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mULTnomRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

AGENDA OF 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

MEETINGS OF THE MULTNOMAH COUNTY BOARD OF COMMISSIONERS 

FOR THE WEEK OF 

AUGUST 29 to .. SEPTEMBER 2, 1988 

Tuesday, August 30, 1988 - 1:30 PM - Informal Meeting ... Page 1 

Wednesday, August 31, 1988 - 10:00 AM - Finance Meeting 

Thursday, September 1, 1988 - 9:30 AM - Formal 

Page 2 

Page 3 

AN EQUAL OPPORTUNITY EMPLOYER 
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TUESDAY, AUGUST 30, 1988 - 1:30 PM 

Multnomah County Courthouse, Room 602 

INFORMAL 

1. Informal Review of Bids and Requests for Proposals: 
a) Road Shop Roofs 
b) North Albina Asbestos Abatement and Demolition 
c) Remodel of David Douglas 
d) Purchase of Computer Aided Drafting Work Stations 

2. Informal Review of Formal Agenda of September 1 



1. 

2. 

3. 

4. 
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Wednesday, August 31, 1988 - 10:00 AM 

MULTNOMAH COUNTY COURITlHOUSE Room 602 

FINANCE CO:MMITTEE 
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Thursday, September 1, 1988, 9:30AM 

Multnomah County Courthouse, Room 602 

Formal Agenda 

CONSENT AGENDA 

SHERIFF'S OFFICE 

C-1 Liquor License application submitted by the Sheriff's 
Office with recommendation that same be approved for 
Portland City Florist & Catering, Package Store, New 
Outlet, 13607 SE Powell Blvd. 

EPARTHENT OF ENVIRONMENTAL SERVICES 

Orders accepting Deeds for Dedicated Street Purposes 
from the following: 
a) Philip A. and Janice A. Kalberer - SW 54th Avenue 
b) Philip A. and Janice A. Kalberer - SW Woods Court 

Order accepring Deed for Slope Easement from City of 
Gresham on Regner Road 

REGULAR AGENDA 

BOARD OF CO~WISSIONERS (ADDITIONAL APPOINTMENTS - SEE R-13/14) 

In the matter of the appointment of Roger Buchanan and 
Carol Murdock to the Central Advisory Board, with term 
expiring August, 1990 

~ R-4 

) 

R-5 Resolution in the. Matter 
1988 as Union Label Week 

DEPARTMENT OF GENERAL SERVICES 

of Proclaiming September 5-10, 
in Multnomah County 

R-6 In the matter of the ratification of the Collective 
Bargaining Agreement with Mul tnomah County Empl. oy .. ees 
Union Local 88, AFSCME, AFL-CIO, for period July 1, 19~ 
to June 30, 1991 ~tCj q.4~ 

DEPARTMENT OF JUSTICE SERVICES 

R- 7 Budget Modification DJS #2 making an appropriations 
transfer in the amount of $9,528.75 within District 
Attorney from Professional Services to Capital Equipment, 
to pay for police band radios ordered in FY 87/88, 
all within the OCN Grant 
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DEPARTMENT OF HUMAN SERVICES 

R-8: Budget Modification DHS #4 reflecting additional revenues 
in the amount of $21,680 from Housing Authority of Portland 
($21,529) to Director's Office, to be passed through to 
Community Action Agency of Portland, to administer a 
weatherization program, and increases the service reim­
bursement from the Federal/State fund to General Fund by 
$151 

ORDINANCES - NONDEPARTMENTAL 

R-9 Second Reading - An Ordinance establishing a Funders 
Advisory Committee to provide interjurisdictional 
coordination and enhance the funding, delivery, and 
evaluation of emergency basic needs/community action 
services 

COUNTY COMMISSIONERS 

R~O Order in the matter of declaring a vacancy in ~he office 
of Multnomah County Auditor, and calling an election to 
fill the vacancy 

R- 11 

R- 12 

R- 13 

R-14 

Resolution in 
Priorities in 

Resolution in 
Policy 

the .Matter of Honoring Regional Tra~ns ation 
Relation to the I-S/East Bank Freew . 

I 

the Matter of Establishing a Budget Sav s 

In the matter of ratification of appointments to the 
Community Action Agency of Portland (CAAP) Board: 
Private Sector - Carol Murdock, Floy Pepper, Vanhlang 
Khamsouk. Public Sector - Commissioner Gladys McCoy 
represented by Lucina Siguenza, Commissioner Polly 
Casterline, Pat Fiedler representing the Coalition of 
East County Mayors. 

In the matter of ratification of appointments to the 
Community Action Agency of Portland (CAAP) Administering 
Board: Private Sector - Carol Murdock, Floy Pepper, 
Vanhlang Khamsouk, Claire Levine, Erma Hepburn, Lynn Travis, 
Lou Savage, Richard Harris, George Sheldon, Dorothy 
Rothrock, Worth M. Caldwell, Jr. Low Income - Donna 

(Continued on next page) 
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Sather, Linda Mills, Leslie Walker, Lyn Stuart, 
George Gates, Pat McLean, Robert Nash, Bileta Holzapfel, 
Pat McCrann, Virginia Odom. Public Officials - Vera 
Katz, State Representative; Earl Blumenauer, City 
Commissioner; Mike Lindberg, City Commissioner;', Pauline 
Anderson, County Commissioner; Caroline Miller, County 
Commissioner; Bud Clark, Mayor; Dick Bogle, City Commis­
sioner; Frank Roberts, State Senator; Gladys McCoy, 
County Chair; Polly Casterline, County Commissioner; 
Pat Fiedler, Coalition of East County Mayors Representative 

Thursday meetings of the Multnomah County Board of Commissioners are 
recorded and can be seen at the following times: 

Thursday, 10:00 P.M., Channel 11 for East and West side subscribers 
Friday, 6:00 PM, Channel 27 for Rogers Multnomah East subscribers 
Saturday, 12:00 PM, Channel 21 for East Portland and East County 

subscribers 



DATE SUIHITT!D •tl;J. 7/ ~( , (For Clerk'• Uae) 
Meettna Date 
Aaenda Ro. ------

UQUEST POll PLACEMENT ON THE AGENDA 

• Subject: LIQUOR LI~SE RENEWAL 

Informal Only*_A_u_g_u_s t~3_o_,-=-19_8_8 __ 
(Date) 

Formal Only. ___ se_p_t~e:;-:m:-be-:-r~l_, =-1_9_8_8 __ _ 
(Date) · 

DEPARTHENT. ___ Sh_e_r_i_f_f_' s_· _O_f_fi_c_e ______ DIVISION~--------------

CONtACTUndersheriff Fessler/Sgt. Ed HausafusTELEPHONE 255-3600 ---------------------------
*NAHE(a) OF PEllSON MAKING PRESENTATION TO BOARD _________________ _ 

BRIEF SUMMARY Should include other alternative• explored, if applicable, and clear atate­
ment of rationale for the action requested. 

Request approval, with recommendation,that application for package store 
(change of ownership) liquor liceise renewal be approved 

(IF ADDITIONAL SPACE IS NEEDED, PLEASE USE REVEllSE SIDE) 

ACTION REQUESTED: 

0 INFORMATION ONLY 0 PRELIMINARY APPROVAL 0 POLICY DIRECTION 2~ 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA -----------o 
:::0 

IMPACT: 

PERSONNEL 

rn 
(;') 
0 z 

r 

r:J FISCAL/BUDGETARY 

r:J General Fund 

-< 

Other -------

SIGNATURES: 

APPROVAL 
1,"·· 

r····· 

BmxzT /PERSONNEL ______________________________________ ~/-------------------------

COUNTY COUNSEL (Ordinancea, leaolutiona, Aareeaenu, Contracts). __________ _ 

OTHEl~~~~~-~~~~~~~--:---~-,~-----------------------­(Purchaaina, Fac111t1ea Manaaement, etc.) 

( NOTE: If requeatina unaniaoua conaent, •tate a1tuat1on requ1r1na emeraency action on back. 

1984 



Multnomah County 
Sherifrs Office 

12240 N.E. GUSAN ST., PORTLAND, OREGON 97230 

MEMORANDUM 

TO: 

FROM: 

DATE: 

BOARD OF COUNTY COMMISSIONERS 

FRED B. PEARC~al . 1-<. 12~ .. "'n / 
Sheriff { . ----~~ 

AUGUST 18, 1988 

SUBJECT: LIQUOR LICENSE RENEWAL 

(503) 255-3600 

FRED B. PEARCE 
SHERIFF 

Attached is the package store <change of ownership) liquor license renewal for 
the Bob's Corner Grocery Store and Deli, 13110 SE Division, Portland, Oregon. 
The applicant<s> Byung Chul Cho and Ui Ja Cho have no criminal record and I 
recommend that the application be approved. 

FBP/mw/1489N 

Attachment 



STATE OF OREGON Return To: 

APPLICATION OREGON LIQUOR CONTROL COMMISSION 

GE~.fJ\~1- viNFORMATIQN 2 1 
~·, •.. 

This application form costs $5.00. A non-refundable processing.f~.i~rassessed when you submit this coJp,~dllJ.m to the Commission 
(except for Druggist and Health Care Facility Licen~~i~itli~ fi · · ~ ~f:~rt>fcipplication does not commit the Commission to the granting of 
the license for which you are applying nor doesci~Mt!ftlii~ ~ 16~e~ate the business named below. 

No. 1987 4 
(THIS SPACE IS FOR OLCC OFFICE USE~ (THIS SPACE IS FOR CITY OR COUNTY USE) 

Application is being made for: 

0 DISPENSER, CLASS A 
0 DISPENSER, CLASS B 
0 DISPENSER, CLASS C 
,li PACKAGE STORE 
0 RESTAURANT 
0 RETAIL MALT BEVERAGE 
0 SEASONAL DISPENSER 

0 WHOLESALE MALT 
BEVERAGE & WINE 

0 WINERY 

0 Add Partner 
0 Additional Privilege 
0 Change Location 
.D(r Change Ownership 
0 Change of Privilege 
0 Greater Privilege 
0 Lesser Privilege 
0 New Outlet 
0 Other 

NOTICE TO CITIES AND COUNTIES: Do not consider this applica­
tion unless it has been stamped and signed at the left by an OLCC 
representative. 

THE CITY COUNCIL, COUNTY COMMISSION, OR COUNTY 

COURT OF 
(Name of City or County) 

RECOMMENDS THAT THIS LICENSE BE: GRANTED ----

DENIED-----
DATE ___________________ _ 

BY ---------------~~--~----------------(Signature) 

TITLE ---------------------------------------

UT ON: If your operation of this business depends on your receiving a liquor license, OLCC cautions you not to purchase, remodel, or 
start construction until your license is granted. 

1. Name of Corporation, Partnership, or Individual Applicants: 

1
) Byung Chul CHo Ui Ja Cho 

2) ---------------------------

3) -------------------------4) ----------------------------

5) -------------------------------6) ---~---~----~~------------(EACH PERSON LISTED ABOVE MUST FILE AN INDIVIDUAL HISTORY AND A FINANCIAL STATEMENT) 

2. PresentTradeName --~Bllo~h~'~s~c-o~r~n~e~rL-~G~r~o~c~e~r~y¥'~~~~~D~e~l~•~·---------------------------------------------

3. New Trade Name ------------------------------------------------------------- Year filed:---::------:--:-­with Corporation Commissioner 

4. Premises address <Ju~~~. ~tr~."R~r~l fouteYision, I?o(~itlla.nd, Multnomre~Aty)Rex:i:i1lltu1 <~erqon 97W 

5 B 
. .1. dd 13110'f' S.E. Division, Portland, Oregon 97236 . usmess ma1 mg a ress __________________ -:-_'--------------=---:-:---:-------------::~-

<P.o. Box. Number, Street. Rural Route) (City) (State) (Zip) 

6. Was premises previously licensed by OLCC? Yes_x_ No__ Year_1_9_8_8 ____ _ 

7. If yes, to whom: Robert Sl anson Type of license: ------l!-'-1-i-------------

· 8. Will you have a manager: Yes____ No -X-- Name --------------::-:-------::-::---:-:--::-:-:---:-:-:-:-:--:----------­
(Manager must fill out Individual History) 

9. Will anyone else not signing this application share in the ownership or receive a percentage of profits or bonus from the 
business? Yes__ No-X-

· 10. What is the local governing body where your premises is located? ___ P_o_r_t_l_a_n_d__;_/_M...,..u_l'--t_n...,.o...,..m,...a'--h-:-_________ _ 
(Name of City or County) 

11. OLCC representative making investigation may contact~-=.y_u_n_g=--_C_h_u_l_C_h_o ______ -:-:-:-~~----------------
<Name) 

6806 S.E. 63rd ~~~~f Portland, OR 9~2~0~6--;(~5M0~3~)-z&~1r.~t~o~.L~S~~T~+e-.~bu-s~ine-ss-.-m-~-~-g~e) __________ __ 

CAUTION: The Administrator of the Oregon Liquor Control Commission must be notified if you are contacted by anybody offering to 
influence the Commission on your behalf. · 

Applicant(s) Signature 
(In case of corporation, duly 

authorized officer thereof) 

Original-
Local Government 

Form 84545-480 (8-82) 

DATE 

3)--------------------------------------------------------

4)------------------------------------------------------------

5)------------------------~---------------------------------

6)---------------------------------------------------------



INDIVIDUAL 
HISTORY 

STATE OF OREGON 
OREGON LIQUOR CONTROL COMMISSION 

9079 SE. Mcloughlin Blvd. 
P.O. Box 22297 

Page 2 - Application 
Portland, Oregon 97222 

All blanks must be filled in. 

If the question does not apply to you, place N/A (Not Applicable) in the space. 

1. Name ____ ~~--------------------------B~y~u~n~g~--------------------------~~~-------
(Last) (First) 

4. SSN -------------------------------

5. 

8. Home Phone Business Phone ;;--;:=:;----------------
(Area Code) (Area Code) 

9. U.S.Citizen: Yes~ No ___ , lf"No"listAiienReg.No. ------------------------

CRIMINAL RECORD 
NOTE: For your information, a criminal records check is made on all liquor license applicants in the normal processing of a license 

request. Fingerprints may be required. 
10A. Have you been convicted (including probation, sentencing, or bail forfeiture) of any c · 

not include minor traffic violations for which a fine or bail forfeiture of $50 or less o 
10B. Are there presently pending against you any criminai charges, violations or infracti law 

violations for which a fine or bail forfeiture of $50 or less was imposed). Yes _____ No __x__ 
10C. If you have answered "Yes" to 10A or 10B, list below: 

Offense Date City and Stete Result 

(Attach additional sheet if necessary.) 
NOTE: The information listed in 1 through 10 above can protect you from an error in the criminal records check. 

EMPLOYMENT AND RESIDENCE HISTORY 
11. List current and former employers or occupations during the past ten years: (Attach additional sheet if necessary.) 

Dates by Month/Year 

From ---'---''--.L.SJ'----­

From ---"'-"-""--"~-­

From--'"''--.....,'----­

From ----'..1-l---''------

Employer or Business 

10/86 6/88 Adams 
12. List other cities and states where you have lived in the past 

sheet if necessary.) 

Occupation 

Dates by MonthNear City and Stete 

City and State 

Por ,j.1 and Of{ 
rn1quest1on 'r1above:1(Attach additional 

From __________ To _____________________________________ ___ 

From To __________________________________________ ___ 

From To ______ _ 

ACTIVITY IN LIQUOR INDUSTRY (Inside or Outside Oregon) 
13. Are you presently or have you been licel)s~d o.r ~em,61oyed~ i.n the liquqr busin~~ss?,, 

Yes __ x_ No ____ . Where&When?Aaams .tar}"et 11104 ..• E 
14. Have you ever received a warning, a notice of violation, suspension, fine, or revocation as a licensee or permittee? 

Yes ____ No ____ . Where&When? _______________________________ ___ 

15. Have you ever been refused a permit or license to sell, serve, or dispense beer, wine, or distilled spirits? 
Yes ____ No__][__. Where& When? __________________________________ ___ 

16. Have you held, or do you presently hold, a gambling or gaming license from any governmental body or a Federal Gambling Tax 
Stamp? 
Yes ___ No ___ . Where& When? ________________________________ ___ 

17. Have you ever held or do you hold any financial interest in any liquor enterprise: manufacturing, importing, wholesale or retail? 

Yes ____ No ___ . Where& When?-------------------------------------
18. Do you owe money to any manufacturer or distributor of wine, beer, or distilled spirits on account of cash or credit advanced? 

Yes ___ No ___ X __ . Where& When?--------------------------------------
19. Is your spouse or J1ny family member(s) working in any area of the liquor industry? 

A 
Yes ____ No ____ . If Yes, give: ---------,:-:--:--------::-:----:-c::--:---:----------,::::::--:-=-:-:-------

(City & State) 

(Mgr .• Corp. Officer, etc.) 

CAUTION: FALSIFICATION OR INTENTIONAL OMISSIONS OF INFORMATION ON THIS FORM MAY BE GROUNDS TO DENY OR 
REVOKE YOUR APPLICATION FOR A LICENSE! 

Signature: --"---------'-----"-------------------Date: _____ _,__ __ .._ __ ,.--

Original-Local OLCC Office. 1st Copy-OLCC Milwaukie, 2nd Copy-Applicant 

Form84545-481 (12-81) 

OLCC 
USE 

ONLY 

SP* 40770-845 



JNDIVIDUAL 
HiSTORY 

STATE OF OREGON 
OREGON LIQUOR CONTROL COMMISSION 

9079 SE. Mcloughlin Blvd. 
P.O. Box 22297 

Page 2 - Application 
Portland, Oregon 97222 

All blanks must be filled in. 

If the question does not apply to you, place N/A (Not Applicable) in the space. 
OLCC 
USE 

ONLY 
1. Name ____ ~~~--------------------------------~~--------------------------------~~~-------- r------------

4. SSN --~~~~--~~~---------------- D~eofBirth~~~~--~~-------------

5. 

6. 

7. 

Business Phone 
(Area Code) 

9. U.S. Citizen: Yes __ X ___ No-----· If "No" list Alien Reg. No. 

CRIMINAL RECORD 
NOTE: For your information, a criminal records check is made on all liquor license applicants in the normal processing of a license 

request. Fingerprints may be required. 

10A. Have you been convicted (including probation, sentencing, or bail forfeiture) of any crime, violation, or infraction of any Ia...,.,? (Do 
not include minor traffic violations for which a fine or bail forfeiture of $50 or less was imposed). Yes _____ No __ X_ 

1 OB. Are there presently pending against you any criminal charges, violations or infractions of the law? (Do not include minor traffic 
violations for which a fine or bail forfeiture of $50 or less was imposed). Yes _____ No -X---

10C. If you have answered "Yes" to 10A or 10B, list below: 
Offense Date City and State Result 

(Attach additional sheet if necessary.) 
NOTE: The information listed in 1 through 10 above can protect you from an error in the criminal records check. 

EMPLOYMENT AND RESIDENCE HISTORY 
11. List current and former employers or occupations during the past ten years: (Attach additional sheet if necessary.) 

From --..,-"""--:i" ____ _ 

From--.,-.,.-,..,-----­

From ""Tn-rn-:r-----

12. List other cities and states where you have lived in the past 10 years other than those noted in question 11 above: (Attach additional 
sheet if necessary.) 
Dates 

.from ---'-....:.....,f---11...1...11'.-

From --~....L.,f---L-f-­

From -------------

City and Stata 

ACTIVITY IN LIQUOR INDUSTRY (Inside or Outside Oregon) 
13. Are you presently or have you been licensed or Arrlnlc:>Ve!d 

Yes~ No ___ . VVhere&VVhen?~~~~~~~~~-L~~~~-L-L~~~~~~~~-L~LL~~~~~~·r· 
14. Have you ever received a warning, a notice of violation, suspension, fine, or revocation as a licensee or permittee? 

Yes ___ No~. VVhere&VVhen? ______________________________________________________________ ___ 

15. Have you ever been refused a permit or license to sell, serve, or dispense beer, wine, or distilled spirits? 
Yes ___ No __ x_. _. VVhere&VVhen? ______________________________________________________________ ___ 

16. Have you held, or do you presently hold, a gambling or gaming license from any governmental body or a Federal Gambling Tax 
Stamp? 
Yes ____ No~. VVhere&VVhen? ______________________________________________________________ ___ 

17. Have you ever held or do you hold any financial interest in any liquor enterprise: manufacturing, importing, wholesale or retail? 

Yes _____ No~- VVhere & VVhen? --------------------------------------------------------------
18. Do you owe money to any manufacturer or distributor of wine, beer, or distilled spirits on account of cash or credit advanced? 

Yes ___ No-X---. VVhere&VVhen? ____________________________________________________________ ___ 

19. Is your spouse or any family member(s) working in any area of the liquor industry? 
Yes ___ No __ x_· _. 

20. Premises ··""·''''"'"''-, •• 
Address ..,---,-,----------:::::-:-::-::----:-:----'------------

(Mgr .• Corp. Officer, etc.) 

CAUTION: FALSIFICATION OR INTENTIONAL OMISSIONS OF INFORMATION ON THIS FORM MAY BE GROUNDS TO DENY OR 
REVOKE YOUR APPLICATION FOR A LICENSE! 

Original-Local OLCC Office, 1st Copy-OLCC Milwaukie, 2nd Copy-Applicant 

Form 84545-481 (12-81) 
sp• 40770-845 



STATE OF OREGON 

OREGON LIQUOR CONTROL COMMISSION 

PAGE 3 APPLICATION FINANCIAL STATEMENT 

TillS FINANCIAL STATEMENT IS ACTUAL 1]1 OR PROJECTED 0 AS 

CAUTION: FALSIFICATION OF INFORMATION ON THIS FORM MAY BE GROUNDS TO DENY YOUR APPUCATION FOR A UCENSE 

ROUND TO WHOLE DOLLARS ONLY 

ASSETS (Owned) AMOUNT UABILITIES (Owed) AMOUNT OFFICE 
USE 

Cash on hand (not in bank) 50 tOC1 Total Payables (Schedule D) 

Cash on deposit: 

Checking at :B' J r s t I n't • Ba ~ki:lOOOO loo 
Checking at U * S • BE:, nk (;3 000 IOO Taxes Due (Describe) 

Savings at 01:e 300 IOO 

Savings at 

Earnest Money Real Estate Debt (Schedule C) ~70,0fl0 I o ~J 
Lease Deposits 

Other 

Other Liabilities (Describe) 

Vehicl(:ss 34 000 co 
Cash value of: Hes.idenee 3 ~~ I \) {) f! IJL 

Stocks and Bonds (Schedule A) 

Receivables (Schedule B) 320,000 00 

Merchandise Inventory 

Fixtures and Equipment 

Vehicles 50,000 00 

Real Estate (Schedule C) 700,000 00 

Life Insurance 

Other Assets (Describe) 

!c~~e s .i dIE:. ncr:::: 70,000 IOO 
1erscma.1 Propli':?:rty 30,000. IOO TOTAL LIABILITIES :539,00(} I!O 

*NET WORTH 71 15,3'\{l IOO 

TOTAL ASSETS 1 254,350 IOO TOTAL IJABIUTIES and NET WORTH 254,3'>0 lc o 
*To arrive at NET WORTH, subtract total liabilities from total assets . 

.A,TTACH ADDITIONAL SHEET IF NECESSARY FOR ANY QUESTION 

2. Have you any assets or liabilities not listed on this financial statement? Yes_ No_ 

If yes, explain why not included --------------..,..---------------

3. Are you a co-signer of any notes or contracts? Yes_ No_ If yes, explain -------------

4. Have you any judgments, suits, liens, or tax warrants filed against you? Yes _ No _ If yes, explain: 

5. Have you ever filed a petition in bankruptcy or been adjudged bankrupt? Yes_ No_ If yes, explain: 

ORIGINAL-Local OLCC Office 
1st COPY-Applicant 

Form No. 84545-482 (Rev. 10/82) 

Applicant(s) Signature 1) .,------....._."'-----=-..,------

2)_~~-:---:---=~-~~~~----



State of Oregon 
OREGON LIQUOR CONTROL COMMISSION 

PAGE 4 ~;PLICATION FINANCIAL STATEMENT 
WORKSHEET 

Attach additional sheet if necessary. 

Schedule A STOCKS AND BONDS 

Number of 
Shares Description Market Value 

TOTAL -c~"'M' 

Schedule B RECEIVABLES - NOTES, CONTRACTS, AND ACCOUNTS 

TOTAL 

Schedule C 

TOTALS 

ScheduleD PAYABLES- NOTES, CONTRACTS, AND ACCOUNTS:'lease 

To (Name) 

Original - Local OLCC Office 
1st Copy - Applicant 

Fonn No. 84545-483 (Rev. 10/82) 

Date 
Incurred 

Payment 
Terms Due Date 

Balance 

Collateral Original Current 

TOTAL ~~- ' 
,,,,, 



Multnomah County 
Sherifrs Office 

12240 N.E. GLISAN ST., PORTLAND, OREGON 97230 (503) 255·3600 

MEMORANDUM 

TO: BOARD OF COUNTY COMMISSIONERS 

FRED B. PEARCE 
SHERIFF 

FROM: SERGEANT ED HAUSAFUS, Manager C..L~~ 
Intelligence Unit ~l 

DATE: AUGUST 29, 1988 

SUBJECT: WITHDRAWAL OF LIQUOR LICENSE APPLICATION- BOB'S CORNER GROCERY STORE 
AND DELI, 13110 SE DIVISION, PORTLAND, OREGON 

On approximately August 18, 1988, I forwarded for your approval a Liquor 
License application requesting a change of ownership at the above location. 
On Monday, August 29, 1988, I received a phone call from Jeannie Cho, 6866 SE 
63rd, 777-1563, who identified herself as the daughter of the applicants, 
Byung and Ui Cho. She advised that the purchase of the store by her parents, 
had been cancelled and requested on their behalf that the liquor license 
application be withdrawn. She said that she was calling for her parents, who 
do not speak English very well. 

EH/mw/1504N 



DATE SUBMITTED------- (For Cler~' • Ue~ j /. 
Meetin& Date I if 
Aaenda Ro. · Cr1 

l!QUEST FOR PLACEMENT ON niE AGENDA '~' §tol , Liquor License Renewal Subject: ___________ _ 

Infonal Only* August 30 
(Date) 

Formal Only September 1 
(Date) -

DEPARTMENT __ S_h_e_r_i _ff_'_s_O_ff_i_c_e ______ DIVISION:.__ _____________ _ 

CONtACT Sgt. Ed Hausafus/Sally Anderson 
• 

TELEPHONE __ 2_5_5_-_36_0_0 ________ _ 

*NAME(a) OF PERSON MAKING PRESENTATION TO BOARD _________________ _ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and clear atate­
ment of rationale for the action requested. 

Request approval of package Store (new outlet) liquor license renewal for the 
Portland City Catering. Applicants Leif and Janet Owens. Approval is recommended. 

(IF ADDITIONAL SPACE IS NEEDED, PLEASE USE REVERSE SIDE) 

ACTION REQUESTED: 

0 INFORMATION ONLY 0 PRELIMINARY APPROVAL 0 POLICY DIRECTION APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA 

IMPACT: 

PERSONNEL 

0 FISCAL/BUDGETARY 

0 General Fund 

Other -------
SIGNATURES: 

---------------

BUDGET / PERSONNEL---------------!..'-------------

COUNTY COUNSEL (Ordiuncea, Reaolutiona, Aareeaenta, Contracta) __________ _ 

OTHER~-r-~~~--~~~~-~--~-~~-------------------------(Purchaaina, Facilitiea Manaaement, etc.) 

( ROTE: If requeatina unaniaoua conaent, atate aituation requ1r1na eaeraency action on back. 

1984 



MEMORANDUM 

Multnomah County 
Sherifrs Office 

12240 N.E. GLISAN ST., PORTLAND, OREGON 97230 

TO: BOARD OF COUNTY COMMISSIONERS 

FROM: FRED B. PEARcn"-:h/7 j. /2.. _;/:) · • ·"" / 
Sheriff ' y;~. ~ 

DATE: August 12, 1988 

SUBJECT: LIQUOR LICENSE RENEWAL 

FRED B. PEARCE 
SHERIFF 

(503) 255-3600 

Attached is the Package Store <new outlet) liquor license renewal for the 
Portland City Catering, 13607 S.E. Powell, Portland, Oregon. The applicant(s) 
Leif and Janet Owens have no criminal record and I recommend that the 
application be approved. 

The property is zoned NC <Neighborhood Commercial) which allows for taverns, 
liquor stores and the sale of food and alcoholic beverages. 

FBP/dg/1481N 

Attachment 



STATE OF OREGON Return To: 

APPLICATION OREGON LIQUOR CONTROL COMMIUION 
• > 

GENEftAL.,JtffORMATION 
; , .. - ' -::::. T-· \ . ~-

This application form ·eo&ti> $5.00. A non-refundable pro~ feels &SIIIMd wherJyou submit this complet~cj-~orm to the Commission 
(ucept for OrtJOOitt and t4ealth Care Facility Licenses). The filing of this application does not commit the Corf!t!J~ion--to the granting of 
the lfoenaec tor wtrioh you aJe applying nor does it permit you to operate the business named b&low. ~~ , , , --

(THIS SPACE IS FOR OLCC OFFICE USE) 

Application is being made for: 

0 DISPENSER, CLASS A 
0 DISPENSER, CLASS B 
0 DISPENSER, CLASS C 
~ !ACKAGE_§TORE 
0 RESTAURANT 
0 RETAIL MALT BEVERAGE 
0 SEASONAL DISPENSER 
0 WHOLESALE MALT 

BEVERAGE & WINE 
0 WINERY 

0 Add Partner 
0 Additional Privilege 
0 Change Location 
0 Change Ownership 
0 Change of Privilege 
0 Greater Privilege 
0 Lesserr Privilege . ' 1 

;gJ · New outlet ·- ·' , · · ·• 
0 Other 

' . ) 

No. 191 ~~· 
(THIS SPACE IS FOR CITY OR OOU.NTY·USeJ 

::_;;[" ~ 

NOTICE TO CITIES AND COUNTIES: Do not consiiliit'r this applica­
tion unless it has been stamped and signed at the left by an OLCC 
representative. 

THE CITY COUNCIL, COUNTY COMMISSiON, OR COUNTY 

COURT OF Multnomah County 
(Name of City or County) 

. RECOMMENDSTHATTHIS LICENSE BE: GRANTED XXXX 

DENIED-----

CAUTION: lt\our oper,~t;on of this business depends on your receiving a liquor license, OLCC cautions you not to purchase, remodel, or 
start construction until your license is granted. 

1. Name of Corporation, Partnership, or Individual Applicants: 

1) L ·t£"; r- Otv t;:;/rl.5: 

3) ----------------------------------------4) ---------------------------------------

3. New Trade Name 



DATE SUBMITTED. _______ _ (For Clerk•s Use):;j/ ·r/ 

Meeting Date ~· Jl o 
Agenda No. (!- · 9-. 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: Deed/Order for Dedicated Street Purposes 

Informal Only"'---,.---,-----,----­
(Date) 

DEPARTMENT Environmental Services 

CONTACT Dick Howard ~ 

Forma 1 On 1 y___,_x.,____:---,-----,----­
(Date) 

DIVI SION __ -'-'Tr,__,.a"""'n_,_s p=o"-'-r-"-t=a t-"-'i'-"o..!..!.n __ _ 

TELEPHONE __ _,3=5-"-99~-----

"'NAME(s) OF PERSON MAKING PRESENTATION TO BOARD ____________ _ 

BRIEF SUMMARY 

S.W. 54th AVENUE/ITEM 88-250/LD 7-88 

Deed of Dedication from Philip A. and Janice A. Kalberer, for dedicated street 
purposes. 

Order Accepting Deed conveying property for dedicated street purposes. 

ACTION REQUESTED: 

1_1 INFORMATION ONLY L_/ PRELIMINARY APPROVAL L_/ POLICY DIRECTION /X/ APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __________ _ 

IMPACT: 

1_1 PERSONNEL 

1_1 FISCAL/BUDGETARY 

1_1 General Fund 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, or COUNTY COMMISSIONER: 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, 

OTHER ------------------------------­(Purchasing, Facilities Management, etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

3706V 



9/01/88 

ENGINEERING ZONING 

#88-149 
ORDER ACCEPT DEED FOR SW 54th AVE FRM PHILIP A & JANICE A KALBERER FR DED ST 
Item 88-250/LD 7-88 

C-2a 

DEED TO BE RECORDED 

rwcc.a PLEASE SIGN & RJ:TUltN THIS RECEIPT TO COMMl$lONE1\3 OFFICE 





9/01/88 

RECORDING ZONING 

#88-149 
ORDER ACCEPT DEED FOR SW 54th AVE FRM PHILIP A & JANICE A KALBERER FR DED ST 
Item 88-250/LD 7-88 

C-2a 

DEED TO BE RECORDED 

PDGCX:·a PLEASE SIGN & RETURN THIS Ri:CEtPT TO COMMISSIONE;RS OPFIC.€ 



y 



9/01/88 

RECORDING ENGINEERING 

#88-149 
ORDER ACCEPT DEED FOR SW 54th AVE FRM PHILIP A & JANICE A KALBERER FR DED ST 
Item 88-250/LD 7-88 

C-2a 

DEED TO BE RECORDED 

7 
P-a:., PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





.DATE SUBMITTED _______ _ 
Meeting Date 1 }fg' 
(For Clerk's Us~ 

Agenda No. - ~b 

REQUEST FOR PLACEMENT ON THE AGENDA 

~I Subject: Deed/Order for Dedicated Street Purposes 

Informal Only* ________ _ Forma 1 On 1 y___,x_,__ ______ _ 
(Date) (Date) 

DEPARTMENT Environmental DIVISION Transportation 

CONTACT Dick Howard TELEPHONE. __ _,3"""'5'-"-9-=-9 _____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD ____________ _ 

BRIEF SUMMARY 

S.W. WOODS COURT/ITEM NO. 88-252 

Deed of Dedication from Philip A. and Janice A. Kalberer for dedicated street 
purposes. 

Order Accepting Deed conveying property for dedicated street purposes 

ACTION REQUESTED: 

1_1 INFORMATION ONLY 1_1 PRELIMINARY APPROVAL 1_/ POLICY DIRECTION /X/ APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __________ _ 

IMPACT: 

1_1 PERSONNEL 

1_1 FISCAL/BUDGETARY 

1_1 General Fund 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, or COUNTY COMMISSIONER: 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, 

OTHER _______ ~---~----------~-----~~ 
(Purchasing, Facilities Management, etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

3706V 



i 

9/01/88 

RECEIVED FROM ---;::;-;::;-::;::-::~:o=:::::JANE;;.;-::::::;-:Mc::::GAR;::::VI=N=--~=:-:-:-:-:-~=-=--=~-­a.au. JOAN) 01 COUNTY' COMMISSiOHh.S • MULTNOK/I.H COUNTY. OUGON 

~ ENGINEERING ZONING 

ORDER #88-150 ACCEPT DEED FOR DED STREET FRCM PHILIP A & JANICE A KALBERER 
SW WOODS CT - Item # 88-252 

C-2b 

DEED TO BE RECORDED 

,_a:.z PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





9/01/88 

RECORDING ZONING 

ORDER #88-150 ACCEPT DEED FOR DED STREET FRCl4 PHILIP A & JANICE A KALBERER 
SW WOODS CT - Item # 88-252 

C-2b 

DEED TO BE RECORDED 

,_a:.:r PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





9/01/88 

R ECE IV ED FROM ---;::;;;;;:-;;;:;7,~;-;:;:::;;;:J:;::;::ANE;;-;::;::;tv-;-;;lc;-;;:GAR=::VI-=N:::---:-=:=:::-:-:-:-:-=-==-=-=::--::-:=-::-:-:---­
a.DJC. BOA.ID 01 COUNTY COM.WISSION!llS • MULn!OMAH COUNTY, OUGON 

RECORDING ENGINEERING 

ORDER #88-150 ACCEPT DEED FOR DED STREET FROM PHILIP A & JANICE A KALBERER 
SW WOODS CT - Item # 88-252 

C-2b 

DEED TO BE RECORDED 

7 

PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





DATE SUBMITTED _______ _ (For Clerk's Use) / d 
Meeting Date 7'///..fo 
Agenda No. ~ ~~ 

REQUEST FOR PLACEMENT OH THE 'JmENDA ~loY)IV 
Subject: Deed/Order for Slope Easmement ~~ nl 

Informal Only* ________ _ 
<Date) 

DEPARTMENT Environmental 

CONTACT Dick Howard 

Forma 1 On 1 y_,X'-'-----:-:----,-----­
(Date) 

DIVIS ION __ _,_Tr'-"a.....,n""'-s,._,po"-'r-"t_,_a t""-i,_,o'"'-'-n __ _ 

TELEPHON E, _ __,_,35"""'"9_.._9 _____ _ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD ____________ _ 

BRIEF SUMMARY 

REGNER ROAD/ITEM 88-135 

Deed from City of Gresham. or·egon for construction/maintenance of slopes on above 
referenced road. 

Order Accepting Deed conveying said property for $lopes. 

ACTION REQUESTED: 

L_l INFORMATION ONLY L_/ PRELIMINARY APPROVAL 1_/ POLICY DIRECTION /X/ APPROVAL 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA __________ _ 

IMPACT: 

L_l PERSONNEL 

L_l FISCAL/BUDGETARY 

1_1 General Fund 

Other _______ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, or COUNTY COMMISSIONER:~~~~~a:.._~~~;;K-=-, 

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, 

OTHER ________________________________ ~-----------
(Purchasing, Facilities Management, etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency 
action on back. 

3706V 



9/01/88 

RECEIVED FROM ---::;;;=-:::::7:~~;;;:;JANE~=r.:-::-IcGARVI==N:::--"7'::":':-:::-:":":":':-==:=:-~=-­
aDK. IO.UD 0. COUNl"Y COWMtSSlOMD.S • MULTNOMAH COUNTY, OUGON 

ENGINEERING ZONING 

ORDER #88-151 FID1 CITY OF GRESHAM FOR SLOPE EASEMENT - REGNER RD -
Item 88-135 

c-J 

DEED TO BE RECORDED 

P-cc·t PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE ~ 



1988 

8 



9/01/88 

RECORDING ZONING 

ORDER #88-151 FROM CITI OF GRESHAM FOR SLOPE EASEl\1ENT - REGNER RD -
Item 88-135 

c;.i 

DEED TO BE RECORDED 

P- CX:·% PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





9/01/88 

RECORDING ENGINEERING 

ORDER #88-151 FROM CI1Y OF GRESHAM FOR SLOPE EASEMENT - REGNER RD -
Item 88-135 

C-2 

DEED TO BE RECORDED 

PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 





tember 1, 1988 

In the matter of the appointment of Roger ) 
Buchanan and Carol Murdock to the Central ) 
Advisory Board, with term expiring August, 1990 ) R-4 

Upon motion of Commissioner Miller, duly seconded by 
Commissioner Casterline, it is unanimously 

ORDERED that said appointment(s) be confirmed. 



Subject; AppaiAtwa~t• ta Ca~tra 1 ~dvisory Board 

Infctmal Only*---~~r----­
(Date) 

Formal Only,...;T:l!Jh .. ,;u;;,r;.as.,.....:;S;W;e~foa~tolil!etw.~e~~e;u;;r;.....~.,J -~ ....11~s~8~8--

DEPARn~ ______ co_u_n_t~y_c_h_a_i_r_______________ ~ON~--------------------~-------
c::x:NrAcr .• Judy Boyer ~ 248-3 308 

--------~~~--------------- . . 
*lW:re(s) OF P£RSaf H\ltllG P.R.ES.EN'mftQf 'IO B::Nm:,__J_u....;dy;;.._B_o.;;;.y_er ______________ _ 

BRIEF ~ Sbculd include other alternatives ~. if applicable, a'd c:lear state- . 
ment Of rat.ional.e tcx the actiat requested. . 

Appointment of Roger Buchanan and Carol Murdock to the Central Advisory ~oard 
for term ex 8/90. 

r 

(IF A001'1'ICNAL SPACE IS Nf2'1 £1J, PLEASE USE REVERSE SIIE) 

ACl'ICN RflJOESr.ED: 

0~ n~Qf au 0 EumaRr N!P1.0VAL 

lNDICA'JE UfE ES'1'lK\.TfD TIME NW£1) (N ~ 

IMPACr: 

D. PERSaHI. 

o~ 
0 General FUid. 

OOther ------
Siaw.t'tJR£s: 

-----------------------

/ 

DfPARl'Mtlrr HEAD, f'tln'm Qft'Ia:AL, « CJDa.Y a:MaSSia.m: rc; .Ill~.-!&. 1/l~~- ·/'·L:i~ --(-J.._ 
~~~~~----------~-----

BOtt.:er I PDSata. 
------~~-------------------'--------------------------

CXXJN:rr a:DISEL (OI:dinancea, Resolutia1s, Agn!eaents, O:xlt:racts) 
--------------------

~~~~~~-~~~~~--~~~--------------~--------------C.Purcnii1ng, Fidllties Management, etc.) 

If teqUesting unanimcus CJCnSent, •tate •it:uatim ~ring ellergetK:.y acticn en t.dc. 

(8/84). 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

..:;v_-~ C.--A~~ <..e,q,q~) 

B. Name Co...ro I e. 

Address '8 0 5 S E: .;to -S:"" \h D.r 1 V ~ 

Cityg~ State_0"""'-K _____ Zip'1/05'Q 

Do you live in unincorporated Multnomah County or 
nomah County. 

HomePhone fo67-600 f 

{, a city within Mult­
/ 

C. Current Employer _Vhern.&.___.--"""'""-'--=-------------------

Address 

City -------------- State _______ Zip-------

Your Job Title 

Work Phone _____________ (Ext)-------------

Is your-place of employment located in Multnomah County? Yes ___ No __ _ 

D. Previous Employers Dates Job Title 

~ 
ca~============================d 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH. ROOM 134 

PORTLAND. OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

Dates Res nsibilities 
::ft.~..l'-1 ~~ -Ou. B~ ~~ c..NL~.- . 

YnCCftA Q.d. ~ '0c:vrvtn--~Du 83 Pr~~ <:h~~,..-
• • G~l 8"'Z>- f>r"C..S~ - G.'fS:.::.. \ 1/"'l.. ~ • 

~~(;.y.Ad.&.S~/ o,s.:t- Mv~r¥rjC!rm· qiB"l- ~ltr6' ~~G-.LrnR~~~ 

L.D.S ~UA"~ \0. S 5 /o/ ~ - '£ev~ ;n ~ &t9.fe,(p.Keq.)~~ \NOt!\.e.f\S P~cc:l...e.M.~ 
VGU'"LOU..S 6~ S&...n-t- ~rM ~l==s ~ Sc:J.\col'-

1 
~~ 6.f3NC., • 

F. Please list all post-secondary school education. 

Name of School Dates G1gPee/Course of Study 

/97~-l~ 

----·---------------------------

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I. Affirmative Action Information 

F ~-
sex I racial ethnic background 

-
birth date: Month _ _,'¢""--- Day ;;;:2 01- Year ':i 7 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/commission, may result in my dismissal. 

Signature ~ q · ~ 



E. Please list all current and past volunteer/civic activities. 

Sunnyside United Methodist Church 1986 Kitchen worker for the church's '1'hard times" 
----~----------------------------------------------------------------~~a s 
St. Katherine's Greek Orthodox Church 1977-82 Served as writer and editor for the 

F. Please list all post-secondary school education. church magazine "The Voice" 

N arne of School Dates Degree/Course of Study 

University of Oregon 1964 Master of Sc., Labor & Industrial 

Portland State University 1958 Bachelor of Sc., History, Economics, 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/ commission. 

Gordon Hunter 5260 NE 74th Portland, OR 97218 252-9581, 223-8098 

Robert Ackerman 1953 Columbia, Eugene, OR 97403 746-6573, 686-8517 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I know of no conflict of interest that would grow from my service on a 

Multnomah County Board or Commission. 

I. Affirmative Action Information 

M White 
sex I racial ethnic background 

birth date: Month August Day __ 1 __ Year 1931 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement offactpr misrepresentation of credentials may result in this 
application being disqualm,ed fr llerconsideration or, subsequent to my appointment to a 
board/commission; may ~U:lt in ismissal. 

/,/ " 
··"" /'' 

Signature / 1 

lorn 
6/8~J 



~ 
~ 

mULTnOmRH COUnTY OREGOn 
====- -----

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/ commissions on which you 
would be interested in serving. (See attached list) 

DHS Central Advisory Board 

B N Roger Buchanan . arne ----~~~~~~~-----------------------------------------------
3641 NE 72nd 

Address ------------------------~-------------------------------------

City _____ P_o_r_t_l_a-'-n-'-d~-------------- State __ ___,O""'R~----- Zip 9 7213 

Do you live in ____ unincorporated Multnomah County or __ x __ a city within Mult-
nomah County. 

HomePhone __ ~28~2~-~9~3~2~5L-------~2~8~1~6k2n8uO-=-~m~e~s~s~a~g¥e~-------------------­

C. Current Employer 
Impartial Labor Relations Arbitrator (self-employed) 
Portland State University (part time t9aching faculty) 
34>"/_/ 7'A.. 

Address 
2-5-f7 NE ~nd Ave. 

City ----------=-P=-or=-t=-1=-a=-n=-d=------- State _O'"'"R~----- Zip 9 7213 

Your Job Title 
Impartial Labor-Management Relations Arbitrator 
Teaching Faculty, part time 

Work Phone 282-9325 , 281-6280 message (Ext)----------------

X Is your place of employment located in Multnomah County? Yes ___ No __ _ 

D. Previous Employers 

U.S. Department of Defense 

U.S. Department nf T~hnr 
State of Washington 
National I~bor Relations Board 

Dates 

1978-1986 

1975-1978 
1970-1974 
1965-1970 

Job Title 

Labor and Employee Rela 
tions Specialist 

Labor Law Ad~Jisor 
Labor-Mgt Relations Med 
Laber-Mgt Relations Ex a ~ 

cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 

a tor 
iner 



September 1, 1 

In the Matter of Proclaiming September 5 - 10, 
1988 as Union Label Week in Multnomah County 

R-5 

) 
) 
) 

RESOLUTION 
#88-152 

Commissioner Miller moved, duly seconded by Commissioner 
Kafoury, that the above-entitled matter be approved. 

Gale Rosebrook, Northwest Oregon Labor Council, read the 
proposed resolution. 

Commissioner Mil r reminded the audience that Monday is 
Labor Day, and presented a brief history of that day. 

Commissioner McCoy then presented the resolution to the 
Labor Council sentat 

The motion was cons , and is unanimous 

ORDERED s Resolution be adopted. 



8/25/88 
twrE S08HIT.l't::D -&-----

Subject: Unj op LabeJ Week Resolution 

Infa:mal Only*--.....,~---r---­
(Date) 

fOrmal Only Thurs, September 1, 1988 
(Date) 

DEPARn~-----~C~o~u~n~ty~C~h~a~ir~------------D~ON~----------------------------
<XNl'Aer ·. -~ 248-3308 ----~~J~u~dy~~B~oy~e~r._____________ ~~~~ 

*!wiE(s) OF P£RS:R HUtim ~ON -JD Bli'RD~--------------­
BRIEF ~Should include other altematives ~. if applicable. me! clear state- . 
ment Qf rationale for the actiCD requested. 

See attached Resolution 

r 

AC.r.IOO RFXJOES1'm: 

o.·D~Qf a«.Y 0 mnmmar ~ 

. DEPARDtErt.r BQD• fUX'I.'m Qf'PICIAL, a: 

BJOOt:r/PERSaft:L ___ ...;._ ________ -'------------
<XXJNrx <XDISEL (OEdinances. Resoluticns. Agl:'eelnents, Oxltracts), __________ _ 

onreR--~==~~-~--~~~--~--~~--------~~--------------(Purcbailng, FiCIIlties Management, etc. ) 

If requesting W'Wlnimcus consent. state sib.Nitiaa ~ring .. E9!11CY -=ticn en tack. 

.... 
(8/14)" 



mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Ms. Linda Alexander, Director 
Department of General Services 
1120 SW Fifth 
Portland, OR 

Dear Ms. Alexander: 

GLADYS McCOY o Chair • 248-3308 
PAULINE ANDERSON o District 1 • 248-5220 

GRETCHEN KAFOURY • District2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN o Clerk • 248-3277 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

In the matter of the ratification of the Collec- ) 
tive Bargaining Agreement with Multnomah County ) 
Employees Union Local 88, AFSCME, AFL-CIO, for ) 
period July 1, 1988 to June 30, 1991 R-6 ) 

Commissioner Miller moved, duly seconded by Commissioner 
Casterline, that the above-entitled matter be approved. 

Ken Upton, Labor Relations Manager, said this is the first 
three year contract ever entered into with Local 88, which is one of 
highlights of the contract. He reviewed the salary increases to be 
provided each year. Both s:i.des would concur that the most important 
element in the contract is the achievement of both funding and pro­
cedures for implementation of a pay equity plan, and is reflective 
of the commitment of the Board of Commissioners and Local 88 to an 
equitable compensation plan for all employees in this bargaining 
unit. Funds for implementation have been included in the budget. 

Commissioner Miller said she would lik.e to recognize Ron 
Fortune, head of the Northwest Labor Council, and thanked him for 
his leadership in mediating the negotiation. 

Ron Fortune, Executive Secretary, Northwest Oregon Labor 
Council, AFL-CIO, thanked the Commissioners for taktng the added 
step to get involved in what was a very crucial point in negotia­
tions, and was able to get the job done. 

Arlene Collins, AFSCME Local 88, 2325 E. Burnside, repre­
senting the union membership, announced the membership ratified the 
contract at a meeting last Wednesday. She also thanked the Labor 
Council and Ken Upton for their assistance. She asked that policies 
the Board adopts be passed on to the lower levels of the County or­
ganization, and requests there be informal meetings between the 

AN EQUAL OPPORTUNITY EMPLOYER 



-2-

Board and leaders of Local 88 during the next three years, in order 
to discuss joint concerns and settle little problems before they 
become big problems. 

Commissioner Miller complimented Ms. Collins for her lead­
ership and representation of the members of Local 88. She concurred 
with the suggestion of having formalized meetings with the labor 
unions. 

Commissioner HcCoy added her personal thanks to the County 
and Union negotiating teams, and she sees this as a highlight of her 
administration, to achieve this three year contract, and read a pro­
posed letter to be sent to members of the management team. She con­
curred her desire to have quarterly meetings with the union leader­
ship to work on issues as they occur. 

The above-entitled matter having come before the Board and 
full consideration having been given thereto, it is unanimously 

jm 

ORDERED that Multnomah County, Oregon, enter into the 
above-entitled Agreement tendered to and before the Board 
this date, and that the Board of County Commissioners be 
and hereby authorized and directed to enter into said 
Agreement for and on behalf of Multnomah County, Oregon. 

Very truly yours, 

BOARD OF COUNTY COHHISSIONERS 

By ~'1l/ {gift / . .du.t.J 11.:_ 
ane Me arv1.n 

' Cle of the Board 

cc: Budget 
Finance 
Labor Relations 



mULTnomRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
GLADYS MCCOY, CHAIR 

DEPARTMENT OF GENERAL SERVICES 
PORTLAND BUILDING 

OFFICE OF THE DIRECTOR 
PLANNING AND BUDGET 
COUNTY COUNSEL 
EMPLOYEE SERVICES 
FINANCE 

(503) 248-3303 
(503) 248-3883 
(503) 248-3138 
(503) 248-5015 
(503) 248-3312 
(503) 248-5135 

PAULINE ANDERSON 
POLLY CASTERLINE 
GRETCHEN KAFOURY 
CAROLINE Ml LLER 

TO: 

FROM: 

DATE: 

SUBJECT: 

1120 SW FIFTH, 14TH FLOOR 
PORTLAND, OR 97204-1934 

(503) 248-3300 

M E M 0 R A N D U M 

Board of County Commissioners 

LABOR RELATIONS 

Kenneth Upton, Labor Relations Manager 0.-~ GL~ {~ 
August 25, 1988 

Ratified 1988-1991 Agreement between Multnomah County and 
Local 88, AFSCME 

A copy of the Union ratified 1988-1991 Agreement between Multnomah County and 
Multnomah County Employees Union Local 88, AFSCME has been sent to you under 
separate cover. The key fiscal parameters in this Agreement are as follows: 

July 1, 1988 

July 1, 1989 

July 1, 1990 

t-
lf) >-

• 

• 

• 

3.2% 

CPI Formula 
Minimum 3% 
Maximum 4.'"7% 

1.5% Set Aside for Pay Equity implementation 
through a Classification/Compensation 
study. 

Employees below or "off step" 
relative to the new ranges will be 
placed on the step in the new 
range which would result in no 
wage decrease. 

Employees above ranges will be 
"red circled" or "frozen" until 
later increases result in their 
being within the ranges resulting 
from the study. 

Key procedures and standards 
necessary for implementation of 
Pay Equity are contractually 
specified. 

• CPI Formula 
Minimum 3% 
Maximum 4.'"5% 

AN EOUAL OPPORTUNITY EMPLOYER 



Board of County Commissioners 
August 25, 1988 
Page 2 

Attached for your review <Attachment A) is a summary of the changes in the 
contract which may be of interest. Additionally, as indicated in the recent 
Executive Session, all issues related to a challenge of the Smoking Ordinance 
have been resolved. 

If you have any questions, please call. 

3019F/KU/js 
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Attachment A 

Pagination is by article, e.g., 11 Page 3 of 16 11 is the third page of Article 
16. Articles which contain significant policy material are noted with an 
asterisk. 

Article Preamble 

Article 2 Definitions 

Article 3 Recognition 

Article 4 Management Rights 

Article 5 Union Security 

Article 6 No Strike Clause 

Article 7 Holidays 

Article 8 Vacation Leave 

No change 

The part time employee•s probationary 
period is clarified to be one (1) year 
<Page 2 of 2). 

Section l.a. Restriction on length of 
temporary time in a budgeted position 
when a recruitment is ongoing is 
eliminated <Page 1 of 3). Current 
limit is 60 days. 

Process is specified for exempting from 
the bargaining unit certain positions 
or classifications <Page 2 of 3). 

Clean-up changes. 

Elimination of language which allowed 
employee appeals of managerial 
decisions. <Infrequently used but 
potentially dangerous>. 

Clean-up changes. 

Clean-up changes. 

Section l.a. Supervisor may give four 
<4> hours of personal holiday in lieu 
of immediate time off on Christmas Eve 
or New Years Eve if time off on either 
Eve would interfere with operations 
<Page 1 of 7). 

Section 1.a. Uniform time charging for 
personal holidays <nearest one-quarter 
of an hour> is specified <Page 1 of 7}. 

Section 1.b. A new rule for 
observation of holidays by part-time 
employees is specified <Page 1 and 2 of 
7). 

Section 1. It is clarified that 
probationary employees may take 
vacation, although they are not 
eligible for pay off if terminated 
<Page 1 of 8). 

Section 2. Uniform time charging for 
vacation time is specified <Page 2 of 
8). 



Article 9 Sick Leave 

Article 10 Other Leaves 

*Article 11 Health & Welfare 

*Article 12 Workers' Compensation 

-2-

Section 2 Employees are allowed to use 
seniority in less than weekly 
increments in selection of vacation 
<Page 3 of 8). 

Elimination of Sick Leave pay off at 
retirement. 

Elimination of Sick Leave death benefit. 

*Section 7. Terms of use of sick leave 
for parental leave purposes specified 
<Page 5 of 9). 

Section 9.a Uniform time charging for 
sick leave specified <Page 5 of 9). 

Clean-up. 

Section 8 New benefits specified. 

a. Execution Date of Agreement. 
Major medical maximum increased 
from $250,000 to $1,000,000. 

b. July 1, 1989. Prescription Drug 
program implemented by means of a 
wage reduction <Page 4 of 11). 

Section 13. Health and Welfare 
Committee Established <Page 6 of 11). 

Section 14. Language clarified dealing 
with return to work assistance for 
non-worker compensation injuries <Page 
7 of 11). 

Section 2 <Final Paragraph). Period 
employee is eligible to return to same 
position clarified as six months <Page 
2 of 12). 

Section 3.a. Limit of eight weeks (320 
hours) for supplemental benefit, or 
period equal to amount of accrued sick 
leave, whichever is greater (Page 3 of 
12). 

Section 7. Period injured employee to 
receive medical benefits set at one 
year in accordance with ORS 743.532. 

*Article 13 General Work Provisions Section 7. Flextime language 
compatible with the Fair Labor 
Standards Act is specified <Page 3 of 
13). 



-3-

Section 8. The standards are set for 
rounding all time used in the County to 
the nearest one quarter hour <Page 4 of 
13). 

*Article 14 Compensation Sections 1 and 2. Wage increases and 
pay equity procedures are specified 
<Page 1 through 9 of 14). 

Article 15 Anniversary Step Clean-up. 

Article 16 Pensions Section 2. Sick Leave in application 
to final average salary placed in 
permanent contract language <Page 1 of 
16). 

Article 17 Disciplinary Action No change. 

Article 18 Settlement of Disputes No change. 

Article 19 Contract Work No change. 

*Article 20 Productivity Section 6. Performance Evaluation 
review by Union representative 
eliminated. 

Article 21 Seniority & Layoff 

Article 22 Shift and Work 
Assignment 

Article 23 General Personnel 
Procedures 

*Article 24 General Provisions 

Article 25 Savings Clause 
and Funding 

Article 26 Entire Agreement 

*Article 27 Termination 

Addendum A 

Other 
Ad'deiidas 

3019F/KU/js 

Classes in Bargaining 
Unit and Pay Rates 

Variously titled. 

Clean-up. 

No change. 

No change. 

Section 1 and 2. "No discrimination" 
protection extended to sexual 
orientation. 

Participatory management eliminated as 
a contractually mandated management 
style. 

No change. 

No change. 

Three year Agreement replaces old two 
year approach. 

Clean-up. Rates reflect 3.2% increase. 

Elimination of certain outdated memo 
addenda; clean up; elimination of old 
work rule allowing early shut down of 
road crews is traded for clarification 
and expansion of coverall and boot 
allowance provision <Page 4 of E). 
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PORTLAND BUILDING 
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PLANNING AND BUDGET 
COUNTY COUNSEL 
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PAULINE ANDERSON 
POLLY CASTERLINE 
GRETCHEN KAFOURY 
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TO: 

FROM: 

DATE: 

SUBJECT: 

1120 SW FIFTH, 14TH FLOOR 
PORTLAND, OR 97204-1934 

(503) 248-3300 

M E M 0 R A N D U M 

Board of County Commissioners 

LABOR RELATIONS 

Kenneth Upton, Labor Relations Manager 0.-~ lA-~ (ta') 

August 25, 1988 

Ratified 1988-1991 Agreement between Multnomah County and 
Local 88, AFSCME 

A copy of the Union ratified 1988-1991 Agreement between Multnomah County and 
Multnomah County Employees Union Local 88, AFSCME has been sent to you under 
separate cover. The key fiscal parameters in this Agreement are as follows: 

July 1, 1988 

July 1, 1989 

July 1, 1990 

• 

• 

• 

3.2% 

CPI Formula 
Minimum 3% 
Maximum '"4:7% 

1.5% Set Aside for Pay Equity implementation 
through a Classification/Compensation 
study. 

Employees below or "off step" 
relative to the new ranges will be 
placed on the step in the new 
range which would result in no 
wage decrease. 

Employees above ranges will be 
.. red circled" or "frozen .. until 
later increases result in their 
being within the ranges resulting 
from the study. 

Key procedures and standards 
necessary for implementation of 
Pay Equity are contractually 
specified. 

• CPI Formula 
Minimum 3% 
Maximum 4.5% 

AN EQUAL OPPORTUNITY EMPLOYER 
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Attached for your review <Attachment A> ts a summary of the changes in the 
contract which may be of interest. Additionally. as indicated in the recent 
Executive Session. all issues related to a challenge of the Smoking Ordinance 
have been resolved. 

If you have any questions, please call. 
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Attachment A 

Pagination is by article, e.g., "Page 3 of 16" is the tMrd page of Article 
16. Articles which contain significant policy material are noted with an 
asterisk. 

Article 1 Preamble 

Article 2 Definitions 

Article 3 Recognition 

Article 4 Management Rights 

Article 5 Union Security 

Article 6 No Strike Clause 

Article 7 Holidays 

Article 8 Vacation Leave 

No change 

The part time employee's probationary 
period is clarified to be one (1) year 
<Page 2 of 2>. 

Section l.a. Restriction on length of 
temporary time in a budgeted position 
when a recruitment is ongoing is 
eliminated <Page 1 of 3). Current 
limit is 60 days. 

Process is specified for exempting from 
the bargaining unit certain positions 
or classifications <Page 2 of 3). 

Clean-up changes. 

Elimination of language which allowed 
employee appeals of managerial 
decisions. <Infrequently used but 
potentially dangerous>. 

Clean-up changes. 

Clean-up changes. 

Section l.a. Supervisor may give four 
(4) hours of personal holiday in lieu 
of immediate time off on Christmas Eve 
or New Years Eve if time off on either 
Eve would interfere with operations 
<Page 1 of 7). 

Section l.a. Uniform time charging for 
personal holidays <nearest one-quarter 
of an hour> is specified <Page 1 of 7). 

Section l.b. A new rule for 
observation of holidays by part-time 
employees is specified <Page 1 and 2 of 
7). 

Section 1. It is clarified that 
probationary employees may take 
vacation, although they are not 
eligible for pay off if terminated 
<Page 1 of 8>. 

Section 2. Uniform time charging for 
vacation time is specified <Page 2 of 
8). 



Article 9 Sick Leave 

Article 10 Other Leaves 

*Article 11 Health & Welfare 

*Article 12 Workers' Compensation 

-2-

Section 2 Employees are allowed to use 
seniority in less than weekly 
increments in selection of vacation 
<Page 3 of 8). 

Elimination of Sick Leave pay off at 
retirement. 

Elimination of Sick Leave death benefit. 

*Section 7. Terms of use of sick leave 
for parental leave purposes specified 
<Page 5 of 9>. 

Section 9.a Uniform time charging for 
sick leave specified <Page 5 of 9). 

Clean-up. 

Section 8 New benefits specified. 

a. Execution Date of Agreement. 
Major medical maximum increased 
from $250,000 to $1 ,000,000. 

b. July 1, 1989. Prescription Drug 
program implemented by means of a 
wage reduction <Page 4 of 11). 

Section 13. Health and Welfare 
Committee Established <Page 6 of 11>. 

Section 14. Language clarified dealing 
with return to work assistance for 
non-worker compensation injuries <Page 
7 of 11 >. 
Section 2 <Final Paragraph). Period 
employee is eligible to return to same 
position clarified as six months <Page 
2 of 12). 

Section 3.a. Limit of eight weeks (320 
hours> for supplemental benefit, or 
period equal to amount of accrued sick 
leave, whichever is greater <Page 3 of 
12). 

Section 7. Period injured employee to 
receive medical benefits set at one 
year in accordance with ORS 743.532. 

*Article 13 General Work Provisions Section 7. Flextime language 
compatible with the Fair Labor 
Standards Act is specified <Page 3 of 
13). 
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Section 8. The standards are set for 
rounding all time used in the County to 
the nearest one quarter hour <Page 4 of 
13). 

*Article 14 Compensation Sections 1 and 2. Wage increases and 
pay equity procedures are specified 
<Page 1 through 9 of 14). 

Article 15 Anniversary Step Clean-up. 

Article 16 Pensions Section 2. Sick Leave in application 
to final average salary placed in 
permanent contract language <Page 1 of 
16). 

Article 17 Disciplinary Action No change. 

Article 18 Settlement of Disputes No change. 

Article 19 Contract Work No change. 

*Article 20 Productivity Section 6. Performance Evaluation 
review by Union representative 
eliminated. 

Article 21 Seniority & Layoff Clean-up. 

Article 22 Shift and Work No change. 
Assignment 

Article 23 General Personnel No change. 
Procedures 

*Article 24 General Provisions Section 1 and 2. 11 NO discrimination" 
protection extended to sexual 
orientation. 

Article 25 Savings Clause 
and Funding 

Article 26 Entire Agreement 

*Article 27 Termination 

Addendum A 

Other 
A'd"d'en d as 

3019F/KU/js 

Classes in Bargaining 
Unit and Pay Rates 

Variously titled. 

Participatory management eliminated as 
a contractually mandated management 
style. 

No change. 

No change. 

Three year Agreement replaces old two 
year approach. 

Clean-up. Rates reflect 3.2% increase. 

Elimination of certain outdated memo 
addenda; clean up; elimination of old 
work rule allowing early shut down of 
road crews is traded for clarification 
and expansion of coverall and boot 
allowance provision <Page 4 of E>. 



DATE SUBMITTED August 25, 1988 

REQUEST FOR PLACEMENT ON THE AGENDA 

Subject: Local 88 Collective Bargaining Agreement 

Informa 1 Only*---,---,.-----­
<Date) 

Formal Only September 1, 1988 
<Date) 

DEPARTMENT General Services 

CONTACT Kenneth Upton 

DIVISION Labor Relations 

TELEPHONE 2 48-5015 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD __ K_e_n_n_e_t_h_U.::..p_t_o_n ________ _ 

BRIEF SUMMARY Should include other alternatives explored, if applicable, and clear 
statement of rationale for the action requested. 

Request approval of the 1988-91 collective bargaining agreement with 
Local 88, AFSCME, AFL-CIO. 

<IF ADDITIONAL SPACE IS NEEDED, PLEASE USE REVERSE SIDE) 

ACTION REQUESTED: 

[ ] INFORMATION ONLY [ ] PRELIMINARY APPROVAL [ J POLICY DIRECTION ~~ RATIFICATION 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA 20 minutes 

IMPACT: 

XX PERSONNEL 

[XJ FISCAL/BUDGETARY 

[ J Genera 1 Fund 

Other ___________ _ 

SIGNATURES: 

DEPARTMENT HEAD, ELECTED OFFICIAL, or COUNTY COMMISSIONER: __ ~+-~c+--t<:...-f-l~'--?+-..IL:...."'-'--.:-

NOTE: If requesting unanimous consent, state situation requiring back. 



A G R E E M E N T 

Between 

MULTNOMAH COUNTY, OREGON· 

and 

MULTNOMAH COUNTY EMPLOYEES UNION 

LOCAL 88, AFSCME, AFL-CIO 

ARTICLE 1 

PREAMBLE 

This Agreement is entered into by Multnomah 

County, Oregon, hereinafter referred to as the County, and 

Local 88, of the American Federation of State, County and 

Municipal Employees, AFL-CIO, hereinafter referred to as 

the Union. 

The purpose of this Agreement is to set forth 

those matters pertaining to rates of pay, hours of work, 

fringe benefits, and other matters pertaining to 

employment consistent with the County's and Union's mutual 

objective of providing ever-improved services to the 

public of Mu1tnomah County. 

Except as otherwise required by law, regulation, 

or grant provisions, the parties agree as follows: 
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ARTICLE 2 

DEFINITIONS 

Part-time employee. An employee regularly 

scheduled to work forty (40) hours or more per pay period, 

but less than full time. 

Full time employee. An employee regularly 

scheduled to work thirty-two (32) or more hours per week 

1f on an eight (8) hour per day schedule; or an employee 

regularly scheduled to work thirty <30) or more hours per 

week if on a ten (10) hour per day schedule. 

Permanent employee. An employee who following an 

examination process is appointed from a list of eligibles 

certified by the Employee Services Division to fill a 

budgeted position; provided that a permanent employee 

shall retain such status upon temporary or permanent 

transfer, promotion, or demotion. 

Temporary employee. Any non-permanent employee. 

Probationary employee. A permanent employee 

serving a six (6) month period of trial service to 

determine his or her suitability for continued employment, 

such period to begin on the date of his or her appointment 
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from a list certified by the Employee Services Division. 

Effective upon execution of this agreement, part-time 

employees will serve a one year probationary period. 

Part-time employees hired prior to that date shall serve a 

probationary period in accordance with the prior 

settlement agreement between the parties. During the 

period of probation, the employee may be dismissed without 

recourse to the grievance procedure if in the opinion of 

the employee's supervisor his or her continued service 

would not be in the best interest of the County. 
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ARTICLE 3 

RECOGNITION 

1. The County recognizes Local 88, AFSCME, 

hereinafter referred to as the "Union", as the sole and 

exclusive bargaining representative for the purpose of 

establishing salaries, wages, hours, fringe benefits, and 

working conditions for all employees in the County 

classified service as set forth in MCC 3.10 except those 

specifically excluded below. This unit shall be referred 

to as the "General Employees Unit". County employees who 

are excluded from the bargaining unit are: 

a. Temporary employees except as provided 

in paragraph 2. below. Temporary employees may be hired 

to fill budgeted bargaining unit positions that are 

permanent vacancies for a period not to exceed 60 days, 

unless a recruiting job announcement has been issued or 

unless mutually agreed by the County and Local 88 to 

extend. 

b. Employees regularly scheduled to work 

less than forty <40) hours per pay period. 

c. Employees certified to another 

bargaining unit. 

d. Supervisory, confi denti a 1 ,-and 

professional employees as mutually determined by the 
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parties. In the event of disagreement as to the status of 

newly created or modified classifications or positions, or 

positions or classifications in potential dispute as 

stated in the bargaining process, determination of status 

shall be in accordance with unit clarification procedures 

as provided by Oregon law. The list of existing 

classifications or positions in potential dispute cited in 

the bargaining process may not be added to during the term 

of the contract .. Furthermore, the Union in no way 

acknowledges that the listed positions or classifications 

are exempted. Hereinafter, professional employees shall 

be defined as all professional consultants, independent 

auditors, and their assigned staff, medical professionals 

such as doctors, dentists and medical specialists, 

attorneys, professional engineers and all other 

unclassified exempt professional personnel retained by the 

County to provide specific expertise to the County. 

A list of positions will be provided by 

the County. 

e. Elected officials and their directly 

appointed staff. 

2. The County shall, on a monthly basis, 

provide the Union a "Notice of Hiring" for the temporary 

employees retained setting forth the job title, rate of 
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pay, organization, and duration of employment and such 

other relevant information as may be reasonably obtained 

from the County's personnel data base. 

3. The President of Local 88, or his or her 

constitutional successor, shall provide the County with 

written certification of the current Union officers and 

staff responsible for contract administration. 

4. The County Chair and Multnomah County 

Sheriff will provide to the President and/or Business 

Agent of Local 88 written certification of current 

designees responsible for Local 88 contract administration. 
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ARTICLE 4 

MANAGEMENT RIGHTS 

The County shall retain the exclusive right to 

exercise the customary functions of management including, 

but not limited to, directing the activities of the 

departments, determining the levels of service and methods 

of operation and the introduction of new equipment; the 

right to hire, layoff, transfer and promote; to discipline 

or discharge for cause, the exclusive right to determine 

staffing, work schedules and assign work and any other 

such rights not specifically referred to in this 

Agreement. Management rights, except where abridged by 

specific provisions of this Agreement or general law, are 

not subject to the grievance procedure. 
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ARTICLE 5 

UNION SECURITY AND CHECK OFF 

1. Employees shall have the right to self­

organize, to form, join or assist labor organizations or 

to refrain therefrom, to bargain collectively through 

representatives of their own choosing, and there shall be 

no discrimination exercised against any employee covered 

by this Agreement because of his or her membership or 

Union activities. 

2. The County agrees to deduct each pay period 

from the pay of employees covered by this Agreement as 

applicable: 

a. 0.4615 of the current monthly Union 

membership dues of those Union members who individually 

request such deductions in writing on the form attached 

hereto as Addendum B. 

b. Deductions shall cease the pay period 

following permanent appointment to a position which is 

excluded from the bargaining unit, upon written request of 

the employee. 

c. A monthly service fee from any 

non-probationary member of the bargaining unit who has not 

joined the Union within thirty (30) days after completion 

PAGE 1 OF 5 



of initial probationary status. This service fee shall be 

segregated by the Union and used on a pro rata basis 

solely to defray the cost of its services in negotiating 

and administering this contract. 

3. The amount of monthly service fee shall be 

set at the amount of dues generally deducted, less any 

present or future service or benefit not enjoyed by 

non-Union members of the bargaining unit. 

4. The County agrees to furnish the Union by 

the lOth of each month a listing of all new bargaining 

unit employees hired during the previous month and of all 

employees who terminated during the previous month. Such 

listing shall contain the names of the employees, along 

with their job classification, work location, and home 

address. 

5. The Union expressly agrees that it will safe-

guard the rights of non-association of employees, based 

upon bona fide religious tenets or teachings of a church 

or religious body of which such employee is a member. 

Such employee shall pay the in-lieu-of-dues payment to a 

non-religious charity mutually agreed upon by the employee 

making such payment and the Union, or in lieu thereof, the 

employee shall request that such in-lieu-of-dues payment 
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be not deducted and shall make such payment to a charity 

as heretofore stated and shall furnish written proof to 

the Union and the County, when requested, that this has 

been done. 

6. In-lieu-of-dues payment <service fee) shall 

be segregated from regular Union dues for accounting 

purposes. 

7. Funds derived from in-lieu-of-dues payment 

<service fee) shall not be expended for political purposes 

by Local 88. 

8. The Union agrees to provide a system so that 

any employee who objects to the expenditure of a portion 

of the in-lieu-of-dues payment <service fee) for 

ideological reasons can request and receive a rebate of 

such payment. Such system shall be in accordance with the 

International Constitution of the American Federation of 

State, County and Municipal Employees, AFL-CIO, in effect 

at the time of the execution of this Agreement. 

9. Deduction of membership dues must be 

authorized in writing on the form attached hereto as 

Addendum B. The amount to be deducted shall be certified 

in writing to the County by the Union President. The 

aggregate of all deductions shall be remitted, together 
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with an itemized statement, to the Treasurer of the Union 

at an address certified to the County in writing by the 

Union President, within five (5) working days after it is 

withheld or by such time as the parties mutually agree in 

writing. 

10. The Union agrees that it will indemnify, 

defend and hold the County harmless from all suits, 

actions, proceedings or claims against the County or 

persons acting on behalf of the County, whether for 

damages, compensation, reinstatement, or any combination 

thereof, arising out of application of this Article. In 

the event any decision is rendered by the highest court 

having jurisdiction that this Article is invalid and/or 

that reimbursement of the service fee (fair share) must be 

made to employees affected, the Union shall be solely 

responsible for such reimbursement. 
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ARTICLE 6 

NO STRIKE CLAUSE 

No employee covered by this Agreement shall 

engage in any work stoppage, slowdown, picketing, or 

strike at any County facility or at any location where 

County services are performed during the life and duration 

of this Agreement. If any such work stoppage, slowdown, 

picketing, or strike shall take place, the Union will 

immediately notify such employees so engaging in such 

activities to cease and desist, and it shall publicly 

declare that such work stoppage, slowdown, picketing, or 

strike is in violation of this Agreement and is 

unauthorized. Employees in the bargaining unit, while 

acting in the course of their employment, shall not refuse 

to cross any picket line established by any labor 

organization when called upon to cross such picket line in 

the line of duty. It is understood, however, that no 

employee shall be disciplined or discharged for refusal to 

cross a picket line: 

a. when directed to perform work which does not 

properly fall within the scope and jurisdiction of this 

Local Union; or 
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b. when the employee has attempted to cross the 

picket line, contacted the supervisor requesting 

assistance in passage through the picket line and such 

assistance was not provided. 

Any employee engaging in any activity in 

violation of this Article shall be subject to disciplinary 

action, including discharge, by the County without 

application of the grievance procedure of this Agreement, 

unless "a." or "b." above is applicable. 

There will be no lockout of employees in the unit 

by the County as a consequence of any dispute arising 

during the life and duration of this Agreement. 

c. Nothing in this Article shall be construed 

to prohibit informational picketing. Such informational 

picketing shall not stop and/or disrupt work of County 

employees and officials at any time, and picketing shall 

be prohibited in Multnomah County Board Rooms/Meetings, 

Multnomah County Justice Center and County offices. 

Employees engaged in informational picketing 

shall be subject to work rules of the County organization 

to which they are assigned. 
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1. Holidays. 

ARTICLE 7 

HOLIDAYS 

a. The following days shall be recognized 

and observed as paid holidays for permanent employees 

<subject to "b." below): 

• Any day the President of the United States, 
and/or the Governor of Oregon, declares a holiday 
for all employees employed in the public sector. 

• New Year's Day <January 1st) 
• Dr. Rev. Martin Luther King Jr.'s Birthday 

<3rd Monday in January) 
• Washington's Birthday (3rd Monday in February) 
• Memorial Day (last Monday in May) 
• Independence Day <July 4th) 
• Labor Day <1st Monday in September) 
• Veterans' Day <November 11th) 
• Thanksgiving Day <4th Thursday in November) 
• Christmas Day <December 25th) 
• Four (4) hours on either Christmas Eve or New 

Year's Eve at the discretion of the employee with 
the consent of employee's supervisor; provided 
that if the supervisor determines that holiday 
usage on either date is impracticable, the 
employee shall be credited with four (4) hours of 
Personal Holiday. 

• 2 Personal Holidays 
Personal holidays may be used at the discretion 
of the employee with the consent of his or her 
employer; provided, however, an employee must be 
employed for at least three (3) months before the 
first personal holiday may be used and must be 
employed for at least nine (9) months before the 
second personal holiday may be used. Personal 
Holiday time will be charged in accordance with 
the uniform time charging provisions of Article 
13. In all cases, Personal Holidays must be 
taken by the end of each fiscal year <June 30th). 

b. Permanent Part-time Employees: 
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Part-time employees shall be entitled 

to leave on observed holidays in increments of one (l) 

regular shift of the employee; provided, however, that the 

amount of the leave shall not exceed the fraction of a 

fulltime position which is normally worked by the 

employee, e.g., a half time employee shall have no more 

than four (4) hours of holiday leave. If the length of 

the employee's shift on the observed holiday would exceed 

the fraction of a shift to which the employee is entitled, 

and the County operation to which the employee is assigned 

is closed for business on that date, the difference 

between the holiday leave granted and the length of the 

normal shift shall be charged against accrued and 

available vacation leave or leave without pay at the 

employee's option. 

2. Holiday Observance. 

a. Five Day Work Week: 

(1) If the holiday falls on an 

employee's first scheduled day off, the preceding work day 

will be observed as that employee's holiday. 
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(2) If the holiday falls on an 

employee's second scheduled day off, the following day 

will be observed as that employee's holiday. 

b. Four Day Work Week: 

(1) If a holiday falls on an employee's 

first or second scheduled day off, the preceding work day 

will be observed as that employee's holiday. 

(2) If a holiday falls on an employee's 

third scheduled day off, the following work day will be 

observed as that employee's holiday. 

c. Part-time employees: 

(1) If the holiday falls on Saturday, 

it shall be observed on the preceding Friday. 

(2) If the holiday falls on Sunday, it 

shall be observed on the following Monday. 

(3) In all other instances, the holiday 

designed in "l.a." of this Article shall be observed on 

the designated date. 

d. Four (4) hours on either Christmas Eve 

or New Year's Eve for full-time permanent employees and 

part-time employees who have accumulated holiday time: If 

the employee works other than day shift, holiday time to 

be taken preceding or following the scheduled time off for 

Christmas or New Year's holiday at employee's-discretion 

PAGE 3 OF 7 



with supervisor's consent; provided that if the supervisor 

determines that holiday usage on either date is 

impracticable, the employee shall be credited with four (4) 

hours of Personal Holiday. 

3. Ho 1 i day Pay. 

a. A permanent employee required to work 

on an observed holiday will be compensated at 

one-and-one-half (1-1/2) times his or her regular rate of 

pay for the hours worked during the observed holiday. The 

employee will also be granted an additional day which the 

employee may elect to accumulate as an additional Personal 

Holiday subject to the provisions of Section 1 above, or 

be paid at the employee's regular rate of pay. The 

election must be submitted by the employee in writing to 

his or her immediate supervisor on the forms so provided. 

b. To be eligible for holiday pay, 

permanent employees must be in pay status both on the day 

before and on the day after the observed holiday worked. 

4. Holiday During Leave. 

Should an employee be on authorized leave 

with pay when an observed holiday occurs, such holiday 

shall not be charged against such leave. 
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ARTICLE 8 

VACATION LEAVE 

1 . Accrua 1 . 

Each permanent employee is entitled and 

shall earn annual vacation leave credit from the first 

full pay period of permanent employment. However, 

employees are not entitled to any leave with pay until 

they have been employed for a period of six (6) calendar 

months. Vacation credits shall be earned in accordance 

with the following schedule which credits will be shown on 

the employee's check stub <years and weeks cited are for 

general guidance only): 
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a. Less than Five Years - Two Weeks Per 
Year Less than 10,440 straight time 
hours of continuous service, .0385 
hours per straight time hour worked, 
cumulative to 200 hours. After six (6) 
calendar months, an employee shall be 
entitled to use accumulated vacation. 

b. Five Years but less than Ten Years -
Three Weeks Per Year 10,440 straight 
time hours, but less than 20,880 
straight time hours of continuous 
service, .0577 hours per straight time 
hours worked, cumulative to 240 hours; 
and shall be entitled to use 
accumulated vacation. 

c. Ten Years but less than Fifteen Years -
Four Weeks Per Year 20,880 straight 
time hours, but less than 31,320 
straight time hours, of continuous 
service, .0769 hours per straight time 
hours worked, cumulative to 320 hours; 
and shall be entitled to use 
accumulated vacation. 



d. Fifteen Years or More - Five Weeks Per 

Year 31,320 or more straight time 

hours, of continuous service, .0961 

hours per straight time hour worked, 

cumulative to 400 hours; and shall be 

entitled to use accumulated vacation. 

2. Vacation leave shall be charged in 

increments in accordance with the uniform time charging 

provisions of Article 13. 

3. Vacation leave·shall not accrue during a 

leave of absence without pay which duration exceeds thirty­

(30) calendar days. 

4. After 1,040 hours of County service, unused 

earned vacation time shall be paid to the employee at his 

or her regular rate of pay at the time of separation from 

service. 

5. Regardless of length of County service, in 

the event of death of an employee, unused earned vacation 

time shall be paid to the employee's heirs at his or her 

regular rate of pay. Such payment will be paid directly 

to an employee's beneficiary as designated on employee's 

Life Insurance enrollment card. 
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6. Employees shall be permitted to choose 

either a split or entire vacation. Whenever possible, 

consistent with the needs of the County and requirement 

for vacation relief, employees shall have the right to 

determine vacation times, but in any case vacation times 

shall be selected on the basis of seniority; however, each 

employee will be permitted to exercise the right of 

seniority only once for no more than two (2) periods of 

tonsecutive days in each calendar year. 
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ARTICLE 9 

SICK LEAVE 

1. Definition and Allowable Use. 

Sick leave is a leave of absence with pay 

which may be used by employees in the event of the 

following non-occupational conditions involving themselves 

or members of their immediate household: 

a. Illness, 

b. Injury, 

c. Quarantine based on exposure to 

contagious disease, 

d. Dental or medical appointments. 

Use of sick leave for occupationally related 

conditions is limited to the provisions of Article 12. 

2. Accrual. 

Employees shall accrue sick leave at the 

rate of .0461 hours for each straight time hour worked. 

Sick leave may be accrued on an unlimited basis. 

Absence due to sickness in excess of three <3> 

days, must be verified by a physician's certificate at the 

request of the County. 
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3. High Sick Leave Utilization. 

a. Identification. 

An employee who meets any one of the 

following criteria may be deemed a high sick leave user: 
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(1) Exhaustion of all accrued sick leave. 

(2) Use of thirty two <32) hours of sick 

leave in the preceding thirteen (13) 

pay periods, or 

(3) Use of sick leave on five (5) or 

more separate occasions in the 

preceding thirteen <13) pay 

periods. <For purposes of this 

section, consecutive or single days 

of sick leave use shall each 

constitute single occasions of use, 

provided, however, that days of use 

separated by days off for any 

purpose other than sick leave shall 

not be considered consecutive). 



(4) Except, employees who meet the above 

criteria as a result of a single 

incident of illness or injury, as 

evidenced by a physician's 

certificate, shall not automatically 

be deemed high sick leave utilizers. 

b. Supervisory/Division Manager Action. 

A supervisor and division manager may 

require of an employee identified as a high sick leave user: 

(1) Written explanation of the past 

pattern of high sick leave use, 

and/or 

(2) A written explanation for each 

future use while remaining in the 

high usage group, and such other 

reasonable evidence as is requested 

to support a finding that the use is 

for bona fide purposes. 

c. Incentive Conversion. 

Full-time employees who have worked the 

twelve <12) months preceding June 30 of any year, may at 
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their option, convert accrued sick leave to personal holiday 

time to be taken in accordance with Article 7, Section l(a) 

subject to the following schedule: 

Hours of sick leave 
used in 26 pay periods 
preceding June 30 
of any year 

< 1 ) None 
(2) 0.1 - 8 hours 
(3) 8.1 - 16 hours 

4. Leave of Absence. 

A 11 owab 1 e 
additional 
Personal 
Holidays 

3 days 
2 days 
1 day 

Employees will not accrue sick leave during 

a leave of absence without pay that exceeds thirty (30) 

calendar days. 

5. Reporting of Sick Leave. 

An employee who has a position which 

requires a replacement during illness must notify the 

supervisor on duty in sufficient time <at least one (1) 

hour) before the beginning of his or her shift so that a 

replacement may be obtained. Other employees must notify 

their immediate supervisor, if available, or work site no 

later than fifteen <15) minutes after their scheduled 

starting time. Failure to so report may result in loss of 

pay for the day involved. 
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6. Use of Sick Leave During Leave. 

Sick leave may not be used during the term of 

any leave of absence. Sick leave may not be used during 

vacation except when the employee notifies the supervisor of 

the interruption of his or her scheduled vacation and 

presents reasonable evidence of a bona fide illness or 

injury upon returning to work. 

7. Parental Sick Leave. 

The use of sick leave for parental purposes 

shall be governed by Sections 1 through 6 of this Article 

except as provided by ORS 659.360, or by specific action by 

the Board of County Commissioners that would provide greater 

benefits, and as would be mutually agreed to by the parties. 

8. Disability Insurance. 

Any employee covered by this Agreement may 

participate in the short term disability insurance program 

developed by the Union and the County <consistent with 

carrier contract<s>>; the monthly premium to be paid 

individually through payroll deduction. 

9. Other Sick Leave Provisions. 
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a. Sick leave shall be charged in 
accordance with the uniform time 
charging provisions of Article 13. 

b. Sick leave charges in excess of earned 
sick leave credits may be charged to 
earned and available annual leave or 
leave without pay at the employee's 
option. Leaves without pay shall be 
subject to the approval of management. 



ARTICLE 10 

OTHER LEAVES 

1. Leave of Absence. 

Consistent with the needs of the County, 

leaves of absence without pay for a period up to six (6) 

months will be granted by an employee's exempt supervisor 

for any reasonable purpose. Denial of such leave shall 

not be for arbitrary or capricious reasons. Extensions of 

leaves of absence without pay may be granted solely at the 

discretion of the exempt supervisor. 

Except as specifically provided in Article 

12 (Workers' Compensation), any employee who has been 

granted a leave of absence and fails to return to work 

within five (5) days after the expiration of said leave, 

shall be considered to have voluntarily resigned his or 

her position. If an employee provides evidence that he or 

she was unable to contact the County to request a leave 

extension on the date of, or subsequent to, the last day 

of the leave, the County shall rescind the employee's 

resignation. Nothing in this section is intended to 

prohibit application of Article 17 (Disciplinary Action) 

in cases of absence without leave of less than five (5) 

days. 
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2. Judicial Leave. 

Employees shall be granted leave with full 

pay in lieu of jury or witness fees <less mileage) any 

time they are required to report for jury duty or 

subpoenaed as a witness to State or Federal Court during 

an employee's regular work shift. If an employee is 

excused or dismissed prior to the end of the employee's 

regular work shift, he or she shall report back to work if 

practicable. Procedures for reporting back to work shall 

be as specified by the Division Director. 

3. Voting Time. 

Employees shall be granted two (2) hours to 

vote on any election day if due to shift scheduling they 

would not be able to vote. 

4. Union Business. 

Employees elected to any Union office or 

selected by the Union to do work which takes them from 

their employment with the County shall, at the written 

request of the Union, be recommended in accordance with 

the leave provisions set forth in Multnomah County 

Personnel Rule 17.01 for a leave of absence exceeding 

thirty (30) days or more. Any elected official selected 

by the Union to participate in any other Union activity 

shall be granted an unpaid leave of absence at the request 
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of the Union not to exceed ten (10) working days per 

fiscal year, per official, and provided the County's labor 

relations office is notified not less than five (5) 

working days in advance of such leave. 

An additional eight (8) working days of unpaid 

leave shall be granted upon request to any duly elected 

Union delegate selected to attend official AFL-CIO or 

other certified AFSCME activities. 

5. Military Leave. 

Employees who have served with the County 

for six <6> months or more immediately preceding an 

application for military leave, and who are members of the 

National Guard or any reserve components of the Armed 

Forces of the United States, are entitled to a leave of 

absence with pay from their duties for a period not 

exceeding fifteen (15) calendar days or eleven (ll) work 

days in any calendar year. Employees will be granted a 

leave of absence without pay for any additional time 

needed for the purpose of discharging their obligation of 

annual active duty for training in the military reserve or 

National Guard. 

6. Bereavement Leave. 

An employee shall be granted not more than 
-three (3) day's leave of absence with full pay in event of 
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death in the immediate family or immediate household of 

the employee to make household adjustments or to attend 

funeral services. If such funeral is beyond 350 miles, 

the employee may be granted up to three (3) additional 

days with pay at the discretion of his or her supervisor 

for travel and personal considerations. For purposes of 

Bereavement Leave, an employee's immediate family shall be 

defined as spouse, parents, children, step-children, 

brother, sister, .grandchildren, grandparents, father-in­

law, mother-in-law, sister-in-law or brother-in-law. 

Immediate household shall be defined as any person 

residing at the employee's residence on a regular basis. 

In relationships other than those set forth above, under 

exceptional circumstances, such leave of absence may be 

granted by the County Chair, the appropriate elected 

County official or designee(s), upon request. Application 

for additional bereavement leave may be requested in 

accordance with Section 1 of this Article. 

7. Personnel Examinations/Interviews. 

In order to encourage and promote the 

further development of County employees, time off with pay 

for the purposes of taking County examinations and 

interviews during normal operating hours shall be allowed 
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for not more than five (5) examination processes, 

including interviews, in a fiscal year. Such restriction 

shall not apply to strict promotional examinations and/or 

interviews within a career ladder. 

8. Inclement Weather Policy. 

Management reserves the right to establish 

policy with respect to attendance at work during inclement 

weather. Provided, however, any time not worked on 

account of inclement weather may be, at the employee's 

discretion, and after notifying his or her exempt 

supervisor, charged to: 

a. Leave without pay 

b. Compensatory time off 

c. Personal holiday 

d. Vacation time 

Employees who attempt to get to work on time 

but are unavoidably delayed may arrive up to two hours 

late without penalty. 
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ARTICLE 11 

HEALTH AND WELFARE 

1. Medical-Hospital. 

The County agrees to contribute monthly on 

behalf of each eligible employee the monthly premium for 

benefits under a certified Health Maintenance Organization, 

or to provide at no cost to the employee a plan of benefits 

including vision care comparable to medical, hospital and 

vision care benefits currently enjoyed by eligible 

employees. 

It is expressly understood by all parties 

that benefit levels currently provided by carriers shall 

be maintained, and any modification to current benefit 

levels or components therein must be mutually agreed upon 

by all parties before implementing. 

Coverage shall include the employee and his 

or her immediate family, i.e., wife/husband and eligible 

dependent children. 

2. Dental Plan. 

The County agrees to contribute monthly on 

behalf of each eligible employee the monthly premium for 

the group dental service program offered by a certified 

PAGEl OF 11 



Health Maintenance Organization, or to provide at no cost 

to the employee a plan of benefits comparable to dental 

benefits currently enjoyed by eligible employees. 

It is expressly understood by all parties 

that benefit levels currently provided by carriers shall 

be maintained, and any modification to current benefit 

levels or components therein must be mutually agreed upon 

by all parties before implementing. 

3. Eligible Employees. 

Full-time employees shall be eligible for 

medical-hospital coverage on the first day of the month 

following the month of employment. Full-time employees 

shall be eligible for the dental plan on the first day of 

the month following six (6) full months of continuous 

service. 

4. Part-time Employees. 

Part-time employees may receive full Medical 

and Dental benefits upon payment of fifty percent <50%> of 

the monthly premium by the employee to the County. 

Except, eligible part-time employees who work full-time 

100% of time for ninety (90) continuous days <522 hours), 

the monthly premium for Medical and Dental shall be paid 

in full by the County. Part-time employees shall be 
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eligible for County-paid medical-hospital coverage and the 

dental plan (if applicable) on the first day of the month 

following appointment via status change notice to full-time 

permanent employment. 

5. Retirees. 

Effective July 1, 1982, persons who have 

five (5) years of consecutive service with the County 

immediately prior to retiring pursuant to ORS 237 

<non-disability) or Article 16(3), if applicable, shall be 

entitled to maintain their group medical insurance 

benefits subject to timely payment of fifty percent <SO%> 

of the premium for such coverage until such time as the 

person is eligible for Medicare. 

6. Life Insurance. 

The County agrees to provide each employee 

covered by this Agreement with term life insurance in the 

amount of ten thousand dollars ($10,000). Retirees of 

Multnomah County who have at least ten (10) years of 

County service will be provided with two thousand dollars 

($2,000) term life insurance coverage during the period of 

time they receive pension benefits. Employees will 

designate their beneficiaries. Employees, at their 

option, may purchase from the same life insurance carrier 

supplemental term life insurance consistent with carrier 
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contract<s> and upon evidence of insurability by bi-weekly 

payroll deduction with premiums varying according to age 

of the employee. Insured employees will be provided a 

certificate evidencing such insurance. 

7. Successor Insurance Plans. 

In the event any of the above insurance 

plans are no longer provided by the County, the County 

agrees to provide to affected employees a substitute plan 

of the same service delivery type if available at 

substantially the same or a better benefit level. 

8. New Benefits Under the Term of the 1988-1991 

Agreement. 

a. Effective upon execution of this 

agreement, and in lieu of a portion of the 1988 wage 

increase, employees governed by the indemnity plan 

<currently administered by Blue Cross) shall have their 

maximum lifetime major medical coverage increased from two 

hundred and fifty thousand dollars <$250,000) to one 

million dollars ($1,000,000). 

b. July 1, 1989. Effective July 1, 1989, 

all employees governed by this agreement shall receive a 

prescription drug program. The terms of the drug program 

shall be the subject of the first Health and Welfare Labor/ 

Management Committee meeting as specified in Section 13. 

Selection of the provider shall be in accordance with 
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normal procedures as administered by the Employee Benefits 

and Health Promotion Manager. The cost of such a program 

shall not exceed one percent (1%) of the FY 1989-1990 

budgeted base wages of this bargaining unit and shall be 

fully borne by bargaining unit members. For example if 

the: 

Wage increase resulting from Application of the 
Article 14, Section 1. b. formula 
would otherwise be ......... . 
And the drug program cost . . . . . . 
Then the wage increase for employees 
wi 11 be . . . . . . . . . . . . . 

9. Defense and Indemnification. 

4.5%; 
1 . 0°1.; 

3.5%. 

The County shall defend and indemnify 

employees covered by this Agreement against claims and 

judgments incurred in or arising out of the performance of 

their official duties, subject to the limitations of the 

Oregon Tort Claims Act. 

10. Unemployment Insurance. 

The County agrees to provide unemployment 

insurance on all employees covered by the Agreement in 

accordance with applicable Oregon Law. 

11. Emergency Treatment. 

Employees will be provided with emergency 

treatment for on-the-job injuries, at no cost to the 

employees, and employees as a condition of receipt of 
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emergency treatment, do agree to hold the County harmless 

for injuries or damage sustained as a result thereof, if 

any. Employees further will promptly sign an appropriate 

Workers 1 Compensation claim form when presented by the 

employer. 

12. Social Security. 

The County agrees to provide Social Security 

coverage to all employees covered by the Agreement. 

13. Health and Welfare Labor/Management 

Committee. 

The County and Union jointly agree to 

maintain a health and welfare committee composed of three 

members from each side for the purposes of: 

a. Sharing information regarding the 

County 1 s benefit program; 

b. Discussing the County 1 S benefit 

education and information program; and 

c. Exploring alternative benefit 

structures and plans to ensure advanced comprehension by 

both parties of such alternatives prior to any collective 

bargaining process. 

d. The first meeting of the above 

Committee shall be no later than thirty (30) days from the 

execution date of this agreement. 
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14. Return to Work Assistance for Temporary 

Non-Compensable Injuries. 

In the event an employee is absent due to a 

disability not compensable under the terms of Workers' 

Compensation law <a physical or mental illness or injury) 

for a period of thirty (30) days or more, the County may 

require a physician's statement, arranged for by and at 

the County's expense, setting forth the disability, 

current conditions, and anticipated length of continued 

absence. In the event there is a dispute between the 

employee's physician and the County's physician concerning 

the medical condition of the employee, the parties will 

mutually request a third physician's opinion which will be 

determinative. The cost of the third opinion shall be 

borne equally by the parties. 

Based upon the physician's statement, the 

County and the Union will jointly review the specific 

circumstances surrounding the nature of the continued 

disability and where appropriate, recommend the employee 

be assigned to temporary work which is both available and 

suitable. Upon such recommendation, the parties agree to 

work in cooperation with the supervisor and the Employee 

Services Division to identify such available and suitable 

positions based upon the employee's identified limitations. 
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When temporary assignment is not available 

within the employee's limitations, it is agreed the 

employee's status will continue to be reviewed every 

thirty (30) days. Based upon the report of the County's 

physician, the County shall: 

a. allow the employee to be assigned 

temporary duties which are available 

and suitable based upon identified 

limitations; 

b. allow the employee to return to his or 

her previous position in a full 

capacity; 

c. terminate the employee if that is the 

most reasonable course of action. 

In the event of a permanent disability, the 

County shall be guided in the employee's continued employ­

ment by Section 503 of the Rehabilitation Act of 1973. 
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ARTICLE 12 

WORKERS' COMPENSATION AND 

SUPPLEMENTAL BENEFITS 

1. All members of the bargaining unit will be 

provided full coverage as required by the Oregon Workers' 

Compensation Act. 

2. The period of time that an employee is off 

the job and unable to work by reason of a disability 

compensable under the Workers' Compensation Law shall not 

interrupt his or her continued period of employment with 

reference to accrual of seniority unless the employee's 

doctor, the State Workers' Compensation Department or 

Board or the employee certifies to the County in writing 

that the employee will be permanently disabled to such an 

extent that he or she will be unable to return to the 

County and fully perform the duties of the position he or 

she last occupied. However, should the employee be 

transferred to another classification which he or she is 

qualified to perform because of the disability, seniority 

shall be governed in accordance with Article 21 of this 

Agreement. In such event the employee's status shall be 

governed exclusively by applicable state statutes related 
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to re-employment and non-discrimination. If injured 

during probation, the probationary period may be extended 

by written agreement of the Union, employee and County. 

With respect to return to work of an 

employee fully able to perform the work of the position he 

or she previously held, the County shall hold that 

position available for the employee, if it continues to be 

budgeted, for a minimum of six months. If during the six 

month period the injured employee is reinstated and 

another employee occupies his or her position, that 

employee shall be bumped in accordance with seniority. 

3. The County shall supplement the amount of 

Workers' Compensation benefits received by the employee 

for temporary disability due to occupational injury, 

illness or disease by an amount which, coupled with 

Workers' Compensation payments, will insure the disabled 

employee the equivalent of one hundred percent (100%) of 

his or her bi-weekly net take-home pay (as calculated in 

accordance with Workers' Compensation regulations> subject 

to the following conditions: 

a. Supplemental benefits shall only be 

payable for those days compensable under Workers' 

Compensation Law as time loss on an approved claim. For 

employees with approved claims, supplemental benefits 

shall be paid for no more than three hundred and twenty 
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(320) hours of the employee's regular working hours or for 

a period equal to the amount of accrued sick leave hours 

at the time of injury, whichever is greater. Such 

payments shall not be chargeable to accrued sick leave. 

b. To the extent not compensated by 

Workers' Compensation benefits, the first day of 

occupational disability shall be compensated as time 

worked. 

c .. To the extent not compensated by 

Workers~ Compensation benefits, the day following the 

first day of occupational disability and the next 

succeeding day shall be compensated as sick leave if such 

days would have been work days. 

d. If the absence due to disability is for 

a period of thirty (30) days or more, the County may 

require a physician's statement, arranged for, by, and at 

the County's expense, setting forth the disability, 

current conditions, and anticipated length of continued 

absence. 

4. If a Workers' Compensation claim is denied 

or if the employee accepts a compromise settlement of a 

disputed claim, the employee's absence from work shall, to 

the extent not compensated as Workers' Compensation time 

loss be paid from and charged against his or her sick 

leave. 
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5. If a Workers' Compensation claim which has 

been denied is later held compensable upon appeal, any 

time loss benefits shall be reimbursed by the employee to 

the County and the employee's sick leave account credited 

with an equivalent number of days. 

6. Nothing in this Article may be construed to 

permit borrowing of sick leave not accrued by and 

available to the employee. 

7. The County shall continue to provide medical 

and dental benefits for employee and dependent(s) from the 

first day of occupational disability, subject to the 

limitations of the Health and Welfare Article, if any, for 

a period of one year or such longer period as may be 

required by ORS 743.532. 

8. The County shall continue to make retirement 

contributions, based upon the appropriate percentage of 

the gross dollar amount of supplemental benefits paid, 

throughout the period that the employee receives such 

benefits. 

9. If a Workers' Compensation Claim is denied 

and the employee files an appeal, said employee is 

entitled to request continued coverage under the 

medical/dental benefits provided under Article 11 of this 
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Agreement for a period not to exceed six (6) months; 

provided, however, said employee pays the premium cost to 

the County as required. 

10. If a denied claim is later held compensable 

upon appeal, the employee will b~ entitled to: 

a. Reimbursement of any premiums paid to 

the County for medical/dental benefits, and 

b. Any supplemental benefits not paid in 

accordance with Section 3 of this Article. 
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ARTICLE 13 

GENERAL WORK PROVISIONS 

1. Normal Work Day. 

a. The regular hours of work each shift 
shall be consecutive except for 
interruptions for meal periods. 

b. Employees on a five (5) day per week 
work schedule shall work eight <B> 
hours per day excluding the meal period. 

c. Employees on a four <4> day per week 
work schedule shall work ten <10) hours 
per day excluding the meal period. 

2. Work Week. 

The work week as scheduled by the County 

shall consist of consecutive days of the same number of 

consecutive hours per day with consecutive days off. The 

work need not coincide with the calendar week, but may 

begin on any day and at any hour of the day. In no case 

shall the work week be for more than forty <40) hours 

excluding the meal period. 

3. Work Schedules. 

Work schedules showing shift, work days, and 

hours shall be posted on all department bulletin boards at 

all times. Except for emergency situations, and for the 

duration of the emergency, work schedules for any work 

shift shall not be changed unless the changes are posted 

for ten (10) days. 
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4. Rest Periods. 

All employees' work schedules shall provide 

for a fifteen <15) minute rest period during each one-half 

(1/2) shift. Rest periods shall be scheduled at the 

middle of each one-half (1/2) shift whenever practicable. 

Employees who, for any reason, work beyond their regular 

quitting time into the next shift shall receive a fifteen 

(15) minute rest period before they start to work on the 

next succeeding shift when it is anticipated the overtime 

is expected to extend a minimum of one and one-half 

(1-1/2) hours. In addition, they shall be granted the 

regular rest period that occurs during the shift. 

5. Meal Periods. 

a. All employees shall be granted a lunch 

period of not less than thirty (30) minutes during each 

work day. Time off for a meal shall be permitted to any 

employee who is requested to and does work two (2) hours 

beyond his or her regular quitting time. Whenever 

practicable, meal periods shall be scheduled in the middle 

of the shift. 

b. An employee, with the approval of his 

or her supervisor may elect to take a one (1) hour meal 

period in lieu of the thirty <30) minute meal period set 

out above provided, however, no time of such extended meal 

period shall be considered time worked for pay purposes. 
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c. Adjustments to the starting or quitting 

time shall be made to accommodate the extended meal 

period, at the discretion of the supervisor subject to the 

provisions of Section 3 above. 

6. Clean-Up Time. 

Employees occupying labor, trades or craft 

positions, or whenever it is essential for other employees 

to clean up or change clothes before being presentable 

upon leaving work, shall be granted not more than a 

fifteen (15) minute personal clean-up time prior to the 

end of each shift. The County shall provide the required 

facilities for the employee's clean-up time. Neither 

party to this Agreement shall construe "clean-up time" to 

mean "quit-early time" or "leave-early time". 

7. Flextime. 

a. Work Schedule. 

Flextime scheduling allowing for 

greater flexibility in work scheduling benefiting 

employees and the County, may be implemented, provided 

that such flextime schedules are in writing, and are 

agreed upon by the Union and the Labor Relations Manager. 

A copy of any such agreed upon schedules shall be provided 

to all directly affected employees. 
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b. Individual Flexibility Within the Work 

Week. 

When a work schedule change is made at 

the request of the employee within the work week which 

would otherwise result in overtime compensation, the 

County and employee may agree to an hour-for-hour shift of 

work between work days during that work week to ensure 

that the employee receives a full week's pay. No overtime 

pay shall result.from such shift of work time . 

. 8. Uniform Time Charging Provisions 

a. Rounding Rule 

Time charged for all leaves and 

compensation for time worked under the terms of this 

Agreement shall be subject to rounding to the nearest 

quarter of an hour in accordance with the following rules: 

a. 0 - 7 minutes rounds to 0 hours 

b. 8 - 15 minutes rounds to 1/4 hour 

b. Applications 

(1) Lateness 

An employee who is seven (7) 

minutes or less late shall be paid for a full 

shift. An employee who is eight (8) to fifteen 

(15) minutes late shall not be paid for one 

quarter (1/4) of an hour. 
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(2) Working Over 

An employee who works over less 

than eight (8) minutes shall not be compensated. 

An employee who works eight (8) to fifteen <15) 

minutes over shall be compensated one quarter 

(1/4) of an hour at the appropriate rate of pay 

in accordance with Article 14: Compensation. 

(3) Leaves 

Late and early return from leaves 

shall be subject to the same rounding practice as 

specified above. 

(4) Work Day 

The above provisions shall not be 

construed as a right for management to extend the 

end of the working day beyond the normally 

scheduled ending time. 

PAGE 5 OF 13 



l. Wages. 

ARTICLE 14 

COMPENSATION 

a. July 1, 1988. 

Effective July 1, 1988 the rates and 

ranges of employees covered by this Agreement shall be 

increased three and two tenths percent (3.2%), and they 

shall be compensated in accordance with the Wage Schedule 

attached to this agreement, Addendum A, incorporated 

herein. 

b. July 1,1989. 

Effective July 1, 1989 the rates and 

ranges of employees covered by this Agreement s ha 11 be 

increased in accordance with the following formula: 

( % increase in CPI ) ( % ) 
( (National Urban Wage Earners ) = ( increase ) 
( and Clerical Workers Index - ) ( in each ) 
( March 1988 to March 1989) ) ( wage rate ) 

The minimum adjustment made shall be three percent <3%). 

The maximum adjustment shall be four and seven tenths 
percent (4.7%). 

From the application of this formula shall be subtracted a 
percentage necessary to pay for prescription drug coverage, 
July 1, 1989, as specified in Article 11, Section 8. 
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c. Reopener. 

In the event that the County's 

estimated general fund resources in the executive budget 

for 1989-1990 fall fifteen percent (15%) or more below the 

estimated general fund resources in the preceding year's 

executive budget, due to any passage of property tax 

limitation measures, the terms of Section "lb." above 

shall not be implemented and negotiations will commence on 

or before April 15, 1989, for substitute terms for Article 

14, Section "lb.". 

d. July 1, 1990- Implementation of Pay Equity. 

The parties are committed to the 

implementation of an equitable compensation system for 

members of the Local 88 bargaining unit. In order to 

fully and completely implement such a system, the County 

has issued a "Request for Proposals for a Classification/ 

Compensation Consultant: RFP #8P0395." To ensure 

expeditious and fair implementation of the study results 

accepted by the County, the parties agree: 
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(1) Classification 

Allocation to classifications 

resulting from this study shall be 

appealable by the employee or Union in 

accordance with procedures including 

the following steps: 



PAGE 3 OF 14 

The designated Personnel Analyst; 

An appeals committee composed of 

two County and two Union Repre­

sentatives; 

Arbitration before the classifi­

cation arbitrator in accordance 

with the terms and criteria of 

Article 23, Sections 2 and 4 of 

this Agreement. 

When the appeal committee cited 

above is unanimous, or when three 

members are in agreement, then the 

committee decision will be final. 

When the committee members are 

divided equally, then the appeal 

may be submitted to binding 

grievance arbitration before the 

permanent classification 

arbitrator. 

(2) Point Evaluation 

The points attributed to any 

classification under the terms of the 

classification and compensation study 

may be appealed by the Union in 

accordance with the same procedure as 
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specified in (1) above. The point 

evaluation shall be affirmed by the 

arbitrator unless the arbitrator 

determines that the points allocated 

were not reasonably related to the 

available data given the point system 

utilized. In such event the Arbitrator 

may, as appropriate: 

a. Order more information to be 

obtained or re-analysis to be 

performed prior to the County 

designating a new point value; or 

b. Based exclusively on the 

accepted system, designate a point 

value based on the record of 

hearing. 

(3) Exclusion of Tasks from 

Consideration of Point Evaluation. 

The parties agree that certain 

tasks performed by members of this 

bargaining unit are to be compensated 

in accordance with Addenda D and E 

governing leadworker and premium pay. 



PAGE 5 OF 14 

In light of the fact that such premiums 

are contractual compensation for the 

performance of certain tasks outside 

the scope of ongoing duties, these 

tasks will not be given weight in the 

evaluation system. This exclusion 

shall not apply to current civil service 

classifications with the label "lead", 

such as "Maintenance Worker/Lead". 

A specific further exception to 

this exclusion is the Word Processing 

Premium as specified in Addendum E, 

Section 2. Word Processing tasks will 

be subject to the terms of the study. 

The Word Processing premium will 

terminate upon implementation of the 

new compensation classification system. 

(4) Implementation of Pay Plan 

The County and Union agree that 

following appeals under the terms of 

(1) and (2) above, but in no event 

later than April 1, 1990, the County 

and Union shall meet for the purpose 
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of implementation of the pay ranges 

resulting from the compensation and 

classification study. In 

implementation of the compensation 

elements of the study the following 

terms shall apply: 

<a.) Employees who are within or 

below recommended ranges shall be 

placed in the nearest step in the 

range of the classification to 

which they are allocated which 

would result in no loss in pay. 

The total of payments to employees 

moved into the new ranges shall be 

in an amount not to exceed one and 

five tenths <1.5%) of the Fiscal 

Year 90-91 budgeted wage base for 

Local 88 before any increase. In 

the event that 1.5% is insufficient 

for implementation of the plan, 

the ranges resulting from the plan 

shall be adjusted so that 

implementation will not exceed the 

1.5% maximum. 



<b.) The creation of ranges 

specified in "a" above shall be 

based on point value rather than 

market considerations. 

<c.) An employee receiving a rate 

of pay above the range recommended 

for the classification to which he 

or she is allocated shall suffer 

no loss of pay but shall be red 

circled, as defined in "i" below, 

and shall receive no step increase 

or wage increase under the terms 

of Section "e" below. 

e. July 1, 1990 - Wage Increase 

Effective July 1, 1990, the rates and 

ranges of employees allocated to classifications in this 

bargaining unit shall be increased in accordance with the 

following formula: 

< % increase in CPI ) ( "/o ) 
< <National Urban Wage Earners ) = 
< and Clerical Workers Index - ) 
< March 1989 to March 1990) ) 

< increase ) 
( in each ) 
< wage rate ) 

The minimum adjustment made shall be three percent (3%). 

The maximum adjustment shall be four and five tenths 
percent <4. 5%). 
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f. Reopener 

In the event that the County's 

estimated general fund resources in the executive budget 

for 1990-1991 fall fifteen percent (15%) or more below the 

estimated general fund resources in the preceding year's 

executive budget, due to any passage of property tax 

limitation measures, the terms of Section "e" above shall 

not be implemented and negotiations will commence on or 

before April 15, 1990 for substitute terms for Article 14, 

Section "e". 

g. New Classification Developed Subsequent 

to July 1, 1990 

The parties agree that in order to 

maintain an equitable compensation system the procedures 

for determination of points and allocation of a 

compensation range to any new classification shall be in 

accordance with the point factor system specified above. 

h. Training of Union Members 

The parties agree that in order to 

ensure proper review of the terms of the new 

classification and compensation system, as well as 

knowledgable participation in appeal committees and the 

salary adjustment process, that four (4) employees 

designated by the Union shall receive training under the 

terms of Section IV. 1. of the RFP. 
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i. Red Circled Employees 

For purposes of general compensation 

administration, as well as implementation of the 

Compensation and Classification ("Pay Equity") provisions 

of this Agreement, a RED CIRCLED EMPLOYEE shall remain at 

his or her current pay rate until the top step of the 

employee's pay range exceeds the RED CIRCLED rate at which 

time he or she shall be paid at the top step rate. 

2. Hours Worked for Pay Purpose. 

The thirty (30> minute meal period set out 

in Article 13, Section 5."a". and "b". will not be 

considered time worked. 

3. Pay Periods. 

The wages of employees shall be paid 

bi-weekly on Friday of the week following the pay period. 

In the event the Friday payday is a holiday, the preceding 

day shall be the payday. 

4. Reporting Time. 

Any permanent employee who is scheduled to 

report to work and who presents himself or herself for 

work as scheduled, but where work is not available the 

employee shall be excused from duty and paid at his or her 

regular rate for the hours he or she was scheduled to work. 
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5. Call-Out Pay. 

a. Any employee called back to work 

outside his or her regular shift on a scheduled work day, 

shall be paid for a minimum of two (2) hours at the rate 

of time-and-one-half (1-%), provided that an employee 

required to begin his or her shift early shall not be 

eligible for this minimum. 

b. Any full-time employee called to work 

on any day other than his or her regularly scheduled work 

day shall be paid minimum of one-half(%) his or her 

normal work shift at the appropriate overtime rate. 

6. Overtime. 

a. Employees will be compensated at the 

rate of one and one-half (1-%) times their normal hourly 

rate of pay for additional time worked as follows: 
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(1) In excess of eight (8) hours in 

any work day for a five-day-a-week 

employee. 

(2) In excess of ten <10) hours in any 

work day for a four-day-a-week employee. 

(3) In excess of forty (40) hours in 

any work week. 



b. All work performed on a full-time 

employee's scheduled second or third day of rest will be 

paid at the rate of two (2) times the employee's regular 

rate of pay, provided that an employee who has refused to 

work a full shift on the employee's first scheduled day of 

rest will be paid at the rate of one-and-one-half <1-%) 

times his or her normal rate. 

c. When computing overtime, paid holidays 

and leaves with pay taken during the work week shall be 

considered as time worked. 

d. Overtime work shall be distributed as 

equally as practicable among employees working within the 

same job classification within each work unit providing 

they have indicated in writing a desire to work overtime 

to their supervisor. 

e. There shall be no discrimination 

against any employee who declines to work overtime. 

Overtime work shall be voluntary except in cases where the 

public health, safety and welfare may be jeopardized. An 

employee required to work any second successive weekend 

shall be compensated at the rate of two <2> times his or 

her normal hourly rate for the first day and two and 

one-half <2 l/2) times his or her normal rate for the 

second day. 

PAGE 11 OF 14 



f. Employees working unauthorized overtime 

may be subject to discipline. 

g. Employees shall not be required to 

suspend work during regular hours to avoid overtime. 

h. Compensatory time may be used by 

agreement between the County and the employee with the 

following limitations. Specifically, in lieu of overtime 

pay, an employee may elect to receive compensatory time 

off equal to the applicable overtime rate for each hour of 

overtime worked, provided: 
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• The maximum allowable accumulation 

of compensatory time off shall be 

eighty {80) hours. 

• Compensatory time off may be used 

at the discretion of the employee 

with the supervisor's consent. 

• In the event the employee 

terminates for any reason, accrued 

compensatory time shall be paid 

off in cash to the employee or his 

or her heir as designated on the 

life insurance enrollment card. 



7. Shift Differential. 

The County and the Union recognize that a 

work week may contain three different shifts: day, swing, 

and graveyard. The County agrees to pay the following 

shift premium pay in addition to the established wage rate: 

a. An hourly premium of forty cents <40¢> 

to employees for all hours worked on shifts beginning 

between the hours of twelve (12) noon and seven (7) p.m.; 

or 

b. An hourly premium of fifty cents <50¢) 

to employees for all hours worked on shifts beginning 

between the hours of seven (7) p.m. and six (6) a.m., 

provided that the employee was not called in early to a 

shift normally scheduled to begin after six (6) a.m.; or 

c. An hourly premium of fifty cents (50¢> 

to employees for all hours worked in the work week while 

assigned to a relief shift. 

d. When computing the overtime rate due an 

employee receiving shift differential pay, such pay must 

be included in the overtime rate. 

e. Employees are not entitled to shift 

differential pay for a single shift change that is done by 

the request of and for the benefit of the employee. 
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f. Shift differentials shall continue to 

apply to all hours paid including sick leave or vacation 

hours if they occur during the employee 1 S normally 

scheduled shift. 

8. Relief Shift. 

A relief shift occurs when an employee 1 S 

work week does not contain four (4) like shifts, i.e., 

four (4) day shifts; four <4> swing shifts; or four (4) 

graveyard shifts. Employees assigned to a relief shift 

schedule are exempt from the provisions of Article 13, 

paragraph 3; however, such employees must be given at 

least a twenty-four <24) hour notice of shift assignment. 

9. Promotional Increase. 

An employee who is promoted shall be paid at 

the salary step in the new salary range not less than a 

one step increase, or in the first step of the new range, 

whichever is greater; but, in no case shall the salary 

increase exceed the maximum step of the new salary range. 

10. Working in a Higher Classification. 

Whenever an employee must be replaced by 

another employee<s> for a period of one (1) full shift and 

such employee<s> assigned to perform the work is normally 

assigned to work in a lower classification, that 

employee<s> will be paid for all shifts worked at the rate 

assigned to the higher classification in the appropriate 
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step according to the promotional policy outlined in 

Article 14 of this Agreement with maximum compensation of 

fifteen (15%) over his or her current hourly rate, if the 

employee<s> in fact performs a majority of the principal 

duties of the higher classification. Time spent working 

in a higher classification will be given credit as 

on-the-job training for any promotional examination. 

11. Auto Allowance and Compensation. 

Auto allowance and compensation shall be 

paid pursuant to Addendum G. 

12. Deferred CompensatiJn Plan. 

Subject to applicable federal regulations, 

the County agrees to provide a deferred compensation plan 

that provides for payment at a future date for services 

currently rendered by the eligible employee. 

13. Payments in Error and Payments in Violation 

of Contract. 

a. Knowing Receipt 

Any employee knowingly receiving 

unauthorized payments, or payments in error due to 

clerical, technical, or computer error has the obligation 

to call such error to the attention of his or her 

supervisor. Failure to do so may result in disciplinary 

action. Such payments are fully recoverable if the County 

presents the employee with a demand for repayment. 
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b. Unknowing Receipt 

Any unauthorized payments or payments 

in error due to clerical, technical, or computer error are 

fully recoverable if the County presents the employee with 

a demand for repayment within sixty (60) days of the date 

of the error. 

c. Repa~ment to the Count~ 

The County will upon request make every 

effort to recover over payments specified in "a." or .. b. II 

above, by payro 11 deduction over a reasonable period of 

time as determined by the Labor Relations Manager. 

d. Repayment to the Employee 

In any instance where an error occurs 

which results in a negative impact on the employee, upon 

notification by the employee within sixty (60) days of the 

error, and verification by the payroll division, payment 

in correction of the error shall be provided within 

twenty-four (24) hours. 

14. On-Call Pay. 

Employees on a regular work schedule who are 

placed on "stand-by'' duty beyond their regularly scheduled 

work day or work week and are assigned an answering device 

for stand by purposes, shall be allowed compensatory time 

off at the rate of one (1) hour for each eight (8) hour 

period they are on stand-by status. 
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ARTICLE 15 

ANNIVERSARY STEP INCREASES 

1. Permanent employees not at the maximum of 

their salary range shall receive a step increase on their 

anniversary date, i.e., upon the completion of one year of 

active service at the current step. 

2. The anniversary date of an employee 

reappointed from a layoff list or returning from a leave 

of abse~ce without pay that exceeds thirty (30) calendar 

days shall be readjusted so that the time absent shall not 

count. 

3. Anniversary dates for employees as of 

January 1, 1982, shall be in accordance with the document 

titled, "Seniority and Anniversary Dates of Local 88 

General Employees Bargaining Unit", which is incorporated 

as a part of this Agreement by reference, except as 

adjusted for time served subsequent to December 31, 1981 

in accordance with the terms of this Agreement. 

4. Anniversary dates for part-time employees 

shall be readjusted so that work performed during 

part-time status will be credited and counted on a 

half-time basis. 
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ARTICLE 16 

PENSIONS 

1. PERS Membership. 

Employees shall be eligible for 

participation in the Public Employee's Retirement System 

<PERS) pursuant to ORS 237 and subject to the terms and 

conditions of the Agreement, dated January 22, 1982, 

integrating the Multnomah County Employees' Retirement 

System and PERS, such Agreement having been entered into 

between the Public Employees' Retirement Board and 

Multnomah County pursuant to the provisions of ORS 237.051. 

2. Sick Leave in Application to Final Average 

Salary <PERS). 

In accordance with the terms of ORS 237.153 

one half (l/2) of the accumulated unused sick leave with 

pay will be applied to final average salary for the 

purpose of pension benefit determination. 

3. PERS Pick-up. 

The County shall "pick up" the employee 

contribution toPERS as permitted by ORS 237.075. 

4. In-Lieu-of Retirement. 

Each such permanent employee who elected not 

to participate in PERS at the time of integration shall 

continue to receive from the County the amount of twelve 
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and four/tenths percent <12.4%) of gross bi-weekly salary 

in lieu of employer retirement contributions. It is 

specifically intended that this in-lieu-of retirement 

contribution payment be used to build an investment/ 

savings program for post-retirement use. 
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ARTICLE 17 

DISCIPLINARY ACTION 

1. Employees may, in good faith for cause, be 

subject to disciplinary action by oral or written 

reprimand, demotion, reduction in pay, suspension, 

dismissal, or any combination of the above; provided, 

however, that such action shall take effect only after the 

~xempt supervisor gives written notice of the action and 

cause to the employee and mails written notice to the 

Union. This notice provision shall not apply to oral 

reprimands. 

2. Cause shall include misconduct, 

inefficiency, incompetence, insubordination, indolence, 

malfeasance, or failing to fulfill responsibilities as an 

employee. 

3. Any permanent, non-probationary employee who 

is reprimanded in writing shall have the right to appeal 

the reprimand through Steps I and II only of the grievance 

procedure set out in Article 18. 
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4. Any permanent, non-probationary employee who 

is reduced in pay, demoted, suspended, or dismissed shall 

have the right to formally grieve ten (10) working days 

after the effective date of the disciplinary action. 

5. If the County has reason to reprimand an 

employee, every reasonable effort will be made to 

accomplish the reprimand in a manner that will not 

embarrass the employee before other employees or the 

public. 

6. Nothing in this contract shall be construed 

to abridge any employee's constitutional or civil rights. 

Employees have the right to Union representation. If the 

employee so desires, he or she shall be afforded Union 

representation. 
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ARTICLE 18 

SETTLEMENT OF DISPUTES 

1. Grievance Procedure. 

Any grievance or dispute which may arise between 

the parties, involving the application, meaning or 

interpretation of this Agreement, shall be settled in the 

following manner: 

Step I: After first attempting to resolve the 
non-disciplinary grievance informally, the employee or 
Union may submit a written grievance to the employee 1 s 
immediate supervisor within ten (10) working days of 
the alleged contractual violation. Grievances related 
to discipline may be presented in writing to the 
employeels immediate supervisor any time within ten 
(10) working days after the effective date of the 
disciplinary action. If, at the time of the alleged 
violation, the employee or his or her representative 
is unaware of its occurrence, a grievance may be 
presented in writing within ten days of the time the 
employee first has knowledge or should have had 
knowledge of its occurrence. Employees are encouraged 
to discuss with their immediate supervisor all alleged 
contractual violations before filing written 
grievances. \grievance may not be initiated 
concerning an event after sixty <60) days have 
elapsed; however, in no way is this provision to be 
interpreted as affecting the pursuance of grievances 
which are of a continuing nature (i.e., the breach 
continues and is not a single isolated incident). The 
grievance notice shall include a statement of the 
grievance and relevant facts, applicable provisions of 
the contract, and remedies sought. The Section or 
Division Manager shall then attempt to adjust the 
matter and respond, in writing, to the employee or to 
his or her representative within five (5) working days. 
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Step II: If the grievance has not been answered or 
resolved, it may be presented by the employee or by 
his or her representative to the Department Director 
within ten (10) working days after the response is due 
from the Section or Division Manager. The Department 
Director shall respond to the employee or to his or 
her representative, in writing, within five (5) 
working days. 

Step III: If the grievance has not been answered or 
resolved at Step II, it may be presented, in writing, 
by the employee or by his or her representative to the 
County Chair, or to his or her designee(s), within ten 
(10) working days after the response of the Department 
Director is due. The County Chair, or his or her 
designee<s>. shall respond in writing to the employee 
or to his or .her representative within ten <10) 
working days. 

Step IV: If the grievance has not been answered or 
resolved at Step III, either party may, within ten 
(10) working days after the expiration of time limit 
specified in Step III, request arbitration by written 
notice to the other party. Upon receipt of the 
request for arbitration, the grievance shall be placed 
on the agenda of the Employee Relations Committee for 
review. 

Step V: Arbitration. After the grievance has been 
submitted to arbitration, the parties, or their 
representatives, shall jointly request the Oregon 
State Mediation and Conciliation Service for a list of 
the names of seven (7) arbitrators. The parties shall 
select an arbitrator from the list by mutual 
agreement. If the parties are unable to agree on a 
method, the arbitrator will be chosen by the method of 
alternate striking of names; the order of striking to 
be determined by lot. One day shall be allowed for 
the striking of each name. The final name left on the 
list shall be the arbitrator. Nothing in this section 
shall prohibit the parties from agreeing upon a 
permanent arbitrator or permanent list. 
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The parties agree that no less than five (5) days 
prior to any scheduled arbitration hearing, they will 
mutually exchange copies of all exhibits intended to 
be offered at the hearing, except the work product of 
any attorney or authorized representative involved. 

No less than five (5) days prior to the scheduled 
arbitration, the parties shall submit to the 
designated arbitrator a signed stipulation of the 
issue before the arbitrator. In the event the parties 
are unable to stipulate the issue in dispute, each 
party shall, not later than four (4) days prior to the 
scheduled arbitration, submit to the arbitrator and 
the other party a signed statement of the issue that 
party asserts is in dispute. 

The arbitrator shall be requested to begin taking 
evidence and testimony within twenty-five (25) days 
after submission of the request for arbitration; and 
the arbitrator shall be requested to issue his or her 
decision within thirty (30) days after the conclusion 
of testimony and argument. The parties hereby vest 
the arbitrator with authority to compel the attendance 
of witnesses on behalf of either party by issuance of 
a subpoena, the cost of which shall be borne by the 
party requesting the subpoena. 

The arbitrator's decision shall be final and binding, 
but he or she shall have no power to alter, modify, 
amend, add to, or detract from the terms of the 
Contract. The arbitrator's decision shall be within 
the scope and terms of the Contract and in writing. 
Any decision of the arbitrator may provide for 
retroactivity not exceeding sixty (60) days prior to 
the date the grievance was first filed with the 
Section or Division Manager and it shall state the 
effective date of the award. 

Expenses for the arbitration shall be borne by the 
losing party. Each party shall be responsible for 
compensating its own representatives and witnesses. 
If either party desires a verbatim recording of the 
proceedings, it may cause such a record to be made, on 
the condition that it pays for the record and makes 
copies available without charge to the other party and 
the arbitrator. 
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Any time limits specified in the grievance procedure 
may be waived by mutual consent of the parties. A 
grievance may be terminated at any time upon receipt 
of a signed statement from the aggrieved party that 
the matter has been resolved. 

2. Stewards and the Processing of Grievances. 

a. Employees selected or elected by the 

Union as employee representatives shall be known as 

"Stewards''. The names of the stewards and the names of 

other union representatives who may represent employees 

during the life of this Agreement, shall be certified in 

writing to the County by the Union within thirty (30) days 

of the signing of the contract. Any additions or 

deletions to the stewards' list will be provided to the 

Labor Relations Manager within thirty <30) days. 

Upon notification to the grievant's 

supervisor of the name of the grievant and the tentative 

cause of the grievance, or the name of the subject of a 

disciplinary investigatory interview, the steward<s> 

responsible for the grievant's work area may investigate 

and process a grievance<s> at the work site during working 

hours without loss of pay, or in the case of an 

investigatory interview, participate in such interview 

without loss of pay. All efforts will be made to avoid 

disruptions and interruptions of work. 

PAGE 4 OF 18 



Employees meeting with their steward to 

process a grievance will also be permitted to do so 

without loss of pay during working hours. A steward may 

not process a grievance in any other work area than the 

one to which he or she is assigned by the Union. 

b. An assistant chief steward shall be 

assigned for each Department by the Union. When there is 

no steward assigned to the grievant's work area, the 

assigned assistant chief steward may be contacted and may 

process a grievance in accordance with Section "2.a." 

above. 

c. Departure from the established 

Grievance Procedure outlined in this Article by any 

employee shall automatically nullify the Union's 

obligation to process the grievance. 
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ARTICLE 19 

CONTRACT WORK 

1. Unless mutually agreed, the County will not 

contract out or subcontract any work now performed by 

employees covered by this Agreement when such would result 

in layoff of any bargaining unit employee<s> and the 

County is unable to find suitable or comparable alternate 

employment for the employee<s>. However, this provision 

shall not apply to contracting out or sub-contracting work 

when such was anticipated and considered as a part of the 

budgeting process and when the Union Business 

Representative and/or President has been notified of the 

specific plan and its probable impact at least thirty (30) 

days prior to adoption of the annual executive budget or 

formal Board consideration of budget modifications. 

2. The County agrees to meet with the Union to 

discuss the effect of proposed contracting out or 

sub-contracting prior to the presentation of the proposal 

to the County Chair or Board for formal action. 

3. The County further agrees to meet with the 

Union, at its request, to explore the alternative of work 

force reduction by attrition. The County also agrees that 

to the extent practicable transfers shall be made to open 
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vacancies and re-employment of employees affected by such 

action shall occur for as long as they are so qualified in 

accordance with established layoff guidelines. The Union 

agrees to assist the County in minimizing the impact on 

such affected employee<s>. 

4. The County further agrees to notify Local 88 

Business Agent and/or President whenever the County 

contemplates entering into an Intergovernmental 

Agreement(s) with another public employer. The County 

also agrees to provide Union with a specific plan and its 

probable impact relative to Intergovernmental Agreements 

when such Agreements are anticipated, at least thirty (30) 

days prior to formal Board consideration of budget 

modifications or Board's approval of the annual budget 

that is to be submitted to the Tax Supervising and 

Conservation Commission. 
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ARTICLE 20 

PRODUCTIVITY, TRAINING, AND 

PERFORMANCE EVALUATION 

1. Objectives. 

It is the parties' purpose to continue the 

efficient, effective, and courteous delivery of services 

to the public by the County. 

2. Responsibilities of the Parties. 

The parties agree that it is: 

a. Management Responsibility to meet 
accepted standards of public administra­
tion, to select work projects and 
goals, to establish and maintain super­
visory controls and standards, and to 
establish and maintain a personnel 
system that meets merit system princi­
ples. 

b. Union Responsibility to continue 
assisting in efficiency and high produc­
tion quality, to continue assisting in 
strict adherence of all safety rules 
and regulations, and to cooperate in 
the implementation of educational and 
advance-skill training programs. 

3. Standards. 

The employee's supervisor may establish 

reasonable job performance standards, and may, from time 

to time, revise them. Such standards shall be posted or 

individually stated to each affected employee, in order to 
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assure advance comprehension and understanding of 

performance requirements. No employee shall be subject to 

disciplinary action for failure to meet standards of 

performance unless such employee has been fully advised of 

such expected performance standards, in advance of the 

work period in question. 

4. Employee Development and Training. 

agree that: 
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To further the above objectives, the parties 

a. The County may 

(i) Develop and implement its own 

development and training programs; 

(ii) Obtain and implement development 

and training programs to be conducted by 

person(s) other than the County. 

(iii) Temporarily change an employee's 

work assignment for a period not to exceed 

ninety <90) work days, without posting, so 

that such employees can participate in 

training provided under this section. 

Training assignments anticipated to exceed 

ninety <90) working days shall be deemed a 

vacancy, subject to the applicable 

provisions of Article 22 of this agreement. 



b. Any time an employee is required to 

participate in any development and training program, 

provided under "a" above, shall be considered time worked 

for pay purposes and all tuition, texts, training 

materials, and other expenses incident to such employee's 

participation shall be assumed by the County. 

c. The County shall notify the Union and 

post on the bulletin boards in affected sections, 

available employee development and training programs 

provided under subsection "a .. of this section. Such 

notice shall contain a statement of the purpose and 

objectives of the program. 

d. The County will reimburse an employee 

for the cost of tuition for any course of study taken on 

the employee's own time which is directly related to the 

employee's current position and will result in improved 

job performance. In lieu of tuition reimbursement, the 

County may provide time off with pay so an employee may 

attend courses which are directly related to the 

employee's current position and will result in improved 

job performance. 

The following limitations shall apply to 

this subsection: 
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(i) All tuition reimbursement or paid 

time off in lieu of reimbursement shall be 

subject to the County's budgetary limitations 

and stated managerial priorities. Within 

managerial priorities, selection of employees 

will be based on reasonable job related 

criteria. 

(ii) Employees shall apply for approval 

of the request or paid time off at least 

thirty (30) days prior to the proposed 

enrollment or as soon as the employee 

becomes aware of the training opportunity. 

<iii) If approved prior to enrollment, 

the County will make reimbursement within 

thirty (30) days after proof of satisfactory 

completion of the course. 

5. Employee Rotation Plans. 

To further employee development or 

motivation, the County may rotate employees in the same 

classification between job assignments in a work unit or 

work units without application of the terms of Article 22, 

subject to the following limitations: 

a. Any such rotation plan shall be posted 

ten <10) days in advance with a copy provided to the Union. 
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b. The terms and criteria of the rotation 

plan shall apply to all employees in the affected job 

classification within a work unit or work units. 

6. Performance Evaluation. 

a. The County may implement and maintain 

performance evaluation processes involving members of the 

bargaining unit. 

b. Employees will have the right to attach 

a response to any evaluations in their personnel files. 

c. No evaluations or employee responses 

will be admissible in any disciplinary or arbitration 

hearing. 

d. All performance evaluations shall be 

signed by the employee's exempt supervisor, who shall bear 

ultimate responsibility for the content of the evaluation. 
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ARTICLE 21 

SENIORITY AND LAYOFF 

1. Definitions 

a. Layoff: A reduction in force in 

classification for reasons of lack of funds, lack of work, 

efficiency or reorganization. Reductions in force are 

identified by classification within the affected 

department. 

b. Continuous Service: Means 

uninterrupted employment with Multnomah County subject to 

the following provisions: 

(1) Continuous service shall include 

uninterrupted employment with another governmental agency 

accomplished in accordance with and subject to ORS 236.610 

through 236.650. 

(2) For purposes of determining length 

of service prior to July 1, 1975, an interruption of 

employment of fourteen (14) months or less shall 

constitute continuous service, in addition to those 

individually documented cases already approved by the 

Board of County Commissioners, the County Chair or Labor 

Relations Manager. 
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(3) For purposes of what constitutes a 

break in employment after July 1, 1975, continuous service 

is terminated by voluntary termination, involuntary 

termination due to expiration of a layoff list, or 

discharge for cause. 

c. Promotional Line: Refers to a 

classification series in the same occupational field in 

which service in the lower classification qualifies the 

employee for the .higher classification. 

d. Bumping: The displacement of the least 

senior regular employee by another regular employee with 

more seniority within the classification. 

e. Equivalent Classification: Refers to 

matching by the Personnel Officer of an abolished 

classification with a current classification that has 

substantially the same duties, authority, and 

responsibility. 

f. Classification Previously Held: Refers 

to a classification or its equivalent in which the 

employee gained regular status and for which he or she 

continues to qualify. 

2. Seniority 

a. Seniority will be determined as 

follows, except where modified by collective bargaining 

agreements: 
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(1) The total length of continuous 

service within the affected job classification and its 

equivalent within the County; if a tie occurs, then 

(2) Total length of continuous service 

within the affected department; if a tie occurs, then 

(3) Total length of continuous service 

within the County; if a tie occurs, then 

(4) It shall be broken by lot in a 

manner to be determined by the Employee Services Division. 

b. In computing seniority for regular 

employees, the following factors will be taken into 

account: 

(1) Part-time work within the same or 

equivalent classification will count on a half-time basis. 

(2) Time spent in an abolished 

classification that has a current equivalent will count 

toward seniority in the equivalent classification. 

(3) Time on authorized l2ave taken 

with pay will count. 

(4) After July 1, 1975, time spent on 

authorized leave without pay that exceeds 30 calendar days 

will not count. 
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(5) Within the same classification, 

time spent in temporary employment status after December 

31, 1981, shall be taken into account. Subsequent 

temporary, limited duration, and provisional time shall be 

taken into account in the following manner: 

(a) Such time shall count toward 

length of service within the County and within the 

Department in which such time was served. 

(b) For time in job 

classification, such time shall count toward the 

immediately previous classification. 

(6) Time spent on layoff will not 

count. 

(7) Time spent in a trainee capacity, 

e.g., PEP, WIN, CETA or other state or federal trainee 

programs, will not count. 

(8) Time spent in classification of 

previous government service will count if the employee is 

transferred in accordance with ORS 236.610 through 236.650. 

(9) Seniority shall be forfeited by 

discharge for cause or voluntary termination after July l, 

1975. 

(10) Time spent on a probationary 

period that is not completed will count toward the 

previous class, if any. 
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(ll) Time spent in all higher 

classifications and their equivalents within a promotional 

line shall be combined with time spent in the present 

classification and its equivalents to compute seniority. 

(12) For purposes of determining length 

of service within a department, time spent in any 

organizational unit which became a part of the department 

through County reorganization and transfer shall be 

included. 

3. Layoff Rules 

a. Layoffs will be identified by 

classification within the affected department. Employees 

holding positions within the affected classifications may 

be subject to demotion, transfer, or layoff in inverse 

order of seniority. 

b. Within a classification and department, 

temporary, probationary, and other employees who do not 

have classified status will be laid off before employees 

with classified status. Employees without status who are 

laid off will not be placed on layoff lists and do not 

have bumping rights. 

c. An employee who has not completed a 

probationary period following promotion and is subject to 

layoff shall be returned to the position previously held. 
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A regular employee who has been given a 

temporary or unclassified appointment and is subject to 

layoff shall be entitled to exercise his or her previously 

accrued seniority under the guidelines of these rules. 

d. Transfer to a classification with a 

higher maximum salary is a promotion and shall be 

accomplished by normal appointment procedures. 

e. A regular employee who is subject to 

layoff may transfer to a lower classification in the same 

promotional line or to a classification previously held or 

its equivalent, provided: a) a vacancy exists, or b) if 

no vacancy exists, the employee has more seniority than an 

employee in the lower classification. 

f. No employee shall have any rights over 

another employee working under permanent appointment in 

another department. 

g. No employee may demote or transfer to a 

position unless he or she is qualified to perform the 

duties of that position. Employees may be denied transfer 

or demotion rights otherwise available under these rules 

only if they lack knowledge, skills or abilities required 

for the position that are not easily learned on the job 

within the normal orientation period. Employees may be 

required to take and pass qualifying examinations in order 

to establish their rights to specific positions. 
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h. Where options are available, filling a 

vacant position will take precedence over bumping another 

employee. Where bumping is necessary, the following 

guidelines will apply: 

(1) If only full-time employees are 

allocated to the classification, the least senior employee 

will be bumped. 

(2) If only part-time employees are 

allocated to the classification, the least senior employee 

will be bumped. 

(3) If both part-time and full-time 

employees are allocated to the classification: 

<a> A full-time employee will 

bump the least senior full-time employee. If the affected 

employee is the least senior full-time employee, he or she 

shall, if more senior, bump the least senior part-time 

employee. 

(b) A part-time employee who is 

willing to become full-time and is more senior, shall bump 

the least senior full-time employee. If unwilling to 

become full-time, the part-time employee shall bump the 

least senior part-time employee. 
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i. Where multiple vacancies are available 

and there is disagreement as to which vacancy an employee 

should fill, the following guidelines will apply: 

(1) Vacancies in the employee's 

current section or organizational unit will take 

precedence; if none are available, then 

(2) Vacancies in the employee's 

current division; if none are available, then 

(3) The Department Director will 

designa~e the appropriate vacancy among those in the other 

divisions within the department. 

j. Employees may transfer to a vacancy in 

another department under the provisions of Rule 03.500 

Transfer and/or ARTICLE 22, SHIFT AND WORK ASSIGNMENT. 

4. Layoff List/Demotion in Lieu of Layoff 

a. Employees, and their bargaining agents, 

who may be subject to layoff or demotion in lieu of layoff 

shall be notified in writing at least fifteen calendar 

days prior to such action. The notice shall state the 

reason for the action and shall further state that the 

action does not reflect discredit on the employee. 
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b. Employees who are subject to layoff and 

are offered transfer and/or demotion options will indicate 

their preference within three working days of receipt of 

notice of the options. Failure to do so will be deemed an 

agreement to accept layoff. 

c. Names of employees who are laid off or 

demoted in lieu of layoff will be placed on the layoff 

list, according to seniority, for the classification(s) 

held during the bumping and layoff process and any lower 

classification<s) in the promotional line. 

d. Employees who accept lateral transfers 

or elect to retire will not be placed on layoff lists. 

Employees who accept a demotion in lieu of layoff will be 

placed on the layoff list for the classification(s) from 

which they demoted. 

e. Upon demotion in lieu of layoff, 

non-exempt employees will receive the rate of pay in the 

lower salary range that causes the least reduction in 

salary. No demoted non-exempt employee shall receive an 

increase in pay. The employee's anniversary date for 

salary increases will be the date of demotion. 

f. Employees are entitled to have their 

names remain on a layoff list for twenty-four months from 

the date of layoff or demotion in lieu of layoff. 

Employees will be removed from the layoff list only under 

the following circumstances: 
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(1) Upon written request of the 

employee;or 

(2) Upon election to take retirement 

status; or 

(3) Upon acceptance of permanent 

reappointment from the layoff list; or 

(4) Upon declining an offer of 

permanent reappointment; or 

(5) Upon failure to receive a response 

to a certified letter sent to the employee's last known 

address within fourteen days ·of its having been mailed. 

5. Reappointment 

a. Employees on a layoff list will be 

certified in order of seniority, before applicants who 

qualify through examination, provided they are qualified 

to perform the duties of the position. Eligibles on a 

layoff list shall be offered appointment to vacancies, in 

order of seniority, except in the following cases: 

(1) The employee lacks a specific 

skill or knowledge required for the position that is not 

easily learned on the job within the normal orientation 

period. The hiring manager is required to state in writing 

what qualification<s> the employee lacks that the position 
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requires. The employee will remain on the layoff list for 

certification to other vacancies during his or her term of 

eligibility. 

(2) Failure to select an employee, 

except as provided above, will be deemed a dismissal of 

that employee for cause and will be reviewed and processed 

according to the provisions of ARTICLE 17, DISCIPLINARY 

ACTION. 

b. Upon reappointment from a layoff list, 

a non-exempt employee shall receive the rate of pay in 

effect at the time of reappointment for the step the 

employee was on when demoted or laid off, except that no 

reappointed non-exempt employee shall be reduced in pay. 

The anniversary date of a reappointed non-exempt will be 

adjusted so that the time spent on layoff or in a lower 

level classification will not count. 

6. Seniority Application 

a. The above terms for determination of 

seniority shall apply not only to layoff, but also to 

other situations in which seniority is applied. 

b. For purposes of vacation bidding, the 

employee's original date of hire with the County pursuant 

to Section "2. b." of this Article, shall be used to 

determine vacation selection in accordance to Article 8, 

Section 6. · 
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c. Seniority determinations shall have no 

application to retirement matters. 

d. The County agrees to make available to 

the Union upon request copies of any personnel list the 

County maintains regarding seniority or classification 

changes. 

e. Employees may protest their seniority 

calculation for time served subsequent to December 31, 

1981, through the grievance procedure outlined in this 

Agreement only if they can prove their seniority date 

materially and adversely impacts them. Seniority 

calculations for time served prior to January 1, 1982, is 

not subject to the grievance procedure. 

f. Calculation of seniority for time 

served prior to January 1, 1982, shall be in accordance 

with the document entitled "Seniority and Anniversary 

Dates of Local 88- General Employees Bargaining Unit", 

which is incorporated as a part of this Agreement by 

reference. The computation of seniority for time served 

subsequent to December 31, 1981, shall be in accordance 

with this Article. 
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ARTICLE 22 

SHIFT AND WORK ASSIGNMENT 

1. Vacancy. 

A vacancy shall exist when: 

a. The employee assigned to a budgeted 

position abandons such position because of transfer, 

promotion, or demotion to another position or County 

agency; or upon voluntary or involuntary termination of 

County employment; 

b. Additional budgeted positions are 

allocated; 

c. Workload requirements necessitate 

reallocation of duties for a period in excess of ninety 

(90) days; 

d. When an employee is on unpaid leave 

that will exceed thirty (30) working days. 

2. Shift/Work Assignment. 

Whenever there is more than one shift or 

work assignment within the same job classification within 

a work unit, vacancies shall be filled in the following 

manner: 
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a. Management will provide employees a 

notice of such vacancy, the person to contact, and the 

deadline for consideration. 

b. If the work assignment is permanent, 

the vacancy shall be filled on the basis of seniority 

provided the employee is able to perform the work in 

question and has indicated his or her preference in 

writing. Exceptions to seniority preference assignment 

may be made in the following situations: 
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(1) In regard to work assignment only, 

when a less senior employee is 

substantially more qualified for the 

position in question. 

(2) In regard to work assignment only, 

when a less senior employee is assigned 

a job for reasons other than in (1) 

above, such reasons shall be put in 

writing by the manager making the 

assignment. Such assignment shall not 

be for arbitrary or capricious reasons. 

(3) In regard to both shift and work 

assignment, where bona fide job-related 

requirements for a balance of 

experienced and non-experienced 



personnel exists between shifts or work 

assignments in a work unit, management 

may temporarily delay the senior 

employee 1 s shift or work assignment 

until new or less senior employees 

obtain necessary experience. 

c. If the work assignment is temporary, 

the vacancy may be filled on the basis of seniority, 

expressions of preference or by other job-related criteria 

established by management. For purposes of the assignment 

to vacancies detailed above, a temporary vacancy shall be 

a work assignment which is determined by management to be 

for a duration of not longer than six (6) months. At the 

conclusion of such temporary work assignment, an affected 

employee shall be returned to the work assignment from 

which he or she came. 

d. In the event no expression of 

preference exists for a shift or work assignment, 

management may fill a vacancy with the least senior 

qualified employee in the work unit. Involuntary changes 

in shift assignment shall require ten (10) working days 1 

advance written notice to the affected employee. 
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e. When a new work assignment with 

substantially different duties is created, it shall be 

posted for ten (10) calendar days to permit employees to 

indicate their preference for the assignment. 

f. When disputes arise about what 

constitutes a work assignment or work unit in Section 2, 

above, the parties agree to meet and confer to resolve the 

dispute pursuant to Article 24, Section 7. 

3. Transfers. 

When the Employee Services Division receives 

a request to fill a position-in a classification, if the 

classification is utilized elsewhere in the County, the 

three most senior employees in the same classification who 

are qualified for and interested in the specific position 

shall be interviewed for the vacancy, provided they have 

requested consideration for a transfer appropriately in 

writing. 

4. Trial Periods. 

Upon appointment to a new permanent work 

assignment, including transfers, the employee will serve a 

trial period of ninety <90) working days to demonstrate 

his or her ability to fulfill the requirements of the 

assignment. If the employee does not satisfactorily 

fulfill the requirements of the assignment, such 
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employee will be returned to his or her previous work 

assignment. Such determination of satisfactory 

performance within the ninety (90) day trial period will 

be made by management. 
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ARTICLE 23 

GENERAL PERSONNEL PROCEDURES 

1. Personnel Rules. 

Future changes to personnel rules will be 

submitted to the Union for review and recommendation prior 

to their adoption. 

2. Reclassification. 

a. The County shall maintain a procedure 

for employees to initiate reclassification reviews. 

Employee-initiated requests for reclassification shall be 

forwarded by the employee's supervisor to the Employee 

Services Division within fifteen <15) days and the 

Employee Services Division shall respond to the employee 

within forty-five (45) additional days. A photocopy of 

all reclassification requests within the bargaining unit 

shall be sent to the Union upon receipt of such requests 

by the Employee Services Division. 

b. Disputes about the appropriateness of 

reclassification of employees by management or denial of 

employee initiated requests for reclassification may be 

appealed at Step III of the grievance procedure set forth 

in Article 18 of this Agreement. 
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c. If in such cases, Step IV of the 

grievance procedure is reached, the arbitrator shall be 

limited to deciding if the employee's principal duties 

fall within the classification to which he or she is 

allocated by the County. In the event evidence leads the 

arbitrator to conclude the grievant's principal duties do 

not properly fall within the classification to which he or 

she is allocated, the arbitrator shall direct the County 

to reallocate the grievant to another appropriate existing 

classification. If no such classification exists, the 

arbitrator shall direct the County to establish an 

appropriate new classification. The arbitrator shall have 

no authority to modify a classification or establish a new 

classification. 

3. Hage Rates for New Classifications. 

a. Hhen any classification not listed in 

Addendum A is established, or when an existing 

classification is substantially revised, the County will 

set a wage range for the classification which is 

reasonably related to wage ranges for comparable positions 

in comparable labor market areas for the classification 

and to wage ranges for existing classifications in 

Addendum A. 
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b. Upon setting a wage range for the new 

classification, the County shall notify the Union of the 

range and its effective date. The Union may either accept 

the established range or within ten (10) working days of 

receipt of the County's notice, notify the County's 

designee for labor relations of its desire to enter into 

discussions concerning the wage range for the new 

classification. 

c .. In the event the parties are unable to 

agree upon a reasonable wage range, the dispute will be 

resolved through Step IV of the grievance procedure in 

Article 18 of this Agreement. The arbitrator in such 

cases shall be limited to: 

(1) Affirming that the range 

established by the County satisfies the criteria set forth 

in paragraph "a." of this section, or 

(2) Specifying the parameters within 

which a range would satisfy the criteria. The 

arbitrator's decision shall be final and binding and shall 

be retroactive to the effective date established in the 

County's notice as provided in paragraph "b." of this 

section. 
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4. Permanent Arbitrator. 

Owing to the expertise required in 

development and maintenance of comprehensive 

classification and pay systems, the parties agree to 

maintain William H. Dorsey as arbitrator for disputes 

arising under Sections 2. and 3. of this Article. The 

parties will select and notify a qualified alternate 

arbitrator who shall serve if Mr. Dorsey is absent or 

unable to serve. 

5. Consolidation, Merger, Acquisition of 

Positions. 

a. The County and the Union recognize the 

provisions of ORS 236.610 through 236.650 in the event an 

employee of the County is transferred to another public 

employer as defined under ORS 236.610(2) for reason of 

merger, consolidation or cooperation agreement. 

b. All employees acquired by the County as 

a result of merger, consolidation, cooperation agreement, 

or acquisition of a facility, shall be entitled to all 

rights and benefits granted employees under this agreement 

and ORS 236.610 through 236.650. 
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6. Personnel Records and Information. 

a. An employee or his or her 

representative, with written consent of the employee, may 

inspect that employee's personnel file. Upon written 

request, an employee or his or her authorized 

representative shall be given a copy of any materials in 

the employee's personnel file. 

b. An employee shall be furnished a copy 

of any statement written for inclusion in the employee's 

personnel file concerning the employee's conduct or work 

performance. 

c. Except as provided below, an employee 

may request and have removed from his or her personnel 

file any letter of reprimand more than two <2> years old. 

d. All derogatory material resulting in 

disciplinary action which are four (4) years old or more 

shall be removed from the employee's personnel file and 

destroyed. 

e. For purposes of this section, "personnel 

file" shall refer to the formal file of personnel 

documents maintained by the Employee Services Division 

and/or by the employee's department or division. 
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ARTICLE 24 

GENERAL PROVISIONS 

1. No Discrimination. 

The provisions of this Agreement shall be 

applied equally to all employees in the bargaining unit 

without discrimination as to age, marital status, race, 

color, sex, creed, religion, national origin, sexual 

orientation, or political affiliation. It is further 

agreed that there will be no discrimination against the 

handicapped unless bona fide job related reasons exist. 

The Union shall share equally with the County the 

responsibility for applying the provisions of the 

Agreement. 

The County and Union agree not to interfere 

with the rights of employees to become members or refrain 

from becoming members of the Union, and there shall be no 

discrimination, interference, restraint, or coercion by 

the County or any County representative against any 

employee because of Union membership or employee activity 

in an official capacity on behalf of the Union, or for any 

other cause. 
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2. No Harassment. 

The County and the Union shall not condone 

and/or tolerate prejudicial remarks, actions, slurs, and 

jokes directed at, or expressed that are offensive to 

handicapped persons, racial minority persons, persons 

having certain religious preferences or sexual 

orientation, or persons of a certain national origin. 

Moreover, no employee(s) shall be subjected 

to unwelcomed sexual advances, requests for sexual favors, 

or any form of verbal or physical conduct of a sexual 

nature that is offensive, hostile or intimidating that 

interferes with the work performance of such employee(s). 

3. Bulletin Boards. 

The County agrees to furnish and maintain 

suitable bulletin boards in convenient places in each work 

area to be used by the Union. The Union shall limit its 

postings of notices and bulletins to such bulletin 

boards. All postings of notices and bulletins by the 

Union shall be factual in nature and shall be signed and 

dated by the individual doing the posting. 

4. Visits by Union Representatives. 

The County agrees that accredited 

representatives of the American Federation of State, 

County and Municipal Employees, AFL-CIO, whether local 
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Union representatives, District Council representatives, 

or International representatives, upon reasonable and 

proper introduction, shall have reasonable access to the 

premises of the County at any time during working hours to 

conduct Union business. The Union agrees that such visits 

will cause no disruptions or interruptions of work. 

5. Rules. 

a. All future work rules shall be subject 

to discussion with the Union before becoming effective. 

b. Within sixty (60) days of the signing 

of this Agreement, the County will provide sufficient 

copies to the Union to allow distribution to each member 

of the bargaining unit. 

c. The County will provide new employees a 

copy of the Agreement and applicable rules at time of hire. 

d. The County agrees to furnish each 

affected employee in the bargaining unit with a copy of 

all changes to work rules within thirty <30) days after 

they become effective. 

e. Any dispute as to the reasonableness of 

any new rule, or any dispute involving discrimination in 

the application of new or existing rules may be resolved 

through the grievance procedure beginning at Step III. 
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f. Except in emergencies, all future work 

rules shall be posted on bulletin boards for a period of 

ten (10) consecutive work days prior to becoming effective. 

6. Changes in Existing Conditions. 

a. For the purpose of this Agreement, the 

term, "existing working conditions", means practices which 

have been: 

(1) consistent; 

(2) clearly acted upon; and 

(3) readily ascertainable over a 

reasonable period of time as mutually accepted by the 

parties. 

b. Existing working conditions shall be 

changed only after the Union has been afforded opportunity 

to make suggestions and shall not be for arbitrary or 

capricious reasons. The County shall post changes in 

existing working conditions prominently on all bulletin 

boards for a period of not less than fourteen <14) 

calendar days before the changes are to be effective. 

c. Disputes regarding the change of 

existing working conditions shall be resolved through the 

grievance procedure beginning at Step III. 
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d. No payment of monies made in error, or 

not authorized by proper authority, shall be considered an 

existing condition. Such payments shall be governed by 

Article 14, Section 13. 

e. Conditions relative to and governing 

working conditions of a particular nature are contained in 

Addenda D through H to this Agreement, which are attached 

and by this reference made a part hereof as though fully 

set forth herein. 

7. Employee Relations Committee Meetings. 

To promote harmonious relations and to 

provide internal communications, the Union and the County 

will maintain an Employee Relations Committee consisting 

of five (5) representatives from each party. The 

Committee will establish regular monthly meetings during 

normal working hours and will so schedule such meetings as 

far as practical to avoid disruptions and interruptions of 

work. Employees attending such meetings shall do so 

without loss of pay. The Committee shall discuss any 

matter pertinent to maintaining good employer-employee 

relationships including but not limited to: grievances, 

work rules, work loads, employee morale, safety, and 

communication. 
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8. Contract Negotiations. 

a. The Union's Negotiating Team shall con-

sist of not more than eight (8) members, seven (7) of whom 

may be employees. County employees participating in such 

negotiations will be allowed to do so without loss of pay. 

b. Observers and/or working staff sponsored 

by the Union or County may be in attendance with the nego­

tiating teams. Such attendance for the Union by a bargain­

ing unit employee shall be on the employee's own time. 

c. Resource people may be called upon to 

make statements and answer questions at the negotiating 

meetings, but will not be permitted to be present after 

their statement and any questions are concluded. Such 

attendance for the Union by a bargaining unit employee 

shall be on the employee's own time. 

d. Prior to negotiations, representatives 

of the County's and the Union's Negotiating Teams will 

jointly establish any other necessary general negotiating 

ground rules. 

9. Uniforms and Protective Clothing. 

If an employee is required to wear a 

uniform, protective clothing, or any type of protective 

device, such uniform, protective clothing, or protective 

device shall be furnished by the County; the cost of 
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maintaining the uniform or protective clothing, or device 

including initial tailoring, shall be paid by the County, 

in accordance with the current practice. 

All heavy equipment operators, when required 

to service heavy equipment on the job, shall be provided 

coveralls laundered as needed by the County. Employees 

who are working under such conditions as to make 

protective rubber boots necessary shall be provided with 

those boots by the County. Coveralls or smocks will be 

provided in other jobs in accordance with existing 

practices. 

10. Loss of Personal Property. 

Employees who suffer loss of personal property 

arising out of the performance of their duties and who 

have insurance claims for such loss denied, may submit 

such claims to the Employee Relations Committee for 

review. Approval of claims shall be subject to agreement 

by both the County and the Union. 
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ARTICLE 25 

SAVINGS CLAUSE AND FUNDING 

1. Savings Clause. 

Should any Article, Section, or portion 

thereof, of this Agreement be held unlawful and 

·unenforceable by any court of competent jurisdiction, or 

any administrative agency having jurisdiction over the 

subject matter, such decision shall apply only to the 

specific Article, Section, or portion thereof directly 

specified in the decision. Upon the issuance of any such 

decision, the parties agree immediately to negotiate a 

substitute, if possible, for the invalidated Article, 

Section, or portion thereof. All other portions of this 

Agreement, and the Agreement as a whole, shall continue 

without interruption for the term hereof. 

2. Funding. 

The parties recognize that revenue needed to 

fund the wages and benefits and budget related existing 

conditions provided by the Agreement must be approved 

annually by established budget procedures. All such 

wages, benefits, and budget related conditions are, 

therefore, contingent upon sources of revenue and annual 
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budget certification by the Tax Supervising and Conserva­

tion Committee. The County has no intention of cutting 

the wages, benefits, or budget related existing conditions 

specified in this Agreement because of budgetary limita­

tions, but cannot and does not guarantee any level of 

employment in the bargaining unit covered by this 

Agreement. 

The Board of County Commissioners agrees to 

include in its annual budget amounts sufficient to fund 

the wages, benefits, and budget related existing 

conditions provided by this Agreement, but makes no 

guarantee as to the certification of such budget pursuant 

to established budget procedures under Oregon law. 

In the event of a delay in such 

certification, the County will make every reasonable 

effort to correct whatever budget deficiencies that exist, 

if any, in order to obtain certification. Retroactive 

monetary adjustment shall be made if any scheduled 

economic improvement is delayed due to a delay in 

certification, unless otherwise precluded by State or 

Federal law or administrative regulation. 
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ARTICLE 26 

ENTIRE AGREEMENT 

The parties acknowledge that during the 

negotiations which resulted in this Agreement each had the 

unlimited right and opportunity to make demands and 

proposals with respect to any subject or matter not 

removed by law from the area of collective bargaining, and 

that the understandings and agreements arrived at by the 

parties after the exercise of that right and opportunity 

are set forth in this Agreement. This Agreement 

constitutes the sole and entire existing Agreement between 

the parties. Except as specifically modified by or 

treated in this Agreement, all policies, matters, 

questions and terms affecting unit employees in their 

employment relationship with the County shall be governed 

by Article 4 <Management Rights) unless such rights are 

specifically limited by the rules and regulations of the 

Employee Services Division, and by Multnomah County Code 

3.10 or its successor. The County and the Union for the 

life of the Agreement each voluntarily and unqualifiedly 

waives the right, and agrees that the other shall not be 

obliged, to bargain collectively with respect to any 

subject or matter referred to or covered by this Agreement, 
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even though such subject or matter may not have been 

within the knowledge or contemplation of either party or 

both parties at the time that they negotiated and signed 

this Agreement. 

Nothing in this Article shall preclude the 

parties during the term of this Agreement from voluntarily 

entering into amendments to the Agreement; nor shall the 

Union and the County Chair or his or her designee(s) for 

labor relations be precluded from voluntarily entering 

into Memoranda of Understanding, Interpretation, or 

Exception concerning matters of contract administration. 
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ARTICLE 27 

TERMINATION 

This Agreement shall be effective as of the First 

day of July, 1988, unless otherwise provided herein, and 

shall remain in full force and effect through the 30th day 

of June, 1991, and shall be automatically renewed from 

year-to-year thereafter, unless either party shall notify 

the other in writing no later than January 31, 1991, that 

it wishes to modify the contract for any reason. The 

contract shall remain in full force and effect during the 

period of negotiations. 
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116 

IN WITNESS WHEREOF, the parties hereto have set 

their hands this 1st day of September , 1988. 

MULTNOMAH COUNTY EMPLOYEES MULTNOMAH COUNTY, OREGON 
UNION, LOCAL 88, AFSCME, CHAIR 
AFL-CIO 

MULTNOMAH C NTY, ORE ON 
BOARD OF COUNTY COMMISSIONERS 

BY#~~ 
Commissioner 

BYfj\..~ 
District Attorney 

AP OVED AS TO F/: / 

L lA---/ \.__av hed) 
1-:L-a..Lu-r e_n_c_e--:K-:-r_e_s_s e-".:1:'------ Sheri f f 
County Counsel 
Multnomah County, Oregon 



' \J 

II 



ADDENDUM A 

CLASSIFICATIONS INCLUDED IN THE 

BARGAINING UNIT 

Classifications included in the bargaining unit 

are listed in job class order on the following ''Salary 

Ranges- General Employees Bargaining Unit". Excluded 

positions within a listed classification are as follows: 

Administration Technician 

Office Assistant 2 

Office Assistant 3 

Employee Services Division, 
Labor Relations Section 
Positions 

Operations Unit, 
Department of General 
Services Positions 
<assigned to Word Processing, 
Employee Services or 
Labor Relations) 

Payroll and Operations Unit, 
Department of General 
Services Positions 

Each Department Director's 
Secretary 

This listing does not preclude the inclusion or exclusion 

of positions during the term of the Agreement in 

accordance with the provisions of Article 3. 
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JOB CLASS NU ILE REPORT 
WAGES EFFECTIVE JULY 1, 1988 SORTED BY JOB TITLE 

JOB CLASS FEDERAL JOB TITLE BARGAINING PAY STEPS 
NUMBER CODE UNIT 1 2 3 4 5 6 7 8 9 10 

6012 02 ADMINISTRATIVE SPECIALIST 1 0088 12.06 12.41 12.78 13.16 13.51 13.92 14.33 14.75 0 0 
6011 14 ADMINISTRATIVE TECHNICIAN 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6065 09 ANIMAL CARE TECHNICIAN 0088 8.54 8.76 8.99 9.26 9.58 9.8B 0 0 0 0 
6069 09 ANIMAL CONTROL AIDE 0088 7.56 7.76 7.98 8.21 8.43 8.68 0 0 0 0 
6068 13 ANIMAL CONTROL FIELD SUPR 0088 10.57 10.87 11.18 11.49 11.80 12.15 0 0 0 0 
6067 13 ANIMAL CONTROL OFFICER 0088 9.68 9.98 10.25 10.56 10.87 11.18 0 0 0 0 

"d 6066 14 ANIMAL HEALTH TECHNICIAN 0088 9.26 9.58 9.88 10.18 10.45 10.75 0 0 0 0 
~ 6046 06 ARBORIST 0088 10.40 10.70 11.00 11.33 11.67 12.01 0 0 0 0 
GJ 6179 09 AUTO SERVICE WORKER 0088 10.10 10.39 10.70 11.00 11.33 11.67 0 0 0 0 tr:l 6133 06 BLACKSMITH 0088 12.87 13.21 13.55 0 0 0 0 0 0 0 
IV 6181 06 BODY AND FENDER MECHANIC 0088 12.87 13.21 13.55 0 0 0 0 0 0 0 

6060 06 BRIDGE MAINTENANCE MECHANIC 0088 12.87 13.21 13.55 0 0 0 0 0 0 0 
0 6059 09 BRIDGE OPERATOR 0088 8.27 8.48 8. 73 9.00 9.27 9.56 0 0 0 0 1-:rj 6147 06 CARPENTER/MAINTENANCE 0088 13.08 0 0 0 0 0 0 0 0 0 
~ 6082 03 CARTOGRAPHER 0088 10. 96 11.29 11.60 11. 96 12. 27 12.64 13.02 13.42 0 0 
0 6298 14 CASE MANAGER 1 0088 8. 71 8.96 9.20 9.47 9.75 10.02 10.31 10.63 10.94 0 
0 6297 14 CASE MANAGER 2 0088 9.20 9.47 9.75 10.02 10.31 10.63 10.94 11.27 11.61 0 tr:l 6093 06 CHEMICAL APPLICATOR OPERATOR 0088 10.40 10.70 11.00 11.33 11.67 12.01 0 0 0 0 z 
0 6343 02 CHILD DEVELOPMENT SPECIALIST 0088 8.00 8.23 8.48 8.73 8.95 9.21 0 0 0 0 
c: 6259 14 CIVIL DEPUTY 0088 10.40 10.70 11.00 11.33 11.67 12.01 0 0 0 0 :s: 6235 02 CIVIL ENGINEER/ASSISTANT 0088 14.47 14.89 15.34 15.77 16.23 16.73 0 0 0 0 
~ 6236 02 CIVIL ENGINEER/ASSOCIATE 0088 15.50 15.94 16.39 16.86 17.39 17.93 0 0 0 0 

6300 14 CLIENT ADVOCATE 0088 8.27 8.48 8.73 8.96 9.23 9.49 0 0 0 0 
6081 02 COMMUNITY DEVELOPMENT SPEC 0088 12.06 12.41 12.78 13.16 13.51 13.92 0 0 0 0 
6019 14 COMMUNITY INFORMATION ASST 0088 8.73 8.96 9.23 9.49 9. 75 10.04 0 0 0 0 
6018 14 COMMUNITY INFORMATION TECH 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6267 14 COMMUNITY PROJECTS LEADER 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6269 14 COMMUNITY SERVICE PLACE SPEC 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6040 03 COMPUTER OPERATOR 1 0088 10.24 10.54 10.84 11.18 11.49 11.80 0 0 0 0 
6041 03 COMPUTER OPERATOR 2 0088 11.94 12.25 12.63 13.01 13.36 13.76 0 0 0 0 
6039 03 COMPUTER OPERATOR TRAINEE 0088 9.53 0 0 0 0 0 0 0 0 0 
6268 02 CORRECTIONS COUNSELOR 0088 10.87 11.49 11.84 12.58 12.96 13.72 14.25 14.82 0 0 
6264 02 CORRECTIONS HEARINGS OFFICER 0088 12.58 12.96 13.33 13.72 14.11 14.51 14.93 15.35 0 0 
6266 14 CORRECTIONS TECHNICIAN 0088 8. 73 8.96 9.23 9.49 9.75 10.04 0 0 0 0 
6114 09 CUSTODIAN 0088 7.86 8.31 8.79 0 0 0 0 0 0 0 
6249 02 D A INVESTIGATOR 0088 12.25 12.78 13.23 13.76 14.29 14.86 0 0 0 0 
602B 02 DATA PROCESSING SPECIALIST 0088 12. 06 12.41 12. 78 13. 16 13. 51 13. 92 14.33 14.75 0 0 
6014 14 DATA PROCESSING TECHNICIAN 0088 1 0. 63 1 0. 96 11. 27 11. 59 11. 95 12. 30 0 0 0 0 
6347 14 DENTAL ASSISTANT/RECEPTIONIST 0088 7.62 7.87 8.06 8.30 8.54 8. 77 9.03 9.27 0 0 
6348 02 DENTAL HYGIENIST 0088 1 0 . 51 1 0. 83 11 . 19 11 . 43 11 . 78 12. 13 0 0 0 0 
6276 14 DEPENDENCY TECHNICIAN 0088 9.37 9.60 9.89 10.18 10.45 10.75 0 0 0 0 
6282 03 DEPUTY MEDICAL EXAMINER 0088 11 . 33 11. 6 7 11. 99 12. 36 12 . 69 13. 04 0 0 0 0 
6015 14 ELECTION COORD/SUPERVISOR 0088 10.82 11.14 11.42 11.79 12.14 12.51 0 0 0 0 
6230 03 ENGINEER TECHNICIAN/AIDE 0088 10.53 10.82 11.14 11.37 11.79 12.14 0 0 0 0 
6231 03 ENGINEER TECHNICIAN/ASSISTANT 0088 11.42 11.79 12.14 12.47 12.82 13.19 0 0 0 0 
6232 03 ENGINEER TECHNICIAN/ASSOCIATE 0088 12.24 12.65 13.07 13.50 13.93 14.40 0 0 0 0 
6234 03 ENGINEER TECHNICIAN/PRINCIPAL 0088 15.50 15.94 16.39 16.86 17.39 17.93 0 0 0 0 
6233 03 ENGINEER TECHNICIAN/SENIOR 0088 14.47 14.89 15.34 15.77 16.23 16.73 0 0 0 0 
6182 06 EQUIPMENT MECHANIC 0088 12.87 13.21 13.55 0 0 0 0 0 0 0 



JOB CLASS REPORT 
WAGES EFFECTIVE JULY 1, 1988 

SORTED BY JOB TITLE 

JOB CLASS FEDERAL JOB TITLE BARGAINING PAY STEPS 
NUMBER CODE UNIT 1 2 3 4 5 6 7 8 9 10 

6180 06 EQUIPMENT MECHANIC ASSISTANT 0088 10.01 10.31 10.62 10.94 11.27 11.60 0 0 0 0 
6161 09 EXPO OPERATIONS WORKER 1 0088 8.54 8.83 9.18 9.41 9.69 9.98 10.25 0 0 0 
6162 09 EXPO OPERATIONS WORKER 2 0088 9.82 10.12 10.40 10.70 11.00 11.33 11.67 12.01 0 0 
6030 02 FINANCE SPECIALIST 1 0088 12.06 12.41 12.78 13.16 13.51 13.92 14.33 14.75 0 0 
6029 14 FINANCE TECHNICIAN 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6125 09 GARAGE ATTENDANT 0088 7.79 8.27 8.75 0 0 0 0 0 0 0 

1-cJ 6047 06 GARDENER 1 0088 9.57 9.82 10.12 10.40 10.70 11.02 0 0 0 0 
~ 6048 06 GARDENER 2 0088 10.40 10.70 11.00 11.33 11.67 12.01 0 0 0 0 
G) 6352 02 HEALTH EDUCATOR 0088 11.42 11.79 12.14 12.47 12.82 13.19 0 0 0 0 
I:I:l 6177 06 HEAVY EQUIPMENT OPERATOR 0088 12.87 13.21 13.55 0 0 0 0 0 0 0 
w 6079 02 HOUSING REHABILITATION SPEC 0088 13.21 13.60 13.97 14.41 14.82 15.25 0 0 0 0 

6290 14 HUMAN SERVICES ASSISTANT 0088 7.16 7.53. 7. 93 0 0 0 0 0 0 0 
0 6294 14 HUMAN SERVICES TECHNICIAN 0088 7.62 7.87 8.06 8.30 8.54 8.77 9.03 9.27 0 0 
l'>j 6262 09 JAIL STEWARD 0088 10.40 10.70 11.00 11.33 11.68 12.04 0 0 0 0 
~ 6272 02 JUVENILE COUNSELOR 0088 10.87 11.49 11.84 12.58 12.96 13.72 14.25 14.82 0 0 
t:1 6274 13 JUVENILE GROUPWORK SUPERVISOR 0088 12.82 13.21 13.60 13.97 14.41 14.82 0 0 0 0 
t:1 6273 13 JUVENILE GROUPWORKER 0088 10.25 10.57 10.87 11.18 11.49 11.80 0 0 0 0 
I:I:l 6333 03 LABORATORY TECHNICIAN 0088 9.18 9.41 9.69 9.98 10.25 10.55 0 0 0 0 z 
t:1 6246 14 LEGAL ASSISTANT 0088 9.95 10.22 10.50 10.85 11.15 11.43 0 0 0 0 
c::: 6070 13 LICENSE COMPLIANCE OFFICER 0088 8.54 8.76 8.99 9.26 9.58 9.88 0 0 0 0 
:s: 6092 09 MAINTENANCE WORKER 0088 8.83 9.18 9.41 9.69 9.98 10.25 10.55 0 0 0 
~ 

6096 09 MAINTENANCE WORKER/LEAD 0088 10.57 10.87 11.18 11.49 11.84 12.19 0 0 0 0 
6369 02 MARRIAGE AND FAMILY COUNSELOR 0088 13.45 13.85 14.25 14.66 15.10 15.55 0 0 0 0 
6334 02 MEDICAL TECHNOLOGIST 0088 10.57 10.87 11.18 11.49 11.84 12.19 0 0 0 0 
6362 14 MENTAL HEALTH ATTENDANT 0088 10.4010.7011.0011.3311.6712.01 0 0 0 0 
6335 02 MICROBIOLOGIST 0088 10.57 10.87 11.18 11.49 11.84 12.19 0 0 0 0 
6024 03 NETWORK OPERATOR 0088 10.2410.5410.8411.1811.4911.80 0 0 0 0 
6203 03 NUISANCE CONTROL INSPECTOR 0088 12.22 12.58 12.96 13.30 13.70 14.11 0 0 0 0 
6340 02 NUTRITIONIST 0088 12.14 12.47 12.82 13.21 13.60 14.01 0 0 0 0 
6000 05 OFFICE ASSISTANT 1 0088 6.66 7.03 7.44 0 0 0 0 0 0 0 
6001 05 OFFICE ASSISTANT 2 0088 7.62 7.87 8.06 8.30 8.54 8. 77 9.03 9.27 0 0 
6002 05 OFFICE ASSISTANT 3 0088 9.03 9.27 9.54 9 . 81 1 0 . 08 1 0 . 38 0 0 0 0 
6003 05 OFFICE ASSISTANT 4 0088 9.95 10.22 10.50 10.85 11.15 11.43 0 0 0 0 
6052 09 PARK WORKER 0088 9.82 10.12 10.40 10.70 11.00 11.32 0 0 0 0 
6286 09 PATHOLOGIST ASSISTANT 0088 10.5710.8711.1811.4911.8412.19 0 0 0 0 
6025 14 PERSONAL PROPERTY TAX COLL 0088 10.20 10.53 10.82 11.14 11.42 11.74 0 0 0 0 
6316 02 PHYSICIAN ASSISTANT 0088 14.54 15.04 15.51 15.97 16.72 17.18 0 0 0 0 
6075 02 PLANNER 0088 12.50 12.84 13.21 13.60 13.97 14.41 14.82 15.25 0 0 
6078 02 PLANNER/SENIOR 0088 14.82 15.22 15.67 16.12 16.60 17.08 0 0 0 0 
6022 14 PROGRAM COORDINATOR 0088 10.79 11.22 11.72 12.06 12.41 12.78 0 0 0 0 
6021 02 PROGRAM DEVELOPMENT SPEC 0088 12.06 12.41 12.78 13.16 13.51 13.92 14.33 14.75 0 0 
6020 14 PROGRAM DEVELOPMENT TECH 0088 9.98 10.27 10.57 10.88 11.22 11.54 0 0 0 0 
6033 03 PROGRAMMER 0088 11.27 11.58 11.91 12.25 12.63 13.01 0 0 0 0 
6035 03 PROGRAMMER ANALYST 0088 13.00 13.36 13.78 14.14 14.55 15.01 0 0 0 0 
6031 03 PROGRAMMER ANALYST/SENIOR 0088 14.55 15.01 15.46 15.88 16.38 16.87 0 0 0 0 
6032 03 PROGRAMMER/ASSISTANT 0088 10.40 10.68 10.98 11.30 11.62 11.98 0 0 0 0 
6042 03 PROPERTY APPRAISER 0088 11.02 11.59 12.15 12.69 13.26 13.85 0 0 0 0 
6043 03 PROPERTY APPRAISER SUPERVISOR 0088 13.72 14.11 14.53 14.94 15.39 15.87 0 0 0 0 
6044 03 PROPERTY APPRAISER TRAINEE 0088 9.98 10.50 0 0 0 0 0 0 0 0 



JOB CLASS LE REPORT 
WAGES EFFECTIVE JULY 1, 1988 SORTED BY JOB TITLE 

JOB CLASS FEDERAL JOB TITLE BARGAINING PAY STEPS 
NUMBER CODE UNIT 1 2 3 4 5 6 7 8 9 10 

6258 l3 PUBLIC SAFETY AIDE 0088 7.62 7.87 8.06 8.30 8.54 8.77 9.03 9.27 0 0 
6054 02 REGIONAL PARK SUPERVISOR 0088 11.18 11.49 11.84 12.19 12.57 12.95 0 0 0 0 
6248 02 RESTITUTION INVESTIGATOR 0088 10.57 10.88 11 .22 11.54 11.83 12.11 0 0 0 0 
6211 03 RIGHT OF WAY PERMITS/CHIEF 0088 14.20 14.61 15.05 15.50 15.94 16.41 0 0 0 0 
6356 02 SANITARIAN 0088 10.57 11.14 11 .42 11.79 12.14 12.47 12.82 13. 19 0 0 
6357 02 SANITARIAN/CHIEF 0088 13.65 14.07 14.47 14.89 15.33 15.78 0 0 0 0 

I'd 6365 02 SCHOOL MENTAL HLTH CONSULTANT 0088 11.27 11.85 12.41 12.98 13.56 14.16 0 0 0 0 
:t:' 6245 09 SEWING SPECIALIST 0088 6. 75 7.12 7.52 0 0 0 0 0 0 0 
G) 6295 02 SOCIAL WORKER 0088 11.27 11.85 12.41 12.98 13.56 14.16 0 0 0 0 
tr:l 6037 02 SOFTWARE SYSTEMS SPECIALIST 1 0088 14.55 15.01 15.46 15.88 16.38 16.87 0 0 0 0 

""" 
6038 02 SOFTWARE SYSTEMS SPECIALIST 2 0088 16.68 17.18 17.68 18.17 18.74 19.32 0 0 0 0 
6098 06 STRIPING MACHINE OPERATOR 0088 10.40 10.70 11 .oo 11.33 11.67 12.01 0 0 0 0 

0 6091 02 SURVEY SPECIALIST 0088 14.47 14.89 15.34 15.77 16.23 16.73 0 0 0 0 
1-J:j 6173 06 TRUCK DRIVER 0088 9.82 10.12 10.40 1 0. 70 11 . 00 11 . 32 0 0 0 0 
:t:' 6094 09 UTILITY MAINTENANCE WORKER 0088 0 0 0 0 0 0 0 0 0 0 
0 6247 02 VICTIM ADVOCATE 0088 10.87 11.49 11.84 12.58 12.96 13.72 14.25 14.82 0 0 
0 6263 02 VOLUNTEER COORDINATOR 0088 12.06 12.41 12.78 13.16 13.51 13.92 14.33 14.75 0 0 
tr:l 6109 09 WAREHOUSE WORKER 0088 8.38 8.58 8.83 9.07 9.34 0 0 0 0 0 !2! 6110 09 WAREHOUSE WORKER/CHIEF 0088 9.79 10.10 10.39 10.67 10.97 11.29 0 0 0 0 0 
c:: 6336 03 X-RAY TECHNICIAN 0088 9.37 9.60 9.89 10.18 10.45 10.75 0 0 0 0 
:5: 
:t:' 



ADDENDUM B 

MULTNOMAH COUNTY, OREGON 
Employee Organization Membership Dues 
Payroll Deduction Authorization Plan 

I , ---------=-----==-----, h a v i n g v o 1 u n tar i 1 y 
e 1 ected to become a member of -----------=--.....,------,' do 
hereby authorize Multnomah County as my employer to deduct 
from my accrued earnings the amount of $ ____ per 
bi-weekly pay period. 

This deduction shall be made only if my accrued 
earnings are sufficient to cover the above amount after 
all other authorized payroll deductions have been made. 

I agree to indemnify, defend and hold the County 
harmless against any claims made or suits instituted 
against Multnomah County as a result of this authorization. 

I understand that I may withdraw this 
authorization at such time as I terminate my membership in 
the above indicated employee organization or desire to 
make other payment arrangements directly with the employee 
organization involved. 

Signed: ____ ~----~=-~-------
Name of Employee 

Date:~~~~--~--­
Month Day Year 

Name of Employee Organization ---------------------
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ADDENDUM C 

MULTNOMAH COUNTY, OREGON 
AUTHORIZATION FOR VOLUNTARY PAYROLL DEDUCTION 

NATIONAL PEOPLE COMMITTEE 

AFSCME LOCAL 88 

LAST NAME FIRST MIDDLE 

STREET 

CITY STATE ZIP 

SOCIAL SECURITY NUMBER 

----------- PER BI-WEEKLY PAY PERIOD 

Effective the pay period beginning <date> 
I request you deduct from my earnings, regular payroll 
deductions in the amount authorized above for a voluntary 
contribution to be paid to the Treasurer of the National 
PEOPLE Committee, AFSCME, AFL-CIO, P.O. Box 6587, 
Washington, D.C. 20009, to be used in accordance with the 
Bylaws of the National PEOPLE Committee for the purpose of 
making political contributions. My contribution is 
voluntary and I understand that it is not required as a 
condition of employment and that I may revoke this 
authorization at any time by giving written notice. 

SIGNATURE DATE 
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ADDENDUM D 

LEADWORKER ASSIGNMENT AND PAY 

1. Assignment and selection of lead workers 

shall be at the sole discretion of the County. Persons 

assigned as lead workers will not have the responsibility 

of initiating or effectively recommending formal 

discipline. 

2. When in the judgment of the County, new lead 

worker assignments are necessary the County shall 

establish a lead pay rate therefore and provide the Union 

with a copy of the new lead pay rate. 

3. The lead pay rates for the following classes 

shall be calculated by increasing the base hourly pay 

rates by the following percentages: 

a. Maintenance Carpenter Lead 4.8% 

b. Bridge Operator Lead 15.2% 

c. Equipment Mechanic Lead 10.0% 

d. Mental Health Attendant Lead 4.2% 

e. Corrections Counselor Lead 6.8% 

f. Juvenile Counselor Lead 6. 8~/., 

g. Legal Assistant Lead 10.0°/., 

h. Custodian Lead 6.8% 

i 0 Animal Care Technician Lead 10.0% 
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j. Civil Deputy Lead 8.0% 

k. Animal Control Officer Lead 5.0% 

1. Mental Health Associate Lead 5.0% 

m. Case Manager 2 Lead 5.0% 

n. Sr. Programmer/Analyst Lead 5.0% 

o. Program Development 5.0% 
Specialist Lead 

p. Dental Assistant/Receptionist 
Lead 4.0% 

q. Jail Steward Lead 6.7% 

r. Public Safety Aide Lead 12.0% 

s. District Attorney Investigator 
Lead 5.0% 

t. Software Systems Spec 2 Lead 5.0% 

u. Sanitarian Lead 5.0% 
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ADDENDUM E 

PREMIUM PAY AND OTHER SPECIAL PROVISIONS 

1. ALL DEPARTMENTS: 

Computation 

When computing the overtime rate, vacation 

or sick leave accrual due an employee receiving premium 

pay, such premium pay must be included when the employee 

is regularly assigned to premium work. 

2. ALL DEPARTMENTS: 

Word Processing/Data Entry Production Center 

Premium. 

a. Employee Premium and Eligibility 

An employee meeting all of the following 

criteria shall receive a premium of thirty cents <30¢> per 

hour: 

(1) Operates word processing/data entry 

equipment 80 percent of his or her work time; 

(2) Is classified as an Office 

Assistant 2; 

(3) Is assigned to a Word 

Processing/Data Entry Production Center, which is defined 

as a work station to which two (2) or more Office Assistant 

2's are assigned as word processing or data entry 

operators as per a.(l) above, provided further that these 

operators must receive input from two (2) or more 

individuals; and 
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(4) Has completed a ninety <90) day 

training period, provided that the waiting period shall be 

waived: 

<a> On a day-for-day credit basis 

for work experience on the same equipment as that utilized 

in the position for which the employee is hired, or 

(b) On a day-for-day credit basis 

up to a maximum of forty five (45) days for work experience 

on other relevant word processing/data entry equipment. 

b. Relief Employee 

An employee who for 720 hours 

subsequent to the effective date of this Agreement acts as 

a relief employee, replacing an employee(s) receiving the 

premium, shall become eligible for the premium. 

c. Eligible Word Processing/Data Entry 

Production Centers 

As of the effective date of this 

Agreement, the parties deem the following to be Word 

Processing/Data Entry Production Centers meeting the 

criteria of "a.(3)" above: 
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District Attorney's Office Center, 
Courthouse 

Department of Environmental 
Services Center, 21st and Morrison 

Department of Environmental 
Services, Yeon Shops 



Dept. of General Services Center, 
Purchasing, Ford Building 

Dept of General Services Center, 
Operations Unit, Portland Building 

Juvenile Court Center, Donald E. 
Long Juvenile Home 

Human Services Departmental Center, 
J.K. Gill Building 

Information Service Division 
Center, Kelly Building 

Sheriff's Office, Hansen Building 

Centers will be added or deleted in 

accordance with the cited criteria. 

3. DEPARTMENT OF ENVIRONMENTAL SERVICES: 

Transportation/Fleet/Park Services Division 

a. Scoop. Maintenance Workers while 

assigned to operate the "scoop" will receive premium pay 

at the rate of forty cents (40¢) per hour. 

b. Street Sweeper. Truck drivers and 

below while assigned to operate the "street sweeper" will 

receive premium pay at the rate of forty-five cents (45¢> 

per hour. 

c. Truck Size. Truck drivers assigned to 

operate a truck rated over six yard capacity and/or a 

semi-truck <tractor and trailer) will receive premium pay 

at the rate of thirty cents (30¢) per hour. 

PAGE 3 OF ADDENDUM E 



d. Tar Truck. Truck drivers assigned to 

operate a Bituminous Distributor <Tar Truck> will receive 

premium pay at the rate of thirty cen:s <30¢) per hour. 

e. Tools. The County agrees to replace 

all tools furnished by employees when such tools become 

damaged beyond usability or stolen on the job. A "proof 

of loss by theft" statement must be signed by the employee 

prior to recovery for theft. Management will provide any 

new special tools required to perform special work. 

f. Coveralls and Boots. All Maintenance 

Workers, Maintenance Worker/Leads, Truck Drivers, and 

Heavy Equipment Operators in the Transportation Division 

will be issued, for County use, two pairs of coveralls 

which may be exchanged for laundered pairs on a weekly 

basis. 

For the purpose of reimbursing for tar 

damage, field personnel assigned to the Transportation 

Division and the Fleet and Electronic Services Division 

shall, on an annual basis, and upon presentation of a 

receipt, be eligible for reimbursement up to an amount of 

fifty dollars ($50) for work shoes or boots. These 

employees will be required to wear work shoes or boots. 
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g. Height Time Bonus Pay. When Bridge 

Maintenance Mechanics work on a structure at or above the 

90 foot level, where scaffolding or special safety devices 

are used, the wage rate for such work shall be double the 

straight time hourly rate. 

When the aforementioned work is 

performed on an overtime basis or on a holiday, the rate 

of pay shall be triple the straight time hourly rate. 

h. Emergency Conditions. Special terms 

and conditions of employment during periods of emergency 

shall be governed by the Emergency Conditions Provisions 

<Environmental Services>, Addendum G, incorporated herein. 

i. Pay for Period Equipment Under Repair. 

Premium pay as provided in paragraphs 11 b. 11 and 11 C ... shall 

continue in the event the equipment to which drivers are 

normally assigned is down and under repair. 

j. Overtime. When computing the overtime 

rate of an employee receiving premium pay in accordance 

with this section, such premium pay must be included when 

computing the overtime rate. 

k. Motor Pool. The employee assigned to 

the Motor Pool lot during the meal period shall be 

required to work through his or her meal period. The work 

day for this employee shall be eight (8) hours including 

the .. working lunch .. cited above. 
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4. DEPARTMENT OF GENERAL SERVICES - Assessment 

and Taxation. 

Appraisers who receive a professional 

designation approved by the Director of the Division of 

Assessment and Taxation (approved designation includes but 

is not limited to those from the International Association 

of Assessing Officers, The American Institute of Real 

Estate Appraisers, The Society of Real Estate Appraisers, 

and the American.Society of Appraisers), shall be entitled 

to fifty dollars ($50) per month premium pay so long as 

they continue to remain qualified for and continue to 

possess the professional designation. 

On and after July 1, 1976, approved 

designation shall not include those from the American 

Society of Appraisers. However, any employee receiving 

professional designation pay solely by virtue c~ such 

designation from the American Society of Appraisers shall 

be permitted to continue receiving designation pay so long 

as such approved designation is maintained. 

5. DEPARTMENT OF HUMAN SERVICES: Dental 

Clinics/Juvenile Court. 

a. Dental Clinics. Due to the 

operational requirements of dental clinics, the terms of 

Article 13.4. shall not apply to Dental Hygienists and 

Dental Assistants. These employees shall be allocated 
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thirty (30) minutes per day to rest periods which 

management can either grant to employees during slack 

operational periods in the morning or afternoon or 

schedule in conjunction with lunch breaks. 

In no event, however, will break time during the day, 

scheduled or unscheduled, exceed thirty (30) minutes. 

b. Juvenile Court Hours of Work- Juvenile 

Groupworkers. It is recognized that the eight (8) hour 

day shall include the thirty (30) minute meal period in 

accordance with the terms and conditions specified in 

the Memorandum of Exception between the parties, dated 

January 30, 1981, to specifically include the continuation 

of any subsequent settlement agreement. 

6. DEPARTMENT OF JUSTICE SERVICES: Justice 

Services, Office of the Medical Examiner. 

Deputy Medical Examiners may be assigned 

sixteen <16) hours (four (4) one week, three (3) the next> 

or eight (8) hour shifts which shall include the thirty 

<30) minute meal period as time worked. Employees are 

considered on call during both meal periods and breaks and 

operational requirements may result in such breaks or meal 

periods being interrupted or missed without additional pay 

or such time being made up at a later date. 
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Employees working sixteen (16) hour shifts 

are not eligible for shift premium or overtime except for 

hours in excess of eighty (80) hours in a bi-weekly pay 

period. Holiday observance and payment shall be in 

accordance with existing practice. Such employees are not 

eligible for the four (4) hour holiday on Christmas Eve or 

New Years Eve. 

7. OFFICE OF THE SHERIFF 

Sheriff's Office employees shall sign up for 

shifts and vacations in accordance with existing practice. 
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ADDENDUM F 

EMERGENCY CONDITIONS PROVISIONS <ENVIRONMENTAL SERVICES> 

1 . Purpose 

The purpose of this addendum is to set forth past 

practice governing wage entitlements for employees of the 

Transportation and Fleet Divisions during periods of 

emergency. 

2. Agreement 

a. An emergency is defined as inclement 

weather or other condition which in the judgment of the 

Director of the Transportation Division constitutes a 

present or imminent danger to the health, safety, or 

property of the people of Multnomah County. 

b. During the term of such an emergency, 

the "work day" for pay purposes shall be the calendar day 

<midnight to midnight>. 

c. An employee sent home during the work 

day, regardless of whether or not the employee is 

recalled, shall receive a minimum of eight <8> hours of 

pay for that work day. 

d. The total number of hours worked during 

the work day, regardless of how divided, shall be added to 

determine the total number of hours worked for pay 

purposes during the work day. 
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e. All hours worked in excess of eight (8) 

hours during the work day shall be compensated at the 

overtime rate of pay. However, on the first day of the 

emergency, any employee sent home and called back within 

the same work day shall receive an additional two (2) 

hours of overtime pay in addition to the compensation as 

computed and paid as be paragraph above. 

f. All hours worked during swing and 

graveyard shifts shall be paid at the contractually 

required shift differential. 

g. The provisions of the addendum shall be 

limited to the employees of the Transportation, Fleet and 

Parks Services Divisions. 
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ADDENDUM G 

AUTO ALLOWANCE AND COMPENSATION 

a. Whenever an employee is temporarily 

required to report to work at any location more distant 

from his or her home than his or her permanent place of 

reporting, the employee shall be paid for the use of his 

or her personal transportation at the July 1, 1980, base 

rate of eighteen cents (18¢) per mile for the additional 

miles traveled, further adjusted upward or downward as per 

Subsection "d." below. This provision will not apply when 

there is a permanent change in reporting location as 

determined by management with ten (10) days' written 

notice to the affected employees and Union. In instances 

in which an employee has no permanent reporting place, the 

County will designate one (l) work site as a "permanent 

place of reporting" for purposes solely of mileage 

reimbursement under the terms of Subsections "a.", and 

"b." of this section. Payment for mileage will be made 

under this section when an individual has accumulated a 

minimum of twenty dollars ($20.00) or at the end of the 

fiscal year whichever first occurs. 

b. Whenever an employee reports to his or her 

permanent place of reporting and is required to use his or 

her personal transportation to report for work at another 
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location, the employee shall be paid eighteen cents (18¢) 

per mile for the additional miles traveled to and from the 

secondary reporting place further adjusted upward or 

downward as per Subsection "d." below. The time involved 

in traveling from the permanent reporting place to and 

from the secondary reporting location shall be considered 

time worked for pay purposes. Payment for mileage will be 

made under this section when an individual has accumulated 

a minimum of twenty dollars <$20.00) or at the end of the 

fiscal year, whichever first occurs. 

c. An employee who is required to use his or 

her personal transportation as a condition of employment 

shall be paid at the July 1, 1980, base rate of twenty-two 

cents (22¢) per mile for the first four hundred (400) 

miles and at the July 1, 1980, base rate of ten cents 

(10¢) per mile for all miles thereafter, further adjusted 

upward or downward as per Subsection "d." of this Article, 

plus twenty five dollars ($25.00) per month <twelve 

dollars and fifty cents <$12.50) for part-time employees), 

except that no employee shall be paid less than 

thirty-five dollars ($35) per month <seventeen dollars and 

fifty cents ($17.50) for part-time employees) provided 

that he or she is assigned to work in the field and use 

his or her personal transportation. In no event, however, 
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shall the aforementioned base or minimum payment be made 

in a month in which an employee drives no miles as a 

condition of employment. No commuting mileage shall be 

paid by the County. The County shall review with the 

Union work rules governing the reporting of mileage. 

d. The July 1, 1980, base rate per mile 

reimbursement rates in paragraphs "a.", "b.", and "c." of 

this section shall be further adjusted upward or downward 

the first day of each quarter, in a continuation of the 

adjust :ents already made under the terms of Article 14.11 

of the 1980-1982 Agreement, one-half cent (.5¢) for each 

seven and one-half cents (7.5¢) that the price of unleaded/ 

regular is above or below the July 1, 1980, base price, as 

reported by the Bureau of Labor Statistics for the 

Portland, Oregon-Washington SMSA, "Gasoline Prices Per 

Gallon, U.S. City Average and Selected Areas". 

e. Mileage reimbursement for employees of the 

Division of Assessment and Taxation shall be governed by 

the Memorandum of Exception between the parties, dated 

October 29, 1981. 

f. The County reserves the right under Article 4 

<Management Rights) to determine the method of transporta­

tion for employees during working hours and may discontinue 
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or add the requirement for employees occupying certain 

positions to utilize an automobile as a condition of 

employment provided the employees and Union are notified 

in writing ten (10) days in advance of the change. 
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ADDENDUM H 

Project Save - Memorandum of Agreement 

I. ISSUE/INTENT 

II. TERMS 

It is recognized by both parties that 
employees who are to be displaced <laid off) 
because employees are least senior in 
assigned departmental classifications and 
having no bumping privileges under Article 
21 and/or Personnel Rule 20.03-04, often 
face unique and difficult circumstances in 
being placed in alternative employment 
within the County. 

This Memorandum of Agreement is entered into 
between Multnomah County and Multnomah 
County Employees Union Local 88 AFSCME for 
the purpose of providing and enhancing 
employment opportunities for such employees 
designated as Project Save participants. 

Employees who are placed as a result of 
Project Save in classifications not 
previously held or outside their promotional 
line shall be subject to a trial performance 
period of three (3) months to demonstrate 
his or her ability to perform/fulfill the 
requirements of the new classification. 

Employees that are, in the opinion of the 
County, unsuccessful during this three (3) 
month trial period will be removed from 
their new classification and placed on the 
Project Save and Layoff lists while Project 
Save employment opportunities are being 
explored. 
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IN WITNESS WHEREOF, the parties hereto have set 

their hands th i s ls t day of September , 1 988. 

MULTNOMAH COUNTY EMPLOYEES MULTNOMAH COUNTY, OREGON 
UNION, LOCAL 88, AFSCME, CHAIR 
AFL-CIO I 

~~BY-:!'Co-u~nt:--y-c=h-a-:rl. '-----!:..---
MULTNOMAH COUNTY, OREG 
BOARD 0 COUNTY COMMISS ONERS 

BY ~~~~('__ 
Commissioner 

~~~u :fiJ~S~ 
n Upton District Attorney 

La or Relations Mana er 
Mu tnomah County, Oregon 

aurence Kressel 
ounty Counsel 

Multnomah County, Oregon 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Mr. John Angell, Director 
Department of Justice Services 
1120 SW Fifth 
Portland, OR 

Dear Mr. Angell: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Be it remember~~' that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

Request of the Director of Justice Services for ) 
approval of Budget Modification DJS 112 making an ) 
appropriations transfer in the amount of ) 
$9,528.75 within District Attorney from Profes- ) 
sional Services to Capital Equipment, to pay for ) 
police band radios ordered in FY 87/88, all ) 
within the OCN Grant R-7 ) 

Upon motion of Commissioner Kafoury, duly seconded by 
Commissioner Miller, it is unanimously 

jm 

ORDERED that the above-entitled matter be tabled, as the 
transfer has already been made. 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 

cc: Budget 
Finance 
District Attorney 

AN EQUAL OPPORTUNITY EMPLOYER 



mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF JUSTICE SERVICES 
1120 SW FIFTH AVENUE 
ROOM 1500, THE PORTLAND BUILDING 
PORTLAND, OREGON 97204 
(503) 248-3701 

DATE August 30, 1988 

DIRECTOR 

MEMORANDUM 

SUBJECT Removal of Item R-7, DJS Budget Modification #2, from Agenda of Board, 
August 29-September 2. 

Please remove from consideration Item R-7, the District Attorney's Office request 
for authorization of a transfer of $9528.7 5 from Professional Services to Equipment, on 
the August 29-September 2 Board Agenda. Further review of the matter revealed the 
originally encumbered grant funds had not lapsed at the end of FY 87-88 as the office 
assumed, hence the request is unnecessary. 

JEA/ttm 
c: Gretchen Kafoury // 

Jane McGarvin v 

AN EQUAL OPPORTUNITY EMPLOYER 



<Date> 
DEPARTMENT Justice Services DIVISION District Attorney 
CONTACT L1.sa Moore TELEr!!9.~~_148 3133 
*NAMECs> OF PERSON MAKING PRESENTATION TO BOARD___,q;:u>f-=::::..=::.::;-1-~~::_::~~::::::::::::::::= 
SUGGESTED 
AGENDA TITLE <to assist 1n preparing a descr1pt1on for the printed agenda> 

OCN Grant line item change in carryover funds 

. n s 
increase? Hhat do the changes accomplish? Hhere does the money come 
reduced? Attach additional 1nformat1on.if you need more space.> 

[ l PERSONNEL CHANGES ARE SHOHN IN DETAIL ON THE ATTACHED 

This bud mod moves $9,528.75 to capital equipmen from professional 
services to pay for police band radios ordered FY 87/88. 

n revenues 

None 

$ ____ _ 

$ ____ _ 

05438/7-85 



EXPENDITURE 
TRANSACTION EB [ ) GH [ ) TRANSACTION DATE. _____ _ 

Organt- Reporting ooc..-nt 
NUIIIber Actton Fund Agency zatton Acttvtty Category Object 

TRANSACTION R8 [ , ] . GH ' ] TRANSACTION DATE ____ _ 

ooc..-nt 
NUIIIber 

05438/7-85 

Organi- leportingRevenue 
Act~on Fund Agency zatton Activity Category Source 

ACCOUNTING PERIOD ---

Current Revised 
Amount Amount 

ACCOUNTING PERIOD ---

Current 
Amount 

Revised 
Amount 

BUDGET FY __ 
Change 
Increase Sub-
(Oecrease) Total Description 

9,528.75 

9,528.75 

BUDGET FV __ 

Change 
Increase Sub-

Professional Services 

Capital Equipment 

(Decrease) Total Description 



mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Mr. Duane Zussy, Director 
Department of Human Services 
426 SW Stark 
Portland, OR 

Dear Mr. Zussy: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District3 • 248-5217 

POLLY CASTERLINE • District 4 • 248·5213 
JANE McGARVIN • Clerk • 248·3277 

September 1, 1988 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

Request of the Director of Human Services for ) 
approval of Budget Modification DHS #4 reflecting) 
additional revenues in the amount of $21,680 from) 
Hous Authority of Portland ($21,259) to ) 
Director's Office, to be passed through to ) 
Community Action Agency of Portland, to adminis- ) 
ter a weatherization program, and increases ) 
service reimbursement from the the Federal/State ) 
fund to General Fund by $151 R-8 ) 

Bill Thomas, Department of Human 
proposed request. 

rvices, explained the 

Upon motion of Commissioner Anderson, duly seconded by 
Commissioner Miller, it is unanimously 

ORDERED that said request be approved, and budget modifica­
tion be implemented. 

jm 
cc: Budget 

Finance 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 

AN EOUAL OPPCriTUNITY EMPLOYER 



.... .'\.1 

BlJDGET MODIFICATION NO.__,D ..... t\'""'"''='-~_'1.__ __ _ 
(For Clerk's Use) Meeting Date 

Agenda No. 
1 . REQUEST FOR PLACEMENT ON THE AGENDA FOR 5e~w'oe.c I 1 lqgg 

· (Date) 
. DEPARTMENT Human Services · t DIVISION.-::::-'D!<..!i_,_r_,._ec,._,t:<>:o:.::-r"""'"• s"c-"'0-::-ff.._i,_,c..,.e _______ _ 
CONTACT Bi 11 Thomas TELEPHONE __ -!02'-.!.4.x..8-.....,.3:.L78~2,___ _______ _ 
*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD---==D=u,.,.,an...,e'--=Zy=-=s""'s,_y ___________ _ 

SUGGESTED 
AGENDA TITLE (to assist in preparing a description for the printed agenda) 

DHS Budget Modification~ requests to increase the Director's Office Materials and Services 
budget by $21,680. $21,529 will be contracted to Community Action Agency of Portland (CAAP) to 
administer a weatherization program and the remaining $151 reflects the indirect costs. 

(Estimated Time Needed og the Agenda) 
/2. DESCRIPTION OF MODIFICATION (Explain the changes this Bud Mod makes. What budget does it 
increase? What do the changes accomplish? Where does the money come from? What budget is 
reduced? Attach additional information if you need more space.) 

·L J PERSONNEL CHANGES ARE SHOWN IN DETAIL ON THE ATTACHED SHEET 

DHS Budg~t Modification : 4 requests to inc.rease the Director's Office, Community Services 
Program budget in Materials and Services by\some $21,680. This amount reflects $21,529 in 
revenue from the Housing Authority of Portland (HAP) ~or ad~inistration of weatherization 
program funds to weatherize approximately 18 low income housing units owned by HAP. -These 
administration funds will be contracted to the Community Action Agency of Portland <CAAP). 

Implementation by CAAP and HSI of two weathPrization contracts received from the State Community 
Services ($430,575) in Oregon DOE funds was contingent upon HAP paying 5% of contracted funds 
for administrative overhead. These two SCS contracts were included in the FY 88-89 Adopted 
Budget. , . 1 , Tv 

_.j, / 

Of these administration funds CAAP has proposed to utilize their share ($16,663) to temporarily 
expand fiscal monitoring capacity. HSI's sha.re of these administration funds ($4,866) will be 
passed through to HSI vi a contract with CAAP. ·· · 

\ . 
The additional $151 increase in M&S is Indirect Costs .representing .7% of $21,529. 

3. REVENUE IMPACT (Explain revenues being changed and the reason for the change~ ~ 
-.I :::too•. 

• - c::: Add new revenue from Housing Authority of Portland CHAP) $21,529. §5~ G? 
Increase the service reimbursement from the Fed/State fund~ to General Fund~ ~.~~. ~ 

4. CONTINGENCY STATUS (to be completed by Finance/Budget) 
______ Contingency before this modification (as of __ +-­

<Specify Fund) 

Date 

zn 

Date 



."EXPENDITURE 

. TRANSACTION EB [ J GM [ l TRANSACTION DATE _____ _ ACCOUNTING PERIOD--- BUDGET FY __ 

_..." Document 

Number 
Organi~ Reporting 

Action Fund Agency zation Activity Category Object 

156 010 0130 6060 

156 010 0130 7100 

100 oio 0101 7608 

Current 
Amount 

Revised 
Amount 

lllll//lllll/ll/1/l/lll//lll/llllllll//1///l//llllll/1/llll/llll//ll/1/lll/lll/l 

Change 
Increase 

(Decrease) 

21,529 

151 

151 

TOIAL EXPENDITURE CHANGE/////////I/(IIIIIIIIIIIIIIIIIII!Illifittlllll!/1111111111111111111111111/llllllll 21.831 
REVENUE 
TRANSACTION RB [ ] GM [ ] TRANSACTION DATE ACCOUNTING PERIOD BUDGET FY ___ _ 

Document Organi- Reporting Revenue Current Revised 
Number Action Fund Agency zation Activity Category Source Amount Amount 

156 010 0130 2794 

156 010 0130 7601 

100 045 7410 6602 

lllll/11/ll/ll/ll/l///lll/ll/ll//lll/lll////l/l/lll/l/l/lllllll////ll//ll//llll//lll 
TOTAL REVENUE CHANGE/I/(////I((IIIII!(IIIIII(II/II/III(/(II(IIIIIIIII(III/1/III//I/111(11(11111/III(I/111 
1411F/2 

Change 
Increase 

(Decrease) 

21,529 

151 

151 

21.831 

Sub-
Total Description 

Pass through 

Indirect Costs 

21,680 M&S Subtotal 

Cash Transfer to F/S Fund 
l ' 

TOTAL EXPENDITURE CMANGE 

Sub-
Total Description 

Housing Authority of Ptld 

County General Fund 

Svs Reimb. F/S to Gen Fund 

TOTAL REVENUE CHANGE 
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mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF HUMAN SERVICES 
426 S.W. STARK. 7TH FLOOR 
PORTLAND, OREGON 97204 

BOARD OF COUNTY COMMISSIONERS 
GLADYS McCOY • CHAIR OF THE BOARD 

PAULINE ANDERSON • DISTRICT 1 COMMISSIONER 
GRETCHEN KAFOURY • DISTRICT 2 COMMISSIONER 

CAROLINE MILLER • DISTRICT 3 COMMISSIONER 
POLLY CASTERLINE • DISTRICT 4 COMMISSIONER 

(503) 248-3782 

MEMORANDUM 

TO: 

VIA: 

FROM: 

DATE: 

Gladys McCoy, Multnomah County Chair ~ z 
Duane Zussy, Director, Department of Human Services~~ 

Bill Thomas, Emergency Basic Needs Coordinato ~~- J~~~ 

August 12, 1988 

SUBJECT: Recommendation for Ratification of Housing Authority of P rtland 
Agreement to pay for Administration of Weatherization Services Funds 

RECOMMENDATION: 

ANALYSIS: 

BACKGROUND: 

N?J[::Pdl--
The Director's Office recommends ratification of the / ~ ~ "!§J. 
attached agreement from the Housing Authority of Portland ~- , _ 
for a maximum of $21,529, in order for the CAAP and HSI to - ~ 
administer $430,575 in weatherization funds to weatherize ·c1' 
approximately 18 low income housing units owned by HAP. 

Implementation by CAAP and HSI of two weatherization 
contracts received from State Community Services for 
$430,575 in Oregon Department of Energy funds was 
contingent upon HAP paying five percent (5 ~) of contrated 
funds for administrative overhead. The two SCS contracts, 
$333,250 for the former CAAP service area and $97,325 for 
the former MCCAA service area, were ratified by the Board 
of ~ounty Commissioners on June 30, 1988. HAP will be 
billed at a 5 ~ reimbursement rate of SCS fund expenditures. 

HAP funds will be contracted to the CAAP. A contract 
modification has been proposed by the CAAP to utilize the 
CAAP's share of these administrative funds ($16,663) to 
temporarily expand the agency's fiscal monitoring capacity 
commensurately with the expansion of weatherization 
contracts over the next nine months. HSI's share of these 
administration funds ($4,866) will be passed through to HSI. 

This project for weatherizing HAP units was originally 
proposed by HAP to the Oregon Department of Energy in 
1986. ODOE weatherization funds, which are administered by 
SCS, were not awarded until May, 1988, and on July 1 became 
part of the County's contract with the CAAP for countywide 
weatherization services. The SCS awards specified that the 
HAP was to pay five percent of the contracted amount to 
cover project administration. 

Af\1 Fill !AI llPP()RTI lt\IITV P~PI ('W!=P 



9/01/88 

R~EIVEDFROM~~~~~~~=J=~~~~k~~~V:IN~~~~~~~~~~­
a.DJC. IOAlD OP COUNTY COMMISSIONEltS • MULTNOMAH COUNTY, Olli!GON 

BUDGET 

BUDGET MODIFICATION DHS #4 APPROVED 

R-8 

,_cc.
2 

PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Mr. Duane Zussy, Director 
Department of Human Services 
426 S\v Stark 
Portland, OR 

Dear Hr. Zussy: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Be it remembereid, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

Second Reading - An Ordinance establishing a ) 
Funders Advisory Committee to provide interjuris-) 
dictional coordination and enhance the funding, ) 

ORDINANCE 
NO. 590 

delivery, and evaluation of emergency basic ) 
needs/community action services R-9 ) 

Copies of the above-entitled Ordinance were available to 
all persons wishing a copy. Ordinance was read by title only. 

A hearing was held; no one wished to testify. 

Upon motion of Commissioner Kafoury, duly seconded by 
Commissioner Hiller, it unanimously 

ORDERED that said Ordinance be adopted. 

jm 
cc: County Counsel 

Social Services 

Very truly yours, 

BOARD OF COUNTY COHHISSIONERS 

AN EQUAL OPPORTUNITY EMPLOYER 



D.l\TE SUBMITI'ED 8 /15/8 8 (For Clerk's Use;)/ j 
Meeting Date ~~~gg 
Agenda No. --fl.!li.:..f-.7 __ t--___ _ 

REQUEST FOR PIACEMENT ON THE AGENDA tji? /Fo /f_, '( 

·subject: Funders Advisory Committee 
(for Emergency and Community Action Services) 

Informal Only*-----:-=~-:----- Formal OnlY 8/2 5 I 8 8 
(Date) (Date) 

DEPARn~ BoErd of County Commissione~SION. ____ ~K~a~f~o~u~r~y~-------------------

<nNTAcr Te~ry Anderson TELEPHONE 248-5239 
. . . 

*NAME(s) OF PERSON MAKING PRESENTATION '10 IDARD~__:h;,:;O:;;._::;:.s.:=c.:.:h;.;::e;.;::d:..::::u:.:l:.:e;..:d:::......~p~r:;;.;e::;;;..:;:.s.::;.en~t.:::a;.::;t:.:i..:::o:.:.n~---

BRIEF SUMMARY Should include other alternatives explored, if applicable, and clear state-· 
ment of rationale for the action requested. 
Funders Advisory Committee was- part of EBNC plan already adopted and in 
initial stage of implementation. The FAC will be advisory to the. new 
community action agency Board of Directors; members will be tepresentatives 
from the ::::entities providing t~ primary fiscal resources for emergency needs 
and community action services (city, county, United Way, Housing Authority, 
church and found_ation communit~es) ~ 

(IF ADDITIONAL SPACE IS NEEDED, PLEASE USE REVERSE SIDE) 

ACI'ION REX.:::!UESTED: 

I I: INFORHATION CNLY 0 PRELir1INARY APPRJVAL o· FOLICY DIRECTION 

INDICATE THE ESTI!'ATED TI!1E NEEDED O:l AGENDA _ __;;,3__,m;;.;;;i;;.;;;n;.;u;;.;t;..e;..s;.._ _____ _ 

Il1PP.Cl': 

0. PERSONNEL 

-0 FISCAL/BUrx;ETARY 

0 General Fund 

0 Other Appointment of BCC representative 

APPROVAL 

SIGNA'ItJRES: 

c;,t-~ ~ J w ... v v (/I . 
oorx;ET / PERSONNEL ----------------.!../ __ --=..--:,..:..r------::>~r-----

DEPARI'MEN~ HEAD, ELECTED OFFICIAL, or COUNTY CDMMISSIONER: 

OTHER~~~~~--~~~~-~--------~--~---------~-----------------(Purc.hasing, Fac1lities Nanagement, etc.) 

N<JI'E: If requesting unani."tllUs ccnsent, state situation requiring emergency action en t:.ack. 

(8/34) 



BEFORE THE BOARD OF COMMISSIONERS 

FOR THE COUNTY OF MUL TNOMAH 

ORDINANCE NO. 590 

An Ordinance establishing a Funders Advisory Committee to 
provide interjurisdictional coordination and enhance the 
funding, delivery, and evaluation of emergency basic needs/ 
community action services. 

Multnomah County ordains as follows: 

SECTION I. FINDINGS 

A. The Board of County Commissioners and the City Council 
established the Emergency Basic Needs Committee by 
Ordinance No. 495 (County) and Ordinance No. 158185 
(City) and charged the Committee to develop specific 
policy, budget and planning recommendations for 
coordinated delivery of emefgency;basic needs services. 

B. The Committee's final report has been received and 
approved through resolutions passed by both 
jurisdictions. (County Resolution fl 88-25; City 
Resolution # 34415) · 

C. Commensurate with the approved plan, implementation of 
the new organizational structure and a redefinition of 
relationships has commenced. The major changes have 
been accomplished through the creation of a single 
community action agency for Multnomah County with the 
Board of County Commissioners serving as ~he 
county-wide governing authority. 

D. An integral feature of EBNC's approved plan is the 
establishment of an advisory body composed of the 
major funders of a coordinated approach to emergency 
service planning and delivery. 

SECTION II. ESTABLISHMENT OF COMMITTEE 

A. A Funders Advisory Committee (hereafter called "FAC") 
is hereby established to aid in the implementation of 
the plan presented by EBNC and endorsed by the Board 
and Council. 

SECTION III. GENERAL POWERS AND DUTIES 

A. The primary function of the Funders Advisory 
(FAC) is to develop cooperative policies, to 
priorities, to generate and target resou.rces 
emergency needs/community action system. 

Committee 
establish 
for the 

B. The FAC is advisory to the community action agency 
Board of Directors; 



C. The FAC assists the represented funders to determin~ 
strategic needs and priorities; it aids the 
development of coordinated responses and more 
effective use of community resources. The FAC 
recommendations should influence the priorities and 
resource allocation decisions of the represented 
funders, but the FAC has no formal authority to compel 
agreement. 

D. The FAC participates in the community action agency's 
planning process, reviews program/funding proposals 
for endorsement, and periodically evaluates the 
planning and service system on behalf of the funders. 

E. As the successor to the Emergency Basic Needs 
Committee, the FAC is to foster and continue the 
exceptional degree of cooperation and committment 
shown in the work of EBNC. 

SECTION IV. 
A. 

MEMBERSHIP r 
The FAC shall consist or seven (7) 
shall serve without compensation. 
have the following members: 

members, who 
The FAC shall 

1. Multnomah County elected official; 

2. City of Portland elected official, 
as designated by the City Council; 

3. Housing Authority of Portland, Chairperson 
of the Board of Directors; 

4. United Way of the Columbia Willamette, 
Representative 

5. Representative from the foundation sector 

6. Representative from the religious community; 

7. Community Action Agency, Chairperson of 
the Board of Directors (non-voting). 

B. Representatives 4,5, and 6 shall be appointed in 
accordance with the Home Rule Charter. 

C. The FAC should meet quarterly (4 times a year) or 
more frequently as needed. 

D. Officers and operational procedures will be 
determined by the FAC members. 

V. STAFFING 

A. The County's Emergency Basic Needs Coordinator and 
the City's Human Services Coordinator will . .. 
provide staffing support fen: the FAC. Additional 
technical assistance will be provided by 
designated staff of FAC members. 



ADOPTED the 1st day of · September , 1988, being the 
date of its second reading before the Board of County 
Commissioners of Multnomah County. 

(SEAL) 

APPROVED AS TO FORM: 

Laurence Kressel, County Counsel 
For Multnomah County, Oregon 

8/10/88/1 

l160K/ta 

BOARD OF COUNTY COMMISSIONERS 
MULTNO COUNTY, OREGON 

r 



ORDINANCE FACT SHEET 

(~,TitleFunders Advisory Committee 

Procedure # 1201 
Page ,#4 of 4 

Effective Date 9/1/88 ----------------

/ 

Brief statement of purpose of ordinance (include the rationale for adoption of 
ordinance, a description of persons benefited, and other alternatives explored). 
Establishes a Funders Advisory Committee for emergency services/community 
action activities. Committee, consisting of representatives of the major 
funders of such services, will address mutual responsibilities and develop 
cooperative policies and strategies, assist in resource development, provide 
advise to the community action agency on priorities and system-building. 

'What other local jurisdictions in the·metropolitan area have enacted similar 
legislation? 

City of Portland by Resolution #34415. 

,, -
What has been the experience in other areas with this type of legislation? 

No known examples 

What authority is there for Multnomah County to adopt this legislation? 
(State statute, home rule charter). Are there constitutional problems? 

Home rule charter. No known constitutional problems. 

Fiscal Impact Analysis 

No fiscal impact 

(If space is inadequate, please use other side) 

SIGNATURES: 

"' Office of County Counse 

Office of County Management ________ ~---------------------------------------------

Department Head~~---~~~~~~,-~~,~~~~~~~~~~~~~~~~~--~~--------~------
·Liaison Commissioner , LJ ___________________________________ ___ 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Ms. Linda Alexander, Director 
Department of General Services 
1120 SW Fifth 
Portland, OR 

Dear Ms. Alexander: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

In the matter of declaring a vacancy in the ) 
office of Multnomah County Auditor, and call-) 
ing an election to fill the vacancy ) 

ORDER /188-153 
DECLARING VACANCY 
AND CALLING ELECTION 

R-10 ) 

Commissioner Miller moved, duly seconded by Commissioner 
Casterline, that the above-ent led matter approved. 

Barbara Clark, City of land Auditor, testified in sup-
port of a proposed ordinance, which is not on the agenda, to send a 
ballot measure to the voters of the county to establish minimum 
qualifications which candidates must have in order to run for the 
office, to be effective January 1, 1989. The Auditor has a special 
role in the government, in that they link up the technical staff. 
While she has mixed feelings about it, there may be candidates that 
might be ruled out by the requirement that the candidate must be 

ther a Certified Professional Auditor (CPA), Certified Internal 
Auditor (CIA), possess a Masters in Business Administration or a 
l1asters in Public Administration. She then responded to questions 
co·ncerning the salary level of the County Aud or, versus \vhat 
CPA's, CIA's, and persons with Masters degrees in Business or Public 
Administration generally make in the private sector. 

Board members then discussed their concerns about the pro­
posed ballot measure, indicating their concern about the timing of 
the matter, right before the Home Rule Charter ~ommission will be 
appointed to address such issues as required by the Home Rule Char­
ter. 

AN EQUAL OPPC'iTUNITY EMPLOYER 
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Laurence Kressel, County Counsel, reviewed the nomination 
process as outlined in the Multnomah County Code concerning nomina­
tions. 

Commissioner Kafoury raised the question of sending a vot­
er's pamphlet to all voters in the County, since the deadline has 
passed for the State Voter's Pamphlet. 

Barbara Donin, Commissioner McCoy's Office, said the County 
did pay for a special voters pamphlet when Commissioner McCoy re­
signed, and she will research the matter for the Board. 

The motion to approve the Order was considered, and it is 
unanimously 

ORDERED that said Order Declaring the Vacancy in the Office 
of the County Auditor, and calling for an Election to fill 
the Vacancy was approved. 

jm 
cc: County Counsel 

ections 
Auditor's Office 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 
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Procedure # 1201 
Page 3 of 4 

DATE SUBMITTED -------· (For Clerk's Use) 
Meeting Date 9(/;/p:;( 
Agenda No. If'~ D 

REQUEST. FOR PLACEMENT ON THE AGENDA 

Subject: Declaring Vacancy 

Informal Only* 
-----~(~Da_t_e~)-------

Formal Only September 1, 1988 
-----~~--~---------(Date) 

DEPARTMENT _____ B_o __ a_r_d __ o_f ___ c_o_m_m_l_· s __ s_i_o_n_e_r_s ___ DIVISION __________________________ __ 

CONTACT ____ L_a_r_r_y __ K_r_e __ s_s_e_l____________ TELEPHONE __ 3_1_3_8 _________________ __ 

*NAME(s) OF PERSON MAKING PRESENTATION TO BOARD --------
BRIEF SUMMARY Should include other alternatives explored, if applicable, and clear state­
ment of rationale for the action requested. 

Order in the matter of declaring {!. ~1cancy in the office of Mul tnomah 
County Auditor, and calling an eleci1on to fill the vacancy 

(IF ADDITIONAL SPACE IS NEEDED, PLEASE USE REVERSE SIDE) 

·ACTION REQUESTED: 

.[J INFORMATION ONLY (] PRELIMINARY APPROVAL (] POLICY DIRECTION 

INDICATE THE ESTIMATED TIME NEEDED ON AGENDA--------------

IMPACT: 

PERSONNEL 

(] FISCAL/BUDGETARY 

[] ·General Fund 

Other ---------------
SIGNATURES: 

0 APPROV_AL 

DEPARTMENT HEAD, ELECTED OFFICIAL, or COUNTY COMMISSIONER: _______________________ _ 

BUDGET / PERSONNEL / 
--------------------------------~----------------------------

COUNTY COUNSEL (Ordinances, Resolutions, Agreements, Contracts) -----------------------
OTHER 

~-..~~--~--~~~~~~---~--~~--------------------------(Purchasing, Facilities Management, etc.) 

NOTE: If requesting unanimous consent, state situation requiring emergency action on back. 

1984 



ANNE KELLY FEENEY 
COUNTY AUDITOR 
ROOM 1500 
PORTLAND BUILDING 
PORTLAND, OREGON 97204 
(503) 248·3320 

FnULTnOFnRH COUnTY OREGOn 

August 25, 1988 

TO: Gladys McCoy, Board Chair 
Pauline Anderson, Commissioner 
Polly Casterline, Commissioner 
Gretchen Kafoury, Commissioner 
Caroline Miller, Commissioner 

FROM: 

RE: 

Anne Kelly Feeney, Auditor Q k'/­
Resignation as County Auditor 

Effective September 1, 1988, I am submitting my resignation to 
you, the Board of County Commissioners and to Mul tnomah County 
voters as their elected County Auditor. 

I will look back with warm memories over the time I have spent 
with each one of you working on common problems of leadership in 
government. One of the most remarkable experiences over this 
period of time is that I had almost total and complete support 
from the Board of County Commissioners. I have always felt that 
you have been there to respond to my audits, to show an interest 
in our work when my staff has briefed you, and to see that the 
deficiencies are corrected. I have felt that you have been very 
responsive as well in your support of funding my office and I 
appreciate your committment to strengthening performance auditing 
and keeping the best qualified staff. · 

I will look forward to working with you in another capacity as 
Executive Director of Loaves & Fishes. If I can be of any 
assistance with challenges you face in the future please call me. 

Very truly yours, 

Anne Kelly Feeney, 
Auditor Multnomah County 

AKF/db 

I 

cc: Jane McGarvin, Clerk of the Board 
cc: Fred Pearce, Sheriff 
cc: Michael Schrunk, District Attorney 



September 1, 1988 

RECEIVEDFROM~~~~~~~~J;~~~~k~~~~=N~~~~~~~~~~ 
a.D.IC. BOA.ID OP COUNTY COM.MISSIONElt.S • MULTNOMAH COUNTY. Oll.I!GON 

ELECTIONS AUDITOR 

ORDER DECLARING VACANCY IN THE OFFICE OF MULTNOMAH COUNTY AUDITOR AND 
CALLING AN ELECTION TO FILL THE VACANCY #88-153 

R-10 

P-c:c.2 PLEASE SIGN & RETURN THIS RECEIPT TO COMMISSIONERS OFFICE 
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ANNE KELLY FEENEY 
COUNTY AUDITOR 
ROOM 1500 
PORTLAND BUILDING 
PORTLAND, OREGON 97204 
(503) 248·3320 

rnULTnOrnRH COUnTY OREGOn 

August 25, 1988 

TO: 

FROM: 

RE: 

Gladys McCoy, Board Chair 
Pauline Anderson, Commissioner 
Polly Casterline, Commissioner 
Gretchen Kafoury, Commissioner 
Caroline Miller, Commissioner 

Anne Kelly Feeney, Auditor 

Resignation as County Auditor 

Effective September 1, 1988, I am submitting my resignation to 
you, the Board of County Commissioners and to Multnomah County 
voters as their elected County Auditor. 

I will look back with warm memories over the time I have spent 
with each one of you working on common problems of leadership in 
government. One of· the most remarkable experiences over this 
period of time is that I had almost total and complete support 
from the Board of County Commissioners. I have always felt that 
you have been there to respond to my audits, to show an interest 
in our work when my staff has briefed you, and to see that the 
deficiencies are·corrected. I have felt that you have been very 
responsive as well in your support of funding my office and I 
appreciate your committment to strengthening performance auditing 
and keeping the best. qualified staff. 

I will look forward to working with you in another capacity·as 
Executive Director of Loaves & Fishes. If I can be of any 
assistance with challenges you face in the future please call me. 

Very truly yours, 

Anne Kelly Feeney, 
Auditor Multnomah County 

AKF/db 

cc: Jane McGarvin, Clerk of the Board 
cc: Fred Pearce, Sheriff 
cc: Michael Schrunk, District Attorney 



mULTnOmRH COUnTY OREGOn 

DEPARTMENT OF GENERAL SERVICES 
COUNTY COUNSEL SECTION 

BOARD OF COUNTY COMMISSIONERS 
GLADYS McCOY, CHAIR 

1120 SW FIFTH AVENUE, SUITE 1400 
PO. BOX 849 
PORTLAND, OREGON 97207-0849 
(503) 248-3138 

PAULINE ANDERSON 
POLLY CASTERLINE 
GRETCHEN KAFOURY 
CAROLINE MILLER 

COUNTY COUNSEL 
LAURENCE KRESSEL 

TO: 

FROM: 

DATE: 

RE: 

M E M 0 R A N D U M 

Jane McGarvin 
Clerk of the&rd 

Larry Kresse \~ 
County Couns ] 

August 25, 1988 

(101/606) 

Resignation of Auditor~ Order Declaring 
vacancy and Calling Election 

CHIEF ASSISTANT 
ARMINDA J. BROWN 

ASSISTANTS 
JOHN L DUBAY 

SANDRA N. DUFFY 
J MICHAEL DOYLE 
H. H. LAZENBY, JR 

PAUL G. MACKEY 
MARK B. WILLIAMS 

I enclose a draft Order declaring a vacancy in the office 
of county Auditor. The Order also calls an election to fill 
the vacancy. 

The code requires the Board to promptly declare the 
vacancy. The Chair's office will guide you as to the 
scheduling of this matter on the Board's agenda. Please 
contact Hank Miggins. 

2276R/dp 

cc: Anne K. Feeney 
Hank Miggins 

AN EQUAL OPPORTUNITY EMPLOYER 

-< 

--
c ·; 

-..! 



BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Mr. Paul Yarborough, Director 
Department of Environmental Services 
2115 SE Morrison 
Portland, OR 

Dear Mr. Yarborough: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248·5220 

GRETCHEN KAFOURY • District2 • 248-5219 
CAROLINE MILLER • District3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

In the Matter of Honoring Regional Transpor- ) 
tation Priorities in the Relation to the I-5/) 
East Bank Freeway R-11 ) 

RESOLUTION 
1/88-154 

Commissioner Anderson, County representative to the JPAC 
Committee, moved approval of the substitute resolution, identi.fied 
as Draft 4, which had been distributed on Tuesday. Motion duly 
seconded by Commiss Miller. 

Commissioner Anderson said the City Council will meet next 
Wednesday to discuss the East Bank Freeway, and the possibilit 
for relocating. The county's interest has to do with the fact that 
regional transportation dollars, which go through JPAC, are schedul­
ed for regional priorities, which have been determined by the JPAC 
Committee. She then reviewed the various options that might cost 
another $20 or $40 million. The concern is that if the Freeway is 
moved, dollars that have been committed to other highway projects in 
the region will not be jeopardized. There is $54 million available 
for ramps to the East Bank Freeway. Economic impacts of the move 
need to be considered as well as the regional transportation priori­
ties. Bonnie Hayes, Washington County Commissioner, and Ed Lind­
quist, Clackamas County Commissioner, have the same concerns and 
fears that the extra funds will come out of other regional priori­
ties. The other two counties propose the adoption of a joint reso­
lution to address the regional aspects. Hultnomah County could 
still adopt its resolution to address local concerns. She requested 
the Board's consideration and approval of the joint resolution as 
well. 

AN EQUAL OPPORTUNITY EMPLOYER 



Commissioner Casterline indicated she would be supporting 
the resolution even though she has had some concerns about the free­
way. She and Commissioner Anderson testified many times before the 
Oregon Department of Transportation (ODOT) to include a number of 
projects located in Multnomah County in ODOT's Six Year Plan, and 
would not want to jeopardize those projects. She supports the con­
cept, while recognizing the funding and timing problems which still 
need to be worked out. 

Commissioner Kafoury said she had considered proposing some 
amendments but does not feel that amendments would do what she had 
originally considered. She continues to be troubled by the language 
in the last Whereas regarding no plan for land use having been de­
veloped, or additional financial resources being identified, and no 
economic impact developed were not charges to the Riverfront People 
Committee. The language implies that the advocates for the project 
have not done their job yet, and is misleading. They have not done 
it because it was not part of their charge. They were only asked to 
see if there was an alternative that could be agreed upon. She 

Is the ODOT proposal is a result of pressure from citizens who 
It there should be some access to the river. The other part that 

is most troubling is the notion that this project can't be done un­
til all the other regional priorities have been met. The other re­
gional projects are going to be more than the $20-40 million. If 
this project cannot be considered until all other priorit have 
been funded, she will be voting against the resolution, because 
there an opportunity to use the $54 million earmarked for ramps 

r the freeway move, and there will never be another opportunity 
li this. She reviewed possible sources of other revenue that 
might tapped. She hopes the City Council will take more time to 
study this issue, before making a decision on this matter. 

Commissioner Anderson responded to Commissioner Kafoury's 
concerns. The possibility JPAC would change the priority to a City 
of Portland relocation of a freeway is fairly slim. She also would 
not want to change the priorities of projects in Multnomah County in 
order to fund this project, even with the "window of opportunity". 
It is understood why the land use plan has not been done, nor why 
other funds identified. Lacking the financing plan, the implication 
has been JPAC will allocate the money from already existing pots, 
whtch is not the case. Relocation of ~xisting bus~n~sses is a con­
cern that will need to be addressed. The "Whereas 1.n the resolu­
tion were added to buttruss the "Resolved" statements, and there is 
no criticism of the Committee in not having this information, be­
cause they were not given that charge. Susie Lahsene and Larry 
Nicho from County Transportation are here to answer questions. 
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Commissioner Miller said Commissioner Kafoury raised a 
critical question regarding the remaining old freeway dollars to 
permit construction of additional ramps to the I-5 system. She ask­
ed if there is anything in the JPAC process that would allow for 
short term flexibility, and if there are other pots of money that 
could be used for this project. 

Larry Nicholas, County Engineer, said part of the problem 
associated with what is being contemplated is that the $54 million 
available for this freeway improvement is money earmarked for con­
struction of ramps from the east end of the Marquam Bridge to con­
nect McLoughlin Blvd. and to provide connections from Water Avenue 
in the southbound direction to I-5 and make connections to the 
Morrison Bridge, so it is fully directional in that location, making 
the commercial areas strangled. Since the Federal Government has 
paid for the freeway in its present location, it is unlikely they 
will pay for it again in a different location. Therefore, any cost 
associated with moving ~pe freeway from its present location has to 
be borne with something bt r than federal pots of funds including 
4-R money, E-4 money, etc. It is his understanding the $54 million 
for ramp construction to make this area fully directional would be 
available for use in relocation of the freeway itself. The amount 
has been estimated at between $20-40 million, depending on the ver­
sion of the plan chosen. The $20-40 million will have to come from 
a different source than federal funds; i.e., local, state. JPAC's 
involvement and options are then limited. The window of opportunity 
that Comm sioner Kafoury refers to, sts right now, because the 
ramp improvements are being contemplated. How long that window will 
remain open is something that has been clouded a bit lately, but 
window is there. 

Commissioner Miller said she feels it is a lse window 
because the money is there to do something that is tangential to the 
freeways, but has nothing to do with the opportunity to move the 
freeways. 

Mr. Nicholas said he may have misled the Board. JPAC does 
to a certain extent, review how state money is prioritized and 
spent. In the JPAC process, projects are identified, considered and 
selected for the 6 year Prioritization Plan, and eventually funded. 
Some of the funds allocated is state money. Local agencies like 
Multnomah County become very paranoid when projects in their juris­
diction or area finally are included in the 6 Year Plan, and there 
is discussion to divert funds from that approved project. He ident­
ified projects that Access Oregon Program (new gas tax funds) have 
considered. Concerning available state transportation funds, most 
of those dollars have been allocated throughout the state, and any 
change requiring reallocation of between $20-40 million for reloca­
tion of the East Bank Freeway, would require approval of the other 
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transportation planning committees as well as the State Transporta­
tion Commission. However, any change of funds will be considered in 
other arenas. The purpose of this resolution is to say the idea has 
merit, and the matter should be investigated to find out if other 
funds might be available. 

Commissioner Casterline said the $54 million is for ramps, 
and asked if it would be impossible if they have already spent the 
money on the ramps before they have the funding for the configura­
tion. 

Mr. Nicholas said yes. 

Commissioner Kafoury said that is what she means by the 
window. Practically, you won't spend $54 million on this section of 
the freeway and 10 years later move it over. It is possible that 
the decision was locked in when the freeway was originally built 
over 20 years ago. 

Commissioner Miller said she thought Mr. Spence on Tuesday 
said there was a time limit by which the money had to be spent, but 
now she understands there isn't a time limit. 

Mr. Nicholas said the time frame is not indefinite. Ori­
ginally, it was understood the time limit expired soon, for the 
funds to be committed. That has turned out not to be the case. 
Money is still allocated to the I-5 Ramp project and will remain 
there for some additional iod of time, but not indefinitely. 
has not heard what the some additional period of time is; it might 
be another year. 

Susie Lahsene, Transportation Division, said the time frame 
that has been discussed still remains a question, and they are 
checking with Federal Highways Administration. The Federal Fiscal 
Year of 1993 is being talked about. 

Commissioner Anderson asked if this project were brought up 
before JPAC, and the ODOT relocation plan was placed before JPAC, 
and it was put on the list, when would it come up for construction. 

Mr. Nicholas said it is a difficult auestion, because the 
first thing that would have to occur, would be to place it on ODOT's 
Six Year Plan, which is updated in two years. Then it would have to 
be identified for construction sometime during that 6-year plan. 
The opportunity to do today doesn't exist with State money. 

Commissioner Miller said she understands t 
take it beyond 1993. 

time frame may 
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Mr. Nicholas said 1993 would be doable, if in fact the 
Transportation Commission approved the project for funding, and was 
able to arrange its schedule for implementation early in the pro­
cess. They will update the plan in 1990. Being spent, basically 
means being committed, it doesn't mean that all the checks have been 
written, and the project completed. 

Commissioner McCoy said she will vote for the resolution. 
She has generally opposed moving the East Bank Freeway, but does 
support taking full advantage of all space that can be used, provid­
ing as many amenities as possible, and attracting more people to the 
river. The thought of moving a freeway that has been paid for, sim­
ply does not make sense. In addition, the County worked very hard 
to get several projects on the State's 6-Year Plan, and she would 
not want to give those up for this project. She does not agree with 
some of the "whereas" statements in the resolution. The time may 
come to find a way to recapture the land near the river. 

The motion was considered, and it is 

ORDERED, that said resolution be approved. Commissioner 
Kafoury voting No. 

jm 
cc: County Counsel 

Transportation 
Commissioner Anderson 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 

By~ p 111tdf:uv ,,; 
ane McGarvin 

Clerk of the Board 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

In the Matter of Honoring Regional ) 
Transportation Priorities in Relation ) 
To the Funding of the I-5 Eastbank ) 
~F~re=e~w=a~Y~·--------------------------) 

RESOLUTION 

/ 
/ 

WHEREAS, MULTNOMAH COUNTY is a member of the Joint 
Committee on Transportation; and 

// 
./ 

·/ 

Pol;?;;:Advi sory 

WHEREAS, as a member of the Committee, the County ticipates in funding 
decisions for regional transportation projects; and/// 

WHEREAS, the proposed ODOT I-5 Eastbank Freewa Ylmprovement is one of many 
regional projects currently scheduled to recei~~ .. ~gional transportation funds 
to address existing transportation problems; a~ 

WHEREAS, the alternatives proposed to rel6cate as well as improve the East 
Bank Freeway seek to address various import~ht Land Use objectives; and 

/ 

WHEREAS, funds to address those Land./{Jse objectives have yet to be 
identified; and 

1/ 
WHEREAS, the use of known transp~rtation funds to address the Land Use 

objectives may affect the timing o!'(established regional transportation 
priorities such as the widening oy· I-84 east of 18lst and the 207th 
interchange; and 1 · 

I 
WHEREAS, the transportatiofl. needs of the region for safety and capacity 

far exceed the known ava· aqXe resources; and 

WHEREAS, adequate ransportation resources have not been identified for 
other existing regia a!Lpriorities in Multnomah County such as widening of 
I-84 east of 207th o Jne Sandy River and the 238th and 257th interchanges)Mt. 
Hood Parkway or t e Hawthorne Bridge Transition Structure; and 

NOW THEREF E BE IT RESOLVED, the funding and timing for the regional 
transportatio prorities in Multnomah County should be maintained. 
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Resolution 

Approved the _____ day of -------• 19 __ _ 

Seal 

Approved 

Laurence Kressel 
Multnomah County Counsel 
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Gladys McCoy 
Multnomah County Chair 



The three options for 1-5. Number 1 is the status quo. Number 2 is the study commiHee's choice. 
Number 3 is the choice of Citizens for BeHer Transit. 



INTRODUCTION 

STAFF REPORT TO PLANNING COMMISSION 
by the Portland Office of Transportation 
on the I-5/Eastbarik Freeway Options Study 

for a Public Hearing on July 26, 1988 

This report is organized as follows: 

1. Summary of Staff recommendation. 

2. Background. 

3. Description of the Study Committee and Process. 

4. Description of the Alternatives. 

5. Analysis of the Alternatives. 

6. Genera 1 Conclusions. 

7. Staff Recommendation. 

8. Exhibits 

RECOMMENDATION 

Staff recommends that the dual-track study approach outlined in the January 1988 
resolution be initiated, since it appears that a feasible alternative has been 
identified. The City should request that ODOT: 

1. Carry forward the East Marquam Project so that it is able to be constructed, 
with a final decision in Spring 1989. 

2. Undertake further exploration of the ODOT Modified Alternative, to resolve 
operations and funding questions before the Spring 1989 decision point. 

If the ODOT Modified Alternative is determined feasible, it should be construe-
~ - ted. If not, the current East Marquam Project should go to construction. 

BACKGROUND 

In the 1950's, the City faced the original decision on where to locate the East­
bank Freeway. After reviewing i·ssues raised by various alternatives, including 
routes set back from the riverfront, the Planning Commission and Council selec­
ted the current location on the river. In the early 1970's, concerns about the 
vitality of the central eastside industrial area resulted in a revitalization 
strategy and a policy decision to support continued industrial activity in the 
area. To meet the transportation objectives the City and ODOT jointly developed 
and obtained funding for the East Marquam Project, to add and modify ramps in 
the area. 
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As that project was funded and proceeded through final approval stages in the 
mid 80's, the City began the development of the Central City Plan. As adopted, 
the plan reconfirmed the policy of continued industrial activity. It also 
included a new policy calling for greater public use of the riverfront. 

Among the action items of the Central City Plan, the Planning Commission recom­
mended that a relocation options study be completed immediately, in order to 
examine the location question without losing the funding for the East Marquam 
Project. 

Last December and January, Senator Jane Cease convened a committee representing 
groups interested in the freeway and and the areas in which it lies. That group 
agreed on guidelines for the study and composition of a study oversight commit­
tee. This January, the City and ODOT provided funding and adopted the 
guidelines and committee makeup for the freeway options study. The committee 
completed its study by its June 30th deadline and has made its recommendation, 
which is now presented for action by the City and State. 

THE STUDY 

The Committee's eight members, as specified by Council, included Sen. Jane Cease 
as non-voting chair, two members from Central Eastside Industrial Council, two 
from Riverfront for People, and one each from the Planning Commission, South­
east Uplift and the Advisory Committee on Design and Construction for the Oregon 
Convention Center. 

The charge to the Committee was to make a recommendation as to whether or not a 
feasible alternative which responds to specified criteria warrants further ex­
ploration. If the Committee. found such a feasible alternative, their recommen­
dation was to be provided to the City and State for a decision on whether to 
proceed with further exploration of the alternative. This exploration would 
take place on a dual track, i.e., simultaneously with the final steps leading to 
potential East Marquam construction beginning in April 1989. 

;~ 

By April 1989, funding limitations mean that the City and State must either ~ 
proceed with East Marquam project construction or drop that project, along with 
its funding. In order to fund the entire East Marquam Project before the expir-
ation of the Interstate Completion Program, construction funds must be allocated ;l 

in 1989 to avoid significant disruption to the construction of other Oregon 
projects. 
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COMMITTEE'S PROCESS AND RECOMMENDATION 

In the four months from February 29 to June 27, 1987, the committee held 16 
meetings with the project consultants, including a well attended public forum on 
May 23rd. In April, the consultants presented three alternatives for 
transportation, economic and land use effects, with input from Metro on 
projected travel demand. After reviewing the consultants' conclusions, the 
Committee formulated its final report, which was unanimously adopted on June 
27th. The text is attached as Exhibit D. 

DESCRIPTION OF THE ALTERNATIVES 

North End/South End 

Since improvements have been sought for the entire two-mile section of I-5 
between the Marquam and Fremont Bridges, the study was set up to include the 
part north of I-84 as well as the south portion. However, the committee's 
consultant work identified two alternatives for this north area, one reramping 
the current freeway and another depressing the entire north section. These two 
designs can be combined with any of the southern options. Therefore, this · 
r~port will concentrate on the portion south of I-84. 

East Marguam Interchange 

The East Marquam Project was identified as Alternative 1 in the Options Study. 
This project includes three phases: The Water Avenue ramps, Banfield access and 
Mcloughlin ramps. See page 12 in the Executive Summary for plans. 

The Water Avenue ramps phase includes widening the lanes on the east end of the 
Marquam Bridge, improving the Water Avenue exit from I-5 and providing a new 
on-ramp from the Water/Salmon intersection to I-5 Southbound. 

The Banfield access is primarily the construction of a two-lane off-ramp from 
I-5 northbound to I-84. 

The Mcloughlin ramps connect I-5 on the north to Mcloughlin Blvd. on the south. 
They are elevated structures which pass over the Hawthorne Bridge and the 

~ Southern Pacific mainline rail right-of-way {most other rail lines in the area 
are being removed). 

Committee Recommended Alternative 

The Committee Recommended Alternative was described in their recommendation as 
an alignment which 11 Should follow generally the alignment as outlined in 
Alternative #2". This alignment is depicted on pages 17 and 18 of the Executive 
Summary. The consultants plan for this alternative, on which the cost estimates 
and other impacts are based, includes a "split diamond" for the Morrison/Belmont 
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interchange. This split diamond interchange is typified by the interchange at 
I-205 and S.E. Stark/Washington. It consists of off and on-ramps which parallel 
the freeway and which intersects a one-way couplet of surface streets, with 
signals at each of the four intersections. Since each intersection involves a 
pair of one-way's, the turning movements are simple and the traffic carrying 
capacity is high. 

A key element in the capacity is the length of each of the four legs between the 
signals. These must be adequate length to store the vehicles which stack up 
between signal changes at peak hours. ODOT and Metro have expressed concerns 
that this split diamond will not have adequate capacity without lengthening the 
distance between the signals, spreading the ramps farther apart, widening the 
right-of-way. Due to these technical staff concerns, the Committee's 
recommended alternative does not specify that the split diamond be part of their 
design. This lack of specificity in the Committee's recommendation has 
implications for land use, costs, access and the decision making process as a 
whole. These implications are discussed in the analysis. 

ODOT Modified Alternative 

ODOT has recently developed a modification of its East Marquam project and will 
present that modification to the Planning Commission. The significant changes 
are these: 

1. The curve of the freeway between the Marquam and Morrison Bridges is 
realigned eastward. 

2. About eight acres of land currently owned by ODOT becomes riverfront land. 

3. The local ramps between the Marquam Bridge and central eastside are connec-
ted to the Morrison/Belmont ramps rather than to Water Avenue. 

The Mcloughlin ramps and the new Marquam Bridge to I-84 ramp are provided as in 
the East Marquam design, with one significant change, that is, the southbound 
I-5 to Mcloughlin Blvd. ramp is depressed or at grade, rather than elevated. 

This modification was presented to the Committee at its final meeting. The Com-
mittee did not take action on it. ODOT anticipates that this modified plan ~, 
could be constructed within the timeframe for the existing East Marquam fund-
ing. An additional $15-$20 million appears needed beyond the approved federal 
funding. At this time, ODOT is recommending that the City support continued 
development of this alternative. 



PDOT Staff Report to PCPC 
I-5/Eastbank Options Study 
Page 5 

ANALYSIS OF THE ALTERNATIVES 

The following questions will be addressed for each of the alternatives, the East 
Marquam Project, the Committee Recommended Alternative and the ODOT Modified 
Alternative. 

1. How is access provided to the various Central City Plan Districts? 

2. How is the freeway system affected? 

3. How are transit corridor plans affected? 

4. How does each alternative affect the central eastside industrial area? 

5. 

6. 

7. 

8. 

9. 

How is access 

What are the 

What are the 

What are the 

How will the 

provided to the Waterfront? 

visual impacts? 

timing implications? 

finance implications? 

land west of the freeway be 

10. What have other agencies advised? 

used? 

The Central City Plan describes a vision for the central city. To implement 
that vision, it provides a concept plan, with policies and action items. In 
order to further plan for the central eastside, improving transportation 
facilities, expanding waterfront access, and preserving the industrial area, the 
Central City Plan specifies (in Action Item T1) objectives for this study of the 
Eastbank Freeway. The Cease committee reviewed these objectives and modified 
them for adoption in the City Council Resolution setting up the study. The 
following analysis is based on the objectives and guidelines in both the 
Central City Plan and the Resolution, as well as other adopted City policies. 
(See the Exhibits for the study guidelines stated in the Central City Plan and 
the Resolution). 
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1. How is access provided to the various Central City Plan districts? 

The Central City Plan and the Resolution both specify that the central 
eastside should have north and southbound access, to and from I-5. The 
resolution also states that access from Mcloughlin Boulevard to I-5 should 
be provided in order to relieve traffic on Union and Grand and that any 
project should consider the transportation service and impacts of the 
freeway in the areas around the Convention Center and the OMS! site. The 
Committee has recommended, with support from PDC and representatives of 
Central City Plan area businesses, that good access should be provided to 
the Central Business District, Central Eastside, Convention Center, Lloyd 
Center areas and OMS! site. 

East Marquam Project 

This alternative provides the central eastside complete access to and from 
I-5, north and southbound. It also provides the Mcloughlin to I-5 
connection. Its Morrison Bridge interchange, using free flow ramps, does 
not add any congestion points to the bridge, allowing that facility to 
remain a primary auto access for downtown. This is consistent with the · 
Arterial Streets Classification Policy (ASCP), which designates the Morrison 
Bridge as the primary facility for private vehicles and the Hawthorne and 
Steel Bridges as the primary downtown bridges for transit. 

The Committee Recommended Alternative 

Due to the unresolved questions on the split diamond, it is not now possible 
to make a definitive evaluation of the access provided by this alternative. 
However, it is possible to base a tentative evaluation on the assumption 
that the split diamond will be used in this alternative. In this case, 
central eastside access to and from I-5, north and southbound will be 
provided through that interchange. However, adding two signalized 
intersections to each ramp on the east end of the Morrison Bridge will 
reduce the capacity and attractiveness of that bridge for downtown auto 
traffic. Hence, some of this traffic will disperse to other bridges. In 
addition, Union and Grand would carry some of that traffic to/from other 
bridges, which works against the Central City Plan objective of relieving 
traffic on Union and Grand. 

Another aspect of this access issue is the timing. There have been past 
committments by the City to improve central eastside access, and to provide 
the Mcloughlin/I-5 connection as a link between the Sunrise Corridor and the 
City. The Committee's recommended alternative cannot begin construction for 
at least ten years, according to the study consultants. This delays 
fulfillment of the city's committments to the central eastside community. 
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ODOT Modified Alternative 

This alternative provides the same access opportunities as the East Marquam 
project. There is some potential negative effect on eastbound Morrison 
Bridge traffic, caused by the introduction of a traffic signal on the east 
bridge off-ramp, where the new I-5 southbound access intersects that Belmont 
Street ramp. This congestion point could reduce the attractiveness of the 
Morrison Bridge for eastbound use. (It would not affect the eastbound 
Morrison Bridge to I-84 ramp). 

Another potential negative impact in this alternative is increased 
congestion at the·Union/Grand intersections with Morrison/Belmont. This is 
due to the use of Morrison and Belmont~ for Marquam Bridge traffic~ rather 
than Water Avenue~ as exists now and would continue with the East Marquam 
project. 

Conclusion 

The East Marquam Project most surely meets the guidelines on access. The ODOT 
Modified Alternative presents some potential problems with respect to-policy 
emphasis on the Morrison Bridge for downtown auto access. The Committee 
Recommended Alternative with its four intersections, affecting all Morrison 
Bridge traffic, appears in conflict with policy and operations standards. 
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2. How is the freeway system affected? 

The Central City Plan states that the project should improve the safety and 
efficiency of this stretch of I-5. The resolution states that the project 
should improve safety on the Marquam Bridge and eliminate narrow lanes, 
provide a well-functioning freeway, improve access from the Marquam Bridge 
to I-84, and provide the Mcloughlin/I-5 Connection. In reaching regional 
consensus on transportation projects, Clackamas County and Portland have 
agreed that the Mcloughlin ramps are a critical link between the 11 Sunrise 
Corridor .. and Portland as the center of the region. Portland has committed 
to promptly pursue the construction of this connection. 

East Marquam Project 

The East Marquam Project meets all these objectives; they were the 
guidelines for its original design. It can meet the commitment to prompt 
construction without delay. 

Committee Recommended Alternative 

If the split diamond interchange design is used, it will provide for maximum 
efficiency of the freeway, but at a cost to the local street system noted 
above. 

This alternative will delay construction of the Mcloughlin ramps by ten 
years. 

ODOT Modified Alternative 

This alternative meets all the objectives, and can be constructed promptly. 

Conclusion 

The three alternatives meet the access objectives for the regional freeway 
system, but the Committee Recommended Alternative will involve delay in meeting 
them. 

,, 
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3. How are transit corridor plans affected? 

Both the Central City Plan and the Resolution stated that the project should 
address the development of a trolley or light rail connection between the 
Convention Center and OMS! sites. In addition, the Central City Plan 
contains an action item (T4) recommending, in a six to 20-year timeframe, 
the planning and construction of 11 an inner city transit loop (possibly on 
Grand Avenue), .. as an .. essential component in improving the vitality and 
attractiveness of Portland's central eastside,'' and 11 to enhance the 
character of the Union and Grand corridors ... 

In addition to these recently adopted policies, the ASCP designates the 
Hawthorne and Steel Bridges as the Major City Transit Streets for eastside 
access to the downtown. 

East Marquam Project 

This alternative accommodates the development of the north/south transit 
spine along Union/Grand, and does not conflict with the Hawthorne Bridge's 
transit designation. 

The Committee Recommended Alternative 

This alternative also fully accommodates the development of rail on 
Union/Grand. However, its effects on Morrison Bridge auto capacity, 
resulting in traffic rerouting to other bridges, appears to conflict with 
the transit designation of the Hawthorne Bridge. 

During the study, there was some discussion of providing for a transit 
alignment between the river and the freeway. This would not be possible 
with the committee's recommended alignment. Staff notes that the 
Union/Grand corridor transit alignment provides better access for greater, 
more transit supportive densities than would a riverfront alignment. 

ODOT Modified Alternative 

This alternative accommodates the north/south transit spine along 
Union/Grand, and does not conflict with the transit emphasis for the 
Hawthorne Bridge. 

Conclusion 

All three alternatives have similar implications for the ultimate rail transit 
alignment. ODOT's original East Marquam design and their Modified Alternative 
are consistent with and supportive of adopted city transit policies and 
objectives. If the Committee Recommended Alternative results in shifting auto 
traffic to the Hawthorne Bridge, then it is in conflict with the ASCP. 
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4. How does each alternative affect the Central Eastside Industrial area? 

The Central City plan states as objectives that the integrity of the 
industrial sanctuary be preserved, and that the study examine alignments no 
farther east than Third Avenue. The Resolution includes a guideline that 
the project should preserve the integrity of the central eastside industrial 
area. 

None of the alternatives is farther east than Third Avenue. 

East Marquam Project 

This project will not trigger land use changes from industrial to commercial 
in the area. The consultant's report (Executive Summary, page 33) states 
"By improving access to the area compared to the present, each alternative 
would encourage further commercial development. However, there is 
sufficient capacity in the form of underutilized properties to accommodate 
most demand for new commercial space within CEID commercial corridors if the 
freeway remains in its present alignment ... 

Committee Recommended Alternative 

The Committee's recommendation includes a prov1s1on that as final design 
occurs, the city, PDC and others "should encourage economic vitality of the 
Central Eastside Industrial area by supporting efforts to create productive 
businesses and jobs in character with the existing manufacturing and 
distribution functions and land use designations." 

PDC has offered two comments on this issue, in its analysis of the 
Committee Recommended Alternative. 

1. Acquisition of additional right of way will take property off of the 
tax roles, thereby reducing tax increment funds which would otherwise 
be available for the Central Eastside urban renewal program. The 
ability to fully realize the riverfront and new development 
opportunities which may be provided by a realigned freeway depends to a 
large extent upon this same development financing resource. The 
development Commission may, however, need to reassess the feasibility 
of urban renewal in this district if such an extensive right of way 
acquisition program is pursued. 

2. The potential alignment could result in the direct displacement of at 
least 38 businesses and approximately 600 jobs.- We are concerned that 
these firms may be lost from the City and State at a time when both 
Portland and Oregon are making the retention and attraction of business 
to this region their top priority. 
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The consultant's report (Executive Summary, page 36) concludes, "In short, 
almost any relocation option will conflict to some degree with the 
industrial sanctuary pol icy." This is based on their judgement that 
redevelopment of the riverfront land will be non-industrial, in keeping with 
the riverfront amenities and the resulting increases in land values there. 
This issue is discussed further under question 9. 

Transportation staff notes that an alignment just west of First Avenue will 
reduce by more than one-third the size of the industrial area from Burnside 
to Hawthorne, west of the commercial spine at Union/Grand. The Central City 
Plan recently expanded that spine and allowed increased density there. This 
provision for commercial intensification is supportive of the 
growth-focusing goals of the comprehensive plan. Achievement of those 
goals, including preservation of an industrial job base, would be undermined 
by a freeway relocation which would bring pressure for commercial 
redevelopment closer to the riverfront. 

ODOT Modified Alternative 

This alternative has only s·l ightly greater impacts than the East Marquam 
project. It likely will require the acquisition of one industrial building 
at Water and Belmont. 

Conclusion 

Of the three alternatives, the Committee's recommendation presents some conflict 
with the preservation of the central eastside as industrial, while the other two 
are supportive. 
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5. How is access provided to the Waterfront? 

The Central City Plan and the Resolution both state an objective of 
providing access to the Eastbank Esplanade at frequent intervals over or 
under the freeway. The Resolution specifies that it be access for bikes and 
pedestrians. In addition to access to the esplanade, the Central City Plan 
further encourages the recapture of tne east bank by expanding and enhancing 
the space available for nonvehicular uses. This analysis looks at how much 
land is available and how it is accessed. 

All alternatives provide vehicular access to waterfront areas at Clay Street 
and to the south through the OMS! site. The East Marquam project and ODOT 
Modified Alternative provide opportunities for vehicular access also at 
Madison, because their Mcloughlin ramps are either elevated or depressed at 
this location. 

East Marquam Project 

This alternative does not increase the area devoted to nonvehicular use. It 
does include improvements to the existing Eastbank Esplanade which will· 
increase public access to the waterfront. The improvements include making 
the slope to the river more gradual and easier to cross, dropping the 
improved path partway down that slope for noise and visual buffering from 
the freeway, widening the path and providing for benches and other furniture 
at stopping places. These improvements will be implemented by ODOT within 
the project cost, and were planned by the Portland Parks Bureau. 

Committee Recommended Alternative 

This alternative has the Mcloughlin ramps at grade, posing a barrier for any 
access north of Clay to the riverfront parcel(s). This alternative results 
in about 21 acres of land between the freeway and the river. 

The committee has recommended that access to the riverfront area be safe and 
convenient, 11 to create a sense of safety and activity and encourage a use 
level which will avoid many of the negative problems of isolated areas, such 
as vandalism or drug use... The recommendation further states that planning 
should be initiated 11 to determine the vision and ultimately the uses that 
the area created should allow and what public and private investment in the 
area should take place to achieve that vision ... Clearly this alternative 
provides the greatest opportunity for public use along the waterfront. 
However, it provides fewer access points across the freeway to that 
waterfront land. 

., 
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ODOT Modified Alternative 

This alternative provides eight acres of waterfront land, extending north 
from the OMSI site to Taylor Street. The East Marquam Esplanade 
improvements would be implemented for the riverfront north of Taylor. 
Future planning would be needed for the added eight acres. ODOT's design 
concepts devote all of this land to park, rather than mixed public/private 
use. 

Conclusion 

The Committee Recommended Alternative potentially provides the most opportunity 
for riverfront use, although its access limitations may detract from its actual 
use. The ODOT Modified Alternative provides a generous area for park use, plus 
improvements to the remainder of the esplanade. The East Marquam Project 
provides for the esplanade improvement program originally developed by the Parks 
Bureau. 
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6. What are the visual impacts? 

The Central City Plan gives as a study objective the reduction or 
elimination of the number of ramp structures in the air. The resolution 
states that the study should consider lowering as much of the elevated 
portion of the freeway as possible. 

East Marquam Project 

This alternative leaves the existing ramps and adds a new one south of the 
existing ones. It also adds elevated Mcloughlin ramps southeast from the 
Hawthorne Bridge. 

The Committee Recommended Alternative 

If this alternative were built to include the split diamond interchange, it 
would have the lowest profile of the three alternatives. The current ramps 
in the air over the Morrison Bridge would be replaced by ramps connecting to 
and no higher than the east end of the Morrison Bridge. The resulting 
profile would be significantly lower than today, but elevated ramp 
structures would extend further south than at present. The Mcloughlin ramps 
would be at grade, not elevated. Since the freeway is pushed back from the 
river at about Alder Street, screening would be feasible. 

If the final design provided the same grade separated movements as exists 
today, the profile would be similar to the current freeway, although the 
structures could be more handsomely designed. 

ODOT Modified Alternative 

This alternative eliminates one existing ramp, eastbound, dropping from the 
Morrison Bridge to Water Avenue. It adds a ramp at the same height as the 
east line of the Morrison Bridge extending south. In this alternative, the 
northbound Mcloughlin ramp is elevated, the other is depressed or at grade. 
The entire elevated freeway and ramp south of Morrison could be screened, 
since the freeway is pushed eastward. 

Conclusion 

The Committee Recommended Alternative, if it includes the split diamond, best 
meets the objectives related to lowering the profile. The ODOT Modification is 
lower than the East Marquam. 

.. 
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7. What are the timing implications? 

The Central City Plan and the Resolution both encourage an examination of 
the potential of making incremental changes over the next 20-25 years, as 
well as of a single project. 

In addition, the City has made commitments to the central eastside and to 
interests based in Clackamas County regarding the timely provision of both 
southbound access from central eastside to I-5, and the Mcloughlin ramps as 
a connection from Clackamas County•s 11 Sunrise Corridor .. to I-5 and the 
center of the metropolitan region. 

East Marquam Project 

The East Marquam Project can be built in the shortest possible timeframe. 
Its environmental impact evaluation is complete, its funding is approved. 
It can enter into preliminary engineering next spring. 

The Committee Recommended Alternative 

Due to the need for future project analysis and design development, environ­
mental impact work, and right-of-way acquisition phases, this project is at 
least ten years from construction, according to the study consultants. PDOT 
staff agrees with this judgement. The Committee•s recommendation stated 
11 Phasing of the new alignment should enhance and take advantage of the pub­
lic dollars which have already been expended within this two mile section 
for the convention center and light rail and build upon those past efforts 
and expenditures... Given the expected 10-year de 1 ay, that coordination wi 11 
be difficult to accomplish. 

The study consultants did analyze the alternatives for phasing possibili­
ties, and listed project elements which would be constructed in separate 
phases (Executive Summary, page 27}. They did not provide a 11 Critical path 11 

analysis. 

ODOT Modified Alternative 

Given that this project is in the same right-of-way as the East Marquam pro­
ject (with the addition of a block with a single building), and that the 
existing environmental evaluation therefore satisfies EIS requirements, this 
project can proceed in the same timeline as the East Marquam project. 
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All the alternatives can be phased or, if funding permits, constructed as a 
single project. 

Conclusion 

The East Marquam and ODOT Modified Alternative could be built in the next five 
years, meeting commitments to the central eastside and Clackamas County. Pro­
ceeding with the Committee Recommended Alternative would delay construction by 
close to ten years. 
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8. What are the finance implications? 

Both the Central City Plan and the Resolution state that the project should 
ensure that any improvements to the freeway do not use light rail funds. 
Further, the Resolution specified that the project must be eligible for 
federal funds. 

Legal restrictions prevent the use of federal light rail funding for highway 
projects. However, funding for the light rail projects is a mixture of 
federal funds and local match. Any use of local funds for the freeway 
relocation would affect the region's ability to raise local match for light 
rail. 

The Joint Policy Advisory Committee on Transportation, JPACT, also has 
authority over transportation funding in the metropolitan region. JPACT is 
nearing the adoption of a priority list of the region's projects, the result 
of an 18 month negotiation process among the local governments. Proceeding 
with any Eastbank project involving funds aside from the approved $54 
million will require JPACT approval. This would involve a possible 
challenge to existing priorities, and could mean dropping or delaying other 
priority projects and negotiating a new regional consensus. 

The evaluation of finance implications must include the reliability of cost 
estimates and the potential funding sources. 

East Marquam 

The cost estimates for this project are well developed, and federal funding 
has been fully approved. While the amount is now stated as $54 million, it 
is the nature of this federal funding source (Interstate Cost Estimate, or 
ICE) that funds will cover the actual cost of construction, even if they ex­
ceed the original estimate, so long as the project functions are not changed 
or expanded. Thus, this project is fully funded from federal sources, using 
no light rail funds. 

This funding program will expire in 1991. For an Eastbank freeway project 
to qualify, it must begin engineering next spring. 

Committee's Recommended Alternative 

The consultant's estimate for the southern portion is $93 million, based on 
using the Morrison Bridge split diamond with 200' between intersections. 
There are two issues pertaining to this cost estimate: ODOT's discomfort 
with the low contingency costs used by the consultants, and the potential 
changes to improve the operation of the split diamond. 
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First, ODOT recommends a contingency of 40%; the consultants have used 25%. 
The consultants have discussed this work with ODOT and remain comfortable 
with their estimate. ODOT maintains that 25% would be reasonable for a 
project following an existing alignment. For a new alignment, such as the 
Committee has chosen, the greater number of unknowns make 40% a more 
reasonable contingency. Use of 40% rather than 25% would increase the cost 
of this alternative from $94 million to about $105 million. 

Second, the basic estimate may be low if it is necessary to redesign and 
enlarge the split diamond to improve its operation and minimize congestion. 
Such an enlargement would require greater right-of-way, either as an 
additional purchase or by using more of the riverfront area. Construction 
costs would also be higher due to lengthening the costly elevated 
structures. 

There are also additional unknown costs for this alternative, including the 
acquisition of ODOT's existing right-of-way for park purposes, development 
of the park, and development of the road system in the riverfront area. 

Concerning funding sources, the $54 million in federal funding cannot be< 
used for this alternative. Federal Highway Administration (FHWA) 
regulations would not allow its use to relocate an existing freeway, which 
is a substantial part of this project. Construction of the ramp functions 
would be permitted use of Interstate Construction Funds. For the parts 
which would be eligible (basically the functions listed in the East Marquam 
description on page 3 of this report), this alternative could not qualify 
due to the 1991 deadline. None of the eligible ramp functions could be 
under construction by that time. 

A revenue source for the entire $94 million cost would need to be found. 
Beyond the expiring Interstate Completion funds, other federal sources 
include I-4R, which allocates about $40 million annually to Oregon for use 
in restoration and repair of existing facilities. These funds are not 
eligible for moving the freeway but would be available for ramp 
construction. Use of these funds would mean delaying or cancelling other 
projects in the state and region. These are projects, such as interchanges 
on I-205 at Lester Road and I-5 at the Stafford exit, which have already 
been discussed and prioritized through JPACT's regional consensus and 
through the state's Six-Year Program. 

Federal demonstration grants could be sought, but are generally in small 
amounts. In the 1987 Surface Transportation Act, 133 grants were 
authorized. Eight-five of these projects were under $1 million. Only three 
were over $5 million and the highest was sg million. 
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It is important to note the difficulty in achieving these earmarkings, even 
with the support of the entire Oregon Congressional delegation. 
Furthermore, these requests are not isolated from other regional requests, 
such as the Westside LRT and all non-transportation requests. 

These are also opportunities to raise funds within Oregon, through a gas tax 
or vehicle registration fee increase, or within the region, using the same 
mechanisms. These would clearly need strong support in the region beyond 
Portland itself. Raising funds through these mechanisms would jeopardize 
the region's ability to raise local match for light rail. 

The Committee concluded that it is important that the $54 million be 
retained in some form. Given the restrictions on this money, it cannot be 
retained in any form usable for relocation nor as an "IOU" or credit against 
future relocation costs. 

In recommending a new freeway alignment, the Committee relied on information 
from the consultant, generally summed up in this statement (Executive 
Summary, page 38): 

"Financing the additional costs of a new alignment would be difficult, but 
no more so than other major public works projects that have been implemented 
such as the Banfield light rail line." 

Transportation staff notes a substantial difference between this redesigned 
freeway project and the Banfield LRT. The light rail project competed for 
funds from a federal program funding dedicated for new rail projects, a 
program with established resources and guidelines already in place. Such a 
program does not exist for highway relocations. 

ODOT Modified Alternative 

ODOT has estimated a cost of $72 million for this alternative. Of this, 
about $15-20 million could be attributed solely to freeway mainline 
relocation, and hence is not fundable from the $54 million. Since the 
project is nearly completely within ODOT's right-of-way, there is no 
significant right-of-way acquisition and no major environmental evaluation 
required. Therefore, the $54 million can be tapped within its deadline. 

ODOT has not specified sources for the $15-20 million shortfall. The same 
possibilities exist as for the Committee's Alternative, with additional 
options resulting from the safety features included in this alternative. 
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Conclusion 

Only the East Marquam Project is fully funded from federal sources. The ODOT 
Modified Alternative is eligible to use that same approved funding, but has a 
$15-$20 million shortfall from unspecified sources. The Committee Recommended 
Alternative has no specified funding source, and is not eligible for federal or 
14-R construction funding. Using state or locally generated sources could delay : 
finding local match for light rail projects, though it would not technically be 
a use of rail funds for relocation itself. 
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9. How will the land west of the freeway be used? 

The primary objective to be gained in relocating I-5 is stated in Policy 2 
of the Central City Plan: 

"The Willamette Waterfront: Enhance the Willamette River as the focal 
point for views, public activities, and development which knits the 
city together. 

11 Further: Recapture the east bank of the Wi 11 amette Riverfront between 
Marquam and Steel Bridges by expanding and enhancing the space 
available for nonvehicular uses." 

East Marquam Project 

The Parks Bureau has developed an Eastbank Esplanade Plan (adopted by the 
Council) to be used with the East Marquam Project. It provides for a slight 
expansion of land area through fills in the river. By pulling the trail 
away from the freeway and lowering it, noise impacts are reduced, but no 
significant land area is available for activities. Continuation of the 
trail from the Burnside Bridge north to the Steel Bridge is by floating 
structures. 

The East Marquam cost estimate includes funding only for the fill and a 
minimal level of trail and landscaping. Funding for additional development 
is not yet firmly identified. 

The Committee Recommended Alternative 

The Committee's reports states that: 

"The City of Portland should initiate a project through the Portland 
Planning Bureau, the Portland Development Commission and the Park 
Bureau to determine the vision and ultimately the uses that the area 
created should allow and what public and private investment in the area 
should take place to achieve that vision." (item 8) 

In making the recommendation, the Committee considered the consultant's 
analysis, which assumed twelve acres of park, and five acres of development 
acreage. With these assumptions, the consultant reached a number of 
conclusions: 

a. A cost-benefit analysis of the additional costs of Alternative 2 
produced a negative value of -$19.4 million. This assumes that the 
development land would double from the present CEID value of $7/sq. 
ft. to $15/sq. ft. due to site amenities. Parkland was valued at 
$40/sq. ft., similar to Waterfront Park. (Table 2, page 35). 
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b. "A major commercial development along the eastbank could increase the 
share of regional employment growth which occurs in Portland, rather 
than suburban areas. A decision to relocate the freeway without 
pursuing development along the river would reduce employment in the 
Central Eastside." (page 36) 

c. 11 lf mixed-use development were allowed along the river, the character 
of the CEID would be further changed. The area would probably become 
less desirable for other uses. In short, almost any relocation option 
will conflict to some degree with the industrial sanctuary policy." 
(page 36) 

The Committee questioned whether or not points b. and c. were applicable to 
their recommended alternative, since it results in only five acres for 
redevelopment. 

The Parks Bureau comments that: 

"Obviously, the relocation of the freeway and the subsequent allocation 
of a sizable land for development of a riverfront park greatly enhances 
the Park Bureau's ability to provide a wider spectrum of water related 
and water oriented park and recreational amenities along the east bank 
of the river. 

"With the popularity and demand for more water oriented recreational 
facilities on the east side, the more land that is available for such 
uses, the better are the chances for the Park Bureau to successfully 
meet such demands". 

The Bureaus of Planning and Parks, and the Development Commission have 
expressed a willingness to conduct the Committee's recommended vision 
study. The Bureau of Planning has outlined a specific approach, as follows: 

"Because of the planning that will be necessary, a project housed in 
the Bureau would be appropriate. Active participation of PDC, Parks 
and ODOT and affected and interested groups would be accomplished 
through formation of a TAC and CAC. A detailed market analysis will be 
required. Such an analysis would best be done by PDC. Based on the 
market analysis, the Bureau of Planning will need to generate land use 
alternatives and POOT will need to do a detailed traffic impact 
assessment of these alternatives. Planning will need to work with 
Parks and OMSI to develop detailed recreation alternatives for the 
recreational portion of the created property ane PDC, ODOT and 
transportation will need to participate in the evaluation of these 
·alternatives. Recommendations from the study will be submitted to 
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the Planning and Development Commissions prior to review by City 
Council. Review through LCDC post-acknowledgement process will also be 
required prior to City Council action... [Since the Comprehensive 
Central City and Renewal District Plans will need to be amended]. 

11 This work will require, from start to finish, approximately one year 
to complete. Planning Bureau resources necessary will include a full 
time Planner III, support graphic and secretarial staff and about 
$10,000 of nonpersonnnel costs. Total cost would be $60,000 to 
$65,000. 11 

The Park Bureau notes that its 11 Planning Section work program will be 
adjusted to allow for staffing of this project following the City Council's 
action on the committee's recommendations ... 

If the Committee Alternative is adopted, Transportation staff recommends 
that this study be done very quickly (rather than deferring it until freeway 
construction) since the specific land uses will affect the design of both 
the freeway and the local access streets. 

Until specific designs are prepared, the costs for developing the waterfront 
land are not available and funding sources not identified. The northern 
extension of the Esplanade will be similiar to the East Marquam Alternative 
(with somewhat more land area between the Morrison and Burnside Bridges, 
depending upon ramp design). 

ODOT Modified Alternative 

ODOT's design sketches show the land west of I-5 used for parks, and the 
land under the freeway used for parking and buffering the park from the 
industrial sanctuary area. The additional eight acres provides space for at 
least one major park feature. No costs or funding sources are included in 
the project package. The Esplanade north of the Morrison Bridge will be the 
same as in the East Marquam Project. 

Conclusion 

The Committee Alternative presents the greatest land area for redevelopment. It 
appears that the priority use of the land west of I-5, with any alternative, 
should be for parks, since the demand exists and other uses are·more disruptive 
to the industrial sanctuary. 
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10. What have other agencies advised? 

ODOT: 

At this time, the ODOT recommends that the City and State jointly pursue the 
two-pronged approach included in the original Council resolution. In 
addition to the currently approved East Marquam Project, they recommend 
further consideration of their ODOT Modified Alternative. They believe that 
the modified alternative is well enough defined to state that it is feasible 
in all ways except perhaps funding. They would pursue funding for the 
additional $15-$20 million needed. 

STATE LAND BOARD: 

The State Land Board must take a number of actions before any project can be 
constructed. These include: 

1. Issuance of a removal-fill permit. 

2. Approval of a fill for a non-water dependent use under the Lower 
Willamette River Management Plan (for the Esplanade). 

3. Permission to lease or purchase new lands created by fill (if allowed), 
and valuation of those lands. 

4. Issuance of an easement for the Marquam Bridge, and possibly for other 
areas not covered by lease or purchase. 

The Board staff has noted that a: 

"Particular concern to the Board will be whether the proposed project 
is consistent with provisions of the Lower Willamette River Management 
Plan which discourage fill for non-water dependent purposes, and which 
state a general policy against further encroachment on existing water 
surface areas. 

"Board approval for [the East Marquam] project is by no means assured. 
We are hoping the alternatives review currently underway will assist in 
developing appropriate recommendations for the Board." (Letter, Pagel 
to Cease, March 9, 1988) 

All three of the alternatives before the City will require fill in the river 
at least north of the Morrison Bridge for the Esplanade, which is not a 
river-related use. 
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In addition, Board staff has noted that the present freeway is built upon 
filled lands for which the Land Board has ownership claims. Apparently, the 
ODOT and Division of State Lands will need to reach a settlement of these 
claims before any project (freeway, park, or private development) will be 
approved by the Board. 

METRO AND JPACT: 

Metro and JPACT have not taken a position on the alternatives at this time. 
JPACT will be receiving a briefing from Senator Cease at their August 
meeting. JPACT has urged that the $54 million not be lost. In addition, 
Clackamas County has emphasized the importance of the McLoughlin/I-5 
connection program as part of their 11 Sunrise Corridor .. program. 

PARKS BUREAU: 

In addition to comments already quoted, the bureau expressed support for the 
Eastbank Options Steering Committee•s Final Report. 11 The Park Bureau is 
pleased with the committee's recommendation asking the City to initiate a 
project to determine the vision and ultimate uses in the area created by the 
relocation of the Eastbank Freeway, .. and expects to submit a more detailed 
evaluation of the Committee's recommendations at the Planning Commission 
hearing. See Exhibit F for full text. 

PDC: 

In a letter to Mayor Clark (July 12th), the Commission states that: 

"It has recently come to our attention that the Oregon Department of 
Transportation has developed an alternative to the original design of 
the East Marquam Project. Based upon our brief review of the 
alternative, we find that it may have several advantages over both the 
original ODOT plan and other approaches, such as "alternative 2". For 
example, it does not require a lengthy review process, could probably 
utilize existing funds, has limited negative impacts on existing 
businesses, maintain a good access to other Central City areas, and 
takes very little property off of the tax roles. 

"We are also pleased to find that the alternative is generally 
responsive to the recommendations of the Eastbank Alternatives 
Committee, and to the criteria originally specified by the City 
Council. It provides approximately 8 acres of accessible riverfront, 
maintains the industrial sanctuary, improves safety on that section of 
the freeway, improves access between the Central Eastside and I-5, and 
relieves traffic on Union and Grand." 
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"We realize that the new proposal has not yet had the benefit of 
careful analysis or substantial public review. As the City agency 
responsible for Economic Development, I would like to take this 
opportunity to offer PDC's assistance in preparing an analysis of the 
economic and development related impacts of the new proposal, or of 
other options of interest to you. 11 See Exhibit H for full text. 

BUREAU OF PLANNING 

11 The Bureau of Planning wishes to commend the work of the Eastbank 
Options Steering Committee. We are impressed with the focused way in 
which the committee, in a short amount of time, was able to clarify 
many issues and facts that had defied clarification during the Central 
City Plan process. The Committee has provided an environment of 
greater certainly for decision making than has existed on this topic 
over the last several years ••.• 

"Alternative #2 is presented as creating 12 acres of riverfront open 
space and 5 acres of land for mixed use development. Apart from the 
financial reasons cited in the Weslin Consulting Services report to the 
Steering Committee, from a land use perspective, industrial use of the 
5 developable acres created by shifting the freeway east to First may 
not be appropriate. The development of a 12 acre park in tandem with 
the new OMSI facility and the rebuilt freeway facility may create such 
amenity for this site that a more intense use is called for .••• 

11 Unless industrial development or housing were required in some way, 
the higher market return office and retail would preclude residential, 
manufacturing and distribution development. . • • The Comprehensive 
and Central City Plan may need to be amended to remove the area west of 
the relocated freeway from the industrial sanctuary designation and 
zone and to establishing land use controls consistent with a consensus 
vision for this area... See Exhibit G for full text. 

,' 
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GENERAL CONCLUSIONS 

It appears to staff that the study committee process has produced alternatives 
to the current East Marquam Project which may be feasible. As a result, the 
dual track approach adopted by Council in early 1988 should be continued to a 
decision on a single alternative in April of 1989. 

The study did not identify "fatal flaws" with the current project. The East 
Marquam Project meets the regional system and local access transportation objec­
tives and preserves the central eastside's integrity. Because it can be con­
structed within the next five years using no funding beyond the approved federal 
funding, the current project allows us to achieve these objectives without dis­
placing other City and regional goals. It is, however, the least able to pro­
vide an expanded riverfront area for nonvehicular use. Nevertheless, since it 
meets the other objectives well, it should be advanced at least through April 
1989. 

The choice of the second alternative to advance through next April requires the 
balancing of two extremely important land use objectives - the integrity of the 
CEID as a job base and the development of the eastbank as a public riverfront 
amenity. Based on a review of the studies to date this land use choice has no 
absolute answer. The lack of a concrete land use vision with the Committee re­
commended alternative increases the difficulty in balancing jobs ·and recreation, 
since the use of the newly available land remains an unknown. 

The consultant notes that any relocation of the Freeway will weaken the indus­
trial sanctuary - mainly by creating land with greater amenities than industrial 
uses can sustain. The Committee believes that their recommended alternative 
carries slight risk since the land area exchanged from industrial to riverfront 
is relatively small. However, PDC notes that reduction of the tax base through 
right-of-way acquisition would seriously weaken the tax increment urban renewal 
district. Urban renewal has been a major redevelopment tool for Portland and 
its weakness here will be harmful to the district, whatever land use choice is 
made. 

The ODOT Modified Alternative, which uses current state-owned right-of-way, does 
not pose the same risk to the industrial district. 

The choice of the second alternative also requires a financial/political risk 
assessment. In order to further pursue the Committee Recommended Alternative, 
and add it as the second track, three things need to be achieved: 

a. A specific enough concept to begin final design and analysis. 
does not currently exist. As an example, if the split diamond 
change proposal is not workable, alternative interchanges will 
more land, reducing the 21 acres. 

This 
inter­
require 

b. A new environmental impact analysis, due to the significant differences 
from the approved project (especially in right-of-way). A new EIS 
usually takes several years. 
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c. A major infusion of dollars, even if the $54 million could be 
preserved, which all advisors have advised is not a probable. At best, 
we face a $39 million shortfall. At worst, the shortfall is $93 
million. 

Resolution of any one of these issues will require great effort and is subject 
to pitfalls outside the control of the City. 

The ODOT Modified Alternative has some unresolved aspects, but most are capable 
of resolution by the Spring, 1989, decision deadline. The major unresolved 
aspect is financing. It appears that the shortfall will be $15 - $20 million, 
since the modified project remains eligible for the $54 million. 

Given that the ODOT Modified Alternative presents no risks to the CEID job base, 
and appears within financial possibility, staff believes that it should be 
chosen as the second alternative. This choice clearly means less riverfront 
park space within the Central City Plan's 20 year timespan. The ODOT Modified 
Alternative does pull the freeway back from the river and reduce its impact, a 
general direction which should be followed when future projects are developed. 
If the City's objective is to provide a better waterfront than currently exists 
or is possible with the East Marquam project, the ODOT Modified Alternative is 
the prudent risk. 

STAFF RECOMMENDATIONS 

Staff recommends that the dual-track study approach outlined in the January 1988 
resolution be initiated, since it appears that a feasible alternative has been 
identified. The City should request that ODOT: 

1. Carry forward the East Marquam Project so that it is able to be constructed, 
with a final decision in Spring 1989. 

2. Undertake further exploration of the ODOT Modified Alternative, to resolve 
operations and funding questions before the Spring 1989 decision point. 

If the ODOT Modified Alternative is determined feasible, it should be 
constructed. If not, the current East Marquam Project should go to 
construction. 

SWD/AMcL/pb 
7/18/88 
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Excerpt from Central City Plan 

Policy 4: TRANSPORTATION 

Tl: 
By January 1, 1989, finish a feasibility and engineering study for the two 
mile stretch of the Eastbank Freeway. This study will reconsider all. 
elements of the Marquam Interchange Project. Timing of the study will be 
scheduled so as to not preclude construction of the Water Avenue ramps 
element of the project. The January, 1989 date has been selected in order to 
accomplish this. The objectives for this study are the following: 

T2: 

1. Assure that the Central Eastside has access both north and 
southbound to and from the I-5 Freeway. 

2. Improve the safety and efficiency of this stretch of I-5. 
3. Preserve the integrity of the industrial sanctuary. 
4. Examine alignments no farther east than Third Avenue. 
5. Examine the potential of making changes on an incremental 

basis over the next 20 to 25 years. 
6. Provide access across or under the freeway at frequent intervals to 

the Eastbank Esplanade. 
7. Reduce or eliminate the number of ramp structures in the air. 
8. Examine a single integrated project, as well as a series of 

incremental projects. 
9. Address potential development of a trolley or light rail connection 

in the Central Eastside between the new OMSI site and 
Convention Center. 

10. Ensure that any improvements to the freeway do not use light rail 
funds. 

11. Involve ODOT, PDOT, the Planning Commission and Portland's 
citizens on an active basis. 

Engineer and construct the westside light rail line. This project is 
important to the future success of the Central City. Growth in the Central 
City is dependent on access and the west side is quickly reaching capacity of 
the highway system. Maintaining the Central City as the region's center 
requires that easy access to the area continues. The City's ability to meet 
air quality objectives is impeded by a lack of a rail alternative for those 
coming to the Central City from the west. 

T4: 
Plan and construct an ~ty transit loop (possibly on GrandA venue). 
A transit loop will be an essential component in improving the vitality and 
attractiveness of Portland's central eastside. The loop will assist in 
creating a two-sided city embracing the river and making it the city's focus. 
The Transit Mall has made a dramatic change to the downtown, from the 
substantial improvement in air quality to the attractive mall and retail 
center. However, it is not intended that the loop would expand the 
downtown to the eastside. Rather, it is intended to enhance the character of 
the Union and Grand corridors and to improve the transportation system 
within the Central City. The use of one of these streets solely for transit and 
converting the other to a two-way traffic street will require further study. 

Exhibit A . 
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RESOLUTION NO. 34388 

Defer construction of the East Marquam Project and provide up to $50,000 for a 
study of I-5 (Eastbank) Freeway if certain conditions are met. 
(Resolution). 

WHEREAS, the City of Portland and ODOT have jointly developed the East Marquam 
Project to resolve the major transportation issues in the Central 
Eastside identified in the 1977 Eastside Revitalization Study; and 

WHEREAS, the City has approved the Greenway Permit for the East Marquam 
Project; and 

WHEREAS, the Planning Commission has proposed a study of options for 
relocating the I-5 (Eastbank) Freeway as part of the recommended 
Central City Plan; and 

WHEREAS, some delay in construction of the East Marquam Project is possible 
without loss of currently committed federal funds, although the City 
must continue to pursue state and federal permits without delay, and 

WHEREAS, ODOT and the City agree in principle to the funding of the proposed 
study on a short time schedule and with the understanding that the 
appellants for the Greenway Permit will waive further appeals; 

NOW, THERFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF PORTLAND, a 
municipal corporation of the State of Oregon, that: 

the Council agrees to defer construction of the East Marquam Project 
until the conclusion of the I-5 (Eastbank) Freeway study, subject to 
the fo l.1 owing conditions : 

a. The basic study is completed no later than June 30, 1988. 
t 

b. The study is managed by an oversight committee outlined in 
Exhibit A. 

c. The study will meet the guidelines described in Exhibit B; and 
BE IT FURTHER • 

RESOLVED, that if the study identifies an alternative to the East Marquam 
Project which meets the above conditions and ~o appeals of East 
Marquam Project have been filed, the Council will act upon the 
conclusions of that study; and BE IT FURTHER · _ 

RESOLVED, that City Staff are directed to pursue without delay federal and 
state permits for the East Marquam Project; and BL IT FURTHER 
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RESOLUTION No. 

RESOLVED, that the City will provide a maximum contribution of SSO,OOO, 
assuming that OOOT provides an equal contribution; and BE IT FURTHER 

RESOLVED, that Council funding for this study is contingent upon the absence 
of further appeals of any approvals/permits for the East Marquam 
project. 

-. .., 
·, ... -

Adopted by the Council. JAN 21 1988 

Commissioner Blumenauer 
SW Dotterrer/pb 
January 12, 1988 
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BARBARA CLARK 
Auditor of the City of Portland 

Byp t U · Deputy 

g;;d1¢~c/24_ 
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EXHIBIT A: I-5 (EASTBANK) FREEWAY STUDY PROCEDURES 

I. The study will be managed by a Study Oversight Committee 

A. The committee will consist of eight members: 

Two representatives of the Central Eastside Industrial Council 
Two representatives of Riverfront for People 
One representative from the Planning Commission 
One representative from the SE Uplift 
One representative from the Advisory Committee on Design and 

Construction for the Oregon Convention Center 
The chair of the Oregon Senate Transportation Committee, as a 

non-voting chair 

B. In order to complete its work, the committee will be responsible for 
2 technical consulting groups 

1) Transportation Analysis 
2) Land Use/Economic Analysis 

C. The committee may also use a project coordinator to assist them in 
their management of the technical consultants and to prepare public 
information materials. 

D. City staff from the Office of Transportation, Planning Bureau and POC 
will provide existing information to the study. State 
Transportation and Economic Development staff will assist in the 
study. 

II. The study and decision-making time line will be: 

A. By June 30, 1988 

1) The committee will complete its study and make a recommendation 
as to whether or not a feasible alternative which responds to the 
criteria in-Exhibit B warrants further exploration. 

2) The study report and the committee's recommendation will be 
provided to the City Council and the Governor. 

B. If the study committee finds no feasible alternative, then East 
Marquam Project construction begins 1988. 

C. If a feasible alternative is identified by the committee, then City 
and ODOT will pursue both the alternative project and the East 
Marquam Project. Construction of East Marquam will be deferred until 
April, 1989. 
-

D. By April 1, 1989, City Council will decide whether to construct 
alternate project or start construction of the East Marquam Project. 

-···-- ~-·-·- -· ------- .. ~----- ,.--- -----·,--------· ._,..... ·-~--. 



EXHIBIT B: GUIDELINES FOR THE STUDY OF EASTBANK FREEWAY OPTIONS 

1. The study should take no longer than 120 days from start to finish and 
should conclude no later than June 30, 1988. 

2. The project should assure the central eastside access 
north-and-south-bound, to and from 1-5. 

3. The project should preserve the integrity of the central eastside 
' industrial area, as identified in previous studies, such as the 1984 study 

of the area by 1000 Friends of Oregon. 

4. The study should examine the possibility of making incremental changes to 
the eastbank freeway over a 20-to-25 year period. 

5. The study should explore a single project as well as a series of 
incremental projects. 

6. The study should consider lowering as much of the elevated portion of the 
freeway as possible. 

7. The study should examine ways to give bikes and pedestrians access to the 
eastbank explanade at regular intervals over or under the freeway. 

8. Light rail funds should not be used for freeway improvements. 

9. The study should address the development of trolley or light rail 
connecting the new OMSI and the convention center·. (A City of Portland 
and Metro Public/Private Transit Finance Task force will be exploring.) 

10. The project-should meet the objectives of the existing East Marquam 
project. 

a. Improve access between the central eastside industrial area and 1-5. 
b. Relieve traffic on Union and Grand Avenues by providing access from 

Mcloughlin Boulevard to 1-5. 
c. Provide a well functioning freeway. 
d. Improve safety on the Marquam Bridge and eliminate narrow lanes. 
e. Improve access from the Marquam Bridge to z:a4. 

11. The project should consider opening new areas of the eastbank esplanade to 
non-vehicular use. 

12. The project must be eligible for federal funding. 

13. The project should consider the transportation service and impacts of the 
freeway in the areas around the Convention Center and th~ OMSI site. 
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EXECUTIVE SUMMARY 

INTRODUCTION 

The Eastbank Freeway Options Study is presented as a two 
volume set. This Executive summary contains the pertinent 
findings of the evaluation, together with sufficient support­
ing technical material, to serve as an independent report. It 
was prepared by Weslin Consulting Services, the prime contrac­
tor to the City of Portland for the Eastbank Freeway Options 
Study. 

Volume Two includes seperate technical reports prepared 
by subcontractors. One technical report contains the 
transportation and engineering analysis prepared by Howard 
Needles Tammen & Bergendoff. Another contains the land use 
and economic analysis prepared by ECO Northwest. The Eastbank 
Freeway Options Steering Committee meeting summaries prepared 
by Weslin Consulting Services are also contained in Volume 
Two. 

PROJECT BACKGROUND 

Major operational and access problems on I-5 between the 
Fremont and Marquam Bridges have plagued traffic movement and 
safety for decades. The facility was designed in the late 
1950's and constructed in the mid-1960's. The design was 
based upon traffic projections which included a parallel free­
way, known as the Laurelhurst Freeway (I-205) near 39th Av­
enue, and the Mt. Hood Freeway which was never constructed. 

One major problem with this section of I-5, known as the 
Eastbank Freeway, is the lack of coordination between freeway 
ramps and the local street network. Ramp improvements are 
needed to connect the freeway with one-way street couplets. 
current access conditions and travel patterns combine to cre­
ate weaving conflicts on substandard facilities that result in 
unacceptable accident levels. 
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The oregon Department of Transportation (ODOT) has devel­
oped two projects to address these problems. One includes I-5 
south of the Banfield Interchange and is called the East Mar­
quam Project. The City of Portland and ODOT jointly devel­
oped The East Marquam Project to resolve the major transporta­
tion issues in the Central Eastside identified in the 1977 
Eastside Revitalization Study. The City of Portland has ap­
proved the Greenway Permit for this segment. It has been fully 
funded by FHWA at an estimated cost of $54 million. Right­
of-way has been purchased. 

The other segment extends north from the Banfield Inter­
change to the Fremont Bridge. This segment has been referred 
to as the Greely Ramp-North Banfield Project. It addresses 
congestion and safety hazards due to the design, number of 
ramps and poor integration with surface streets. Plans call 
for the construction to occur in four phases beginning around 
1994. Funding for the first three phases of the project has 
not yet been set aside, and many decisions on both timing and 
design have not yet been made. 

The Planning Commission proposed a study of options for 
relocating I-5 as part of the Central City Plan. The Plan 
calls for the enhancement of the Willamette River as the focal 
point for views, public activities, and development which 
knits the city together. The Plan recommends recapturing the 
eastbank of the Willamette Riverfront between the Marquam and 
Steel Bridges by expanding and enhancing the space available 
for non-vehicular uses. When the Plan was adopted by the 
Planning Commission in November, it called for further inves­
tigation of alignment options and their effect on the indus­
trial area. The Eastbank Freeway Options Study provides the 
further investigation requested by the Central City Plan. 

The mission of the Eastbank Freeway Options Study is to 
review these freeway improvement projects. The need for this 
review evolved from the Central City Plan citizen participa­
tion activities. People were concerned about the future of 
the eastbank of the Wilamette River. 

Some delay in construction of the East Marquam Project is 
possible without the loss of currently committed Federal 
funds, although the City must continue to pursue state and 
federal permits· without delay. ODOT and the City have agreed 
to fund this study on a short time schedule so that Federal 
interstate funding for the East Marquam project will not be 
jeopardized. 

The study is being funded by equal contributions from the 
City of Portland and ODOT. It is managed by an oversight com-
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mittee known as the Eastbank Freeway Options Study Steering 
Committee. The committee is chaired by Senator Jane Cease of 
the Oregon State Senate who serves as a non-voting member. 
There are seven voting members representing five different 
organizations as shown in Figure 1. The committee serves in 
an advisory capacity to the Portland City Council. 

The Eastbank Freeway Options Study Steering Committee 
will make a recommendation as to whether a feasible al­
ternative exists that warrants further exploration. Such an 
alternative must respond to the thirteen guidlines adopted in 
the Portland City Council Ordinance authorizing the study. 
The compliance of each alternative with the study guidelines 
is shown in Figure 2. 

The alternatives should not be judged purely on how the 
comply with the original study guidelines. This study con­
tains other findings which must be taken into consideration 
when drawing conclusions about the merits of a particular al­
ternative. Although none of the alternatives satisfy all of 
the guidelines, they are all deemed to be sufficiently feasi­
ble to warrant further exploration. 

TRANSPORTATION SYSTEM FEATURES 

The Eastbank Freeway is a segment of Portland's Inner 
Freeway Loop. The Loop consists of I-5 on the east bank of 
the Willamette River and I-405 (the Stadium Freeway) on the 
west side of the central business district. They are linked 
on the south by the Marquam Bridge and on the north by the 
Fremont Bridge. The Loop performs a number of functions: 

1. It is part of the Federal interstate highway 
system and carries interstate traffic. 

2. It is the hub of the city highway/street net­
work carrying trips from one part of the city 
to another. 

3. It is the hub of the regional highway system 
fed by a radial system consisting of the fol­
lowing major corridors: 

o The Southwest Corridor 
(I-5 South of the Marquam Bridge) 

o The Northern Corridor 
(I-5 North of the Fremont Bridge) 
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FIGURE 1 

EASTBANK FREEWAY OPTIONS STUDY 

STEERING COMMITTEE 

Chair: Senator Jane Cease 

Central Eastside Industrial Council 

Vern Ryles, Member 
Bob Bouneff, Member 
Peter Fry, Alternate 
Rick Parker, Alternate 

Riverfront for People 

Ernie Bonner, Member 
Dennis Gilman, Member 
Bob Belcher, Alternate 
John Griffiths, Alternate 
Jim Howell, Alternate 
Myron Katz, Alternate 

Portland City Planning Commission 

Joe Ange~ Member 
Steve Pfeiffer, Alternate 
Lawretta Morris, Alternate 

Soutbest Uplift 

Moshe Lenske, Member 
Nancy Bias~ Alternate 
Kim Manley, Alternate 

Oregon Convention Center 
Advisory Committee on Design & Construction 

Tom Walsh, Member 
Neil McFarlane, Alternate 
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FIGURE 2 

COMPLIANCE WITH STUDY GUIDELINES 

ALTERNATIVE 

STUDY GUIDEUNES 1 2 3 

1. The study should take no longer than 120 days YES YES YES from start to finish and should conclude no later than 
June 30, 1988. 

2. The project should assure the central eastside ac- YES YES cess north-and-sou1h-bound, to and from 1-5. YES 

·' 3. The project should preserve the integrity of the 
central eastside Industrial area, as identified in previ- YES NO ous studies, such as the 1984 study of the area by NO 
1000 Friends of Oregon. 

4. The study should examine the possibility of mak- YES YES YES ing incremental changes to the eastbank freeway over 
a 20-to-25 year period. 

5. The study should explore a single project as well YES YES YES as a series of incremental projects. 

6. The study should consider lowering as much of NO YES YES the elevated portion of the freeway as possible. 

7. The study should examine ways to give bikes and NO YES YES pedestrians access to the eastbank esplanade at reg-
ular intervals over or under the freeway. 

a. Ught rail funds should not be used for freeway YES YES YES improvements. 

9. The study should address the development of trol- NO YES YES ley or light rail connecting the new OMSI and the con-
vention center. 

10. The project should meet the objectives of the ex-
isting East Marquam project: 

a. Improve access between the central YES YES YES eastside industrial area and 1-5. 

b. Relieve traffic on Union and Grand Av- YES YES enues by providing access from Mcloughlin YES 
Boulevard to 1-5. 

c. Provide a well functioning freeway. YES YES YES 

d. Improve safety on the Marquam Bridge YES YES YES and eliminate narrow Janes. 

-· e. Improve access from the Marquam 
Bridge to 1-84. YES YES YES 

11. The project should consider opening new areas of NO YES YES 
the eastbank esplanade to non-vehicular use. 

12. The project must be eligible for federal funding. YES NO NO 

13. The profect should consider the transportation YES YES YES service and Impacts of the freeway In the areas 
around the Convention Center and the OMSI site. 
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o The Eastside Corridor 
(I-84, the Banfield Freeway) 

o The Westside Corridor 
(U.S. 26, the Sunset Highway) 

The Eastbank Freeway corridor serves both major existing 
and proposed public facilities. The Memorial Coliseum located 
west of the freeway near the Steel Bridge, the proposed Con­
vention Center located east of the freeway and north of I-84, 
and the proposed Oregon Museum of Science and Industry located 
on the river south of the Hawthorne Bridge are all major fa­
cilities. These facilities, combined with the industrial de­
velopment south of I-84,. and the commercial development north 
of I-84, create access requirements which are often in con­
flict with the operation of the Inner Freeway Loop. Closely 
spaced interchanges providing access to serve the traffic gen­
erated in the corridor result in short weave distances on I-5 
and affect the·· capacity of the Eastbank Freeway. 

The arterial street system serving the Eastbank Freeway 
corridor consists of a number of one-way couplets both in the 
east-west and in the north-south direction. The east-west 
couplets are typically connected to bridge crossings and con­
sist of Hawthorne and Madison, Morrison and Belmont, Holladay 
and Hassalo, and Broadway and Weidler. Interchanges are pro­
vided for the Morrison and Broadway couplets. Ramp connec­
tions to Holladay and Hassalo also exist. Primary north-south 
couplets include Grand and Union Avenues, and Vancouver and 
Victoria Avenues. Freeway ramp connections are provided for 
each of these couplets. 

TRAFFIC ANALYSIS 

Year 2005 projected traffic volumes within the study area 
have been prepared by the Metropolitan Service District 
(Metro) using a regional travel demand forecasting model. 
Previous studies have utilized these volumes and allocated 
them to the existing freeway and local street network. Those 
studies conclude that the portion of I-5 between the Fremont 
and Marquam bridges is limited to the capacity of these two 
bridges and that the freeway is operating under a constrained 
environment. Previous alternatives examined for the improve­
ment of I-5 have attempted to keep a balanced level of service 
on the regional network and concentrated primarily on access 
issues. 

Traffic projections utilized for this study are based 
upon future land uses identified in the City of Portland Cen-
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tral City Plan. The greatest existing capacity problems on 
the Eastbank Freeway are on the section between the Broad­
wayjWeidler Interchange and I-84. By 2005, all segments of I-
5 are projected to be at, or well.above, capacity. There are 
several mergejweave problems such as: 

o Where the I-84 off-ramp joins I-5 southbound 
and the Morrison Bridge exit lanes, 

o Where the Morrison Bridge on-ramp joins I-5 
northbound between the I-84 ramps and the 
BroadwayjWeidler Interchange, and 

o Between the northbound Broadway on-ramp and the 
Fremont Bridge off-ramp. 

Additionally, there is no access from the Central East­
side District to I-5 southbound or direct connections between 
I-5 and McLoughlin Boulevard. The curves at the east end of 
the Marquam Bridge are severe and have been a safety concern 
addressed during the development of previous plans. 

The forecast traffic volumes used for this analysis and 
the development of alternatives assumes a high level of tran­
sit usage in the region by the forecast year. Major transit 
improvements included in the forecast are the West Side Light 
Rail and a high level of transit in the McLoughlin Corridor 
and in the I-5 North Corridor. The existing mode split for 
person trips to the CBD is over 50 percent. Forecast transit 
patronage is assumed to increase to 75 percent of the person 
trips to the CBD area. 

DESIGN CRITERIA 

Typically, freeway improvement alternatives are developed 
and analyzed on the basis of capacity deficiencies. Consider­
ation is given to the degree of service to be provided to the 
users of the facility. The maximum amount of traffic that can 
be accommodated is estimated on the basis of maintaining pre­
scribed operational qualities defined as levels of service. 
These levels are given letter designations from A to F, with 
level of service A representing the best operating conditions 
and level of service F the worst. Level of service E repre­
sents the maximum amount of traffic that can be accommodated 
by a facility. 

The Inner Freeway Loop and the major radial corridors 
feeding it will all be operating at capacity (level of service 
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E) in the year 2005, which is the design year for this analy­
sis. Freeways generally operate poorly at, or near, capacity. 
Consequently, they are rarely designed or planned to operate 
in this range. Historically, a level of service c in the de­
sign year has been utilized as the design criteria. However, 
with the entire system operating at capacity, it appears rea­
sonable to recognize that fact and utilize level of service E 
as the traffic service criteria for this analysis. 

Applicable standards for the conceptual designfor the al­
ternatives presented in this study have been developed from 
the oregon Department of Transportation, Highway Division, 
Highway Design Manual and the American Association of State 
Highway and Transportation Officials Policy on Geometric De­
sign of Highways and Streets, 1984. 

CONCEPTS 

The first stage of analysis for this study was to develop 
freeway operating concepts for consideration by the Eastbank 
Freeway Options Steering Committee. The three concepts are as 
follows: 

o Directional Ramp Concept - This concept is rep­
resented by the existing freeway configuration. 
Most movements have directional ramps which are 
often 'braided' due to interchange spacing and 
right-of-way constraints. Braided ramps often 
require stacking of aerial structures. These 
aerial structures create aesthetic problems. 
The other operating concepts were developed to 
help mitigate this problem. 

o Split-Diamond Ramp Concept - Due to the exis­
tence of an extensive system of one-way pairs 
on the arterial street system, the use of 
split-diamond service interchanges is a concept 
which could reduce the amount of elevated free­
way structure and provide for increased weaving 
lengths and fewer decision points. The split­
diamond interchange has a higher capacity than 
a standard diamond because the at-grade inter­
sections only have two approaches. 

o Traffic Redistribution concept - Because of the 
limited volumes of through traffic on I-5, it 
may be feasible to redirect a portion of the 
demand to I-405. This would apply primarily to 
that portion of the freeway between the Ban­
field Expressway (I-84) and the Marquam Bridge. 
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ALTERNATIVES 

The concepts were translatted into more specific alterna­
tives represented by the series of plan and profile figures 
included on the following pages of this report. Location de­
tails were considered to the degree necessary to assure that 
the alternatives did not include any fatal flaws that would 
exclude them from further exploration. This was not a design 
effort! Location details of each alternative can be improved 
during a normal design effort and using standard value 
engineering practices. Consequently, all of the following 
alternatives are subject to modification: 

o Alternative 1 (Directional Ramps) - New direc­
tional ramps are currently proposed to be added 
to the existing freeway system. This al­
ternative reflects the continuation of this de­
sign concept. Two variations of this alterna­
tive are included in the study: 

Alternative lA represents the current 
plans minus Phase 4 of the Greeley Ramp­
North Banfield Project. 

Alternative lB represents the current 
plans for the East Marquam project com­
bined with the Greeley Ramp-North Banfield 
Project proposals developed as part of 
this study and as contained in Alterna­
tives 2 and 3. 

o Alternative 2 (Split-Diamond Ramps) - To pro­
vide the right-of-way required to implement a 
split-diamond interchange at the Morrison 
Bridge, the mainline must be relocated to an 
alignment along Water Avenue. Additional 
split-diamond interchanges at Union and Grand 
and at the Broadway Bridge are proposed. The 
study also contains two variations of this 
alternative: 

Alternative 2A represents the concept 
at the existing freeway grade. 

Alternative 2B includes a depressed 
profile near the proposed convention Cen­
ter. 
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o Alternative 3 (Traffic Redistribution) - The 
development of an interchange connection to the 
Marquam Bridge from Union and Grand, the redi­
rection of I-84 traffic due to the elimination 
of the Morrison Interchange and construction of 
split diamond interchanges at Union and Grand 
and the Broadway Bridge are the major compo­
nents of this alternative. The study also con­
tains two variations of this alternative: 

Alternatives 3A represents the concept 
at the existing freeway grade. 

Alternatives 3B includes a depressed 
profile near the proposed Convention Cen­
ter. 

Each alternative may be implemented in various phases or 
stages over a number of years. The following is a summary of 
the elements included in each alternative which could be con­
structed as independent stages: 

o Alternative 1 (Directional Ramps) 

I-5 Water Avenue SB On-Ramp 
I-5 NB Banfield Ramps 
McLoughlin Ramps 
I-84 Ramps 
Fremont-Banfield I-5 Mainline 

& Broadway Interchange 
Broadway-Banfield NB I-5 Braided Ramps 

o Alternative 2 (Split-Diamond Ramps) 

Burnside-Marquam I-5 Mainline 
& Morrison Interchange 

McLoughlin Ramps 
Union/Grand I-84 Interchange Ramps 
Fremont-Banfield I-5 Mainline 

& Broadway Interchange 
Local street Riverfront Access 

o Alternative 3 (Traffic Redistribution) 

Banfield-Marquam I-5 Mainline 
Union & Grand-Marquam Ramp 
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McLoughlin Ramps 
Union/Grand I-84 Interchange Ramps 
Fremont-Banfield I-5 Mainline 

& Broadway Interchange 
Local Street Riverfront Access 

IMPLEMENTATION CONSIDERATIONS 

The probable construction cost for each alternative are 
summar~zed in Table 1. This is a reconnaissance level study 
and insufficient design has been completed to define the exact 
project scope for each alternative. There is no warranty that 
final project costs will not vary from these estimates. 

Construction and right-of-way costs account for the bulk 
of the resources consumed by freeway improvements. But there 
are also other costs which should be considered. Each alter­
native involves about two years of construction for the sec­
tion between the Marquam Bridge and I-84. Traffic disruption 
would be least under Alternative lB and greatest under Alter­
native 2. Alternative 3 would cause less disruption than Al­
ternative 2 because construction would be further removed from 
the existing alignment. 

Relocation costs in the right-of-way estimate only re­
flect the projected compensation to affected businesses. This 
amount--an average between $30,000 and $40,000 for each busi­
ness--could understate the full cost to many businesses in the 
right-of-way path. Relocation payments are intended to cover 
moving costs only. But relocation "can also mean a less conve­
nient location, higher costs for facilities, or a loss of rev­
enue. 

The right-of-way purchases would reduce the amount of 
land and building space available for industrial use in the 
central city. This would put some upward pressure on prices, 
stimulating industrial investment, but also pushing some firms 
further from the central city. Firms not in the right-of-way 
path could also be affected by the relocation of other firms 
with which they do business. 

Industrial operations in the Central Eastside Industrial 
District (CEID) are there because of the area's central loca­
tion. Therefore, most firms would relocate elsewhere in the 
central city. Alternatives include the Northwest Triangle, 
Lower Albina, and elsewhere in" the Central Eastside. 

Firms representing 82 percent of employment in central 
city industrial areas would prefer to remain within the cen-
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TABLE 1 

PROBABLE CONSTRUCTION COSTS 

(numbers are in 1,000s of dollars) 

ALTERNATIVE 1. A. Current Plan B. Combined 

1-5 South of Banfield $ 37,072 $ 37,072 
Mcloughlin Ramps 17,684 17,684 
Banfield 2,878 11,027 
1-5 North of Banfield 56,759 13,352 
Local Streets 11,093 9,360 
Right-of-way 6,100 5,500 

TOTAL $131,586 $ 93,995 

ALTERNATIVE 2. A. Existing Grade B. Depressed 

~· 
1-5 South of Banfield $ 72,539 $ 72,539 
Mcloughlin Ramps 9,264 9,264 
Banfield 11,027 11,027 
1-5 North of Banfield 13,352 21,921 
Local Streets 10,603 10,603 
Right-of-way 16,500 16,500 

TOTAL $133,285 $141,854 

ALTERNATIVE 3. A. Existing Grade B. Depressed 

1-5 South of Banfield $ 78,801 $ 78,801 
Mcloughlin Ramps 4,027 4,027 
UnionfGrand Ramps 16,551 16,551 
Banfield 11,027 11,027 
1-5 North of Banfield 13,352 21,921 
Local Streets 14,128 14,128 
Right-of-way 26,400 26,400 

TOTAL $ 164,374 $172,955 
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tral city if they relocated, according to a 1986 survey. The 
study also found that planned expansion within the central 
city industrial areas exceeded planned relocation outside the 
central city. Beyond the central city, Portland has a large 
amount of industrial acreage including new developments at 
Swan Island and Columbia South Shore. It is likely that a ma­
jority of relocating firms would stay within the city limits. 

One of the costs of even considering alternatives to 
planned freeway improvements is the uncertainty and risk cre­
ated for affected businesses. Firms which may be in the path 
of a relocated freeway defer expansion plans and improvements 
to property. Real estate becomes difficult to sell. Firms 
which might move into the area go elsewhere. These effects 
may extend beyond the right-of-way path to other businesses 
concerned about disruption during the construction period, or 
about pressures for competing land uses that might develop af­
ter the freeway is relocated. 

Historical buildings in Southeast Portland are being 
evaluated by the Central Southeast Preservation Project. The 
project assigned three ratings--primary, secondary and con­
tributing--according to the historical value of individual 
buildings. Primary properties are those most likely to be el­
igible for National Register listing. 

Alternative lB has no apparent impact on historical 
buildings. Alternative 2 involves no primary buildings, but 
two secondary buildings and one contributing building. Alter­
native 3 has the largest impact on historical properties, 
eliminating three primary buildings (the B and o Warehouse, 
Broadway Furniture and Ash Grove Cement). Alternative 3 would 
also remove one secondary building and three contributing 
buildings. 

TRANSPORTATION BENEFITS 

Alternatives 2A and 3B carry incremental costs of $39 and 
$70 million, respectively. What additional benefits would be 
obtained for this outlay? Do these additional benefits out­
weigh the additional costs? 

Highway improvements provide two types of benefits. The 
first are highway user benefits, comprising savings of travel 
time, reductions in vehicle operating costs and improved 
safety. The second are the spinoff effects on land use, land 
value and economic activity near the highway. 

To compare highway user benefits, year 2005 peak-hour 
traffic movements were analyzed for Alternatives lA, 2 and 3 

-30-



as projected by the Metro transportation model. The model 
indicates very small differences between the alternatives. 
Regional peak-hour travel times differ by less than 0.3 per­
cent, which is insignificant. 

There appear to be no regionally significant differences 
in transportation benefits between the alternatives. Impacts 
on individual areas vary, and would need further evaluation at 
a later design phase. Design choices, rather than alignment, 
are clearly the significant factor determining system perfor­
mance, and many design possibilities exist for each alignment. 

LAND USE BENEFITS: THE RIVERFRONT SITE 

The key benefit of relocating I-5 would be a riverfront 
site which has value for both public and private use. A sig­
nificant portion of the riverfront would be devoted to public 
recreational use. This portion was assumed to be 12 acres un­
der both alternatives. 

It is difficult to assign a dollar value to a unique pub­
lic site such as this. When land is devoted to public use, 
policy makers implicitly decide that the value of a site in 
public use exceeds its value in alternative uses. Therefore, 
the market value of comparable park areas in private use might 
represent a minimum. 

Portland has set aside thousands of acres within the City 
for public uses. These acres have a private m~rket value 
which provides a minimum estimate of the City's willingness to 
pay for parks. Land value in an alternative use measures the 
economic contribution the public forgoes in exchange for 
amenity values. Examples include Pioneer Square, which would 
have a probable market value of $80-$100 per square foot if 
developed, and Tom McCall Waterfront Park, which would have a 
value of $40-60 per square foot. Most other city parks would 
have far less value in alternative uses. 

Tom McCall Waterfront Park is the most comparable site to 
the eastbank riverfront, but the eastbank area would be some­
what less accessible and further from employment centers. Ac­
cordingly, a value of $40 per square foot seems a reasonable 
lower-bound value for an eastbank park. This assumption re­
sults in a valu·e for the park area of $21 million under both 
alternatives. 

A portion of the riverfront site could be privately de­
veloped. With an allowance of 12 acres for public use, and 20 
percent of the site for roads, 5 acres would be available for 
development under Alternative 2, and 22 acres under Alterna-
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tive 3. The value of this land is a key benefit which can be 
estimated. 

There is little doubt that there would be strong demand 
for the riverfront site for commercial, retail and probably 
residential use. The combination of amenity values and cen­
tral location would make the riverfront site very competitive 
with other mixed-use development sites in the City. 

If a mix of development were permitted with an average of 
three stories of building on the site (a 3:1 Floor Area Ra­
tio), a value of $30.00 per square foot can be used under Al­
ternative 3. That would give a .total land value for the de­
veloped portion of $29 million. 

The smaller site created under Alternative 2 would pose 
some difficult access problems, and would be less attractive 
for development. Therefore, a value of $15.00 per square foot 
is estimated under Alternative 2, reflecting less intensive 
development. 

At a 3:1 Floor Area Ratio, about three million square 
feet of building space could be constructed under Alternative 
3. If the building cost averaged $50 per square foot, that 
would represent a $150 million investment by developers. The 
employment potential on the site would be up to 7,000 jobs. 

Servicing a large riverfront development would require 
investments in infrastructure such as streets, sewer, water 
and other utility services. An allowance for local streets is 
included in the construction cost estimates, but actual costs 
would depend on the intensity of use. No allowance has been 
made for the cost of upgrading other services. 

Because of the strong development demand for the site, 
the main determinant of value would be zoning policies. Cur­
rent zoning is for industrial use, with some commercial uses 
allowed as a conditional use, and no residential use allowed. 
Industrial land values in the area are about $7.00 per square 
foot, which is close to the maximum industrial land values 
found in the region. The alternatives are not expected to 
significantly increase the industrial-use value of property in 
the area. 

Industrial land values suggest that industrial uses are 
not willing to pay more than about $8.00 per square foot for 
land in this region no matter how central the location. The 
reason is that above that value, it is more economical for an · 
industrial firm to incur higher transportation costs than to 
pay more for location. Other uses pay more for centrality and 
for amenities. Existing zoning would need to be reconsidered 
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to obtain the maximum benefits from private development on the 
riverfront site. * 

LAND USE BENEFITS: OTHER PROPERTIES 

The Central Eastside Industrial District (CEID) is the 
largest industrial district in the central city. It is a de­
sirable location for many types of businesses, especially dis­
tribution, owing to its central location and concentration of 
industrial uses. There is a mix of land uses in the district 
including 58 percent industrial and 16 percent commercial use. 
Firms are attracted to the area despite a small block layout 
and inconvenient access to I-5 southbound. 

By improving access to the area compared to the present, 
each alternative would encourage further commercial develop­
ment. However, there is sufficient capacity in the form of 
underutilized properties to accommodate most demand for new 
commercial space within the CEID commercial corridors if the 
freeway remains in its present alignment. In addition, Port­
land has a large inventory of sites planned for major commer­
cial redevelopment elsewhere. Commercial pressure would re­
main moderate within the industrially-zoned area under Alter­
native lB. This would change if the freeway were relocated 
and mixed-use development allowed on the riverfront. 

Alternatives 2 and 3 would affect land use directly by 
taking land out of industrial use for right-of-way, and by 
creating a riverfront site which would probably be devoted to 
intensive non-industrial use. There also would be spin-off 
effects. Riverfront amenities and the people and jobs at­
tracted to the area would increase commercial and residential 
potential nearby. 

In Alternative 3, the blocks between Water Avenue and 1st 
could be expected to eventually shift to more intensive uses 
if zoning permitted. The additional land value created in 
these blocks would be another benefit of relocating the free­
way, if more intensive uses were allowed. At $30 per square 
foot, the additional value created on the 15 acres between Wa­
ter and 1st would be $15 million. 

OTHER BENEFITS 

The value assumed for the public-use portion of the 
riverfront implicitly includes its visual impact, but the vi­
sual effect of the freeway itself is also important. Alterna­
tives 2 and 3 reduce the visual profile of the freeway. Al­
ternative 3 eliminates the Morrison Bridge interchange, uses a 
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narrow right-of-way path, and moves the freeway furthest from 
the river. Therefore, Alternative 3 would have the most fa­
vorable potential aesthetic impact. 

Relocating the freeway would create the option of locat­
ing a north-south light rail line near the river. Alternative 
3 provides the greatest opportunity for light rail both in 
terms of providing ample right-of-way and serving a new major 
transit dependent land use development. The premium access 
offered by an extension of the light rail system into the new 
area created by the relocation of the Eastbank Freeway pro­
vides some mitigation of the traffic impact problem of devel­
oping this site at a much higher land use intensity than an­
ticipated by previous transportation studies. 

NET BENEFITS 

The table on the following page shows the quantified 
costs and benefits, and the resulting net benefit of the relo­
cation options compared to Alternative lB. Net benefits 
(benefits less costs) of -$19.4 million are estimated for 
Alternative 2A and -$18.8 million for Alternative 3A. 

Another way to interpret the cost-benefit results is to 
ask: how much does the park portion need to be worth to the 
public for benefits to equal costs? It turns out that under 
both Alternatives 2A and 3A, the 12 acre park portion must 
have a value of about $70 per square foot, or $36 million, to 
make relocation worthwhile. 

The potential land use benefits of relocating the freeway 
are significant, exceeding any potential transportation bene­
fits. They depend on the development allowed both in and near 
the riverfront site. Land values have been discounted at 4 
percent per year to adjust for an assumed 5-year lag between 
freeway construction and land development on the site. A 10-
year lag is assumed before land values appreciate on adjoining 
blocks under Alternative 3A • 

EMPLOYMENT EFFECTS 

Development of the riverfront could involve 7,000 jobs 
under Alternative 3A, compared to about 1,000 jobs relocated 
for right-of-way. This would be a major impact on the Central 
Eastside, where employment currently stands at 17,000. The 
jobs associated with riverfront development would not be cre­
ated by relocating the freeway; they would be attracted to the 
riverfront, rather than to competing sites in the region. 
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TABLE2 

ECONOMIC AND LAND USE ANALYSIS 

ALTERNATIVE 

18 .2A 3A 

RIGHT-OF-WAY IMPACTS 

Acres Required 12.6 34.2 41.5 

- businesses relocated 15 38 66 

- employees relocated 236 564 941 

RIVERFRONT SITE FEATURES 

Acres Created 0.0 21.3 43.3 

- acres needed for local roads 0.0 4.3 8.6 

-park acerage 0.0 12.0 12.0 

- development acerage 0.0 5.0 22.4 

COSTS AND BENEFITS (Sin Millions) 

Riverfront Site Benefrts $19.9 $51.5 

-parkland 17.2 17.2 

- development 2.7 24.1 

- adjoining blocks 0.0 10.2 ., 

Incremental Costs (18 minus 2A & 3A) $39.3 $70.3 

- total project costs 94.0 133.3 164.3 

Net Benefrt (18 liS. 2A & 3A) -$19.4 -$18.8 
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A major commercial development along the eastbank could 
increase the share of regional employment growth which occurs 
in Portland, rather than suburban areas. A decision to relo­
cate the freeway without pursuing development along the river 
would reduce employment in the Central Eastside, and probably 
in Portland, as a result of the right-of-way requirements. 

COMPATIBIUTY WITH ADOPTED PLANS 

It is not surprising that an undertaking as large as re­
locating an urban freeway creates conflicts with current plans 
and policies. Revisions to regional transportation plans 
would be needed, and local circulation plans for affected ar­
eas including OMSI and the Convention Center would need to be 
revised. 

City land use policy, reaffirmed in the Central City 
Plan, is to maintain the Central Eastside as an industrial 
sanctuary, with a commercial corridor along Union and Grand. 
Right-of-way requirements for a relocated freeway would reduce 
the area devoted to industrial use. Right-of-way would con­
sume from 5 to 8 percent of the CEID acreage, involving both 
commercial and industrial land. Under Alternative 3A, if com~ 
mercial development occurred on the blocks between Water and 
1st Avenues, the area shifted from present uses would be about 
12 percent of the CEID. 

If, in addition, mixed-use development were allowed along 
the river, the character of the CEID would be further changed. 
The area would probably become less desirable for industrial 
use and more desirable for other uses. In short, almost any 
relocation option will conflict to some degree with the indus­
trial sanctuary policy. 

On the other hand, relocation would expand the area de­
voted to the Eastbank Esplanade, and greatly increase its ac­
cessibility and use, another goal of the Central city Plan. 
It could also increase employment and property value in the 
central city. 

FUNDING 

Federal financing for Interstate work comes mainly from 
two sources: Interstate construction funds (FAI) and recon­
struction and rehabilitation funds (4R). Interstate construc­
tion funds are only available for Interstate sections desig­
nated for completion in the 1981 Interstate Cost Estimate 
(ICE). The East Marquam project .is one of these sections. No 
new sections are expected to be added. 

-36-



Before 1992, either construction must begin, or the funds 
must be transferred to the Interstate 4R account. This dead­
line essentially precludes using Federal Interstate Completion 
funds for a redesigned East Marquam project because of the 
time required for design, right-of-way purchases and other 
steps, even if a redesigned project was considered eligible. 
Choosing not to go ahead with the East Marquam project would 
probably not mean a loss of Federal funds, but instead a 
transfer to the State's 4R program. 

Interstate 4R funds are allocated by formula to each 
State, and can be used for a variety of purposes. Oregon re­
ceives about $40 million per year. The 4R program would be 
the expected funding source for the planned work north of I-
84. It is possible that 4R funds could be used for work in­
cluding relocation of I-5, but eligibility would have to be 
revised. 

Eligibility aside, competing regional transportation pri­
orities would make this a difficult choice. Since the bene­
fits of relocation are in the form of.valuable land, rather 
than transportation benefits, it would be worth considering 
supplementing highway program funds with other resourc~s. One 
possibility would be to use the development value of the 
riverfront site to help pay for relocation. This might be 
possible through tax increment financing or other mechanisms. 

Another possibility would be a demonstration grant in a 
future Surface Transportation Act. Usually, these are small 
(many less than $1 million). They also operate within an 
obligation ceiling which limits their use. Any discretionary 
grant from the Federal government would require political con­
~ensus on relocating I-5. 

Phasing of work could reduce initial funding require­
ments. However, in both Alternatives 2 and 3, the first phase 
south of I-84 would be the largest: realignment of the free­
way. The McLoughlin and Union/Grand ramps could be part of a 
later phase. 

CONCLUSION 

The primary benefit of moving the freeway is the creation 
of 21 to 43 acres of central city riverfront for public and 
private use. This study has assumed that 12 acres of river­
front would be devoted to public use. One guideline for the 
minimum value to the public of existing parks is the value 
they would have in an alternative use. For parks in downtown 
Portland, these values range from $40 to $100 per square foot. 
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Our analysis suggests the public would need to assign a value 
of about $75 per square foot to the east bank to justify relo­
cating the freeway. This is within the range of valuyes for 
downtown parks. 

Private development values along the east bank would also 
be significant. In fact, the eastbank would be one of the 
most desirable development sites in the region. Making a por­
tion of a riverfront area available for development would in 
effect reduce the cost of creating a riverfront park. How­
ever, high land values would only be realized with the type of 
development that conflicts with the City's Industrial Sanctu­
ary policy for the area. Therefore, a decision on relocating 
the freeway requires rethinking current land use policies. 

Financing the additional costs of a new alignment would 
be difficult, but no more so than other major public works 
projects that have been implemented such as the Banfield light 
rail line. Federal Interstate funds now earmarked for the 
East Marquam Project could only be used if a cooperative ef­
fort resulted in withdrawing these funds from the interstate 
program and agreeing to set aside the withdrawn amount for the 
Eastbank Freeway. Since funds for the State's 4R program are 
not being spent at authorized levels because of obligation 
limitations, and the State's decision to fund smaller Federal­
Aid projects out of other programs, this is possible. Future 
Interstate 4R allocations could also be used for the project, 
but this cannot be assured. 

Other state or local revenue sources might be required 
for a portion of the project. Since the conclusions of this 
study focus upon the value placed on the creation of major new 
public open space, it would seem appropiate to place the ulti­
mate determination of feasibility in the hands of the citizens 
of Portland. If the public supports a bond issue to fund the 
development of open space along the eastbank and potentially 
sacrifice the integrity of the Central Eastside Industrial 
District, then the other outstanding issues identified by this 
study could be satisfactorily resolved. 
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CITY OF PORTLAND 
BUREAU OF PARKS AND RECREATION 

1120 S. W. 511i, ROOM 502 
PORTI.AND, OREGON 97204-1976 

(503) 79&5193 

MIKE UNDBERG, Commissioner 

TO: 

FROM: 

July 13, 1988 

Steve Dotter~ Transportation Planning 

John Sewell,~arks Planning 

SUBJECT: I-5/Eastbank Freeway Options Study 

In response to the Eastbank Options Steering Committee's Final Report, 
the Park Bureau is pleased with the committee's recommendations asking 
the City to initiate a project to determine the vision and ultimate uses 
in the area created by the relocation of the Eastbank Freeway. 

The Park Bureau has a great interest in providing recreational oppor-tunities 
along the east bank of the Willamette River, as is evident by the Park 
Bureau's involvement in development of the Eastside Esplanade Concept 
Plan. The Eastside Esplanade Concept Plan makes an attempt to utilize 
the available open space along the I-5 freeway as best as it can be used 
for park purposes. 

Obviously, the relocation of the freeway and the subsequent allocation 
of a sizable land for development of a riverfront park greatly enhances 
the Park Bureau's ability to provide a wider spectrum of water related 
and water oriented park and recreational amenities along the east bank 
of the river. 

With the popularity and demand for more water oriented recreational 
facilities on the eastside, the more land that is available for such uses, 
the better are the chances for the Park Bureau to successfully meet such 

') 

demands. ,.. 

The Park Bureau looks forward to working with the Portland Development 
Commission and the Planning Bureau to establish a use plan for the area 
created by relocation of the freeway as recommended by the steering 
committee. The Planning Section work program will be adjusted to allow 
for staffing of this project following the City Council's action on the 
committee's recommendations. 

The Park Bureau will submit a more detailed evaluation of the committee's 
recommendations for the Planning Commission's consideration. 

JZ/vc 
cc: Linda Dobson 

Zari Santner 
Exhibit F 
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CITY OF 

PORTLAND, OREGON 
BUREAU OF PLANNING 

Code Administration Land Use Permits 

Earl Blumenauer, Commissioner 
Norman A. Abbott, AICP. Director 

Room 1002, 1120 S.W. Fifth Avenue 
Portland, Oregon 97204-1966 

(503) 796-7700 

Land Use Planning Urban Design 

July12, 1988 

MEMORANDUM 

TO: 

FROM: 

RE: 

Steve Dotterrer, Chief Transportation Planner 
1
/\ 

Norman A. Abbott, AICP, Planning Director ~ 

Response to Eastbank Option Steering Committee 
recommendation on freeway relocation. 

Introduction 

This memorandum is in response to your July 1 request of for Bureau of Planning 
review of the Steering Committees recommendation. I understand that this 
response will be used by the Office of Transportation as you prepare your report to 
the Planning Commission on the Study Committees recommendation. The Study 
Committee's recommendation includes a call for the Planning Bureau, in concert 
with PDC and Parks, to develop a vision and use proposal for the utilization of the 
approximately 22 acres of land created should alternative # 2 be implemented. 

The Bureau or-Planning wishes to commend the work of the Eastbank Options 
Steering Committee. We are impressed with the focused way in which the 
committee, in a short amount of time, was able to clarify many issues and facts 
that had defied clarification during the Central City Plan process. The 
Committee has provided an environment of greater certainty for decision making 
than has existed on this topic over the last several years. 

This response is divided into two parts, an assessment of the implications of 
implementation of alternative # 2, and our recommendation for a study of future 
use of the 22 acres that would be created if alternative # 2 is implemented . 
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:Memo to steve Dotterrer 
July 12,1988 

Implications of Alternative # 2 

Alternative #2 is presented as creating 12 acres of riverfront open space and 5 
acres of land for mixed use development. Apart from the financial reasons sited 
in the Weslin Consulting Services report to the Steering Committee, from a land 
use perspective, industrial use of the 5 developable acres created by shifting the 
freeway east to First may not be appropriate. The development of a 12, acre park 
in tandem with the new OMS! facility and the rebuilt freeway facility may create 
such amenity for this site that a more intense use is called for. The site is small, 

2 

and could generate interest in a single project development solution. Assuming , ) 
an FAR of 3:1 the 5 acres have the potential about 650,000 square feet of 
development. This is in the range of larger single development projects the City is ;·

1 
already seeing. 

Unless industrial development or housing were required in some way, the higher 
market return office and retail would preclude residential, manufacturing and 
distribution development. Even retail development would probably be limited to 
10% or less of the projects square footage. The Comprehensive and Central City 
Plan may need to be amended to remove the area west of the relocated freeway 
from the industrial sanctuary designation and zone and to establishing land use 
controls consistent with a consensus vision for this area. 

The office development on the 5 acres of new land would create up to 3,000 jobs. 
Some additional transportation planning will be needed to asses the impacts of the f 
various use options for this newly created land. A 500,000 square foot office 
development will produce approximately 7,000 new auto trips per day. The 
presence of this significant node of employment on the river may make extension 
of the future McLoughlin light rail line north to the convention center site more 
attractive. 

Recommended Study of Future Use of Land Created by Freeway Relocation 

Assuming that alternative #2 is implemented, additionally amendment of the 
Central City and Comprehensive Plans will be required. Since the property will 
be initially in public ownership, at a location within a renewal district, 
amendment of the Central Eastside Renewal Plan may also be necessary. Active 
coordination between ODOT, PDOT, PDC, Parks and the Bureau ofP]anning will 
be important. Also, the ongoing participation of Central Eastside Industrial 
Council, Riverfront for People, OMS!, Southeast Uplift, Buckman, Hosford­
Abernathy and Kerns will be needed. Review by the both Planning and 
Development Commissions will be required. 

Because of the p]anning that will be necessary, a project housed in the Bureau 
would be appropriate. Active participation of PDC, Parks and ODOT and affected 
and interested groups would be accomplished through formation of a TAC and .. 

' l 



Memo to steve Dotterrer 
July 12,1988 

CAC. A detailed market analysis will be required. Such an analysis would best 
be done by PDC. Based on the market analysis, the Bureau of Planning will need 
to generate land use alternatives and PDOT will need to do a detailed traffic 

·' impact assessment of these alternatives. Planning will need to work with Parks 
and OMSI to develop detailed recreation alternatives for the recreational portion of 
the created property and PDC, ODOT and transportation will need to participate 
in the ·evaluation of these alternatives. Recommendations from the study will be 
submitted to the Planning and Development Commissions prior to review by City 
Council. Review through the LCDC post-acknowledgement process will also be 

., required prior to City Council action. 

• ' 

This work will require, from start to finish, approximately one year to complete. 
Planning Bureau resources necessary will include a full time Planner III, 
support graphic and secretarial staff and about $10,000 ofnonpersonnel costs. 
Total cost would be $60,000 to $65,000. Work on this project might be deferred until 
construction of the replacement freeway begins. 

MSH/msh 

cc: Robert Stacey, Executive Assistant to Commissioner Blumenauer 
Michael S. Harrison, AICP, Chief Land Use Planner 

. ,.._. ~--- .-, ------·- .• ~~·,,. ·-· .• -· ..••••• ·-· ..... --- ·--- -~ .... ·-·----·~· -..-...- .... ·-------- ....... .....,.....,. _________ -r--- ....... ------~--.. -
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PORI'L~'D 
f DEVELOPMENT 
l' COMMISSION 
} Patrick L. LaCrosse 

Executive Director 

Commissioners 

Harry L. Demorest 
Barbara M. Karmel 
Neil Kt:lly 
C. Dou~as McGretor 
Carl Talton 

..... ··-····- --~---·---~------~--------~----·......_ __ 

July 12, 1988 

Mayor J. E. Bud Clark 
City of Portland 

'1220 S. W. Fifth Avenue 
Portland, Oregon 97204 

Dear Mayor Clark: 

It has .x:ecently come to our attention that the Oregon 
Department of Transportation has developed an alternative to 
the original design of the East Ma.rquam Pl:Oject. Based upon 
our brief .x:eview of this alternative, we firrl that it may have 
several advantages over both the original OOC7r plan and other 
approaches, such as "alternative 2". For example, it does not 
.x:equi.x:e a lengthy .x:eview process, could probably utilize 
existing funds, has limited negative impacts on existing 
businesses, maintains good access to other Central City areas, 
and takes ver.y little property off of the tax l:Oles. 

We a.x:e also pleased to firrl that the alternative is generally 
responsive to the .x:ecommendations of the Eastbank Alternatives 
Committee, and to the criteria originally specified by the City 
Council. It pt:Ovides approximately 8 acres of accessible 
riverfront, maintains the industrial sanctuary, improves safety 
on that section of the f.x:eeway, improves access between the 
Central Eastside and I -5, and relieves traffic on Union and 
Grand. 

We .:t:ealize that the new proposal has not yet had the benefit of 
ca.x:eful analysis or sul:stantial public .x:eview. As the City 
agency responsible for Economic Development, I would like to 
take this opportunity to offer PDC' s assistance in preparing an 
analysis of the economic and development related impacts of the 
new proposal, or of other options of interest to you. 

We would work closely with the Office of Transportation, the 
Bureau of Planning and the Bureaus of Parks and Rec.x:eation in 
preparing this analysis. We would expect to complete the 
analysis within a time frame which would pemit its use in your 
consideration of options. 
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Mayor J. E. Bud. Clark 
July 12, 1988 
Page Two 

.. ··--·-··-· -----·--··-------~ ·----
~ ~ ·""' 

~--------- ... -'\ 

I look fo.:r:wa:r:d to hearing from you if you would like the PIX! to p:roceed 
with the analysis. 

Sincerely, . 

~~~ 
Harry L. Demorest, Chai.:cnan 
Portland Development Commission 

HLD: KS: mr 

co: Conunissioner Earl Blumenauer 
Commissioner Dick Bogle 
Conunissioner Bob Koch 
Commissioner Mike Lindbel:g 
PDC CommissioneJ:S 
Pat LaCrosse 

\ 



June 27, 1988 
FINAL REPORT 

TO: Portland city council 
Oregon State Department of Transportation 

FROM: Eastbank Options Steering Committee 

The Eastbank Options Steering Committee has evaluated 
information provided by the consultants, Oregon Department of 
Transportation and interested parties both private and 
public during the past six months of public hearings. This 
information was gathered on the complete two-mile stretch of 
I-5 between the Fremont and the Markham bridges. 

As outlined in your resolution of January 12, 1988, the 
Committee believes there is a feasible alternative which will 
respond to the criteria and that this alternative warrants a 
commitment from you to go forward with the next step. We 
believe this alternative is feasible and, as a result, recommend 
that you immediately begin the EIS process to achieve ~ final 
design. The final design should take into consideration the 
following issues: 

1. The alignment- should follow generally the alignment as 
outlined as Alternative #2. 

2. Southbound I-5 access must be considered as a high 
priority. 

3. The EIS and final· plans ·should be completed as 
expeditiously as possible to avoid any uncertainty as it relates 
to alignment, phasing and properties affected. The Committee 
has concluded that it is important that we retain the 
$54 million funding in some form. 

4. Access, as provid~d in the final design, should allow 
good ingress and egress, to the Central Business District, 
Central Eastside, the Convention Center, Lloyd Center areas and 
the Oregon Museum of Science and Industry site. 

5. Safe, convenient access to the area created by the 
adjusted alignment is very important. It needs to create a 
sense of ·safety and activity and encourage a use level which 
will avoid many of the negative problems of isolated areas, such 
as vandalism or drug use. 

(0 V E R) 



6. The City of Portland, Portland Development Commission 
and other appropriate agencies and funds should encourage 
economic vitality of the Central Eastside Industrial area by 
supporting efforts to create productive businesses and jobs in 
character with the existing manufacturing and distribution 
functions and land use designations. 

7. Phasing of the new alignment should enhance and take 
advantage of the public dollars which have already been expended 
within this two-mile section for the Convention Center and light 
rail and build upon these past efforts and expenditures. 

8. The City of Portland should initiate a project through 
the Portland Planning Bureau, the Portland Development 
Commission and the Park Bureau to determine the vision and 
ultimately the uses that the area created should allow and what 
public and private investment in the area should take place to 
achieve that vision. 

9. That 
light rail 
system. 

the final plans 
alignment and its 

address the issue of north/south 
integration into the existing 

10. We believe that a depressed 
freeway greatly improves potentia.! 
connections between the Coliseum and 
riverfront views and vehicular safety 
of the study area. 

northern segment of the 
for better pedestrian 
the Convention Center, 

for the northern segment 

Lastly, the Committee offers its continued assistance as a 
way to use its experience gained as a result of the study and to 
avoid any further delay in accomplishing the finalized 
recommendation. 

The City and the State are to be applauded for their 
willingness to fund our search for feasible alternatives to the 
I-5 freeway on the Eastbank of the Willamette River. 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

Ms. Linda Alexander, Director 
Department of General Services 
1120 SW Fifth 
Portland, OR 

Dear Ms. Alexander: 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

In the matter of Establishing a Budget ) 
Savings Policy R-12 ) 

RESOLUTION 
1188-155 

Commissioner Miller moved, duly seconded by Commissioner 
Cas ine, that the above-entitled matter be approved. 

Commissioner McCoy said this resolution is a result of many 
meet s by the Finance Committee in order to guide to use 
funds appropriated for them. 

Commissioner Miller sai.d what this does is to reward de­
partment heads and division heads for preplanning savings, and en­
couraging efficiencies, and allows them to keep a certain amount of 
the money which they garner from those efficiencies. It also makes 
it clear that serendipitous savings do not belong to the Depart­
ments, the funds belong to the Board of County Commissioners through 
the General Fund, and should be returned for reconsideration of 
priority items. 

The motion was considered, aad it is unanimously 

AN EQUAL OPPORTUNITY EMPLOYER 
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ORDERED that the above-entitled Order be approved. 

jm 
cc: Budget 

Department Heads 
Elected Officials 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 



(For .C1erlc 's Use) ~ . 
Meeting Date ~ 
Agenda No. 4:;.- , 

REQUEST FOR PLACEMENT 00 '!HE AGENDA 

S b
. t Budget Savings Po 1 icy 

~ u Jec =------------

Infcrmal Only*---"7::--:-::-r---­
(Date) 

Formal Only __ ..;;;S..;;;e._p..;;..te7;m;::;:b:-:e:-::r~ll..., ...;:1:..:;9..::;8.:::.8 __ _ 
(Date) 

County Chair DEPARil!ENT ______________ DIVISIOO;__ _____________ _ 

248-3308 
CONirlcr~--~H~alln~k~M~ig~g~i~n~s------------------ TELEPHONE ___________________________ __ 

'*NAME:(s) OF PERSON MN<IN:i PR.ESFNI'ATION W IOA.RD:.....----------------­
BRIEF ~.ARY Shculd include other alternatives explored, if applicable, and clear state­
ment ot rauonale for the action requested. 

Resolution establishing a budget savings policy for Multnomah County. 

(IF ADDITiaw:. SPACE IS NEEDED, PLEASE USE REVERSE SIDE) 

ACl'ICN RmUESTED: 

D. n~roRt1ATioo rnLY 0 P.R.ELIMnlARY APProvAL roLICY DIRECI'I~ 0 APPROVAL 

CCUN:rY CDJtJS£L (Ordinances, Resolutions, Agreements, Contract 

OTHER 
--~(PP.u7.r~dh~.~a~s~lng~,-~f~a~c~~·l~1~.t~i~e~s-~~~-na~g~e~me~n~t-,-e~t:~c~.~)----------l~~-------------------

NOTE: If requesting unanimous ccnsent, state situaticn requiring emergency acticn on t:ad:. 

(8/84) . 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District 2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Ms. Gladys McCoy, Chair of the Board 
1021 SW Fourth, Room 134 
Portland, OR 

Dear Ms. McCoy: 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

In the matter of ratification of appointments of ) 
the Community Action Agency of Portland (CAAP) ) 
Board: Private Sector - Carol Murdock, Flay ) 
Pepper, [Vanhlang Khamsouk]. Public Sector- ) 
Commissioner Gladys McCoy represented by Lucina ) 
Siguenza, Commissioner Polly Casterline, Pat ) 
Fiedler Representing the Coalition of East ) 
County Mayors R-13 ) 

In the Matter of ratification of appointments ) 
to the Community Action Agency of Portland ) 
(CAAP) Administering Board: Private Sector - ) 
Carol ~1urdock, Floy Pepper, [Vanhlang Khamsouk], ) 
Claire Levine, Erma Hepburn, Lynn Travis, Lou ) 
Savage, Richard Harris, George Sheldon, Dorothy ) 
Rothrock, Worth M. Caldwell, Jr. Low Income - ) 
Donna Sather, Linda Mills, Leslie Walker, Lyn ) 
Stuart, George Gates, Pat McLean, Robert Nash, ) 
Bileta Holzapfel, Pat McCrann, Virginia Odom. ) 
Public Officials - Vera Katz, State Represents- ) 
tive; Ear] Blumenauer, City Commission·er; Mike ) 
Lindberg, City Commissioner; Pauline Anderson, ) 
County Commissioner; Caroline Miller, County ) 
Commissioner; Bud Clark, Mayor; Dick Bogle, City ) 
Commissioner; Frank Roberts, State Senator; ) 
Gladys HcCoy, County Chair; Polly Casterline, ) 
County Commissioner; Pat Fiedler, Coalition of ) 
East County Hayors Representative R-14 ) 

AN EQUAL OPPORTUNITY EMPLOYER 
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Commissioner McCoy stated this is a significant milestone 
as it is a change in the way the County provides services to the 
needy community, and this is a broadening of the net. There is now 
one Community Action Agency serving all of the people in Multnomah 
County, as opposed to having two as in the past. The Multnomah 
County Community Action Agency (MCCAA) is now a non-profit agency 
called Human Solutions, Inc. This is the final piece in making it a 
reality. 

Floy Pepper and Lucenia Siguenza were recognized as being 
volunteers to serve on the committee. 

Commissioner Kafoury moved, duly seconded by Commissioner 
Anderson that the appointments be confirmed, with the exception of 
Vanhlang Khamsouk as there is a personal conflict of interest for 
his serving on the committee, as he provides services to program 
clients. 

Commissioner Kafoury not 
have been asked to clarify during 
sector appointments, only four of 
the five County Commissioners are 

for the record that the Boards 
the coming year why in the public 
the five City Council and four of 
represented. 

Commissioner Casterline said she was pleased that there are 
three appointments from East County on the Boards. 

Commissioner McCoy said her staff has worked very hard to 
make sure it was as representative of the population, area, ethn 
groups, men, women, etc. as possible. 

jm 

The motion was then considered, and it is unanimously 

ORDERED that said appointments be confirmed, with the 
exception of Vanhlang Khamsouk, as he has a conflict of 
interest of serving on these Boards. 

Very truly yours, 

BOARD OF COUNTY COMMISSIONERS 



twrE StlBHIT'l'ED 8 I 2 s I 88 (For Clea's Uae) 
Meeting Date ,..,..~~"":7,~;,;,..,~.::_ 
Agenda No. ..J:-1-~.:=....:....::..:l......L.;:;t: 

RtX,lUES'.l' R>R PLACEMENT W 'lHE ~ 

Subject: Appointments to Community Action Agency of ?ortland 

Infetma.l Only*--~~~~--­
(oate) 

FOrmal Only Thurs, September 1, 1988 
(Date) 

DEPARn·tmr ---- .~c~o~un~t~y~ch_a_i_r __________ D~ON~-----------------------------
~._ __________ J_ud~y~B-o~ye_r ____________ ~ ___ 2_4_8_-3_3_o_8 __________________ __ 

*NAHE(s) OF P£RS:»f ft\KIH; PRESfN'D\TION 'lO B:»\RD:_.. _______ J_u...;dy;..._B_o_y_er _________ _ 

BRIEF StJMMARr Shculd irx:lude other alternatives explored, if applicable, and clear state- . 
ment Of ratiaw.e for the acticn requested. 

See attached sheet. 

f 

ACTI~ RmOES:rED: 

0~ nlFORK\TI~ au 0 mu..mlARr I2PlDVAL 0 roLI<.Y DIRECTI~ • f xxJ 
m 

lMPAC.l': 

D. PEllSaUL 

o~ 
0 General FurvJ. 

OOther ------
SI~: 

-< ~0 

DEPAR.l'Mfll.r R£N), fLECrm OFFICIAL, ex- CXDr1'r a:HaSSiamR:~------------
SOlX21'/PD&HmL ___ ...;,_ ________ ...L.. __________ _ 

<XXlN'r.t <XXIISEL (Ordinances, Resolutions, .Agreeaents, Olntracts), _________ _ 

onreR--~~~~-~~~--~----~~~---------~-------------(Purc:hasung, Facilities Management, etc. ) 

If requesting unanimous ccnsent, state situation ~iring emergency actia1 on bide. 

(8/84)" 



Following appointments shall be made to the Community Action Agency of 
Portland (CAAP) Board: 
Private Sector 
Carol Murdock 
Floy Pepper 

nhJa'!3 J<Aatlrlsouk 
Public Sector 
Commissioner Gladys McCoy_ Rep. 1-tA:.c/na.. 5(_gtAenztt 
Commissioner Polly Casterline 
Coalition of East County ~fuyors Representative: Pat Fiedler 

Following appointments of all current CAAP Board Members to the 
Administering Board: - Kh~Pi$~uK. 
Private Sector - Carol Murdock, Floy Pepper, Ydnh lttn:; , Claire Levine, 
Erma Hepburn, Lynn Travis, Lou Savage, Richard Harris, George Sheldon, 
Dorothy Rothrock, Worth W.Caldwell, Jr. 

Low Income - Donna Sather, Linda Mills, Leslie Walker, Lyn Stuart, 
George Gates, Pat McLean, Robert Nash, Bileta Holzapfel, Pat McCrann, 
Virginia Odom. 

Public Officials - Vera Katz, State Representative 
Earl Blumenauer, City Commissioner 
Mike Lindberg, City Commissioner 
Pauline Anderson, County Commissioner 
Caroline Miller, County Commissioner 
Bud Clark, Mayor 
Dick Bogle, City Commissioner 
Frank Roberts, State Senator 
Gladys McCoy, County Chair 
Polly Casterline, County Commissioner 
Coalition of East County Mayors representative 



mULTnOmRH COUnTY OREGOn en rr=====--==-=---=-==---=-=-----==== 

z 
0 
~ 
~ 
~ 

8 
0 
z 
<( 

~ 
~ 

~ 

lNTEitEST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

=====================--===== ---
A. Please list, in order of priority, any Multnomah County boards/commissions on which you 

would be interested in serving. (See attached list) 

B. Name 

Address 

City 

Do you live in ___ unincorporated Multnomah County or ---.c>-.,..,_. a city within Mult-
nomah County. 

Home Phone 

C. Current Employer 

Address 

City --------------State------- Zip ____ _ 

Your Job Title 

Work Phone -----------------(Ext) _________________ __ 

Is your place of employment located in Multnomah County? Yes _____ No __ _ 

D. Previous Employers Dates Job Title 

cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

F. Please list all post-secondary school education. 

Name of School Dates ld8g!ee/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/commission, may result in my dismissal. 

lorn 
6/R:J 
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mULTnomRH COUnTY OREGOn 

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
publiC affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

B. Name 

Address 

City 

Do you live in _ _.___unincorporated Multnomah County or ___ a city within Mult-
nomah County. 

Home Phone 

c. Current Employer 

Address 

City 

Your Job Title 

Work Phone 

Is your place of employment located in Multnomah County? Yes--""'--- No __ _ 

D. Previous Employers Dates Job Title 

cc~~~~~~~~~~~~~~~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 

AT\: Juo'( Bo'(tg_ 



E. Please list all current and past volunteer/civic activities. 

N arne of Organization Dates Responsibilities 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

sex I racial ethnic background 

birth date: Month_--=.;: __ Day _ _._..___ Year -L....,i'---

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement off act or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/ commission, may result in my dismissal. 

lorn 
6/83 
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mULTnOmRH COUnTY OREGOn 

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/ commissions on which you 
would be interested in serving. (See attached list) 

B. Name 

Address 

City 

Do you live in ___ unincorporated Multnomah County or --"'---''--a city within Mult-
nomah County. 

Home Phone 

c. Current Employer ,., 

Address 

City 

Your Job Title 

Work Phone 

Is your place of employment located in Multnomah County? Yes No __ _ 

D. Previous Employers Dates Job Title 
lq;;>rg~ ;f!?q 

~vic~ {~ LQuL~tse~ 

cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

F. Please list all post-secondary school education. 

Name of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/ commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/ commission, may result in my dismissal. 

I om 
6/83 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

C I+ A f /)oat= J 

B. Name 

Address 

City 

Do you live in ___ unincorporated Multnomah County or--"----- a city within Mult-
nomah County. 

Home Phone 

c. Current Employer 

Address 

City 

Your Job Title 

Work Phone ----~~~~~=-~----(Ex~--------------------­

Is your place of employment located in Multnomah County? Yes Y No ___ __ 

D. Previous Employers Dates Job Title 

associate L o ~ A V\ EA ler f1 G i a h.CJ / f-tt ~ i: J ff I 9 3-<. -8 :S 

/9 7 9- 11 8 'J._ ~ 
co~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

N arne of Organization Dates Responsibilities 

Fcn-ty.WQr het !Jfa It A Cl.rte.r~ ir-oJ ec t 1788-fr~'JCI\. t a d v i 5 0 1- ~ {)ocu- J 
!1-e""'- her J1t,!Joo J Ldtrt!(\Y Coa./(ft-Oh 17 ~ '7 -pr-rs e~t± 

OCbl& hleo.ltt Corr.rrtlffee Lygs-- eresr:~,_t /1e~ {e r 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/ commission. 

2 3 I - t.t 8 6 t 
H. Please list potential conflicts of interest between private life and public service which might 

result from service on a board/commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

birth date: Month J v h. <2 Day ---'-'--"'---Year 4 9 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement offact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/ commission, may result in my dismissal. 

Signature _.._£.......,__,.1~==~.;:_· --""'=----'-l..__cq*. ~'-=--, ,--,1''-------- Date -"'-3+/_,_L-'-) t-</£~f--
lorn 
6/83 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/ commissions on which you 
would be interested in serving. (See attached list) 

Do you live in ---unincorporated Multnomah County or __ _ city within Mult-
nomah County. 

C. Current Employer 

City --------------

Your Job Title 

D. Previous Employers Dates Job Title 

~ 
cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

F. Please list all post-secondary school education. 

N arne of School Dates 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

sex I racial ethnic background 

birth date: Month -----"'--Day --""----'---Year ___ _ 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement offact or misrepresentation of credentials may result in this 
application bei:ijg disqualified from further consideration or, subsequent to my appointment to a 
board/comt~~t9n, may res~ in my dismissal. 

. ,· '"' ,;/""/ / ': -;~, ;/·/ L ??./'/ 
Signature\ / 1 ict L(,i, c . · ; ./._/ c /'-·G Date -ff-f-"=-z,.'-f--'<-f.;;)---

lorn 
6/RiJ 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

c~t~fr? 

___ unincorporated Multnomah County or --1--"<:-- a city within Mult-

Is your place of employment located in Multnomah County? Yes -.c-.::___ No __ _ 

D. 

co~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1 021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Pl,ease list all current and past volunteer/civic activities. 

Name of Organization Dates Responsibilities 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/ commission. 

I. 

sex I racial ethnic background 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may result in this 
application ing disqualified from further consideration or, subsequent to my appointment to a 
board/ corp ion, may result in my dismissal. 

j \\·--

Signature .? 
1 Date -~-+J..L:'"-'-"--1--'-~.;:._ 

lorn 
6/Ha 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, 
be interested in 

Multno~ah County boards/commissions on which you 
attached list) 

Do you live in ___ unincorporated Multnomah County or ___ a city within Mult-
nomah County. 

C. 

Is your place of employment located in Multnomah County? Yes ___ No __ _ 

g 
cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1 021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



--·~-----

E. Please list all current and past volunteer/civic activities. 

anization 

F. Please list all post-secondary school education. 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

' tf{L 
H. Please list potential conflicts of interest etweeri private life and:'Public service which might 

result from service on a board/ commission. 

Signature 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/ commissions on which you 
would be interested in serving. (See attached list) 

C,4f1P 

B. Name 

Address q'f7 s- ~W 
City (} Wf-/A State _0----"fZ'--'----- Zip 17W7 
Do you live in unincorporated Multnomah County or ___ a city within Mult-
nomah County. A)() II)/!!!! 

Home Phone /; tfk: .-if 2-- 26 
C. Current Employer ..._LP_6_,,t:::" ________________________ _ 

Address __l_k: I s w sIt 1-JU of\J 

City Pbi!-Ti-fttJ D State D/!- Zip 97 :z-o{ 

Your Job Title _tj_tJ_ N /r 6&. 1 COM. pt.{ () N I Tl1 f(_e-Ld117 ortJ S 
I 

Work Phone ~?.-~- '6'fSO (Ext)----------~--

Is your place of employment located in Multnomah County? Yes X No __ _ 

D. Previous Employers Dates Job Title 

cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

N arne of Organization Dates Responsibilities 

F. Please list all post-secondary school education. 

Name of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

i2e IU J DHN so 1\J '-! 7---15 5(.,.J 3 b 14A.. f! Pitt:( t¥.- q 7.22 I 21 'i- I 6 3/ 

13rt-t- P.tf26y 5:15/ Sw ~~72 fftd CJI- q 7~t1 Z-'f£-7?-~Z 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I. Affirmative Action Information 

F I() 
sex I racial ethnic background 

birth date: Month _ __,1-/'--- Day -~-~--Year S 5' 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/ commission, may result in my dismissal. 

Signature -~''lJ~~~="~-f"-=-~-"cth_~ " _____ Date __~'d~)L..-.1-ffj_<t_( __ 
lorn 
6/R:~ 
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INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

Do you live in ___ unincorporated Multnomah County or---"-- a city within Mult-
nomah County. 

HomePhone __ ~~~---~~~------------------------------

C. {a~~~~t ~~td';:? __ ..!....!..:..:::::==-_ _:_::~=.:-==-::::...'C--=:..!..=.:==---------------

Your Job Title 

Is your place of employment located in Multnomah County? Yes ___ No __ _ 

D. Previous Employers Dates 

co~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

Name of Organization Dates Responsibilities 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/ commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/ commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

birth date: Month ____ Day ~ 3 Year _ _,__ __ 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement off act or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/ commission, may result in my dism · sal. 

'-- ""_"/ 

lorn 
6/83 
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mULTnOmRH COUnTY OREGOn 

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See. attached list) 

B. Name fl. lc IJ..A lt.D -r. f.I.A fl. ~ ' s 
Address fo7S: s.w. Sc.> lti\M 1'11 va£w 

City f_e R... -r ,_ A-AJD State or. 

Do you live in ___ unincorporated Multnomah County or ___ a city within Mult-
nomah County. 

Home Phone~!- ;l.Cf,_ -'15 ll> 

C. Current Employer ..J.H:__!_.!.A=4~2u.I.;;;;~S_.....~l..~NIL7.Lt_e_.J.l...!!l.ui+Sc;.l:;;:;~~$.___-4t:~"-"/IJ~(..--..L. _ _,_, _,_. -~-

Address ~ 1'1 S. W · t'1 Al J S IJ A) 

City Pfl L'1t..Ji..4~Jb State~o_..,£__._, ___ Zip 97lDC 

Your Job Title _f_f{_"-tl.llli«c!!..IJ""'--J-T------------------

Work Phone S C ~ .. 2..11 .. 4z..c (Ext)----'----------

Is your place of employment located in Multnomah County? Yes "- No __ _ 

D. Previous Employers Dates Job Title 

cc~==================~========~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1 021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



t '• 
:.-

E. Pleas~ list all current and past volunteer/civic activities. 

Name of Organization Dates Responsibilities 

_f'OV6 t1 k1ll£..S tt.U6S tJ- fMRt.HIJ I!Jb.. fiN> 

Vtri1T'I.I ~8'/ 19 1'!;._ tcfiB 

flo-r~+~~.\f tAJJUIVIJ."TlttwA"- ''"L.. I! Be. 
G Ah-P . tqt'?··-' 14 ss 

F. Please list all post-secondary school education.· 

,... ""~ C!<>M&~t?Wit 

PIHT .PI$7'/J/e.?. hAl~~ 
,}) •lhl..l ~l-..:S ~;e 

N arne of School Dates· Degree/Course of Study 

Otl.totl '1A1£ VD!IJUJ:.rr{ 

fJf..l.c.?M----A v"" a\1£/le.n v. 
, .. S'J .. ltf!*l 

19l2·1Cf?C 

8.4). 8CJS1Mt-- ~~~. 

(J~.uic•: lt1181JUIT 
I 

AIMl IP-1= Itt~ tiT flll$.1.114c 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. . II Ill *""",._A e- \ 

~~ouc.e..ct. loJiillklh wewt.•, '""#Ce,- "-_,,....., 
otvAL.. o. 1-f,.A.& t..e "'·' .84tle: 71J,...It ,..,.. .. CK& 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

birth date: Month &... Day tt Year !.S: 

My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement of fact or misrepresentation of credentials may r~sult in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/commission, may result in my dismissal. 

Signature _ _f~~~ .. ~~~·L...J~f'!l:·'tL~ .. ~·· ·~· ~L _________ Date "J'l\..ll a, t ,,..t: 
lorn 
6/Hi~ 
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- mULTnOmRH COUnTY OREGOn 

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) 

\± . 

B. Name Ef.M A E. H E. PB UfW 
Address 61\1 S ,E... G:LA DSTI:>N t STJ~ £ J:,T 
CityMTLA N. D StateORE-ti~N Zip 91 ece. -
Do you live in ___ unincorporated Multnomah County or ~ a city within Mult-
nomah County. 

C. ::::~:::loy:~tJt:<j f~~\.l~ Su=uiaJ- f\(bin& &; 
Address E!1" LJ K .E., \lnl<:::)V\. l\~t nuL -Su.t+L A 
City~l\l.D State~ESr'JN Zip9]~/ J 

Your Job Title BrG-nili t'L~Yl~'t.X:: 
Work Phone eg: <J-<o (o e. 57 (Ext)---------

Is your place of employment located in Multnomah County?~ No __ _ 

D. Previous Employers 

~i~tL f?~r()LL ~rd 
G~ <n'i Parf-!§l.hd-l{e,g 

Dates Job Title 

~-~-~4 .. s:z--8"~ &. Dlr~ 
~~]?, - <:.:.-3tr&4 ~ 

co~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

N arne of Organization Dates Responsibilities 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers oftwo people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

Michael Jans, CAAP, 812 SW Washington, Suite 300, Portland, OR 97205 295-6790 

_L_o_u __ S_a_v_a~g~e_,~C_h_a_l_·r __ o_f __ B_o_a_r_d ______ (~s_a_m_e __ a_s __ a_b_o_v_e~)~----------------------~2~2~4-4086 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. . 

n s:::>h.L , i ,rn S1 \JSi ~L a t 

I. Affirmative Action Information 

F BL~ 
sex I racial ethnic background 

birth date: Month _7--L_ __ Day .... 2......._ __ Year ..3 5: 
My signature affirms that all information is true to the best of my knowledge and that I 
understand that any misstatement offact or misrepresentation of credentials may result in this 
application being disqualified from further consideration or, subsequent to my appointment to a 
board/commission, may result ~'t\sal. ~ _ 

Signatures~ E. ~-"'-'-""'--'---=-------- Date7-. 13-2~ 
lorn 
6/R~3 
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mULTnOmRH COUnTY OREGOn 

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/commissions on which you 
would be interested in serving. (See attached list) ~---

~ s:.&s~=+cs Q(1t£? ~<Wd> 

s. Name -----'11\f\f---'lo .. fJ'.-t~~"~· _C~~......,.'.\ .po..;~~~~~"Y:-h\-+---:---------

Clty ~ StateC:::sl'"""'"...__ __ Zip ~'J? 5 
Do you hve in unincorporated Multnomah County or ___ a city within Mult-
nomah County. 

Home Phone 

C. Current Employer 

Your Job Title 

Work Phone >J.& ~\\\ (Ext)~,-----------
Is your place of employment located in Multnomah Count:;s ___ No __ _ 

D. Previous Employers Dates Job Title 

cc~============================~ 

CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

F. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers oftwo people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/ commission. 

I. Affirmative Action Information 

sex I racial ethnic background 

birth date: Month _ __,_ __ Day f-''---- Yea3"""-j),......_ __ 

My signature affirms that all information is true to the best of my knowledge and that I 
understand t a y misstatement of fact or misrepresentation of credentials may result in this 
application ified from further co sideration or, subsequent to my appointment a 
board/ com y d · I. 

Signature 

lorn 
6/H:~ 

I 
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Ml ..... mULTnomRH COUnTY OREGOn 
"---- -----------~~-====~"=- --- --==-==------

INTEREST FORM FOR BOARDS AND COMMISSIONS 

In order for the County Executive to more thoroughly assess the qualifications of persons 
interested in serving on a Multnomah County board or commission, you are requested to fill out 
this interest form as completely as possible. You are encouraged to attach or enclose supplemen­
tal information or a resume which further details your involvement in volunteer activities, 
public affairs, civic services, published writing, affiliations, etc. 

A. Please list, in order of priority, any Multnomah County boards/ commissions on which you 
would be interested in serving. (See attached list) 

CAAf' 

B. Name G~ (;. @- C S l~t:?qJ 

Address ~W Qv1~ ~ 
City ~ State~ Zip 'f7 Z I 0 

Do you live in ___ unincorporated Multnomah County or ~a city within Mult" 
nomah County. 

Home Phone 'Z Z.. ~ 7 9 f:J 4: 
C. Current Employer ___.~.........,_.,..t;;:=--t?:.""""'-.._A-L__t>nUII±JL-LJ~~-~-~--f-~'--"""">J---SotL-.--___ _ 

Address I Z 3 N {1\j ZVI"' ~ 
City £'~('..1)2 State _CJ--"'---(2..,_;:___ Zip q 7 2 0 J "-
Your Job Title ~fZ6Stt2~ 
Work Phone "*? 2 8 b ~'f. f-: (Ext)-----------

Is your place of employment located in Multnomah County? Yes ~"No __ _ 

D. Previous Employers Dates Job Title 

N/A 30 yr:r 

cc~============================~ 
CONTACT: 

GLADYS McCOY, MULTNOMAH COUNTY CHAIR 

1021 SW 4TH, ROOM 134 

PORTLAND, OREGON 97204 

(503) 248-3308 



E. Please list all current and past volunteer/civic activities. 

Name of Organization Dates Responsibilities 

I 't 7 'f fq Prt6?~ V1c...6 CJ+f.HIC. ~ <4ty c.orJ~~ 
f' c:/ft,-(1.. ~ f- fttVY) M qrz.,;: s; Co-wM 1 ss,o,./ I j8 z 1"0 f'~~ Cf1?-t-JI(. 

/i3WJ fJrr..!Vt=:L lfose. I Cf$7 r,. i'KAS=Sc=v&r 

F. Please list all post-secondary school education. 

N arne of School Dates Degree/Course of Study 

G. Please list the name, address and telephone numbers of two people who may be contacted as 
references who know about your interests and qualifications to serve on a Multnomah 
County board/commission. 

~D::......:O::....!:f'Y_::__--=.C/....~&"1~[__4 __ -L.r?L~ q::: I+&P 
15( (, (..,. N In ro if fJm:N PP r~es 

H. Please list potential conflicts of interest between private life and public service which might 
result from service on a board/commission. 

N.A. 

I. Affirmative Action Information 

fY2 C. lTv C. hs I /trrJ 
sex I racial ethnic background 

birth date: Month~ Day _....6.~--- Year {)13{----

My signature affirms that all information is true to the best of my knowJe,dge and that I 
understand that any misstatement of fact or misrepresentatian.qf credet\tials may tesult in this 
application being dis ualified from furt er consideration or, subsequent to my appointment to a 
board/commission, ay resul ·n my d missal. 

I om 
6/8::! 
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mULTnOmRH COUnTY OREGOn 

BOARD OF COUNTY COMMISSIONERS 
ROOM 605, COUNTY COURTHOUSE 
1021 S.W. FOURTH AVENUE 
PORTLAND, OREGON 97204 

GLADYS McCOY • Chair • 248-3308 
PAULINE ANDERSON • District 1 • 248-5220 

GRETCHEN KAFOURY • District2 • 248-5219 
CAROLINE MILLER • District 3 • 248-5217 

POLLY CASTERLINE • District 4 • 248-5213 
JANE McGARVIN • Clerk • 248-3277 

September 1, 1988 

Mr. John Angell, Director 
Department of Justice Services 
1120 SW Fifth 
Portland, OR 

Dear Mr. Angell: 

Be it remembered, that at a meeting of the Board of County 
Commissioners held September 1, 1988, the following action was taken: 

Upon motion of Commissioner Kafoury, duly seconded by 
Commissioner Miller, on a roll call vote, the following matter was 
considered by unanimous consent: 

quest of the Director of Justice Services for ) 
approval of Budget Modification DJS #3 making an ) 
appropriations transfer in the amount of $22,973 ) 
within Office of Women's Transition Services from) 
Professional Services to Personal Services, ) 
creating a position of Corrections Counselor, ) 
for direct client services R-15 ) 

Commissioner Kafoury said this proposal is to allow the 
County to proceed using previously budgeted money to create a speci­
al position to begin delivering and accessing services to women. 
The auestion has been asked about using the current Corrections 
Officer list, and she feels that if it does reauire a little more 
time, and gets additional names, it would be appropriate because the 
poFSition is a new function, has new pr_ocedures, and may take a diff­
erent type of person that has been in the system be 

Joanne Fuller, \vomen' s Transition Services, was present to 
answer questions. 

Upon motion of Commissioner Kafoury, duly seconded by 
Commissioner Anderson, it is unanimously 

AN EQUAL OPPCRTUNITY EMPLOYER 



-2-

ORDERED that said request be approved, and budget modifica­
tion be implemented. 

jm 
cc: Budget 

Finance 
Office of Women's Transition 
Employee Relations 

Very truly yours, 

BOARD OF COUNTY COMt-HSSIONERS 

By 



UN AJJ c.rYUJ(LS (_~tJsd:·~· 
M. BUDGET MODIFICATION NO. w:s 1/ 5 .. 0 1 

~· (for Clerk's Use> Meeting Date f/;/jfJ 
-I 

1. REQUEST FOR PLACEMENT ON THE AGENDA FOR _____ .....,..,.__,......,....._ ___ _ 
<Date> 

DEPARTMENT Justice Services DIVISION Office of Women's Transition Services. 

I 
I 

CONTACT Joanne Fuller TELEPHONE 248-5374 
*NAME<s> OF PERSON MAKING PRESENTATION TO BOARD ·___;J=-o.:..:::a-nn.::..:e::...:......:F-ul~l:-e-r--------

SUGGESTED 
AGENDA TITLE <to assist in preparing a description for the printed agenda> 

Women's Transition Services Position 

. DESCRIPTION OF MODIFICATION <Explain the changes th\s Bud Mod makes. What budget does 1t 
increase? What do the changes accomp11sh? Where does the money come from? What budget fs 
reduced? Attach additional information if you need more space.) 

}><f PERSONNEL CHA'NG.ES All~ SHOWN IN DETAIL ON THE ATTACHED SHEET 
Budget Modification Department of Justice Services - requests Board approval 
to transfer funding from Professional Services of the Office of Women.' s 
Transition Services to Personnel Servicesyin order to create an additional 
position for direct clieri.t services in Office of' Women's Transition. This is 
not a request for additional funding, it is a further clarification of the use 
of Office of Women's Transition Services funds. 

3. REVENUE IMPACT <Expla1n revenues being changed·and the reason for the 

No change in revenues. 

4. CONTINGENCY STATUS <to be completed by Finance/Budget) 
~-:-=--=-___,..,_Cont1.ngency before th1 s modi ft cation <as of_~_> 
<Specify Fund> 

$ ____ _ 

$--~~-
Date 

&:.Z !18B 
Date 

Date 



EXPENDITURE 
TRANSACTION EB [ ] GH ( ] TRANSACTION DATE, _____ _ 

Organi- Reporting Document 
Number Action Fund Agency zation Acttv1ty Category Object 

Ooc....ent 
Number 

M'l438/7r85 

] GH [ ] TRANSACTION DATE _____ _ 

Organi- ReportingRevenue 
Action Fund Agency zation Activity Category Source 

ACCOUNTING PERIOD ----

Current Revised 
Amount Amount 

ACCOUNTING PERIOD ---

Current 
Amount 

Revised 
Amount 

BUDGET FY __ 
Change 
Increase Sub-
(Decrease} Total Description 

Incre 

IUDGET FY __ 

Change 
Increase Sub-
(Decrease) Total Description 

Ins. Fund 



., PERSONNEL DETAIL tOR BUD MOD NO. 

·l··· 

I 

f 
I 

J 

5. ANNUALIZED PERSONNEL CHANGES <Compute on a full year bas1s even though th,s 
act1on affects only a part of the fiscal year.) 

FTE 
Increase 

<Decrease> 

1. 0 FTE 

A n n u a 1 1 z e d 
BASE PAY FRINGE TOTAL 

POSITION TITLE Increase Increase Increase 
<Decrease> <Decrease <Decrease' 

Fringe Ins. 
Corrections Counselor $21,987.00 5,554 3,056 $30,597.00 

TOTAL CHANGE <ANNUALIZED) 
$21,987.00 5,554 $3,056 $30,597.00 

6. CURRENT YEAR PERSONNEL DOLLAR CHANGES <calculate costs or savings that 
w1ll take place within this fiscal year; these should explain the 
actual dollar amounts being changed by th1s Bud Mod.) 

c u r r e n t F y 
Full Time Positions, BASE PAY FRINGE TOTAL 
Part-Time, Overtime, Explanation of Change Increase Increase Increase 
or Premium <Decrease> <Decrease <Decrease> 

Fringe Ins. 
Full Time INew HireCorrections Counselor ~16,490.00 $4,165 $2,318 $22,973.00 

~ffective 10/1/88 

i 

05216/6-85 



, ~ REQUEST TO CREATE/RECLASSIFY A POSITION 

50001 

1. List the proposed duties of the position (please do not copy from the class 
specification): 

a. Position will contact women upon referral to services, assess offender women's 
total needs (medical, substance abuse, psychological, corrections, childcare 
and employment). Develop a plan for short and long term services. 

b. Position will develop a psycho/social helping relationship with offender 
women. Position will actively assist women in receiving services including 
arranging transportation, contacting service providers, accompanying women 
to service appointments and monitoring women's compliance with service 
conditions. 

c. Position will facilitate a network of service providers and significant others 
in order for all parties participating in a offender woman's treatment to 
work toward treatment/behavior change goals. 

d. Position will be familiar with community resources including informal helping 
systems available to offender women in the community. Position will serve 
as a link between women and informal services. 

Use the reverse side or attach additional sheets, if needed. 

2. State the proposed classification title: 

Counselor 

3. Is this a new position? lx I YES _I _I NO 

4. If this is an existing position, state the name of the incumbent: N/A 

Hiring Manager 

Date: August 22, 1988 DeptiDiv: Justice Services 
Office of Women's Transition Services 

EMPLOYEE RELATIONS DIVISION USE ONLY 

Action: I~ Approved as submitted 

_1_1 Approved for classification title 

__ 1 __ 1 Denied (for Reclassification Requests only) 

Analyst Name Date 
I I 



e. Position will work with Director of Office of Women's Transition 
Services and community service providers to identify gaps in 
services. 

f. Position will approve expenditures from a services fund on behalf 
Cif women offenders. 

g. Position will supervise volunteers and students who provide direct 
services to offender women. 



DATE ?//.3D 
I 

THE 

PRESS LIST 

FnLLO\HNG l-IERE CALLED THIS 
C~a))Meeting ~-

DATE REGARDING: 
~~~ 

b) Executive Meeting L? 
~c,~)i ){)ther / /' AA A, ~ -,..,---R--,-~ ~ J> ~ lA -- /s-
....___'::.,,/~ ?.d.cn.avn?ua""''!.s;l ~~ 

KOIN Channel 6 

KGW Channel 8 

KATU Channel 2 

KPTV Channel 12 

KEX 1190 A.M. 

KSGO 1520 A.M. 

KXL 750 A.M. 

KGW 62 A.M. 

K-103 FM 

KXYQ - 105 

OREGONIAN 

GRESHAM OUTLOOK 

SKANNER 

Signe~~ ~;~, 
243-6614 Assignment Desk V' 
226-5111 Assignment Desk v 
231-4260 Assignment Desk ~ 

222-9921 News Desk 

222-1929 Newsroom/Message 

:223-1441 News Desk 

231-0750 Newsroom/Message~ 

226-5095 News Desk ~ 

643-5103 Newsroom 

226-6731 

221-8566 

665-2181 

287-3562 

Harry Bodine V'' 

Robin Franzen v". 
Patrick Mazza V"/ 



SUPPLEMENTAL AGENDA THURSDAY, SEPTEMBER 1, 1988 

Request Unanimous Consent to consider the following matter: 

R-15 Request of the Director of Justice Services for approval of 
Budget Modification DJS #3 making an appropriations 
transfer in the amount of $22,973 within Office of Women's 
Transition Services from Professional Services to Personal 
Services, creating a position of Corrections Counselor, for 
direct client services 



' \ 

SUPPLEMENTAL AGENDA THURSDAY, SEPTEMBER 1, 1988 

Request Unanimous Consent to consider the following matter: 

R-15 Request of the Director of Justice Services for approval of 
Budget Modification DJS #3 making an appropriations 
transfer in the amount of $22,973 within Office of Women's 
Transition Services from Professional Services to Personal 
Services, creating a position of Corrections Counselor, for 
direct client services 

EXECUTIVE SESSION 

There will be an Executive Session of the Board of Commissioners 
following the formal agenda, concerning litigation as allowed under 
ORS 192.660 (l)(h) 

The Board will then meet in a work session to continue its 
discussion of the Strategic Planning Process 







PRESS LIST 

DATE 

THE FOLLOWING WERE CALLED THIS DATE REGARDING: 
a) Heeting 

KOIN 

KGW 

KATU 

KPTV 

KEX 

KSGO 

KXL 

KGH 

K-103 FM 

-~---:-

b) Executive Meeting ~ · 

c) ~~her ~d) .. LeAh~~·~ C==c 

. fL · ;l::D-r;t~ . ( A LA" ~ . ~} 
U Signed .. LLu-~ 

Channel 6 

Channel 8 

Channel 2 

Channel 12 

1190 A.M. 

1520 A.M. 

750 A.M. 

62 A.M. 

[ 243-6614 Assignment Desk ~ 
~ 226-5111= Assignment Desk 

231-4260 Assignment Desk ~ 
222-9921 News Desk 

222-1929 

2·23-1441 

231-0750 

226-5095 

643-5103 

Newsroom/Message 

News Desk V" 
Newsroom/Hessage 

News Desk / 

Newsroom 

KXYQ - 105 226-6731 v 
OREGONIAN 

GRESHAM OUTLOOK 

SKANNER 

221-8566 

665-2181 

287-3562 

Harry Bodine ~· 

Robin Franzen ~ .// 
Patrick Mazza ./' 



SUPPLEMENTAL AGENDA THURSDAY, SEPTEMBER 1, 1988 

Request Unanimous Consent to consider the following matter: 

R-15 Request of the Director of Justice Services for approval of 
Budget Modification DJS #3 making an appropriations 
transfer in the amount of $22,973 within Office of Women's 
Transition Services from Professional Services to Personal 
Services, creating a position of Corrections Counselor, for 
direct client services 

EXECUTIVE SESSION 

There will be an Executive Session of the Board of Commissioners 
following the formal agenda, concerning litigation as allowed under 
ORS 192.660 (l)(h) 

The Board will then meet in a work session to continue its 
discussion of the Strategic Planning Process 



POLLY CASTERLINE 
Multnomah County Commissioner 

District 4 

605 County Courthouse 
Portland, Oregon 97204 

(503) 248-5213 

VISION 

In the next five years: 

1. Multnomah County will be a safe place in which to live and 
work. 

A. Focus on Prevention 

1. Make Juvenile Justice System effective. 

a. Control criminal activity of gangs. 

b. Prevent youth from repeating and entering 
adult criminal system. 

c. More use of Youth Service Centers. 

d. Gun control for juveniles--sanctions. 

e. Develop activity outlets, with youth, that 
are positive, Youth Task Force. 

2. Gun control for adults--sanctions. 

3. Work with PIC for more jobs for youth. 

4. Encourage big name athletes to be role models. 

5. Involve people in the various communities to 
become active. 

6. Commissioners should be very visible in the 
districts to encourage positive and responsible 
actions by citizens. 

7. a. Work with schools in developing programs to 
make learning interesting and necessary. 
Teach self-worth, decision making, 
responsibility. 

b. Coordinated approach with the Sheriff, the 
DA, and the state to site and operate 
corrections facilities in Multnomah County 
consistent with a statewide strategy and the 
needs of Multnomah County 

2. Multnomah County will be a healthy place in which to live. 
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A. Focus on personal 

1. Freedom from 

2. Freedom from 

3. Freedom from 

4. Freedom from 

health. 

substance abuse. 

unwanted pregnancies. 

child abuse. 

out of control spread of AIDS. 

B. County support for: 

1. Health clinics and teen clinics. 

2. Drug and alcohol treatment centers 

- adult and youth 

- encourage treatment centers. 

3. Child abuse treatment centers 

- encourage private agencies. 

4. Aging health - Gatekeeper. 

5. Teen parenting. 

6. Programs to ensure early identification of 
children with developmental disabilities and 
coordinated services to their families. 

c. County create partnerships with private agencies 
(contracts with State money). 

3. Multnomah County will be an environmentally beautiful place 
in which to live and entertain tourists. 

A. Closely monitor the implementation of the Gorge Act, 
including the balancing of preservation, multiple use, 
and economic development. 

B. Create a regional solid waste plan in conjunction with 
Metro and other local governments, focusing on 
recycling strategies as well as disposing of wastes. 

c. Continue to enhance county parks, including master 
plans for Oxbow, Blue Lake, and Glendoveer. 
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4. Annexation will be complete (or nearly so) and Multnomah 
County must plan for a redefined role in the following 
areas: 

A. roads/bridges 
B. community development block grant programs 
c. rural patrol 
D. cable 

5. Multnomah County must anticipate an increase in the number 
of populations with special needs leaving state 
institutions to live in our community. We must plan for: 

A. residential and related services, including 
casemanagment, enhancing the prospects for 
independent living 

B. employment opportunities 
c. supportive services for their families (if 

appropriate) 

As part of this issue, Multnomah County and the State 
should have in place a funding formula (or at least an 
agreed-upon approach) addressing the appropriate level of 
state funding to serve those populations who reside in 
Multnomah County in proportionately greater numbers than 
the statewide average, e.g.: 

the chronically mentally ill 
juveniles diverted/released from secure facilities 
the developmentally disabled 
the homeless 

6. Multnomah County will become a visible government. 

A. Focus on pro-active news reporting. 

B. Facilitate economic development (mid and east county). 

Polly Casterline 
scl 
August 30, 1988 
0910L 
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