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REVISED 

.J!UN:E 3. & 5 I 2008 
BOARD MEETINGS 

FASTLOOK AGE.N'DA ITEMS OF 
INTEREST 

Pg 9:00a.m. Tuesday Executive Session 
2 ' 
Pg 10:00 a.m. Tuesday Justice Mapping Briefing 
2 
Pg 11:00 a.m. Tuesday Budget Work Session 
2 
Pg 8:35 a.m. Thursday Adopting Financial and 
3 Budget Policies for Multnomah County, 

Oregon for Fiscal Year 2008-2009 

Pg 8:40a.m. Thursday Defining the Funds to be 
3 Used in FY 2009 

Pg 8:45 a.m. Thursday Adopting FY 2009 Budget 
3 for Multnomah County and Making 

Appropriations Thereunder 

Pg 9:35 a.m. Thursday Multnomah County 
4 

Salary Commission Report and 
Recommendations and Resolutions 

Thursday meetings of the Multnomah County 
Board of Commissioners are cable-cast live and 
taped and may be seen by Cable subscribers in 
Multnomah County at the following times: 

Thursday, 8:30AM, (LIVE) Channel30 
Saturday, 10:00 AM, Channel29 
Sunday, 11 :00 AM, Channel30 
Tuesday, 8:15PM, Channel29 

Produced through MetroEast Community Media 
(503) 667-8848, ext. 332 for further info 

or: http://www.metroeast.org 



Tuesday, June 3, 2008 - 7:30AM to 9:00AM 
Multnomah Building, Third Floor Conference Room 315 

501 SE Hawthorne Boulevard, Portland 

LOCAL PUBLIC SAFETY COORDINATING 
COUNCIL EXECUTIVE COMMITTEE MEETING 

A quorum or more of the Multnomah County Board of Commissioners may 
attend the Local Public Safety Coordinating Council Executive Committee 
meeting. This meeting is open to the public. For further information contact 
Carol Wessinger at (503) 988-5217. 

Tuesday, June 3, 2008-9:00 AM 
Multnomah Building, First Floor Commissioners Conference Room 112 

501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

E-1 The Multnomah County Board of Commissioners will meet in Executive 
Session Pursuant to ORS 192.660(2)(d),(e) and/or (h). Only Representatives 
of the News Media and Designated Staff are allowed to attend. News Media 
and All Other Attendees are Specifically Directed Not to Disclose 
Information that is the Subject of the Session. No Final Decision will be 
made in the Session. Presented by County Attorney Agnes Sowle. 15-55 
MINUTES REQUESTED. 

Tuesday, June 3, 2008 - 10:00 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BOARD BRIEFING/WORK SESSION 

B-1 Justice Mapping Briefmg. Presented by Eric Cad~ra, Co-Founder of the 
Justice Mapping Center in Brooklyn, New York. 1 HOUR REQUESTED. 

WS-1 Budget Work Session. Presented by Bill Farver, Karyne Dargan and Invited 
Others. 1 HOUR REQUESTED. 
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Thursday, June 5, 2008 -8:30AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

REGULAR MEETING 

CONSENT CALENDAR-8:30AM 
DEPARTMENT OF COMMUNITY SERVICES 

C-1 RESOLUTION Authorizing the Private Sale of a Tax Foreclosed Property to 
ANDREAMLEE 

DEPARTMENT OF COMMUNITY JUSTICE 

C-2 Budget Modification DCJ-23 Reclassifying a Research and Evaluation 
Supervisor to a Program Manager 2 in the Employee, Community and 
Clinical Services Division, as Determined by the Class/Comp Unit of 
Central Human Resources 

REGULAR AGENDA 
DEPARTMENT OF COUNTY MANAGEMENT-8:30AM 

R-1 RESOLUTION Authorizing Salary Adjustments for Employees Not 
Covered by Collective Bargaining Agreements for Fiscal Year 2008-2009 

R-2 RESOLUTION Adopting Financial and Budget Policies for Multnomah 
County, Oregon for Fiscal Year 2008-2009 and Repealing Resolution 07-
115 

R-3 RESOLUTION Defming the Funds to be Used in Fiscal Year 2008-2009 
and Repealing Resolution 07-116 

R-4 RESOLUTION Adopting the Fiscal Year 2009 Budget for Multnomah County 
and Making Appropriations Thereunder, Pursuant to ORS 294.435 

R-5 RESOLUTION Levying Ad Valorem Property Taxes for Multnomah 
County, Oregon, for Fiscal Year 2009 

SHERIFF'S OFFICE-9:20AM 

R-6 Budget Modification MCS0-14 Appropriating $614,813 m Additional 
Senate Bill 1145 State Funding to the Sherifr s Office 
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.----------------------------- - -----

NON-DEPARTMENTAL-9:25AM 

R-7 Budget Modification NOND-09 Adding 1.5 FTE Program Development 
Specialists to the Commission on Children, Families, and Community 
Budget 

R-8 Budget Modification NOND-1 0, Adding $10,000 in Private Donations for 
the Sauvie Island Bridge Opening Celebration 

PUBLIC COMMENT-9:30AM 

Opportunity for Public Comment on non-agenda matters. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and turn it into the Board Clerk. 

AUDITOR'S OFFICE- 9:35 AM 

R-9 Multnomah County Salary Commission Presents Recommendations and 
Rationale for Adjustments to Salaries of Multnomah County Chair, 
Commissioners, District Attorney and Sheriff. Presented by County Auditor 
LaVonne Griffm-Valade and Salary Commission Co-Chairs Laura Olson 
and Mary Ann Wersch. 30 MINUTES REQUESTED. 

R-9a RESOLUTION Accepting the 2008 Multnomah County Salary Commission 
Report Setting Chair and Commissioner Salaries 

R-9b RESOLUTION Accepting the 2008 Multnomah County Salary Commission 
Report and Setting District Attorney's Salary 

R-9c RESOLUTION Accepting the 2008 Multnomah County Salary Commission 
Report and Setting Sheriffs Salary 

BOARD COMMENT 

Opportunity (as time allows) for Commissioners to provide informational 
comments to Board and public on non-agenda items of interest or to discuss 
legislative issues. 
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Tuesday, June 3, 2008-7:30 AM to 9:00AM 
Multnomah Building, Third Floor Conference Room 315 

501 SE Hawthorne Boulevard, Portland 

LOCAL PUBLIC SAFETY COORDINATING 
COUNCIL EXECUTIVE COMMITTEE MEETING 

A quorum or more of the Multnomah County Board of Commissioners may 
attend the Local Public Safety Coordinating Council Executive Committee 
meeting. This meeting is open to the public. For further information contact · 
Carol Wessinger at (503) 988-5217. 

Tuesday, June 3, 2008 - 9:00AM 
Multnomah Building, First Floor Commissioners Conference Room 112 

501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

E-1 The Multnomah County Board of Commissioners will meet in Executive 
Session Pursuant to ORS 192.660(2)( d),( e) and/or (h). Only Representatives 
of the News Media and Designated Staff are allowed to attend. News Media 
and All Other Attendees are Specifically Directed Not to Disclose 
Information that is the Subject of the Session. No Final Decision will be 
made in the Session. Presented by County Attorney Agnes Sowle. 15-55 
MINUTES REQUESTED. 

Tuesday, June 3, 2008-10:00 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BOARD BRIEFING/WORK SESSION 

B-1 Justice Mapping Briefmg. Presented by Eric Cadora, Co-Founder of the 
Justice Mapping Center in Brooklyn, New York. 1 HOUR REQUESTED. 

WS-1 Budget Work Session. Presented by Bill Farver, Karyne Dargan and Invited 
Others. 1 HOUR REQUESTED. 
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Thursday, June 5, 2008 - 8:30AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

REGULAR MEETING 

CONSENT CALENDAR-8:30AM 
DEPARTMENT OF COMMUNITY SERVICES 

C-1 RESOLUTION Authorizing the Private Sale of a Tax Foreclosed Property to 
ANDREAMLEE 

DEPARTMENT OF COMMUNITY JUSTICE 

C-2 Budget Modification DCJ-23 Reclassifying a Research and Evaluation 
Supervisor to a Program Manager 2 in the Employee, Community and 
Clinical Services Division, as Determined by the Class/Comp Unit of 
Central Human Resources 

REGULAR AGENDA 
DEPARTMENT OF COUNTY MANAGEMENT-8:30AM 

R-1 RESOLUTION Authorizing Salary Adjustments for Employees Not 
Covered by Collective Bargaining Agreements for Fiscal Year 2008-2009 

R-2 RESOLUTION Adopting Financial and Budget Policies for Multnomah 
County, Oregon for Fiscal Year 2008-2009 and Repealing Resolution 07-
115 

R-3 RESOLUTION Defining the Funds to be Used in Fiscal Year 2008-2009 
and Repealing Resolution 07-116 

R-4 RESOLUTION Adopting the Fiscal Year 2009 Budget for Multnomah County 
and Making Appropriations Thereunder, Pursuant to ORS 294.435 

R-5 RESOLUTION Levying Ad Valorem Property Taxes for Multnomah 
County, Oregon, for Fiscal Year 2009 

SHERIFF'S OFFICE-9:20AM 

R-6 Budget Modification MCS0-14 Appropriating $614,813 m Additional 
Senate Bill 1145 State Funding to the Sheriffs Office . 
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NON-DEPARTMENTAL-9:25AM 

R-7 Budget Modification NOND-09 Adding 1.5 FTE Program Development 
Specialists to the Commission on Children, Families, and Community 
Budget 

R-8 Budget Modification NOND-10, Adding $10,000 in Private Donations for 
the Sauvie Island Bridge Opening Celebration 

PUBLIC COMMENT-9:30AM 

Opportunity for Public Comment on- non-agenda matters. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and turn it into the Board Clerk. 

COUNTY ATTORNEY'S OFFICE-9:35AM 

R-9 Multnomah County Salary Commission Presents Recommendations and 
Rationale for Adjustments to Salaries of Multnomah County Chair, 
Commissioners, District Attorney and Sheriff; and Consideration of a 
RESOLUTION Accepting the 2008 Multnomah County Salary Commission 
Report Setting Chair and Commissioner Salaries. Presented by County 
Auditor La Vonne Griffm-Valade and Salary Commission Co-Chairs Laura 
Olson and Mary Ann Wersch. 30 MINUTES REQUESTED. 

BOARD COMMENT 

Opportunity (as time allows) for Commissioners to provide informational 
comments to Board and public on non-agenda items of interest or to discuss 
legislative issues. 
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MUL TNOMAH COUNTY OREGON 

BOARD OF COUNTY COMMISSIONERS 
501 S.E. HAWTHORNE BLVD., Room 600 
PORTLAND, OREGON 97204 

Lonnie Roberts • DISTRICT 4 COMMISSIONER 

(503) 988-5213 

TO: 

FROM: 

DATE: 

RE: 
' 

MEMORANDUM 

Chair Ted Wheeler 
Commissioner Maria Rojo de Steffey 
Commissioner Jeff Cogen 
Commissioner Lisa Naito 
Board Clerk Deb Bogstad 

Sam Peterson 
Staff Assistant to Commissioner Lonnie Roberts 

June 3, 2008 

June 5, 2008 Budget Adoption Meeting 

Commissioner Roberts will be attending the June 5, 2008 Budget Adoption meeting in the 
Boardroom until 9:30am. However, due a prior engagement, he will be leaving the boardroom at 
9:30am and will attend the rest of the meeting via telephone. 

Thank you, 

Sam Peterson 



Agenda 
Title: 

MULTNOMAH COUNTY 
AGENDA PLACEMENT REQUEST short form 

Board Clerk Use Only 

Meeting Date: _0_6_/0_5_/0_8 ___ _ 
Agenda Item#: _C_-1 _____ _ 

Est. Start Time: 8:30AM -------
Date Submitted: 05/15/08 ---,------

RESOLUTION Authorizing the Private Sale of a Tax Foreclosed Property to 
ANDREAMLEE 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Date Time 
Requested: _J_un_e_5-'-, _20_0_8 __________ Requested: Consent Item 

Department: Community Services Division: Tax Title 

Contact(s): _G.;:...:;::aryCJl.-Th:..::..:o-=m-=a-=s---------------------'------

Phone: 503-988-3590 Ext. 22591 110 Address: 503/4/TT -------- -----------
Presenter(s): _G-'--ary-"-T_h-=o_m..;_a_s ________________________ _ 

General Information 

1. What action are you requesting from the Board? 

The Tax Title Section is requesting the Board to approve the private sale of a tax foreclosed property 
to ANDREA M LEE. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 

The subject property is a 12' x 22' detached garage that came into county ownership through the 
foreclosure of delinquent tax liens on October 17, 2005. The county's appraisal records describe the 
structure as a detached garage but it also could be classified as an attached garage. The garage is 
attached to the house located at 3100 SE McLoughlin Blvd and an entrance door inside the garage 
leads to the basement of the McLoughlin property. The subject garage as well as a similar garage 
that is part of the adjacent property at 3040 SE McLoughlin Blvd are described as separate tax 
accounts and valued as such. 

The party that the county foreclosed on was a Michael Treone. In January 1980 Mr. Treone 
purchased the house and garage located at 3100 SE McLoughlin. In April1980, Treone sold the 
house excepting the detached garage on contract to a David Mann. In 1983 Mann satisfied the 
contract and that same year Treone entered into a long term lease with Mann for use of the garage. 
Terms of the lease stated that Mann was supposed to keep the property taxes current. In 1998, Mann 
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sold the property at 3100 SE McLoughlin Blvd to Andrea Lee who is the current owner. The legal 
description for that transaction excepts the garage which remained in the name of Treone. Ms. Lee 
was under the impression that she had a lease on the garage which may have been the case. 
Regardless if she did or not the property taxes were not paid and it came into county ownership. 

We have been attempting for over two years without success to get the adjacent property owner, 
Andrea Lee, to enter into a private sale agreement. Finally with the mention in a letter that we were 
going to include the property in a public auction she responded by saying she would like to purchase 
the property. Because of the entrance door inside the garage that leads to the basement of the 3100 
SE McLoughlin Blvd property we felt it to be in the best interest of the county to sell the property to 
that owner. 

The attached plat map, Exhibit A shows the location of the garage. Exhibit B includes 4 pictures that 
show the garage, its proximity to the house at 3100 SE McLoughlin Blvd as well as SE McLoughlin 
Blvd. An aerial photo, Exhibit C, shows the garage and the surrounding properties. · 

Tax Title Division is confident that the shape and size of the property make it unsuitable for the 
construction or placement of a dwelling thereon under current zoning ordinances and building codes, 
as provided under ORS 275.225. 

This action affects our Vibrant Communities Program Offer by placing a tax foreclosed property 
back onto the tax roll. 

3. Explain the fiscal impact (current year and ongoing). 

The private sale will allow for the recovery of the delinquent taxes, fees, and expenses. The sale will 
also reinstate the property on the tax roll (see Exhibit D). 

4. Explain any legal and/or policy issues involved. 

No legal issues are expected. The parcel will be deeded "As Is" without guarantee of clear title. 

5. Explain any citizen and/or other government participation that has or will take place. 

No citizen or government participation is anticipated. 
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EXHmiTD 

LEGAL DESCRIPTION: 

VILLA HEIGHTS W22' OF THEN 12' OF THE S Y2 OF LOT 5 BLOCK 1 

ADJACENT PROPERTY ADDRESS: 

TAX ACCOUNT NUMBER: 

GREENSPACE DESIGNATION: 

SIZE OF PARCEL: 

ASSESSED VALUE: 

3100 SE McLoughlin Blvd 

R296525 

No designation 

More or less 264 square feet 

$9,840 

ITEMIZED EXPENSES FOR TOTAL PRICE OF PRIVATE SALE 

BACK TAXES & INTEREST: 

TAX TITLE MAINTENANCE COST & EXPENSES: 

RECORDING FEE: 

SUB-TOTAL 

MINIMUM PRICE REQUEST OF PRIVATE SALE 

7 

$625.92 

$257.50 

$26.00 

$909.42 

$4,500.00 



Required Signature 

Department/ 
Agency Director: Date: 05/19/08 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

( 

RESOLUTION NO. __ _ 

Authorizing the Private Sale of a Tax Foreclosed Property to ANDREA M. LEE 

' The Multnomah County Board of Commissioners Finds: 

a. Multnomah County acquired through the foreclosure of liens for delinquent real 
property taxes, real property situated in Multnomah County, Oregon; described as 
follows: 

W 22' OF THEN 12' OF THE S% OF LOT 5 BLOCK 1 VILLA HEIGHTS 

b. The property has a real market value of $9,840 on the assessment roll prepared for 
the County, consistent with ORS 275.225(1)(a) .. 

c. Although no written confirmation from the City of Portland was obtained, the Tax 
Title Division is confident that the shape and size of the property make it unsuitable 
for the construction or placement of a dwelling thereon under applicable zoning 
ordinances and building codes, as provided under ORS 275.225(1) (b). 

d. ANDREA M. LEE has agreed to pay $4,500, an amount the Board finds to be a 
reasona_ble price for the property in conformity with ORS 275.225. 

The Multnomah County Board of Commissioners Resolves: 

1. Upon Tax Title's receipt of the payment of $4,500, the Chair on behalf of Multnomah 
County is authorized, to execute a deed, substantially in compliance with the 
attached deed; conveying to the real property described above. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY A TIORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By ______________________________ _ 

Matthew 0. Ryan, Assistant County Attorney 

SUBMITIED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

) 

Ted Wheeler, Chair 

M. Cecilia Johnson, Director, Dept. of Community Services 

Page 1 of 2- Resolution and Deed Authorizing Private Sale 



Until a change is requested. all tax statements 
Shall be sent to the following address: 
ANDREA M. LEE 
3100 SE MCLOUGHLIN BLVD 
PORTLAND OR 97202-7740 

After recording return to: 
Multnomah County Tax Title 503/4 

Deed 0082160 for R296525 

MULTNOMAH COUNTY, a political subdivision of the State of Oregon, Grantor, conveys to ANDREA M. 
LEE Grantee, real property situated in Multnomah County, Oregon; described as follows: 

W 22' OF THE N 12' OF THE S %OF LOT 5 BLOCK 1 VILLA HEIGHTS 

The true consideration paid for this transfer is $4,500. 

BEFORE SIGNING OR ACCEPTING THIS INSTRUMENT, THE PERSON TRANSFERRING FEE TITLE 
SHOULD INQUIRE ABOUT THE PERSON'S RIGHTS, IF ANY, UNDER ORS 195.300, 195.301 AND 
195.305 TO 195.336 AND SECTIONS 5 TO 11, CHAPTER 424, OREGON LAWS 2007. THIS 
INSTRUMENT DOES NOT ALLOW, USE OF THE PROPERTY DESCRIBED IN THIS INSTRUMENT IN 
VIOLATION OF APPLICABLE LAND USE LAWS AND REGULATIONS. BEFORE SIGNING OR 
ACCEPTING THIS INSTRUMENT, THE PERSON ACQUIRING FEE TITLE TO THE PROPERTY 
SHOULD CHECK WITH THE APPROPRIATE CITY OR COUNTY PLANNING DEPARTMENT TO 
VERIFY THAT THE UNIT OF LAND BEING TRANSFERRED IS A LAWFULLY ESTABLISHED LOT OR 
PARCEL AS DEFINED IN ORS 92.010 OR 215.010, TO VERIFY THE APPROVED USES OF THE LOT 
OR PARCEL, TO DETERMINE ANY LIMITS ON LAWSUITS AGAINST FARMING OR FOREST 
PRACTICES, AS DEFINED IN ORS 30.930, AND TO INQUIRE ABOUT THE RIGHTS OF 
NEIGHBORING PROPERTY OWNERS, IF ANY, UNDER ORS 195.300, 195.301 AND 195.305 TO 
195.336 AND SECTIONS 5 TO 11, CHAPTER 424, OREGON LAWS 2007. 

IN WITNESS WHEREOF, MUL TNOMAH COUNTY has caused these presents to be executed by the 
Chair of the Multnomah County Board of Commissioners the 5th day of June 2008, by authority of a 
Resolution of the Board of County Commissioners heretofore entered of record. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By~~--~~--~~~~~~----­
Matthew 0. Ryan, Assistant County Attorney 

STATE OF OREGON ) 
) ss 

COUNTY OF MUL TNOMAH ) 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 

This Deed was acknowledged before me this 5th day of June 2008, by Ted Wheeler, to me personally 
known, as Chair of the Multnomah County Board of Commissioners, on behalf of the County by authority of the 
Multnomah County Board of Commissioners. 

1 
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Deborah Lynn Bogstad 
Notary Public for Oregon 
My Commission expires: 6127/09 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-077 

Authorizing the Private Sale of a Tax Foreclosed Property to ANDREA M. LEE 

The Multnomah County Board of Commissioners Finds: . 

a. Multnomah County acquired through the foreclosure of liens for delinquent real 
property taxes, real property situated in Multnomah County, Oregon; described as 
follows: 

W 22' OF THE N 12' OF THE S Y2 OF LOT 5 BLOCK 1 VILLA HEIGHTS 

b. The property has a real market value of $9,840 on the assessment roll prepared for 
the County, consistent with ORS 275.225(1)(a) .. 

c. Although no written confirmation from the City of Portland was obtained, the Tax 
Title Division is confident that the shape and size of the property make it unsuitable 
for the construction or placement of a dwelling thereon under applicable zoning 
ordinances and building codes, as provided under ORS 275.225(1) (b). 

d. ANDREA M. LEE has agreed to pay $4,500, an amount the Board finds to be a 
reasonable price for the property in conformity with ORS 275.225. 

The Multnomah County Board of Commissioners Resolves: 

1: Upon Tax Title's receipt of the payment of $4,500, the Chair on behalf of Multhomah 
County is authorized to execute a deed, substantially in compliance with the 
attached deed; conveying to the real property described above. 

REVIEWED: 

AGNES SOWLE, COUNTY AITORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

SUBMIITED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

7b) hlleta&L-
Ted Wheeler, Chair 

M. Cecilia Johnson, Director, Dept. of Community Services 

Page 1 of 2 - Resolution 08-077 and Deed Authorizing Private Sale 



Until a change is requested. all tax statements 
Shall be sent to the following address: 
ANDREA M. LEE 
3100 SE MCLOUGHLIN BLVD 
PORRAND OR 97202-7740 

After recording return to: · 
Multnomah County Tax Title 503/4 

Deed 0082160 for R296525 . 

MUL TNOMAH COUNTY, a political subdivision of the State of Oregon, Grantor, conveys to ANDREA M. 
LEE Grantee, real property situated in Multnomah County, Oregon; described as follows: 

W 22' OF THEN 12' OF THE S Y2 OF LOT 5 BLOCK 1 VILLA HEIGHTS 

The true consideration paid for this transfer is $4,500. 

BEFORE SIGNING OR ACCEPTING THIS INSTRUMENT, THE PERSON TRANSFERRING FEE TITLE 
SHOULD INQUIRE ABOUT THE PERSON'S RIGHTS, IF ANY, UNDER ORS 195.300, 195.301 AND. 
195.305 TO 195.336 AND SECTIONS .5 TO 11, CHAPTER 424, OREGON LAWS 2007. THIS 
INSTRUMENT DOES NOT ALLOW USE OF THE PROPERTY DESCRIBED IN THIS INSTRUMENT IN 
VIOLATION OF APPLICABLE LAND USE LAWS AND REGULATIONS. BEFORE SIGNING OR 
ACCEPTING THIS INSTRUMENT, THE PERSON ACQUIRING FEE TITLE TO. THE PROPERTY 
SHOULD CHECK WITH THE APPROPRIATE CITY OR COUNTY PLANNING DEPARTMENT TO 
VERIFY THAT THE UNIT OF LAND BEING TRANSFERRED IS A LAWFULLY ESTABLISHED LOT OR 
PARCEL AS DEFINED IN ORS 92.010 OR 215.010, TO VERIFY THE APPROVED USES OF THE LOT 
OR PARCEL, TO DETERMINE ANY LIMITS ON LAWSUITS AGAINST FARMING OR FOREST 
PRACTICES, AS DEFINED IN ORS 30.930, AND TO INQUIRE ABOUT THE RIGHTS OF 
NEIGHBORING PROPERTY OWNERS, IF ANY, UNDER ORS 195.300, 195.301 AND 195.305 TO 
195.336 AND SECTIONS 5 TO 11, CHAPTER 424, OREGON LAWS 2007. 

IN WITNESS WHEREOF, MULTNOMAH COUNTY has caused these presents to be executed by the 
Chair of the Multnomah County Board of Commissioners the 5th day of June 2008, by authority of a 
Resolution of the Board of County Commissioners heretofore entered of record. 

REVIEWED: 

AGNES SOWLE, COUNTY ATIORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By~~--~~~------~----------
Matthew 0. R~an, Assistant County Attorney 

STATE OF OREGON ) 
) ss 

COUNTY OF MUL TNOMAH ) 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON , .. 

Ted Wheeler, Chair 

This Deed was acknowledged before me this 5th day of June 2008, by Ted Wheeler, to me personally 
known, as Chair of the Multnomah County Board of Commissioners, on behalf of the County by authority of the 
Multnomah County Board ofC.ommissioners. · 

Page 2 of 2 - Resolution 08-077 and Deed Authorizing Private Sale 

Deborah Lynn,Bogstad 
Notary Public for Oregon 
My Commission expires: 6/27/09 



Until a change is requested. all tax statements 
Shall be sent to the following address: 
ANDREA M. LEE 
3100 SE MCLOUGHLIN BLVD 
PORTLAND OR 97202-7740 

After recording retum to: 
Multnomah County Tax Title 503/4 

Deed 0082160 for R296525 

MUL TNOMAH COUNTY, a political subdivision of the State of Oregon, Grantor, conveys to ANDREA M. 
LEE Grantee, real property situated in Multnomah County, Oregon; described as follows: 

W 22' OF THE N 12' OF THE S Y2 OF LOT 5 BLOCK 1 VILLA HEIGHTS 

The true consideration paid for this transfer is $4,500. 

BEFORE SIGNING OR ACCEPTING THIS INSTRUMENT, THE PERSON TRANSFERRING FEE TITLE 
SHOULD INQUIRE ABOUT THE PERSON'S RIGHTS, IF ANY, UNDER ORS 195.300, 195.301 AND 
195.305 TO 195.336 AND SECTIONS 5 TO 11, CHAPTER 424, OREGON LAWS 2007. THIS 
INSTRUMENT DOES NOT ALLOW USE OF THE PROPERTY DESCRIBED IN THIS INSTRUMENT IN 
VIOLATION OF APPLICABLE LAND USE LAWS AND REGULATIONS. BEFORE SIGNING OR 
ACCEPTING THIS INSTRUMENT, THE PERSON ACQUIRING FEE TITLE ·TO THE PROPERTY 
SHOULD CHECK WITH THE APPROPRIATE CITY OR COUNTY PLANNING DEPARTMENT TO 
VERIFY THAT THE UNIT OF LAND BEING TRANSFERRED IS A LAWFULLY ESTABLISHED LOT OR 
PARCEL AS DEFINED IN ORS 92.010 OR 215.010, TO VERIFY THE APPROVED USES OF THE LOT 
OR PARCEL, TO DETERMINE ANY LIMITS ON LAWSUITS AGAINST FARMING OR FOREST 
PRACTICES, AS DEFINED IN ORS 30.930, AND TO INQUIRE ABOUT THE RIGHTS OF 
NEIGHBORING PROPERTY OWNERS, IF ANY; UNDER ORS 195.300, 195.301 AND 195.305 TO 
195.336 AND SECTIONS 5 TO 11, CHAPTER 424, OREGON LAWS 2007. 

REVIEWED: 

STATE OF OREGON ) 
)ss 

COUNTY OF MUL TNOMAH ) 

BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 

This Deed was acknowledged before me this 5th day of June 2008, by Ted Wheeler, to me personally 
known; as Chair of the Multnomah County Board of Commissioners, on behalf of the County by authority of the 
Multnomah County Board of Commissioners. 

Deborah Lynn Bogstad 
Notary Public for Oregon 
My Commission expires: 6127/09 



-----------------------------

MULTNOMAH COUNTY 
AGENDA PLACEMENT REQUEST (long form) 

APPROVED : MULTNOMAH COUNTY 
BOAfiD OF COMMISSIONERS 

AGENDA# G-L DATE ~·0~ ·OB 
DEBORAH L. BOGSTAD, BOARD CLERK 

BUDGET MODIFICATION: DCJ- 23 

Board Clerk Use Only 

Meeting Date: _0_6_/0_5_/0_8 ___ _ 
Agenda Item#: _C_-2 _____ _ 

Est. Start Time: 8:30AM 
Date Submitted: 05/20/08 -------

Agenda 
Title: 

Budget Modification DCJ-23 Reclassifying a Research and Evaluation 
Supervisor to a Program Manager 2 in the Employee, Community and Clinical 
Services Division, as Determined by the Class/Comp Unit of Central Human 
Resources 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meetine; Date: _J:....:un=e...:.S-'-, ::.:..20:....:0:....:8'------------ Time Needed: _N:::-=/ A-:-'----:::::---:-:--::-=:-:--:-­

Employee, Community & Clinical 
Services Division Department: _D_ep._t_. _o_f_C_o_m_m_u_n_ity....__J_u_st_ic_e ____ Division: 

Contact(s): Shaun Coldwell 

Phone: 503-988-3961 110 Address: _5::....:0:..:..3...:._/=25::....:0;__ ____ _ Ext. 83961 --------
Presenter(s): Consent Calendar 

General Information 

1. What action are you requesting from the Board? 

The Department of Community Justice (DCJ) requests approval of a budget modification to 
reclassify a Research & Evaluation Supervisor position which has been reviewed by the Class/Comp 
Unit of Central Human Resources. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 

Reclassification of a 1.00 FTE Research & Evaluation position to a Program Manager 2 was 
approved for recommendation to the Board of County Commissioners by the Class/Comp Unit of 
Central Human Resources on May 5, 2008, to be retro-active to September 27,2007. 

This position provides leadership to the department for program evaluation, analysis of generated 
data, and dissemination of findings to the criminal justice community; and is repsonsible for 
ensuring research and evaluation practices, management reporting, perfonnance measurement, and 

1 



continuous quality improvement efforts are implemented in accordance with substantive best 
practices. Essential functions include: establish departmental research agenda; present findings at 
local, national, and internal conferences/workshops; make policy, practice, and operational 
recommendations; provide high-level technical oversight and direction to preofessional staff; and 
oversee ongoing quality assurance and program improvement for both internal programs and 
contracted services. These functions and scope of responsibility are consistent with similar positions 
in the Quality groups of DCHS and Health Department, and are consistent with the functions of a 
Program Manager 2 (9360) classification. 

This-position is located in FY 2008 Program Offer 50003 - DCJ Quality Systems Management & 
Evaluation. 

3. Explain the fiscal impact (current year and ongoing). 

There is no fiscal impact for FY 2008 as the personnel costs for these two positions overlap. This 
position is ongoing and is included in the FY 2009 Approved Budget. 

4. Explain any legal and/or policy issues involved. 

Employees have the right to request evaluation of the appropriateness of their classifications. The 
Classification/Compensation Unit has a formal process for evaluating these requests. The 
reclassification for which approval is sought in this request has been reviewed by the 
Classification/Compensation Unit and the position has been found to be wrongly classed. By 
contract and under our personnel rules, we are required to compensate employees appropriately 
based on these fmdings. 

It is the policy ofMultnomah County to make all employment decisions without regard to race, 
religion, color, national origin, sex, age marital status, disability, political affiliations, sexual 
orientation, or any other nonmerit factor. 

5. Explain any citizen and/or other government participation that has or will take place. 

N/A 

2 



ATTACHMENT A 

Budget Modification 

If the request is a Budget Modification, please answer all of the following in detail: 

• What revenue is being changed and why? 

NIA 

• What budgets are increased/decreased? 
N/A 

• What do the changes accomplish? 
Approval of a reclassification decision from the Class/Comp Unit of Central Human Resources. 

• Do any personnel actions result from this budget modification? Explain. 

Yes, the current employee in this position will be reclassed to a Program Manager 2 retro-active to 
September 27, 2007. 

• How will the county indirect, central finance and human resources and departmental overhead 
costs be covered? 
N/A 

• Is the revenue one-time-only in nature? Will the function be ongoing? What plans are in place 
to identify a sufficient ongoing funding stream? 

N/A 

• If a grant, what period does the grant cover? 
N/A 

• If a grant, when the grant expires, what are funding plans? 
N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget Modification Expense & 
Revenues Worksheet and/or a Budget Modification Personnel Worksheet. 

Attachment A-1 



ATTACHMENT B 

BUDGET MODIFICATION: DCJ- 23 

Required Signatures 

Elected Official or ~ 
Department/ "-.._ o P-1 ~ . . < ll..dl.r/ Date: 05/20/08 
Agency Director: "'-~ ,.. <1Crt'l l - \J- -

Department HR: Date: 05/20/2008 

Countywide HR: Date: 05/20/2008 

Attachment B 



Page 1 of 1 

Budget Modification ID: ._I ___ D_C_J_-_23 ___ _. 

EXPENDITURES & REVENUES 

Please show an increase in revenue as a negative value and a decrease as a positive value for consistency with SAP. Budget/Fiscal Year: 2008 

Accounting Unit Change 

I Line Fund Fund Program Func. Internal Cost Cost Current Revised Increase/ 
No. Center Code # Area Order Center WBSEiement Element Amount Amount (Decrease) Subtotal Description 

1 0 

2 No fiscal impact, therefore no changes to FY-2008 Budget. 0 

3 0 

4 Description: 0 

5 Re-class a 9041-R&E Supervisor position to a 9360-Program Manager 2. Position is 0 

6 located in ECCS Quality Systems Mgt & Evaluation (cc 500300). 0 

7 0 

8 0 

9 0 

10 0 

11 0 

12 0 

13 0 

14 0 

15 0 

16 0 

17 0 

18 0 

19 0 

20 0 

21 0 

22 0 

23 0 

24 0 

25 0 

26 0 

27 0 

28 0 

29 0 

0 0 Total- Page 1 

0 0 GRAND TOTAL 

BudMod_DCJ-23ECCSREreclassPM2 Exp & Rev 



Budget Modification: DCJ-23 

IANNIIAtt7~npERSONNELCHANGE 

Change on a full year basis even though this action affects only a part of the fiscal year (FY). 

:::::::,::m·:::':::~::'.: [ :~:!''''''''' ''"'" :: ''~~~i~nillllliill ::. ;::':::::::::::::: -=:::-.:: : : : : : : i ~ : : ~ : i : : : : : : : . 
Fund Job# HROrt~ Position Title ::~t~:~ FTE BASE PAY FRINGE INSUR TOTAL 

1000 9041 63269 500300 ""'"''"'a' .... & ~ ..... .,,..;,..,. Supv 700288 (1.00) (81,453) (26,138) t15,29!}) (1?? AQnl 

1000 9360 1)3~~ .500300 2 700288 1.00 81,453 26,138 15,299 122,890 
0 
0 
0 
()_ 
0 
0 
0 
0 
0 
0 
0 

.. '!. 
0 

<><HI I<<<< !=:::::::::::~:~~~ i:~~~ :~~))~~~~=:~ TOTAL ANNIIAI 171=n ~I-IANr.l=~ 0.00 0 0 0 0 

CURRENT YEAR PERSONNEL DOLLAR CHANGE 

Calculate costs/savings that will take place in this FY; these should explain the actual dollar amounts being changed by this Bud Mod. 

Fund Job# HR Org CCIWBS/10 Position Title 
1000 9041 63269 500300 Research & Evaluation Supv 
1000 9360 63269 500300 Program Manager 2 

Position 
Number 
700288 
700288 

FTE 
(0.75) 
0.75 

BASE PAY FRINGE INSUR TOTAL 
(61,090) (19,604) (11,475) (92,168) 
61,090 19,604 11,475 92,168 

0 
0 
0 

~--+----Hireclass retro-active to 9/27/07 Ll-------1----f-------+----+----+----l-----=-o-f 
I I o 

0 
0 
0 
0 
0 
0 
0 
0 

TOTAL CURRENT FY CHANGES 0.00 0 0 0 0 

f:\adminlflscal\budget\00-01\budmodsiBudMod_OCJ-23ECCSREreclassPM2 Page4 5129/2008 



-------------------------------------- -

MULTNO,MAH COUNTY 
AGE.NDA PLACEMENT REQ,UEST (short form) 

Board Clerk Use Only 

Meeting Date: _0_6_/0_5_/0_8 ___ _ 
Agenda Item#: _R_-1 _____ _ 

Est. Start Time: 8:30 AM 
Date Submitted: 05/20/08 -------

Agenda 
Title: 

RESOLUTION Authorizing Salary Adjustments for Employees Not Covered by 
Collective Bargaining Agreements for Fiscal Year 2008-2009 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Amount of Requested 
Meetine Date: ~Jun=e_;;5:.z.•..::2..;..0..:.:08;:__ _________ Time Needed: -=-5-=m:::.in::::.u:.:..:t..::..:es=--------

Department: Department of County Management Division: Central Human Resources 

Contact(s): Travis Graves, Multnomah County HR Director 

Phone: 503.988.6134 Ext. 86134 110 Address: 503/400 -------- --------------
Presenter(s): Carol Ford, DCM Director or Travis Graves, Multnomah County HR Director 

General Information 

1. What action are you requesting from the Board? 

Approval of the compensation plan and cost of living increase for fiscal year 2008-2009 for all non 
represented staff, except for elected officials' staff. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 

This Resolution authorizes a 3.8% cost ofliving adjustment for employees not covered by collective 
bargaining agreements, except for elected official staff. It also approves the compensation plan for 
fiscal year 2008-2009. 

3. Explain the fiscal impact (current year and ongoing). 

This resolution adjusts the ranges and all non-bargaining unit employees' salaries, except elected 
official's staff, by 3.8%. 

4. Explain any legal and/or policy issues involved. 

N/A 

1 



5. Explain any citizen and/or other government participation that has or will take place. 

None 

Required Signature 

Elected Official or 
Department/ 
Agency Director: 

Date: 05/20/08 

2 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. ---

Authorizing Salary Adjustments for Employees Not Covered by Collective Bargaining 
Agreements for Fiscal Year 2008-2009 

The Multnomah County Board of Commissioners Finds: 

a. Multnomah County (County) employs individuals not covered by any collective bargaining 
agreement. 

b. The Multnomah County Board of Commissioners (Board) adopted County compensation 
policy in MCC 9.160 to provide such pay as necessary for the County to recruit, select and 
retain qualified management, supervisory, administrative and professional employees; to 
recognize employee performance, growth and development; to maintain an appropriate 
internal relationship among classifications and employees based on job responsibilities, 
qualifications and authority; and to maintain parity between equivalent non-represented and 
represented positions. 

c. The Chair is responsible for developing and recommending compensation plan adjustments 
to the Board. 

d. Certain employees work as elected officials' staff, and the elected officials set their pay. 

The Multnomah County Board of Commissioners Resolves: 

1. General Salary Increases. Except for elected officials' staff, management and executive 
employees are eligible for a cost of living increase effective July 1, 2008 of 3.8%. These pay 
ranges are shown in an exhibit attached to this Resolution, labeled Management/Executive 
Pay. 

Table- effective July 1, 2008. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By~--~~~----~-----------
Agnes Sowle, County Attorney 

SUBMITTED BY: 
Carol Ford, Director, Department of County Management 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 



..--------------------------------- ----

Job 
Class 

# 

9603 

9792 

9006 

9005 

9634 

9607 

9616 

9763 

9804 

9060 

9190 

9440 

9673 

9015 

9623 

9624 

9734 

9730 

9627 

9628 

9773 

9799 

9007 

9630 

9625 

9064 

9810 

9455 

9774 

9391 

9620 

9643 

9510 

9617 

9649 

9445 

9664 

9747 

9499 

9500 

9390 

9430 

9610 

Multnomah County Management/Executive Pay Table- effective July 1, 2008 

Pay Annual 
Job Title Notes Scale 

Group Min. Max. Min. 

AAIEEO OFFICER EXEC 129 $63 414.79 $88,778.95 $2,642.28 

ACCESS SERVICES ADMINISTRATOR 124 $49,696.23 $69 572.50 $2 070.68 

ADMINISTRATIVE ANALYST 121 $42,931.13 $60 103.58 $1,788.80 

ADMINISTRATIVE ANALYST/SENIOR 123 $47,344.61 $66,281.33 $1,972.69 

ADMINISTRATIVE SECRETARYINR 117 $35 277.75 $49 387.51 $1,469.91 

ADMINISTRATIVE SERV OFFICER 126 $54,778.43 $76 692.02 $2,282.43 

ANIMAL CONTROL MANAGER EXEC 130 $66,604.55 $93 244.81 $2,775.19 

ASSESSMENT MANAGER/SENIOR EXEC 132 $73 414.23 $102 779.48 $3,058.93 

ASSOCIATE DIRECTOR/CENTRAL 130 $66,604.55 $93,244.81 $2,775.19 

ASST COUNTY ATTORNEY 1 EXEC 128 $60 391.12 $84,548.25 $2 516.30 

ASST COUNTY ATTORNEY 2 EXEC 132 $73,414.23 $102 779.48 $3 058.93 

ASST COUNTY ATTORNEY/SENIOR EXEC 135 $84,930.53 $118 995.68 $3,538.77 

AUXILIARY SERVICES MANAGER 129 $63 414.79 $88,778.95 $2 642.28 

BOARD CLERK 127 $57 511.21 $80,517.04 $2,396.30 

BRIDGE MAINTENANCE SUPERVISOR 124 $49696.23 $69,572.50 $2,070.68 

BRIDGE SERVICES MANAGER EXEC 132 $73 414.23 $102,779.48 $3,058.93 

BUDGET ANALYST/PRINCIPAL 128 $60 391.12 $84,548.25 $2 516.30 

BUDGET ANALYST/SENIOR 125 $52,188.29 $73 063.16 $2,174.51 

CAPTAIN EXEC 9627 $90,822.97 $108,872.53 $3,784.29 

CARTOGRAPHY SUPERVISOR 121 $42,931.13 $60,103.58 $1,788.80 

CATALOGING ADMINISTRATOR 128 $60 391.12 $84,548.25 $2,516.30 

CENTRAL LIBRARY COORDINATOR EXEC 128 $60,391.12 $84,548.25 $2,516.30 

CHAPLAIN EXEC 120 $40,891.56 $57,249.30 $1,703.82 

CHIEF APPRAISER 129-130 $63414.79 $93,244.81 $2,642.28 

CHIEF DEPUTY EXEC 9625 $0.00 $114 254.64 $0.00 

CHIEF DEPUTY MEDICAL EXAMINER 125 $52,188.29 $73 063.16 $2174.51 

CHIEF FINANCIAL OFFICER EXEC 137-139 $93,199.10 $144,019.88 $3,883.30 

CHIEF INFORMATION OFFICER EXEC 139 $102,791.74 $144 019.88 $4,282.99 

CIRCULATION ADMINISTRATOR 124 $49,696.23 $69572.50 $2,070.68 

CLINICAL SUPERVISOR 124 $49,696.23 $69,572.50 $2,070.68 

COMMUNITY JUSTICE MANAGER 126-128 $54,778.43 $84548.25 $2,282.43 

CONSTRUCTION PROJECTS ADMIN 128 $60,391.12 $84,548.25 $2,516.30 

COUNTY ATTORNEY EXEC 140-142 $107,931.88 $166,593.28 $4,497.16 

COUNTY BUSINESS SERVICES MGR EXEC 137-139 $93,199.10 $144 019.88 $3,883.30 

COUNTY SURVEYOR EXEC 130 $66604.55 $93,244.81 $2,775.19 

D A INVESTIGATOR/CHIEF 124-126 $49696.23 $76,692.02 $2,070.68 

D A OPERATIONS MANAGER 129 $63414.79 $88,778.95 $2,642.28 

DATA ANALYST/SENIOR 123 $47,344.61 $66,281.33 $1,972.69 

DENTAL DIRECTOR/CLINICAL EXEC 140 $107,931.88 $151,103.75 $4,497.16 

DENTAL HEALTH OFFICER EXEC 138 $97 899.02 $137 057.52 $4,079.13 

DENTIST 137 $93,199.10 $130 478.52 $3 883.30 

DENTIST/SENIOR 138 $97,899.02 $137,057.52 $4,079.13 

DEPARTMENT DIRECTOR 1 EXEC 137-139 $93199.10 $144,019.88 $3 883.30 

Page 1 of 4 Resolution 08 - xxx Authorizing Salary Adjustments for Employees Not Covered by Collective Bargaining 
Agreements for Fiscal Year 2008-2009 

Semi-Monthly 

Mid. Max. 

$3,170.70 $3,699.12 

$2,484.77 $2,898.85 

$2,146.56 $2,504.32 

$2,367.21 $2,761.72 

$1,763.86 $2,057.81 

$2 738.97 $3,195.50 

$3 330.20 $3,885.20 

$3,670.71 $4,282.48 

$3,330.20 $3,885.20 

$3 019.57 $3 522.84 

$3,670.71 $4,282.48 

$4 248.46 $4 958.15 

$3,170.70 $3699.12 

$2 875.59 $3,354.88 

$2,484.77 $2,898.85 

$3,670.71 $4,282.48 

$3,019.57 $3,522.84 

$2,609.41 $3 044.30 

$4,160.33 $4,536.36 

$2,146.56 $2,504.32 

$3,019.57 $3,522.84 

$3,019.57 $3 522.84 

$2 044.61 $2,385.39 

$3 263.74 $3,885.20 

$0.00 $4,760.61 

$2 609.41 $3,044.30 

$4,942.07 $6,000.83 

$5,141.91 $6,000.83 

$2484.77 $2 898.85 

$2484.77 $2 898.85 

$2,902.64 $3,522.84 

$3 019.57 $3 522.84 

$5 719.28 $6,941.39 

$4942.07 $6,000.83 

$3 330.20 $3 885.20 

$2 633.09 $3 195.50 

$3170.70 $3,699.12 

$2,367.21 $2,761.72 

$5,396.58 $6,295.99 

$4,894.93 $5,710.73 

$4,659.96 $5,436.61 

$4,894.93 $5 710.73 

$4,942.07 $6,000.83 



9613 

9281 

9631 

9619 

9465 

9450 

9540 

9541 

9683 

9663 

9665 

9666 

9667 

9530 

9671 

9672 

9062 

9044 

9460 

9686 

9684 

9336 

9335 

9689 

9020 

9675 

9026 

9550 

9692 

9698 

9694 

9695 

9080 

9670 

9748 

9668 

9715 

9621 

9669 

9061 

9452 

9453 

9454 

9458 

9459 

9456 

9451 

DEPARTMENT DIRECTOR 2 EXEC 140-142 $107,931.88 $166 593.28 $4,497.16 

DEPUTY AUDITOR STAFF 9281 $0.00 $0.00 $0.00 

DEPUTY COUNTY ATIORNEY EXEC 138 $97,899.02 $137,057.52 $4,079.13 

DEPUTY DIRECTOR EXEC 133 $77 084.34 $107 917.39 $3,211.85 

DEPUTY DIST A TTY/FIRST ASST STAFF 9465 $0.00 $0.00 $0.00 

DEPUTY DISTRICT ATIORNEY/CHIEF STAFF 9450 $0.00 $0.00 $0.00 

DEPUTY HEALTH OFFICER EXEC 141 $113 327.25 $158 783.87 $4,721.97 

DEPUTY MEDICAL DIRECTOR EXEC 141 $113,327.25 $158,783.87 $4,721.97 

DEVELOP/COMMUNICATIONS COORD 125 $52188.29 $73,063.16 $2,174.51 

DISTRIBUTION SUPERVISOR 120 $40,891.56 $57 249.30 $1,703.82 

ELECTIONS ADMINISTRATOR 124 $49,696.23 $69,572.50 $2,070.68' 

ELECTIONS MANAGER EXEC 130 $66,604.55 $93,244.81 $2,775.19 

EMERGENCY MANAGEMENT ADMIN 126 $54,778.43 $76,692.02 $2 282.43 

EMS MEDICAL DIRECTOR EXEC 144 $131,190.71 $183,666.54 $5,466.28 

ENGINEERING SERVICES MANAGER 1 129 $63,414.79 $88,778.95 $2,642.28 

ENGINEERING SERVICES MANAGER 2 EXEC 132 $73 414.23 $102,779.48 $3,058.93 

ENVIRONMENTAL HEALTH SUPERVISOR 128 $60 391.12 $84,548.25 $2,516.30 

ERP BUSINESS PROCESS MANAGER 130 $66604.55 $93 244.81 $2,775.19 

EXECUTIVE ASSISTANT STAFF 9460 $0.00 $0.00 $0.00 

FACILITIES DEV & SERVICES MGR EXEC 129 $63,414.79 $88,778.95 $2 642.28 

FAMILY SERVICES MANAGER 129 $63 414.79 $88 778.95 $2 642.28 

FINANCE MANAGER 129-130 $63,414.79 $93 244.81 $2,642.28 

FINANCE SUPERVISOR 125-126 $52188.29 $76,692.02 $2,174.51 

FLEET MAINTENANCE SUPERVISOR 124 $49696.23 $69 572.50 $2,070.68 

FOOD SERVICE MANAGER 123 $47 344.61 $66 281.33 $1 972.69 
' 

GRAPHIC DESIGNERINR 120 $40,891.56 $57,249.30 $1,703.82 

HEALTH INFORMATION SUPERVISOR 119 $38,950.09 $54,529.89 $1 622.92 

HEALTH OFFICER EXEC 143 $124942.73 $175 060.26 $5 205.95 

HEALTH OPERATIONS SUPERVISOR 119 $38,950.09 $54,529.89 $1 622.92 
HEALTH SERVICES DEVELOPMENT 
ADMINISTRATOR 128 $60 391.12 $84548.25 $2,516.30 

HEALTH SERVICES MANAGER EXEC 130 $66,604.55 $93,244.81 $2,775.19 

HEALTH SERVICES MANAGER/SENIOR EXEC 133 $77,084.34 $107,917.39 $3,211.85 

HUMAN RESOURCES ANALYST 1 121 $42 931.13 $60103.58 $1,788.80 

HUMAN RESOURCES ANALYST 2 124 $49696.23 $69,572.50 $2 070.68 

HUMAN RESOURCES ANALYST/SENIOR 126 $54,778.43 $76,692.02 $2,282.43 

HUMAN RESOURCES DIRECTOR EXEC 138 $97 899.02 $137 057.52 $4,079.13 

HUMAN RESOURCES MANAGER 1 128 $60,391.12 $84,548.25 $2,516.30 

HUMAN RESOURCES MANAGER 2 EXEC 131 $69936.95 $97 910.17 $2 914.04 

HUMAN RESOURCES MANAGER/SENIOR EXEC 134 $80,945.01 $113,321.69 $3,372.71 

HUMAN RESOURCES TECHNICIAN 118 $37,103.33 $51,945.34 $1,545.97 

IT MANAGER 1 132 $73,414.23 $102,779.48 $3,058.93 

ITMANAGER2 134 $80,945.01 $113,321.69 $3 372.71 

IT MANAGER/SENIOR EXEC 137 $93,199.10 $130 478.52 $3 883.30 

IT PROJECT MANAGER 1 132 $73,414.23 $102 779.48 $3,058.93 

IT PROJECT MANAGER 2 134 $80,945.01 $113,321.69 $3,372.71 

IT SECURITY MANAGER EXEC 132 $73,414.23 $102 779.48 $3 058.93 

IT SUPERVISOR 130 $66,604.55 $93,244.81 $2 775.19 
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$5 719.28 $6 941.39 

$0.00 $0.00 

$4,894.93 $5,710.73 

$3,854.21 $4 496.56 

$0.00 $0.00 

$0.00 $0.00 

$5,668.98 $6,615.99 

$5,668.98 $6,615.99 

$2,609.41 $3 044.30 

$2 044.61 $2 385.39 

$2,484.77 $2 898.85 

$3330.20 $3 885.20 

$2,738.97 $3 195.50 

$6,559.53 $7,652.77 

$3,170.70 $3,699.12 

$3 670.71 $4,282.48 

$3,019.57 $3,522.84 

$3,330.20 $3,885.20 

$0.00 $0.00 

$3,170.70 $3,699.12 

$3 170.70 $3 699.12 

$3263.74 $3 885.20 

$2 685.01 $3,195.50 

$2484.77 $2,898.85 

$2 367.21 $2,761.72 

$2,044.61 $2,385.39 

$1,947.50 $2 272.08 

$6,250.07 $7,294.18 

$1,947.50 $2 272.08 

$3,019.57 $3 522.84 

$3,330.20 $3,885.20 

$3,854.21 $4496.56 

$2,146.56 $2,504.32 

$2,484.77 $2,898.85 

$2,738.97 $3 195.50 

$4,894.93 $5,710.73 

$3,019.57 $3,522.84 

$3,496.82 $4 079.59 

$4047.23 $4,721.74 

$1 855.18 $2,164.39 

$3,670.71 $4,282.48 

$4047.23 $4 721.74 

$4659.96 $5,436.61 

$3,670.71 $4,282.48 

$4,047.23 $4 721.74 

$3670.71 $4,282.48 

$3,330.20 $3,885.20 
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9024 

9055 

9001 

9776 

9777 

9780 

9782 

9784 

9786 

9705 

9650 

9647 

9710 

9010 

9120 

9280 

9202 

9622 

9646 

9640 

9520 

9744 

9697 

9720 

9025 

9337 

9355 

9354 

9357 

9490 

9146 

9727 

9798 

9677 

9615 

9360 

9362 

9361 

9063 

9116 

9790 

9732 

9043 

9041 

9140 

9400 

9674 

LAUNDRY SUPERVISOR 121 $42,931.13 $60,103.58 $1,788.80 

LAW CLERK EXEC 122 $45,089.95 $63,123.91 $1,878.75 

LEGISLA TIVEIADMIN SECRETARY STAFF 9001 $0.00 $0.00 $0.00 

LIBRARY ADMINISTRATOR/BRANCH 127 $57,511.21 $80,517.04 $2,396.30 

LIBRARY ADMINISTRATOR/CENTRAL 127 $57,511.21 $80,517.04 $2,396.30 

LIBRARY MANAGER/BRANCH 129 $63 414.79 $88,778.95 $2,642.28 

LIBRARY MANAGER/SENIOR EXEC 131 $69 936.95 $97,910.17 $2,914.04 

LIBRARY SUPERVISOR 123 $47,344.61 $66,281.33 $1,972.69 

LIBRARY SUPPORT SERVICES ADMIN EXEC 130 $66,604.55 $93,244.81 $2,775.19 

LIEUTENANT 9647 $86400.57 $103,686.70 $3,600.02 

LIEUTENANT ENHANCED 9155 $88129.18 $105 759.69 $3 672.05 

LIEUTENANT/CORRECTIONS 9647 $86,400.57 $103,686.70 $3600.02 

MANAGEMENT ASSISTANT EXEC 127 $57,511.21 $80,517.04 $2,396.30 

MANAGEMENT AUDITOR 1 STAFF 9010 $0.00 $0.00 $0.00 

MANAGEMENT AUDITOR 2 STAFF 9120 $0.00 $0.00 $0.00 

MANAGEMENT AUDITOR/SENIOR STAFF 9280 $0.00 $0.00 $0.00 

MCSO CORRECTIONS PROGRAM ADMIN 126 $54 778.43 $76692.02 $2 282.43 
MCSO CORRECTIONS PROGRAM 
MANAGER 128 $60 391.12 $84 548.25 $2 516.30 

MCSO RECORDS UNIT MANAGER 129 $63,414.79 $88,778.95 $2,642.28 
MCSO VOLUNTEER PROGRAM 
COORDINATOR 122 $45089.95 $63123.91 $1,878.75 

MEDICAL DIRECTOR EXEC 142 $118 993.44 $166 593.28 $4,958.06 

MENTAL HEALTH DIRECTOR EXEC 138 $97,899.02 $137 057.52 $4,079.13 

NUTRITIONIST SUPERVISOR 123 $47,344.61 $66,281.33 $1 972.69 

OPERATIONS ADMINISTRATOR 123 $47,344.61 $66 281.33 $1,972.69 

OPERATIONS SUPERVISOR 119 $38,950.09 $54 529.89 $1,622.92 

PAYROLL SPECIALIST 121 $42 931.13 $60,103.58 $1 788.80 

PHARMACIST 134 $80 945.01 $113,321.69 $3 372.71 

PHARMACY PROGRAM COORDINATOR 135 $84930.53 $118 995.68 $3,538.77 

PHARMACY SERVICES DIRECTOR HP 139 $102,791.74 $144,019.88 $4,282.99 

PHYSICIAN HP 141 $113 327.25 $158,783.87 $4,721.97 

PLANNER/PRINCIPAL 126 $54 778.43 $76692.02 $2,282.43 

PLANNING MANAGER EXEC 130 $66,604.55 $93 244.81 $2,775.19 

PRINCIPAL INVESTIGATOR 132 $73,414.23 $102,779.48 $3 058.93 

PRODUCTION SUPERVISOR 122 $45089.95 $63123.91 $1,878.75 

PROGRAM MANAGER 1 127-129 $57 511.21 $88 778.95 $2,396.30 

PROGRAM MANAGER 2 EXEC 129-131 $63,414.79 $97 910.17 $2,642.28 

PROGRAM MANAGER/SENIOR EXEC 132-134 $73,414.23 $113,321.69 $3,058.93 

PROGRAM SUPERVISOR MGMT 124-126 $49,696.23 $76692.02 $2 070.68 

PROJECT MANAGER 127 $57,511.21 $80 517.04 $2,396.30 

PUBLIC AFFAIRS COORDINATOR 122 $45,089.95 $63,123.91 $1,878.75 

PUBLIC RELATIONS COORDINATOR EXEC 129 $63,414.79 $88,778.95 $2,642.28 

RECORDS ADMINISTRATOR 126 $54 778.43 $76692.02 $2 282.43 
RESEARCH/EVALUATION 
ANALYST/SENIOR NR 126 $54 778.43 $76,692.02 $2 282.43 

RESEARCH/EVALUATION SUPERVISOR 128 $60,391.12 $84,548.25 $2 516.30 

ROAD OPERATIONS SUPERVISOR 123 $47,344.61 $66,281.33 $1,972.69 

STAFF ASSISTANT STAFF 9400 $0.00 $0.00 $0.00 

SURVEY SUPERVISOR 126 $54,778.43 $76,692.02 $2,282.43 
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$2146.56 

$2,254.46 

$0.00 

$2,875.59 

$2,875.59 

$3,170.70 

$3,496.82 

$2,367.21 

$3,330.20 

$3,960.15 

$4 039.35 

$3,960.15 

$2,875.59 

$0.00 

$0.00 

$0.00 

$2 738.97 

$3 019.57 

$3,170.70 

$2,254.46 

$5 949.73 

$4,894.93 

$2,367.21 

$2,367.21 

$1,947.50 

$2,146.56 

$4 047.23 

$4 248.46 

$5,141.91 

$5,668.98 

$2 738.97 

$3 330.20 

$3 670.71 

$2,254.46 

$3,047.71 

$3,360.94 

$3,890.34 

$2,633.09 

$2,875.59 

$2,254.46 

$3,170.70 

$2,738.97 

$2 738.97 

$3,019.57 

$2,367.21 

$0.00 

$2,738.97 

$2,504.32 

$2,630.16 

$0.00 

$3,354.88 

$3,354.88 

$3,699.12 

$4,079.59 

$2,761.72 

$3,885.20 

$4,320.28 

$4406.65 

$4,320.28 

$3,354.88 

$0.00 

$0.00 

$0.00 

$3,195.50 

$3,522.84 

$3,699.12 

$2,630.16 

$6 941.39 

$5,710.73 

$2,761.72 

$2 761.72 

$2,272.08 

$2 504.32 

$4 721.74 

$4 958.15 

$6,000.83 

$6,615.99 

$3195.50 

$3,885.20 

$4282.48 

$2 630.16 

$3,699.12 

$4,079.59 

$4 721.74 

$3,195.50 

$3,354.88 

$2,630.16 

$3,699.12 

$3,195.50 

$3,195.50 

$3 522.84 

$2,761.72 

$0.00 

$3,195.50 
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9752 TAX COLURECORD MANAGER/SENIOR EXEC 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 

9691 TAX COLLECTION/RECORDS ADMIN 127 $57,511.21 $80,517.04 $2,396.30 $2 875.59 

9789 TEAM DEVELOPER/LIBRARY 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 

9757 TRANSPORTATION MANAGER/SENIOR EXEC 135 $84,930.53 $118,995.68 $3,538.77 $4,248.46 

9626 UNDERSHERIFF EXEC 9626 $0.00 $119 966.64 $0.00 $0.00 

9746 VETERINARIAN 125 $52,188.29 $73,063.16 $2,174.51 $2 609.41 

9793 VOLUNTEER PROGJBOOKSTORE ADMIN 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 

Bold - Classifications shown in bold have had salary range adjustments since the Board last approved the salary schedule. Salary range 
adjustments are necessary to reflect labor market comparisons or internal reorganizations. 

Exec - Executive, unclassified, non-Civil Service position. 

HP- Health Premium Pay: 
• Premium pay of 5% over base pay when a non-Director, non-Officer Physician is assigned extra responsibility for a major medical 

program or for in-patient hospital care; 
• Premium pay of 5% over base pay when a non-Director, non-Officer Physician is assigned to work on an ongoing basis in 

correctional facilities; 
• Premium pay of 5% over base pay when Pharmacy Director is assigned non-Pharmacy, additional major program functions, (i.e. 

x-ray, clinical lab, etc.) responsibilities, and staff. 

Staff - Pay for unclassified elected officials' staff to be determined by respective elected official. 
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$4 282.48 

$3,354.88 

$3,354.88 

$4 958.15 

$4 998.61 

$3,044.30 

$3,354.88 
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BOGSTAD Deborah L 

From: GRAVES Travis R 

Sent: Tuesday, June 03, 2008 8:37AM 

Subject: July 1, 2008 COLA's 

There have been a number of questions coming in concerning the July 1, 2008 COLA and therefore I thought it 
we be a good idea to share this information with all staff. As you can see from the table below a cost of living 
adjustment (COLA) in the amount of 3.8% has been approved for the below employee groups with an effective 
date of July 1, 2008. The 3.8% COLA reflects the second half CPI-W (Consumer Price Index for Urban Wage 
Earners and Clerical Workers) for the Portland-Salem area as reported by the Bureau of Labor Statistics. The 
COLA for the employees in unions that are still in contract negotiations will not receive a COLA until their contract 
is settled and any COLA's will be based on what is agreed to in their contract. We hope to reach agreement with 
the unions who have open contracts soon. 

Employee Group July 1 2008 COLA 
FOP PO Tentative Agreement of 3.8% 
Local48 3.8% 
Local86 To Be Negotiated 
Local88 3.8% 
Local701 3.8% 
Local 1094 3.8% 
MCCDA To Be Negotiated 
MCDSA To Be Negotiated 
MCPAA 3.8% 
ONA. 3.8% 
Non-represented 3.8% (Approved Upon Budget Adoption) 

If you have any questions, please feel free to contact your department's HR Unit or Central Labor Relations. 

Thanks, 

Travis Graves, SPHR 
Human Resources Director 
501 SE Hawthorne Blvd., Suite 400 
Portland, Oregon 97214 
503.988.6134 
Fax 503.988.3009 

6/3/2008 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-078 

Authorizing Salary Adjustments for Employees Not Covered by Collective Bargaining 
Agreements for Fiscal Year 2008-2009 

The Multnomah County Board of Commissioners Finds: 

a. Multnomah County (County) employs individuals not covered by any collective bargaining 
agreement. 

b. The Multnomah County Board of Commissioners (Board) adopted County compensation 
policy in MCC 9.160 to provide such pay as necessary for the County torecruit, select and 
retain qualified management, supervisory, administrative and professional employees; to 
recognize employee performance, growth and development; to maintain an appropriate 
internal relationship among classifications and employees based on job responsibilities, 
qualifications and authority; and to maintain parity between equivalent non-represented and 
represented positions. 

c. The Chair is responsible for developing and recommending compensation plan adjustments 
to the Board. 

d. Certain employees work as elected officials' staff, and the elected officials set their pay. 

The Multnomah County Board of Commissioners Resolves: 

1. General Salary Increases. Except for elected officials' staff, management and executive 
employees are eligible for a cost of living increase effective July 1, 2008 of 3.8%. These pay 
ranges are shown in an exhibit attached to this Resolution, labeled Management/Executive 
Pay. 

Table- effective July 1, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MU NOMAH COUNTY, OREGON 

SUBMITTED BY: 
Carol Ford, Director, Department of County Management 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 
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Multnomah County Management/Executive Pay Table -effective July 1, 2008 

Pay Annual Semi-Monthly Job Title Notes Scale 
Group Min. Max. Min. Mid: 

AA/EEO OFFICER EXEC 129 $63,414.79 $88,778.95 $2,642.28 $3 170.70 
ACCESS SERVICES ADMINISTRATOR 124 $49696.23 $69,572.50 $2,070.68 $2,484.77 
ADMINISTRATIVE ANALYST 121 $42,931.13 $60,103.58 $1,788.80 $2,146.56 
ADMINISTRATIVE ANALYST/SENIOR 123 $47,344.61 $66,281.33 $1,972.69 $2,367.21 
ADMINISTRATIVE SECRETARY/NR 117 $35,277.75 $49,387.51 $1,469.91 $1,763.86 
ADMINISTRATIVE SERV OFFICER 126 $54,778.43 $76,692.02 $2,282.43 $2 738.97 
ANIMAL CONTROL MANAGER EXEC· 130 $66,604.55 $93,244.81 $2,775.19 $3,330.20 
ASSESSMENT MANAGER/SENIOR EXEC 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 
ASSOCIATE DIRECTOR/CENTRAL 130 $66,604.55 $93,244.81 $2,775.19 $3,330.20 
ASST COUNTY ATTORNEY 1 EXEC 128 $60,391.12 $84,548.25 $2,516.30 $3,019.57 
ASST COUNTY ATTORNEY 2 EXEC 132 $73 414.23 $102,779.48 $3,058.93 $3 670.71 
ASST COUNTY ATTORNEY/SENIOR EXEC 135 $84 930.53 $118,995.68 $3,538.77 $4 248.46 
AUXILIARY SERVICES MANAGER 129 $63 414.79 $88 778.95 $2 642.28 $3 170.70 
BOARD CLERK 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 
BRIDGE MAINTENANCE SUPERVISOR 124 $49,696.23 $69,572.50 $2,070.68 $2,484.77 
BRIDGE SERVICES MANAGER EXEC 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 
BUDGET ANAL YSTIPRINCIPAL 128 $60,391.12 $84,548.25 $2,516.30 $3,019.57 
BUDGET ANAL YSTISENIOR 125 $52188.29 $73 063.16 $2,174.51 $2,609.41 

.CAPTAIN EXEC 9627 $90,822.97 $108,872.53 $3,784.29 $4,160.33 
CARTOGRAPHYSUPER~SOR 121 $42,931.13 $60,103.58 $1,788.80 $2,146.56 
CATALOGING ADMINISTRATOR 128 $60,391.12 $84,548.25 $2,516.30 $3,019.57 
CENTRAL LIBRARY COORDINATOR EXEC 128 $60,391.12 $84,548.25 $2 516.30 $3,019.57 
CHAPLAIN EXEC 120 $40,891.56 $57,249.30 $1,703.82 $2,044.61 
CHIEF APPRAISER 129-130 $63 414.79 $93 244.81 $2 642.28 $3,263.74 
CHIEF DEPUTY EXEC 9625 $0.00 $114,254.64 $0.00 $0.00 
CHIEF DEPUTY MEDICAL EXAMINER 125 $52,188.29 $73 063.16 $2 174.51 $2 609.41 
CHIEF FINANCIAL OFFICER EXEC 137-139 $93,199.10 $144,019.88 $3,883.30 $4,942.07 
CHIEF INFORMATION OFFICER EXEC 139 $102,791.74 $144,019.88 $4,282.99 $5141.91 
CIRCULATION ADMINISTRATOR 124 $49,696.23 $69;572.50 $2,070.68 $2 484.77. 
CLINICAL SUPER~SOR 124 $49,696.23 $69,572.50 $2,070.68 $2,484.77 
COMMUNITY JUSTICE MANAGER 126-128 $54,778.43 $84,548.25 $2,282.43 $2,902.64 
CONSTRUCTION PROJECTS ADMIN 128 $60,391.12 $84,548.25 $2,516.30 $3,019.57 
COUNTY ATTORNEY EXEC 14():.142 $107,931.88 $166,593.28 $4,497.16 $5,719.28 
COUNTY BUSINESS SERVICES MGR EXEC 137-139 $93,199.10 $144 019.88 $3,883.30 $4,942.07 
COUNTY SURVEYOR EXEC 130 $66,604.55 $93,244.81 $2,775.19 $3,330.20 
D A INVESTIGATOR/CHIEF 124-126 $49,696.23 $76,692.02 $2,070.68 $2,633.09 
D A OPERATIONS MANAGER 129 $63 414.79 $88 778.95 $2,642.28 $3170.70 
DATA ANALYST/SENIOR 123 $47,344.61 $66,281.33 $1,972.69 $2,367.21 
DENTAL DIRECTOR/CLINICAL EXEC 140 $107,931.88 $151,103.75 $4,497.16 $5,396.58 
DENTAL HEALTH OFFICER EXEC 138 $97,899.02 $137 057.52 $4,079.13 $4,894.93 
DENTIST 137 $93,199.10 $130 478.52 $3,883.30 $4,659.96 
OENT)ST/SENIOR 138 $97,899.02 $137,057.52 $4,079.13 $4 894.93 
DEPARTMENT DIRECTOR 1 EXEC 137-139 $93,199.10 $144 019.88 $3 883.30 $4,942.07 
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Max. 

$3,699.12 

$2,898.85 

$2,504.32 

$2,761.72 

$2,057.81 

$3,195.50 

$3,885.20 

$4,282.48 

$3,885.20 

$3 522.84 

$4,282.48 

$4,958.15 

$3,699.12 

$3,354.88 

$2 898.85 

$4,282.48 

$3,522.84 

$3044.30 

$4 536.36 

$2,504.32 

$3,522.84 

$3,522.84 

$2,385.39 

$3,885.20 

$4,760.61 

$3,044.30 

$6,000.83 

$6,000.83 

$2,898.85 

$2,898.85 

$3,522.84 

$3,522.84 

$6,941.39 

$6,000.83 

$3 885.20 

$3,195.50 

$3,699.12 

$2,761.72 

$6,295.99 

$5,710.73 

$5,436.61 

$5,710.73 

$6,000.83 
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DEPARTMENT DIRECTOR 2 EXEC 140-142 $107,931.88 $166,593.28 $4 497.16 $5,719.28 

DEPUTY AUDITOR STAFF 9281 $0.00 $0.00 $0.00 $0.00 

DEPUTY COUNTY ATTORNEY EXEC 138 $97,899.02 $137,057.52 $4,079.13 $4,694.93 

DEPUTY DIRECTOR EXEC 133 $77,064.34 $107,917.39 $3,211.65 $3 654.21 

DEPUTY DIST A TTY/FIRST ASST STAFF 9465 $0.00 $0.00 $0.00 $0.00 

DEPUTY DISTRICT ATTORNEY/CHIEF STAFF 9450 $0.00 $0.00 $0.00 $0.00 

DEPUTY HEALTH OFFICER EXEC 141 $113.,327.25 $158,783.87 $4,721.97 . $5,668.98 

DEPUTY MEDICAL DIRECTOR EXEC 141 $113,327.25 $158,763.87 $4,721.97 $5,668.98 

DEVELOP/COMMUNICATIONS COORD 125 $52188.29 $73,063.16 $2,174.51 $2,609.41 

DISTRIBUTION SUPERVISOR 120 $40,891.56 $57 249.30 $1,703.82 $2 044.61 

ELECTIONS ADMINISTRATOR 124 $49696.23 $69,572.50 $2,070.68 $2 464.77 

ELECTIONS MANAGER EXEC 130 $66,604.55 $93,244.81 $2,775.19 $3 330.20 

EMERGENCY MANAGEMENT ADMIN 126 $54,778.43 $76,692.02 $2,282.43 $2,738.97 
EMS MEDICAL DIRECTOR EXEC 144 $131,190.71 $183,666.54 $5,466.28 $6,559.53 

ENGINEERING SERVICES MANAGER 1 129 . $63,414.79 $68,778.95 $2,642.28 $3,170.70 

ENGINEERING SERVICES MANAGER 2 EXEC 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 
ENVIRONMENTAL HEALTH SUPERVISOR 128 $60,391.12 $64,548.25 $2,516.30 $3,019.57 

ERP BUSINESS PROCESS MANAGER 130 $66,604.55 $93 244.81 $2,775.19 $3,330.20 

EXECUTIVE ASSISTANT STAFF 9460 $0.00 $0.00 $0.00 $0.00 

FACILITIES DEV & SERVICES MGR EXEC 129 $63,414.79 $86,778.95 $2,642.28 $3,170.70 

FAMILY SERVICES MANAGER 129 $63,414.79 $88 778.95 $2,642.28 $3 170.70 

FINANCE MANAGER 129-130 $63 414.79 $93,244.81 $2,642.28 $3,263.74 

FINANCE SUPERVISOR 125-126 $52,188.29 $76,692.02 $2 174.51 $2,685.01 

FLEET MAINTENANCE SUPERVISOR 124 $49,696.23 $69 572.50 $2,070.68 $2484.77 
FOOD SERVICE MANAGER 123 $47,344.61 $66,281.33 $1,972.69 $2,367.21 

GRAPHIC DESIGNERINR 120 $40,891.56 $57,249.30 $1,703.82 $2,044.61 

HEALTH INFORMATION SUPERVISOR 119 $38,950.09 $54 529.89 $1,622.92 $1 947.50 
HEALTH OFFICER EXEC 143 $124,942.73 $175,060.26 $5,205.95 $6,250.07 

HEALTH OPERATIONS SUPERVISOR 119 $38,950.09 $54,529.89 $1,622.92 $1,947.50 
HEALTH SERVICES DEVELOPMENT 
ADMINISTRATOR 128 $60,391.12 $64 548.25 $2,516.30 $3,019.57 

HEALTH SERVICES MANAGER EXEC 130 $66,604.55 $93,244.81 $2,775.19 $3,330.20 

HEALTH SERVICES MANAGER/SENIOR EXEC 133 $77,084.34 $107,917.39 $3211.85 $3,854.21 

HUMAN RESOURCES ANALYST 1 121 $42,931.13 $60103.58 $1,788.80 $2,146.56 

HUMAN RESOURCES ANALYST 2 124 $49,696.23 $69,572.50 $2,070.68 $2,484.77 

HUMAN RESOURCES ANALYST/SENIOR 126 $54,778.43 $76,692.02 $2,282.43 $2 738.97 

HUMAN RESOURCES DIRECTOR EXEC 138 $97 899.02 $137,057.52 $4 079.13 $4,894.93 

HUMAN RESOURCES MANAGER 1 128 $60,391.12 $84,548.25 $2,516.30 $3,019.57 

HUMAN RESOURCES MANAGER 2 EXEC 131 $69,936.95 $97,910.17 $2 914.04 $3 496:82 

HUMAN RESOURCES MANAGER/SENIOR EXEC 134 $80,945.01 $113,321.69 $3,372.71 $4,047.23 
HUMAN RESOURCES TECHNICIAN 118 $37,103.33 $51,945.34 $1,545.97 $1 855.18 

IT MANAGER 1 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 

ITMANAGER2 134 $80 945.01 $113,321.69 $3 372.71 $4,047.23 

IT MANAGER/SENIOR EXEC 137 $93 199.10 $130 478.52 $3 883.30 $4,659.96 

IT PROJECT MANAGER 1 132 $73,414.23 $102,779.48 $3,058.93 $3,670.71 

IT PROJECT MANAGER 2 134 $80 945.01 $113 321.69 $3,372.71 $4 047.23 

IT SECURITY MANAGER .~ EXEC 132 $73,414.23 $102 779.48 $3 058.93 $3 670.71 

IT SUPERVISOR 130 $66,604.55 $93,244.81 $2,775.19 $3,330.20 
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9024 LAUNDRY SUPERVISOR 121 $42,931.13 $60,103.58 $1,788.80 $2,146.56 $2,504.32 
' 9055 LAW CLERK \EXEC 122 $45,089.95 $63,123.91 $1,878.75 $2,254.46 $2,630.16 

9001 . LEGISLATIVE/ADMIN SECRETARY STAFF 9001 $0.00 $0.00 $0.00 $0.00 $0.00 
9776 LIBRARY ADMINISTRATOR/BRANCH 127 $57,511.21 $80,517.04 $2 396.30 $2,875.59 $3,354.88 
9777 LIBRARY ADMINISTRATOR/CENTRAL 127 $57,511.21 $80,517.04 $2 396.30 $2,875.59 $3,354.88 
9780 LIBRARY MANAGER/BRANCH 129 $63,414.79 $88 778·.95 $2,642.28 $3 170.70 $3,699.12 
9782 LIBRARY MANAGER/SENIOR EXEC 131 $69,936.95 $97,910.17 $2 914.04 $3 496.82 $4,079.59 
9784 LIBRARY SUPERVISOR 123 $47,344.61 $66,281.33 $1,972.69 $2,367.21 $2,761.72 

: 9786 LIBRARY SUPPORT SERVICES ADMIN EXEC 130 $66,604.55 $93,244.81 $2 775.19 $3,330.20 $3 885.20 
9705 LIEUTENANT 9647 $86400.57 $103,686.70 $3 600.02 $3,960.15 $4,320.28 
9650 LIEUTENANT ENHANCED 9155 $88,129.18 $105 759.69 . $3,672.05 $4,039.35 $4,406.65 
9647 LIEUTENANT/CORRECTIONS 9647 $86,400.57 $103,686.70 $3 600.02 $3,960.15 $4,320.28 
9710 MANAGEMENT ASSISTANT EXEC 127 $57 511.21 $80,517.04 $2,396.30 $2,875.59 $3 354.88 
9010 MANAGEMENT AUDITOR 1 STAFF 9010 so:oo $0.00 $0.00 $0.00 $0.00 
9120 MANAGEMENT AUDITOR 2 STAFF 9120 $0.00 $0.00 $0.00 $0.00 $0.00 
9280 MANAGEMENT AUDITOR/SENIOR STAFF 9280 $0.00 $0.00 $0.00 $0.00 $0.00 
9202 MCSO CORRECTIONS PROGRAM ADMIN 126 $54,778.43 $76,692.02 $2 282.43 $2 738.97 $3,195.50 

MCSO CORRECTIONS PROGRAM -
9622 MANAGER 128 $60,391.12 $84,548.25 $2,516.30 $3 019.57 $3,522.84 
9646 MCSO RECORDS UNIT MANAGER 129 $63,414.79 $88,778.95 $2,642.28 $3,170.70 $3,699.12 

MCSO VOLUNTEER PROGRAM 
9640 ·COORDINATOR 122 $45089.95 $63 123.91 . $1,878.75 $2 254.46 $2,630.16 
9520 MEDICAL DIRECTOR EXEC 142 $118 993.44 $166,593.28 $4 958.06 $5,949.73 $6,941.39 
9744 MENTAL HEALTH DIRECTOR EXEC 138 $97,899.02 $137 057.52 $4 079.13 $4,894.93 $5,710.73 
9697 NUTRITIONIST SUPERVISOR 123 $47,344.61 $66,281.33 $1,972.69 $2,367.21. $2,761.72 
9720 OPERATIONS ADMINISTRATOR 123 $47 344.61 $66,281.33 $1 972.69 $2,367.21 $2 761.72 
9025 OPERATIONS SUPERVISOR 119 $38 950.09 $54,529.89 $1 622.92 $1,947.50 $2,272.08 
9337 PAYROLL SPECIALIST 121 $42 931.13 $60,103.58 . $1,788.80 $2,146.56 $2,504.32 
9355 PHARMACIST 134 $80,945.01 $113,321.69 $3,372.71 $4 047.23 $4,721.74 
9354 PHARMACY PROGRAM COORDINATOR 135 $84 930.53 $118,995.68 $3,538.77 $4,248.46 $4,958.15 
9357 PHARMACY SERVICES DIRECTOR HP '. 139 $102 791.74 $144,019.88 $4,282.99 $5,141.91 $6,000.83 
9490 PHYSICIAN HP 141 $113,327.25 $158 783.87 $4 721.97 $5 668.98 $6,615.99 
9146 PLANNER/PRINCIPAL 126 $54 778.43 $76,692.02 $2,282.43 $2 738.97 $3195.50 
9727 PLANNING MANAGER EXEC 130 $66,604.55 $93,244.81 $2,775.19 $3 330.20 $3 885.20 
9798 PRINCIPAL INVESTIGATOR 132 $73 414.23 $102,779.48 $3 058.93 $3,670.71 $4 282.48 
9677 PRODUCTION SUPERVISOR 122 $45,089.95 $63,123.91 $1,878.75 $2 254.46 $2,630.16 
9615 PROGRAM MANAGER 1 127-129 $57,511.21 $88,778.95 $2,396.30 $3,047.71 $3,699.12 
9360 PROGRAM MANAGER 2 EXEC 129-131 $63,414.79 $97,910.17 $2,642.28 $3,360.94 $4 079.59 
9362 PROGRAM MANAGER/SENIOR EXEC 132-134 $73 414.23 $113,321.69 $3 058.93 $3,890.34 $4,721.74 
9361 PROGRAM SUPERVISOR MGMT 124-126 $49,696.23 $76,692.02 $2,070.68 $2 633.09 $3,195.50 
9063 PROJECT MANAGER 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 $3 354.88 
9116 PUBLIC AFFAIRS COORDINATOR 122 $45 089.95 $63123.91 $1 878.75 $2,254.46 $2 630.16 
9790 PUBLIC RELATIONS COORDINATOR EXEC 129 $63,414.79 $88,778.95 $2,642.28 $3,170.70 $3 699.12 
9732 RECORDS ADMINISTRATOR 126 $54 778.43 $76,692:02 $2,282.43 $2 738.97 $3 195.50 

RESEARCH/EVALUATION 
9043 ANALYST/SENIOR NR 126 $54 778.43 $76,692.02 $2,282.43 $2,738.97 $3 195.50 
9041 RESEARCH/EVALUATION SUPERVISOR 128 $60,391.12 $84 548.25 $2 516.30 $3,019.57 $3 522.84 
9140 ROAD OPERATIONS SUPERVISOR 123 $47 344.61 $66 281.33 $1,972.69 $2,367.21 $2,761.72 
9400 STAFF ASSISTANT STAFF 9400 $0.00 $0.00 $0.00 $0.00 $0.00 
9674 SURVEY SUPERVISOR 126 $54 778.43 $76692.02 $2 282.43 $2 738.97 $3 195.50 
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9752 TAX COLURECORD MANAGER/SENIOR EXEC 132 $73 414.23 $102 779.48 $3,058.93 $3,670.71 
9691 TAX COLLECTION/RECORDS ADMIN 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 
9789 TEAM DEVELOPER/LIBRARY 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 
9757 TRANSPORTATION MANAGER/SENIOR EXEC 135 $84 930.53 $118 995.68 $3,538.77 $4,248.46 
9626 UNDERSHERIFF EXEC 9626 $0.00 $119,966.64 $0.00 $0.00 
9746 VETERINARIAN 125 $52 188.29 $73,063.16 $2 174.51 $2,609.41 
9793 VOLUNTEER PROG/BOOKSTORE ADMIN 127 $57,511.21 $80,517.04 $2,396.30 $2,875.59 

Bold - Classifications shown in bold have had salary range adjustments since the Board last approved the salary schedule. Salary range 
adjustments are necessary to reflect labor market comparisons or internal reorganizations. 

Exec- Executive, unclassified, non-Civil Service position. 
' 

HP- Health Premium Pay: 
• Premium pay of 5% over base pay when a non-Director, non-Officer Physician is assigned extra responsibility for a major medical 

program or for in-patient hospital care; · 
• Premium pay of 5% over base pay when a non-Director, non-Officer Physician is assigned to work on an ongoing basis in 

correctional facilities; 
• Premium pay of 5% over base pay when Phannacy Director is assigned non-Phannacy, additional major 1!fQ9m!!!. functions~ (i.e. 

x-ray, clinical lab, etc.) responsibilities, and staff. 

Staff - Pay for unclassified elected officials' staff to be detennined by respective elected official. 
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MULTNOMAH COUNTY 
AGENDA PL.ACEMENT REQUEST 

Board Clerk Use Only 

Meeting Date: _0_6_10_5_10_8 ___ _ 
Agenda Item#: _R_-2 _____ _ 
Est. Start Time: 8:35AM 
Date Submitted: 05/21/08 -------

Agenda 
Title: 

RESOLUTION Adopting Financial and Budget Policies for Multnomah County, 
Oregon for Fiscal Year 2008-2009 and Repealing Resolution 07-115 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested 
Meetine: Date: 

Department: 

Contact(s): 

Phone: 

Presenter(s): 

Amount of 
June 5, 2008 Time Needed: 10 minutes 
~~~~~---------- ~~~~-------

_C_o_un_ty_,.___M __ an_a_,g'-e_m_e_nt _________ Division: Finance & Risk Management 

Mindy Harris 

Ext. 83786 ----------- 110 Address: 503/531 
~~~~--------

988-3786 

Mindy Harris and Karyne Dargan 

General Information 

1. What action are you requesting from the Board? 

The Department of County Management recommends approval ofthe Resolution Adopting 
Financial and Budget Policies for Multnomah County, Oregon, for Fiscal Year 2008-2009 and 
repealing Resolution 07-115. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 

The Financial and Budget Policies are required to be reviewed and adopted by the Board on an 
annual basis. The overarching goals of the policies are to: 

preserve capital through prudent budgeting and financial management; 

achieve the most productive use of County funds that meets the goals of the Board of County 

Commissioners; 

ensure that all finance-related activities meet generally accepted accounting principles; 

achieve a stable balance between the County's ongoing financial commitments and the continuing 

revenues available to the County; 

leverage local dollars with federal and state funding/grants; 

provide an accountable form of financial management to the citizens of the County. 
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.. -­... 
The Finance and Budget policies are updated annually. The following changes have been 
recommended for Fiscal Year 2008-2009: 

The policy on Tax Revenues (pp. 2-4) has been broadened and updated to remove historical 
references to the County's taxes. This information is provided elsewhere in both the budget 
document and the Comprehensive Annual Financial Report (CAFR). 

Likewise, we have deleted the policy on Short-Term Local Revenues as it was redundant with the 
policy on Tax Revenues. Language that is specific to local option levies, the primary source of 
short-term revenue, has been incorporated with the policy on Tax Revenues. 

The policy on Transportation Financing (pp. 4-5) has been updated to remove historical references. 
This policy has been streamlined and also places additional focus on the need to identify additional 
funds for infrastructure improvements. 

The policy on Reserves (pp. 9-10) has been updated to highlight why reserves are important to 
rating agencies. The lack of diversity in the County's revenue stream and Constitutional limitations 
on property taxes place a premium on maintaining an adequate level of reserves. The policy also 
defmes the revenues that are used to calculate the two 5% reserves. 

We have deleted the policy on Compensation Management. We determined this is not a financial 
management policy in the respect that wage growth is generally a product of labor contract 
negotiations. 

In the policy on Long-Term Liabilities (p. 15) we have highlighted the GASB pronouncement on 
Other Post Employment Benefits (OPEB). We have added a statement to the policy that sets a goal 
of funding 20% of the estimated OPEB liability within the next five years. 

The policy on Liquidity and Accounts Payable (p. 20) has been updated to provide for a liquidity 
ratio of$1.50 in cash to $1.00 ofliabilities. Credit rating agencies typically look for a ratio of at 
least $1.00 to $1.00- the change in this policy simply reflects our recent liquidity ratios. 

We have added language to the policy on Banking, Cash Management, and Investments (p. 21) to 
clarify that our policy sets self-imposed constraints on investments. The guidelines for 
diversification are more stringent than those allowed by state statute. This is a reflection of the fact 
that the County has historically favored a conservative approach to investments. 

The policy on Short-Term and Long-Term Debt Financings (pp. 22-24) has been updated to remove 
references to Certificates ofParticipation (COPs). What we once called COPs are now identified as 
Full Faith and Credit Bonds. In the description of the Full Faith and Credit/Limited Tax Bonds we 

state the term of debt will be generally limited to the economic life of the financed asset not 

to exceed 20 years. However, when bond market conditions warrant, or when a specific 

capital project would have a longer useful life, or when operational efficiencies can be 

achieved the Board may consider repayment terms that differ from the general policy. Debt 
should reflect the anticipated useful life of an asset but it should also be undertaken with a view 
toward minimizing the cost of borrowing for taxpayers. 

In addition, the section on Conduit Financings (p. 24) includes a change to the fee the County 
receives for issuing debt on behalf of another entity. The current policy caps that fee at $10,000 
regardless of the size of the debt issue. We have recommended increasing the cap to $50,000 to 
reflect the true cost to the County for acting in this capacity. 
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Finally, we have changed the policy on Hospital Facility Authority ofMultnomah County and 
renamed it Component Units (p. 25). This policy reflects that fact that the County has three separate 
component units that are reported in the CAFR. These are the Hospital Facility Authority, the 
Dunthorpe-Riverdale Service District, and the Mid-County Street Lighting District. 

3. Explain the fiscal impact (current year and ongoing). 

No immediate fiscal impact will result from adoption of this Resolution. The existence of financial 
and budget policies, and the County's adherence to them, has a positive effect on bond rating 
agencies which generally lowers interest rates paid by the County on bonds and other debt. 

4. Explain any legal and/or policy issues involved. 

None. 

5. Explain any citizen and/or other government participation that has or will take place. 

None. 

Required Signature 

Elected Official or 
Department/ 
Agency Director: 

Date: May 21, 2008 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO.---

Adopting Financial and Budget Policies for Multnomah County, Oregon for Fiscal Year 2008-
2009 and repealing Resolution 07-115 

The Multnomah County Board of Commissioners Finds: 

a. The Board is the fiscal authority for Multnomah County government. 

b. The Department of County Management is responsible for the budget and fiscal operations of 
the County. 

c. The Chief Financial Officer and Budget Director are responsible for the preparation and 
management of the budget and for the management of the financial operations of the County. 

d. A financial and budget policy will provide for prudent financial practices. 

The Multnomah County Board of Commissioners Resolves: 

1. The Financial and Budget Policies set forth in Exhibit A are the policies of Multnomah County. 

2. The Chief Financial Officer is directed to administer these Financial and Budget Policies. 

3. The Chief Financial Officer is directed to review and update these policies as needed but not 
less than annually. 

4. The Chief Financial Officer is directed to inform the Board on the status of these policies 
annually. 

5. This Resolution replaces Resolution No. 07-115, which is repealed. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By ____________________________________________________ ___ 

Agnes Sowle, County Attorney 

SUBMITTED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 

Carol Ford, Director, Department of County Management 
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COUNTY 
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Financial & Budget Policies 

Goals 

Financial. 
Forecasts for 
the General 
Fund 
Background 

Policy Statement 

Status 

FY 2009 Adopted Budget 

The goals of this financial policy are: 

1. To preserve capital through prudent budgeting and financial management. 
2. To achieve the most productive use of County funds that meets the goals of 

the Board of County Commissioners. 
3. To ensure that all finance-related activities meet generally accepted 

accounting principles. 
4. To achieve a stable balance between the County's ongoing financial 

commitments and the continuing revenues available to the County. 
5. To leverage local dollars with federal and state funding/grants. 
6. To provide an accountable form of Government to the citizens of 

Multnomah County. 

Governments at all levels should forecast major revenues and expenditures. The 
forecast should extend at least three to five years beyond the budget period and 
be regularly monitored and updated. It should be clearly stated and available to 
participants in the budget process, as should its underlying assumptions and 
methodology. The forecast should also be referenced in the final budget 
document. To improve future forecasting, the variances between previous 
forecasts and actual amounts should be analyzed. The variance analysis should 
identify all factors that influence revenue collections, expenditure levels, and 
forecast assumptions. 

The Board of County Commissioners recognizes the importance of developing 
a combined revenue and expenditure forecast. The Budget Division will prepare 
a five-year financial forecast for the General Fund to assess the long-term 
financial implications of current, as well as proposed, policies and programs. 
The forecast will detail assumptions regarding both short-term and long-term 
financial issues facing the county. Those assumptions will guide the 
development of appropriate financial strategies to achieve the goals outlined 
above. The General Fund revenue and expenditure forecast will: 

1. Provide an understanding of available funding; 
2. Evaluate fmancial risk; 
3. Assess the likelihood that services can be sustained; 
4. Assess the level at which capital investment can be made; 
5. Identify future commitments and resource demands; 
6. Identify the key variables that might change the level of revenue; and 
7. Identify one-time-only resources and recommend appropriate uses. 

The .CollD;ty is in compliance with this policy. 
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Financial & Budget Policies 

Tax Revenues 
Background 

All of the County's 
tax decisions have 
been made in an 
atmosphere of intense 
public and internal 
debate. Those 
debates consistently 
referred to these 
common factors: the 
social equity of the 
tax, its administrative 
costs, its impact on 
the regional 
economy, its effect on 
other local 
governments, and the 
degree to which the 
tax might be 
acceptable to the 
public. 

Policy Statement 

FY 2009 Adopted Budget 

State statutes and the County Code provide Multnomah County with the ability 
to raise revenue through taxation. The County currently utilizes the following 
taxes: 

1) Property Taxes are levied for the following: 
a. A "Permanent Rate" is available for general uses, that is set at 

$4.34 per $1,000 of assess value; 
b. A five year "Local Option" levy for Library operations that is set 

at $0.89 per $1,000 of assessed value, and; 
c. A levy to pay debt service on General Obligation Bonds that is 

set annually at a level to provide sufficient revenue to support 
the payments. 

Property taxes are governed by state statute and the Oregon Constitution. 

2) Business Income Tax is set at 1.45% of net business income generated 
in Multnomah County. This tax is authorized by County Code (Chapter 
12). 

3) Motor Vehicle Rental Tax is set at 12.5% of the value of rental fees. 
The first 10% is available for general uses. The remaining 2.5% 
supports the Oregon Convention Center under an agreement with the 
Metropolitan Service District. This tax is authorized by County Code 
(Chapter 11 ). 

4) Transient Lodging Tax is set at 11.5% of the room rent charged by 
hotel operators. Nearly all of the County proceeds from this tax are 
used to support the Oregon Convention Center and other tourist 
amenities under an agreement with the Metropolitan Service District. 
This tax is authorized by County Code (Chapter 11). 

5) Motor Vehicle Fuel Tax is set at 3 cents per gallon of gasoline (or 
diesel) sold in Multnomah County. The proceeds of this tax are 
dedicated to transportation programs. This revenue is shared by 
Multnomah County and the cities of Portland, Gresham, Troutdale, and 
Fairview. This tax is authorized by County Code (Chapter 11). 

The Board recognizes that taxation is necessary to provide public services to 
the citizens of the county. When considering changes to the County's tax 
structure, the Board will consider the following: 

1. The ability of taxpayers to pay the taxes. 
2. The impact of taxes imposed by the County on other local governments. 
3. The effect of taxes on the county economy. 
4. The administration and collection costs of the taxes. 
5. The ease with which the taxes can be understood by taxpayers. 
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Financial & Budget Policies 

Policy Statement 

Status 

Federal/State 
Grant and 
Foundation 
Revenues 
Background 

Policy Statement 

FY 2009 Adopted Budget 

and environmental regulations. The 20-year Transportation Capital Plan noted a 
significant shortfall between identified needs and identified funds. 

The Oregon Transportation Investment Act of2003 provided the County with 
$25 million for use on the Sauvie Island bridge construction, an additional $1.4 
million of annual funding for county bridges and $.5 million annually for 
county roads. Even with these new funds the gap still exists and continues to 
widen as infrastructure preservation needs exceed resources. 

The Board's acceptance of the CIPP forms the basis for the selection and 
funding of road and bridge projects. Transportation revenue forecasts even 
with the passage of OTIA still leave the County with challenges of balancing 
the demands of maintenance, preservation, capital expansion, safety and 
environmental regulations. 

It is the policy of the Board to support statewide and regional funding for 
transportation-related needs. If state and regional funding is inadequate, the 
County works with jurisdictions within its boundaries to address the 
transportation funding needs of local governments. 

Given current revenue projections transportation forecasts indicate an operating 
deficit within the next two years. In FY08 the Chair and Board have raised the 
awareness of the challenges faced by the County due to the shortfall of 
transportation revenue. They are working with the Regional, State and Federal 
partners to address transportation funding issues. 

Federal and State grant funds have increased significantly in the last ten years. 
Most of these revenues are restricted to a specific purpose, such as social 
services and public safety. Grants and foundation funds are used for an array of 
County services and may help the County to leverage other funds. 

The Board understands that grants from other governments and private sources 
present both opportunities and risks. Grants allow the County to provide basic 
or enhanced levels of service and to cover gaps in the array of services the 
County offers. Grants may also commit the County to serving larger or different 
groups of clients and put pressure on County-generated revenues if the grant is 
withdrawn. When applying for a grant, the Board will consider: 

1. The opportunities for leveraging other funds for continuing the 
grant/foundation related program. 

2. The amount of locally generated revenue required to supplement the 
grant/foundation revenue source. 

3. Whether the grant/foundation will cover the full cost of the proposed 
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program, or whether the County is expected to provide program support 
and administrative overhead functions to the program. It is the intent of the 
County to recover all overhead costs associated with grant/foundation 
funding. 

4. The degree of stability of the funding source. 
5. Whether decline or withdrawal of the grant/foundation revenue creates an 

expectation that the County will continue the program. 
6. How County programs can maximize revenue support from state or federal 

sources. 
7. Whether the grant/foundation funds used for pilot or model programs will 

result in a more efficient and/or effective way of doing business. 
8. Whether the grant/foundation is aligned with the County's mission and 

goals. 

After a grant or contribution is awarded, the Board requires such restricted 
resources to be used in accordance with any restrictions stipulated and prior to 
using unrestricted revenues. 

All notices of intent to apply for grant funding and grant awards are approved 
by the Board. Information provided by Departments when submitting notices 
of intent is intended to address the above considerations. 

The Federal government recognizes identifiable overhead costs are incurred in 
providing services to support grants and contracts. Therefore, the Office of 
Management and Budget (OMB) establishes principles and standards to provide 
a uniform approach for determining costs and to promote effective program 
delivery, efficiency and better relationships between governmental units and the 
Federal government. The County's indirect cost allocation plan is prepared 
annually in accordance with OMB guidelines. The County's plan categorizes 
indirect costs in two ways: the first establishes support costs internal to 
individual departments within the County and the other identifies Countywide 
support costs (such as Budget, County Auditor, Finance and Equipment Use). 
The County's indirect cost allocations are charged to dedicated grantor 
revenues to the fullest extent allowed. 

Generally it is the policy of the Board to recover from dedicated revenue 
sources the full cost of programs supported by those sources. The full cost 
includes the appropriate proportionate share of the cost of County 
administrative overhead functions attributable to programs funded with 
dedicated revenues. 

The exception to the above policy occurs when the grantor agency does not 
allow the grantee to charge indirect costs or allows only a fixed amount or a 
maximum indirect cost rate. The Board will have the final authority to accept a 
grant that does not allow the recovery of all or part of indirect costs. In that 
event the General Fund will absorb indirect cost attributable to the program. 
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The Finance and Risk Management Division is responsible for preparing an 
Indirect Cost Allocation Plan that meets the requirements of the Office of 
Management and Budget (Federal Government Agency) Circular A-87. Central 
service and departmental administrative support provided to non- General Fund 
programs, activities, and/or functions that are not recovered by internal service 
charges or billed directly to dedicated revenues will be recovered through an 
indirect cost based on the approved Indirect Cost Allocation Plan. The plan will 
be updated annually. 

In 1990 the County's cognizant Federal Agency, Department of Health and 
Human Services (DHHS), approved the County's indirect cost allocation plan. 
The Director of the Division of Cost Allocation at DHHS approved the plan and 
the approval remains in effect until advised otherwise by DHHS or until the 
County receives a newly designated cognizant Federal Agency. The County 
certifies the accuracy of its indirect cost rate proposal and cost allocation plan 
on an annual basis. 

Unrestricted one-time-only resources present organizations with temptations 
that are hard to resist. In the short run it appears more beneficial to allocate such 
resources to the highest priority public service that would otherwise be 
unfunded than to restrict them to costs associated with one-time needs and <:-. 
those that will not recur in following years. However, the result of this practice 
is to expand operational levels and public expectations beyond the capacity of 
the organization to generate continuing funding. This inevitably produces 
shortfalls and crises. 

Sustaining an ongoing program level by deferring necessary expenditures or by 
incurring future obligations also inevitably produces shortfalls and crises. 

It is the policy of the Board that the County will fund ongoing programs with 
ongoing revenues, and to restrict the allocation of one time revenues to non­
recurring expenditures. 

Examples of one time revenues include: 

• Proceeds on the sale of capital assets 
• Business Income Taxes collected in excess of budgeted revenues 
• General Fund ending fund balance in excess of budgeted balance 

When the County budgets unrestricted one-time-only resources, the Board will 
consider setting these funds aside for reserves or allocating them to projects or 
programs that will not require future fmancial commitments. The Board will 
consider the following when allocating these one-time-only resources: 

I. The level of reserves set aside as established by these Financial and Budget 
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User Fees, 
Sales, and 
Service 
Charges 
Background 

Policy Statement 

policies adopted by the Board. 
2. The County's capital needs set out in the five-year Capital Improvement 

Plan or Information Systems Development Plan. 
3. One-time only spending proposals for projects or pilot programs, 

particularly investments that may result in innovative ideas or technology, 
long-term efficiencies or savings that do not require ongoing support. 

4. Bridge or gap financing for existing programs for a finite period of time. 

During budget deliberations the Budget Director is responsible for providing a 
list of sources and uses of one-time-only funds and informing the Chair and the 
Board on the recommended use of the funds received. With this information, 
the Board is able to appropriate and direct one time only resources to infrequent 
and unique expenditures in an effort to achieve compliance with this policy. 

User fees are generally intended to cover all the costs or an agreed upon portion 
of the costs for providing services. Inflation or increased service delivery can 
erode the established user fees if the cost of service increases faster than 
revenue from the fee increases. 
It is the general policy of the Board that user fees and service charges be 
established at a level to recover the costs to provide services. Exceptions to this 
policy will be made depending on the benefit to the user of the service, the 
ability of the user to pay for the service, the benefit to County citizens, and the 
type of service provided. 

As part of budget deliberations and during negotiations of Intergovernmental 
Agreements, departments will be responsible for informing the Chair of a fully-

It is the general loaded cost analysis presenting the fee structure necessary to recover 100% of 
policy of the Board the cost of providing services. Departments will also recommend whether fees 
that user fees will be or charges in each area should be set to recover 100% of the costs or be set at a 
established in order lower rate, such as a sliding scale fee. The recommendation to the Chair will 
to recover the costs of ·consider the benefits to an individual or agency, the benefits to County citizens, 
services. Exceptions and the ability of users to pay for the service. The Budget Office is responsible 
to this policy will be for ensuring that departments include all costs associated with providing the 
made depending on servtce. 
the benefit to the 
user, the ability of the 
user to pay for the 
service, the benefit to 
County citizens, and 
the type of service 
provided. 
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User fees and service charges collected by County agencies will be periodically 
reviewed. Based on this review, the Chair will make recommendations to the 
Board regarding proposed changes to fee or service charge schedules. 

Revenues generated from sales (and commissions on sales) of goods and 
services sold in County-owned or leased facilities are to be credited to the 
County's General Fund unless: 

1. They are generated for inmate welfare commissary operations. 
2. They are generated in Library facilities used for Library operations. 
3. The Board grants an exception. 
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Departments are generally responsible for reviewing the fees and charges 
associated with their operations on an annual basis. 

Using all available ongoing revenue each year to pay for ongoing programs can 
result in fluctuations in program levels as revenues vary from one year to the 
next. Adding programs in one year (based on positive short term receipts) cari 
cause the same or other programs to be cut in the next year if costs outpace 
revenues. This has a detrimental effect on service delivery over time, reducing 
efficiency and causing budget and political problems that can be avoided if 
program decisions are made in the context of the County's long-term fmancial 
capacity rather than on the basis of revenue available from one year to the next. 

Maintaining an appropriate reserve helps the County maintain its favorable 
bond rating, which is currently Aal from Moody's Investors Service for the 
County's G.O. bonds. Moody's generally established benchmark for the 
General Fund Balance or reserve is a dollar amount equal to at least 10% of 
actual General Fund revenues. 

Moody's general guidelines for issuing bond ratings presume that an entity has 
a sufficiently diverse revenue stream to enable it to sustain adversity of any one 
of the revenue sources. In addition, the guidelines presume that the entity is not 
facing future liabilities it will be unable to meet or that it has adopted and 
followed a plan to address significant known liabilities. Because the County 
does not have a diverse revenue stream, its major sources of revenue are limited 
by the State constitution and measures passed by voters, and the revenues are 
susceptible to cycles in the regional economy, the importance of maintaining 
adequate reserves is underscored further. Establishing and maintaining reserves 
at a level that allows the entity to sustain during an economic downturn is 
viewed favorably when rating services are evaluating the financial viability of 
an organization. 

The Board understands that to avoid financial instability, continuing 
requirements should be insulated from temporary fluctuations in revenues. 

It is the goal of the Board to fund and maintain two General Fund reserves 
designated as unappropriated fund balance and funded at approximately 5% 
each of the "corporate" revenues of the General Fund. Corporate revenues are 
defined as ones which are available for general use and which the Board has 
complete discretion in allocating. 

These include Property Tax, Business Income Tax, Motor Vehicle Rental Tax, 
State Revenue Sharing (Cigarette, Liquor, Video Lottery, and Amusement 
Device Taxes), and Interest Earnings. These revenue sources account for 
approximately 90% of total General Fund resources excluding Beginning 
Working Capital. 
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General Fund contingency transfers have a significant effect on the annual 
budget process by reducing the amount of ending fund balance that is carried 
over to the subsequent fiscal year as beginning working capital. Contingency 
transfers should be reviewed in the context of other budget decisions so that 
high priority programs and projects are not jeopardized. 

The Board understands that in order to avoid financial instability, continuing 
requirements cannot increase faster than continuing revenues. 

It is the policy of the Board to establish an emergency contingency accoUiit in 
the General Fund, as authorized by ORS 294.352, each fiscal year during the 
budget process. The account will be funded at a level consistent with actual use 
of transfers from contingency during the prior ten years. 
To maintain financial stability, the following are guidelines to be used by the 
Board in considering requests for transfers from the General Fund Contingency 
Account: 

1. Approve contingency requests only for "one-time-only" allocations. 
2. Limit contingency funding to the following: 

a) Emergency situations which, if left unattended, will jeopardize the 
health and safety of the community. 

b) Unanticipated expenditures necessary to keep a public commitment or 
fulfill a legislative or contractual mandate, or which have been 
demonstrated to result in significant administrative or programmatic 
efficiencies that cannot be covered by existing appropriations. 

3. The Board may, when it adopts the budget for a fiscal year, specify 
programs which it wishes to review during the year and increase the 
Contingency account to provide fmancial capacity to support those 
programs if it chooses. Contingency funding of such programs complies 
with this policy. 

The Budget Director is responsible for informing the Board if contingency 
requests submitted for Board approval meet the criteria of this policy. In 
addition, each year the Budget Director will provide an annual report to the 
Board detailing the prior fiscal year's contingency actions. This report will 
include the total dollar amount of contingency requests, dollar amount 
approved, and dollar amount that did not meet the criteria of this policy. 

Capital fmancial management policies demonstrate to the credit rating industry 
and prospective investors (bond buyers) the County's commitment to sound 
financial management. Adherence to adopted policies ensures the integrity of 
the planning process and leads to maintaining or improving bond ratings and 
lowering the cost of capital. 
In general, a facilities and property management plan includes three phases: (1) 
capital improvement planning and funding; (2) facility operations and long-
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term maintenance plan and funding; (3) property management, to determine 
best use or disposition of property. 

Multnomah County owns approximately 80 buildings with a historical cost of 
approximately $420 million and an estimated replacement cost of $910 million. 
The County currently carries a $125 million property insurance policy per 
occurrence. Structural and systems maintenance in the County's capital plan is 
largely a non-discretionary activity. That is, the question is not whether such 
expenditures are necessary but in what year to schedule the expenditure on 
particular projects. Deferral of capital improvements and maintenance creates 
an unacceptable unfunded liability and contributes to further deterioration of 
properties. 

Multnomah County's Capital Improvement Program is updated annually and 
includes the five-year Capital Improvement Plan. Over the last several years the 
County has had several opportunities to improve its position by acquiring 
equipment and/or by redirecting building rental payments to pay for the 
construction, renovation or acquisition of a facility. It is reasonable to assume 
that the County will have similar opportunities in the future. Given the current 
scarcity of capital funding, it may be appropriate to consider a variety of 
creative funding strategies to respond to these opportunities in the future. 

The Board of County Commissioners may authorize the sale, long-term lease, 
or development of property and/or improvements and may authorize full faith 
and credit fmancing obligations. It is financially prudent to plan capital 
acquisition, improvement and maintenance projects adequately and to address 
the unfunded need for capital improvements so that decisions about the use of 
revenues and financing may be made in an orderly and effective manner. 

The County shall prepare, adopt and annually update a five-year Capital 
Improvement Plan (CIP). The Plan will identify and set priorities for all major 
capital asset acquisition, renovation, maintenance, or construction projects. 

During the annual budget development process the Director of the Facilities and 
Property Management Division is directed to update the Capital Improvement 
Plan. This plan shall include recommendations to the Chair and Board of 
County Commissioners on the priority of projects including those that may 
have been identified by the Chair's Office, suggested by Commissioners or 
otherwise identified. 

A Facilities Management Advisory Committee is established as a sub­
committee of the County's Operating Council, and is composed of 
representatives of County departments, Facilities and Property Management, 
and others deemed necessary by the Chair. 

The Facilities Management Advisory Committee shall review the Capital 
Improvement Plan and any other equipment acquisitions requested to be 
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financed with long-term obligations, and develop a priority list and a plan to 
finance the requirements of the Capital Improvement Project plan and any other 
capital requests. Prior to the adoption of the annual budget, the Facilities 
Management Advisory Committee shall present a report to the Board. This 
report shall include a listing of the projects, intended use, alternative methods 
of financing, current debt commitments, current debt capacity, and 
recommendations. 

The Board recognizes that adequate operations and maintenance funding is 
essential to avoid costly reconstruction or replacement of capital assets. 

The five-year Capital Improvement Plan shall provide for anticipated major 
improvements and maintenance to County capital assets as well as additional 
and replacement capital assets. The Plan shall include major construction to be 
undertaken by the County, no matter what the funding source. The Plan will be 
reviewed and updated annually. 

The Capital Improvement Plan shall identify adequate funding to support repair 
and replacement of deteriorating capital assets and avoid a significant unfunded 
liability from deferred maintenance. In order to facilitate CIP discussions and to 
create a clear alignment of policy and funding, the Facilities and Property 
Management Division shall evaluate all owned County facilities and shall 
maintain a current list of facilities which are in substantial compliance with all 
applicable building codes and which have no required capital work. These 
facilities shall be designated as Tier I (Asset Preservation) facilities. 

An Asset Preservation Fee shall be assessed on tenants within all Tier I 
buildings. This fee is established to be $2.35/rentable square foot in the initial 
year and shall be adjusted in future years to reflect the facilities' needs and 
County funding capacity. It is the goal of the Board to fund the County's capital 
needs at approximately 2% of the cost of County buildings. (2% is equivalent to 
depreciating the facilities over a 50-year period.) While the County currently 
does not have the capacity to fund facilities at this rate, the Board will consider 
this goal when establishing the rate in future years. 

An Asset Preservation Fund is maintained to collect the assessed Asset 
Preservation Fees and to serve as a long-term reserve fund to maintain the Tier 
I facilities in their current excellent condition. Required capital projects for Tier 
I facilities shall be budgeted annually in the Asset Preservation Fund. The 
remaining balance of the Fund shall be maintained as a long-term reserve and 
shall be budgeted as an unappropriated balance. 

Any facility which does not meet the criteria for designation as a Tier I building 
shall be designated as a Tier II or Tier III building. Tier II buildings are not up 
to current building standards and may require substantial capital work but are 
determined appropriate for continued investment and long-term retention in the 
County facilities inventory. 
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Tier III buildings appear to be uneconomical or impractical for long-term 
retention and will be analyzed to determine if they should be offered for 
disposition. Only "fire-life-safety" and urgent capital projects will be 
considered for Tier III buildings, to avoid further investment in these facilities. 

A Capital Improvement Fee shall be assessed on tenants within all Tier II and 
III buildings. This fee is established to be $2.35/rentable square foot in the 
initial year and shall be adjusted in future years to reflect the facilities' needs 
and County funding capacity. It is the goal of the Board to fund the County's 
capital needs at approximately 2% of the cost of County buildings. (2% is 
equivalent to depreciating the facilities over a 50-year period). While the 
County does not have the capacity to fund facilities at this rate currently, the 
Board will keep this goal in mind when establishing the rate in future years. 

A Capital Improvement Fund is maintained to collect the assessed Capital 
Improvement Fees. This Fund will be used to provide for the continuing repair 
and maintenance of Tier II and III buildings. Given the current inadequacy of 
these funds to meet the needs of these buildings, projects will be identified and 
proposed for funding based on an annual assessment of need and urgency. The 

· Facilities and Property Management Division shall maintain an inventory of the 
capital needs in all owned County facilities. An evaluation process and rating 
system shall be implemented and managed by Facilities and Property 
Management to assist in determining which projects to propose for funding 
each year. Recommended capital projects for Tier II and III facilities shall be 
budgeted annually in the Capital Improvement Fund. Any remaining balance of 
the Fund shall be maintained as a long-term reserve and budgeted as 
unappropriated balance. 

It is the goal of the Facilities and Property Management Division to perform all 
preventive and corrective maintenance on all County facilities to provide 
facilities that are safe, functional, and reliable for County operations. Facilities 
and Property Management will prepare and administer tenant agreements, 
respond to service requests, and manage commercial leases. The service level 
agreements with each tenant will be prepared to reflect the level of service and 
various pricing of each service that have been agreed upon by the parties. 

The CIP presented to the Board, the Facilities Management Advisory 
Committee shall annually recommend the best use or disposition of surplus 
property held by the County. The recommendation will detail the financial and 
service impact of each recommendation. The Board will make the final 
determination on the best use or disposition of the property identified. 

When deciding on the best use or disposition of surplus property, the Board will 
consider that the proceeds from the sale of unrestricted property may be 
allocated in the following prioritized manner: 

1. Credited to the Asset Preservation Fund to provide reserves to meet 
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Long-term liabilities include, but are not limited to: medical & dental incurred 
but not reported (IBNR) claims, workers compensation IBNR claims, liability 
IBNR claims, PERS and other post-employment benefits. It is the goal of the 
Board to fully pre-fund all benefits including retirement benefits, with the 
exception of other post-employment medical benefits (OPEB). GASB 
pronouncements require long-term liabilities to be assessed and disclosed and 
in the County's comprehensive annual financial report. However, GASB does 
not require vacation liabilities to be reported in the governmental fund types 
until they are paid and therefore the County has not recorded accrued vacation 
in governmental fund statements. Vacation liabilities in the proprietary funds 
will be recognized on the full accrual basis of accounting in accordance with 
GAS B. 

Funding for these liabilities will be in the form of reserves in the Risk 
Management Fund, allocated by the Chief Financial Officer to the County's 
long term liabilities. The reserves in the Risk Management Fund are considered 
set asides for the exclusive use of meeting these liabilities. As of June 30, 
2007, actuarial liabilities are fully funded with the exception of the post 
employment benefits liability (OPEB), which is funded at 11.4% according to 
County policy. It is the goal of the County to gradually increase the reserve 
amount allocated to the OPEB and achieve a funding level of20% by 2013. 
The Chief Financial Officer is responsible for ensuring that these liabilities are 
funded according to the actual liability or the actuarially determined liability. 

The following is the June 30, 2007 funding level of each liability ($ in 
thousands): 

Total 
Liabili 

$ 8,668. 
122,905 

Amount 
Funded 

$ 8,668 
. 14,020 

Percent 
Funded 
100.0% 

11.4% 

(1) GASB requires self-insurance claims be recorded as a liability in the financial statements. 
(2) GASB requires employer paid benefits extended to retirees be disclosed in the fmancial statements. 

Liability reflects the most recent unfunded actuarial accrued liability amount per Mercer actuarial 
report. 

Under ORS 294 the County is required to have the County's financial records 
audited annually by an independent accounting firm. 

The Board understands that the County's accounting system and financial 
reporting are required by State law to adhere to Generally Accepted Accounting 
Principles (GAAP), standards of the Government Finance Officers Association 
(GFOA), and the principles established by the Governmental Accounting 
Standards Board (GASB). 
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Multnomah County's Ordinance No. 660 as amended, which established an 
Audit Committee, audit procedures, and audit rules, will apply to all external 
financial audits. The basic duties ofthe Audit Committee are to: 

1. Review the scope and extent of the external auditor's planned 
examination. 

2. Review with management and the external auditor the financial results 
of the audit. 

3. Review with the external auditor the performance of the County's 
fmancial and accounting personnel. 

4. Review written responses to management letter comments and single 
audit comments. 

5. Present the Audit, Single Audit, and Report to Management to the 
Board. 

6. Participate in the selection of the external auditor. 

The Comprehensive Annual Financial Report (CAFR) including the audit of the 
County's schedule of Federal awards shall be sent to grantor agencies and 
rating agencies annually. 

It is the goal of the Board to maintain a fully integrated automated financial 
system that meets the. accounting and reporting needs of the County. This 
financial system is to include general ledger, accounts payable, accounts 
receivable, materials management, purchasing, human resources, payroll, and 
cost accounting for all applicable operations. 

The County is in compliance with this policy. 

According to local budget law and the Governmental Accounting Standards 
Boards (GASB), the County is required to establish and maintain various funds. 
Each year the Chief Financial Officer is responsible for preparing and presenting 
a resolution to the Board defining the various County funds. The County will 
adhere to Generally Accepted Accounting Principles and GASB when creating a 
fund and determining if it is to be a dedicated fund. 

The following types of funds should be used by state and local governments: 

GOVERNMENTAL FUNDS 

General Fund - to account for all fmancial resources except those required to 
be accounted for in another fund. 
Special Revenue Funds - to account for the proceeds of specific revenue 
sources (other than expendable trusts or for major capital projects) that are 
legally restricted to expenditure for specified purposes. 
Capital Projects Funds - to account for financial resources to be used for the 
acquisition or construction of major facilities (other than those financed by 
proprietary funds and trust funds). 
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Debt Service Funds ;.. to account for the accumulation of resources for, and 
the payment of, general long-term debt principal and interest. 

PROPRIETARY FUNDS 

Enterprise Funds- to account for operations (a) that are financed and 
operated in a manner similar to private businesses, where the intent of the 
governing body is that the costs of providing goods or services to the public 
on a continuing basis be financed or recovered through user charges; or (b) 
where the governing body has decided that periodic determination of revenue 
earned, expenses incurred, and/or net income is appropriate for capital 
maintenance, public policy, management control, or accountability. 
Internal Service Funds - to account for the financing of goods or services 
provided by one department or agency to other sections of the governmental 
unit, or to other governmental units, on a cost-reimbursement basis. 

FIDUCIARY FUNDS 

Trust and Agency Funds - to account for assets held in a trustee capacity or 
as an agent for individuals, private organizations, governmental units, and/or 
other funds. These include: (a) Expendable Trust Funds; (b) Nonexpendable 
Trust Funds; (c) Pension Trust Funds; and (d) Agency Funds. 

Governmental units should establish and maintain those funds required by law 
and sound financial administration. Only the minimum number of funds 
consistent with legal and operating requirements should be established, however, 
since unnecessary funds result in inflexibility, undue complexity, and inefficient 
financial administration. 

The County is in compliance with this policy. 

It is often advantageous to centralize the provision of certain goods and services 
within the County by establishing internal service funds. These funds provide a 
useful means of accounting for such centralized intra-governmental activities. 

The Governmental Accounting Standards Board's (GASB) states that internal 
service funds may be used ''to account for the financing of goods or services 
provided by one department or agency to other departments or agencies of the 
governmental unit on a cost-reimbursement basis." 

GASB directs governments to use either the general fund or an internal service 
fund if they wish to use a single fund to account for all risk-financing activities 
of a given type. If a government chooses to use an internal service fund to 
account for its risk-financing activities, inter-fund premiums are treated as 
quasi-external transactions (similar to insurance premiums), rather than as 
reimbursements. Because inter-fund premiums paid to internal funds are treated 
as quasi-external transactions, their amount is not limited by the amount 
recognized as expense in the internal service fund, provided that the excess 
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represents a reasonable provision for anticipated catastrophic losses or is the 
result of a systematic funding method designed to match revenues and expenses 
over a reasonable period of time. 

GASB indicates that internal service funds may be used for services provided 
on a cost-reimbursement basis to other governments, nonprofits, and quasi­
governmental entities. Most transactions take the form of quasi-external 
transactions; the funds receiving goods or services report an expense, while the 
internal service fund reports revenue. The practical consequence of this is that 
expenditures are duplicated within the reporting entity. This duplication is 
preferable to that which occurs when internal service funds are not used. The 
internal service fund has the advantage of isolating such duplicate transactions 
within a separate fund type, where their special character is clearer to users. 

Internal service funds are used to account for services provided on a cost­
reimbursement basis without profit or loss. Surpluses and deficits in internal 
service funds may be an indication that other funds were not charged properly 
for goods or services received. The principle that internal service funds should 
operate on a cost- reimbursement basis applies to the operations of these funds 
over time; it is only when internal service funds consistently report significant 
deficits or surpluses that charges must be reassessed. If charges to other funds 
are determined to be more or less than necessary to recover cost over a 
reasonable period, the excess or deficiency should be charged back to the 
participating individual funds. In particular, it is not appropriate to report a 
material deficit in an internal service fund without the demonstrable intent and 
ability to recover that amount through charges to other funds over a reasonable 
period. 

Where internal services are also provided to external agencies, it is recognized 
that the rates may be slightly different than those charged internally for the 
same services. This is necessary since the ability to recover deficits from 
external parties over an extended period may be limited. In addition, charging 
rates significantly higher than market rates for the same services may result in 
external agencies not subscribing to these services. It is often advantageous for 
the County to provide services to external agencies to help the County defray 
fixed costs. 

Often internal service funds charge for asset use in excess of historical cost 
depreciation, to ensure that adequate funds will be available to purchase 
replacement assets (the cost of which is likely to be higher due to inflation). 
The systematic recovery of the replacement cost of fixed assets is not a 
violation of the cost allocation principle because the surpluses are temporary 
(i.e., they will disappear when the higher priced assets are acquired). In recent 
years federal grantors have become increasingly sensitive to the potential for 
overcharges connected with internal service funds. Accordingly, high levels of 
retained earnings in internal service funds (as defined by federal cost-allocation 
principles) may lead to the disallowance of some costs charged out to other 
funds. 
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Policy Statement 

Services provided by 
internal service funds 
will be defined and 
put in writing. 

Liquidity and 
Accounts 
Payable 
Background 

Policy Statement 
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The main purpose of establishing internal service funds is to identify and 
allocate costs related to the provision of specific goods and services within the 
County. 

The County will establish the following internal service funds for these 
services: 

1. Risk Management Fund- accounts for the County's risk management 
activities including insurance coverage 

2. Fleet Management Fund- accounts for the County's motor vehicle fleet 
operations and electronics 

3. Information Technology Fund- accounts for the County's data processing 
operations 

4. Mail I Distribution Fund- accounts for the County's mail distribution, 
records and material management operations 

5. Facilities Management Fund- accounts for the management of all County 
owned and leased property. 

The internal service funds will be used to account for business operations and 
charge for goods or services provided to other departments or agencies on a 
cost-reimbursement basis. Periodically the rates charged will be compared to 
other public or private sector operations to ensure that pricing is competitive. 
The internal service fund charges will include asset replacement charges 
(depreciation) to ensure that adequate funds will be available to purchase 
replacement assets. 

The charges will include a contingency or reserve requirement not greater than 
5% to ensure that service reimbursements charged to other departments are 
maintained at a relatively constant level. Excess reserves will be used to reduce 
future rates. 

The internal service reserves and amounts billed to other departments or 
agencies will be reviewed annually and revised if necessary by budget and 
finance to ensure they are in compliance with this policy. 

Liquidity is the ratio of cash and short-term investments to current liabilities, 
including amounts held in trust. The County's liquidity reflects its ability to pay 
its short-term obligations. Generally a ratio of$1.00 in.cash and short-term 
investments to $1.00 of current liabilities is considered an acceptable liquidity 
ratio. 

The County will strive to maintain a liquidity ratio of at least $1.50 in cash and 
short-term investments to each $1.00 of current liabilities. This is higher than 
the credit rating's acceptable ratio and is necessary given the County's lack of 
revenue diversity and the volatility of the Business Income Tax revenues. 
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Short-term 
and Long-term 
Debt 
Financings 

Policy Statement 

The County will 
attempt to meet its 
capital maintenance, 
replacement, or 
acquisition 
requirements on a 
pay-as-you-go basis. 
If the amount of the 
capital requirement 
cannot be met on a 
pay-as-you-go basis, 
if it is financially 
beneficial to issue 
bonds or COPs, and 
if the project has been 
determined to benefit 
.fitture citizens, the 
County will evaluate 
the feasibility of 
issuing a long-term 
debt financing 
instrument. 
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conservative investment approach. In accordance with MCC 2.60.305-2.60.315 
the County will utilize an independent Investment Advisory Board to review 
the County's policy and investment performance. Unrecognized gains or losses 
will be recorded in the County financial report. 

The County is in compliance with this policy. 

Historically, the County maintained a 'pay-as-you-go' philosophy for fmancing 
capital projects. Pay-as-you-go can be costly in some ways due to cost 
acceleration in inflationary periods. Over-utilized facilities generate higher 
maintenance costs and citizens are not served well by over-utilized or 
nonexistent facilities. An alternative is to issue debt, sometimes referred to as 
'pay-as-you-use.' Currently, the County's philosophy is to issue debt for public 
projects is to have the citizens benefiting from the project pay for the debt 
retirement costs. 

The County may engage in the following financing transactions in accordance 
with the County's Home Rule Charter and applicable State and Federal Laws: 

1. Short-Term Debt. If it is determined by the Finance and Risk 
Management Division that the General Fund cash flow requirements may 
be in a deficit position prior to receiving property tax revenues, the County 
may issue short-term debt to meet anticipated cash requirements. Bond 
Anticipation Notes or a Line of Credit may be issued to finance capital 
project transactions where it will result in a financial benefit. Before 
issuing short-term debt the Board must authorize the financing with a 
resolution. 

2. Bonds and Other Long-Term Obligations. It is the policy of the Board 
that the County will attempt to meet its capital maintenance, replacement, 
or acquisition requirements on a pay-as-you-go basis. If the dollar amount 
of the capital requirement cannot be met on a pay-as-you-go basis, if it is 
financially beneficial to issue bonds or other debt instruments, and if the 
project has been determined to benefit future citizens, the County will 
evaluate the feasibility of issuing a long-term debt financing instrument. 

3. Uses. All long-term financings must provide the County with an economic 
gain or be mandated by the Federal or State Government or court. Under 
no circumstances will the County fund current operations with the proceeds 
of long-term borrowing. 

4. Purchase/Leasing Facilities. It is the policy of the Board to purchase or 
lease/purchase facilities, instead of renting, when the programs or agencies 
being housed are performing essential governmental functions. 

5. Debt. When issuing debt, the County will follow the Government Finance 
Officers Association recommended practice of selecting and managing the 
method of sale of State and Local Government Bonds. In addition to 
statutory debt limits, the County further limits non voter- approved debt 
instruments to an annual debt payment amount that will not exceed 5% of 
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the County's General Fund budgeted revenues and with exception of 
proprietary funds, all annual debt service payments will be limited to 5% of 
the total revenues of the supporting fund. 

6. Capital Expenditures. If capital expenditures are anticipated to be 
incurred prior to the issuance of the debt, the Board authorizes the Chief 
Financial Officer to execute a declaration of official intent (or DOl) with 
regard to· such expenditure. The DOl must express the County's reasonable 
expectations that it will issue debt to reimburse the described expenditures. 
It must contain a general description of the project and state the estimated 
principal amount of obligations expected to be issued to finance the 
project. A copy of the DOl shall be sent to the Board. 

7. Financing Mechanisms. The different types of financings the County may 
use to fund its major capital acquisitions or improvements are: 
a) Revenue Bonds may be used whenever possible to fmance public 

improvements which can be shown to be self-supported by dedicated 
revenue sources, needed for infrastructure or economic development, 
or approved by the Board for specific purposes. 
i) Revenue-supported bonds are to be used to limit the dependency 

on property taxes for those projects with available revenue 
sources, whether self-generated or dedicated from other sources. 

ii) Adequate feasibility studies are to be performed for each project 
to determine the adequacy of the dedicated revenue source. 

b) General Obligation Bonds (GO bonds) will be used to finance 
essential capital projects. 
i) Capital improvement projects will be analyzed, prioritized and 

designated as essential or not through a CIP committee process. 
ii) GO bonds will only be considered after exploring funding sources 

such as Federal and State grants and project revenues. 

c) Full Faith and Credit or Limited Tax Bonds will be considered if 
Revenue bonding or GO bonding is not feasible. Where Full Faith and 
Credit Bonds or Limited Tax Bonds are used to finance capital 
projects, the term of debt will be generally limited to the economic life 
of the financed asset not to exceed 20 years. When bond market 
conditions warrant, or when a specific capital project would have a 
longer useful life, or when operational efficiencies can be achieved the 
Board may consider repayment terms that differ from the general 
policy. 

d) Capital Lease-Purchases will be considered if Revenue bonding, GO 
bonding, or Full Faith and Credit bonding is not feasible. 

e) Leases and limited tax bonds as reported in the County's 
comprehensive annual financial report will be limited as follows: 
i) Acquisitions will be limited to the economic life of the acquisition 

or improvement and shall not exceed 20 years. 
ii) All acquisitions must fit within the County's mission or role. 
iii) All annual lease-purchase or bond payments must be included in 

the originating Departments' adopted budget or in the facilities 
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Interfund and 
Insubstance 
Loans 

\ 

FY 2009 Adopted Budget 

management's building service reimbursement. 
f) Refundings or Advance Refundings will be done if there is a present 

value savings of 3% or more or if the restructuring of the fmancing 
will benefit the County. 

g) Intergovernmental Agreements with the State of Oregon for Energy 
Loans. 

h) Local Improvement Districts. Except as required by State law, it is 
the policy of the Board not to form Local Improvement Districts 
(LIDs) for purposes of issuing debt to finance LID improvements 
unless specifically required by Oregon Revised Statutes, due to the 
added costs of administering the LIDs, the small number of citizens 
served, and the risk that in the event of default by property owners the 
General Fund will have to retire any outstanding obligations. 

i) Conduit Financings. It is the policy of the Board to act as an "Issuer" 
of conduit financing for any private college, university, hospital, or 
for-profit or non-profit organization that is located in Multnomah 
County and is eligible to use this type of financing. The County will 
charge a fee of$1.00 per $1,000 ofbonds issued or $10,000, 
whichever is greater, to act as an issuer for the organization. This fee 
offsets administrative costs that may be incurred. The County will 
retain bond counsel to represent it on legal issues including any risks 
associated with the conduit financing. The County may also retain the 
services of a financial advisor if deemed by the Chief Financial Officer 
to be in the best interests of the County. The organization will be 
assessed an additional fee to cover any expenses incurred by bond 
counsel or financial advisor. In addition to the fees established above, 
the organization must have a Moody's rating of Baa or better or a BBB 
rating from Standard and Poor's. The organization must not condone 
discriminatory practices or policies. The Board must approve each 
conduit fmancing issue. In the event of conduit financing on behalf of 
the Hospital Facility Authority ofMultnomah County, the Board 
acting as the governing board of the Hospital Facility Authority will 
comply with the bylaws of the Authority. 

j) External financial advisors, underwriters and bond counsel will be 
selected in accordance with the County's Administrative Procedures. 

A schedule of the County's outstanding debt obligations as of July 1, 2007 is 
noted at the end of this policy statement. 

An interfund loan is defined as a transfer between funds or fund types for an 
approved amount and a definite plan of repayment in a specified period of time. 
Interfund loans provide financing resources to address cash flow needs in 
County operations or capital fmancing plans. Interfund loans are either 
operating or capital and shall meet the requirements noted below. An 
Operating Interfund Loan is a loan made for the purpose of paying operating 
expenses. A Capital Interfund Loan is a loan made for the purpose of fmancing 
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Policy Statement 

The County may use 
interfund loans as a 
short-term financing 
resource to address 
cash flow needs in 
County operations or 
capital financing 
plans. 

Components 
Units of 
Multnomah 
County 
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the design, acquisition, construction, installation, or improvement of real or 
personal property and not for the purpose of paying operating expenses. 
Capital or operating interfund loans will be documented and submitted to the 
Board of County Commissioners for review and approval. 

In addition to interfund loans, the County may engage in insubstance loans. An 
insubstance loan is a temporary balance sheet entry recorded at year-end to 
prevent a negative cash balance within a fund due to cash flow timing 
differences. The County's Chief Financial Officer has the authority to record 
an insubstance loan in order to satisfy fiscal year end reporting requirements 
and cash flow needs. 

Interfund loan requests must be reviewed and approved by the County's Chief 
Financial Officer and Budget Director prior to taking a request for authorization 
to the Board of County Commissioners. Interfund loans must be authorized by a 
resolution of the Board of County Commissioners, which shall state the fund 
from which the loan is to be made, the fund to which the loan is to be made, the 
purpose and intent for which the loan is made, the principal amount of the loan, 
the interest rate at which the loan shall be repaid (if applicable), and shall 
include a schedule for repayment of principal and interest. In addition, 
interfund loans: 

1. Shall not be made from reserve funds, debt service funds, or any other 
funds restricted by law, constitutional provisions, bond covenants, 
grantor requirements, Board resolutions or ordinances, unless the 
restrictions on these funds allow for the purpose of the interfund loan. 

2. Shall be granted only after it has been demonstrated that reasonable 
consideration was given to other potential resources available to the 
fund and when the loan is required to meet a pressing need or to take 
advantage of a special opportunity. 

3. Shall not exceed 60 months in duration for any capital interfund loan; 
shall not extend beyond the end of the next fiscal year for any operating 
interfund loan. 

4. May be made only if there is a likely expectation that the fund receiving 
the loan will have the ability to repay it. If not, the use of an interfund 
transfer should be considered if appropriate. 

5. May be repaid in advance without any additional accrual of interest (if 
applicable) or any other penalties. 

6. Must be made in compliance with all other statutory requirements and 
limitations ofORS 294.460. 

7. 
A component unit is a legally separate entity associated with the primary 
government. A "blended" component unit meets the following criteria: 

1) The component unit's governing body is the same as the governing 
body of the primary government. 

2) The component unit provides services entirely, or almost entirely, to the 
primary government or otherwise exclusively, or almost exclusively, 
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benefits the primary government even though it does not provide 
services directly to it. 

3) The component unit exclusively, or almost exclusively, benefits the 
primary government by providing services indirectly. 

Multnomah County recognizes three blended component units: 
1) Dunthorpe-Riverdale Sanitary Service District 
2) Mid County Street Lighting Service District 
3) Hospital Facilities Authority 
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Maturity Interest Amount Outstanding Outstanding 2007-2008 2007-2008 
Debt Description Dated Date Rate Issued 6/30/2007 6/30/2008 Interest Principal 

General Obligation Bonds 
Tax supported 
Series 1999 Refunding Bonds 02/01/99 10/01/16 4.53% $ 66,115 $ 61,550 $ 59,445 $ 2,685 $ 2,105 

Series 1996B Public Safety Bonds 10/01/96 10/01116 5.33% 79,700 7,175 3,680 271 3,495 

Series 1996A Library Bonds 10/01/96 10/01116 5.12% 29,000 655 16 655 

Total General Obligations Bonds $ 174,815 $ 69,380 $ 63,125 $ 2,972 $ 6,255 

Revenue Bonds: 
Regional Children's Campus 10/01198 10/01/14 4.50% $ 3,155 $ 1,915 $ 1,710 $ 80 $ 205 

Port City 11/01/00 11101115 5.58% 2,000 1,440 1,310 68 130 
Oregon Food Bank 11/01100 10/01114 5.54% 3,500 2,525 2,300 129 225 

Total revenue bonds $ 8,655 $ 5,880 $ 5,320 $ 277 $ 560 

PERS Pension Revenue Bonds: 
Limited Tax Pension Obligation revenue Bonds 12/01/99 06/01130 7.67% $ 184,548 $ 170,908 $ 165,583 $ 7,450 $ 5,325 

Total Pension Revenue Bonds $ 184,548 $ 170,908 $ 165,583 $ 7,450 $ 5,325 

Certificates of Participation 
1998 Advance Refunding 02/01198 07/01/13 4.53% $ 48,615 $ 15,240 $ 12,550 $ 658 $ 2,690 

Total Certificates ofParticipation $ 48,615 $ 15,240 $ 12,550 $ 658 $ 2,690 

Full Faith and Credit Obligations 
1999A Full Faith and Credit 04/01199 08/01119 4.71% $ 36,125 $ 4,850 $. 3,300 $ 171 $ 1,550 

2000A Full Faith and Credit 04/01/99 08/01/19 5.24% 61,215 9,430 5,495 495 3,935 

2003 Full Faith and Credit 06/01103 07/01/13 2.83% 9,615 6,990 6,075 178 915 

2004 Full Faith and Credit 10/01/04 08/01/19 3.71% 54,235 54,235 54,235 2,620 

Total Full Faith and Credit $ 161,190 $ 75,505 $ 69,105 $ 3,464 $ 6,400 

Leases and Contracts 
Portland Building-- purchase of two floors--

intergovernmental agreement 01122/81 01122/08 7.25% $ 3,475 $ 306 $ $ 26 $ 306 

Equipment lease 06/30/07 06/30/09 0.00% 30 21 11 10 

Sellwood lofts - lease 01101/02 01101132 2.50% 1,093 1,053 1,043 108 10 

Total Leases and Contracts $ 4,598 $ 1,380 $ 1,054 $ 134 $ 326 

Loans 
State Energy Loans 07/01/96 10/01/14 5.90%- 7.20% $ 1,064 $ 338 $ 257 $ 21 $ 81 

Sewer Loans 07/05/96 07/05/16 5.65% 42 24 22 1 2 

Total Loans $ 1,106 $ 362 $ 279 $ 22 $ 83 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08 .. 079 

·Adopting Financial and Budget Policies for Multnomah County, Oregon for Fiscal Year 2008-
2009 and repealing Resolution 07-115 

The Multnomah County Board of Commissioners Finds: 

a. The Board is the fiscal authority for Multnomah County government. 

b. The Department of County Management is responsible for the budget and fiscal operations of 
the County. 

c. The Chief Financial Officer and Budget Director are responsible for the preparation and 
management of the budget and for the management of the financial operations of the County. 

d. A financial and budget policy will provide for prudent financial practices. 

The Multnomah County Board of Commissioners Resolves: 

1. The Financial and Budget Policies set forth in Exhibit A are the policies of Multnomah County. 

2. The Chief Financial Officer is directed to administer these Financial and Budget Policies. 

3. The Chief Financial Officer is directed to review and update these policies as needed but not 
less than annually. 

4. The Chief Financial Officer is directed to inform the Board on the status of these policies 
annually. 

5. This Resolution replaces Resolution No. 07-115, which is repealed. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

SUBMITTED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chail"'---

Carol Ford, Director, Department of County Management 
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Goals 

Financial 
Forecasts for 
the General 
Fund 
Background 

Policy Statement 

Status 
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The goals of this financial policy are: 

1. To preserve capital through prudent budgeting and financial management. 
2. To achieve the most productive use of County funds that meets the goals of 

the Board of County Commissioners. 
3. To ensure that all finance-related activities meet generally accepted 

accounting principles. 
4. "To achieve a stable balance between the County's ongoing financial 

commitments and the continuing revenues available to the County. 
5. To leverage local dollars With federal and state funding/grants. 
6. To provide an accountable form of Government to the citizens of 

Multnomah County. 

Governments at all levels should forecast major revenues and expenditures. The 
forec~t should extend at least three to five years beyond the budget period and 
be regularly monitored and updated. It should be clearly stated and available to 
participants in the budget process, as should its underlying assumptions and 
methodology. The forecast should also be referenced in the final budget 
document. To improve future forecasting, the variances between previous 
forecasts and actual amounts should be analyzed. The variance analysis should 
identify all factors that influence revenue collections, expenditure levels, and 
forecast assumptions. 

The Board of County Commissioners recognizes the importance of developing 
a combined revenue and expenditure forecast. The Budget Division will prepare 
a five-year fmancial forecast for the General Fund to assess the long-term 
financial implications of current, as well as proposed, policies and programs. 
The forecast will detail assumptions regarding both short-term and long-term 
financial issues facing the county. Those assumptions will guide the 
development of appropriate fmancial strategies to achieve the goals outlined 
above. The General Fund revenue and expenditure forecast will: 

1. Provide an understanding of available funding; 
2. Evaluate financial risk; 
3. Assess the likelihood that services can be sustained; 
4. Assess the level at which capital investment can be made; 
5. Identify future commitments and resource demands; 
6. Identify the key variables that might change the level of revenue; and 
7. Identify one-time-only resources and recommend appropriate uses. 

The County is in compliance with this policy. 
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Tax Revenues 
Background 

All of the County's 
tax decisions have 
been made in an 
atmosphere of intense 
public and internal 
debate. Those 
debates consistently 
referred to these 
commonfactors: the 
social equity of the 
tax, its administrative 

I 

costs, its impact on 
the regional 
economy, its effect on 
other local 
governments, and the 
degree to which the 
tax might be· 
acceptable to the 
public. 

Policy Statement 

FY 2009 Adopted Budget · 

State statutes and the County Code: provide Multnomah County with the ability 
to raise revenue through taxation. The County currently utilizes the following 
taxes: 

1) Property Taxes are levied for the following: 
a. A "Permanent Rate" is available for general uses, that is set at 

$4.34 per $1,000 of assess value; 
b. A five year "Local Option" levy for Library operations that is set 

at $0.89 per $1 ,000 of assessed value, and; 
c. A levy to pay debt service on General Obligation Bonds that is 

set annually at a level to provide sufficient revenue to support 
the payments. 

Property taxes are governed by state statute and the Oregon Constitution. 

2) Business Income Tax is set at 1.45% of net business income generated 
in Multnomah County. This tax is authorized by County Code (Chapter 
12). 

3) Motor Vehicle Rental Tax is set at 12.5% ofthe value ofrental fees. 
The first 10% is available for general uses. The remaining 2.5% 
supports the Oregon Convention Center under an agreement with the 
Metropolitan Service District. This tax is authorized by County Code 
(Chapter 11 ). 

4) Transient Lodging Tax is set at 11.5% ofthe room rent charged by 
hotel operators. Nearly all of the County proceeds from this tax are 
used to support the Oregon Convention Center and other tourist 
amenities under an agreement with the Metropolitan Service District. 
This tax is authorized by County Code (Chapter 11). 

5) Motor Vehicle Fuel Tax is set at 3 cents per gallon of gasoline (or 
diesel) sold in Multnomah County. The proceeds of this tax are 
dedicated to transportation programs. This revenue is shared by 
Multnomah County and the cities of Portland, Gresham, Troutdale, and 
Fairview. This tax is authorized by County Code (Chapter 11). 

The Board recognizes that taxation is necessary to provide public services to 
the citizens of the county. When considering changes to the County's tax 
structure, the Board will consider the following: 

1. The ability of taxpayers to pay the taxes. 
2. The impact of taxes imposed by the County on other local governments. 
3. The effect of taxes on the county economy. 
4. The administration and collection costs of the taxes. 
5. The ease with which the taxes can be understood by taxpayers. 
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Policy Statement 

Status 

Federal/State 
Grant and 
Foundation 
Revenues 
Background 

Policy Statement 

FY 2009 Adopted Budget 

and environmental regulations. The 20-year Transportation Capital Plan noted a 
significant shortfall between identified needs and identified funds. 

The Oregon Transportation Investment Act of 2003 provided the Count)' with 
$25 million for use on the Sauvie Island bridge construction, an additional $1.4 
million of annual funding for county bridges and $.5 million annually for 
county roads. Even with these new funds the gap still exists and continues to 
widen as infrastructure preservation needs exceed resources. 

\ 

The Board's acceptance of the CIPP forms the basis for the selection and 
funding of road and bridge projects. Transportation revenue forecasts even 
with the passage of OTIA still leave the County with challenges of balancing 
the demands of maintenance, preservation, capital expansion, safety and 
environmental regulations. 

It is the policy of the Board to support statewide and regional funding for 
transportation-related needs~ If state and regional funding is inadequate, the 
County works with jurisdictions within its boundaries to address the 
transportation funding needs of local governments. 

Given current revenue projections transportation forecasts indicate an operating 
deficit within the next two years. In FY08 the Chair and Board have raised the 
awareness of the challenges faced by the County due to the shortfall of 
transportation revenue. They are working with the Regional, State and Federal 
partners to address transportation funding issues. 

Federal and State grant funds have increased significantly in the last ten years. 
Most of these revenues are restricted to a specific purpose, such as social 
services and public safety. Grants and foundation funds are used for an array of 

· County services and may help the County to leverage other funds. 

The Board understands that grants from other governments and private sources 
present both opportunities and risks. Grants allow the County to provide basic 
or enhanced levels of service and to cover gaps in the array of services the 

·County offers. Grants may also commit the County to serving larger or different 
groups of clients and put pressure on County-generated revenues if the grant is 
withdrawn. When applying for a grant, the Board will consider: 

1. The opportunities for leveraging other funds for continuing the 
grant/foundation related program. 

2. The amount of locally generated revenue required to supplement the 
grant/foundation revenue source. 

3. Whether the grant/foundation will cover the full cost of the proposed 
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Status 

Indirect Cost 
Allocation 
Background· 

Policy Statement 

Generally it is the 
policy of the Board to 
recover from 
dedicated revenue 
sources the full cost 
of programs 
supported by those 
sources. 

program, or whether the County is expected to provide program support 
and administrative overhead functions to the program. It is the intent of the 
County to recover all overhead costs associated with grant/foundation 
funding. 

4. The degree of stability of the funding source. 
5. Whether decline or withdrawal of the grant/foundation revenue creates an 

expectation that the County will continue the program. 
6. How County programs can maximize revenue support from state or federal 

sources. 
7. Whether the grant/foundation ;funds used for pilot or model programs will 

result in a more efficient and/or effective way of doing business. 
8. Whether the grant/foundation is aligned with the County's mission and 

goals. 

After a grant or contribution is awarded, the Board requires such restricted 
resources to be used in accordance with any restrictions stipulated and prior to 
.using unrestricted revenues. 

All notices of intent to apply for grant funding and grant awards are approved 
by the Board. Information provided by Departments when submitting notices 
of intent is intended to address the above considerations. · 

The Federal government recognizes identifiable overhead costs are incurred in 
providing services to support grants and contracts. Therefore, the Office of 
·Management and Budget (OMB) establishes principles and standards to provide 

, a uniform approach for determining costs and to promote effective program 
delivery, efficiency and better relationships between governmental units and the 
Federal goveinment. The County's indirect cost allocation plan is prepared 
annually in accordance with OMB guidelines. The County's plan categorizes 
indirect costs in two ways: the first establishes support costs internal to 
individual departments within the County and the other identifies Countywide 
support costs (such as Budget, County Auditor, Finance and Equipment Use). 
The County's indirect cost allocations are charged to dedicated grantor 
revenues to the fullest extent allowed. 

Generally it is the policy of the Board to recover from dedicated revenue 
sources the full cost of programs supported by those sources. The full cost 
includes the appropriate proportionate share of the cost of County 
administrative overhead functions attributable to programs funded with 
dedicated revenues. 

The exception to the above policy occurs when the grantor agency does not 
allow the grantee to charge indirect costs or allows only a fixed amount or a 
maximum indirect cost rate. The Board will have the final authority to accept a 
grant that does not allow the recovery of all or part of indirect costs. In that 
event the General Fund will absorb indirect cost attributable to the program. 
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The Finance and Risk Management Division is responsible for preparing an 
Indirect Cost Allocation Plan that meets the requirements of the Office of 
Management and Budget (Federal Government Agency) Circular A-87. Central 
service and departmental administrative support provided to non- General Fund 
programs, activities, and/or functions that are not recovered by internal service 
charges or billed directly to dedicated revenues will be recovered through an 
indirect cost based on the approved Indirect Cost Allocation Plan. The plan will 
be updated annually. · 

. In 1990 the County's cognizant Federal Agency, Department of Health and 
Human Services (DHHS), approved the County's indirect cost allocation plan.· 
The Director of the Division of Cost Allocation at DHHS approved the plan and 
the approval remains in effect until advised otherwise by DHHS or until the 
County receives a newly designated cognizant Federal Agency. The County 
certifies the accuracy of its indirect cost rate proposal and cost allocation plan 
on an annual basis. 

Unrestricted one-time-only resources present organizations with temptations 
that are hard to resist. In the short run it appears more beneficial to allocate such 
resources to the highest priority public service that would otherwise be 
unfunded than to restrict them to costs associated with one-time needs and 
those that will not recur in following years. However, the result of this practice 
is to expand operational levels and public expectations beyond the capacity of 
the organization to generate continuing funding. This inevitably produces 
shortfalls and crises. 

Sustaining an ongoing program level by deferring necessary expenditures or by 
incurring future obligations also inevitably produces shortfalls and crises. 

It is the policy of the Board that the County will fund ongoing programs with 
ongoing revenues, and to restrict the allocation of one time revenues to non­
recurring expenditures. 

Examples of one time revenues include: 

• Proceeds on the sale of capital assets 
• Business Income Taxes collected in excess of budgeted revenues 
• General Fund ending fund balance in excess of budgeted balance 

When the County budgets unrestricted one-time-only resources, the Board will 
consider setting these funds aside for reserves or allocating them to projects or 
programs that will not require future financial commitments. The Board will 
consider the following when allocating these one-time-only resources: 

1. The level of reserves ·set aside as established by these Financial and Budget 
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Sales, and 
Service 
Charges 
Background . 

Policy Statement 

It is the general 
policy of the Board 
that user fees will be 
established in order 
to recover the costs of 
services. Exceptions 
to this policy will be 
made depending on . 
the benefit to the · 
user, the ability of the 
user to pay for the 

· service, the benefit to 
County citizens, and 
the type of service 
provided 
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policies adopted by the Board. 
2. The County's capital needs set out in the five-year Capital Improvement 

Plan or Information Systems Development Plan. 
3. One-time only spending.proposals for projects or pilot programs, 

particularly investments that may result in innovative ideas or technology, 
long-term efficiencies or savings that·do not require ongoing support. 

· 4. Bridge or gap financing for existing programs for a finite period oftime. 

During budget deliberations the Budget Director is responsible for providing a 
list of sources and uses of one-time-only funds and informing the Chair and the 
Board on the recommended use of the funds received. With this information, 
the Board is able to appropriate and direct one time only resources to infrequent 
and unique expenditures in an effort to achieve comp~iance with this policy. 

User fees are generally intended to cover all the costs or an agreed upon portion 
of the costs for providing services. Inflation or increased service delivery can 
erode the established user fees if the cost of service increases faster than 
revenue from the fee. increases. 
It is the general policy of the Board that user fees and service charges be 
established at a level to recover the costs to provide services. Exceptions to this 
policy will be made depending on the benefit to the user of the service, the 
ability of the user to pay for the service, the benefit to County citizens, and the 
type of service provided. 

As part of budget deliberations and during negotiations of Intergovernmental 
Agreements, departments will be responsible for informing the Chair of a fully­
loaded cost analysis presenting the fee structure necessary to recover 100% of 
the cost of providing services. Departments will also recommend whether fees 
or charges in each area should be set to recover 1 00% of the costs or be set at a 
lower rate, such as a sliding scale fee. The recommendation to the Chair will 
consider the benefits to an individual or agency, the benefits to County citizens, 
and the ability of users to pay for the service. The Budget Office is responsible 
for ensuring that departments include all costs associated with providing the 
servtce. 

User fees and service charges collected by County agencies will be periodically 
reviewed. Based on this review, the Chair will make recommendations to the 
Board regarding proposed changes to fee or service charge schedules. 

Revenues generated from sales (and commissions on sales) of goods and 
services sold in County-owned or leased facilities are to be credited to the 
County's General Fund unless: 

1. They are generated for inmate welfare commissary operations. 
2. They are generated in Library facilities used for Library operations. 
3. The Board grants an exception. 
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Departments are generally responsible for reviewing the fees and charges 
associated with their operations on an annual basis. · 

Using all available ongoing revenue each year to pay for ongoing programs can 
result in fluctuations in program levels as revenues vary from one year to the 
next. Adding programs in one year (based on positive short term receipts) can 
·cause the same or other programs to be cut in the next year if costs outpace 
revenues. This has a detrimental effect on service delivery over time, reducing 
efficiency and causing budget and political problems that can be avoided if 
program decisions are made in the context of the County's long-term fmancial 
capacity rather than on the basis of revenue available from one year to the next. 

Maintaining an appropriate reserve helps the County maintain its favorable 
bond rating, which is currently Aal from Moody's Investors Service for the 
County's G.O. bonds. Moody's generally established benchmark for the 
General Fund Balance or reserve is a dollar amount equal to at least 1 0% of 
actual General Fund revenues. 

Moody's general guidelines for issuing bond ratings presume that an entity has 
a sufficiently diverse revenue stream to enable· it to sustain adversity of any one 
of the revenue sources. In addition, the guidelines presume that the entity is not 
facing future liabilities it will be unable to· meet or that it has adopted and 
followed a plan to address significant known liabilities. Because the County 
does not have a diverse revenue stream, its major sources of revenue are limited 
by the State constitution and measures passed by voters, and the revenues are 
susceptible to cycles in the regional economy, the importance of maintaining 
adequate reserves is underscored further. Establishing and maintaining reserves 
at a level that allows the entity to sustain during an economic downturn is 
viewed favorably when rating services are evaluating the financial viability of 
an organization. 

The Board understands that to avoid financial instability, continuing 
requirem~nts should be insulated from temporary fluctuations in revenues. 

It is the goal of the Board to fund and maintain two General Fund reserves 
designated as unappropriated fund balance and funded at approximately 5% 
each of the "corporate'' revenues of the General Fund. Corporate revenues are 
defined as ones which are available for general use and which the Board has 
complete discretion in allocating. 

These include Property Tax, Business Income Tax, Motor Vehicle Rental Tax, 
State Revenue Sharing (Cigarette, Liquor, Video Lottery, and Amusement 
Device Taxes), and Interest Earnings. These revenue sources account for 
approximately 90% of total General Fund resources excluding Beginning 
Working Capital. · · 
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General Fund contingency transfers have a significant effect on the annual 
budget process by reducing the amount of ending fund balance that is carried 
over to the subsequent fiscal year as beginning working capital. Contingency 
transfers should be reviewed in the context of other budget decisions so that 

I 

high priority programs and projects are not jeopardized. 

The Board understands that in order to avoid fmancial instability, continuing 
. requirements cannot increase faster than continuing revenues. 

It is the policy of the Board to establi~h an emergency contingency account in 
the General Flind, as authorized by ORS 294.352, each fiscal year during the 
budget process. The account will be funded at a level consistent with actual use 
of transfers from contingency during the prior ten years. 
To maintain financial stability, the following are guidelines to be used by the 
Board in considering requests for transfers from the General Fund Contingency 
Account: 

1. Approve contingency requests only for "one-time-only" allocations. 
2. Limit contingency funding to the following: 

a) Emergency situations which, if left unattended, will jeopardize the 
health and safety of the community. 

b) Unanticipated expenditures necessary to keep a public commitment or 
fulfill a legislative or contractual mandate, or which have been 
demonstrated to result in significant administrative or programmatic 
efficiencies that cannot be covered by existing appropriations. 

3. The Board may, when it adopts the budget for a fiscal year, specify 
programs which it wishes to review during the year and increase the 
Contingency account to provide fmancial capacity to support those 
programs if it chooses. Contingency funding of such programs complies 
with this policy. 

The Budget Director is responsible for informing the Board if contingency 
requests submitted for Board approval meet the criteria of this policy. In 
addition; each year the Budget Director will provide an annual report to the 
Board detailing the prior fiscal year's contingency actions. This report will 
include the total dollar amount of contingency requests, dollar amount 
approved, and dollar amount that did not meet the criteria of this policy. 

Capital financial management policies demonstrate to the credit rating industry 
and prospective investors (bond buyers) the County's commitmentto sound 
financial management. Adherence to adopted policies ensures the. integrity of 
the planning process and leads to maintaining or improving bond ratings and 
lowering the cost of capital. 
In general, a facilities and property management plan includes three phases: (1) 
capital improvement planning and funding; (2) facility operations and long-
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term maintenance plan and funding; (3) property management, to determine 
best use or disposition of property. 

Multnomah County owns approximately 80 buildings with a historical cost of 
approximately $420 million and an estimated replacement cost of$910 million. 
The County currently carries a $125 million property insurance policy per 
occurrence. Structural and systems maintenance in the County's capital plan is 
largely a non-discretionary activity. That is, the question is not whether such 
expenditures are necessary but in what year to schedule the expenditure on 
particular projects. Deferral of capital improvements.and maintenance creates 
an unacceptable unfunded liability and contributes to further deterioration of 

•. . I. 
properttes. 

Multnomah County's Capital Improvement Program is updated annually and 
includes the five-year Capital Improvement Plan. Over the last several years the 
County has had several opportunities to inlprove its position by acquiring 
equipment and/or by redirecting building rental payments to pay for the 
construction, renovation or acquisition of a facility. It is reasonable to assume 
that the County will have similar opportunities in the future. Given the current 
scarcity of capital funding, it may be appropriate to consider a variety of 
creative funding strategies to respond to these opportunities in the future. 

The BoardofCounty Commissioners may authorize the sale, long-term lease, 
or development of property and/or improvements and may authorize full faith 

. and credit fmancing obligations. It is fmancially prudent to plan capital 
acquisition, improvement and maintenance projects adequately and to address 
the unfunded need for capital improvements so that decisions about the use of 
revenues and financing may be made in an orderly and effective manner. 

The County shall prepare, adopt and annually update a five-year Capital 
Improvement Plan (CIP). The Plan will identify and set priorities for all major 
capital asset acquisition, renovation, maintenance, or construction projects. 

During the annual budget development process the Director of the Facilities and 
Property Management Division is directed to update the Capital Improvement 
Plan. This plan shall include recommendations to the Chair and Board of 
County Commissioners on the priority of projects including those that may 
have been identified by the Chair's Office, suggested by Commissioners or 
. otherwise identified. · 

A Facilities Management Advisory Committee is established as a sub­
committee of the County's Operating Council, and is composed of 
representatives of County departments, Facilities and Property Management, 
and others deemed necessary by the Chair. 

The Facilities Management Advisory Committee shall review the Capital 
Improvement Plan and any other equipment acquisitions requested to be 
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financed with long-term obligations, and develop a priority list and a plan to 
finance the requirements of the Capital Improvement Project plan and any other 
capital requests. Prior to the adoption of the annual budget, the, Facilities 
Management Advisory Committee shall present a report to the Board. This 
report shall include a listing of the projects, intended use, alternative methods 
of financing, current debt commitments, current debt capacity, and 
recommendations. 

The Board recognizes that adequate operations and maintenance funding is 
essential to avoid costly reconstruction or replacement of capital assets. · 

The five-year Capital Improvement Plan shall provide for anticipated major 
improvements and maintenance to County capital assets as well as additional 
and replacement capital assets. The Plan shall include major construction to be 
undertaken by the County, no matter what the funding source. The Plan will be 
reviewed and updated annually. 

The Capital Improvement Plan shall identify adequate funding to support repair 
and replacement of deteriorating capital assets and avoid a significant unfunded 
liability from deferred maintenance. In order to facilitate CIP discussions and to 
create a clear alignment of policy and funding, the Facilities and Property 
Management Division shall evaluate all owned County facilities and shall 
maintain a current list of facilities which are in substantial compliance with all 
applicable building codes and which have no required capital work. These 
facilities shall be designated as Tier I (Asset Preservation) facilities. 

An Asset Preservation Fee shall be assessed on tenants within all Tier I 
buildings. This fee is established to be $2.35/rentable square fqot in the initial 
year and shall be adjusted in future years to reflect the facilities' needs and · 
County funding capacity. It is the goal of the Board to fund the County's capital · 
needs at approximately 2% of the cost of County buildings. (2%·is equivalent to 
depreciating the facilities over a 50-year period.) While the County currently 
does not have the capacity to fund facilities at this rate, the Board will consider 
this goal when establishing the rate in future years. 

An Asset Preservation Fund is maintained to collect the assessed Asset 
Preservation Fees and to serve as a long-term reserve fund to maintain the Tier 
I facilities in their current excellent condition. Required capital projects for Tier 
I facilities shall be budgeted annually in the Asset Preservation Fund. The 
remaining balance of the Fund shall be maintained as a long-term reserve and 
shall be budgeted as an unappropriated balance. 

Any facility which does not meet the criteria for designation as a Tier I building 
shall be designated as a Tier II or Tier III building. Tier II buildings are not up 
to current building standards and may require substantial capital work but are 
determined appropriate for continued investment and long-term retention in the 
County facilities inventory. 
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Tier III buildings appear to be uneconomical or impractical for long-term 
retention and will be analyzed to determine if they should be offered for 
disposition. Only "fire-life-safety" and urgent capital projects will be 
considered for Tier III buildings, to avoid further investment in these facilities. · 

A Capital Improvement Fee shall be assessed on tenants within all Tier II and 
III buildings. This fee is established to be $2.35/rentable square foot in the 
initial year and shall be adjusted in future years to reflect the facilities' needs 
and County funding capacity. It is the goal of the Board to fund the County's 
capital needs at approximately 2% of the cost of County buildings. (2% is 
equivalent to depreciating the facilities over a 50-year period). While the 
County does not have the capacity to fund facilities at this rate currently, the 
Board will keep this goal in mind when establishing the rate in future years. 

A Capital Improvement Fund is maintained to collect the assessed Capital 
Improvement Fees. This Fund will be used to provide for the continuing repair 
aQd maintenance of Tier II and III buildings. Given the current inadequacy of 
these funds to meet the needs of these buildings, projects will be identified and 
proposed for funding based on an annual assessment of need and urgency. The 
Facilities and Property Management Division shall maintain an inventory of the 

· capital needs in all owned County facilities. An evaluation process and rating ' 
system shall be implemented and managed by Facilities and Property 
Management to assist in determining which projects to propose for funding 
each year. Recommended capital projects for Tier II and III facilities shall be 
budgeted annually in the Capital Improvement Fund. Any remaining balance of 
the Fund shall be maintained as a long-term reserve and budgeted as 
unappropriated balance. 

It is the goal of the Facilities and Property Management Division to perform all 
preventive and corrective maintenance on all County facilities to provide 
facilities that are safe, functional, and reliable for County operations. Facilities 
and Property Management will prepare and administer tenant agreements, 
respond to service requests, and manage commercial leases. The service level 

· agreements with each tenant will be prepared to reflect the level of service and 
various pricing of each service that have been agreed upon by the parties. 

The CIP presented to the Board, the Facilities Management Advisory 
Committee shall annually recommend the best use or disposition· of surplus 
property held by the County. The recommendation will detail the financial and 
service impact of each recommendation. The Board will make the final 
determination on the best use or disposition of the property identified. 

When deciding on the best u,se or disposition of surplus property, the. Board will 
consider that the proceeds from the sale of unrestricted property may be 
allocated in the following prioritized manner: 

1. Credited to the Asset Preservation Fund to provide reserves to meet 
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Policy Statement 

Status 

Liabili 

Long-term liabilities include, but are not limited to: medical & dental incurred 
but not reported (IBNR) claims, workers compensation 113NR claims, liability 
IBNR claims, PERS and other post-employment benefits. It is the goal of the 
Board to fully pre-fund all benefits including retirement benefits, with the 
exception of other post-employment medical benefits (OPEB). GASB 
pronouncements require long-term liabilities to be assessed-and disclosed and 
in the County's comprehensive annual financial report. However, GASB does 
not require vacation liabilities to be reported in the governmental fund types 
until they are paid and therefore the County has not recorded accrued vacation 
in governmental fund statements. Vacation liabilities in the proprietary funds 
will be recognized on the full accrual basis of accounting in accordance with 
GAS B. 

Funding for these liabilities will be in the form of reserves in the Risk 
Management Fund, allocated by the Chief Financial Officer to the County's 
long tenn liabilities. The reserves in the Risk Management Fund are considered 
set asides for the exclusive use of meeting these liabilities~ As of June 30, · 
2007, actuarial liabilities are fully funded with the exception of the post 
employment benefits liability (OPEB), which is funded at 11.4% according to 
County policy. It is the goal of the County to gradually increase the reserve 
amount allocated to the OPEB and achieve a funding level of20% by 2013. 
The Chief Financial Officer is responsible for ensuring that these liabilities are 
funded according to the actual liability or the actuarially determined liability. 

The following is the June 30, 2007 funding level of each liability ($ in 
thousands): 

Total Amount Percent 
Descri tion Liabili Funded Funded 

Self Insurance (1) $ 8,668 $ 8,668 100.0% 
Post Retirement (2) 122,905 14,020 11.4% 

Accounting 
and Audits 
Background 

FY 2009 Adopted Budget 

(1) GASB requires self-insurance claims be recorded as a liability in the financial statements. 
(2) GASB requires employer paid benefits extended to retirees be disclosed in the financial statements. 

Liability reflects the most recent unfunded actuarial accrued liability amount per Mercer actuarial 
report. 

Under ORS 294 the County is required to have the County's financial records 
audited annually by an independent accounting firm. · 

The Board understands that the County's accounting system and fmancial 
reporting are required by State law to adhere to Generally Accepted Accounting 
Principles (GAAP), standards of the Government Finance Officers Association 
(GFOA), and the principles· established by the Governmental Accounting 
Standards Board (GASB). 
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Accounting 
Structure 

Multnomah County's Ordinance No. 660 as amended, which established an 
Audit Committee, audit procedures, and audit rules, will apply to all external 
fmancial audits. The basic duties of the Audit Committee are to: 

1. Review the scope and extent of the external auditor's planned 
examination. 

2. Review with management and the external auditor the financial results 
of the audit. 

3. Review with the external auditor the peiformance of the County's 
financial and accounting personnel. 

4. Review written responses to management letter com:ments and single 
audit comments. 

5. Present the Audit, Single Audit, and Report to Management to the 
Board. 

6. Participate in the selection of the external auditor. 

The Comprehensive Annual Financial Report (CAFR) including the audit ofthe 
County's schedule of Federal awards shall be sent to grantor agencies and 
rating agencies ~ually. 

It is the goal ofthe Board to maintain a fully integrated.automated fmancial 
system that meets the accounting and reporting needs of the County. This 
financial system is to include general ledger, accounts payable, accounts 
receivable, materials management, purchasing,.human resources, payroll, and 
cost accounting for all applicable operations. 

The County is in compliance with this policy .. 

According to local budget law and the Governmental Accounting Standards 
Boards (GASB), the County is required to establish and maintain various funds. 
Each year the Chief Financial Officer is responsible for preparing and presenting 
a resolution to the Board defining the various County funds. The County will 
adhere to Generally Accepted Accounting Principles and GASB when creating a 
fund and determining if it is to be a dedicated fund. 

Policy·Statement ·The followfug types of funds should be used by state and local governments: 

FY 2009 Adopted Budget 

GOVERNMENTAL FUNDS 

General Fund - to account for· all financial resources except those required to 
be accounted for in another fund~ 
Special Revenue Funds - to account for the proceeds of specific revenue 
sources (other than expendable trusts or for major capitai projects) that are 
legally restricted to expenditure for specified purposes. 
Capital Projects Funds - to account for fmancial resources to be used for the 
acquisition or construction of major facilities (other than those financed by 
proprietary funds and trust funds). 
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Debt Service Funds - to account for the accumulation of resources for, and 
the payment' of, general long-term debt principal and interest. 

PROPRIETARY FUNDS 

Enterprise Funds- to account for operations (a) that are financed and . 
operated in a manner similar to private businesses, where the intent of the 
governing body is that the costs of providing goods or services to the public 
on a continuing basis be financed or recovered through user charges; or (b) 
where the governing body has decided that periodic determination of revenue 
earned, expenses incurred, .and/or net income is appropriate for capital 

·maintenance, public policy, management control, or accountability. 
·Internal Service Funds - to account for the fmancing of goods or services 
provided by one department or agency to other sections of the governmental 
unit, or to other governmental units, on a cost-reimbursement basis. 

FIDUCIARY FUNDS 

Trust and Agency Funds - to account for assets held in a trustee capacity or 
as an agent for individuals, private organizations, governmental units, and/or 
other funds~ These include: (a) Expendable Trust Funds; (b) Nonexpendable 
Trust Funds; (c) Pension Trust Funds; and (d) Agency Funds. 

Governmental units should establish and maintain those funds required by law 
and sound financial administration. Only the minimum number of funds 
consistent with legal and operating requirements should be established, however, 
since unnecessary funds result in inflexibility, undue complexity, and inefficient 
fmancial administration. 

The County is in compliance with this policy. 

It is often advantageous to centralize the provision of certain goods and services 
within the County by establishing internal service funds. These funds provide a 
useful means of accounting for such centralized intra-governmental activities. 

The Governmental Accounting Standards Board's (GASB) states that internal 
service funds may be used ''to account for the fmancing of goods or services 
provided by one department or agency to other departments or agencies of the 
governmental unit on a cost-reimbursement basis." 

GASB directs governments to use either the general fund or an internal service 
fund if they wish to use a single fund to account for all risk-financing activities 
of a given type. If a government chooses to use an internal service fund to 
account for its risk-financing activities, inter-fund premiums are treated as 
quasi-external transactions (similar to insurance premiums), rather than as 
reimbursements. Because inter-fund premiums paid to internal funds are treated 
as quasi-external transactions, their amount is not limited by the amount · 
recognized as expense in the internal service fund, provided that the excess · 
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represents a reasonable provision for anticipated catastrophic losses or is the 
result of a systematic funding method designed to match revenues and expenses 
over a reasonable period of time. 

GASB indicates that internal service funds may be used for services provided 
on a cost-reimbursement basis to other governments, nonprofits, and quasi­
governmental entities. Most transactions take the form of quasi-external 
transactions; the funds receiving goods or services report an expense, while the 
internal service fund reports revenue. The practical consequence of this is that 
expenditures are duplicated within the reporting entity. This duplication is 
preferable to that which occurs when internal service funds are not used. The . 
internal service fund has the advantage of isolating such duplicate transactions 
within a separate fund type, where their special character is clearer to users. 

Internal service funds are used to account for services provided on a cost­
reimbursement basis without profit or lqss. Surpluses and deficits in internal 
service funds may be an indication that other funds were not charged properly 
for goods or services received. The principle that .internal service funds should 
operate on a cost.:. reimbursement basis applies to the operations of these funds 
over time; it is only when internal service funds consistently report significant 
deficits or. surpluses that charges must be reassessed. If charges to other funds 
are determined to be more or less than necessary to recover cost over a 

· reasonable period, the excess or deficiency should be charged back to the 
participati[lg individual funds. In particular, it is not appropriate to report a 
material deficit in an internal service fund without the demonstrable intent and 
ability to recover that amount through charges to other funds over a reasonable 
period. 

Where internal services are also provided to external agencies, it is recognized 
that the rates may be slightly different than those charged internally for the 
same services. This is necessary since the ability to recover deficits from 
external parties over an extended period may be limited. In addition, charging 
rates significantly higher than market rates for the same services may result in 
external agencies not subscribing to these services. It is often advantageous for 
the County to provide services to external agencies to help the County defray 
fixed costs. 

Often internal service funds charge for asset use in excess of historical cost 
depreciation, to ensure that adequa:te funds will be available to purchase 
replacement assets (the cost of which is likely to be higher due to inflation). 
The systematic recovery of the replacement cost of fixed assets is not a 
violation of the cost allocation principle because the surpluses are temporary 
(i.e., they will disappear when the higher priced assets are acquired). In recent 
years federal grantors have become increasingly sensitive to the potential for 
overcharges connected with internal service funds. Accordingly, high levels of 
retained earnings in internal service funds (as defined by federal cost-allocation· 
principles) may lead to the disallowance of some costs charged out to other 
funds. 
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Policy Statement 

Services provided by 
internal service funds 
will be defined and 
put in writing. 

Liquidity and 
Accounts 
Payable 
Backgrotind 

Policy Statement 

· FY 2009 Adopted Budget 

The main purpose of establishing internal service funds is to identify and 
allocate costs related to the provision of specific goods and services within the 
County. 

The County will establish the following internal service funds for these 
services: 

1. Risk Management Fund- accounts for the County's risk management 
activities including insurance coverage 

2. Fleet Management Fund- accounts for the County's motor vehicle fleet 
operations and electronics 

3. Information Technology Fund- accounts for the County's data processing 
operations 

4. Mail I Distribution Fund- accounts for the County's mail distribution, 
records and material management operations 

5. Facilities Management Fund- accounts for the management of all County. 
owned and leased property. 

. ( 

·The internal service funds will be used to·account for business operations and 
charge for goods or services provided to other departments or agencies on a 
cost-reimbursement basis. Periodically the rates charged will be compared to 
other public or private sector operations to ensure that pricing is competitive.· 
The internal service fund charges will include asset replacement charges · 
(depreciation) to ensure that adequate funds will be available to purchase 
replacement assets. 

The charges will include a contingency or reserve requirement not greater than 
5% to ensure that service reimbursements charged to other departments are 
maintained at a relatively constant level. Excess reserves will be used to reduce 
future rates. 

The internal service reserves and amounts billed to other departments or 
agencies will be reviewed annually and revised if necessary by budget and 
fmance to ensure they are in compliance with this policy. 

Liquidity is the ratio of cash and short-term investments to current liabilities, 
including amounts held in trust. The County's liquidity reflects its ability to pay 
its short-term obligations. Generally a ratio of$1.00 in cash and short-term 
investments to $1.00 of current liabilities is considered an acceptable liquidity 
ratio. · 

The County will strive to maintain a liquidity ratio of at least $1.50 in cash and 
short-term investments to each $1.00 of current liabilities. This is higher than 
the credit rating's acceptable ratio and is necessary given the County's lack of 
revenue diversity and the volatility of the Business Income Tax revenues. 
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Status 

Short-term · 
and Long-term 
Debt 
Financings · 

Policy Statement 

The County will 
attempt to meet its 
capital maintenance, 
replacement, or 
acquisition 
requirements on a 
pay-as-you-go basis. 
If the amount of the 
capital requirement 
cannot be met on a 
pay-as-you-go basis, 
if it is financially 
beneficial to issue 
bonds or COPs, and 
if the project has been 
determined to benefit 
future citizens, the 
County will evaluate 
the feasibility of 
issuing a long-term 
debt financing 
instrument. 

FY 2009 Adopted Budget 

conservative investment approach. In accordance with MCC 2.60.305-2.60.315 
the County will utilize an independent Investment Advisory Board to review 
the County's policy and investment performance. Unrecognized gains or losses 
will be recorded in the County financial report. 

The County is in compliance with this policy. 

Historically, the County maintained a 'pay-as-you-go' philosophy for financing 
capital projects. Pay-as-you-go can be costly in some ways due to cost 
acceleration in inflationary periods. Over-utilized facilities generate higher 
maintenance costs and citizens are not served well by over-utilized or 
nonexistent facilities. An alternative is to issue debt, sometimes referred to as 
'pay-as-you-use.' Currently, the County's philosophy is to issue debt for public 
projects is to have the citizens benefiting from the project pay for the debt · 
retirement costs. 

The County may engage in the following financing transactions in accordance 
with the County's Home Rule Charter and applicable State and Federal Laws: 

1. Short-Term Debt. If it is determined by the Finance and Risk 
Management Division that the General Fund cash flow requirements may 
be in a deficit position prior to receiving property tax revenues, the County 
may issue short-termdebt to meet anticipated cash requirements. Bond 
Anticipation Notes or a Line of Credit may be issued to finance capital 
project transactions where it will result in a fmancial benefit. Before 
issuing short-term debt the Board must authorize the financing with a 
resolution. 

2. Bonds and Other Long-Term Obligations. It is the policy ofthe Board 
that the County will attempt to meet its capital maintenance, replacement, 
or acquisition requirements on a pay-as-you-go basis. If the dollar amount 
of the capital requirement cannot be met on a pay-as-you-go basis, if it is 
financially beneficial to issue bonds or other debt instruments, and if the 
project has been determined to benefit future citizens, the County will ·. 
evaluate the feasibility of issuing a long-term debt .financing instrument. 

3. Uses. All long-term financings niust provide the Col.mty with an economic 
gain or be mandated by the Federal or State Government or court. Under 
no circumstances will the County fund current operations with the proceeds 
of long-term borrowing. 

4. Purchase/Leasing Facilities. It is the policy of the Board to purchase or 
lease/purchase facilities, instead of renting, when the programs or agencies 
being housed are performing essential governmental functions. 

5. Debt. When issuing debt, the County will follow the Government Finance 
Officers Association recommended practice of selecting and managing the 
method of sale of State and Local Government Bonds. In addition to 
statutory debt limits, the County further limits non voter- approved debt 
instruments to an annual debt payment amount that will not exceed 5% of 
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the County's General Fund budgeted revenues and with exception of 
proprietary funds, all annual debt service payments will be limited to 5% of 
the total revenues of the supporting fund. 

6. Capital Expen~itures. If capital expenditures are anticipated to be 
incurred prior to the issuance of the debt, the Board authorizes the Chief 
Financial Officer to execute a declaration of official intent (or DOl) with 
regard to such expenditure. The DOl must express the County's reasonable 
expectations that it will issue debt to reimburse the described expenditures. 
It must contain a general description of the project and state the estimated 
principal amount of obligations expected to be issued to finance the 
project. A copy of the DOl shall be sent to the Board. 

7. Financing Mechanisms. The different types of financings the County may 
use to fund its major capital acquisitions or improvements are: 
a) Revenue Bonds may be used whenever possible to fmance public 

improvements which can be shown to be self-supported by dedicated 
revenue sources, needed for infrastructure or economic development, 
or approved by the Board for specific purposes. 

· i) Revenue-supported bonds are to be used to limit the dependency 
on property taxes for those projects with available revenue 
sources, whether self-generated or dedicated from other sources. 

ii) Adequate feasibility studies are to be performed for each project 
to determine the adequacy of the dedicated revenue source. 

b) General Obligation Bonds (GO bonds) will be used to finance 
essential capital projects. 
i) Capital improvement projects will be analyzed, prioritized and 

designated as essential or not through a CIP committee process. 
ii) GO bonds will only be considered after exploring funding sources 

such as Federal and State grants and project revenues. 

c) Full Faith and Credit or Limited Tax Bonds will be considered if 
Revenue bonding or GO bonding is not feasible. Where Full Faith and 
Credit Bonds or Limited Tax Bonds are used to finance capital 
projects, the term of debt will be generally limited to the economic life 
of the fmanced asset not to exceed 20 years. When bond market 
conditions warrant, or when a specific capital project would have a 
longer useful life, or when operational efficiencies can be achieved-the 
Board may consider repayment terms that differ from the general 
policy. 

d) Capital Lease-Purchases will be considered if Revenue bonding, GO 
bonding, or Full Faith and Credit bonding is not feasible. 

e) Leases and limited tax bonds as reported in the County's 
comprehensive annual financial report will be limited as follows: 

· i) Acquisitions will be limited to the economic life of the acquisition 
or improvement and shall not exceed 20 years. 

ii) All acquisitions must fit within the County's mission or role. 
iii) All annual lease-purchase or bond payments must be included in 

the originating Departments' adopted budget or in the facilities 
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Insubstance 
Loans 
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management's building service reimbursement. 
f) Refundings or Advance Refundings will be done if there is a present 

value savings of3% or more or if the restructuring of the financing 
will benefit the County. 

g) Intergovernmental Agreements with the State of Oregon for Energy 
Loans. 

h) Local Improvement Districts. Except as required by State law, it is 
the policy of the Board not to form Local Improvement Districts 
(LIDs) for purposes of issuing debt to finance LID iinprovements 
unless specifically required by Oregon Revised Statutes, due to the 
added costs of administering the·LIDs, the small number of citizens 
served, and the risk that in the event of default by property owners the 
General Fund will have to retire any outstanding obligations. 

i) Conduit Financings. It is the policy of the Board to act as an "Issuer" 
of conduit financing for any private college, university, hospital, or 
for-profit or non-profit organization that is located in Multnomah 
County ·and is eligible to use this type of financing. The County will 
charge a fee of $1.00 per $1,000 of bonds issued or $10,000, 
whichever is greater, to act as an issuer for the organization. This fee 
offsets administrative costs that may be incurred. The County will 
retain bond counsel to represent it on legal issues including any risks 
associated with the conduit financing. The County may also retain the 
services of a financial advisor if deemed by the Chief Financial Officer 
to be in the best interests of the County. The organization will be 
assessed an additional fee to cover any expenses incurred by bond 
counsel or financial advisor. In addition to the fees established above, 
the organization must have a Moody's rating of Baa or better or a BBB 
rating from Standard and Poor's. The organization must not condone 
discriminatory practices or policies. The Board must approve each 
conduit financing issue. In the event of conduit fmancing on behalf of 
the Hospital Facility Authority ofMul~omah County, the Board· 
acting as the governing board of the Hospital Facility Authority will 
comply with the bylaws of the Authority. 

j) External financial advisors, underwriters and bond counsel will be 
selected in accordance with the County's Administrative Procedures. 

A schedule of the County's outstanding debt obligations as of July 1, 2007 is 
noted at the end of this policy statement. 

An interfund loan is defined as a transfer between funds or fund types for an, 
approved amount and a definite plan of repayment in a specified period of time. 
Interfund loans provide financing resources to address cash flow needs in 
County operations or capital financing plans. Interfund loans are either 
operating or capital and shall meet the requirements noted below. An 
Operating Interfund Loan is'a loan made for the purpose of paying operating 
expenses. A Capital Interfund Loan is a loan made for the purpose of financing 
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Policy Statement 

The County may use 
interfund loans as a 
short-term financing 
resource to address 
cash flow needs in 
County operations or 
capital financing 
plans. 

Components 
Units of 
Multnomah 
County 
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the design, acquisition, construction, installation, or improvement of real or 
personal property and not for the purpose of paying operating expenses. 
Capital or operating interfund loans will be documented and submitted to the 
Board of County Commissioners for review and approval. 

In addition to interfund loans, the County may e~gage in insubstance loans. An 
insubstance loan is a temporary balance sheet entry recorded at year-end to 
prevent a negative cash balance within a fund due to cash flow timing 
differences. The County's Chief Financial Officer has the authority to record 
an insubstance loan in order to satisfy fiscal year end reporting requirements 
and cash flow needs. 

· Interfund loan requests must be reviewed and approved by the County's Chief 
Financial Officer and Budget Director prior to taking a request for authorization 
to the Board of County Commissioners. Interfund loans must be authorized by a 
resolution of the Board of County Commissioners, which shall state the fund 
from which the loan is to be made, the fund to which the loan is to be made, the 
purpose and intent for which the loan is made, the principal amount of the loan, 
the interest rate at which the loan shall be repaid (if applicable), and shall 
include a schedule for repayment of principal and interest. In addition, 
interfund loans: 

1. Shall not be made from reserve funds, debt service funds, or any other 
funds restricted by law, constitutional provisions, bond covenants, 
grantor requirements, Board resolutions or ordinances, unless the 
restrictions on these funds allow for the purpose of the interfund loan. 

2. Shall be granted only after it has been demonstrated that reasonable 
consideration was given to other potential resources available to the 
fund and when the loan is required to meet a pressing need or to take 
advantage of a special opportunity. 

3. Shall not exceed 60 months in duration for any capital interfund loan; 
shall not extend.beyond the end of the next fiscal year for any operating 
interfund loan. 

4. May be made only if there is a likely expectation that the fund receiving 
the loan will have the ability to repay it. If not, the use of an interfund 
transfer should be considered if appropriate. 

5. May be repaid in advance without any additional accrual of interest (if 
applicable) or any other penalties. 

6. Must be made in compliance with all other statutory requirements and 
limitations of ORS 294.460. 

7. 
A component unit is a legally separate entity associated with the primary 
government. A "blended" component unit meets the following criteria: 

1) The component unit's governing body is the same as the governing 
body of the primary government. 

2) The component unit provides services entirely, or almost entirely, to the 
primary government or otherwise exclusively, or almost exclusively, 
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benefits the primary government even though it does not provide 
services directly to it. 

3) The component unit exclusively, or almost exclusively, benefits the 
primary government by providing services indirectly. 

Multnomah County recognizes three blended component units: 
1) Dunthorpe-Riverdale Sanitary Service District 
2) Mid County Street Lighting Service District 
3) Hospital Facilities Authority 
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Principal Principal 
Maturity Interest· · Amount Outstanding Outstanding 2007-2008 2007-2008 Debt Description Dated Date Rate Issued 6/30/2007 6/30/2008 Interest Principal 

General Obligation Bonds 
Tax supported 
Series 1999 Refunding Bonds 02/01/99 10/01/16 453% $ 66,115 $ 61,550 $ 59,445 $ 2,685 $ 2,105 Series 1996B Public Safety Bonds 10/01/96 10/01/16 533% 79,700 7,175 3,680 271 3,495 Series 1996A Library Bonds 10/01/96 10/01/16 5J2% 29,000 655 16 655 Total General Obligations Bonds $ 174,815 $ 69,380 $ 63,125 $ 2,972 $ 6,255 

/ 

Revenue Bonds: 
Regional Children's Campus 10/01198 10/01114 4.50% $ 3,155 $ 1,915 $ 1,710 $ 80 $ 205 Port City 11/01100 11/01115 5.58% 2,000 1,440 1,310 68 130 Oregon Food Bank 11101100 10/01114 5.54% 3,500 2,525 2,300 129 225 Total revenue bonds $ 8,655 $ 5,880 $ 5,320 $ 277 $ 560 
PERS Pension Revenue Bonds: 
Limited Tax Pension Obligation revenue Bonds 12/01199 06/01/30 7,67% $ 184,548 $ 170,908 . $ 165,583 $ 7,450 $ 5,325 Total Pension Revenue Bonds $ 184,548 $ 170,908 $ 165,583 $ 7,450 $ 5,325 
Certificates of Participation 
1998 Advance Refunding 02/01198 07/01113 4.53% $ 48,615 $ 15,240 $ 12,550 $ 658 $ 2,690 Total Certificates of Participation $ 48,615 $ 15,240 $ 12,550 $ 658 $ 2,690 
Full Faith and Credit Obligations 
1999A Full Faith and Credit 04/01/99 08/01119 4,71% $ 36,125 $ 4,850 $ . 3,300 $ 171 $ 1,550 2000A Full Faith and Credit 04/01/99 08/01119 524% 61,215 9,430 5,495 495 3,935 2003 Full Faith and Credit 06/01103 07/01113 2,83% 9,615 6,990 6,075 178 915 2004 Full Faith and Credit 10/01104 08/01119 3,71% 54,235 54,235 54,235 2,620 
Total Full Faith and Credit $ 161,190 $ 75,505 $ 69,105 $ 3,464 $ 6,400 

Leases and Contracts 
Portland Building-- purchase of two floors--

intergovernmental agreement 01122/81 01/22/08 725% $ 3,475 $ 306 $ $ 26 $ 306 Equipment lease 06/30/07 06/30/09 . 0,00% 30 21 11 10 Sellwood lofts -lease 01101102 01101132 2.50% 1,093 1,053 1,043 108 10 Total Leases and Contracts $ 4,598 $ 1,380 $ 1,054 $ 134 $ 326 
Loans 
State Energy Loans 07/01196 10/01114 5.90%-7.20% $ 1,064 $ 338 $ 257 $ 21 $ 81 Sewer Loans 07/05/96 07/05116 5.65% 42 24 22 I 2 Total Loans $ 1,106 $ 362 $ 279 $ 22 $ 83 
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MUL.TNOMAH COUNTY 
AGENDA PLACEMENT REQUEST 

Board Clerk Use Only 

Meeting Date: 06/05/08 -------
Agenda Item#: _R_-3 _____ _ 
Est. Start Time: 8:40AM 
Date Submitted: 05/21108 -------

Agenda 
Title: 

RESOLUTION Def"ming the Funds to be Used in Fiscal Year 2008-2009 and 
Repealing Resolution 07-116 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Date 
Requested: 

Department: 

Contact(s): 

Time 
June 5, 2008 Requested: 

Department of County Management Division: 

Mindy Harris 

10 minutes 

Finance & Risk Management 

Phone: 988-3786 Ext. 83786 110 Address: 503/531 
~-------- -----------

Presenter(s): Mindy Harris and Karyne Dargan 

General Information 

1. What action are you requesting from the Board? 

The Department of County Management recommends approving the Resolution defming the funds 
to be used in FY 2008-09 and repealing Resolution 07-116. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. 

Each year the Board is asked to ratify the fund structure by which the County does its accounting. 
The Resolution lists all the funds in place as of July 1, segregates them by fund type, and briefly 
describes the revenues and expenditures for which each fund accounts. The proposed fund structure 
follows generally accepted accounting principles and is consistent with the budget document. The 
County prepares budgets and accounts for spending in 32 funds. There are no additions or deletions 
to the fund structure proposed for FY 2008-2009. 

3. Explain the fiscal impact (current year and ongoing). 

There is no financial impact that will result from approval of the Resolution. 
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4. Explain any legal and/or policy issues involved. 

None 

5. Explain any citizen and/or other government participation that has or will take place. 

None 

Required Signatures 

Department/ 
Agency Director: Date: May 21,2008 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. ---

Adopting and Defining the Various County Funds to be Used in Fiscal Year 2008-2009 and 
Repealing Resolution 07-116 

The Multnomah County Board of County Commissioners Finds: 

a. The Board has the responsibility to ensure that the County's financial records are 
maintained. 

b. The Chair of the Board is responsible under MCC 7.001 for the fiscal operations of the 
County. 

c. The Board has established various funds in the County's 2008-2009 Budget; 

The Multnomah County Board of County Commissioners Resolves: 

1. This Resolution replaces Resolution No. 07-116, which is repealed. 

2. The following policies and fund structure are the guidelines for the financial accounting 
of County resources and expenditures. 

GOVERNMENTAL FUNDS 
Basis of Accounting 

The County maintains all Governmental Fund Types including: the General Fund, Special 
Revenue Funds, Debt Service Funds, and Capital Project Funds using the modified accrual basis 
of accounting. Under the modified accrual basis of accounting, revenues are recorded in the 
accounting period in which they become measurable and available, and expenditures are 
recorded at the time liabilities are incurred. 

GENERAL FUND 
General Fund (1000) - Accounts for the financial operations of the County which are not 
accounted for in any other fund. The principal sources of revenue are property taxes, business 
income taxes, motor vehicle rental taxes, intergovernmental revenue, and interest income. 
Primary expenditures in the General Fund are made for general government, public safety, health 
services, aging services, and youth and family services. 

The General Fund also accounts for the repayment of short-term debt interest expenses incurred 
through the sale of short-term promissory notes. 

SPECIAL REVENUE FUNDS 
Special Revenue Funds are authorized for a specific purpose and generally operate on a 
year-to-year basis until the Fund is discontinued or revised by proper legislative authority. In the 
event the Fund is discontinued, any excess funds would be returned to the originating jurisdiction 
or the County General Fund. 
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Strategic Investment Program Fund (1500) -Accounts for revenues from large corporations 
receiving property tax abatements and paying fees to the County for specific purposes as part of 
the agreement by which those taxes were reduced. Expenditures are partly restricted by 
contractual obligations, and partly are at the discretion of the County for Community Service Fees, 
the statutorily required payment by the companies that equals one fourth of the annual tax savings 
enjoyed by the company. 

Road Fund (1501) -In accordance with ORS 366.524-366.542 and ORS 368.705, accounts for 
revenues primarily received from the State of Oregon motor vehicle fee apportionment, County 
gasoline taxes, federal reserve yield, and interest income.. Expenditures are restricted by Article 
IX, Section 3A of the Constitution of the State of Oregon and consist of construction, repair, 
maintenance, and operations of public highways and roads. 

Emergency Communications Fund (1502) -Accounts for revenues received from the State 
Telephone Excise Tax. Expenditures are restricted for the Emergency Communication Network in 
conjunction with the City of Portland, pursuant to Multnomah County Code 5.90.060. 

Bicycle Path Construction Fund (1503)- Accounts for one percent of State of Oregon Motor 
Vehicle fees collected pursuant to ORS 366.514. Expenditures are restricted by ORS for bicycle 
path construction and maintenance. 

Recreation Fund (1504) - Accounts for State revenue paid to counties to supplement their parks 
programs. The revenues are from the County Marine Fuel Tax. Under an intergovernmental 
agreement with Metro entered into in 1994, transferred revenues to Metro may be used only for 
the purposes of development, administration, operation and maintenance of those County 
facilities transferred to Metro pursuant to this agreement. 

Federal/State Program Fund (1505) - Accounts for the majority of dedicated revenues and 
expenditures related to federal, state and local financial assistance programs (grants). The fund 
also includes operational revenues in the form of fees and licenses. 

County School Fund (1506) -Accounts for Forest Reserve yield revenues received from the 
State pursuant to ORS 328.005-328.035. Funds are distributed to the County School districts. 

Tax Title Land Sales Fund (1507)- Accounts for the receipt and sale of foreclosed properties. 
Under the provision of ORS 275.275, these revenues are distributed to the taxing districts in 
Multnomah County. 

Animal Control Fund (1508) - Accounts for revenues from dog and cat licenses and animal 
control fees. Cash transfers are made to the General Fund for animal control activities. The fund 
also contains donations that are restricted by the donors to particular programs or projects related 
to Animal Services. 

Bridge Fund (1509) - Accounts for State of Oregon Motor Vehicle fees and County gasoline 
taxes which are transferred from the Road Fund and for Federal and State revenue sharing 
funding. Expenditures are made for inspections and maintenance of County bridges. 

Library Fund (1510)- Accounts for the Multhomah County Public Library operations. Property 
taxes from a five-year special serial levy and transfers from the General Fund are the principal 
sources of revenue. The Multnomah County Public Library was established by Ordinance 649 
pursuant to ORS 357.400-375.610. 
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Special Excise Tax Fund (1511)- Accounts for a portion of the County's transient lodging taxes 
collected from all hotels and motels in the County and motor vehicle rental tax collected from 
rental agencies. Expenditures are to be used for Convention Center, visitor development 
purposes, regional arts and culture purposes and other uses pursuant to Multnomah County 
Code 11.300 and 11.400. 

Land Corner Preservation Fund (1512)- Accounts for the collection of recording fees on real 
property transactions and surveying activities. Expenditures are made for the establishment, 
re-establishment, and maintenance of public comers of government surveys pursuant to ORS 
203.148. 

Inmate Welfare Fund (1513) -Accounts for the proceeds from the sale of commissary items. 
Purchases are made for supplies for inmates in County jails. Excess funds are used on inmate 
amenities such as recreation equipment for the institutions. · 

Justice Services Special Operations Fund (1516) -Accounts for revenues and expenditures 
that are dedicated to Justice Services and Operations. Revenues are primarily from various fees 
and fines, including probation fees, criminal processing assessment fees, conciliation court fees, 
marriage license fees, ambulance franchise fees, forfeitures, video lottery, alarm permits, 
concealed weapon permits, gun ordinance fees and liquor license fees collected for civil 
processing inspection. 

General Reserve Fund (1517)- Accounts for a reserve maintained separate from the General 
, Fund. This fund is to be maintained at approximately 5% of the revenues of the General Fund 

as defined in the Financial & Budget Policies. The General Reserve Fund balance is maintained 
by cash transfers from the General Fund. This reserve fund is to be used for extreme 
emergencies. Extreme Emergencies is defined as uses for disaster relief, essential services or 
expenditures that are related_ to public life and safety issues. 

DEBT SERVICE FUNDS 
Debt Service Funds exist until all long-term debt is repaid. Once the debt is repaid, any receipts 
remaining in the fund are returned to the originating jurisdiction or County General Fund. 

Revenue Bond Fund (2001) - Accounts for the principal and interest payments on bonds issued 
to acquire and construct non-profrt facilities that are being financed in partnership with the County. 
The revenues are derived from lease of the facilities constructed with bond proceeds and from the 
pledge of the Motor Vehicle Rental Tax, a General Fund revenue. 

Capital Debt Retirement Fund (2002) - Accounts for lease/purchase and full faith and credit 
obligation principal and interest payments for buildings and major pieces of equipment acquired 
by the issuance of Certificates of Participation or other financing arrangements. Revenues consist 
of service reimbursements and cash transfers from other County funds. 

General Obligation Bond Fund - (2003) - This fund accounts for the retirement of General 
Obligation Bonds approved by the voters in May 1993 and May 1996 for Library and Public Safety . 
facilities and equipment. Proceeds are derived from property taxes and interest earned on the 
cash balances. 
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PERS Pension Bond Fund (2004) - Accounts for the principal and interest payments on pension 
obligation revenue bonds issued to retire the County's PERS unfunded actuarial accrued liability. 
The revenues are derived from charge backs to departments based on their departmental payroll 
costs. 

CAPITAL PROJECTS FUNDS 
Capital Projects Funds operate until the capital project is completed. Upon completion, any 
remaining cash is transferred to the Debt Service Fund to retire debt associated with the 
construction or acquisition of designated fixed assets or to the originating source of the funds. 

Justice Bond Project Fund (2500) - This fund accounts for projects to expand Inverness Jail, 
construct new jail facilities, upgrade other jail facilities, and pay for major data processing linkages 
in the Corrections system. Proceeds are derived from the sale of General Obligation Bonds 
approved by the voters May 21 , 1996 and interest earned on these proceeds. 

Financed Projects Fund (2504) (Formerly Building Projects Fund)- Accounts for expenditures 
for acquiring, remodeling, or construction of County facilities, information technology capital 
investments, and other capital projects. Resources are derived from full faith and credit bonds or 
other financing proceeds and General Fund service reimbursements. 

Capital Improvement Fund (2507) - Accounts for the proceeds derived from the sale of 
unrestricted property, interest income, and any service reimbursement or operating revenue from 
leased facilities. Expenditures are made for capital acquisitions or for the retirement of 
lease/purchases. Authorized by Resolution 99-144. 

Capital Acquisition Fund (2508) - Accounts for capital purchases with economic payoffs of less 
than five years and acquisition of computer equipment. Expenditures will be reimbursed over time 
by service reimbursements charged to the budgets of programs for which equipment is purchased 
and by service reimbursement charges for the computers funded by the IT asset replacement 
program. 

Asset Preservation Fund (2509) - Accounts for expenditures for building scheduled maintenance 
projects such as boiler replacement, carpet replacement, roof replacement etc. This fund was 
established and is being maintained to provide prospective maintenance and not deferred 
maintenance. Resources are derived from an asset preservation fee that is part of the facilities 
charges assessed to building tenants. 

PROPRIETARY FUNDS 
Basis of Accounting 

The County maintains all Proprietary Fund Types including: Enterprise Funds and Internal · 
Service Funds using the full accrual basis of accounting. Under the full accrual basis of 
accounting, revenues are recorded at the time they are earned, and expenses are recorded at the 
time liabilities are incurred. 

Internal Service Funds are entirely or predominantly self-supporting through user charges, 
operating earnings, or transfers from other funds. These funds, authorized under ORS 294.470, 
are considered to have indefinite life. In the event the fund is discontinued, any excess funds 
would be returned to the originating jurisdictions or County Funds. 
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ENTERPRISE FUNDS 
Dunthorpe-Riverdale Service District No. 1 (3000) - Accounts for the operations of the 
sanitary sewer system in southwest unincorporated Multnomah County. (Also included as a 
component unit) 

Mid County Service District No. 14 Fund (3001)- Accounts for the operations of street lights 
throughout unincorporated Multnomah County. (Also included as a component unit) 

Behavioral Health Managed Care Fund (3002) -Accounts for all financial activity associated 
with the State required behavioral health capitated services. This includes payments to providers 
with whom the County contracts for services. Revenues are fee for service payments from the 
State to the County. 

INTERNAL SERVICE FUNDS 
Risk Management Fund (3500) - Accounts for all internal service reimbursements, revenues, 
and expenses associated with the County's insurance requirements and administration of workers' 
compensation, general liability, tort, auto, property, employee medical, dental, vision, life and 
long-term disability claims and insurance, employee benefits, health promotion, post-retirement 
benefits, and unemployment insured and self-insured programs pursuant to Multnomah County 
Code 7.101. 

Fleet Management Fund (3501) - Accounts for internal service reimbursements, revenues and 
expenses associated with the administration and operation of the County's motor vehicle fleet and 
electronics. 

Information Technology Fund (3503) - Accounts for internal service reimbursements, revenues 
and expenses associated with the administration and operation of the County's data processing 
and . telephone services operations. This fund includes replacement and upgrade of personal 
computers, standard software suite common to all County users and telephone equipment. 

Mail Distribution Fund (3504) - Accounts for internal service reimbursements, revenues and 
expenses associated with the administration and operation of the County's U.S. Mail, internal 
distribution and delivery, central stores and records management. 

- Facilities Management Fund (3505) - Accounts for internal service reimbursements, revenues 
and expenses associated with the administration and operation of the County's property 
management, custodial, maintenance and leasing of all County-owned and leased property. 

COMPONENT UNITS 
These funds account for a legally separate sanitary sewer district and a legally separate street 
lighting district, for which the County is legally responsible. 

Dunthorpe-Riverdale Service District No. 1 (3000) - Accounts for the operations of the 
sanitary sewer system in southwest unincorporated Multnomah County. (Also included as an 
Enterprise Fund) 

Mid County Service District No. 14 Fund (3001) - Accounts for the operations of street lights 
throughout unincorporated Multnomah County. (Also included as an Enterprise Fund) 
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FIDUCIARY (AGENCY) FUNDS 
These agency funds account for resources received and held by the County in a fiduciary 
capacity. Disbursements are made in accordance with the agreement or applicable legislative 
enactment for each particular fund. The agency funds are as follows: 

Public Guardian Fund (4000) - Accounts for receipts and disbursements for individuals who are 
not capable of handling their own financial affairs. 

Property Tax Funds (Series 4501 to 5502) - Accounts for the collection and disbursement of 
various property tax accounts for governmental entities located in Multnomah County. 

Department Trust Funds (Series 6000 to 6536) - Accounts for the collection and disbursement 
of various receipts held. Multnomah County maintains several sub-funds which are used to 
account for the receipt of resources held by the County in a fiduciary capacity. Disbursements are 
made in accordance with the agreement or applicable legislative enactment for each particular 
fund: 

MCSO Forfeitures (7000 to 7002) -Accounts for cash transactions subject to forfeiture under 
1989 Oregon Law, Chapter 791. 

Law enforcement, Regional Organized Crime Network, and Others (Series 7501 to 8001) -
Accounts for various law enforcement trust funds. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By __________________________ __ 

Agnes Sowle, County Attorney 

SUBMITTED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 

Carol Ford, Director, Department of County Management 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

. RESOLUTION NO. 08-080 

Adopting and Defining the Various County Funds to be Used in Fiscal Year 2008-2009 and 
Repealing Resolution 07-116 

· The Multnomah County Board of County Commissioners Finds: 

a. The Board has the responsibility to ensure that the County's financial records are 
maintained. 

b. The Chair of the ~oard is responsible under MCC 7.001 for the fiscal operations of the 
County. 

c. The Board .has established various funds in the County's 2008-2009 Budget; 

The Multnomah County Board of County Commissioners Resolves: 

1. This Resolution replaces Resolution No. 07-116, which is repealed. 

2. The following policies and fund .structure are the guidelines for the financial accounting 
of County resources and expenditures. 

GOVERNMENTAL FUNDS 
Basis of Accounting 

The County maintains all Governmental Fund Types including: the General Fund, Special 
Revenue Funds, Debt Service Funds, and Capital Project Funds using the modified accrual basis, 
of accounting. Under the modified accrual basis of accounting, revenues are recorded in the 
accounting period in which they become measurable and available, and expenditures are 
recorded at the time liabilities are incurred. 

GENERAL FUND 
General Fund (1000) - Accounts for the financial operations of the County which are not 
accounted for in any other fund. The principal sources of revenue are property taxes, business 
income taxes, motor vehicle rental taxes, intergovernmental revenue, and interest income. 
Primary expenditures in the General Fund are made for gen~ral government, public safety, health 
services, aging services, and youth and family services. 

The General Fund also accounts for the repayment of short-term debt interest expenses incurred 
through the sale of short-term promissory notes. 

SPECIAL REVENUE FUNDS 
Special Revenue Funds are authorized for a specific purpose and generally operate on a. 
year-to-year basis until the Fund is discontinued or revised by proper legislative authority. In the 
event the Fund is discontinued, any excess funds would be returned to the originating jurisdiction 
or the County General Fund. 
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Strategic Investment Program Fund (1500) -Accounts for revenues from large corporations 
receiving property tax abatements and paying fees to the County for specific purposes as part of 
the agreement by which those taxes were reduced. Expenditures are partly restricted by 
contractual obligations, and partly are at the discretion of the County for Community Service Fees, 
the statutorily required payment by the companies that equals one fourth of the annual tax savings 
enjoyed by the company. 

Road Fund (1501)- In accordance with ORS 366.524-366.542 and ORS 368.705, accounts for 
revenues primarily received from the State of Oregon motor vehicle fee apportionment, County 
gasoline taxes, federal reserve yield, and interest income. Expenditures are restricted by Article 
IX, Section 3A of the Constitution of the State of Oregon and consist of construction, repair, 
maintenanCe, and operations of public highways and roads. 

Emergency Communications Fund (1502) -Accounts for r:evenues received from the State 
Telephone Excise Tax. Expenditures are restricted for the Emergency Communication Network in 
conjunction with the City of Portland, pursuant to Multnomah County Code 5.90.060. 

Bicycle Path Construction Fund (1503) -Accounts for one percent of State of Oregon Motor 
Vehicle fees collected pursuant to ORS 366.514. Expenditures are restricted by ORS for bicycle 

· path construction and maintenance. 

Recreation Fund (1504) - Accounts for State revenue paid to counties to supplement their parks 
programs. The revenues are from the County Marine Fuel Tax. Under an intergovernmental 
agreement with Metro entered into in 1994, transferred revenues to Metro may be used only for 
the purposes of development, administration, operation and maintenance of those County 
facilities transferred to Metro pursuant to this agreement. · 

Federal/State Program Fund (1505) - Accounts for the majority of dedicated revenues and 
expenditures related to federal, state and local financial assistance programs (grants). The fund 
also includes operational revenues in the form of fees and licenses. · 

County School Fund (1506) -Accounts for Forest Reserve yield revenues received from the 
State pursuant to ORS 328.005- 328.035. Funds are distributed to the County School districts. 

Tax .Title Land Sales Fund (1507)- Accounts for the receipt and sale of foreclosed properties. 
Under the provision of ORS 275.275, these revenues are distributed to the taxing districts in 

. Multnomah County. 

Animal Control Fund (1508) - Accounts for revenues from dog and cat licenses and animal 
control fees. Cash transfers are made to the General Fund for animal control activities. The fund 
also contains donations that are restricted by the donors to particular programs or projects related 
to Animal Services. · 

Bridge Fund (1509) - Accounts for State of Oregon Motor Vehicle fees and County gasoline 
taxes which are transferred from the Road Fund and for Federal and State revenue sharing 
funding. Expenditures are made for inspections and maintenance of County bridges. 

Library Fund (1510)- Accounts for the Multnomah County Public Library operations. Property 
taxes from a five-year special serial levy and transfers from the General Fund are the principal 
sources of revenue. The Multnomah County Public Library was established by Ordinance 649 · 
pursuant to ORS 357.4.00- 375.610. 
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Special Excise Tax Fund (1511)- Accounts for a portion of the County's transient lodging taxes 
collected from all hotels and motels in the County and motor vehicle rental tax collected from 
rental agencies. Expenditures are to be used for Convention Center:, visitor development 
purposes, regional arts and culture purposes and other uses pursuant to Multnomah County 
Code 11.300 and 11.400. ' 

Land Corner Preservation Fund (1512)- Accounts for the collection of recording fees on real 
property ·transactions ·and surveying activities.· Expenditures· are made for the establishment, 
re-establishment, and maintenance of public comers of government surveys pursuant to ORS 
203.148. 

Inmate Welfare Fund (1513) -Accounts for the proceeds from the sale of commissary items. 
Purchases are made for supplies for inmates in County jails. Excess funds are used on inmate 
amenities such as recreation equipment for the institutions. 

Justice Services Special Operations Fund (1516) - Accounts for revenues and expenditures 
. that are dedicated to Justice Services and Operations. Revenues are primarily from various fees 
J and fines, including probation fees, criminal processing assessment fees, conciliation court fees, 

marriage license fees, ambulance franchise fees, forfeitures, video lottery, alarm permits, 
concealed weapon permits, gun ordinance fees and liquor license fees collected for civil 
processing inspection. 

General Reserve Fund (1517) - Accounts for a reserve maintained separate from the General 
Fund. This fund is to be maintained at approximately 5% of the revenues of the General Fund· 
as defined in the Financial & Budget Policies. The General Reserve Fund balance is maintained 
by cash ·transfers from the General Fund. This reserve fund is to be used for extreme 
emergencies. Extreme Emergencies is defined as uses for disaster relief, essential services or 
expenditures that are related to public life and safety issues. 

DEBT SERVICE FUNDS 
Debt Service Funds exist until all long-term debt is repaid. Once the debt is repaid, any receipts 
remaining in the fund are returned to the originating jurisdiction or County General Fund. 

Revenue Bond Fund (2001) - Accounts for the principal and interest payments on bonds issued 
to acquire and construct non-profit facilities that are being financed in partnership With the County. 
The revenues are derived from lease of the facilities constructed with bond proceeds and from the 

· pledge of the Motor Vehicle Rental Tax, a General Fund revenue. 

Capital Debt Retirement Fund (2002) - Accounts for lease/purchase and full faith c:md credit 
obligation principal and interest payments for buildings and major pieces of equipment acquired 
by the issuance of Certificates of Participation or other financing arrangements. Revenues consist 
of service reimbursements and cash transfers from other County funds. 

General Obligation Bond Fund - (2003) - This fund accounts for the retirement of General 
Obligation Bonds approved by the voters in May 1993 and May 1996 for Library and Public Safety 
facilities arid equipment. Proceeds are derived from property taxes and interest earned on the 
cash balances. 

Page 3 of 6 - Resolution 08,-080 Adopting and Defining the Various County Funds to be Used in Fiscal 
Year 2008-2009 and Repealing Resolution 07-116 



PERS Pension Bond Fund (2004) - Accounts for the principal and interest payments on pension 
obligation revenue bonds issued to retire the County's PERS unfunded actuarial accrued liability. 
The revenues are derived from charge backs to departments based on their departmental payroll 
costs. 

CAPITAL PROJECTS FUNDS 
Capital Projects Funds operate until the capital project is completed. Upon completion, any 
remaining cash is transferred to the Debt Service Fund to retire debt associated with the 
construction or acquisition of designated fixed assets or to the originating source of the funds. 

Justice Bond Project Fund (2500)- This fund accounts for projects to expand Inverness Jail, 
construct new jail facilities, upgrade other jail facilities, and pay for major data processing linkages 
in the Corrections system. Proceeds are derived from the sale of General Obligation Bonds 
approved by the voters May 21 , 1996. and interest earned on these proceeds. 

Financed Projects Fund (2504) (Formerly Building Projects Fund) - Accounts for expenditures 
for acquiring, remodeling, or construction of County facilities, information technology capital 
investments, and other capital projects. Resources are derived from full faith and credit bonds or 
other financing proceeds and General Fund service reimbursements. 

Capital Improvement Fund (2507) - Accounts for the proceeds derived from the sale of 
· unrestricted property, interest income, and any service reimbursement or operating revenue from 

leased facilities. Expenditures are made for capital acquisitions or for the retirement of .. 
lease/purchases. Authorized by Resolution 99-144. · 

Capital Acquisition Fund (2508) - Accounts for capital purchases with economic payoffs of less 
than five years and acquisition of computer equipment. Expenditures will be reimbursed over time 
by service reimbursements charged to the budgets of programs for which equipment is purchased 
and by service reimbursement charges for the computers funded by the IT asset replacement 
program. 

Asset Preservation Fund (2509) - Accounts for expenditures for building scheduled maintenance 
projects such as boiler replacement, carpet replacement, roof replacement etc. This fund was 
established and is being maintained to provide prospective maintenance and not deferred 
maintenance. Resources are derived from an asset preservation fee that is part of the facilities 
charges assessed to building tenants. · 

PROPRIETARY FUNDS 
Basis of Accounting 

The County maintains all Proprietary Fund Types including: Enterprise Funds and Internal 
Service Funds using the full accrual basis of accounting. Under the full accrual basis of 
accounting, revenues are recorded at the time they are earned, and expenses are recorded at the 
time liabilities are incurred. · 

Internal Service Funds are entirely or predominantly self-supporting through user charges, 
operating earnings, or transfers from other funds. These funds, authorized under ORS 294.470, 
are considered to have indefinite life. In the event the fund is discontinued, any excess funds 
would be returned to the originating jurisdictions or County Funds. 
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ENTERPRISE FUNDS 
Dunthorpe-Riverdale Service District No. 1 (3000) - Accounts for the operations of the 
sanitary sewer system in southwest unincorporated Multnomah County. (Also included ·as a 
component unit) 

Mid County Service District No. 14 Fund (3001) - Accounts for the operations of street lights 
throughout unincorporated Multnomah County. (Also included as a component unit) 

Behavioral Health Managed Care Fund (3002) - Accounts for all financial activity associated 
with the State required behavioral health capitated services. This includes payments to providers · 
with whom the . County contracts for services. Revenues are fee for service payments from the 
State to the County. 

INTERNAL SERVICE FUNDS 
Risk Management Fund (3500) - Accounts for aU· internal service reimbursements, revenues, 
and expenses associated with the County's insurance requirements and administration of workers' 
compensation, general liability, tort, auto, property, employee medical, dental, vision, life and 
long-term disability claims and insurance, employee benefits, health promotion, post-retirement 
benefits, and unemployment insured and self-insured programs pursuant to Multnomah County 
Code 7.101. 

Fleet Management Fund (3501) - Accounts for internal service reimbursements, revenues and 
expenses associated with the administration and operation of the County's motor vehicle fleet and 
electronics. · 

Information Technology Fund (3503)- Accounts for internal service reimbursements, revenues 
and expenses associated with the administration and operation of the County's data processing 
and telephone services operations. This fund includes replacement and upgrade of personal 
computers, standard software suite common to all County users and telephone equipment. 

Mail Distribution Fund (3504) - Accounts for internal service reimbursements, revenues and 
expenses associated with the administration and operation of the County's U.S. Mail, internal 
distribution and delivery, central stores and records management. 

Facilities Management Fund (3505) - Accounts for internal service reimbursements, revenues . 
and expenses associated with the administration and operation of the County's property 
management, custodial, maintenance and leasing of all County-owned and leased property. 

COMPONENT UNITS . 
These funds account for a legally separate sanitary sewer district and a legally separate street 
lighting district, for which the County is legally responsible. 

Dunthorpe-Riverdale Service District No. 1 (3000) - Accounts for the operations of the 
sanitary sewer system in southwest unincorporated Multnomah County. (Also included as an 
Enterprise Fund) 

Mid County Service District No. 14 Fund (3001)- Accounts for the operations of. street lights 
throughout unincorporated Multnomah County. (Also included as an Enterprise Fund) 
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FIDUCIARY (AGENCY) FUNDS 
These agency funds account for resources received and held by the County in a fiduciary 
capacity. Disbursements are made in accordance with the agreement or applicable legislative 

· enactment for each particular fund. The agency funds are as follows: 

Public Guardian Fund (4000) - Accounts for receipts and disbursements for individuals who are 
not capable of handling their own financial affairs. 

Property Tax Funds (Series 4501 to 5502) - Accounts for the collection and disbursement of 
various property tax accounts for governmental entities located in Multnomah County. 

Department Trust Funds (Series 6000 ·to 6536) - Accounts for the collection and disbursement 
of various receipts held. Multnomah County maintains several sub-funds which are used to 
account for the receipt of resources held by the County in a fiduciary capacity. Disbursements are 
made in accordance with the agreement or applicable legislative enactment for each particular 
fund: 

MCSO Forfeitures (7000 to 7002) - Accounts for cash transactions subject to forfeiture under 
1989 Oregon Law, Chapter 791. 

Law enforcement, Regional Organized Crime Network, and Others (Series 7501 to 8001) -
Accounts for various law enforcement trust funds. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MULTN .MAH COUNTY, OREGON 

) 

SUBMITTED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

~ Ted Wheeler, Chair 

Carol Ford, Director, Department of County Management 
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MULTNOMAH COUNTY 
AGENDA P'LACEMENT REQUEST (short form) 

Board Clerk Use Only 

Meeting Date: _0_6_/0_5_/0_8 ___ _ 
Agenda Item#: _R_-4 _____ _ 

Est. Start Time: 8:45 AM 
Date Submitted: 05/21/08 -------

Agenda 
Title: 

PUBLIC HEARING and Consideration of a RESOLUTION Adopting the Fiscal 
Year 2009 Budget for Multnomah County and Making Appropriations 
Thereunder, Pursuant to ORS 294.435 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meetine: Date: June 5, 2008 Time Needed: 

Department:· DeEartment of County Management Division: Budget 

Contact(s): Karyne Dargan 

Phone: 503 988-3312 Ext. 22457 1/0 Address: 503/531 

Presenter(s): Karyne Dargan 

General Information 

1. What action are you requesting from the Board? 

It is recommended that the Board of County Commissioners adopt the budget for FY 2009. At the 
time of adoption, the Board can incorporate amendments that reduce the budget by any amount or 
increase any fund up to 10%. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and bow it impacts the results. 

Adoption of the budget sets the upper limit on departmental spending during the next year. Several 
proposed amendments will alter the spending plan in the approved budget. Additionally, the Budget 
Office has several amendments that are technical in nature (correct errors, reclassify positions, move 
appropriations between organizations or line items without changing programs), add unbudgeted 
revenues, or carryover expenditures authorized last year where the item cannot be delivered by June 
30 or the project cannot be completed. The Board has had an opportunity to review and discuss 
these amendments. The Board may propose new amendments up to the time the budget is adopted. 

3. Explain the fiscal impact (current year and ongoing). 

Adopting the budget sets the legal limits for spending during FY 2009 and is required to comply 

1 



with Oregon Budget Law. 

4. Explain any legal and/or policy issues involved. 

The Tax Supervising and Conservation Commission (TSCC) has no objections or recommendations 

to which the Board must respond at the time of adopting the budget. 

5. Explain any citizen and/or other government participation that has or will take place. 

Four evening public hearings were held to collect public input on the budget. 

Required Signature 

Elected Official or 
Department/ 
Agency Director: 

Date: 05/21/08 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. ---

Adopting the Fiscal Year 2009 Budget for Multnomah County and Making Appropriations 
Thereunder, Pursuant to ORS 294.435 ' 

The Multnomah County Board of County Commissioners Finds: 

a: The Multnomah County budget, as prepared by the duly appointed Budget Officer has 
been considered and approved by the Board. 

b. A public hearing on this budget was held before the Multnomah County Tax Supervising 
and Conservation Commission on the 28th day of May 2008. 

c. The budget is on file in the Office of the Chair of Multnomah County. 

d. The Board has made certain amendments to the above-described budget and those 
amendments are attached to this resolution as Attachment A 

e. The appropriations authorized are attached to this resolution as Attachment B. 

f. Board budget notes of actions to be taken during the next year are attached to this 
resolution as Attachment C. 

g. The Tax Supervising and Conservation Commission has certified the budget and there is 
one recommendation with a response attached to this resolutio.n as Attachment D. 

The Multnomah County Board of County Commissioners Resolves: 

1. The budget, including Attachments A, B, and C, is adopted as the budget of Multnomah 
County, Crego~. 

2. The appropriations shown in Attachment B are authorized for the fiscal year July 1, 2008 
to June 30, 2009. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By _____________________________ ___ 

Agnes Sowle, County Attorney 

SUBMITTED BY: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 

Carol Ford, Director, Department of County Management 



BCC PROPOSED BUDGET AMENDMENTS 
(Based on Proposals Made During May Worksessions) 

Last Updated: May 22, 2008 

IProposed Funding Sources 

Proposed Program PO# Exec Budget 

By 
Wheeler Unfund Detention Electronics 60048 825,273 
Roberts Unfund Mead Building Debt Buydown 3,140,000 
Roberts Unfund McCoy Building Debt Buydown 2,880,000 

Subtotal - Reduced Expenditures 

Wheeler Revenue Increase from FY 2008 New 0 
Wheeler General Fund Contingency FY 2008 Carryover New 0 

Subtotal - Additional Revenue 

Proposed 

0 
(570,000 
(458,000 

3,675,000 
1,300,000 

TOTAL AVAILABLE TO BALANCE BUDGE 

IProposed New Expenditures 

Proposed Program PO# Exec Budget Proposed 

By 
Naito Homeless Youth Service Continuum New 0 358,400 
Cog en Homeless Youth Alternative: Staff Training New 0 100,000 

Courthouse Project Manager (held in 
Naito Contingency) New 0 50,000 

Wheeler Wapato Plan Appropriation (reduces Contingency: New (6,900,000 6,900,000 

Wapato Plan - 6 Month Facilities Commissioning 
Wheeler and Staff Ramp-Up (reduces Contingency) New (766,186\ 766,186 
Roio Communities of Color: Participatory Research 25141 0 150,000 
Naito 4.20 Corrections Health Nurses New 0 457,863 

2010 Census- Complete Count OTO 0.50 Part-
Time FTE budgeted in Nond but supervised by 

Naito DCHS orHD New 0 50,000 
Sub-Acute Facility for Mental Health (held in 

Naito Contingency) 25056B 0 800,000 
Cogen 2-1-1 Info Program 10009 0 25 000 
Cogen Safe Supervised Visitation in Domestic Violence 

Cases (need daritication) 25040D 0 30,000 
Cogen At-Risk Girts Programming - Restore Funding 25153 0 59 363 
Naito Neighborhood DA 1.00 15018B 0 120,371 
Naito Jail Reentry Program (held in Continqency) New 0 500,000 
Roberts Public Services Pathways New 0 52,119 
Roberts MCSO Civil Process Offer A- 4.00 FTE 60064A 0 418,851 
Roberts Detention Electronic Upgrade FTE Buyback 60051 0 175,727 
Roberts Special Investigation Unit - Offer B 60067B 0 113,618 
Roberts MCSO Expanded Training 60043E 0 144,343 
Roberts Field Based Work Release - Offer A Revised 60038A 0 483,361 
Roberts MCDC 8th Floor for 2 months (July & August) 60052 0 595 621 
Wheeler $3.0 million Revenue Reserve for FY 2009 New 0 3,000,000 

TOTAL NEW EXPENDITURES 

Withdrawn Amendments 

1:: IB:;:x;::::i~aijse PFajest 1QQ,Q~J 
!TOTAL AVAILABLE FUNDING $10,792,2731 

!TOTAL NEW EXPENDITURES s1 ,684,637 I 

!BALANCE $3,107,6361 

NET REDUCTION TO COUNTY GENERAL FUND IF ALL AMENDMENTS ADOPTED 

DRAFT 

Available 
Funding 

$825,273 
$2,570,000 
$2,422,000 

$5 817 273 

$3,675,000 
$1,300,000 

$4,975,000 

$10,792,273 

Additional 
Expenditure 

$358,400 
$100,000 

$50,000 

$0 

$0 
$150 000 
$457,863 

$50,000 

$800,000 
$25,000 

$30,000 
$59,363 

$120,371 
$500,000 

$52,119 
$418,851 
$175,727 
$113618 
$144 343 
$483,361 
$595,621 

$3,000,000 

$7,684,637 

$1QQ,:J 
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Multnomah County 

Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondepartmental 

District Attorney 

Overall County Expenditures 

County Human Services 

Health 

Community Justice 

Cash Transfors Library Fund 

Asset Preservation Fund 

Capital Debt Retirement Fund 

Facilities Fund 

Fleet 

Page 1 

120,000 

120,000 

6/512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondepartmental 

District Attorney 

County Human Services 

Health 

Coummunity Justice 

County Management 

Services 

LAND CORNER PRESERVATION FUND (1512) 
Community Services I 

Contingency 

Total Appropriation 

Multnomah County Page2 

I 1,359,912 

1,310,088 

2,680,000 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

CAPITAL IMPROVEMENT FUND (2507) 
County Management I 

Cash Transfers Willamette River Bridge Fund 

Total Appropriation 

Multnomah County Page3 

I 51,131,783 

1,923,203 

53,054,986 

615/2008 



.. 
Attachment B 

Appropriations Schedule 
Multnomah County, Oregon 

Fiscal Year July 1, 2008 to June 30, 2009 

FACILITIES MANAGEMENT FUND (3505) 
County Management I 

Cash Transfers Capital improvement Fund 

Asset Preservation Fund 

Total Cash Transfers 

Contingency 

Total Appropriation 

Multnomah County Page4 

I 37,923,089 

3,049,361 

1,974,964 

5,024,325 

2,330,588 

45,278,002 

61512008 



Attachment C- FY 2009 Budget Notes 
May 22,2008 

SCAAP Grant The Sheriff's Office applies for the State Criminal'Alien Assistance 
Program (SCAAP) each year through the Bureau of Justice 
Administration (BJA). Typically the Sheriff's Office does not receive 
notice of award or grant amount until at least the 3rd quarter of the 
fiscal year. Historically, award amounts have ranged from $250,000 -
$700,000, with an average of about $450,000. Uses of the funds are 
restricted to Corrections activities and the BJA provides criteria defining 
appropriate use. In past years, due to the uncertainty of the grant, we 
have not budgeted for this potential revenue. However, by; not 
estimating the potential grant revenue during budgetad~ption, when 
an award is made Oregon Budget Law requires a supplem~ntal budget 
to appropriate the funds. t..,/ ·. ·- ." "-, • 

', //) " "'-, 
By earmarking the potential grant award.incontingency, the funds can 
be appropriated by a simple budget modification. The Sheriffs Office 
has requested the earmark of $500,000 for FY 2009. 

. . '" 
Flash Money 

. ·, /) 
The County understands that, on occasiOn, the use oflarge·sums of 
money known as "flash money" is. a necessary element to the successful 
investigation of drug, property, and other types of crimes by the 
Sheriffs Office. In order to further an investigation, the use of flash 
money is an important tool to the infiltration of the criminal enterprise 
and in gaining the acceptance and confidence of an alleged criminal. 
The County also understands that there is a risk of loss when flash 
money is used during these types of investigations. The County 

Wapato 

-~ackno-wledges the sum of $100,000 as an acceptable risk when using 
/ flash nioney in a criminal investigation. 

/ ' .- - " 
/ // ' ' 

/
// --._ ' . ·, 
'/ ·. . ' . 

· · Pri.or to any request to appropriate funds for Wapato operations, the 
/-- Board desi~es a d-etailed pol~cy ~riefing reporting on the data, analysis 

// and re'solutiOn of the followmg Issues: 
/ ' "• SB400 implementation impact and risk 

• "Longterm financial sustainability 
• /IP 40/SB 1087 outcome planning; active state partnership 

__ • / Evaluation of the proposal with recommendations by 
- / professionals outside of the County 

• Jail - clarification staffing levels at the jails 
• Treatment - discussion of the programs relationship to 

community and other partners and different populations 
• Treatment- comparison of this program to River Rock and 

Interchange; and an analysis of the expected outcomes 
• Treatment- comparison of costs for providing the program in­

house vs. contracting out services 
• Treatment - discussion of the screening criteria 

Page 1 



Attachment C- FY 2009 Budget Notes 
May 22,2008 

Pretrial 
Continuum, 
Hooper Detox, 
Sobering, Sub­
Acute Capital 
and Field Based 
Work Release. 

Sub-acute 
Facility 

• Treatment- why is alcohol and drug treatment not operated by 
the Department of County Human Services (DCHS)? 

• Treatment - discussion of the program design and evidence 
based results 

• Treatment- more information on EMS response time 

An additional $1.XX million has been set aside in contingency for 
allocation at the Board's discretion during FY 2009 for the following 
programs and/or projects: .. / -, , ~" , / ., 

• In the Pretrial continuum of serVices for offenders. 
• For additional // for the HooperDetox & 

Soberin~ progr~s. . \'·, /:>'/ - _ ·"""' ,. 
• To provtde cap1tal fundmg for tfi.eplanned sub-acute mental/ : 

health facility. ( 
• To continue the Field Based Work Release program through the 

summer months. , . '~ " :> 

A Mental Health Crisis Triage Center/Sub-Acute Facility/would supply 
much-needed 24/7 psychiatric support for mentally ill persons, diverting 
them from the far more costly options of incarceratiO'n or hospital 
admission. Sub-acute service ensures tfiat individuals who might 
otherwise be hospitalized will have the oprmrtunity to stabilize and 
return to their community. The Board directs the Department of County 
Human Services_(DCHS) to bring forward a plan for operating the Sub­
Acute Facility for Mental Healfutothe Board by September 1st. 

/~ In adq~on~o~ operations~~...:~, budget note earmarks an 
1/- -- ~additional $800,000 in contingency to be released September 1, 2008 in 

",, drd_er to move forw'ard on construction of the Sub-Acute Facility for 
Mental Health in the event the County is not able to fmd the cooperation 
and co1nmitment 11ecessary from the City, the State and/or partner 
agencies. ? "' 

'"-. 
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Attachment C - FY 2009 Budget Notes 
May 22,2008 

Re-Entry 
Proposal­
Second Chance 
Project 

This budget note earmarks an additional $500,000 in contingency for 
the Multnomah County Second Chance Project: Successful Reentry 
from Jail to Community. The funds would be released following Board 
adoption of a "Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community". 

To prepare the Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community we must establish a work 
group to: / -, -~ 

• Prepare an inventory of current services for jaiheentry; this 
would include services in the Department of Coihmunity Justice 
for reentry from prison, jail discharge pl~ng, transition 
services, Project 57, and others'; ._ ./> '- '-, 

' // -. ' 
........ // 

• Design The Multnomah County Second Chance Project 
including housing, employment, health and mental health care, 
reunification with families, drug and alcohol treatme,nt, recovery 
support, parenting classes for incarcerated parent~;--domestic 
violence prevention service_s; · . ,/ 

• Provide descriptions for two FTE staff positions that would seek 
to "span" the boundary betwe~the jail arid community 
providers; and to determine the ne'ces$ary training for these staff 
positions; . -

o, 1.00 FTE located in the jails to facilitate jail staff training 
. and to work with the inmates on their individual reentry 

/"" plans while they are incarcerated -plans would include 
/~ i/ )inking inmates to housing and service providers; 

j_: _ !., o 1.00 FTE located in the community to advocate for 
' 1 ",_ incteased employment and other reentry services by 

·-'- '- working with service providers, employers, faith-based 
// " // · · ''- groups and others. 

// ( / 

Sheriff's Office 
Authorizatiorl,for 
Over-Staffing ''--.. 
Corrections 
Deputies 

The recruitment, hiring and training of Law Enforcement Deputies and 
Corrections Deputies (Deputy) is a competitive and resource intensive 
process. Before a Sheriff's Deputy can become a self-sufficient 
employee, six months to a year of recruitment, hiring, and training must 
occur. The Sheriff's Office wants to keep Deputy vacancies, as well as 
other post-driven classification vacancies to a minimum. Over the next 
five years, approximately 17% ofthe Deputy work force will be eligible 
for retirement. Historically, the Sheriff's Office has averaged about a 
7% annual attrition rate in the Deputy job classifications. It is important 
to minimize the amount of time a position is vacant and careful 
management of vacancies by anticipating attrition events will result in 
both a positive impact on the employee's well-being and contribute to 
the reduction of the agency's dependence upon overtime. 
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Attachment C - FY 2009 Budget Notes 
May 22,2008 

This budget note authorizes the Sheriff's Office to overfill budgeted 
Deputy positions by 10.00 FTE. It is expected that this strategy will 
provide the needed flexibility to keep vacancies filled yet remain within 
budgeted appropriation. 

/ 

/ 

/ 

\ I 
"' ,li ,/ 

' /, // 
/ 

/ 
/ 

I 
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ATTACHMENT D 

The Board makes the following response to the recommendation made by the Tax Supervising 
and Conservation Commission (TSCC) which is contained in the letter certifying the FY 2009 
County budget. 

1. Recommendation - Expenditures exceeded appropriations 

The audit for the year ending June 30, 2007 noted the following over·expenditures: 

Willamette Rive Bridge fund $ $3,221,000 

Local Budget Law does not allow the expenditure of monies beyond the legal authority. All 
funds be closely monitored throughout the year to ensure appropriation authority is in place prior 
to expending monies 

Response-

Following is the response included in our FY 2007 audit's Management Advisory Letter: 

"General ledger has a year-end process to review Department budgets and identify any budget over 
expenditures or potential over expenditures. However, this over expenditure in the Bridge Fund was not 
properly identified during our year-end review process as certain line items in the budgetary report were 
improperly grouped together. In further reviewing our budget to actual review process, we have revised 
the reports to more clearly identify line items that may result in budget over expenditures and potential 
over expenditures. 

In our discussions with the Department, the budget violation was caused by additional costs incurred 
earlier than anticipated in the budget related to the Sauvie Island Bridge replacement project. The budget 
anticipated flat spending from fiscal year 2007 through the end of the project in fiscal year 2009. 
However, the offsite fabrication of the bridge arch began in fiscal year 2007 concurrent with a surge in 
effort at the bridge site. This began to drive the actual expenditures over the budgeted level during fiscal 
year 2007. AT year.and the overall Bridge Fund has approximately $23 million in unobligated funds. 

Also in our discussions, it was noted that the Department of Community Services management has a 
process to review budget to actual expenditures periodically, however the process was not performed 
consistently for all dedicated funds including the Bridge Fund. Upon discovering the budget violation, the 
Department is revising and documenting their budget to actual review process to include all dedicated 
funds. In addition, the Department has added another level of review to the process that will be 
performed by the Business Manager to ensure any over expenditures or potential over expenditures are 
identified early." 
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BOGSTAD Deborah L 

From: 

Sent: 

To: 

Cc: 

Subject: 

DARGAN Karyne A 

Wednesday, June 04, 2008 1:54 PM 

ROJO DE STEFFEY Maria; NAITO Lisa H; ROBERTS Lonnie J; WHEELER Ted; COGEN Jeff; 
SHERIFF; SCHRUNK Michael D; GRIFFIN-VALADE LaVonne L 

LASHUA Matthew; MARTINEZ David; WESSINGER Carol M; FALKENBERG Keith E; WEST 
Kristen; MACK Thomas M; FARVER Bill; MCLElLAN Jana E; MADRIGAL Marissa D; MARCY 
Scott; #DRM; NEBURKA Julie Z; HAY Ching L; JASPIN Michael D; ELKIN Christian; 
CAMPBELL Mark; BURDINE Angela L; DURANT Sarah; WU Liang; DARGAN Karyne A; 
BOGSTAD Deborah L 

Adopting FY 2009 Budget- Updated Attachments [R-4] 

Importance: High 

Dear Members of the Board -

Attached are the latest revised budget amendments and budget notes reflecting the changes made 
at yesterday's budget worksession. These revisions tie to Attachment A - Amendments and 
Attachment C - Budget Notes which are part of the resolution adopting the FY 2009 Budget. 

1. Resolution Adopting the FY 2009 Budget [R-4 on the agenda] - updated 
a. Attachment A- Amendments (this includes the BCC and department amendments) 
b. Attachment B - FY 2009 Appropriation Schedule 
c. Attachment C - Budget Notes 
d. Attachment D- Response to TSCC recommendation 

We will be providing the Board with a color coded packet to facilitate the process of adopting the 
budget. 

Please do not hesitate to contact me if you have any questions. 

Thanks, 
Karyne 

6/5/2008 



ATTACHMENT A- BCC PROPOSED BUDGET AMENDMENTS 
(Based on Proposals Made During May Worksessions) 

Last Updated: June 3, 2008 

Proposed Funding Sources 

Proposed Program PO# Exec Budget Proposed 

By 

Wheeler Proposed Package 
Wheeler Unfund Detention Electronics 60048 825,273 0 
Wheeler Revenue Increase from FY 2008 New 0 3,675,000 
Wheeler General Fund Contingency FY 2008 Carryover New 0 1,300,000 

Other Proposed Amendments 
Roberts Unfund Mead Building Debt Buydown 3,140,000 (570,000) 

Roberts Unfund McCoy Building Debt Buydown 2,880,000 {458,000) 

TOTAL AVAILABLE TO BALANCE BUDGE, 

Proposed New Expenditures 

Proposed Program PO# Exec Budget Proposed 

By 

Wheeler Proposed Package 
Rojo Communities of Color: Participatory Research 25141 0 100,000 

(OTO) 

Naito 2010 Census- Complete Count 0.50 Part-Time New 0 25,000 
FTE budgeted in HD (OTO) 

Cogen At-Risk Girls Programming - Restore Funding 25153 0 59,000 

Roberts Public Services Pathways (OTO) New 0 50,000 

Naito/Coger Homeless Youth Alternative: Staff Training (OTO) New 0 108,000 

Cog en 2-1-1 Info Program 10009 0 0 

Naito Courthouse 2010 Project Manager ($50,000 New 0 0 
earmarked in Facilities Contingency) 

Naito 2.80 Corrections Health Nurses New 0 302,000 

Cog en Safe Supervised Visitation in Domestic Violence 25040D 0 30,000 
Cases (OTO) 

Wheeler Wapato Plan - 6 Month Facilities Commissioning New (766, 186) 766,186 
and Staff Ramp-Up (reduces Contingency) 

Wheeler $3.0 million Revenue Reserve for FY 2009 New 0 3,000,000 

Available 
Funding 

$801,000 
$3,675,000 
$1,300,000 
$5,776,000 

$2,570,000 
$2,422,000 

$10,768,000 

Additional 
Expenditure 

$100,000 

$25,000 

$59,000 
$50,000 

$108,000 
$0 
$0 

$302,000 
$30,000 

$0 

$3,000,000 

$3,674,000 

Wheeler 
Package 

$801,000 
$3,675,000 
$1,300,000 
$5,776,000 

$5,776,000 

Wheeler 
Package 

$100,000 

$25,000 

$59,000 
$50,000 

$108,000 
$0 
$0 

$302,000 
$30,000 

$0 

$3,000,000 
$3,674,000 



Proposed Program PO# Exec Budget Proposed 

By 

Other Proposed Amendments 
Wheeler Wapato- Plan Appropriation (reduces New (6,900,000) 6,900,000 

Contingency) 

Naito Sub-Acute Facility for Mental Health (held in 25056B 0 800,000 
Contingency) 

Naito Neighborhood DA 1.00 15018B 0 120,371 
Naito Jail Reentry Program (held in Contingency) New 0 500,000 
Roberts MCSO Civil Process Offer A - 4.00 FTE 60064A 0 418,851 
Roberts Detention Electronic Upgrade FTE Buyback 60051 0 175,727 
Roberts Special Investigation Unit - Offer B 60067B 0 113,618 
Roberts MCSO Expanded Training 60043E 0 144,343 
Roberts Field Based Work Release - Offer A Revised 3 60038A 0 120,840 

Months (July- September) 

Roberts Field Based Work Release - Offer A Revised 9 60038A 0 362,521 
Months (October- June) 

Roberts MCDC 8th Floor for 2 months (July & August) 60052 0 595,621 
Rojo Carryover Funds for CCFC staff to attend Conf. New 0 2,500 

TOTAL NEW EXPENDITURES 

Withdrawn Amendments 

Available Funding From Above 
Plus Public Safety Bond Fund Reimburse to General Fund 
Total 

New Expenditures (including revenue reserve) 

BALANCE FOR CGF CONTINGENCY 

;1 • 

Additional Wheeler 
Expenditure Package 

$0 

$800,000 

$120,371 
$500,000 
$418,851 
$175,727 
$113,618 
$144,343 
$120,840 

$362,521 

$595,621 
$2,500 

$7,028,392 $3,674,000 

d 
$10,768,000 $5,776,000 

14251000 14251000 
$11,193,000 $6,201,000 

$7,028,392 $3,674,000 

$4,164,608 $2,527,000 



- --- ---~-----------------------

ATTACHMENT A - Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Technical Amendments 
Various Internal Service Placeholder DCM 0 Internal Service Cleanup - Placeholder to adjust 09_DCM_TA_01 

various internal service programs based on 
programs that are funded. Funds impacted include 
those for Facilities, IT, FREDS, Debt, Capital 
Acquisition and the Risk Fund. The balancing of 
'other internal services' may impact funds besides 
internal service funds. 

72022 Tax Administration Accounting DCM 820,000 0 820,000 0.00 Changes our payment to the City of Portland for BIT 09_DCM_TA_02 
Adjustment '' collection to an expense rather than a reduction 

from the revenue distribution. This is a change in 
accounting practice that has no net effect on 
revenues or expenses. 

72050, BWC adjustments to capital DCM 0 (3,227, 169) (3,227, 169) 0.00 Revises capital program budgets to adjust for 09_DCM_TA_03 
72051 funds capital program changes. Corrects cost elements, 

makes other technical adjustments. 

Various Various Internal Service Fund DCM 0 0.00 BWC adjustments - due to better information about 09_DCM_TA_04 
BWC adjustments the status of the internal service funds. 

72015 $62,000 BWC to the Wellness DCM 0 62,000 62,000 0.00 Adds $62,000 in BWC for one-time maintenance 09_DCM_TA_06 
program and equipment improvements to the County's 

fitness centers. 

72025 Public Safety Bond Fund - DCM 425,000 0 425,000 0.00 The Public Safety Bond Fund reimburses the 09_DCM_ TA_07 
Completion of Bond Fund General Fund $425,000 for a loan made in FY 
Program 2007for jumper rails at Inverness Jail. 

Various Corrects coding for debt buy- HD 0 0 0 Corrects SAP coding for the debt buy-down 09_HD_TA_01 
down in the Health Department transaction as it affects the Health Department. 

G:\BUDGffiFY 09\Adopted\Resolutions and Attachments\Attachment A - Budget Amendments.xls 



ATTACHMENT A - Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Staffing Amendments 
Various Job class updates Countywide 0 0 0 0.00 Updates the job class of 30.61 positions that the 09_0veraii_SA_01 

Board has approved for reclassification in FY 2008 
but are not shown with the updated job class in the 
Approved budget. 

60040D MCSOMCDC MCSO 0 0 0 (1.00) Converts 3 Corrections Sergeants to 2 Lieutenants. 09_MCSO_SA_60040D 

60064A MCSO Civil Process MCSO 0 0 0 0.00 Convert Sr Civil Deputy to Sergeant 09 MCSO SA 01 
eGQ4M & MCSO MCOC aREI MCIJ MGSG Q g g n nn A ~n 1:"1"<: r-. n. .... ~- gg MCSO SA eQQe4A 

eoo44A staffiRg El1:1e te eRgeiRg aHFitieR aREI U'le leRgtt:'l ef 
time it takes te RiFe FeplasemeAts. Ne aEIEiitieAal 
sesl:-

50041 DCJ - 0.50 FTE Corrections DCJ 0 5,642 5,642 0.50 Adds a 0.50 FTE Corrections Technician and 09_DCJ_SA_01 
Technician reduces overtime by the like amount in the Adult 

Services Division. Increases the Risk fund by 
$5,642. 
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ATTACHMENT A - Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Revenue Amendments 
10001 Sauvie Island Bridge Opening Nond 10,000 0 10,000 Adds $10,000 in private donations for Sauvie Island 09_Nond_RA_01 

Celebration Bridge Opening Celebration 

50022 State of Oregon Youth Authority DCJ 27,560 463,305 490,865 4.50 Appropriates $400,000 from the Oregon Youth 09_DCJ_RA_01 
Funds for Juvenile Gang Authority (OYA) for juvenile gang intervention 
Intervention Services services and will fund the After School Intensive 

Supervision Program (ASIS). This includes 4.50 
FTE $27,560 for indirect expenses and $63,305 for 
the Risk Fund insurance reimbursement. 

80007 Life by Design NW Grant LIB 0 50,000 50,000 Appropriates $50,000 for the Life by Design NW 09_LIB_RA_01 
grant for limited duration staff. The grant will allow 
the library to work collaboratively with other partners 
(PSU, Hands on Portland, PCC and others) to 
develop programs and opportunities to engage 
older adults in helping them discover their passion 
and purpose in life through programs, workshops, 
etc. so that they will in turn give back to the 
community. 

72005 $5,000 donations for DCM 5,000 0 5,000 0.00 Adds $5,000 donation revenue for the Sustainability 09_DCM_RA_01 

Sustainability Film Series Film Series to be held in July of 2008; 

40031 Oregon Primary Care Assoc HD 0 81,230 81,230 Adds $81,230 grant revenue to purchase 09_HD_RA_01 

Pharmacy Drug Assistance prescription medications for low income Oregon 
Grant residents. 

40035A Gates Foundation Grant for HD 7,723 103,574 111,297 0.15 Adds $100,000 from the Gates Foundation from 09_HD_RA_02 

Tobacco Evaluation grant extension to fund permanent and temporary 
personnel to complete the evaluation report on 
international tobacco control. This includes . 15 
FTE, $7,723 indirect revenue to General Fund and 
$3,574 for the Risk Fund insurance reimbursement 

40035A Federal Public Health Services HD 1,351 19,803 21,154 0.12 Adds $17,500 from the federal Public Health 09_HD_RA_03 

Grant to conduct evaluation of Services to fund permanent and temporary 

the Oregon Asthma Program personnel costs to conduct an evaluation of the 
Oregon Asthma Program. This includes .12 FTE, 
$1,351 indirect revenue to General Fund and 
$2,303 for the Risk Fund insurance reimbursement 
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ATTACHMENT A· Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 
40035A Alaska Tobacco Evaluation HD 7,723 105,813 113,536 0.45 Adds $100,000 from the Alaska Tobacco 09_HD_RA_04 

Grant to continue evaluation of Evaluation Grant for permanent and temporary 
effects of Tobacco Use personnel costs for the assessment of: tobacco 

use, exposure to second hand smoke and attitudes, 
social norms and policy implications for the state of 
Alaska. This includes .45 FTE, $7,724 indirect 
revenue to General fund and $7,984 for the Risk 
Fund insurance reimbursement 

~ 

40035A Additional Revenue from the HD 6,565 107,530 114,095 1.70 Adds $85,000 from the Federal Morbidity 09_HD_RA_05 
Federal Morbidity Monitoring Monitoring Grant for permanent and temporary 
Grant to continue data collection personnel costs for continued collection of data on 
on persons with HIV persons in Oregon infected with HIV on quality of 

care and the severity of need for care and support. 
This includes 1. 70 FTE, $6,565 indirect revenue to 
General fund and $22,530 for the Risk Fund 
insurance reimbursement 

40012 Additional Revenue from Ryan HD 2,362 157,196 159,558 0.25 Adds $144,681 from Ryan White Part A Service 09_HD_RA_06 
White Grants to provide medical and Quality Mgmt and $8,890 from Ryan White Part 
case management for persons A Minority Aids Initiative Grant to be distributed 
with HIV through current contracts with community based 

organizations for medical case management 
services to low income persons with HIV. This 
includes .25 FTE, $2,362 indirect revenue to 
General Fund and $3,625 for the Risk Fund 
insurance reimbursement. 

40007 Additional Revenue from HD 163,329 28,564 191,893 0.00 Adds $163,329 to Environmental Health 09_HD_RA_07 
Environmental Health Inspections Program to cover personnel costs to 
Inspections rate increase perform restaurant inspections. This is a result of 

the Boards approval in April 2008 to increase 
current Permit & Licenses fees. This includes 
$28,564 for the Risk Fund Insurance 
reimbursement FTE are not increased but previous 
salary saving is decreased. 
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ATTACHMENT A- Departmental Amendments 
-

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 
40005 Emergency Health HO 3,414 48,268 51,682 0.26 Adds $34,200 from Health Preparedness 09_HO_RA_08 

Preparedness Grant Funding Organization, $5,000 from WA County -Citizen's 
Readiness Initiative, and $5,200 from NACCHO 
Medical Reserve Corp to support costs related to 
emergency preparedness exercises and provide 
opportunity for health professionals to become an 
effective part of health response to an emergency. 
This includes .26 FTE, $3,414 indirect revenue to 
General Fund and $4,068 for the Risk Fund 
insurance reimbursement 

60066A MCSO Detectives & Child MCSO 0 53,135 53,135 0.40 Adds OVERT Grant - Domestic Violence Enhanced 09_MCSO_RA_60066A 
Abuse Team Response Team. 0.40 FTE Deputy Sheriff 

$53,135. 

60010 MCSO Business Services MCSO 500,000 0 500,000 0.00 Budgets FY 2009 estimated SCAAP revenue - 09_MCSO_RA_60010 
Admin $500,000 into General Fund contingency. There is .. 

a budget note earmarking this in contingency 
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ATTACHMENT A- Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Carryover Amendments 
50035 King Facility Improvements - DCJ 33,736 0 33,736 0.00 Funds will be used to complete the King Facility 09_DCJ_CA_01 

Carryover improvements located at 4815 NE 7th in Portland. 
Improvements began in FY 2008 using DCJ's 
budgeted appropriation, but not all will be 
completed by June 30, 2008. The following is the 
estimated costs of facility improvements: $1,000 to 
change locks, $2,036 for a new transaction window, 
$1,200 for new door installation and $29,500 for 
new card readers. 

25114 Bridges to Housing - Carryover DCHS 195,992 0 195,992 0.00 Spend out the balance of $1million originally 09_DCHS_CA_01 
appropriated in FY 2007. Allows (1) adm.jnistration 
of service contracts to shift from DCHS to the 
regional administration, The Neighborhood 
Partnership Fund (NPF). County funds will be 
spent first and reserves the privately B2H funds for 
services in 2010 and beyond and (2) construction 
on 2 projects will be completed earlier in FY 2009 
than anticipated Increasing the required case 
management funding needed in FY 2009. 

72069 Carryover amendment for DCM 300,000 0 300,000 0.00 Carries over $300,000 for executive class-camp 09_DCM_CA_04 

Executive Class-Camp Study study currently under contract but not to be 
completed by 6-30-08. 

60010 MCSO Business Services MCSO 200,000 0 200,000 0.00 SCAAP revenue for FY 2008 - estimated carryover 09_MCSO_CA_6001 0 
Admin of items anticipated to be received in FY 2009 

60065A MCSO River Patrol MCSO 93,269 0 93,269 0.00 This budgets a carryover of a boat engine and 09_MCSO_CA_60065A 
installation. 

95000 Fund Level Transactions MCSO 1,393,699 0 1,393,699 0.00 This budgets a carryover of 2. 7% for the FY 2008 09_MCSO_CA_01 
COLA for the MCCDA contract. $1,393,699. 

95000 Fund Level Transactions DCJ 485,198 0 485,198 0.00 This budgets a carryover of 2. 7% for the FY 2008 09_DCJ_CA_02 
COLA for the unsettled FOP PO and JCSS 
contracts. 

95000 Fund level Transactions DCM 1,275,000 0 1,275,000 0.00 local 88 class camp reserve. This is required per 09_DCM_CA_01 
local 88 contract. .25% of budgeted payroll plus 
$75,000 for consultants. The .25% amount 
translates to about $450,000 while the carryover 
sits at roughly $750,000 

TOTAL 5,956,921 (1,941,109) 4,015,812 7.33 

G:\BUDGffiFY 09\Adopted\Resolutions and Attachments\Attachment A - Budget Amendments.xls 6 



Multnomah County 

Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondepartmental 

District Attorney 

Overall County Expenditures 

County Human Services 

Health 

Community Justice 

County Management 

Services 

Cash Transfers Library Fund 

Asset Preservation Fund 

Capital Debt Retirement Fund 

Facilities Fund 

Fleet 

Page 1 

120,000 

120,000 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondepartmental 

District Attorney 

County Human Services 

Health 

Coummunity Justice 

Sheriff 

County Management 

LAND CORNER PRESERVATION FUND (1512) 
Community Services I 

ConJingency 

Total Appropriation 

Multnomah County Page2 

I 

1,844,733 

6,391,355 

104,520,618 

81,406,735 

28,468,839 

10,485,789 

1,523,547 

1,359,912 

1,320,088 

2,680,000 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

CAPITAL IMPROVEMENT FUND (2507) 
County Management I 

Cash Tranifers Willamette River Bridge Fund 

Total Appropriation 

Multnomah County Page3 

I 51,131,783 

1,923,203 

53,054,986 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

FACILITIES MANAGEMENT FUND (3505) 
County Management I 

Cash Transfers Capital Improvement Fund 

Asset Preservation Fund 

Total Cash Tranifers 

Contingency 

Total Appropriation 

Multnomah County Page4 

I 37,923,089 

3,049,361 

1,974,964 

5,024,325 

2,330,588 

45,278,002 

61512008 



Attachment C - FY 2009 Budget Notes 
June 05, 2008 

SCAAP Grant The Sheriffs Office applies for the State Criminal Alien Assistance 
Program (SCAAP) each year through the Bureau of Justice 
Administration (BJA). Typically the Sheriffs Office does not receive 
notice of award or grant amount until at least the 3rd quarter of the 
fiscal year. Historically, award amounts have ranged from $250,000 -
$700,000, with an average of about $450,000. Uses of the funds are 
restricted to Corrections activities and the BJA provides criteria defining 
appropriate use. In past years, due to the uncertainty of the grant, we 
ha:e n~t budgeted fo~ this potential reve3~e.- Howe~er~~y:not 
esttmatmg the potential grant revenue ,du~mg budget adoptiOn, when 
an award is made Oregon Budget La~ requires a supplclnental budget 
to appropriate the funds. · \ !/ -~ . "-""- ,. 

"/) ""'~' By earmarking the potential grant award in/co'ntingency, the funds !an 
be appropriated by a simple budget modific~tion. The Sheriffs Office 
has requested the earmark of $500,000 for FY 2009. 

'- ' ~. 
' /> 

The County understands that, on occasion, the 'use of large-sums of 
money known as "flash money" is .a necessary element to the successful 

Flash Money 

Wapato 

investigation of drug, property, and other types of crimes by the 
Sheriffs Office. In order to further an 'investigation, the use of flash 
money is an important tool to the infiltration of the criminal enterprise 
and in gaining the acceptance and confidence of an alleged criminal. 
The County also understands that there is a risk of loss when flash 
money is used dtli-ing these types of investigations. The County 
acknow_. ledges the sum of $100,000 as an acceptable risk when using 
flash money in a criminal investigation. 

. 1/ -~ 

~ Prior to any ieque~'to appropriate funds for Wapato operations, the 
_ _ Board, desires a de. tai~ed policy briefing reporting on the data, analysis 

ij an~ reso~tion _?fthe following issues: 
( -."- SB-400 implementation impact and risk 

- -~ • 'Long-term financial sustainability 
• IP 40/SB 1087 outcome planning; active state partnership 

. _./Evaluation of the proposal with recommendations by 
// professionals outside of the County 
• Jail - clarification staffing levels at the jails 
• Treatment - discussion of the programs relationship to 

community and other partners and different populations 
• Treatment - comparison of this program to River Rock and 

Interchange; and an analysis of the expected outcomes 
• Treatment - comparison of costs for providing the program in­

house vs. contracting out services 
• Treatment - discussion of the screening criteria 

Page 1 



Attachment C - FY 2009 Budget Notes 
June 05, 2008 

• Treatment - why is alcohql and drug treatment not operated by 
the Department of County Human Services (DCHS)? 

• Treatment - discussion of the program design and evidence 
based results 

• Treatment - more information on EMS response time 

Wapato Decision 

Making Process 

1. Approve the budget amendment addressing the start up costs 
incurred by Facilities, DCJ, Corrections Health, and MCSO ,, / 

between July 1 and December 31, 2008. {This amendment 
draws approximately $766,000·bn the $6.9 mhlion reserved in 
contingency for Wapato operations in FY 2099) ~ 

2. Schedule briefing sessions iri mid-June with the current Board " /:-. ' ' on options for a public safety levy for November; ?008;" / 
3. Schedule briefing sessions with n~ and prospective Board 1 

members on options for a public safety, services levy for / 
November, 2008, and to explain the Wapato proposal. 

4. Schedule another briefing session with the 'current Board (with 
prospective Board members invited) to revieWthe'more detailed 
plans for the operations of· Wapato. ' // 

5. Make a final decision on the 'operation of Wapato by August, 
2008. / / / . . "" ., ::/ 

"" / I ' 

'· 

Pretrial This additional.$2.4 million placed in ·contingency can be allocated as 

C t
. needed amongst a~y o{the following issues: 

on muum, / "- .·"" 1 

Sobering and~ A. ~hanges to the pretrial syste'~. The Deputy Chief Operating 
Detox Programs~qfficer is'working with the current CJAC pre-trial work group in 
M t 1 H 'lth ' .develop~ng ~·prop.osa.l for a cost efficient, data driven pretrial data 

en a ea ~. collection and telease·decision framework. The recommendations 
Crisis Triage and:: will address the best long term structure for providing pretrial 
Sub-Acute y----~s~ices in.~h~/Coi.mty. The goals of the project are: 

c 't 1 d J '1 ' ~ /! v 
apl a an ( ~1 C"'Strea!rJlined data gathering system; create one system, used by 

Reentry Plan·~ all '?riminal justice staff to gather relevant information for 
\ J evaluation, classification, and potential release of inmates. 
\ ~ i./Uniform release criteria, validated to increase likelihood of no 
~-- .. / additional criminal behavior and appearance for legal 

proceedings. 
3. Appropriate levels of supervision to govern releases, based on 

dangerousness to community and likelihood of court appearance. 
4. Overall most efficient use of system resources by providing a 

single, prompt comprehensive review that results in timely 
release decision and appropriate level of supervision. Maintain 
a single list of most likely to be released. Have list available as 
needed, subject to jail override based on conduct in jail and/or 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

changes in charges by the DA. 

B. Stable funding for the sobering and detox programs. The Chair 
has sponsored discussions with various community partnerships 
around stable, increased funding for the sobering and detox 
programs offered by Central City Concern. Those discussions have 
produced some positive developments, but are not complete. To 
insure continuity for FY09, the Chair may need to request some 
additional funding. /J y 
C. A Mental Health Crisis Tr;age Center/Sub-A'cute Facility 
would supply much-needed 24/7 psychiatric §Upport for mentally_ ill 
~ersons, d.iverting th~m from .th: fill- !flO~e ,Costly op~i~ns 61, /, 
mcarcerat10n or hospttal admtsston. Sup-acute servtce ensures that 
individuals who might otherwise be hospitalized will have the / 
opportunity to stabilize and return to their community. The Board 
directs the Department of CountY Hum~n Se~ces (DC~S) to bring 
forward a plan for operating the Sub-Acute Facility fofMental 
Health to the Board bY,~ Septemp~r 1st. .." \ // 

//~ . ', .-_/ 

This budget note will allow consideration· of icfditional one time 
only expenditures if needed to move forward on construction of the 
Sub-Acute Facility for Mental Health in the event the County is not 
able to tina the cooperation and full commitment necessary from the 
City, the' State and/or partrier agencies. 
~· /' 

- l" ·~ ' .· 
,~ D. Jail reentry plan:, This budget note earmarks an additional 

(

- ---, C. ou~ty S. ~cond ,Chance. Project: Successful Reen~ry from Jail to 
",comtnumty.vThe funds would be released followmg Board 

' ....... / 

1 adoption~of a "Plan for The Multnomah County Second Chance 
1 

\ Project: Successful Reentry from Jail to Community". 

\ "'- -T~~are the Plan for The Multnomah County Second Chance 
' /Pfoject: Successful Reentry from Jail to Community we must 

establish a work group to: 
• Prepare an Inventory of current services for jail reentry; this 

would include services in the Department of Community Justice 
for reentry from prison, jail discharge planning, transition 
services, Project 57, and others; 

• Design The Multnomah County Second Chance Project 
including housing, employment, health and mental health care, 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Sub-acute 
Facility 

reunification with families, drug and alcohol treatment, recovery 
support, parenting classes for incarcerated parents, domestic 
violence prevention services; 

• Identify staff functions that would seek to "span" the boundary 
between the jail and community providers and to determine the 
necessary training and/or qualifications for this work. For 
example, staff could be located in the jails to facilitate jail staff 
training and to work with the inmates on their individual reentry 
plans while they are incarcerated~ plalis wo~lairictude linking 
inmates to housing and servic~·providers. Also, 'staff could be 
located in the community to advocate fodncreased'employment 
and other reentry services by w'orking-with service providers, 
employers, faith-based groups and others. · ·."- ··- / 

</',_ ~ ' ' 
A Mental Health Crisis Triage Centif/Sub-Acute Facility would supply 
much-needed 24/7 psychiatric support for mentally fll-persons, diverting 
them from the far more costly opti<:ms of incarceratio~ or hospital 
admission. Sub-acute service ensures that individuals who might 
otherwise be hospitalized will have th~ opportunitY to stabilize and 
return to their community. The'Board directs,the Department of County 
Human Services (DCHS) to bring for\vard a plan for operating the Sub-

·. ' I I · ~ 

Acute FacilitY for,Mental Health to the Board by September 1st. 
/ " /j ,. . 

In additiOh.to an operations plan, this budget note earmarks an A additional $800,000 in contingency to be released September 1, 2008 in 
j--~ ~ ordelto move forward on construction of the Sub-Acute Facility for 
~ IYtental He~Ith, in the eve!lt the County is not able to find the cooperation 

::. and commitment nece~sary from the City, the State and/or partner 
~- --agen~ies. ·.// 

I I "· .. "''· ./" i 
i I I 
'\ ~ ./';'·, 

\.._ -., __ - ./·' 
~,., ~ 

' 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Re-Entry 
Proposal­
Second Chance 
Project 

/~ 

;f 
Sheriffs Office 
Authorization, for 
Over-Staffmg ~ 
Deputies ' -, 

This budget note earmarks an additional $500,000 in contingency for 
the Multnomah County Second Chance Project: Successful Reentry 
from Jail to Community. The funds would be released following Board 
adoption of a "Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community". 

To prepare the Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community we must establish a work 
group to: ---, ~ /) 

• Prepare an inventory of current.~ices for jail reentry; this 
would include services in the pepartment ~f Cofumunity Justice 
for reentry from prison, jail discharge pla!ming, tra'nsition _.. 
services, Project 57, and others';'- /) '--, ""' 

' '/// "- "' _/ 
\ ~ ,, /1 

• Design The Multnomah County Seci>nd Chance Project 
including housing, employment, health 'and mental health care, 
reunification with families, dr~g and alcohol treatment, recovery 
support, parenting classes for incarcerated patents~ domestic 
violence prevention seryice_s; ' // 

• Provide descriptions for 2.00 FTE staff positions that would seek 
to "span" the boundary betweeh.the jail and community 
providers; and to,determine the necessary training for these staff 
positions; ; 1 , 

o/ 1.00 FTE located in the jails to facilitate jail staff training 
' /- ar(d to work with the ipmates on their individual reentry 

A , plans while they are-incarcerated- plans would include 
/ X \]inking inmates to housing and service providers; 

1/ "'-,o 1~00 FTE located in the community to advocate for 
"",,. inc'te'!se9 employment and other reentry services by 

'working-~ith service providers, employers, faith-based 
"' groups and others. 

,, . ·'! ~~ 

The recruhm~rtt, hiring and training of Law Enforcement Deputies and 
Corrections Deputies (Deputy) is a competitive and resource intensive 
process~ Before a Sheriffs Deputy can become a self-sufficient 

_ employee, six months to a year of recruitment, hiring, and training must 
occui. The Sheriffs Office wants to keep Deputy vacancies, as well as. 
other post-driven classification vacancies to a minimum. Over the next 
five years, approximately 17% ofthe Deputy work force will be eligible 
for retirement. Historically, the Sheriffs Office has averaged about a 
7% annual attrition rate in the Deputy job classifications. It is important 
to minimize the amount of time a position is vacant and careful 
management of vacancies by anticipating attrition events will result in 
both a positive impact on the employee's well-being and contribute to 
the reduction of the agency's dependence upon overtime. 
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Debt Buy Down 

Courthouse 
Entitlements 

This budget note authorizes the Sheriffs Office to overfill budgeted 
Deputy positions by 10.00 FTE. It is expected that this strategy will 
provide the needed flexibility to keep vacancies filled yet remain within 
budgeted appropriation. 

The FY 2009 Executive Budget uses $24.2 million of one-time-only 
revenue to pay off four debt obligations. This budget note would place 
the OTO to pay offthe Mead Building ($3,140,000 remaining debt) and 
the McCoy Building ($2,880,000) into contingency,to b~e~~vailable to 
fund additional jails bed during the summer months if there is a 

/ ,--- . ' 
demonstrated need. The annual pay111ent is netted out ($1,028,000) 
leaving an available balance in contingency of $4,992,~oo:."' ,. 

' I ~ /? ,, ~ 
The current zoning for the North Hawthorne, Bridgehead Block, the', 
preferred site for a new Multnomah County 'courthouse, limits the / 
height of development and precludes the' construction of a building of 
sufficient size to meet the needs of th~ ne~ courthouse. j 

"'--7 
The process for obtaining the requiTed zoning for the new courthouse is 
a significant step in the process: It is important thatthe work to obtain 
the zoning begin immediately to insur~ that the sit~ is ready once 
construction funding is identifi~d. · ""'- / 

. / I . ''· // 

This budget n6te ~uthor1zes the Facilities Division to engage outside 
legal counsel spe~ializing in land use, matters, to assist in land use 
entitlerpertts for the North Hawthorne Bridgehead for a County A Courthouse and implement Resolution 08-076. 

f~ ""Facdi~e~·h~s $1~0,000 budgeted in FY 2009 within the Courthouse 
~, project to assist with.obtaining the necessary zoning requirements. 

Courthouse 2~ .l'n o~to contin.ue~~e momentum the Courthouse Project has . 
p . M ' · experience'o O'ver the past several years, $50,000 is earmarked in the 

fOJeCt ana~er FacilitiesFy~d Contingency to provide for a part-time Courthouse 
\_ Proje~t Manager dedicated to developing a financing plan for the 

' "'-- Courthouse Project. The position would commence January 1, 2009. 
\\.., ./'/ 
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ATTACHMENT D 

The Board makes the following response to the recommendation made by the Tax Supervising 
and Conservation Commission (TSCC) which is contained in the letter certifying the FY 2009 
County budget. 

1. Recommendation - Expenditures exceeded appropriations 

The audit for the year ending June 30, 2007 noted the following over-expenditures: 

Willamette Rive Bridge fund $ $3,221,000 

Local Budget Law does not allow the expenditure of monies beyond the legal authority. All 
funds be closely monitored throughout the year to ensure appropriation authority is in place prior 
to expending monies 

Response-

Following is the response included in our FY 2007 audit's Management Advisory Letter: 

"General Ledger has a year-end process to review Department budgets and identify any budget over 
expenditures or potential over expenditures. However, this over expenditure in the Bridge Fund was not 
properly identified during our year-end review process as certain line items in the budgetary report were 
improperly grouped together. In further reviewing our budget to actual review process, we have revised 
the reports to more clearly identify line items that may result in budget over expenditures and potential 
over expenditures. 

In our discussions with the Department, the budget violation was caused by additional costs incurred 
earlier than anticipated in the budget related to the Sauvie Island Bridge replacement project. The budget 
anticipated flat spending from fiscal year 2007 through the end of the project in fiscal year 2009. 
However, the offsite fabrication of the bridge arch began in fiscal year 2007 concurrent with a surge in 
effort at the bridge site. This began to drive the actual expenditures over the budgeted level during fiscal 
year 2007. AT year-end the overall Bridge Fund has approximately $23 million in unobligated funds. 

Also in our discussions, it was noted that the Department of Community Services management has a 
process to review budget to actual expenditures periodically, however the process was not performed 
consistently for all dedicated funds including the Bridge Fund. Upon discovering the budget violation, the 
Department is revising and documenting their budget to actual review process to include all dedicated 
funds. In addition, the Department has added another level of review to the process that will be 
performed by the Business Manager to ensure any over expenditures or potential over expenditures are 
identified early. n 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. ---

Adopting the 2009 Budget for Multnomah County and . Making Appropriations Thereunder, 
Pursuant to ORS 294.435 

The Multnomah County Board of County Commissioners Finds: 

a. The Multnomah County budget, as prepared by the duly appointed Budget Officer has 
been considered and approved by the Board. 

b. A public hearing on this budget was held before the Multnomah County Tax Supervising 
and Conservation Commission.on the 28th day of May 2008. 

c. The budget is on file in the Office of the Chair of Multnomah County. 

d. The Board has made certain amendments to the above-described budget and those 
amendments are attached to this resolution as Attachment A. 

e. The appropriations authorized are attached to this resolution as Attachment B. 

f. Board budget notes of actions to be taken during the next year are attached to this 
resolution as Attachment C. 

g. The Tax Supervising and Conservation Commission has certified the budget and there is 
one recommendation with a response attached to this resolution as Attachment D. 

The Multnomah County Board of County Commissioners Resolves: 

1. The budget, including Attachments A, B, C and D, is adopted as the budget of 
Multnomah County, Oregon. 

2. The appropriations shown in Attachment B as amended are authorized for the fiscal year 
July 1, 2008 to June 30, 2009. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By __ ~--~~~~--~----~------­
. Agnes Sowle, County Attorney 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair·. 



ATTACHMENT A- BCC PROPOSED BUDGET AMENDMENTS 
(Based on Proposals Made During May Worksessions) 

Last Updated: June 3,' 200_8 

Proposed Funding Sources 

Proposed Program PO# Exec Budget Proposed 

By 
Wheeler Proposed Package 
Wheeler Unfund Detention Electronics 60048 825,273 0 
Wheeler Revenue Increase from FY 2008 New 0 3,675,000 
Wheeler General Fund Contingency FY 2008 Carryover New 0 1,300,000 

Other Proposed Amendments 
Roberts Unfund Mead Building Debt Buydown 3,140,000 (570,000) 
Roberts Unfund McCoy Building Debt Buydown 2,880,000 (458,000) 

TOTAL AVAILABLE TO BALANCE BUDGE 

Proposed New Expenditures . 
Proposed Program PO# Exec Budget Proposed 

By 
Wheeler Proposed Package 
Rojo Communities of Color: Participatory Research 25141 0 100,000 

(OTO) 

Naito 201 0 Census - Complete Count 0.50 Part-Time New 0 25,000 
FTE budgeted in HD (OTO) 

Cog en At-Risk Girls Programming - Restore Funding 25153 0 59,000 

Roberts Public Services Pathways (OTO) New 0 50,000 
Naito/Coger Homeless Youth Alternative: Staff Training (OTO) New 0 108,000 

Cog en 2-1-1 Info Program 10009 0 0 

Naito Courthouse 2010 Project Manager ($50,000 New ·o 0 
earmarked in Facilities Contingency) 

Naito 2.80 Corrections Health Nurses New 0 302,000 

Cog en Safe Supervised Visitation in Domestic Violence 25040D 0 30,000 
Cases (OTO) 

Wheeler \JYapato Plan- 6 Month Facilities Commissioning New (766, 186) 766·,186 
and Staff Ramp-Up (reduces Contingency) 

Wheeler $3.0 million Revenue Reserve for FY 2009 New 0 3,000,000 

Available 
Funding 

$801,000 
$3,675,000 
$1,300,000 
$5,776,000 

$2,570,000 
$2,422,000 

$10,768,000 

Additional . 
Expenditure· 

$100,000 

$25,000 

$59,000 
$50,000 

$108,000 
$0 
$0 

$302,000 
$30,000 

$0 
' 

$3,000,000 
$3,674,000 

Wheeler 
Package 

$801,000 
$3,675,000 
$1,300,000 
$5,776,000 

! 

$5,776,000 

Wheeler 
Package 

$100,000 

$25,000 

$59,000 
$50,000 

$108,000 
$0 
$0 

$302,000 
$30,000 

$0 

$3,000,000 

$3,674,000 



Proposed 
Program PO# Exec Budget Proposed 

By 

Other Proposed Amendments 
Wheeler Wapato Plan Appropriation (reduces New (6,900,000) 6;900,000 

Contingency) 

Naito Sub-Acute Facility for Mental Health (held in 25056B 0 800,000 
Contingency) 

Naito Neighborhood .DA 1.00 15018B 0 120,371 
·Naito Jail Reentry Program (held 'in Contingency) New 0 500,000 

Roberts MCSO Civil Process Offer A- 4.00 FTE 60064A .0 418,851 

Roberts Detention Electronic Upgrade FTE Buyback 60051 0 175,727 

Roberts Special Investigation Unit- Offer B 60067B 0 113,618 

Roberts MCSO Expanded Training 60043E 0 144,343 

Roberts Field Based Work Release - Offer A Revised 3 60038A 0 120,840 
Months (July - September) I 

Roberts Field Based Work Release - Offer A Revised 9 60038A 0 362,521' 
Months (October- June) 

Roberts MCDC 8th Floor for 2 months (July & August) 60052 0 595,621 
Rojo Carryover Funds for CCFC staff to attend Conf. New 0 2,500 

TOTAL NEW EXPENDITURES 

Withdrawn Amendments 

IE .. 1~:.~ ·1 jj 
Available Funding From Above 
Plus Public Safety Bond Fund Reimburse to General Fund 
.Total 

New Expenditures (including revenue reserve) 

BALANCEFORCGFCONTINGENCY 

;1 a 

Additional Wheeter 

Expenditure .Package 

$0 

$800,000 

$120,371 
$500,000 
$418,851 
$175,727 
$113,618 
$144,343 
$120,840 

$362,521 

$595,621 
$2,500 

$7,028,392 $3,674,000 

d 
$10,768,000 $5,776,000 

14251000 14251000 
$11 '193,000 $6,201,000 

$7,028,392 $3,674,000 

$4,164,608 $2,527,000 
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Attachment C- FY 2009 Budget Notes 
June 05, 2008 

SCAAPGrant 

Flash Money 

Wapato 

The Sheriff's Office applies for the State Criminal Alien Assistance 
·Program (SCAAP) each year through the Bureau of Justice 
Administration (BJA). Typically the Sheriff's Office does not receive 
notice of award or grant amount until at least the 3rd quarter of the 
fiscal year. Historically, award amounts have ranged from $250,000-
$700,000, with an average of about $450,000. Uses of the funds are 
restricted to Corrections activities and the BJA provides criteria defining 
appropriate use. In past years, due to the uncertainty of the grant, we 
have not budgeted for this potential reven,},J;;,:;'•'•!fo~.~yer,_,~y·not 
estimating the potential grant revenue_~l}titig$udget.~doption, when 
an award is made Oregon Budget La.~'requires a ~_ijepJ~.mental budget 
to appropriate the funds. .:,ii.:.. •· .. · ·· · · · ' · , , 

t '.;~!·::•" ' r:nl 

By earmarking the potential grant a 
be appropriated by a simple budget 
has requested the eanriark of '"'--''"'V·'-'V" 

The County understands that, on. occasion, the 

gency, ifib:f4~~'~iil~~ 
The Sheriff'-;g::G)ffice 

money known as "flash the successful 
investigation of drug, nrn.,.l<'.,.'~', Clctrn<~S by the 
Sheriff' s· Office. In ves ·gat! the use of flash 

~ti~r7~f~i1.~~.~i.:i:~._; .. ; .. ~~i;;;:~'f the criminal enterprise money is an 
and in gaining . 
The County :••.·.i:::r:• 

•. ,.,_,..,.,..,,.,.,,... ..,...,, •• n,·· ..... ··•;,, 
1
'' of an alleged criminal. 

is a risk of, loss when flash 
' The County 

an acceptable risk when using 

. 'npr to any r~~H~~t::'Jf?:;·,~ppropriate funds for Wapato operations, the 
;~~-4 desires a ae~~~~o policy briefing reporting on the data, analysis 

aHli:·itti!selution of t~·~·following issues: 

•••· '\4,Q.~ implementation impact and risk 
• .. , ,', '!:'term financial sustainability 
• f4btSB 1087 outcome planning; active state partnership 
• ·. ·:Evaluation of the proposal with recommendations by 

professionals outside of the County 
• Jail- clarification staffing levels at the jails 
• Treatment- discussion of the programs relationship to 

community and other partners and different populations 
• Treatment- comparison of this program to River Rock and 

Interchange; and an analysis of the expected outcomes 
• Treatment- comparison of costs for providing the program in-· 

house vs. contracting out services 
• · Treatment- discussion of the screening criteria 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Wapato Decision 
Making Process 

Pretrial 
Continuum, 
Sobering and,, . 
Detox Programs~ 
Mental Hearth 
Crisis Triage a~~ 
Sub-Acute .f. 

Capital andJail 
Reentry Plan 

• Treatment- why is alcohol and drug treatment not operated by 
the Department of County Human Services (DCHS)? 

• Treatment - discussion of the program design and evidence 
based results 

• Treatment - more information on EMS response time 

1. Approve the budget amendment addressing the start up costs 
incurred by Facilities, DCJ, Corrections Health, and MCSO 
between July 1 and December 31,.~Qn~.· Cft)js ~m~ndment 
draws approximately $766,000 grtWfi~~-$6.5immrl>n reserved in 
contingency for Wapato oper~tions in FY _gQ;09}>, 

t\r ifW't""·JI~ •... :.·:-+-·"', :-

2. Schedule briefing sessions hi/mid-June with tlie'e'ilirent Board: 
on options f?r ~ public. safet~H~YX f~~;Novembet:i:tg?s. _ ,. ·' ,{· 

3. Schedule bnefmg sessions WI·tP:n~~rand prospectt:ve·B<:>;!lf4 ·. 
members on-options for a publ~~~;~s~~t.y .. services levy for-'~:1:::, .. 

~!:;,1~#' ~·:.! :,0•!.~1.,,:ttd~ \~ 

November, 2008, and to expl,~fi the_::;}.¥ap~to proposal. 
4. Schedule another briefing session witH :·t'~:' .rrent I3.oard (with 

prospective Board members invited) to ,, , . ¢;:more detailed 
plans for the operat!gn$!~Q'~.~apato. · ": .... ,., · -· 

5. Make a final dec;,tsi16fi:5r('f'm~}Qperation of W~pato by August, 
2008. l~> ~~1-;~~:::::~:j:~t\>. i~ ~c 

r::. :!> \ '~:~; i ,. <:,:: /:::,::!:;: .: \::,1 
This addition~\::~r3:.4 h_i_i)Ji'on,_pface~ inl~o_htingency can be allocated as 
needed among~ta:ny of the f~l,lowmg,:'issues: 

.. t:f;~:;!~-,:"' - ,;\~;,~~~ ::_~: . ., . .<;,,? . . t. 

A. <;~~~I1ges to the pretti~l.:~ystem. The Deputy Chief Operating 
Offic~fis·:working with the current CJAC pre-trial work group in 
developh)g:aproposal for a cost efficient, data driven pretrial data 
collection andrelease decision framework. The recommendations 
will address:tll~:·1bestlong term structure for providing pretrial 
,. ' . \·:-·'•'·'''" 
s~rvices in the ,~ounty. The goals of the project are: 

~, - '. ·, 

L ·~~reamlined data gathering system; create one system, used by 
~H:~crlmi'nal justice staff to gather relevant information for 
~valuation, classification, and potential release of inmates. 

2. Uniform release criteria, validated to increase likelihood of no 
additional criminal behavior and appearance for legal 
proceedings. 

3. Appropriate levels of supervision to govern releases, based on 
dangerousness to community and likelihood of court appearance. 

4. Overall most efficient use of system resources by providing a 
single, prompt comprehensive review that results in timely 
release decision and appropriate level of supervision. Maintain 
a single list of most likely to be released. Have list available as 
needed, subject to jail override based on conduct in jail and/or 

Page2 



Attachment C - FY 2009 Budget Notes 
June 015, 2008 · · 

changes in charges by the DA. 

B. Stable funding for the sobering and detox programs. The Chair 

has sponsored discussions with various community partnerships 

around stable, increased funding for the sobering and detox 

programs offered by Central City Concern. Those discussions have 

produced some positive developments, but are not complete. To 

insure continuity for FY09, the Chair may need to request some 

additional funding. ;,;:::~~~\. .,. 

C. A Mental H~alth Crisis 
would supply much-needed 
persons, diverting them from 
incarceration or hospital admis · ''at 

in9ividuals who might otherwise 
opportunity to stabilize and returnt::ito 
directs the Department of 
forward a plan for operating the Su 
Health to the Board by,S · . ber 1st. 

/l;,;;i'ilb: , .... ''' 
This budget ~ote ~t'll allow"1~o~~.~.:(iWtio~~of ' tional on~ time 
only expendttures· · eed~fiito rrt~~~~,:J9.~ard on constructwn of the 
Sub-Acute l"c;tcili , . r M~¥ltal He~J,tJ!i'::~q;:fhe event the County is not 

,. ~:' ~~)~ojllo. J:t J1 ., 1 .lh '~• •' ' 

able to fig~'W~ coopera~!~P and ~~~'1 commitment necessary from the 
City, the:::st~te and/or p ,.:~,.:·"'- ~flcies. · 

,. . ~ •.'11::; 
:~>;-

D. Jail ree11try: plan: This budget note earmarks an additional 

.~xpenditure•qf:i:~pl;,t6 $500,000 in contingency for the Multnomah 

. sQpnty Secong''ehance Proj~ct: Successful Reentry from Jail to 

Cp!pJ11unity. The funds would be released following Board 
ad~p'tioh df a "Plan for The Multnomah County Second Chance 

ProJ~ct: Successful Reentry from Jail to Community". 

Tq prepare the Plan for The Multnomah County Second Chance 
.·. Project: Successful Reentry from Jail to Community we must 

establish a work group to: 
• Prepare an inventory of current services for jail reeritry; this 

would include services in the Department of Community Justice 

for reentry from prison, jail discharge planning, transition 
services, Project 57, and others; 

• Design The Multnomah County Second Chance Project 
including housing, employment, health and mental health care, 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Sub-acute 
Facility 

'I'·· 

reunification with families, drug and alcohol treatment, recovery 
support, parenting classes for incarcerated parents, domestic 
violence prevention services; 

• Identify staff functions that would seek to "span" the boundary 
between the jail and community providers and to determine the 
necessary training and/or qualifications for this work. For 
example, staff could be located in the jails to facilitate jail staff 
training and to work with the inmatesion tbeir indi:Yidual reentry 
plans while they are incarcerat~~;;~r~1a'fis J.~m~~Jri~lude linking 
inmates to housing and servi<;:~{'providers. ~lso:~;,;&.t~ff could be 

_.;"41 -~"';~~';;;·:~:::.-~~,.,;. ··;,;·;;~ 

located in the community toi~(;lvocate for,:jfi'cte~¢:f!~mploymemt 
and other reentry services bY,~workin~·\~T:ith se~'j~'gzP,:t6viders,.if• 
employers, faith-based grou~~~::iiflq~C)til:~rs. . ·~\;~:~::~I1'·':i~;·:.:·:'}i!if 

. . ~~~f;h,, ~ ,e:i",'i,;/ 
A Mental Health Crisis Triage Center/Sub-Aq · · ~cility w,puld supply 
much-needed 2417 psychiatric support for ment . ·''".JJ~ij~Jsbns, diverting · 
them from the far more co~: · · ons of incarceditJ.'~V!~or hospital 
ad~ssion. Sub-acute s~r~i that individq~ls who might 
otherwise be hospital~~~a will h , ... ;;. ~~cQppof1uniey to stabilize and 

·li\liS.' '"'k'1: '-&;i~···· -·;;.)~ .-·· 

return to thei_r comm}.\~itY,. Th,~.~Boar4t~~~~~~~the Department of County 
Human Servtce~ (DG,l~~) to ppjng fo!W¥~t~'plan for operating the Sub-

.,., .• 1; •l;l ~-~~ .. ·~ill' i"'>-"" .11').1 .t •••. ,t.o. 

Acute Facilit~JqtiMentalB~.~Ith to tJlr' Board by September 1st. 
. ... ~~· ;';: ,. l!~~l.'S:?~ .~~: ,·~, 

In a~~i~,t~9:rJ~ an ope~ations~· · ,. ·;.hi~ budget note earmarks an . 
addttlf19-~;:~~~Qp,OOO m contmgency to be released September 1, 2008 m 
orderJto lnov~;.forward on construction of the Sub-Acute Facility for 
Mental Health,i~nth~,ev~pt the County is not able to find the cooperation 
~g,,~ommitment~J;l~¢.~~sary from the City, the State and/or partner 

,.,. "··:a~eil~l?~: ~t>.,;' · 
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Attachment C - FY 2009 Budget Notes 
June 015, 2008 

Re-Entry 
Proposal­
Second Chance 
Project 

This budget note earmarks an additional $500,000 in contingency for 

the Multnomah County Second Chance Project: Successful Reentry 

from Jail to Community. The funds would be released following Board 

adoption of a "Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community". · 

To prepare the Plan for The Multnomah County Second Chance Project: 

Successful Reentry from Jail to Community we must establish a work 

group to: . ,, ... ::::!::.~~ ;:,!'•:, 
• Prepare an inventory of current.serY,ices for::j~l,reentry; this 

,;·,{.( .. - ""1'1'"-ll"l, "1!:!_''· 

would include services in.th~1!p>'epartment;9~':!~.~~unity Justice 
for reentry from prison, jail <,!J~charge plaririing~::M~~p&ition 

lr1ltj1; ,:J. , :, -·::~: "; ,~ 1 , : ::'·. L •• , _, :• 

services, Project 57, and oth~~~·~: ' :: ·:.' :'·H:l'' 'Jf 
. :: ·i!ii)-::·~ ii;:;,': Ji: :: ~j)i1 :i!H :~ ~;~;i 

• Design The Multnomah CountX'!! .. "' ...•.. ,,n:d Chance Prbjec .. ,:i;:~:. 

including housing, employ~~~~,i:'fi'~ij~~i[i:~!ld mental health care, 
reunification with families, cihig amf1i~t6'6Hol treatment, recovery 

support, parenting classes for incarcerit~~:ip'~~9~~·,,"domestic 
· violence ., Lr.::::::,; .. · 

• Provide staff pos,i~i:6~s that would seek 
to "span" the 'I and community 
providers; training for these staff 

positions; 

1ilii:;.::~~~0to t~:~~~:!~~Ji~Jd~:f~!:~~~g 
.':l;j plans while · , .... · · arcerated - plans would include 

· ,, ,· 1?~~·)inking · ' ing and service providers; 
, ·'r::::_~,·':·'·jl· i··~ · 
'· d",,,..,·l:OO FfE located in the community to advocate for 

,. :::}t1greased,employment and other reentry services by 

'W6t~.i,JgiWith service providers, employers, faith-based 
grd4~·~··and others. 

Sheriff's of&ice . The ~&¢iji·t~e:ht, hiring and trainin~ of Law Enforcement Deputies and 

A h · .::·:'::"'!'; f Correct~p~~,:/Deputies (Deputy) is a competitive and resource intensive 
ut onzatrt:llft or ·· ·· 

'"':"''"''''·" proce~~y:· Before a Sheriff's Deputy can becom~ a self-sufficient 
Over-Staffing· . ~mplQ.yee, six months to a year of recruitment, hiring, and training must 

Deputies .·'':. qcc'at. The Sheriff's Office wants to keep Deputy vacancies, as well as 
other post-driven classification vacancies to a minimum. Over the next 

five years, approximately 17% of the Deputy work force will be eligible 

for retirement. Historically, the Sheriff's Office has averaged about a 

7% annual attrition rate in the Deputy job classifications. It is important 

to minimize the amount of time a position is vacant and careful 
management of vacancies by anticipating attrition events will result in 

both a positive impact on the employee's well-being and contribute to 

the reduction of the agency's dependence upon overtime. 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Debt Buy Down 

Courthouse 
Entitlements 

Courthouse 2010 
Project Mart~ger 

i :··'J 

This budget note authorizes the Sheriff's Office to overfill budgeted 
Deputy positfons by 10.00 PTE. It is expected that this strategy will 
provide the needed flexibility to keep vacancies filled yet remain within 
budgeted appropriation. 

The FY 2009 Executive Budget uses $24.2 million of one-time-only 
revenue to pay off four debt obligations. This budget note would place 
the OTO to pay off the Mead Building ($3,140,000 remaining debt) and 
the McCoy Building ($2,880,000) into c~Qfiugen~y;,to b~t~vailable to 
fund additional jails bed during the surrW,1efit)ont~s!;i.f::tfrere is a 
demonstrated need. The annual payment is nettedout($1,028,000) 
leaving an available balance in contirigency of $4!992~000> 

. ~t·; 1· ' . ·~· ., ' . • • "· :, . 
I ' ~:~: ':·':- I .:( ~-- ··: :;;· 

The current zoning for the North Ha\yth'c>me'Bridgehead Block;',the;~t~ 
. '1,:~, •.•• ~~··11:\~-.r~~ C:·~-~- .. : ..• ~ '(·~~-~-- -:·: '·'·:· ' 

pr~ferred site for a new Multnomah Cq~.N~---~purt~ouse, limi~s"1t~e;t~· 
height of development and preclude~;; the ·cq>'Q~t!.'J,ll(tiOn of a bmldmg of 
sufficient size to meet the needs of tHe new 'ab'titffi·ouse. 

-~:;~s;;~~~;:,,;:,·\·> , -
The process for obtaining t_h~:(~gJi!Jred zoning for t~~:\pew courthouse is 
a significant step in the pr66~l§!~!~j:i~jmportant thE,ttithe work to obtain 
the zoning begin immediately to.!1n;$Ure·that the sit~ is ready once 
construction funding~~:i~enti~J~d. 'h~·:~~· _,·:.~·\·F': _ 

. ' '.;,;' 
·~~? ___ ~.~:. \; '. ,: ' •" < . ;• ' . .. < . 

.. 1:· ,, ... ,. ;t.:> j'-.t<:j,_~;. ·:· 
This budget n6ti,;;authonzes~~qe Facilities Division to engage outside 
legal counsel::spedalizing io;t~Q.,u~~~inatters, to assist in land use 

:\?¥ 1.~'"·:~-<,';~;:;: ... :·····"f,j~;) ~:-. / 

entitlerg~n~s.ifor the North H~W,thqr.fle Bridgehead for a County 
Courtll'9'&~eJ"an.ct implement Resolution 08-076. _ . 

Facilities has $100,000 budgeted in FY 2009 within the Courthouse 
_- ·project to assist with•optaining the necessary zoning requirements. 
' ' >:. . j. :_ •. ···f..-

In brd~r to continue the momentum the Courthouse Project has 
experiev.c~u·over the past several years, $50,000 is earmarked in the 
Facilitie~!i~#~d Contingency to provide for a part-time Courthouse 
Project·Mailager dedicated to developing a financing plan for the 
Cmnihouse Project. The position would commence January 1, 2009. 
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ATTACHMENT D 

The Board makes the following response to the recommendation made by the Tax Supervising 

and Conservation Commission (TSCC) which is contained in the letter certifying the FY 2009 
County budget. · 

t. Recommendation - Expenditures exceeded appropriations 

The audit for the year ending June 30, 2007 noted the following over-expenditures: 

Willamette Rive Bridge fund $ $3,221,000 

Local Budget Law does not allow the expenditure of monies beyond the legal authority. All 
funds be closely monitored throughout the year to ensure appropriation authority is in place prior 

to expending monies 

Response-

Following is the response included in our FY 2007 audit's Management Advisory Letter: 

"General Ledger has a year-end process to review Department budgets and identify any budget over 

expenditures or potential over expenditures. However, this over expenditure in the Bridge Fund was not 

properly identified during our year-end review process as certain line items in the budgetary report were 

improperly grouped together. In further reviewing our budget to actual review process, we have revised 

the reports to more clearly identify line items that may result in budget over expenditures and potential 

over expenditures. 
. . 

In our discussions with the Department, the budget violation was caused by additional costs.incurred 
earlier than anticipated in the budget related to the Sauvie Island Bridge replacement project. The budget 

anticipated flat spending from fiscal year 2007 through the end of the project in fiscal year 2009. 

However, the offsite fabrication of the bridge arch began in fiscal year 2007 concurrent with a surge in 

effort at the bridge site. This began to ·drive the actual expenditures over the budgeted level during fiscal 

year 2007. AT year-end the overall Bridge Fund has approximately $23 million in unobligated funds. 

Also in our discussions, it was noted that the Department of Community Services management has a 

process to review budget to actual expenditures periodically, however the process was not performed 

consistently for all dedicated funds including the Bridge Fund. Upon discovering the budget violation, the 

Department is revising and documenting their budget to actual review process to include all dedicated 

funds. In addition, the Department has added another level of review to the process that will be 

performed by the Business Manager to ensure any over expenditures or potential over expenditures are 
identified early." . 

1 
· · 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. ----

Levying Ad Valorem Property Taxes for Multnomah County, Oregon, for Fiscal Year 2009 

The Multnomah County Board of Commissioners Finds: 

a. The Board has adopted the budget for Multnomah County, Oregon for Fiscal Year 2009. 

b. That budget provides for ad valorem property taxes to be levied on all property in Multnomah 
County. 

The Multnomah County Board of Commissioners Resolves: 

1 . The Board levies the taxes provided for in the adopted budget. 

2. These taxes are a combination of authorized tax rates and authorized dollars. for repayment of 

bonded debt as follows: 

General Government Category 

Operating Taxes 

Permanent Tax Rate 

Library Local Option Levy 

Total Operating Taxes 

Excluded From Limitation 

Bonded Indebtedness 

General Obligation Debt Levy 

Total Debt Levy 

Tax Rate I $1 ,000 

$ 4.3434 

$ 0.8900 

$ 5.2334 

Tax Amount 

$8,465,608 

$8,465,608 

3. These taxes are levied upon all taxable property In Multnomah County. 

ADOPTED this 5th day of June, 2008. 

f!EVIEWED: 

AGNES SOWLE, ·coUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By~--~--~--------------Agnes Sowle, County Attorney 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-081 

Adopting the Fiscal Year 2009 Budget for' Multnomah County ~nd-· 1\naking· Appropriations 
Thereunder, Pursuantto ORS 294.435 · v · . · 

-!· 

The Multnomah County Board of County Commissioners Finds: 

a. The Multnomah County budget, as prepared by the duly appointed Budget Officer has 
been considered and approved by the Board. / 

b. A public hearing on this budget was held before the Multnomah County Tax Supervising 
and Conservation Commission on the 28th day of May 2008. 

c. The budget is on file in the Office of the Chair of Multnomah County. 

d. The Board .has made certain amendments to the above-described budget and those 
amendments are attached to this resolution as Attachment A. 

e. The appropriations authorized are attached to this resolution as Attachment B. 

f. Board budget notes of actions to be taken during the next year are attached to this 
resolution as Attachment C. 

g. The Tax Supervising and Conservation Commission has certified the budget and there is 
one recommendation with a response attached to this resolution as Attachment D. 

The Multnomah County Board of County Commissioners Resolves: 

1. The budget, including Attachments A, B, and C, is adopted as the budget of Multnomah 
County, Oregon. 

2. The appropriations shown in Attachment B are authorized for the fiscal year July 1, 2008 
to June 30, 2009. 

ADOPTED ~his 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUN Y 
FORM H COUNTY, OREGON 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

By~~Y7~~~~--~------------- ) 

SUBMITTED BY: 
Carol Ford, Director, Department of County Management 



ATTACHMENT A- BCC PROPOSED BUDGET AMENDMENTS 
(Based on Proposals Made During May Worksessions) 

Last Updated: June 5, 2008 

Proposed Funding Sources 

Proposed Program PO# Exec Proposed 

By Budget 

Wheeler Proposed Package 
Wheeler Unfund Detention Electronics 60048 825,273 0 
Wheeler Revenue Increase from FY 2008 New 0 3,675,000 

Wheeler General Fund Contingency FY 2008 Carryover New 0 1,300,000 

TOTAL AVAILABLE TO BALANCE BUDGET 

Proposed New Expenditures 

Proposed Program PO# Exec Proposed 

By Budget 

Wheeler Proposed Package 
Rojo Communities of Color: Participatory Research 25141 0 100,000 

(OTO) 

Naito 2010 Census- Complete Count 0.50 Part-Time New 0 25,000 
FTE budgeted in HD (OTO) 

Cog en At-Risk Girls Programming - Restore Funding 25153 0 59,000 

Roberts Public Services Pathways (OTO) New 0 50,000 
Naito/Cogen Homeless Youth Alternative: Staff Training (OTO) New 0 108,000 

Cogen 2-1-1 Info Program 10009 0 0 

Naito Courthouse 2010 Project Manager ($50,000 New 0 0 
earmarked in Facilities Contingency) 

Naito 2.80 Corrections Health Nurses New 0 302,000 

Cog en Safe Supervised Visitation in Domestic Violence 25040D 0 30,000 
Cases (OTO) 

Wheeler Wapato Plan - 6 Month Facilities Commissioning New (766,186) 766,186 
and Staff Ramp-Up (reduces Contingency) 

Wheeler $3.0 million Revenue Reserve for FY 2009 New 0 3,000,000 

Final 
Adopted 

$801,000 
$3,675,000 
$1,300,000 
$5,776,000 

$5,776,000 

Final 
Adopted 

$100,000 

$25,000 

$59,000 
$50,000 

$108,000 
$0 
$0 

$302,000 
$30,000 

$0 

$3,000,000 

$3,674,000 



- --------------------------- ------

Proposed New Expenditures 

Proposed Program PO# Exec Proposed 

By Budget 

Other Proposed Amendments 
Roberts Field Based Work Release - Offer A Revised 3 60038A 0 120,840 

Months (July -September) 
Raja Carryover Funds for CCFC staff to attend Conf. New 0 2,500 

TOTAL NEW EXPENDITURES 

Withdrawn Amendments 

Available Funding From Above 
Plus Public Safety Bond Fund Reimburse to General Fund 
Total 

New Expenditures (including revenue reserve) 

BALANCE FOR CGF CONTINGENCY 

Final 
Adopted 

$120,840 

$2,500 

$3,797,340 

$5,776,000 
$425,000 

$6,201,000 

$3,797,340 

$2,403,660 



-- ---- ----------------------------------------------------------------------------------

ATTACHMENT A- Departmental Amendments 

other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Technical Amendments 
Various Internal Service Placeholder DCM 0 Internal Service Cleanup - Placeholder to adjust 09_DCM_TA_01 

various internal service programs based on 
programs· that are funded. Funds impacted include 
those for Facilities, IT, FREDS, Debt, Capital 
Acquisition and the Risk Fund. The balancing of 
'other internal services' may impact funds besides 
internal service funds. 

72022 Tax Administration Accounting DCM 820,000 0 820,000 0.00 Changes our payment to the City of Portland for BIT 09_DCM_ TA_02 

/ Adjustment collection to an expense rather than a reduction 
from the revenue distribution. This is a change in 
accounting practice that has no net effect on 
revenues or expenses. 

72050, BWC adjustments to capital DCM 0 (3,227, 169) (3,227, 169) 0.00 Revises capital program budgets to adjust for 09_DCM_TA_03 
72051 funds capital program changes. Corrects cost elements, 

makes other technical adjustments. 

Various Various Internal Service Fund DCM 0 0.00 BWC adjustments - due to better information about 09_DCM_TA_04 
BWC adjustments the status of the internal service funds. 

72015 $62,000 BWC to the Wellness DCM 0 62,000 62,000 0.00 Adds $62,000 in BWC for one-time maintenance 09_DCM_TA_06 
program and equipment improvements to the County's 

fitness centers. 

72025 Public Safety Bond Fund - DCM 425,000 0 425,000 0.00 The Public Safety Bond Fund reimburses the 09_DCM_TA_07 
Completion of Bond Fund General Fund $425,000 for a loan made in FY 
Program 2007for jumper rails at Inverness Jail. 

Various Corrects coding for debt buy- HD 0 0 0 Corrects SAP coding for the debt buy-down 09_HD_TA_01 
down in the Health Department transaction as it affects the Health Department. 

G:\BUDGEnFY 09\Adopted\Resolutions and Attachments\Attachment A - Budget Amendments.xls 



ATTACHMENT A ·Departmental Amendments 

Program 
# Program Title 

Staffing Amendments 
Various Job class updates 

60040D MCSO MCDC 

60064A MCSO Civil Process 
9QQ4QA & MCSO MCQC aRel MCIJ 
eoo44A 

50041 DCJ - 0.50 FTE Corrections 
Technician 

Dept(s) 

Countywide 

MCSO 

MCSO 

DCJ 

GF 
Change 

0 

0 

0 

0 

Other 
Funds 

Change 

0 

0 

0 
g 

5,642 

Total 
Change 

0 

FTE 
Change Amendment Description Amendment# 

0.00 Updates the job class of 30.61 positions that the 09_0veraii_SA_01 
Board has approved for reclassification in FY 2008 _ 
but are not shown with the updated job class in the 
Approved budget. 

0 (1.00) Converts 3 Corrections Sergeants to 2 Lieutenants. 09_MCSO_SA_60040D 

0 
g 

5,642 

0.00 Convert Sr Civil Deputy to Sergeant 09 MCSO SA 01 

staniRg el!,le te eRgeiRg attFitieR aRel tl=te leRgtl=t ef 
time it takes te !=tire replasemeRts. Ne aEIEiitieRal 
sest. 

0.50 Adds a 0.50 FTE Corrections Technician and 
reduces overtime by the like amount in the Adult 
Services Division. Increases the Risk fund by 
$5,642. 

gg MCSO_SA_9QQ94A 

09_DCJ_SA_01 
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ATTACHMENT A - Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Revenue Amendments 
10001 Sauvie Island Bridge Opening Nand 10,000 0 10,000 Adds $10,000 in private donations for Sauvie Island 09_Nond_RA_01 

Celebration Bridge Opening Celebration 
50022 State of Oregon Youth Authority DCJ 27,560 463,305 490,865 4.50 Appropriates $400,000 from the Oregon Youth 09_DCJ_RA_01 

Funds for Juvenile Gang Authority (OVA) for juvenile gang intervention 
Intervention Services services and will fund the After School Intensive 

Supervision Program (ASIS). This includes 4.50 
FTE $27,560 for indirect expenses and $63,305 for 
the Risk Fund insurance reimbursement. 

80007 Life by Design NW Grant LIB 0 50,000 50,000 Appropriates $50,000 for the Life by Design NW 09_LIB_RA_01 
grant for limited duration staff. The grant will allow 
the library to work collaboratively with other partners 
(PSU, Hands on Portland, PCC and others) to 
develop programs and opportunities to engage 
older adults in helping them discover their passion 
and purpose in life through programs, workshops, 
etc. so that they will in turn give back to the 
community. 

72005 $5,000 donations for DCM 5,000 0 5,000 0.00 Adds $5,000 donation revenue for the Sustain ability 09_DCM_RA_01 
Sustainability Film Series Film Series to be held in July of 2008; 

40031 Oregon Primary Care Assoc HD 0 81,230 81,230 Adds $81,230 grant revenue to purchase 09_HD_RA_01 
Pharmacy Drug Assistance prescription medications for low income Oregon 
Grant residents. 

40035A Gates Foundation Grant for HD 7,723 103,574 111,297 0.15 Adds $100,000 from the Gates Foundation from 09_HD_RA_02 
Tobacco Evaluation grant extension to fund permanent and temporary 

personnel to complete the evaluation report on 
international tobacco control. This includes .15 
FTE, $7,723 indirect revenue to General Fund and 
$3,574 for the Risk Fund insurance reimbursement 

40035A Federal Public Health Services HD 1,351 19,803 21,154 0.12 Adds $17,500 from the federal Public Health 09_HD_RA_03 
Grant to conduct evaluation of Services to fund permanent and temporary 
the Oregon Asthma Program personnel costs to conduct an evaluation of the 

Oregon Asthma Program. This includes .12 FTE, 
$1,351 indirect revenue to General Fund and 
$2,303 for the Risk Fund insurance reimbursement 
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ATTACHMENT A· Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 
40035A Alaska Tobacco Evaluation HD 7,723 105,813 113,536 0.45 Adds $100,000 from the Alaska Tobacco 09_HD_RA_04 

Grant to continue evaluation of Evaluation Grant for pennanent and temporary 
effects of Tobacco Use personnel costs for the assessment of: tobacco 

use, exposure to second hand smoke and attitudes, 
social nonns and policy implications for the st.ate of 

-- Alaska. This includes .45 FTE, $7,724 indirect 
revenue to General fund and $7,984 for the Risk 
Fund insurance reimbursement 

-

40035A Additional Revenue from the HD 6,565 107,530 114,095 1.70 Adds $85,000 from the Federal Morbidity 09_HD_RA_05 
Federal Morbidity Monitoring Monitoring Grant for pennanent and temporary 
Grant to continue data collection personnel costs for continued collection of data on 
on persons with HIV persons in Oregon infected with HIV on quality of 

care and the severity of need for care and support. 
This includes 1. 70 FTE, $6,565 indirect revenue to 
General fund and $22,530 for the Risk Fund 
insurance reimbursement 

40012 Additional Revenue from Ryan HD 2,362 157,196 159,558 0.25 Adds $144,681 from Ryan White Part A Service 09_HO_RA_06 
White Grants to provide medical and Quality Mgmt and $8,890 from Ryan White Part 
case management for persons A Minority Aids Initiative Grant to be distributed 
with HIV through current contracts with community based 

organizations for medical case management 
services to low income persons with HIV. This 
includes .25 FTE, $2,362 indirect revenue to 
General Fund and $3,625 for the Risk Fund 
insurance reimbursement. 

40007 Additional Revenue from HD 163,329 28,564 191,893 0.00 Adds $163,329 to Environmental Health 09_HD_RA_07 
Environmental Health Inspections Program to cover personnel costs to 
Inspections rate increase perfonn restaurant inspections. This is a result of 

the Boards approval in April 2008 to increase 
current Pennit & Licenses fees. This includes 
$28,564 for the Risk Fund Insurance 
reimbursement. FTE are not increased but previous 
salary saving is decreased. 
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ATTACHMENT A- Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 
40005 Emergency Health HD 3',414 48,268 51,682 0.26 Adds $34,200 from Health Preparedness 09_HD_RA_08 

Preparedness Grant Funding Organization, $5,000 from WA County - Citizen's 
Readiness Initiative, and $5,200 from NACCHO 
Medical Reserve Corp to support costs related to 
emergency preparedness exercises and provide 
opportunity for health professionals to become an 
effective part of health response to an emergency. 
This includes .26 FTE, $3,414 indirect revenue to 
General Fund and $4,068 for the Risk Fund 
insurance reimbursement 

60066A MCSO Detectives & Child MCSO 0 53,135 53,135 0.40 Adds OVERT Grant- Domestic Violence Enhanced 09_MCSO_RA_60066A 
Abuse Team Response Team. 0.40 FTE Deputy Sheriff 

$53,135. 

60010 MCSO Business Services MCSO 500,000 0 500,000 0.00 Budgets FY 2009 estimated SCAAP revenue - 09_MCSO_RA_6001 0 
Admin $500,000 into General Fund contingency. There is 

a budget note earmarking this in contingency 
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ATTACHMENT A- Departmental Amendments 

Other 
Program GF Funds Total FTE 
# Program Title Dept(s) Change Change Change Change Amendment Description Amendment# 

Carryover Amendments 
50035 King Facility Improvements- DCJ 33,736 0 33,736 0.00 Funds will be used to complete the King Facility 09_DCJ_CA_01 

Carryover improvements located at 4815 NE 7th in Portland. 
Improvements began in FY 2008 using DCJ's 
budgeted appropriation, but not all will be 
completed by June 30, 2008. The following is the 
estimated costs of facility improvements: $1,000 to 
change locks, $2,036 for a new transaction window, 
$1,200 for new door installation and $29,500 for 
new card readers. 

25114 Bridges to Housing - Carryover DCHS 195,992 0 195,992 0.00 Spend out the balance of $1million originally 09_DCHS_CA_01 
appropriated in FY 2007. Allows (1) administration 
of service contracts to shift from DCHS to the 
regional administration, The Neighborhood 
Partnership Fund (NPF). County funds will be 
spent first and reserves the privately B2H funds for 
services in 2010 and beyond and (2) construction . 
on 2 projects will be completed earlier in FY 2009 
than anticipated Increasing the required case 
management funding needed in FY 2009. 

72069 Carryover amendment for DCM 300,000 0 300,000 0.00 Carries over $300,000 for executive class-comp 09_DCM_CA_04 
Executive Class-Comp Study study currently under contract but not to be 

completed by 6-30-08. 

60010 MCSO Business Services MCSO 200,000 0 200,000 0.00 SCAAP revenue for FY 2008 - estimated carryover 09_MCSO_CA_6001 0 
Admin of items anticipated to be received in FY 2009 

60065A MCSO River Patrol MCSO 93,269 0 93,269 0.00 This budgets a carryover of a boat engine and 09_MCSO _CA_60065A 
installation. 

95000 Fund Level Transactions MCSO 1,393,699 0 1,393,699 0.00 This budgets a carryover of 2. 7% for the FY 2008 09_MCSO_CA_01 
COLA for the MCCDA contract. $1,393,699. 

95000 Fund Level Transactions DCJ 485,198 0 485,198 0.00 This budgets a carryover of 2. 7% for the FY 2008 09_DCJ_CA_02 
COLA for the unsettled FOP PO and JCSS 
contracts. 

95000 Fund Level Transactions DCM 1,275,000 0 1,275,000 0.00 Local88 class comp reserve. This is required per 09_DCM_CA_01 
local 88 contract. .25% of budgeted payroll plus 
$75,000 for consultants. The .25% amount 
translates to about $450,000 while the carryover 
sits at roughly $750,000 

TOTAL 5,956,921 (1,941,109\ 4,015,812 7.33 
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Multnomah County 

Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondeparrmenta/ 

District Attorney 

Overall County Expenditures 

County Human Services 

Health 

Community Justice 

Sheriff 

County Management 

Services 

Cash Transfers Library Fund 

Asset Preservation Fund 

Capital Debt Retirement Fund 

Facilities Fund 

Fleet Fund 

Page 1 

120,000 

120,000 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

Nondepartmental 

District Attorney 

County Human Services 

Health 

Coummunity Justice 

LAND CORNER PRESERVATION FUNDJ1512J 
Community Services l 

Contingency 

Total Appropriation 

Multnomah County Page2 

l 

1,844,733 

6,391,355 

104,520,618 

81,988,234 

28,868,839 

10,538,924 

1,523,547 

1,359,912 

1,320,088 

2,680,000 

61512008 



Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July l, 2008 to June 30, 2009 

CAPITAL IMPROVEMENT FUND (2507) 
County Management l 

Cash Transfers Willamette River Bridge Fund 

Total Appropriation 

Multnomah County Page3 

1 48,524,738 

1,923,203 

50,447,941 

61512008 
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Attachment B 
Appropriations Schedule 

Multnomah County, Oregon 
Fiscal Year July 1, 2008 to June 30, 2009 

FACILITIES MANAGEMENT FUND (3505) 
County Management l 

Cash Transftrs Capital Improvement Fund 

Asset Preservation Fund 

Total Cash Transftrs 

Contingency 

Total Appropriation 

Multnomah County Page4 

I 34,373,738 

3,049,361 

1,983,964 

5,033,325 

1,690,939 

41,098,002 
/ 

61512008 



Attachment C - FY 2009 Budget Notes 
June 05, 2008 

SCAAP Grant 

Flash Money 

Wapato 

The Sheriff's Office applies for the State Criminal Alien Assistance 
Program (SCAAP) each year through the Bureau of Justice 
Administration (BJA). Typically the Sheriff's Office does not receive 
notice of award or grant amount until at least the 3rd quarter of the 
fiscal year. Historically, award amounts have ranged from $250,000-
$700,000, with an average of about $450,000. Uses of the funds are 
restricted to Corrections activities and the BJA provides criteria defining 
appropriate use. In past years, due to the uncertainty of the grant, we 
have not budgeted for this potential revenue. However, by not 
estimating the potential grant revenue during budget adoption, when 
an award is made Oregon Budget Law requires a supplemental budget 
to appropriate the funds. 

By earmarking the potential grant award in contingency, the funds can 
be appropriated by a simple budget modification. The Sheriff's Office 
has requested the earmark of $500,000 for FY 2009. 

The County understands that, on occasion, the use of large sums of 
money known as "flash money" is a necessary element to the successful 
investigation of drug, property, and other types of crimes by the 
Sheriff's Office. In order to further an investigation, the use of flash 
money is an important tool to the infiltration of the criminal enterprise 
and-in gaining the acceptance and confidence of an allege<i criminal. 
The County also understands that there is a risk ofloss when flash 
money is used during these types of investigations. The County 
acknowledges the sum of $100,000 as an acceptable risk when using 
flash money in a criminal investigation. 

Prior to any request to appropriate funds for Wapato operations, the 
Board desires a detailed policy briefing reporting on the data, analysis 
and resolution of the following issues: 

• SB 400 implementation impact and risk 
• Long term fmancial sustainability 
• IP 40/SB I 087 outcome planning; active state partnership 
• Evaluation of the proposal with recommendations by 

professionals outside of the County 
• Jail - clarification staffing levels at the jails 
• Treatment- discussion of the programs relationship to 

community and other partners and different populations 
• Treatment- comparison of this program to River Rock and 

Interchange; and an analysis of the expected outcomes 
• Treatment- comparison of costs for providing the program in-

house vs. contracting out services · 
• Treatment - discussion of the screening criteria 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Wapato Decision 
Making Process 

Pretrial 
Continuum, 
Sobering and 
Detox Programs, 
Mental Health 
Crisis Triage and 
Sub-Acute 
Capital and Jail 
Reentry Plan 

• Treatment- why is alcohol and drug treatment not operated by 
the Department of County Human Services (DCHS)? 

• Treatment- discussion of the program design and evidence 
based results 

• Treatment- more information on EMS response time 

1. Approve the budget amendment addressing the start up costs 
incurred by Facilities, DCJ,. Corrections Health, and MCSO 
between July 1 and December 31, 2008. (This amendment 
draws approximately $766,186 on the $6.9 million reserved in 
contingency for Wapato operations in FY 2009) 

2. Schedule briefmg sessions in mid-June with the current Board 
on options for a public safety levy for November, 2008. 

3. Schedule briefing sessions with new and prospective Board 
members on options for a public safety services levy for 
November, 2008, and to explain the Wapato proposal. 

4. Schedule another briefing session with the current Board (with 
prospective Board members invited) to review the more detailed 
plans for the operations of Wapato. 

5. Make a final decision on the operation of Wapato by August, 
2008. 

This additional $2.4 million placed in contingency can be allocated as 
needed amongst any of the following issues: 

A. Changes to the pretrial system. The Deputy Chief Operating 
Officer is working with the current CJAC pre-trial work group in 
developing a proposal for a cost efficient, data driven pretrial data 
collection and release decision framework. The recommendations will 
address the best long term structure for providing pretrial services in the 
County. The goals of the project are: 

1. Streamlined data gathering system; create one system, used by 
all criminal justice staff to gather relevant information for 
evaluation, classification, and potential release of inmates. 

2. Uniform release criteria, validated to increase likelihood of no 
additional criminal behavior and appearance for legal 
proceedings. 

3. Appropriate levels of supervision to govern releases, based on 
dangerousness to community and likelihood of court appearance. 

4. Overall most efficient use of system resources by providing a 
single, prompt comprehensive review that results in timely 
release decision and appropriate level of supervision. Maintain 
a single list of most likely to be released. Have list available as 
needed, subject to jail override based on conduct in jail and/or 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

changes in charges by the DA. 

B. Stable funding for the sobering and detox programs. The Chair has 
sponsored discussions with various community partnerships around 
stable, increased funding for the sobering and detox programs offered 
by Central City Concern. Those discussions have produced some 
positive developments, but are not complete. To insure continuity for 
FY09, the Chair may need to request some additional funding. 

C. A Mental Health Crisis Triage Center/Sub-Acute Facility would 
supply much-needed 2417 psychiatric support for mentally ill persons, 
diverting them from the far more costly options of incarceration or 
hospital admission. Sub-acute service ensures that individuals who 
might otherwise be hospitalized will have the opportunity to stabilize 
and return to their community. The Board directs the Department of 
County Human Services (DCHS) to bring forward a plan for operating 
the Sub-Acute Facility for Mental Health to the Board by September 
1st. 

This budget note will allow consideration of additional one time only 
expenditures if needed to move forward on construction of the Sub­
Acute Facility for Mental Health in the event the County is not able to 
find the cooperation and full commitment necessary from the City, the 
State and/or partner agencies. 

D. Jail reentry plan: This budget note earmarks an additional­
expenditure of up to $500,000 in contingency for the Multnomah 
County Second Chance Project: Successful Reentry from Jail to 
Community. The funds would be released following Board adoption of 
a "Plan for The Multnomah County Second Chance Project: Successful 
Reentry from Jail to Community". 

To prepare the Plan for The Multnomah County Second Chance Project: 
Successful Reentry from Jail to Community we must establish a work 
group to: 

• Prepare an inventory of current services for jail reentry; this 
would include services in the Department of Community Justice 
for reentry from prison, jail discharge planning, transition 
services, Project 57, and others; 

• Design The Multnomah County Second Chance Project 
including housing, employment, health and mental health care, 
reunification with families, drug and alcohol treatment, recovery 
support, parenting classes for incarcerated parents, domestic 
violence prevention services; 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Sheriffs Office 
Authorization for 
Over-Staffmg 
Deputies 

Courthouse 
Entitlements 

• Identify staff functions that would seek to "span" the boundary 
between the jail and community providers and to determine the 
necessary training and/or qualifications for this work. For 
example, staff could be located in the jails to facilitate jail staff 
training and to work with the inmates on their individual reentry 
plans while they are incarcerated - plans would include linking 
inmates to housing and service providers. Also, staff could be 
located in the community to advocate for increased employment 
and other reentry services by working with service providers, 
employers, faith-based groups and others. 

The recruitment, hiring and training of Law Enforcement Deputies and 
Corrections Deputies (Deputy) is a competitive and resource intensive 
process. Before a Sheriff's Deputy can become a self-sufficient 
employee, six months to a year of recruitment, hiring, and training must 
occur. The Sheriff's Office wants to keep Deputy vacancies, as well as 
other post-driven classification vacancies to a minimum. Over the next 
five years, approximately 17% of the Deputy work force will be eligible 
for retirement. Historically, the Sheriffs Office has averaged a 7% 
annual attrition rate in the Deputy job classifications. It is important to 
minimize the amount of time a position is vacant and careful 
management of vacancies by anticipating attrition events will result in 
both a positive impact on the employee's well-being and contribute to 
the reduction of the agency's dependence upon overtime. 
This budget note authorizes the Sheriff's Office to overfill budgeted 
Deputy positions by 10.00 FTE. It is expected that this strategy will 
provide the needed flexibility to keep vacancies filled yet remain within 
budgeted appropriation. 

The current zoning for the North Hawthorne Bridgehead Block, the 
preferred site for a new Multnomah County Courthouse, limits the 
height of development and precludes the construction of a building of 
sufficient size to meet the needs of the new courthouse. 

The process for obtaining the required zoning for the new courthouse is 
a significant step in the process. It is important that the work to obtain 
the zoning begin immediately to insure that the site is ready once 
construction funding is identified. 

This budget note authorizes the Facilities Division to engage outside 
legal counsel, if necessary, specializing in land use matters, to assist in 
land use entitlements for the North Hawthorne Bridgehead for a County 
Courthouse and implement Resolution 08-076. All work will be done in 
partnership with the County Attorney's Office. 
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Attachment C - FY 2009 Budget Notes 
June 05, 2008 

Courthouse 2010 
Project Manager 

Facilities has $100,000 budgeted in FY 2009 within the Courthouse 
project to assist with obtaining the necessary zoning requirements. 

In order to continue the momentum the Courthouse Project has 
experienced over the past several years, $50,000 is earmarked in the 
Facilities Fund Contingency to provide for a part-time Courthouse 
Project Manager dedicated to developing a financing plan for the 
Courthouse Project. The position would commence January 1, 2009. 

-------
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ATTACHMENT D 

The Board makes the following response to the recommendation made by the Tax Supervising 
and Conservation Commission (TSCC) which is contained in the letter certifying the FY 2009 
County budget. 

1. Recommendation - Expenditures exceeded appropriations 

The audit for the year ending June 30, 2007 noted the following over-expenditures: 

Willamette Rive Bridge fund $ $3,221,000 

.l 

Local Budget Law does not allow the expenditure of monies beyond the legal authority. All 
funds be closely monitored throughout the year to ensure appropriation authority is in place prior 
to expending monies 

Response-

Following is the response included in our FY 2007 audit's Management Advisory Letter: 

"General Ledger has a year -end process to review Department budgets and identify any budget over 
expenditures or potential over expenditures. However, this over expenditure in the Bridge Fund was not 
properly identified during our year-end review process as certain line items in the budgetary report were 
improperly grouped together. In further reviewing our budget to actual review process, we have revised 
the reports to more clearly identify line items that may result in budget over expenditures and potential 
over expenditures. 

In our discussions with the Department, the budget violation was caused by additional costs incurred 
earlier than anticipated in the budget related to the Sauvie Island Bridge replacement project. The budget 
anticipated flat spending from fiscal year 2007 through the end of the project in fiscal year 2009. 
However, the offsite fabrication of the bridge arch began in fiscal year 2007 concurrent with a surge in 
effort at the bridge site. This began to drive the actual expenditures over the budgeted level during fiscal 
year 2007. AT year-end the overall Bridge Fund has approximately $23 million in unobligated funds. 

Also in our discussions, it was noted that the Department of Community Services management has a 
process to review budget to actual expenditures periodically, however the process was not performed 
consistently for all dedicated funds including the Bridge Fund. Upon discovering the budget violation, the 
Department is revising and documenting their budget to actual review process to include all dedicated 
funds. In addition, the Department has added another level of review to the process that will be 
performed by the Business Manager to ensure any over expenditures or potential over expenditures are 
identified early." 



MULTNOMAH COUNTY 
AGENDA PLACEMENT REQUEST (short form) 

Board Clerk Use Only 

Meeting Date: 06/05/08 
--'-'--'--'--'-----

Agenda Item#: _R;__-5 _____ _ 

Est. Start Time: 9: 15 AM 
Date Submitted: 05/21/08 

--'-'---'---'-----

Agenda 
Title: 

RESOLUTION Levying Ad Valorem Property Taxes for Multnomah County, 
Ore on, for FY 2009 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meetine Date: June 5, 2008 Time Needed: 5 minutes 

Department: DeEartment of County Management Division: Budget 

Contact(s): Karyne Dargan 

Phone: 988-3312 Ext. 22457 110 Address: 503/531 

Presenter(s): Karyne Dargan 

General Information 

1. What action are you requesting from the Board? 

It is recommended that the Board of County Commissioners adopt the resolution to levy property 
taxes for Fiscal Year 2009. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and bow it impacts the results. 

The resolution levies the taxes included in the FY 2009 Adopted Budget. 

3. Explain the fiscal impact (current year and ongoing).. . 

This action authorizes rate levies for the General Fund (Permanent Rate) of $4.3434 per thousand 
dollars of assessed value and the Library Local Option Levy of $0.89 per thousand dollars of 
assessed value. 

It also levies $8,465,608 for bonded debt payments. Tax levies in support of bonded debt are 
excluded from the limitations imposed by Measure 5 and Measure 50. 

4. Explain any legal and/or policy issues involved. 
n/a , 
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5. Explain any citizen and/or other government participation that has or will take place. 

n/a 

Required Signature 

Elected Official or · 
Department/ 
Agency Director: 

Date: 05/21/08 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO.----

Levying Ad Valorem Property Taxes for Multnomah County, Oregon, for Fiscal Year 2009 

The Multnomah County Board of Commissioners Finds: 

a. The Board has adopted the budget for Multnomah County, Oregon for Fiscal Year 2009. 

b. That budget provides for ad valorem property taxes to be levied on all property in Multnomah 
County. 

The Multnomah County Board of Commissioners Resolves: 

1. The Board levies the taxes provided for in the adopted budget. 

2. These taxes are a combination of authorized tax rates and authorized dollars for repayment of 
bonded debt as follows: 

General Government Category 

Operating Taxes 

Permanent Tax Rate 

Library Local Option Levy 

Total Operating Taxes 

Excluded From Limitation 

Bonded Indebtedness 

General Obligation Debt Levy 

Total Debt Levy 

Tax Rate I $1,000 

$ 4.3434 

$ 0.8900 

$ 5.2334 

Tax Amount 

$8,465,608 

$8,465,608 

3. These taxes are levied upon all taxable property in Multnomah County. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATIORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

BY--------------~---------
Agnes Sowle, County Attorney 

SUBMITTED BY: 
Carol Ford, Director, Department of County Management 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-082 

Levying Ad Valorem Property Taxes for Multnomah County, Oregon, for Fiscal Year 2009 

The Multnolflah County Board of Commissioners Finds: 

a. The Board has adopted the budget for Multnomah County, Oregon for Fiscal Year 2009. 

b. That budget provides for ad valorem property taxes to be levied on all property in Multnomah 
County. · 

The Multnomah County Board of Commissioners Resolves: 

1. The Board levies the taxes provided for in the adopted budget. 

2. These taxes are a combination of authorized tax rates and authorized dollars for repayment of 
bonded debt as follows: 

General Government Category 

Operating Taxes 

Permanent Tax Rate 
Library Local Option Levy 

Total Operating Taxes 

Excluded From Limitation 

Bonded Indebtedness 

General Obligation Debt Levy 

Total Debt Levy 

Tax Rate I $1,000 

$ 4.3434. 

$ 0.8900 

$ 5.2334 

Tax Amount· 

$8,465,608 

$8,465,608 

3. These taxes are levied upon all taxable property in Multnomah County. 

REVIEWED: 

SUBMITIED BY: 
Carol Ford, Director, Department of County Management 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair ---====:::: 
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MUL.TNOMAH COUNTY 
AGENDA PLACEMENT REQUEST (long form) 

APPROVED: MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA# R-(p DATE CXo·0~·08 
DEBORAH L. BOGSTAD, BOARD CLERK 

BUDGET MODIFICATION: MCSO -14 

Board Clerk Use Only 

Meeting Date: _0.::...:6:.:../0.::...:5;.;../0=-8=----­
Agenda Item #: ....;R=--=-6=------­
Est. Start Time: 9:20 AM 
Date Submitted: 05/28/08 ___:_:::..;_;:;:_.::..:....:...:__ __ _ 

Agenda 
Title: 

Budget Modification MCS0-14 Appropriating $614,813 in Additional Senate 
Bill1145 State Funding to the Sheriff's Office 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meetin" Date: June 5, 2008 Time Needed: 5 Minutes 

~ ~~~~~--------- -----------
Department: Sheriffs Office Division: _C.;::_:;:ou:..::..e.:...:c:..:.ti:..:.o..::..:n=-s ------

Contact(s): Wanda Yantis, Ching Hay 

Phone: 503.988.4455 Ext. 84455 110 Address: 503/3/MCSO 
~=--------------

Presenter( s): Wanda Yantis 

General Information 

1. What action are you requesting from the Board? 

The Sheriffs Office is requesting approval of Budget Modification MCS0-14 to appropriate 
$614,813 in Fed/State funds to our Corrections Division budget due to an unanticipated increase in 
our SB 1145 State Funding. This additional revenue will fund food costs and Salary-Related costs. 
Food costs surpassed the increased budgeted amount of3%, yet the Sheriffs Office realized an 
actual increase in the amount of3.7%. The Sheriffs Office also had an unanticipated increase in the 
Police/Fire PERS and PERS Bond surcharge rate portion of Salary-Related costs. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 
The Sheriffs Office originally budgeted $8,046,472 in SB1145 funding for FY 08. During each of 
the four quarters paid out in FY 08, the amounts were higher than anticipated. This action affects 
Program Offer #60022A. This budget modification will not impact the results. 

3. Explain the fiscal impact (current year and ongoing). 

This will increase the Corrections Division's revenue by $614,813 in the Federal/State Fund. The 
funds also cover the central indirect for administration of the funds. 

' 
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4. Explain any legal and/or policy issues involved. 

n/a 

5. Explain any citizen· and/or other government participation that has or will take place. 

n/a 

2 



ATTACHMENT A 

Budget Modification 

If the request is a Budget Modification, please answer all of the following in detail: 

• What revenue is being changed and why? 

This is an increase of revenue of $614,813 in the Federal/State Fund for The Sheriffs Office 
Corrections Division due to the SB1145 State Funding coming in higher than anticipated this fiscal 
year. 

• What budgets are increased/decreased? 
-The Corrections Division will increase their Federal/State budget by $614,813 

-Increase Dept Indirect by $27,941 

-Increase Central Indirect by $13,139 

• What do the changes accomplish? 
This is an increase of revenue of$614,813 in the Federal/State Fund for The Sheriffs Office 
Corrections Division due to the SB 1145 State Funding coming in higher than anticipated this fiscal 
year. 

• Do any personnel actions result from this budget modification? Explain. 

No 

• How will the county indirect, central finance and human resources and departmental overhead 
costs be covered? 

All overhead costs are covered. 

• Is the revenue one-time-only in nature? Will the function be ongoing? What plans are in place 
to identify a sufficient ongoing funding stream? 

This is a one-time-only unanticipated increase in an ongoing Federal/State revenue. The funding is 
covering ongoing expenses. In the FY 09 budget, the ongoing expenses are detailed in program 
offer 60041A-MCIJ. For FY 08, this is tied to program offer 60022A. 

• If a grant, what period does the grant cover? 
n/a 

• If a grant, when the grant expires, what are funding plans? 

n/a 

NOTE: If a Budget Modification or a Contingency Request attach a Budget Modification Expense & 
Revenues Worksheet and/or a Budget Modification Personnel Worksheet. 

Attachment A-1 



ATTACHMENTB 

BUDGET MODIFICATION: MCSO -14 

Required Signatures 

Elected Official or 
Department/ 
Agency Director: 

Budget Analyst: 

Is/ Bernie Giusto Date: 05/28/08 

Date: 05/28/08 

Date: Department HR: ---------------------------------- ------------

Countywide HR: Date: ---------------------------------- ------------

Attachment B 
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Budget Modification ID: L.:..:l M;..:_C::....;S::....;0:;:_-...;;.1...:..4 ____ ____. 

EXPENDITURES & REVENUES 

Please show an increase in revenue as a negative value and a decrease as a positive value for consistency with MERLIN. Budget/Fiscal Year: 2008 

Accounting Unit Change 

I Line Fund Fund Func. Internal Cost Cost Current Revised Increase/ 
No. Center Code Area Order Center WBS Element Element Amount Amount (Decrease) Subtotal Description 
1 60-30 32137 SOSB1145.MCIJ 50180 (614,813) (614,813) IG-OP-Direct State 
2 60-30 32137 SOSB1145.MCIJ 60130 373,733 373,733 Salary-Related 
3 60-30 32137 SOSB1145.MCIJ 60250 200,000 200,000 Food 
4 60-30 32137 SOSB1145.MCIJ 60350 13,139 13,139 Indirect - Central 
5 60-30 32137 SOSB1145.MCIJ 60355 27,941 27,941 Indirect - Dept 
6 0 
7 60-00 1000. 604020 50370 (27,941) (27,941) Dept Indirect Rev. 
8 60-00 1000 604020 60240 27,941 27,941 Supplies 
9 0 
10 19 1000 9500001000 50310 (13, 138) (13; 138) Central Indirect Revenue 
11 19 1000 9500001000 60470 13,138 13,138 Contingency 
12 0 
13 0 
14 0 
15 0 
16 0 
17 0 
18 0 
19 0 
20 0 
21 0 
22 / 0 
23 0 
24 0 
25 0 
26 0 
27 0 
28 0 

29 0 

0 0 Total- Page 1 

0 0 GRAND TOTAL 

BudMod_MCS0..14AddiSB1145Funding Exp & Rev 
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MULTNOMAH COUNTY 
AGENDA PLACEMENT REQUEST (Budget Modification) 

A~~~OVEO r MULTNOMAH COUNTY 
~OMO OF COMMISSIONERS 

A@[NOA #. R.-r DATE OlQ·C~·O€> 

~~~~~AH L, BOGSTAD, BOARD CLERK 

BUDGET MODIFICATION: NOND-09 

Board Clerk Use Only 

Meeting Date: _0.:...:6:c:.../0.:...:5:c:.../0.:...:8:.__ __ _ 

Agenda Item #: _R:::..:...;-7'------­
Est. Start Time: 9:25AM 
Date Submitted: 05/28/08 _..:_::..;...;;:.~..:..._ __ _ 

Agenda 
Title: 

Budget Modification NOND-09 Adding 1.5 FTE Program Development 
Specialists to the Commission on Children, Families, and Community Budget 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meetine Date: June 5, 2008 Time Needed: 5 minutes 

~~~---'-~---------- -'-----~---------Commission on Children, 
Department: -'N:...:..:..:on:::..-.::::D..c:e..&:.p.:c:cartm~..:.cen;,;,:ta.:c:cl __________ Division: Families & and Community 

Contact(s): 

Phone: 

Presenter(s): 

Wendy Lebow 

.....:(._50-'3~) _98_8_-6_9_81 __ Ext. 86981 

Wendy Lebow 

General Information 

1. What action are you requesting from the Board? 

110 Address: 167/200 ---------------

The CCFC is requesting Board approval of a budget modification to add 0.5 FTE Program 
Development Specialist and 1.0 FTE Program Development Specialist Senior. The new half-time 
position will support the Commission's early childhood activities; the new full-time position will 
support the Commission's children, youth, and family and poverty reduction initiatives and 
activities. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and how it impacts the results. 

1. The new half-time position will enable the Early Childhood Council, a CCFC committee, to 
expand its efforts to advance the goals of the Early Childhood Framework. Currently the CCFC has 
a 0.5 FTE position dedicated to early childhood programming. The current level of staffing is 
inadequate to meet the goals of the Council and the CCFC. The new position will provide 
coordination, planning and policy analysis support, as well as project development and 
implementation to the Health and Wellness, Family Support and Social/Emotional Development 
subcommittees. 

2. The new full-time position will play a central role in advancing the academic and life success 

-1-
revised 10/2007 



goals of the CCFC. It will spearhead initiatives with community partners that ensure the success of 
all of our community's young people. It will coordinate all of the issue areas related to children, 
youth, and families, and poverty reduction; and it will serve as the CCFC's "point person" for data 
gathering, outcomes reporting, and performance measurement. 

3. Explain the fiscal impact (current year and ongoing). 
In the current year, additional state grant revenue will cover the increased cost. Both positions have 
been included in the FY 2009 budget. 

4. Explain any legal and/or policy issues involved. 

Central HR.'s Classification/Compensation group has reviewed the requests for both new positions, 
and has approved these classifications for the work needing to be done. 

5. Explain any citizen and/or other government participation that has or will take place. 

N/A 

-2-
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ATTACHMENT A 

Budget Modification 

If the request is a Budget Modification, please answer all of the following in detail: 

• What revenue is being changed and why? 

None. 

• What budgets are increased/decreased? 

Early Childhood Services' professional services line is decreased by $3,038; personnel costs are 
increased by the same amount. 

• What do the changes accomplish? 

These changes will allow the CCFC to add one full-time and one half-time position to the Early 
Childhood and Youth program areas for the remainder of the fiscal year-about one month in FY 
2008. These positions have been included in the FY 2009 budget. 

• Do any personnel actions result from this budget modification? Explain. 

Yes. 0.5 FTE Program Development Specialist and 1.0 FTE Program Development Specialist 
Senior positions are added to the CCFC budget. 

• How will the county indirect, central finance and human resources and departmental overhead 
costs be covered? 
Indirect costs are already budgeted. 

• Is the revenue one-time-only in nature? Will the function be ongoing? What plans are in place 
to identify a sufficient ongoing funding stream? 

The revenue supporting these positions-from the State Commission on Children and Families 
(OCCF)-is expected to be ongoing. 

• If a grant, what period does the grant cover? 

NIA 

• If a grant, when the grant expires, what are funding plans? 

NIA 

NOTE: If a Budget Modification or a Contingency Request attach a Budget Modification Expense & · 
Revenues Worksheet and/or a Budget Modification Personnel Worksheet. 

Revised I 0/2007 Attachment A-1 



ATTACHMENT B 

BUDGET MODIFICATION: NOND-09 

Required Signatures 

Elected Official or 
Department/ 
Agency Director: 

Budget Analyst: 

Department HR: 

Countywide HR: 

Revised l 0/2007 

Date: 05/21/08 

Date: 05/28/08 

Date: ----------------------------------- -------------

Date: ----------------------------------- -------------

Attachment B 



Page 1 of1 

Budget Modification 10: ._I N_o;.....n_d_-0_9 _____ __.1 . 

EXPENDITURES & REVENUES 

Please show an increase in revenue as a negative value and a decrease as a positive value for consistency with SAP. Budget/Fiscal Year: 2008 

Accounting Unit Change 

I Line Fund Fund Program Func. Internal Cost Cost Current Revised Increase/ 
No. Center Code # Area Order Center WBSEiement Element Amount Amount (Decrease) Subtotal Description 

1 10-50 21100 10012 40 ccfc.ec.21100 60000 1,941 1,941 Increase Base Pay 

2 10-50 21100 10012 40 ccfc.ec.211 00 60130 562 562 Increase Fringe 

3 10-50 21100 10012 40 ccfc.ec.21100 60140 535 535 Increase Insurance 

4 10-50 21100 10012 40 ccfc.ec.21100 60170 (3,038) (3,038) 0 Decrease Prof. Services 

5 0 

6 10-50 32082 10012 40 ccfc.school.32082 60000 4,773 4,773 Increase Base Pay 

7 10-50 32082 10012 40 ccfc.school.32082 60130 1,383 1,383 Increase Fringe 

8 10-50 32082 10012 40 ccfc.school.32082 60140 705 705 Increase Insurance 

9 10-50 32082 10012 40 ccfc.school.32082 60100 (6,860) (6,860) 0 Decrease Temporary 

10 0 

11 72-·10 3500 20 705210 50316 (1,240) (1 ,240) Increase Insurance SR 

12 72-10 3500 20 705210 60330 1,240 1,240 Increase Insurance SR 

13 • 0 

14 0 

15 0 

16 0 

17 0 

18 0 

19 0 

20 0 

21 0 

22 0 

23 0 

24 0 

25 0 

26 0 

27 0 

28 0 

29 0 

1 1 Total- Page 1 

1 1 GRAND TOTAL 

BudMod_NOND-09CCFC1.5FTEPDS Exp & Rev 
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Budget Modification: Nond-09 

l&uuuAII7cnpERSONNELCHANGE 

Change on a full year basis even though this action affects only a part of the fiscal year (FY). 

:.:·:illi!MTI~i~::::::::::=u 
Fund Job# HROrg Position Title -~:s.:.t:~ fl.~ BASE PAY FRINGE INSUR TOTAL 

1505 6021 -61021 105000 "" TBD 0.50 23,292 6,748 6,419 36,459 

1505 6088 61021 105000 '"'H'""" tSpec.SR TBD 1.00 57,274 16,592 8,458 82,325 
0 
0 
0 
0 
0 
0 
0 
-0 
0 
0 
0 
0 
0 

?'// P><< 1:::::;:::::::::: 1>:::>>:::::: TOTAL .ll.f\lf\111.11. 171=[) ~ ... A .... ~CC! 1.50 80,565 23,340 14.878 118,783 

CURRENT YEAR PERSONNEL DOLLAR CHANGE 

Calculate costs/savings that will take place in this FY; these should explain the actual dollar amounts being changed by this Bud Mod. 

Fund 
1505 
1505 

Job# HR Org CCIWBS/10 Position Title 
6021 61021 105000 Program Development Specialist 

6088 61 021 105000 Program Development Spec. SR 

Position 
Number 

TBD 
TBD 

TOTAL CURRENT FY CHANGES 

f:\admin\fiscal\budget\00.{)1 \budmods\BUdMod_NOND-{)9CCFC1.5FTEPDS Page4 

FTE 
0.04 
0.08 

0.13 

BASE PAY FRINGE INSUR TOTAL 
1,941 562 535 3,038 
4,773 1,383 705 6,860 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

6,714 1945 1240 9,899 

512912008 
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MULTNOMAH COUNTY 
. AGENDA PLACEMENT REQUEST (long form) 

APPROVED : MULTNOMAH COUNTY 
BOARD OF COMMISSIONERS 

AGENDA# R-f:> DATE CXD·d5·oS 
DEBORAH L. BOGSTAD, BOARD CLERK 

BUDGET MODIFICATION: NOND- 10 

Board Clerk Use Only 

Meeting Date: _0:....:6:..:..../0:....:5:..:..../0:....:8=-----
Agenda Item #: :..:....R~-8:...__ ____ _ 
Est. Start Time: 9:30 AM _;;__;..:....:....:..=-=----

Date Submitted: 05/29/08 .......;:..;'-'=:..:....:....::..._ __ _ 

Agenda 
Title: 

Budget Modification NOND-10, Adding $10,000 in Private Donations for the 
Sauvie Island Bridge Opening Celebration 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meeting; Date: _J_un__;_e_5-'-, _20_0_8 _________ Time Needed: _5_m_in_u_te_s ______ _ 

Department: Non-Departmental Division: _.:.::.D..:.:is:..:....tri:..:.....c:...:.t:..:....1 ______ _ 

Contact(s): Matthew Lashua 

Phone: 503-988-6796 Ext. 86796 _c:_....;:__.;__.;_;c_;;_:..:....:..:... __ 110 Address: 503/600 -----------
Presenter( s): Matthew Lashua 

General Information 

1. What action are you requesting from the Board? 

Approval of bud mod Nond-1 0, adding $10,000 in private donations to pay for the Sauvie Island 
Bridge Opening Celebration on June 22nd. · 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program Offer this action affects and bow it impacts the results. 

Construction on a new Sauvie Island Bridge began in December of 2005. A community ground­
breaking celebration for a new Sauvie Island Bridge took place in January of2006. The Sauvie 
Island Bridge will be open to traffic in July, 2008. It is appropriate to hold a celebration event for the 
opening of the bridge, highlighting the Sauvie Island community. 

The Sauvie Island Bridge is an important regional and commercial freight arterial that contributes to 
our local, state, national and international economies. As the only access to the Island, an exclusive 
farm use area, the replacement of the Sauvie Island Bridge has been among Commissioner Rojo de 
Steffey's priorities. 

1 



3. Explain the fiscal impact (current year and ongoing). 

This action will allow the County to spend the approximate $10,000 donations received from David 
Evans & Associates and other private, corporate sponsors for expenses associated with the Grand 
Opening celebration of the new Sauvie Island Bridge. This is a one-time event that will have no 
fiscal impact in the next fiscal year. 

4. Explain any legal and/or policy issues involved. 

N/A 

5. Explain any citizen and/or other government participation that has or will take place. 

N/A 

2 
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ATTACHMENT A 

Budget Modification 

If the request is a Budget Modification, please answer all of the following in detail: 

• What revenue is being changed and why? 

General Donations are being increased by $10,000. 

• What budgets are increased/decreased? 
The General Fund budget in Non-Departmental is increased by $10,000. 

• What do the changes accomplish? 
The changes allow us to use donated funds to pay all expenses associated with the Grand Opening 
celebration of the Sauvie Island Bridge. 

• Do any personnel actions result from this budget modification? Explain. 

No. 

• How will the county indirect, central finance and human resources and departmental overhead 
costs be covered? 

These costs are expected to be minimal and can be covered with a portion of the donation proceeds. 

• Is the revenue one-time-only in nature? Will the function be ongoing? What plans are in place 
to identify a sufficient ongoing funding stream? 

This is a one-time revenue for a one-time event. 

• If a grant, what period does the grant cover? 
N/A 

• If a grant, when the grant expires, what are funding plans? 
N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget Modification Expense & 
Revenues Worksheet and/or a Budget Modification Personnel Worksheet. 

Attachment A-1 



ATTACHMENT B 

BUDGET MODIFICATION NOND- 10 

Required Signatures 

Elected Official or Odfo 
Department/ ll/1.·,l .. 1 dJ · / . . . ' .J . , ~~ j.· ... 
Agency Director: ' '(.v-- Cfi ~ 

Date: 05/29/08 

Budget Analyst: Date: 05/29/08 

Department HR: -----------------Date:------

Countywide HR: -----------------Date: _____ _ 

Attachment B 



Page 1 of 1 

Budget Modification 10: '-'-1 N.;..:o;...;;.n.;..:d;_1.;..:0;..._ ____ __.r. 
EXPENDITURES & REVENUES 

Please show an increase in revenue as a negative value and a decrease as a positive value for consistency with SAP. Budget/Fiscal Year: 2008 

Accounting Unit Change 

I Line Fund Fund Program Func. Internal Cost Cost Current Revised Increase/ 
No. Center Code # Area Order Center WBS Element Element Amount Amount (Decrease) Subtotal Description 

1 10-01 1000 N/A 20 108714 50302 (10,000) (10,000) Gen-Donations 

2 10-01 1000 N/A 20 108714 60240 10,000 10,000 Materials & Supplies 

3 0 
4 0 
5 0 
6 0 
7 0 

~ - -

8 0 
9 0 
10 0 
11 0 
12 0 
13 0 
14 0 
15 0 
16 0 
17 0 
18 0 
19 0 
20 0 
21 0 
22 0 
23 0 
24 0 
25 0 
26 ' 0 
27 " 0 
28 0 

29 0 
0 0 Total - Page 1 

0 0 GRAND TOTAL 

BudMod_NOND-10SauvielslandBridgeCelebration Exp & Rev 



MULTNOMAH COUNTY 
AGENDA PLACEMENT REQUEST (short form) 

Board Clerk Use Only 

Meeting Date: 06/05/08 -------
Agenda Item#: _R_-9 _____ _ 
Est. Start Time: 9:35AM 
Date Submitted: 05/28/08 -------

Agenda 
Title: 

Multnomah County Salary Commission Presents Recommendations and 
Rationale for Adjustments to Salaries ofMultnomah County Chair, 
Commissioners, District Attorney and Sheriff; and Consideration of a 
RESOLUTION Accepting the 2008 Multnomah County Salary Commission 
Report Settin2 Chair and Commissioner Salaries 

Note: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other submissions, 
provide a clearly written title. 

Requested Amount of 
Meeting Date: June 5, 2008 Time Needed: 30 minutes 

Department: Non Deeartmental Division: Auditors Office 

Contact(s): Judy Rosenberger 

Phone: 503 988-3320 Ext. 83320 110 Address: 503/601 

Presenter(s): Mary Ann Wersch, Laura Olson of the Salary Commission 

General Information 

1. What action are you requesting from the Board? 
Board Briefing and consideration of adoption of Resolution Adjusting Board Salaries. 

2. Please provide sufficient background information for the Board and the public to understand 
this issue. Please note which Program OtTer this action atJects and how it impacts the results. 

Salary Recommendations for BOCC, District Attorney and Sheriff 

3. Explain the fiscal impact (current year and ongoing). 

4. Explain any legal and/or policy issues involved. 

5. Explain any citizen and/or other government participation that has or will take place. 

Required Signature 

Elected Official or ~~· 
Department/ Q 
Agency Director: 

Date: May . 23, 2008 



Date: 

To: 

From: 

Re: 

May 23,2008 

Salary Commission 
501 SE Hawthorne, Room 601 

Portland, Oregon 97204 
Telephone (503) 988-3320 

Multnomah County Board of County Commissioners 

2008 Salary Commission 
Rick Howell, Consultant 

Co-Chair Laura Olson, Corporate Director of Human Resources, Schnitzer Steel 
David Rhys, Classification/Compensation Manager, City of Portland 

Co-Chair Mary Ann Wersch, Director of Human Resources, Reed College 
Eric Wilson, President, HR Integrated Solutions 

2008 Multnomah County Salary Commission Report 

Under the authority of Section 4.30 of the Multnomah County Home Rule Charter as 
amended November 2, 2004, the 2008 Multnomah County Salary Commission 
(Commission) was appointed by the County Auditor and convened to set the salaries for 
the Board of County Commissioners (BOCC), specifically the positions of Multnomah 
County Commissioner (Commissioner) and Chair of the Board of County Commissioners 
(Chair). 

Enclosed is our report which sets the salaries for the BOCC and documents the basis for 
our decisions. We will be happy to answer questions or provide additional information 
upon request. 

2008 Salary Commission Page 1 5/29/2008 



Executive Summary 

1. The 2006 Commission set the 2006/07 salary for the Commissioners at $80,000 and 
the 2007/08 salary at $82,000. All four Commissioners are at this pay level. The 2006 
Commission set the 2006/07 salary for the Chair at $123,048 and the 2007/08 salary 
at $126,124. The Chair's actual salary is $123,048. 

2. The 2008 Commission reviewed the methodology for setting salaries and agreed the 
methodology remained appropriate for the Commissioners' salary. External market 
factors were analyzed for comparability and appropriateness and the average of the 
external market salaries was considered a valid benchmark. The 2008/09 salary is 
$88,000; the 2009/10 salary is increased by 3% to $90,640. 

3. The 2008 Commission reviewed the methodology for setting the salary for the Chair 
and agreed the methodology should be modified. Because a search of the external 
market did not yield comparable positions, internal equity was given greater weight. 
The Chair supervises the Department Directors and those salaries have the most 
bearing on the salary of the Chair. Setting the salary at the midpoint of the higher 
level range, while still not ideal, takes a step in the right direction. The Chair's salary 
is equal to the midpoint of the Multnomah County Department Director TI 2008/09 
salary range and will be increased by 3% for 2009/10. 

Respectfully submitted this 23rd day of May, 2008. 

By the Multnomah County Salary Commission: 
Rick Howell, Laura Olson, David Rhys, Mary Ann Wersch, and Eric Wilson 

2008 Salary Commission Page2 5/29/2008 



---------------------------

SALARY COMMISSION HISTORY 

In November 1984 the Home Rule Charter was amended as follows: 

"The auditor shall appoint a five-member salary commission, composed of 
qualified people with personnel experience by January 1, 1986, and by January 1 
in each even year therea:fter .... (to make) salary adjustment recommendations, if 
any ... " 

The first Commission was appointed in 1986 and a new Commission has been appointed 
in each even year up to the current 2008 Commission. 

In 1990, the voters approved a ballot measure submitted by the Multnomah County 
Charter Review Commission that allowed the BOCC to approve their own salary 
increases rather than salary increase recommendations being referred to the voters. The 
measure also specified they were not allowed to set salaries higher than the 
recommendation from the Commission. 

In '1991 a County Counsel's opinion stated that the Commission may also make 
recommendations regarding the salaries of the Sheriff and District Attorney, if requested. 
The Commission now reviews the District Attorney's salary on a regular basis and this 
year for the first time was asked to review the Sheriff's salary on a regular basis. 

In 2004, the voters approved a ballot measure submitted by the Multnomah County 
Charter Review Commission that modified the language of the County Charter, Section 
4.30 to read as follows: 

"The auditor shall appoint a five-member salary commission, composed of 
qualified human resource professionals with compensation experience, by January 
1 of each even year. The salary commission shall set the salaries for the chair of 
the board of county commissioners and the county commissioners, documenting 
the basis of its decisions." 

SALARY HISTORY 

From FY 1983-84 through FY 1990-91, the Chair and Commissioners did not receive an 
increase in salary. From FY 1991-92 through FY 1995-96, cost of living increases were 
added to Chair and Commissioners' salaries, but their salaries remained far below 
comparable jurisdictions and the relative worth of the jobs. 

In 1996 the BOCC approved the Commission recommendation that a Commissioner's 
salary be indexed to 75% of a judge's salary and that the Chair's salary be indexed to the 
mid-point of the salary range for the Chair's direct reports, Multnomah County 
department directors. 

2008 Salary Commission Page3 5/29/2008 
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The 1998 Commission reaffirmed this methodology for indexing of salaries and further 
recommended that an appropriate ratio between the Commissioners' salaries and the 
Chair's salary be no more than 80%. The 1998 BOCC did not act on the 
recommendation, but did in fact increase the Chair's and the Commissioners' salaries in 
accordance with the phased-in approach approved by the 1996 BOCC. 

In 2000, the BOCC approved the Commission recommendation that the Commissioners' 
salary remain 75% of a circuit court judge's salary July 1, 2000 and 2001. The BOCC 
further approved the recommendation that the Chair's salary be increased to the midpoint 
of the department directors' salary range effective July 1, 2000 and 2001. 

In 2002 the BOCC approved the Commission's recommendation for no change to the 
methodology for Commissioners' salaries. In regard to the Chair's salary, the 
Commission determined that County department directors' salaries were below market 
according to the County HR. staff. Indexing to the department directors would not be 
appropriate. Consequently, the BOCC approved the Commission's recommendation of 
indexing the Chair's salary to 125% of a judge's salary and suggested the Board may 
want to consider a phased in approach. 

The 2004 Commission recommended, and the BOCC approved, no change in 
methodology for Commissioners and increased the Chair's salary in accordance with the 
previously approved phased-in approach. 

The 2004 charter language changed the authority for setting salaries for the BOCC from 
the BOCC themselves to the Commission. 

The 2006 Commission given this new charge believed that indexing to a judge's salary, a 
salary over which the BOCC had no control, was no longer relevant. Instead the 2006 
Commission assessed both the external market and internal equity in order to set the 
salaries with an emphasis on internal equity for the Chair's position and the external 
market for the Commissioner's position. The recommendation was approved. 

Current salaries are as follows: all four Commissioners are paid the approved salary of 
$82,000, and the Chair is paid less than the approved salary of$126,124 choosing instead 
to be paid $123,048. 

METHODOLOGY AND FINDINGS 

Compensation theory suggests that evaluating both external market data and internal 
equity is the most widely accepted methodology for setting salary rates. This is the 
revised approach taken by the 2006 Commission and re-affirmed by the 2008 
Commission. 
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8. Assumption of full-time: 
Although there is no mandated requirement that the BOCC be full-time positions, this 
Commission is making the assumption that they are and all salaries shown are full­
time equivalent salaries. 

9. Benefits considerations: 
According to the County HR. staff, elected officials receive the same benefits as any 
other County employee with the exception of disability. However, total compensation 
information (the relative worth of the combination of salary and benefits) is not 
currently available for other counties and jurisdictions surveyed. That level of survey 
can be time-consuming and. expensive, but perhaps should be considered by future 
Commissions. 

10. CPI considerations: 
CPI data is an integral part of the information base in the data presented. It has 
influenced the market data from both outside sources such as other counties and from 
within the county in determining appropriate salary ranges for department directors. 

11. Pay for performance: 
BOCC salaries relate to the office and not to persons; in other words, the salaries are 
based on what the job is worth and because it does not include a "pay for 
performance" model it is not a measure of the worth of the individual who occupies 
the position. 

12. Compensation philosophy: 
Typically an organization will consider three factors when designing compensation 
programs. These are the ability for an organization to 1) attract, 2) retain and 3) 
motivate employees. Attracting talent for the BOCC is limited to the local area so 
salary comparability with other jurisdictions to a certain extent is not relevant. 
Nevertheless, although it cannot be proven, this Commission believes that an equitable 
and competitive salary will attract a larger number of high quality individuals to run 
for, and be motivated to remain in, this and other elected offices. 

RECOMMENDATIONS AND REASONS 

Commissioners' salaries have maintained a close parity with the external market data. 
Increasing Commissioners' salaries to $88,000 for 2008/09 creates some comparability 
with other like counties while at the same time creating a reasonable differential with City 
Commissioner salaries. Commissioners' salaries for 2009/10 will increase by 3% which 
has historically been a roughly average increase for the Portland area. The 2009/10 salary 
will be $90,640. 

The Chair's salary is out of alignment with other County positions that report to the 
Chair. In this case, the most significant and heavily weighted data is internal equity. 
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Greater weight is being given to internal equity considerations than to the external market 
for a couple of reasons: 

a. internal equity (data regarding department directors) is a professionally 
acceptable method for assigning a salary; 

b. external market data has not provided acceptable job matches although the 
search should continue in 2010 as external comparators are also important. 

The Chair's approved salary for 2007/08 is $126,124 and his actual salary is $123,048. 
The approved salary is less than the salaries of each of all his direct reports. The midpoint 
of the Department Director II salary range is $132,237, less than 4 direct reports' salaries 
but more than the salaries of 2 direct reports. 

Increasing the salary to the midpoint of the Department Director II still does not create a 
desirable spread between the Chair and his subordinates but does take another step 
toward lessening the gap. The 2008/09 Chair's salary will be $132,237 or the midpoint of 
the Departnient Director II 2008/09 salary range, whichever is greater. The Chair's salary 
for 2009/10 will increase by 3% which has historically been a roughly average increase 
for the Portland area. The 2009/10 salary will be no less than $136,204. 

2008/2009 AND 2009/2010 SALARIES 

The 2008 Salary Commission sets the 2008/09 salary for Commissioner at $88,000 and 
the 2009/10 salary at $90,640. 

The 2008 Salary Commission sets the 2008/09 salary for Chair at the midpoint of the 
Department Director II 2008/09 salary range or no less than $132,237 and the 2009/10 
salary at the midpoint of the Department Director II 2008/09 salary range plus 3%, but no 
less than $136,204. 

LAST BUT CERTAINLY NOT LEAST 

The Commission wishes to thank Travis Graves and Joi Doi of the County Human 
Resources Office for collecting and sharing valuable information regarding management 
salaries and comparable jurisdictions. 

( The Commission wishes to thank Agnes Sowle, County Counsel, for discussing with us 
legal issues. 

The Commission also wishes to extend its heartfelt gratitude to the Multnomah County 
Auditor LaVonne Griffin-Valade for her support, insight, historical knowledge, and 
ability to capture the salient points of our sometimes lengthy discussions. And it is not an 
overstatement to say that we could not do our work without the Auditor's assistant Judy 
Rosenberger who completed extensive research and information gathering for us, and 
then went back more than once to check on and support the data. She spent untold hours 
providing the data and information we needed in order to do our work. Additionally she 
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scheduled and attended all early morning meetings with a much appreciated continental 
breakfast, created and distributed minutes, and provided copies of all materials. 

We thank them both for their warm, caring and friendly ways. We could not, and would 
not want to, do our work without them. Thank you! 
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Date: 

To: 

From: 

Re: 

May 12,2008 

Salary Commission 
501 SE Hawthorne, Room 601 

Portland, Oregon 97204 
Telephone (503) 988-3320 

Multnomah County Board of County Commissioners 

2008 Salary Commission 
Rick Howell, Consultant 

Co-Chair Laura Olson, Corporate Director of Human Resources, Schnitzer Steel 
David Rhys, Classification/Compensation Manager, City of Portland 

Co-Chair Mary Ann Wersch, Director of Human Resources, Reed College 
Eric Wilson, President, HR Integrated Solutions 

Report and Recommendation regarding the District Attorney's Salary 

Under the authority of Section 4.30 of the Multnomah County Home Rule Charter as 
amended November 2004, the 2008 Multnomah County Salary Commission 
(Commission) was appointed by the County Auditor to set salaries for the Board of 
County Commissioners (BOCC). Additionally, the Commission was given the authority, 
under the BOCC Resolution No. 05-169 dated October, 2005, to recommend salary 
adjustments to the District Attorney's salary in future years. In 2006, the Commission 
made the first recommendation regarding the District Attorney's salary and the 2008 
Commission, in accordance with the 2005 Resolution, will again make a 
recommendation. 

Enclosed is our report and recommendation for the salary for the District Attorney for 
fiscal years 2008/09 and 2009/10. We will be happy to answer questions or provide 
additional information upon request. 
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Executive Summary 

The Commission analyzed the methodology used in 2006 for making a recommendation. 
The methodology essentially gives more weight to internal equity (salaries of department 
directors and the District Attorney's subordinates) than to external market considerations 
(salaries of other OR and WA District Attorneys). The 2006 Commission recommended, 
and the BOCC approved, that the salary for the District Attorney be placed at the 75th 
percentile of the Department Director IT salary range. The Commission, in re-considering 
all factors, believes this methodology continues to be valid and appropriate. 

The Commission recommends that the salary of the District Attorney be retained at the 
75th percentile of the Department Director II salary range for fiscal years 2008/09 and 
2009/10. 

Respectfully submitted this 12th day of May, 2008. 

By the Multnomah County Salary Commission: 
Rick Howell, Laura Olson, David Rhys, Mary Ann Wersch, and Eric Wilson 
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SALARY COMMISSION BACKGROUND 

In November 1984 the Home Rule Charter was amended to establish a five-member 
salary commission. The first Commission was appointed in 1986 and a new Commission 
has been appointed in each even year up to the current 2008 Commission. 

In November 2004 the Home Rule Charter was amended as follows: 
"The auditor shall appoint a five-member salary commission, composed of 
qualified human resource professionals with compensation experience, by January 
1 of each even year. The salary commission shall set the salaries for the chair of 
the board of county commissioners and the county commissioners, documenting 
the basis of its decisions .... " 

In October, 2005 the Commission was given the authority, under BOCC Resolution No. 
05-169, to recommend salary adjustments to the District Attorney's salary in future years. 
Included in BOCC Resolution 05-169 is a provision that the District Attorney receive 
annual cost of livings increases, based on the total salary, granted to other management 
staff in the County. 

SALARY HISTORY 

Oregon district attorneys receive a salary from the State of Oregon. Some district 
attorneys in the State, including Multnomah County, also receive a supplemental salary 
from the County jurisdiction. 

For ten years, 1994-2004, the Multnomah County District Attorney did not receive a cost 
of living increase from either the State or County. The resulting inequity was addressed 
by the 2006 Commission. 

The State currently contributes $100,080 annually to the District Attorney's salary. In 
2007, the County supplement was $46,285, thus the combined annual salary currently is 
$146,365, which is the 75th percentile of the Department Director II salary range. 

METHODOLOGY AND FINDINGS 

The Commission collected and reviewed current data from a number of sources. The data 
is summarized below. 

1. District Attorney's salaries in counties in Oregon and Washington: 

The larger counties in Oregon and Washington, as follows, were considered for 
external market data comparisons. 

Oregon: Clackamas, Lane, Marion, and Washington 
Washington: Clark, King, Pierce, Snohomish, and Thurston 
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Oregon and Washington counties surveyed. That level of survey can be time­
consuming and expensive, but perhaps should be considered by future·Commissions. 

6. Internal equity versus external market considerations: 
Greater weight is being given to internal equity considerations than to the external 
market for a couple of reasons: 

a. internal equity (data regarding department directors and subordinates) is a 
professionally acceptable method for assigning a salary; 

b. external market data (data regarding Oregon and Washington county district 
attorney salaries) is not directly comparable to Multnomah County. 

7. CPI considerations: 
CPI data is an integral part of the information base in the data presented. It has 
influenced the market data from both outside sources such as other counties and from 
within the county in determining an appropriate salary range for department directors. 

8. Compensation philosophy: 
Typically an organization will consider three factors when designing compensation 
programs. These are the ability for an organization to 1) attract, 2) retain and 3) 
motivate employees. Attracting talent for the DA's position is limited to the local area, 
and to those with the required certifications, so salary comparability with other 
jurisdictions to a certain extent is not relevant. Nevertheless, although it cannot be 
proven, this Commission believes that an equitable and competitive salary will attract 
a larger number of high quality individuals to run for, and be motivated to remain in, 
this and other elected offices. 

RECOMMENDATIONS AND REASONS 

The salaries of district attorneys in Oregon and Washington jurisdictions are closely 
aligned to this position when in fact, this position has greater responsibility than most, if 
not all, of the counties listed. Accordingly it should be paid more. Aging the ORIW A 
data by 3% because it was collected in 2007 produces an average ORIW A salary almost 
exactly equal to the District Attorney's current salary. However, presumably, the 
Department Director II salary range will increase by a cost of living factor in both 2008 
and 2009 which may keep the DA's salary slightly above the average of ORIWA 
counties. Because this Commission is unaware what that increase might be, at this point 
it should be carefully watched and reviewed by the 2010 Commission. 

The Chief Deputy to the District Attorney is paid a salary closely comparable to that of 
the District Attorney, creating a salary compression problem. This Commission is aware 
this compression problem has existed for a number of years. It, too, needs to be carefully 
watched and reviewed by the 2010 Commission. 

In comparison with the elected Chair of the BOCC, the recommended salary for the 
District Attorney is greater than the Chair's salary which is being set by this Commission 
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at the midpoint of the Department Director II salary range. Both are elected officials of 
the County. However, the District Attorney is required to have professional credentials, 
including a law degree, not required of other County elected positions and that justifies 
the higher salary. 

2008/2009 and 2009/2010 SALARY 

The Commission recommends that the salary of the District Attorney remain at the 75th 
percentile of the Department Director II salary range for 2008/09 and 2009/2010. 

Additionally the Commission recommends that the salary be considered the combined 
total salary including both the County's and State's contributions. Should the State 
increase or decrease its level of contribution, the County will then subsequently adjust its 
level of contribution to return it to the recommended total salary. 

ENHANCING SERVICE TO THE PUBLIC 

The Commission recommends that the BOCC accept the recommendations in total for the 
following reasons: 

1. the recommendations come from professionals in the field of compensation and 
are based on (to the best of our knowledge) accurate, relevant and appropriate data 
and methodologies; 

2. the salary recommendations relate to the office and not to the person; in other 
words, the salary is based on what the job is worth and because it does not include 
a "pay for performance" model it is not a measure of the worth of the individual 
who occupies the position; 

3. being paid for what the job is objectively worth is extremely vital to maintaining 
high quality leadership for the District Attorney and his/her successor; thus the 
public will be better served. 

REVISIONS TO THE DATA 

The Commission understands that a salary survey of county management is being 
considered. Should this significantly modify the data used to make this recommendation, 
the Commission would be willing to meet mid-term, if invited by the BOCC, to revise 
and reframe the recommendation based on the new data. 

LAST BUT CERTAINLY NOT LEAST 

The Commission wishes to thank Travis Graves and Joi Doi of the County Human 
Resources Office for collecting and sharing valuable information regarding management 
salaries and comparable jurisdictions. 

The Commission wishes to thank Agnes Sowle, County Counsel, for discussing with us 
legal issues. 
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The Commission also wishes to extend its heartfelt gratitude to the Multnomah County 
Auditor La Vonne Griffm-Valade for her support, insight, historical knowledge, and 
ability to capture the salient points of our sometimes lengthy discussions. And it is not an 
overstatement to say that we could not do our work without the Auditor's assistant Judy 
Rosenberger who completed extensive research and information gathering for us, and 
then went back more than once to check on and support the data. She spent untold hours 
providing the data and information we needed in order to do our work. Additionally she 
scheduled and attended all early morning meetings with a much appreciated continental 
breakfast, created and distributed minutes, and provided copies of all materials. 

We thank them both for their warm, caring and friendly ways. We could not, and would 
not want to, do our work without them. Thank you! 

Cc: Michael Schrunk, District Attorney 
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Date: 

To: 

From: 

Re: 

May 12,2008 

Salary Commission 
501 SE Hawthorne, Room 601 

Portland, Oregon 97204 
Telephone (503) 988-3320 

Multnomah County Board of County Commissioners 

2008 Salary Commission 
Rick Howell, Consultant 

Co-Chair Laura Olson, Corporate Director of Human Resources, Schnitzer Steel 
David Rhys, Classification/Compensation Manager, City of Portland 

Co-Chair Mary Ann Wersch, Director of Human Resources, Reed College 
Eric Wilson, President, HR Integrated Solutions 

Report and Recommendation Regarding the Sheriffs Salary 

Under the authority of Section 4.30 of the Multnomah County Home Rule Charter as 
amended November 2004, the 2008 Multnomah County Salary Commission 
(Commission) was appointed by the County Auditor to set salaries for the Board of 
County Commissioners (BOCC). In 1991 a County Counsel's opinion stated that the 
Salary Commission may also make recommendations regarding the salaries of the Sheriff 
and District Attorney, if requested. This is the first year the Sheriff has requested the 
Salary Commission make a salary recommendation. 

Enclosed is our report and recommendation for the salary for the Sheriff for fiscal years 
2008/09 and 2009/10. We will be happy to answer questions or provide additional 
information upon request. 
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Executive Summary 

The Commission considered thre.e primary factors in recommending a salary adjustment 
for the Sheriff: 

1. salaries of Sheriffs in comparable jurisdictions; 
2. salaries of Multnomah County department directors; and 
3. salaries of direct reports to the Multnomah County Sheriff. 

The Commission gave more weight to internal equity (salaries of department directors 
and the Sheriff's subordinates) than to external market considerations (salaries of other 
jurisdictions). 

The Commission recommends that the salary of the Sheriff be increased to $135,000 
annually for 2008/09. 

The Commission recommends that the salary of the Sheriff be increased by the 
percentage increase, if any, granted to Department Directors I and IT for 2009/10. 

Respectfully submitted this 12th day of May, 2008 

By the Multnomah County Salary Commission: 
Rick Howell, Laura Olson, David Rhys, Mary Ann Wersch, and Eric Wilson 
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SALARY COMMISSION BACKGROUND 

In November 1984 the Home Rule Charter was amended to establish a five-member 
salary commission. The first Commission was appointed in 1986 and a new Commission 
has been appointed in each even year up to the current 2008 Commission. 

In November 2004 the Home Rule Charter was amended as follows: 
"The auditor shall appoint a five-member salary commission, composed of 
qualified human resource professionals with compensation experience, by January 
1 of each even year. The salary commission shall set the salaries for the chair of 
the board of county commissioners and the county commissioners, documenting 
the basis of its decisions .... " 

In 1991 a County Counsel's opinion stated that the Salary Commission may also make 
recommendations regarding the salaries of the Sheriff and District Attorney, if requested. 
The Sheriff has requested the Salary Commission make a salary recommendation. This is 
the first year the Sheriff has made this request. 

SALARY HISTORY 
A brief salary history shows the Sheriffs salary for the past few years as well as the slight 
inconsistency in the date of the granting of salary increases for this position. 

i Start Date 
- -- % increase ___ Annual Salary 

7/1/2007 116,453 2.7% 

7/1/2005 113,391 2.7% 

1/1/2003 110,410 5.5% 

12/1/2002 104,697 

METHODOLOGY AND FINDINGS 

The Commission collected and reviewed current data from a number of sources. The data 
is summarized below. 

1. Proposed changes in responsibilities and authority of the Sheriff's position: 
The Commission contacted the Chair's Office as well as the County Attorney 
regarding any proposed changes to the duties and responsibilities of the Sheriffs 
position that might impact the 2008 salary recommendation. It is our understanding 
the current responsibilities were expected to continue with no significant changes. 

2. Sheriff's salaries in counties in Oregon and Washington: 
Several counties in Oregon and Washington, as follows, were considered for external 
market data comparisons. 

Oregon: Clackamas, Lane, Marion and Washington 
Washington: Pierce and Thurston 
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The Police Chiers actual salary is $163,800; the Sheriff's salary is only 71% of the 
Police Chiers salary. Although the same salary is not justified, the differential should 
be far less given there is only a 10% differential in the ranges. 

6. Comparability between the Sheriff and his direct reports: 
The second highest level position in the office is Chief Deputy although it appears 
there is also a position called Undersheriff that is unfilled but has a salary of $115,574. 
Because this Commission is unaware of the current viability of the Undersheriff 
position, our data will reflect only the comparability between the Sheriff and Chief 
Deputy. There are two incumbents serving as Chief Deputy making the same salary, 
$108,504. This is a salary differential between the Sheriff and Chief Deputy of only 
7%. Compensation theory suggests the spread between the supervisor and subordinate 
should be 10% to 25%. As a result, this data supports an increase in the Sheriff's 
salary. 

Further justifying an upward adjustment is the Multnomah County Home Rule Charter 
which specifies that the County Sheriffs salary shall be fixed by the BOCC in an 
amount that is not less than any member of the Sheriffs office. The salary 
compression between the Sheriff and his direct reports diminishes the ability to adjust 
the direct reports' salaries, should that be desirable based on internal and/or external 
factors. This has the potential for creating salary compression issues throughout the 
salary structure in the Sheriff's department, and this can be particularly de-motivating 
when the top position is below market. 

7. Tenure in the job: 
Generally speaking, salary will increase based in part on tenure in the position. This is 
an elected position and presumably, should a new Sheriff be elected, he/she would 
receive the salary of the outgoing Sheriff. Consequently, tenure in the position should 
not be a factor in considering an appropriate salary.

1 

8. Benefits considerations: 
Of the data available to this Commission, there are differences in benefits packages 
provided to Oregon Sheriffs. However, total compensation information (the relative 
worth of the combination of salary and benefits) is not readily available for counties 
surveyed. That level of survey can be time-consuming and expensive, but perhaps 
should be considered by future Commissions. 

9. Internal equity versus external market considerations: 
Greater weight is being given to internal equity considerations than to the external 
market for a couple of reasons: 

a. internal equity (data regarding department directors and subordinates) is a 
professionally acceptable method for assigning a salary; 

b. external market data (data regarding other county Sheriff salaries) is not 
directly comparable to Multnomah County although it might be wise for future 
Commissions to pursue this further. 
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10. CPI considerations: 
CPI data is an integral part of the information base in the data presented. It has 
influenced the market data from both outside sources such as other counties and from 
within the county in determining an appropriate salary range for department directors. 

11. Compensation philosophy: 
Typically an organization will consider three factors when designing compensation 
programs. These are the ability for an organization to 1) attract, 2) retain and 3) 
motivate employees. Attracting talent for the Sheriff's position is limited to the local 
area, and to those with the required certifications, so salary comparability with other 
jurisdictions to a certain extent is not relevant. Nevertheless, although it cannot be 
proven, this Commission believes that an equitable and competitive salary will attract 
a larger number of high quality individuals to run for, and be motivated to remain in, 
this and other elected offices. 

RECOMMENDATIONS AND REASONS 

The salaries of Sheriffs in Oregon and Washington jurisdictions are closely aligned to this 
position when in fact, this position has greater responsibility than most, if not all, of the 
counties listed. Accordingly it should be paid more. A salary of $135,000 would place 
the Sheriff's salary approximately 2.9% higher than the average. That differential is 
inflated due to the fact the market data is 2007 data and the new salary being proposed is 
for 2008/09. Aging the market data by 3% makes the Sheriff's salary almost exactly the 
average of other jurisdictions. 

The Multnomah County Department Director positions are paid significantly more than 
the Multnomah County Sheriff even though the Sheriff position is arguably equivalent to 
Department Director II. All department directors are paid above the midpoint of their 
range and it is our understanding from County HR staff that most department directors 
are hired at the midpoint of the salary range or above. Therefore, it seems appropriate 
that the Sheriff be placed at the approximate midpoint of the Department Director IT range 
which is approximately $132,237. Again, this is 2007 data; aging the Department 
Director data by 3% creates a midpoint of$136,204 still slightly higher than the proposed 
salary of$135,000 but goes a long way to close the gap. 

The two· Chief Deputies to the Sheriff are paid ·a salary slightly lower than the Sheriff's 
salary. Increasing the salary to $135,000 has the subordinates' salary at 80% of the 
Sheriff's salary (based on 2007-2008 salaries). Aging the Chief Deputy salary by 3% 
increases their salary to $111,759 and reduces the differential to 83%, still within an 
acceptable range. 

In comparison with the elected Chair of the BOCC, the recommended salary. for the 
Sheriff is greater than the Chair's salary which is being set by this Commission at the 
midpoint of Department Director IT which is currently $132,237. Both are elected 
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officials of the County. However, a different set of factors was considered to determine 
the salaries for each position and the Sheriff's position requires professional certifications 
that the Chair's position does not. In the end however, with a projected increase of3% to 
the Department Director II salary range, the salaries are closely matched. 

This Commission is acutely aware that increasing the Sheriff's salary to $135,000 is an 
increase of 16%. In this environment and this economy, that is a remarkable increase. 
However, this increase is essentially making up for a number of years of neglect in 
ensuring a fair, equitable, and competitive salary for this position. 

2008/2009 and 2009/2010 SALARY 

The Commission recommends that the salary of the Sheriff be increased to $135,000 
annually for 2008/09. 

The Commission recommends that the salary of the Sheriff be increased for 2009/10 by 
the same percentage increase, if any, granted to Department Directors. 

ENHANCING SERVICE TO THE PUBLIC 

The Commission recommends that the BOCC accept the recommendations in total for the 
following reasons: 

I. the recommendations come from professionals in the field of compensation and 
are based on (to the best of our knowledge) accurate, relevant and appropriate data 
and methodologies; 

2. the salary recommendations relate to the office and not to the person; in other 
words, the salary is based on what the job is worth and because it does not include 
a "pay for performance" model it is not a measure of the worth of the individual 
who occupies the position; 

3. being paid for what the job is objectively worth is extremely vital to maintaining 
high quality leadership for the Sheriff and his/her successor; thus the public will 
be better served. 

REVISIONS TO THE DATA 

The Commission understands that a salary survey of county management, including 
management of the Sheriff's Office, is being considered. Additionally, job 
responsibilities for this position, as with any position in the County, could change at some 
point in the future. Should this significantly modify the data used to make this 
recommendation, the Commission would be willing to meet mid-term, if invited by the 
BOCC, to revise and reframe the recommendation based on the new data. 
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LAST BUT CERTAINLY NOT LEAST 

The Cotnii1ission wishes to thank Jennifer Ott in the Sheriffs Office for collecting and 
sharing valuable internal and external data with us. We also thank Sheriff Bernie Giusto 
for agreeing to meet with us and clarifying the responsibilities of the Sheriffs position 
and the currently existing salary compression problems within the department. 

The Commission wishes to thank Travis Graves and Joi Doi of the County Human 
Resources Office for collecting and sharing valuable information regarding management 
salaries and comparable jurisdictions. 

The Commission wishes to thank Agnes Sowle, County Attorney, for discussing with us 
legal issues. 

The Commission wishes to thank Bill Farver, Chief Operating Officer, for providing 
insight into the position of Sheriff, its relationship with County governance, and recent 
changes designed to strengthen collaboration between the Sheriffs Office and the 
County. 

The Commission also wishes to extend its heartfelt gratitude to the Multnomah County 
Auditor La Vonne Griffin-Valade for her support, insight, historical knowledge, and 
ability to capture the salient points of our sometimes lengthy discussions. And it is not an 
overstatement to say that we could not do our work without the Auditor's assistant Judy 
Rosenberger who completed extensive research and information gathering for us, and 
then went back more than once to check on and support the data. She spent untold hours 
providing the data and information we needed in order to do our work. Additionally she 
scheduled and attended all early morning meetings with a much appreciated continental 
breakfast, created and distributed minutes, and provided copies of all materials. 

We thank them both for their warm, caring and friendly ways. We could not, and would 
not want to, do our work without them. Thank you! 

Cc: Bernie Giusto, Sheriff 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-083 

Accepting the 2008 Multnomah County Salary Commission Report Setting Chair and Commissioner 
Salaries 

The Multnomah County Board of Commissioners Finds: 

a. Multnomah County Home Rule Charter Section 4.30 requires the Auditor to appoint, by January 
l.of each even numbered year, a five-member Salary Commission to set the salaries for the Chair 
and the Board of County Commissioners. 

b. The 2008 Salary Commission has submitted a report to the Board setting salaries for the Chair 
and Commissioners. 

c. The Salary Commission assessed both the external market and internal equity and set Chair and 
Board salaries as follows: 

Fiscal Year Salary 
(i) Chair 2008-2009 Equal to the midpoint of the Multnomah County 

Department Director II 2008/09 salary range but no 
less than $132,237 

Chair 2009-2010 Equal to the midpoint of the Multnomah Coun,ty 
Department Director II 2008/09 salary range plus 3% 
but no less than $136,204 

(i!)_ Commissioners 2008-2009 $88,000 
Comrilissioners 2009-2010 $90,640 

The Multnomah County Board of Commissioners Resolves: 

1. The Board accepts the 2008 Multnomah County Salary Commission Report setting the Chair and 
Commissioner salaries. · 

ADOPTED this 5th day of June, 2008 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MULTNOMAH COUNTY, OREGON 

SUBMITTED BY: 
La Vonne L. Griffm-Valade, Auditor 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 



. BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-084 

Accepting the 2008 Multnomah County Salary Commission Report and Setting District 
Attorney's Salary 

The Multnomah County Board of Commissioners Finds: 

a. Multnomah County Home Rule Charter Section 4.30 requires the Auditor to appoint, by 
January 1 of each even numbered year, a five-member Salary Commission to set the 
salaries for the Chair and the Board of County Commis~ioners. 

b. By-Resolution 05-169, the Board directed the Auditor to include the District Attorney's 
salary in future Salary Commission studies and make salary adjustment 
recommendations. 

c. . The 2008 Salary Commission has submitted a report to the Board recommending 
adjustments to the District Attorney's salary. 

d. ·In recommending salary adjustments for the District Attorney, the 2008 Salary 
Commission considered the salaries of: 

1. Oregon and Washington district attorneys; 
2. Multnomah County department directors; and 
3. Staff directly reporting to the Multnomah County District Attorney. 

The Commission gave more weight to internal equity (department director and DA 
subordinate salaries) than external market considerations(other WA and OR salaries). 

e. The Commission recommends the District Attorney salary be retained at the 75th 
percentile of the Department Director II salary range for fiscal years 2008/09 and 
2009/10. 

The Multnomah County Board of Commissioners Resolves: 

1. The Board accepts the Report of the 2008 Salary Commission regarding the District 
Attorney' salary. 
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2. The salary for the District Attorney will be retained at the 75th percentile of the 
Department Director II salary range for fiscal years 2008/09 and 2009/10. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

SUBMITTED BY: 
La Vonne L. Griffin-Valade, Auditor 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Ted Wheeler, Chair 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 08-085 

Accepting the 2008 Multnomah County Salary Commission Report and Setting Sheriffs Salary 

The Multnomah County Board of Commissioners Finds: 

a. Multnomah County Home Rule Charter Section 6.50(2) requires that the Sheriffs salary 
is fixed by the Board in an amount that is not less than any member of the sheriffs office. 

b. Home Rule Charter Section 4.30 requires the Auditor to appoint, by January 1 of each 
even numbered year, a five-member Salary Commission· to set the salaries for the Chair 
and the Board of County Commissioners. 

c. By Resolution 07-160, the Board directed the Auditor to include the Sheriffs salary in 
future Salary Commission studies and make salary adjustment recommendations. 

d. The 2008 Salary Commission (Commission) has submitted a report to the Board 
· recommending adjustments to the.Sherifl"s salary. 

e. In recommending salary adjustments for .the Sheriff, the Commission considered the 
salaries of: 

1) Sheriffs in comparable jurisdictions; 
2) Multnomah County department directors; and 
3) Direct reports to the Multnomah County Sheriff. 

The Commission gave more weight to internal equity (salaries of department directors 
and the Sheriffs subordinates) than to external market considerations (salaries of other 
jurisdictions). 

f. The Commission recommends that the salary of the Sheriffbe increased: 
• to $135,000 annually for.2008/09; and 
• by the percentage increase,-if any, granted to Department Directors I and II for 

2009/10. 

) 
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• 
The Multnomab County Board of Commissioners Resolves: 

1. The Board accepts the Report of the 2008 Salary Commission regarding the Sheriffs 
salary. 

2. The salary for the Sheriffs will be increased: 

• to $135,000 annually effective July 1,2008; and 

• by the percentage increase, if any, granted to Department Directors I and II for fiscal 
year 2009/10 effective July 1, 2009, to maintain parity With cost ofliving adjustments 
for command staff in the sheriff's office. 

ADOPTED this 5th day of June, 2008. 

REVIEWED: 

AGNES SOWLE, COUNTYATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

SUBMITTED BY: 
La V onne L. Griffin-Valade, Auditor 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

ed Wheeler, Chair~ 
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