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ANNOTATED MINUTES

Tuesday, November 10, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

" BOARD BRIEFINGS

Partners’ Project Update and Further Explanation of Budget Modification DSS #23
Requesting $100,000 from General Fund Contingency to Increase Multnomah County
Pamapatzon in the Project’s Funding Pool. Presented by Gary Nakao.

PRESENTATION AND RESPONSE TO BOARD QUESTIONS
- WITH GARY NAKAO, ELLEN DECK, BARRY KAST AND
ARDYS CRAGHEAD.

Briefing on the Transfer of the Youth Program Office from the Mental Health, Youth
and Family Services Division to the Housing and Community Services Division;
Development of Two Pilot Family Support Centers; and Recommendations for
Implementing a Revitalized Children and Youth Services Commission. Presented by
Gary Nakao.

PRESENTATION AND RESPONSE TO BOARD QUESTIONS
WITH GARY NAKAO AND MICHAEL MORRISSEY.

Tuesday, November 10, 1992 - 10:45 AM
Multnomah County Courthouse, Room 602

PLANNING ITEMS

Vice-Chair Sharron Kelley convened the meeting at 10:45 a.m., with Commissioners

Pauline Anderson, Rick Bauman and Gary Hansen present, and Chair Gladys McCoy excused.

P-3

SEC 6-91a
HDP 4-91a REHEARING, ON THE RECORD, WITH TESTIMONY LIMITED
TO 15 MINUTES PER SIDE in the Matter of the October 13, 1992 Board of

‘Commissioners Continued Review, Resulting in a 2-2 Vote, of the June 16, 1992

Hearings Officer Decision Denying a Request to Amend SEC 6-91a and HDP 4-91a,
and Permit a Culvert/Fill Driveway Crossing Over a Tributary of Balch Creek, on
Property Located at 6125 NW THOMPSON ROAD.

PLANNER MARK HESS AND COUNTY COUNSEL PETER
LIVINGSTON DISCUSSION REGARDING TWO WEEK
CONTINUATION. MICHAEL ROBINSON, JOHN SHERMAN
AND AL BURNS TESTIFIED THEY HAD NO OBJECTION TO
CONTINUANCE. ARNOLD ROCHLIN TESTIFIED IN
OPPOSITION TO CONTINUANCE. UPON MOTION OF
COMMISSIONER HANSEN, SECONDED BY COMMISSIONER
ANDERSON, IT WAS UNANIMOUSLY APPROVED THAT THE
- REHEARING ON SEC 6-91a/HDP 4-91a BE CONTINUED TO
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1:30 PM, TUESDAY, DECEMBER 15, 1992.

P-4 CU 11-92 ~  In the Matter of the Review of the Board of County Commissioners

Decision Which Approved a Non-Resource Related Single Family Residence in the
Multiple Use Forest Zoning District, Subject to Conditions for Property Located at
43640 EAST LARCH MOUNTAIN ROAD; and Consideration of Adoption of a FINAL
ORDER by the Board

MR. HESS AND MR. LIVINGSTON SUBMITTED AN
AMENDED FINAL ORDER AND RESPONDED TO BOARD
QUESTIONS AND DISCUSSION. - MR. ROBINSON
RESPONSE TO BOARD QUESTIONS. UPON MOTION OF
COMMISSIONER BAUMAN, SECONDED BY COMMISSIONER
HANSEN, AMENDED FINAL ORDER CU 11-92 IN THE
MATTER OF THE REVIEW OF THE BOARD’S DECISION
WHICH APPROVED, WITH CONDITIONS, A
NON-RESOURCE RELATED RESIDENCE IN THE MUF

ZONING DISTRICT, (ORDER 92-196) WAS UNANIMOUSLY.

APPROVED.
There being no further business, the meeting was adjourned at 11:10 a.m.

OFFICE OF THE BOARD CLERK
Jor MULTNOMAH COUNTY, OREGON

G OpeoRan S sho

Deborah L. Bogstad

Tuesday, November 10, 1992 - 1:42 PM
Multnomah County Courthouse, Room 602

AGENDA REVIEW

B-5 Review of Agenda for Regular Meeting of November 12, 1992.

Thursday, November 12, 1992 - 9:30 AM
~ Multmomah County Courthouse, Room 602

REGULAR MEETING

Vice-Chair Sharron Kelley convened the meeting at 9:35 a.m., with Commissioners
Pauline Anderson, Rick Bauman and Gary Hansen present, and Chair Gladys McCoy excused.

CONSENT CALENDAR

UPON MOTION OF COMMISSIONER ANDERSON,
- SECONDED BY COMMISSIONER HANSEN, THE CONSENT
CALENDAR (ITEMS C-1 THROUGH C-5) WAS
-2-



UNANIMOUSLY APPROVED.

JUSTICE SERVICES

C-1

C-3

SHERIFF’S OFFICE

Liguor License AQQlication. Renewals Submitted by Sheriff’s Office with
Recommendation for Approval as Follows:

Dispenser Class A for the CHINA HUT RESTAURANT, 16721 SE DIVISION,
PORTLAND 97236; TIPPY CANOE INN, 28242 CROWN POINT HIGHWAY,
TROUTDALE 97060. '

Liquor _License _Application Renewals Submitted by Sheriff’s Office with
Recommendation for Approval as Follows:

Dispenser Class B for the RACQUET CLUB, 1853 SW HIGHLAND ROAD,
PORTLAND 97221. '

- Liquor License Application Renewals Submitted by Sheriff’s Office with

Recommendation for Approval as Follows: .

Package Store for ALBERTSON'’S FOOD CENTER #502 1350 NE 122ND AVENUE,
PORTLAND 97230; BOB & ANN’S GROCERY, 11811 SE HAROLD, PORTLAND
97266, BOB’S CORNER GROCERY & DELI, 13110 SE DIVISION, PORTLAND
97236, COUNTRY FOOD MART, 5708 SE 136TH, PORTLAND 97236; CRACKER
BARREL GROCERY, 15005 NW SAUVIE ISLAND ROAD, PORTLAND 97231,
FOSTER FOOD MART, 12918 SE FOSTER ROAD, PORTLAND 97236, FRED’S
MARINA, 12800 NW MARINA WAY, PORTLAND 97231; FRED MEYER, 14700 SE
DIVISION, PORTLAND 97206, K.S. FOOD MARKET, 15231 SE DIVISION,
PORTLAND 97236; LARSON’S MARINA, 14444 NW LARSON ROAD, PORTLAND
97231, ORIENT COUNTRY STORE, 29822 SE ORIENT DRIVE, GRESHAM 97080;
PLAINVIEW GROCERY, 11800 NW CORNELIUS PASS ROAD, PORTLAND 97231;
3-D MARKET, 1739 SE 139TH AVENUE, PORTLAND 97233; WEECE’S MARKET,

- 7310 SE PLEASANT HOME ROAD, GRESHAM 97080;

Liquor _License _Application Renewals Submitted by Sheriff’s Oﬁ‘ice. with
Recommendation for Approval as Follows:

Retail Malt Beverage for CLUB GENESIS, 13639 SE POWELL, PORTLAND 97236,
4 ACES, 15826 SE DIVISION, PORTLAND 97236; HAPPY LANDING TAVERN, 520
SE 148TH AVENUE, PORTLAND 97233; PLEASANT HOME SALOON, 31637 SE
DODGE PARK BOULEVARD, GRESHAM 97030; POWELHURST TAVERN, 844 SE
144TH, PORTLAND 97233; ROSE BOWL 3800 SE 164TH AVENUE, PORTLAND
97236.

DEPARTMENT OF SOCIAL SERVICES

C-5

Ratification of Intergovernmental Agreement Contract #103213 Between Multnomah
County and the Oregon Housing and Community Services Department, Providing
Funds for Operation. of the Low Income Rental Housing Assistance (LIHRA)
Program, for the Period October 24, 1992 through June 30, 1993

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, CONSIDERATION OFTHE
T




FOLLOWING UNANIMOUS CONSENT ITEM WAS

UNANIMOUSLY APPROVED.
JUSTICE SERVICES
| COMMUNITY CORRECTIONS
- UC-1 Ratification of Intergovernmental Agreement Contract #900383 Between Multnomah

County and the Oregon Department of Corrections, Providing the Temporary
Services of an Executive Manager to the Department of Corrections’ Assistant
Director for Community Corrections, for the Period November 20, 1992 through
November 15, 1993

JOANNE FULLER EXPLANATION AND RESPONSE TO
BOARD QUESTIONS. UPON MOTION OF COMMISSIONER
ANDERSON, SECONDED BY COMMISSIONER BAUMAN,
THE AGREEMENT WAS UNANIMOUSLY APPROVED.

- REGULAR AGENDA

DEPARTMENT OF ENVIRONMENTAL SERVICES

- R-1 First Reading of an ORDINANCE Establishing an Advisory Committee on Animal
Control Policies and Procedures
PROPOSED ORDINANCE READ BY TITLE ONLY. COPIES
AVAILABLE. COMMISSIONER HANSEN MOVED AND
COMMISSIONER ANDERSON SECONDED, APPROVAL OF
FIRST READING. NO ONE WISHED TO TESTIFY. MOTION
UNANIMOUSLY APPROVED. SECOND READING
SCHEDULED FOR TUESDAY, NOVEMBER 24, 1992.
"R-2 Request for Approval in the Matter of a NOTICE OF INTENT to Apply for a $10,000
Grant from the Oregon State Marine Board to be Used for Repairs to the Sheer Log
Boom and Boom Piles at the M. James Gleason Boat Ramp
UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, R-2 WAS UNANIMOUSLY
APPROVED.
- NON-DEPARTMENTAL
R-3 First Réading of an ORDINANCE Establishing the Duties and Responsibilities of

Purchasing, Contracts and Central Stores

PROPOSED ORDINANCE READ BY TITLE ONLY. COPIES
AVAILABLE. COMMISSIONER BAUMAN MOVED AND
COMMISSIONER ANDERSON SECONDED, APPROVAL OF
FIRST READING. ROBERT TRACHTENBERG, JOHN DuBAY
AND GARY BLACKMER DISCUSSION CONCERNING
POSSIBLE CHANGES TO ORDINANCE. BOARD
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COMMENTS. UPON MOTION OF COMMISSIONER
HANSEN, SECONDED BY COMMISSIONER ANDERSON, IT
WAS UNANIMOUSLY APPROVED THAT THE FIRST
READING BE CONTINUED TO TUESDAY, NOVEMBER 24,
1992.

‘R4 RESOLUTION in the Matter of the Declaration of Official Intent to Reimburse
" Capital Expenditures with Proceeds of Revenue Bonds Issued to Finance the
Exposition Center Facilities

UPON MOTION OF COMMISSIONER ANDERSON,
SECONDED BY COMMISSIONER BAUMAN, RESOLUTION
92-197 WAS UNANIMOUSLY APPROVED.

RS . Ratification of the Collective Bargaining Agreement Between Multnomah County and
the Multnomah County Deputy Sheriff’s Assoczatlon, Jor the Period July 1, 1992
through June 30, 1995

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, R-5 WAS UNANIMOUSLY
APPROVED.

R-6 Ratification of the Collective Bargaining Agreement Between Multnomah County and
Paint Makers, Sign, Display, Truck Painters and Allied Trades Local 1094 of
Washington and Oregon, AFL-CIO, for the Period July 1, 1992 through June 30,

1995
UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, R-6 WAS UNANIMOUSLY
APPROVED.
DEPARTMENT OF HEALTH
R-7 Ratification of Intergovernmental Agreement Contract #201213 Between Multnomah

County and the University of Washington Department of Civil Engineering, for
‘Development of an Emergency Medical Services Information and Mapping System for
Multnomah County Emergency Services, for the Period Upon Execution through
December 31, 1992

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON R-7 WAS UNANIMOUSLY
APPROVED.

DEPARTMENT OF SOCIAL SERVICES

R-8 Budget Modiﬁcation DSS #23 Requesting Authorization to Transfer $100,000 from
General Fund Contingency to the Mental Health, Youth and Family Services Division
Budget, to Increase the County Contribution to the Partner’s Project Funding Pool

COMMISSIONER HANSEN MOVED AND COMMISSIONER
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R-9

R-10

R-11

ANDERSON SECONDED, APPROVAL OF R-7. GARY NAKAO
EXPLANATION AND RESPONSE TO BOARD QUESTIONS.
BUDGET MODIFICATION UNANIMOUSLY APPROVED.

Ratification of Intergovernmental Agreement Contract #103353 Between Multnomah
County and the City of Wood Village, Providing $60,920 of Federal Community

. Development Block Grant Funds for Replacement of an Asbestos Water Line at NE

240th and 241st Place and Replacement of a Sanitary Sewer Line Between Elm
Avenue and the Wood Village Trunk Line, for the Period Upon Execution through
September 30, 1994

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, R-9 WAS UNANIMOUSLY
APPROVED.

Ratification of Intergovernmental Agreement Contract #103373 Between Multnomah
County and the City of Gresham, Providing the Transfer of $323,370 in Federal
Community Development Block Grant Entitlement Funds from Multnomah County to
the City of Gresham as Authorized Under Department of Housing and Urban
Development Regulations, for the Period Upon Execution through June 30, 1993

UPON MOTION OF COMMISSIONER ANDERSON,
SECONDED BY COMMISSIONER HANSEN, R-10 WAS
UNANIMOUSLY APPROVED.

Ratification of Intergovernmental Agreement Contract #103423 Between Multnomah
County and the City of Portland, Awarding the Mental and Emotional Disabilities
Homeless Shelter $16,015 in Emergency Shelter Funds Via Community Development
Block Grant and Stewart B. McKinney Grant Funds, for the Period August 15, 1992
through June 30, 1993

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, R-11 WAS UNANIMOUSLY
APPROVED.

PUBLIC COMMENT

R-12

. Opportunity for Public Comment on Non-Agenda Matters. Testimbny Limited to

Three Minutes Per Person.

The Board adjourned the regular meeting at 9:55 a.m. and reconvened at 10:00 a.m.

for the following briefing.

B-1

Thursday, November 12, 1992 -
Multnomah County Courthouse, Room 602

BOARD BRIEFING

Bneﬁng and Discussion Concerning Plans for Lzbrary Services, Corrections and Jail
-6-




Levies. Presented by Ginnie Cooper, Tamara Holden, Gary Walker and Dave
Warren. '

DAVE WARREN, GARY WALKER, TAMARA HOLDEN,
LARRY AAB AND GINNIE COOPER INPUT AND RESPONSE
TO BOARD QUESTIONS AND DISCUSSION.

- There being no further business, the meeting wa& adjourned at 10:46 a.m.

OFFICE OF THE BOARD CLERK
for MULTNOMAH COUNTY, OREGON

(DR c/@DuS%ao

. Deborah L. Bogstad




MULTNOMAH COUNTY OREGON

. GLADYS McCOY e CHAIR o 248-3308

OFFICE OF THE BOARD CLERK PAULINE ANDERSON o DISTRICT 1 e 248-5220
SUITE 1510, PORTLAND BUILDING " ° GARYHANSEN e DISTRICT2 e 248-5219
1120 S.W. FIFTH AVENUE RICK BAUMAN e DISTRICT3 e 248-5217
PORTLAND, OREGON 97204 SHARRON KELLEY e DISTRICT 4  248-5213
' ' CLERK'S OFFICE o 248-3277 o 248-5222

AGENDA
MEETINGS OF THE MULTNOMAH COUNTY BOARD OF COMMISSIONERS

FOR THE WEEK OF

NOVEMBER 9 - 13, 1992

Tuesday, November 10, 1992 - 9:30 AM - Board Briefings. . . .Page 2

Tuesday, November 10, 1992 - 10:45 AM - Planning Items. . . .Page 2
Tuesday, November 10, 1992 - 11:30 AM - Agenda Review . . . .Page 2

Wednesday, November 11, 1992 - VETERANS DAY HOLIDAY - OFFICE CLOSED
Thursday, November 12, 1992 - 9:30 AM - Regular Meeting . . .Page 3

Thursday, November 12, 1992 - AM - Board Briefing . . . . . .Page §
(Immediately Following Regular Meeting)

MEETINGS ARE CANCELLED THE WEEK OF NOVEMBER 16 - 20, 1992

Thursday Meetings of the Multnomah County Board of
Commissioners are taped and can be seen at the following times:

Thursday, 10:00 PM, Channel 11 for East and West side
subscribers '

Thursday, 10:00 PM, Channel 49 for Columbia Cable
(Vancouver) subscribers

Friday, 6:00 PM, Channel 22 for Paragon Cable (Multnomah
East) subscribers :

Saturday 12:00 PM, Channel 21 for East Portland and East
County subscribers '

INDIVIDUALS WITH DISABILITIES MAY CALL THE OFFICE OF THE BOARD
CLERK AT 248-3277 OR 248-5222 OR _MULTNOMAH COUNTY TDD PHONE
248-5040 FOR INFORMATION ON AVAILABLE SERVICES AND ACCESSIBILITY

AN EQUAL OPPORTUNITY EMPLOYER




Tuesday, November 10, 1992 - 9:30 AM

Multnomah County Courthouse, Room 602

BOARD BRIEFINGS

Partners’ Project Update and Further Explanation of Budget
Modification DSS #23 Regquesting $100,000 from General Fund
Contingency to Increase Multnomah County Participation in
the Project’'s Funding Pool. Presented by Gary Nakao. 9:30
AM TIME CERTAIN, 45 MINUTES REQUESTED.

Briefing on the Transfer of the Youth Program Office from
the Mental Health, Youth and Family Services Division to
the Housing and Community Services Division; Development of
Two Pilot Family Support Centers; and Recommendations for
Implementing a Revitalized Children and Youth Services
Commission. Presented by Gary Nakao. 10:15 AM TIME
CERTAIN, 30 MINUTES REQUESTED.

Tuesday, November 10, 1992 - 10:45 AM
Multnomah County Courthouse} Room 602
PLANNING ITEMS

SEC 6-91a

HDP 4-91¢& REHEARING, ON THE RECORD, WITH TESTIMONY
LIMITED TO 15 MINUTES PER SIDE in the Matter of the October
13, 1992 Board of Commissioners Continued Review, Resulting
in a 2-2 Vote, of the June 16, 1992 Hearings Officer
Decision Denying a Request to Amend SEC 6-91a and HDP
4-91a, and Permit a Culvert/Fill Driveway Crossing Over a
Tributary of Balch Creek, on Property Located at 6125 NW
THOMPSON RQAD. 10:45 AM TIME CERTAIN.

CU 11-92 In the Matter of the Review of the Board of
County Commissioners Decision Which Approved a Non-Resource
Related Single Family Residence in the Multiple Use Forest

Zoning District, Subject to Conditions for Property Located

" at 43640 EAST LARCH MOUNTAIN ROAD; and Consideration of

Adoption of a FINAL ORDER by the Board. 10 MINUTES
REQUESTED. ‘

Tuesday, November 10, 1992 - 11:30 AM
Multnomah County Courthouse, Room 602
AGENDA REVIEW

Review of Agenda for Regular Meeting of November 12, 1992.
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Thursday, November 12, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

REGULAR MEETING

CONSENT CALENDAR
JUSTICE SERVICES

SHERIFF'S OFFICE .
Ligquor License Application Renewals Submitted by Sheriff's

Office with Recommendation for Approval as Follows:
Dispenser Class A for the CHINA HUT RESTAURANT, 16721 SE
DIVISION, PORTLAND 97236; TIPPY CANQOE INN, 28242 CROWN
POINT HIGHWAY, TROUTDALE 97060.

Ligquor License Application Renewals Submitted by Sheriff’'s

Office with Recommendation for Approval as Follows:

Dispenser Class B for the RACQUET CLUB, 1853 SW HIGHLAND
ROAD, PORTLAND 97221. - : : :

Ligquor License Application Renewals Submitted by Sheriff's
Office with Recommendation for Approval as Follows:

Package Store for ALBERTSON’'S FOOD CENTER #502 1350 NE
122ND AVENUE, PORTLAND 97230; BOB & ANN'S GROCERY, 11811 SE
HAROLD, PORTLAND 97266; BOB’'S CORNER GROCERY & DELI, 13110
SE DIVISION, PORTLAND 97236; COUNTRY FOOD MART, 5708 SE
136TH, PORTLAND 97236; CRACKER BARREL GROCERY, 15005 NW
SAUVIE ISLAND ROAD, PORTLAND 97231; FOSTER FQOOD MART, 12918
SE FOSTER ROAD, PORTLAND 97236; FRED'S MARINA, 12800 NW
MARINA WAY, PORTLAND 97231; FRED MEYER, 14700 SE DIVISION,
PORTLAND 97206; K.S. FOOD MARKET, 15231 SE DIVISION,
PORTLAND 97236; LARSON'S MARINA, 14444 NW LARSON ROAD,
PORTLAND 97231; ORIENT COUNTRY STORE, 29822 SE ORIENT
DRIVE, GRESHAM 97080; PLAINVIEW GRQCERY, 11800 NW CORNELIUS
PASS ROAD, PORTLAND 97231; J3-D MARKET, 1739 SE 139TH
AVENUE, PORTLAND 97233; WEECE'S MARKET, 7310 SE PLEASANT
HOME ROAD, GRESHAM 97080;

Ligquor License Application Renewals Submitted by Sheriff's
Office with Recommendation for Approval as Follows:

Retail Malt Beverage for CLUB GENESIS, 13639 SE POWELL,
PORTLAND 97236; 4 ACES, 15826 SE DIVISION, PORTLAND 97236;
HAPPY LANDING TAVERN, 520 SE 148TH AVENUE, PORTLAND 97233;
PLEASANT HOME SALOON, 31637 SE DODGE PARK BOULEVARD,
GRESHAM 97030; POWELHURST TAVERN, 844 SE 144TH, PORTLAND
97233; ROSE BOWL, 3800 SE 164TH AVENUE, PORTLAND 97236.

DEPARTMENT OF SOCIAL SERVICES

C-5

Ratification of Intergovernmental Agreement Contract
#103213 Between Multnomah County and the Oregon Housing and
Community Services Department, Providing Funds for
Operation of the Low Income Rental Housing Assistance
(LIHRA) Program, for the Period October 24, 1992 through
June 30, 1993 '




REGULAR AGENDA

DEPARTMENT QF ENVIRONMENTAL SERVICES

R-1

R-2

First Reading of an ORDINANCE Establishing an Advisory
Committee on Animal Control Policies and Procedures

Request for Approval in the Matter of a NOTICE OF INTENT to
Apply for a 810,000 Grant from the Oregon State Marine
Board to be Used for Repairs to the Sheer Log Boom and Boom
Piles at the M. James Gleason Boat Ramp

NON-DEPARTMENTAL

" R-3

R-4

First Reading of an ORDINANCE Establishing the Duties and
Responsibilities of Purchasing, Contracts and Central Stores

RESOLUTION in the Matter of the Declaration of Official
Intent to Reimburse Capital Expenditures with Proceeds of
Revenue Bonds Issued to Finance the Exposition Center
Facilities o , : - -

Ratification of the Collective Bargaining Agreement Between
Multnomah County and the Multnomah County Deputy Sheriff'’s
Association, for the Period July 1, 1992 through June 30,
1995 ' :

Ratification of the Collective Bargaining Agreement Between
Multnomah County and Paint Makers, Sign, Display, Truck
Painters and Allied Trades Local 1094 of Washington and
Oregon, AFL-CIO, for the Period July 1, 1992 through June
30, 1995 '

DEPARTMENT OF HEALTH

R-7

Ratification of Intergovernmental Agreement Contract
#201213 Between Multnomah County and the University of
Washington Department of Civil Engineering, for Development
of an Emergency Medical Services Information and Mapping
System for Multnomah County Emergency Services, for the
Period Upon Execution through December 31, 1992

DEPARTMENT OF SOCIAL SERVICES

R-8

Budget Modification DSS #23 Regquesting Authorization to
Transfer $100,000 from General Fund Contingency ¢to the
Mental Health, Youth and Family Services Division Budget,
to Increase the County Contribution to the Partner'’'s
Project Funding Pool

Ratification of Intergovernmental Agreement Contract
#103353 Between Multnomah County and the City of Wood
Village, Providing $60,920 of Federal Community Development
Block Grant Funds for Replacement of an Asbestos Water Line
at NE 240th and 241st Place and Replacement of a Sanitary
Sewer Line Between EIm Avenue and the Wood Village Trunk
Line, for the Period Upon Execution through September 30,
1994
_‘4..



R-10 Ratification of Intergovernmental Agreement Contract
#103373 Between Multnomah County and the City of Gresham,
Providing the Transfer of $323,370 in Federal Community
Development Block Grant Entitlement Funds from Multnomah
County to the City of Gresham as Authorized Under
Department of Housing and Urban Development Regulations,
for the Period Upon Execution through June 30, 1993

R-11 Ratification of Intergovernmental Agreement Contract
#103423 Between Multnomah County and the City of Portland,
Awarding the Mental and Emotional Disabilities Homeless
Shelter $16,015 in Emergency Shelter Funds Via Community
Development Block Grant and Stewart B. McKinney Grant
Funds, for the Period August 15, 1992 through June 30, 1993

PUBLIC COMMENT

R-12 Opportunity for Public Comment on Non-Agenda Matters.
Testimony Limited to Three Minutes Per Person.

Thursday, November 12, 1992 - AM
(Immediately Following Regular Meeting)

Multnomah County Courthouse, Room 602

BOARD BRIEFING

B-1 Briefing and Discussion - Concerning Plans for Library'
Services, Corrections and Jail Levies. Presented by Ginnie
Cooper, Tamara Holden, Gary Walker and Dave Warren. 45

MINUTES REQUESTED.

0203C/29-33/db



GLADYS McCOQY, Multnomah County Chair

Room 1410, Portiand Building
1120 S.W. Fifth Avenue
Portland, Oregon 97204
{503) 248-3208 -

~

MEMORANDUM

TO: Office of the Board Clerk
Board of County Commissioners
FROM: Gladys McCoy
Multnomah County Chair
DATE: October 30, 1992
RE: Absence from office

I will be out of my office from November 9 through
13. I will not attend the Board meetings, Tuesday, November 10
and Thursday, November 12.
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An Equal Opportunity Employer
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DATE SUBMITTED: October 27, 1992 (For Clerk's Uﬁ
Meeting Date
Agenda No.

f)‘/ 12 159

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) ' (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Dispenser Class A liquor license renewal for the China Hut
Restaurant, 16721 SE Division, Portland, 97236. The applicant, Jean Chin,
has no criminal record and we recommend that the application be approved.
ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

Hopoo O B = 8 g

IMPACT: l\/r‘:lqz ORouloDl ‘o § H&-}LHS@,\) - 2 2
= L e
PERSONNEL %f:f o ;;f:
(__) FISCAL/BUDGETARY 2L w a9

s

(__) GENERAL FUND g”: w =

- 2 ©z

(=)

Other

|
SIGNATURES : W(ﬁ Z’]
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:

BUDGET / PERSONNEL

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/e1c/948-AINT



OREGON LIQUOR CONTROL COMMISSION . '®.0. BOX 22297 mm;‘omu ‘97222 ° PHONE 1-B00-452-6522 %993 -

CLASSIFICATION -l o o ““'vees - | prstricr | ciry/couwty | - peLeN . | cobe

540000 -« 12600 - ROOO19A
2'60 . . E N ;

SYMBOL

DA~ DISPENSER CLASS A~
SERVER EDUCATION STUDENT FEE

WECANNOT CONSTDER AN

CHINA KU‘T RESTAURANT INC . " : DA-0018

- CHINA HUT RESTAURANT ~ - LT CHINA HUT RESTAURANT ING-
16721 SE DIVISION . JE P o
PORTLAND OR . . o 97236 - ... CHIN GENE M e

CHINA HUT RESTAURANT :
.. 16721 SE DIVISION S
"* PORTLAND OR . 97236

S

* Is Server Education designee(s). indicated b
** If no, who is your new deaignae? 5

*T' above. cqrtcct? Yes Ho
: = SS# .

Please xint ‘a daytimu phoue numbgr in case we need mre ntomation'/?-g‘% /(,ZLL} i
Were you or anyone else who holds a financial interest in these premiues arrested or convicted of any crime, [
- viclation or infraction of any law during the past year? ~ (DO NOT INCLUDE MINOR TRAPFIC VIOLATIONS FOR WHICH A o

FINE OR BAIL PORFﬁI’rURE OF $50.00 OR LESS WAS IMPOSED) g

Ir YES, PLEASE GIVE NME OF INDIVIDUAL(S).
cITy/sTaTE

RESULT

Will anyone share in the profits who is not a licensee?  YES NO_ 1/ e RIS s

If yes. please give name(s) and explain: X -

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC.
such as changes in menu, hours of operation, or rmdeling? : : :

YES_ NO \/f‘mm EXPLAIN: e

REPORT BELOW THE AVERAGEMONTHLY SALES FIGURES . THE NEAREST. DOLLAR FOR 12 MONTH PERIOD ENDING 09-30-92
VERAGE MONTHLY ALCOHOLIC BEVERAGE SALES : A :

INCLUDE BEER, WINE & DISTILLED SPIRITS)

VERAGE MONTHLY TO‘I‘AL‘ ALES (M)D A+B)

1t the OLCC: han your complete renewal applicution by 12-12 92, indic:ated by o legible po:tmark there’ i: no lato
charge. | Prom 12412« 92 to 12 31 92, you will have to pay - lata tco o!' $100 00 After 12-31-92, th 1at6 fee is

$160.00 . i ) LR e SR g
ENDGRSEWENT S

LEr T T re, e x
g“\" L e Yy

The (CITY OR/COUNTY OF} MULTNCMAH reco«mends thnt this license be GRAN‘I’ED X
DATE OF ENDORSEMENT: N 3 :

‘fo'

szcnaruxzs 4;«»»,»‘

St S -
thisiapplicationy. If a licenses’is, not tvai”lnbizs” another

person may sign ONLY 4if tbe signer includes legal suthorization for the signature, = ,“&: {r’ i v'i‘t‘\“ %
Cene M. Cutu) |
I YOUR RAME PRINT YOUR NAME PRINT YOUR NAME
/// // L0372

SIGNATURE | SIGNATURE ) ~ DATE SIGHNATURE DATE

S4d-34-9 169 /1/*1'/32,

SOCIAL SECURITY NUMBER .o, . SOCIAL SECURITY WUMBER D.0.B. - SOCIAL SECURITY NUMBER D.0.B.
**ﬁOTICE** ALl mplo-yau who serve or sell alcoholic beverages MUST have a valid Service Permit. !

Form B4345-A° Rev (12-90)




Meeting Date

DATE SUBMITTED: October 30, 1992 (For Clerk' s Usidy 1 2 1990
Agenda No. -} '

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is a Dispenser Class A license renewal application for The Tippy
Canoe Inn, 28242 Crown Point Hwy, Troutdale, 97060. The applicant, Ron
Long, has no criminal record and we recommend that the application be
approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA ___Consent Agenda
oo W o
IMPACT : Wz ofitosl 1o K- 'H’\,d'u-hso.\?

'I’_'t oy

PERSONNEL
(__) FISCAL/BUDGETARY
(__) GENERAL FUND

Other ZF
= .
=g L
SIGNATURES: Mm =
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: VA | "Q%HM
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.




PSR

OREGON LIQUOR COH'I'ROL COMMISSION  P.0O. BOX 22297 ~ PORTLAND, OREGON 97222 PHONE 1-800-452-6522 i9s3 .

SYMBOL s Y CLASSIFICATION 7 /7 i de i pppg © DISTRICT | CITY/COUNTY | ~“DPLRN | CODE

DA DISPENSER CLASS A - 1 - R000302 - A -
. SERVER EDUCATION snmmr FEE ~

" TIPPY'S INC : DA-0028

PO BOX 283 S T TIPPY'S INC
SANDY OR © oo - 97055
: ' : LONG RON wp#

TIPPY CAROE IKNN
2B242 CROWN POINT HWY
TROUTDALE OR 97060

* Is Server Education designee{s}, indicated by *T* above, correct? Yes x No
LA It _no. who is your new delimwe? : : < 85§ .

P

Pleasse liit a duytime yhcna mmber in case we need nore infamution. ({é §/70 .

Were you or anyone else who holds & financial interest in these premises arrested or convicted of any crime,

violation or infraction 6: any lew during the past year? 7 (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

yFlN’E’ OR BAIL PORFEITURE OF $50.00 OR LESS WAS: IMPOSED).’ S : « B . e e
e . IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S):

RESULT

Will anyone share in the profits who is not a licenmea?. YES NO x .
- 1f yes, plesse give name(s) and explain:
4. ' Did you make any significant changes in operation during the p&ﬂt year that you have not reported to the oLCC,
- such &8 changes in menu, hours of opetntion, or ramodeling
yeg "”"”NO ,k'f‘,um EXPLAING ) k3 ¢ 4 By
‘BEPORT BELOW THE AVERME MC&NTHLY SALES FIGURES TO THE NEAREST DOLLAR FOR 12 HOKTH PERIOD ENDING 09~ 30-92."

T

'sxeo 00 .

The (CITY OR/COUNTY ontii'MULTP\DMAH -
- DATE OF ENDORSEMENT: _ I\DVEMBER 12, 1992

LS SR LR
. B ARD OI'?COB LSSTONERS ™

'%# 5, 5“/’..

v

’Yz,‘(;"., S LN

] z 1f a licenaee ia éﬁa&; wqi\;\.hble nnother
penon my sign ONLY if the signer includes legal autbor:ixution for the signature. “iio Chyis e 8
/R o L m/ é
PRIRT YOUR HAME - PRINT YOUR NAME PRINT YOUR BAME
@)M‘Qm\q R Lol e ”
SIGNATURE = ) DATE - SIGNATURE " SIGHATURE ... DATE
5/6/2"6// 39‘5—3 PYREE :
SOCIAL SECURITY NUMBER D.0.B. SOCIAL SECURITY NUMBER - D.O.B. 7" SOCIAL SECURITY NUMBER T Dp.0.B.

**NOTICE** All employees who serve or sell ncoho],ic bevetagen MUST have a valid Service Permit.

Form 845454 Rev (12-90)



. ~y

DATE SUBMITTED: October 27, 1992 (For Clerk's U
Agenda No. a-2

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD ____ Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Dispenser Class B liquor license renewal for the Racquet
Club, 1853 SW Highland Rd., Portland, 97221. The applicant, Carol G.
Macpherson, has no criminal record and we recommend that the application
be approved.

|
i
ACTION REQUESTED:
\
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL !

3

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda o i
\\/m a2 eRUes=) Yo Ko Huﬁﬂ?c.ors '

&l

IMPACT: 2 B
PERSONNEL i J
22 w |
(__) FISCAL/BUDGETARY 8Bz o
" Sy = B
(__) GENERAL FUND o =
£ W0

Other

v

SIGNATURES : fé<i:7
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: [V
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/e1c/948-AINT



o Mmms

OREGON LIQUOR CONTROL COMMISSION = P.0. BOX 22297 °. PORTLAND, OREGON & 97222 . PHONE 1-800-452-6522 3993 .

421-114

CLASSIFICATION 7

DISPENSER CLASS B
- SERVER EDUCATION STUDEHT FEE

wPEES U7 | DISTRICT | CITY/COUNTY " DPLRN 7| CODE

- oo %00 ROOMIA C

" THE RACQUET CLUB INC ) o DB-0005

7 THE RACQUET CLUB R I, THE RACQUET CLUB INC

. 1853 SW HIGHLAND RD . - . : ;

. PORTLAND OR Ceraz;r MCPHERSON CAROL ~ - ) w1

_ 'THE RACQUET CLUB
1853 SW HIGHLAND RD ;
PORTLAND OR | 97221 -

* Is Server Education designee(s), indicated by b abovo. correct? Yel X Ko
*% If no, who is yout new duignaa? : o S84 P

Pleane L*ut a duytime phone number in case we need more 1n£omtion~' 223-5460 - e
Were you or anyone else who holds a tinnncinl interest in these premises arrested or convictad af any crime.
violation or infraction of any law’ during the past year? (DO ROT INCLUDE MINOR TRAPFIC VIOLATIONS FOR WHICH A .
7 FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED) . i : e e R R T

TTONG X IR YES, PLEASE GIVE HAME OF 1NDIV’IDUAL(S)'

1.
2.

" Will anyone share in the profits who is not s 1icapneo? YEE No_ X
If yes., please give name(s) and explain:
4. pid you make any significant changes in operation during the past year thnt you have not reported to the OLCC,
S pueh a8 chnnges in menu, houn of operation, or rmdelinq? 5 :
: 8o X o IF YES, EXPLAIN: - = :

¥ T!w (CI’I‘Y OR/C(}UNTY OF) M'(” M)MAH 3 recomncnd. that thin 11«:&3‘&

“ DATE or mxporsEment: NOVEMBER 12, 1 EZ f

s1GNED: Mﬂ%m %J//,a, o T TITLE OF SIGNER: VICE CHAIR
: SHARRON KELLEY - : - . Toa g’k»‘e AR
SIGNMURES N T
LY CENSERTSY S atisignithisdpplicationy If s licenaoa 1! not uvarilable. mathar
perlon may sign OHLY if the aigmsr includen 1egal authorizatiou for the aignature‘ L o : o ”H,." ~f\ e
N

/,’ ’
wo e ‘H\\ \“ -
S

Sy

Caro 1 D Mc!?herson

CPRINT YOUR Hamg 0 Coe. . PRINT YOUR NAME

DATE " SIGNATURE : DATE ' . SIGNATURE .. - DAIE

SIGNATUEE
543-72-2098 3/1/56
SOCIAL SEC!IRITY RUMBER D.0.8. SOCIAL SECURITY NUMBER D.0O.B. SOCIAL SECURITY NUMBER D.O.B.

**NOTICE** ALl employees who serve or sell alcoholic beverageu MUST heve a valid Service Permit.

Porm $4545-C  Rev (12-90)




DATE SUBMITTED:

Informal Only*

October 27, 1992 " (For Clerk's Use)

Meeting Date NQ¥ { 2 1992
Agenda No. -

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE __ 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
cltear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for the Albertson's
Food Center #5021350, NE 122nd Ave., Portland, 97230. - The applicant,

Wayland Waggoner, has no criminal record and we recommend that the
application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__ )PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)>APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT:

PERSONNEL

(__) FISCAL/BUDGETARY
(__) GENERAL FUND

Other

fal
t

X INNOD HY 0N

l\/ﬁ \qz G‘KCJ‘?OP\L +o Ko 'H.\rd'Ll-HoC.o.J

NOJHE0

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: é€§;7ig;

BUDGET / PERSONNEL

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

/

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency

action on back.

AL/elc/948-AINT



(471-203

OREGOH LIQUOB CONTROL COMMISSION P.O. BOX 22297 - PORTLAND, OREGON 97222 "PHONE 1-800-452-6522°

BYMBOL ~‘ : 'CLASSIFICETZG? R LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN = | CODE

DS PACKAGE STORE - - . o §50.00 1 2600 - ROO2008  F-

ALBERTSONS INC p ) C ALBERTSON'S, INC.
LICENSE DEPT e

.. PO BOX 20 o K

BOISE ID 83726

ALBERTSONS FOOD CENTER #3502
1350 NE 12Z2ND AVE
PORTLAND OR 97230

1... Please list a daytime phone number in case we need more infomationzm.

2. N:Hm;e ybﬁ cr"anyone else who holds a financial interest in these prominéi arrested or convicted of any crime,
.~ vioclation or infraction of sny law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A
« . PINE OR BAIL PORYEITURE OF $50.00 OR LESS WAS IMPOSED). ; S . S
U YES RO 1P YES, ,PLEASE GIVE NAME OF INDIVIDUAL(s)

'VCITY/STATE

3.' . Will snyone share in the profits who is not & licensee? . YES
If yes. please give name(s) and explain:

\f,*‘v.‘?' % (s
It L licenueu 1: Xnat‘uvail\ablo, another

PRINT YOUR NARE g we oo PRINT YOUR HAME

TAXACm | SIGNATURE . - | TDATE | SIGRATURE - k ’ ’wm-,x:x'

SI19-48-1299 0-/4-4S

SOCIAL SECURITY NUMBER D.0.B. SOCIAL SECURITY NUMBER D.0O.B. S5CCIAL SECURITY NUMBER D.0.8B.

Form MS{SA-jF’, Rev (12-90)




!‘.

Cy ey

DATE SUBMITTED: November 2, 1992 (For“Clerk's U
Meeting Date iﬁéy 1 21992

Agenda No. >
REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE
Informal Only* Formal Only
(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the package store license renewal application for Bob and
Ann's Grocery, 11811 SE Harold, Portland, Oregon 97266. The applicants,
Robert Christensen and Annabelle Christensen, have no criminal record and
we recommend that the application be approved.

ACTION REQUESTED:
(_)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda
lllrnlqil C>Gﬁ&ﬁ~39ﬂ— ‘o 4<<o{41x+c}ﬁ%c§:3 .

IMPACT: o
PERSONNEL L=
g;;_: pey)
(__) FISCAL/BUDGETARY e
ot
(_) GENERAL FUND .%‘z_—_; o=
Other & FQ gL
:'_-\i E_:)‘ % T
SIGNATURES:: A
” A

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:

A"

BUDGET / PERSONNEL . /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT



PO BOX;‘ 22297 POHTQND. OREGON 97222 * PHONE 1-800-452-6522

-~ OREGON. LIQUOR CONTROL cdmxssxw

symsoL | 'cussxtlcanou sro 07 1 LICENSE FEE | DISTRICT | CITY/COUNTY

PS_ PACKAGE STORE 5000 1. 2600

CHRISTENSEN ROBERT A , .. CHRISTENSEN ROBERT A

- BOB & ANNS GROCERY e e et Ll L CHRISTENSEN ANNABELLE LEAH :
11811 SE HAROLD - ) g o s
PORTLAND OR 97266

BOB & ANNS GROCERY
11811 SE HARCLD
PORTLAND OR 5 - 97266

1. . Please list a daytimo phone number in case we need more’ }ntamation \5% 7é/~Lﬁ3(%7

2. ,wero you or anyona elee who holds a tinancinl interest ih these premiaea arrested or convicted of any crime, - :
/“"violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A o L

o FINE OR BAIL ¥ EITURE OF $50.00 OR LESS WAS IMPOSED).
YES ) NO IF YES, PLEASE GIVE NAME QF INDIVIDUAL(S):

3. Will anyone share in the'protitl who ig not
If yes, please give name{s) and explain:

% DATE OF ENDORSEMENT

;‘?mm “JFA Chri d’mgn fundl sl Lok (’/ i u’féyw)

'PRINT YOUR NAME . PRINT YOUR NAME ’ ' PRINT YOUR NAME
4

/? {M%/MJQMJ | it 1 /{ ' Visd ooy

sxcm\mm . A Joare o [ickhTure (77 mrrs sxmru’as: DATE

SH 40~ 577/ 4/5*‘7’0’L 64() Hl-54Y { //—H-"—/t/ |

S0CIAL Sm‘ﬂ! NUHBER’ : D.0.B. - SECURI'I"Y NUMBER D.O.B, - SOCIAL SECURITY RUMBER 0.0.8.

Porm 84545-7

Rev (12-9%0)




Meeting Date

DATE SUBMITTED: October 27, 1992 (For Clerk's ?ﬁﬂi { 2’1992
Agenda No. NG

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for Bob's Corner
Grocery and Deli, 13110 SE Division, Portland, 97236. The applicants,
James Kim and Byung Kim, have no criminal record and we recommend that the

application be approved.
ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda
nfimlay oklaioAat to R Huterfisons

IMPACT:
PERSONNEL
(__) FISCAL/BUDGETARY
(__) GENERAL FUND
Other

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:

BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/elc/948-AINT



* PORTLAND, OREGON - 97222 - PHONE 1-800-452-6522

« P.0. BOX 22297 -

VQR.BGOH LIQUOR CONTROL comxssxm

" CLASSIFICATION - . g LICENSE FEE | DISTRICT | CITY/COUNTY |- DPLRN CODE

. PACKACE STORE - . .. $50.00 1 17 ROO3%4A B

mBYU'HG wmi\' S ) : KIM BYUNG WHA
BOB'S CORNER GROCERY & DELY -~ =~ =~ Vit KM JAMES CHOON
13110 SE DIVISION . ... § e

PORTLAND OR

97236

BOB'S CORNER GROCERY & DELI
o i e ) 13110 SE DIVISION L .
z S | . o it b PORTLAND OR 97236 ..

1. . Please list & daytine phcno number :Ln cane we need more ibtdmation: /505} 7él "25.30 W

NO_ V4 IF YES, PLEASE GIVE NAME OP INDIVIDUAL(S).

CITY/ STATE

Will anyone share in the profits who is not a 1icennee? YES
xt yes, pleuse give nme(:) and explain.

:3:1vmg,€ (T:; kf, “ﬂf

PRINT Y(MIK H,

flzkfu/qs\
SIGNATURE

7/(»9‘%2%«4‘ 3 (L ’35’ ’r'-:zm—aqmzﬁf )i fes

SOCIAL SECURITY NUMBER D.G.8B. Ceesl SOCIAL SECURITY NUMBER D.0.B. - SOCIAL SECURITY NUMBER -~ D.0.B.

Rev (12-90}%




PR T S

DATE SUBMITTED: November 2, 1992 (For Clerk's
Meeting Date lﬁﬁg 12 1992
-

Agenda No.

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Fferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the package store liquor license renewal application for
Country Food Mart, 5708 SE 136th, Portland, Oregon 97236. The applicant,
Chong Kim, has no c¢riminal record and we recommend that the application be
approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)>APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

© . E- r3
IMPACT : tfmlez CRGRAL 15 1< Hurudson -
PERSONNEL S
(__) FISCAL/BUDGETARY Rep o W
£ @ T
(__) GENERAL FUND =5 0o
N od BN
[’
Other
SIGNATURES:: ,5 E ,
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: /@4 UWWU
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT



P.O, B

| OREGON LIQUOR CONTROL COMMISSION

SYMBOL % . CLASSIFICATION = ~ DPLRN CODE

PS ... PACKAGE STORE

LICENSE FEE | DISTRICT | CITY/COUNTY

B8 op Lo I M- T

_ KIM CHONG CHA B km CHONG CHA
COUNTRY FOOD MART S e PR £ Bl
5708 SE 136TH P B U - L. 50.00 L.c
PORTLAND OR 97236 : . . 48885 | i 10719792
REJECT . COUNTRY FOOD MART

?;274:2 o 5708 SE 136TH :
BAT PORTLAND OR : 3 97236

1. ) Please list a daytime phone number in case we need more information: (76‘1 - fﬁlwégr

2. 7" Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime,’ .
 'vio1ati0n or infraction of any law during the past year?. (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH AT
" FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). I e e S e e

5 ‘No__\/ IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S): -

DATE - « CITY/STATE = -

Will anyone share in the profits who is mot a licensee? YES
I1f yes, please give name{s}) and explain:

ERENEUAL FEER

'DATE OF ENDORSEMENT: “*NOVH»'IBER 12,1992

Q
PULICEEIHAEY 1f a licenaee ™ é: N

per;on muy nign ONLY it the signn: includo- 1egal authorizatian for the signature.

rHomé-' c. (.TJ"I

PRINT YOUR NAME - PRINT YOUR NAME - PRINT YOUR WAME - * %% 5% L
otk o //«\ S
sxmmx{/ SIGNATURE - - DATE .. SIGNATURE - DATE

2 — 0~—1’~ 497 4
SOCIAL SECURITY NUMBER 9,0.9.6‘9 . SOCIAL SECURITY NUMBER D.C.B. SOCIAL SECURITY NUMBER D.0.35.

b

Form 84545-F - Rev (12-90)




DATE SUBMITTED: November 2, 1992 (For C]érk's W\) 1 2 1999

Meeting Date

Agenda No.

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the package store license renewal application for The Cracker
Barrel Grocery, 15005 NW Sauvie Island Road, Portland, Oregon 97231. The
applicants, Kae Mun Yom and Chong Su Yom, have no criminal .record and we
recommend that the application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION:(LXZAPPRGVAhﬁ

< £
. |
INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda =3
IMPACT : \l/ﬁ|q2 DCQDQMAL. +o Ko Huh_(—nsﬁ\ﬁj J,
gg:a
PERSONNEL 29 =
: [
(__) FISCAL/BUDGETARY i‘ -
o

(__) GENERAL FUND
Other

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: Aﬁgjéiné:azikﬁqu

SIWAQT AN

1
ERREAS ]

BUDGET / PERSONNEL

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT




OREGON 'LIQUOR CONTROL COMMISSION @@ P.O. BOX 22297~ PORTLAND, OREGON 97222 PHONE 1-800-452-6522 . | 00

ot
SYMBOL i CLASSIFICATION LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN CODE
BS . PACKAGE STORE - .. .. §50.00 . 1 - 2600 R00261A R

T YOM KAE MUN YOM KAE MUN

CRACKER BARREL GROC&Y - . : : ©LYOM CHONG SU
- 15005 NW SAUVIE ISLAND RD :
PORTLAND OR 97231

CRACKER BARREL GROCERY
15005 KWW SAUVIE ISLAND RD
« PORTLARD OR - $7231

"Pleanuwli‘a't a daytime phone number in case we need more ‘:{,ntomation:' { ’}Cf {0 R

el- “who holdn a timmcial interost ix} “thess prm-e- arre:ted or convicted of auy crima.

violation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAPFFIC VIOLATIONS FOR WHICH A

FINE OR BAIL FORFRITURE OF $50.00 OR LESS WAS IMPOSED). i o e e s st
"'IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S):

2. Were you or anyo:

CITY/STATE

Will anyone share in the profits who is not a licensee? ' YES
1f yes, plesse give name(s) and explain: i

WRENEWAL FEE

DATE OF ENDORSEMENT

‘/OH Kﬁfﬁ Mm/

PRINT YOUR HAME :

Sl e 4%4/’ oot g w-f; Ml sl
SIGNATURE . DATE SIGNA P !DM'E . SIGNATURE ... DATE
SO0 819257 Y pyyof i ifigf4o

SOCIAL SECUR;TY NUMBER D.O.B. SOCIAL SECURITY NUMBER ID,CS_B~ . BOCIAL SECURITY NUMBER D.0.B.

Form B4545-¥F"" Rev (12-90})




““1!‘l
;

DATE SUBMITTED: November 2, 1992 (For Clerk's
Meeting Date Uﬁﬁv 1 2 1992
Agenda No. C-3

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the package store license renewal application for The Foster
Food Mart, 12918 SE Foster Road, Portland, Oregon 97236. The applicants,
Hyun Bong Kim and Myung Ja Kim, have no criminal record and we recommend
that the application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL
INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT : "/mlC\z OR\oQuaq(*\- 4o Ko Hw\—d-hoSov\'S o
PERSONNEL L
oo
(__) FISCAL/BUDGETARY ﬁ
L
(__) GENERAL FUND =0 0
Other = o e
=g E"‘é
SIGNATURES: WM ~
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: e I W
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/Vsm/954-AINT



oam LIQUOK CONTROL 00”418310& U P.0. BOX 22297 PORTLAND, OREGON 97222 PHONE 1-800-452-6522 ©

SYMBOL ; | CLASSIFICATION B LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN CODE

PACKAGE STORE

2600 R00295A

'KIM HYUNG BONG
" KIM MYUNG JA

KIM HYUNG BONG
FOSTER FOOD MART
12918 SE FOSTER RD

PORTLAND OR . 97236
FOSTER FOOD MART
+, 12918 SE FOSTER RD
PORTLAND OK 97236
o o ’ - rbo
1.%7 Please list a daytime phone number in case we need more iptomation. 751 / D

violation or infraction of any law during the past year
F]’,HE ()R BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED).
KO IF YES, PLEASE GIVE NAME OF INDIVID\H\L(S)‘ ’

\Awex:t you or unyoﬁe else who holds a financial interest in these prwitel arrested or convicted of any crime, ‘
(DO HOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

- CITY/STATE

Will anyone share in the profits who is not a licensee?
1f yes, please give name(s) and explain:

RENEHAL FEE

crry on;cqum ory. MULTNOMAH

Trtapggr

u ((f ’H\\\”

A/ e/m? ?a,% %/ o

“If m licanna«‘ is not available, another

MXW A 10 ‘29% WK
368 ¢4 - 33%/;42 ¢, fg 36//, ;/4 ,

' Porm B4545-F 7 Rev (12-90)
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.

DATE SUBMITTED: October 27, 1992 (For Clerk's U

Meeting Date ﬁv.i 2 1992
Agenda No. __ C -3

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only*

Formal Only

1 (Date) (Date)
| DEPARTMENT Sheriff's Office DIVISION
|

251-243]

|
CONTACT Sergeant Kathy Ferrell TELEPHONE

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

‘ BRIEF SUMMARY Should include other alternatives explored, if applicable, and
| clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for Fred's Marina,
12800 NW Marina Way, Portland, 97231. The applicants, A. E. Fredrick,

Veva Fredrick, and Cherie Sprando, have no criminal record and we
| recommend that the application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

inlaz oRifanmt wo K. Hutcifsons
IMPACT: ‘
- = 72 )
PERSONNEL $5 s =
- ‘_“:_
(__) FISCAL/BUDGETARY _ Cngg o ;:Eg
M o 52 =
(_) GENERAL FUND 2355 < E%ii
Z20 = 2™
Other g; z: E;
SIGNATURES: e

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:
BUDGET / PERSONNEL

A
N

/ :
COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts) |

|
OTHER . |
(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/elc/948-AINT




OREGON LIQUOR CONTROL COMMISSION ™

P.0. BOX 22297

“* PORTLAND, OREGON 97222 PHONE 1-800-452-6522°

SYHB\‘JL

CLASSIFICATIDN

LICENSE FEE

DISTRICT | CITY/COURTY

DPLRN " | CUDE

B “PACKAGE STORG

$50.00

1 2600

R069538  F

FREVACH LAND

FRED'S MARINA

COMPANY

12800 NW MARINA WAY

PORTLAND OR

FREVACH LAND COMPANY

97231

FRED'S MARINA

12800 NW
PORTLAND

MARINA WAY
OR . 97231

1.7 Plesse list a daytime phone number in case we need more information: 92(?4 “55/45”7 .

DATE =

violation or infraction of any law during the past y&ar?
: FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED).
IF YES, PLEASE GIVE HAME oF INDIVIDUAL(S)’ ]

. Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime,

(DO NOT INCLUDE MINOR ’I‘RAFFIC VIOLATIONS FOR WHICH A

CITY/ STATE -

RESULT .

- Will any&xe sha}a in ;the prétiti who is not a licensee?
" If yes. please give name(s) and explain:

YES

RENEHAL FEE

1992,

i SHARRON

DATE OF EnpoRsEment:  NOVEMBER \12,

PRINT YOUR NAME

SIGNATURE

‘ DATE

5”7’4) (22497 /Vﬁ/i/v

SOCIAL SECURITY NUMBER

Form 84545-F  Rev (12-90)

DOB.

A ,
SYZ~6 677/ ”/7/22/ Y ,,s:ﬁcs;/é{ﬂ 57/52

[

SOCIAL SECURITY NUMBER D ol E,

SOCIAL SECURITY NUMBER

I}OB.




{

DATE SUBMITTED: November 2, 1992 (For Clerk's :
Meeting Date Lﬁﬁv 121992
Agenda No. Cc->

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and

clear statement of rationale for the action requested.
Attached is the package store liquor Ticense renewal application for Fred
Meyer, 14700 SE Division, Portland, Oregon 97206. The applicant, Thomas

Hughes, has no criminal record and we recommend that the application be
approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (___)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

E P‘ a—o‘ <o
N er : (S S I=E
IMPACT : fMlaz oREeal o Ko s o - g; :-
e
PERSONNEL =
oL o
(__) FISCAL/BUDGETARY 2253 = 2
ot -
(__) GENERAL FUND % @ O
-< :Cg =
Other
SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:

BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back. '

AL/1sm/954-AINT




£21-203

e

OR!Z)GGH LIQUOR COKTN)L OOﬂ‘lISSIOﬁ 2 P,0. BOX 22297 - PORTLARD, OREGON 97222 ' PHONE

SYMBOL CLASSIFICATION LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN CODE

PS5 DACKACE SIORE $0.00 1 2600 - RSP o

FRED MEYER INC FRED MEYER INC
ATTN: GENNY ANDERSON
PO BOX 42121

PORTLAND OR 973242
FRED MEYER
14700 SE DIVISION
PORTLAND OR 97206
1. Please list a daytime phone number in ces¢ we need more information: 233-7134 .
Z. 7 _Were you or anyone else who holds a financial interest in these premises arrested or convicted of any crime,

¢ violation or infraction of any lew during the past year? (DO HOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A
g FINE OR B.RIL FORFEI‘I‘URE OF $50.00 OR LESS WAS IMPOSED). . .o -
no X e YES. PLEASE GIVE NAME OF INDIVIDUAL(S):

. DATE CITY/STATE .- .. ', ... . RESULT

Will anyone share in the'pyrotits who is not a licensee? YES S No X -
If yes, please glve name{s) and explain:

After 12- 31.-92. the late tee is

\‘\.\&' U'HM&‘“ {,
Xt sm(‘,‘

[T

The (CITY OR/COUNTY OF).

ﬁ"? "

i H‘ N
k '*("1 H\\'M\‘

S

. M’a T, mpﬁ”ﬁm@ It licansee is not available, another
person mxy cign ORI.Y it the lignat inciudes legal authorization tor the zignaturen

PRINT YOUR NAME - i . . PRINT YOUR NAME

10/13/92 .o e
SIGNATURE = L ... DATE e SIGNA'I'URE . ) DATE . SIGNATURE i . ! DATE

54-2088 . 10/31/44
Smlﬂ ’HUHBER 0.0.8.

- SOCIAL SECURITY NUMBER D.0.B. SOCIAL SECURITY NUMBER D.0.B.

Fors 84545-F " Rev (12-90)




DATE SUBMITTED: October 27, 1992 (For Clerk's
Meeting Date Hﬁiﬁ tzf 1992

Agenda No.

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell - TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for K. S. Food
Market, 15231 SE Division, Porttand, 97236. The applicants, Heung Shik
Hahm and Nansu Hahm, have no criminal record and we recommend that the
application be approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__ )POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda
H/rw\a:L DRVAINAL. 4o I, +*Uﬂti4:€hh\)

IMPACT:
PERSONNEL B
T o=
(__) FISCAL/BUDGETARY oE D
;’:‘?] =

(__) GENERAL FUND DI ©

Oth 23 = 2

er 2 T e

= w i

SIGNATURES : T o, in
()

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/e1c/948-AINT



onmcm LIQUOR CONTROL COMMISSION ‘P.O; BOX 22297 ~ PORTLAND, OREGON 97222 PHONE 1-800-452-6522

SYMBOL 5 CLASSIFICATION - LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN CODE

DS DACKAE STORE -~ - o oo §30.00 1 2600 RITGM4A R

HAHM HEUNG-SHIK . . HAHM HEUNG-SHIK

K.S. FOOD MARKET = . 0. , e AN SU
15231 SE DIVISION I .
PORTLAND OR 97236

K.8. FOOD MARKET
15231 SE DIVISION .
PORTLAND OR B §7236

1. .. Plesse 1ist a daytime phone number in case we need more intomution* 760 - ;Da;

2.7 Were you or Anyona else who holds a tinancial intereat in theke ptemiseﬁ urrested or convicted of any crime, :
s wiclation or infraction of any law during the past year? : ‘(DO HOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

"'mz OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED). el e : : ‘

i YES NO IF’ YES. PLEASE GIVE NAME GF INDIVIDUAL(g).

DATE f‘ ;

crry/sTATE o

; wil&, anfe«ne share in the profits who is not a licen'aee?':"{ES
If yes. please give name(s) and explain:

el

DATE OF ENDORSEMENT: NOVE:MBER 12, 1992

SR

= sxmmﬁ ,/,44 -
SHARRON KELLEY I

SIGIMTURES

E, LG ## It a licensee is not available, anothex‘
person may sign ONLY it tha nignet includen legal authotizaticm !or the 2ignature ¥

HEUNGSHIft  HAHM —  NAKSU ‘“HA—HM

PRINT YOUR NAME - - o wriaei Ll PRINT YOUR NAME _ PRINT YOUR NAME

steetore L1 DATE SIGNATURE - : DATE ~ © SIGNATURE DATE
3D —(0=2230 /=044 £3% —0-thls (1045 £

SOCIAL SECURITY NUMBER  D.0.B. SOCIAL SECURITY NUMBER D.0.5. SOCIAL SECURITY NUMBER 0.0.5.

Form B4545-F" Rev (12-90)




DATE SUBMITTED: November 2, 1992 (For Clerk's U
Meeting Date Wv 12 1992
Agenda No. c->

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached 1is the package store liquor license renewal application for
Larson's Marina, 14444 NW Larson Road, Portland, Oregon 97231. The
applicants, Martin Larson and Elizabeth Larson, have no criminal record
and we recommend that the application be approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

—

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda .
'&A'\k?L ORI e o Ko F+1A+14§%§o,5 c

IMPACT: i
PERSONNEL 2%
n
(__) FISCAL/BUDGETARY Zo o= 2
(__) GENERAL FUND Z @ i
oo o
Other -
SIGNATURES : ! i)‘dmm
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: Vit UGN
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT



“P,0. BOX 22297  PORTLAND, OREGON © 97222 ' PHONE 1-800-452-6522

OREGON LIQUOR CONTROL COMMISSION

SYMBOL - CLASSIFICATION LICENSE FEE | DISTRICT | CITY/COUNTY DPLRH CODE

P-P  PACKAGE STORE T S0.00 1 2600 RIGSA - F

. LARSON ELXIZABETH A : LARSON ‘ELIZABETH A
LARSON'S MARINA ! LARSON MARTIN D
14444 WM LARSON RD
PORTLAND OR 97231

LARSON'S MARINA
14444 KW LARSON RD
PORTLAND OR 97231

1. Please list iydaytime phoné number in cease we need more information: 503/286-1 223,

Were you or anyone elae who holds a financial interest in these premises arrested or convicted of any crime,
‘violation or infraction of any law during the past year? = (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED) . £ Ny . ;
YES No_X " IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S):

OFFENSE

CITY/STATE " 'RESULT

will nnyone share 1n tha profits who is not s lic:en-ee? YES
If yes, please give nama(:) and explain.

v

?ackage Store Licenaen with Gan Pumps." Report actual gs‘ocety inventory at cost (DQ NOT INCLUDE BEER OR HINE),
please teport tiaures t:o the nearast dcllar amount .

hore ia no lat
the late fee is

543-64-2505 2-17-52 . 550-76-1934 10-20-50_
SOCIAL SBCURITY NUMBER VMD’.O.B. SR _© SOCIAL SECURITY NUMBER D.0.B.. S0CIAL SECURITY NUMBER D.0.8.

Form B4545-F(GP)  Rev (12-90)




Fhe

DATE SUBMITTED: October 27, 1992 (For Clerk's
Meoring Date WOV 1 2 1992
Agenda No. C->

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for the Orient
Country Store, 29822 SE Orient Dr., Gresham, 97080. The applicants, Danny
Cranford and Kathy Cranford, have no criminal record and we recommend that
the application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL
INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT : \‘/"‘/6\2, ool 4o K. Prutadsed A
PERSONNEL oI
EeE
(__) FISCAL/BUDGETARY [SApo
(__) GENERAL FUND ‘-‘; -
Other =ow

SIGNATURES: Af{;
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: /=
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/e1c/948-AINT




OREGON 'LIQUOR CONTROL COMMISSION f P.C. BOX 22297 PORTLAND, OREGON “97222  PHONE 1-800-452-6522
: i i 2

aesE
SYMBOL «' CLASSIF]ECATIOH . LICENSE FEE DISTRICT | CITY/COUNTY ?PLRN CODE ’
PSP PACKACESTORE - . o $0.00 1. 2600  ROOMA F

LEYOU DO NOT COMPLETE “TH

15 APPLICATLION FULLY, WE WiLL BETURN LT 1O YOU-FOR COMPLETION.
LRCOMPLETE APPLICATION. ¢

YOUR LICENSE EXP1RES DECEMBER 31, 1992.

CRANFORD DANNY G CRANFORD DANNY G

ORIENT COUNTRY STORE ) CRANFORD KATHY A
29822 SE ORIENT DR B
GRESHAM OR : 97080

ORIENT COUNTRY STORE
29822 SE ORIENT DR
GRESHAM OR . 97080

1. Please 1ist a daytime phone number in case we need more information: G(ﬁjjq}o

2. . Were you or anyone else who holds a financial interest in these premises srrested or co{wicted of &ny crime, -
viclation or infraction of smny lew during the past year? (DO NOT INCLUI)E’MINOR TRAFFIC VIOLATIONS FOR WHICH A
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED}.: - R e

YES & HO IF YES., PLEASE GIVE NAME OF INDIVIDUAL(S):

OFFENSE - RESULT

- CLTY/STATE

Will anyone share in the profits who is not a ylicensee? YES x NO ‘ é A " oo
It yes, please give name(s) and explain: ?c«\w ’Kﬁo,‘ng - Preld Skar»‘:} ?M&N‘—..\

Package Store Licenses with Gas Pumpsi .Report actual grocery ‘inventéty at cont'(ybo NOT INCLUDE BEER OR waE)
please report figures to the nearest dollar amount. |/ {C) d()d sl ; o vl

LCC has your complete renewal application by 12-12-92 " indica
From 12-12-92 to 12-31-92, you will have to pay & late fee o

ENDORSEHENT

S E VTR

" The' (crry on/County oy MULTNOMAH -

recommends that this 1icenne‘ be

paTe or Enorsmwewt:  NOVEMBER 12, 1992

SIM‘WW fod
SHARRON KELLEY o . T

1 Pefgpert ot

SRR e A
BSIGNATURES LRI

EACHICENSEE BB Ry EHO LTI O DO AT ST L1

TSRS S : UARE BT € 5] 1t s lic;h;ée is not availsble, another
person may sign ONLY if the signer includes legal authorization for the signature, .
% Fon Katty Ahce  (RAMFK
PRINT YPUR NAME e . . PRINT YOUR NAME . PRINT YOUR NAME
/@4%/ W H-139¢
sxmmﬁ’ Vg DATE SIGNATURE ATE SIGNATURE DATE
$06y9718 335 S 0 Gops. e ffsfo

SOCIAL SECURITY NUMBER ~ D.0.B. SOCTAL SECURITY NUMBER 1.0.5. SOCIAL SECURITY NUMBER D.0.B.

Form B4545-F(GP)  Rev (12-90)



Meeting Date
Agenda No.

DATE SUBMITTED: October 27, 1992 (For Clerk's “aﬁf 12 1992
C-35

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal dnly* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-~-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for the Plain View
Grocery, 11800 NW Cornelius Pass Rd., Portltand, 97231. The applicant,
Steven Linden, has no criminal record and we recommend that the
application be approved.

ACTION REQUESTED:
(_)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __Consent Agenda
wfinlaz oridmaL o Ko Huralsons

IMPACT:
PERSONNEL
(__) FISCAL/BUDGETARY
(__) GENERAL FUND
Other

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:

BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/e1c/948-AINT



OREGON LIQUQR CONTROL COMMISSION  P.0. BOX 22297  PORTLAND, OREGON 97222  PHONE 1-800-452-6522

i

SYHBOL : #/ CLASSIFICATION LICENSE FEE

DISTRICT | CITY/COUNTY

DPLRN CoDE

PS-P CPACRAGESTORE . §50.00

1 2600

. ROO285A  F

LINDEN STEVEN ALEXIS LINDEN STEVEN ALEXIS
PLAINVIEW GROCERY

11800 MW CORNELIUS PASS RD
PORTLAND OR 97231

PLAINVIEW GROCERY

11800 NW
PORTLAND

CORNELIUS PASS RD
OR : - 97231

1. E Plonaa list a daytima phone number in case we need more intomltion' é‘{g /6 ?7

2. ',Nere ydu bt anyon “elno wbo holds a tinanciul intere-t in these prcminel arrested or convicted of any crime,

- vielation or infr
PINK OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSEDY y [ 2000
- NO é IF YES, PLEBSE GIVE NAHE OF IHDIVIDU:‘\L(S)

,Eion of any law during the past yea:? {DO HOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

- CLTY/STATE &

Will anyone share‘in the protiiu who is not a licensee?  YES '
If yes, please give name(s) and explain:

Package Store Licenses with Gas Pumps :

please report figures to. the nearest dollar amotmt.

Report actual grocery’inventozy at cont (DO NOT INCLUDE BEER OR WINE). i

léﬁibie pé: k. ,thate is nk';/"iats
2:$12.50..: After.12-31-92, the late fee is

DATE OF mmnﬁé@&:"ﬁ NOVEMBER 12,‘ 19927

L

TITLE OF SIGNER: VICE (}L‘\In, .

KA g‘
2( [

'sxenATuazs

i
|
|
|
|
|
| e — ,
‘; i (Cx’@&»fin/mﬁnﬁ oy MULTNOMAH -
|
|
i

LG

it s 1icenuee is not lvailable.
pcmn uy nign ONLY it the -igner include- 1egnl authotixation for the -iqnutnte. :
Steven Alexis [/mkm
PRINT YOUR RAME PRINT YOUR NAME PRINT YOUR NAME
%’ A éé D-24-92
SICGNATURE DATE SIGNATURE DATE SIGNATURE DATE
sYP-52-7329
SOCIAL SECURITY NUMBER D.0O.B. SOCIAL SECURITY NUMBER D.0.B. . SOCIAL SECURITY NUMBER TUDL0.B.

Form B4545-F(GP)  Rev (12-90)

another



DATE SUBMITTED: October 27, 1992 (For Clerk's U<WV 1 2 1992

Meeting Date
Agenda No. C~3

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Package Store liquor license renewal for the Three D
Market, 1739 SE 139th Ave., Portland, 97233. The applicants, Soon Do Lee
and Chung Lee, have no criminal record and we recommend that the

application be approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda
Whnlaz, oRtuioere Yo Ko Hda®senn

IMPACT:
PERSONNEL = =
SRR
(__) FISCAL/BUDGETARY 28 =
L
(__) GENERAL FUND Myt &
D -t
Other =5 =
[y
£ A% R

-

SN

H
3
L

107 4
ik

d

H

L]

HNLISSIH

o
VS

Fil
SIGNATURES: W
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: JVf 3

v

BUDGET / PERSONNEL ; /

- COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous cohsent, state situation requiring emergency
action on back.

AL/elc/948-AINT



"

d2i-20%"

OREGON LIQUOR CONTROL COMMISSION - P.O, 'BVOX 22297 PORTLAND, OREGON® $7222 PHONE 1o6004452-6522

BYMBOL | CLASSIFICATION % LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN | CODE

"PACRACE STORE _ T %W

LEE SOON DO - LEE SOON DO

Y 3D MARKET | o w7 LEE CHONG OK
1739 SE 139TH AVE
PORTLAND OR o 97233
3-D MARKET
1739 SE 139TH AVE :
. PORTLAND OR e 97233

‘ . el —/4 6 5
1. Plesse list a daytime phone number in case we need more information: ;2“ -

2. Wers you or anyone else who holds a financisl interest in tha-oﬂpr‘u’nisn- até';cted or convicted of anj crimo,‘ ' :
wviolation or infraction of any law during the past year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIOHS’ FOR WHICH A . -~

_ FINE OR BAIL FORFE OF $50.00 OR LESS WAS IMPOSED). - ) s - T
) IF YES, PLEASE GIVE NAME OF mnxvmuAL(S) o R :

93y

CI’I‘Y,/ ST}\TE ;

3. Wil 'anﬁrdne share in tﬁé profits whb in hot Elicenuee? YES
If yes, please give name(s) and explain:

‘From 12-12-92 to 12-31-9

SIGNATURES

EALHIL. ot F T Y TG WY 1t a licenaea is not available, another
persan nay nign OHLY it the tﬁr inclu s legal authorizution for the signature. : o .

0&47 D& e.ke,. /:%/L//)?Qi— &/«/ Lﬂ

* PRINT YOUR NAMEM - o/ PRINT YOUR NAME
s wii s l;ﬁ T .——-*/ : BIGN)\I‘URE i DATE “ SIGNATURE DATE
5'-2,4,2 20 —=%21%  S#eo- 7,@, w2lie
SOCXA‘I.":SECURI"I'Y RUMBER ! D.0.8. { SOCIAL SECURITY NUMBER D.O.B. S0CIAL SECURITY NUMBER D.0.8B.
j11s % 20533




4N
-

DATE SUBMITTED: November 2, 1992 (For Clerk's Use)

e
Meeting Date NOV 12 1992
Agenda No. -3

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only*

Formal Only

(Date) (Date)

DEPARTMENT _ Sheriff's Office | DIVISION

CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the package store license renewal application for HWeece's
Market, 7310 SE Pleasant Home Road, Gresham, Oregon 97080. The

applicants, Hyun Kim, Ae Ju Kim, and Hong B. Kim, have no criminal record
and we recommend that the application be approved.

ACTION REQUESTED:

(_)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT: Wholor oRicfoa 4o K HuteRsorns
(__) FISCAL/BUDGETARY 8L
‘ l'c'r_;:::r_ (o)
(__) GENERAL FUND 25 -
o PR
Other S w i
:‘(‘- o o
SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: 4@?;%41“:i;25;;9ﬂ

BUDGET / PERSONNEL

/
COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER
(Purchasing, Faci]itievaanagement, Etc.)
NOTE:

If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT




oAy

. 421-203

Om’ i.IQUQR CJD’H'Z’ROL'CG‘HIBSIO“ P.O. BOX 22297 - PORTLAND, OREGOR 97222 - PHONE 1-800-452-6522

SYMBOL C CWSIYi&TIM LICENSE FEE | DISTRICT | CITY/COUNTY DPLRN CODE

BS DACKAGE STORE 5000 1 2600 ROOZ77A

KIM AE JA | KIM AE JA

« WEECE'S MARKET : KI# HONG B
7310 SE PLEASANT HOME ROAD .0 KIM HYUN JANG

GRESHAM OR | 97080

WEECE'S MARKET o
7310 SE PLEASANT HOME ROAD
GRESHAM OR 97080

1. Please limt a da&(time ’pﬁcy*ymé‘ number in case we nee: more ?ntomation: Zé Z - g/(l/ g

2. ere you or snyone else who, dld;'ﬁ financial interest ‘iy these premises arrested or convicted of any crime,
violation or infraction of any law during the past yaar?g {DO ROT INCLUDE MINOR TRAFPIC VIOLATIONS FOR WHICH A
FINE OR BAIL FORFEITURE OF $50.00 OR LESS WAS IMPOSED) Tl ' ¢ % S e R Pt S

o - IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S)

; will anyone share in the protitt who is not a 1icemlee? YEZS
If yes., please give name(s) and explain"

SHARRON KELLEY

1 _msmﬁmﬁm .m X =
person may sign ONLY if the tiqnet 1nc1udal legal authoriz-ticm for the siguatl.re,

My . min e e ”}%wg

PRINT YOUR NAME PRINT YOUR RAME . 'PRIN‘f Youxozmx

DATE S1eNATURE DATE SIGNATURE O T pare

Py //7’657723}&75 by o ppesurs by — 19 —9694 f {é

SOCIAL SECURITY NUMBER D.0.B. SOCIAL SECURITY NUMBER D.0.B. - SOCIAL SECURITY N'UMBER 0.0.B.

-4

Form: M545—I' Rev- {12-90)
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DATE SUBMITTED: November 2, 1992 (For Clerk's U
Moot ing bate ROV 12 1992
Agenda No. C -~}

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for‘the action requested.

Attached is the retail malt beverage license renewal application for The
Club Genesis, 13639 SE Powell, Portland, Oregon 97236. The applicants,
Evalyn Webb and Thomas Webb, have no criminal record and we recommend that
the application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL
INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT: "l oRftdfioent 4o Ko HutaRBOE ¢
P ‘ 3 -
=& C
PERSONNEL ot i
(__) FISCAL/BUDGETARY e o Z
= 1 :
(__) GENERAL FUND & i
P - R
Other 3 o &
SIGNATURES: .
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: %ZL (%4 9@7«
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergenty
action on back.

AL/1sm/954-AINT



OREGON LIQUOB'CON‘TROL COMMISSION ° P.0. BOX 22297 PORTIMD,;W 97222 PHONE 1-800-452-6522 1993

Csympor o ; 'CLASSIFICATION DISTRICT | CITY/COUNTY CODE
RMB . RETAIL MALT BEVERAGE - 12600 =0
~ SERVER EDUCATION S‘WUENT FEE ' i

FOXOU FOR - COMPLETION

LECXOU- DU NOT H)Hl‘!!-lk TH1S Al'i'! FCATION FULLY . MW WILL- RETURN. 17

WEBB'S ROYAL TAP ENTERPRISES INC WEBB'S ROYAL TAP ENTERPRISES IRC

CLUB GENESIS
13639 SE POWELL . WEBB EVELYN s
PORTLAND OR = . 97236

CLUB GENESIS
13639 SE POWELL )
" PORTLAND OR T e7236

* 1s Server Education designee(s), indicated by *T* above, correct? Yos B Bo_
*% If no, who is your new designee? s&i .

Plesse 11:!’. a dayt!ma phone number in case we need more information: 7@&“ 2/2 9
" Were you or snyone else who holds a financial interest in these premimes srrested or convicted of any crime,

violation or infraction of any law during the past ye:r? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A i
FINE OR BAIL mnme OF $50.00 OR LESS WAS IMPOSED). : : ST
~ IF YES, PLEASE GIVE NAME OF XHDIVIDUAL(S).

OFFENSE ~patE CITY/STATE .-t ‘.. RESULT
3. wiil anyone share in the profits who is not a licenaee? YES HO gg

If yes,” plente give name(n) and explain:
' Did you make any significant changes in operation during the past year that you have not reported to the OLCC

* such as changes menu, hours of operation, or remodeling?

.. YES NG 3{ IF YES, EXPLAIN: L A : s

The (CITY OR/COUNTY OF) MJL'INOMAH ik
NOVEMBER 12, 1992

TITLE OF SIGNER: VICE CHAIR BOARD 0 CQ‘/MIDSIONERS
SHARRON KELLEY Lt L LWL Gl

SIGNATURES ‘t“‘“f/"i"3“""',*“"‘*’ i
10E S WU tiRi ORI h iR ERLitNY 17 1icensee ia !a?tf nvnilable.wno:her
person may uig‘n ONL‘I it the signer 1ncluda- legal authorization for the signature. ,,‘” vy L “\‘

THozas K lwtBS

mmwommy ' PRINT YOUR NAME
"’“"&ZZM%// A/&%/& X7
. SIGNATURE SIGNATURE ~ DATE

dZ 30 J7é 3/ 1232 6‘1{38&6 7// 27
SOCIAL SECURITY NUMBER D.O.B. o ~- SOCIAL SECURITY NUMBER D.0.B. SOCIAL SECURITY NUMBER B.0.B.
’*RO‘I'ICK“ ALl wpxoyuu‘who serve or sell alcoholic beverages MUST have a valid Service Permit.

Form 84545-C.. Rev (12-90)



DATE SUBMITTED: November 2, 1992 (For C1erk s UReV { 2 1992
Meeting Date
Agenda No. -L{

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* _ Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the retail malt beverage liquor Tlicense renewal application
for The Four Aces, 15826 SE Division, Portland, Oregon 97236. The
applicant, Robert Lee Studwell, has no criminal record and we recommend
that the application be approved. ‘

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __ Consent Agenda
vlnlaz sREADA - 45 <. FrutthTson

IMPACT:
an @
PERSONNEL &8 L

i e

(__) FISCAL/BUDGETARY ggf§ o

mo

(__) GENERAL FUND & i

Other %% @ ¢
f—% = o

SIGNATURES W =
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: i WA

BUDGET / PERSONNEL

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT



. ‘4242;

OW LIQUOR CONTROL comxssmu . P.O. BOX 22297 - PORTLAND, OREGON . 97222 . PHONE 1-800-452-6522 §993

P gYMBOL |0 T Y CLASSIFICATION = PO " FEES DISTRICT | CITY/COUNTY DPLRN " | CODE
“RMB . RETAIL MALT BEVERAGE e §200,00 1 2600 . ROO2042 C
SERVER EDUCATION STUDENT FEE - 060 «

STUDWELL ROBERT L : : STUDWELL ROBERT L
4 ACES : LR .
15826 SE DIVISION
PORTLAND OR o 97236
4 ACES
15826 SE DIVISIGN

S i

"PORTLAND OR T 97236

‘ Please list n daytime 'phoné mmber iu case we need more Lntomation' 7&:) - 9 8/5 (p

Were you or snyone else who holds s financial interest in these premises arrested or cenvicted of any crime,
violation or infraction of any law during the past year? {DO KOT IRCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH Ak
PINE OR BAIL ijrmmp: OF $50.00 OR LESS WAS IMPOSED).: S ‘ o :

YES ok NO IF YES.:PLERSE GIVE RAME OF. INDIVIDUBL'(S) H

If yes, plsan& give name{s) and explain: . .

" pid you make any significant changes in operation during the past year that you have not reported to the OLCC,
such as changes in menu, hours of operation, or remode}.ing?

: 1P YES, EXPLAIN:

TITLE 0? SIGNER:

EACHICICENSER G bre G it HL e EREIoHY If a M.mmu»e “i:i mo§ ‘avai ,able. snother
person may sign ONLY if the tignax: includes legal uuthcrization for the xianuture. : x\“h St h\ it

MohorT Lee STUDWQ,L.L :

PRINT YOUR NAME

@MJ@W m-a&ﬁ:a

SHARRON K'FI LEY

- PRINT YOUR NAME

SIGHATURE 2 : SICN!\WRE SIGHATURE ULl L DRTE
SH3-H6- Z.L}z.l; 2»144}12,
SOCIAL’ SECURITY RUMBER D.0.B. SOCIAL SECURITY RNUMEBER D.0.B. BOCIAL SECURITY NUMBER D.0.8,

**NOTICE** All employees who serve or sell alcoholic beverages MUST have s valid Service Permit.

Form B4545-C Rev (12-90}
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DATE SUBMITTED: October 27, 1992 (For Clerk's )
Meeting Date Hﬁe’ 121992
Agenda No. CL~L1

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Fferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and

clear statement of rationale for the action requested.
Attached is the Retail Malt Beverage liquor license renewal for Happy
Landing Tavern, 520 SE 148th, Portland, 97233. The applicant, Thomas

Workman, has -no criminal record and we recommend that the application be
approved.

ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL
INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

Wi |az oRU AL 1o Ko +¥u¢zx¥:s¢§§) =

e
L frtest

IMPACT:
PERSONNEL
(__) FISCAL/BUDGETARY

(__) GENERAL FUND
Other _ = f} €
SIGNATURES: | Wm
DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: _{} (4
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back. '

AL/elc/948-AINT



izivaed Wy

OREGON LIQUOR CONTROL COMMISSION = P.0. BOX 22207 . PORTLANG, OREGON 97222 . PHONE 1-800-452-6522 K993

CLASSIFICATION 700 0" ™ PEES DISTRICT | CITY/COUNTY DPLRN

- 2600 - ROO399A

SYMBOL

« RMB - RETAIL MALT BEVERAGE
- -~ SERVER EDUCATION STUDENT FEE

P

T. J.'S HAPPY LANDING TAVERN INC T. J.'S HAPPY LANDING TAVERN INC
HAEPY LANDING TAVERN E : : ’

520 SE 148TH AVE WORKMAN THOMAS spe
PORTLAND OR 97233

HAPPY LANDING TAVERN
520 SE 148TH AVE

o 7T PORTLAND OR v © 97233
* Is Server Education designee(s). indicated by *T* above, correct? Yes___ No
#% If no, who is yout new donianae? - 5S# .
1. Please list a daytiue phono nunber in case we need mr, intamation‘ 25 Lf 7,9‘)
2./ Were you or anyone else who holds & financial interest. 1:1 these premises arrested or convicted of any crime,

Aviolntion ot infractiol £ any law during the past yow;“? Do NOTAINCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A

'FINK OR BAIL my;zfmm: OF $50,00 OR LESS WAS IMPOSED) " .

’ IF- YES,' PL&\SE GIVE NAME OF INDXVIDUAL(S) S - : : e
CITY/STATE .01 RESULT

Hill anyone h in_the protit: who is not a licensee?e YES : RO e s
'1f yes, please give name(s) ‘and explain: 5 o
Did you make any ligni,ticnnt changes in operation during the past year that you have not reported to the OLCC,
such as changes in nu, hours of operation, or rmodel:inq?

B [
TI’n.E OF 'SIGNER: VICE CHAIR BOARD OF m\l\ﬁSSIONERS

s A ey

&

et sty Chters b WA

Eikationy 1t a licenaae ic' ‘n;ati avui tble,« ‘another
. L 1
x gy IR
* X

CEE SN

DATE

532~L{2' 2‘473 A

SOCIAL SECURITY- NUMBER . - D.Q.B,. e oo o SOCIAL SECURITY NUMBER < D.0.B. » ~ SOCIAL SECURITY NUMBER D.0.B.
 *ONOTICE** Al)l employees who serve or sell alcoholic beverages MUST have a valid Service Permit.

Form 84545-C" Rev (12-90)




DATE SUBMITTED: October 27, 1992 (For Clerk's U
Meeting Date ﬁav 121992

Agenda No. C-+

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only
(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
2)\3! w1
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and

clear statement of rationale for the action requested.
Attached is the Retail Malt Beverage renewal application for the Pleasant
Home Saloon, 31637 SE Dodge Park Blvd., Gresham, 97030. The applicant,

Clifford W. Loftin, has no criminal record and we recommend that the
application be approved.

ACTION REQUESTED:
(_)INFORMATION ONLY (__ )PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __ Consent Agenda
& |~
IMPACT ;- " l‘"‘\ql BRicatser- 49 Ko FutciZe-0

PERSONNEL
(__) FISCAL/BUDGETARY
(__) GENERAL FUND

Other

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER:( V/L
BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/elc/948-AINT




42}-?421 3

-

OREGON LIQUOR dowmcn MIBSIOK P.0. BOX 22297 .. PORTLAND, OREGON - 97222 PHONE 1-800-452-6522 J933%

SYMBOL i cussxncxrxon P © " veEs | pisTRicT | cITY/COUNTY | DPLRN | cope
B RETAIL MALT BEVERAGE = = . = ©oo §20000 - 1 - 2600 RI4183A €
- SERVER EDUCATION STUDENT BE o280 e

€W LOFTIN INC ‘ CW LOFTIN INC

PLEASANT HOME SALOON : . R ;

31637 SE DODGE PARK BLVD LOFTIN CLIFFORD Coe e
GRESHAM OR 97030

PLEASANT HOME SALDON
31637 SE DODGE PARK BLVD
GRESHAM OR 97030

* Is Server Education designee{s}. indicated by *T* above., correct? Yes /No
LA § 4 no, who is your new denignee? 85!

1. Please list a daytime phone number in case we need more intomnticm. éé} Z é Z é . .

2. Were you or anyone else who holds a financlal 1ntereu; in thang premises arrested or convicted of any crime.
‘violation or infraction of any law during the psst year? (DO NOT INCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A
FINE OR BAIL yo;fxm OF $50.00 OR LESS WAS IMPOSED), ‘ & e

. YES 5 HO IF YES, PLEASE GIVE NAME OF INDXVIDUAL(S).
OFFENSE S #y DATE 5 s CIT‘I/STATE

| mESULT

3.77%.Will anyone share in the profits who is not a licensee?  YES CTUHO /
" If yes, please give name(s) and explain: S S ‘ -

4. pia you make any szignificant changes in operation durin{: the past year that you have not reported to the OLCC,
such as changes in menu, hours of operatian, or remodaling? B

“ YES : IF YES. EXPLAIN ‘

£ A A Kol GHY 1t a licenue ri,s not 'avsil\ab
person may sign ON’L‘I 1: the signer includes legal authorizution for the signature, ‘»x ('fnx \&\\\ .

Clitkord W LO%‘}’W

le,” another

PRINT YOUR HAME. ©0Y PRINT YOUR NAME .. :: _PRINT YOUR MAME
LLlfod 2. %4% /r» % |
& DATE ~ BIGRATURE L 2 DATE L BIGNATURE T DATE
543-—#2*%5‘0 0
SOCIAL SECURITY NUMBER Dp.0.8B. BOCIAL SECURITY NUMBER D.O.B. - SOCIAL SECURITY NUMBER TODLOLE,

**NOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit.

Porm. B4545-C  Rev (12-90)
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DATE SUBMITTED: November 2, 1992 (For Clerk's

Meeting Date Uﬁﬁ% 12192
-

Agenda No.

REQUEST FOR PLACEMENT ON THE AGENDA

Subject: LIQUOR LICENSE

Informal Only*

Formal Only
(Date)

(Date)

DEPARTMENT Sheriff's Office DIVISION

CONTACTY Sergeant Kathy Ferrell

TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and

clear statement of rationale for the action requested.

Attached is the retail malt beverage license renewal application for The

Powelhurst Tavern, 844 SE 144th, Portland, Oregon 97233. The applicant,
Franklyn Williams, has no criminal record and we recommend that the
application be approved.

ACTION REQUESTED:

(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__ )POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda

IMPACT : Wimlag ORI 40 K<, Hutised, =

PERSONNEL . ° z

Qe

(__) FISCAL/BUDGETARY BE
(__) GENERAL FUND Lo

Other

SIGNATURES:

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: %%é? v
BUDGET / PERSONNEL

/
COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)
OTHER
(Purchasing, Facilities Management, Etc.)
NOTE:

If requesting unanimous consent, state situation requiring emergency
action on back.

AL/1sm/954-AINT




OREGOﬂ LIQUOR COR‘I’ROL cotmmsmu P.O. BOX 22297  PORTLAND, OREGON 97222 PHONE 1-800-452-6522 1983 .

SYMBOL | 1 ' CLASSIFICATION ~ % - ¥EEs | pistercT | crry/couwry | pPLRN O
RMB RETAIL WALT BEVERAGE b e $200.00 12600 . RO0274A .. C
SERVER EDUCATION STUDENT FEE T N S e e AT

POWELHURST TAVERN INC POWELHURST TAVERN INC
44 SE 144TH
PORTLAND OR - 97233 WILLIAMS FRANKLYN wrw

POWELHURST TAVERN
12344 SE POWELL BLVD .
PORTLAND OR 97236

* Is Server Education designee(s), indicated by *T* above, correct? Yes /No

*E

1.

2,

3.

If no. who is your new d«ulqnea? S5#
i Please iist a daytlﬁa phone mmbar in case we need more information: '76/ - 63«3 7
MWQte you or ‘nnycne elia who bol.d: a financial intorant in these premises arrested or convicted of any crime, :
i“violation or infraction of nny law during the past yqtr? ; (DQ KOT IKCLUDE MINOR TRAFFIC VIOLATIONS FOR WHICH A
" FINE OR BAIL FORFEITURE OF §50.00 OR LESS WAS IMPOSED). o L P
CyEs_ T wo | IF YES, PLEASE GIVE NAME OF INDIVIDUAL(S): - e e
" OFFENSE ; DATE - CITY/STATE RESULT o .
Niu anyone shnro in the pmtita who is npot a xicexunel' YES o RO [
It yes, please give name{s) and explaini : Co
Did you make any significant changee in operation during the past year that you have not reported to the OLCC,

4.

. Buch as changes in megnu. hours of operation, or rmdeling? : )
S YES _ WO IF YES. EXPLAIN: : i : : i S

SIGNATURES RN 7;’.«~
ﬁﬁﬁm% '%ﬁ%ﬂﬂ%ﬁ@mfwi (o100 INESERY  If & licenue(in nabmvnilable.'mother

"t’;\x\

Y4
” \“\

PRINT YOUR NAME

TS ~183  D-/3F

. DATE . SIGNATURE .. DATE

BOCIAL SECURITY NUMBER D.0.B..

. SOCIAL SECURITY NUMBER D.0O.B. SOCIAL SECURITY NUMBER 0.0.8.
SYNOTICE** All employees who serve or sell alcoholic beverages MUST have a valid Service Permit.

Form 84545-C Rev {12-90) =
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DATE SUBMITTED: October 27, 1992 (For Clerk's U
Meeting Date ﬂfﬁl i2 1992
Agenda No. C‘~L{

REQUEST FOR PLACEMENT ON THE AGENDA
Subject: LIQUOR LICENSE

Informal Only* Formal Only

(Date) (Date)
DEPARTMENT Sheriff's Office DIVISION
CONTACT Sergeant Kathy Ferrell TELEPHONE 251-2431

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD Sergeant Kathy Ferrell

BRIEF SUMMARY Should include other alternatives explored, if applicable, and
clear statement of rationale for the action requested.

Attached is the Retail Malt Beverage liquor license renewal for The Rose
Bowl, 3800 SE 164th Ave., Porttand, 97236. The applicants, Mark Frank,
Leo Frank, and Barbara Frank, have no criminal record and we recommend

that the application be approved.
ACTION REQUESTED:
(__)INFORMATION ONLY (__)PRELIMINARY APPROVAL (__)POLICY DIRECTION (xx)APPROVAL

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA Consent Agenda
“/\"1’012_ G'Q?C;?@H’L_.m <o HldT.H’Tch\)

IMPACT:
PERSONNEL =
|

(__) FISCAL/BUDGETARY

SR At

[om]
ma
(__) GENERAL FUND Al
=R
Other ‘uﬁﬁ
STIGNATURES: o

DEPARTMENT HEAD, ELECTED OFFICIAL, OR COUNTY COMMISSIONER: _/

BUDGET / PERSONNEL /

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts)

OTHER

(Purchasing, Facilities Management, Etc.)

NOTE: If requesting unanimous consent, state situation requiring emergency
action on back.

AL/el1c/948-AINT



OREGON LIQUOR CONTROL COMMISSION . P.O.

BOX 22297  PORTLAND, OREGON 97222 PHONE 1-800-452-6522 198%

“SYMBOL " CLASSIFICATION - . FEES DISTRICT | CITY/COUNTY DPLRN _ | CODE
RMB - RETAIL MALT BEVERAGE $200.00 - 1 2600 RO9ISIA €
i SERVER EDUCATION SWDFM‘ FEE 260 o :

W CARNOT CONSLDER - Al

FRANK LEO ¥
ROSE BOWL
3800 SE 164TH AVENUE

PORTLAND OR

1., Please list a day uw phone number in case we need more information: Z?f 7;23 7 .

. Were you or lnyone elua who holds a financial interest in these premises arrested or convicted of nny crime,

.+wiolation or infraction of any law during the past year?

FINE OR BAIL FQRFEITURE OF $50.00 OR LESS WAS IMPOSED).
KO Zi FLEASE GIVE NAME OF INDIVIDUAL(S):

YES_ S

| IF YES,.

. DBTE . ...

FRARK LEO M
FRARK MARK C

97236

ROSE BOWL

e ,,%,QM L3800 SE 164TH AVENUE

PORTLAND OR

97236

{00 NOT INCLUDE MINOR TRAFFIC VIOLATIONS POR WHICH A

. CITY/STATE .| ..., ... RESULT

Will anyone share in the profits who is not a 1icanlee? YES NO_ X
1t yes, please give name(s} and explain: .

4. Did you make any significant changes in operation during the past year that you have not reported to the OLCC,
such as changes in menu, hours of operation, or remodeling? '

YES NO

IF YES. EXPLAIN:

" DATE OF ENDORSEMENT: NOVEMBER 12, 1992 .~

‘The (CITY OR/COUNTY oF) MULTNOMAH

reco

”,s’:tam W \/é%{

SHARRON KELLEY

OF C@NISSIONERS

TITLE OF SIGNER: VICE CHAIR
Y

BOARD.

¥

A .1\««\_/{

ERCHILY

By e T gt .M{»*»‘

SIGNATURES
1

Mol ¢ Lo K Joo /o Panboes

PRINT YOUR NAME

Htacd (Tl

SIGNATURE

§YO-74£-7207

%m

SOCIAL SECURITY NWUMBER

Form 84545-C . Rev (12-90}

0.

¥ Alikhisapplicatioiy If a licensee ‘is nét .nv:ilnblc. another
person may tiqn DN‘L‘I if the signer includen legul authorization for the signature.

7/78&»:/(

PR.IR’I‘ YOUR NAME

‘ PRINT YOUR NAME

A, /«uﬂ %zﬁ«%’ /%z/fzu

ATURE - \/ /Do//z»/r?z.,. S¥EnaTURE

5/ 72 -TETE

Ka - %Qv ‘k’)oc&

SOCIAL SECURITY NUMBER D.0.B. S0CIAL SECURITY NUMBER D.O.B.
FENOTICE*® ALl employeea who serve or sell alcoholic beverages MUST have a valid Service Permit.

070930



NOV 1 2 1992
Agenda No: CL’ES

(Above space for Clerk’s oOffice Use)

Meeting Date:

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

subject:_State Memorandum of Understanding Regarding Admlnlstratlon of Low Income
Rental Housing Assistance Program

Board Briefing: Regular Meeting:
Date

Date
DEPRARTMENT: Social Services DIVISION: Housing & Community Svcs

CONTACT : Rey Esgpafia
PERSON(S) MAKING PRESENTATION: Norm Monroe/Rey Espaiia

ACTION REQUESTED:

[ ] POLICY DIRECTION [X] APPROVAL

TELEPHONE: 248-5464

[ ] INFORMATIONAL ONLY

ESTIMATED TIME NEEDED ON AGENDA:__ 5 minutes
XX

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN:

BRIEF SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable):

The Housing and Community Services Division recommends approval of the renewal
Memorandum of Understanding from the sState Housing and Community Services
Department regarding local administration of the Low Income Rental Housing
Assistance (LIHRA) program. This program assists very low income households with

their rent for up to six months.
The Memorandum of Understanding sets up a payment vehicle for state funds to be

channeled to the county for operation of the LIHRA program. This renews the
existing agreement, which has been in place since the program’s inception in FY

1991-92. o
| Hielaz oRiuwats © CAlla T eray

'

i
fé

T @
(oW S

I ™

- ==
SIGNATURES: ﬁbES Eg
gﬁzz N
G @
FECD o
<

@

N

o

ELECTED OFFICIAL:
OR
5Z¢ij =3

Y d

DEPARTMENT MANAGER:
(All accompanying documents @yét have required wignatures)

lihra93a



MULTNOMAH COUNTY OREGON

DEPARTMENT OF SdeAL SERVICES . BOARD OF COUNTY COMMISSIONERS
HOUSING & COMMUNITY SERVICES DIVISION GLADYS McCOY o CHAIR OF THE BOARD
421 S.W. FIFTH AVENUE, SECOND FLOOR PAULINE ANDERSON e DISTRICT 1 COMMISSIONER
PORTLAND, OREGON 97204 : GARY HANSEN e DISTRICT 2 COMMISSIONER
(503) 248-5464 RICK BAUMAN e DISTRICT 3 COMMISSIONER
FAX: (503) 248-3332 . SHARRON KELLEY e DISTRICT 4 COMMISSIONER
MEMORANDUM
TO: Gladys McCoy, County cChair j%duaaaj<(ﬂ
VIA: Gary Nakao, Director 6 s
- Department of social servic
FROM: Norm Monroe, Director
Housing and Community Services Ddivision
DATE: September 25, 1992
SUBJECT: Memorandum of Understanding with oOregon Housing and cCommunity

Services Department, for Low Income Rental Housing Assistance Funds

Recommendation: The Housing and Community Services Division recommends Board of

county Commissioner approval of the attached Memorandum of Understanding renewal

w1th the Oregon Housing and Community Services Department, for the period 0ctober
1992 through June 30, 1993.

Analysis: The Housing and Community Services Division has received a renewal
Memorandum of Understanding regarding local participation in the statewide Low
Income Rental Housing Assistance (LIHRA) program. The Memorandum of
Understanding sets up a payment vehicle for the Division to receive LIHRA
administrative and rent assistance funds as they become available to the state
and ‘are allocated to local areas through an allocation formula. There is no
funding limit established in the document.

The state Housing and Community Services Department operates the LIHRA program
statewide. The funds, accrued through interest on rent deposits statewide, are
legislatively earmarked for rent assistance for very low income households. The
Memorandum of Understanding represents a commitment to pass administration of low
income programs to the local community action agencies.

This Memorandum of Understanding, which, by definition, does not have the legal
effect of a contract, is a renewal of a similar document due to expire oOctober
24, 1992. The County Housing and Community Services Division/Community Action
Program has been locally operating the LIHRA program since its inception in FY
1992-92,

Background: A projected level of Low Income Rental Housing Assistance funds is
included in the Housing and Community sServices Division budget.

lihra93

AN EQUAL OPPORTUNITY EMPLOYER
COUNTY GOVERNMENT INFORMATION TDD 248-5040
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CONTRACT APPROVAL FORM

= (See Administrative Procedure #2106) Contract # [03213
MULTNOMAH COUNTY OREGON Amendment # -
CLASS | CLASS Il CLASS Il ]
O Professional Services under $25,000 {J Professional Services over $25,000 @ Intergovernmental Agreement
(RFP, Exemption)

O PCRB Contract Rﬁﬂf kﬂ%!
O Maintenance Agreement BOARD OF C MMISS]Olef? |
O Licensing Agreement AGENDA # .o 12/p
O Construction OGSTAD
O Grant BOARD CLERK
O Revenue

Depantment_Social Serxvices Division Hsg & Comm. Svc Date September 25, 1992

Contract Originator Cilla Murray

Phone 248-5464  Bldg/Room_B161/2nd

Administrative Contact __Cilla Murra

Phone _248-5464 _ Bidg/Room_B161/2nd _

Description of Contract

Memorandum of Understanding sets up payment vehicle for County to

receive LIHRA funds for rent assistance pavments.for low income persons.

RFP/BID # Date of RFP/BID Exemption Exp. Date
ORS/AR # Contractoris OOMBE COWBE [OJORF
Contractor Name OR Dept. of Housing & Communityf{l|Services

Mailing Address____1600 State St,

Salem, OR 97310-0161

" Purchasing Director

Phone 503-378-4343
Employer ID # or SS #

Qctober 24, 1992
June 30, 1993

Effecti\}e Date

Termination Date

Original Contract Amount $

Amount of Amendment $

Remittance Address

- (I Different)

~ Payment Schedule Terms
O Lump Sum $
‘&% Monthly $_Per Invnice O Net30

O Other $ Q Other—_____

O Requirements contract - Requisition required.

0O Due on receipt

Purchase Order No.

Total Amount of Agreement $___ Recuirements

REQUIRED SIGNATUR
\$\Department Manager \Zg/ﬂf‘w 7/,”9/ ﬁé/

B Requirements Not to Exceed $_N/A

Encumber: Yes%g,No a
Date 7=3 [7~'7 2
Date

(Class Il Contracts Only
County Counsel

/1/2 /4:L

Date

County Chair/Sheriff __
Contract Administration

Date  NOVEMBER 12, 1992

Date

(Class |, Class Il contracts only)

WHITE - CONTRACT ADMINISTRATION
421 et Flr

VENDOR CODE VENDOR NAME TOTAL AMOUNT | $

UNE | FUND | AGENCY | ORGANIZATION | SuUB | ACTIVITY | oBJECT/ {SUB | REPT | LGFS DESCRIPTION - AMOUNT INC/

NO. ORG REV SRC losly FATEG DEC
IND

01. |i56 010 1730 393 "LIHRA Reguirements

02.

03.

* * If additional space is needed, attach separate page. Write.contract # on top of page.
NSTRUCTIONS ON REVERSE SIDE

CANARY - INITIATIOR ~ GREEN - FINANCE

1NR/I1 42N



LOW INCOME RENTAL HOUSING FUND PROGRAM -- MEMORANDUM OF UNDERSTANDING

BETWEEN THE OREGON HOUSING AND COMMUNITY SERVICES DEPARTMENT AND

MULTNOMAH COUNTY HOUSING AND COMMUNITY SERVICES DIVISION

SECTION I. PARTIES

1.

Oregon Housing and Community Services Department ("HCS")
1600 State Street, Suite 200, Salem, Oregon 97310-0161.
Multnomah County Housing and Community Services Division ("MCHCSD")

421 SW 5th, Second Floor, Portland, OR 97204-2221.

SECTION II. DEFINITIONS

1.

"Fund" means the Low Income Rental Housing Fund.

"Menorandum of Understanding" means a recital of understandings between
the parties which does not have the binding iegal effecf of a contract.
"Local Partnership Program" means the process described in this
Memorandum of Understanding ("Memorandﬁm") by which MCHCSD administers
the Program in Multnomah County.

"program" means the Low Income Rental Housing Fund Program.

Any other term used in this Memorandum is used as defined in ORS
458.350—458.365 or 696.247-696.254, or in OAR 813-49-001l§§ seq., or

consistently with those provisions if not therein defined.

SECTION III. FINDINGS AND PURPOSE

1.

Whereas both parties to this Memorandum wish to assure that the Program
fulfills its purpose of providing rental assistance to very low income

households in the most effective and efficient way possible,vand




Whereas both parties believe that this purpose can be achieved most
effectively and efficiently in Multnomah County through a process
relying to the maximum extent possible on local expertise and local
authority, now,

Therefore, the parties hereby agree to establish this Local Partnership
Program to apply such local expertise to achieve the purpose of the

Program by entering into the following Memorandum of Understanding:

SECTION IV. DURATION OF LOCAL PARTNERSHIP PROGRAM

1.

The parties agree that the duration of the Local Partnership Program

'shall be for so loﬁg as Fund monies paid to MCHCSD by HCS reﬁain

rightfully in MCHCSD’s possession or until June 30, 1993, whichever

comes first.

The parties may extend the duration of the Local’Partnérship Program by

written agreement as provided in Section VI.

SECTION V. RESPECTIVE ROLES OF MCHCSD AND HCS IN THE LOCAL PARTNERSHIP

1.

MCHCSD agrees to perform the following functions:

a. MCHCSD will administer the Program in Multnomah County as
effectively and efficiently as possible, and consistently with the
following documents whigh HCS has provided to MCHCSD:

(i) Chapter 716, Oregon Laws 1991 (ORS 458.350 to 458.365
and 696.247 to 696.254);

(ii) OAR 813-49-001 et seq.;

(iii) The most recently updated Evaluation Form available; and

(iv) The Program Summary.



MCHCSD will ensure that each household to whom it provides rental
assistance through the Local Partnership Program receives social
services directed to the goal of enabling the household to become
self-sufficient by the time the assistance terminates. These social
serviceé shall be funded by resources other than Program funds.

MCHCSD will'provide to HCS profile and identification information
regarding each household it funds through the Local Partnership
Program, ahd will further monitor and provide to HCS information

relating to the household’s progress towards its goal of self-

sufficiency during the term of the rental assistance grant and at

ihtervals of six months and oné year affer'the grant terminaﬁes.
MCHCSD will provide reasonable accounting information regarding
monies it receives and expénds through the Local Partnership
Program. MCHCSD will keep Fund monies in a Fund Local Partnérship
Program aécount separate from all other monies it handles, and upon
the reasonabié request of HCS will return to the Fund any
undedicated monies remaining in that account.

MCHCSD will consult with and defef to HCS on overall policy issués
with implications beyond its own service area and will defer to
HCS’s determination as to whether such implications exist in a given
situation.

agrees to perform the following functions:

HCS will provide funds to MCHCSD as revenue becomes available to the
Fund. HCS will distribute such funds to MCHCSD pursuant to a
statewide allocation formula for such funds announced in advance,

and at such regular intervals as may be reasonably feasible. These




funds shall be available to MCHCSD for payment as follows:

i. $250.00 per each household MCHCSD funds through this Local
Partnership Program as an administrative fee to MCHCSD for the
first month of rental.assistance MCHCSD provides to that
household;

ii. $25.00 per each household MCHCSD funds through this Local
Partnership Program as an administrative fee to MCHCSD for
each additional month of rental assistance MCHCSD provides to
that household, not to exceed $125.00 total (beyond the

$250.00 described above) for any individual household; and

'iii. All other funds shall providé rental assistance directly to

recipient households’ landlords for a total of no more than
six (6) monthly contract rental assistance payments for any
~ individual houséhold. This six month limitation includes
payménts made‘for firstAand last months’ rent, but does not
include payments made for refundable or other move-in deposits
or fees.
HCS will provide policy direction and overall administrative
authority for the Program, including legislative and public
relations efforts, and may in its discretion provide future funding
to MCHCSD beyond that contemplated in this Memorandum subject to
availability of funds and determinétion of overall Program policy |
needé. )
HCS will consult with and assist MCHCSD in carrying out its
functions under tﬁis Memorandum, and understands that MCHCSD will be
working with the Housing Authority of Portland ("HAP") to perform

these functions pursuant to an agreement not inconsistent with this

Memorandum.



SECTION VI. TERMS OF AGREEMENT

1.

Both parties agree that this Memorandum renews the previous Memorandum

of Understanding entered into between HCS and MCHCSD on the 24th day of

October, 1991. This Memorandum shall become effective as of the date on
which that previous Memorandum would otherwise have expired, and shall
remain in effect as provided in Section 1IV.

Both parties agree that the terms of this Memorandum shall be subject to
modification by act of the legislature or of an administrative body
authorized to adopt rules carrying out the provisions of ORS 458.350 to
458.365 and 696.247 to 696.254, or by such mutual consent of the parties
as shall be reduced to writing.

Subject to the limitations of the Oregon Constitution and statuteé,

MCHCSD and HCS each shall be solely responsible for any loss or injury

caused to third parties arising from MCHCSD’s or HCS’s own negligent

acts or omission under this agreement and the MCHCSD or HCS shall
defend, hold harmless and indemnify the other party to this agreement
with respect to any claim, litigation, or liability arising from the

MCHCSD’s or HCS’s own negligent acts or omissions under this agreement.

SIGNED:

Reynard Ramsey, ' Date Non&}mnroe,lhxectyf Date
Director, Housing and Community _ Housing & Community Serv1ces Div.

RENEWAL.MOU

Services Department

11/12/92
Gladys McCoy, Chair Date
Multnomah County

%>[) 104 ///2,/72\

lAurence B. Kress
Multnomah County unsel

APPROVED MULTNOMAH COUNTY

BOARD OF COMMISSIONER
> AGENDA# __C- DATE LVARILY
DB3 BOGSTAD

BOARD CLERK




Meeting Date: NOVEMBER 12, 1992

Agenda No.:. Uc-1
(Above space for Clerk's Office Use)

- . - - - - » . - - - - - - - - .

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT: IGA between Multnomah County DCC and the State of Oregon DOC

BCC Informal November 12, 1992 BCC Formal November 19,1992
(date) - (date)

DEPARTMENT Community Correction. DIVISION Specialized Praograms & Services

CONTACT_j0anne Fﬁller TELEPHONE_ 248-3701

PERSON(S) MAKING PRESENTATION  joanne Fuller

ACTION REQUESTED:

[:j INFORMATIONAL ONLY E:]POLICY DIRECTION . IX!APPROVAL

ESTIMATED TIME NEEDED ON BOARD AGENDA: 10 minutes

CHBECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN:

BRIEF SUMMARY (include statement of rationale for action requested,
as well as personnel and fiscal/budgetary impacts, if applicable):

To provide an IGA between Multnomah County DCC.and the State of Oregon DOC, for the
loan of one(l) FTE Division of Specialized Programs and Services Manager to the State
DOC for a period of one year. This .manager will provide legislative education; policy
development and other duties for the state as listed in the letter of agreement.

The state will pay all salary and related costs for this employee, not to exceed:

$69,000.00 ar. . .
per year n {(3\00_ Riosl 4o Tamargs Holoe >

(If space is inadequate, please use other side)

SIGNATURES:

ELECTED OFFICIAL

Or .
or ——
DEPARTMENT MANAGER /%Z // Xé;éééfi/
y /W/ﬂ/ ¢

(All accompanying cdocuments must have required signatures)

1/90




CONTRACT APPROVAL FORM ]
Contract# 900383

Rev. 5/92

{7 Professional Services under $25,000

P

Professional Services over $25,000
(RFP, Exemption)

PCRB Contract

Maintenance Agreement

Licensing Agreement

Construction

Grant

Revenue

ogocoaoogo a

_ m (See Administrative Procedure #2106)
MULTNOMAH COUNTY OREGON Amendment #
T CLASS | CLASS Il o cass .

&  Intergovernmental Agreement

AP;%%ED MULTNOMAH COUNTY
3D OF COMMISSIO R
AGENDA # 'ﬁ/sl 2/

N

2

BOARD CLERK

Department__Community Corrections

Contract Originator _Tamara Holden

and Services

Administrative Contact Dianne Smith

Division Specialized Programs

Date _ November 09, 1992

Phone 248-3701 Bldg/Room_161/600

Phone _248-3701  Bldg/Room_161/600

DGSC”PUOH of Contractmwmmmwmﬂmmmamm

Community Corrections.

RFP/BID #
ORS/AR #

- Date of RFP/BID
" Contractor is’

OMBE ' OWBE 0OQRF

Exempiion Exp Date

Contractor Name State of Oregon DOC

Maiiing Address 2575 Center Street NE

(lf Diﬁerent)

Salem OR 97310-0470° - -~

Phone _378-2467

Employer ID# or SS# _ '

Effective Date_Naovemher 2P, 1992

D ‘ Lump Sum $

. Remittance Address

!
ST

Payment Schedule c

Terms

QO Due 'on receipt -

Termination Date November 316, 1993

D Net 30 '

“0" Monthly  §

Original Contract Amount$_69,000.0 n

K Other  $

O Other_______

Total Amount of PreVious Amendments $
AmountofAmendment$ e

'TotalAmountongreements EQ nnn e

‘0 Requirements contract - Requisltion requlred
B ”PurchaseOrderNo R L
o Requurements Not to Exceed §_ ‘

REQUIRED SIGNATUREST 94%’/ Encumber:"YesQ No@ " "
Dmmentmnaga__&%%pr S .Date N=G- FD . v ot
Purchasing Director ___ Date '

(Classll Gehtracts Onlfy) M‘M—/ M—/W

County Cbt L pate - /L = /0 '"4’9/

County Chairxgéﬁﬁ-_@mm..ﬂ% Date _ NOVEMBER 12, 1992 °

. - SHARRON KELLEY, VICE- ChAIR

ontract Administration Date

(Class |, Class It Contracts Only)

VAT AANTDAAT ANAARIICTD ATINN

~VENDOR CODE VENDOR NAME TOTALAMOUNT [ §

LINE FUND | AGENCY | ORGANIZATION | SUB | ACTIVITY | OBJECT/ {SUB | REPT LGFS DESCRIPTION AMOUNT - INC/
NO. ORG : REV SRC o8y [CATEG : - : DEC -

IND .

01. {100 021 12910 §9,000.00
02.

03.
* * if additional space is needed, attach separate page. Write contract # on top of page.

NSTRUCTIONS ON REVERSE SIOE

MNARADV INNTIATIND

DN TIIANMADT



Intergovernmental Agreement
between the
Oregon Department of Corrections
and

Multnomah County

~Authority '

Pursuant to ORS 190.110, this agreement is entered into
between Multnomah County and the Oregon Department of
Corrections (DOC).

Purpose

The purpose of this agreement is to secure the temporary
services of an Executive Manager to DOC’s Assistant Director
for Community Corrections.

Applicability

This agreement applies to Multnomah County, hereinafter
referred to as County, and to the Oregon Department of
Corrections, hereinafter referred to as DOC.

Duties and Responsibilities

The employee on loan in this position shall carry'out the
following as assigned:

A. Policy Analysis. Assess the impact and effectiveness of DOC
and Community Corrections Branch policy, legislation,
administrative rules, and current statutes on Community

~ Corrections operations. Provide feedback and recommended
changes to DOC’s Assistant Director for Community
Corrections, legislative committees and agencies outside
of the Department



Administration. Provide consultation and support to DOC’s
Assistant Director for Community Corrections in providing
administrative services to and for the Community
Corrections program. (May act for Assistant Director
during absences with decision-making authority.) Serve
as a member of the five-member Community Corrections
Branch Management Team. Prepare presentations for the
Assistant Director for a variety of audiences.

Interagency Relations. Coordinate interactions between DOC and
outside agencies in critical areas where cross-agency
coordination are critical for successful implementation
for all agencies impacted.

Legislation. Evaluate potential short and long-term effects
of current or proposed 1legislation, draft legislative
testimony, attend hearings and track legislation.
Present testimony when DOC’s Assistant Director for

Community Corrections is not available.

Public Relations. Serve as a spokesman for DOC’s Assistant
Director for Community Corrections, the DOC Director and,
on occasion, the Governor. Investigate and respond to
inquiries, complaints, pardon requests and program
information received from clients, the public,
professional organlzatlons, the media, the staff and
legislators. :

Policy Implementation. Manage activities with decision-making
authority as assigned within the Community Corrections
Branch. This duty requires broad knowledge of and
experience in public management, process, field services
programs, labor relations and personnel laws relating to
corrections. These responsibilities also require broad
knowledge of and experience in complex policy, regulatory
and legislative impacts on overall Branch operations.

Budgeting. Evaluate programs, resources, and project needs
for the development and planning of budgets.

Problem Solving. Convene and chair intra-and inter-agency
committees and work groups that work on key operational
issues. These issues may arise within DOC’s Community
Corrections Branch, DOC as a whole, or in a statewide
cross—-agency setting. Make recommendations to resolve
problems in program execution or implementation of new
programs or laws. Analyze data to present alternative
solutions. Recommend preferred course of action.

" Miscellaneous Duties. Conduct research. Prepare or

review and present position papers, status reports and
policy proposals to the Branch, the Department, the
Legislature and other appropriate parties.




Procedures

A.

Selection: County agrees to provide Joanne Fuller to
perform as Executive Manager of DOC Assistant Director
for Community Corrections. The term of this agreement
shall begin November 20, 1992 and end on

November 15, 1993. '

Supervision: The DOC Assistant Director for Community
Corrections will provide supervision for the Executive
Manager.

Funding: DOC will be responsible for the Executive
Manager’s salary and other payroll expenses, which
currently total $5,326 per month. County responsibility
shall be 1limited to Unemployment Insurance, Health
Insurance, PERS, workers compensation coverage, vacation
and sick leave. DOC shall report to the County any sick
leave or vacation leave taken. The Community Corrections
Branch will compensate County for salary and other
payroll expenses quarterly in amounts not to exceed the
following schedule: . :

Period _ Amount per Period
November & December 1992 $ 7,224
January - March 1993 _ $16,443
April - June 1993 , $17,006
July - September 1993 $17,418
October & November 1993 ‘ $ 8,709

The compensation schedule for the period from

July 1, 1993, onward is subject to a cost-of-living
adjustment for all exempt County employees to be
determine by the County Board of Commissioners.

County will pay the Executive Manager directly as a
county employee. The limit for this purpose shall not
exceed $69,000 during the term of the agreement.

Duty Station: The duty station for this assignment shall
be Salem.

Reimbursement: The Community Corrections Branch will be
responsible for the Executive Manager’s travel, per diem
and training cost associated with and approved for the
assignment. (The cost of commuting between Salem and the
Executive Manager’s residence shall not be reimbursable
under this agreement.) The Branch will also provide the
necessary services, supplies and capital outlay to
support this position. All expenses will be charged to
Cost Center #911-11-25-25-00 (Central Office - Community
Corrections). '



‘VI.

VII.

INDEMNIFICATION

Joanne Fuller, in carrying out the functions and duties of
Executive Manager to DOC’s Assistant Director for Community
Corrections under this agreement shall, at all times, be
deemed  to be acting as an agent of the Oregon Department of
Corrections. Subject to the regulations of the Oregon
Constitution Statues, the Oregon Department of Corrections
shall be solely responsible for any loss or injury caused or
alleged to be caused to third parties arising from negligent
acts or omissions in the performance of responsibilities under
this agreement. Further, the Oregon Department of Corrections
shall defend, hold harmless and indemnify the County with
respect to any claim, litigation or 1liability arising from
negligent acts or omissions 1in the ©performance of
responsibilities under this agreement.

Joanne Fuller shall report, promptly, in writing, any claim
and any occurrence that may reasonably give rise to a clainm,
to the Department of Corrections representative.

IMPLEMENTATION

A. Amendments and Changes: This agreement and any changes,
alterations, modifications or amendments shall be in
writing and shall not be effective until approved by
signature of the parties.

B. Effective Date: This agreement will take effect as of
November 20, 1992, but not before signature approval of
the parties. :

C. Cancellation: This agreement may be canceled by either
party upon 30 days written notice, or sooner by mutual
agreement. The requirement for thirty (30) days written
notice to County as soon as possible, and termination of
‘this agreement shall be effective immediately, but shall
not affect obligation of DOC that have accrued prior to
the date of notice and for which funding is lawfully
available. The requirement of thirty (30) days written
notice from the County shall be waived in the event the
funding from its governing body is reduced or terminated.

In this event the County shall notify DOC as soon as
possible, and the County shall continue to provide
services required under this agreement for as long a
period as the lawful funding and governing body shall
allow.

D. Administration: Unless otherwise specified in this
agreement, DOC designated Mary Blake as its authorized
representative in the administration of this agreement.
The above-named individual shall be the initial point of
contact for matters related to performance, payment
authorization and to carry out the responsibilities of
DoOC. The County designates Tamara Holden as it
authorized representative to act on its behalf.




Integration: This Intergovernmental Agreement contains
the entire Agreement between the parties and no
statements made by any party hereto, or agent thereof,
not contained in this written agreement shall be valid or
binding. This agreement may be modified or amended at
any time in accordance with the Amendment and Changes
provision contained within this agreement.

F. Ending Date: This agreement will terminate on

November 15, 1993.

Oregon Department
of Corrections

Elyse Clawson
Assistant Director

'Date

Frank A. Hall, Director

Date

Reviewed:

‘Sherry Bell, Administrator
Employee Services Division

Date

David White, Administrator
Risk Management
State of Oregon

Department of General Services

Date

Multnomah County

Gladys McCoy, Cha%% 7

County Board of
Commissioners

. NOVEMBER 12, 1992
Date

Tamara Holden, Director
Department of Community
Corrections

Date

W%m

Laurence KressBY,
County Counsel

(/-/2- 92

Date

APPROVED MULTNOMAH COUNTY
BOARD OF COMMISSIONERS
AGENDA# _UC-1 _ DATE .11/12/92
DEB _BOGSTAD

BOARD CLERK




Meeting Date:, NOV { 2‘w92,.

Agenaa No.: Qza-k

{2bove space for Clerk's Office Use)

- - - - - - - - - . . - - - . . - - - - - - - -

AGENDA PLACEMENT FORHM
{For Non-Budgetary Iteams)

SUBJECT: Animal Control Advisory Committee Ordinance
BCC Informalll-  -92 BCC Formal 11- =92
) _ , (date) : : : : (date)
DEPARTMENT DES | DIVISION  animal Controd .
CONTACT Mike Oswald TELEPHONE %4056
PERSON(S) MAKING PRESENTATION Mike Oswald

ACTTON REQUESTED

[ J 1nFoRMATIONAL ONLY - [ porrcy nrrecrION X 1approvaL
ESTIMATED TIME NEEDED ON BOARD AGENDA: - 15 minutes

-CHECK IF YOU REQUIRE OrFICIAL WRITTEN NOTICE OF ACTION TAKEN:

3RIEF SUMMARY (include statement of rationale for action reguested,
as well as personnel and fiscal/budgetarv impacts, 1if applicable):

In Multnomah County, animal control problems are most severe in the highly
populated ' urban areas, and the majority of services are provided within cities.
However, currently, city governments have no representation in shaping animal control
services, policies or procedures. - This ordinance creates an advisory committee with
representatives from municipalities, neighborhood groups, and animal interest groups
that will advise the Division on recommended basic service levels and, explore fair,
stable funding strategies to pay for desired services.

iIf space is inadequaz:te, Dlease use other sicds)
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ORDINANCE FACT SHEET

Ordinance Title: _Animal Control Advisory Committee

Give a brief statement of the purpose of the ordinance (include the
rationale for adoption of ordinance, description of persons
benefited, other alternatives explored): -

The purpose of the ordinance is to create a forum for exploring solutions to the
major issues facing animal control in multnomah County and its cities (i.e. basic ser-
vice levels, and permanent funding sources). The ordinance creates an advisory com-
mittee with representatives from municipalities, neighorhood groups and animal interest
groups. Municipalities will benefit from this because 90% of all services being pro-
vided by animal control are within cities.

What other 1local Jjurisdictions in the metropolitan area have
enacted similar legislation?
No local jurisdictions have formal advisory committees for animal control.

What has been the experience in other areas with this type of
legislation?

Other jurisdictions with animal control advisory committees have reported success
in reviewing important issues of funding, budgeting, planning, legislation and service
levels.

What is the fiscal impact, if any?
None.

(If space is inadequate, please use other -side)

SIGNATURES:

Person Filling Out Fornm:

Planning & Budget Division (if fiscal impact):

Department Manager/Elected Official: VWO e:éggaqf’}éf
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BEFORE THE BOARD OF COMMISSIONERS
FOR THE COUNTY OF MULTNOMAH

ORDINANCE NO.

An ordinance establishing an Advisory Committee on Animal
Control Policies and Procedures.

Multnomah County ordains as follows:

Section I. Findings and Purpose

(a) The passage of Measure 5 has forced state and local.
governments to reexamine what services they can continue to provide
and at what level. It has also forced governments to ask what is
the fairest method to pay for desired services.

(B) The state is considering budget actions that will reduce
fésources fqr state funded programs by 20 to 30%. The Board will
face very difficult decisiohs in determining how to respond to
those reductions.

(C) The County currently operates a full service animal
control operatioﬁ offering the'followiﬁg services: animal shelter,
nuisance and dangerous dog enforcement, spay/neuter education
program, adoption serQices, pet 1licensing, animal cruelty
investigatibns, and dead animal pick up.

(D) Animal control problems are most severe in highly
populated urban areas and most Animal Control services are provided
within cities. However, currently city governments have no

representation in shaping animal control policies and procedures.

10/30/92:1




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

Page 2 of 5

(E) Over the past few years, the County has adopted several

cost effective measures designed to incfease the portion of animal

control services paid for by users: greater licensing compliance

efforts, administrative hearings procedures for violators of the
ordinance, the dangerous-dog ordinance, license and kennel fees.

(F) The County Board has expressed strong interest in having
animal control be supported by user fees and/or dedicated taxes,

thereby reducing the General Fund support. - The Board asked the

Budget Office to study different proposals.

Section IT. Establishment of an Advisory Committee for Animal

Control

(A) Membership. In accordance with the County Charter, the
Board of County Commissibners establishes an Advisory Committee for
Animal Control (ACAC) . The County Chair shall appoint all
members, subject to approval of The Board. All members shall be
citizens of Multnomah County during their terms of appointment.

(1) The Advisory Committee shall consist of 11
representatives from the following areas:

Positions 1, 2, and 3. Three members from city governments in
the County. One from Portland, one from Gresham, and one
representing the remaining small cities.

Position 4. One member from the Oregon Humane Society.

Position 5. One member from a non-profit organization
interested in animal welfare.

Position 6 and 7. Two members who are interested citizens -

10/30/92:1
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Page 3 of 5
representatives from neighborhood and/or citizen involvement
organizations. At least one citizen member must be a member of the
Multnomah County Citizen Involvement Committee.

Position 8. One member from Veterinariah community.

Position 9. One member from the pet industry in the County.

Position 10. One member who is a volunteer Hearings Officer
involved in Animal Control activities.

.Positioh 11. One member who is from the Board staff (liaison
to Board).

(B) Compénsation. Members of the Advisory Committee shall
not receive compensation. The Committee shall be staffed by Animal
Control or the Department of Environmental Services.

(C) lOperations and Procedures.

(1) Except as provided in paragraph (2) below, each
member shall be appoinﬁed by position for a term of three (3)
years. No person may serve more than two (2) consecutive terms on
the Advisory Committee.

(2) To ensure rotating terms, the following terms shall
apply to all initial appointments to the Advisory Committee:

Positions 1, 4, 7, and 9 shall serve three year terms.

Positions 3, 6, and 10 shall serve two year terms.

Positions 2, 5, 8, and 11 shall serve one year terms.

(3) Vacancies. Vacancies on the Advisory Committee éan
be declared upon the written recommendation of the Advisory
Committee, if a member has missed two consecutive meetings or a

majority of meetings held within one year. A vacancy on the

10/30/92:1
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¥ Advisory Committee shall be filled in accordance with the

provisions of this section.

If a vacancy is not filled within 36 days the
advisory Committee may nominate a citizen for appointment to that
vacancy.

(4) Conflict of Interest. Any member of the Advisory

Committee who has monetary or investment interest in any matter

before the Advisory Committee shall so inform the membership of the

Advisory Committee.

(5) The Advisory Committee shall elect its own Chair by
the second meeting in each fiscal year.

(D) Compliance with State Laws

(1) All meetings shall be held in accordance with ORS
192, the Oregon Open Meetings Law.

(2) The Advisory Committee shall take minutes of its
meetings and provide copies of these minutes to each of‘ its
members, the Elected Official/Department Head, and to the Office of

Citizen Involvement. The Advisory Committee shall meet the

- requirements of ORS 192, the Oregon Public Records Law.

Section IIT. Functions of the Advisory Committee

(A) The Advisory Committee shall advise the Department of

Environmental Services and affected jurisdictions on the following:

(1) The first function of the advisory committee will be
to advise the Department and participating jurisdictions on
appropriate animal control service levels and funding mechanisms.

(2) Cost effective service improvements.

10/30/92:1
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(3) Current regulatory issues involving the welfare of
animals and the community.

(4’ Consistency of regulation across jurisdictioﬁs of
current animal control codes.

(5) Potential for making the current program more user
fee supported, through fees and/or taxes. |

(6) State wide issues.

(7) = Potential for cooperation and Coordination with
private animal assistance agencies.

(8) Budget prioritiés.

(9) Public information.

Section IV. Adoption

(A) This ordinance, being necessary for the health, safety,
and general welfare of the people of Multnomah County, shall take
effect on the thirtieth (30th) day after its adoption pursuant to
Soction 5.50 of thé Charter of Multnomah County.

ADOPTED this day of November 1992, being the date of

. its second reading before the Board of County Commissioners of

Multnomah County.

By

Gladys McCoy, Chair
Multnomah County, Oregon

m O fran. 1[3/72
g /

Laurence Kressel, County Counsel
of Multnomah County, Oregon

10/30/92:1
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(Above space for Clerk's Office Use)
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AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT: Notice of Intent for a grant from the Oregon Marine Board

BCC Informal _November 10, 1992 BCC Formal _November 12, 1992

(date) (date)

DEPARTMENT _Environmental Services DIVISION _Park Services

CONTACT Charles Ciecko/Dan Kromer TELEPHONE _248-5050

PERSON(S) MAKING PRESENTATION _Charles Ciecko or Dan Kromer

ACTION REQUESTED:

/ /  INFORMATIONAL ONLY / /  POLICY DIRECTION /X/  APPROVAL

ESTIMATED TIME NEEDED ON BOARD AGENDA: _5 minutes

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: YES

BRIEF_SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable):

Notice of Intent to apply for $10,000 emergency grant assistance from the Oregon
State Marine Board. The funding will be matched by the Park Services Division.
Funding will be used for emergency repairs to the county's M. James Gleason Boat

Ramp sheer/log boom and piles.
j‘-il&(‘??_ oR s L
Ctarles Clee Ko &8 1
s

(If space is inadequate, please use other side) %%%; . %
SIGNATURES: %')é 7
eLecTed ofFiciaL L. £ "‘;
or . | <
DEPARTMENT MANAGER &/ M—

(A11 accompanying documents must have required signatures)
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APPENDIX A

DATE: _October 30, 1992
TO: BOARD OF COUNTY COMMISSIONERS

DEPARTMENT AND CONTACT PERSON: Charles Ciecko/Dan Kromer, Park Services

GRANTOR AGENCY: Oregon State Marine Board
BEGINNING DATE OF GRANT: November 23, 1992

PROJECT TITLE: M. James Gleason Boat Ramp Trash Rack/Boom Repair
PROJECT DESCRIPTION/GOALS: . :

This emergency grant from the Marine Board will be used for unforeseen repairs to
the sheer/log boom and boom piles at the M. James Gleason Boat Ramp.

Direct/Indirect

FEDERAL SHARE: /

PROJECT ESTIMATED BUDGET

$
STATE SHARE:  $ __ 10,000/
COUNTY SHARE: $ _ 10,000/

TOTAL: $ __ 20,000/

EXPLANATION OF LOCAL SHARE: (Explain indirect costs, hard-match, in-kind, etc.)

County share will be derived from the 1992-93 Budget.

SPECIFY REPORTING AND/OR BILLING REQUIREMENTS OF GRANTOR AND WHO REPORTS
FINANCE DEPARTMENT XX . IF DEPT. REPORTS, INDICATE

REASON.

GRANT DURATION AND FUTURE RATIO: - (Indicate amount of county match per year.)

One time allocation.

ADVANCE REQUESTED X YES NO. IF NOT, INDICATE REASON.

RECEIPT OF FUNDS HWILL BE DEPOSITED TO PO BOX OR WIRED DIRECTLY
IF NOT, INDICATE REASON.

0935p/5029p




TOTAL

}!

. (Use appropriate County
classification with yearly
costs.)

$10,000 from the 1992-93 Parks budget will be spent on materials and
contracted services.

EXPLAIN MATERI AND SERVI AND CAPITAL EXPENDITURES WIT A LLAR
AMOUNTS ,

ENT

GRANT MANAGER

Signature : Date
BUDGET DIVISION m
» /3795
' Signature Date

FINANCE DIVISION

%4%&/45/ L / 5/4}

Sighature Date

PERSONNEL DIVISION

94«4/6/ LLZ,.V(/L,, [[~A~TF 2

Signature Date
DEPARTMENT DIRECTOR Y -
%ﬁ s/-2—7L
Signature / Date
0935p/5029p
¥ Onderecte cpto 49 e bl
wo Cotenlyy ol Funol.. 7o
APPROVED HULTNOMAH COUNTY coreL el WW &
RD or COMMISS! 5 B, ,
AGENDA # _R- °"1Ef‘712/92 Ao
DEB BOGS

BOARD CLERK



Me‘eting Date:: NOV 12 1992
Agenda No.: F?‘fb

(Above Space for Clerk’s Office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT: An ordinance establishing the duties and
responsiblities of Purchasing, Contracts and Central Stores

BCC Informal November 10 BCC Formal November 12

(date) (date)
DEPARTMENT _Non-Departmental DIVISION _Commissioner Kelley |
CONTACT__ Robert Trachtenberg TELEPHONE 248-5213

PERSON (S) MAKING PRESENTATION__Robert Trachtenberg

ACTION REQUESTED

INFORMATIONAL ONLY POLICY DIRECTION X APPROVAL

ESTIMATED TIME NEEDED ON BOARD AGENDA:__15 minutes

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN:

BRIEF SUMMARY (include'statement of rationale for action requested,
as well as personnel and fiscal/budgetary impacts, if applicable):

Developed in consultation with Gary Blackmer and Lillie Walker,
this ordinance consolidates existing executive orders into a single
document, clarifies authority and respon51b111ty of the purchasing
director, and improves internal controls.

There should be savings from improving the likelihood of bids
being awarded on the merits and reduction of error. There will be
some workload increase for purchasing staff which cannot be fully
assessed until after implementation, but an effort will be made to
absorb with existing budgeted staff.

(If space is inadequate, please use other side)-

) SIGNATURES o

ELECTED OFFICIAL g shipre Aol s T
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(All accompanying documents must have required signatures)
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ORDINANCE FACT SHEET

Ordinance Title: An Ordinahce establishing the duties and
responsiblities of Purchasing, Contracts and Central Stores

Give a brief statement of the purpose of the ordinance (include the
rationale for adoption of ordinance, description of persons
benefited, other alternatives explored):

Developed in consultation with Gary Blackmer and Lillie Walker,
this ordinance consolidates existing executive orders into a single
document, clarifies authority and responsibility of the purchasing
director, and improves internal controls. -

What other local jurisdictions in the metropolitan area have enacted
similar legislation?

Metro has made parallel efforts but different efforts with
internal controls.

What has been the experience in other areas with this type of
legislation?

Metro has an appeal process which is time consuming. The
process in this ordinance is more streamlined.

~ What is the fiscal impact, if any?

There should be saVings from improving the likelihood of bids
being awarded on the merits and reduction of error. There will be
some workload increase for purchasing staff which cannot be fully
assessed until after implementation, but an effort will be made to
absorb with existing budgeted staff.

(If space is inadequate, please use other side)
' SIGNATURES:
Person Filling Out Form: ﬁig?g’g%amﬂé;é:jezfl—

Planning & Budget Division (if fiscal impact): lﬁdbﬁd(cz ﬁﬂﬁﬂiﬂhA.

Department Manager/Elected Official:

1517L-2 ' 1/90




BEFORE THE BOARD OF COMMISSIONERS
FOR THE COUNTY OF MULTNOMAH

ORDINANCE NO.

An ordinance establishing the duties and responsibilities of
Purchasing,_Contracts and Central Stores.
Multnomah County ordains as follows:

Section 1. Findings and Purpose

Three Executive Orders, Nos. 94, 135, and 151,
delegate or define the duties and responsibilities of
Purchasing, Contracts and Central Stores and the function of
the furchasing Director/Agent. The purpose of this ordinance
is to consolidate the executive orders in a single document,
clarify the delegation of responsiblity, and increase
accountability. Executive Orders Nos. 94, 135, and 151 are
hereby superseded. This ordinance shall apply to all elected
officiéls and thsif staffs and all cbunty departments. |

Section 2. Authority and Duties of the County Purchasing
Director/Agent

A. To purchase or contract for all supplies,
materials, equipment, and services required by Multnomah
County, subject to the provisions set forth.

B. To ensure compliance with all applicable federal
and state laws as well as Multnomah County ordinances, rules,

policies, and procedures governing the purchase and sale of
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county goods, supplies, and property.

C. To establish and enforce specificatioﬁs used to
procure supplies, materials, equipment, and services.

D. To execute certain county contracts that are
delegated by the County Chéir, usihg the signature of the
County Chair and the initials or the name of the Purchasing
Director/Agent. |

E. To operate a Central Stores warehouse of supplies
commonly used by county agencies and approved outside agencies.

| F. To receive and distribute surplus county property
to county agencies or provide for the sale or disposal of
property no longer needed or obsolete.

G. To develop or revise Public Contract Reviéw Board
Rules, Administrative Procedures and internal operation
procedures to ensure compliance with Oregon statutes.

H. To process personal serviceiand Public Contract
Review Board exemptions in accordance Qith Oregon statutes ahd
‘Public Contract Réview Board rules. o | | .

I. To manage and monitor printing services required
by county agencies for greater efficiency and economy.

J. To maintain a central file of all original
executed copies of contracts in the Contracts Administration
Section of Purchasing, Contracts and Central Stbres.

K. To maintain a county-wide contracts information
system. |

L. To manage Multnomah County’s contract approval
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process.

Section 3. .New Purchasing and Contract Requlations

A. Each applicant for any contract or bid in excess
of $1000 shall submit a conflict statement in a form agreed to
by the County Auditor and Purchasing Director/Agent. The
statement shall identify any county employees or officials with
responsibility for processing, awarding, funding or monitoring
the contract who have a familial or a financial relationship
with any owner, investor or employee of the contractor.
"Familial relationships" are defined in Personnel Rule 7.
"Financial relationships" are defined as the involvement of
persons in the same partnership, joint venture, company,
corporation, association, or any other organization or group of
persons which could result in a monetary benefit to the persons
involved. No contract or bid shall be awarded to a contractor
with a potential conflicﬁ unless the County Auditor or the
designated representative of the Auditor has initialed the
contract. _ |

B. A thice‘df.Bid Award for eacﬁ'bid or contract
shall be sent to each Commissioner. The notice should identify
the price of each bid and the identity of each bidder. A
Tabulation of Bid Results which identifies this information in
a single document for more than one bid may also be used.

C. In any case where a low bid, quote, or proposal

is not accepted, a detailed justification shall be included in
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the contract file as well as included in the Notice of Bid
Award sent to each Commissioner. Any such contract shall not
take effect until it is initialed by at least three members of
the Board of Commissioners.

D. Upon entering into any public contract or personal
services agreement in an amount exceeding $15,000 for which
only one bid or respénsé to a Request for Proposal.was
received, the Notice of Bid Award shall detail the reasons why
only one bid or response.was received. No such contract shall
take effect until it is initialed by at least three members of
the Board of Commissioners.

E. No consulting contract in excess of $1000 shall be
awarded unless documentation is provided to the Purchasing
‘Directqr/Agent that at least three consultants were contacted
as well as documentation of the reason for selection for a no
bid contract. The Purchasing Director/Agent shall monitor
compliance with this section and initiai any such confract.

Section 4. Annual Report

The County Purchasing Director/Agent shall file an
annual report of contract activity with the Multnomah County
Chair and Board of County Commissioners. The annual report
shall contain, at a minimum, the following items:

| (a) an index of contracts, contract prices and
contractors;

(b) information regarding contract awards to minority
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and female-owned business as well as Qualified Rehabilitation
Facilities;

(c) a summary of contract totals by department or
function contrasting the present and prior year:;

(d) a summary of contract processing costs contrasting
the present and prior year; and
| | (e) an identification of any changes in contracting
procedures during the year.

Section 5. Unauthorized Purchases

A. Prior to processing claims for payment arising
from unauthorized purchases or commitments, the County
Purchasing Director/Agent shall require the follbwing
information:

(1) Description of the supplies/services furnished as a result
of the unauthorized commitment;

(2) A detailed statement of facts relating to the unauthorized
commitmgnt, including the name and position of the person who
made'fhe uﬁaufhorized purchase and.an éxplanation of the reason
why normal purchasing procedures were not used;

(3) Documentation that the amount claimed by the supplier or
contractor is fair and reasonable;

(4) Copies of all invoices, including the original copy
certifying that the supplies/services billed were received by
the County and accepted, and any other pertinent documents

related to the transaction:
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(5) The fund, organization and object codes for the purchase;
(6) A statement of the steps taken or planned to prevent
recurrence of such unauthorized purchases or commitments.

B. Claims for payment arising from unauthorized
purchases or commitments shall require review and a written
recommendation from the Purchasing Director to the Board of
County Comﬁissioners for payment approval.

Section 6. Adoption

This ordinance, being necessary for the health,
safety, énd general welfare of the pedple of Multnomah County,
shall take effect on the thirtieth (30th) day after its
adoption, puréuant‘to Section 5.50 of the Charter of Multnomah
County.

ADOPTED this day of , 1992,

being the date of its second reading before the Board of County

Commissioners of Multnomah County.

(SEAL) ' By

Gladys McCoy, Chair
Multnomah County, Oregon

REVIEWED:

pre {8 i

Laurence Kiessel, County Counsel
of Multnomah County, Oregon

1679L - 60




Meeting Date: NOV ! 2 1992
Agenda No.: =~

(Above space for Clerk's Office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT:_ Resolution of Intent to Reimburse Capital Cost at EXPO
BCC Informal 3-3A03-£9 2 Bcc Formal TH=AGEAD 2

(date) (date)
DEPARTMENT Manmt Support Services DIVISION Finance/Treasury

CONTACT__ Patricia Shaw TELEPHONE X 3290

PERSON(S) MAKING PRESENTATION_ . Patricia Shaw

ACTION REQUESTED:

INFORMATIONAL ONLY POLICY DIRECTION X  APPROVAL

ESTIMATED TIME NEEDED ON BOARD AGENDA: 5 minutes

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN:__ X

BRIEF SUMMARY (include statement of rationale for action requested,
as well as personnel and fiscal/budgetary impacts, if applicable):

EXPO is currently undergoing a feasibility study to determine the
level of revenue support for capital improvements.

This resolution will ensure that should the Board approve the
issuance of revenue bonds as a result of the feasibility study,
that cost incurred currently can be reimbursed by the 1issue

proceeds. nelaz CE-R‘R@(—:D HRue eSies to
PoreeTa SO

(If space is inadequate, please use other side)

SIGNATURES:
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(All accompanying documents must have required signature§f‘ w®




BEFORE THE BOARD OF COUNTY COMMISSIONERS
MULTNOMAH COUNTY, OREGON

In the matter of the Declaration of Official

Intent to Reimburse Capital Expenditures with ) RESOLUTION
proceeds of Revenue Bonds issued to finance ) #92-_197

the Exposition Center Facilities. )

WHEREAS, the Board of County Commissioners of Multnomah County, Oregon (the
"Board") will consider a Resolution authorizing the issuance and negotiated sale of Exposition
Center Facilities Revenue Bonds, Series 1993, (the Series 1993 Revenue Bonds") to finance
the Exposition Center Facilities (the "Facilities"); and

WHEREAS, the Board reasonably expects that no funds from sources other than the
Series 1993 Revenue Bonds proceeds are, or are reasonably expected to be, reserved,
allocated on a long-term basis or otherwise set aside by the Board pursuant to their budget or
financial policies with respect to certain capital expenditures to be advanced by the County for.
the financing of the Facilities and such expenditures are intended to be reimbursed from the
proceeds of the Series 1993 Revenue Bonds;

THEREFORE BE IT RESOLVED;

1. The Board declares its Official Intent, on behalf of Multnomah County, Oregon,
that the County reasonably expects to reimburse certain capital expenditures to be incurred in
the financing of the Facilities with proceeds of the Series 1993 Revenue Bonds; and

2.  The reasonable expectation of the Board is that the maximum amount of Series
1993 Revenue Bonds to be issued for reimbursement of expenditures is the sum of $1,000,000.

3. This Declaration of Official Intent shall be reasonably available for public inspection
within thirty (30) days after the date of adoption and approval of this Resolution in the
administrative office of the Chair of the Board in the Portland Building, 1120 S.W. Fifth
Avenue, 14th Floor, Portland, Oregon 97214 and shall remain available for public inspection
until the date of the issue of the Series 1993 Revenue Bonds. ‘

4.  This Declaration of Official intent is consistent with the budgetary and financial
circumstances of the County. The use of proceeds of the Series 1993 Revenue Bonds for
reimbursement shall occur not earlier than the date on which the capital expenditure is paid
and not later than one (1) year after the date on which the Facilities are placed in service.

RESOLUTION - Page 1

(ebm)docs\expo.res



4 5.  This Declaration of Official Intent is pursuant to United States Department of the
Treasury Regulations Section 1.103-18.

ADOPTED this 12th day of _ November , 1992

BOARD OF COUNTY COMMISSIONERS
MULTNOMAH COUNTY, OREGON

Bym_%%‘—.
Multnomah County Chair gAadys McCoy

Rev1ewed By
LAURENCE KRESSEL

County Counsel for
Multnomah County, Oregon

o LT

unty Counsel John L,/DuBay

RESOLUTION - Page 2

(ebm)docs\expo.res



Meeting Date: NOV 1 219%? G
Agenda No.: gz?-fs

(Above space for Clerk's Office Use)

- - . - - - - - - - - - - B - - - - - . - - - - - - - - - - - - - -

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT: Ratification of Multnomah County Deputy Sheriff's
AGENDA REVIEW/ Association Contract

BOARD BRIEFING__ Nov. 19, 1992 REGULAR MEETING. Nov M‘L 1992

(date) (date)
DEPARTMENT Office of the Chair DIVISION Labor R&lations
coNTACT Darrell Murray TELEPHONE X2595

PERSON(S) MAKING PRESENTATION Darrell Murray

ACTION REQUESTED:
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MuULTNOMAH COoUNTY OREGON

GLADYS MCCOY EMPLOYEE SERVICES (503) 248-5015 (503) 248-5170 TDD PORTLAND BUILDING
.COUNTY CHAIR FINANCE (503) 248-3312 1120 SW. FIFTH, 14TH FLOOR
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& CENTRAL STORES PORTLAND, OREGON 97202
MEMORANDUM
TO: Board of Commissioners
Sheriff Robert Skipper
FROM: Darrell Murray, Deputy Labor Relations Manager 22;'
DATE : October 30, 1992

SUBJECT: Ratification of Deputy Sheriff’s 1992-95 Agreement

The Deputy Sheriffs have ratified the attached 1992-95 tentative
collective bargaining agreement, submitted now for your
consideration. The major terms are as follows:

Wages:‘ ~ 4% effective 7/1/92

- Effective 7/1/93, an increase equal to the increase

in the US CPI-W, with a minimum of 2.5%

maximum of 4%.

and a

- Effective 7/1/94, an increase equal to the increase
in the US CPI-W, with a minimum of 2.5% and a

maximum of 4.5%

Insurance: Effective 7/1/93 the deputies will move to the
restructured health and dental insurance plans,
essentially as negotiated by Local 88 and other
units. However, the reimbursement rate for non-
PPO providers under ODS will by 80% of UCR rather
than 70%. Also, because the deputies already had
a substantially superior stop-loss provision, the
increase out of pocket costs (i.e. deductibles and
out of pocket maximums) will be phased in with
half the increase effective 7/1/93 and the other

half effective 7/1/94.

Drug and Alcohol Testing: The deputies have agreed to the
same parameters as will apply to Local 88; i.e.
testing based on reasonable suspicion except
that unscheduled testing will be allowed for
last chance agreements and rehabilitation monitor-
ing. The language is somewhat different than that

1
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contained in the Local 88 agreement, reflecting
the Sheriff’s authority to determine the rules
which will govern employee conduct in this area.
However, I anticipate that there will be great
similarity between the overall MCSO plan and
that pertaining to the rest of the County since
they will be governed by essentially the same
limitations.

Payroll Cycle: The deputies will go to the semi-monthly payroll
at the same time it is applied to Local 88.

Overtime: Deputies will be permitted to accumulate up to 80
hours of compensatory time off equivalent to and
in lieu of overtime pay. Also, this agreement will
modify the K-9 premium language to reflect FLSA-
complying practice.

Vacation: Bridging of periods of County service will be
permitted only for vacation purposes and but not
if the employee was terminated for cause.
This provision is consistent with treatment accorded
Corrections Officers, affects approximately 9
deputies, and was part of the quid-pro—-quo for
movement on the payroll cycle issue.

Seniority List: A seniority list has been added to the
appendices for ease of reference.

This agreement is not everything either side would have liked.
It definitely represents a compromise. However, it should prove
serviceable with respect to those areas renegotiated and Labor
Relations therefore recommends that it be ratified. Please call
if you have any questions or wish to discuss any aspect of the
agreement.

c: Randy Amundson
Bill Goss
Janet Jaron
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AGREEMENT
Between
MULTNOMAH COUNTY, OREGON
and
MULTNOMAH COUNTY DEPUTY SHERIFFS
ASSOCIATION

ARTICLE 1
PREAMBLE

This Agreement i1s entered into by Multnomah
County, Oregon, hereinafter referred to as the County, the
Sheriff of Multnomah County, Oregon, hereinafter referred
to as the Sheriff, and the Multnomah County Deputy
Sheriffs Assocfation, hereinafter referred to as the
Association. The County, the Sheriff and the Association
recognize that the effectiveness of the Multnomah County
Sheriff's Office depends upon the profesﬁionalism of
1nd1v1du§1 officers. The parties pledge through this
Agreement to strive for ever improved services to the
public of Multnomah County.

The purpose of this Agreement is to set forth
those matters pertaining to rates of pay, hours of work,
fringe benefits, and other conditions of emplioyment.

The parties agree as follows:
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ARTICLE 2
RECOGNITION

The County recognizes the Association as the sole
and exclusive bargaining agent for all nonsupervisory
employee members of the bargaining unit (defined
hereinafter) for the purpose of establishing wages, hours
and other conditions of employment. The bargaining unit
shall be defined as including all non-supervisory sworn - -
employees of the Sheriff's Office defined by Civil Service
as Deputy Sheriff/Public Safety Officers, Scientific
Investigators and Sergeants; and specifically excluding,
Lieutenants and the Sheriff, and any other employees of
the equivalent rank of Lieutenant or higher. The
positions covered by this Agreement are listed in Appendix

A attached hereto and made a part hereof.
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ARTICLE 3

MANAGEMENT RIGHTS

The County shall retain the exclusive right to
exercise the customary functions of management including,
but not 1imited to, directing the activities of the
Sheriff's Office, determining the levels of service and
methods of operation including subcontracting (except
duties determined by'the Sheriff to require performance by
sworn law enforcement officers) and the introduction of
new equipment; the right to hire, layoff, transfer and
promote; to discipline or discharge for cause, to
determine work schedules and assign work and any other
such rights not specifically referred to in this
Agreement. Management rights, except where abridged by
specific provisions of this Agreement, are not subject to

the grievance procedure.
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ARTICLE 4

ASSOCIATION SECURITY

Employees shall have the right to self-organize,
to form, join, or assist labor organizations or to refrain
therefrom, to bargain collectively through representatives
of their own choosing, to engage in other concerted
activities for the purpose of collective bargaining or
other mutual aid or protection. There shall be no
discrimination exercised against any employee covered by
this Agreement because of his/her membership or

Association activities.
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ARTICLE 5
CHECK OFF AND SERVICE FEE

A. The County agrees to deduct once each month
from the pay of employees covered by this Agreement as
applicable:

1. The Assoctation membership dues and
regular assessments of those Association members who
individually request such deductions in writing;

2. A monthly service fee, in lieu-of-dues
and regular assessments, from any employee who is a member
of the bargaining unit and who has not joined the
Association within thirty (30) days of becoming an
employee. This service fee shall be segregated by the
Association and used on a pro-rata basis solely to defray
the cost of its services in negotiating and administering
this contract.

B. The Association expressly agrees that it
will safegquard the rights of non-associafion of employees,
based upon bona fide religious tenets or teachings of a
church or religious body of which such émployee is a
member. Such employee shall pay the monthly service fee
(Section A.1. above) to a non-religious charity mutually
agreed upon by the employee making such‘payment and the
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Association, or in lieu thereof, the employee shall request
that such monthly service fee payments not be deducted and
shall make such payment to a charity as heretofore stated
and shall furnish written proof to the Association and the
County, when requested, that this has been éone.

C. The Association expressly agrees that no
funds derived from the monthly service fees shall be
expended for political purposes by tﬁe Association.

The amounts to be deducted shall be certified to -
the County by the Treasurer of the Association, and the
aggregate deductions of all employees shall be remitted,
together with an itemized statement, to the Treasurer of
the Association by the first day of the succeeding month
after such deductions are made. Any change in the amounts
to be deducted requires thirty (30) days advance notice
from the Treasurer to the County.

The amount of the monthly service fee shall
be set at the amount of dues generally deducted, less any
present or future service or benefit notvenjdyed by
non-Association members of the bargaining unit.

D. The County agrees to furnish the Association
each month a listing of all new employees covered by this
Agreement hired during the month, and of all employees
covered by this Agreement who terminated during the
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month. Such listing shall contain the names of the
employees, along with their job classifications, work
locations and home addresses.

E. The Association agrees that it will indem-
nify, defend and hold the County harmless from all suits,
actions, proceedings or claims against the County or
persons acting on behaif of the County, whether for
damages, compensation, reinstatement or any combination
thereof, involving the application of this Article. In -
the event that any forum decides that any part of this
Article is invalid and/or that reimbursement of the
monthly service fee to non-members must be made to
employees affected, the Association shall be solely

responsible for such reimbursement.
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ARTICLE 6
NO_STRIKE AND NO LOCKQUT

No employee covered by this Agreement shall
engage in any work stoppage, slowdown, or strike at any
County facility or at any location where County services
are performed during the 1ife and duration of this
Agreement. If any such work stoppage, slowdown, or strike
take place, the Association will immediately notify such-
employees so engaging in such activities to cease and
desist, and it shall publicly declare that such work
stoppage, slowdown, or strike is in violation of this
contract and unauthorized, and otherwise use all
reasonable efforts and means to prevent a continued
violation of this contract. Employees in the bargaining
unit, while acting in the course of their employment,
shall not refuse to cross any picket line established by
any labor organization. Any employee engaging in any
activity in violation of this Article shall be subject to
immediate disciplinary action, including discharge, by the
County. '

There will be no lockout of employees in the unit
by the County as a consequence of any dispute arising
during the life and duration of this Agfeement.
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ARTICLE 7
HOLIDAYS

A. Holidays and Holiday Pay. Any day the
President of the United States and/or Governor of Oregon
declares a holiday for all public and private sector
employees shall be recognized and observed as a paid
‘holiday. In lieu of any other specific, recognized or
observed holidays, each employee shall be credited with
eleven (11) personal holidays per year at the commencement
of each fiscal year and the employee shall receive one (1)
day's pay at the straight time rate for each of the
holidays selected on which he performs no work. It is
recognized that one of these personai holidays is in
memory of the contributions of Martin Luther King to the
people of the United States. An employee hired subsequent
to July 1 of a fiscal year shall be credited with 7.3
hours of personal holiday time for each full month
remaining in the fiscal year.

If any employee is scheduled to work New Year's
Day, Independence Day, Thanksgiving Day or Christmas Day
and still has remaining personal holidays, such work day
may be designated as a personal holiday and worked at the

holiday overtime rate of two and one-half (2-1/2) times

the regular rate.
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The Sheriff may, upon ten (10) days notice,
however,.declare New Year's Day, Independence Day,
Thanksgiving Day or Christmas Day to be a holiday for all
or certain non-patrol personnel.

B. Taking of Holidays. Employees shall be
allowed to use the personal holidays consecutively and/or
in conjunction with regularly scheduled vacations.
Consistent with the needs of the Sheriff's Office, as
reasonably determined by the Sheriff or his designee(s), -
an employee shall be granted a personél holiday upon
fifteen (15) days' notice or upon mutual agreement. Upon
demand by the employee or the Association, the Sheriff's
Office will provide in writing the reason(s) for any
denial of such request within'three (3) working days.

C. Unused Holidays. Personal holidays do not
accrue on the same basis as vacations. Personal holidays
which have not been used by June 30 of the fiscal year
shall be forfeited subject to the exception that if the
employee has applied for and been denied}any personal
holidays during the fiscal year, he shall be paid off at
the rate of eight (8) hours straight time pay for each of

a maximum of two (2) unused personal holidays. If, in the
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Sheriff's judgment, there are budgetary constraints on
such payment, the emp1oyee shall accrue up to a maximum of
two unused personal holidays for use in the subsequent
fiscal year.

In no event shall an employee be paid for
unused personal holidays at the time of termination.

D. Employees who are assigned to units which
observe court holidays shall be allowed to work in other
assignments on the court holiday, provided they have
notified the County at least thirty (30) days in advance
of their intention to work on the holiday. It shall be
the County's responsibility to assign the work, consistent

with the employee's normal hours of work.
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ARTICLE 8
" VACATION LEAVE

A. Accrual. Employees shall accrue vacation
time in accordance with the following schedule:

1. L h - Tw r
Year.
Less than 10,440 straight time hours of
continuous service, .0385 hours per
straight time hour worked, cumulative
to two hundred (200) hours.

2. Five Years but 1 han Ten Years -
Three Weeks Per Year.
10,440 straight time hours, but less
than 20,880 straight time hours of
continuous service, .0577 hours per
straight time worked, cumulative to two
hundred forty (240) hours; and shall be
entitled to three (3) weeks (i.e., 120
hours) vacation.

3. Ten Years but less than Twenty Years -
Four K r .
20,880 straight time hours, but less
than 41,760 straight time hours of
continuous service, .0769 hours per
straight time hour worked, cumulative
to four hundred (400) hours; and shall
be entitied to four (4) weeks (i.e.,
160 hours) vacation. '

4. Twenty Years or More - Five Weeks per
Year.
41,760 or more straight time hours of
continuous service, .0961 hours per
straight time hour worked, cumulative
to four hundred (400) hours; and shall
be entitled to five (5) weeks (i.e.,
200 hours) vacation.
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For the purposes of this article, continuous
service shall not be terminated by voluntary termination
or involuntary termination due to the expiration of a
layoff 1ist, but shall be terminated for discharge for
cause. Time in continuous service shall exclude any leave

of absence without pay which exceeds thirty (30) calendar

days and breaks between periods of regular MCSO employment.

B. Vacation Times. Employees shall be

permitted to choose either a split or an entire vacation.
Vacation times shall be scheduled by the County.
Scheduling shall be based primarily on the needs of
efficient operations and the availability of vacation
relief. Sign up for vacation shall be during or prior to
January of each fiscal year. HWithin each unit and shift
assignment, an employee shall have the right to express
his or her preference for vacation time, but vacation time
shall be determined on the basis of seniority, within job
classification. Each employee will be permitted to
exercise his or her right of seniority only at the annual
sign up. The right of exercise of seniority will be
limited in total for both personal holidays and vacation
sign up to the amount of the employee's annual vacation

accrual.
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C. Termination or Death. After six (6) months

of service, upon the termination of an employee for any
reason, or in the event of the death of an employee, all
accumulated vacation shall be paid either to the employee

or his or her heirs, whichever the case may be.
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ARTICLE 9
SICK LEAVE

A. Acg[ggl. Employees shall accrue sick leave
at the rate of .0461 hours for each straight time hour
worked, to be used in the event of his or her illness or
illness of a member of his or her immediate household.
Sick leave may be accrued on an unlimited basis.

In cases where the employee is absent in excess
of three (3) days, the County may, selectively, without
discrimination, request from such employee a physician's
statement verifying that the absence was due to illness.

B. Death. In addition to regular sick leave, an
employee shall be granted not more than three (3) days
leave of absence with payment at the regular rate of pay
for working time missed during such three (3) day period
in the event of death in the immediate family of the
employee. Such leave with pay shall be for the purpose of
making household adjustments or to attend funeral
services. If such funeral is beyond 500 miles, the-
employee may be granted up to three (3) additional days
with pay at the discretion of the Sheriff for travel and

personal considerations.
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C. Immediate Family. ~For purposes of the
immediately preceding'paragraph only, an emp]oyee's
immediate family shall be defined as spouse, parents,
children, brother, sister, grandparents, father-in-law,
mother-in- law, sister-in-law, or brother-in-law. In the
event of death involving relationships other than those
set forth above, under exceptional circumstances, a leave
of absence may be granted by the Sheriff upon request.

D. r ick Leave. The use of sick leave
during pregnancy shall be limited to those specific times
when the employee is disabled from performing her normail
duties and shall be governed by Section A of this Article.

E. Parental Sick Leave. The use of sick leave
for parental purposes shall bé governed by sections A
through D of this Article except as provided by ORS
659.360, or by specific action by the Board of County
Commissioners that would provide greater benefits, and as

would be mutually agreed to by the Parties.
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ARTICLE 10
OTHER LEAVES

A. ngxg_gf_ﬂhggn;g; Leaves of absence without

pay for a limited period may be granted for any reasonable
purpose, and such leaves may be renewed or extended for
any reasonable period. Leaves of absences without pay for
educational purposes may be granted under the terms of
this Section.

Any employee who has been granted a leave of
absence and who for any reason fails to return to work
within five (5) days after the expiration of said leave of
absence shall be considered as having resigned his
position with the County, and his position shall thereupon
be declared vacated, except and unless the employee prior
to expiration of his leave of absence has made application
for and has been granted an extension of said leave or has
furnished evidence that he was unable to request an
extension of leave by reason of sicknessvor physical
disability. |

B. Jury Duty. Employees shall be granted leave
with full pay in lieu of jury fees any time they are
required to report for jury duty. If an employee is
excused or dismissed prior to noon, he shall report for
work.
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C. Voting Time. Employees shall be granted two
(2) hours to vote on ény election day if due to shift
scheduling they would not be able to vote.

D. Association Business. Employees elected or
selected by the Assoctiation to do work which takes them
from thelr employment with the County shall, at the
written request of the Association, be granted a leave of
absence without pay for up to thirty (30) days at the

request of the Association.

E. Maternify Leave. Maternity leave without

pay shall be governed by Section A of this Article.
F. Tuition Reimbursement. The County will

reimburse an employee for the cost of tuition for any
course of study taken on the employee's own time which, in
the County's judgment, is related to the employee's
position and will result in improved performance, subject
to the County's budgetary limitations and priorities.
Employees shall apply for approval of the request for
retmbursement af least five (5) days prior to the proposed
enroliment. If approved in writing prior to enrollment,
the County will make reimbursement within thirty (30) days
after proof of satisfactory completion of the course.
Training received dnder the terms of this paragraph may
not be used to meet any requirement of the Law Enforcement

Professional Incentive Program.
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G. Military Service.

1. Leave With Pay. In compliance with

State law (ORS 408.290) following six (6) months of
employment, any employee may apply for a leave of absence
with pay for any period of annual active duty for training
as a member of the National Guard, National Guard Reserve
or of any reserve component of the Armed Forces of the
United States. Such leave with pay and without loss of
benefits or accrual of benefits shall not exceed fifteen-
(15) calendar days in any one (1) calendar year.

2. Leave HWith Repayment. Employees shall
be allowed to attend required military service or training
sesstons which fall on their regular working day(s) in
l1ieu of their scheduled shift provided that twenty (20)
days' notice is given and they agree to and do work on a
scheduled day(s) off in compensation. Such repayment
éhall be made within thirty (305 calendar days or the
equivalent amount of pay shall be deducted from the
employee's next paycheck. MWhen an employee fails to comply
with this section on two separate occas{ens during the
term of this contract further rights under this Section 2

shall be suspended for twelve (12) months from the date of

the second infraction.
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3. Leave Without Pay. In compliance with

Federal law (38 USC ch. 43, Part III), an employee shall
be granted military leave without pay for such days as are
not compensated under the provisions of subsections 1.

and 2. above. There is no limitation on the number or
duration of such leaves. An employee on such leave shall
preserve the seniority status, pay, and vacation he or she

would have had if he or she had not been absent for such

purposes.
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ARTICLE 11
HEALTH & WELFARE

A. Medical-Hospital. The County agrees to

contribute monthly on behalf of each eligible employee
monthly premium for one of the health plans offered by the
County, as follows:

1. Kaiser - "C" Coverage under the Kaiser
Foundation Health Plan of Oregon; or |

2. 0.D.S. - The same 0.D.S. County
Comprehensive Plan as applies to members of the County's
Nurse Bargaining Unit in fiscal year 1989-90 (except that
the current $2,500 stop loss shall continue in effect);
PROVIDED that effective July 1, 1993 the Kaiser and 0.D.S.
medical and hospital plan in effect prior to that date
shall be replaced by the Kaiser and 0.D.S. plans effective
January 1, 1992 for exempt County employees; PROVIDED
FURTHER, that the increases in deductibles and
out-of-pocket maximum shall be phased in, with one-half
(1/2) of the increase effective July 1, 1993 and the other
half of the increase effective July 1, 1994; PROVIDED
FURTHER, that the non-P.P.O. reimbursement rate under the
0ODS plan shall be at eighty percent (80%) of U.C.R. rather

than seventy percent (70%).
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B. Dental Plan. The County agrees to contribute
monthly on behalf of each eligible employee the monthiy
premium for either of the dental insurance programs offered
by the County; PROVIDED, that effective July 1, 1993 the
dental insurance plans currently offered to members of the
bargaining unit shall be repiaced by those effective
January 1, 1992 for exempt County employees.

C. Eligibility.

1. Initial Eligibility and Scope.
Coverage under Sections A and B of this Article shall
fnclude the employee and his or her immediate family
(1.e., wife/husband and eligible children) or the
employee, his or her domestic partner, and their eligible
dependents as provided in (2) below. Eligibility for
coverage under Section A commences on the first of the
calendar month following the calendar month in which the
employee commences work following hire or rehire unless
the employee commences work on the first calendar day of
the calendar month in which case eligibility for coverage
commences at the time the employee commences work.
Eligibility under Section B commences on the first of the
calendar month following completion of six (6) months of
continuous County service following hire or rehire. After
initial qualification for coverage, termination and
recommencement of coverage (toward which the County
contributes) shall be governed as follows:
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a. Coverage at Termination. If the
employee's last regulérly scheduled work day is worked or
spent on sick, vacation, or personal holiday leave and it
falls on or before the fifteenth (15th) day of the
calendar month in which the employee's County employment
terminates, that employee's coverage toward which the
County has contributed will lapse at the conclusion of
that calendar month. If such work day falls after the
fifteenth (15th) day of the calendar month in which the -
employee's County employment has terminated, coverage
toward which the County contributed will lapse at the end
of the immediately succeeding calendar month (example:
employee A restgns effective July 15. Employee A's
coverage toward which the County has contributed will
lapse July 31. Employee B resigns July 16. Employee B's
coverage toward which the County has contributed will
lapse August 31.)

b. Coverage when Going on Unpaid
Leave. If the employee's last regularly scheduled work
day is worked of spent on sick, vacation, or personal
holiday leave and it falls on or before the fifteenth
(15th) day of the calendar month in the calendar month in
which the emplioyee's authorized leave without pay
commences, coverage toward which thé County has
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contributed will lapse at the conclusion of the calendar
month in which the leave commences. If such day falls
after the fifteenth (15th) day of the calendar month in
which such unpaid leave commences, coverage toward which
the County has contributed will lapse at the end of the
immediately succeeding calendar month. (Example:
employee A's last regularly scheduled work day worked is
July 15, and his or her unpaid leave commences July 16.
Employee A's coverage toward which the County has
contributed will lapse July 31. Employee B's last
regularly scheduled work day worked is July 16 and his or
her unpaid leave commences July f7. Employee B's coverage
toward which the County has contributed will lapse

August 31.)

c. - Coverage on Return from Unpaid
Leave. If the employee is scheduied to and returns from
authorized unpaid leave of absence on or before the
fifteenth (15th) day of the calendar month the employee's
coverage towérd which the County shall make its normal
contribution shall be effective on the first day of that
calendar month. If the employee is scheduled to and
returns from such leave without pay after the fifteenth
(15th) day of the calendar month, the employee's coverage
toward which the County contributes will be effective on
the first day of the immediately succeeding calendar
month. (Example: employee A's unpaid leave commences
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July 1 and ends July 15. Employee A's coverage toward
which the County contributes does not lapse. Employee B's
unpaid leave commences July 1 and.ends August 7. Owing to
the cohbination of paragraphs b. and c¢. of this
subsection, employee B's coverage will not lapse.
Employee C's unpaid leave commences July 1 and terminates
August 16. Employee C's coverage toward which the County
contributes lapses July 1 and recommences September 1.

2. Domestic Partner Coverage. Effective
July 1, 1993 a covered employee may enroll his or her
domestic partner with whom he or she has a domestic
partnership, as defined in Appendix D, and the pgrtner's
eligible dependents for coverage under Sections A and B of
this Article subject to the terms set forth in the
Affidavit attached hereto as Appendix D and by this
reference incorporated herein. As a further precondition
of coverage, all emgloyees enrolling for new or changed
coverage after thécgigning date of this Agreement, whether
married or with a domestic partner, shall be required to
complete, sign, and submit to the Employee Services
Division a copy of the affidavit attached hereto as
Appendix D. Employees who marriage or domestic
partnership terminates must compiete, sign, and file with
the Employee Services Division a copy of the Statement of
Termination of Marriage/Domestic Partnership set forth at
Appendix E of this Agreement. Enroliment times and other
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procedures for administration of the medical and dental
insurance plans shall be applied to employees with
domestic partners in the same manner as to married

employees.

D. Life Insurance. The County agrees to

continue providing each employee covered by this Agreement
with the existing term 1ife and accidental death and

dismemberment insurance in the amount of twenty thousand

dollars ($20,000). Retirees of the Sworn Law Enforcement -

Officer's Retirement System will be provided with two
thousand ($2,000) term 1ife insurance coverage. Employees
shall designate their beneficiaries.

E. Successor Plans. The County may change the

above insurance plans subject to the following terms and
limitations:

1. If the County chooses to change from a
plan which is still available, the County agrees to
provide to affected employees a substitute plan of the
same service delivery type at substantially the same or
better benefit level as assessed by the aggregate value of
benefits in the plan.

2. If the County changes from a plan
because it is no longer available, the County agrees to
provide a substitute plan of the same service delivery
type, if available, at substantially the same or a better
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benefit level as assessed by the aggregate value of
benefits in the plan. If a plan is discontinued and no
substitute plan is available of the same service delivery
type, the employee will be offered the option to enroll in
an alternative service delivery plan subject to carrier
approval. If such enrdllment is delayed, the employee
will be reimbursed for each month of missed coverage in
the amount of the monthly payment normally made to Kaiser
for the missed form of coverage.

F. Health Plan Benefit Revisions. Both the
County and the Association recognize that the increase in
cost of health care significantly exceeds the increase in
cost for other goods and services. In order to address
this problem, the Associationlagrees in concept to such
cost control measures as would result from a greater
emphasis on catastrophic as opposed to hospital care.
These concepts have been presented to the Association in a
written report by Johnson & Higgens, Insurance Consultants,
during the éourse of bargaining. To further explore
these concepts the County and Association jointly agree
to explore creation of a Joint Health and Welfare Trust,
or other Joint Health and Welfare Committee, for the
purpose of providing all County empioyees with medical,
dental, life and such other benefits as'may be agreed

upon. No trust shall be established, or the product of a
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Joint Health and Welfare Committee implemented, in
application to the Deputy Sheriff bargaining unit, without
agreement by the Association to the specific tfust
proposal, or Committee recommended package, except as
allowable under Section E above.

G. Retiree Medical Insurance.

1.  For purposes of this section, “retiree"
refers to a person who retired from the County.on or after
the original implementation date of this section and, at
the time of retirement, occupied a position covered by the
Deputy Sheriffs bargaining unit. For purposes.of this
section, "member" or "members" refers to an active
employee(s) who permanently occupies a position(s) covered
by the Deputy Sheriffs bargaining unit.

2. The implementation date of this section
shall be March 31, 1990; provided, that bargaining unit
members who retired on or after July 1, 1989 but before
March 31, 1990 shall upon attainment of age 58 or older on
or after March 31, 1990 be eligible to receive County-paid
benefits as provided in this.Section G if the retiree
continuously self-paid the premium for his or her County
medical insurance plan from the date of retirement until
the date of his or her eligibility for County-paid

benefits as provided in this section.
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3. Except as otherwise provided in this
Section, retirees may continue to participate in the
County medical plan available to members, but not in other
County plans not available to members. Coverage of
eligible dependents uniformly terminates when coverage of
the retiree terminates, except as otherwise required by
applicable state or federal law.

4. To the extent members are permitted to
choose from among two (2) or more medical insurance plans,
retirees shall be entitled to choose between the same
plans under the same conditions and at the same times as
apply to members. Retired employees participating in the
members' medical insurance plan shall be subject to the
application of any change or elimination of benefits,
carrier, administrator or administrative procedure to the
same extent and at the same time as are members.

5. The retiree shall be responsible for
promptly notifying the Benefits Manager (Employee Services
Division, Department of General Services) in writing, of
any changes in the retiree's current address and of any
changes‘in retiree or dependent eligibility for coverage.

6. The County shall pay one-half (1/2) of
the monthly medical insurance premium on behalf of a
retiree and his or her eligible dependents from the
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retiree's fifty-eighth (58th) birthday or date of
retirement, whichever is later, until the retiree's
sixty-fifth (65th) birthday, death, or eligibility for
Medicare, whichever is earlier, if the retiree had:

a. five (5) years of continuous
County service immediately preceding retirement at or

after age fifty-eight (58) years, or .

b. ten (10) years of continuous
County service immediately preceding retirement prior to- -

age fifty-eight (58) years, or

c. ten (10) years of continuous
County service immediately preceding disability retirement

regardless of age.

7. Actual application for Medicare shall
not be required for a finding that a retiree is "eligible
for Medicare" under subsection 6 of this section.

8. Part-time service in a regular budgeted
position shall be prorated for purposes of the service
requiremehts set forth in subsection 6 of this section.
(For example, twenty (20) hours per week for two (2)
months would equal one (1) month toward the applicable
service requirement.)

9. In addition to the other requirements
of this section, continued medical plan participation or
benefit of County contributions is conditioned on the
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‘retiree's continuous participation in the members' medical
insurance plan from the time of retirement, and upon the
retiree's timely payment of the applicable retiree portion
(i.e., 50% or 100%, as applicable) of the monthly
premium. Failure to continuously participate or make
timely and sufficient payment of the applicable retiree
portion of the monthly premium shall terminate the
retiree's rights under this section. Payments by retirees
of their portion of the monthly premiums under this
section shall be timely if the retiree has authorized and
instructed P.E.R.S. to regularly deduct his or her portion
of the premium from his or her pension check and remit
that amount to the County's collections agent, or if it is
of sufficient amount and recefved by the County's
designated collection agent from the retiree each month no
later than thirty (30) days preceding the month for which
the resulting coverage will apply. The County shall
inform the retiree of the identity and mailing address of
the collection agent at the time the retiree signs up for
continued post-employment medical -insurance coverage, and
shall inform the retiree of changes of collection agent
not less than forty-five (45) days in advance of the

effective date of the change.
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10. In the event the state or federal
government mandates Cbunty participation in and payment,
in whole or in part, for any medical insurance or benefits
plan which provides retirees with medical benefits or
insurance coverage which would constitute a substantially
similar substitute for the benefits or coverage and for
substantially the same period as provided in this section,
the County may cancel, in whole or in part, the rights and
benefits which would otherwise be provided under this
section to the categories of retirees or persons covered
by the state or federal mandate, by written notice to the
Association and retirees affected by the cancellation.

11. In the event County insurance premium
payments on behalf of retirees or their dependents are
made subject to state or federal taxation, any additional
County tax liability shall be directly offset against such
payments required under this section. (For example, if
the effect on the County of the additional tax is to
increase the County's outlays by an amount equivalent to
ten percent (10%) of aggregate monthly retiree premium,
the County's contribution shall be reduced to 40% of
premium, so that net County costs will remain unchanged.)
In such event, upon request by the County, the Association
agrees to meet and discuss alternatives which may have

greater tax advantage for members and the County.
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H. Long~Term Disability Insurance.

The employer shall purchase on behalf of
each employee a long-term disability insurance policy.
The policy shall provide benefits identical to those
provided under the Group Long-Term Disability Policy
604829 dated September 1, 1988, for Multnomah County
issued by Standard Insurance Company; except that the
elimination period shall be ninety (90) days.

I. Prescription Drug Rider/Kaiser.

The employer shall pay the full cost of
adding a five dollar ($5) co-pay prescription drug plan
for employees participating in the Kaiser medical plan.

J. Medical Spending Account.

The County shali be authorized to offer
members of the bargaining unit the opportunity to use
medical spending accounts as permitted under the Internal
Revenue Code to pay eligible unreimbursed medical expenses
with pre-tax funds.

K. Haiv v

The County may offer employees cash payments
in such amounts and on such conditions as it deems proper
in exchange for the employee agreeing to waive coverage

under the medical or dental plans or both.
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L. Health an rity of Person

Facilities: Administrative Search Authorized.

1. To aid the interdiction of illegal
drugs, detect and suppress substance abuse, promote the
health and safety of MCSO employees,'MCSO clientele, and
the public, further penal and rehabilitative policy
objectives, and ensure confidence of the public and other
justice service agencies in the integrity of the MCSO, the
Sheriff may promulgate and enforce reasonable work rules-
related to the possession and use of drugs and alcohol,
and design and implement a combined or singular
urinalysis-based drug and alcohol testing program in which
Deputy Sheriffs and Sergeants may be required to
participate, subject to the limitations described in this
section.

2. The program described in this section
may provide for testing premised on a reasonable suspicion
that the employee is under the influence of regulated
drugs or alcohol in violation of employer rules at the
time the urine sample is taken. (A "reasonable suspicion"
means a belief based on one or more specific articulable
facts from which one could reasonably infer that the
employee may be under the influence of alcohol or drugs.)
Further, to the extent permitted by law, the program
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described in this section may provide for urinalysis based
on testing without suspicion or warrant. However, such
suspicionless or warrantless tests may only be performed
to monitor compliance of the employee with MCSO abstinence
requirements for a pertod of eighteen (18) months after
the employee has been identified as having used or
possessed regulated substances in a manner prescribed by

MCSO rules.

3. The giving of urine samples as part of
the testing program implemented under this section shall
be performed by the employee in private in a suitable

location designated by the employer.
4. The parties agree that the results of a

urinalysis-based test undertaken pursuant to this section
without reasons or procedures which would meet
constitutional requirements for a search or seizure for
purposes of criminal investigation or prosecution may not
be used in criminal investigations or prosecutions.
However, 1f the results would evidence possible criminal
conduct and simultaneous violation of employer rules, such
evidence may be used to establish violation of employer
rules even though it cannot be used to investigate or
establish criminal conduct with the objective of criminal

prosecution for criminal conduct.
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5. Prior to implementing a testing program
pursuant to this section, the Sheriff or his designee
shall give the Association specific notice of the contents
of such program and of any substantial changes in the
program made pursuant to Association comments thereon and
‘before initial implementation. Thereafter, the Sheriff
shall give the Association notice of any substantial
revisions of the plan. The Association shall have thirty
(30) days to submit comments to the Sheriff or his
designee on the program first proposed, and thereafter ten
(10) days to submit comments on any amendments to the
program first proposed or program revisions following
implementation. The Association may initially raise any
challenge to the reasonableness of proposed rules or the
constitutionality of any proposed rule or program
procedure only at this time. The Sheriff may implement
the program or program revision without bargaining after
conclusion of the applicable comment period.

| 6. The employer shall give each present
employee and each new hire a copy of the program
procedures, related work rules, and of ‘any subsequent
revisions and notice that the procedures, rules or
revisions may be applied to any Deputy Sheriff or

Sergeant.
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7. Employees who voluntarily seek and
obtain professional help for substance abuse problems, and
who thereafter refrain from the violation of employer
rules governing the possession or use of drugs shall not
be subject to disciplinary action for the previously
undisclosed prohibited possession or use of the regulated
substance. However, this does not immunize the employee
for discipline related to breaches of required conduct
that were incidental to such use, or for conduct for which
the employer or any criminal justice agency had
independent knowledge prior to the emplioyee's disclosure.

8. Disputes concerning the
constitutionality of any rule or procedure designed or
implemented pursuant to this section shall not be subject
to grievance or binding arbitration. It is the parties’
intent that such disputes will be resolved through the
court system.

9. Hork time used for purposes of
assessment, evaluation counseling, and treatment of drug
or alcohol dependency shall be charged against accrued and
available sick leave until exhausted, then against accrued
and available vacation leave until exhausted, then against
unused personal holidays until exhausted, and then against
leave without pay if authorized by the employer.
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10. Only a laboratory certified by the
State of Oregon may be used to perform test analysis under
the program. However, on or after July 1, 1994 the
laboratory which performs such test analysis shall also be
NIDA certified.

11. A urine sample taken pursuant to the
program implemented under this section shall be split in
dpproximately equal parts at the time it is given. This
sample shall be stored in a secure refrigerated location.-
for a period ending ﬁét sooner than five (5) days after
the employee is notified of any urinalysis of the first
sample indicating a presence of a regulated substance at a
level exceeding the standard set forth in the program
(i.e., "tests positive" test result). Dufing this period
the employee may request that the second part of the
sample be retested and such retest shall be conducted.

The retest shall utilize the GCMS methodology, and the
refrigerated sample shall be retained for a sufficient
period to complete the retest.

12. Notice of a positive test shall be
delivered to the employee within seventy-two (72) hours
after its receipt by the employer or if notice within that
period is not feasible then as soon thereafter as is
reasonably practicable.
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/ ARTICLE 12

WORKERS' COMPENSATION

A. The County shall provide to all members of
the bargaining unit full coverage as required pursuant to
the provisions of the Oregon Horkers' Compensation Act.

B. The period of time that an employee is off
the job and unable to work by reason of a disability
compensable under the Workers® Compensation Law shall not
interrupt his or her continued period of employment with
reference to accrual of seniority or retirement vesting
rights unless the employee's doctor, the State Workers'
Compensation Department or Board (or its successor) or the
employee certifies to the County in writing that the
employee will be permanently disabled to such an extent
that he or she will be unable to return to the County and
fully perform the duties of the position he or she last
occupied. In such event the employee's status shall be
governed exclusively by applicable State‘statutes related
to re-employment and non-discrimination.

C. The County shatll supplemént the amount of

statutory benefits received by the employee for temporary
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disability due to 6ccupationa1 injury, illness or disease
by an amount which, éoupled with Workers' Comhensation
payments, will insure the disabled employee the equivalent
of 100% of his or her bi-weekly net take-home pay, subject
to the foliowing conditions:

1. Supplemental benefits shall only be
payable for those days compensated by Horkers'®
Compensation time loss on an approved claim.

2. To the extent not compensated by
Workers' Compensation benefits, the first day of
occupational disability shall be compensated as time

worked.

3. To the extent not compensated by
Workers' Compensation benefitﬁ, the day following the
first day of occupational disability and the next
succeeding day shall be compensated as time worked if such

days would have been work days.

4. The employee will receive supplemental
payments for each day of absence for which he/she receives

Workers' Compensation time loss payments.
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5. If the absence due to disability is for

a period of thirty (30) days or more, the County may
require a physician's statement, arranged for, by and at
the County's expense, setting forth the disability,
current conditions, and anticipated length of continued
absence. Based upon the physictan's statement and the
specific circumstances surrounding the nature of continued
disability, 1t shall be within the sole and exclusive
discretton of the Sheriff, or his designee(s), whether or
not to provide any continued supplemental benefits or PERS
Continuation. However, revocation of supplemental
benefits or benefits under the PERS Continuation Program
provided under this Article shall not be arbritrary or
capricious.

D. If the County or its agent denies the claim
or if the employee accepts a compromise settlement of a
disputed claim, the employee's absence from work shall, to
the extent not compensated as time loss by the County, be
paid from and charged against his or her‘sick léave.
However, if a denied claim is subsequently accepted or
reversed, sick leave will not be chargéd for the amount of
compensated time loss.

E. Nothing in this Article may be construed to
permit borrowing of sick leave not accrbed by and
available to the employee.
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F. The County shall continue to provide medical
and dental benefits ds‘provided by Article 12 from the
first day of occupational disability throughout the period
the employee receives supplemental benefits.

G. The County shall continue to make retirement
contributions, including employee "pick up", based upon
the appropriate percentage of supplemental benefits paid,
throughout the period that the employee receives such

benefits.

H. fhé‘émployee‘shall receive his or her
supplemental benefits for a given pay period on the
regular payday for that period.

I. PERS Continuation Program.

An employee with ten or more years'
senfority can elect to participate in the PERS
Continuation Program. This Program is in lieu of
Supplemental Benefits.

1. RHri i

Eligible employees whé wish to
participate in the PERS Continuation Program shall sign an
election form and present it to the Multnomah County
Finance Division, Payroll Office. A copy of the election

form is attached as Addendum "D" of this Agreement.
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2. Benefits

The employee will receive 100% of his
or her regular straight time salary retroactive to and
including the first day of the pay period in which the
election is made. The County will also make full PERS
contributions, including employee "pick-up," for the same
time period. However, the County is not required to pay
these benefits for days the employee receives regular
salary under Section C of this Article. 1In addition, -
these benefits shall only be payable for those days
compensated by Workers' Compensation time loss on an
approved claim. If an award of retroactive benefits is
made on an approved claim, the employee may elect to
participate in the PERS Continuation Program at the time
the decision to award benefits is made. The effective
date of the election will be retroactive to the earliest
date for which the employee receives retroactive Workers'
Compensation benefits. If an employee elects to
participate in the Program but his or hér claim is not
approved, the election will be void and the employee will
be entitled to exercise the election on another occasion.
However, because the election stays in effect for three
(3) continuous years from the first date for which the
empioyee actually receives PERS Continuation Benefits
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under this program, a Workers' Compensation claim denial
after the employee hés received“PERS Continuation benefits
under this program does not void the election or create a
new election opportunity.

3. D r E

a. The employee must reimburse the
County for an amount equal to the Horkers'
Compensation benefits received. The
employee electing to participate in this
program is not entitled to keep both wages
and the Workers' Compensation benefits.

b. The employee must pay the County
an amount equal to the Workers' Compensation
benefit received within seven (7) days of
receiving his Workers' Compensation benefit
check. The employee is responsible to make
sure that the County actually receives the
payment within the seven (7) day period.
Thus, the employee must efther hand-deliver
a check to Multnomah County Finance DiQision
on or before the seventh'(7th) day, or make
sure that the payment is actually received
by the Finance Division by mail no later
than the seventh (7th) day. Receipt means
actual receipt of the check. An employee
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who fails to make timely delivery will owe
collection fees and may owe penalties as
described below, unless they are waived by
the County.

4. a. Delinquency
An employee who fails to pay the

County as required above is considered
delinquent. Employees who are delinquent
may be required to pay penalties and fees.”
These penalties and fees can accumulate up
to twice the amount of the delinquent
Workers' Compensation equivalent payment.
b. County Duty to Notify Employee

When an employee is delinquent,
the County shall notify the employee of the
delinquency in writing. Notice shall be
sent by certified mail. The notice shall
include the date on which the payment became
delinquent, and the princfpal amount owed
and penalties accruing, and how the employee
can cure the delinquency. The notice shall
also inform the employee of the right to
appeal the amount of any collection fee or
penalty.

MCDSA AGREEMENT - PAGE 45
ARTICLE 12, WORKERS' COMPENSATION




c. Collection Fees for lLate Payments

In addition to the missed payment,
the delinquent employee is required to pay
the County a fifty dollar ($50) collection
fee. The County is also entitled to collect
a delinquency penalty for each day of late
payment after the employee receives notice
of delinquency. This daily fee shall equal
one percent (1%) of the Workers'
Compensation benefit received by the
employee for'that pay period. For example,
an employee who repays an eight hundred
dollar ($800) delinquency within one week
after receipt of the notice of delinquency
will be assessed fees and penalty of one
hundred six dollars ($106) (fifty dollars
($50) collection fee plus fifty-six dollars
($56) in delinquency penalties). If an
employee repays the delinqﬁency prior to
receipt of the notice of delinquency, the
employee will be assessed only the fifty
dollars ($50) collection fee.
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d. The amounts owed by the employee
can accumulate to an amount no more than
twice the amount of the delinquent time loss
equivalent payment. Employees who are
physically or mentally disabled to such an
extent that they cannot perform repayment
obligations will not be assessed penalties
during the period of such incapacity. 1In
addition, an employee who has never in fact
cashed the Workers' Compensation benefit
check and who returns the check to the
County shall not be assessed a daily
delinquency penalty. These exceptions shall
be enforceable fhrough the grievance

procedure.

e. Request for Penalty HWaiver

A delinquent employee may request
walver of a delinquency penalty or
collection fee. The requeﬁt shall be in
writing to the Director of the County's
Finance Division. The réquest shall state

the reasons for the late payment. The
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request must be made within ten (10) days
after the delinquent payment is made, or ten
(10) days after receipt of notice of
delinquency, whichever is earlier. The
Director shall have the discretion to waive
or reduce the fee or penalty imposed.

An employee wishing to request a
waiver must first pay the underlying debt
and the collection fee, If the employee's"
request is denied, the employee must then
pay the fees owed within seven (7) days of
the receipt of the Director's decision. The
Director's decision on the request shall be
sent in writing to the employee by certified
mail. The Director's decision shall be
final.

5. f Cover

| An employee may choose to be covered
under the PERS Continuation Program only once for the
employee's entire career as a Deputy Sheriff, Sergeant or
Scientific Investigator with Multnomah County. Once
selected, the election shall continue for three continuous
years from the effective date of the election. The
eligible employee is entitled to receive benefits under
the program for the entirety or for any portion of the
election period for any compensable claims.
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ARTICLE 13
TORT_CLAIM DEFENSE AND INDEMNIFICATION

The County shall defend and indemnify employees
covered by this Agreement against claims and judgments
incurred in or arising out of the performance of their
official duties, subject to the_ limitations of the Oregon
Tort Claims Act, ORS 30.260-30.300.
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ARTICLE 14
SENIORITY & LAYOFF

A. Def i f jority. Seniority is

defined as:

1. Total length of unbroken service within
the affected job classification; if a tie occurs, then

2. Total length of unbroken service with
the County; if a tie occurs, then

3. Score on original examination for the-
affected job classification; if a tie occurs, then

4, By lot, in a manner to be determined by

the Employee Services Division.

B. Computation of Seniority. In computing

seniority, the following factors will be taken into

account:
1. Seniority through and including
April 1
Senifority for time served prior to March 1,
1987, shall be in accordance with the liﬁt given to the
Association by the County during negotiations, which by
this reference is incorporated herein,»and in the event of

bumping, in accordance with Section B.2.f. below.
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2. niori for time serv su ent to

April 30. 1987.

Seniority for time served subsequent to
April 30, 1987, shall be in accordance with the following
rules:

a. Part time regular employees shall
be considered one-hélf (1/2) time employees for purposes
of computing seniority.

b. Time on authorized leave taken
with pay will be counted.

c. Time spent on a leave of absence
without pay which exceeds thirty (30) days will not count.
Time spent on a femporary assignment to a non-sworn
position outside the Sheriff'§ Office shall be considered
a leave of absence without pay.

d. Time spent in a trainee or
temporary capacity (e.g., PEP or Intern Programs) will not
be included.

e. Time spent in a classification in
previous government service will be included if the
employee transferred in accordance with ORS 236.610

through 236.650.

f. Employees who transferred to lower
classifications (or classifications previously held) will
be understood, for purposes of these guidelines.
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as having accrued seniority in their present
classifications plus fhe seniority accrued in fhe higher
classifications held by them prior to their transfer.

g. Time spent on layoff will not be
included.

h. Service is "broken" for purposes
of this article by discharge, voluntary quit, or permanent
transfer to a non-sworn classification, unless such trans-
fer was by reason of layoff and the employee remains on =~
the layoff list.

C. Layoff. Reductions in force are to be
identified by classification. Employees holding positions
shall be subject to demotion, transfer, or layoff options

in inverse order of seniority.

D. Bumping Rules.
1. Ei es Wi

Within a classification, temporary,
probationary, and other employees who do not have
permanent status will be laid off before.employees with
permanent status and will not be placed on layoff lists
and do not have bumping rights. The ofder of layoff of
temporary employees shall be governed solely by the

Sheriff's judgment.
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2. Part Time Employees.

Pért time regular employees'may bump
less senior regular employees within the same
classification subject to the other provisions of these
guidelines.

3. TIransf wer Classificati

a. Right to Transfer.

An employee who is subject to
layoff may transfer to a lower classification in the same
promotional line, or to a classification previously held,
if (a) a vacancy exists, or (b) if no vacancy exists, the
employee has more senfority than an employee in the lower
classification. Transfer will occur only if the employee
meets the minimum qual1f1cat16ns in the transfer
contemplated.

b. Definition.

(1) A “"promotional line" refers
to a series in which the higher classification requires
service in the lower clqssification as é prerequisite.
The following promotional 1ine is recognized for the
purposes of the Layoff provisions of this Agreement:
Deputy Sheriff, Scientific Investigator, Sergeant,
provided, however, that a Sergeant who has never been a
Scientific Investigator cannot bump a Sﬁientific
Investigator.
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(2) A "classification previously
held" refers to a cléssification in which the émpl&yee
served as a regular employee and for which he continues to
qualify.

(3) For purposes of this
Agreement, "sworn employee” is defined as an employee who
is certified by the BPST as a police officer and is
employed by the Sheriff's Office in such capacity.

4. Trial Servi
An employee who has not completed a
trial service period following promotion shall be afforded
bumping rights to the classification previously held prior
to promotion according to seniority.
5. xem W An m
An employee may be bumped by an exempt
sworn employee who was préviously a member of the
bargaining unit and who is demoted by reason of budgetary
reorganization or pursuant to Multnomah County Code
3.10.110(c). 1In such event time served.in exempt sworn
status shall be counted and such service shall be deemed
part of the promotional line as specified in Section
D0.3.b.(1) above.
6. Permanent Employees on Temporary

Appointment.

A person who had acquired permanent,

non-probationary status in a classification and who
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subsequently is given a temporary appointment shall be
entitled to reappoinfment in his former classification
under the guidelines of this procedure.

7. Transfers to a Higher Class. -

Contemplated transfefs to a higher
level position shall be treated as a promotional
opportunity and shall be open to other employees who wish
to apply.
E. Placement on the Layoff List.

1. Notice.
A1l employees who may be subject to

layoff shall be given notice in writing at least fifteen
(15) days prior to the day of expected layoff. Such
notice shall stipulate the reason for layoff and shall
further advise that the layoff is for reasons not
reflecting discredit on the employee. The Association

shall also receive such notification.

2. Offer of Transfer or Demotion.
An employee who is subject to layoff

and who is offered a transfer and/or demotional option
will indicate a preference within three (3) working days.

Failure to do so will be deemed as agreement to accept

layoff status.
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3. Placement on List.

The name of ah employee who is laid off
shall be placed on a layoff list for the classification
which he last held and any other lower classification in
the promotional line. An employee who accepts a transfer
or elects to retire shall not be considered as having
layoff status and shall not be placed on a layoff 1ist.
However, an employee who accepts a demotion shall'be

placed on a layoff 1ist for the classification from which

he was demoted.

4. Time in Layoff Status.

Employees are entitled to have their
names remain on a layoff 1ist for twenty four (24) months
from the date of layoff or demotion in lieu of layoff.
Employees will be removed from the layoff 1ist only under
the following circumstances:

a. Upon written request of the

employee; or

b. Upon election to‘take retirement

status; or

c. Upon acceptancé of permanent

reappointment from the layoff list; or

d. Upon declining an offer of

permanent reappointment; or
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e. Upon failure to receive a response
to a certified lettef sent to the employee's last known
address within fourteen (14) days of its having been
mailed.

5. Li i

Names of employees laid off in good standing

. shall appear on the layoff list according to senfority

within that classification.

F. R 1 of =Off E

When a vacancy occurs in a classification for
which a layoff 1ist exists, the employees on the 1ist
shall be recalled in order of their seniority. Falilure of
the County to recall a laid-off employee will be permitted
only when the manager submits clear justification in
writing to the employee and the Association that
re-employment would not be in the best interest of the
County by reason that the employee is no longer qualified
for the position. The above justification shall be
reviewed and processed in accordance with the rules
governing dismissal for cause. All laid-off employees in
a classification must be recalled before the County may
fill a vacancy in the classification through the normal

examination process.
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G. Retirement.

It is understood that seniority dates as
established in"this Agreement do not apply to retirement
benefit calculations.

H.  Annexation.
1. Intergovernmental Agreement List.

No provision of this Article shall be
deemed to alter the order of employees on the 1ist
appended to the intergovernmental agreement governing-
annexatfon between Multnomah County and the City of
Portland.

2. Employees Hired Subsequent to the

Annexation Agreement.

a. No employee hired subsequent to
the above cited annexation agreement will be transferred
to the City of Portland in advance of employees already on
the intergovernmental agreement list.

b. Layoffs unconnected with

annexation shall be in reverse order of'seniority.
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ARTICLE 15
HOURS OF WORK

A. Rggglgr Hours. The regular hours of work
each day shall bé consecutive except for interruptions for
lunch periods.

B. Hork Week. The work week shall consist of
five (5) consecutive days. The work week may be scheduled

on the basis of four (4) consecutive days of ten (10)

hours straight time per day as assigned by the Sheriff. -

Employees may voluntarily choose to split days off subject
to the agreement of the Sheriff or his/her designee. This
schedule is subject to recission or modification in the
same manner as a work week schedule providing consecutive
days off.

C. Hork Day. The work day shall consist of the
current prevailing consecutive hours of work now
scheduled. A1l employees shall be scheduled to work on a
regular work shift, and each shift shall have the same
starting and quitting times! |

D. h ign . HWhenever there is more
than one shift within the same job classification within a
unit of the Sheriff's Office, employees may indicate their
preference of shift and days off according to their
~respective seniority. Sheriff or his/her designee will
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make shift assignments based on indications of seniority
preference to the extent that they are consistent and do
not conflict with the needs of the Sheriff's Office as
reasonably determined by the unit commander. Such need
will be documented in writing upon written request made to
the Sheriff by the Association President.

E. Hork Schedules. HKWork schedules showing the
employee's shift, workdays and hours shall be posted on
the employee's unit bulletin boards at all times. Except
for emergency situations, and during the duration of the
emergency, work schedules for any work shift shall not be
changed unless the changes are posted for ten (10) days.
If the Sheriff changes an employee's days off on an
involuntary basis from those assigned as a result of the
annual sign-up, and such change results in a shorter
weekend at the time of the changeover, the employee shall
be credited with the number of personal holidays which he
. lost in weekend days.

F. Emergency Work Schedule Changes. When a
special emergency situation is declared by the Sheriff or
in his absence, by his designee, unit members may be
called to duty by the appropriate section commander or his
designee on adjusted shifts without the normal ten (10)
day notification. An employee called té duty in such
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manner will be notified at the earliest possible time:
(1) that he is being'called in on a special emergency,
(2) that his shift is being adjusted, (3) what the
starting (and, if possible, ending) hours for his shift
will be, and (4) that he will be compensated at the
regular overtime rate for hours worked in excess of his
regular number of work day or work week hours.

For the purpose of this Section, a "spectal
emergency sttuation” is defined as those situations
reasonably determined by the Sheriff or, in his absence,
by his designee(s) to represent an actual or potential
risk of extreme property damage or personal injury to the

community.

G. Rest and Meal Periods. Employees are

on-call during rest and meal periods and operational
requirements may result in such periods being interrupted
or missed. Absent such operational interruptions, the

following terms shall apply:
1. Meal Peri . Al embloyees shall be

granted a lunch period during each work shift. Whenever
practicable, the meal period will be taken in the middle
of the shift. If an employee is requested to work two (2)
hours beyond his regular quitting time, he will be
permitted time off for a meal or rest périod prior to
beginning such overtime.
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2. Rest Periods. A1l employees shall be

permitted a fifteen (15) minute rest period during each
one-half shift.
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ARTICLE 16
COMPENSATION

A. H n i n le.

1. 1, 1992 W . Effective July 1,
1992 employees covered by this Agreement shall be
- compensated in accordance with the Wage Schedule attached
to this Agreement as Appendix A" and by this reference
incorporated herein; said'schedule reflecting a four
percent (4%) increase effective July 1, 1992.

2. July 1, 1993 Wages. Effective July 1,

1993 the hourly rates and ranges of employees covered by
.this Agreement shall be increased by the percentage
increase in the Consumer Price Index between March, 1992
and March, 1993, with a minimum increase of two and

one-half percent (2.5%) and a maximum increase of four

percent (4%).
3. July 1. 1994 Wages. Effective July 1,

1994 the hourly rates and ranges covered by this
Agreement, as adjusted pursuant to subsection 2 above,
shall be increased by the percentage increase in the
Consumer Price Index between March, 1993 and March, 1994,
with a minimum increase of two and one-half percent (2
1/2%) and the maximum increase of four and one-half
percent (4 1/2%).
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4, For purposes of this Agreement, the
Consumer Price Index shall be defined as the index
published by the United States Bureau of Labor Statistics
for Urban Wage Earners and Clerical Workers (CPI-W),
A11-U.S. Cities Index, 1982-84 = 100 Base.
B. Longevity Pay
Employees who have completed fourteen (14)
years of service in a position covered by a collective
bargaining agreement between Muitnomah County and the-
Multnomah County Deputy Sheriffs Association shall receive
a longevity incentive bayment of two and one-half percent
(2.51) of their base hourly wage.
C. Horking Out of Classification.
Whenever an employee replaces an employee in
a higher classification for more than four (4) work days
during a thirty (30) day period and performs the majority
of the principal duties of the employee in the higher
classification, the employee shall be paid retroactively
for such work at the,rafe assigned to the higher
classified work in the appropriate step, according to the
promotional policy.
D. Pay Periods.
The salaries and wages of employees shall be
paid biweekly on Friday of the week following the pay
period except as set forth below. In the event the
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biweekly Friday payday is a holiday, the preceding day -
shall be the payday.' However, notwithstanding the
foregoing, during the life of this Agreement the employer
may replace the biweekly payroll cycle with a semimonthly
cycle; PROVIDED that the employer has as of that date
implemented a semimonthly cycle for the Local 88
Bargaining Unit. The parties agree that initial
transition from a biweekly to the semimonthly payroll
system under this Agreement may be implemented by the
County in any reasonable fashion. Pay dates under the
semimonthly system when fully implemented shall be the
same as those for Exempt County employees. Biweekly
benefit accrual rates shall be converted by the employer
to equivalent semimonthly accrual rates on implementation
of the semimonthly payroll system pursuant to this
Agreement.

E. Call-In Time.

Any employee who is called to work outside
his regular shift shall be.paid under the same terms as
for making court appearances.

Hours of work which qualify for overtime
payment under the above criteria, but which are designated
as Special Assignment Hours by mutual agreement between
the Sheriff and the Association, will be compensated at a
participating deputy's regular hourly rate of pay. Such
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hours will be posted for bidding for five (5) calendar
days prior to assignment and the Sheriff will ASsign such
hours on the basis of seniority among those bidding to the
extent that assignment on this basis is consistent with
the needs of the Sheriff's Office.

F. vertime.

Time and one-half (1-1/2) the employee's
regular hourly rate of pay shall be paid for work under
any of the following conditions, but compensation shall -
not be paid twice for the same hours:

1. All authorized work performed in excess
of eight (8) hours in any work day for
employees on a five (5) day shift, and
in excess of ten (10) hours in any work
day for employees working four (4) ten
(10) hour shifts per week.

2. A1l authorized work performed in excess
of forty (40) hours in any work week.

3. All authorized work performed on the
first day following the normal work
week shall be paid at the rate of time
and one~half (1-1/2) the employee's
regular rate.

4. A1l authorized work, including any
court appearances, performed on the
second day (or the third day on a
four-ten (4-10) work week, following
the normal work week shall be paid for
at the rate of two (2) times the
employee's regular rate, provided the
employee has worked on the first day of
the weekend (or the first and second
days on four-ten (4-10) work week).

The double time rate shall not apply to
a day declared a state of emergency by
the Governor or the Sheriff.
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G. Compensatory Time Off.

In lieu of offered overtime pay under
Section F above, an employee may elect to receive
equivalent compensatory time off with pay so long as his
or her unused accumuiation balance does not exceed eighty
(80) hours of paid time off. ("Equivalent" means one and
one-half (1.5) hours off at the straight time rate for
overtime worked at the time and one-half hour rate; two
(2) hours off at the straight time rate for overtime
worked at the double-time rate.) Upon termination, unused
compensatory time off shall be paid off in cash to the
employee or, in the event'of the employee's death, his or
her beneficiary as designated on his or her County-paid
1ife insurance enrolliment card, or, if none, then to his
or her estate.

H. Court Time.

Officers making court appearances shall
be paid at the overtime rate (if eligible under paragraph
D hereof) only for those hours worked; provided, howevér,
that if the officer works less than 4 hours, he shall be
paid at the overtime rate for the lesser of: (a) the time
elapsed from the beginning of the overtime to the

beginning of the shift; or (b) the time elapsed from the
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end of the shift to the end of the overtime; or (c) four
(4) hours; provided further that in the case of multiple
court appearances in the same day, time between court
appearances shall be considered time worked. Upon
completion of an officer's court appearance, he shall
return to off duty status unless working a regular shift.

2. Night Court. |

If night court is reinstated, employees

shall be compensated in accordance with existing practice
as memorialized in a Memorandum of Understanding between
the parties, dated August 16, 1979.

3. Cancelled Court Appearance on a Day Off.

If an officer complies with the
Sheriff's Office Procedures Manual concerning court
appearances, and is notified by the County on the day
preceding the court appearance that his court appearance
is still scheduled for the next day, and the next day is a
weekend day off, then the officer shall be entitled to a
minimum of two (2) hours of overtime even if the case in
which the officer is to appear is rescheduled and the
officer is not, in fact, required to make a court
appearance.
I. Distribution.

Overtime work shall be distributed as
equitably as practical among employees within the same job
classification in each work unit.
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J. TIransportation.
1. Mileage Pay.

Whenever an employee is temporarily
required to report to work at any location more distant
from his home than his permanent place of reporting, he
shall be paid at the rate of twenty cents ($0.20) per mile
for additional miles traveled. This provision will not
apply when there is a permanent change in reporting
location as determined by management, nor will it apply
whenever an employee is required to appear in court,
except for court appearances outside the Tri-County or
Clark County area. Any mileage payments made to an
employee by another municipality shall be deducted from
payments to be made by the County for the same miles
traveled. Current practices regarding pay during travel
to and from temporary reporting locations shall be
continued. Payment for mileage will be made when an
individual has accumulated a minimum of twenty dollars
($20.00) or at the end of the fiscal year, whichever first
occurs.

2. Court Cars.

The existing practice of providing

court cars at Sheriff's Office Headquarters shall be

continued.
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K. Anniversary Step Increases.

It is acknowledged by the parties that the
County has historically given certain employees covered by
this Agreement a step increase in wages, effective on the
employee's anniversary date of employment and subject to
certain limitations. Such policy shall be continued
subject to the requirement that the officer be evaluated
as making satisfactory progress in his or her position.
Each employee shall be paid at one of the steps in the
range prescribed for his or her classification. Normally,
an employee will be appointed at step one at the beginning
of his or her probationary period, but the Sheriff may
make an appointment to a higher step. An employee who is
promoted shall be paid at the salary step in the new
salary range not less than a one step increase, or in the
first step of the new range, whichever is greater.

A new or promoted employee is eligible for
consideration for advancement to the next step of his or
her salary range on the day following twelve (12) months
of service in his or her classification, and to subsequent
steps at subsequent anniversary dates (24, 36, 48, and 60

months) to the top step of the pay range.
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L. Retirement.
1.  PERS MEMBERSHIP.

Employees shall be eligible for
participation in the Public Employee's Retirement System
(PERS) pursuant to ORS 237 and subject to the terms and
conditions of the Agreement, dated January 22, 1982,
integrating the Multnomah County Sworn Officers Retirement
System and PERS, such Agreement having been entered into
between the Public Employee's Retirement Board and
Multnomah County pursuant to the provisions of ORS 237.051.

2. PERS Pick-up.

The County shall "pick up" the employee
cbntribution to PERS (six percent) as permitted by
ORS 237.075.

3. Sick leave in Application to Final

Average Salary (PERS)

In accordance with the terms of ORS
237.153 accumulatéd unused sick leave will be applied to
final average salary.
M. Coach Pay.

Payments related to the Coach Pay program
will continue in accordance with existing policy and
practice. It is specifically agreed that a coach will be
eligible for court overtime provided he/she has been
subpoenaed to testify.
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N. Canipne Pay.

Employees regularly assigned a dog as part
of a canine assignment and who is assigned responsibility
for care, feeding, and maintenance of the dog during what
would be otherwise be off-duty hours shall be paid five
(5) hours of overtime at the rate of time and one-half for
each full week the employee is so assigned. Payment for
such assignments lasting less than a full week shall be
prorated so long as it encompasses‘such "off duty" time.

0. Hazardous Materials Premium

Employees assigned to the hazardous
materials team shall be paid a six percent (6%4) premium

for the duration of such assignment.
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ARTICLE 17
PUBLIC SAFETY ACHIEVEMENT PROGRAM

A. In order to maintain and improve officer’'s
health and law enforcement skills, as well as to increase
the participation of officers in the 1ife of the
community, the parties adopt the following achievement
program for bargaining unit members:

1. Achievement Levels

Incentive Pay

Level Above Wage Step Requirement Qutline
I 2-1/2% e Intermediate BPST
Certification

e Health Examination
e Range Qualification

11 47 o Advanced BPST
e Health Examination
e Range Qualification

III 5% e Intermediate BPST

e Rating of "Good" on
Fitness Test

e Health Examination

e Range Qualification

e Education, Training
and Service - 30
Hours

IV 10% e Advanced BPST

e Rating of "Good" on
Fitness Test

® Health Examination

e Range Qualification

e Education, Training
and Service - 50
Hours

B. Annual Requirements

1. BPST Certification -- The officer must

obtain or maintain Board on Police Standards and Training
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(BPST) intermediate certificate, for Levels I and III, or
advanced certificate, for Levels II and IV.

2. Fitness Test -- The semi-annual fitness

test shall consist of the following exercises:

a. Thirty (30) "crunch" sit-ups in one
and one-half (1-1/2) minutes.

b. Twenty (20) consecutive push-ups.
(Female members will do push-ups from the
knees.) In lieu of the push-up requirement,
an employee may elect to perform the bench
press meeting the following standard: (Ratio
equals maximum weight in pounds pushed

divided by pounds of body weight.)

1. Male.

Age (years) Standard (Good)
29 or fewer 1.15-1.31
30-39 .99-1.11
40-49 .89- .99

50+ . .80- .89

2. [Female

Age (years)  Standard (Good)
29 or fewer .59+
30-39 .53+
40-49 - .49+

50+ .44+
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c. One and one-half (1-1/2) mile run

as specified in The New Aerobics (Bantam Ed.,

1970, p. 31), or its equivalent for walking,

swimming, or bicycling as specified in The

Aerobics Way (Bantam Ed., 1978, pp. 90 - 92).

In addition to meeting the minimum standards

contained therein, the officer must satisfy

the appropriate age graded aerobic standard
for a 1.5 mile run specified above, or for

the other exercises cited in Subsection c.

above, in order to be awarded a rating of

"Fair" or "Good" or "Excellent" on the

fitness test. Should the officer fail to

meet his intended level of achievement at the
time of the physical fitness test, he shall
be allowed to continue participation in the

program only as provided for in Sections C

and D of this Article.

3. Health Examination -- The health
examination shall be conducted at the officer's own expense
and shall determine if the officer is in sufficient
physical and mental health to perform regularly assigned
functions, to include activities specified in the preceding
paragraph. Following the initial examination a maintenance
health examination shall be conducted every three (3) years
prior to the age of forty (40) and every two (2) years
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thereafter. Failure to pass such a health examination or
to comply with the above schedule shall disqualify the
officer from participation in the achievement program
except as provided for in Section F of this Article.
4. E i C i

rvice -- Only as approved in advance by the Sheriff
utilizing reasonable criteria and totalling the number of
hours annually as indicated in Section A.

a. Quarter hours college credit
(converted at a ratio of ten (10) service
hours for each quarter hour of college
credit). Credit is limited to 30 hours and
must be paid for by the employee or a funding
source other than the County.

b. Law enforcement training on
off-duty time. <(Within the education,
training, and service hours requirement, the
Sheriff may establish a training hours
minimum not to exceed twenty (20) hours based
on his assessment of the availability of
training hours to off-duty employees. Any
minimum training requirement established by
the Sheriff pursuant to this section may be
satisfied by completion of training hours as
defined in the "Achievement Program
Guidelines" published by the Sheriff and the
Achievement Pay Board in September 1980.)

c. Minimum fifteen (15) hours
community service within the education,
training and service requirement. Such hours
shall be awarded only for service within
Multnomah County and shall be confined to
substantial contributions to the community
which, in the Sheriff's judgment, exceed the
uncompensated participation characteristic of
responsible citizens. Upon mutual agreement
of the Sheriff and the Association, certain
Division assignments may be performed and the
hours applied to satisfaction of the
Achievement Program community service hours
requirement.

MCDSA AGREEMENT - PAGE 76
ARTICLE 17, PUBLIC SAFETY ACHIEVEMENT PROGRAM

|



d. The Sheriff may devise on an
experimental basis proficiency tests for
certain Law Enforcement knowledge, skills, or
abilities requiring study or practice on the
officer's own time. The standards for such
tests and the hour credits which may be
earned will be announced in advance by the
Sheriff. The taking of tests eligible for
credit under this sub-section shall be on a
voluntary basis.

e. It is recognized by the parties
that achievement of an "Excellent" rating on
the fitness test requires additional physical
fitness training time prior to testing. Such
a rating is therefore credited with five (5)
hours credit toward the Education, Training,
and Service Hours requirement. (An employee
receiving an "Excellent" rating on both
semi-annual tests shall therefore receive a
total of ten (10) hours credit toward the
annual requirement.)

5. Range Qualification -- Each
participating officer shall score at least seventy five
(75) with duty weapon during éemi—annual department range
qualifications held on his own .time.

C. Requirements for Participation in the

Achievement Program Each Fiscal Year

Participation in the achievement program in
each fiscal year is contingent upon havihg fulfilled the
previous fiscal year's annual requirements by June 1.
Election of level of participation for each fiscal year
shall be made no later than June 30 of the previous fiscal
year and shall be limited to the Tevel for which the
employee has met the fitness requirement in the June
fitness test.
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D. Requirements for Continuation in the Achieve-

ment Program During Each Fiscal Year

1. Continuation of payments under the
terms of this program during each fiscal year shall be
subject to the following additional requirements:

a. Satisfactory evaluation in a
mid-year review of progress being
made to fulfill the education
training and community service
requirements,

b. Continued satisfactory scores on
range qualification tests with
make-up tests allowed on the
employee's own time within sixty
(60) days of the scheduled test, and

c. Maintenance of required fitness
level at mid-year fitness test.

2. An employee wishing to continue
participation in the achievemént program at a higher level
than that elected at the beginning of the fiscal year may
do so following the mid-year fitness test provided he has
fulfilled all mid-year requirements for the newly elected
level.

E. Officer BPST Certi Dur

the Fiscal year

In the event that an officer complies with
all requirements, appropriate incentive compensation shall
commence with the next pay period after certification is
received from BPST; however, payment shall be retroactive
to the date the officer submits a completed application for

BPST certification.
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F. Physical Disabiljti

1. Temporary Medical Disability -- In the

event of a disabling medical occurrence, not to include
pre-existing physical conditions, in which the employee's
or County's physician certifies that the officer is
physically prohibited from taking the running fitness test
or any of the equivalences, for a specific period of
recuperation time, the Sheriff may waive the fitness test
and allow the officer to participate at the incentive level
previously held until the recuperation period has elapsed
or the next fitness test, to include any make-up test, is
given, whichever is later. (Examples of disabling medical
occurrences are gun shot wounds, injuries sustained in an
automotive accident and temporary illness).

2. er Injury -- An officer with a
permanent injury may participate in this program only if
able to participate in one (1) of the options provided in
_ Section B.2.c. In such cases, the Sheriff may, upon
receipt of a physician's certificate of disability, waive
the requirements of Section B.2.a. and B.2.b.

3. R le Accomm —- The Sheriff
and a permanently disabled employee may agree on substitute

requirements substantially equal to those fitness test
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requirements which the employee is disabled from
performing. Equivalence will be based on a comparison of
the substitute requirements with the time and effort needed

for the average person to meet fitness test requirements.

G. Definition of Achievement Pay For Retirement
Purposes

Payments under this program ére to be
considered part of the employee's "basic salary" and not
“special salary or wages" as contemplated by Multnomah
County Code 3.50.010(E).

H. Eligibility Committee

The parties recognize that there have been
misunderstandings regarding the eligibility for, and
termination of, payments under the terms of this Article.
To address these problems, the parties have constituted a
Committee compoied of the Chief Deputy of the Services
Branch and an Association representative. The final
product of this Committee shall be memorialized in a
Memorandum of Understanding.

I. Fair Labor Standards Act

The parties recognize that the decision by
the Supreme Court that the Fair Labor Standards Act (FLSA)
app]ies to State and Local government may have an impact on

the requirements of this program, e.g. certain requirements
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which are specified as "on the employees' own time" may be
deemed "time worked" under the provisions of the FLSA. It
is the parties' intent to continue the wage effort bargain
of the prior agreement. If such fLSA impact arises, the
parties in good faith will attempt to bargain a substitute
equivalent with respect to the impacted portion of the
program. If such bargaining is unsuccessful, any remaining
dispute will be submitted to final, binding arbitration
under the provisions of Article 20, Step IV of this
agreement. The arbitrator in reviewing the parties’
positions and framing an award will do so in accordance
with the following criteria:

1. Continuation of the intent of the current
program;

2. Continuation of'the current cost to the
County and benefit level to employees; and

3. Continuation of a substantial equivalence of
the current effort level by employees.
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ARTICLE 18
PROBATION AND TRIAL SERVICE PERIOD

A. Probation. Every person appointed to a
position in the bargaining unit shall serve a probationary
period of not to exceed eighteen months. A probationer
may be discharged at any time during probation if, in the
opinion of the Sheriff, his continuance in County service
would not be in the best interest of the County. Issues
regarding probationary employee discharge or discipline
may not be grieved.

B. ial Serv P . Every person promoted
from one position in the bargaining unit to another shall
serve a trial service period of twelve (12) months.

During the trial service period an employee may be demoted
to the classification previously held if, in the opinion
of the Sheriff, his continuance in the higher
classification would not be in the best interest of the
County. Issues regarding the demotion of a trial service
employee to the classification previously held may not be

grieved.
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ARTICLE 19
DISCIPLINE AND DISCHARGE
A. Discipline. Disciplinary action or measures
shall include only the following: oral reprimand, written
reprimand, reduction in accrued vacation (not to exceed
five (5) days), suspension without pay, demotion, or
discharge in writing, or any combination thereof.

Disciplinary action may be imposed upon any
employee for failing to fulfill his responsibilities as an
employee. Any disciplinary action imposed upon an
employee, except oral reprimands, may be processed as a
grievance through the regular grievance procedure. If the
County has reason to reprimand an employee, every
reasonable effort will be made to accomplish the reprimand
in a manner that will not embarrass the employee before
other employees or the public.

1. It is agreed by both parties that
informal disciplinary actions such as oral admonitions and
warnings or written letters of warning, caution, or
requirement, are usually the first steps taken in
constructive discipline. As a general rule, such are to be
taken for infractions of a minor nature involving violation
of a rule, regulation, standard of conduct, safety practice
or authoritative instruction or directive. Formal
disciplinary actions such as written reprimands,
suspension, and discharges will be used for more serious
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offenses or when informal disciplinary actions have not
corrected unacceptable patterns of delinquencyror
misconduct. Disciplinary actions will be administered
promptly, in a fair, firm, and equitable manner, only for
specific cause, and with employee rights fully protected.

2. The employer agrees that such measures
as assignment to menial or dirty tasks or disapproval of
leave requests will not be used as disciplinary measures.

3. If the employee about to be questioned
is under arrest, or is likely to be placed under arrest as
a result of the qﬁestioning, he shall be completely
informed of all his constitutional rights prior to the
commencement of any questioning.

4. Except when on duty, or whenever acting
in his official capacity, no employee shall be prohibited
from engaging in political activity.

5. The parties agree to abide by ORS
659.225 regarding polygraph examinations.

B. Discharge. The County shall not discharge
any employee without just cause.

The Association shall haye the right to take
up the suspension without pay or discharge as a grievance
at Step III of the grievance procedure, and the matter
shall be handled in accordance with the procedures set out
in Article 20 for Settlement of Disputes.
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Any employee found to be unjustly suspended
without pay or discharged shall be reinstated with full
compensation for all lost time and with full restoration of
all other rights and conditions of employment, unless
otherwise provided by the reinstatement order.

C. Internal Inv

1. Office of the Sheriff Manual of
Pr r 1

The Sheriff's Office agrees to meet and
confer in a timely manner with the Association over any
changes in the internal investigatory procedures.

2. r 1 Internal In r
Procedures.

The procedures contained in this section
apply only to internal investigations.

a. Advance N e. Prior to being
interviewed regarding an internal

investigation that management has a

reasonable basis for believing may lead to

criminal charges, an employee shall be:
(1) Informed of the nature of the
investigation and whether he or she is a
witness or a suspect, if and when that

fact is known; and informed of other
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information necessary reasonably to
apprise him or her of the nature of the
allegations of the complaint;

(2) Afforded an opportunity to
contact and consult privately with an
attorney of his or her choosing and/or
representative of the Association; and

(3) Given notice not less than 24
hours before the initial interview
commences or written reports are
required from the employee, whenever
such delay in conducting the interview
will not jeopardize the successful
accomplishment of the investigation, or
when criminal culpability is not at
issue.

b. Interview Safeguar

(1) Any interview of an employee
shall occur when the employee is on
duty, unless management reasonably
believes that the seriousness of the
investigation dictates otherwise.

(2) Interviews shall take place at
a reasonable location as determined by
management.
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(3 The employee shall retain all
customary Weingarten rights, as well as
any additional rights granted by this
Article.
(4) The employee being interviewed
shall be informed of the name, rank and
command of the individual in charge of
the investigation, the individual
conducting the interview, and all other
individuals present during the interview.
(5) Interviews shall be held under
reasonable conditions.
(6) Interviews and investigations
shall be concluded without unreasonable
delay, in view of circumstances
confronted in the investigation.
¢. When the investigation results in
criminal charges being filed, the employee
shall retain all discovery rights available
under state law.

d. D linary Action.

(1) HWhen an investigation results
in determination of a sustained
complaint and disciplinary action is
taken, management shall have the right

A
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to place anything related to the
disciplinary action in an employee's
personnel file.

(2) An employee shall have the
right of access to his or her personnel
file as well as the right to place a
letter of response to any material
contained in the file, when disciplinary
acfion results from an internal
investigation.

e. De Minimis Violations. A de

minimis violation of these procedures that

does not compromise fairness and the basic
intent of the procedures as set forth in the
Article shall not be the basis of a challenge
to management's disciplinary action. This
and other provisions of Section 3 are covered
by the parties' grievance procedure.

r Emp1

If records of any disciplinary action are

introduced in an arbitration hearing, the arbitrator shall

determine the relevance (if any) of the prior disciplinary

action(s).
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ARTICLE 20

SETTLEMENT OF DISPUTES

A. Grievance Procedure. Any grievance or

dispute which may arise between the parties, involving the
application, meaning or interpretation of this Agreement,
shall be settled in the following manner:

Step I: After first attempting to resolve
the grievance informally through the chain of
command, any employee, with notice to the
Association in writing, or the Association
may present in writing such grievance to the
appropriate Chief Deputy, e.g., Chief Deputy
of the Operations Branch, within fifteen (15)
working days of its occurrence; if at that
time the individual employee or his
representative is unaware of the grievance,
it may be presented in writing fifteen (15)
working days of the time the employee first

. has knowledge or should have had knowledge of
its occurrence. The notice shall include a
statement of the grievance and relevant
facts, applicable provisions of the contract,
and remedies sought. The Chief Deputy shall
respond to the grievant in writing within
fifteen (15) working days.

answered or resolved at Step I, it may be
presented, in writing, by the grievant to the
Sheriff, or his designee(s), within fifteen
(15) working days after the response of the
Chief Deputy is due. The Sheriff, or his
designee(s), shall respond in writing to the
grievant within fifteen (15) working days.

County Grievances: When the County has a

grievance, it may be presented in writing to
the Association through the Sheriff, or his
representative. The parties will each then
promptly appoint two (2) persons to serve as
a Board of Adjustment to consider the

| grievance of the County and resolve the

| dispute. If the board of Adjustment is

| . unable to resolve the dispute within ten (10)

Step II: If the grievance has not been
|
|
\
|
|
i
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calendar days of the notification to the
Association, then the County may request
arbitration under Step IV of this Grievance
Procedure, by written notice to the
Association.

Step III: 1If the grievance has not been
answered or resolved at step II, either the
Association or the Sheriff may, within ten
(10) calendar days after the expiration of
time limits specified in Step II, request
arbitration by written notice to the other
party. '

IV: Arbi n. After the grievance
has been submitted to arbitration, the
Association and the Labor Relations Division
acting as the Sheriff's representative, shall
jointly request the Oregon State Conciliation
Service for a list of the names of seven (7)
Washington or Oregon arbitrators. The
parties shall select an arbitrator from the
list by mutual agreement. If the parties are
unable to agree on a method, the arbitrator
will be chosen by the method of alternate
striking of names; the order of striking to
be determined by lot. One day shall be
allowed for the striking of each name. The
final name left on the 1ist shall be the
arbitrator. Nothing in this section shall
prohibit the parties from agreeing upon a
permanent arbitrator or permanent 1ist.

The arbitrator shall be requested to begin
taking evidence and testimony within a
reasonable period after submission of the
request for arbitration, taking into account
the schedules of the parties,
representatives, and witnesses, as well as
that of the arbitrator; and he shall be
requested to issue his decision within thirty
(30) days after the conclusion of testimony
and argument. The parties hereby vest the
arbitrator with authority to compel the
attendance of witnesses on behalf of either
party by issuance of a subpoena, the cost of
which shall be borne by the party requesting
the subpoena.
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B.

The arbitrator's decision shall be final and
binding, but he shall have no power to alter,
modify, amend, add to, or detract from the
terms of the Contract. The decision shall be
in writing, be within the scope and terms of
the contract, and contain an explanation of
the reasoning utilized in making the
decision. Any decision of the arbitrator may
provide for retroactivity not exceeding sixty
(60) days prior to the date the grievance was
first filed with the Sheriff, and it shall
state the effective date of the award.

Expenses for the arbitration shall be borne
by the losing party. Each party shall be
responsible for compensating its own
representatives and witnesses. If either
party desires a verbatim recording of the
proceedings, it may cause such a record to be
made, on the condition that it pays for the
record and makes copies available without
charge to the other party and the arbitrator.

- Any time limits specified in the grievance

procedure may be waived by mutual consent of
the parties. A grievance may be terminated
at any time upon receipt of a signed
statement from the Association or the
employee that the matter has been resolved.
For purposes of this Article, working days
mean Monday through Friday, excluding
recognized holidays under the management
compensation package.

Stewards. Employees selected by the

Association to act as Association representatives shall be

known as "Association Representatives". The names of the

employees selected as Association Representatives and the

names of other individuals who may represent employees

shall be certified in writing to the County by the

Association.
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C. County-Association Meetings. The Sheriff or

his designee(s) shall meet at mutually convenient times
with the Association committee. A1l committee meetings
with the County may be held during working hours on County
premises without loss of pay. The Association committee
shall consist of three (3) members selected by the
Association.

The purposes of the County-Association meeting
shall be as follows:

1. To develop recommendations to adjust
impending grievances, and to discuss procedures for
avoiding future grievances.

2. To function as a safety committee as
prescribed by Oregon law, and to make recommendations to
ensure safe operation of the Multnomah County Sheriff's
Office. The committee may consider issues involving
employee safety and working environment and may prepare a
report enumerating and discussing its recommendations,
financial impact and other relevant factors. Such report
may be directed to the County Commissioners, County
Executive's Office, or Sheriff, as appropriate. The
committee shall meet at the request of either the Sheriff
or Association.

3. To make recommendations to accomplish goals
and objectives as established by the Board of County
Commissioners in their budget process, and further, to make
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recommendations to modify and improve such goals and
objectives as established by the Board of County
Commissioners. This function of the committee is in
recognition of the fact that there is a mutual benefit to
the County and the Association to establish and meet goals
and objectives which are designed to increase the
productivity and efficiency of all County employees.

D. Pr i lev . Grievance Committee
members may investigate and process grievances during
working hours, within reasonable limits, without loss of
pay, and all efforts shall be made to avoid disruptions and

interruption of work.
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ARTICLE 21

GENERAL PROVISIONS

A. No Discrimination. The provisions of this

Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, marital
status, race, color, sex, creed, religion, national origin,
or political affiliation. It is further agreed that there
will be no discrimination against the handicapped unless
bona fide job-related reasons exist. The Association shall
share equally with the County the responsibility for
applying the provisions of the Agreement.

All references to émployees in this Agreement
designate both sexes, and wherever the male gender is used
it shall be construed to include male and female employees.

B. Bulletin Boards. The County agrees to
furnish and maintain suitable bulletin boards in convenient
places to be used by the Association. The Association
shall limit its postings of notices and bulletins to such
bulletin boards. A1l postings will be signed and dated by
an appropriate Association officer.

C. Visits by Association Representatives. The

County agrees that representatives of the Association, upon

reasonable and proper introduction, shall have reasonable
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access to the premises of the County at any time during
working hours to conduct Association business. The
Association agrees that such visits will cause no
disruptions or interruptions of work.

D. A f ion Presi . Subject
"to the mutual agreement of the Sheriff and the current
Association president, the_president may be assigned to the
Sheriff's Office or to another day shift assignment.

E. Rules. The County agrees to furnish each
employee in the bargaining unit with a copy of all existing
work rules and to provide a copy of new rules before their
effective date, when possible. New employees shall be
provided a copy of the rules at the time of hire.

F. Existin | t1 . Except as specifically
provided in this Agreement, no provision of this Agreement
is intended to change existing wages, hours, fringe
benefits, or aﬁy other working conditions when such wage,
hour, fringe benefit or working condition represents a
mandatory subject of bargaining which traditionally have
constituted an economic benefit to the employee. Any such
change shall be subject to mutual agreement between the
parties before becoming effective and shall immediately be

prominently posted on all Multnomah County Sheriff's Office
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bulletin boards for not less than fourteen (14) consecutive
days. The county will solicit and be receptive to the
input of the Association regarding any other changes in
existing working conditions proposed by the County.

G.  Supremacy of Contract. To the extent
allowable by Oregon Revised Statutes whenever a conflict
arises between this Agreement and Multnomah Code 3.10 or

its successor, this Agreement shall prevail.

H. n N iations. The Association's
negotiating team to be comprised of not more than three
officers, shall be permitted to attend negotiating meetings
with the County representatives without loss of pay
relative to securing contract renewal to the extent that
such meetings are scheduled during working hours of the
members so attending. In addition, the Association's
attorney may attend and participate in negotiations.

Members of the Assoctation's negotiating team
who are attending negotiating meetings during other than
their regular work hours shall be considered to be
transferred to the day shift for each day on which
negotiations are held.

I. Safety. The parties agree that the Oregon
Safe Employment Act is applicable to County employment.
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J. Speech Rule. Sheriff's Office encourages
constructive criticism, but the efficiency, discipline and
harmony of the Multnomah County Sheriff's Office are best
served when criticism is initially directed through
official channels for proper action. Employees shall not
publicly criticize any order, action or policy of the
Office of the Sheriff or any fellow employee if such public
criticism will significantly damage the efficiency of any
employee or the efficiency or discipline of the Sheriff's
Office or if it will adversely affect the public's
confidence in the Sheriff's Office. Employees may comment
with non-inflammatory statements and factual information on
departmental orders, actions, or policies of general public
interest. An employee with information indicating a crime
or fraud by a fellow employee shall forward that
information to the appropriate enforcement agency.

K. Contract Work.

1. Unless mutua{}y agreed, the County will
not contract out or subcontract any work. now performed by
employees covered by this Agreement when such would result
in layoff of any bargaining unit employee(s) and the County
is unable to find suitable or comparable alternate

employment for the emp]oyee(s)._ However, this provision
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shall not apply to contracting out or subcontracting work
when such was anticipated and considered as a part of the
budgeting process and when the Association Representative
and/or President have been notified of the specific plan
and its probable impact at least thirty (30) days prior to
adoption of the annual executive budget or formal Board
consideration of budget modifications.

2. The County agrees to meet with the
Association to discuss the effect of proposed contracting
out or subcontracting prior to the presentation of the
proposal td the County Chair or Board for formal action.

3. The County further agrees to meet with the
Association at its request to explore the alternative of
work force reduction by attrition. The County also agrees -
that to the extent practicable transfers shall be made to
open vacancies and re-employment of employees affected by
such action shall occur for as long as they are so
qualified in accordance with established layoff
guidelines. The Association agrees to assist the County in

minimizing the impact on such affected employee(s).
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ARTICLE 22
SAVINGS CLAUSE AND FUNDING

A. Savings Clause. Should any Article, Section,
or portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, or
any administrative agency having jurisdiction over the
subject matter, such decision shall apply only to the
specific Article, Section, or portion thereof directly
specified in the decision. Upon the issuance of any such
decision, the parties agree immediately to negotiate a
substitute, if possible, for the invalidated Article,
Section, or portion thereof. All other portions of this
Agreement,.and the Agreement as a whole, shall continue
without interruption for the term hereof.

B. Funding. The parties recognize that revenue
needed to fund the wages and benefits provided by the
Agreement must be approved annually by established budget
procedures. The total of all such wages and benefits is,
therefore, contingent upon sources of revenue and annual
budget approval. The County shall not cut wages and
benefits specified in this Agreement becausé of budgetary
limitations, but cannot and does not guarantee any level of

employment in the bargaining unit covered by this
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Agreement. The County agrees to include in its annual
budget request amounts sufficient to fund the wages and
benefits provided by this Agreement, but makes no guarantee
as to the passage of such budget request pursuant to
established budget procedures. This Section B and County
action hereunder shall not be subject to the Resolution of

Disputes Procedures of Article 20.
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ARTICLE 23
ENTIRE AGREEMENT

Entire Agreement. The parties acknowledge that

during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter
not removed by law from the area‘of collective bargaining,
and that the understandings and agreements arrived at by
the parties after the exercise of that right and
opportunity are set forth in this Agreement. This
Agreement constitutes the sole and entire existing
Agreement between the parties. Except as specifically
modified by or treated in this Agreement, all policies,
matters, questions and terms affecting unit employees in
their employment relationship with the County shall be
governed by the Multnomah County Personnel Ordinance
adopted August 28, 1980, as amended, or its successor; the
Rules and Regulations of the Multnomah County Merit Civil
Service Council; and the Multnomah County Personnel Rules.
The County and the Association for the 1ife of this
Agreement each voluntarily and unqualifiedly waives the
right, and agrees that the other shall not be obliged, to

bargain collectively with respect to any subject or matter
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referred to or covered by this Agreement, even though such
subject or matter may not have been within the knowledge or
contemplation of either party or both parties at the time
that they negotiated and signed this Agreement.

Nothing in this Article shall preclude the parties
during the term of this Agreement from voluntarily entering
into amendments to the Agreement; nor shall the Association
and the Chair or Sheriff or their designee(s) for labor
relations be precluded from voluntarily entering 1nto‘
Memoranda of Understanding, Interpretation, or Exception

concerning matters of contract administration.
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ARTICLE 24
TERMINATION
This Agreement shall be effective as of the Ist

day of July, 1992, and shall remain in full force and
effect through the 30th day of June, 1995. Negotiations
for a successor agreement shall commence no later than
February 15 of the fiscal year in which the contract
expires. The contract shall remain in full force and
effect during the period of negotiations and impasse

resolution procedures, if any.
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IN WITNESS WHEREOF, the Parties hereto have set

their hands this day of , 1992.
MULTNOMAH COUNTY DEPUTY MULTNOMAH COUNTY, OREGON
SHERIFFS ASSOCIATION BOARD OF COMMISSIONERS

;%mmwgb 8%%2%
@MU/\ Q/DWINON\/ By ﬁim

U Commissioner
By - BLAMZ&&QQ? .
/jommi ssioner
By By W

Commissioner

NEGOTIATED BY:

MULTNOMAH COUNTY, OREGON

SHERIFF
o Lt T By&&&.w&
Will Aitchison, Attorney Sheriff\)
REVIEWED: | 'NEGOTIATED BY: |
Swect | Mernnin— -
Laurence Kressel Darrell Murray, Depukty
County Counsel Labor Relations Mamager
Multnomah County, Oregon Multnomah County, Oregon
2063L
APPROVED MULTNOMAH COUNTY
BOARD OF COMMISSIONER -S. 2/92
AGENDA # R ______._.EB TR DATE 1 E

BOARD CLERK
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A

ndix A

Effective July 1, 1992

STEPS

CLASSIFICATION 1 »
DEP ERIFF 14.81 15.84 16.55 17.13 17.85 18.55
DEPUTY SHERIFF I 15.17 16.24 16.96 17.59 18.29 19.06
DEPUTY SHERIFF II 15.39 16.49 17.22 17.80 18.55 19.31
DEPUTY SHERIFF III 15.53 16.64 17.36 17.98 18.73 19.50
DEPUTY SHERIFF IV 16.27 17.41 18.20 18.88 19.64 20.48
IENTIFIC INVESTIGATOR 16.15 16.81 17.50 18.25 18.94 19.67
SCIENTIFIC INVESTIGATOR I 16.57 17.24 17.91 18.71 19.43 20.19
SCIENTIFIC INVESTIGATOR II 16.82 17.51 18.18 18.99 19.68 20.49
SCIENTIFIC INVESTIGATOR III 16.97 17.64 18.34 19.17 19.91 20.68
SCIENTIFIC INVESTIGATOR IV 17.78 18.49 19.19 20.06 20.83 21.63
SERGEANT 17.67 18.42 19.15 19.85 20.63 21.60
SERGEANT I 18.12 18.89 19.61 20.32 21.14 22.16
SERGEANT II 18.40 19.18 19.91 20.61 21.44 .22.48
SERGEANT III 18.54 19.31 20.09 20.82 21.66 22.68
SERGEANT IV 19.45 20.25. 21.04 21.84 22.72 23.77
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Appendix B

PERS CONTINUATION PROGRAM ELECTION FORM

Under the MCDSA contract, you may have the right to be covered by

the PERS Continuation Program. Under this program, the County will

continue to pay your regular salary and PERS contributions for up to

three (3) years while you are off work on a compensable Workers'

Compensation claim.

1.

Under the Program, you must give the County a check every
pay period equal to the amount of Workers' Compensation
benefits you receive. The easiest way to do this is to
endorse the benefit check to Multnomah County. The Check
should be sent or delivered to the County's Central Payroll
Office in the Finance Division (Department of General
Services).

You must pay the County within seven (7) days from the time
you get your HWorkers' Compensation '
check. The County must actually receive your check no
later than the 7th day. To avoid problems, you should
forward payment to the County immediately on receiving your

Workers' Compensation benefit check.
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Appendix B

(Continued)
If you are late in paying the County, you will
owe the County a collection fee of $50. You_
may also owe the County substantial penalties.
The penalties are 1% per day of your Workers'
Compensation benefit amount. Penalties will
grow each day of late payment. If penalties
are assessed, you will have the right to appeal
them to the Finance Director.
If you are late in making a payment, the County
will send you a delinquency notice. However,
you should take steps to make up any late
payment as soon as possible since fees mount
daily.
You have a right to elect to be in the program
only once during your career with Multnomah
County. Under the contract, benefits can
continue for up to three (3) years. However,
the Sheriff can choose to terminate your PERS
Continuation benefits under this program after

thirty (30) days. If this happens, you will
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Appendix B

(Continued)
continue receiving your Workers' Compensation
time loss payments for the period required
under law for the current Workers' Compensation
claim. ’If you are off the job on a future
Workers' Compensation claim, you will continue
to be under the PERS Continuation Program,
until three years from the date for which you
first received PERS Continuation benefits on
the first Workers' Compensation claim. After
three years, you will revert to the Supplemental
Benefit.Program-instead of PERS Continuation

benefits.

The rules of the Program are set out on pages 29-38 of your
MCDSA contract. Please read the contract carefully. If you
have any questions about how the Program works, contact your

Association representative immediately.
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Appendix B

(Continued)

I elect to begin coverage in the PERS Continuation Program
effective:
1. The current pay period.

2. Other future date (specify).

Signed

. Date
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(SENIORITY LIST AS OF 7/1/92)

Deputy Seniority List
1 fe

APPENDIX C

rvi

Hausafus, E.

Jacobs, W.

Moore, G.

Branagan, D.
Van Hooser, W.

Ferrell, K.

Caddy, L.
Swenk, H.

Taylor, J.
Boehmer, H.
Gratton, S.

Poyer, M.

LaBerge, D.
Hanson, C.

Hedgpeth, M.

Pike, L.
Jones, T.

Juilfs, M.
Ingram, J.

Boertien, R.
Van Dyke, P.
Pritchard, J.

Hadley, D.

r

r

Scientific Investigator

Zion, R.
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01/26/70
03/22/7
06/01/71
06/01/7
07/12/M
09/25/71
07/24/72
07/24/72
03/15/73
07/23/73
07/23/73
07/29/73
07/31/73
03/15/89
03/15/89
09/21/89
09/21/89
03/29/90
03/29/90
03/29/90
05/31/90
08/28/90
08/28/90

07/01/64



1. Pratt, A. 12/30/61
2. Tolliver, T. 05/08/62
3. Graham, L. 05/08/62
4. Easly, E. 07/02/62
5. Kernan, R. 04/01/63
6. Rose, T. 12/09/63
7. Crampton, S. 12/28/65
8. Hanna, F. 11/14/66
9. Hays, L. 06/12/67
10. Ristau, HW. 09/28/67
11. Zehner, A. 03/19/68
12. Carmody, D. 09/12/68
13. Kelly, B. 09/12/68
14. Dinnel, G. 12/16/68
15. Garner, J. 09/08/69
16. Houston, L. 01/05/70
17. Barnhart, R. 01/19/70
18. Hill, F. 01/26/70
19. Mollahan, L. 02/09/70
20. Bjorem, L. 02/23/70
21. Budge, R. 08/24/70
22. Berg, J. 09/16/70
23. Eder, J. 09/23/70
24. MWilson, J. 11/09/70
25. Stewart, D. 11/09/70
26. Stewart, J. 12/14/70
27. Armstrong, J. 02/08/71
28. Muncy, G. 02/24/7
29. Christensen, G. 04/19/M
30. Baker, J. 04/19/7
31. Peterson, C. 06/21/71
32. Haigh, H. 08/09/71
33. Smith, C. 01/31/72
34. HiNl, J. 02/08/72
35. Donohue, M. 02/22/72
36. Jensky, J. 02/28/72
37. Kennedy, G. 04/03/72
38.  Sawyer, L. 08/28/72
39. McDonald, M. 08/28/72
40. Pape, J. 09/11/72
41. Whitmore, W. 10/02/72
42. Smith, R.G. 10/30/72
43. Buss, C. 10/30/72
44. Arsenault, R. 01/15/73
45. McDonnell, W. 01/15/73
46. Pronesti, S. 01/19/73
47. Kucinski, R. 02/08/73
48. Blackman, J. 04/28/73
49. Fitz, D. 07/02/73

DEPUTY SHERIFF
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50. Dusevoir, J. 07/23/73

51. Stellato, A. 08/06/73
52. Whalen, B. - 08/20/73
53. Owen, E. 09/04/73
54. Hering, R. 09/04/73
55.  McNelly, J. 09/04/73
56. Nado, G. 09/04/73
57. Schneider, G. 01/30/74
58. Romanaggi, M. 07/01/74
59. Zapp, S. 07/01/74
60. Gustafson, K. 08/27/80
61. Hasslen, W. 12/04/85
62. Thompson, D. 07/21/86
63. McCormick, R. 08/04/86
64. Biles, R. 09/08/86
65. Nielson, G. 09/29/86
66. Lambert, S. 10/06/86
67. Malanaphy, M. 03/23/87
68. Harper, P. 04/18/88
69. Gates, M. 04/18/88
70. Hutchison, K.* 04/24/89
71. Stafford, G.* 04/24/89
72. Geiger, M. 04/25/89
73. Mockler, L. 04/25/89
74. Martinek, B. 05/08/89
75. Glass, B. 07/10/89
76. Jacobs, M. : 07/29/89
77. Reese, M. 08/07/89
78. Buchanan, D. 08/12/89
79. Staton, D. 08/14/89
80. Graham, L. 08/14/89
81. Gustafson, E. 10/09/89
82. Coffeen, P. 10/30/89
83. Shanks, T. 10/30/89
84. MWilliams, P. 10/30/89
85. Matsushima, M. 11/27/89
86. Cannon, J. : 12/18/89
87. Snitker, L. 01/29/90
88. Rendon, D. 02/26/90
89. Fermenick, K. 02/26/90
90. Gaddis, J. , 02/26/90
91. Rader, D. 04/24/90
92. Hoesly, R. 05/07/90
93. Foster, M. 05/07/90
94, Philtips, S. 05/07/90
95. DeMarre, W. 07/02/90
96. HKWalls, E. 11/20/90
97. Coufal, R. 11/20/90
98. Ritchie, B. 12/17/90
99. Elliott, B. 05/28/91
100. Olsen, D. 05/28/91
101 Gates, J. 06/01/92

*Tie brokeﬁ by Tot in September, 1992.
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ADDENDUM D
MULTNOMAH COUNTY AFFIDAVIT OF
MARRIAGE OR DOMESTIC PARTNERSHIP

I, (print name of employee) ] .

certify that I and (print name of spouse or domestic partner)

(check and complete

either A. or B., whichever applies):
A. were legally married on

(date)

B. ____ are and have each been the other's
partner in a domestic partnership, as defined

below. For purposes of this affidavit; a

"domestic partnership" is one consisting of

two persons in which the members:

1. Jointly shared the same permanent
residence for at least six (6) months immediately preceding
the date of this affidavit and intend to continue to do so
indefinitely;

2. Have a close personal relationship with
each other;

3. Are not legally married to anyone;

4. Are each eighteen (18) years of age or
older;

5. Are not related to each other by blood in
a degree of kinship closer than would bar marriage in the
State of Oregon;
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6. Were mentally competent to contract when
the domestic partnership began;

7. Are each other's sole domestit partner;
and

8. Are jointly responsible for each other's
common welfare including "basic living expenses." For
purposes of this affidayit, "basic living expenses" means
the cost of basic food, shelter, and any other expenses of a
member of the domestic partnership which are paid at least
in part by a program or benefit for which the partner
qualified because of domestic partnership. The individuals
need not contribute equally or jointly to the cost of these
expenses as long as they agree that both are responsible for

the cost.

This affidavit term1nates_upon the death of the signing
employee's spouse or domestic partner or by a change in
circumstances attested to in this affidavit. The signing
employee must notify the Employee Services Division within
thirty (30) days after such death or change by filing a

Statement of Termination of Marriage/Domestic Partnership.
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After filing of a Statement of Termination of
Marriage/Domestic Partnership, the employee may not file a
new Statement of Marriage)Domestic Partnership for the
purpose of enroliing a new domestic partner for six (6)
months from the date such statement is received by the

Employee Services Division.

NOTICE: Signing this affidavit may or may not have legal
implications affecting relations between domestic partners
beyond the extension of medical or dental insurance coverage
for which it is intended. If you desire further information
concerning the possible legal consequences of signing this

form, please consult an attorney.

I attest that the certification I have provided herein is

true and correct to the best of my knowledge.

Employee's Signature 4 Date

Received By: /
Employee Services Division Rep. Date
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ADDENDUM E
STATEMENT OF TERMINATION OF
MARRIAGE OR DOMESTIC PARTNERSHIP

I, (name of employee) , affirm

that the Affidavit of Marriage/Domestic Partnership attested
to and signed by me on (date of affidavit)

shall be and is terminated as of this date. Termination is
due to:

. Dissolution of marriage.

_____Termination of domestic partnership.

__ Death of spouse/domestic partner.

I understand that I cannot file a Statement of Marriage or
Domestic Partnership to enroll a new domestic partner until

six (6) months following the receipt of this Statement by

the Employee Services Division.

Signature of Employee Date

Received By: | /
Employee Services Division Rep. Date
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INDEX

Achievement Levels, 73
Achievement Program, 73
Achievement Program, Annual
Requirements, 73
Achievement Program, Physical
Disabilities, 79
Achievement Program, Requirements
for Continued Participation, 77
Alcohol Testing, 34
Annexation, 58
Anniversary Step Increases, 70
Annual Requirements, 73
Assessments, Union 5, 6
Association Business, 18
Association President,
Assignment of, 95
Association, Visits by, 94

BPST Certification, 73
Bulletin Boards, 94
Bumping Rules, 52

Call-In Time, 65

Canine Pay, 72

Check Off and Service Fee, 5

Classification, Working Out of, 64

Coach Pay, 72

Compensation, 63

Compensatory Time Off, 67

Computation of Seniority, 50

Contract, Supremacy of, 96

Contract Negotiations, 96

Contract Work, 97

Contractual Internal Investigatory
Procedures, 85

County-Association Meetings, 92

Court Cars, 69

Court Time, 67

Dental Plan, 22

Discharge, 84

Discipline, 83

Discipline and Discharge, 83
Discrimination, 94
Distribution, 68

Drug Testing, 34

Duration of Contract, 103

Education, Training and
Community Service, 76
Eligibility Committee, 80
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Emergency Work Schedule,
Changes, 60
Entire Agreement, 101

Existing Conditions, 95

Fair Labor Standards Act, 80
Fitness Test, 74
Funding, 99

Hazardous Materials
Premium, 72
Health Examination, 75
Health and Welfare, 21
Holidays, Court, 11
Holidays, Unused, 10
Holidays, General, 9
Holidays, Taking of, 10
Hours of Work, 59

Immediate Family,
Bereavement, 15

Insurance, HWaiver of, 33

Insurance, Medical Spending
Accounts, 33

Investigatory Procedures
Internal, 85

Jury Duty, 17

Lay-off List, 55

Lay-off Procedures, 52

Leave, Maternity, Sick Leave,
16

Leave, Maternity, Without
Pay, 18

Leave, Military Service, 19

Leave of Absence, 17

Leave of Absence, Requirement
to Return, 17

Liability (See Tort Claim
Defense and Indemnifica-
tion), 49

Life Insurance, 26

Management Rights, 3
Maternity Leave, 18
Maternity Sick Leave, 16
Meal Periods, 61
Medical-Hospital, 21
Mileage Pay, 69

Military Service, 19




Negotiations, Association
Bargaining Team, 96

Other Leaves, 16
Overtime, 66

Parental Leave, 16

Pay Periods, 64

PERS, Sick Leave Application,
PERS, Retirement, 71

Physical Disabilities, 79

Probation, 82

Promotion, Trial Service
Period, 82

Public Safety Achievement
Program, 73

Range Qualification, 77
Recall, Layoff, 57
Recognition, 2

Records, Employee Conduct, 88
Rest Periods, 61

Retiree Insurance, 28
Retirement, 71

Rules, 95

Safety, 96

Savings Clause and Funding, 99
Seniority, 50

Seniority, Bumping Rules, 52
Seniority, Computation, 50
Senjority, Layoff, 52
Settlement of Disputes, 89
Shift Assignment, 59

Sick Leave Accrual, 15
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Strike, No Strike and No
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Supremacy of Contract, 96

Tort Claim Defense and
Indemnification, 49

Transportation, 69

Trial Service Period, 82

Tuition Reimbursement, 18

Vacation, Accrual, 12
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or Death, 14
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Work Day, 59

Work Rules, 96

Work Schedules, 60
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Workers' Compensation and
Supplemental Benefits, 39
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tion, 64
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MULTNOMAH CouNTY OREGON

GLADYS MCCOY EMPLOYEE SERVICES (503) 248-5015 (503) 248-5170 TDD PORTLAND BUILDING
COUNTY CHAIR FINANCE (503) 248-3312 1120 SW. FIFTH, 14TH FLOOR
LABOR RELATIONS (503) 248-5135 P.0. BOX 14700
PLANNING & BUDGET (503) 248-3883 PORTLAND, OREGON 97214
RISK MANAGEMENT (503) 248-3797
PURCHASING, CONTRACTS (503) 248-5111 2505 S.E. 11TH, 1ST FLOOR
& CENTRAL STORES PORTLAND, OREGON 97202
MEMORANDUM
TO: Board of Commissioners
FROM: Darrell Murray, Deputy Labor Relations Manager<i25}‘—’
DATE: October 28, 1992

SUBJECT: Painters Contract 1992-95

Attached is the 1992-95 tentative contract with the Painters
Union. The substantive changes are virtually identical to those

adopted by the Board and the Electricians union,

except of course

those provisions which were applicable only to the Electricians
This contract affects
only two employees. It has been ratified by the union and

union {(e.g. premium pay for bench work).

signed. This office recommends Board ratification.

Please call

if you have any questions or wish to discuss the matter further.

c: Bob Pearson
Betsy Williams

AN EQUAL OPPORTUNITY EMPLOYER



1992 - 1995
AGREEMENT
BETWEEN
MULTNOMAH COUNTY, OREGON
AND
PAINT MAKERS, SIGN, DISPLAY, TRUCK PAINTERS,
AND ALLIED TRADES

LOCAL 1094 OF WASHINGTON AND OREGON, AFL-CIO

Labor Relations Section
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AGREEMENT
Between
MULTNOMAH COUNTY, OREGON
and
PAINT MAKERS, SIGN, DISPLAY, TRUCK PAINTERS, AND
ALLIED TRADES
LOCAL 1094 OF WASHINGTON AND OREGON, AFL-CIO

ARTICLE 1
PREAMBLE

This Agreement is entered into by Multnomah County,
Oregon, hereinafter referred to as the County, and Paint
Makers, Sign, Display, Truck Painters, and Allied Trades,
Local 1094 of Washington and Oregon, AFL-CIO, hereinafter
referred to as the Union.

The purpose of this Agreement is to set forth those
matters pertaining to rates of pay, hours of work, fringe
benefits and other matters pertaining to‘employment
consistent with the County's objective of prov1d1ng ever
improved services to the public of Multnomah County.

The parties agree as follows:
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ARTICLE 2
RECOGNITION

1. The County recognizes the Union as the sole and
exclusive bargaining agent for all non-supervisory employee
members of the bargaining unit for the purpose of
establishing salaries, wages, hours, and other conditions
of employment. The Classifications covered by this

Agreement are listed in Addendum A attached hereto and made

a part hereof.
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ARTICLE 3
UNION SECURITY AND CHECK OFF

1. The County agrees to furnish the Union, each
month, a listing of all new employees covered by this
Agreement hired during the month and of all employees who
terminated during the month. Such listing shall contain
the names of the employees, along with their job
classifications, work locations, and home addresses.

2. The County agrees to deduct each pay period from
the pay of employees covered by this Agreement as
applicable:

a. 0.4615 of the current monthly Union
membership dues of those Union members who individually
request such deductions in writing on the form attached
hereto as Addendum B; or

b. 0.4615 of the current monthly service fee, in
lieu of dues, or such lesser amount as determined by
Subsection "d." below, from any employee who is a member of
the bargaining unit and who has not joinéd the Union within
thirty (30) days of becoming an employee. This sefvice fee
shall be segregated by the Union and used on a pro-rata
basis solely to defray the cost of its services in

negotiating and administering this contract.
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c. The Union expressly agrees that it will
safeguard the rights of non-association of employees, based
upon bona fide religious tenets or teachings of a church or
religious body of which such employee is a member. Such
employee shall pay the in-lieu-of-dues payment to a
non-religious charity mutually agreed upon by the employee
making such payment and the Union, or in lieu thereof, the
employee shall request that such in-lieu-of-dues payment be
not deducted and shall make such payment to a charity as
heretofore stated and shall furnish written proof to the
Union and the County, when requested, that this has been
done.

d. The Union expressly agrees that no funds
derived from the in-1ieu-of-dues payment shall be expended
for political purposes by the Union. |

The amount of monthly service fee shall be
set at the amount of dues generally deducted less any
present or future service, benefit or activity not enjoyed
by noﬁ;Union members of the bargaining unit.

The amounts to be deducted shall be certified
to the County by the Financial Secretary of the Union, and
the aggregate deductions of all employees shall be
remitted, together with an itemized statement to the
Treasurer of the Union by the first day of the succeeding

month after such deductions are made.
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ARTICLE 4
MANAGEMENT RIGHTS

The County shall retain the exclusive right to exercise
the customary functions of management including, but not
limited to, directing the activities of the department,
determining the levels of service and methods of operation
including subcontracting and the introduction of new
equipment; the right to hire, layoff, transfer, and
promote; to discipline or discharge for cause; the
exclusive rfght to determine staffing, work schedules, and
assign work and any other such rights not specifically
referred to in this Agreement. Management rights except
where abridged by specific provisions of this Agreement are

not subject to the grievance procedure.
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ARTICLE 5
NO STRIKE

No employee covered by this Agreement shall engage in
any work stoppage, slowdown, picketing, or strike at any
County facility or at any location in the County where
County services are performed during the life and duration
of this Agreement. If any such work stoppage, slowdown,
picketing, or strike shall take place, the Union will
immediately notify such employees so engaging in such
activities to cease and desist, and it shall publicly
declare that such work stoppage, slowdown, picketing, or
strike is in violation of this Agreement and is
unauthorized. Employees in the bargaining unit, while
acting in the course of their employment, shall not refuse
to cross any picket line established in the County by any
labor organization when called upon to cross such picket
line in the line of duty. Any empioyee engaging in any
activity in violation of this Article shall be subject to
immediate disciplinary action or discharge. It is
understood, however, that no employee shall be diséiplined
or discharged for refusal to cross the picket 1ine when
directed to perform work which does not properly fall

within the scope and jurisdiction of this local Union.
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ARTICLE 6
HOLIDAYS

1. Holidays.

The following days shall be recognized and

observed as paid holidays for full-time employees:

New Year's Day (January Ist)

Dr. Rev. Martin Luther King Jr.'s Birthday
(3rd Monday in January)

Washington's Birthday (3rd Monday in
February)

Memorial Day (last Monday in May)
Independence Day (July 4th)

Labor Day (1st Monday in September)
Veterans' Day (November 11th or day of
County Observance)

Thanksgiving Day (4th Thursday in November)
Christmas Day (December 25th)

Four (4) hours on either Christmas Eve or
New Year's Eve at the discretion of the
employee with the consent of employee's
supervisor, provided that if the supervisor
determines that holiday usage on either date
is impracticable, the employee shall be
credited with four (4) hours of Personal
Holiday.

2 Personal Holidays

Personal Holidays may be used at the
discretion of the employee with the consent
of his or her empioyer; PROVIDED, HOWEVER,
an employee must be employed for at least
three (3) months before the first Personal

Holiday may be used and must be employed for

at least nine (9) months before the second
Personal Holiday may be used. Personal
Holiday time will be charged in accordance
with the uniform time charging provisions of
Article 14. 1In all cases, Personal Holidays
must be taken by the end of each fiscal year
(June 30th).
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2. Holiday Observance.

a. If the holiday falls on an employee's first
scheduled day off, the preceding work day will be observed
as that employee's holiday.

b. If the holiday falls on an employee's second
or third day off, the following normally scheduled work day
will be observed as that employee's holiday.

3. Holiday Pay.

Eligible emplioyees shall receive one (1) day's pay
for each of the holidays 1isted above on which they perform
no work. To be eligible for holiday pay, full-time
employees must be in pay status both on the day before and
on the day after the observed holiday.

4. Holiday During Leave.

Should an employee be on authorized leave with pay
when a holiday occurs, such holiday shall not be charged
against such leave.

5. Holiday Work.

Full-time employees required to work on a
recognized holiday will be compensated at one-and-one-half
(1-1/2) times their regular rate of pay for the hoiiday
worked in addition to their regular holiday pay.

6. Holiday During MWeek.

If the holiday occurs between two (2) working
days, it may be shifted to the beginning or the end of a
week to prevent disrupting a project at the County's
discretion.
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1. Accrual.

ARTICLE 7
VACATION LEAVE

Each full-time employee is entitled and shall earn

annual vacation leave credit from the first full pay period

of employment.

However, employees are not entitled to any

leave with pay until they have been employed for a period

of twelve (12) months of service.

Vacation credits shall be earned in accordance

with the following schedule:

a.

Less than 10,440 straight time hours
(five (5) years) of continuous service,
.0385 hours per hour worked, cumulative
to 200 hours. After six (6) months of
service, an employee shall be entitled
to two (2) weeks (i.e., eighty (80)
hours) vacation.

10,440 straight time hours (five (5)
years), but less than 20,880 straight
time hours (ten (10) years) of
continuous service, .0577 hours per
hour worked, cumulative to 240 hours;
and shall be entitled to three (3)
weeks (i.e., one hundred twenty (120)
hours) vacation.

20,880 straight time hours (ten (10)
years), but less than 31,320 straight
time hours (fifteen (15) years) of
continuous service, .0769 hours per
hour worked cumulative to 320 hours;
and shall be entitled to four (4) weeks
(i.e., one hundred sixty (160) hours)
vacation.
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d. 31,320 or more straight time hours
(fifteen (15) years) of continuous
service, .0961 hours per hour worked
cumulative to 400 hours; and shall be
entitled to five (5) weeks (i.e., two
hundred (200) hours) vacation.

2. Vacation Times.

Employees shall be permitted to choose either a
split or entire vacation. Nhenever possible, consistent
with the needs of the County and requirement for vacation
relief, employees shall have the right to determine
vacation times, but in any case, vacation times shall be
selected on the basis of seniority;‘however, each employee
will be permitted to exercise his or her right of seniority
only once. Sign up for vacation shall be in weekly
increments. Used vacation shall be charged in accordance
with the uniform time charging provisions of Article 13.

3. Termination or Death.

After six (6) months of service, upon the
termination of an employee for any reason, all accumulated
vacation shall be paid to the employee.

In the event of the death of the employee, all
accumulated vacation shall be paid to the employee's
beneficiary. Such payment shall be paid directly to an
employee's beneficiary as designated on employee's Life

Insurance enrollment card.
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ARTICLE 8
SICK LEAVE

1. Accrual.
Employees shall accrue sick leave at the rate of
.0461 hours for each hour worked to be used in the event of
their illness or the illness of a member of their immediate
household. Sick leave may be accrued on an unlimited basis.
Absence due to sickness in excess of three (3)
days must be verified by a physician's certificate at the
request of the County.
2. Bereavement Leave.
An employee shall be granted not more than three
(3) days leave of absence witq full pay in the event of
death in the immediate family of the employee to make
household adjustments or to attend funeral services. For
purposes of Bereavement Leave, an employee's immediate
family shall be defined as spouse, parents, children,
brother, sister, grandparents, father-in-law,
mother-in-law, sister-in-law, or brotheréin-law. In
relationships other than those set forth above, under
exceptional circumstances such leave of absence may be

granted by the County Chair upon request.
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3. Reporting of Sick Leave.

An employee who must be absent by reason of
illness or injury shall make reasonable effort to notify
his or her immediate supervisor at least one (1) hour
before the beginning of his or her scheduled shift.

4. Disability Insurance.
“Any employee covered by this Agreement may
participate in the short term disability insurance program;

the monthly premium to be paid individually through payroll

deduction.
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ARTICLE 9
OTHER LEAVES

1. lLeave of Absence.

Consistent with the needs of the County, leaves of
absence without pay for a limited period not to exceed
thirty (30) days will be granted by an employee's
appointing authority for any reasonable purpose, and such
leaves may be renewed or extended for any reasonable period
up to one (1) year.

Any employee who has been granted a leave of
absence and who for any reason fails to return to work at
the expiration of said leave of absence shall be considered
as having resigned his or her position with the County, and
his or her position shall thereupon be declared vacated,
except and unless the employee prior to the expiration of
his or her leave of absence has made application for and
has been granted an extension of said leave or has
furnished evidence that he or she is unable to return to
work by reason of sickness or physical disability.

2. Jury Duty.
Employees shall be granted leave with full pay in

lieu of jury fees any time they are required
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to report for jury duty. If an employee is excused or
dismissed prior to end of the normal work shift, he shall
report back to work if practicable. Procedures for
reporting back to work shall be as specified by the
division head.

3. Voting Time.

Employees shall be granted two (2) hours to vote‘
on any election daylif due to shift scheduling they would
not be able to vote.

4, Union Business.

Employees elected to any Union office or selected
by the Union to do work which takes them from their
employment with the County shall, at the written request of
the Union, be recommended in accordance with the leave
provisions set forth in Multnomah County Code 3.10.260 or
its successor for a leave of absence exceeding thirty (30)
days. Members of the Union selected by the Union to
participate in any other Union activity shall be granted a
leave of absence at the request of the Union.

5. Educational Leave.

After completing one (1) year of service,'an
employee, upon request, may be granted a leave of absence
without pay for educational purposes at an accredited

school when it is related to his or her employment.
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The period of such leave of absence shall not exceed one
(1) year, but it may be renewed or extended upon the
request of the employee when necessary.

One (1) year leaves of absence for educational
purposes, including any requested extension, may not be
granted more than once in any three (3) year period.

Employees may also be granted leaves of absence
with or without pay for educational burposes for reasonable
lengths of time to attend conferences, seminars, briefing
seséions, or other functions of a similar nature that are
intended to improve or upgrade the individual's skill or
professional ability, provided it does not interfere with
the operation of the County.

6. Military Leave.

Employees who have served with the County for six
(6) months or more immediately preceding an application for
military leave, and who are members of the National Guard
or. any reserve components of the Armed Forces of the United
States, are entitled to a leave of absence with pay from
their duties for a period not exceeding Fifteen 15
calendar days or eleven (11) work days in any ca]ehdar
year. Employees will be granted a leave of absence without
pay for any additional time needed for the purpose of
discharging their obligation of annual active duty for

training in the military reserve or National Guard.
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ARTICLE 10
HEALTH AND WELFARE

1. Medical-Hospital.

The County agrees to contribute monthly on behalf
of each eligible employee the monthly premium for benefits
under a certified Health Maintenance Organization, or to
provide at no cost to the employee a plan of benefits
including vision care, comparable to medical, hospital, and
vision care benefits currently enjoyed by eligible
employees; PROVIDED, that effective July 1, 1993 the Kaiser
and ODS Medical and Hospital Plans in effect prior to that
date shall be replaced by the Kaiser and ODS Plans
effective January 1, 1992 for exempt County employees.
However, under the ODS medical and hospital plan effective
on and after July 1, 1993 the reimbursement rate for
services provided by providers not within the Preferred
Provider Organization (PPO) shall be 80% rather than 70%
provided under the Exempt Plan adopted January 1, 1992 for
exempt County employees. Further, in liéu of modified
vision care benefits provided to Exempt employees ﬁnder the
ODS medical and hospital plan adopted January 1, 1992,
members of the Local 1094 bargaining unit hired before

June 30, 1995 shall retain
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‘the vision care plan in effect under the predecessor to
this Collective Bargaining Agreement. Employees hired on
or after June 30, 1995 shall be covered by those vision
care benefits provided under the ODS plan effective
January 1, 1992 for exempt County employees.

The parties agree that benefit levels provided
pursuant to this section shall be maintained, and any
modification to those benefit levels or components therein
must be mutually agreed upon by all parties before
implemention of the modification.

2. Dental Plan.

The County agrees to contribute monthly on
behalf of each eligible employee the monthly premium for
the group dental service program offered by a certified
Health Maintenance Organization, or to provide at no cost
to the employee a plan of benefits comparable to dental
benefits currently enjoyed by eligible employees;
PROVIDED, that effective July 1, 1993, said plans shall be
replaced by the dental insurance plans offered to Exempt
County employees effective January 1, 1992; PROVIDED
further, that 1ﬁ the event the AFSCME Local 88 bardaining
unit negotiates a superior dental benefit plan than that
provided by this section to be effective on and after

July 1, 1993, Local 1094 may elect to substitute said
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superior plan for the plan provided herein by written
notice to the Labor Relations Division.

The parties agree that benefit levels
provided by carriers pursuant to this section shall be
maintained, and any modification to those benefit levels
or components therein must be mutually agreed upon by all
parties before implemention of such modification.

3. Eligibility.

a. Coverage under sections 1 and 2 of this
Article shall include the employee and his or her
immediate family (i.e., wife/husband and eligible
children) or the employee's domestic partner and the
partner's eligible dependents as provided in (b) below.
Eligibility for coverage under section 1 commences on the
first of the calendar month following the calendar month
in which the employee commences work following hire or
rehire unless the employee commences work on the first
calendar day of the calendar month in which case
eligibility for coverage commences at the time the
employee commences work. Eligibility under section 2
commences on the first of the calendar month fo]loﬁing
completion of six (6) months of continuous County service
following hire or rehire. After initial qualification for

coverage, termination and recommencement of coverage

LOCAL 1094 AGREEMENT - PAGE 18
ARTICLE 10, HEALTH AND WELFARE




(toward which the County contributes) shall be governed as

follows:

i. Coverage at Termination.

If the employee's last-regularly
scheduled work day is worked or spent on sick, vacation,
or personal holiday leave and it falls on or before the
fifteen (15th) day of the calendar month in which the
employee's County employment terminates, that employee's
coverage toward which the County has contributed will
lapse at the conclusion of that calendar month. If such
work day falls after the fifteen (15th) of the calendar
month in which the employee's County employment has
terminated, coverage toward which the County has
contributed will lapse at the end of the immediately
succeeding calendar month. (Example: Employee A resigns
effective July 15. Employee A's coverage toward which the
County has contributed will lapse July 31. Employee B
resigns July 16. Employee B's coverage toward which the
County has contributed will lapse August 31.)

ii. Coverage when Going on Unpaid Leave.

If the employee's last regularly
scheduled work day is worked or spent on sick, vacation,
or personal holiday leave and it falls on or before the

fifteen (15th) day of the calendar month in the calendar
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month in which the employee's authorized leave without pay
commences, coverage toward which the County has |
contributed will lapse at the conclusion of the calendar
month in which the leave commences. If such day falls
after the fifteen (15th) day of the calendar month in
which such unpaid leave commences, coverage toward which
the County has contributed will lapse at the end of the
immediately succeeding calendar month. (Example:
Employee A's last regularly scheduled work day worked is
July 15, and his or her unpaid leave commences July 16.
Employee A's coverage toward which the County has
contributed will lapse July 31. Employee B's last
regularly scheduled work day worked is July 16 and his or
her unpaid leave commences July 17. Employee B's coverage
toward which the County has contributed will lapse
August 31.)

iii. Cover on Return from id Leave.

If the employee is scheduled to and

returns from an authorized unpaid leave of absence on or
before the fifteen (15th) day of the calendar month the
employee's coverage toward which the County shall hake its
normal contribution shall be effective on the first day of
that calendar month. If the employee is scheduled to and

returns from such leave without pay after the fifteen
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(15th) day of the calendar month, the employee's coverage
toward which the County contributes will be effective on
the first day of the immediately succeeding calendar
month. (Example: Employee A's unpaid leave commences'
July 1 and ends July 15. Employee A's coverage toward
which the County contributes does not lapse. Employee B's
unpaid Teave commences July 1 and ends August 7. Owing to
the combination of paragraph ii. and iii. of this
subsection, Employee B's coverage will not lapse.
Employee C's unpaid leave commences July 1 and terminates
August 16. Employee C's coverage toward which the County
contributes lapses July 31 and recommences September 1.)
b. Effective on and after July 1, 1993 in
lieu of spouse coverage, a covered employee may enroll his
or her domestic partner with whom he or she has a domestic
partnership as defined in Appendix D, and the partner’'s
eligible dependents for coverage under sections 1 and 2 of
this article subject to the terms set forth in the
affidavit attached hereto as Appendix D and by this
reference incorporated herein. As a further precondition
of coverage, all employees enrolling for new or changed
coverage after the signing date of this Agreement, whether
married or with a domestic partner, shall be required to

complete, sign, and submit to the Employee Services
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Division a copy of the affidavit attached hereto as
Appendix D. Employees whose marriage or domestic
partnership terminates must complete, sign, and file with
the Employee Services Division a copy of the statement of
termination of marriage/domestic partnership set forth at
Appendix E of this Agreement. Enroliment times and other
procedures for administration of the medical and dental
plans shall be applied to employees with domestic partners
in the same manner as to married employees.

4, Retirees.

Employees who retire from the County shall
be eligible to participate in the County's retiree medical
insurance program subject to the same terms, conditions,
and limitations as applied to Exempt County employees at
the time this Contract is executed, pursuant to Ordinance
Nos. 629 and 670, set forth in Addendum F, attached hereto
and by this reference incorporated herein. However,
employees hired before July 1, 1992 who retire from the
County with ten (10) or more years of continuous service
may, in lieu of coverage under the terms of the foregoing
retiree insurance provisions, elect an alternate rétiree
insurance benefit whereby the employer will pay 100
percent of the premium for the employee and his or her

eligible dependents from age sixty (60) or date of
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retirement, whichever is later, until the employee is
eligible for Medicare. The election to participate in
this alternative program must be made in writing, signed
by the employee, and received by the Director of the
County's Employee Services Division not later than
December 31, 1992. An employee who elects the alternate
program and who retires from the County early with ten
(10) or more years continuous service may receive the
employer-paid benefit beginning at age sixty (60) provided
the employee continuously participates in the County's
medical plan by timely payment of the full premium due
from the date of retirement until age sixty (60). After
such employee reaches age sixty-five (65) he or she may
continue to continuously participate in the County's
medical plan by timely payment of the monthly premium.

5. Life Insurance.

The County agrees to provide each emplioyee
covered by this Agreement with term 1ife insurance in the
amount of ten thousand dollars ($10,000) for each
employee; provided, that effective July 1, 1993 this
amount shall be increased by ten thousand dollars
($10,000) for a total of twenty thousand dollars ($20,000)

coverage. Upon retirement, employees with fifteen (15) or
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more years of service will be provided with two thousand
dollars ($2,000) coverage. Employees shall designate
their beneficiaries.

6. Health and Welfare Labor/Management

Consortium.
The County and Union jointly agree to

maintain a health and welfare committee/consortium to
review, explore, and advise bargaining unit members in
respect to fringe benefits and cost effective use of those
benefits.

The County and Union will work together with
the County's professional benefits consultant to maintain
and further develop a state of the arts health and welfare
program that meets the needs of bargaining unit members,
with emphasis on cost efficiency, effectiveness, and cost
containment in relationship to revenues allocated for
fringe benefits.

The County shall have exclusive right in
determining whether or not increases to present level of
benefits are within budget constraints and priorities.

7. Dr nd_Alcohol Polji nd Pr re.

Those matters concerning the County's
alcohol and drug policy and procedure which are a
mandatory subject of bargaining, and which are contained

in the document dated August 5, 1992, which has been given
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to the union as part of the bargaining process, will not
be changed in application to this bargaining unit except
for changes made to conform to law or agreed upon in
writing by the Union and the Labor Relations Manager;
provided, that the parties agree that owing to the nature
of duties performed by members of this bargaining unit the
employer must have a reasonable suspicion that an employee
is under the influence of ‘substances regulated by this
policy and in violation of said policy before a blood test
or urinalysis may be performed. However, this shall not
preclude unscheduled testing during the first twenty-four
(24) months following completion of treatment pursuant to
Section VI, Subsection D of the August 5, 1992 document.

8. Long Term Disability Insurance.

Effective July 1, 1993, the County shall
provide bargaining unit members with a group Long Term
Disability Insurance Policy with the same terms as apply
to Corrections Officers under Standard Insurance Policy
No. 607217, including a ninety (90) day waiting period.

9. Med ending Account.

Effective July 1, 1993, the County will
offer bargaining unit members the opportunity to use
medical spending accounts as permitted under the Internal
Revenue Code to pay eligible unreimbursed medical expenses

with pre-tax funds.
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10. Waiver of Coverage.

The County may offer employees cash payments
in such amounts and on such conditions as it deems proper
in exchange for the employee agreeing to waive coverage

under the medical or dental plans or both.
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ARTICLE 11
PENSIONS

1. PERS.
The County shall continue to participate in the

Oregon Public Employees Retirement System (PERS) pursuant
to the Intergovernmental Integration Agreement between the
County and PERS, dated January 22, 1982.

2. Pick-Up.

The County shall continue to "pick-up" the
required employee contributions (six percent 6%) as
provided in ORS 237.075.

3. Leave in Appl ion Fin v lar

In accordance with the terms of ORS 237.153, one
half of the value of accumulated sick leave with pay will
be applied to final average salary for the purpose of

pension benefit determination.
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ARTICLE 12
WORKERS' COMPENSATION AND

SUPPLEMENTAL BENEFITS

1. A1l members of the bargaining unit will be
provided full coverage as required by the Oregon Workers'
Compensation Act.

2. The period of time that an employee is off the job
and unable to work by reason of a disability compensable
under the Workers' Compensation Law shall not interrupt his
or her continued period of employment with reference to
accrual of seniority unless the employee's doctor, the
State Workers' Compensation Department or Board, or the
employee certifies to the County in writing that the
employee will be permanently disabled to such an extent
that he or she will be unable to return to the County and
fully perform the duties of the position he or she last
occupied. In such event the employee's status shall be
governed exclusively by applicable state statues related to
re-employment and non-discrimination. If injured during
probation, the probationary period may be extendedbby
written agreement of the Union, employee, and County.

3. The County shall supplement the amount of Workers'

Compensation benefits received by the employee for
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temporary disability due to occupational injury, iliness,
or disease by an amount which, coupled with Workers'
Compensation payments, will insure the disabled emplioyee
the equivalent of one hundred percent (100%) of his or ﬁer
bi-weekly net take-home pay subject to the following
conditions:

a. Supplemental benefits shall only be payable
for those days compensable under Workers' Compensation Law
as time loss on an approved claim.

b. To the extent not compensated by Workers'
Compensation benefits, the first day of occupational
disability shall be compensated as time worked.

c. To the extent not compensated by Workers'
Compensation benefits, the day following the first day of
occupational disability and the next succeeding day shall
be compensated as sick leave if such days would have been
work days.

d. Supplemental benefits shall only be payable
for those days compensable under Workers' Compensation Law
as time loss on an approved claim. For employees with
approved claims, supplemental benefits shall be paid for no
more than three hundred and twenty (320) hours of the

employee's regular working hours or for a period equal to

LOCAL 1094 AGREEMENT - PAGE 29
ARTICLE 12, WORKERS' COMPENSATION AND
SUPPLEMENTAL BENEFITS



the amount of accrued sick leave hours at the time of
injury, whichever is greater. Such payments shall not be
chargeable to accrued sick leave.

4, If a Workers' Compensation claim is denied or if
the employee accepts a compromise settliement of a disputed
claim, the employee's absence from work shall, to the
extent not compensated as Workers' Compensation time loss,
be paid from and charged against his or her sick leave.

5. If a Workers' Compensation claim which has been
denied is later held compensable upon appeal, any time loss
benefits shall be reimbursed by the employee to the County
and the employee's sick leave account credited with an
equivalent number of days.

6. Nothing in this Article may be construed to permit
borrowing of sick leave not accrued by and available to the
employee.

7. The County shall continue to provide medical and
dental benefits for employee and dependent(s) from the
first day of occupational disability subject to the
limitations of the Health and Welfare Arficle, if any, for
a period of one year.

8. The County shall continue to make retirement
contributions, based upon the appropriate percentage of the
gross dollar amount of supplement benefits paid, throughout

the period that the employee receives such benefits.
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ARTICLE 13
HOURS OF WORK

1. Regquliar Hours.

The regular hours of work each day shall be

consecutive except for interruptions for meal periods.
2.  Hork Day.

a. The regular hours of work each shift shall be
consecutive except for interruptions for meal periods.

b. Employees on a five (5) day per week work
schedule shall work eight (8) hours per day excluding the
meal period. (Winter Schedule)

c. Employees on a four (4) day per week work
schedule shall work ten (10) hours per day excluding meal
period. (Summer Scheduie)

3. Hork HWeek.

The work week shall consist of consecutive days.
In no case shall the work week be for more than forty (40)
hours excluding the meal period.

4. Wor hedul

Work schedules showing the employee's shift, work

days, and hours shall be posted on all department bulletin

boards at all times. Except as otherwise
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provided by this Section, work schedules for any work shift
shall not be changed unless the changes are posted for ten
(10) work days. This posting requirement shall not apply
(a) in emergency situations and during the duration of the
emergency, or (b) when the employee and his or her
supervisor mutually agree to waive the posting requirement
in writing.

5. R Hor

In the event that the financial budget situation

of the County requires a reduced work week for employees
covered by this Agreement, the parties agree to meet and
discuss scheduling problems which may arise prior to
implementation of the reduced work week.

6. Rest Periods.

A1l employees' work schedules shall provide
for a fifteen (15) minute rest period during each one-half
(1/2) shift. Rest periods shall be scheduled at the middle
of each one half (1/2) shift whenever feasible. Employees
who, for any reason, work beyond their regular quitting
time into the next shift shall receive a.fifteen
(15) minute rest period before they start to work 6n the
next succeeding shift when it is anticipated the overtime
is expected to extend a minimum of one and one-half (1-1/2)
hours. In addition, they shall be granted the regular rest

period that occurs during the shift.
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7. Meal Perijods.

All employees shall be granted a meal period of
not less than thirty (30) minutes during each work shift.
Whenever practicable, meal periods shall be scheduled in
the middle of the shift. The County shall provide any
employee who is requested to and does work two (2) hours
beyond his regular quitting time, time off for his or her
meal.

8. iform Ti harging P i

a. Rounding Rule

Time charged for all leaves and compensation
for time worked under the terms of this Agreement shall be
subject to rounding to the nearest quarter of an hour in
accordance with the following rules:

a. 0 - 7 minutes rounds to O hours

b. 8 - 15 minutes rounds to 1/4 hour

b.  Applic n
(1) Lateness
An employee who is seven (7) minutes or
less late shall be paid for a full sﬁift. An employee
who is eight (8) to fifteen (15) minutes late Shall not

be paid for one quarter (1/4) of an hour.
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(2) Horking Qver

An employee who works over less than
eight (8) minutes shall not be compensated. An

employee who works eight (8) to fifteen (15) minutes

over shall be compensated one quarter (1/4) of an hour -

at the appropriate rate of pay in accordance with
Article 15: HKWages and Classification.

(3) Leaves

Late and early return from leaves shall
be subject to the same rounding practice as specified
above.

(4) Management and Employee Rights

The right of management to discipline
employees for tardiness is not waived by the above
rounding provisions, nor shall the above provision be
construed as a right for management to extend the end
of the working day beyond the normally scheduled ending
time.

9. Clean- i

Employees shall be granted adequate personal

clean-up time prior to the end of each work shift. The
County shall provide the required facilities for the
employee's cleanup time. Neither party to this Agreement
shall construe "clean-up time" to mean "quit-early time" or

"leave-early time".
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ARTICLE 14
STANDARDS

The County may establish reasonable job performance
standards, and may, from time to time, revise them. Such
standards shall be individually stated to each affected
employee in order to assure advance comprehension and
understanding of performance requirements. No employee
shall be subject to disciplinary action for failure to meet
standards of performance unless such employee has been
fully advised of such expected performance standards, in

advance of the work period in question.
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ARTICLE 15
WAGES AND CLASSIFICATION SCHEDULE

1. Ha an lassification Sch le.

a. Wage Rates for FY 1992-93.

Employees shall be compensated in accordance
with the wage schedule attached to this Agreement and
marked Addendum A. Said schedule reflects an increase of
four percent (4%) effective July 1, 1992 and an additional
three percent (3%) effective April 1, 1993.

b. HWage Rates for FY 1993-94.

The January 1, 1993 rates set forth in

Addendum A shall be increased on and after July 1, 1993 in
a percentage equal to the percentage increase, if any, in
the Consumer Price Index between March, 1992 and March,
1993 (12 months); PROVIDED that the minimum increase shall
be two and one half percent (2.5%) and the maximum increase
shall be four percent (4%).

c. HWage Rates for FY 1994-95.

The January 1, 1993 wage rétes set forth in
Addendum A, as adjusted pursuant to subsection b o% this
section, shall be further increased on and after July 1,
1994 by the percentage increase, if any, in the Consumer
Price Index between March, 1993 to March, 1994 (12 months)
with a minimum increase of two and one half percent (2.5%)
and a maximum increase of four and one half percent (4.5%).
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d. Consumer Price Index Defined.

For purposes of this article, the Consumer
Price Index is defined as the index published by the U.S.
Bureau of Labor Statistics for Urban and Clerical Wage
Earners (CPI-W), Al1-U.S. Cities.Index, 1982-84 = 100 base.

e. New Classifications and Work in a Higher

Class.

When any position covered by this Agreement
not listed on the wage schedule is established, the County
may designate a job classification and pay rate for the
position. MWhenever an employee performs any work for more
than thirty (30) days in a classification above that in
which the employee is normally classified, the employee
shall be paid for such work at the rate assigned to the
higher classified work in the appropriate step, according
to the promotional policy, if any.

f. Reopener.

In the event that the County's estimated
general fund resources in the executive budget for FY
1993-94 or 1994-95 fall ten percent (1015 or more below the
estimated general fund resources in the preceding year's
executive budget, any wage or benefit increase not
implemented at the time of such determination shall not be
implemented and negotiations will commence within a
reasonable period thereafter for substitute terms for such
increase not implemented.
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2. Pay Period.

The salaries and wages of employees shall be paid
bi-weekly on Friday of the week following the pay period.
In the event the Friday payday is a holiday, the preceding
day shall be the payday.

Notwithstanding the foregoing provisions of this
Agreement, the empioyer may replace the biweekly payroll
cycle with a semimonthly payroll period system so long as
the implementation is undertaken in a reasonable manner,
and so long as such implementation occurs on or after
implementation of a semimonthly payroll system applicable
to the Local 88 (AFSCME) bargaining unit. Upon
impiementation of a semimonthly payroll system for this
bargaining unit, bi-weekly benefit accrual and union dues
deduction rates shall be converted to equivalent
semimonthly accrual and deduction rates.

3. Reporting Time. Any employee who is scheduled to

report for work as scheduled, but where work is not
available for him or her, shall be excused from duty and
paid at his or her regular rate for a day's work.

4, g;]]QIn Time. Any employee called to work outside
his or her regular shift shall be paid for a minimum of two

(2) hours at the rate of time and one-half (1-1/2).
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5. Overtime. Time and one-half (1-1/2) the
employee's regular hourly rate of pay shall be paid for
work under any of the following conditions, but
compensation shall not be paid twice for the same hours.

a. All authorized work performed in excess of
eight (8) hours in any work day.

b. All authorized work performed in excess of
forty (40) hours in any work week.

c. Overtime worked shall be calculated in
accordance with the uniform time charging
provisions of Article 13.

d. A1l work performed on employee's sixth (6th)
day shall be paid for at the rate of time
and one-half (1-1/2) and the seventh (7th)
day at double~time rate, provided the
employee has worked a full shift on the
employee's sixth (6th) day.

6. Distribution. Overtime work shall be distributed
equally among employees within the same job classification
in each agency; provided, however, that exceptions may be
made subject to mutual approval of the County and the Union.

A record of overtime hours worked by or offered to
each employee shall be posted on the department bulletin
board each month.

There shall be no discrimination against any
employee who declines to work overtime. Overtime work
shall be voluntary except in cases where, in the County's
judgment, the public health, safety and welfare may be

jeopardized.
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7. Mileage Pay. MWhenever an employee is required to
work at any location other than his or her permanent place
of reporting, he or she shall be paid at the rate of twenty
cents ($0.20) per mile or the I.R.S. rate, whichever is
greater, from his or her permanent reporting place for the
use of his or her personal transportation to and from the
temporary new locations. A1l employees shall be allowed
pay from the time of reporting to their permanent reporting
place, and this shall end when they return to their
permanent reporting place.

8. Height Time Differential Pay. When employees

covered by this Agreement are performing painting on a
structure at or above the fifty (50) foot level directly
above the ground, floor, roadway, roof or water, the wage
rate for such work shall be that to which the employee is
normally entitled plus an additional fifty cents ($0.50) |
differential for each hour that the employee is performing
such work.

9. Shift Differential. In addition to the
established wage rates, the County shall'pay an hourly

premium of twenty cents ($0.20) to employees for all hours
worked on shifts between the hours of 3:00 p.m. and

11:00 p.m. For all hours worked on shifts beginning 11:00
p.m. and 6:00 a.m., the County shall pay an hourly premium
of twenty-five cents ($0.25) to employees fo; each hour
worked during that period.
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10. Parking. MWhenever the employee is required to
report to the Courthouse on a temporary basis in his
private vehicle, the County shall provide parking.

11. Spray Painting and Toxic Vinyl Premium. Any

employee covered by this Agreement who performs spray
painting or applies toxic vinyls while silk screening shall
receive a premium of twenty-five cents ($0.25) for each
hour he performs such work, provided that such premium
shall be paid only if the employee wears a respirator.

12. Coverwear for Maintenance Painter. The County

agrees to continue the practice of providing appropriate

laundered coverwear for employees covered by this Agreement.
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ARTICLE 16
DISCIPLINARY ACTION

1. Employees may be subject to disciplinary action by
suspension, oral or written reprimand, demotion, reduction
in pay, or dismissal; provided, however, that such action
shall take effect only after the appointing authority gives
written notice of the action and cause to the employee and
mails such notice to the Union. This notice provision
shall not apply to oral or written reprimands, provided,
however, that a copy of any written reprimand must be
mailed to the Union on the date of issuance.

2. Any permanent, non-probationary employee who is
reduced in pay, demoted, suspended, or dismissed shall have
the right to appeal the action through the Grievance
Procedure.

The standard of review of disciplinary actions
appealed under this section shall be the "in good faith for

cause" standard.
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. ARTICLE 17

SETTLEMENT OF DISPUTES

1. Grievance Procedure. Any grievance or dispute

which may arise between the parties, involving the
application, meaning, or interpretation of this Agreement,

shall be settled in the following manner:

Step I: After first attempting to resolve the
grievance informally, any employee or the Union
may present in writing such grievance to the
employee's section or division head through the
immediate supervisor within ten (10) working days
of its occurrence; if at that time the individual
employee or his or her representative is unaware
of the grievance, it may be presented in writing
within ten (10) working days of the time the
employee first has knowledge or should have had
knowledge of its occurrence. The notice shall
. include a statement of the grievance and relevant
facts, applicable provisions of the contract, and
remedies sought. The supervisor shall then
attempt to adjust the matter and respond, in
writing, to the employee or his or her
representative within ten (10) working days.

Step II: 1If the grievance has not been answered
or resolved, it may be presented in writing by the
employee or his or her representative to the
department head within ten (10) working days after
the response is due from the supervisor. The
department head shall respond to the employee or
his or her representative, in writing, within ten
(10) working days.

Step III: 1If the grievance has not been answered
or resolved at Step II, it may be presented, in
writing, by the grievant to the designee of the
County Chair, within ten (10) working days after
the response of the department head is due. The
Chair's designee shall respond in writing to the
grievant within ten (10) working days.
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County Grievances: MWhen the County has a
grievance, it may be presented in writing to the
Union through the Director of the Employee
Services Division or his or her representative.
The parties will each then promptly appoint two
(2) persons to serve as a Board of Adjustment to
consider the grievance of the County and resolve
the dispute. If the Board of Adjustment is unable
to resolve the dispute within ten (10) days of the
notification to the Union, then the County may
request artibration under Step V of this Grievance
Procedure, by written notice to the other party.
This procedure for County grievances is not
exclusive and the County expressly retains the
right to alternately proceed with any other
action, including court proceedings, it may deem
in its discretion to be advisable or warranted.

Step IV: If the grievance has not been answered
or resolved at Step III, either party may, within
ten (10) working days after the expiration of the
time 1imit specified in Step III, request
arbitration by written notice to the other party.

Step V: Arbitration. After the grievance has
been submitted to arbitration, the parties, or

their representatives, shall jointly request the
Oregon Mediation and Conciliation Service for a
1ist of the names of seven (7) arbitrators. The
parties shall select an arbitrator from the 1ist
by mutual agreement. If the parties are unable to
agree on a method, the arbitrator will be chosen
by the method of alternate striking of names; the
order of striking to be determined by lot. One
day shall be allowed for the striking of each
name. The final name left on the 1list shall be
the arbitrator. Nothing in this section shall
prohibit the parties from agreeing upon a
permanent arbitrator or permanent 1ist.

The arbitrator shall be requested to begin taking
evidence and testimony within a reasonable period
after submission of the request for arbitration
taking into account the schedules of the parties'
representatives, the arbitrator, and witnesses;
and he or she shall be requested to issue his or
her decision within thirty (30) days after the
conciusion of testimony and argument. The parties
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2.

hereby vest the arbitrator with authority to
compel the attendance of witnesses on behalf of
either party by issuance of a subpoena, the cost
of which shall be borne by the party requesting
the subpoena.

The arbitrator's decision shall be final and
binding, but he or she shall have no power to
alter, modify, amend, add to, or detract from the
terms of the Contract. His or her decision shall
be within the scope and terms of the Contract and
in writing. Any decision of the arbitrator may
provide for retroactivity not exceeding sixty (60)
days prior to the date the grievance was first
filed with the supervisor, and it shall state the
effective date of the award.

Expenses for the arbitration shall be borne by the
losing party. Each party shall be responsible for
compensating its own representatives and
witnesses. If either party desires a verbatim
recording of the proceedings, it may cause such a
record to be made on the condition that it pays
for the record and makes copies available without
charge to the other party and the arbitrator.

Any time 1imits specified in the grievance
procedure may be waived by mutual consent of the
parties. A grievance may be terminated at any
time upon receipt of a signed statement from the
aggrieved party that the matter has been resolved.

wards an P i f Grievan .

a. Employees selected or elected by the Union as

employee representatives shall be known as “stewards". The

names of the stewards and the names of other Union

representatives who may represent employees shall be

certified in writing to the County by the Union. Stewards

may investigate and process grievances during working hours

without loss of pay and all efforts will be made to avoid

disruptions and interruptions of work.
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b. Departure from the established Grievance
Procedure outlined in this Article by any employee shall
automatically nullify the Union's obligation to process the
grievance.

c. In no event may the Union or the aggrieved
employee initiate a grievance under the procedure so
outlined in this Article where more than sixty (60) days
have elapsed since the occurrence of the grievance;
however, in no way is this provision to be interpreted as
affecting the pursuance of grievances which are of a
continuing nature (i.e., the breach continues and is not a

single isolated incident).
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ARTICLE 18
GENERAL PROVISIONS

1. No Discrimination. The provisions of this

Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, marital
status, race, color, sex, creed, religion, national origin
or political affiliation. It is further agreed that there
will be no discrimination against the handicapped unless
bona fide job-related reasons exist. The Union shall share
equally with the County the responsibility for applying the
provisions of the Agreement.

A1l references to employees in this Agreement designate
both sexes, and wherever the male gender is used it shall
be construed to include male and female employees.

The County and the Union agree not to interfere with
the rights of employees to become members or refrain from
becoming members of the Union, and there shall be no
discrimination, interference, restraint, or coercion by the
County or the Union or any County or Union representative
against any employee because of Union membership or any
employee activity in an official capacity on behalf of the

Union, or for any other cause, provided such activity or
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other cause does not interfere with the effectiveness and
efficiency of County operations in serving and carrying out
its responsibility to the public.

2. Bulletin Boards. The County agrees to furnish and
maintain suitable bulletin boards in convenient
places in each work area to be used by the Union. The
Union shall 1imit its postings of notices and bulletins to
such bulletin boards. A1l posting of notices and bulletins
by the Union shall be factual in nature and shall be signed
and dated by the individual doing the posting.

3. Visits by Union Representatives. The County

agrees that the Business Manager or his or her Assistant,
accredited representatives of the Paint Makers, Sign,
Display, Truck Painters, and Allied Trades Local 1094 of
Washington and Oregon, AFL-CIO upon reasonable and proper
introduction, shall have reasonable access to the premises
of the County at any time during working hours to conduct
Union business.

4. Rules.

a. All future work rules shali be subject to
discussion with the Union before becoming effectivé.

b. The County agrees to furnish each employee in
the bargaining unit with a copy of the Bargaining Agreement
sixty (60) days after the signing of this Agreement.
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c. The County agrees to furnish each employee in
the bargaining unit with a copy of all changes to work
rules thirty (30) days after they become éffective.

d. New employees covered by this Agreement shall
be provided a copy of the Agreement and rules at time of
hire.

Any dispute as to the reasonableness of any
new rule, or any dispute involving discrimination in the
application of new or existing rules may be resolved
through the grievance procedure.

5. Seniority.

a. Seniority will be determined as follows:

(1) Total length of continuous service
within the affected job classification within the affected
department; if a tie occurs, then

(2) Total length of continuous service
within the affected Department; if a tie occurs, then

(3) Total length of service within the
County; if a tie occurs, then

(4) Score on the last performance evaluation
awarded under the system to be developed in accordance with
Multnomah County Code 3.10.130; if no system exists, then

score on original entrance examination.
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b. In computing seniority for regular employees,
the following factors will be taken into account:

(1) Part-time work within the same
classification will be counted on a pro-rated hourly basis.

(2) After July 1, 1975, time spent on
authorized leave without pay that exceeds thirty (30)
calendar days will not count.

(3) Time spent in a trainee capacity (e.g.,
PEP, WIN, or other state or federally funded programs) will
not be included.

(4) Time spent in classification in previous
government service will be included if the employee
transferred in accordance with ORS 236.610 through 236.650.

(5) Time spent on layoffiwill not count.

¢. Seniority shall be forfeited by discharge for
cause or voluntary termination after July 1, 1975.

d. On May 15 of each year, the County shall
furnish to the Union sufficient copies of a seniority
roster of all employees assigned to the classifications
listed in appendix "A" hereunder and yearly by May 15
thereafter.

e. Employees may protest their seniority
designation through the grievance procedure outlined in

this Agreement.
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6. Reduction in Force. Layoffs will be in accordance

with Multnomah County Code 3.10.250 or its successor and
the Personnel Rules pertaining thereto.

7. County-Union Meetings. The County Chair, or his
or her representative(s) shall meet at mutually convenient
times with the Union committee. A11 such meetings shall be
held during normal working hours on County premises without
- loss of pay and the parties will so schedule such meetings
as far as practical to avoid disruptions and interruption
of work. The Union committee shall consist of not more
than three (3) members selected by the Union.

8. Safety Devices. The County will furnish all

safety devices necessary to comply with existing and future
state and federal safety requirements. No employee shall
be disciplined for refusal to violate the safety codes or
the laws of the State of Oregon.

9. Contract Work. The County agrees that the Union

will be notified a reasonable period of time in advance of
any contracting or subcontracting of work done by employees
covered by this Agreement.

10. upre f _Contract. To the extent allowable by
law, whenever a conflict arises between this Agreement and
Multnomah County Code 3.10, et seqg., or its successor, this

Agreement shall prevail.
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11. Performance Evaluation Process

a. The County may implement and maintain
performance evaluation processes involving members of the
bargaining unit.

b. Employees will have the right to attach a
response to any evaluations in their personnel files.

¢. No evaluations or employee responses will be
admissible in any disciplinary or arbitration hearing.

d. All performance evaluations shall be signed
by the employee's exempt supervisor, who shall bear

ultimate responsibility for the content of the evaluation.
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ARTICLE 19
SAVINGS CLAUSE AND FUNDING

1. Savings Clause. Should any Article, Section, or
portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, or
any administrative agency having jurisdiction over the
subject matter, such decision shall apply only to the
specific Article, Section, or portion thereof directly
specified in the decision. Upon the issuance of any such
decision, the parties agree 1mmediate1y to attempt to
negotiate a substitute, if possible, for the invalidated
Article, Section, or portion thereof. All other portions
of this Agreement, and the Agreement as a whole, shall
continue without interruption for the term hereof.

2. Funding. The parties recognize that revenue
needed to fund the wages and benefits provided by the
Agreement must be approved annually by established budget
procedures. All such wages and benefits are, therefore,
contingent upon sources of revenue and ahnual budget
approval. The County has no intention of cutting the wages
and benefits specified in this Agreement because of

budgetary limitations, but cannot and does not guarantee
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any level of employment in the bargaining unit covered by
this Agreement. The County agrees to include in its annual
budget request amounts sufficient to fund the wages and
benefits provided by this Agreement, but makes no guarantee
as to the passage of such budget request pursuant to
established budget procedures. This Section 2 and County
action hereunder shall not be subject to the Resolution of

Disputes Procedures hereinbefore set out.

LOCAL 1094 AGREEMENT - PAGE 54
ARTICLE 19, SAVINGS CLAUSE AND FUNDING



ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge thaf during the negotiations
which resulted in this Agreement each had the unlimited
right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from
the area of collective bargaining, and that the
und;rstandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set
forth in this Agreement. This Agreement constitutes the
sole and entire existing Agreement between the parties.
Except as specifically modified by or treated in this
Agreement, all policies, matters, questions and terms
affecting unit employees in their employment relationship
with the County shall be governed by the rules and
regulations of the Employee Services Division and by
Multnomah County Code 3.10, et seq., or its successor. The
County and the Union for the life of this agreement each
voluntarily and unqualifiedly waives the>right, and agrees
that the other shall not be obliged, to bargain
collectively with respect to any subject or matter referred

to or covered by this agreement, even
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though such subject or matter may not have been within the
knowledge or contemplation of either party or both parties
at the time that they negotiated and signed this Agreement.
Nothing in this article shall preclude the parties
during the term of this Agreement from voluntarily entering
into amendments to the Agreement, nor shall the Union and
the County Chair, or his or her designee(s) for Labor
Relations, be precluded from voluntarily entering into
memoranda of understanding, interpretation, or exception

concerning matters of contract administration.
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ARTICLE 21
TERMINATION

This Agreement shall be effective as of the 1st day of
July, 1992, and shall remain in full force and efféct
through the 30th day of June, 1995, and shall be automati-
cally renewed from year-to-year thereafter, unless either
party notifies the other in writing between January 1,
1995, and March 1, 1995, that it wishes to modify the
contract for any reason. The contract shall remain in full

force and effect during the period of negotiations.
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IN WITNESS WHEREOF, the Parties hereto have set their

hands this day of ., 1992.

PAINT MAKERS, SIGN, DISPLAY, MULTNOMAH COUNTY, OREGON
TRUCK PAINTERS, AND ALLIED BOARD OF COMMISSIONERS
TRADES, LOCAL 1094 OF
WASHINGTON AND OREGON,

%/W %m&%

Chuck V. Hord Glady c%ﬁy,’County r
Business Manager .

Pa:%%;éz%nder , -Commissioner

RYck Bauman, Commissioner

A A

Gary Hansen Commissioner
Sharron Kelley, Commi?sioner

NEGQTIATED BY:

Darfell Murrhy
Deputy Labor/ Relations Manager
Multnomah Cdgunty, Oregon

REVIEWED:

<AL N2

Laurence\Kressel, County Counsel
Multnomah County, Oregon

2076LR

AP;?)O}I‘ED MULTNOMAH COUNTY

ARD OF COMMISSIO R

AGENDA # _R-6 ﬁ}i2/92
DEB BOGSTAD

BOARD CLERK
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ADDENDUM A

WAGES AND CLASSIFICATIONS
SIGN PAINTERS & BRIDGE MAINTENANCE PAINTERS

Effective July 1, 1992

HOURLY TOTAL
HOURLY PENSION HOURLY WAGE
CLASS TITLE/ WAGE RATE  CONTRIBUTION AND
NUMBER (6 PERCENT)  PENSION RATE
SIGN PAINTER $14.81 $0.89 $15.70
3105 '
Effective April 1, 1993
SIGN PAINTER $15.25 $0.92 $16.17

2.  Leadworker.

In a department where three (3) or more
painters are employed or work together without on site
supervision, there will be a leadworker assigned.
Assignment and selection of such leadworker shall be at

the sole discretion of the County.
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3. Leadworker - Sign Shop.

Assignment and selection of the Sign Shop
Lead Worker shall be at the sole discretion of the
County. The Sign Shop Lead Worker shall be compensated at
6.8% of his hourly pay rate when assigned to perform Lead

Horker duties.
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ADDENDUM B
MULTNOMAH COUNTY OREGON
Employee Organization Membership Dues
Payroll Deduction Authorization Plan

I, , having voluntarily

elected to become a member of .

do hereby authorize Multnomah County as my employer to
deduct from my accrued earnings the amount of $

per month.

This deduction 'shall be made only if my accrued earnings
are sufficient to cover the above amount after all other
authorized payroll deductions have been made.

I agree to indemnify, defend and hold the County harmless
against any claims made or suits instituted against
Multnomah County as a result of this authorization.

I understand that I may withdraw this authorization at
such time as I terminate my membership in the above
indicated employee organization or desire to make other
payment arrangements directly with the employee
organization involved.

Signed: Date:

Name of Employee Month Day Year

Name of Employee Organization:
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ADDENDUM C
DEFINITIONS

Cause. Misconduct, inefficiency, incompetence,
insubordination, indolence, malfeasance, unfitness to
render effective service or failing to fulfill
responsibilities as an employee.

nti s Service. Means uninterrupted employment
with Multnomah County subject to the following provisions:

a. Continuous service shall include
uninterrupted employment with another governmental agency
accomplished in accordance with and subject to ORS 236.610
through 236.650.

b. For purposes of determining length of service
prior to July 1, 1975, an interruption in employment of
fourteen months or less shall constitute continuous
service, in addition to those individually documented cases
previously approved by the Board of County Commissioners,
the Chairman, or Labor Relations Counsel.

c. For purposes of determining what constitutes

a break in employment after July 1, 1975,
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continuous service is terminated by voluntary termination,
involuntary termination due to expiration of a layoff list,
or discharge for cause.

Supervisory Employee. Means any individual having
authority in the interest of the employer to hire,
transfer, suspend, layoff, recall, promote, discharge,
assign, reward, or discipline other employees, or having
responsibility to direct them, or to adjust their
grievances, or effectively to recommend such action, if in
connection therewith, the exercise of such authority is not
of a merely routine or clerical nature, but requires the

use of independent judgment.
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APPENDIX D
MULTNOMAH COUNTY AFFIDAVIT OF MARRIAGE
OR DOMESTIC PARTNERSHIP

I, print name of employee ,

certify that I and (print name of spouse or domestic

partner) (check

and complete either A. and B., whichever applies):

A. ____ were legally married on (date)

B. ____ are and have each been the other's
partner in a domestic partnership, as defined below. For
purposes of this affidavit a "domestic partnership" is one
consisting of two persons in which the members:

1. Jointly shared the same permanent residence
for at least six (6) months immediately preceding the date
of this affidavit and intend to continue to do so
indefinitely;

2. Have a close personal relationship with each
other;

3. Are not legally married to anyone;

4. Are each eighteen (18) yeafs of age or older;

5. Are not related to each other by blobd in a
degree of kinship closer than would bar marriage in the
State of Oregon;

6. Were mentally competent to contract when the

domestic partnership began;
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7. Are each other's sole domestic partner; and,

8. Are jointly responsible for each other's
common welfare including "basic living expenses". For
purposes of this affidavit "basic living expenses" means
the cost of basic food, shelter, and any other expenses of
a member of the domestic partnership which are paid at
least in part by a program or benefit for which the
partner qualified because of domestic partnership. The
individuals need not contribute equally or jointly to the
cost of these expenses as long as they agree that both are
responsible for the cost.

This affidavit terminates upon the.death of the
signing employee's spouse or domestic partner or by a
change in circumstances attested to in this affidavit.
The signing employee must notify the Employee Services
Division within thirty (30) days after such death or
change by filing a Statement of Termination of
Marriage/Domestic Partnership. After filing of a
Statement of Termination of Marriage/Domestic Partnership,
the employee may not file a new Statement of
Marriage/Domestic Partnership for the purpose cf énro]ling
a new domestic partner for six (6) months from the date
such statement was received by the Employee Services

Division.
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NOTICE: Signing this affidavit may or may not
have legal implications affecting relations between
domestic partners beyond the extension of medical or
dental insurance coverage for which it is intended. If
you desire further information concerning the possible
legal consequences of signing this form, please consult an
attorney.

I attest that the certification I have provided

herein is true and correct to the best of my knowledge.

Employee's Signature Date

Received by

Employee Services Div. Rep. Date
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APPENDIX E
STATEMENT OF TERMINATION OF
MARRIAGE OR DOMESTIC PARTNERSHIP

I, (name of employee) ,

affirm that the Affidavit of Marriage/Domestic Partnership
attested to and signed by me on (date of affidavit)

shall be and is terminated as of

this date. Termination is due to:
- Dissolution of marriage

Termination of domestic partnership

Death of spouse/domestic partner

I understand that I cannot file a Statement of
Marriage of Domestic Partnership to enroll a new domestic

partner until six (6) months following the receipt of this

Statement by the Employee Services Division.

Employee's Signature Date

Received by

Employee Services Div. Rep. Date
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ADDENDUM F

COMPOSITE VERSION OF MULTNOMAH COUNTY
EXEMPT EMPLOYEE RETIREE INSURANCE POLICY
(EXHIBIT B OF ORDINANCE 534 AS AMENDED BY

ORDINANCES NOS. 629 & 670)

Retiree Medical Insurance.

a. For purposes of this Section, a "retiree"
refers to a person who retired from the County on or after
the effective date of this Section and, at the time of
retirement, occupiéd a position covered by the "Exempt"
compensation plan. For purposes of this Section, é
"member" refers to an active employee(s) in a position
covered by the "Exempt" compensation plan.

b. Except as otherwise provided by this
Section,'retirees may continue to participate in the
County medical plan available to members. Coverage of
eligible dependents uniformly terminates when coverage of
the retiree terminates, except as otherwise required by
applicable state or federal law.

¢c. To the extent members are permitted to
choose from among two (2) or more medical insurance plans,

retirees shall be permitted to choose between the same
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plans under the same conditions and at the same time as
apply to members. Retirees participatingin the members'
medical insurance plan shall be subject to the application
of any change or elimination of benefits, carrier,
administrator, or administrative procedure to the same
extent and at the same time as are members.

d. The retiree shall be responsible for

promptly notifying the Benefits Manager (Employee Services °

Division), in writing, of any changes in the retiree's
current address and of any changes in retiree or dependent
eligibility for coverage.
e. The following terms related to benefit
payments, service, and age requirements shall also apply:
(i) The County shall pay one-half (1/2) of
the monthly medical insurance premium on behalf of a
retiree and his or her eligible dependents from the
retiree's fifty-eighth (58th) birthday or date of
retirement, whichever is later, until the retiree's
sixty-fifth (65th) birthday, death, or eligibility for
Medicare, whichever is earlier, if the retiree had:
(1) five (5) years of continuoﬁs
County service immediately preceding retirement at or
after age fifty-eight (58) years, or
(2) ten (10) year of continuous County
service immediately preceding retirement prior to age
fifty-eight (58) years, or
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(3> ten (10) years of continuous

County service immediately preceding retirement in the
event of disability retirement.

(i1) The County shall pay one-half (1/2) of
the monthly medical insurance premium on behalf of a
retiree and his or her eligible dependents from the
retiree's fifty-fifth (55th) birthday or date of
retirement, whichever is later, until the retiree's
sixty-fifth (65th) birthday, death, or eligibility for
Medicare, whichever is earlier, if the employee had thirty
(30) years of continuous service with employers who are
members of the Oregon Public Employee Retirement System
and'twenty (20) or more years of continuous County service
immediately preceding retirement.

f. Actual application for Medicare shall not be
required for a finding that a retiree is "eligible for
Medicare" under subsection e of this Section.

g. Part-time service in a regular budgeted
position shall be prorated for purposes of the service
requirements under subsection "e" of this Section. (For
example, twenty (20) hours per week for two (2) months
would equal one (1) month toward the applicable service

requirement.)
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h. In addition to the other requirements of
this Section, continued medical plan participation or
benefit of County contributions is conditioned on the
retiree's continuous participation in the members' medical
insurance plan from the time of retirement, and upon the
retiree's timely payment of the applicable retiree portion
(i.e., 50% or 100% as applicable) of the monthly premium.
Failure to continuously participate or make timely and
sufficient payment of the applicable retiree portion of
the monthly premium shall terminate the retiree's rights
under this Section. Payments by retirees of their portion
of the monthly premiums under this Section shall be timely
if the retiree has directed PERS to regularly deduct his
or her portion of the monthly premium from his or her
pension check and remit the proceeds to the County's
collection agent, or if it is received by the County's
collection agent each month at least thirty (30) days
prior to the month for which the resulting coverage will
apply. The Employee Services Division shall inform the
retiree at the time he or she signs up for continued
medical insurance coverage of the identity and address of
the County's collection agent and shall thereafter inform
the retiree of any change in collection agent at least
forty-five (45) days prior to the effective date of such

change.
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i. In the event County medical insurance |

premium payments on behalf of retirees or their dependents
are made subject to state or federal taxation, any
additional costs to the County shall be directly offset
against such payments required under this Section. (For
example, if the effect on the County of the additional tax
is to increase the County's outlay by an amount equivalent

to ten percent (10%) of aggregate monthly retiree premium,

percent (40%) of premium so that net County costs will

|
the County's contribution shall be reduced to forty
remain unchanged.)
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Mecting Date: NOV'1 21992

Agenda Number: Q‘ ]
(Above for Clerk’s Office Use Only)

AGENDA PLACEMENT FORM
(For Non—Budgetary ltems)

Subject:__Agreement with University of Washington
Board Briefing: Regular Meeting:

(date) (date)
Department: Health DNision:
Contact:  Fronk Telephone:_x4274
Person(s) Making Presentation: Fronk |

Action Requested

Information Only Policy Direction x__Approval

Estimated Time Needed on Board Agenda:

5 minutes or less
Check if you require official written notice of action taken:

X

BRIEF SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable):

Ratification of intergovernmental agreement with University of
Washington Department of Civil Engineering to develop an Emergency

Medical Services Information and Mapping System (EMSIMS) for
Multnomah County Emergency Services (EMS.)

The Health Department
has budgeted funds to pay for the services.
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Elected Official

OR

Department Director _ﬁd& W
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AR MULTNOMAH COUNTY OREGON

HEALTH DEPARTMENT BOARD OF COUNTY COMMISSIONERS
426 S.W. STARK STREET, 8TH FLOOR GLADYS McCOY ¢ CHAIR OF THE BOARD

PORTLAND, OREGON 97204-2394

(503) 248-3674
FAX (503) 248-3i

TDD (503) 248-3816

MEMORANDUM

T0:
VIA:
FROM:

DATE:
SUBJECT:

Gladys McCoy
Multnomah County Chair

Bi Odegaard, Director
Health Department

Tom Fronk, Business Services Manager
Health Department ’/’OWN

October 14, 1992

Agreement with University of Washington

Recommendation: The Health Department recommends County Chair approval and

Board ratification of this intergovernmental agreement with
the University of Washington for the period upon execution to
and including December 31, 1992.

Analysis: Multnomah County Emergency Medical Services (EMS) requires an
Emergency Medical Services Information and Mapping System
(EMSIMS). The University of Washington's Department of Civil
Engineering has the unique capabilities necessary to design
the information system.

Background: The Multnomah County Code (MCC) and Emergency Medical! Services
(EMS) rules require the collection and correlation of data
related to trauma care in Multnomah County.

[01880-p]

AN EQUAL OPPORTUNITY EMPLOYER

PAULINE ANDERSON s DISTRICT 1 COMMISSIONER

GARY HANSEN e DISTRICT 2 COMMISSIONER
676 RICK BAUMAN e DISTRICT 3 COMMISSIONER
SHARRON KELLEY e DISTRICT 4 COMMISSIONER
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AA E . CONTRACT APPROVAL FORM

o= {See Administrative Procedure #2106) Contract # Jfl 0 / Q* / 3
MULTNOMAH COUNTY OREGON - ' Amendment #
CLASS | . o CLASSII . CLASS Wl |
{J Professional Services under $25,000 {30 Professional Serviceé over $25,000 (X Intergovernmental Agreement
(RFP, Exemption)

0 Maintenance Agreement BOARD OF COMMISSION%I}S
O Licensing Agreement ' : AGENDA # _R-7 DATE 11/12/9¢
O Construction - DER_BOGSTAD
O Grant ) - BOARD CLERK
3 Revenue .

Department Health Division Date

Contract Originator __Brame , Phone _x2670 Bldg/Room__ 160/2

Administrative Contact __Fronk Phone __x4274 __ Bldg/Room___160/7

Description of Contract___Development of an Emergency Medical Information and
"' Mapping System (EMSIMS) for Multnomah County. C

RFP/BID # ____ Dateof RFP/BID Exemption Exp. Date

ORS/AR# = - 7 Contractoris COOMBE [IWBE OIORF
University oL wasningcon
Contractor Name 3 i .
Mailing Address 133C More Hall FX-10 )
- Seattle, Washington 98195 - Remittance Address
— ‘ (it Different) ‘ ‘

Phoe____(206.). q‘“',ﬂ:” — ‘Payment Schedule . Terms
oyt ID# G SS# 191 -6001537" - - B -
EmployerlD#?rES‘:S:t‘ pon Execution ‘0O, Lump Sum $ D Due on recelpt
Effective Date <~ *

coneRee — O Monthly § Q Net 30
Termination Date_ December 31, 1922 : . sinvoicg forupsogress

: ments

Criginal Contract Amount $ & Other pay oo
Total Amount of Previous Amendments $ 1| © ._Reqmrements contract - Requisition required.
Amount of Amendment $___ - - . .Purc_has.e Order No.
TomlAmountongreements 2 000 O Requirements Not to Exceed $

REQUIRED sumnug N Encumber 75 Q NoQ ..
" Department Manager _' W © 7 Datée 2L/ g2

Purchasing Director Date

(ClasslIContractng%_/?//. .- . — )
commond AL~ Lo owe (02 7L

County Chair/ Sheriff  Date- _ NOVEMBER 12, 1992

Contract Administration

(Class [, Class Il Contracts Only) : ) Date
I VENDOR CODE VENDOR NAME TOTAL AMOUNT | $
LINE FUND | AGENCY ORGANIZATION |: SUB ACTIVITY | OBJECT/ |SUB | REPT LGFS DESCRIPTION AMOUNT INC/
NO. ORG REV SRC {08) [CATEG ’ DEC
: . S IND
o1. [[0D 1015 0340 b(0 031 $2,000
02.
03.
* * If additional space is needed, attach separate page. Write contract # on top of page.
NSTRUCTIONS ON REVERSE SIDE
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MULTNOMAH COUNTY
AND
UNIVERSITY OF WASHINGTON

THIS INTERGOVERNMENTAL AGREEMENT is made and entered into this day
of , 1992, by and between MULTNOMAH COUNTY, a political subdivision
of the State of Oregon (hereinafter referred as "COUNTY"), and the UNIVERSITY
OF WASHINGTON DEPARTMENT OF CIVIL ENGINEERING (hereinafter referred to as
"CONTRACTOR"),

WITNESSETH:

‘ WHEREAS, COUNTY's Health Department requires services which CONTRACTOR is
capable of providing, under terms and conditions hereinafter described, and

WHEREAS, CONTRACTOR is able and pfepared to provide such services as
COUNTY does here1nafter requ1re under those terms and conditions set forth;
now, and : : : ‘ —

IN CONSIDERATION of those mutual promises and the terms and conditions set
forth hereafter, the parties agree as follows:

1. JTerm.

The term of this Agreement shall be from upon execution, to and
including December 31, 1992, unless sooner terminated under the provisions
hereof. : :

2. Services. .
A. CONTRACTOR will use data supplied by COUNTY to develop an
Emergency Medical Services Information and Mapping System (EMSIMS) for
Multnomah County Emergency Medical Services (EMS).

3. Compensation.

A. COUNTY agrees to pay CONTRACTOR a maximum of $2,000 based on the
following terms:

1) Completion and delivery of EMSIMS to COUNTY.

2) Partial payment may be authorized and paid as work
progresses. CONTRACTOR will submit .an invoice for payment.

B. COUNTY certifies that either federal, state or local funds are
available and authorized to finance the costs of this Agreement. In the event
that funds cease to be available to COUNTY in the amounts anticipated, COUNTY
may terminate or reduce Agreement funding accordingly. COUNTY will notify
CONTRACTOR as soon as it receives notification from funding source. Reduction
or termination will not effect payment for accountable expenses prior to the
effective date of such action.
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C. A1l final billings affecting Agreement payments must be received
within thirty (30) days after the end of the Agreement period. Agreement
payments not triggered or billed within this specified time period will be the
sole responsibility of CONTRACTOR.

4, r r_is In C r

A. CONTRACTOR is an independent contractor and is solely responsible
for the conduct of its programs. CONTRACTOR, its employees and agents shall
not be deemed employees or agents of COUNTY.

B. CONTRACTOR shall defend, hold and save harmless COUNTY, its
officers, agents, and employees from damages arising out of the tortious acts
of CONTRACTOR, or its officers, agents, and employees acting within the scope
of their employment and duties in performance of this Agreement subject to the
limitations and conditions of the Oregon Tort Claims Act, ORS 30.260 through
30.300, and any applicable provisions of the Oregon Constitution.

: C. COUNTY shall defend, hold and save harmless CONTRACTOR, its
.officers, agents, and employees from damages arising out of the tortious acts
of COUNTY, or its officers, agents, and employees acting within the scope of
their employment and duties in performance of this Agreement subject to the
lTimitations and conditions of the Oregon Tort Claims Act, ORS 30.260 through -
30.300, and any applicable provisions of the Oregon Constitution.

5. Horkers Compensation

A. CONTRACTOR shall maintain Workers' Compensation insurance coverage
for all~nonexempt workers, employees, and subcontractors either as a carrier
insured employer or a self-insured employer as provided in Chapter 656 of
Oregon Revised Statutes. ‘

6. ntr r _Identifi jon

CONTRACTOR shall furnish to COUNTY its employer identification number,
as designated by the Internal Revenue Service.

7. r n nmen

CONTRACTOR shall neither subcontract with others for any of the work
prescribed herein, nor assign any of CONTRACTOR'S rights acquired hereunder
without obtaining prior written approval from COUNTY. COUNTY by this
Agreement incurs no liability to third persons for payment of any compensation
provided herein to CONTRACTOR.

8. Access to Records

A. CONTRACTOR agrees to permit authorized representatives of COUNTY,
and/or the applicable federal or state government audit agency to make such
review of the records of the CONTRACTOR as COUNTY or auditor may deem
necessary to satisfy audit and/or program evaluation purposes. CONTRACTOR
shall permit authorized representatives of COUNTY Health Department to site
visit all programs covered by this Agreement. Agreement costs disallowed as
the result of such audits, review or site visits will be the sole
responsibility of CONTRACTOR. If an Agreement cost is disallowed after
reimbursement has occurred, CONTRACTOR will make prompt repayment of such
costs.

AT TIA~ -7
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9. iver of Default.

Waiver of a default shall not be deemed to be a waiver of any
subsequent default. HWaiver of breach of any provision of this Agreement shall
‘not be deemed to be a waiver of any other or subsequent breach and shall not
be construed to be a modification of the provisions of this Agreement.

10. Adherence to lLaw

A. CONTRACTOR shall adhere to all applicable laws governing its
relationship with its employees, including but not limited to laws, rules,
regulations and policies concerning workers' compensation, and minimum and
prevailing wage requirements.

B. CONTRACTOR shall not unlawfully discriminate against any
individual with respect to hiring, compensation, terms, conditions or
privileges or employment, nor shall any person be excluded from participation
in, be denied the benefits or, or be subjected to discrimination under any

“program or activity because of such individual's race, color, religion, sex,
national origin, age or handicap. In that regard, CONTRACTOR must comply with
all applicable provisions of Executive Order Number 11246 as amended by
Executive Order Number 11375 of the President of the United States dated
September 24, 1965, Title VI of the Civil Rights Act of 1964 (42 U.S.C.
§2000(d)) and Section 504 of the Rehabilitation Act of 1973 as implemented by
45 C.F.R. 84.4 and the Americans with Disabilities Act of 1990, Public Law
Number 101-336 and all enacting regulations of the EEOC and Department: of
Justice. CONTRACTOR will also comply with all applicable rules, regulations
and orders of the Secretary of Labor concerning equal opportunwty in:
.employment and the provisions of ORS Chapter 659.

. Modification

A. In the event that COUNTY's Agreement obligation is amended by a
federal or state initiated change, COUNTY shall amend this Agreement through
written notification of changes sent to CONTRACTOR by mail. CONTRACTOR shall
sign the amendment and return to COUNTY within twenty (20) work1ng days of
receipt of COUNTY's notification document. "

B. Any other amendments to the provisions of this Agreement, whether
COUNTY or CONTRACTOR initiated, shall be reduced to writing and signed by both
parties.

12. Integration

This Agreement contains the entire Agreement between the parties and
supersedes all prior written or oral discussions or Agreements.

13. Record Confidentiality

CONTRACTOR agrees to keep all client records confidential in
accordance with state and federal statutes and rules governing confidentiality.

Page 3 of 6




14. Early Termination

A. Violation of any of the rules, procedures, attachments, or
conditions of this Agreement may, at the option of either party, be cause for
termination of the Agreement and, unless and until corrected, of funding
support by COUNTY and services by CONTRACTOR, or be cause for placing
conditions on said funding and/or services, which may include withholding of
funds. Waiver by either party of any violation of this Agreement shall not
prevent said party from invoking the remedies of this paragraph for any
succeeding violations of this Agreement.

B. This Agreement may be terminated by either party by sixty (60)
days written notice to the other party.

C. Immediate termination or amendment by COUNTY may occur under any
of the following conditions:

1) Upon notice of denial, revocation, suspension or
nonrenewal of any license or certificate required by 1aw or regulation to be
held by CONTRACTOR to provide a service under this Agreement.

2) Upon notice if CONTRACTOR fails to start-up services on
- the date specified in this Agreement, or if CONTRACTOR fails to continue to
provide service for the entire Agreement period.

3) Upon notice to COUNTY of evidence that CONTRACTOR has
endangered or is endangering the health and safety of clients/residents,
staff, or the public.

, 4) Upon evidence of CONTRACTOR'S f1nancia1 instability which
-COUNTY deems sufficient to jeopardize customary level .and/or quality of

: service

: | D. Payment to CONTRACTOR W111_include all services provided through
- the day of termination and shall be in full satisfaction of all claims by
CONTRACTOR against COUNTY under this Agreement.

E. Termination under any provision of this section shall nof affect
~any right, obligation or liability of CONTRACTOR or COUNTY which accrued prior
to such termination. :

15. Litigation.

A. CONTRACTOR shall give COUNTY immediate notice in writing of any

- action or suit filed or any claim made against CONTRACTOR or any subcontractor
of which CONTRACTOR may be aware of which may result in litigation related in

any way to this Agreement.

16. Oregon Law and Forum

This Agreement shall be construed according to the law of the state of
Oregon.
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17. Certification Regarding Lobbying

A. No federal appropriated funds can be or will be paid, by or on
behalf of the contractor, to any person for influencing or attempting to
influence an officer or an employee of any agency, a member of congress, an
officer or employee of congress, or an employee of a member of congress in
connection with the awarding of any federal contract, the making of any
federal grant, the making of any federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any federal contract, grant, loan, or cooperative agreement.

B. If any funds other than federal appropriated funds have been paid
or will be paid to any person for influencing or attempting to influence an
officer or employee of any agency, a member of congress, an officer or
employee of congress, or an employee of a member of congress in connection
with this contract, the contractor shall complete and submit Standard
Form-111, "Disclosure Form to Report Lobbying," in accordance with its
instructions.

18. OMB Circular A=133

If CONTRACTOR is determined by the COUNTY to be a Subrecipieht of

federal funds passed through the COUNTY, the CONTRACTOR will submit an annual

federal compliance audit in conformity with OMB Circular A-133, which applies
the Federal Single Audit Act of 1984, Public Law 98-502, to nonprofit

organizations.

Page 5 of 6



IN WITNESS WHEREOF, the partiés have caused th1s'Agreement to be
executed by their duly appointed officers the date first written above.

UNIVERSITY OF WASHINGTON

By

Jerry Schneider, Professor
Department of Civil Engineering

Date

9= 600 /537

EIN NOmber

MULTNOMAH COUNTY, OREGON

By
Gladys McCoy
M

ultnomah County Chair
Date NOVEMBER 12, 1992

HEALTH DEPARTMENT

By:é@@zg%
BiTli Odegaard, Birector

Date: /ﬁ/Z/;/4f/

rogram Manager

Date:

REVIEWED:

LAURENCE B. KRESSEL, County Counsel

' forrMultnomah:2;;59%70regon
, By_—j:;§7/i;€;7/ '7§»~’<(/:7,:;2

‘7 17 - / ‘
Date: (0-26-S5 >

APPROVED MULTNOMAH COUNTY
BOARD OF COMMISSIONERS
 AGENDA# _R-7 ____ pATE 11/12/92
DEB_BOGSTAD

BOARD CLERK
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. BUDGET MODIFICATION NO._ 8§73 - ..~ = ...
e SRR S R (ForClerk's Use) Meetmg Date

RS P U U

NOV 1 21992

T "~ Agenda No.
" REQUEST FOR PLACEMENT ON THEAGENDAFOR =~ ~" ™'~ R TR e e s
: - ' - 0 . “(Date} -~ - el ' B,
DEPT: SOCIAL SERVICES DIVISION MHYFSD | '
CONTACT  Ardys Craghead or Gary Nakao PHONE 3691
* NAME(S) OF PERSON MAKING PRESENTATION TO BOARD GARY NAKAO

‘ contnbutoon to the Partner s Project tundlng pool

" What do the changes accomphsh? Where does the money come from? What l')udget is reduced" Attach addttional

SUGGESTED I
AGENDA TITLE (to assrst in prepanng a descnptton for the printed agenda)

Budget Modification DSS # 23 requests $100,000 from General Fund Contlngency to rncrease the County

Estlmated 'I”lme Needed on the Agenda)

PSR- NN 2PV SR JI VU R

lnformatron if you need more space), " °
- ] PEFISONNEL CHANGES ARE SHOWN IN DETAlL ON THE ATI'ACHED SHEET

Budget Modmcation DSS # 23 requests $100, Ooo"’General Fund Contrngency to increase County contributron o
to the Partner’s Project funding pool.::Mental Health, Youth and Family Services Division currently contributes | -
- $39,963 in County funds toward the pool approval ot thrs modrf actlon would increase County contrrbutron

10 $139,963. 7 . ’

the' exceptlon of’JuvenII ‘
budgeted for:mental health services which could be diverted to the prolect.- The pro1ect will have a revenue :
shortfall and Ioss of Medrcard matchlng funds if the County does not increase its contnbutron. %

0 be completed by Budget &Planning) . . -
und Contmgency BEFORE THIS MODIFICATION (as of




EXPENDITURE o
ACCOUNTING PERIOD:

" TRANSACTION EB GM | ]. TRANSACTION DATE: BUDG FY:
o R B D S PO S I Change .
Document| - ~f ~-.~ {Organit- - "~ Reporting. ~ ~ [ Current | Revised | Increase - ) T .
Number | Action| Fund| Agency| zation | Activity| Category] Object | Amount | Amount | (Decrease) * Subtotal "~ Description
158010 1370 6050} - . . 100,000 County Supplement
e e e 156010 - - | 1370 7100 - 700 - Indirect Costa
) 100,700 Org 1370 total
100010 0104 7608 100,700 100,700 | Cash Transfer
; 100|045 9120 - . 7700 {100,000 {100,000} Contingency
N — : ' _
i
- ~ ., RS <
,8;& ES o
B i - ¢ e

e :" 7T s
©" REVENUE = L S
- TRANSACTION EB GM [ ] .  TRANSACTION DATE: -
- . A . Change . R
Document ) . |Organi} . |ReportinglRevenud Current | Revised Increase T S -
Number | Action| Fund| Agency| zation | Activity| CategoryjSource | Amount | Amount (Decrease) | - Subtotal : Description
156010 1370 7601 100,700 100,700 CGF
100045 7410 8602 700 700[Sve Reim F/S to GF
Pile: CONTOLwAS 101,400 101,400 Tk Cn




REQUEST FOR GENERAL FUND CONTINGENCY TRANGFER

1. Attachment to Bud Mod Ho. Qéé Zé 2. Amount requested from General Fund Contingency: 51002000

3. Summary of request:

This budget modification requests $100,000 in County General Funds to increase the
County contribution to the Partner's Project to $139,963. The original premise of
the project was that Partners would pool funds to be matched at the State Tevel to
fund Mental Health services for severly emotionally disturbed children. The
contributing partners were to be CSD, PPS, Centennial School District, State
Mental Health, Multnomah County MED and Multnomah County Juvenile Justice. All
parties, with the exception of JJD were able to contribute. The Juvenile Justice
Division has no Mental Health funds to contribute to the project. By the end of

FY 91/92, twenty seven (27) children have had involvement with JJID while enrolled
in the Partners Project during that fiscal year.

4. Has the expenditure for which this transfer is sought been included in any budget request during the
past five years? _N0 If so, when?
If so0, what were the circumstances of its denial?
:5. th was thvs expendxture not included in the annual budget process’f;[ , gé‘g
g =t
The request was subm1tted as an add package but was not funded oS
O3
et
= £
6.

'«gNone

-What efforts have been made to identify funds from another source within the Department
this expenditure? Why are no other Departmental sources of funds available?

A1l funds in the MHYFSD are currently obligated and the division recent1y w&n

“cut by approximately $207,000 in County Funding due to revenue shortfalls... -
‘Due to the consent decree requirements and recent budget cuts of approximately -
- $79,000 Juvenile Justice Division has no available funds to divert to the project.

‘ Descr:be any new revenue that thvs expenditure will produce, any cost sav‘ngs that will result, and
,‘ iany antxcxpated payback to tht contingency acc0unt

This request is for a (Quarterly XX
FOR EHERG@NCY REQUESTS ONLY: Describe in detail on an additional sheet the costs or risks that

would be incurred by waiting for the next quarterly review, in justification of the emergency nature
of this request.

. Emergency } review.

any additional 1nforma 1on or comments you feel helpful.
f;%thQ/fzé

S1gnaturg/6f Cepartment Head/E?ected Official Date
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BUDGET MODIFICATION NO. [%5 7%

(For Clerk's Use) Meeting Date

Agenda No.
1. REQUEST FOR PLACEMENT ON THE AGENDA FOR S ~/2 —-F2
(Date)
DEPT SOCIAL SERVICES DIVISION MHYFSD
CONTACT Ardys Craghead or Gary Nakao PHONE 3691
* NAME(S) OF PERSON MAKING PRESENTATION TO BOARD GARY NAKAO

SUGGESTED
AGENDA TITLE (to assist in preparing a description for the printed agenda)

Budget Modification DSS # 23 requests $100,000 from General Fund Contingency to increase the County
contribution to the Partner’s Project funding pool.

Estimated Time Needed on the Agenda)

: ain the changes this Bud Mod makes. What budget does it increase:
What do the changes accomplish? Where does the money come from? What budget is reduced? Attach additional
information if you need more space).

[ J PERSONNEL CHANGES ARE SHOWN IN DETAIL ON THE ATTACHED SHEET

Budget Moditication DSS # 23 requests $100,000 General Fund Contingency to increase County contribution
to the Partner’s Project funding pool. Mental Health, Youth and Family Services Division currently contributes

533,963 in County funds toward the pool, approval of this modifiaction would increase County confribution
"to $139,963.

The project design calls for all of the partners to pool funds to be matched with Medicaid funds

at the State level to fund mental health services for severly emotionally distrured children. The original
contributing partners were to be CSD, Portland Public Schools, Centennial School District, State Division of
Mental Health, Multhomah County MED and Multnomah County Juvenile Justice Division. All parties, with
the exception of Juvenile Justice Division were able to contribute. Juvenile Justice Division had no funds
budgeted for mental health services which could be diverted to the project. The project will have a revenue
shortfall and loss of Medicaid matching funds if the County does not increase its contribution.
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Increases services reimbursement Federal State fund to General Fund $700 o= F
increases County General Fund ‘ $100,700 .= 2 S
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(% CONTINGENCY Smdlmio be completed by Budgel & Planning)
Fund Contingency BEFORE THIS MODIFICATION (as of ): $
{Specify Fund)

Da Dep nt Diregtor Date
Detosel ) Gorfet s Jenkas /) S50/
an/Budget Analyst = ?

NEVENOE IMPACT (Explain revenues being changed and reason for the change)

(Date) -
AFTER THIS MODIFICATION: . §

7 Déte Employee Zervices Date

File: CONTG1.%43

Date




EXPENDITURE

TRANSACTIONEBGM[] TRANSACTION DATE: ACCOUNTING PERIOD: BUDG FY:
Change
Document Organit Reporting Current | Revised Increase
Number | Action]| Fund| Agency| zation | Activity| Category| Object | Amount | Amount {Decroase) Subtotal Description
1568010 1370 6050 100,000 County Supplement
156|010 1370 7100 700 Indirect Costs
100,700} Org 1370 total
100010 0104 7608 100,700 100,700 | Cash Transfer
100|045 9120 7700 {100,000 {100,000) Contingency
101,400 101,400
REVENUE
TRANSACTIONEB GM [ ] TRANSACTION DATE: ACCOUNTING PERIOD: BUDG FY:
Change
Document : Organit- Reporting| Revenuel Current Revised Increase
Number | Action| Fund| Agency| zation | Activity| Category| Source | Amount | Amount (Decrease) Subtotal Deascription
156 {010 1370 7601 100,700 100,700 [CGF
100045 7410 6602 700 700 | Sve Reim F/S to GF
101,400 101,400

File: CONTO1l.0k3

.




REQUEST FOR GENERAL FUND CONTINGENCY TRANSFER

1. Attachment to Bud Mod No. Qéé 23 2. Amount requested from General Fund Contingency: 51002()00

3. Summary of request: . .
This budget modification requests $100,000 in County General Funds to increase the

County contribution to the Partner's Project to $139,963. The original premise of
the project was that Partners would pool funds to be matched at the State level to
fund Mental Health services for severly emotionally disturbed children. The
contributing partners were to be CSD, PPS, Centennial School District, State
Mental Health, Multnomah County MED and Multnomah County Juvenile Justice. Al]l
parties, with the exception of JJD were able to contribute. The Juvenile Justice
Division has no Mental Health funds to contribute to the project. By the end of
FY 91/92, twenty seven (27) children have had involvement with JJD while enrolled
in the Partners Project during that fiscal year.

4. Has the expenditure for which this transfer is sought been included in any budget request during the
past five years? _NO0 If so, when?
If so, what were the circumstances of its denial?

S. Why was this expenditure not included in the annual budget process?

The request was submitted as an add package, but was not funded.

6. What efforts have been made to identify funds from another source within the Department, to cover
this expenditure? Why are no other Departmental sources of funds available?
A1l funds in the MHYFSD are currently obligated and the division recently was
cut by approximately $207,000 in County Funding due to revenue shortfalls.
Due to the consent decree requirements and recent budget cuts of approximately
$79,000 Juvenile Justice Division has no available funds to divert to the project.

7. Describe any new revenue that this expenditure will produce, any cost savings that will result, and
any anticipated payback to the contingency account.

None

8. This request is for a (Quarterly XX . Emergency ) review.

9. FOR EMERGENCY REQUESTS ONLY: Describe in detail on an additional sheet the costs or risks that
would be incurred by waiting for the next quarterly review, in justification of the emergency nature
of this request.

AN

h any additional information or comments you feel helpful..
2./ G305

Srgnaturﬁzéf Department Head/Elected Official Date




Meeting Date: NDV 1 2 1992

Agenda No: g — q

(Above space for clerk’s office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

Subject:_Revenue/Expenditure Contract Between Multnomah County and City of Wood
village

Board Briefing: Regular Meeting:

Date Date
DEPARTMENT: Social Services DIVISION: Housing & Community Svcs
CONTACT: Karen Whittle TELEPHONE: 248-3631

PERSON(S) MAKING PRESENTATION: Norm Monroe/Karen Whittle

ACTION REQUESTED:
[ ] INFORMATIONAL ONLY [ ] POLICY DIRECTION [X] APPROVAL

ESTIMATED TIME NEEDED ON AGENDA:__consent

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: XX

BRIEF SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable):

The Housing and Community Services Division recommends approval of the
expense/revenue contract between the cCounty and the city of wWood village. The
contract allocates $60,920 of federal Community Development Block Grant funds for
replacement of water and sanitary sewer lines, as approved by the Board of County
Commissioners in the summer of 1992, when the Board approved the CDBG Final
Statement. The Final statement lists projects to be funded with CDBG funds.

The $20,000 revenues are match funds provided by the city for the two
neighborhood revitalization projects. The funds will be used for engineering

costs incurred by the County. A Budget Modification to bring in the revenues
will follow through separate action.
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MULTNOMAH COoUNTY OREGON

DEPARTMENT OF SOCIAL SERVICES BOARD OF COUNTY COMMISSIONERS

HOUSING & COMMUNITY SERVICES DIVISION GLADYS McCOY o CHAIR OF THE BOARD

421 SW. FIFTH AVENUE, SECOND FLOOR PAULINE ANDERSON e DISTRICT 1 COMMISSIONER

PORTLAND, OREGON 97204 GARY HANSEN e DISTRICT 2 COMMISSIONER

(503) 248-5464 RICK BAUMAN e DISTRICT 3 COMMISSIONER

FAX: (503) 248-3332 SHARRON KELLEY e DISTRICT 4 COMMISSIONER
MEMORANDUM

TO: Gladys MccCoy, County Chair

VIA:. Gary Nakao, Director\@»ﬂ”‘j W@

Department of Social Services

FROM: Norm Monroe, Director /éi?}/
Housing and Community Servides Division

DATE: . October 15, 1992
SUBJECT: Ccontract with Wood village

Recommendation: The Housing and Community Services Division recommends County
Chair approval of the attached contract with the city of Wood Vvillage, for the
period upon execution through sSeptember 30, 1994.

Analysis: The Housing and Community Services Division has allocated $60,920 of
federal community Development Block Grant (CDBG) funds to assist the City of Wood
Village with the following neighborhood revitalization projects:

[ ] NE 240 and 241st Place Waterline Improvements
] Elm Ave./Wood Village Trunk Sanitary Sewer.

These projects were included in the 1992 list of community development projects
approved by the Board of County Commissioners in the summer of 1992 and submitted
for final approval to the U.S. Department of Housing and Urban Development.

The contract also makes provision for the city of Wood village to contribute
$20,000 to the county as match. This match helps pay for engineering services
provided by the County.

Background: Funds for this expenditure contract are included in the Housing and

Community Services Division budget. The match funds will be added to the
Division’s budget through separate action.

wv93z

AN EQUAL OPPORTUNITY EMPLOYER

COUNTY GOVERNMENT INFORMATION TDD 248-5040



@; | CONTRACT APPROVAL FORM

= (See Administrative Procedure #2106) - - Contract # / 05353
MULTNOMAH COUNTY OREGON Amendment # .
CLASS | CLASS Il ‘_ CLASS il
{J Professional Services under $25,000 O Professional Services over $25,000 @  Intergovernmental Agresment
(RFP, Exemption) ’
O PCRB Contract APPROVED MULTNOMAH COUNTY
0 Maintenance Agreement BOARD OF COMMISSIONERS |
O - Licensing Agreement WGENDA # R-9 ___ DATEL1/12/04
O Construction DEB BOGSTAD :
O Grant ' BOARD CLERK
0 Revenue '
Department__Social Services Division Community Dev. Date AROIXQR 10/15/92
Contract Originator _Karen .Jones Whittle Phone _ X363] Bldg/Room_4]12
Administrative Contact __Cilla Murray Phone __X5464 Bldg/Room_161/2nd

Description of Contract__ Replace an asbestos waterline at NE 240th and 241st Place
and replace a deficient sanitary sewer line between Elm Ave. and the wOod Village -

Trunk llne —— CDBG Proiject Nos. 92—1 and 92-4.

RFP/BID # - Date of RFP/BID __2/24/92 Exemption Exp. Date ___———
ORS/AR # _— Contractoris COOMBE [OWBE OQRF

Contractor Name __¢j ty of Wood Village
Mailing Address 2055 NE 238th Dr.

Remittance Address

Wood Village, OR 97060 (If Different)
Phone 667-4211 Payment Schedule Terms
Employer 1D # or SS # % Lump Sum § : ® Due on receipt
Effective Date _ Ilpon execution 0O Monthly $ 0 Net 30
Termination Date ___September 30, 1994 0O Other $ Q Other
Original Contract Amount $_-.", = . O Requirements contract - Requisition required.

Amount of Amendment $ Purchase Order No.

Total Amount of Agreement $_60,920. expense O Requirements Not to Exceed $
20,000 revenue

REQUIRED SIGNATURES: M /~ Encumber: Yes U No O
\yDepartment Manager ﬁ—(/) ~Date /D —~AF—F >

Purchasing Director Date

(Class Il Contracts On% ; é; 7 /@M’l /

County Counsel Date /0/2 7279 2=
County Chair/Sheritl s oz snin . AY 4. Date _NOVEMBER 12, 1992

SHARRON KELLEY, VI@E-CHAIR

Contract Administration Date
(Class |, Class Il contracts only)
e ————————— B — e e —
VENDOR CQODE VENDOR NAME TOTAL AMOUNT | $
LINE | FUND| AGENCY | ORGANIZATION | SUB | ACTIVITY | OBJECT/ |SUB | REPT | LGFS DESCRIPTION AMOUNT INC/
NO, ORG REVSRC loBJ [CATEG DEC
IND
01. 1156 | Ol0 5468 6060 240/241 waterline | $21,240
02. 1156 | 010 15406 6060 1m Ave. Sewer $39, 680
03. {156 | 010 . Revenue. 20,000
* * If additional space is needed, attach separate page. Write contract # on top of page.
INSTRUCTIONS ON REVERSE SIDE

WHITE - CONTRACT ADMINISTRATION CANARY - INITIATIOR ~ GREEN - FINANCE

A1 Iter Cln ANRI1 AN




Cont ract Number: 10§§§§

INTERGOVERNMENTAL AGREEMENT
between
MULTNOMAH COUNTY AND THE CITY OF WOOD VILLAGE
for the
NE 240 and 241st Place Waterline Improvements, Project (92-1)
Elm Avenue to Wood Village Trunk Sanitary Sewer, Project (92-4)

This Agreement is entered into between Multnomah County (COUNTY) and the City
of Wood Village (CITY) for the cooperation of units of local government under
the authority of ORS 190,010, It will be effective upon adoption by the
parties and will continue until terminated as provided herein,

The circumstances surrounding the making of this Agreement are as follows:
A, The CITY desires to complete the following projects:
1. NE 240 and 241st Place Waterline Improvements - Replace o0ld 4-inch
diameter AC (asbestos) waterline with 780 L.F. of new waterline
including valves, fittings, service lines and fire hydrants (2).

2, Elm Avenue to Wood Village Trunk Sanitary Sewer - Replace old
© structurally deficient sanitary sewer line connecting Elm Avenue
(original village area) to the Wood Village trunk line,

B. The COUNTY, acting through its Housing and Community Services Division,
Community Development Program office has applied for and received Block
Grant funds from the United States Department of Housing and Urban
Development (HUD) for community development projects.

C. With the advice of the CITY, the COUNTY desires to undertake necessary
design, engineering, bidding, contracting and construction of the projects,

D. The CITY desires to contribute $20,000 toward the cost of the projects.,

NOW THEREFORE, in consideration of the mutual promises made herein and the

mutual benefits received hereunder, the parties agree as follows:

1., The COUNTY and the CITY agree to facilitate the design and construction of
the projects, '

a. The COUNTY will contribute up to $60,920 in Community Development
Block Grant funds to the projects (92-1: ¢21,240; 92-4: $39,680)
for the period of November 1, 1992 through September 30, 1994, The
COUNTY certifies that sufficient funds are available in its Letter of
Credit with the Federal Treasury to cover its contribution under this
Agreement,

b. This contract is subject to future appropriations by the Multnomah
County Board of Commissioners.

C. The obligations of the COUNTY are expressly subject to the COUNTY
receiving funds from HUD for this project, and in no event shall the
COUNTY's financial contribution exceed the amount finally granted,
released and approved by HUD for these projects, except as approved
by the Multnomah County Community Development Policy Advisory Board

and the Community Development Program;

12H/0050H -1 -




j.

The COUNTY makes no commitment to future support and assumes no
obligation for future support of the activities contracted for
herein, except as expressly set forth in this Agreement,

The CITY shall contribute funds to these projects in the amount of
$20,000 for construction in the following amounts:

NE 240 and 241st Place Waterline Improvements, $14,000,

Elm Avenue to Wood Village Trunk Sanitary Sewer, $6,000.
The COUNTY shall drawdown the CITY's contributed funds as needed to
pay for design and construction based on the Engineers approved
certificate of payment., When the CITY's funds have been expended the
COUNTY shall begin to drawdown Block Grant funds.

In the event not all the improvements can be made with the project
funds, the COUNTY with the advice of the CITY will determine the
priority of the improvements to be made. The general scope of the
improvements to be made under this contract consist of all work
necessary to complete design and construction improvement as
previously listed under Paragraph A of this Agreement. '

The COUNTY with the advice of the CITY will prepare all necessary
plans, specifications, bid documents, and provide construction
management to be paid for out of project funds.

The COUNTY with the advice of the CITY will contract for appropriate
project engineering services to include preparation of plans,
specifications and bid documents, and to provide construction
management,

The COUNTY shall forward to the CITY copies of all requests for
proposals, preliminary plans, specifications and cost estimates, for
review and comments at least five days before requesting bids on the
projects.

The COUNTY with the advice of the CITY will appropriately bid, award
the contract, and contract for construction of the project. 1In such
contracts the COUNTY will assume right and responsibilities of owner
of the projects.

The CITY will assist the COUNTY in performing any necessary ang
appropriate community 1nformat10n activities.

The COUNTY will assure that all procedures for construction plan
approval, permit application, inspection documentation are adhered
according to those rules and regulations as administered by the
Department of Environmental Services and other applicable agencies.

Upon substantial completion of the construction of the projects, the
COUNTY and the CITY will conduct an inspection of the work done. Any
deficiencies in either materials or workmanship will be noted in a
punch list, After final inspection of the punch list is made and
approved by the COUNTY and the CITY, the CITY will accept the

12H/0050H -2 -



improvements and assume maintenance, operation, and ownership
responsibilities., The one-year warranty period for materials and
workmanship will begin at this time. If any materials or workmanship
deficiencies are noted during the one-year warranty period, the
contractor shall be responsible for such repairs.

o. The CITY will bear risk of loss from fire, extended coverage, and
will purchase and maintain property insurance, including builder's
All Risk Insurance, upon the entire work at the site to its full
insurable value, The CITY shall demonstrate that adequate insurance
is held to protect the COUNTY.

The CITY agrees to indemnify, save harmless and defend the COUNTY, its
officers, commissioners and employees from and against all claims and
action, and all expenses incidental to the investigation and defense
thereof, arising out of or based upon damage or injuries to persons or
property caused by the errors, omissions, faults, or negligence of the
CITY, any subcontractor, anyone directly or indirectly employed by any of
them or anyone for whose acts any of them may be liable, regardless of
whether or not it is caused in part by the party indemnified hereunder,
This indemnification is subject to the limitations of public body
liability set forth in Oregon Constitution and Oregon Tort Claims Act.

The COUNTY agrees to indemnify, save harmless and defend the CITY, its
officers, commissioners and employees from and against all claims and
action, and all expenses incidental to the investigation and defense
thereof, arising out of or based upon damage or injuries to persons or
property caused by the errors, omissions, faults, or negligence of the
COUNTY, any subcontractor, anyone directly or indirectly employed by any
of them or anyone for whose acts any of them may be liable, regardless of
whether or not it is caused in part by the party indemnified hereunder.
This indemnification is subject to the limitations of public body
liability set forth in Oregon Constitution and Oregon Tort Claims act.

The CITY agrees to maintain Workers Compensation insurance coverage for
all non-exempt workers, employees, and subcontractors either as a carrier
insured employer or a self-insured employer as provided in Chapter 656 of
Oregon Revised statutes. Out-of-state employers must provide Oregon
Workers compensation coverage for their workers who work at a single
location within Oregon for more than thirty (30) days in a calendar year.
Cont ractors who perform the work without assistance of labor of any.
employee need not obtain such coverage.

The CITY will preserve and maintain the projects for public use for its
useful life.

The COUNTY and the CITY agree to comply with all applicable local, state,
and federal ordinances, statutes, laws and regulations.

12H/0050H | -3 -




7. This Agreement and the obligations of the parties hereunder shall
terminate upon the happening of the following events:

a. Completion of the projects, recommendation of acceptance of the
improvements by the engineering consultant and inspectors, and
acceptance by the COUNTY and CITY;

b. Block Grant funds become no longer available from the federal
government or the COUNTY;

c. Failure of the CITY to comply with the terms and conditions expressed
herein or the applicable regulations and directives of the Federal
Government or the COUNTY;

d. Notice by one party to the other of its desire to terminate the
Agreement. This notice will terminate the Agreement without further
obligation of the parties only in the event it is given by the party
desiring to terminate and received by the other prior to the COUNTY
awarding the construction contract or incurring.any project costs,

e, Otherwise this Agreement shall terminate on the latest termination.
date specified herein and shall be subject to extension only by
mutual agreement and amendment in accordance with this Agreement.

8. Upon termination of this Agreement any obligation at the time of
termination shall be paid for in accordance with the Agreement, and any
unexpended balance of Block Grant funds shall remain with the COUNTY.

9. The CITY shall provide project-related records to the COUNTY upon request,

MULTNOMAH COUNTY - CITY OF WOOD VILLAGE

BY /{"Lx

Housxnéf& C uni y Services Date
Division Director

APPROVED MULTNOMAH COUNTY
By A1/12/92 - BOARD OF COMMISSIONERS
Gladys McCoy Date AGENDA # _R-2 DATE 11/12/92
Multnomah County Chair DEB BOGSTAD
BOARD CLERK

REVIEWED:
LAURENCE KRESSEL, County Counsel

for Multnomah County, Oregon

By é// /Jé;’/?’ <.
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EXHIBIT A-1

NE 240 and 241st Place Waterline Improvements

Project Number 92-1
Project Year 1992
LGFS No. 5468
BUDGET SUMMARY
Community Development Block Grant
Legal Name of Entity City of Wood Village
Address: 2055 NE 238th Drive
State Oregon Zip 97060

City: Wood Viilage

1. BUDGET LINE ITEMS:

A, PERSONNEL SERVICES:

1. Number of 3. Total 4, Portion Chargeable to
Employees 2. Job Title Salary , Community Development
Block Grant
$ $
5. Subtotal - $ $
6. Extra Help/Overtime
7. Fringe Benefits
8. TOTAL PERSONNEL COSTS $ $
B. MATERIALS AND SERVICES:
9, Office Supplies $
10. Operating Supplies
11. Communications $
12. Travel and Training
13. Legal and Public Notices
14, Professional Services $ 1,000,00 & 3,600.00
15. Construction Contracts $ 13,000,00 ¢ 17,640,00
16, Other: Exhibits/Fixtures $ $
17. TOTAL MATERIALS AND SERVICES § 14,000,00 ¢ 21,240,00

12H/0050H -5 -



Page 2, Exhibit A-1
C. CAPITAL OUTLAY:

19, Capital Outlay:

Quantity Item Total Cost
20. Real Property Acquisition:
21, TOTAL CAPITAL OUTLAY 3

22, TOTAL HOUSING & COMM. DEVELOPMENT AWARD $ 21, 240,00

II. SOURCES OF PROJECT FUNDING:

1. Federal $
2. State
3. Local Match $ 14,000,00

. County | $

4

5. In-Kind Service & Supply $
6. Other (detail)
7

. Subtotal $
8. Housing & Comm, DevV, 21,240, 00
9. TOTAL PROJECT COST $ 35,240.00

III. _UT_m_Iz_A_%MgL/ | szm/d\/vmﬁ i

<K/ /77/%2/

Date uthorized Signature for Project

COUNTY USE ONLY

ReV1ewed and approved by Multnomah County Communlt Deve10pment Sect on
on F— 255, 19 41;2 .
N Azi;‘

Slgnatu{é Q;‘/////7
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EXHIBIT A-2
Elm Avenue to Wood Village Trunk Sanitary Sewer
Project Number 92-4

Project Year 1992

LGFS No. 5496

BUDGET SUMMARY
Community Development Block Grant

Legal Name of Entity City of Wood Village

Address:

City:

2055 NE 238th Drive

Wood Village State‘ Oregon Zip 97060

1. BUDGET LINE_ TITEMS:

A, PERSONNEL SERVICES:
1, Number of 3. Total 4, Portion Chargeable to
Employees 2, Job Title Salary Community Development
~ Block Grant
$ $
5. Subtotal ‘ $ $
6., Extra Help/Overtime
7. Fringe Benefits
8. TOTAL PERSONNEL COSTS $ $
B, MATERIALS AND SERVICES:
9. Office Supplies $
10. Operating Supplies
11. Communications $
12, Travel and Training
13. Legal and Public Notices
14, Professional Services $ 1,000.00 ¢ 3,895.00
15, Construction Contracts $ 5,000,00 ¢ 35,785,00
16. Other: Exhibits/Fixtures $ $
17. TOTAL MATERIALS AND SERVICES $ 6,000.00 ¢ 39,680,00

12H/0050H



Page 2, Exhibit A-2
C. CAPITAL OUTLAY:

19. Capital oOutlay:

Quantity Item Total Cost
20, Real Property Acquisition:
21. TOTAL CAPITAL OUTLAY _§

22, TOTAL HOUSING & COMM. DEVELOPMENT AWARD $739,680.00

.IT. SOURCES OF PROJECT FUNDING:

1. Federal $

2, State

3. Local Match $ 6,.000.00
4. County $

5. In-Kind Service & Supply $

6. Other (detail)

7. Subtotal $

8. Housing & Comm. DevV, $ 39,680,00
9. TOTAL PROJECT COST $ 45,680, 00

17 & Futls Mk

Date d Signature for Project
51842 = Z.
Date ) uthorlzed 81gnature f£or Project

COUNTY USE ONLY

Reviewed and approved by Multnomah County Communizikzzgiifpment Section /

on G-77> , 19 é%;>* by. ’jFﬁtLS/K)hTﬁdi

ﬁﬂj‘ \A

SMnayw’L’////
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EXHIBIT B
Project No. 92-1, 92-4

Project Year 1992
LGFS No. 5468, 5496

AUTHORIZATION SIGNATURE CARD

Program Titles NE 240 and 241st Place Waterline Improvements

Elm Ave to Wood Village Trunk Sanitary Sewer

Applicant's Name The City of Wood Village

Address 2055 NE 238th Drive

City, State, Zip Wood Village, Oregon 97060
Telephone Number (503) 667-4211

" SIGNATURE OF INDIVIDUALS AUTHORIZED TO SIGN FINANCIAL DOCUMENTS:

Any TWO signatures required to sign any financial document. We suggest
you authorize more than two persons so that any two of them could sign in

the absence of the others.

.NAME (TYPED) SIGNATURE

Derald D. Ulmer - | : : ;%4%3////

Sheila M. Ritz

o) &
’(M N / S !
Donald Robertson \\W m

I certify that the signatures above are of the individuals authorized to

execute financial documents. / v _
gﬁ/;é%/?:L- <;;$1Lﬂ1/7u6// /4227La4/(2,///

Date/’ ' Sii?ﬁtHTe of Authorized Official

-('//‘%@Maa / CW

Title of Authorized Official

12H/0050H -9 -
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D.

Exhibit ¢
REQUIRED RECORDS

Financial Management - Such records will identify adequately the
source and application of funds for activities within this
Agreement, in accordance with the provisions of 24 CFR 85, 20,
These records will contain information pertaining to grant
awards and .authorizations, obligations, unobligated balances,
assets, liabilities, outlays, and income.

Citizen Participation - Narrative and other documentation
describing the process used to inform citizens concerning the
amount of funds available, the ranges of project activities
undertaken, and opportunities to part1c1pate in funded block
grant projects,

Relocation - Indication of the overall status of the relocation
workload and separate relocation record for each person, '
business, organlzatlon, ‘and farm operation dlSplaced or in the
relocation workload.

Property Acquisition - City files must contain the following
records:

(1)

(2)

(3)

(4)

(5)

(6)

(7N

Official Determination to Acquire - A citation of the
action that constitutes the official determination to
acquire, the date of the action, and the applicable HUD
grant number.

Notice of Intent to Acquire the Property ~ A copy of the
notice, citation of the date of transmittal to owner, and
evidence of receipt by the owner.

Preliminary Acquisition Notice - A citation of the date of
transmittal to the owner and evidence of receipt by owner,
(NOTE: HUD reviewer will need to be assured that notice
actually was transmitted.)

Invitation to Accompany Appraiser - Evidence that owner was
invited to accompany each appraiser on his inspection of
the property.

Appraisal Reports - A copy of each appraisal report,
including reviewer's report, on which determination of just
compensation was based,

Determination of Just Compensation - A copy of the
resolution, certification, motion or other document
constituting the determination of just compensation.

Purchase Offer - A copy of written purchase offer of just
compensation, including all basic terms and conditions of
such offer, and a citation of the date of delivery to the
owner. This date is the initiation of negotiations,

- 10 -




Exhibit C

Required Records

Page 2

(8) Statement of the Basis for the Determination of Just

Compensation - A copy of the statement and an indication that it
was delivered to the owner with written purchase offer.

(9) Purchase Agreement, Deed, Declaration of Taking, Tenant Waivers

- A copy of each such document and any similar or related
document utilized in conveyance,

(10) Settlement Cost Reporting Statement - A copy of the statement.

(11) Purchase Price Receipt - Evidence of owner receipt of purchase

price payment.

(12)  Ninety Days Notice to Surrender Possession of Premises - A copy

of the notice. As an alternative, a copy of this notice may be
included in the relocation or property management file,

As provided in 24 CFR 570.606, the Uniform Relocation Assistance and

' Real Property Acaquisition Policies Act of 1970, and HUD's

G‘

12H/0050H

implementing regulations in 24 CFR Part 42 apply to all real
property acquisitions by a grantee for an assisted CDBG program
activity, regardless of the source of funding for the acquisition
itself, '

Equal Opportunity ~ The City will maintain racial, ethnic, and
gender data showing the extent to which these categories of persons
have participated in, or benefited from, the activities carried out
under this Agreement. The City will also maintain data which
records its affirmative action in equal opportunity employment, and
its good faith efforts to identify, train, and/or hire lower-income
residents of the project area and to utilize business concerns which
are located in or owned in substantial part by persons residing in
the area of the project.

Labor Standards - Records will be maintained regarding compliance of
all contractors performing construction work under this Agreement
with the labor standards made applicable by 24 CFR 570,603,

Such other records as may be required by the County and/or HUD.

- 11 -



Meeting Date M 2 1”2
Agenda No:___ 21D

; (Above space for clerk’s office Use)
ad

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

subject:Interqovernmental Agreement with City of Gresham, Transferring CDBG
Entitlement Grant Funds from the County to the City

Board Briefing:

: Regular Meeting:
Date
Social Services

Date
DEPARTMENT :

DIVISION: Housing & Community Svcs

CONTACT: Cecile Pitts

TELEPHONE: 248-5000
PERSON(S) MAKING PRESENTATION: Norm Monroe/Cecile Pitts

ACTION REQUESTED:

[ 1] INFORMATIONAL ONLY [ ] POLICY DIRECTION

[X] APPROVAL
ESTIMATED TIME NEEDED ON AGENDA:

5 minutes

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: XX

BRIEF SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable)

The Housing and Community Services Division recommends approval of the
intergovernmental agreement between the County and the City of Gresham, which

transfers $323,370 of Ccommunity Development Block Grant funds from the County to
the city.

The city of Gresham has become an entitlement metropolitan city for cDBG funds
under the Department of Housing and Urban Development regulations.

For the past
two years, the County and city applied for ¢DBG funds jointly, with the county
administering the funds. The City, with County agreement, has decided to apply

for funds directly, and desires to transfer in entirety the unspent balances of
the Gresham CDBG allocation to the city.

This transfer is authorized under HUD
guidelines.
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MULTNOMAH COoUuNTY OREGON

DEPARTMENT OF SOCIAL SERVICES BOARD OF COUNTY COMMISSIONERS

HOUSING & COMMUNITY SERVICES DIVISION GLADYS McCOY e CHAIR OF THE BOARD

421 S.W. FIFTH AVENUE, SECOND FLOOR PAULINE ANDERSON e DISTRICT 1 COMMISSIONER

PORTLAND, OREGON 97204 GARY HANSEN e DISTRICT 2 COMMISSIONER

(503) 248-5464 RICK BAUMAN e DISTRICT 3 COMMISSIONER

FAX: (503) 248-3332 . : SHARRON KELLEY e DISTRICT 4 COMMISSIONER
MEMORANDUM

TO: Gladys MccCoy, County Chair

VIA: Gary Nakao, DirectorS@d/Nf BL&M@

Department of Social Services

FROM: Norm Monroe, Director ﬁ
Housing and Community Serviices Division
DATE: October 15, 1992
SUBJECT: Intergovernmental Agreement with city of Gresham

Recommendation: The Housing and Community Services Division recommends Board of
County Commissioner approval of the attached intergovernmental agreement with the
City of Gresham, for the period upon execution through June 30, 1993.

Analysis: The Housing and Community Services Division is transferring $323,370
of federal Community Development Block Grant (CDBG) funds to the city of Gresham.
These funds consist of funds allocated to Gresham but unspent during 1989-91.

In 1990, Multnomah County and the City of Gresham entered into a joint agreement
application for CcDBG funds. At the conclusion of the two-year agreement, the
City desired to apply on its own, as a new entitlement metropolitan city under
Housing and Urban Development (HUD) guidelines, and to receive the remaining
unspent Gresham funds in their entirety from the County. HUD regulations allow
for this transfer of funds from one jurisdiction to another under an
intergovernmental agreement.

Services Division budget.

|
|
|
Background: Funds for this contract are included in the Housing and Community
gresh93

AN EQUAL OPPORTUNITY EMPLOYER
COUNTY GOVERNMENT INFORMATION TDD 248-5040



&A; CONTRACT APPROVAL FORM

= (See Administrative Procedure #2106) Contract # / 03373
MULTNOMAH COUNTY OREGON Amendment #
CLASS | CLASSI CLASS il
O Professional Services under $25,000 O Protessional Services over $25,000 X2 Intergovernmental Agreement
(RFP, Exemption)
O PCRB Contract APPROVED MULTNOMAH COUNTY
O Maintenance Agreement : BOARD OF COMMISSIONER
O Licensing Agreement - AGENDA # R-10 DATE 11712/ 92
0J Construction DEB_BOGSTAD
O Grant ' BOARD CLERK
O Revenue
Department__Social Services Division HCSD/COMM. Dev. Date _Qctober 15, 1992
Contract Originator __ Cecile Pitts Phone _248-5000  Bidg/Room__ B412
Administrative Contact ___Cilla an'r'a_,\}\p/ - Phone __248-5464  Bldg/Room_RBi61/2nd

Description of Contract_IGA between Multnomah County and City of Gresham for the transfer of
$323,370 in CDBG funds from the county to the city.

RFP/BID # ' Date of RFP/BID . Exemption Exp. Date
ORS/AR # Contractoris OOMBE [OWBE [DOQRF
Contractor Name City of Gresham
Mailing Address_ 1333 NW Eastman Parkway Remittance Address

Gresham, OR 97060 (If Different) .
Phone (503) 665-3000 ' Payment Schedule ~ Terms
Employer ID # or SS # % Lump Sum $_321,370 O Due on receipt
Effective Date Upon Execution O Monthly $ O Net 30
Termination Date June 30, 1993 O Other $ Q Other—____
Original Contract Amount $323,370 O Requirements contract - Requisition required.
Amount of Amendment $_0 Purchase Order No.
Totél Amount of Agreement $_ 323,370 O Requirements Not to Exceed $

REQUIRED SIGNATURES: ' / - Encumber: Yes Q No QO |
\{_Mepartment Manager 2] /"i) ~ Date 0= [F7—F2
Purchasing Director Date
(Class Il Contracts Onl é / /
County Counsel Date _ /O 3df2\
County Chair/Sheriff _ﬁm%__ Date NOVEMBéR 12, 1982
Contract Administration _SHARRON KELLEY, -CHAIR Date

{Class 1, Class Il contracts only)

VENDOR CODE _ VENDOR NAME TOTAL AMOUNT | §
LINE FUND | AGENCY ORGANIZATION suB ACTIVITY | OBJECT/ tSUB | REPT LGFS DESCRIPTION AMOUNT INC/
NO. ORG REV SRC |oss [CATEG DEC
IND
o1. SEE ATTACHED
02.
03.
* * It additional space is needed, attach separate page. Write contract # on top of page. )
NSTRUCTIONS ONREVERSE SIDE '\ ire cONTRACT ADMINISTRATION  CANARY- INITIATIOR ~ GREEN - FINANCE

421/1st FiIr 106/1430
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CONTRACT APPROVAL FORM SUPPLEMENT
HOUSING & COMMUNITY SERVICES DIVISION/COMMUNITY DEVELOPMENT PROGRAM FY 1992-93

CONTRACTOR: City of Gresham
CONTRACT #: MOD #:
FILE NAME: cdgr93

LINE FUND AGENCY ORG ACT

CODE
01 156 010 5417
02 156 010 5500
03 156 010 5495
04 156 010 5475
05 156 010 5435
06 156 010 5446
07 156 010 5568
08 156 010 5566
09 156 010 5451

CATEG

LGFS DESCRIPTION ORIGINAL MOD MOD MOD FINAL
AMOUNT 1 2 3 AMOUNT
Kane Rd. Waterline $27,501 $27,501
1st st. Waterline : $15,845 : $15,845
Kane Rd., Ph. 2 " $66,495 $66,495
SE Second st $88,540 - » $88,540
Rehab Admin (Gresham) $21,620 $21,620
Gresham SOS $9,969 . $9,969
Gresham SOS $66,300 ' : $66,300
SF Rehab Admin(Gresh) $16,500 $16,500
Gen Admin (Gresham) 10,600 $10,600

323,370 0 0 0 323,370




Contract Nov. /05373

AGREEMENT BETWEEN
MULTNOMAH COUNTY, OREGON
and
CITY OF GRESHAM
for the

Transfer of CDBG Entitlement Grant Funds
from Multnomah County to the City of Gresham

This agreement is entered into between Multnomah County, a political
subdivision of the State of Oregon and the City of Gresham, a municipal
corporation of the State of Oregon within Multnomah County, for the
cooperation of units of local government under the authority of ORS 190.010.
It will become effective upon adoption by the parties. The purpose of this
agreement is to transfer Community Development Block Grant Entitlement funds
from the County to the City: '

WHEREAS, the County is an urban county applicant for Community Development
Block Grant (CDBG) funds under the Housing and Community Development Act of
1974 (the Act), Pub. L. 93-383 as amended, and has received block grant funds
for the purpose of carrying out eligible community development and housing
activities under the act and under regulations promulgated by the Department
of Housing and Urban Development (HUD) at 24 CFR Part 570;

WHEREAS, the City has been an urban county consortium member since 1984 and
has cooperated in the undertaking of essential community development and
housing assistance activities;

WHEREAS, the City qualified as a new metropolitan city beginning with
program years 1990-91 and elected to join with the County in an urban county
joint agreement to receive grant funds;

WHEREAS, the City was an included unit of general local government in the
urban county immediately before its qualification as a metropolitan city;

WHEREAS, the 1989 funds to be transferred were received by the County before
the qualification of the City as a metropolitan city;

WHEREAS, the 1989 funds to be transferred had been programmed by the urban
county for use in the City before such qualification;

NOW THEREFORE, the parties to this agreement do agree as follows:

1. The County desires to transfer 1989-90, 1990-91 and 1991-92
unobligated grant funds reserved for the City to the City.

12H/0012H -1~
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The City and County agfee to transfer résponsibility for the
administration of the funds being transferred from the County's line
of credit to the City's line of credit.

The amount of these funds to be transferred is Three Hundred
Twenty-Three Thousand, Three Hundred Seventy Dollars ($323,370).

The activities to be carried out by the City with these funds are
specified as follows:

1989

° N.E. Kane Road Waterline $ 27,501
1990

° Contingency Carryover 21,620
° S.E. lst Street Waterline ' 15,845
° . Housing Rehabilitation Carryover 9,969
° N.E. Kane Road Waterline, Phase II 66,495
1991

e Housing Rehabilitation Carryover 66,300
° Rehab Implementation Carryover 16,500
° S.E. 2nd Street Construction B 88,540
° Reimbursement for Administration 10,600
TOTAL $323,370

The County assumes responsibility for all expenditures and
unliquidated obligations associated with the activities before the
time of transfer. Further, all audit and monitoring findings, if
any, associated with those expenditures and obligations shall remain
with the County.

The City assumes responsibility for all other audit and monitoring
findings.

The County agrees to transfer all interest in deferred payment sewer
hook-up loans (SOS) made in the City during the joint agreement
period with City entitlement funds (Program Years 1990 and 1991).
The City agrees to assume responsibility for servicing such
transferred loans,

Any program income derived from the specified activities listed in
Paragraph 4 above will remain with the City; the County recognizes no
claim on such program income. The County will continue to account
for and report program income only for the current reporting period
during which the transfer of funds is approved by the Department of
Housing and Urban Development. Beginning with reporting period
subsequent to the transfer, the City assumes full responsibility for
the accounting and reporting of these transferred amounts.



In consideration of transfer of funds, covenants, and agreements hereinafter
mentioned, to be made and performed by the parties hereto, the parties
mutually covenant and agree as provided for in this agreement.

MULTNOMAH COUNTY CITY OF GRESHAM
é"‘ BY\EL\,&AML\\\QgQ@-LQ /

Houéi?ﬁ) g}rﬁmunity Services  Date Gussie McRobert,' Mayor
Divis ector

BY ,é{a&‘.m&{_a?%_lnggz \ \\-&%_ N-2 a2
Gladys McCoy Date J. chae Case Date
Multnomah County Chair C1t Manager

- REVIEWED: - S - Revie

LAURENCE KRESSEL
County Counsel for : By
Multnomah County, Oregon City Attorney

Y 7=V BT

Azl

APPROVED MULTNOMAH COUNTY
BOARD OF COMMISSIONERS
AGENDA# _R-10  DATE 11/12/92
DEB_ROGSTAD
BOARD CLERK

128/0012H -3 -



Meeting Date: NOV 1 2 1992 4

Agenda Number: -1
(Above for Clerk’s Office Use Only)

~ AGENDA PLACEMENT FORM
(For Non—Budgetary ltems)

Subject: Approval of an Intergovernmental Agreement with the City of Portland-Bureau of
Board Briefing:

Regular Meeting: Community Development
(date)
Division: Mental Health, Youth, and Family Services

(date)
Department: _ Social Services

Contact: Kathy Tinkle Telephone:_248-3691

Person(s) Making Presentation: Gary Nakao/Gary Smith

‘Action Requested
Information Only

Policy Direction XX _Approval
Estimated Time Needed on Board Agenda:
Check if you require official written notice of action taken: 5 Minutes

BRIEF SUMMARY (include statement of rationale for action requested, as well as
personnel and fiscal/budgetary impacts, if applicable):

Ratification of a revenue agreement between Multnomah County Mental and Emotional
Disabilities Program Office and the City of Portland-Bureau of Community Development

for the period August 15, 1992 through June 30, 1993. This agreement awards $16,015
in SB McKinney Grant funds to help fund homeless shelters.
Contract Numbér: 103423

nfiedaz ORI als to Katty TRuKle
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MULTNOMAH CounNTY OREGON

DEPARTMENT OF HUMAN SERVICES

SOCIAL AND FAMILY SERVICES DIVISION BOARD OF COUNTY COMMISSIONERS

ADMINISTRATIVE OFFICES GLADYS McCOY » CHAIR OF THE BOARD

426 SW. STARK ST., 6TH FLOOR PAULINE ANDERSON e DISTRICT 1 COMMISSIONER
PORTLAND, OREGON 97204 GARY HANSEN e DISTRICT 2 COMMISSIONER
(503) 248-3691 RICK BAUMAN e DISTRICT 3 COMMISSIONER
FAX (503) 248-3379 SHARRON KELLEY e DISTRICT 4 COMMISSIONER

MEMORANDUM

TO: Gladys McCoy,
Multnomah County Chair

VIA: Gary Nakao, Directot@mﬂ-«z W(&u)

Department of Social Services

FROM: Gary Smith, Director%“&L
Mental Health, Youth, and Family Services Division

DATE: October 29, 1992

SUBJECT: Approval of a Revenue Agreement with the City of Portland

RETROACTIVE STATUS: The agreement attached is retroactive to August 15, 1992
The agreement was not received by the County until October 19, 1992.

RECOMMENDATION: Mental Health, Youth, and Family Services Division recommends
Chair and Board approval of an Intergovernmental Agreement between the MED
Program Office and the City of Portland-Bureau of Community Development
effective August 15, 1992 through June 30, 1993.

ANALYSIS/BACKGROQUND: The revenue agreement attached adds $16,015 to the MED
Homeless Shelter. These funds of $16,015 were recommended by a subcommittee
of the Funders Advisory Committee to the City, with the intent to supplement
other City and County funds that purchase rooms from Central City Concern at
the Golden West Hotel for residents in the Bridgeview Community project.
County fund cuts last year reduced the number of rooms available through
County contract. The difference has been until now made up by rents collected
by Mental Health Services West. This additional funding will mean that the
rents collected will be used, first to repair any room damage by residents,
and then, for program enhancements as originally intended.

Funding for this agreement is made possible through the Community Development
Block Grant and the Stewart B. McKinney Grant. A bud mod is in process to
reflect this change. The funds will be contracted to Central City Concern.

(MEDGGR .DOC. 49)

AN EQUAL OPPORTUNITY EMPLOYER



&A; - CONTRACT APPROVAL FORM

= (See Administrative Procedure #2106) - Contract # __ 103N
MULTNOMAH COUNTY OREGON - » Amendment # ___ —
CLASS | —CLASS Il CLASS lil '
{3 Professional Services under $25,000 D Professional Services over $25,000 XX  Intergovernmental Agreement
(RFP, Exemption)

O PCRB Contract APPROVELF MEA'HROMAH COUNTY
{J Maintenance Agreement BOARD OF COMMISSIONERS
O Licensing Agreement AGENDA# _R-11____ DATE 11/12/192
O Construction DER. BOGSTAD
O Grant BOARD CLERK
O Revenus

Department Social Services Y Division MHYFSD Date October 20, 1992

Contract Originator Phone ___ -~ Bidg/Room

Administrative Contact __Kathy Tink Phone 248-3691  Bidg/Room_160/6

Description of Contract_A revenue IGA wherein the City of Portland awards the MED Program
$16,015 in Emergency Shelter Grant funds via the SB McKinney Grant effective August 15, 1992
through June 30,1993. g ' |
REPBID #_N/A_1GA . Date of RFP/BID Exemption Exp. Date
- ORS/AR # : Contractoris [JMBE OWBE (JORF

ContractorName_ CITY OF PORTLAND-BUREAU OF COMMUNI[IY DEVELOPMENT  (Attn: Howard Cutler)
Mailing Address __ 803 SW 3rd. Room 600 '

Remittance Address

Portland, OR. 97204 (If Ditferent)

Phone 823—2384 Payment Schedule | Terms
Employer ID# or SS# __ N/A Revenue TGA 0O Lump Sum $_ Q Due on receipt
Effective Date August 15, 1992 O Monthly § ' Q Net 30

_ on e
Termination Date June 30, 1993 oth y $ oth
Original Contract Amount $ D ther ‘ . Qo er_
Total Amount of Previous Amendments § 0 Requirements contract - Requisition required.

Amount of Amendment $_ Purchase Order No.
Total Amount of Agreement $ 16,015 Requirements Not to Exceed $

REQUIRED SIGNATMRES: - : Encumber: Yes O No O
}Aﬁiment Manage&&b% ) %(/&/} ~ Date Y—2—F 2
Purchasing Director/ / Date :

-~
{Classl| COntract% Z } ‘ .
County Counsel - = //‘//7V/ : Date rre 49 5.2/

County Chair/ Sheﬁﬁ_aéxum% L Date _NOVEMBER 12, 1992

[j

Contract Administration SHARRON KELLEY? -CHAIR Date

(Class |, Class Il Contracts Only)

™ VENDOR CODE VENDOR NAME TOTAL AMOUNT | §
LINE FUND | AGENCY ORGANIZATION | SUB ACTIVITY | OBUECT/ [SUB | REPT LGFS DESCRIPTION AMOUNT INC/
NO. ORG REV SRC jOBJ ICATEG DEC

IND

o1. | 156 010 1305 Revenue 2101 16,015
02. .
03.

* * I additional space is needed, attach separate page. Write contract # on top of page.




AGREEMENT NO.

This agreement for services (Agreement) is between the City of
Portland, Oregon (City) and Multnomah County, Social Services Division
(Contractor) to provide fundlng for the Homeless Chronically Mentally .

I11 Program.

RECITALS:

1. Multnomah County, Social Services Division is coordinating a
program to provide shelter for the chronically mentally ill,
including board, outreach, treatment and case management.

2. The provision of services to homeless chronically mentally ill
persons is a major goal of the City.

3. The City has available to it Emergency Shelter Grant funds under
the Emergency Shelter Grant Program under Title IV of the Stewart
B. McKinney Homeless Assistance Act of 1987, which can be used
for the operation of emergency and tran51tlonal units Wthh '
‘assist homeless mentally ill. :

4. Funding for this type of activity furthers the goals of the
Mayor’s 12-Point Plan for the Homeless.

5. A subcommittee of the Funders Advisory Committee recommends an
ESG award of $16,015 for the Bridgeview project whlch is
overseen by Multnomah County.

AGREED: .

I. Scope of Contractor’s Services

The Multnomah County, Social Services Division shall provide the
services described below relative to the chronically mentally 111

program.

A. Maintain 30 short-term/emérgency SRO beds with 24-hour
supervision, plus long-term beds with the capacity to
provide on-site intervention during FY 1992-93.

B. Provide 1250 bed days of housing to homeless mentally il1
‘clients each month.

C. Provide housing to no less than 90 homeless mentally ill
clients on an annual basis.

D. It is anticipated that 60% of clients leaving the Bridgeview
will be stabilized in that a subsequent plan of residency
has been identified.

E. Submit quarterly reports indicating the number of bed days
provided each quarter, explaining if there is a reduction in
the utilization rate and the reasons why utilization may
have fallen. Such reports should also indicate the number

1



IT.

III.

Iv.

of clients that have successfully "graduated" to long-term
housing, in the Bridgeview Project or elsewhere, and the
number that have terminated their participation in the
program.

F. Submit a final report documenting the success of the program
in meeting its program goals within 30 days of the
termination of this contract.

G. Maintain ethnicity records on clients served, and submit an
annual report on such clients by August 1, 1993

Compensation and Method of Payment

The Contractor will be compensated for the provision of services
by the City through the General Fund/Emergency Shelter Grant -
Bureau of Community Development.

Payments to the Contractor for eligible expenses will be made
monthly upon submission of a statement of expenditures based on-

. the request for payment. Detailed information on how funding is

expended is to be submitted by the Contractor with each request
for funding. It is agreed that total compensation under this
agreement shall not exceed SIXTEEN THOUSAND AND FIFTEEN DOLLARS

($16,015).

City Proiject Manager

A. The City Project Manager shall be Howard Cutler or such
other person as shall be designated in writing by the
Director of the Bureau of Community Development.

B. The Project Manager is authorized to approve work and
billings hereunder, to give notices referred to herein, to
terminate this agreement as provided herein, and to carry
out any other City actions referred to herein.

Certifications

Multnomah County certifies that:

A. Emergency Shelter Grant-funds may be used for rent,
maintenance, insurance, utilities and furnishings; however,

these funds will not be used for staff salaries.

B. The use of the day shelter and transitional units have been
determined to be the most cost effective means of providing
shelter for domestic violence victims.

c. The number, size and amenities of rooms in the shelter and
transitional units will be available for use as shelter
space for at least until the ESG funds are expended.

D. Homeless clients will be given assistance in obtaining
appropriate supportive services, including permanent

2



housing, medical health treatment, mental health treatment,
counseling, supervision, and other services essential for
achieving independent living, as well as other Federal,
State, local, and private assistance available for such
individuals.

Multnomah County will administer a policy designed to ensure
that its facility is free from the illegal use, possession,
or~distribution of drugs or alcohol by its clients.

V. General Contract Provisions

A.

TERMINATION FOR CAUSE. In accordance with 24 CFR 85.43, if,
through any cause, the Contractor shall fail to fulfill in
timely and proper manner his/her obligations under this
Contract, or if the Contractor shall violate any of the .
covenants, agreements, or stipulations of this Contract, the
City may avail itself of such remedies as cited in 24 CFR
85.43 by giving written notice to the Contractor of such
action and specifying the effective date thereof at least 30
days before the effective date of such action. In such
event, all finished or unfinished documents, data, studies,

" and reports prepared by the Contractor under this Contract

shall, at the option of the City, become the property of the
City and the Contractor shall be entitled to receive just
and equitable compensation for any satisfactory work
completed on such documents. :

Notwithstanding the above, the Contractor shall not be
relieved of liability to the City for damages sustained by
the City by virtue of any breach of the Contract by the

. Contractor, and the City may withhold any payments to the

Contractor for the purpose of setoff until such time as the
exact amount of damages due the City from the Contractor is
determlned

TERMINATION FOR CONVENIENCE. In accordance with 24 CFR
85.44, the City and Contractor may terminate this contract
at any time by mutual written agreement. If the Contract is
terminated by the City as provided herein, the Contractor
will be paid an amount which bears the same ratio to the
total compensatlon as the services actually performed bear
to the total services of the Contractor covered by this
Contract less payments of compensation previously made.

ENFORCEMENT AND REMEDIES. In the event of termination under
section A hereof by the City due to a breach by the
Contractor, then the City may complete the work either
itself or by agreement with another contractor, or by a
combination thereof. 1In the event the cost of completing
the work exceeds the amount actually paid to the Contractor
hereunder plus the remaining unpaid balance of the
compensation provided herein, then the Contractor shall pay
to the City the amount of excess. Allowable costs shall be
determined . in accordance with 24 CFR 85.43(c).

3



'The remedies provided to the City under sections A and C

hereof for a breach by the Contractor shall not be
exclusive. The City also shall be entitled to any other
equitable and legal remedies that are available.

In the event of breach of this contract by the City, then
the Contractor’s remedy shall be limited to termination of
the contract and receipt of payment as provided in section B
hereof.

In the event of termination under Section A, the City shall
provide the Contractor an opportunity for an administrative
appeal.

CHANGES. The City may, from time to time, request changes
in the scope of services or terms and conditions hereunder.
Such changes, including any increase or decrease in the
amount of the Contractor’s compensation, shall be
incorporated in written amendments to this contract. Minor
changes to the scope of work, budget line items, timing,
reporting, or performance may be approved by the Project
Manager.

Significant changes to the scope of work, performance
measures, or compensation, unless the total contract after
amendment is less than $10,000, must be approved by
ordinance of the City Council. Compensation changes in
which the total contract is .less than $10,000 may be
approved by the Commissioner in Charge.

NON-DISCRIMINATION. During the performance of this
Contract, the Contractor agrees as follows:

1. The Contractor will comply with the non-discrimination
provisions of Title VI of the Civil Rights Act of 1964
(24 CFR 1), Fair Housing Act (24 CFR 100), and
Executive Order 11063 (24 CFR 107).

2. The Contractor will comply with prohibitions against
discrimination on the basis of age under Section 109 of
the Act as well as the Age Discrimination Act of 1975
(24 CFR 146), and the prohibitions against
discrimination against otherwise qualified individuals
with handicaps under Section 109 as well as section 504
of the Rehabilitation Act of 1973 (24 CFR 8).

3. The Contractor will comply with the equal employment
and affirmative action requirements of Executive Order
11246, as amended by Order 12086 (41 CFR 60).

4. The Contractor will undertake efforts to encourage the
use of minority and women’s business enterprises as
stated in Executive Orders 11625, 12432 and 12138.

5. The Contractor will make known that use of the

4



facilities and services is available to all on a non-
discriminatory basis.

SECTION 3: The Contractor will comply with the training
and employment guidelines of Section 3 of the Housing and
Urban Development Act of 1968, as amended (12U.S.C. 1701l1a),
and regulations pursuant thereto (24 CFR Part 135).

AGEESS TO RECORDS. The City, HUD, the Comptroller General
of the United States, or any of their duly authorized
representatives, shall have access to any books, general
organizational and administrative information, documents,
papers, and records of the Contractor which are directly
pertinent to this contract, for the purpose of making audit,
examination, excerpts, and transcriptions. All required
records must be maintained by the Contractor for three years
after the City makes final payments and all other pending
matters are closed. '

MAINTENANCE OF RECORDS. The Contractor shall maintain
records on a current basis to support its billings to the
City. The City or its authorized representative shall have
the authority to inspect, audit, and copy on reasonable
notice and from time to time any records of the Contractor
regarding its billings or its work here under. The
Contractor shall retain these records for inspection, audit,
and copying for 3 years from the date of completion or
termination of this contract.

AUDIT OF PAYMENTS. The City, either directly or through a
designated representative, may audit the records of the
Contractor at any time during the 3 year period established
by Section H above.

If an audit discloses that payments to the Contractor were
in excess of the amount to which the Contractor was
entitled, then the Contractor shall repay the amount of the
excess to City.

INDEMNIFICATION. The Contractor shall hold harmless,
defend, and indemnify the City and the City’s officers,
agents and employees against all claims, demands, actions,

“and suits (including all attorney fees and costs) brought

against any of them arising from the Contractor’s work or
any subcontractor’s work under this contract.

LIABILITY INSURANCE.

(a) The Contractor shall maintain public liability and
property damage insurance that protects the Contractor and
the City and its officers, agents, and employees from any
and all claims, demands, actions, and suits for damage to
property or personal injury, including death, arising from
the Contractor’s work under this contract. The insurance
shall provide coverage for not less than $200,000 for
personal injury to each person, $500,000 for each
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occurrence, and $500,000 for each occurrence involving
property damages; or a single limit policy of not less than
$500,000 covering all claims per occurrence. The limits of
the insurance shall be subject to statutory changes as to
maximum limits of liability imposed on municipalities of the
state of Oregon during the term of the agreement. The
insurance shall be without prejudice to coverage otherwise
existing and shall name as additional insureds the City and
its-officers, agents, and employees. Notwithstanding the
naming of additional insureds, the insurance shall protect
each insured in the same manner as though a separate policy
had been issued to each, but nothing herein shall operate to
increase the insurer’s liability as set forth elsewhere in
the policy beyond the amount or amounts for which the
insurer would have been liable if only one person or
interest had been named as insured. The coverage must apply
as to claims between insureds on the policy. The insurance
shall provide that it shall not terminate or be canceled
without 30 days written notice first being given to the City
Auditor. If the insurance is canceled or terminated prior

.to completion of the contract, Contractor shall provide a

new policy with the same terms. Contractor agrees to
maintain continuous, uninterrupted coverage for the duration
of the contract. The insurance shall include coverage for
any damages or injuries arising out of the use of
automobiles or other motor vehicles by Contractor.

(b) The Contractor shall maintain on file with the City
Auditor a certificate of insurance certifying the coverage
required under subsection (a). The adequacy of the
insurance shall be subject to the approval of the City
Attorney. Failure to maintain liability insurance shall be
cause for immediate termination of this agreement by the
City.

In lieu of filing the certificate of insurance required
herein, Contractor shall furnish a declaration that
Contractor is self-insured for public liability and property
damage for a minimum of the amounts set forth in ORS 30.270.

WORKERS’ COMPENSATION INSURANCE.

(a) The Contractor, its subcontracts, if any, and all
employers working under this Agreement are subject employers
under the Oregon Workers’ compensation law and shall comply
with ORS 656.017, which requires them to provide worker’s
compensation coverage for all their subject workers. A
certificate of insurance, or copy thereof, shall be attached
to this Agreement as Exhibit ’A’, if applicable, and shall
be incorporated herein and made a term and part of this
Agreement. The Contractor further agrees to maintain
workers’ compensation insurance coverage for the duration of
this Agreement.

(b) In the event the Contractor’s workers’ compensation
insurance coverage is due to expire during the term of this
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Agreement, the Contractor agrees to timely renew its
insurance, either as a carrier-insured employer or a self-
insured employer as provided by Chapter 656 of the Oregon
Revised Statutes, before its expiration, and the Contractor
agrees to provide the City of Portland such further
certification of workers’ compensation insurance as renewals

of said insurance occur.

(cy=-The Contractor agrees to accurately complete the City of
Portland’s Questionnaire for Workers’ Compensation Insurance
and Qualification as an Independent Contractor prior to
commencing work under this Agreement. Questionnaire is
attached to this Agreement as Exhibit ‘B’ and shall remain
attached to this Agreement and become a part thereof as if
fully copied herein. Any misrepresentation of information
on the Questionnaire by the Contractor shall constitute a
breach of this Agreement. In the event of breach pursuant
to this subsection, City may terminate the agreement
immediately and the notice requirement contained in
subsection (C), EARLY TERMINATION OF AGREEMENT, hereof shall

notlapply.

SUBCONTRACTING AND ASSIGNMENT. The Contractor shall not
sub-contract its work under this contract, in whole or in
part, without the written approval of the City. The
Contractor shall require any approved subcontractor to
agree, as to the portion subcontracted, to fulfill all
obligations of the Contractor as specified in this contract.
Notwithstanding City approval of a subcontractor, the
Contractor shall remain obligated for full performance
hereunder, and the City shall incur no obligation other than
its obligations to the Contractor hereunder. The Contractor

‘agrees that if sub-contractors are employed in the

performance of this contract, the Contractor and its
subcontractors are subject to the requirements and sanctions
of ORS Chapter 656, Workers’ Compensation. The Contractor
shall not assign this contract in whole or in part or any
right or obligation hereunder, without prior written
approval of the City.

INDEPENDENT CONTRACTOR STATUS. The Contractor is engaged as
an independent contractor and will be responsible for any
federal, state, or local taxes and fees applicable to.
payments hereunder.

The Contractor and its subcontractors and employees are not
employees of the City and are not eligible for any benefits
through the City, including without limitation, federal
social security, health benefits, workers’ compensation,
unemployment compensation, and retirement benefits.

REPORTING REQUIREMENTS. The Contractor shall report on its
activities in a format and by such times as prescribed by
the City.



CONFLICTS OF INTEREST. No City officer or employee, during
his or her tenure or for one year thereafter, shall have any
interest, direct, or indirect, in this contract or the
proceeds thereof. '

No City Officer or employees who participated in the award
of this contract shall be employed by the Contractor during
the contract.

QW

CONTRACT ADMINISTRATION. The Contractor shall comply with
the applicable provisions of OMB Circular Nos. A-122, A-21,

and A-110.

OREGON‘LAW AND FORUM. This contract shall be construed
according to the law of the State of Oregon.

Any litigation between the City and the Contractor arising
under this contract or out of work performed under this
contract shall occur, if in the state courts, in the
Multnomah County court having jurisdiction thereof, and if

- in the federal courts, in the United States District Court

for the State of Oregon.

AVAILABILITY OF FUNDS. It is understood by all parties to
this contract that the funds used to pay for services
provided herein .are provided to the City through a grant
from the U.S. Department of Housing and Urban Development
under the Emergency Services Grant program. In the event
that funding is reduced, recaptured, or otherwise made
unavailable to the City as a result of federal action, the
City reserves the right to terminate the contract as
provided under Section B hereof, or change the scope of
services as provided under Section D hereof.

PROGRAM INCOME/PERSONAL PROPERTY, FUND RAISING. Program
income shall be retained by the Contractor provided that it
shall be used only for those activities identified in the
Scope of Work, and shall be subject to all provisions of
this contract. When there is program income, transfers of
CDBG or ESG funds to the Contractor shall be adjusted in
accordance with 24 CFR 570.504. Any program income on hand
when the agreement expires or received after such expiration
shall be paid to the City. No ESG fund dollars may be used
to cover expenses associated with general agency fund

- raising activities not directly related to ESG-funded

projects. ~

Contractors who retain and expend program income shall set
up a "program income" ledger account and establish
procedures and internal controls to assure: collection of
all program income, accurate classification of funds to be
credited, immediate deposit into the proper bank account,
and program income disbursement before requesting additional
City funds.



In all cases in which personal property is sold, the

- proceeds shall be program income, and personal property not

needed by the Contractor for ESG activities shall be
transferred to the City for the ESG program or shall be
retained after compensating the City.

COMPLIANCE WITH LAWS. In connection with its activities
under this contract, the Contractor shall comply with all
applicable federal, state, and local laws and regulations.

In the event that the Contractor provides goods or services

to the City in the aggregate in excess of $2,500 per fiscal

year, the Contractor agrees it has certified with the City’s
Equal Employment Opportunity certification process.

MONITORING. The City through the Bureau of Community
Development shall monitor at least once each year that
portion of the Contractor’s project funded with Emergency
Services Grant Funds. Such monitoring shall ensure that the
operation of the project conforms to the provisions of this

contrac}.

EXPIRATION/REVERSION OF ASSETS. Upon expiration of the
homeless project, the Contractor shall transfer to the City
any ESG funds on hand at the time of expiration and any
accounts receivable attributable to the use of ESG funds.
Any real property under the Contractor’s control that was
acquired or improved in whole or in part with ESG funds in
excess of $25,000 shall be

disposed of in a manner which results in the City being
reimbursed in the amount of the current fair market value of
the property less any portion thereof attributable to
expenditures of non-ESG funds for acquisition of, or
improvement to, the property. Such reimbursement is not
required after a five year period after expiration of the
agreement.

LOBBYING. No Federal appropriated funds have been paid or
will be paid, by or on behalf of the Contractor, to any

‘person for influencing or attempting to influence an officer

or employee of any agency, a Member of Congress, an officer

"or employee of Congress, or an employee of a Member of

Congress in connection with the awarding of any Federal
loan, the entering into of any cooperative agreement, and
the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or
cooperative agreement. If any funds other than Federal
appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer
or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the Contractor shall
complete and submit Standard Form-~LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions.
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VI.

BB. .

The Contractor shall require that the language of this
certification be. included in the award documents for all
subawards at all tiers (including subcontracts, subgrants,
and contracts under grants, loans and cooperative agreement)
and that all Subcontractors shall certify and disclose

accordingly.

RELOCATION AND DISPLACEMENT. The Contractor agrees to
camply with the requirements of 24 CFR 576.80 regarding
relocation, displacement and acquisition.

PROGRAM ACCESS BY THE DISABLED. The Contractor shall, to
the maximum feasible extent, follow the Bureau of Community
Development’s guidelines on ensuring interested persons can
reasonably obtain information about, and access to, HUD-
funded activities.

PUBLICITY. Publicity regarding the project shall note
participation of the Clty through the Bureau of Community

Development.

CHURCH-STATE. The Contractor agrees to comply with the
applicable provisions of 24 CFR 570.200(j) or 24 CFR 576.22
regarding the use of federal funds by religious
organizations.

Period of Agreement

The terms of this Agreement shall be effective as of August 15,
1992 and shall terminate as of June 30, 1993. The obligations
and duties of this Agreement shall be blndlng upon the Contractor
durlng any period the Contractor has control over City funds.
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In witness whereof, the parties hereto have caused this Agreement to be executed
by their authorized offlcers

CITY OF PORTLAND: MULTNOMAH COUNTY, OREGON:

By By QOFQ—AM [0/20/9—
Gretchen Kafoury Date Rex Surface % Date
Commissioner MED Program Manager

Gary W. %Smlth 75% : Date

Division Director

11/12/92
Gladys McCoy Date

Multnomah County Chair

APPROVED AS TO FORM: _ REVIEWED:

"JEFFREY L. ROGERS, City Attorney LAURENCE KRESSEL, County Counsel

for City of Portland : for Multnomah County,

Oregon

By By 2”%%4/ oy

City Attorney Date D&puty County Coungél Date
APPROVED MULTNOMAH COU?TY
BOARD OF COMMISSIONER
AGENDA# _R-11__ pATE 11/12/92
DEB BOGSTAD
{B] BOARD CLERK
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Meeting Date: NOV 1 2 1992
Agenda No.: eﬁf:)- \

(Above space for Clerk's Office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT:  Briefing
BCC Informa¥** 11/12/92 - BCC Formal
(date) . . (date)
DEPARTMENT Nondepartmental DIVISION Co;mty Chair's Office
CONTACT Hank Miggins TELEPHONE X-3308

PERSON(S) MAKING PRESENTATION Tamara Holden, Ginnie Cooper, Gary Walker, |
Dave Warcen

HCTTION REQUESTED:

D INFORMATIONAL ONLY [Q POLICY DIRECTION I APPROVAL

ESTIMATED TIME NEEDED ON BOARD AGENDA: 45‘~I'ninﬁtes

o

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF iAC‘TION TAKEN:

BRIEF SUMMARY (include statement of rationale for. action requested,
as well as personnel and fiscal/budgetary impacts,» if applicable):

&

Briefing and Discussion Concerning Plans for .. Library Servicdes,wCorrections
and Jail Levies S

had

P

1

i

o
r
(If space is inadequate, please use other si_de)gig
' = T
SIGNATURES: =g = =
‘ ' . £ w o
ELECTED OFFICIAL Y = L &

or

DEPARTMENT MANAGER 3

(AlY accompa&9ing cdocuffents must. have required signatures)
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Meeting Date: ©Nov 12, 1992

Agenda No.:
(Above space for Clerk's Office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT: Corrections Levy (Briefing)

it T

1 Névember 12, 1992 ™.
.. (datel)"

BCC Informal | BCC For
(date)

DEPARTMENT Community Corrections DIVI

CONTACT Tamara Holden EPHONE 248-3701

PERSON(S) MAKING PRESENTATION Tamdra Holden.

AQ?{i; REQUESTED:

POLICY DIRECTION l | APPROVAL

[:] INFORMATIONAL ONLY

ESTIMATED TIME NEEDED ON/BOARD AGENDA: 30 minutes

CHECK IF¥ YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTION TAKEN: XX

BRIEF SUMMARY (incfude statement of rationale for action requested,
as well as persopfiel and fiscal/budgetary impacts, if applicable):

The Sheriff's Offjte and the Department of Community Corrections are-i.devéloping
preliminary plang for a Corrections Levy that will continue opérations at MCIJ and
residential ug treatment centers, Several program enhancements are also being discussed.

Please seg attached Memorandum,

(If space is inadequate, please use other side)

SIGNATURES:

ELECTED OFFICIAL

Or

— /‘U .. .
DEPARTMENT MANAGER /7. Haf .

(All accompanying documents must have required signatures)
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AN MULTNOMAH COUNTY OREGON

DEPARTMENT OF COMMUNITY CORRECTIONS
421 SW. 5TH, SUITE 600

PORTLAND, OREGON 97204

(503) 248-3701

FAX (503) 248-3990

GLADYS McCOY
COUNTY CHAIR

benefits.

MEMORANDUM

TO: Gladys McCoy, Chair

Pauline Anderson, Commissioner
Rick Bauman, Commissioner

Gary Hansen, Commissioner
Sharron Kelley, Commissioner

FROM: Tamara Holden, Director /QZ£¢W“ZL q@é%sz/
Department of Community Corrections
SUBJECT: Corrections Levy

DATE: November 2, 1992

On November 12, 1992, the Sheriff and I will brief you on the
status of our plans to develop a Jail/Corrections Levy. We have

had several productive discussions about the Levy with your staff
and with interested citizens. We intend to present options for a
range of program and funding levels with estimates of costs and

We look forward to your input regarding the scope and
timing of the Levy proposal, as well as its bearing on other County

budget issues.

Thank you for your consideration in this matter.
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Overview

This document is an attempt to explore some of the options remaining to the County to deal with the
issues surrounding the expiring 1991-93 serial levies.

It is uncertain whether the Utility Tax imposed by the Board will be repealed by the voters in March
1993. Such a repeal would have an impact not only on the Library but on the amount the Board
might choose to include in a Jail levy. To wait until the Utility Tax is voted on limits the opportunities
for levy elections. After March, only the May and June elections remain.

The timing issue could be resolved by repealing the Utility Tax ordinance. However, the Utility Tax,
coupled with a Jail Levy, is an option that avoids General Fund cuts. As the following options
indicate, replacement levies will either fall short of the money needed to fund the current program
levels in the Library Levy and the Jail Levy or they will exceed the 1991-93 amounts. If levies higher
than the 1991-93 amounts are passed, they will cut into both the County General Fund and the
General Fund of Portland because of Measure 5 compression. Levies leave unresolved the issue of
capital obligations the County faces for the Central Library and for JDH.

Finally, the budget process will need to reflect a strategy for dealing with the expiring levies. The
number of possible options makes preparation of a budget for 1993-94 extremely difficult. While this
document does not assume a date for a Board determined strategy to replace the serial levies, it will
be clear that such a strategy must precede actual budget preparation that must begin in January.
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Background

Levies -- 1992-93

Library Levy
Amount Levied
Estimated Receipts
1992-93 Budget
Current estimate
Jail Levy
Amount Levied
Estimated Receipts
1992-93 Budget
Current estimate

$10,300,000

8,400,646
8,745,190

$13,500,000

11,006,930
11,462,130

Current estimate increases result from higher growth in property value than expected.

General Fund -- 1993-94

Revenue projections for the General Fund for next year are not yet ready. For the purposes of this
analysis, 1993-94 General Fund revenues are assumed to be sufficient to absorb the following, and

no maore:

» Inflationary costs generally measured by the Consumer Price Index (about 3.5%), including the

1993-94 COLA's bargained for all employees,

« The full year costs of the 3% additional wage increase granted to most County employees

effective April 1993.

Jail and Library Backup Plan
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Library Budget -- 1993-94

Without Utility Tax Current Service Level "Restoration" Level
Operational Costs ~ $ 19,100,000 $ 23,600,000
C.0.P.'s for Central ' 0 2,600,000
Subtotal Expenses $ 19,100,000 $26,200,000
County General Fund Support $ 4,800,000 $ 4,800,000
Other Revenues 1,800,000 1,800,000
Prior Years' Levy 500,000 500,000
Beginning Working Capital (BWC) 300,000 300,000
Subtotal Revenues $ 7,400,000 $ 7,400,000
1993-94 Shortfall $11,700,000  $18,800,000

The "Restoration Level" estimates the cost of the programs promised but not fully provided when the
1991-93 levy was presented to the voters.

The County General Fund support is the current budgeted transfer to the Library Fund. It reflects
cuts made by the Board in September 1992.

With Utility Tax Library Board Assumption
Operating Costs (enhanced but less than promised 91-93 level) $ 20,600,000
C.0.P.'s for Central, etc. 2,600,000
Subtotal Costs $ 23,200,000
County General Fund Support (to fund C.O.P.'s only) $ 2,600,000
Operational Revenue 1,800,000
Prior Years' Levy 500,000
BWC 300,000
Utility Tax 18,000,000
Subtotal Revenues $ 23,200,000

Jail and Library Backup Plan ' ' Background e 4
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Jail Levy Budget -- 1993-94

Current Service Level "Enhanced Level"
Operational Costs $1I.5,400,000 $21,000,000
County General Fund Support $ 1,800,000 $ 1,800,000
Prior Years' Levy 600,000 600,000
Subtotal Revenues $ 2,400,000 $2,400,000
1993-94 Shortfall $13,000,000 $18,600,000

The operational costs at the current service level include contractual allocations for 80 alcohol and
drug treatment beds; the "enhanced level” includes 120 alcohol and drug treatment beds, the level
promised in the original levy but not fully implemented because of Measure 5.

The remainder of the "enhanced level" is not defined at this time. Among the elements it could
include are restoration of the Restitution Center, community supervision programs for inmates with
mental or emotional problems, and for Hispanic inmates, and intermediate sanctions for offenders
released by downsizing of State institutions. The Sheriff and the Director of Community Corrections

intend to give the Board an overview of this budget on November 10, 1992. The amount is also
uncertain. ‘ '

Jail and Library Backup Plan | Background e §
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Summary of Shortfalls

Current Service Level Enhanced Level

Library (enhanced level includes C.O.P.s) $ 11,700,000 $ 18,800,000
Jail Levy 13,000,000 18,600,000
Juvenile C. O. P.'s 3,300.000 3,300,000
Total Shortfall ‘ $28,000,000 $ 40,700,000

Potential Offsets to Shortfall

Renew levies at current amount $ 20,500,000 $ 20,500,000
Replace Juvenile C.0.P.'s and Library |

C.0.P.'s with G.O. Bonds 3,300,000 5,900,000
Subtotal Potential Offsets to Shortfall $23,800,000 $26,400,000
Remaining Shortfall $4,200,000 $14,300,000

Note that the current levies total $23.8 million. However, because of Measure 5, the County only
collects $20.3 million for them.
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Options for Building the 1993-94 Budget

Option A -- Utility Tax at 4%, Jail Levy at $23,800,000

If the voters uphold the Utility Tax in March, the General Fund support for the Library decreases by
$4.8 million. Although the Utility Tax will provide significant enhancement to the Library budget
itself, it will not support the Library at the level promised when the 91-93 Levy was submitted to the
voters. Library services at that level would cost an additional $3 million per year.

If the Jail Levy is also approved (in March or May) at $23,800,000, this will decrease the General
Fund support for Inverness by $1.8 million.

The $6.6 million of General Fund support can be reprogrammed into
« C.0.P.'s for Central Library construction ($2.6 million) as assumed by the Library Board
e C.0.P.'s for JDH construction ($3.3 million)
» Setaside for Juvenile programs/staffing in 1994-95 ($.7 million)

Mechanics of Option A

Utility Tax -- allow vote in March

Jail Levy -- place on the March ballot, resubmit it in May and June if it fails
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Option A Budget process considerations

The Jail Levy could be placed on the March ballot and, if defeated then, resubmitted on the May
ballot. It could also be placed on the May ballot instead of the March ballot.

In this scenario the County would not face major General Fund cuts in 1993-94. The County could
increase library services and enhance corrections services from the current level. It would also

provide for a start on funding additional Juvenile programs dictated by the consent decree to begin in
1994-95.

Under this set of circumstances, budget preparation could focus on the potential effects of State
actions and on any shifts in County program emphasis that appeal to the new Board.

Unfortunately, this is not a scenario to bet on.

Option B -- Jail Levy at $23,800,000, Utility Tax at 2%

This scenario assumes the Jail Levy will pass as in Opﬁon A but that the Utility Tax will be defeated
in March. In that case, the Board might choose to resubmit the Utility Tax in June at a lower rate
and, potentially, couple it with a General Obligation Bond measure for library construction and for the
JDH C.0.P.'s.

The revenues available for the Library Budget that would result from this scenario would be:

County General Fund

Current Level $ 4,800,000
Reallocate Jail Subsidy (freed by the Jail Levy) 1,800,000
Subtotal General Fund $ 6,600,000
Utility Tax $ 9,000,000
Prior Years Levy 500,000
Other Revenue 1,800,000
BWC 300,000
Total Library Revenue Available $ 18,200,000
Operational Costs (Current Level) $ 19,100,000
Remaining Shortfall $ 900,000
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Option B (Continued)

This option has possible variations:

1. No G. O. Bond requested. This would leave the County without the capacity to cover Library
construction, and would leave the General fund a $3,300,000 problem in covering the C.O.P.'s for
JDH. The remaining shortfall would be $4,200,000.

2. A G.O. Bond could be submitted to amortize the C.0.P.'s for JDH or to cover JDH and Library
capital. This would leave the remaining shortfall at $900,000. It would also leave the County
without the capacity to cover Library construction.

Mechanics of Option B -

Utility Tax -- place a 2% tax on the ballot for May or June if voters turn down the 4% tax in March or
the Board repeals the ordinance prior to the election.

Jail Levy -- place the $23,800,000 levy on the ballot in March, May, or June.

G. 0. Bonds -- submit a combined measure for both capital obligations , individual measures for each
obligation, or a single measure for one or the other obligation to the voters in March, May, or June.

Option B Budget Process Considerations

A budget process to accommodate this option could either

+ Prepare for $9,900,000 of cuts if the 2% Ultility Tax also failed or

» could assume that the Utility Tax will pass and work toward $4,200,000 of potential cut

alternatives to release General Fund money for whichever capital issue remains unfunded and to
weigh against cuts in the Library budget.
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Option C -- Replace Jail and Library Levies with Levies at 91-93 Levels

Assuming the Utility Tax fails and the Board chooses to submit a Jail Levy at essentially the 1991-93
amount, this option would leave the County $7,500,000 short of the revenue needed to cover the

current level of services.

Library Budget
Operational Costs
County Genera!l Fund Support
New levy at 91-93 level
Other Revenues
Prior Years' Levy
Beginning Working Capital
Subtotal Revenues
1993-94 Library Shortfall

Jail Levy Budget
Operational Costs
County General Fund Support
New Levy at 91-93 Level
Prior Years' Levy
Subtotal Revenues
1993-94 Jail Levy Shortfall
JDH C.0.P.’'s Shortfall

Total Operational Shortfall

Current Service Level
$ 19,100,000
$ 4,800,000
9,000,000
1,800,000
500,000
300,000
$ 16,400,000

$ 2,700,000

Current Service Level

$15,400,000
$ 1,800,000
11,500,000
600,000
$ 13,900,000
$1,500,000
$3.300,000
$7,500,000

Jail and Library Backup Plan
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Option C (Continued)

Because the amortization of JDH C.O.P.'s is a significant portion of this shortfall, an additional part of -
dealing with the shortfall might be to place G.0. Bonds before the voters for both JDH C.O.P.'s and
for Library Construction. If approved, these G.0O. Bonds would reduce the shortfall for County
operations to $4,200,000. It would also allow us to meet the obligations for rebuilding Central
Library. :

Mechanics of Option C
Utility Tax -- withdraw the 4% tax from the March ballot or proceed on the assumption it will fail.

Jail Levy -- submit to the voters a replacement Jail Levy at essentially the 1991-93 level in March,
May, or June

Library Levy -- submit to the voters a replacement Library Levy at essentially the 1991-93 level in
March (if the Utility Tax is withdrawn), or May or June.

G.0O. Bonds -- submit the measure for both sets of capital or two measures for the individual capital
obligations in May or June

Budget Process Considerations

Budget preparation under this option could take several possible tacks:

1. It could attempt to identify $28,000,000 of possible cuts in case neither of the levies passed so
that the Board would be familiar with the alternatives available in July rather than having to take
the time to generate them in the first quarter of 1993-94.

2. It could assume the levies will pass but attempt to identify $10,100,000 of potential cuts so that
the operational shortfalls for the Library and the Jail levy, the JDH C.0.P.'s, and Library
construction could all be weighed whether any G.O. Bonds are passed or not.

3. It could limit the potential cuts to $7,500,000, the operational shortfall, assuming the levies would
eventually pass and only JDH C.0O.P.'s would be dealt with in 1993-94 (whether the Board
chooses to advance G.0O. Bonds for JDH only or for both it and the Library).

4. Finally, it could limit the number of cuts prepared to $4,200,000 -- enough to cover the
operational shortfall, and assume that a G.0. Bond for at least JDH would be approved by the
voters in addition to both serial levies.
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Option D -- Assume No New Revenues

This Option would leave the County facing the full possible shortfall shown above, $28,000,000 for
operations and JDH C.O.P.'s, plus the potential cost of amortizing Library construction, $2,600,000.
The total combined potential shortfall would be as much as $30,600,000

Mechanics of Option D

Utility Tax -- assume the voters will defeat the 4% tax in March, or repeal the ordinance

Other Levies / G.0. Bonds -- no action necessary. The Board might choose to submit levies in March,
May, or June, but would proceed under the assumption that the levies would fail.

Option D Budget Process Considerations

Budget preparation would be draconian but conceptually simple; identify $31,500,000 of General
Fund possible cuts to weigh against the cuts in the Library and Jail Levy programs.

This scenario is probably as unlikely as Option A, and much less enjoyable to think about.

Option E -- Replace Jail and Library Levies with Levies to Cover Current
Operational Costs

Assuming the Utility Tax fails or is withdrawn, the Board may choose to submit Library and Jail levies
at an amount great enough to cover the costs of the current programs. This scenario would allow
continuation of the status quo, but it would not fund enhanced jail programs or the 1990 planned
library program.

The County General Fund would benefit by a net of $4,000,000, but the City of Portland would lose
approximately $6,400,000 of General Fund revenue because of the compression resulting from
Measure 5.
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Option E -- (Continued)

Library Budget

Operational Costs

New levy at current operational level
Other Revenues

Prior Years' Levy

Beginning Working Capital

Subtotal Revenues
General Fund Released

Jail Levy Budget

Operational Costs

New Levy at full funding level
Prior Years' Levy

Subtotal Revenues
General Fund Released

Current Service Level
$ 19,100,000

$ 16,400,000
1,800,000

600,000

300,000

$ 19,100,000

Current Service Level
$ 15,400,000

$ 14,700,000
700,000

$ 15,400,000

$4,800,000

$1,800,000

The levies necessary to arrive at the tax revenue assumed by this option would represent a large
increase from the 1991-93 levies. A number of factors will come into play (assessed value,

Portland’s Police and Fire Retirement and Disability Levy) before the actual levy amounts can be
determined, but the following table gives a reasonable estimate of the changes in the authorized

levies.

Library Levy
Jail Levy

Total Authorized Levies

1991-93 Levy

$ 10,300,000
13,500,000

$ 23,800,000

1994 -96 Levy

18,800,000
17,000,000

$ 35,800,000

Jail and Library Backup Plan
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In order to pay for these two programs at the full funding level, the voters would have to approve an
increase in the combined levies of approximately $12,000,000. A portion of this increase will come
out of taxpayers' pockets in areas where the combined tax rates do not reach $10 per thousand.
Most of it, however, will be a reallocation of the $10 cap within the city of Portland. This reallocation
will cost the County General Fund some property tax revenue (roughly $2.6 million) and it will cost
the City of Portland General Fund some property tax revenue (roughly $5.4 million).

The effect on the County General Fund will be offset because the General Fund will not continue to |
support the levy funded programs. The savings to the General Fund ($6.6 million) will net out against
the lost General Fund property taxes to give the General Fund a $4.0 million net benefit.

The $4.0 million of General Fund support can be reprogrammed into
« C.O.P.'s for Central Library construction ($2.6 million)
o C.0.P.'s for JDH construction ($1.4 million) -- leaving the General Fund to absorb the
remaining $1.9 million to pay the first year full cost of these certificates.

The Board could choose to submit G.0. Bonds to the voters as well. This might accomplish two

things:

1. cover the capital obligations of the County,

2. perhaps permit the County to absorb a $4 million Portland program or subsidize a Portland
program to offset the loss the City would otherwise face.

Mechanics of Option E
Utility Tax -- withdraw the 4% tax from the March baliot or proceed on the assumption it will fail.
Jail Levy -- submit to the voters a replacement Jail Levy at the increased level in March, May, or June

Library Levy -- submit to the voters a replacement Library Levy at the increased level in March (if the
Utility Tax is withdrawn), or May and June.

G.0. Bonds -- submit the measure for both sets of capital or two measures for the individual capital
obligations in May or June

City of Portland -- enter into negotiations, prior to the levy elections, about the impact of the
increased levy and how much the County could afford to offset that impact if the levies pass

Jail and Library Backup Plan' 7 Options for Building the 1993-94 Budget « 14



Option E -- (Continued)

Budget Process Considerations

Budget preparation under this option could take several possible tacks:

1. It could attempt to identify $31,100,000 of possible cuts in case neither of the levies passed so -
that the Board would be familiar with the alternatives available in July rather than having to take
the time to generate them in the first quarter of 1993-94.,

2. It could limit the potential cuts to $1,900,000 assuming the levies would eventually pass and only
JDH C.0.P.'s would have to be dealt with in 1993-94. Even if the Board chooses to advance
G.0. Bonds, there is no certainty that they would be approved.
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Summary

Option A Utility Tax at 4%, Jail Levy at $23,800,000

Utility Tax -- 4% approved in March - produces $18 million
Library Levy -- not needed
Jail Levy -- up to $23.8 million - will fund enhancements to the Corrections system

Capital -- General Fund absorbs Library C.O.P.'s, covers JDH C.0O.P.'s from resources now spent on
levy programs.

General Fund Shortfall - none.
Other -- some revenue available for Juvenile programs in 1994-95

Option B Jail Levy at $23,800,000, Utility Tax at 2%

Utility Tax -- 2% approved in May or June -- produces $9 million

Library Levy -- not needed
Jail Levy -- up to $23.8 million - will fund enhancements to the Corrections system
Capital -- requires G.0. Bond or adds to General Funde shortfali

General Fund Shortfall -- $2.4 million without capital, $5.7 million with capital
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Option C Replace Jail and Library Levies with Levies at 91-93 Levels

Utility Tax -- fails or is repealed

Library Levy -- continues at $10.3 million - falls $2.6 million short of 1993-94 requirements
Jail Levy -- continues at $13.5 million - falls $1.4 million short of 1993-94 requirements
Capital -- requires G. O. Bond or adds to General Fund shortfall

General Fund Shortfall -- $4.0 million without capital, $9.8 million with capital

Option D Assume No New Revenues

Utility Tax -- fails or is repealed

Library Levy -- fails

Jail Levy -- fails

Capital -- requires GO Bond or adds to General Fund shortfall

General Fund Shortfall -- $31.5 million without capital, $39 million with capital

Jail and Library Backup Plan Summary ¢ 17



Option E Replace Levies to Cover Current Operational Costs

Utility Tax -- fails or is repealed

Library Levy -- $18.8 million - covers full current operations Qf Library systerr;‘:'x

Jail Levy -- $17 million - covers full current operations of Jail levy programs |

Capital -- absorbed by General Fund or covered by G.0O. Bonds

General Fund Shortfall -- "surplus” of $4.3 million without capital, shortfall of $1.6 rﬁillion with capital

Other -- reduces Portland property tax by $5.4 million.

Jaif and Library Backup Plan Summary ¢ 18
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L MULTNOMAH COUNTY, OREGON

BOARD OF COUNTY COMMISSIONERS PLANNING & BUDGET
GLADYS McCOY PORTLAND BUILDING
PAULINE ANDERSON 1120 S.W. FIFTH - ROOM 1400
GARY HANSEN P. 0. BOX 14700
RICK BAUMAN PORTLAND, OR 97214
SHARRON KELLEY PHONE (503)248-3883
TO: Board of County Commissioners

FROM: Dave Warren, Budget Manager "I XV

DATE: November 11, 1992

SUBJECT: Revised Estimate of the Impact of Serial Levies on Portland

On July 23, 1992 I sent you a memorandum with a number attachments that showed the Budget Office's
estimate of how various levels of County property taxes would affect the amount of property taxes Portland
would receive. That memorandum was based on:

tax base growth of 6% for both the City and County for 1993-94,
City Police and Fire Disability and Retirement Levy of $52,912,507, and
property value growth from 1991-92 of 6% per year for 1992-93 and 1993-94.

The information we have now is different is some respects:

property value for 1992-93 is 9.3% higher than 1991-92,
values will probably grow 7% between now and 1993- 94
City Police and Fire Disability and Retirement Levy for 1993-94 will be $43,852,818.

As a result of these changes, the amounts included in the July 23, 1992 memorandum are wrong. Because of
~ the growth in property value and the lower than anticipated Police and Fire levy, a much higher percentage

of property taxes will be collected next year. Since the "Jail and Library Backup Plan" discussion paper was
based on the amounts in the July 23, 1992 memo, the estimates included in it are also too conservative.

Attached is a one page summary, prepared by Tom Simpson, of the amounts we believe Portland, Metro, and
the Port would collect in property taxes if we levied the combination of serial levies.included in the "Jail and
Library Backup Plan" discussion paper.

To oversummarize, the situation looks like this:

+ If we levy NO levies (Option D in the "Jail and Library Backup Plan") our property tax receipts will be
~ $90.4 million in 1993-94 and Portland will receive $150.5 million.

« If we levy at the current amounts for the combination of Library and Jail ($23.8 million -- Options A, B,
and C) our property tax receipts on 1993-94 will be $16.8 million higher than if we did not have the




Impact of Serial Levies on Portland

- November 11, 1992

serial levies, a total of $107.2 million. Portland, according to our estimate, would receive $11.5 million
less - a total of $139 million.

» If we levy what we need for the Library and Jail at the level included in Option E (combined serial levies
of $35.8 million), the County's 1993-94 property tax receipts will be $114.9 million and Portland's will
be $133.9 million. (Note that the County's increase cuts into the County General Fund share of property
taxes by about $2.5 million compared to the amount we would receive if the serial levies are left at a
combined total of $23.8 million.)

The following table compares these estimates with the estimated serial levy receipts included in the "Jail and

Library Backup Plan."

Option

A - $23.8 million
B - $23.8 million
C - $23.8 million
D-%$0

E - $35.8 million

Jail and Library
Backup Plan
Amount Received

$20,500,000
20,500,000
20,500,000
0
31,100,000

Current Estimate
Amount Received

$22,218,265
22,218,265
22,218,265
0
32,449,139

2 PDXlevy



11/10/92 Multnomah County Budget Office

Property Tax Projections
Jail and Library Backup Plan

Assumptions

Value Growth: 7.00%

Levy Growth: 6.00%
Option A & B Levy Receipt Percent Option C Levy Receipt Percent
Multnomah County 3 ultnomah County

Tax Base 91,014,891 84,971,541 93.36% Tax Base 91,014,891 84,971,541 93.36%

Jail Levy 23,800,000} 22,218,265 93.35% Jail Levy 13,500,000 12,602,165 93.35%

Library Levy 0 0 0.00% Library Levy 10,300,000 9,616,100 93.36%

Total 114,814,891| 107,189,808 93.36% Totat 114,814,891| 107,189,806 93.36%
Portland : Portland

Tax Base 107,679,800| 98,802,709 91.76% Tax Base 107,679,800 98,802,709 91.76%

P&FD&R 43,852,818 40,237,540 91.76% P&FD&R 43,852,818 40,237,540 91.76%

Total 151,5632,618| 139,040,249 91.76% Total 151,532,618| 139,040,249 91.76%
Metro 3,064,567 2,857,959 93.26%} etro I 3,0645567]  2,857,959| 93.26%|
Port of Portland 2,262,373 2,111,411 93.33% ort of Portland | 2,262,373] 2,111,411] 93.33%|
Gresh 12,095,114] h 12,095,114  12,095,114] 100.00% |

Option D

Receipt

Percegt_f

ption E

Levy

]

Receipt Percent

Multnomah County

b:

ultnomah County

Tax Base 91,014,801] 90,399,548 99.32% Tax Base 91,014,891 82,495,628 90.64%
Jail Levy 0 0 0.00% Jail Levy 17,000,000 15,408,823 90.64%
Library Levy ] 0 0.00% Library Levy 18,800,000| 17,040,316 90.64%
Total 91,014,891| 90,399,548 99.32% Total 126,814,891| 114,944,767 90.64%
Portland ortland
Tax Base 107,679,800] 106,941,766 99.31% Tax Base 107,679,800 95,150,707 88.36%
P&FD&R 43,852,818| 43,552,182 99.31% P&FD&R 43,852,818 38,750,257 88.36%
Total 151,532,618| 150,493,948 99.31% Total 161,532,618| 133,900,964 88.36%
Metro 3,064,567]  3,042,845] 99.29% etro 1  3.06a567]  2,773,626] 90.51%|
Port of Portland 2,262,373]  2,246,289] 99.29% ort of Portland | 2.262,373]  2,049,888] 90.61%|
Gresham 12,095,114] 12,095,114]  100.00% resham | 12,005,114]  12,095,114] 100.00% |

Page 1




Jail Beds vs. Population

for Multnomah County

0 Jail Beds (thousands) Population (thousands)
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Corrections Population by Age

for August 10, 1992
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Bookings vs. Matrix Releases

with Jail Capacities
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