

able to participate in one <1> of the options provided in 

Section B.2.c. In such cases, the Sheriff may, upon 

receipt of a physician's certificate of disability, waive 

the requirements of Section B.2.a. and B.2.b. 

3. Reasonable Accommod~tions -- The Sheriff 

and a permanently disabled employee may agree on substitute 

requirements substantially equal to those fitness test 
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requirements which the employee is disabled from 

performing. Equivalence will be based on a comparison of 

the substitute requirements with the time and effort needed 

for the average person to meet fitness test requirements. 

G. Def1n1t1on of Achievement Pay For Retirement 

Purposes 

Payments under th1s program are to be 

considered part of the employee•s .. basic salary .. and not 

11 Special salary or wages .. as contemplated by Multnomah 

County Code 3.50.010<E>. 

H. Eligibility Committee 

The parties recognize that there have been 

misunderstandings regarding the eligibility for. and 

termination of. payments under the terms of this Article. 

To address these problems. the parties have constituted a 

Committee composed of the Chief Deputy of the Services 
l 

Branch and an Association representative. The final 

product of this Committee shall be memorialized in a 

Memorandum of Understanding. 

I. Fair Labor Standards Act 

The parties recognize that the decision by 

the Supreme Court that the Fair labor Standards Act <FLSA> 

applies to State and local government may have an impact on 

the requirements of this program. e.g. certain requirements 
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which are specified as "on the employees' own time" may be 

deemed "time worked" under the provisions of the FLSA. It 

is the parties' intent to continue the wage effort bargain 

of the prior agreement. If such FLSA impact arises. the 

parties in good faith will attempt to bargain a substitute 

equivalent with respect to the impacted portion of the 

program. If such bargaining is unsuccessful. any remaining 

dispute will be submitted to final, binding arbitration 

under the provisions of Article 20. Step IV of this 

agreement. The arbitrator in reviewing the parties' 

positions and framing an award will do so in accordance 

with the following criteria: 

1. Continuation of the intent of the current 
program; 

2. Continuation of the current cost to the 
County and benefit level to employees; and 

3. Continuation of a substantial equivalence of 
the current effort level by employees. 
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ARTICLE 18 

PROBATION AND TRIAL SERVICE PERIOD 

A. Probation. Every person appointed to a 

position in the bargaining unit shall serve a probationary 

period of not to exceed eighteen months. A probationer 

may be discharged at any time during probation if, in the 

op1n1on of the Sheriff, h1s continuance in County service 

would not be in the best interest of the County. Issues 

regarding probationary employee discharge or discipline 

may not be grieved. 

B. Trial Service Period. Every person promoted 

from one position in the bargaining unit to another shall 

serve a trial service period of twelve <12) months. 

During the trial service period an employee may be demoted 

to the classification previously held if, in the opinion 

of the Sheriff, his continuance in the higher 

classification would not be in the best interest of the 

County. Issues regarding the demotion of a trial service 

employee to the classification previously held may not be 

grieved . 
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ARTICLE 19 

DISCIPLINE AND DISCHARGE 

A. Discipline. Disciplinary action or measures 

shall include only the following: oral reprimand, written 

reprimand, reduction in accrued vacation <not to exceed 

five (5) days>, suspension without pay, demotion, or 

discharge in writing, or any combination thereof. 

Disciplinary action may be imposed upon any 

employee for failing to fulfill his responsibilities as an 

employee. Any disciplinary action imposed upon an 

employee, except oral reprimands, may be processed as a 

grievance through the regular grievance procedure. If the 

County has reason to reprimand an employee, every 

reasonable effort will be made to accomplish the reprimand 

in a manner that will not embarrass the employee before 

other employees or the public. 

1. It is agreed by both parties that 

informal disciplinary actions such as oral admonitions and 

warnings or written letters of warning, caution, or 

requirement, are usually the first steps taken in 

constructive discipline. As a general rule, such are to be 

taken for infractions of a minor nature involving violation 

of a rule, regulation, standard of conduct, safety practice 

or authoritative instruction or directive. Formal 

disciplinary actions such as written reprimands, 

suspension, and discharges will be used for more serious 
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offenses or when informal disciplinary actions have not 

corrected unacceptable patterns of delinquency or 

misconduct. Disciplinary actions will be administered 

promptly, in a fair, firm, and equitable manner, only for 

specific cause, and with employee rights fully protected. 

2. The employer agrees that such measures 

as assignment to menial or dirty tasks or disapproval of 

leave requests will not be used as disciplinary measures. 

3. If the employee about to be questioned 

is under arrest, or is likely to be placed under arrest as 

a result of the questioning, he shall be completely 

informed of all his constitutional rights prior to the 

commencement of any questioning. 

4. Except when on duty, or whenever acting 

in his official capacity, no employee shall be prohibited 

from engaging in political activity. 

5. The parties agree to abide by ORS 

659.225 regarding polygraph examinations. 

B. Discharge. The County shall not discharge 

a~y employee without just cause. 

The Association shall have the right to take 

up the suspension without pay or discharge as a grievance 

at Step III of the grievance procedure, and the matter 

shall be handled in accordance with the procedures set out 

in Article 20 for Settlement of Disputes . 
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Any employee found to be unjustly suspended 

without pay or discharged shall be reinstated with full 

compensation for all lost time and with full restoration of 

all other rights and conditions of employment. unle,ss 

otherwise provided by the reinstatement order. 

C. Internal Investigatory Procedures. 

1. Office of the Sheriff Manual of 

Procedures and Work Rules. 

The Sheriff's Office agrees to meet and 

confer in a timely manner with the Association over any 

changes in the internal investigatory procedures. 

2. Contractual Internal Investigatory 

Procedures. 

The procedures contained in this section 

apply only to internal investigations. 

a. Advance Notice. Prior to being 

interviewed regarding an internal 

investigation that management has a 

reasonable basis for believing may lead to 

criminal charges. an employee shall be: 

<1> Informed of the nature of the 

investigation and whether he or she is a 

witness or a suspect. if and when that 

fact is known; and informed of other 
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information necessary reasonably to 

apprise him or her of the nature of the 

allegations of the complaint; 

(2) Afforded an opportunity to 

contact and consult privately with an 

attorney of his or her choosing and/or 

representative of the Association; and 

(3) Given notice not less than 24 

hours before the initial interview 

commences or written reports are 

required from the employee, whenever 

such delay in conducting the interview 

will not jeopardize the successful 

accomplishment of the investigation, or 

when criminal culpability is not at 

issue. 

b. Interview Safeguards. 

(1) Any interview of an employee 

shall occur when the employee is on 

duty, unless management reasonably 

believes that the seriousness of the 

investigation dictates otherwise. 

(2) Interviews shall take place at 

a reasonable location as determined by 

management . 
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(3) The employee shall retain all 

customary Weingarten rights, as well as 

any additional rights granted by this 

Article. 

(4) The employee being interviewed 

shall be informed of the name, rank and 

command of the individual in charge of 

the investigation, the individual 

conducting the interview, and all other 

individuals present during the interview. 

(5) Interviews shall be held under 

reasonable conditions . 

(6) Interviews and investigations 

shall be concluded without unreasonable 

delay, in view of circumstances 

confronted in the investigation. 

c. When the investigation results in 

criminal charges being filed, the employee 

shall retain all discovery rights available 

under state law. 

d. Disciplinary Action. 

(1) When an investigation results 

in determination of a sustained 

complaint and disciplinary action is 

taken, management shall have the right 

MCDSA AGREEMENT - PAGE 87 
ARTICLE 19, DISCIPLINE AND DISCHARGE 



• 

• 

• 

to place anything related to the 

disciplinary action in an employee's 

personnel file. 

(2) An employee shall have the 

right of access to his or her personnel 

file as well as the right to place a 

letter of response to any material 

contained in the file, when disciplinary 

action results from an internal 

investigation. 

e. De Minimis Violations. A de 

minimis violation of these procedures that 

does not compromise fairness and the basic 

intent of the procedures as set forth in the 

Article shall not be the basis of a challenge 

to management's disciplinary action. This 

and other provisions of Section 3 are covered 

by the parties' grievance procedure. 

D. Record of Employee Conduct. 

If records of any disciplinary action are 

introduced in an arbitration hearing, the arbitrator shall 

determine the relevance (if any) of the prior disciplinary 

action(s) . 
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ARTICLE 20 

SETTLEMENT OF DISPUTES 

A. Grievance Procedure. Any grievance or 

dispute which may arise between the parties, involving the 

application, meaning or interpretation of this Agreement, 

shall be settled in the following manner: 

Step I: After first attempting to resolve 
the grievance informally through the chain of 
command, any employee, with notice to the 
Association in writing, or the Association 
may present in writing such grievance to the 
appropriate Chief Deputy, e.g., Chief Deputy 
of the Operations Branch, within fifteen <15) 
working days of its occurrence; if at that 
time the individual employee or his 
representative is unaware of the grievance, 
it may be presented in writing fifteen (15) 
working days of the time the employee first 
has knowledge or should have had knowledge of 
its occurrence. The notice shall include a 
statement of the grievance and relevant 
facts, applicable provisions of the contract, 
and remedies sought. The Chief Deputy shall 
respond to the grievant in writing within 
fifteen (15) working days. 

Step II: If the grievance has not been 
answered or resolved at Step I, it may be 
presented, in writing, by the grievant to the 
Sheriff, or his designee<s>, within fifteen 
(15) working days after the response of the 
Chief Deputy is due. The Sheriff, or his 
designee<s>, shall respond in writing to the 
grievant within fifteen <15) working days. 

County Grievances: When the County has a 
grievance, it may be presented in writing to 
the Association through the Sheriff, or his 
representative. The parties will each then 
promptly appoint two <2> persons to serve as 
a Board of Adjustment to consider the 
grievance of the County and resolve the 
dispute. If the board of Adjustment is 
unable to resolve the dispute within ten (10) 
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calendar days of the notification to the 
Association, then the County may request 
arbitration under Step IV of this Grievance 
Procedure, by written notice to the 
Association. 

Step III: If the grievance has not been 
answered or resolved at step II, either the 
Association or the Sheriff may, within ten 
(10) calendar days after the expiration of 
time limits specified in Step II, request 
arbitration by written notice to the other 
party. · 

Step IV: Arbitration. After the grievance 
has been submitted to arbitration, the 
Association and the Labor Relations Division 
acting as the Sheriff's representative, shall 
jointly request the Oregon State Conciliation 
Service for a list of the names of seven <7> 
Washington or Oregon arbitrators. The 
parties shall select an arbitrator from the 
list by mutual agreement. If the parties are 
unable to agree on a method, the arbitrator 
will be chosen by the method of alternate 
striking of names; the order of striking to 
be determined by lot. One day shall be 
allowed for the striking of each name. The 
final name left on the list shall be the 
arbitrator. Nothing in this section shall 
prohibit the parties from agreeing upon a 
permanent arbitrator or permanent list. 

The arbitrator shall be requested to begin 
taking evidence and testimony within a 
reasonable period after submission of the 
request for arbitration, taking into account 
the schedules of the parties, 
representatives, and witnesses, as well as 
that of the arbitrator; and he shall be 
requested to issue his decision within thirty 
(30) days after the conclusion of testimony 
and argument. The parties hereby vest the 
arbitrator with authority to compel the 
attendance of witnesses on behalf of either 
party by issuance of a subpoena, the cost of 
which shall be borne by the party requesting 
the subpoena. 
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The arbitrator's decision shall be final and 
binding, but he shall have no power to alter, 
modify, amend, add to, or detract from the 
terms of the Contract. The decision shall be 
in writing, be within the scope and terms of 
the contract, and contain an explanation of 
the reasoning utilized in making the 
decision. Any decision of the arbitrator may 
provide for retroactivity not exceeding sixty 
(60> days prior to the date the grievance was 
first filed with the Sheriff, and it shall 
state the effective date of the award. 

Expenses for the arbitration shall be borne 
by the losing party. Each party shall be 
responsible for compensating its own 
representatives and witnesses. If either 
party desires a verbatim recording of the 
proceedings, it may cause such a record to be 
made, on the condition that it pays for the 
record and makes copies available without 
charge to the other party and the arbitrator. 

Any time limits specified in the grievance 
procedure may be waived by mutual consent of 
the parties. A grievance may be terminated 
at any time upon receipt of a signed 
statement from the Association or the 
employee that the matter has been resolved. 
For purposes of this Article, working days 
mean Monday through Friday, excluding 
recognized holidays under the management 
compensation package. 

B. Stewards. Employees selected by the 

Association to act as Association representatives shall be 

known as "Association Representatives". The names of the 

employees selected as Association Representatives and the 

names of other individuals who may represent employees 

shall be certified in writing to the County by the 

Association . 
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C. County-Association Meetings. The Sheriff or 

his designee(s) shall meet at mutually convenient times 

with the Association committee. All committee meetings 

with the County may be held during working hours on County 

premises without loss of pay. The Association committee 

shall consist of three (3) members selected by the 

Association. 

The purposes of the County-Association meeting 

shall be as follows: 

1. To develop recommendations to adjust 

impending grievances, and to discuss procedures for 

avoiding future grievances . 

2. To function as a safety committee as 

prescribed by Oregon law, and to make recommendations to 

ensure safe operation of the Multnomah County Sheriff's 

Office. The committee may consider issues involving 

employee safety and working environment and may prepare a 

report enumerating and discussing its recommendations, 

financial impact and other relevant factors. Such report 

may be directed to the County Commissioners, County 

Executive's Office, or Sheriff, as appropriate. The 

committee shall meet at the request of either the Sheriff 

or Association. 

3. To make recommendations to accomplish goals 

and objectives as established by the Board of County 

Commissioners in their budget process, and further, to make 
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recommendations to modify and improve such goals and 

objectives as established by the Board of County 

Commissioners. This function of the committee is in 

recognition of the fact that there is a mutual benefit to 

the County and the Association to establish and meet goals 

and objectives which are designed to increase the 

productivity and efficiency of all County employees. 

D. Processing Grievances. Grievance Committee 

members may investigate and process grievances during 

working hours, within reasonable limits, without loss of 

pay, and all efforts shall be made to avoid disruptions and 

interruption of work . 
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ARTICLE 21 

GENERAL PROVISIONS 

A. No Discrimination. The provisions of this 

Agreement shall be applied equally to all employees in the 

bargaining unit without discrimination as to age, marital 

status, race, color, sex, creed, religion, national origin, 

or political affiliation. It is further agreed that there 

will be no discrimination against the handicapped unless 

bona fide job-related reasons exist. The Association shall 

share equally with the County the responsibility for 

applying the provisions of the Agreement. 

All references to employees in this Agreement 

designate both sexes, and wherever the male gender is used 

it shall be construed to include male and female employees. 

B. Bulletin Boards. The County agrees to 

furnish and maintain suitable bulletin boards in convenient 

places to be used by the Association. The Association 

shall limit its postings of notices and bulletins to such 

bulletin board~. All postings will be signed and dated by 

an appropriate Association officer. 

c. Visits by Association Representatives. The 

County agrees that representatives of the Association, upon 

reasonable and proper introduction, shall have reasonable 
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access to the premises of the County at any time during 

working hours to conduct Association business. The 

Association agrees that such visits will cause no 

disruptions or interruptions of work. 

D. Assignment of Association President. Subject 

to the mutual agreement of the Sheriff and the current 

Association president, the president may be assigned to the 

Sheriff•s Office or to another day shift assignment. 

E. ~. The County agrees to furnish each 

employee in the bargaining unit with a copy of all existing 

work rules and to provide a copy of new rules before their 

effective date, when possible. New employees shall be 

provided a copy of the rules at the time of hire. 

F. Existing Conditions. Except as specifically 

provided in this Agreement, no provision of this Agreement 

is intended to change existing wages, hours, fringe 

benefits, or any other working conditions when such wage, 

hour, fringe benefit or working condition represents a 

mandatory subject of bargaining which traditionally have 

constituted an economic benefit to the employee. Any such 

change shall be subject to mutual agreement between the 

parties before becoming effective and shall immediately be 

prominently posted on all Multnomah County Sheriff•s Office 
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bulletin boards for not less than fourteen (14) consecutive 

days. The county will solicit and be receptive to the 

input of the Association regarding any other changes in 

existing working conditions proposed by the County. 

G. Supremacy of Contract. To the extent 

allowable by Oregon Revised Statutes whenever a conflict 

arises between this Agreement and Multnomah Code 3.10 or 

its successor, this Agreement shall prevail. 

H. contract Negotiations. The Association's 

negotiating team to be comprised of not more than three 

officers, shall be permitted to attend negotiating meetings 

with the County representatives without loss of pay 

relative to securing contract renewal to the extent that 

such meetings are scheduled during working hours of the 

members so attending. In addition, the Association's 

attorney may attend and participate in negotiations. 

Members of the Association's negotiating team 

who are attending negotiating meetings during other than 

their regular work hours shall be considered to be 

transferred to the day shift for each day on which 

negotiations are held. 

I. Safety. The parties agree that the Oregon 

Safe Employment Act is applicable to County employment . 
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J. Speech Rule. Sheriff's Office encourages 

constructive criticism, but the efficiency, discipline and 

harmony of the Multnomah County Sheriff's Office are best 

served when criticism is initially directed through 

official channels for proper action. Employees shall not 

publicly criticize any order, action or policy of the 

Office of the Sheriff or any fellow employee if such public 

criticism will significantly damage the efficiency of any 

employee or the efficiency or discipline of the Sheriff's 

Office or if it will adversely affect the public's 

confidence in the Sheriff's Office. Employees may comment 

with non-inflammatory statements and factual information on 

departmental orders, actions, or policies of general public 

interest. An employee with information indicating a crime 

or fraud by a fellow employee shall forward that 

information to the appropriate enforcement agency. 

K. Contract Work. 

1. Unless mutually agreed, the County will 

not contract out or subcontract any work now performed by 

employees covered by this Agreement when such would result 

in layoff of any bargaining unit employee<s> and the County 

is unable to find suitable or comparable alternate 

employment for the employee<s>. However, this provision 
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shall not apply to contracting out or subcontracting work 

when such was anticipated and considered as a part of the 

budgeting process and when the Association Representative 

and/or President have been notified of the specific plan 

and its probable impact at least thirty <30) days prior to 

adoption of the annual executive budget or formal Board 

consideration of budget modifications. 

2. The County agrees to meet with the 

Association to discuss the effect of proposed contracting 

out or subcontracting prior to the presentation of the 

proposal to the County Chair or Board for formal action. 

3. The County further agrees to meet with the 

Association at its request to explore the alternative of 

work force reduction by attrition. The County also agrees 

that to the extent practicable transfers shall be made to 

open vacancies and re-employment of employees affected by 

such action shall occur for as long as they are so 

qualified in accordance with established layoff 

guidelines. The Association agrees to assist the County in 

minimizing the impact on such affected employee<s> . 
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ARTICLE 22 

SAVINGS CLAUSE AND FUNDING 

A. Savings Clause. Should any Article, Section, 

or portion thereof, of this Agreement be held unlawful and 

unenforceable by any court of competent jurisdiction, or 

any administrative agency having jurisdiction over the 

subject matter, such decision shall apply only to the 

specific Article, Section, or portion thereof directly 

specified in the decision. Upon the issuance of any such 

decision, the parties agree immediately to negotiate a 

substitute, if possible, for the invalidated Article, 

Section, or portion thereof. All other portions of this 

Agreement, and the Agreement as a whole, shall continue 

without interruption for the term hereof. 

B. Funding. The parties recognize that revenue 

needed to fund the wages and benefits provided by the 

Agreement must be approved annually by established budget 

procedures. The total of all such wages and benefits is, 

therefore, contingent upon sources of revenue and annual 

budget approval. The County shall not cut wages and 

benefits specified in this Agreement because of budgetary 

limitations, but cannot and does not guarantee any level of 

employment in the bargaining unit covered by this 
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Agreement. The County agrees to include in its annual 

budget request amounts sufficient to fund the wages and 

benefits provided by this Agreement, but makes no guarantee 

as to the passage of such budget request pursuant to 

established budget procedures. This Section Band County 

action hereunder shall not be subject to the Resolution of 

Disputes Procedures of Article 20 . 
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ARTICLE 23 

ENTIRE AGREEMENT 

Entire Agreement. The parties acknowledge that 

during the negotiations which resulted in this Agreement 

each had the unlimited right and opportunity to make 

demands and proposals with respect to any subject or matter 

not removed by law from the area of collective bargaining, 

and that the understandings and agreements arrived at by 

the parties after the exercise of that right and 

opportunity are set forth in this Agreement. This 

Agreement constitutes the sole and entire existing 

Agreement between the parties. Except as specifically 

modified by or treated in this Agreement, all policies, 

matters, questions and terms affecting unit employees in 

their employment relationship with the County shall be 

governed by the Multnomah County Personnel Ordinance 

adopted August 28, 1980, as amended, or its successor; the 

Rules and Regulations of the Multnomah County Merit Civil 

Service Council; and the Multnomah County Personnel Rules. 

The County and the Association for the life of this 

Agreement each voluntarily and unqualifiedly waives the 

right, and agrees that the other shall not be obliged, to 

bargain collectively with respect to any subject or matter 
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referred to or covered by this Agreement, even though such 

subject or matter may not have been within the knowledge or 

contemplation of either party or both parties at the time 

that they negotiated and signed this Agreement. 

Nothing in this Article shall preclude the parties 

during the term of this Agreement from voluntarily entering 

into amendments to the Agreement; nor shall the Association 

and the Chair or Sheriff or their designee<s> for labor 

relations be precluded from voluntarily entering into 

Memoranda of Understanding, Interpretation, or Exception 

concerning matters of contract administration . 
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ARTICLE 24 

TERMINATION 

This Agreement shall be effective as of the 1st 

day of July, 1992, and shall remain in full force and 

effect through the 30th day of June, 1995. Negotiations 

for a successor agreement shall commence no later than 

February 15 of the fiscal year in which the contract 

expires. The contract shall remain in full force and 

effect during the period of negotiations and impasse 

resolution procedures, if any . 
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IN WITNESS WHEREOF, the Parties hereto have set 
their hands this day of , 1992. 

MULTNOMAH COUNTY DEPUTY 
SHERIFFS ASSOCIATION 

BY--------~--------

By ________________ __ 

NEGOTIATED BY: 

By IJ4/ ;t;tt 
Will Aitchison, Attorney 

REVIEWED: 

~IY~ 
Laurence Kressel 
County Counsel 
Multnomah County, Oregon 

2063L 
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MULTNOMAH COUNTY, OREGON 
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By~~ 
SJ1er1f 

Darrell Murray, D u y 
Labor Relations M ger 
Multnomah County, Oregon 
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Appendix A 

Effective July 1, 1992 

SIE~S 
CLASSIFICAIION 

DEPUIY SHERIFF 14.81 . 

DEPUIY SHERIFF I 15.17 

DEPUIY SHERIFF II 15.39 

DEPUIY SHERIFF III 15.53 

DEPUTY SHERIFF IV 16.27 

SCIENTIFIC INVESTIGATOR 16. 15 

SCIENTIFIC INVESTIGATOR I 16.57 

SCIENTIFIC INVESTIGATOR II 16.82 

SCIENTIFIC INVESTIGATOR III 16.97 

SCIENTIFIC INVESTIGATOR IV 

SERGEANT 

SERGEANT I 

SERGEANT II 

SERGEANT II I 

SERGEANT IV 
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17.78 

17.67 

18.12 

18.40 

18.54 

19.45 

2 3 4 

15.84 16.55 17. 13 

16.24 16.96 17.59 

16.49 17.22 17.80 

16.64 17.36 17.98 

17.41 18.20 18.88 

16.81 17.50 18.25 

17.24 17.91 18.71 

17.51 18.18 18.99 

17.64 18.34 19.17 

18.49 19.19 20.06 

18.42 19.15 19.85 

18.89 19.61 20.32 

19. 18 19.91 20.61 

19.31 20.09 20.82 

20.25 21.04 21.84 

5 6 

17.85 18.55 

18.29 19.06 

18.55 19.31 

18.73 19.50 

19.64 20.48 

18.94 19.67 

19.43 20.19 

19.68 20.49 

. 19.91 20.68 . 

20.83 21.63 

20.63 21.60 

21.14 22.16 

21.44 -22.48 

21.66 22.68 

22.72 23.77 
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Appendix B 

PERS CONTINUATION PROGRAM ELECTION FORM 

Under the MCDSA contract, you may have the right to be covered by 

the PERS Continuation Program. Under this program, the County will 

continue to pay your regular salary and PERS contributions for up to 

three (3) years while you are off work on a compensable Workers• 

Compensation claim. 

1. Under the Program, you must give the County a check every 

pay period equal to the amount of Workers• Compensation 

benefits you receive. The easiest way to do this is to 

endorse the benefit check to Multnomah County. The Check 

should be sent or delivered to the County•s Central Payroll 

Office in the Finance Division <Department of General 

Services). 

2. You must pay the County within seven (7) days from the time 

you get your Workers• Compensation 

check. The County must actually receive your check no 

later than the 7th day. To avoid problems, you should 

forward payment to the County immediately on receiving your 

Workers• Compensation benefit check. 

MCDSA AGREEMENT - PAGE 106 
APPENDIX B 



• 

• 

• 

Appendix 8 

<Continued) 

3. If you are late in paying the County, you will 

owe the County a collection fee of $50. You 

may also owe the County substantial penalties. 

The penalties are 1% per day of your Workers' 

Compensation benefit amount. Penalties will 

grow each day of late payment. If penalties 

are assessed, you will have the right to appeal 

them to the Finance Director. 

4. If you are late in making a payment, the County 

will send you a delinquency notice. However, 

you should take steps to make up any late 

payment as soon as possible since fees mount 

daily. 

5. You have a right to elect to be in the program 

only once during your career with Multnomah 

County. Under the contract, benefits can 

continue for up to three <3> years. However, 

the Sheriff can choose to terminate your PERS 

Continuation benefits under this program after 

thirty (30) days. If this happens, you will 
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Appendix B 

<Continued) 

continue receiving your Workers' Compensation 

time loss payments for the period required 

under law for the current Workers' Compensation 

claim. If you are off the job on a future 

Workers' Compensation claim, you will continue 

to be under the PERS Continuation Program, 

until three years from the date for which you 

first received PERS Continuation benefits on 

the first Workers' Compensation claim. After 

three years, you will revert to the Supplemental 

Benefit Program instead of PERS Continuation 

benefits. 

The rules of the Program are set out on pages 29-38 of your 

MCDSA contract. Please read the contract carefully. If you 

have any questions about how the Program works, contact your 

Association representative immediately. 
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Appendix B 

<Continued) 

I elect to beg1n coverage 1n the PERS Continuation Program 

effective: 

1. The current pay period. 

2. Other future date ____ <specify). 

Signed 

Date 
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l. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 
12. 
13. 
14 . 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 

l. 

APPENDIX C 

<SENIORITY LIST AS OF 7/1/92) 

Deputy Seniority List 

Public Safety Supervisor <Sergeant> 

Hausafus, E. 
Jacobs, H. 
Moore, G. 
Branagan, D. 
Van Hooser, H. 
Ferre 11 , K. 
Caddy, L. 
Swenk, H. 
Taylor, J. 
Boehmer, H. 
Gratton, S. 
Poyer, M. 
LaBerge, D. 
Hanson, C. 
Hedgpeth, M. 
Pike, L. 
Jones, T. 
Juilfs, M. 
Ingram, J. 
Boertien, R. 
Van Dyke, P. 
Pritchard, J. 
Hadley, D. 

Scientific Investigator 

Zion, R. 
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01/26/70 
03/22/71 
06/01/71 
06/01/71 
07/12/71 
09/25/71 
07/24/72 
07/24/72 
03/15/73 
07/23/73 
07/23/73 
07/29/73 
07/31/73 
03/15/89 
03/15/89 
09/21/89 
09/21/89 
03/29/90 
03/29/90 
03/29/90 
05/31/90 
08/28/90 
08/28/90 

07/01/64 



• DEPUTY SHERIFF 

1. Pratt, A. 12/30/61 
2. Tolliver, T. 05/08/62 
3. Graham, L. 05/08/62 
4. Easly, E. 07/02/62 
5. Kernan, R. 04/01/63 
6. Rose, T. 12/09/63 
7. Crampton, S. 12/28/65 
8. Hanna, F. 11114/66 
9. Hays, L. 06112/67 

10. Ristau, W. 09/28/67 
11. Zehner, A. 03119/68 
12. Carmody, D. 09112/68 
13. Kelly, B. 09112/68 
14. Dinnel, G. 12116/68 
15. Garner, J. 09/08/69 
16. Houston. L. 01/05/70 
17. Barnhart, R. 01/19/70 
18. Hill, F. 01/26/70 
19. Mo 11 a han, L. 02109170 
20. Bjorem, L. 02/23/70 

• 21. Budge, R. 08/24/70 
22. Berg, J. 09116/70 
23. Eder. J. 09/23/70 
24. Wilson, J. 11 /09/70 
25. Stewart, D. 11 /09/70 
26. Stewart, J. 12/14/70 
27. Armstrong, J. 02/08/71 
28. Muncy, G. 02/24/71 
29. Christensen, G. 04119/71 
30. Baker, J. 04119/71 
31. Peterson, c. 06/21/71 
32. Haigh, H. 08/09/71 
33. Smith, C. 01/31/72 
34. Hill, J. 02/08/72 
35. Donohue, M. 02/22/72 
36. Jensky. J. 02/28/72 
37. Kennedy, G. 04/03/72 
38. Sawyer, L. 08/28/72 
39. McDonald, M. 08/28/72 
40. Pape, J. 09/11/72 
41. Whitmore, W. 10/02/72 
42. Smith, R.G. 10/30/72 
43. Buss, C. 10/30/72 
44. Arsenault, R. 01/15/73 
45. McDonnell, W. 01/15/73 
46. Pronesti, S. 01/19/73 

• 47 . Ku c i n ski • R. 02/08/73 
48. Blackman, J. 04/28/73 
49. Fi tz, D. 07/02/73 
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• 50. Dusevoir, J. 07/23/73 
51. Stellato, A. 08/06/73 
52. Whalen, B. 08/20/73 
53. Owen, E. 09/04/73 
54. Hering, R. 09/04/73 
55. McNelly, J. 09/04/73 
56. Nado, G. 09/04/73 
57. Schneider, G. 01/30/74 
58. Romanagg1, M. 07/01/74 
59. Zapp, S. 07/01/74 
60. Gustafson, K. 08/27/80 
61. Hasslen, W. 12/04/85 
62. Thompson, D. 07/21/86 
63. McCormick, R. 08/04/86 
64. Biles, R. 09/08/86 
65. Nielson, G. 09/29/86 
66. Lambert, S. 10/06/86 
67. Malanaphy, M. 03/23/87 
68. Harper, P. 04118/88 
69. Gates, M. 04/18/88 
70. Hutchison, K.* 04/24/89 
71. Stafford, G.* 04/24/89 
72. Geiger, M. 04/25/89 

• 73 . Mockler, L. 04/25/89 
74. Martinek, B. 05/08/89 
75. Glass, B. 07110/89 
76. Jacobs, M. 07/29/89 
77. Reese, M. 08/07/89 
78. Buchanan, D. 08112/89 
79. Staton, D. 08/14/89 
80. Graham, L. 08/14/89 
81. Gustafson, E. 10/09/89 
82. Coffeen, P. 10/30/89 
83. Shanks, T. 10/30/89 
84. Will i ams , P. 10/30/89 
85. Matsushima, M. 11/27/89 
86. Cannon, J. 12/18/89 
87. Snitker, L. 01/29/90 
88. Rendon, D. 02/26/90 
89. Fermen1ck, K. 02/26/90 
90. Gaddis, J. 02/26/90 
91. Rader, D. 04/24/90 
92. Hoesly, R. 05/07/90 
93. Foster, M. 05/07/90 
94. Phillips, S. 05/07/90 
95. DeMarre, W. 07/02/90 
96. Wa 11 s, E. 11/20/90 
97. Coufal. R. 11/20/90 
98. Ritchie, B. 12/17/90 

• 99 . Elliott, B. 05/28/91 
100. Olsen, D. 05/28/91 
101. Gates, J. 06/01/92 

*Tie broken by lot in September, 1992. 

MCDSA AGREEMENT- PAGE 112 
APPENDIX C, <SENIORITY LIST AS OF 7/1/92) 



• 

• 

• 

ADDENDUM D 

MULTNOMAH COUNTY AFFIDAVIT OF 

MARRIAGE OR DOMESTIC PARTNERSHIP 

I, <print name of employee) _____________ _ 

certify that I and (print name of spouse or domestic partner) 

_________________ <check and complete 

either A. or B .• whichever applies>: 

A. were legally married on 

<date> ______ _ 

B. are and have each been the other's 

partner in a domestic partnership, as defined 

below. For purposes of this affidavit, a 

"domestic partnership" is one consisting of 

two persons in which the members: 

1. Jointly shared the same permanent 

residence for at least six (6) months immediately preceding 

the date of this affidavit and intend to continue to do so 

indefinitely; 

2. Have a close personal relationship with 

each other; 

3. Are not legally married to anyone; 

4. Are each eighteen (18) years of age or 

older; 

5. Are not related to each other by blood in 

a degree of kinship closer than would bar marriage in the 

State of Oregon; 
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6. Were mentally competent to contract when 

the domestic partnership began; 

7. Are each other's sole domestic partner; 

and 

8. Are jointly responsible for each other's 

common welfare including "basic living expenses." For 

purposes of this affidavit, "basic living expenses" means 

the cost of basic food, shelter, and any other expenses of a 

member of the domestic partnership which are patd at least 

in part by a program or benefit for which the partner 

qualified because of domestic partnership. The individuals 

need not contribute equally or jointly to the cost of these 

expenses as long as they agree that both are responsible for 

the cost. 

This affidavit terminates upon the death of the signing 

employee's spouse or domestic partner or by a change in 

circumstances attested to in this affidavit. The signing 

employee must notify the Employee Services Division within 

thirty (30) days after such death or change by filing a 

Statement of Termination of Marriage/Domestic Partnership . 
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After filing of a Statement of Termination of 

Marriage/Domestic Partnership, the employee may not file a 

new Statement of Marriage/Domestic Partnership for the 

purpose of enrolling a new domestic partner for six (6) 

months from the date such statement is received by the 

Employee Services Division. 

NOTICE: Signing this affidavit may or may not have legal 

implications affecting relations between domestic partners 

beyond the extension of medical or dental insurance coverage 

for which it is intended. If you desire further information 

concerning the possible legal consequences of signing this 

form, please consult an attorney. 

I attest that the certification I have provided herein is 

true and correct to the best of my knowledge. 

I 
Employee's Signature Date 

Received By: I 
Employee Services Division Rep. Date 
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ADDENDUM E 

STATEMENT OF TERMINATION OF 

MARRIAGE OR DOMESTIC PARTNERSHIP 

I, <name of employee) _____________ , affirm 

that the Affidavit of Marriage/Domestic Partnership attested 

to and signed by me on <date of affidavit) ______ _ 

shall be and is terminated as of this date. Termination is 

due to: 

__ Dissolution of marriage. 

__ Termination of domestic partnership. 

__ Death of spouse/domestic partner. 

I understand that I cannot file a Statement of Marriage or 

Domestic Partnership to enroll a new domestic partner until 

six <6> months following the receipt of this Statement by 

the Employee Services Division. 

I 
Signature of Employee Date 

Received By: I 
Employee Services Division Rep. Date 

MCDSA AGREEMENT- PAGE 116 
ADDENDUM E, STATEMENT OF TERMINATION OF 

MARRIAGE OR DOMESTIC PARTNERSHIP 



• 

• 

• 

INDEX 

Achievement Levels, 73 
Achievement Program, 73 
Achievement Program, Annual 

Requirements, 73 
Achievement Program, Physical 

Disabilities, 79 
Achievement Program, Requirements 

for Continued Participation, 77 
Alcohol Testing, 34 
Annexation, 58 
Anniversary Step Increases, 70 
Annual Requirements, 73 
Assessments, Union 5, 6 
Association Business, 18 
Association President, 

Assignment of, 95 
Association, Visits by, 94 

BPST Certification, 73 
Bulletin Boards, 94 
Bumping Rules, 52 

Call-In Time, 65 
Canine Pay, 72 
Check Off and Service Fee, 5 
Classification, Working Out of, 64 
Coach Pay, 72 
Compensation, 63 
Compensatory Time Off, 67 
Computation of Seniority, 50 
Contract, Supremacy of, 96 
Contract Negotiations, 96 
Contract Work, 97 
Contractual Internal Investigatory 

Procedures, 85 
County-Association Meetings, 92 
Court Cars. 69 
Court T1 me. 67 

Dental Plan, 22 
Discharge, 84 
Discipline, 83 
Discipline and Discharge, 83 
Discrimination, 94 
Distribution, 68 
Drug Testing, 34 
Duration of Contract, 103 

Education, Training and 
Community Service, 76 

Eligibility Committee, 80 

MCDSA AGREEMENT- PAGE 117 
INDEX 

Emergency Work Schedule, 
Changes, 60 

Entire Agreement, 101 
Existing Conditions, 95 

Fair Labor Standards Act, 80 
Fitness Test, 74 
Funding, 99 

Hazardous Materials 
Premium, 72 

Health Examination, 75 
Health and Welfare, 21 
Holidays, Court, 11 
Holidays, Unused, 10 
Holidays, General, 9 
Holidays, Taking of, 10 
Hours of Work, 59 

Immediate Family, 
Bereavement, 15 

Insurance, Waiver of, 33 
Insurance, Medical Spending 

Accounts, 33 
Investigatory Procedures 

Internal, 85 

Jury Duty, 17 

Lay-off List, 55 
Lay-off Procedures, 52 
Leave, Maternity, Sick Leave, 

16 
Leave, Maternity, Witho~t 

Pay, 18 
Leave, Military Service, 19 
Leave of Absence, 17 
Leave of Absence, Requirement 

to Return, 17 
Liability <See Tort Claim 

Defense and Indemnifica­
tion), 49 

Life Insurance, 26 

Management Rights, 3 
Maternity Leave, 18 
Maternity Sick Leave, 16 
Meal Periods, 61 
Medical-Hospital, 21 
Mileage Pay, 69 
Military Service, 19 



I 

• 

• 

• 

Negotiations, Association 
Bargaining Team, 96 

Other Leaves, 16 
Overtime, 66 

Parental Leave, 16 
Pay Periods, 64 
PERS, Sick Leave Application, 

PERS, Retirement, 71 
Physical Disabilities, 79 
Probation, 82 
Promotion, Trial Service 

Period, 82 
Public Safety Achievement 

Program, 73 

Range Qualification, 77 
Recall, Layoff, 57 
Recognition, 2 
Records, Employee Conduct, 88 
Rest Periods, 61 
Retiree Insurance, 28 
Retirement, 71 
Rules, 95 

Safety, 96 
Savings Clause and Funding, 99 
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Seniority, Layoff, 52 
Settlement of Disputes, 89 
Shift Assignment, 59 
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mULTnomRH COUnTY OREGOn 

GLADYS MCCOY 
COUNTY CHAIR 

EMPLOYEE SERVICES 
FINANCE 
LABOR RELATIONS 
PLANNING & BUDGET 
RISK MANAGEMENT 

PURCHASING, CONTRACTS 
& CENTRAL STORES 

(503) 248-5015 
(503) 248-3312 
(503) 248-5135 
(503) 248-3883 
(503) 248-3797 

(503) 248-5111 

MEMORANDUM 

TO: Board of Commissioners 

(503) 248-5170 TOO PORTLAND BUILDING 
1120 S.W. FIFTH, 14TH FLOOR 
P.O. BOX 14700 
PORTLAND, OREGON 97214 

2505 S.E. 11TH, 1ST FLOOR 
PORTLAND, OREGON 97202 

FROM: Darrell Murray, Deputy Labor Relations Manager~ 
DATE: October 28, 1992 

SUBJECT: Painters Contract 1992-95 

Attached is the 1992-95 tentative contract with the Painters 
Union. The substantive changes are virtually identical to those 
adopted by the Board and the Electricians union, except of course 
those provisions which were applicable only to the Electricians 
union (e.g. premium pay for bench work). This contract affects 
only two employees. It has been ratified by the union and 
signed. This office recommends Board ratification. Please call 
if you have any questions or wish to discuss the matter further. 

c: Bob Pearson 
Betsy Williams 

AN EQUAL OPPORTUNITY EMPLOYER 
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A G R E E M E N T 

Between 

MULTNOMAH COUNTY, OREGON 

and 

PAINT MAKERS, SIGN, DISPLAY, TRUCK PAINTERS, AND 

ALLIED TRADES 

LOCAL 1094 OF WASHINGTON AND OREGON, AFL-CIO 

ARTICLE 1 

PREAMBLE 

This Agreement is entered into by Multnomah County, 

Oregon, hereinafter referred to as the County, and Paint 

Makers, Sign, Display, Truck Painters, and Allied Trades, 

Local 1094 of Washington and Oregon, AFL-CIO, hereinafter 

referred to as the Union. 

The purpose of this Agreement is to set forth those 

matters pertaining to rates of pay, hours of work, fringe 

benefits and other matters pertaining to employment 

consistent with the County's objective of providing ever 

improved services to the public of Multnomah County. 

The parties agree as follows: 
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ARTICLE 2 

RECOGNITION 

1. The County recognizes the Union as the sole and 

exclusive bargaining agent for all non-supervisory employee 

members of the bargaining unit for the purpose of 

establishing salaries. wages. hours. and other conditions 

of employment. The classifications covered by this 

Agreement are listed in Addendum A attached hereto and made 

a part hereof . 
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ARTICLE 3 

UNION SECURITY AND CHECK OFF 

1. The County agrees to furnish the Union, each 

month, a listing of all new employees covered by this 

Agreement hired during the month and of all employees who 

terminated during the month. Such listing shall contain 

the names of the employees, along with their job 

classifications, work locations, and home addresses. 

2. The County agrees to deduct each pay period from 

the pay of employees covered by this Agreement as 

applicable: 

a. 0.4615 of the current monthly Union 

membership dues of those Union members who individually 

request such deductions in writing on the form attached 

hereto as Addendum B; or 

b. 0.4615 of the current monthly service fee, in 

lieu of dues, or such lesser amount as determined by 

Subsection "d." below, from any employee who is a member of 

the bargaining unit and who has not joined the Union within 

thirty (30) days of becoming an employee. This service fee 

shall be segregated by the Union and used on a pro-rata 

basis solely to defray the cost of its services in 

negotiating and administering this contract . 
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c. The Union expressly agrees that it will 

safeguard the rights of non-association of employees, based 

upon bona fide religious tenets or teachings of a church or 

religious body of which such employee is a member. Such 

employee shall pay the in-lieu-of-dues payment to a 

non-religious charity mutually agreed upon by the employee 

making such payment and the Union, or in lieu thereof, the 

employee shall request that such in-lieu-of-dues payment be 

not deducted and shall make such payment to a charity as 

heretofore stated and shall furnish written proof to the 

Union and the County, when requested, that this has been 

done. 

d. The Union expressly agrees that no funds 

derived from the in-lieu-of-dues payment shall be expended 

for political purposes by the Union. 

The amount of monthly service fee shall be 

set at the amount of dues generally deducted less any 

present or future service, benefit or activity not enjoyed 

by non-Union members of the bargaining unit. 

The amounts to be deducted shall be certified 

to the County by the Financial Secretary of the Union, and 

the aggregate deductions of all employees shall be 

remitted, together with an itemized statement to the 

Treasurer of the Union by the first day of the succeeding 

month after such deductions are made . 
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ARTICLE 4 

MANAGEMENT RIGHTS 

The County shall retain the exclusive right to exercise 

the customary functions of management including, but not 

limited to, directing the activities of the department, 

determining the levels of service and methods of operation 

including subcontracting and the introduction of new 

equipment; the right to hire, layoff, transfer, and 

promote; to discipline or discharge for cause; the 

exclusive right to determine staffing, work schedules, and 

assign work and any other such rights not specifically 

referred to in this Agreement. Management rights except 

where abridged by specific provisions of this Agreement are 

not subject to the grievance procedure . 
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ARTICLE 5 

NO STRIKE 

No employee covered by this Agreement shall engage in 

any work stoppage, slowdown, picketing, or strike at any 

County facility or at any location 1n the County where 

County services are performed during the life and duration 

of this Agreement. If any such work stoppage, slowdown, 

picketing, or strike shall take place, the Union will 

immediately notify such employees so engaging in such 

activities to cease and desist, and it shall publicly 

declare that such work stoppage, slowdown, picketing, or 

strike is in violation of this Agreement and is 

unauthorized. Employees in the bargaining unit, while 

acting in the course of their employment, shall not refuse 

to cross any picket line established in the County by any 

labor organization when called upon to cross such picket 

line in the line of duty. Any employee engaging in any 

activity in violation of this Article shall be subject to 

immediate disciplinary action or discharge. It is 

understood, however, that no employee shall be disciplined 

or discharged for refusal to cross the picket line when 

directed to perform work which does not properly fall 

within the scope and jurisdiction of this local Union . 
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ARTICLE 6 

HOLIDAYS 

1. Holidays. 

The following days shall be recognized and 

observed as paid holidays for full-time employees: 

• 
• 
• 

• 
• 
• 
• 

• 
• 
• 

New Year•s Day (January 1st) 
Dr. Rev. Martin Luther King Jr.•s Birthday 
(3rd Monday in January) 
Washington•s Birthday <3rd Monday in 
February) 
Memorial Day <last Monday in May) 
Independence Day <July 4th> 
Labor Day <1st Monday in September> 
Veterans• Day <November 11th or day of 
County Observance) 
Thanksgiving Day <4th Thursday in November) 
Christmas Day <December 25th) 
Four (4) hours on either Christmas Eve or 
New Year•s Eve at the discretion of the 
employee with the consent of employee•s 
supervisor, provided that if the supervisor 
determines that holiday usage on either date 
is impracticable, the employee shall be 
credited with four (4) hours of Personal 
Holiday. 

• 2 Personal Holidays 
Personal Holidays may be used at the 
discretion of the employee with the consent 
of his or her employer; PROVIDED. HOWEVER. 
an employee must be employed for at least 
three (3) months before the first Personal 
,Holiday may be used and must be employed for 
at least nine (9) months before the second 
Personal Holiday may be used. Personal 
Holiday time will be charged in accordance 
with the uniform time charging provisions of 
Article 14. In all cases, Personal Holidays 
must be taken by the end of each fiscal year 
<June 30th) . 
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2. Holiday Observance. 

a. If the holiday falls on an employee's first 

scheduled day off, the preceding work day will be observed 

as that employee's holiday. 

b. If the holiday falls on an employee's second 

or third day off, the following normally scheduled work day 

will be observed as that employee's holiday. 

3. Holiday Pay. 

Eligible employees shall receive one (l) day's pay 

for each of the holidays listed above on which they perform 

no work. To be eligible for holiday pay, full-time 

employees must be in pay status both on the day before and 

on the day after the observed holiday . 

4. Holiday During Leave. 

Should an employee be. on authorized 1 eave with pay 

when a holiday occurs, such holiday shall not be charged 

against such leave. 

5. Holiday Work. 

Full-time employees required to work on a 

recognized holiday will be compensated at one-and-one-half 

<1-1/2) times their regular rate of pay for the holiday 

worked in addition to their regular holiday pay. 

6. Holiday During Week. 

If the holiday occurs between two (2) working 

days, it may be shifted to the beginning or the end of a 

week to prevent disrupting a project at the County's 

discretion. 
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1. Accrual. 

ARTICLE 7 

VACATION LEAVE 

Each full-time employee is entitled and shall earn 

annual vacation leave credit from the first full pay period 

of employment. However, employees are not entitled to any 

leave with pay until they have been employed for a period 

of twelve (12> months of service. 

Vacation credits shall be earned in accordance 

with the following schedule: 

a. Less than 10,440 straight time hours 
(five <5> years) of continuous service, 
.0385 hours per hour worked, cumulative 
to 200 hours. After six (6) months of 
service, an employee shall be entitled 
to two <2> weeks (i.e., eighty <80) 
hours> vacation. 

b. 10,440 straight time hours (five (5) 
years>, but less than 20,880 straight 
time hours <ten (10) years> of 
continuous service, .0577 hours per 
hour worked, cumulative to 240 hours; 
and shall be entitled to three (3) 
weeks (i.e., one hundred twenty (120) 
hours> vacation. 

c. 20,880 straight time hours <ten <10) 
years>, but less than 31,320 straight 
time hours (fifteen (15) years> of 
continuous service, .0769 hours per 
hour worked cumulative to 320 hours; 
and shall be entitled to four (4) weeks 
(i.e., one hundred sixty (160) hours> 
vacation . 
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d. · 31,320 or more straight time hours 
(fifteen (15> years> of continuous 
service, .0961 hours per hour worked 
cumulative to 400 hours; and shall be 
entitled to five (5) weeks <i.e., two 
hundred <200) hours> vacation. 

2. Vacation Times. 

Employees shall be permitted to choose either a 

split or entire vacation. Whenever possible, consistent 

with the needs of the County and requirement for vacation 

relief, employees shall have the right to determine 

vacation times, but in any case, vacation times shall be 

selected on the basis of seniority; however, each employee 

will be permitted to exercise his or her right of seniority 

only once. Sign up for vacation shall be in weekly 

increments. Used vacation shall be charged in accordance 

with the uniform time charging provisions of Article 13. 

3. Termination or Death. 

After six (6) months of service, upon the 

termination of an employee for any reason, all accumulated 

vacation shall be paid to the employee. 

In the event of the death of the employee, all 

accumulated vacation shall be paid to the employee's 

beneficiary. Such payment shall be paid directly to an 

employee's beneficiary as designated on employee's Life 

Insurance enrollment card . 
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ARTICLE 8 

SICK LEAVE 

1. Accrual. 

Employees shall accrue sick leave at the rate of 

.0461 hours for each hour worked to be used in the event of 

their illness or the illness of a member of their immediate 

household. Sick leave may be accrued on an unlimited basis. 

Absence due to sickness in excess of three (3) 

days must be verified by a physician•s certificate at the 

request of the County. 

2. Bereavement Leave. 

An employee shall be granted not more than three 

(3) days leave of absence with full pay in the event of 

death in the immediate family of the employee to make 

household adjustments or to attend funeral services. For 

purposes of Bereavement Leave, an employee•s immediate 

family shall be defined as spouse, parents, children, 

brother, sister, grandparents, father-in-law, 

mother-in-law, sister-in-law, or brother-in-law. In 

relationships other than those set forth above, under 

exceptional circumstances such leave of absence may be 

granted by the County Chair upon request . 
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3. Reporting of Sick Leave. 

An employee who must be absent by reason of 

illness or injury shall make reasonable effort to notify 

his or her immediate supervisor at least one (1) hour 

before the beginning of his or her scheduled shift. 

4. Disability Insurance. 

Any employee covered by this Agreement may 

participate in the short term disability insurance program; 

the monthly premium to be paid individually through payroll 

deduction . 
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ARTICLE 9 

OTHER LEAVES 

1. Leave of Absence. 

Consistent with the needs of the County, leaves of 

absence without pay for a limited period not to exceed 

thirty (30) days will be granted by an employee's 

appointing authority for any reasonable purpose, and such 

leaves may be renewed or extended for any reasonable period 

up to one (1) year. 

Any employee who has been granted a leave of 

absence and who for any reason fails to return to work at 

the expiration of said leave of absence shall be considered 

as having resigned his or her position with the County, and 

his or her position shall thereupon be declared vacated, 

except and unless the employee prior to the expiration of 

his or her leave of absence has made application for and 

has been granted an extension of said leave or has 

furnished evidence that he or she is unable to return to 

work by reason of sickness or physical disability. 

2. Jury Duty. 

Employees shall be granted leave with full pay in 

lieu of jury fees any time they are required 
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to report for jury duty. If an employee is excused or 

dismissed prior to end of the normal work shift, he shall 

report back to work if practicable. Procedures for 

reporting back to work shall be as specified by the 

division head. 

3. Voting Time. 

Employees shall be granted two (2) hours to vote 

on any election day if due to shift scheduling they would 

not be able to vote. 

4. Union Business. 

Employees elected to any Union office or selected 

by the Union to do work which takes them from their 

employment with the County shall, at the written request of 

the Union, be recommended in accordance with the leave 

provisions set forth in Multnomah County Code 3.10.260 or 

its successor for a leave of absence exceeding thirty (30) 

days. Members of the Union selected by the Union to 

participate in any other Union activity shall be granted a 

leave of absence at the request of the Union. 

5. Education a 1 Leave. 

After completing one (1) year of service, an 

employee, upon request, may be granted a leave of absence 

without pay for educational purposes at an accredited 

school when it is related to his or her employment . 
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The period of such leave of absence shall not exceed one 

(1) year, but it may be renewed or extended upon the 

request of the employee when necessary. 

One <1> year leaves of absence for educational 

purposes, including any requested extension, may not be 

granted more than once in any three (3) year period. 

Employees may also be granted leaves of absence 

with or without pay for educational purposes for reasonable 

lengths of time to attend conferences, seminars, briefing 

sessions, or other functions of a similar nature that are 

intended to improve or upgrade the individual•s skill or 

professional ability, provided it does not interfere with 

the operation of the County . 

6. Military Leave. 

Employees who have served with the County for six 

(6) months or more immediately preceding an application for 

military leave, and who are members of the National Guard 

o~ any reserve components of the Armed Forces of the United 

States, are entitled to a leave of absence with pay from 

their duties for a period not exceeding fifteen (15) 

calendar days or eleven <11) work days in any calendar 

year. Employees will be granted a leave of absence without 

pay for any additional time needed for the purpose of 

discharging their obligation of annual active duty for 

training in the military reserve or National Guard . 
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ARTICLE 10 

HEALTH AND WELFARE 

1. Medical-Hospital. 

The County agrees to contribute monthly on behalf 

of each eligible employee the monthly premium for benefits 

under a certified Health Maintenance Organization, or to 

provide at no cost to the employee a plan of benefits 

including vision care, comparable to medical, hospital, and 

vision care benefits currently enjoyed by eligible 

employees; PROVIDED, that effective July 1. 1993 the Kaiser 

and ODS Medical and Hospital Plans in effect prior to that 

date shall be replaced by the Kaiser and ODS Plans 

effective January 1, 1992 for exempt County employees. 

However, under the ODS medical and hospital plan effective 

on and after July 1, 1993 the reimbursement rate for 

services provided by providers not within the Preferred 

Provider Organization <PPO> shall be 80% rather than 70% 

provided under the Exempt Plan adopted January 1, 1992 for 

exempt County employees. Further, in lieu of modified 

vision care benefits provided to Exempt employees under the 

ODS medical and hospital plan adopted January 1, 1992, 

members of the Local 1094 bargaining unit hired before 

June 30, 1995 shall retain 
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the vision care plan in effect under the predecessor to 

this Collective Bargaining Agreement. Employees hired on 

or after June 30, 1995 shall be covered by those vision 

care benefits provided under the ODS plan effective 

January 1, 1992 for exempt County employees. 

The parties agree that benefit levels provided 

pursuant to this section shall be maintained, and any 

modification to those benefit levels or components therein 

must be mutually agreed upon by all parties before 

implemention of the modification. 

2. Dental Plan. 

The County agrees to contribute monthly on 

behalf of each eligible employee the monthly premium for 

the group dental service program offered by a certified 

Health Maintenance Organization, or to provide at no cost 

to the employee a plan of benefits comparable to dental 

benefits currently enjoyed by eligible employees; 

PROVIDED, that effective July 1, 1993, said plans shall be 

replaced by the dental insurance plans offered to Exempt 

County employees effective January 1, 1992; PROVIDED 

further, that in the event the AFSCME Local 88 bargaining 

unit negotiates a superior dental benefit plan than that 

provided by this section to be effective on and after 

July 1, 1993, Local 1094 may elect to substitute said 
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superior plan for the plan provided herein by written 

notice to the Labor Relations Division. 

The parties agree that benefit levels 

provided by carriers pursuant to this section shall be 

maintained, and any modification to those benefit levels 

or components therein must be mutually agreed upon by all 

parties before implemention of such modification. 

3. Eligibility. 

a. Coverage under sections 1 and 2 of this 

Article shall include the employee and his or her 

immediate family (i.e., wife/husband and eligible 

children> or the employee's domestic partner and the 

partner's eligible dependents as provided in (b) below . 

Eligibility for coverage under section 1 commences on the 

first of the calendar month following the calendar month 

in which the employee commences work following hire or 

rehire unless the employee commences work on the first 

calendar day of the calendar month in which case 

eligibility for coverage commences at the time the 

employee commences work. Eligibility under section 2 

commences on the first of the calendar month following 

completion of six (6) months of continuous County service 

following hire or rehire. After initial qualification for 

coverage, termination and recommencement of coverage 
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<toward which the County contributes) shall be governed as 

follows: 

i. Coverage at Termination. 

If the employee's last regularly 

scheduled work day is worked or spent on sick, vacation, 

or personal holiday leave and it falls on or before the 

fifteen (15th) day of the calendar month in which the 

employee's County employment terminates, that employee's 

coverage toward which the County has contributed will 

lapse at the conclusion of that calendar month. If such 

work day falls after the fifteen <15th) of the calendar 

month in which the employee's County employment has 

terminated, coverage toward which the County has 

contributed will lapse at the end of the immediately 

succeeding calendar month. <Example: Employee A resigns 

effective July 15. Employee A's coverage toward which the 

County has contributed will lapse July 31. Employee B 

resigns July 16. Employee B's coverage toward which the 

County has contributed will lapse August 31.) 

ii. Coverage when Going on Unpaid Leave. 

If the employee's last regularly 

scheduled work day is worked or spent on sick, vacation, 

or personal holiday leave and it falls on or before the 

fifteen (15th) day of the calendar month in the calendar 
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month in which the employee's authorized leave without pay 

commences, coverage toward which the County has 

contributed will lapse at the conclusion of the calendar 

month in which the leave commences. If such day falls 

after the fifteen (15th) day of the calendar month in 

which such unpaid leave commences. coverage toward which 

the County has contributed will lapse at the end of the 

immediately succeeding calendar month. <Example: 

Employee A's last regularly scheduled work day worked is 

July 15, and his or her unpaid leave commences July 16. 

Employee A's coverage toward which the County has 

contributed will lapse July 31. Employee B's last 

regularly scheduled work day worked is July 16 and his or 

her unpaid leave commences July 17. Employee B's coverage 

toward which the County has contributed will lapse 

August 31 .) 

iii. Coverage Upon Return from Unpaid Leave. 

If the employee is scheduled to and 

returns from an authorized unpaid leave of absence on or 

before the fifteen <15th) day of the calendar month the 

employee's coverage toward which the County shall make its 

normal contribution shall be effective on the first day of 

that calendar month. If the employee is scheduled to and 

returns from such leave without pay after the fifteen 
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(15th) day of the calendar month, the employee•s coverage 

toward which the County contributes will be effective on 

the first day of the immediately succeeding calendar 

month. <Example: Employee A•s unpaid leave commences 

July 1 and ends July 15. Employee A•s coverage toward 

which the County contributes does not lapse. Employee s•s 

unpaid leave commences July 1 and ends August 7. Owing to 

the combination of paragraph ii. and iii. of this 

subsection, Employee s•s coverage will not lapse. 

Employee c•s unpaid leave commences July 1 and terminates 

August 16. Employee c•s coverage toward which the County 

contributes lapses July 31 and recommences September 1.) 

b. Effective on and after July 1, 1993 in 

lieu of spouse coverage, a covered employee may enroll his 

or her domestic partner with whom he or she has a domestic 

partnership as defined in Appendix D, and the partner•s 

eligible dependents for coverage under sections 1 and 2 of 

this article subject to the terms set forth in the 

affidavit attached hereto as Appendix D and by this 

reference incorporated herein. As a further precondition 

of coverage, all employees enrolling for new or changed 

coverage after the signing date of this Agreement. whether 

married or with a domestic partner, shall be required to 

complete, sign, and submit to the Employee Services 
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Division a copy of the affidavit attached hereto as 

Appendix D. Employees whose marriage or domestic 

partnership terminates must complete, sign, and file with 

the Employee Services Division a copy of the statement of 

termination of marriage/domestic partnership set forth at 

Appendix E of this Agreement. Enrollment times and other 

procedures for administration of the medical and dental 

plans shall be applied to employees with domestic partners 

in the same manner as to married employees. 

4. Retirees. 

Employees who retire from the County shall 

be eligible to participate in the County's retiree medical 

insurance program subject to the same terms, conditions, 

and limitations as applied to Exempt County employees at 

the time this Contract is executed, pursuant to Ordinance 

Nos. 629 and 670, set forth in Addendum F. attached hereto 

and by this reference incorporated herein. However, 

employees hired before July 1, 1992 who retire from the 

County with ten (10) or more years of continuous service 

may, in lieu of coverage under the terms of the foregoing 

retiree insurance provisions. elect an alternate retiree 

insurance benefit whereby the employer will pay 100 

percent of the premium for the employee and his or her 

eligible dependents from age sixty (60) or date of 
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retirement, whichever is later, until the employee is 

eligible for Medicare. The election to participate in 

this alternative program must be made in writing, signed 

by the employee, and received by the Director of the 

County's Employee Services Division not later than 

December 31, 1992. An employee who elects the alternate 

program and who retires from the County early with ten 

<10) or more years continuous service may receive the 

employer-paid benefit beginning at age sixty (60) provided 

the employee continuously participates in the County's 

medical plan by timely payment of the full premium due 

from the date of retirement until age sixty (60). After 

such employee reaches age sixty-five (65) he or she may 

continue to continuously participate in the County's 

medical plan by timely payment of the monthly premium. 

5. Life Insurance. 

The County agrees to provide each employee 

covered by this Agreement with term life insurance in the 

amount of ten thousand dollars <$10,000) for each 

employee; provided, that effective July 1, 1993 this 

amount shall be increased by ten thousand dollars 

($10,000) for a total of twenty thousand dollars ($20,000) 

coverage. Upon retirement, employees with fifteen (15) or 
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more years of service will be provided with two thousand 

dollars ($2,000) coverage. Employees shall designate 

their beneficiaries. 

6. Health and Welfare Labor/Management 

Consortium. 

The County and Union jointly agree to 

maintain a health and welfare committee/consortium to 

review, explore, and advise bargaining unit members in 

respect to fringe benefits and cost effective use of those 

benefits. 

The County and Union will work together with 

the County•s professional benefits consultant to maintain 

and further develop a state of the arts health and welfare 

program that meets the needs of bargaining unit members, 

with emphasis on cost efficiency, effectiveness, and cost 

containment in relationship to revenues allocated for 

fringe benefits. 

The County shall have exclusive right in 

determining whether or not increases to present level of 

benefits are within budget constraints and priorities. 

7. Drug and Alcohol Policy and Procedure. 

Those matters concerning the County•s 

alcohol and drug policy and procedure which are a 

mandatory subject of bargaining, and which are contained 

in the document dated August 5, 1992, which has been given 
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to the union as part of the bargaining process, will not 

be changed in application to this bargaining unit except 

for changes made to conform to law or agreed upon in 

writing by the Union and the Labor Relations Manager; 

provided, that the parties agree that owing to the nature 

of duties performed by members of this bargaining unit the 

employer must have a reasonable suspicion that an employee 

is under the influence of'substances regulated by this 

policy and in violation of said policy before a blood test 

or urinalysis may be performed. However, this shall not 

preclude unscheduled testing during the first twenty-four 

(24) months following completion of treatment pursuant to 

Section VI, Subsection D of the August 5, 1992 document . 

a. Long Term Disability Insurance. 

Effective July l, 1993, the County shall 

provide bargaining unit members with a group Long Term 

Disability Insurance Policy with the same terms as apply 

to Corrections Officers under Standard Insurance Policy 

No. 607217, including a ninety (90) day waiting period. 

9. Medical Spending Account. 

Effective July 1, 1993, the County will 

offer bargaining unit members the opportunity to use 

medical spending accounts as permitted under the Internal 

Revenue Code to pay eligible unreimbursed medical expenses 

with pre-tax funds . 
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10. Waiver of Coverage. 

The County may offer employees cash payments 

in such amounts and on such conditions as it deems proper 

in exchange for the employee agreeing to waive coverage 

under the medical or dental plans or both . 
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ARTICLE 11 

PENSIONS 

1. PERS. 

The County shall continue to participate in the 

Oregon Public Employees Retirement System <PERS> pursuant 

to the Intergovernmental Integration Agreement between the 

County and PERS, dated January 22, 1982. 

2. Pick-Up. 

The County shall continue to 11 pick-up 11 the 

required employee contributions <six percent 6%) as 

provided in ORS 237.075. 

3. Sick Leave in Application to Final Average Salary 

In accordance with the terms of ORS 237.153, one 

half of the value of accumulated sick leave with pay will 

be applied to final average salary for the purpose of 

pension benefit determination . 
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ARTICLE 12 

WORKERS• COMPENSATION AND 

SUPPLEMENTAL BENEFITS 

1. All members of the bargaining unit will be 

provided full coverage as required by the Oregon Workers• 

Compensation Act. 

2. The period of time that an employee is off the job 

and unable to work by reason of a disability compensable 

under the Workers• Compensation Law shall not interrupt his 

or her continued period of employment with reference to 

accrual of seniority unless the employee•s doctor. the 

State Workers• Compensation Department or Board. or the 

employee certifies to the County in writing that the 

employee will be permanently disabled to such an extent 

that he or she will be unable to return to the County and 

fully perform the duties of the position he or she last 

occupied. In such event the employee•s status shall be 

governed exclusively by applicable state statues related to 

re-employment and non-discrimination. If injured during 

probation. the probationary period may be extended by 

written agreement of the Union. employee. and County. 

3. The County shall supplement the amount of Workers• 

Compensation benefits received by the employee for 
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temporary disability due to occupational injury, illness, 

or disease by an amount which, coupled with Workers' 

Compensation payments, will insure the disabled employee 

the equivalent of one hundred percent (100%) of his or her 

bi-weekly net take-home pay subject to the following 

conditions: 

a. Supplemental benefits shall only be payable 

for those days compensable under Workers• Compensation Law 

as time loss on an approved claim. 

b. To the extent not compensated by Workers• 

Compensation benefits, the first day of occupational 

disability shall be compensated as time worked. 

c. To the extent not compensated by Workers• 

Compensation benefits, the day following the first day of 

occupational disability and the next succeeding day shall 

be compensated as sick leave if such days would have been 

work days. 

d. Supplemental benefits shall only be payable 

for those days compensable under Workers• Compensation Law 

as time loss on an approved claim. For employees with 

approved claims, supplemental benefits shall be paid for no 

more than three hundred and twenty (320) hours of the 

employee's regular working hours or for a period equal to 
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the amount of accrued sick leave hours at the time of 

injury, whichever is greater. Such payments shall not be 

chargeable to accrued sick leave. 

4. If a Workers' Compensation claim is denied or if 

the employee accepts a compromise settlement of a disputed 

claim, the employee's absence from work shall, to the 

extent not compensated as Workers' Compensation time loss, 

be paid from and charged against his or her sick leave. 

5. If a Workers' Compensation claim which has been 

denied is later held compensable upon appeal, any time loss 

benefits shall be reimbursed by the employee to the County 

and the employee's sick leave account credited with an 

equivalent number of days . 

6. Nothing in this Article may be construed to permit 

borrowing of sick leave not accrued by and available to the 

employee. 

7. The County shall continue to provide medical and 

dental benefits for employee and dependent<s> from the 

first day of occupational disability subject to the 

limitations of the Health and Welfare Article, if any, for 

a period of one year. 

8. The County shall continue to make retirement 

contributions, based upon the appropriate percentage of the 

gross dollar amount of supplement benefits paid, throughout 

the period that the employee receives such benefits . 
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1. Regular Hours. 

ARTICLE 13 

HOURS OF WORK 

The regular hours of work each day shall be 

consecutive except for interruptions for meal periods. 

2. Work Day. 

a. The regular hours of work each shift shall be 

consecutive except for interruptions for meal periods. 

b. Employees on a five (5) day per week work 

schedule shall work eight (8) hours per day excluding the 

meal period. <Winter Schedule) 

c. Employees on a four (4) day per week work 

schedule shall work ten (10) hours per day excluding meal 

period. <Summer Schedule> 

3. Work Week. 

The work week shall consist of consecutive days. 

In no case shall the work week be for more than forty <40> 

hours excluding the meal period. 

4. Work Schedules. 

Work schedules showing the employee•s shift. work 

days. and hours shall be posted on all department bulletin 

boards at all times. Except as otherwise 
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provided by this Section, work schedules for any work shift 

shall not be changed unless the changes are posted for ten 

(10) work days. This posting requirement shall not apply 

(a) in emergency situations and during the duration of the 

emergency, or (b) when the employee and his or her 

supervisor mutually agree to waive the posting requirement 

in writing. 

5. Reduced Work Week. 

In the event that the financial budget situation 

of the County requires a reduced work week for employees 

covered by this Agreement, the parties agree to meet and 

discuss scheduling problems which may arise prior to 

implementation of the reduced work week . 

6. Rest Periods. 

All employees• work schedules shall provide 

for a fifteen (15) minute rest period during each one-half 

(1/2) shift. Rest periods shall be scheduled at the middle 

of each one half (1/2) shift whenever feasible. Employees 

who, for any reason, work beyond their regular quitting 

time into the next shift shall receive a fifteen 

(15) minute rest period before they start to work on the 

next succeeding shift when it is anticipated the overtime 

is expected to extend a minimum of one and one-half <1-1/2) 

hours. In addition, they shall be granted the regular rest 

period that occurs during the shift . 
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7. Meal Periods. 

All employees shall be granted a meal period of 

not less than thirty (30) minutes during each work shift. 

Whenever practicable, meal periods shall be scheduled in 

the middle of the shift. The County shall provide any 

employee who is requested to and does work two (2) hours 

beyond his regular quitting time, time off for his or her 

meal. 

8. Uniform Time Charging Provisions 

a. Rounding Rule 

Time charged for all leaves and compensation 

for time worked under the terms of this Agreement shall be 

subject to rounding to the nearest quarter of an hour in 

accordance with the following rules: 

a. 0 - 7 minutes rounds to 0 hours 

b. 8 - 15 minutes rounds to 1/4 hour 

b. Applications 

< 1) Lateness 

An employee who is seven <7> minutes or 

less late shall be paid for a full shift. An employee 

who is eight (8) to fifteen (15) minutes late shall not 

be paid for one quarter (1/4) of an hour . 
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(2) Working Over 

An employee who works over less than 

eight (8) minutes shall not be compensated. An 

employee who works eight (8) to fifteen (15) minutes 

over shall be compensated one quarter (1/4) of an hour 

at the appropriate rate of pay in accordance with 

Article 15: Wages and Classification. 

(3) Leaves 

Late and early return from leaves shall 

be subject to the same rounding practice as specified 

above. 

(4) Management and Employee Rights 

The right of management to discipline 

employees for tardiness is not waived by the above 

rounding provisions, nor shall the above provision be 

construed as a right for management to extend the end 

of the working day beyond the normally scheduled ending 

time. 

9. Clean-Up Time. 

Employees shall be granted adequate personal 

clean-up time prior to the end of each work shift. The 

County shall provide the required facilities for the 

employee•s cleanup time. Neither party to this Agreement 

shall construe .. clean-up time .. to mean .. quit-early time .. or 

11 leave-early time ... 
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ARTICLE 14 

STANDARDS 

The County may establish reasonable job performance 

standards, and may, from time to time, revise them. Such 

standards shall be individually stated to each affected 

employee in order to assure advance comprehension and 

understanding of performance requirements. No employee 

shall be subject to disciplinary action for failure to meet 

standards of performance unless such employee has been 

fully advised of such expected performance standards, in 

advance of the work period in question . 
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ARTICLE 15 

WAGES AND CLASSIFICATION SCHEDULE 

1. Wages and Classification Schedule. 

a. Wage Rates for FY 1992-93. 

Employees shall be compensated 1n accordance 

with the wage schedule attached to this Agreement and 

marked Addendum A. Said schedule reflects an increase of 

four percent <4%> effective July 1, 1992 and an additional 

three percent <3%) effective April 1, 1993. 

b. Wage Rates for FY 1993-94. 

The January l, 1993 rates set forth in 

Addendum A shall be increased on and after July 1, 1993 in 

a percentage equal to the percentage increase, if any, in 

the Consumer Price Index between March, 1992 and March, 

1993 (12 months>; PROVIDED that the minimum increase shall 

be two and one half percent (2.5%) and the maximum increase 

shall be four percent <4%>. 

c. Wage Rates for FY 1994-95. 

The January 1, 1993 wage rates set forth in 

Addendum A, as adjusted pursuant to subsection b of this 

section, shall be further increased on and after July 1, 

1994 by the percentage increase, if any, in the Consumer 

Price Index between March. 1993 to March, 1994 (12 months> 

with a minimum increase of two and one half percent (2.5%) 

and a maximum increase of four and one half percent (4.5%) . 
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d. Consumer Price Index Defined. 

For purposes of this article, the Consumer 

Price Index is defined as the index published by the U.S. 

Bureau of Labor Statistics for Urban and Clerical Wage 

Earners <CPI-W>, All-U.S. Cities Index, 1982-84 a 100 base. 

e. New Classifications and Work in a Higher 

Class. 

When any position covered by this Agreement 

not listed on the wage schedule is established, the County 

may designate a job classification and pay rate for the 

position. Whenever an employee performs any work for more 

than thirty (30) days in a classification above that in 

which the employee is normally classified, the employee 

shall be paid for such work at the rate assigned to the 

higher classified work in the appropriate step, according 

to the promotional policy, if any. 

f. Reopener. 

In the event that the County's estimated 

general fund resources in the executive budget for FY 

1993-94 or 1994-95 fall ten percent <10%> or more below the 

estimated general fund resources in the preceding year's 

executive budget, any wage or benefit increase not 

implemented at the time of such determination shall not be 

implemented and negotiations will commence within a 

reasonable period thereafter for substitute terms for such 

increase not implemented . 
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2. Pay Period. 

The salaries and wages of employees shall be paid 

bi-weekly on Friday of the week following the pay period. 

In the event the Friday payday is a holiday, the preceding 

day shall be the payday. 

Notwithstanding the foregoing provisions of this 

Agreement, the employer may replace the biweekly payroll 

cycle with a semimonthly payroll period system so long as 

the implementation is undertaken in a reasonable manner. 

and so long as such implementation occurs on or after 

implementation of a semimonthly payroll system applicable 

to the Local 88 <AFSCME> bargaining unit. Upon 

implementation of a semimonthly payroll system for this 

bargaining unit, bi-weekly benefit accrual and union dues 

deduction rates shall be converted to equivalent 

semimonthly accrual and deduction rates. 

3. Reporting Time. Any employee who is scheduled to 

report for work as scheduled, but where work is not 

available for him or her, shall be excused from duty and 

paid at his or her regular rate for a day's work. 

4. Call-In Time. Any employee called to work outside 

his or her regular shift shall be 'paid for a minimum of two 

(2) hours at the rate of time and one-half (1-1/2) . 
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5. Overtime. Time and one-half <1-1/2) the 

employee's regular hourly rate of pay shall be paid for 

work under any of the following conditions, but 

compensation shall not be paid twice for the same hours. 

a. All authorized work performed in excess of 
eight (8) hours in any work day. 

b. All authorized work performed in excess of 
forty (40) hours in any work week. 

c. Overtime worked shall be calculated in 
accordance with the uniform time charging 
provisions of Article 13. 

d. All work performed on employee's sixth <6th> 
day shall be paid for at the rate of time 
and one-half <1-1/2) and the seventh <7th> 
day at double-time rate, provided the 
employee has worked a full shift on the 
employee's sixth (6th) day . 

6. Distribution. Overtime work shall be distributed 

equally among employees within the same job classification 

in each agency; provided, however, that exceptions may be 

made subject to mutual approval of the County and the Union. 

A record of overtime hours worked by or offered to 

each employee shall be posted on the department bulletin 

board each month. 

There shall be no discrimination against any 

employee who declines to work overtime. Overtime work 

shall be voluntary except in cases where, in the County's 

judgment, the public health, safety and welfare may be 

jeopardized . 
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7. Mileage Pay. Whenever an employee is required to 

work at any location other than his or her permanent place 

of reporting, he or she shall be paid at the rate of twenty 

cents ($0.20) per mile or the I.R.S. rate, whichever is 

greater, from his or her permanent reporting place for the 

use of his or her personal transportation to and from the 

temporary new locations. All employees shall be allowed 

pay from the time of reporting to their permanent reporting 

place, and this shall end when they return to their 

permanent reporting place. 

8. Height Time Differential Pay. When employees 

covered by this Agreement are performing painting on a 

structure at or above the fifty <SO> foot level directly 

above the ground, floor, roadway, roof or water, the wage 

rate for such work shall be that to which the employee is 

normally entitled plus an additional fifty cents <$0.50) 

differential for each hour that the employee is performing 

such work. 

9. Shift Differential. In addition to the 

established wage rates, the County shall pay an hourly 

premium of twenty cents ($0.20) to employees for all hours 

worked on shifts between the hours of 3:00 p.m. and 

11:00 p.m. For all hours worked on shifts beginning 11:00 

p.m. and 6:00a.m., the County shall pay an hourly premium 

of twenty-five cents ($0.25) to employees for each hour 

worked during that period . 
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10. Parking. Whenever the employee is required to 

report to the Courthouse on a temporary ba_s is in his 

private vehicle, the County shall provide parking. 

11. Spray Painting and Toxic Vinyl Premium. Any 

employee covered by this Agreement who performs spray 

painting or applies toxic vinyls while silk screening shall 

receive a premium of twenty-five cents ($0.25) for each 

hour he performs such work, provided that such premium 

shall be paid only if the employee wears a respirator. 

12. Coverwear for Maintenance Painter. The County 

agrees to continue the practice of providing appropriate 

laundered coverwear for employees covered by this Agreement . 

LOCAL 1094 AGREEMENT - PAGE 41 
ARTICLE 15, WAGES AND CLASSIFICATION SCHEDULE 



• 

• 

• 

ARTICLE 16 

DISCIPLINARY ACTION 

1. Employees may be subject to disciplinary action by 

suspension, oral or written reprimand, demotion, reduction 

in pay, or dismissal; provided, however, that such action 

shall take effect only after the appointing authority gives 

written notice of the action and cause to the employee and 

mails such notice to the Union. This notice provision 

shall not apply to oral or written reprimands, provided, 

however, that a copy of any written reprimand must be 

mailed to the Union on the date of issuance. 

2. Any permanent, non-probationary employee who is 

reduced in pay, demoted, suspended, or dismissed shall have 

the right to appeal the action through the Grievance 

Procedure. 

The standard of review of disciplinary actions 

appealed under this section shall be the 11 in good faith for 

cause .. standard . 
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ARTICLE 17 

SETTLEMENT OF DISPUTES 

1. Grievance Procedure. Any grievance or dispute 

which may arise between the parties, involving the 

application, meaning, or interpretation of this Agreement, 

shall be settled in the following manner: 

Step I: After first attempting to resolve the 
grievance informally, any employee or the Union 
may present in writing such grievance to the 
employee's section or division head through the 
immediate supervisor within ten (10) working days 
of its occurrence; if at that time the individual 
employee or his or her representative is unaware 
of the grievance, it may be presented in writing 
within ten <10) working days of the time the 
employee first has knowledge or should have had 
knowledge of its occurrence. The notice shall 
include a statement of the grievance and relevant 
facts, applicable provisions of the contract, and 
remedies sought. The supervisor shall then 
attempt to adjust the matter and respond, in 
writing, to the employee or his or her 
representative within ten (10) working days. 

Step II: If the grievance has not been answered 
or'resolved, it may be presented in writing by the 
employee or his or her representative to the 
department head within ten (10) working days after 
the response is due from the supervisor. The 
department head shall respond to the employee or 
his or her representative, in writing, within ten 
(10) working days. 

Step III: If the grievance has not been answered 
or resolved at Step II, it may be presented, in 
writing, by the grievant to the designee of the 
County Chair, within ten (10) working days after 
the response of the department head is due. The 
Chair's designee shall respond in writing to the 
grievant within ten <10) working days . 
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County Grievances: When the County has a 
grievance, it may be presented in writing to the 
Union through the Director of the Employee 
Services Division or his or her representative. 
The parties will each then promptly appoint two 
(2) persons to serve as a Board of Adjustment to 
consider the grievance of the County and resolve 
the dispute. If the Board of Adjustment is unable 
to resolve the dispute within ten (10) days of the 
notification to the Union, then the County may 
request artibration under Step V of this Grievance 
Procedure, by written notice to the other party. 
This procedure for County grievances is not 
exclusive and the County expressly retains the 
right to alternately proceed with any other 
action, including court proceedings, it may deem 
in its discretion to be advisable or warranted. 

Step IV: If the grievance has not been answered 
or resolved at Step III, either party may, within 
ten (10) working days after the expiration of the 
time limit specified in Step III, request 
arbitration by written notice to the other party. 

Step V: Arbitration. After the grievance has 
been submitted to arbitration, the parties, or 
their representatives, shall jointly request the 
Oregon Mediation and Conciliation Service for a 
list of the names of seven (7) arbitrators. The 
parties shall select an arbitrator from the list 
by mutual agreement. If the parties are unable to 
agree on a method, the arbitrator will be chosen 
by the method of alternate striking of names; the 
order of striking to be determined by lot. One 
day shall be allowed for the striking of each 
name. The final name left on the list shall be 
the arbitrator. Nothing in this section shall 
prohibit the parties from agreeing upon a 
permanent arbitrator or permanent list. 

The arbitrator shall be requested to begin taking 
evidence and testimony within a reasonable period 
after submission of the request for arbitration 
taking into account the schedules of the parties' 
representatives, the arbitrator, and witnesses; 
and he or she shall be requested to issue his or 
her decision within thirty (30) days after the 
conclusion of testimony and argument. The parties 
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2. 

hereby vest the arbitrator with authority to 
compel the attendance of witnesses on behalf of 
either party by issuance of a subpoena, the cost 
of which shall be borne by the party requesting 
the subpoena. 

The arbitrator's decision shall be final and 
binding, but he or she shall have no power to 
alter, modify. amend, add to. or detract from the 
terms of the Contract. His or her decision shall 
be within the scope and terms of the Contract and 
in writing. Any decision of the arbitrator may 
provide for retroactivity not exceeding sixty (60) 
days prior to the date the grievance was first 
filed with the supervisor. and it shall state the 
effective date of the award. 

Expenses for the arbitration shall be borne by the 
losing party. Each party shall be responsible for 
compensating its own representatives and 
witnesses. If either party desires a verbatim 
recording of the proceedings, it may cause such a 
record to be made on the condition that it pays 
for the record and makes copies available without 
charge to the other party and the arbitrator . 

Any time limits specified in the grievance 
procedure may be waived by mutual consent of the 
parties. A grievance may be terminated at any 
time upon receipt of a signed statement from the 
aggrieved party that the matter has been resolved. 

Stewards and the Processing of Grievances. 

a. Employees selected or elected by the Union as 

employee representatives shall be known as "stewards". The 

names of the stewards and the names of other Union 

representatives who may represent employees shall be 

certified in writing to the County by the Union. Stewards 

may investigate and process grievances during working hours 

without loss of pay and all efforts will be made to avoid 

disruptions and interruptions of work . 
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b. Departure from the established Grievance 

Procedure outlined in this Article by any employee shall 

automatically nullify the Union•s obligation to process the 

grievance. 

c. In no event may the Union or the aggrieved 

employee initiate a grievance under the procedure so 

outlined in this Article where more than sixty (60) days 

have elapsed since the occurrence of the grievance; 

however, in no way is this provision to be interpreted as 

affecting the pursuance of grievances which are of a 

continuing nature (i.e., the breach continues and is not a 

single isolated incident) . 
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ARTICLE 18 

GENERAL PROVISIONS 

1. No Discrimination. The provisions of this 

Agreement shall be applied equally to all employees in the 

bargaining unit without discrimination as to age, marital 

status, race, color, sex, creed, religion, national origin 

or political affiliation. It is further agreed that there 

will be no discrimination against the handicapped unless 

bona fide job-related reasons exist. The Union shall share 

equally with the County the responsibility for applying the 

provisions of the Agreement. 

All references to employees in this Agreement designate 

both sexes, and wherever the male gender is used it shall 

be construed to include male and female employees. 

The County and the Union agree not to interfere with 

the rights of employees to become members or refrain from 

becoming members of the Union, and there shall be no 

discrimination, interference, restraint, or coercion by the 

County or the Union or any County or Union representative 

against any employee because of Union membership or any 

employee activity in an official capacity on behalf of the 

Union, or for any other cause, provided such activity or 
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other cause does not interfere with the effectiveness and 

efficiency of County operations in serving and carrying out 

its responsibility to the public. 

2. Bulletin Boards. The County agrees to furnish and 

maintain suitable bulletin boards in convenient 

places in each work area to be used by the Union. The 

Union shall limit its postings of notices and bulletins to 

such bulletin boards. All posting of notices and bulletins 

by the Union shall be factual in nature and shall be signed 

and dated by the individual doing the posting. 

3. Visits by Union Representatives. The County 

agrees that the Business Manager or his or her Assistant, 

accredited representatives of the Paint Makers, Sign, 

Display, Truck Painters, and Allied Trades local 1094 of 

Washington and Oregon, AFL-CIO upon reasonable and proper 

introduction, shall have reasonable access to the premises 

of the County at any time during working hours to conduct 

Union business. 

4. Rules. 

a. All future work rules shall be subject to 

discussion with the Union before becoming effective. 

b. The County agrees to furnish each employee in 

the bargaining unit with a copy of the Bargaining Agreement 

sixty (60) days after the signing of this Agreement . 
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c. The County agrees to furnish each employee in 

the bargaining unit with a copy of all changes to work 

rules thirty (30) days after they become effective. 

d. New employees covered by this Agreement shall 

be provided a copy of the Agreement and rules at time of 

hire. 

Any dispute as to the reasonableness of any 

new rule, or any dispute involving discrimination in the 

application of new or existing rules may be resolved 

through the grievance procedure. 

5. Seniority. 

a. Seniority will be determined as follows: 

<1> Total length of continuous service 

within the affected job classification within the affected 

department; if a tie occurs, then 

<2> Total length of continuous service 

within the affected Department; if a tie occurs. then 

<3> Total length of service within the 

County; if a tie occurs, then 

<4> Score on the last performance evaluation 

awarded under the system to be developed in accordance with 

Multnomah County Code 3.10.130; if no system exists, then 

score on original entrance examination . 
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b. In computing seniority for regular employees, 

the following factors will be taken into account: 

(1) Part-time work within the same 

classification will be counted on a pro-rated hourly basis. 

<2> After July 1, 1975, time spent on 

authorized leave without pay that exceeds thirty (30> 

calendar days will not count. 

(3) Time spent in a trainee capacity <e.g., 

PEP, WIN, or other state or federally funded programs> will 

not be included. 

<4> Time spent in classification in previous 

government service will be included if the employee 

transferred in accordance with ORS 236.610 through 236.650 . 

(5) Time spent on layoff will not count. 

c. Seniority shall be forfeited by discharge for 

cause or voluntary termination after July 1, 1975. 

d. On May 15 of each year, the County shall 

furnish to the Union sufficient copies of a seniority 

roster of all employees assigned to the classifications 

11 sted in appendix 11 A11 hereunder and yearly by May 15 

thereafter. 

e. Employees may protest their seniority 

designation through the grievance procedure outlined in 

this Agreement . 
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6. Reduction in Force. Layoffs will be in accordance 

with Multnomah County Code 3.10.250 or its successor and 

the Personnel Rules pertaining thereto. 

7. County-Union Meetings. The County Chair, or his 

or her representative<s> shall meet at mutually convenient 

times with the Union committee. All such meetings shall be 

held during normal working hours on County premises without 

·loss of pay and the parties will so schedule such meetings 

as far as practical to avoid disruptions and interruption 

of work. The Union committee shall consist of not more 

than three (3) members selected by the Union. 

8. Safety Devices. The County will furnish all 

safety devices necessary to comply with existing and future 

state and federal safety requirements. No employee shall 

be disciplined for refusal to violate the safety codes or 

the laws of the State of Oregon. 

9. Contract Work. The County agrees that the Union 

will be notified a reasonable period of time in advance of 

any contracting or subcontracting of work done by employees 

covered by this Agreement. 

10. Supremacy of Contract. To the extent allowable by 

law, whenever a conflict arises between this Agreement and 

Multnomah County Code 3. 10, et ~·, or its successor, this 

Agreement shall prevail . 
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11. Performance Evaluation Process 

a. The County may implement and maintain 

performance evaluation processes involving members of the 

bargaining unit. 

b. Employees will have the right to attach a 

response to any evaluations in their personnel files. 

c. No evaluations or employee responses will be 

admissible in any disciplinary or arbitration hearing. 

d. All performance evaluations shall be signed 

by the employee's exempt supervisor, who shall bear 

ultimate responsibility for the content of the evaluation . 
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ARTICLE 19 

SAVINGS CLAUSE AND FUNDING 

1. Savings Clause. Should any Article, Section, or 

portion thereof, of this Agreement be held unlawful and 

unenforceable by any court of competent jurisdiction, or 

any administrative agency having jurisdiction over the 

subject matter, such decision shall apply only to the 

specific Article, Section, or portion thereof directly 

specified in the decision. Upon the issuance of any such 

decision, the parties agree immediately to attempt to 

negotiate a substitute, if possible, for the invalidated 

Article, Section, or portion thereof. All other portions 

of this Agreement, and the Agreement as a whole, shall 

continue without interruption for the term hereof. 

2. Funding. The parties recognize that revenue 

needed to fund the wages and benefits provided by the 

Agreement must be approved annually by established budget 

procedures. All such wages and benefits are, therefore, 

contingent upon sources of revenue and annual budget 

approval. The County has no intention of cutting the wages 

and benefits specified in this Agreement because of 

budgetary limitations, but cannot and does not guarantee 
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any level of employment in the bargaining unit covered by 

this Agreement. The County agrees to include in its annual 

budget request amounts sufficient to fund the wages and 

benefits provided by this Agreement, but makes no guarantee 

as to the passage of such budget request pursuant to 

established budget procedures. This Section 2 and County 

action hereunder shall not be subject to the Resolution of 

Disputes Procedures hereinbefore set out . 
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ARTICLE 20 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiations 

which resulted in thts Agreement each had the unlimited 

right and opportunity to make demands and proposals with 

respect to any subject or matter not removed by law from 

the area of collective bargaining, and that the 

understandings and agreements arrived at by the parties 

after the exercise of that right and opportunity are set 

forth in this Agreement. This Agreement constitutes the 

sole and entire existing Agreement between the parties. 

Except as specifically modified by or treated in this 

Agreement, all policies, matters, questions and terms 

affecting unit employees in their employment relationship 

with the County shall be governed by the rules and 

regulations of the Employee Services Division and by 

Multnomah County Code 3.10, et ~ .• or its successor. The 

County and the Union for the life of this agreement each 

voluntarily and unqualifiedly waives the right, and agrees 

that the other shall not be obliged, to bargain 

collectively with respect to any subject or matter referred 

to or covered by this agreement, even 
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though such subject or matter may not have been within the 

knowledge or contemplation of either party or both parties 

at the time that they negotiated and signed this Agreement. 

Nothing in this article shall preclude the parties 

during the term of this Agreement from voluntarily entering 

into amendments to the Agreement, nor shall the Union and 

the County Chair, or his or her designee<s> for Labor 

Relations, be precluded from voluntarily entering into 

memoranda of understanding, interpretation, or exception 

concerning matters of contract administration . 
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ARTICLE 21 

TERMINATION 

This Agreement shall be effective as of the 1st day of 

July, 1992, and shall remain in full force and effect 

through the 30th day of June, 1995, and shall be automati-

ca lly renewed from year-to-year thereafter, unless either 

party not1f1es the other in writing between January 1, 

1995, and March 1, 1995, that it wishes to modify the 

contract for any reason. The contract shall remain in full 

force and effect during the period of negotiations . 
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IN WITNESS WHEREOF, the Parties hereto have set their 

hands this __ day of ------~• 1992. 

PAINT MAKERS, SIGN, DISPLAY, 
TRUCK PAINTERS, AND ALLIED 
TRADES, LOCAL 1094 OF 
WASHINGTON AND OREGON, 
AFL-CIO ~ 

~d. 
I 

Chuck V. Hord 
Business Manager 
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ADDENDUM A 

WAGES AND CLASSIFICATIONS 

SIGN PAINTERS & BRIDGE MAINTENANCE PAINTERS 

Effective July 1, 1992 

HOURLY TOTAL 
HOURLY PENSION HOURLY WAGE 

CLASS TITLE/ WAGE RATE CONTRIBUTION AND 
NUMBER (6 PERCENT> PENSION RATE 

SIGN PAINTER $14.81 $0.89 $15.70 
3105 

Effective April 1, 1993 

SIGN PAl NTER $15.25 $0.92 $16.17 

2. Leadworker. 

In a department where three (3) or more 

painters are employed or work together without on site 

supervision, there will be a leadworker assigned. 

Assignment and selection of such leadworker shall be at 

the sole discretion of the County . 
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3. Leadworker - Sign Shop. 

Assignment and selection of the Sign Shop 

Lead Worker shall be at the sole discretion of the 

County. The Sign Shop Lead Worker shall be compensated at 

6.8% of his hourly pay rate when assigned to perform Lead 

Worker duties . 

LOCAL 1094 AGREEMENT - PAGE 60 
ADDENDUM A, WAGES AND CLASSIFICATIONS 



• 

• 

• 

ADDENDUM B 

MULTNOMAH COUNTY OREGON 

Employee Organization Membership Dues 

I' 

Payroll Deduction Authorization Plan 

---------------• having voluntarily 

elected to become a member of-----------

do hereby authorize Multnomah County as my employer to 

deduct from my accrued earnings the amount of $. ____ _ 

per month. 

This deduction shall be made only if my accrued earnings 

are sufficient to cover the above amount after all other 

authorized payroll deductions have been made. 

I agree to indemnify, defend and hold the County harmless 

against any claims made or suits instituted against 

Multnomah County as a result of this authorization. 

I understand that I may withdraw this authorization at 

such time as I terminate my membership in the above 

indicated employee organization or desire to make other 

payment arrangements directly with the employee 

organization involved. 

Signed: _________ _ Date: ________ _ 

Name of Employee Month Day Year 

Name of Employee Organization: ___________ _ 

LOCAL 1094 AGREEMENT - PAGE 61 
ADDENDUM B, PAYROLL DEDUCTION 

AUTHORIZATION FORM 



• 

• 

• 

ADDENDUM C 

DEFINITIONS 

Cause. Misconduct, inefficiency, incompetence, 

insubordination, indolence, malfeasance, unfitness to 

render effective service or failing to fulfill 

responsibilities as an employee. 

Continuous Service. Means uninterrupted employment 

with Multnomah County subject to the following provisions: 

a. Continuous service shall include 

uninterrupted employment with another governmental agency 

accomplished in accordance with and subject to ORS 236.610 

through 236.650 . 

b. For purposes of determining length of service 

prior to July 1, 1975, an interruption in employment of 

fourteen months or less shall constitute continuous 

service, in addition to those individually documented cases 

previously approved by the Board of County Commissioners, 

the Chairman, or Labor Relations Counsel. 

c. For purposes of determining what constitutes 

a break in employment after July 1, 1975, 
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continuous service is terminated by voluntary termination, 

involuntary termination due to expiration of a layoff list, 

or discharge for cause. 

Supervisory Employee. Means any individual having 

authority in the interest of the employer to hire, 

transfer, suspend, layoff, recall, promote, discharge, 

assign, reward, or discipline other employees, or having 

responsibility to direct them, or to adjust their 

grievances, or effectively to recommend such action, if in 

connection therewith, the exercise of such authority is not 

of a merely routine or clerical nature, but requires the 

use of independent judgment . 
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APPENDIX D 

MULTNOMAH COUNTY AFFIDAVIT OF MARRIAGE 

OR DOMESTIC PARTNERSHIP 

I, print name of employee ____________ _ 

certify that I and <print name of spouse or domestic 

partner> __________________ <check 

and complete either A. and B., whichever applies>: 

A. __ were legally married on <date> __ _ 

B. are and have each been the other's 

partner in a domestic partnership, as defined below. For 

purposes of this affidavit a "domestic partnership" is one 

consisting of two persons in which the members: 

1. Jointly shared the same permanent residence 

for at least six (6) months immediately preceding the date 

of this affidavit and intend to continue to do so 

indefinitely; 

2. Have a close personal relationship with each 

other; 

3. Are not legally married to anyone; 

4. Are each eighteen <18) years of age or older; 

5. Are not related to each other by blood in a 

degree of kinship closer than would bar marriage in the 

State of Oregon; 

6. Were mentally competent to contract when the 

domestic partnership began; 
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7. Are each other•s sole domestic partner; and, 

8. Are jointly responsible for each other•s 

common welfare including 11 basic living expenses ... For 

purposes of this affidavit 11 basic living expenses .. means 

the cost of basic food, shelter, and any other expenses of 

a member of the domestic partnership which are paid at 

least in part by a program or benefit for which the 

partner qualified because of domestic partnership. The 

individuals need not contribute equally or jointly to the 

cost of these expenses as long as they agree that both are 

responsible for the cost. 

This affidavit terminates upon the death of the 

signing employee•s spouse or domestic partner or by a 

change in circumstances attested to in this affidavit. 

The signing employee must notify the Employee Services 

Division within thirty <30) days after such death or 

change by filing a Statement of Termination of 

Marriage/Domestic Partnership. After filing of a 

Statement of Termination of Marriage/Domestic Partnership, 

the employee may not file a new Statement of 

Marriage/Domestic Partnership for the purpose of enrolling 

a new domestic partner for six <6> months from the date 

such statement was received by the Employee Services 

Division . 

LOCAL 1094 AGREEMENT - PAGE 65 
APPENDIX D, MULTNOMAH COUNTY AFFIDAVIT 

OF MARRIAGE OR DOMESTIC PARTNERSHIP 



• 

• 

• 

NOTICE: Signing this affidavit may or may not 

have legal implications affecting relations between 

domestic partners beyond the extension of medical or 

dental insurance coverage for which it is intended. If 

you desire further information concerning the possible 

legal consequences of signing this form, please consult an 

attorney. 

I attest that the certification I have provided 

herein is true and correct to the best of my knowledge. 

Employee's Signature Date 

Received by __________ _ 
Employee Services Div. Rep. Date 
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APPENDIX E 

STATEMENT OF TERMINATION OF 

MARRIAGE OR DOMESTIC PARTNERSHIP 

I, <name of employee)-------------­

affirm that the Affidavit of Marriage/Domestic Partnership 

attested to and signed by me on <date of affidavit) 

__________ sha 11 be and is terminated as of 

this date. Termination is due to: 

Dissolution of marriage 

Termination of domestic partnership 

Death of spouse/domestic partner 

I understand that I cannot file a Statement of 

Marriage of Domestic Partnership to enroll a new domestic 

partner until six (6) months following the receipt of this 

Statement by the Employee Services Division. 

Employee's Signature Date 

Received by -----,----------
Employee Services Div. Rep. Date 
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ADDENDUM F 

COMPOSITE VERSION OF MULTNOMAH COUNTY 

EXEMPT EMPLOYEE RETIREE INSURANCE POLICY 

<EXHIBIT B OF ORDINANCE 534 AS AMENDED BY 

ORDINANCES NOS. 629 & 670) 

Retiree Medical Insurance 

a. For purposes of this Section, a "retiree" 

refers to a person who retired from the County on or after 

the effective date of this Section and, at the time of 

retirement, occupied a position covered by the "Exempt" 

compensation plan. For purposes of this Section, a 

"member .. refers to an active employee<s> in a position 

covered by the 11 Exempt 11 compensation plan. 

b. Except as otherwise provided by this 

Section, retirees may continue to participate in the 

County medical plan available to members. Coverage of 

eligible dependents uniformly terminates when coverage of 

the retiree terminates, except as otherwise required by 

applicable state or federal law. 

c. To the extent members are permitted to 

choose from among two <2> or more medical insurance plans, 

retirees shall be permitted to choose between the same 
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plans under the same conditions and at the same time as 

apply to members. Retirees participatingin the members' 

medical insurance plan shall be subject to the application 

of any change or elimination of benefits, carrier, 

administrator, or administrative procedure to the same 

extent and at the same time as are members. 

d. The retiree shall be responsible for 

promptly notifying the Benefits Manager <Employee Services 

Division>, in writing, of any changes in the retiree's 

current address and of any changes in retiree or dependent 

eligibility for coverage. 

e. The following terms related to benefit 

payments, service, and age requirements shall also apply: 

(1) The County shall pay one-half (1/2) of 

the monthly medical insurance premium on behalf of a 

retiree and his or her eligible dependents from the 

retiree's fifty-eighth (58th> birthday or date of 

retirement, whichever is later, until the retiree's 

sixty-fifth (65th> birthday, death, or eligibility for 

Medicare, whichever is earlier, if the retiree had: 

<1> five (5) years of continuous 

County service immediately preceding retirement at or 

after age fifty-eight (58> years, or 

(2) ten <10) year of continuous County 

service immediately preceding retirement prior to age 

fifty-eight (58) years, or 
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(3) ten (10) years of continuous 

County service immediately preceding retirement in the 

event of disability retirement. 

(ii) The County shall pay one-half (1/2) of 

the monthly medical insurance premium on behalf of a 

retiree and his or her eligible dependents from the 

retiree's fifty-fifth (55th> birthday or date of 

retirement, whichever is later, until the retiree's 

sixty-fifth <65th> birthday, death, or eligibility for 

Medicare, whichever is earlier, if the employee had thirty 

<30) years of continuous service with employers who are 

members of the Oregon Public Employee Retirement System 

and twenty (20) or more years of continuous County service 

immediately preceding retirement. 

f. Actual application for Medicare shall not be 

required for a finding that a retiree is ''eligible for 

Medicare" under subsection e of this Section. 

g. Part-time service in a regular budgeted 

position shall be prorated for purposes of the service 

requirements under subsection "e" of this Section. <For 

example, twenty (20) hours per week for two (2) months 

would equal one <1> month toward the applicable service 

requirement.> 
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h. In addition to the other requirements of 

this Section, continued medical plan participation or 

benefit of County contributions is conditioned on the 

retiree's continuous participation in the members' medical 

insurance plan from the time of retirement, and upon the 

retiree's timely payment of the applicable retiree portion 

(i.e., 50% or 100% as applicable> of the monthly premium. 

Failure to continuously participate or make timely and 

sufficient payment of the applicable retiree portion of 

the monthly premium shall terminate the retiree's rights 

under this Section. Payments by retirees of their portion 

of the monthly premiums under this Section shall be timely 

if the retiree has directed PERS to regularly deduct his 

or her portion of the monthly premium from his or her 

pension check and remit the proceeds to the County's 

collection agent, or if it is received by the County's 

collection agent each month at least thirty (30) days 

prior to the month for which the resulting coverage will 

apply. The Employee Services Division shall inform the 

retiree at the time he or she signs up for continued 

medical insurance coverage of the identity and address of 

the County's collection agent and shall thereafter inform 

the retiree of any change in collection agent at least 

forty-five (45) days prior to the effective date of such 

change . 
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i. In the event County medical insurance 

premium payments on behalf of retirees or their dependents 

are made subject to state or federal taxation, any 

additional costs to the County shall be directly offset 

against such payments required under this Section. <For 

example, if the effect on the County of the additional tax 

is to increase the County's outlay by an amount equivalent 

to ten percent (10%) of aggregate monthly retiree premium, 

the County's contribution shall be reduced to forty 

percent (40%) of premium so that net County costs will 

remain unchanged.) 
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Meeting Date: ___ ~N_O_V=' 1_2_1_99_2---:------
Agenda Number: ____ h?__,_-_ ___,_1 ___ _ 

(Above for Clerk's Office Use Only) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

Subject Agreement with University of Washington 

Board Briefing:. __________ Regular Meeting: ________ _ 

~~ ~~ 

Department Health Division: 
----~~~~-------------- ------------------

Contact: _ _:F::....;r:....:o~n:.!.:k~------..:.------------ Telephone:_x...:.4_2_7_4 __________ ~ 

Person(s) Making Presentation: ____ F_r_o_n_k __________________________ __ 

__ Information Only 

Action Requested 

Policy Direction _x_Approval 

Estimated Time Needed on Board Agenda: ----=5:..........::m;:.;:i:....:.n.:....::u~t::..:e::..:s~o~r~=.,;l e:.:..st:t.W.s _______ _ 

Check if you require official written notice of action taken: ___ .....:x!.!...------

BRIEF SUMMARY (include statement of rationale for action requested, as well as 
personnel and fiscal/budgetary impacts, if applicable): 

Ratification of intergovernmental agreement with University of 
Washington Department of Civil Engineering to develop an Emergency 

·Medical Services Information and Mapping System (EMSIMS) for 
Multnomah County Emergency Services (EMS.) The Health Department 
has budgeted funds to pay for the services. 
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Elected Official _____________________ ---=.,.__ 
OR 

Department Director __j&ft;~::!::::!::~·:::::::-:::.._::~:::..-...:::::::::::::~::::::.:.:::...=.~------------
(All accompanying documents must have required signatures!) 



mULTnOmRH COUnTY OREGOn 
HEALTH DEPARTMENT 
426 S.W. STARK STREET, 8TH FLOOR 
PORTLAND, OREGON 97204-2394 
(503) 248-367 4 
FAX(503)248-3676 
TDD (503) 248-3816 

MEMORANDUM 

TO: 

VIA: 

FROM: 

DATE: 

Gladys McCoy 
Multnomah County Chair 

Bi~degaard, Director 
Health Department 

Tom Fronk, Business Services Manager 
Health Department 

October 14, 1992 

BOARD OF COUNTY COMMISSIONERS 
GLADYS McCOY • CHAIR OF THE BOARD 

PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 
GARY HANSEN • DISTRICT 2 COMMISSIONER 
RICK BAUMAN • DISTRICT 3 COMMISSIONER 

SHARRON KELLEY • DISTRICT 4 COMMISSIONER 

SUBJECT: Agreement with University of Washington 

Recommendation: The Health Department recommends County Chair approval and 
Board ratification of this intergovernmental agreement with 
the University of Washington for the period upon execution to 
and including December 31, 1992. 

Analysis: Multnomah County Emergency Medical Services <EMS> requires an 
Emergency Medical Services Information and Mapping System 
CEMSIMS). The University of Washington's Department of Civil 
Engineering has the unique capabilities necessary to design 
the information system. 

Background: The Multnomah County Code CMCC) and Emergency Medical Services 
<EMS) rules require the collection and correlation of data 
related to trauma care in Multnomah County. 

[0188o-pJ 
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CONTRACT APPROVAL FORM 

(See Administrative Procedure #2106) Contract # ~ 0 /~ /3 
MUL TNOMAH COUNTY OREGON Amendment# __________ _ 

' CLASS I CLASS II CLASS Ill·. 

0 Professional Services under $25,000 0 Professional Services over $25,000 ex Intergovernmental Agreement 
(RFP, Exemption) 

0 PCRB Contract APPROVED MULTNOMAH COUNTY 
0 Maintenance Agreement BOARD OF COMMISSIONl~ 

~GENOA# R-7 DATE 1 12[9~ 0 Licensing Agreement 
0 Construction DFR Rnr.:~'l'An 

0 Grant BOARD CLERK 
0 Revenue 

Department _--=.:H:..::e:..::a=-=1=-t::.:h:.:__ ______ _ Division --------- Date----------­

Bldg/Room 160 I 2 Contract Originator ___ B_r_a.;.;_m...;.e _______________ _ Phone x2670 

Administrative Contact _.!:..F.=.r..:.o!.!.n!2k~---------- Phone x4274 Bldg/Room 160/7 

Description of Contract Development of an Emergency Medical Information and 
-· ·: Mapping System (EMSIMS) for Multnomah County. 

RFP/BID # _______________ . Date of RFPIBID -------- Exemption Exp. Date ---------­

OWBE OQRF 
.... 

ORS/AR # Contractor is 0 MBE 

Contractor Name -~~a-t=-E-H'I€-l'H:-~>-±----!!i-l~-l:--fi~:H:=--:1:-H~ 

Mailing Address---=~~-!.!=..:::..~=-=--..::...::.!.-.=...:::;__ __ 
Seattle, Washington· 

Phone ( 206) 543 2 390 
E,;,~o~~ilb#'drsS# :,;.91...:600153 7 1 " · 

Effective Date' '·:;·,Upon Execution 

TerminationDate December 31, 1992 
Original Contract Amount$ _____________ _ 

'f.otal ~~n! of Previous Am_endments $ ___________ _ 

Arf1~unt of Amendment$-:----------------:---:-----

Total Amount of Agreement$ _---==.2...L.:::O~O~O~--------

REO~}-~.ED -~IGN~TU~ ~. 
Departn'entMcinager •· '~ ~--- ···· 

Remittance Address-------'---------­
(If Different) 

Payment Schedule , • . Terms 

0 .. Lump Sum $ 0 Due on r~ceipt 

0 Monthly $ 0 Net 30 

$
invoice for_p~ogress fXl Other payments cr other ___ _ 

0 Requirements contract - Requisition required. . . 

Purchase Order No. ______________ _ 

0 Requirements Not to Exceed $ __________ _ 

Encumber: YJs o No 0 . 
..: · ... Date · ILJ &u/ 47 __ ::· 

~ L 

Date ---------------Purchasing Director -~ z 
(CI~~sl.l_?~~~~~ts~-nl _ _ _ . · . . .. _ . _ )r-
County.Counsel __ ~__,-"'-i'H--+-.;_ ____ ---'--r---;7""'-:;.._ ____ _ 
County,Chal;JSheiiff · "'l~~ drfcp4~· . ,. · 

Date _(_o_;._-z~~----=-?....:..z;_·-----
Date __ .:.:.NO.:::;_VEMB.:.=;=ER:.:....:l:..::2..z.., _;1::.:;9;..:9..::.2 ____ _ . "SHA'RRIDN liliLrn?, -v:r tut· UW R 

Contract Administration---:::-:--::--------------­
(Class I, Class II Contracts Only) 

VENDOR CODE I VENDOR NAME 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT/ SUB 

NO. ORG REVSRC C8J 

01. I[CD D L5'" oa40 lbllO 
02. 

03. 

Date ---------------------

I TOTAL At-lOU NT $ 

REPT LGFS DESCRIPTION AMOUNT INC/ 
CATEG IEC 

IND 

D3'fj S2 000 

* • If additional space is needed, attach separate page. Write contract# on top of page. 
INSTRUCTIONS ON REVERSE SID!: ... ··- --- - .... ·--
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MULTNOMAH COUNTY 
AND 

UNIVERSITY OF WASHINGTON 

{L0/~13 

THIS INTERGOVERNMENTAL AGREEMENT is made and entered into this day 
of • 1992, by and between MULTNOMAH COUNTY, a political subdivision 
of the State of Oregon (hereinafter referred as "COUNTY">. and the UNIVERSITY 
OF WASHINGTON DEPARTMENT OF CIVIL ENGINEERING (hereinafter referred to as 
"CONTRACTOR"), 

WITNESSETH: 

WHEREAS, COUNTY's Health Department requires services which CONTRACTOR is 
capable of providing, under terms and conditions hereinafter described, and 

WHEREAS, CONTRACTOR is able and prepared to provide such services as 
COUNTY does hereinafter require, under those terms and conditions set forth; 
now, and .. '-

IN CONSIDERATION of those mutual promises and the terms and conditions set 
forth hereafter, the parties agree as follows: 

1. Term. 

The term of this Agreement shall be from upon execution, to and 
including December 31, 1992, unless sooner terminated under the provisions 
hereof. 

2. Services. 

A. CONTRACTOR will use data supplied by COUNTY to develop an 
Emergency Medical Services Information and Mapping System <EMSIMS> for 
Multnomah County Emergency Medical Services <EMS). 

3. Compensation. 

A. COUNTY agrees to pay CONTRACTOR a maximum of $2,000 based on the 
following terms: 

1} Completion and delivery of EMSIMS to COUNTY. 

2) Partial payment may be authorized and paid as work 
progresses. CONTRACTOR will submit an invoice for payment. 

B. COUNTY certifies that either federal, state or local funds are 
available and authorized to finance the costs of this Agreement. In the event 
that funds cease to be available to COUNTY in the amounts anticipated, COUNTY 
may terminate or reduce Agreement funding accordingly. COUNTY will notify 
CONTRACTOR as soon as it receives notification from funding source. Reduction 
or termination will not effect payment for accountable expenses prior to the 
effective date of such action. 
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c. All final billings affecting Agreement payments must be received 
within thirty (30) days after the end of the Agreement period. Agreement 
payments not triggered or billed within this specified time period will be the 
sole responsibility of CONTRACTOR. 

4. Contractor is Independent Contractor 

A. CONTRACTOR is an independent contractor and is solely responsible 
for the conduct of its programs. CONTRACTOR, its employees and agents shall 
not be deemed employees or agents of COUNTY. 

B. CONTRACTOR shall defend, hold and save harmless COUNTY, its 
officers, agents, and employees from damages arising out of the tortious acts 
of CONTRACTOR, or its officers, agents, and employees acting within the scope 
of their employment and duties in performance of this Agreement subject to the 
limitations and conditions of the Oregon Tort Claims Act, ORS 30.260 through 
30.300, and any applicable provisions of the Oregon Constitution. 

c. COUNTY shall defend, hold and save harmless CONTRACTOR, its 
officers, agents, and employees from damages arising out of the tortious acts 
of COUNTY, or its officers, agents, and employees acting within the scope of 
their employment and duties in performance of this Agreement subject to the 
limitations and conditions of the Oregon Tort Claims Act, ORS 30.260 through 
30.300, and any applicable provisions of the Oregon Constitution. 

5. Workers Compensation 

A. CONTRACTOR shall maintain Workers• Compensation insurance coverage 
for all··nonexempt workers, employees, and subcontractors either as a carrier 
insured employer or a self-insured employer as provided in Chapter 656 of 
Oregon Revised Statutes. 

6. Contractor Identification 

CONTRACTOR shall furnish to COUNTY its employer identification number, 
as designated by the Internal Revenue Service. 

7. · Subcontracts and Assignment 

CONTRACTOR shall neither subcontract with others for any of the work 
prescribed herein, nor assign any of CONTRACTOR•s rights acquired hereunder 
without obtaining prior written approval from COUNTY. COUNTY by this 
Agreement incurs no liability to third persons for payment of any compensation 
provided herein to CONTRACTOR. 

8. Access to Records 

A. CONTRACTOR agrees to permit authorized representatives of COUNTY, 
and/or the applicable federal or state government audit agency to make such 
review of the records of the CONTRACTOR as COUNTY or auditor may deem 
necessary to satisfy audit and/or program evaluation purposes. CONTRACTOR 
shall permit authorized representatives of COUNTY Health Department to site 
visit all programs covered by this Agreement. Agreement costs disallowed as 
the result of such audits, review or site visits will be the sole 
responsibility of CONTRACTOR. If an Agreement cost is disallowed after 
reimbursement has occurred, CONTRACTOR will make prompt repayment of such 
costs. 
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9. Waiver of Default. 

Waiver of a default shall not be deemed to be a waiver of any 
subsequent default. Waiver of breach of any provision of this Agreement shall 
not be deemed to be a waiver of any other or subsequent breach and shall not 
be construed to be a modification of the provisions of this Agreement. 

10. Adherence to Law 

A. CONTRACTOR shall adhere to all applicable laws governing its 
relationship with its employees, including but not limited to laws, rules, 
regulations and policies concerning workers• compensation, and minimum and 
prevailing wage requirements. 

B. CONTRACTOR shall not unlawfully discriminate against any 
individual with respect to hiring, compensation, terms, conditions or 
privileges or employment, nor shall any person be excluded from participation 
in, be denied the benefits or, or be subjected to discrimination under any 
program or activity because of such individual •s race, color, religion, sex, 
national origin, age or handicap. In that regard, CONTRACTOR must comply with 
all applicable provisions of Executive Order Number 11246 as amended by 
Executive Order Number 11375 of the President of the United States dated 
September 24, 1965, Title VI of the Civil Rights Act of 1964 (42 U.S.C. 
§2000(d)) and Section 504 of the Rehabilitation Act of 1973 as implemented by 
45 C.F.R. 84.4 and the Americans with Disabilities Act of 1990, Public Law 
Number 101-336 and all enacting regulations of the EEOC and Department of 
Justice. CONTRACTOR will also comply with all applicable rules, regulations 
and orders of the Secretary of Labor concerning equal opportunity in. 
employment and the provisions of ORS Chapter 659. 

11. Modification 

A. In the event that COUNTY•s Agreement obligation is amended by a 
federal or state initiated change, COUNTY shall amend this Agreement through 
written notification of changes sent to CONTRACTOR by mail. CONTRACTOR shall 
sign the amendment and return to COUNTY within twenty (20) working days of 
receipt of COUNTY•s notification document. · · · 

B. Any other amendments to the provisions of this Agreement, whether 
COUNTY or CONTRACTOR initiated, shall be reduced to writing and signed by both 
parties. 

12. Integration 

This Agreement contains the entire Agreement between the parties and 
supersedes all prior written or oral discussions or Agreements. 

13. Record Confidentiality 

CONTRACTOR agrees to keep all client records confidential in 
accordance with state and federal statutes and rules governing confidentiality. 
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14. Early Termination 

A. Violation of any of the rules, procedures, attachments, or 
conditions of this Agreement may, at the option of either party, be cause for 
termination of the Agreement and, unless and until corrected, of funding 
support by COUNTY and services by CONTRACTOR, or be cause for placing 
conditions on said funding and/or services, which may include withholding of 
funds. Waiver by either party of any violation of this Agreement shall not 
prevent said party from invoking the remedies of this paragraph for any 
succeeding violations of this Agreement. 

B. This Agreement may be terminated by either party by sixty (60) 
days written notice to the other party. 

C. Immediate termination or amendment by COUNTY may occur under any 
of the following conditions: · 

1) Upon notice of denial, revocation, suspension or 
nonrenewal of any license or certificate required by law or regulation to be 
held by CONTRACTOR to provide a service under this Agreement. 

2) Upon notice if CONTRACTOR fails to start-up services on 
the date specified in this Agreement, or if CONTRACTOR fails to continue to 
provide service for the entire Agreement period. 

3) Upon notice to COUNTY of evidence that CONTRACTOR has 
endangered or is endangering the health and safety of clients/residents, 
staff, or the public. 

4) Upon evidence of CONTRACTOR'S financial instability which 
COUNTY deems sufficient to jeopardize customary level and/or quality of 

-service. 

D. Payment to CONTRACTOR will include all services provided through 
the day of termination and shall be in full satisfaction of all claims by 
CONTRACTOR against COUNTY under this Agreement. 

E. Termination under any provision of this section shall not affect 
any right, obligation or liability of CONTRACTOR or COUNTY which accrued prior 
to such termination. ~--

15. L1tigation. 

A. CONTRACTOR shall give COUNTY immediate notice in writing of any 
action or suit filed or any claim made against CONTRACTOR or any subcontractor 
of which CONTRACTOR may be aware of which may result in litigation related in 
any way to this Agreement. 

16. Oregon Law and Forum 

This Agreement shall be construed according to the law of the state of 
Oregon. 
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17. Certification Regarding Lobbying 

A. No federal appropriated funds can be or will be paid, by or on 
behalf of the contractor, to any person for influencing or attempting to 
influence an officer or an employee of any agency, a member of congress, an 
officer or employee of congress, or an employee of a member of congress in 
connection with the awarding of any federal contract, the making of any 
federal grant, the making of any federal loan, the entering into of any 
cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any federal contract, grant, loan, or cooperative agreement. 

B. If any funds other than federal appropriated funds have been paid 
or will be paid to any person for influencing or attempting to influence an 
officer or employee of any agency, a member of congress, an officer or 
employee of congress, or an employee of a member of congress in connection 
with this contract, the contractor shall complete and submit Standard 
Form-111, ''Disclosure Form to Report Lobbying," in accordance with its 
instructions. 

18. OMB Circular A~l33 

If CONTRACTOR is determined by the COUNTY to be a subrecipient of 
federal funds passed through the COUNTY, the CONTRACTOR will submit an annual 
federal compliance audit in conformity with OMB Circular A-133, which applies 
the Federal Single Audit Act of 1984, Public Law 98-502, to nonprofit 
organizations. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be 

executed by their duly appointed officers the date first written above. 

UNIVERSITY OF WASHINGTON 

By--------------
Jerry Schneider, Professor 
Department of Civil Engineering 

Date _____________ _ 

91- (p00/5'5] 
EIN Number 

MULTNOMAH COUNTY, OREGON 

By . .La • .,.._ .Yd-"7- y-. 
Gladys McCoy 
Multnomah County Chair 

Date NOVEMBER 12, 1992 

HEALTH DEPARTMENT 

By: ~Lb~@d;~ b L~ 
Bil i Odegaard, irector 

Date: /CJ/ZJrf!J-v 

B~~-
Date=-~---~-~----

REVIEWED: 

LAURENCE B. KRESSEL, County Counsel 
for. Mul tnomah ~ou~Oregon;} 

By~~L: 
Date: r 0 · 2-) ~ 7 2: 

APPROVED MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA# R-7 DATE 11/12/92 
DEB BOGSTAD 

BOARD CLERK 
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BUDGET MODIFICATION N....;;.O.;_. _lQS"--"'-='~2."""3'--

1. 

. ' 

.. 
REQUEST FOR PLACEMENT ON THE AGENDA FOR ··-·--··- ·- ...... ', ~-··-Y--Of ~-- .•. ....,..,, 

.. (Date) 

DEPl: SOCIAL SERVICES DIVISION MHYFSD 

CONTACT Ardys Craghead or Gary Nakao PHONE 

* NAME(S) OF PERSON MAKING PRESENTATION TO BOARD 

SUGGESTED 
AGENDA TITLE (to assist in preparing a description for the printed agenda) 

3691 

GARY NAKAO 

Budget Modification DSS # ...z.a_ requests $100,000 from General Fund Contingency to increase the County 
contribution to the Partner's Project funding pool. . . 

.... ,·· $ ... .., ... t.· .. ;·.: '. 

. . ~ ... ;. ~-: .,.._.·_."-·_;~:_~"'t¥'_·_, ... _. '-" ·-~·-·---1 
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EXPENDITURE 
TRANSACTION EB GM [ ] TRANSACTION DATE: __ _ 

Document 
Number Action 

· . _ ~ ... :· organi · ··,_ ... · Reportlng : :-· ·- ' 
Fund Agency zalion Activity Category Object 
158 010 1370 6050 
158 010 1370 -· 7100 

100 010 0104 7608 

100 045 9120 7700 

ACCOUNTING PERIOD: _____ BUDG FY: 

Current 
Amount 

Revised 
Amount 

Change 
lncr.aae 

· (Decreaee) 
100__,_000 

700 

100 700 

(100,000 

· Subtotal ·._ D"crlptlon 
County Supl)t.m•nt 
Indirect Coate 

1 00,700 Org 1370 totcal 
1 00 700 Caeh Tranaf•r 

_(100,000 Conting•ncy 

-~,~--~~+-~~~--+-----~--~+-----~--~~------~~~--+-------4---------~~---------r---------------------1 

.'1•'" 

l''~ ~------+---~~__;+-----~----+----~---~----f-----+----4-~-,---~f--------r----::._::-,-.-__;.--.. -, ... -.~;;_·. ---1 

··---;:-· .... 

. ·,• -';· 

';:, :;.'; 

... '/" 

··~ .. \, .... ;,:;, . ~ .. ·;:_.': ·,... \ ..... 
'; ;t :·.>· f.' ..•• - ,_. ~····1: ' 

},' ··.·.·· 

:...; ·-:. 

101,400 101,400 

REVENUE 
TRANSACTION EB GM []~-TRANSACTION DATE:: ·~c>'· ;":·;:·,~. :\ . ACCOUNJING PERIOD: __ ._._._"··-· .BUDG FY:' .• 

'· •. .. . ' Change , ·: ··-~.:-~_-,;··· 
Document Organi Reporting RevenuE Current Revised Increase 

.. 

Number Action Fund Agency zation Activity Category Source Amount Amount (Decrease) Subtotal Dee·cription 
156 010 1370 7601 100,700 100,700 CGF 
100 045 7410 6602 700 700 Sve Re1m F/S to GF 

I 

I 
101,400 101,400 ,;,r'. t 
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REQUEST fOR GENERAL FUND CONTINGENCY TRANSFER 
I 

1. Attachment to Bud Mod No. VSS 2J 2. AMount requested fr0111 G!'neral f'und Contingency: s1 00,000 

3. Summary of request: 
This budget modification requests $100,000 in County General Funds to increase 
County contribution to the Partner 1 s Proj to $139,963. original premise 
the proj was that Partners would pool funds to matched the l 
fund Mental Health services for severly emotionally disturbed ildren. 
contributing partners were to be CSD, PPS, Centennial School Di i , 
Mental lth, Multnomah County MED and Multnomah County Juvenile Justice. All 
parties, with the exception of JJD were able to contribute. Juvenile Ju ice 
Division has no Mental Health funds to i to the project. By the end of 
FY 91/92, twenty seven (27) children have had involvement with D while enroll 
in the Partners Project duri that fiscal year. 

4. Has the expenditure for which this transfer is sought been included in any budget request during the 
past five years? .JlQ. If so, when? -::-::-:----:---:--:-:::--------------------­
If so, what We're the circUIIIstances 

5. Why was this expenditure not included in the annual budget process? 

request was submitted as an add package, but was not funded. 

('"') 

0 

6. What efforts have been Made to identify funds fr0111 another source within the Oepartlllent~o 
this expenditure? Why are no other Departmental sources of funds available? ~ · CJ 

All funds in the MHYFSD are currently obligated and the division recentl~ w~ 
cut by approximately $207,000 in County Funding due to revenue shortfalls. 
Due to the consent decree requirements and recent budget cuts of approximately 
$79,000 Juvenile Justi Division has no available funds to divert to the proj 

7. Describe any new revenue that this expenditure will produce, any cost savings that will result, and 
any anticipated payback to the contingency account. 

None 

8. This request is for a (Quarterly E-ergency review. 
?. FOR EMERGENCY REQUESTS ONLY: Describe n detail on an onal sheet the costs or risks that 

would be incurred by waiting for the next quarterly review, in justification of the emergency nature 
of this request. 

you feel he1 



' ' 
BUDGET MODIFICATION NO. V55 2.3 

1. 

(For Clerk's Use) Meeting Date _____ _ 
A endaNo. 

REQUEST FOR PLACEMENT ON THE AGENDA FOR 1/-/.:2 -92--
(Date) 

DEPT SOCIAL SERVICES DIVISION MHYFSD 

CONTACT Ardys Craghead or Gary Nakao PHONE 3691 

* NAME(S) OF PERSON MAKING PRESENTATION TO BOARD GARY NAKAO 

SUGGESTED 
AGENDA TITLE (to assist in preparing a description for the printed agenda) 

Budget Modification DSS # .za_ requests $100,000 from General Fund Contingency to increase the County 
contribution to the Partner's Project funding pool. 

: aiTl e anges 1s u o m es. a u ge oes Increase: 
What do the changes accomplish? Where does the money come from? What budget is reduced? Attach additional 
information if you need more space). 

[ J PERSONNEL CHANGES ARE SHOWN IN DETAIL ON THE ATIACHED SHEET 

Budget Modification DSS # 2.3 requests $100,000 General Fund Contingency to increase County contribution 
to the Partner's Project fundln'g pool. Mental Health, Youth and Family Services Division currently contributes 
$39,963 in County funds toward the pool, approval of this modifiaction would increase County contribution 
to $139,963. 

The project design calls for all of the partners to pool funds to be matched with Medicaid funds 
at the State level to fund mental health services for severly emotionally distrured children. The original 
contributing partners were to be CSD, Portland Public Schools, Centennial School District, State Division of 
Mental Health, Multnomah County MED and MuHnomah County Juvenile Justice Division. All parties, with 
the exception of Juvenile Justice DMslon were able to contribute. Juvenile Justice DMslon had no funds 
budgeted for mental health services which could be diverted to the project. The proiect will have a revenue 
shortfall and loss of Medicaid matching funds if the County does not Increase its contribution. 

Increases services reimbursement Federal State fund to General Fund 
Increases County General Fund 

$700 
$100,700 

(Date) 
AFTER THIS MODIFICATION: 

$ 

$ 
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EXPENDITURE 
TRANSACTION EB GM [ I TRANSACTION DATE: __ _ ACCOUNTING PERIOD: _____ BUDG FY: 

Change 
Document Organi Reporting Current Revised lncreaee 
Number Action Fund Agency zation Ac!Mty Category Object Amount Amount lDecreaeel_ Subtotal Description 

156 010 1370 6050 100 000 Countv Supp .. m•nt 
156 010 1370 7100 700 Indirect Coeta 

100,700 Org 1370 total 
100 010 0104 7608 100 700 100700 Caeh Tranaf•r 

100 045 9120 7700 (100,000 (100,000 C ontmg.ncy 

101,400 101,400 

REVENUE 
TRANSACTION EB GM [I TRANSACTION DATE·_. ___ _ ACCOUNTING PERIOD: _____ BUDG FY: 

Change 
Document Organi Reporting RevenuE Current Revised Increase 
Number Action Fund Agency zation Ac!Mty Category Source Amount Amount lDecreao~ Subtotal Deecription 

156 010 1370 7601 100,700 100,700 CGF 
100 045 7410 6602 700 700 Sva R•im F/S to GF 

--

I'll•: CONT0l.v.k3 101,400 101,400 



~ . .. 
• 

REQUEST FOR GENERAL FUND CONTINGENCY TRANSFER 

1. Attachm~nt to Bud Hod No. l/5S 2.3 2. Amount r~quested from General fund Contingency: s100,000 

3. Summary of r~quest: 
This budget modification requests $100,000 in County General Funds to increase the 
County contribution to the Partner's Project to $139,963. The original premise of 
the project was that Partners would pool funds to be matched at the State level to 
fund Mental Health services for severly emotionally disturbed chi-ldren. The 
contributing partners were to be CSD, PPS, Centennial School District, State 
Mental Health, Multnomah County MED and Multnomah County Juvenile Justice. All 
parties, with the exception of JJD were able to contribute. The Juvenile Justice 
Division has no Mental Health funds to contribute to the project. By the end of 
FY 91/92, twenty seven (27) children have had involvement with JJD while enrolled 
in the Partners Project during that fiscal year. 

4. Has the expenditure for which this transfer is sought been included in any budget request during the 
past five years? _DQ. If so, when? .,-,:----:--:---:-::-------------------­
If so, what were the circumstances of its denial? 

5. Why was this expenditure not included in the annual budget process? 

The request was submitted as an add package, but was not funded. 

6. What efforts have been made to identify funds from another source within the Department, to cover 
this expenditure? Why are no other DeparbRental sources of funds available? 

All funds in the MHYFSD are currently obligated and the division recently was 
cut by approximately $207,000 in County Funding due to revenue shortfalls. 
Due to the consent decree requirements and recent budget cuts of approximately 
$79,000 Juvenil~ Justi~e Division has no available funds to divert to the project. 

7. Describe any new revenue that· this expenditure will produce, any cost sa~ings that will result, and 
any anticipated payback to th~ contingency account. 

None 

8. This request is for a (Quarterly XX , Emergency review. 
~. fOR EHERGENCY REQUESTS ONLY: D~scribe in detail on an additional sheet the costs or risks that 

would be incurred by waiting for the next quarterly review, in justification of the emergency nature 
of this request. 

-------------------------------------------------------
10. you feel helpful .. 

-----------------------------------D-a_t_e _____________________ ~ 
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Meeting Date: NOV 1 2 1992-
Agenda No: R-~ 

(Above space for clerk's office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

subject: Revenue/Expenditure contract Between Multnomah county and city of Wood 
Villa e 

Board Briefing: 
Date 

DEPARTMENT: Social Services 

CONTACT: Karen Whittle 

Regular Meeting=------~~----------­
Date 

DIVISION: Housing & Community Svcs 

TELEPHONE: .:2..:;4.:.8_-=-3=-6 =-3 :.1 _______ _ 

PERSON(S) MAKING PRESENTATION: Norm Monroe/Karen Whittle 

ACTION REQUESTED: 

[ ] INFORMATIONAL ONLY [ ] POLICY DIRECTION [X] APPROVAL 

ESTIMATED TIME NEEDED ON AGENDA: __ ~c~o~n~s~e~n~t~---------------------------------------

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: :.:X:.:.:X,__ ___________ _ 

BRIEF SUMMARY (include statement of rationale for action requested, as well as 
personnel and fiscal/budgetary impacts, if applicable): 

The Housing and community services Division recommends approval of the 
expense/revenue contract between the county and the City of Wood Village. The 
contract allocates $60,920 of federal community Development Block Grant funds for 
replacement of water and sanitary sewer lines, as approved by the Board of county 
Commissioners in the summer of 1992, when the Board approved the CDBG Final 
statement. The Final statement lists projects to be funded with CDBG funds. 

The $20,000 revenues are match funds provided by the city for the two 
neighborhood revitalization projects. The funds will be used for engineering 
costs incurred by the county. A Budget Modification to bring in the revenues 
will follow through separate action. 
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mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF SOCIAL SERVICES 
HOUSING & COMMUNITY SERVICES DIVISION 
421 S.W. FIFTH AVENUE, SECOND FLOOR 
PORTLAND, OREGON 97204 

BOARD OF COUNTY COMMISSIONERS 

GLADYS McCOY • CHAIR OF THE BOARD 
PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 

GARY HANSEN • DISTRICT 2 COMMISSIONER 
RICK BAUMAN • DISTRICT 3 COMMISSIONER 

SHARRON KELLEY • DISTRICT 4 COMMISSIONER 
(503) 248-5464 
FAX: (503) 248-3332 

MEMORANDUM 

TO: 

VIA:. 

FROM: 

DATE: 

SUBJECT: 

Gladys McCoy, county Chair 

Gary Nakao, Director~ ~{Ct-cj 
Department of Social Services 

Norm. Monroed, Direc~or ;f;-£/ . . . 
Hous1ng an commun1ty serv~~s D1v1s1on 

October 15, 1992 

Contract with Wood Village 

Recommendation: The Housing and community Services Division recommends county 
chair approval of the attached contract with the city of wood Village, for the 
period upon execution through september 30, 1994. 

Analysis: The Housing and Community services Division has allocated $60,920 of 
federal Community Development Block Grant (CDBG) funds to assist the City of Wood 
Village with the following neighborhood revitalization projects: 

• NE 240 and 241st Place waterline Improvements 
• Elm Ave./Wood Village Trunk sanitary sewer. 

These projects were included in the 1992 list of community development projects 
approved by the Board of county Commissioners in the summer of 1992 and submitted 
for final approval to the u.s. Department of Housing and urban Development. 

The contract also makes provision for the City of Wood Village to contribute 
$20,000 to the county as match. This match helps pay for engineering services 
provided by the county. 

Background: Funds for this expenditure contract are included in the Housing and 
community Services Division budget. The match funds will be added to the 
Division's budget through separate action. 

wv93z 

AN EQUAL OPPORTUNITY EMPLOYER 
COUNTY GOVERNMENT INFORMATION TOO 248-5040 



CONTRACT APPROVAL FORM 
(See Administrative Procedure #2106) Contract # __ /_0!3_~_5._:3 __ 

MUL TNOMAH COUNTY OREGON Amendment # _____ _ 

CLASS I CLASS II CLASS Ill 

LJ Professional Services under $25,000 0 Professional Services over $25,000 [2g Intergovernmental Agreement 
(RFP, Exemption) 

0 PCRB Contract APPROVED MULTNOMAH COUNTY 
0 Maintenance Agreement BOARD OF COMMISSIONEJS 2fg: 

~GENOA I# R-9 DATr:'ll '1 0 Licensing Agreement 
0 Construction DEB BOuSTAD 
0 Grant BOARD CLERK 
0 Revenue 

Department Social Services Division Conununi ty Dev. Date X~ 10/JS/92 

Contract Originator Karen Jones Whittle 

Administrative Contact --=C=-i=ll:.:a:::o......::M=u=r=r=-=a~y _______ _ 

Phone X3631 

Phone X5464 

Bldg/Room___..4 .... 12..._ ____ _ 

Bldg/Room 161 /2nd 

Description of Contract Replace an asbestos waterline at NE 240th and 24lst Place 

and replace a deficient sanitary sewer line between Elm Ave. and the Wood Village · 

Trunk line -- CDBG Project Nos. 92-1 and 92-4. 

RFP/BID # Date of RFP/BID 2/24/92 Exemption Exp. Date ------­

DORF ORS/AR # Contractor is 0 MBE 0 WBE 

Contractor Name City of Wooo Village 

Mailing Address 2055 NE 238th Dr. Remittance Address ____________ _ 

Wood Village, OR 97060 (If Different) 

Phone 667-4211 Payment Schedule Terms 

Employer 10 #or SS # ----------- xx Lump Sum $ ______ lXI Due on receipt 

Effective Date Upon exec1Jt; on 0 Monthly $ 0 Net 30 

Termination Date September 30, 1994 0 Other $ 0 Other __ _ 

Original Contract Amount $ _ __.__--=------- 0 Requirements contract - Requisition required. 

Amount of Amendment$ _____________ _ Purchase Order No. ___________ _ 

Total Amount of Agreement$ 60,920. expense 
20,000 revenue 

0 Requirements Not to Exceed $ ________ _ 

REQUIRED SIGNAT~UR S: ? ~ j/. . ) 
l,}U)epartment Manager ~ ~ t-ao_ 

Purchasing Director 7 

Encumber: Yes 0 No 0 
Date .I P -19-::72 

Date -----------------------

County Counsel ~ ~::: ~~992 
· (Class II Contracts~ 0~ ~ 

County Chair/Sher;d 

Contract Administration SHARRON KELLEY~GIAIR 
(Class I, Class II contracts only) 

Date ----------------------------

VENDOR CODE l VENDOR NAME I TOTAL AMOUNT $ 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT! SUB REPT LGFS DESCRIPTION AMOUNT INC/ 

NO. ORG REVSRC C&l ~ATEG DEC 
IND 

01. 156 010 5468 6060 /40/?41 W'!terl ine C:::?l ?4() 

02. 156 010 5496 6060 F.lm Ave .C:::ewer C:::~Q hA() 

03. 156 010 ~e.nue... ?n nnn 

* • If additional space is needed, attach separate page. Write contract# on top of page. 
INSTRUCTIONS ON REVERSE SIDE 

WHITE- CONTRACT ADMINISTRATION CANARY -INITIATIOR GREEN- FINANCE 
11.,1/1("t !::1 .. 



INTERGOVERNMENTAL AGREEMENT 
between 

Contract Number: 

MULTNOMAH COUNTY AND THE CITY OF WOOD VILLAGE 
for the 

NE 240 and 24lst Place Waterline Improvements, Project ( 92-1) 
Elm Avenue to wood Village Trunk sanitary sewer, Project (92-4) 

10$352 

This Agreement is entered into between Multnomah County (COUNTY) and the City 
of wood Village (CITY) for the cooperation of units of local government under 
the authority of ORS 190.010. It will be effective upon adoption by the 
parties and will continue until terminated as provided herein. 

The circumstances surrounding the making of this Agreement are as follows: 
A. The CITY desires to complete the following projects: 

1. NE 240 and 24lst Place waterline Improvements -Replace old 4-inch 
diameter AC (asbestos) waterline with 780 L.F. of new waterline 
including valves, fittings, service lines and fire hydrants ( 2). · 

2. Elm Avenue to Wood Village Trunk sanitary sewer -Replace old 
structurally deficient sanitary sewer line connecting Elm Avenue 
(original village area) to the Wood Village trunk line. 

B. The COUNTY, acting through its Housing and Community Services Division, 
Community Development Program office has applied for and received Block 
Grant funds from the United States Department of Housing and Urban 
Development (HUD) for community development projects. 

c. With the advice of the CITY, the COUNTY. desires to undertake necessary 
design, engineering, bidding, contracting and construction of the projects. 

D. The CITY desires to contribute $20,000 toward the cost of the projects. 

NOW THEREFORE, in consideration of the mutual promises made herein and the 
mutual benefits received hereunder, the parties agree as follows: 
1. The COUNTY and the CITY agree to facilitate the design and construction of 

the projects. 

a. The COUNTY wi 11 contribute up to ~ 60, 920 in community Development 
Block Grant funds to the projects ( 92-1: $21, 240; 92-4: 4 39, 680) 
for the period of November 1, 1992 through September 30, 1994.·· The 
COUNTY certifies that sufficient funds are available in its Letter of 
Credit with the Federal Treasury to cover its contribution under this 
Agreement. 

b. This contract is subject to future appropriations by the Multnomah 
county Board of commissioners. 

c. The obligations of the COUNTY are expressly subject to the COUNTY 
receiving funds from HUD for this project, and in no event shall the 
COUNTY's financial contribution exceed the amount finally granted, 
released and approved by HUD for these projects, except as approved 
by the Multnomah County Community Development Policy Advisory Board 
and the Community Development Program. 

12H/0050H - 1 -



d. The COUNTY makes no commitment to future support and assumes no 
obligation for future support of the activities contracted for 
herein, except as expressly set forth in this Agreement. 

e. The CITY shall contribute funds to these projects in the amount of 
$20,000 for con~truction in the following amounts: 

NE 240 and 24lst Place Waterline Improvements, $14,000. 
Elm Avenue to Wood Village Trunk sanitary Sewer, $6,000 • 

. -~· 

f. The COUNTY shall drawdown the CITY's contributed funds as needed to 
pay for design and construction based on the Engineers approved 
certificate of payment. When the CITY's funds have been expended the 
COUNTY shall begin to drawdown Block Grant funds. 

g. In the event not all the improvements can be made with the project 
funds, the COUNTY with the advice of the CITY will determine the 
priority of the improvements to be made. The general scope of the 
improvements to be made under this contract consist of all work 
necessary to complete design and construction improvement as 
previously listed under Paragraph A of this Agreement. 

h. The COUNTY with the advice of the CITY will prepare all necessary 
plans, specifications, bid documents, and provide construction 
management to be paid for out of project funds. 

i. The COUNTY with the advice of the CITY will contract for appropriate 
project engineering services to include preparation of plans, 
specifications and bid documents, and to provide construction 
management. 

j. The COUNTY shall forward to the CITY copies of all requests for 
proposals, preliminary plans, specifications and cost estimates, for 
review and comments at least five days before requesting bids on the 
projects. 

k. The COUNTY with the advice of the CITY will appropriately bid, award 
the contract, and contract for construction of the projecL In such 
contracts the COUNTY will assume right and responsibilities of owner 
of the projects. 

1. The CITY will assist the COUNTY in performing any necessary and 
appropriate community information activities. 

m. The COUNTY will assure that all procedures for construction plan 
approval, permit application, inspection documentation are adhered 
according to those rules and regulations as administered by the 
Department of Environmental Services and other applicable agencies. 

n. Upon substantial completion of the construction of the projects, the 
COUNTY and the CITY will conduct an inspection of the work done. Any 
deficiencies in either materials or workmanship will be noted in a 
punch list. After final inspection of the punch list is made and 
approved by the COUNTY and the CITY, the CITY will accept the 

12H/0050H - 2 -



improvements and assume maintenance, operation, and ownership 
responsibilities. The one-year warranty period for materials and 
workmanship will begin at this time. If any materials or workmanship 
deficiencies are noted during the one-year warranty period, the 
contractor shall be responsible for such repairs. .• 

o. The CITY will bear risk of loss from fire, extended coverage, and 
will purchase and maintain property insurance, including builder's 
All Risk Insurance, upon the entire work at the site to its full 
insurable value. The CITY shall demonstrate that adequate insurance 
is held to protect the COUNTY. 

2. The CITY agrees to indemnify, save harmlrc>ss and defend the COUNTY, its 
officers, commissioners and employees from and against all claims and 
action, and all expenses incidental to the investigation and defense 
thereof, arising out of or based upon damage or injuries to persons or 
property caused by the errors, omissions, faults, or negligence of the 
CITY, any subcontractor, anyone directly or indirectly employed by any of 
them or anyone for whose acts any of them may be liable, regardless of 
whether or not it is caused in part by the party indemnified hereunder. 
This indemnification is subject to the limitations of public body 
liabiiity set forth in oregon Constitution and Oregon Tort Claims Act. 

3. The COUNTY agrees to indemnify, save harmless and defend the CITY, its 
officers, commissioners and employees from and against all claims and 
action, and all expenses incidental to the investigation and defense 
thereof, arising out of or based upon damage or injuries to persons or 
property caused by the errors, omissions, faults, or negligence of the 
COUNTY, any subcontractor, anyone directly or indirectly employed by any 
of them or anyone for whose acts any of them may be liable, regardless of 
whether or not it is caused in part by the party indemnified hereunder. 
This indemnification is subject to the limitations of public body 
liability set forth in Oregon Constitution and Oregon Tort Claims Act. 

4. The CITY agrees to maintain Workers Compensation insurance coverage for 
all non-exempt workers, employees, and subcontractors either as a carrier 
insured employer or a self-insured employer as provided in Chapter 656 of 
Oregon Revised statutes. Out-of-state employers must provide oregon 
Workers compensation coverage for their workers who work at a single 
location within Oregon for more than thirty (30) days in a calendar year. 
Contractors who perform the work without assistance of labor of any 
employee need not obtain such coverage. 

5. The CITY will preserve and maintain the projects for public use for its 
useful life. 

6. The COUNTY and the CITY agree to comply with all applicable local, state, 
and federal ordinances, statutes, laws and regulations. 

12H/0050H - 3 -



7. This Agreement and the obligations of the parties hereunder shall 
terminate upon the happening of the following events: 

a. Completion of the projects, recommendation of acceptance of the 
improvements by the engineering consultant and inspectors, and 
acceptance by the COUNTY and CITY; 

b. Block Grant funds become no longer available from the federal 
government or the COUNTY; 

c. Failure of the CITY to comply with the terms and conditions expressed 
herein or the applicable regulations and directives of the Federal 
Government or the CX)UNTY; 

d. Notice by one party to the other of its desire to terminate the 
Agreement. This notice will terminate the Agreement without further 
obligation of the parties only in the event it is given by the party 
desiring to terminate and received by the other prior to the COUNTY 
awarding the construction contract or incurring any project costs. 

e. Otherwise this Agreement shall terminate on the latest termination 
date specified herein and shall be subject to extension only by 
mutual agreement and amendment in accordance with this Agreement. 

8. Upon termination of this Agreement any obligation at the time of 
termination shall be paid for in accordance with the Agreement, and any 
unexpended balance of Block Grant funds shall remain with the CX)UNTY. 

9. The CITY shall provide project-related records to the COUNTY upon request. 

MULTNOMAH COUNTY 

By --~~~~~~~-------------­
Housin uni 
Division Director 

---:IT??;~~ 
Date ~~ 

By ~+ ._.::zh~f· 11/12/92 
Gladys McCoy Date 

APPROVED MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA I# R-9 DATE 11/12/92 
Multnomah County Chair DEB BOGSTAD 

BOARD CLERK 

REVIEWED: 
LAURENCE KRESSEL, County Counsel 

:;;~S~on ~<.. 
nate 

12H/0050H - 4 -
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r----------------------------------------- -------- --------~ 

EXHIBIT A-1 

NE 240 and 24lst Place Waterline Improvements 

Project Number 92-1 

Project Year 1992 

LGFS No. 5468 

BUDGET SUMMARY 
Community Development Block Grant 

Legal Name of Entity City of wood Village 
----~----------~~--------------------

Address: 2055 NE 238th Drive 
------------~~---------------------------

City: wood Village State Oregon 
-------------------~--

zip 97060 

1. BUDGET LINE ITEMS: 

A. PERSONNEL SERVICES: 

B. 

1. Number of 
Employees 2. Job Title 

5. Subtotal 

6. Extra Help/Overtime 

7. Fringe Benefits 

8. TOTAL PERSONNEL COSTS 

MATERIALS AND SERVICES: 

9. Office Supplies 

1 o. Operating supplies 

ll. Communications 

12. Travel and Training 

13. Legal and Public Notices 

14. Professional Services 

15. Construction Contracts 

16. Other: Exhibits/Fixtures 

3. Total 
Salary 

$ 

$ 

$ 

$ 1, ooo. 00 

$ 13, ooo. 00 

$ 
17. TOTAL MATERIALS AND SERVICES $ 14, ooo. 00 

12H/0050H - 5 -

4. Portion Chargeable to 
Community Development 
Block Grant 

$ 

$ 

$ 

$ 

$ 3, 600. 00 

$ 17,640.00 

$ 

$ 21,240.00 



Page 2, Exhibit A-1 

C. CAPITAL OUTLAY: 

19. Capital outlay: 

Quantity Item 

20. Real Property Acquisition: 

21. TOTAL CAPITAL OUTLAY 

22. TOTAL HOUSING & O)MM. DEVELOPMENT AWARD 

II. SOURCES OF PROJECT FUNDING: 

1. Federal ~ 
2. State 

3. Local Match ~ 14,000.00 

4. county $ 
5. In-Kind Service & supply ~ 
6. Other (detail) 

7. Subtotal ~ 
8. Housing & Comm. Dev. ~ 21 E 240, 00 

9. TOTAL PROJECT COST ~ 35, 240. 00 

III.AUTHOR<?f!I~ 

4-'~q~ 
Date 

r , 
Date 

COUNTY USE ONLY 

s ignat 

12H/0050H - 6 -

Total cost 

$ 21, 240. 00 



EXHIBIT A-2 

Elm Avenue to wood Village Trunk Sanitary sewer 

Project Number 92-4 

Project Year 1992 

LGFS No. 549 6 

BUDGET SUMMARY 
Community Development Block Grant 

Legal Name of Entity City _of wood Village 

Address: 2055 NE 238th Drive 
----------------~=-=-~~----------------------------------

City: wood Village State Oregon 
------------------~------~---

zip 97060 

1. BUDGET LINE ITEMS: 

A. PERSONNEL SERVICES: 
1. Number of 

Employees 2. Job Title 

5. subtotal 

6. Extra Help/eve rtime 

7. Fringe Benefits 

8. TOTAL PERSONNEL COSTS 

B. MATERIALS AND SERVICES: 

9. Office Supplies 

1 o. Operating Supplies 

11. Communications 

12. Travel and Training 

13. Legal and Public Notices 

14. Professional Services 

15. Construe tion Contracts 

16. Other: Exhibits/Fixtures 

3. Total 
Salary 

$ 

$ 

$ 

$ 1, ooo. 00 

$ 5,000.00 

$ 
17. TOTAL MATERIALS AND SERVICES $ . 6, 000. 00 

12H/0050H - 7 -

4. Portion Chargeable to 
Community Development 
Block Grant 

$ 

$ 

$ 

$ 

$ 3, 895. 00 

$ 35,785.00 

$ 
$ 39, 680. 00 



Page 2, Exhibit A-2 

C. CAPITAL OUTLAY: 

19. Capital outlay: 

Quantity Item 

20. Real Property Acquisition: 

21. TOTAL CAPITAL OUTLAY 

Total Cost 

22. TOTAL HOUSING & COMM. DEVELOPMENT AWARD~$~3~9~,~6~80~·~0~0~--------------

:r:r. SOURCES OF PROJECT. FUNDING: 

1. Federal $ 
2. state 

3. Local Match $ 6, 000. 00 

4. county $ 
5. In-Kind Service & supply 

* 6. Other (detail) 

7. subtotal $ 

8. Housing & comm. Dev. $ 39,680.00 

9. TOTAL PROJECT COST 

* 
45, 680. 00 

III,AUTHORIZ~~ 

~/r ~~· 
Date 

Date 

COUNTY USE ONLY 

Reviewed and approved by Multnomah County Communit 
on _________________ 0~-~4?~~~·--' 19 ~·by·~~~~~~~~~~ 

'"------ ·// 

12H/0050H - 8 -



AUTHORIZATION SIGNATURE CARD 

EXHIBIT B 

Project No. 92-1, 92-4 

Project Year 1992 ------
LGFS No. 5468, 5496 

Program Titles NE 240 and 24lst Place Waterline Improvements 
------------------------------~--------------

Elm Ave to wood Village Trunk Sanitary Sewer 

Applicant's Name The City of Wood Village 

Address 2055 NE 238th Drive 
---------~-------------------------------------------

City, State, Zip Wood Village, Oregon 97060 

Telephone Number (503) 667-4211 
--~--~---------------------------------------------------

SIGNATURE OF INDIVIDUALS AUTHORIZED TO SIGN FINANCIAL DOCUMENTS: 

Any~ signatures required to sign any financial document. We suggest 

you authorize more than two persons so that any two of them could sign in 

the absence of the others. 

NAME (TYPED) 

Derald D. Ulmer 

Sheila M. Ritz 

Donald Robertson 

I certify that the signatures 
execute financial documents. 

?/3-/c;J-
Date J ' 

12H/0050H 

above are of the individuals authorized to 

Si~-rttre of Authorized Official 

IJ ' 
::J~~e.JC~ 

Title of Authorized Official 

- 9 -



12H/0050H 

Exhibit c 
REQUIRED RECORDS 

A. Financial Management - such records will identify adequately the 
source and application of funds for activities within this 
Agreement, in accordance with the provisions of 24 CFR 85. 20. 
These records will contain information pertaining to grant 
awards and authorizations, obligations, unobligated balances, 
assets, liabilities, outlays, and income. 

B. Citizen Participation - Narrative and other documentation 
describing the process used to inform citizens concerning the 
amount of funds available, the ranges of project activities 
undertaken, and opportunities to participate in funded block 
grant projects. 

c. Relocation - Indication of the overall status of the relocation 
workload and separate relocation record for each person, 
business, organization, and farm operation displaced or in the 
relocation workload. 

D. Property Acquisition - City files must contain the following 
records: 

(1) Official Determination to Acquire - A citation of the 
action that constitutes the official determination to 
acquire, the date of the action, and the applicable HUD 
grant number. 

( 2) Notice of Intent to Acquire the Property - A copy of the 
notice, citation of the date of transmittal to owner, and 
evidence of receipt by the owner. 

(3) Preliminary Acquisition Notice- A citation of the date of 
transmittal to the owner and evidence of receipt by owner. 
(NOTE: HUD reviewer will need to be assured that notice 
actually was transmitted.) 

{4) Invitation to Accompany Appraiser- Evidence that owner was 
invited to accompany each appraiser on his inspection of 
the property. 

( 5) Appraisal Reports - A copy of each appraisal report, 
including reviewer's report, on which determination of just 
compensation was based. 

(6) Determination of Just compensation- A copy of the 
resolution, certification, motion or other document 
constituting the determination of just compensation. 

( 7) Purchase Offer - A copy of written purchase offer of just 
compensation, including all basic terms and conditions of 
such offer, and a citation of the date of delivery to the 
owner. This date is the initiation of negotiations. 

- 10 -



Exhibit c 
Required Records 
Page 2 

(8) Statement of the Basis for the Determination of Just 
Compensation - A copy of the statement and an indication that it 
was delivered to the owner with written purchase offer. 

(9) Purchase Agreement, Deed, Declaration of Taking, Tenant Waivers 
- A copy of each such document and any similar or related 
document utilized in conveyance. 

(10) Settlement Cost Reporting Statement - A copy of the statement. 

(11) Purchase Price Receipt - Evidence of owner receipt of purchase 
price payment. 

(12) Ninety Days Notice to surrender Possession of Premises -A copy 
of the notice. As an alternative, a copy of this notice may be 
included in the relocation or property management file. 

As provided in 24 CFR 570.606, the Uniform Relocation Assistance and 
Real Property Acquisition Policies Act of 1970, and HUD's 
implementing regulations in 24 CFR Part 42 apply to all real 
property acquisitions by a grantee for an assisted CDBG program 
activity, regardless of the source of funding for the acquisition 
itself. 

E. Equal Opportunity - The City will maintain racial, ethnic, and 
gender data showing the extent to which these categories of persons 
have participated in, or benefited from, the activities carried out 
under this Agreement. The City will also maintain data which 
records its affirmative action in equal opportunity employment, and 
its good faith efforts to identify, train, and/or hire lower-income 
residents of the project area and to utilize business concerns which 
are located in or owned in substantial part by persons residing in 
the area of the project. 

F. Labor Standards - Records will be maintained regarding compliance of 
all contractors performing construction work under this Agreement 
with the labor standards made applicable by 24 CFR 570.603. 

G. such other records as may be required by the county and/or HUD. 

12H/0050H - 11 -
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\ NOV 1 2 199't 
Meeting Date: ______ __ 

Agenda No: R- \0 
(Above space for Clerk's Office use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

subject:Intergovernrnental Agreement with citv of Gresham, Transferring CDBG 
Entitlement Grant Funds from the county to the City 

Board Briefing: 
Date 

DEPARTMENT: Social Services 

CONTACT: Cecile Pitts 

Regular Meeting: __________________ ___ 
Date 

DIVISION: Housing & Community Svcs 

TELEPHONE: :2~4~8_-~5~00~0~---------------

PERSON(S) MAKING PRESENTATION: Norm Monroe/Cecile Pitts 

ACTION REQUESTED: 

[ ) INFORMATIONAL ONLY [ ) POLICY DIRECTION [X) APPROVAL 

ESTIMATED TIME NEEDED ON AGENDA:--~5-=m~i~n~u~t~e~s~-----------------------------------

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: ~X~X~-------------

BRIEF SUMMARY (include.statement of rationale for action requested, as well as 
personnel and fiscal/budgetary impacts, if applicable): 

The Housing and Community Services Division recommends 
intergovernmental agreement between the county and the city 
transfers $323,370 of community Development Block Grant funds 
the city. 

approval of the 
of Gresham, which 
from the county to 

The city of Gresham has become an entitlement metropolitan city for CDBG funds 
under the Department of Housing and Urban Development regulations. For the past 
two years, the county and city applied for CDBG funds jointly, with the county 
administering the funds. The city, with county agreement, has decided to apply 
for funds directly, and desires to transfer in entirety the unspent balances of 
the Gresham CDBG allocation to the City. This transfer is authorized under HUD 
guidelines. 

~f~~"-.)(:;) \.s --to -\<"~;..._) ~T\1.£ 
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mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF SOCIAL SERVICES 
HOUSING & COMMUNITY SERVICES DIVISION 
421 S.W. FIFTH AVENUE, SECOND FLOOR 
PORTLAND, OREGON 97204 

BOARD OF COUNTY COMMISSIONERS 

GLADYS McCOY • CHAIR OF THE BOARD 
PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 

GARY HANSEN • DISTRICT 2 COMMISSIONER 
RICK BAUMAN • DISTRICT 3 COMMISSIONER 

SHARRON KELLEY • DISTRICT 4 COMMISSIONER 
(503) 248-5464 
FAX: (503) 248-3332 

MEMORANDUM 

TO: Gladys Mccoy, county chair 

Gary Nakao, Director~)~( tt9 
;;;;:;;:;;~~:~;;~~·~~• Division 

VIA: 

FROM: 

DATE: October 15, 1992 

SUBJECT: Intergovernmental Agreement with city of Gresham 

Recommendation: The Housing and community Services Division recommends Board of 
county commissioner approval of the attached intergovernmental agreement with the 
city of.Gresham, for the period upon execution through June 30, 1993. 

Analysis: The Housing and Community Services Division is transferring $323,370 
of federal Community Development Block Grant (CDBG) funds to the city of Gresham. 
These funds consist of funds allocated to Gresham but unspent during 1989-91. 

In 1990, Multnomah county and the city of Gresham entered into a joint agreement 
application for CDBG funds. At the conclusion of the two-year agreement, the 
city desired to apply on its own, as a new entitlement metropolitan city under 
Housing and urban Development (HUD) guidelines, and to receive the remaining 
unspent Gresham funds in their entirety from the county. HUD regulations allow 
for this transfer of funds from one jurisdiction to another under an 
intergovernmental agreement. 

Background: Funds for this contract are included in the Housing and community 
services Division budget. 

gresh93 

AN EQUAL OPPORTUNITY EMPLOYER 
COUNTY GOVERNMENT INFORMATION TOO 248-5040 



MUL TNOMAH COUNTY OREGON 

CLASS I 

u Professional Services under $25,000 

Department Social Services 

CONTRACT APPROVAL FORM 
(See Administrative Procedure #2106) 

CLASS II 

0 Professional Services over $25,000 
(RFP, Exemption) 

0 PCRB Contract 
0 Maintenance Agreement 
0 Licensing Agreement 
0 Construction 
0 Grant 
0 Revenue 

Division HCSD/COMM. Dev. 

Contract # ----A./...~oo:.0...::~..¥;3..!-7 ?;=---
Amendment # _____ _ 

CLASS Ill 

Jrn Intergovernmental Agreement 

APPROVED MULTNOMAH COUNT\' 
BOARD OF COMMISSIONE~': 

AGENDA## R-10 DATE 11 12 1192 
DEB BOGSTAD 

BOARD CLERK 

Date October 15. 1992 

Contract Originator Cecile Pitts 

Administrative Contact Ci 1 1 a Mw·ra~ 
Phone 248-5000 Bldg/Room B412 -=-:.=-----
Phone 248-<i4M Bldg/Room. B161 /2nd 

Description of Contract IGA between Multnomah County and City of Gresham for the transfer of 

$323,370 in CDBG funds from the county to the city. 

RFP/BID # _______ _ Date of RFP/BID ______ _ Exemption Exp. Date ------­

OWBE DORF ORS/AR # Contractor is 0 MBE 

Contractor Name City of Gresham 

Mailing Address 1333 NW Eastman Parkway 

Gresham, OR 97060 

Phone (503) 665-3000 

Employer ID #or SS # ------------

Effective Date __ _:U;.~;P;.;;o.:.:n:......=E;:;.x.;;..ec.;;..u;;;,t;:;.;~;:;.;· o:;.;:n.:........ _____ _ 

Termination Date --~J""'luo!o-'n.,.,e_· ""30:::u.., ~1 .... 9._.9'-"3'-------

Original Contract Amount $-=3:..=2 .... 3~3..L.7~0 ______ _ 

Amount of Amendment $_0 __________ _ 

Total Amount of Agreement $.---=3'-"'2=3_.,,.;:;,3.:...70"-------

Remittance Address------------­
(If Different) 

Payment Schedule Terms 

£X Lump Sum $ 323,370 · 0 Due on receipt 

0 Monthly $. ______ 0 Net 30 

0 Other $ ______ 0 Other __ _ 

0 Requirements contract - Requisition required. 

Purchase Order No. _________ _ 

0 Requirements Not to Exceed$ ______ _ 

REQUIRED SIGNAT~:S~*~ .. ~~ /h~) 
~~epartmentManager_@~~~~~~~~~~~:u~~~~.;;..~~7~-~ 

Encumber: Yes 0 No 0 
Date tt) - 19- '12 

Purchasing Director -~-=,__~------::::~---­ Date ___ __.;. __________ _ 

(Class II Contracts Onl 

County Counsel ~'14~~~~~:....=::......:~:..:;~~-=...f--­
County Chair/Sheriff ~::: ~~~ 
Contract Administration 
(Class I, Class II contracts only) 

Date ---------------

VENOORCODE I VENDOR NAME I TOTAL AMOUNT $ 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT/ SUB REPT LGFS DESCRIPTION AMOUNT INCI 
NO. ORG REVSRC CEIJ ~ATEG t:EC 

IND 

0,. SEE ATTACHED 
02. 

03. 

* • It additional space is needed, attach separate page. Write contract# on top of page. 
INSTRUCTIONS ON REVERSE SIDE 

WHITE- CONTRACT ADMINISTRATION CANARY -INITIATIOR GREEN- FINANCE 
421/1st Fir 106/1430 



13-oct-92 

CONTRACT APPROVAL FORM SUPPLEMENT 
HOUSING & COMMUNITY SERVICES DIVISION/COMMUNITY DEVELOPMENT PROGRAM FY 1992-93 
CONTRACTOR: City of Gresham 
CONTRACT #: MOD #: 
FILE NAME: cdgr93 

-------------------------------------------------------------------------------~------
LINE FUND AGENCY ORG ACT 

CODE 
OBJECT REPT LGFS DESCRIPTION 

CATEG 
ORIGINAL 
AMOUNT 

MOD 
1 

--------------------------------------------------------------------------------------
01 156 010 5417 6060 Kane Rd. waterline $27,501 
02 156 010 5500 6060 1st st. Waterline $15,845 
03 156 010 5495 6060 Kane Rd., Ph. 2 $66,495 
04 156 010 5475 6060 SE Second St $88,540 
05 156 010 5435 6060 Rehab Admin (Gresham) $21,620 
06 156 010 5446 6060 Gresham sos $9,969 

.07 156 010 5568 6060 Gresham sos $66,300 
08 156 010 5566 6060 SF Rehab Admin(Gresh) $16,500 
09 156 010 5451 6060 Gen Admin (Gresham) 10,600 

TOTAL 323,370 0 

MOD 
.2 

0 

MOD 
3 

0 

FINAL 
AMOUNT 

$27,501 
$15,845 
$66,495 
$88,540 
$21,620 

$9,969 
$66,300 
$16,500 
$10,600 

323,370 
====================================================================================== =============================== 



------------------ ------~----

Contract No. 

AGREEMENT BETWEEN 

MULTNOMAH COQNTY, OREGON 

and 

CITY OF GRESHAM 

for the 

Transfer of CDBG Entitlement Grant Funds 
from Multnomah County to the City of Gresham 

This agreement is entered into between Multnomah County, a political 
subdivision of the State of Oregon and the City of Gresham, a municipal 
corporation of the State of Oregon within Multnomah County, for the 
cooperation of units of local government under the authority of ORS 190.010. 
It will become effective upon adoption by the parties. The purpose of this 
agreement is to transfer Community Development Block Grant Entitlement funds 
from the County to the City; 

WHEREAS, the County is an urban county applicant for Community Development 
Block Grant (CDBG) funds under the Housing and Community Development Act of 
1974 (the Act), Pub. L. 93-383 as amended, and has received block grant funds 
for the purpose of carrying out eligible community development and housing 
activities under the act and under regulations promulgated by the Department 
of Housing and Urban Development (HUD) at 24 CFR Part 570; 

WHEREAS, the City has been an urban county consortium member since 1984 and 
has cooperated in the undertaking of essential community development and 
housing assistance activities; 

WHEREAS, the City qualified as a new metropolitan city beginning with 
program years 1990-91 and elected to join with the County in an urban county 
joint agreement to receive grant funds; 

WHEREAS, the City was an included unit of general local government in the 
urban county immediately before its qualification as a metropolitan city; 

WHEREAS, the 1989 funds to be transferred were received by the County before 
the qualification of the City as a metropolitan city; 

WHEREAS, the 1989 funds to be transferred had been programmed by the urban 
county for use in the City before such qualification; 

NOW THEREFORE, the parties to this agreement do agree as follows: 

1. The County desires to transfer 1989-90, 1990-91 and 1991-92 
unobligated grant funds reserved for the City to the City. 

12H/0012H - 1 -



2. The City and County agree to transfer responsibility for the 
administration of the funds being transferred from the County's line 
of credit to the City's line of credit. 

3. The amount of these funds to be transferred is Three Hundred 
TWenty-Three Thousand, Three Hundred Seventy Dollars <$323,370). 

4. The activities to be carried out by the City with these funds are 
specified as follows: 

1989 

0 

1990 

0 

0 

0 

0 

1991 

0 

0 

0 

0 

TOTAL 

N.E. Kane Road Waterline 

Contingency carryover 
S.E. 1st Street Waterline 
Housing Rehabilitation Carryover 
N.E. Kane Road Waterline, Phase II 

Housing Rehabilitation Carryover 
Rehab Implementation Carryover 
S.E. 2nd Street Construction 
Reimbursement for Administration 

$ 27,501 

21,6 20 
15,845 
9,969 

66,495 

66,300 
16,500 
88,540 
10,600 

$323,370 

5. The county assumes responsibility for all expenditures and 
unliquidated obligations associated with the activities before the 
time of transfer. Further, all audit and monitoring findings, if 
any, associated with those expenditures and obligations shall remain 
with the County. 

6. The City assumes responsibility for all other audit and monitoring 
findings. 

7. The County agrees to transfer all interest in deferred payment sewer 
hook-up loans (SOS) made in the City during the joint agreement 
period with City entitlement funds (Program Years 1990 and 1991). 
The City agrees to assume responsibility for servicing such 
transferred loans. 

8. Any program income derived from the specified activities listed in 
Paragraph 4 above will remain with the City; the County recognizes no 
claim on such program income. The County will continue to account 
for and report program income only for the current reporting period 
during which the transfer of funds is approved by the Department of 
Housing and Urban Development. Beginning with reporting period 
subsequent to the transfer, the City assumes full responsibility for 
the accounting and reporting of these transferred amounts. 

12H/0012H - 2 -



In consideration of transfer of funds, covenants, and agreements hereinafter 
mentioned, to be made and performed by the parties hereto, the parties 
mutually covenant and agree as provided for in this agreement. 

MULTNOMAH COUNTY CITY OF GRESHAM 

By ;/ha.~e_.,... .. ._:/~,~. 11/12/92 By __l-\-~~~~~~-
Gladys McCoy ~ Date 
Multnomah County Chair 

REVIEWED: 
LAURENCE KRESSEL 
County Counsel for By ~~~~~~~~~~~---
Multnomah County, Oregon City 

By~&.~ ~~-:;_ 

APPROVED MUlTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA## R-10 DATE 11/12/92 
DEB BOGSTAP 

BOARD CLERK 

12H/0012H - 3 -
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Meeting Date: __ ____:.N=O~V_1~2__;1:...:....:99:....::2:.____ __ 

Agenda Number: --~R__,_~--'l.__\,___ ___ _ 
(Above for Clerk's Office Use Only) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

Subject Approval of an Intergovernmental Agreement with the City of Portland-Bureau of 
Community Development 

Board Briefing: Regular Meeting: ________ _ 
(date) (date) 

Department: Social Services Division: Mental Health, Youth, and Family Services 

Contact: Kathy Tinkle Telephone:_2_48_-_3_6_91 _____ _ 

Person (s) Making Presentation: __ G_a.....:ry:....._N_a_ka_o_/_G_a r.....:y;__S_m_i t_h ________ _ 

__ Information Only 

Action Requested 

__ Policy Direction ~Approval 

Estimated Time Needed on Board Agenda:-------------­

Check if you require official written notice of action taken: -=5-'M..,_.i...,_n=u ..... t=es"-------

BRIEF SUMMARY (include statement of rationale for action requested, as well as 
personnel and fiscal/budgetary impacts, if applicable): 

Ratification of a revenue agreement between Multnomah County Mental and Emotional 

Disabilities Program Office and the City of Portland-Bureau of Community Development 

for the period August 15, 1992 through June 30, 1993. This agreement awards $16,015 

in SB McKinney Grant funds to help fund homeless shelters. 

Contract Number: 103423 

3: w c-:, 
c: t.O ·-· r.;) <::: r- .-"I". 

-~ z __, 
:z c::> --< ...=::: = C>C c-> c::...: 

::xJ 3;: I c:> ::c.'J ... 

rTlJ;>- J-- 3: :;.o 
3::= 

~~; '/)= 
-n .':)-rl 

C1 $ i"""' 

c: :..r 
z r:Y r:· 

.~· 

-4· <fl 
( ~::. 

-< 
~ Signatures 

Elected Official -------------------------------------------
De~:mentDirector ~ ~ij 

(All accompanying documents must have required signatures!) 



mULTnOmRH COUnTY OREGOn 
DEPARTMENT OF HUMAN SERVICES 
SOCIAL AND FAMILY SERVICES DIVISION 
ADMINISTRATIVE OFFICES 
426 S.W. STARK ST., 6TH FLOOR 
PORTLAND, OREGON 97204 
(503) 248-3691 
FAX(503)248-3379 

TO: 

BOARD OF COUNTY COMMISSIONERS 

GLADYS McCOY • CHAIR OF THE BOARD 
PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 

GARY HANSEN • DISTRICT 2 COMMISSIONER 
RICK BAUMAN • DISTRICT 3 COMMISSIONER 

SHARRON KELLEY • DISTRICT 4 COMMISSIONER 

M E M 0 R A N D U M 

VIA: 

Gladys McCoy, 
Multnomah County Chair 

Gary Nakao, Directo~ ~(~ 
Department of Social Services 

FROM: Gary Smith, Director~ 
Mental Health, Youth, and Family Services Division 

DATE: October 29, 1992 

SUBJECT: Approval of a Revenue Agreement with the City of Portland 

RETROACTIVE STATUS: The agreement attached is retroactive to August 15, 1992~ 
The agreement was not received by the County until October 19, 1992. 

RECOMMENDATION: Mental Health, Youth, and Family Services Division recommends 
Chair and Board approval of an Intergovernmental Agreement between the MED 
Program Office and the City of Portland-Bureau of Community Development 
effective August 15, 1992 through June 30, 1993. 

ANALYSIS/BACKGROUND: The revenue agreement attached adds $16,015 to the MED 
Homeless Shelter. These funds of $16,015 were recommended by a subcommittee 
of the Funders Advisory Committee to the City, with the intent to supplement 
other City and County funds that purchase rooms from Central City Concern at 
the Golden West Hotel for residents in the Bridgeview Community project. 
County fund cuts last year reduced the number of rooms available through 
County contract. The difference has been until now made up by rents collected 
by Mental Health Services West. This additional funding will mean that the 
.rents collected will be used, first to repair any room damage by residents, 
and then, for program enhancements as originally intended. 

Funding for this agreement is made possible through the Community Development 
Block Grant and the Stewart B. McKinney Grant. A bud mod is in process to 
reflect this change. The funds will be contracted to Central City Concern. 

(MEDGGR.DOC.49) 

AN EQUAL OPPORTUNITY EMPLOYER 



~ r::.._..::>, 
MUL TNOMAH COUNTY OREGON 

CLASS I 

0 Professional Services under $25,000 

CONTRACT APPROVAL FORM 
(See Administrative Procedure #2106) 

CLASS II 

0 Professional Services over $25,000 

(RFP, Exemption) 
0 PCRB Contract 
0 Maintenance Agreement 
0 Licensing Agreement 
0 Construction 
0 Grant 
0 Revenue 

Division _M_H_Y_F_S_D ___ _ 

Rev. 5/92 

Contract # 1@--\a-=3 
Amendment# _________ __ 

CLASS Ill 

)(] Intergovernmental Agreement 

APPROVilfMtJt!1ioMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA II R- l l DATE 11/12/ 92 
DF.R K! l!~s· 'AD 

BOARD CLERK 

Date October 20, 1992 Department _ __;;;S..::.o..::.c..;..i a.::..l.:........:S:....:e:....:r_:v_:i..::c..::e..::.s_~--H!-~-

Contract Originator ------------:----l~"+-------- Phone _____ Bldg/Room __ --'-------

Administrative Contact Kathy Tin~ Phone 248-3691 Bldg/Room_16_0....:./....:.6 ___ _ 

Description of Contract A revenue IGA wherein the City of Portland awards the MED Program 

$16,015 in Emergency Shelter Grant funds via the SB McKinney Grant effective August ~5, 

through June 30,1993. 

1992 

RFP/BID# N/A IGA Date of RFPIBID Exemption Exp. Date ----------

ORS/AR # Contractor is 0 MBE 0 WBE 0 OAF 

Contractor Name CITY OF PORTLAND-BUREAU OF COMMUNI Y DEVELOPMENT (Attn: Howard Cutler) 

Mailing Address 803 SW 3rd. Room 600 

Portland, OR 97204 
p~ 823-2384 

Employer ID# or SS# _. __ ....,N'~--/.c.A---'-"RP"'"V"-'P'""'O.u.l.._,.l P...__.T_..r,wA.___ ___ _ 

Effective Date _______ A_u..:::g_u_s_t_15__.:.._, _1_9_9_2 ___ _ 

Termination Date ____ ~J:!.lu:!.!n.!.::e~3~0'-'--..!.1.::!..9.::!..9!:!..3 ____ _ 
Original Contract Amount$ _____________ _ 

Total Amount of Previous Amendments$--------­

Amount of Amendment$'---------------
16,015 

Remittance Address------------­
(If Different) 

Payment Schedule Terms 

0 Lump Sum $_· _____ 0 Due on receipt 

0 Monthly $ 0 Net 30 

0 Other $ 0 Other __ _ 

D Requirements cOntract - Requisition required. 

Purchase Order No. ________________ _ 

0 Requirements Not to Exceed $ ________ _ 

Encumber: Yes 0 No 0 
Date /1-2-9 2-

Date -------------------

Coun~Coun~~---------------~~4---L-~--~~~~----
(Ciassll Contract~s 0 ~ 77 Purchasing Director ~ 

Z/ 
Date _f _I•_Y_· _?_"'2--______ _ 

Coun~ Chair I Sheriff _.-r=..:;--.c.-...:,..-~-=-""'"'-4-...~C:--=:-:-=-=---.....;_;_ 

Contract Administration SHARRON KELLEY ~GWR 
(Class I, Class II Contracts Only) 

Date NOVEMBER 12, 1992 

Date 

VENOORCODE I VENDOR NAME I TOTAL AtJOUNT $ 

LINE FUND AGENCY ORGANIZATION SUB ACTIVITY OBJECT/ SUB REPT LGFS DESCRIPTION AMOUNT INC/ 
NO. ORG REVSRC C8J CATEG IEC 

IND 

01. 156 010 1305 Revenue 2101 16 015 
02. 

03. 

* • If additional space is needed, attach separate page. Write contract# on top of page . 
.. ·----· .... -............. ~-. ~-- ·----- -··· 
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AGREEMENT NO. 

This agreement for services (Agreement) is between the City of 
Portland, Oregon (City) and Multnomah County, Social Services Division 
(Contractor) to provide funding for the Homeless Chronically Mentally . 
Ill Program. 

RECITALS: 

1. Multnomah County, Social Services Division is coordinating a 
program to provide shelter for the chronically mentally ill, 
including board, outreach, treatment and case management. 

2. The provision of services to homeless chronically mentally ill 
persons is a major goal of the City. 

3. The City has available to it Emergency Shelter Grant funds under 
the Emergency Shelter Grant Program under Title IV of the stewart 
B. McKinney Homeless Assistance Act of 1987, which can be used 
for the operation of emergency and transitional units which 

·assist homeless mentally ill. 

4. Funding for this type of activity furthers the goals of the 
Mayor's 12-Point Plan for the Homeless. 

5. A subcommittee of the Funders Advisory Committee recommends an 
ESG award of $16,015 for the Bridgeview project which is 
overseen by Multnomah County. 

AGREED:. 

I. Scope of Contractor's Services 

The Multnomah County, Social Services Division shall provide the 
services described below relative to the chronically mentally ill 
program. 

A. Maintain 30 short-term/emergency SRO beds with 24-hour 
supervision, plus long-term beds with the capacity to 
provide on-site intervention during FY 1992-93. 

B. Provide 1250 bed days of housing to homeless mentally ill 
clients each month. 

C. Provide housing to no less than 90 homeless mentally ill 
clients on an annual basis. 

D. It is anticipated that 60% of clients leaving the Bridgeview 
will be stabilized in that a subsequent plan of residency 
has been identified. 

E. Submit quarterly reports indicating the number of bed days 
provided each quarter, explaining if there is a reduction in 
the utilization rate and the reasons why utilization may 
have fallen. Such reports should also indicate the number 
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of clients that have successfully "graduated" to long-term 
housing, in the Bridgeview Project or elsewhere, and the 
number that have terminated their participation in the 
program. 

F. Submit a final report documenting the success of the program 
in meeting its program goals within 30 days of the 
termination of this contract. 

G. Maintain ethnicity records on clients served, and submit an 
annual report on such clients by August 1, 1993 

II. Compensation and Method of Payment 

The Contractor will be compensated for the provision of services 
by the city through the General Fund/Emergency Shelter Grant -
Bureau of Community Development. 

Payments to the Contractor for eligible expenses will be made 
monthly upon submission of a statement of expenditures based on 
the request for .payment. Detailed information on how funding is 
expended is to be submitted by the Contractor with each request 
for funding. It is agreed that total compensation under this 
agreement shall not exceed SIXTEEN THOUSAND AND FIFTEEN DOLLARS 
($16,015). 

III. City Project Manager 

A. · The City Project Manager shall be Howard Cutler or such 
other person as shall be designated in writing by the 
Director of the Bureau o.f Community Development. 

B. The Project Manager is authorized to approve work and 
billings hereunder, to give notices referred to ~erein, to 
terminate this agreement as provided herein, and to carry 
out any other City actions referred to herein. 

IV. Certifications 

Multnomah County certifies that: 

A. Emergency Shelter Grant.funds may be used for rent, 
maintenance, insurance, utilities and furnishings; however, 
these funds will not be used for staff salaries. 

B. The use of the day shelter and transitional units have been 
determined to be the most cost effective means of providing 
shelter for domestic violence victims. 

C. The number, size and amenities of ·rooms in the shelter and 
transitional units will be available for use as shelter 
space for at least until the ESG funds are expended. 

D. Homeless clients will be given assistance in obtaining 
appropriate supportive services, including permanent 
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housing, medical health treatment, mental health treatment, 
counseling, supervision, and other services essential for 
achieving independent living, as well as other Federal, 
State, local, and private assistance available for such 
individuals. 

E. Multnomah County will administer a policy designed to ensure 
that its facility is free from the illegal use, possession, 
or-U-istribution of drugs or alcohol by its clients. 

v. General Contract Provisions 

A. TERMINATION FOR CAUSE. In accordance with 24 CFR 85.43, if, 
through any cause, the Contractor shall fail to fulfill in 
timely and proper manner hisjher obligations under this 
Contract, or if the Contractor shall violate any of the 
covenants, agreements, or stipulations of this Contract, the 
City may avail itself of such remedies as cited in 24 CFR 
85.43 by giving written notice to the Contractor of such 
action and specifying the effective date thereof at least 30 
days before the effective date of such action. In such 
event, all finished or unfinished documents, data, studies, 
and reports prepared by the Contractor under this Contract 
shall, at the option of the City, become the property of the 
city and the Contractor shall be entitled to receive just 
and equitable compensation for any satisfactory work 
completed on such documents. 

Notwithstanding the above, the Contractor shall not be 
relieved of liability to the City for damages sustained by 
the City by virtue of any breach of the Contract by the 
Contractor, and the City may withhold any payments to the 
Contractor for the purpose of setoff until such time as the 
exact amount of damages due the city from the Contractor is 
determined. 

B. TERMINATION FOR CONVENIENCE. In accordance with 24 CFR 
85.44, the City and Contractor may terminate this contract 
at any time by mutual written agreement. If the Contract is 
terminated by the City as provided herein, the Contractor 
will be paid an amount which bears the same ratio to the 
total compensation as the services actually performed bear 
to the total services of the Contractor covered by this 
Contract less payments of compensation previously made. 

C. ENFORCEMENT AND REMEDIES. In the event of termination under 
section A hereof by the City due to a breach by the 
Contractor, then the City may complete the work either 
itself or by agreement with another contractor, or by a 
combination thereof. In the event the cost of completing 
the work exceeds the amount actually paid to the contractor 
hereunder plus the remaining unpaid balance of the 
compensation provided herein, then the Contractor shall pay 
to the City the amount of excess. Allowable costs shall be 
determined.in accordance with 24 CFR 85.43(c). 
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The remedies provided to the City under sections A and C 
hereof for a breach by the Contractor shall not be 
exclusive. The City also shall be entitled to any other 
equitable and legal remedies that are available. 

In the event of breach of this contract by the City, then 
the Contractor's remedy shall be limited to termination of 
the contract and receipt of payment as provided in section B 
hereof. 

In the event of termination under Section A, the city shall 
provide the Contractor an opportunity for an administrative 
appeal. 

D. CHANGES. The city may, from time to time, request changes 
in the scope of services or terms and conditions hereunder. 
such changes, including any increase or decrease in the 
amount of the Contractor's compensation, shall be 
incorporated in written amendments to this contract. Minor 
changes to the scope of work, budget line items, timing, 
reporting, or performance may be approved by the Project 
Manager. 

Significant changes to the scope of work, performance 
measures, or compensation, unless the total contract after 
amendment is less than $10,000, must be approved by 
ordinance of the City Council. Compensation changes in 
which the total contract is .less than $10,000 may be 
approved by the Commissioner in Charge. 

E. NON-DISCRIMINATION. During the performance of this 
Contract, the Contractor agrees as follows: 

1. The Contractor will comply with the non-discrimination 
provisions of Title VI of the Civil Rights Act bf 1g64 
(24 CFR 1), Fair Housing Act (24 CFR 100), and 
Executive Order 11063 (24 CFR 107). 

2. The Contractor will comply with prohibitions against 
discrimination on the basis of age under Section 109 of 
the Act as well as the Age Discrimination Act of 1975 
(24 CFR 146), and the prohibitions against 
discrimination against otherwise qualified individuals 
with handicaps under Section 109 as well as section 504 
of the Rehabilitation Act of 1973 (24 CFR 8). 

3. The Contractor will comply with the equal employment 
and affirmative action requirements of Executive Order 
11246, as amended by Order 12086 (41 CFR 60). 

4. The Contractor will undertake efforts to encourage the 
use of minority and women's business enterprises as 
stated in Executive Orders 11625, 12432 and 12138. 

5. The Contractor will make known that use of the 
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facilities and services is available to all on a non­
discriminatory basis. 

F. SECTION 3: The Contractor will comply with the training 
and employment guidelines of Section 3 of the Housing and 
Urban Development Act of 1968, as amended (12U.S.C. 1701a), 
and regulations pursuant thereto (24 CFR Part 135). 

G. AoeESS TO RECORDS. The City, HUD, the Comptroller General 
of the United states, or any of their duly authorized 
representatives, shall have access to any books, general 
organizational and administrative information, documents, 
papers, and records of the Contractor which are directly 
pertinent to this contract, for the purpose of making audit, 
examination, excerpts, and transcriptions. All required 
records must be maintained by the Contractor for three years 
after the City makes final payments and all other pending 
matters are closed. 

H. MAINTENANCE OF RECORDS. The Contractor shall maintain 
records on a current basis to support its billings to the 
City. The City or its authorized representative shall have 
the authority to inspect, audit, and copy on reasonable 
notice and from time to time any records of the Contractor 
regarding its billings or its work here under. The 
Contractor shall retain these records for inspection, audit, 
and copying for 3 years from the date of completion or 
termination of this contract. 

I. AUDIT OF PAYMENTS. The City, either directly or through a 
designated representative, may audit the records of the 
Contractor at any time during the 3 year period established 
by Section H above. 

If an audit discloses that payments to the Contractor were 
in excess of the amount to which the Contractor was 
entitled, then the Contractor shall repay the amount of the 
excess to city. 

J. INDEMNIFICATION. The Contractor shall hold harmless, 
defend, and indemnify the City and the City's officers, 
agents and employees against all claims, demands, actions, 
and suits (including all attorney fees and costs) brought 
against any of them arising from the Contractor's work or 
any subcontractor's work under this contract. 

K. LIABILITY INSURANCE. 
(a) The Contractor shall maintain public liability and 
property damage insurance that protects the Contractor and 
the City and its officers, agents, and employees from any 
and all claims, demands, actions, and suits for damage to 
property or personal injury, including death, arising from 
the Contractor's work under this contract. The insurance 
shall provide coverage for not less than $200,000 for 
personal injury to each person, $500,000 for each 
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occurrence, and $500,000 for each occurrence involving 
property damages; or a single limit policy of not less than 
$500,000 covering all claims per occurrence. The limits of 
the insurance shall be subject to statutory changes as to 
maximum limits of liability imposed on municipalities of the 
state of Oregon during the term of the agreement. The 
insurance shall be without prejudice to coverage otherwise 
existing and shall name as additional insureds the City and 
it~-officers, agents, and employees. Notwithstanding the 
naming of additional insureds, the insurance shall protect 
each insured in the same manner as though a separate policy 
had been issued to each, but nothing herein shall operate to 
increase the insurer's liability as set forth elsewhere in 
the policy beyond the amount or amounts for which the 
insurer would have been liable if only one person or 
interest had been named as insured. The coverage must apply 
as to claims between insureds on the policy. The insurance 
shall provide that it shall not terminate or be canceled 
without 30 days written notice first being given to the City 
Auditor. If the insurance is canceled or terminated prior 
to completion of the contract, Contractor shall provide a 
new policy with the same terms. Contractor agrees to 
maintain continuous, uninterrupted coverage for the duration 
of the contract. The insurance shall include coverage for 
any damages or injuries arising out of the use of 
automobiles or other motor vehicles by Contractor. 

(b) The Contractor shall maintain on file with the city 
Auditor a certificate of insurance certifying the coverage 
required under subsection (a). The adequacy of the 
insurance shall be subject to the approval of the City 
Attorney. Failure to maintain liability insurance shall be 
cause for immediate termination of this agreement by the 
City. 

In lieu of filing the certificate of insurance required 
herein, Contractor shall furnish a declaration that 
Contractor is self-insured for public liability and property 
damage for a minimum of the amounts set forth in ORS 30.270. 

L. WORKERS' COMPENSATION INSURANCE. 
(a) The Contractor, its subcontracts, if any, and all 
employers working under this Agreement are subject employers 
under the Oregon Workers' compensation law and shall comply 
with ORS 656.017, which requires them to provide worker's 
compensation coverage for all their subject workers. A 
certificate of insurance, or copy thereof, shall be attached 
to this Agreement as Exhibit 'A', if applicable, and shall 
be incorporated herein and made a term and part of this 
Agreement. The Contractor further agrees to maintain 
workers' compensation insurance coverage for the duration of 
this Agreement. 

(b) In the event the Contractor's workers' compensation 
insurance coverage is due to expire during the term of this 
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Agreement, the Contractor agrees to timely renew its 
insurance, either as a carrier-insured employer or a self­
insured employer as provided by Chapter 656 of the Oregon 
Revised Statutes, before its expiration, and the Contractor 
agrees to provide the City of Portland such further 
certification of workers' compensation insurance as renewals 
of said insurance occur. 

(c1--The Contractor agrees to accurately complete the City of 
Portland's Questionnaire for Workers' Compensation Insurance 
and Qualification as an Independent Contractor prior to 
commencing work under this Agreement. Questionnaire is 
attached to this Agreement as Exhibit 'B' and shall remain 
attached to this Agreement and become a part thereof as if 
fully copied herein. Any misrepresentation of information 
on the Questionnaire by the Contractor shall constitute a 
breach of this Agreement. In the event of breach pursuant 
to this subsection, City may terminate the agreement 
immediately and the notice requirement contained in 
subsection (C), EARLY TERMINATION OF AGREEMENT, hereof shall 
not apply. 

M. SUBCONTRACTING AND ASSIGNMENT. The Contractor shall not 
sub-contract its work under this contract, in whole or in 
part, without the written approval of the City. The 
Contractor shall require any approved subcontractor to 
agree, as to the portion subcontracted, to fulfill all 
obligations of the Contractor as specified in this contract. 
Notwithstanding City approval of a subcontractor, the 
Contractor shall remain obligated for full performance 
hereunder, and the city shall incur no obligation other than 
its obligations to the Contractor hereunder. The Contractor 

·agrees that if sub-contractors are employed in the 
performance of this pontract, the Contractor and its 
subcontractors are subject to the requirements and sanctions 
of ORS Chapter 656, Workers' Compensation. The Contractor 
shall not assign this contract in whole or in part or any 
right or obligation hereunder, without prior written 
approval of the City. 

N. INDEPENDENT CONTRACTOR STATUS. The Contractor is engaged as 
an independent contractor and will be responsible for any 
federal, state, or local taxes and fees applicable to 
payments hereunder. 

The Contractor and its subcontractors and employees are not 
employees of the City and are not eligible for any benefits 
through the City, including without limitation, federal 
social security, health benefits, workers' compensation, 
unemployment compensation, and retirement benefits. 

0. REPORTING REQUIREMENTS. The Contractor shall report on its 
activities in a format and by such times as prescribed by 
the City. 
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P. CONFLICTS OF INTEREST. No City officer or employee, during 
his or her tenure or for one year thereafter, shall have any 
interest, direct, or indirect, in this contract or the 
proceeds thereof. 

No City Officer or employees who participated in the award 
of this contract shall be employed by the Contractor during 
the contract. 

Q. CONTRACT ADMINISTRATION. The Contractor shall comply with 
the applicable provisions of OMB Circular Nos. A-122, A-21, 
and A-110. 

R. OREGON LAW AND FORUM. This contract shall be construed 
according to the law of the State of Oregon. 

Any litigation between the city and the Contractor arising 
under this contract or out of work performed under this 
contract shall occur, if in the state courts, in the 
Multnomah County court having jurisdiction thereof, and if 
in the federal courts, in the United states District Court 
for the State of Oregon. 

S. AVAILABILITY OF FUNDS. It is understood by all parties to 
this contract that the funds used to pay for services 
provided herein .are provided to the City through a grant 
from the u.s. Department of Housing and Urban Development 
under the Emergency Services Grant program. In the event 
that funding is reduced, recaptured, or otherwise made 
unavailable to the City as a result of federal action, the 
City reserves the right to terminate the contract as 
provided under Section B hereof, or change the scope of 
services as provided under Section D hereof. 

T. PROGRAM INCOME/PERSONAL PROPERTY, FUND RAISING. Program 
income shall be retained by the Contracto.r provided that it 
shall be used only for those activities identified in the 
Scope of Work, and shall be subject to all provisions of 
this contract. When there is program income, transfers of 
CDBG or ESG funds to the Contractor shall be adjusted in 
accordance with 24 CFR 570.504. Any program income on hand 
when the agreement expires or received after such expiration 
shall be paid to the city. No ESG fund dollars may be used 
to cover expenses associated with general agency fund 
raising activities not directly related to ESG-funded 
projects. 

Contractors who retain and expend program income shall set 
up a "program income" ledger account and establish 
procedures and internal controls to assure: collection of 
all program income, accurate classification of funds to be 
credited, immediate deposit into the proper bank account, 
and program income disbursement before requesting additional 
City funds. 
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In all cases in which personal property is sold, the 
proceeds shall be program income, and personal property not 
needed by the Contractor for ESG activities shall be 
transferred to the City for the ESG program or shall be 
retained after compensating the City. 

U. COMPLIANCE WITH LAWS. In connection with its activities 
under this contract, the Contractor shall comply with all 
applicable federal, state, and local laws and regulations. 

In the event that the Contractor provides goods or services 
to the City in the aggregate in excess of $2,.500 per fiscal 
year, the Contractor agrees it has certified with the city's 
Equal Employment Opportunity certification process. 

v. MONITORING. The City through the Bureau of Community 
Development shall monitor at least once each year that 
portion of the Contractor's project funded with Emergency 
Services Grant Funds. Such monitoring shall ensure that the 
operation of the project conforms to the provisions of this 
contract. 

( 

W. EXPIRATION/REVERSION OF ASSETS. Upon expiration of the 
homeless project, the Contractor shall transfer to the City 
any ESG funds on hand at the time of expiration and any 
accounts receivable attributable to the use of ESG funds. 
Any real property under the Contractor's control that was 
acquired or improved in whole or in part with ESG funds in 
excess of $25,000 shall be · 
disposed of in a manner which results in the City being 
reimbursed in the amount of the current fair market value of 
the property less any portion thereof attributable to 
expenditures of non-ESG funds for acquisition of, or 
improvement to, the property. Such reimbursement is not 
required after a five year period after expiration of the 
agreement. 

X. LOBBYING. No Federal appropriated funds have been paid or 
will be paid, by or on behalf of the Contractor, to any 
person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer 
or employee of Congress, or an employee of a Member of 
Congress in connection with the awarding of any Federal 
loan, the entering into of any cooperative agreement, and 
the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or 
cooperative agreement. If any funds other than Federal 
appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer 
or employee of any agency, a member of Congress, an officer 
or employee of Congress, or an employee of a Member of 
Congress in connection with this Federal contract, grant, 
loan, or cooperative agreement, the Contractor shall 
complete and submit Standard Form-LLL, "Disclosure Form to 
Report Lobbying," in accordance with its instructions. 
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The Contractor shall require that the language of this 
certification be included in the award documents for all 
subawards at all tiers (including subcontracts, subgrants, 
and contracts under grants, loans and cooperative agreement) 
and that all Subcontractors shall certify and disclose 
accordingly. 

Y. RELOCATION AND DISPLACEMENT. The Contractor agrees to 
c~ly with the requirements of 24 CFR 576.80 regarding 
relocation, displacement and acquisition. 

Z. PROGRAM ACCESS BY THE DISABLED. The Contractor shall, to 
the maximum feasible extent, follow the Bureau of Community 
Development's guidelines on ensuring interested persons can 
reasonably obtain information about, and access to, HOD­
funded activities. 

AA. PUBLICITY. Publicity regarding the project.shall note 
participation of the City through the Bureau of Community 
Development. 

BB. CHURCH-STATE. The Contractor agrees to comply with the 
applicable provisions of 24 CFR 570.200{j) or 24 CFR 576.22 
regarding the use of federal funds by religious 
organizations. 

VI. Period of Agreement 

The terms of this Agreement shall be effective as of August 15, 
1992 and shall terminate as of June 30, 1993. The obligations 
and duties of this Agreement shall be binding upon the Contractor 
during any period the Contractor has control over City funds. 
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In witness whereof, the parties hereto have caused this Agreement to be executed 
by their authorized officers. 

CITY OF PORTLAND: 

By -----------
Gretchen Kafoury 
Commissioner 

APPROVED AS TO FORM: 

Date 

JEFFREY L. ROGERS, City Attorney 
for City of Portland 
Oregon 

By----------
City Attorney Date 

[B] 

MULTNOMAH COUNTY, OREGON: 

By /O(ZO(f'-
Date 

ByGa~rn~~ 
Division Director 

By ~ ... ,.,. .;:;:e..c./"J ~ 11/12/92 
Gladys McCoy Date 
Multnomah County Chair 

REVIEWED: 

LAURENCE KRESSEL, County Counsel 
for Mul tnomah County, 

B ~~/)1-- lf·'N-z-
y~~~ Date 
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I· NOV 1 2 1992 Meeting Date: ---------------------------
Agenda No.: -a- \ 

(Above space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

SUBJECT: Briefing 
----------~-----------------------------

BCC Formal BCC Informa"i** 11/12/92 
------,(~d~a~t-e~)~------~ ------------~--~-----------(date) 

DEPARTMCNT Nondepar~rn=e=n~t~a=l~------- DIVISION County Chair's Office 

CONTACT Hank Miggins TELEPHONE X-3308 

PERSON ( S) 1'1AKING PRESENTATION Tamara Holden, Ginnie Cooper, Gary Walker, .. 
Dave warren 

ACTION REQUESTED: 

D INFORMJl.TIONAL ONLY W POLICY DIRECTION D APPRQVAL 

ESTI~ATED TIME NEEDED ON BOARD AGENDA: 45minutes -------------------------------------
··' 

CHECK IF YOU REQUIRE OFFICIAL vmiTTEN NOTICE OF .ACTION TAKEN: 
-----

3 R I E F S U 1'1 M A R Y ( i n c 1 u de s t a t e me n 1: o f r a t i on a l e for . a c t ion r e que s t e d , 
as well. as personnel and fiscal/budgetary impacts,~ if applicable): 

; ft. 
Briefing and Discussion Concerning Plans for , Library Servcrees, v.:Corrections 
and Jail Levies -

(If space is inadequate, please use other 

SIGNATURES: 

~ 
;.;!.. 

c­r:' 
-'-·! 
~ 

0!~''! 

::0 

side~!~: 
o-·· 
;.2::C) 

C:l 
c :?.: 
-! 

l 
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~ 

~;··· 

·:.·?c.:, 
,._.")·~ 

E L E C 1' ED 0 F F I C I A L M : (n 
----------~~--~--------------------------------~--u~.,~,--------

Or 

DEPARTMENT 

( A 1 :J. a c com p a required signatures) 
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Meeting Date: Nov 12 1992 

Agenda No. : ------------------------------
(Above space for Clerk's Office Use) 

AGENDA PLACEMENT FORM 
(For Non-Budgetary Items) 

SUBJECT: Corrections Levy (Briefing) 

BCC Informal BCC 
------~('d~a~t~e-.) ________ _ 

~--·~ (date .. )/ 
--- - ~.-....r'··~~· -

DEPARTMENT Community Corrections 

CONTACT Tamara Holden 248-3701 

D INFORM/I.TIONAL ONLY lxxl POLICY DIRECTION D APPROVAL 

ESTIMATED TIME NEEDED BOARD AGENDA:~3~0~m~i~n~u~t~e~s ______________________ __ 

CHECK IF YOU REQUIRE FFICIAL vmiTTEN NOTICE OF ACTION TAKEN: XX 
--~----

BRIEF SUMMARY (inc ude statement of rationale for action requested, 
as well. as per~o eland fiscal/budgetary impacts, if applicable): 

The Sheriff 1 s Off· ce and the Department of Community Corrections are ·: ... dev.e:Uoping 

preliminary for a Corrections Levy that will continue op~rations at MCIJ and 

residential treatment centers. Several program enhancements are also being discussed. 

Please se attached Memorandum, 

(If space is inadequate, please use other side) 

SIGNATURES: 

(All accompanying documents must have required signatures) 
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mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF COMMUNITY CORRECTIONS 
421 S.W. 5TH, SUITE 600 
PORTLAND, OREGON 97204 
(503) 248-3701 
FAX (503) 248-3990 

MEMORANDUM 

TO: Gladys McCoy, Chair 
Pauline Anderson, Commissioner 
Rick Bauman, Commissioner 
Gary Hansen, Commissioner 
Sharron Kelley, Commissioner 

FROM: Tamara Holden, Director --z;;;;;~ ' ~ 1 ()_L-­
Department of Community Corrections ~~ 

SUBJECT: Corrections Levy 

DATE: November 2, 1992 

GLADYS McCOY 
COUNTY CHAIR 

On November 12, 1992, the Sheriff and I will brief you on the 
status of our plans to develop a Jail/Corrections Levy. We have 
had several productive discussions about the Levy with your staff 
and with interested citizens. We intend to present options for a 
range of program and funding levels with estimates of costs and 
benefits. We look forward to your input regarding the scope and 
timing of the Levy proposal, as well as its bearing on other County 
budget issues. 

Thank you for your consideration in this matter. 
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November 1992 

Jail and Library Backup Plan 
Planning & Budget I Bill Farver 

Jail and Library Backup Plan 



Overview 

This document is an attempt to explore some of the options remaining to the County to deal with the 
issues surrounding the expiring 1991-93 serial levies. 

It is uncertain whether the Utility Tax imposed by the Board will be repealed by the voters in March 
1993. Such a repeal would have an impact not only on the Library but on the amount the Board 
might choose to include in a Jail levy. To wait until the Utility Tax is voted on limits the opportunities 
for levy elections. After March, only the May and June elections remain. 

The timing issue could be resolved by repealing the Utility Tax ordinance. However, the Utility Tax, 
coupled with a Jail Levy, is an option that avoids General Fund cuts. As the following options 
indicate, replacement levies will either fall short of the money needed to fund the current program 
levels in the Library Levy and the Jail Levy or they will exceed the 1991-93 amounts. If levies higher 
than the 1991-93 amounts are passed, they will cut into both the County General Fund and the 
General Fund of Portland because of Measure 5 compression. Levies leave unresolved the issue of 
capital obligations the County faces for the Central Library and for JDH. 

Finally, the budget process will need to reflect a strategy for dealing with the expiring levies. The 
number of possible options makes preparation of a budget for 1993-94 extremely difficult. While this 
document does not assume a date for a Board determined strategy to replace the serial levies, it will 
be clear that such a strategy must precede actual budget preparation that must begin in January. 
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Background 

Levies -- 1992-93 
Library Levy 

Amount Levied 
Estimated Receipts 

1992-93 Budget 
Current estimate 

Jail Levy 
Amount Levied 
Estimated Receipts 

1992-93 Budget 
Current estimate 

$10,300,000 

8,400,646 
8, 745,190 

$13,500,000 

11,006,930 
11,462,130 

Current estimate increases result from higher growth in property value than expected. 

General Fund-- 1993-94 
Revenue projections for the General Fund for next year are not yet ready. For the purposes of this 
analysis, 1993-94 General Fund revenues are assumed to be sufficient to absorb the following, and 
no more: 

• Inflationary costs generally measured by the Consumer Price Index (about 3.5%), including the 
1993-94 COLA's bargained for all employees, 

• The full year costs of the 3% additional wage increase granted to most County employees 
effective April 1993. 
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Library Budget -- 1993-94 
Without Utility Tax Current Service Level "Restoration" Level 

Operational Costs 
C.O.P. 's for Central 

Subtotal Expenses 

County General Fund Support 
Other Revenues 
Prior Years' Levy 
Beginning Working Capital (BWC) 

Subtotal Revenues 

1993-94 Shortfall 

$ l9, 100,000 
0 

$ 19,100,000 

$ 4,800,000 
·1,800,000 

500,000 
300.000 

$ 7,400,000 

$11,700,000 

$ 23,600,000 
2.600,000 

$26,200,000 

$ 4,800,000 
1,800,000 

500,000 
300.000 

$ 7,400,000 

$18,800;000 

The "Restoration Level" estimates the cost of the programs promised but not fully provided when the 
1991-93 levy was presented to the voters. 

The County General Fund support is the current budgeted transfer to the Library Fund. It reflects 
cuts made by the Board in September 1992. 

With Utility Tax Library Board Assumption 

Operating Costs (enhanced but less than promised 91-93 level) 
C.O.P.'s for Central, etc. 

Subtotal Costs 

County General Fund Support (to fund C.O.P. 's only) 
Operational Revenue 
Prior Years' Levy 
BWC 
Utility Tax 

Subtotal Revenues 

Jail and Library Backup Plan 

$ 20,600,000 
2.600,000 

$ 23,200,000 

$ 2,600,000 
1,800,000 

500,000 
300,000 

18,000,000 

$ 23,200,000 
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Jail Levy Budget -- 1993-94 

Current Service Level "Enhanced Level" 

Operational Costs $15,400,000 $21 ,000,000 

County General Fund Support $ 1,800,000 $ 1,800,000 
Prior Years' Levy 600.000 600.000 

Subtotal Revenues $ 2,400,000 $2,400,000 

1993-94 Shortfall $13,000,000 $18,600,000 

The operational costs at the current service level include contractual allocations for 80 alcohol and 
drug treatment beds; the "enhanced level" includes 120 alcohol and drug treatment beds, the level 
promised in the original levy but not fully implemented because of Measure 5. 

The remainder of the "enhanced level" is not defined at this time. Among the elements it could 
include are restoration of the Restitution Center, community supervision programs for inmates with 
mental or emotional problems, and for Hispanic inmates, and intermediate sanctions for offenders 
released by downsizing of State institutions. The Sheriff and the Director of Community Corrections 
intend to give the Board an overview of this budget on November 1 0, 1992. The amount is also 
uncertain. 
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Summary of Shortfalls 

Library (enhanced level includes C.O.P.s) 
Jail Levy 
Juvenile C. 0. P.'s 

Total Shortfall 

Potential Offsets to Shortfall 

Renew levies at current amount 

Replace Juvenile C.O.P. 's and Library 
C.O.P.'s with G.O. Bonds 

Subtotal Potential Offsets to Shortfall 

Remaining Shortfall 

Current Service Level Enhanced Level 

$ l1, 700,000 
. 13,000,000 

3.300,000 

$28,000,000 

$ 20,500,000 

3.300.000 

$23,800,000 

$4,200,000 

$ 18,800,000 
18,600,000 

3.300.000 

$ 40,700,000 

$ 20,500,000 

5.900.000 

$26,400,000 

$14,300,000 

Note that the current levies total $23.8 million. However, because of Measure 5, the County only 
collects $20.3 million for them. 
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Options for Building the 1993-94 Bu.dget 

Option A -- Utility Tax at 4%, Jail Levy at $23,800,000 

If the voters uphold the Utility Tax in March, the General Fund support for the Library decreases by 
$4.8 million. Although the Utility Tax will provide significant enhancement to the Library budget 
itself, it will not support the Library at the level promised when the 91-93 Levy was submitted to the 
voters. Library services at that level would cost an additional $3 million per year. 

If the Jail Levy is also approved (in March or May) at $23,800,000, this will decrease the General 
Fund support for Inverness by $1.8 million. 

The $6.6 million of General Fund support can be reprogrammed into 
• C.O.P. 's for Central Library construction ($2.6 million) as assumed by the Library Board 
• C.O.P. 's for JDH construction ($3.3 million) 
• Setaside for Juvenile programs/staffing in 1994-95 ( $. 7 million) 

Mechanics of Option A 

Utility Tax -- allow vote in March 

Jail Levy -- place on the March ballot, resubmit it in May and June if it fails 
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Option A Budget process considerations 

The Jail Levy could be placed on the March ballot and, if defeated then, resubmitted on the May 
ballot. It could also be placed on the May ballot instead of the March ballot. 

In this scenario the County would not face major General Fund cuts in 1993-94. The County could 
increase library services and enhance corrections services from the current level. It would also 
provide for a start on funding additional Juvenile programs dictated by the consent decree to begin in 
1994-95. 

Under this set of circumstances, budget preparation could focus on the potential effects of State 
actions and on any shifts in County program emphasis that appeal to the new Board. 

Unfortunately, this is not a scenario to bet on. 

Option B -- Jail Levy at $23,800,000, Utility Tax at 2o/o 
This scenario assumes the Jail Levy will pass as in Option A but that the Utility Tax will be defeated 
in March. In that case, the Board might choose to resubmit the Utility Tax in June at a lower rate 
and, potentially, couple it with a General Obligation Bond measure for library construction and for the 
JDH C.O.P.'s. 

The revenues available for the Library Budget that would result from this scenario would be: 

County General Fund 
Current Level 
Reallocate Jail Subsidy (freed by the Jail Levy) 

Subtotal General Fund 
Utility Tax 
Prior Years Levy 
Other Revenue 
BWC 

Total Library Revenue Available 

Operational Costs (Current Level) 

Remaining Shortfall 

Jail and Library Backup Plan 

$ 4,800,000 
1,800,000 

$ 9,000,000 
500,000 

1,800,000 
300,000 

$ 6,600,000 

$ 18,200,000 

$ 19,100,000 

$ 900,000 
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Option 8 (Continued) 
This option has possible variations: 

1. No G. 0. Bond requested. This would leave the County without the capacity to cover Library 
construction, and would leave the General fund a $3,300,000 problem in covering the C.O.P.'s for 
JDH. The remaining shortfall would be $4,200,000. 

2. A G.O. Bond could be submitted to amortize the C.O.P. 's for JDH or to cover JDH and Library 
capital. This would leave the remaining shortfall at $900,000. It would also leave the County 
without the capacity to cover Library construction. 

Mechanics of Option B 

Utility Tax -- place a 2% tax on the ballot for May or June if voters turn down the 4% tax in March or 
the Board repeals the ordinance prior to the election. 

Jail Levy-- place the $23,800,000 levy on the ballot in March, May, or June. 

G. 0. Bonds-- submit a combined measure for both capital obligations , individual measures for each 
obligation, or a single measure for one or the other obligation to the voters in March, May, or June. 

Option B Budget Process Considerations 

A budget process to accommodate this option could either 

• Prepare for $9,900,000 of cuts if the 2% Utility Tax also failed or 

• could assume that the Utility Tax will pass and work toward $4,200,000 of potential cut 
alternatives to release General Fund money for whichever capital issue remains unfunded and to 
weigh against cuts in the Library budget. 
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Option C -- Replace Jail and Library Levies with Levies at 9~ -93 Levels 

Assuming the Utility Tax fails and the Board chooses to submit a Jail Levy at essentially the 1991-93 
amount, this option would leave the County $7,500,000 short of the revenue needed to cover the 
current level of services. 

Library Budget 

Operational Costs 

County General Fund Support 
New levy at 91-93 level 
Other Revenues 
Prior Years' Levy 
Beginning Working Capital 

Subtotal Revenues 

1993-94 Library Shortfall 

Jail Levy Budget 

Operational Costs 

County General Fund Support 
New Levy at 91-93 Level 
Prior Years' Levy 

Subtotal Revenues 

1993-94 Jail Levy Shortfall 

JDH C.O.P. 's Shortfall 

Total Operational Shortfall 

Jail and Library Backup Plan 

Current Service Level 

$ 19,100,000 

$ 4,800,000 
9,000,000 
1,800,000 

500,000 
300.000 

$ 16,400,000 

Current Service Level 

$15,400,000 

$ 1,800,000 
11 ,500,000 

600.000 

$ 13,900,000 

$ 2,700,000 

$1,500,000 

$3,300,000 

$7,500,000 
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Option C (Continued) 
Because the amortization of JDH C.O.P.'s is a significant portion of this shortfall, an additional part of · 
dealing with the shortfall might be to place G.O. Bonds before the voters for both JDH C.O.P.'s and 
for Library Construction. If approved, these G.O. Bonds would reduce the shortfall for County 
operations to $4,200,000. It would also allow us to meet the obligations for rebuilding Central 
Library. 

Mechanics of Option C 

Utility Tax -- withdraw the 4% tax from the March ballot or proceed on the assumption it will fail. 

Jail Levy -- submit to the voters a replacement Jail Levy at essentially the 1991-93 level in March, 
May, or June 

Library Levy -- submit to the voters a replacement Library Levy at essentially the 1991-93 level in 
March (if the Utility Tax is withdrawn), or May or June. 

G.O. Bonds-- submit the measure for both sets of capital or two measures for the individual capital 
obligations in May or June 

Budget Process Considerations 

Budget preparation under this option could take several possible tacks: 
1. It could attempt to identify $28,000,000 of possible cuts in case neither of the levies passed so 

that the Board would be familiar with the alternatives available in July rather than having to take 
the time to generate them in the first quarter of 1993-94. 

2. It could assume the levies will pass but attempt to identify $10,100,000 of potential cuts so that 
the operational shortfalls for the Library and the Jail levy, the JDH C.O.P. 's, and Library 
construction could all be weighed whether any G.O. Bonds are passed or not. 

3. It could limit the potential cuts to $7,500,000, the operational shortfall, assuming the levies would 
eventually pass and only JDH C.O.P.'s would be dealt with in 1993-94 (whether the Board 
chooses to advance G.O. Bonds for JDH only or for both it and the Library). 

4. Finally, it could limit the number of cuts prepared to $4,200,000 -- enough to cover the 
operational shortfall, and assume that a G.O. Bond for at least JDH would be approved by the 
voters in addition to both serial levies. 
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Option D -- Assume No New Revenues 

This Option would leave the County facing the full possible shortfall shown above, $28,000,000 for 
operations and JDH C.O.P. 's, plus the potential cost of amortizing Library construction, $2,600,000. 
The total combined potential shortfall would be as much as $30',600,000 

Mechanics of Option D 

Utility Tax -- assume the voters will defeat the 4% tax in March, or repeal the ordinance 

Other Levies I G.O. Bonds-- no action necessary. The Board might choose to submit levies in March, 
May, or June, but would proceed under the assumption that the levies would fail. 

Option D Budget Process Considerations 

Budget preparation would be draconian but conceptually simple, identify $31,500,000 of General 
Fund possible cuts to weigh against the cuts in the Library and Jail Levy programs. 

This scenario is probably as unlikely as Option A, and much less enjoyable to think about. 

Option E -- Replace Jail and Library Levies with Levies to Cover Current 
Operational Costs 

Assuming the Utility Tax fails or is withdrawn, the Board may choose to submit Library and Jail levies 
at an amount great enough to cover the costs of the current programs. This scenario would allow 
continuation of the status quo, but it would not fund enhanced jail programs or the 1990 planned 
library program. 

The County General Fund would benefit by a net of $4,000,000, but the City of Portland would lose 
approximately $6,400,000 of General Fund revenue because of the compression resulting from 
Measure 5. 
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Option E -- (Continued) 
Library Budget 

Operational Costs 

New levy at current operational level 
Other Revenues 
Prior Years' Levy 
Beginning Working Capital 

Subtotal Revenues 
General Fund Released 

Jail Levy Budget 

Operational Costs 

New Levy at full funding level 
Prior Years' Levy 

Subtotal Revenues 
General Fund Released 

Current Service Level 

$ 19,100,000 

$ 16,400,000 
1,800,000 

600,000 
300.000 

$ 19,100,000 

Current Service Level 

$ 15,400,000 

$ 14,700,000 
700,000 

$ 15,400,000 

$4,800,000 

$1,800,000 

The levies necessary to arrive at the tax revenue assumed by this option would represent a large 
increase from the 1991-93 levies. A number of factors will come into play (assessed value, 
Portland's Police and Fire Retirement and Disability Levy) before the actual levy amounts can be 
determined, but the following table gives a reasonable estimate of the changes in the authorized 
levies. 

Jail and Library Backup Plan 

Library Levy 
Jail Levy 

Total Authorized Levies 

1 991-93 Levy 

$ 10,300,000 
13,500,000 

$ 23,800,000 

1 994 -96 Levy 

18,800,000 
17,000,000 

$ 35,800,000 
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In order to pay for these two programs at the full funding level, the voters would have to approve an 
increase in the combined levies of approximately $12,000,000. A portion of this increase will come 
out of taxpayers' pockets in areas where the combined tax rates do not reach $10 per thousand. 
Most of it, however, will be a reallocation of the $10 cap within the city of Portland. This reallocation 
will cost the County General Fund some property tax revenue (roughly $2.6 million) and it will cost 
the City of Portland General Fund some property tax revenue (roughly $5.4 million). 

The effect on the County General Fund will be offset because the General Fund will not continue to 
support the levy funded programs. The savings to the General Fund ( $6.6 million) will net out against 
the lost General Fund property taxes to give the General Fund a $4.0 million net benefit. 

The $4.0 million of General Fund support can be reprogrammed into 
• C.O.P. 's for Central Library construction ($2.6 million) 
• C.O.P.'s for JDH construction ($1.4 million) -- leaving the General Fund to absorb the 

remaining $1.9 million to pay the first year full cost of these certificates. 

The Board could choose to submit G.O. Bonds to the voters as well. This might accomplish two 
things: 
1. cover the capital obligations of the County, 
2. perhaps permit the County to absorb a $4 million Portland program or subsidize a Portland 

program to offset the loss the City would otherwise face. 

Mechanics of Option E 

Utility Tax -- withdraw the 4% tax from the March ballot or proceed on the assumption it will fail. 

Jail Levy -- submit to the voters a replacement Jail Levy at the increased level in March, May, or June 

Library Levy -- submit to the voters a replacement Library Levy at the increased level in March (if the 
Utility Tax is withdrawn), or May and June. 

G.O. Bonds-- submit the measure for both sets of capital or two measures for the individual capital 
obligations in May or June 

City of Portland -- enter into negotiations, prior to the levy elections, about the impact of the 
increased levy and how much the County could afford to offset that impact if the levies pass 
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. Option E -- {Continued) 

Budget Process Considerations 

Budget preparation under this option could take several possible'tacks: 
1. It could attempt to identify $31,100,000 of possible cuts in case neither of the levies passed so · 

that the Board would be familiar with the alternatives available in July rather than having to take 
the time to generate them in the first quarter of 1993-94. 

2. It could limit the potential cuts to $1,900,000 assuming the levies would eventually pass and only 
JDH C.O.P.'s would have to be dealt with in 1993-94. Even if the Board chooses to advance 
G.O. Bonds, there is no certainty that they would be approved. 
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Summary 

Option A Utility Tax at 4%, Jail Levy at $23,800,000 
Utility Tax -- 4% approved in March - produces $18 million 

Library Levy -- not needed 

Jail Levy -- up to $23.8 million - will fund enhancements to the Corrections system 

Capital-- General Fund absorbs Library C.O.P.'s, covers JDH C.O.P.'s from resources now spent on 
levy programs. 

General Fund Shortfall - none. 

Other -- some revenue available for Juvenile programs in 1994-95 

Option 8 Jail Levy at $23,800,000, Utility Tax at 2°/o 
Utility Tax -- 2% approved in May or June -- produces $9 million 

Library Levy -- not needed 

Jail Levy -- up to $23.8 million - will fund enhancements to the Corrections system 

Capital -- requires G.O. Bond or adds to General Fund• shortfall 

General Fund Shortfall -- $2.4 million without capital, $5.7 million with capital 
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Option C Replace Jail and Library Levies with Levies at 91-~3 Levels 
Utility Tax -- fails or is repealed 

Library Levy -- continues at $10.3 million - falls $2.6 million short of 1993-94 requirements 

Jail Levy -- continues at $13.5 million - falls $1.4 million short of 1993-94 requirements 

Capital -- requires G. 0. Bond or adds to General Fund shortfall 

General Fund Shortfall -- $4.0 million without capital, $9.8 million with capital 

Option D Assume No New Revenues 
Utility Tax -- fails or is repealed 

Library Levy -- fails 

Jail Levy -- fails 

Capital -- requires G.O. Bond or adds to General Fund shortfall 

General Fund Shortfall -- $31.5 million without capital, $39 million with capital 
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Option E Replace Levies to Cover Current Operational Costs 
Utility Tax -- fails or is repealed 

library Levy -- $18.8 million - covers full current operations of Library syste~'·. 

Jail Levy -- $1 7 million - covers full current operations of Jail levy programs 

Capital -- absorbed by General Fund or covered by G.O. Bonds 

General Fund Shortfall -- "surplus" of $4.3 million without capital, shortfall of $1.6 million with capital 

Other -- reduces Portland property tax by $5.4 million. 
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MULTNOMAH COUNTY, OREGON 

BOARD OF COUNTY COMMISSIONERS 

GLADYS McCOY 

PAULINE ANDERSON 

GARY HANSEN 

RICK BAUMAN 

SHARRON KELLEY 

TO: Board of County Commissioners 

FROM: Dave Warren, Budget Manager ~ 

DATE: November 11, 1992 

SUBJECT: Revised Estimate of the Impact of Serial Levies on Portland 

PLANNING & BUDGET 

PORTLAND BUILDING 

1120 S.W. FIFTH- ROOM 1400 

P. 0. BOX 14700 

PORTLAND, OR 97214 

PHONE (503)248-3883 

On July 23, 1992 I sent you a memorandum with a number attachments that showed the Budget Office's 
estimate of how various levels of County property taxes would affect the amount of property taxes Portland 
would receive. That memorandum was based on: 

tax base growth of 6% for both the City and County for 1993-94, 
City Police and Fire Disability and Retirement Levy of $52,912,507, and 
property value growth from 1991-92 of 6% per year for 1992-93 and 1993-94. 

The information we have now is different is some respects: 

property value for 1992-93 is 9.3% higher than 1991-92, 
values will probably grow 7% between now and 1993-94 
City Police and Fire Disability and Retirement Levy for 1993-94 will be $43,852,818. 

As a result of these changes, the amounts included in the July 23, 1992 memorandum are wrong. Because of 
the growth in property value and the lower than anticipated Police and Fire levy, a much higher percentage 
of property taxes will be collected next year. Since the "Jail and Library Backup Plan" discussion paper was 
based on the amounts in the July 23, 1992 memo, the estimates included in it are also too conservative. 

Attached is a one page summary, prepared by Tom Simpson, of the amounts we believe Portland, Metro, and 
the Port would collect in property taxes if we levied the combination of serialleviesincluded in the "Jail and 
Library Backup Plan" discussion paper. 

To oversummarize, the situation looks like this: 

• If we levy NO levies (Option Din the "Jail and Library Backup Plan") our property tax receipts will be 
$90.4 million in 1993-94 and Portland will receive $150.5 million. 

• If we levy at the current amounts for the combination of Library and Jail ($23.8 million-- Options A, B, 
and C) our property tax receipts on 1993-94 will be $16.8 million higher than if we did not have the 



r--------------------------------------------------

Impact of Serial Levies on Portland 
November 11, 1992 

serial levies, a total of $107.2 million. Portland, according to our estimate, would receive $11.5 million 
less -a total of $139 million. 

• If we levy what we need for the Library and Jail at the level included in Option E (combined serial levies 
of $35. 8 million), the County's 1993-94 property tax receipts will be $114.9 million and Portland's will 
be $133.9 million. (Note that the County's increase cuts into the County General Fund share of property 
taxes by about $2.5 million compared to the amount we would receive if the serial levies are left at a 
combined total of $23.8 million.) · 

The following table compares these estimates with the estimated serial levy receipts included in the "Jail and 
Library Backup Plan." 

Option 

A - $23. 8 million 
B - $23. 8 million 
C - $23. 8 million 
D-$0 
E - $35. 8 million 

Jail and Library 
Backup Plan 

Amount Received 

$20,500,000 
20,500,000 
20,500,000 

0 
31,100,000 

Current Estimate 
Amount Received 

2 

$22,218,265 
22,218,265 
22,218,265 

0 
32,449,139 

PDXlevy 
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Property Tax Projections 
Jail and Library Backup Plan 
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Jail Beds vs. Population 
for Multnomah County 
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Corrections Population by Age 
for August 10, 1992 
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Corrections Population by Charges 
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Bookings vs. Matrix Releases 
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Corrections Population by Race 
for August 10, 1992 
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