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MIAY 11 & 13, 2004 

BOARD MEE,TINGS 

FASTLOOK AGENDA ITEMS OF 
INTEREST 

Pg 9:00 a.m. and 1 :00 p.m. Tuesday Budget 
2 Work Sessions 

Pg 6:00 p.m. Tuesday Public Budget Hearing 
2 

Pg 9:30a.m. Thursday Opportunity for Public 
4 

Comment on Non-Agenda Matters 

Pg 9:30 a.m. Thursday Cover the Uninsured 
4 

Week Proclamation 

Pg 9:35 a.m. Thursday Resolution Adopting an 
4 

Updated Strategic Investment Program Policy 

Pg · 9:45 a.m. Service Districts Budget Hearings 
4 
Pg 10:15 a.m. Thursday Briefing on Status of 
6. 

Juvenile Justice System Reforms and Issues 

Pg 10:35 a.m. Thursday Multnomah County 
6 Personal Income Tax Update 

Thursday meetings of the Multnomah County 
Board of Commissioners are cable-cast live and 
taped and may be seen by Cable subscribers in 
Multnomah County at the following times: 

Thursday, 9:30 AM, (LIVE) Channel 30 
Friday, 11:00 PM, Channel30 

Saturday, 10:00 AM, Channel30 
Sunday, 11:00 AM, Channel30 

Produced through Muttnomah Community Television 
(503) 491· 7636, ext. 333 for further info 

or: http://www.mctv.org 



Tuesday, May 11,2004- 9:00AM- 12:00 PM · 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BUDGET WORK SESSION 

WS-1 Multnomah County 2004-2005 Budget Work Session. This meeting is open 
to the public however no public testimony will be taken. Budget issues for 
discussion in this session are as follows: 

o Financial Overview Presentation 
o Central Citizen Budget Advisory Committee/Citizen Involvement 

Committee Presentation 
o Non-Departmental 

Tuesday, May 11,2004- 1:00PM-4:00PM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BUDGET WORK SESSION 

WS-2 Multnomah County 2004-2005 Budget Work Session. This meeting is open 
to the public however no public testimony will be taken. Budget issues for 
discussion in this session are as follows: 

o Health Department 
o Office of School and Community Partnerships 
o Department of County Human Services 

Tuesday, May 11, 2004 - 6:00PM- 8:00PM 
North Portland Library, Second Floor Conference Room 

512 N Killingsworth, Portland 

PUBLIC BUDGET HEARING 

PH-I Public Hearing on the 2004-2005 Multnomah County Budget. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Conference Room and tum it into the Board Clerk. 
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Thursday, May 13, 2004- 9:30AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

REGULAR MEETING 

CONSENT CALENDAR-9:30AM 
NON-DEPARTMENTAL 

C-1 Appointments of Alisa Simmons, Steve Schmunk and Richelle Corbo to the 
CITIZEN INVOLVEMENT COMMITTEE 

OFFICE OF SCHOOL AND COMMUNITY PARTNERSIDPS 

C-2 Amendment 3 to Revenue Agreement 0110876 with the City of Portland, 
Bureau of Water Works, for Administration of Eligibility Verification for 
the Water/Sewer Bill Discount and Crisis Assistance Program through June 
30,2004 

C-3 Budget Modification OSCP 07, Increasing the Office of School and 
Community Partnerships Fiscal Year 2004 Budget by $298,044 m 
Community Services Block Grant Funding from the State of Oregon 

C-4 Budget Modification OSCP 08, Increasing the Office of School and 
Community Partnerships Fiscal Year 2004 Budget by $54,730 in Homeless 
Stabilization Program Funding from the State of Oregon 

DEPARTMENT OF BUSINESS AND COMMUNITY SERVICES 

C-5 RESOLUTION Authorizing Private Sale of Certain Tax Foreclosed Property 
to George J. Blatner and Jean M. Blatner, Tenants in Common with Rights 
of Survivorship 

C-6 RESOLUTION Authorizing Private Sale of Certain Tax Foreclosed Property 
to Neil and Susan Cristofolo, Husband and Wife 

C-7 RESOLUTION Authorizing Private Sale of Certain Tax Foreclosed Property 
to Carla P. Lichter 

C-8 Government Revenue Contract (190 Agreement) 0410573 with the City of 
Gresham, for Springwater Urbanization Planning; Creation of a Rural/Urban 
Edge; and the West of Sandy River Rural Area Plan 

-3-



SHERIFF'S OFFICE 

C-9 Amendment 1 to Government Revenue Contract (190 Agreement) 0310499 
with the City of Wood Village for Sheriffs Office Patrols within the City of 
Wood Village 

REGULAR AGENDA-9:30AM 
PUBLIC COMMENT-9:30AM 

Opportunity for Public Comment on non-agenda matters. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and tum it into the Board Clerk. 

NON-DEPARTMENTAL-9:30AM 

R-1 PROCLAMATION Proclaiming May 10 through May 16, 2004 COVER 
THE UNINSURED WEEK in Multnomah County, Oregon 

R-2 RESOLUTION Adopting an Updated Strategic Investment Program Policy 
for Multnomah County 

SERVICE DISTRICTS - 9:45AM 

(Recess as the Board of County Coffiillissioners and convene as the Budget 
Committee for DUNmORPE RIVERDALE SANITARY SERVICE 
DISTRICT NO. 1) 

R-3 Appointments of Dunthorpe Riverdale Sanitary Service District Budget 
Committee Chair and Secretary for 2004-2005 [2003-04 Appointments were 
Commissioner Cruz as Chair and Commissioner Roberts as Secretary of the 
Dunthorpe Riverdale Sanitary Service District Budget Committee] 

R-4 Presentation of Budget Message Followed by PUBLIC HEARING to 
Consider and Approve the 2004-2005 Dunthorpe Riverdale Sanitary Service 
District No. 1 Proposed Budget for Submittal to the Tax Supervising and 
Conservation Commission. Presented by Tom Hansell. 

(Recess as the Budget Committee for Dunthorpe Riverdale Sanitary Service 
District No. 1 and convene as the Budget Committee for MID COUNTY 
STREET LIGHTING SERVICE DISTRICT NO. 14) 
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R-5 Appointments of Mid County Street Lighting Service District Budget 
Committee Chair and Secretary for 2004-2005 [2003-04 Appointments were 
Commissioner Roberts as Chair and Commissioner Rojo as Secretary of the 
Mid County Street Lighting Service District Budget Committee] 

R-6 Presentation of Budget Message Followed by PUBLIC HEARING to 
Consider and Approve the 2004-2005 Mid County Street Lighting Service 
District No. 14 Proposed Budget for Submittal to the Tax Supervising and 
Conservation Commission. Presented by Tom Hansell. 

(Recess as the Budget Committee for Mid County Street Lighting Service 
District No. 14 and reconvene as the Board of County Commissioners) 

DEPARTMENT OF HEALTH -10:00 AM 

R-7 NOTICE OF INTENT to Apply for Centers for Disease Control and 
Prevention Delivering Environmental Health Services Grant Funds 

DEPARTMENT OF BUSINESS AND COMMUNITY SERVICES -10:05 AM 

R-8 Second Reading and Possible Adoption of an ORDINANCE Amending 
MCC Chapter 33, Land Use Code, West Hills Rural Plan Area, to Update 
the Zoning Code to Include Changes to the Oregon Statutes and 
Administrative Rules Regarding Land Uses on Lands Zoned Exclusive Farm 
Use and Commercial Forest Use 

R-9 Second Reading and Possible Adoption of an ORDINANCE Amending 
MCC Chapter 34, Land Use Code, Sauvie Island/Multnomah Channel Rural 
Plan Area, to Update the Zoning Code to Include Changes to the Oregon 
Statutes and Administrative Rules Regarding Land Uses on Lands Zoned 
Exclusive Farm Use 

R-1 0 Second Reading and Possible Adoption of an ORDINANCE Amending 
MCC Chapter 35, Land Use Code, East of Sandy River Rural Plan Area, to 
Update the Zoning Code to Include Changes to the Oregon Statutes and 
Administrative Rules Regarding Land Uses on Lands Zoned Exclusive Farm 
Use and Commercial Forest Use 

R-11 Second Reading and Possible Adoption of an ORDINANCE Amending 
MCC Chapter 36, Land Use Code, West of Sandy River Rural Plan Area, to 
Update the Zoning Code to Include Changes to the Oregon Statutes and 
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Administrative Rules Regarding Land Uses on Lands Zoned Exclusive Farm 
Use and Commercial Forest Use 

R-12 Second Reading and Possible Adoption of an ORDINANCE Amending 
MCC Chapter 3 7, Land Use Code, Administration and Procedures, to 
Update the Zoning Code to Include Changes to the Oregon Statutes and 
Administrative Rules Regarding the Expiration of Certain Land Use 
Approvals on Lands Zoned Exclusive Farm Use and Commercial Forest Use 

R-13 Second Reading and Possible Adoption of Proposed Ordinance Amending 
MCC Chapter 34, Land Use Code, Sauvie Island!Multnomah Channel Rural 
Plan Area, To Add Certain Transportation Land Uses, Add a Definition of 
"Water-Dependent Use," and Amend the Definition of"Large Fill" 

R-14 PROCLAMATION Declaringthe Week of May 17 through May 22, 2004, 
as NATIONAL PUBLIC WORKS WEEK and Recognizing the 
Contributions of All Multnomah County Public Works Employees 

R-15 RESOLUTION Approving a Lease of Property Located at 4610 SE Belmont 
Street, Portland, Oregon, 97215, from American Property Management 
Corporation, as Agent for Weston Investment Company, LLC, for the 
Department of County Human Services, Aging and Disability Services 

Thursday, May 13,2004- 10:15 AM 
(OR IMMEDIATELY FOLLOWING REGULAR MEETING) 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BOARD BRIEFINGS 

B-1 Briefmg on Status of Juvenile Justice System Reforms and Issues. Presented 
by Joanne Fuller and Dave Koch. 20 MINUTES REQUESTED. 

B-2 Multnomah County Personal Income Tax Update. Presented by Dave Boyer, 
Robert Gravely and Karyne Dargan. 30 MINUTES REQUESTED. 
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Lonnie Roberts 
Multnomah County Commissioner 

District 4 

DATE: May 11,2004 

MEMORANDUM' 

TO: Chair Diane Linn 

501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214 
(503) 988-5213 phone 

(503) 988-5262 fax 
Email: lonnie.j.roberts@co.multnomah.or.us 

www.co.rnultnomah.or.us/cc/ds4/ 

Commissioner Maria Rojo de Steffey, District 1 
Commissioner Serena Cruz, District 2 
Commissioner Lisa Naito, District 3 
Board Clerk Deb Bogstad 

FROM: Kristen West 
Staff Assistant, Commissioner Lonnie Roberts 

RE: Notice of Meeting Excuse 

Commissioner Roberts will not be able to make it to any of the budget hearings 
today, he is ill. 



PH-1 
Tuesday, May 11,2004-6:00 PM-8:00PM 

North Portland Library, Second Floor Conference Room 
512 N Killingsworth, Portland 

PUBLIC BUDGET HEARING 

PH-I Public Hearing on the 2004-2005 Multnomah County Budget. 
Testimony is limited to three minutes per person. Fill out a speaker 
form available in the Conference Room and tum it into the Board 
Clerk. 



Health Department 

MULTNOMAH COUNTY OREGON 
Southeast Health Center 

3653 SE 34th Avenue 
Portland, Oregon 97202 
(503) 988-3500 Phone 

April 14, 2004 

To whom it may concern: 

The South East Health Center staff, in conjunction with the community it serves, 
would like to address its. concerns regarding the potential closure of South East '·' 
Health Center. The clinic provides a vast array of desperately needed services to 
the underserved community and is viewed as a necessary component of the 
Multnomah County Health Department. The clinic provides 17,000 medical 
appointments each year, which in tum, helps to reduce medical expenditures 
otherwise absorbed by the public. Due to the services provided by the clinic, the 
southeast community is better served in a more expedited manner. 

According to recent statistical data, the county is eight million dollars short for this 
fiscal year. As a result, three Multnomah County clinics may close by July 1st. The 
staff at South East Health Center understands that there are difficult choices that need 
to be made regarding this budget short-fall. It is also understood that the county 
commissioners are doing the best they can under current circumstances. However, the 
staff feels that it is imperative that the clinic stay open in order to better serve the 
communities health needs. After all, keeping our clients healthy is vital to our 
community. 
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BOGSTAD Deborah L 

From: 
Sent: 
To: 

WELCH Patricia 
Friday, April 30, 2004 11 :48 AM 
Emily Vidal 

Cc: TRYON Valerie; BOGST AD Deborah L 
Subject: RE: May 11th County Commissioners Budget Hearing 

Importance: High 

Emily, 
I'll be returning from an out-of-town trip that day, so Valerie Tryon will be your and Deb's contact. 

Patricia Hill Welch 
Manager 
North Portland Branch Library . 
512 N Killingsworth Ave 
Portland, OR 97217 
503-988-6280 

-----Original Message-----
From: Emily Vidal [mailto:emily@mctv.org] 
Sent: Friday, April 30, 2004 9:35AM 
To: BOGSTAD Deborah L; WELCH Patricia 
Subject: Re: May 11th County Commissioners Budget Hearing 
Importance: High 

Patricia, depending on how many crew members we have for setup we might try to get into the room 
a little early. Would it be a problem if we got there at 4 or 4:15? Should we ask for you at the N. 
Portland branch to unlock the room and the back door (near the elevator) for load in? 

Emily Vidal 
Production Associate 
Multnomah Community Television 

0 
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BOGSTAD Deborah L 

From: BOGSTAD Deborah L 

Sent: Thursday, May 06, 2004 12:00 PM 

Subject: Access to budget work session and hearing schedule and proposed FY 2005 budget 

In response to community feedback, I've placed a link to the Budget Office posted Proposed 
FY 2005 Budget on the Budget Work Sessions and Hearings page which I maintain on the 
Commissioners and Agenda web site. You can also get to them from an icon posted on the 
main County index page. 

http://www.co.multnomah.or.us/cc/budget hearings.shtml 

http://www.co.rnultnomah.or.us/ 

Deb Bogstad, Board Clerk 
Multnomah County Commissioners 
501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214-3587 
(503) 988-3277 phone 
(503) 988-3013 fax 
deborah.l.bogstad@co.multnomah.or.us 
htm..;l/www.co.multnomah.or.us/cc/index.shtml 

5/6/2004 



MUL TNOMAH COUNTY OREGON 

Date: May 7, 2004 

Contact: Andy Smith, Chair Diane Linn's Office 
503-988-3308 

Public hearings scheduled for county budget 

The following public hearings are scheduled for the purpose of reviewing Chair 
Diane Linn's proposed 2004-2005 county budget. 

Tuesday, May 11, 2004 
6:00 pm to 8:00 pm 
North Portland Library Conference Room 
512 N. Killingsworth Street, Portland 

Tuesday, May 25, 2004 
6:00 pm to 8:00 pm 
Multnomah County East Building, Sharron Kelley Conference Room 
600 N .E. 8th A venue, Gresham 

Tuesday, June 1, 2004 
6:00 pm to 8:00 pm 
Multnomah Building Boardroom 
501 S.E. Hawthorne Boulevard, Portland 

Thursday, June 10,2004 
9:30 am to 12:00 noon 
Regular Board Meeting/ Adoption of Final Budget 
Multnomah Building Board Room 
501 S.E. Hawthorne Boulevard, Portland 

Highlights of Chair's Linn's proposed budget can be accessed at the following web 
address: http://www.co.mu1tnomah.or.us/dbcs/budget/2005NarrativeGuide.shtml 

Questions about accommodations and format for the hearings should be directed to: 
Deborah Bogstad, Board Clerk 
deborah.l.bogstad@co.multnomah.or.us 
501 SE Hawthorne Blvd, Suite 600 
Portland, Oregon 97214 
503-988-3277, fax 503-988-3013 

Public Affairs Office 
501 SE Hawthorne Blvd., #600 
Portland, Oregon 97214 
(503) 988-6800 phone 
(503) 988-6801 fax 

### 



MUL TNOMAH COUNTY 2004-2005 
BUDGET HEARING SCHEDULE 

Cable coverage of the May 6 through June 10, 2004 budget work sessions, hearings and 
Thursday Board meetings are produced through Multnomah Community Television. The 
Tuesday budget work sessions will be broadcast live on cable channel 29. Call 
503-491-7636, ext. 332 for further info or log onto http://www.mctv.org for the program 
guide/playback schedule. The sessions, hearings and Board meetings are available via 
media streaming at http://www.co.multnomah.or.us/cc/live broadcast.shtml. The 
proposed 2004-2005 budget can be accessed on line at 
http://www.co.muHnomah.or.us/dbcs/budget/2005NarrativeGuide.shtml. Contact Board 
Clerk Deb Bogstad 503-988-3277 for further information. · 

Tuesday, May 11, 2004 - 6:00 PM - 8:00 PM 
North Portland Library, Second Floor Conference Room 

512 N Killingsworth, Portland 

PUBLIC BUDGET HEARING 

Public Hearing on the 2004-2005 Multnomah County Budget. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Conference Room and turn it into the Board Clerk. 

Tuesday, May 25, 2004- 6:00 PM- 8:00 PM 
Multnomah County East Building, Sharron Kelley Conference Room 

600 NE 8th, Gresham 

PUBLIC BUDGET HEARING 

Public Hearing on the 2004-2005 Multnomah County Budget. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Conference Room and turn it into the Board Clerk. 

Tuesday, June 1, 2004 - 6:00 PM - 8:00 PM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

PUBLIC BUDGET HEARING 

Public Hearing on the 2004-2005 Multnomah County Budget. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and turn it into the Board Clerk. 

1 of 2 Budget Hearing Schedule 05/11/04 



MUL TNOMAH COUNTY 2004-2005 
BUDGET HEARING SCHEDULE 

Wednesday, June 9, 2004 - 10:30 AM - 11 :30 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

TSCC PUBLIC BUDGET HEARING 

PH-1 The Tax Supervising and Conservation Commission will conduct Public Hearings 
on the Multnomah County 2002-2003 Supplemental Budget and the Multnomah 
County 2004-2005 Budget. A quorum or more of the Multnomah County 
Commissioners will be in attendance. The hearings are open to the public and 
_testimony will be taken. 

Thursday, June 10, 2004-9:30 AM 
North Portland Library, Second Floor Conference Room 

512 N Killingsworth, Portland 

PUBLIC BUDGET HEARING 

Public Hearing and Consideration of a Resolution Adopting the 2004-2005 
Budget for Multnomah County Pursuant to ORS 294. Testimony is limited to 
three minutes per person. Fill out a speaker form available in the Boardroom and 
turn it into the Board Clerk. 

2 of 2 Budget Hearing Schedule 05/11/04 



~\ 

SUBJECT: 

MUL TNOMAH COUNTY BOARD OF COMMISSIONERS 
PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
***This form is a public record*** 

d MEETING DATE: ~JJ H v (;Jqqe_c 1 7 

AGENDA NUMBER OR TOPIC: __________________ _ 

FOR: ___ AGAINST: ___ THE ABOVE AGENDA ITEM 

::,___: SS-=-: -=-~f::~y~~~:....__'/1;.~· ..I£_~L..:...,_· -L-. =-f!-=-~:~&:u== "--'=~~~ -~?i~/-~'--""-'-~·-=--=--=--=--=--=--=--=--= 
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SPECIFIC ISSUE._,_: -L-.J.C2~~4--I-~-....L-L.L...:e_=---~~=---=-~:...=::JO.~::..L.-..J-...:=.--

~TTENTESTIMONY_,_: _______________________ _ 

IF YOU WISH TO ADDRESS THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Address the County Commissioners from the presenter table microphones. Please 

limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 
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My name is Phyllis Maynard and I am the Director of Adult Mental Health Services for Life Works Northwest, formerly Tualatin Valley Centers. I am here this evening to talk to you about one of our programs, New Options for Women and Girls, which is a program designed especially to provide services to women and adolescents with involvement with prostitution or other aspects of the sex industry. 

Funding for the New Options program is not included in the proposed 2004-2005 budget, and that is why I am here. This is the first time that I have had the opportunity to speak with you about New Options, but several of my colleagues have advocated for continued funding for this program over the past several years. Funding for the program has been reduced several times, starting at $200,000 we are now funded at $95,000 per year. We have reduced staffing as much as possible while still being able to maintain the integrity of the program. 

What is prostitution? How do you treat it? These questions are not easy to answer and that is partially why it has been difficult to maintain stable funding for this program. 

Here is some of what we know about prostitution 

The average age of entry into prostitution is 14 years old 
18% of the clients we have served this year are under 18 

Estimates of the prevalence of child hood sexual abuse or incest among prostituted women range from 65-90%--and our experience supports these statistics. 

The majority of prostituted women also have substance abuse issues 46% of the clients we served this year had substance abuse problems. We have developed strong working relationships with substance abuse treatment programs-we get a lot of referrals from them to address prostitution issues, and we refer to them for substance abuse treatment and jointly work with these clients. 

Prostitution is associated with both physical and sexual abuse, as well as oppression and abandonment. Many referrals to New Options for Women and Girls are from staff of domestic violence shelters that recognize the need for additional and specialized treatment services for prostitution issues. 



We know that prostitution is a crime 

And prostitutes are one of the most stigmatized groups of women in our 
society-viewed as "unwashed and immoral". 

So where does a program for prostituted women fit, who should fund it. 

Previously, New Options for Women and Girls was funded by the 
Department of Community Justice. But when funding got tight, these 
services were not prioritized because many of the women in service with us 
were not on probation or parole (they sought services on their own) and 
those who were, were not "high risk offenders". And even though 
prostitution is a crime, the women seemed to have more in common with 
victims, victims of domestic violence. 

This past fiscal year New Options was transferred to the Department of 
County Human Services Domestic Violence, and now is not being funded 
partially based on the assumption that it would fit better with mental health. 
That it could be folded into existing mental health or chemical dependency 
treatment programs. 

Life Works Northwest has a long history of providing mental health and 
addiction treatment and believe me if we could provide quality services for 
prostituted women in either of those service areas we would have done it 
already. 

Part of the difficulty is that Prostitution is not a diagnosis, it is not a covered 
medical condition, it is does not make a woman categorically eligible for 
mental health benefits under the Oregon Health Plan. Some women qualify 
for those benefits, currently there are 6 out of 39 active clients who have 
those benefits, and we tap into that fund source, recognizing that the County 
is the payor of last resort. That funding will not support the other 33 women . . 
m service. 

So where does New Options for Women and Girls fit? Who should fund 
this program? I don't know how to answer that question.-we could debate 
that. But, what I do know is that we have developed a specialized service 
for a marginalized group of women that are struggling to escape the 
downward spiral of prostitution and who we see as survivors. The program 



helps survivors leave the life of prostitution. and build safer and happier lives 
for themselves and their children. This help comes in the form of therapy for 
trauma issues, education to help survivors understand the forces which 
brought them into the sex industry, case management to assist with basic 
needs, housing, and to coordinate with other service providers, support for 
recovery from substance abuse, and to pursue vocational and educational 
goals, and support to develop a positive identity as an ordinary person, as 
good as anyone else. Please reinstate funding for New Options for Women 
and Girls so we continue this work. 
Thank you 

---------. 
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MULTNOMAH COUNTY BOARD OF COMMISSIONERS 
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limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 
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Diane M. Linn 
Multnomah County Chair 
County Board of Commissioners 
501 SE Hawthorne, Ste. 600 
Portland, OR 97214 

Re: Better People- Testimony- Hearing May 11, 2004 

Dear Chair Linn/County Commissioners: 

Better People thanks you for the opportunity to present the merits of 
our program this evening. Chip Shields, Executive Director, has 
taken a leave of absence to pursue public office. As such, I have been 
selected to act in his stead. 

As you know, Better People is a community based not for profit, 
program that only works with individuals having prior criminal 
records. We provide clients with cognitive behavioral therapy, 
known to assist in the reduction of recidivism. We use the process 
Moral Reconation Therapy (MRT®) as our therapeutic treatment. 
For every dollar invested in MRT, taxpayers, crime victims and the 
community, in general, receives a return of $11.48 in benefits. 1 

We assist clients in gaining permanent employment paying a 
minimum of $8 an hour and also providing health benefits. When 
clients are employed, it reduces their need for public services, enables 
them to become self sufficient, and to financially care for their 
families. These actions promote a healthy reduction in cyclical 
legacies. 

In addition, we also provide retention services to assist our clients, 
when they become employed, in remaining successfully employed. 
Longevity in employment leads to a more stable and wholesome life 
style. Employment also lends to individuals being in positions to 
champion the needs of their community instead of contributing to the 
deterioration of their neighborhoods. 

Aos, S., P. Phipps, R Bamoski and R Lieb (May 2001) The Comparative 
Costs and Benefits of Programs to Reduce Crime, Washington State Institute for Public 
Policy, Olympia, WA:. Seewww.wsipp.wa.gov/crime/pdf/CostModel 4Page.pdf., of 
9/19/2003. This study indicated a return of $4 for each dollar invested in job 
counseling and job search programs for inmates leaving prison and $11.48 in savings 
for every dollar invested in MRT. 

Founding Funders- Robed C. Wanen Jr., Robert F. Kingery, Win McCormack. Blaclc United Fund, 
United Way Community Investment Fund, Meyer Nlemorial Trost and the Munlock Charitable Trost 



• 

• 

• 

It is well known that Oregon has a tremendous unemployment problem, much of which has 
been absorbed by residents of Multnomah County. 2 This situation has negatively impacted 
many residents but especially former offenders. 

In recognizing the competition our clients experience when seeking employment, we 
reviewed and decided to supplement our basic services. We implemented a job readiness 

class to improve the efforts of our clients in their job search. We also know that government 
sponsored programs are required to be evidence based. It is essential to know what works 
and where public dollars should be invested. 

Better People, in general, has an evidenced based process. In addition, we included an 
evaluation methodology for our job readiness program. In just 30 days we have seen 
tremendous results- potential employers are more readily reviewing clients' applications, 
granting interviews and hiring. 

As of June 15th, Better People will enter into its seventh year of operations. We have 
established a reputation for being honorable, reliable, trustworthy accountable and 

· productive. We are known and respected for providing excellent services. 

We come to you this evening to urge you to assist the Department of Community Justice in 
renewing our contract. We have provided a needy service and are seeking to continue that 
relationship. 

We are pleased to have in attendance this evening several community, and agency supporters 
and Better People Board members who will testify on our behalf You will also hear from 
current and former clients who wish to share their personal experiences and support for our 
program. In addition, we have other staff, clients and community supporters in attendance. 
Please observe the Better People badges in the room. 

You should also be in receipt of letters sent by public officials, community activists and other 
Better People Board members in support of our request. I have provided the names of those 
individuals who are testifying this evening to each of you as well as a packet of additional 
information relative to our program and its operations. 

Again, I thank you for this time and also for your support in recognition for what we, Better 
People, do. 

Yours truly, 

Clariner M. Boston 
MP A, MS, Adm. of Justice 
Acting Executive Director 

2 Vander Vliet, Amy, Regional Economist, (May, 2004), Resident Labor Force and Unemployment 

for Regions Within Portland-Vancouver PMSA, Portland Metro Labor Trends. Clackamas, Columbia 

Multnomah, Washington, Yamhill & Clark County (Washington) Counties. Oregon Employment 

Department, Salem, Oregon, pp.8 & 11. 
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• • • 

The state of Oregon continues to experience the highest 
unemployment rate in the nation.1 Multnomah, the most 

populated County, is enduring the highest unemployment rate in 
the state in terms of population2

• In addition, the largest 
number 9f former offenders reside in Multnomah County. 

Unfortunately, a disproportionate number of former offenders 
are unemployed. 

Chart View, (May 2004), Unemployment Rate, Jan 2004 to Present, (compares Oregon, Unites States and Portland -Vancouver PMSA), Oregon Labor Market 
Infonnation System; p. 1. 
2 Vander Vliet, Amy, Regional Economist, (May, 2004), Resident Labor Force and Unemployment for Regions Within Port/and-Vancouver PMSA, Portland Metro Labor 
Trends, Clackamas, Columbia, Multnomah. Washington, Yamhill & Clark County (Washington) Counties, Oregon Employment Department, Salem, Oregon, pp.8 & 11. 

2 



• • • 
Better People provides a valuable service to Multnomah County, 

its residents, former offenders and their families. 

We assist clients through cognitive behavioral treatment with 
changing their thinking and thus their behavior. Better People's 

mission is ... To dramatically reduce recidivism in Multnomah 
County and other areas. 

We assist clients in gaining employment. As an employee, they 
contribute to the local tax base. We assist clients in ~ecoming 
self sufficient thereby reducing their need for public services. 

We assist former offenders in being responsible for the welfare 
of and in being with their families thereby serving to reduce 

cyclical legacies. 

3 
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• • • 
In addition, these individuals are more likely to make decisions · 

that promote their communities and not cause deterioration. 
There is a need to spend more on jobs to get the poor working 

(jobs bring mainstream values as well as money) ... money without 
behavioral changes is useless or worse. 3 

The typical profile of a female former offender is: 
young, probably addicted, misused/abused and a single parent, 

undereducated and underemployed or, unemployed. 

Single mothers, in general, have difficulty in caring financially 
for their families. Those who are former offenders have greater 
barriers to gaining meaningful employment. Women who head 

households have a higher rate of unemployment4
• These 

statistics include Oregon women. 
Rauch, Jonathen, (23 September 2003), Forget About Haves and Have-Nots. Thank Do's and Do-Nots, D. C. Dispatcb, Washington, D. C., p. 1. 
Oregon Labor Market Infonnation System, Single Mothers in the Labor Force Outpace All Women, 

4 



• • • 
It is widely understood that ... unemployment and low skill levels 

amongst offenders increases the likelihood ofre-offending. 
Addressing barriers to employment faced by offenders is seen as a 

significant factor in reducing re-offending5
• 

All the data sup~ports the need for former offenders to gain 
employment. Better People staff have years of experience and 

. are dedicated to this goal. 

For every dollar invested in MRT, taxpayers, crime victims and the 
community, in general, receive a return of$11.48 in benefits.6 

(Please review the current contract) 

5 Henshaw, Ian and Jamie Deas, (2003), Getting Ex-offenders Into Work, http://www.cesi.org.uk/ newsite2002/publications/wb/w146/pdfs/ex-offend.pdf., p. 3. 
6 Aos, S., P. Phipps, R Barnoski and R Lieb (May 2001) The Comparative Costs and Benefits of Programs to Reduce Crime, Washington State Institute for Public Policy, 
Olympia, W A:. See 9/19/2003 at www. wsipp. wa.gov/crime/pdf/CostModel 4Page.pdf). This study indicated a return of $4 for each dollar invested in job counseling and job 
search programs for inmates leaving prison and $11.48 in savings for every dollar invested in MR. T. · 

5 . 



• • • 
There are several barriers facing former offenders when seeking 

employment in the Portland Metropolitan area. However, 
Better People is seeking to assist clients in overcoming a few of 

these challenges. 

NO MEANS OF PERSONAL TRANSPORTATION 

We are currently working with Tri-Met staff to consider means 
for clients without access to private transportation, to make 

public transportation more user friendly and to be creative in 
finding means for clients to gain access to those companies not 

on the usual bus line. 

We also work with the Community Cycling Center by referring 
clients without cars to obtain bicycles as a mode of 

transportation. Several clients use bikes to get to and from 
work. 

6 
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• • • 
UNEMPL,OYMENT AMONG YOUNG ADULTS 

Unemployment rates vary- among teens ages 16-19 years old, 
they are twice as likely to be unemployed than individuals in 
their early 20's.7 However, the older the individual, the more 
likelihood of added responsibility- family, shelter, food, health 

care ... 

Better People has targeted former offenders ages 18-26, to work 
with specifically. This age group presents added challenges in· 
that they have limited work experience and skills. Yet, we are 
able to place them in positions to obtain training and/or other 

types of meaningful work. 

Slater, Graham, (18 Aprill003), The Different Faces of the Unemployed In Oregon, Oregon Labor Market Salem, Oregon, p. 1. 
7 



• • • 
LIMITED SKILLS IN COMPLETING AN APPLICATION. 

DEMONSTRATING INEFFECTIVE INTERVIEWING TECHNioUES. 
NOT UNDERSTANDING HOW TO APPROACH THE JOB MARKET. 

INEFFECTIVE FOLLOW-UP METHODS. 

We implemented a Job Readiness Class 
REVIEW OF THE CURRICULUM 

Prior to class Homework: 
Complete sample job application; Read pages 3,4 and 7 in the l'vlRT Job Readiness book. Complete exercises on pp. 6,8,9 and 10 

Tuesday 
1'vlR T Module # 1 
l'vlRT Module #2 

40 min. 
40 min. 

Break 10 min. 
Mock Interviews 40 min. 
Where The Jobs Are 20 min. 
Homework: Complete MRT Modules #3 & #4 

Wednesday 
l'vlRT Module #3 
1'vlR T Module #4 
Break 
Interview materials 

40 min. 
40 min. 
10 min. 

pp. 16-17 30 min. 
Interview materials 

pp. 27-29 · 30 min " 
Homework: Read Application materials; Complete 
MRT Module #5 

8 

Thursday 

Friday 

l'vlRT Module #5 40 min. 
Review application scores 20 min. 
Break 10 min. 
Review application Materials 30 min. 
Complete master app. 40 min. 
Homework: Read interview questions; Complete MRT 
Module#6 

l'vlRT Module #5 40 min. 
Review interview Materials 20 min. 
Break 10 min. 
Mock interviews 40 min. 
Resumes 

Give samples, sources 
Thank you letters 

Give samples, sources 

25 min. 

15 min. 
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• • • 
We recognize that government sponsored programs are required 

to be evidence based. It is essential to know what works and 
where public dollars should be invested. 

Better People, in general, has an evidenced based process. In 
addition, we included an evaluation methodology for our job 
readiness program. In just 30 days we have seen tremendous 

results- potential employers are more readily reviewing clients' 
applications, granting interviews and hiring. 

Pre-test Post-test Difference Post-test Difference Difference in Employment/Interview 
Score Score in Score in Pre/Post Test Results 

Application Application Pre/Post Test Mock Pre/Post Test Scores 
Scores Interview Scores 

POINTS POINTS POINTS POINTS POINTS POINTS 
R.,Raymond 114 195 81 38 - - Interviewed 
W., Chris 128 200 72 24 - - Employed 
D., Raynard 147 200 53 34 51 17 Undecided 
D.', James 153 200 47 28 59 31 Pending employment 
A., John 101 200 99 23 64 41 Pending employment 
B., Thomas 181 200 19 40 68 28 Interviewed 
T., Damian 108 200 92 29 53 24 Not met with 
C., Cary 166 200 34 22 39 17 Employed 
L., Michael 124 200 76 31 67 36 Not met with 
W., Sharonda 127 199 72 . 34 58 24 Not met with 
C.,Che 186 200 14 40 66 26 Interviewed 
R., Raymond 114 195 81 38 - - Interviewed 
C., James (records not available) Employed 

9. 

L__ _________ -- - -
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• • 
Although the high unemployment rate has presented 

challenges to assisting clients in gaining employment, we 
continue to defy those challenges. 

The job market is improving. The availability of positions 
appears to be doubling- we are finding twice as many 

positions in May compared to that in January .. 

We have made several staff changes to enhance our quality of 
work. Our Employment Specialist continues to develop 

relationships with several companies that previously refused 
to hire former offenders or even consider hiring offenders. 



• • • 
Other staff changes have enabled the Job Retention 

Counselor to facilitate the Job Readiness class which strongly 
emphasizes job retention. 

Better People's Job Retention Rates continue to be strong. 

For almost six years of operations, the 180 day rate is 75°/o -
one year the rate is 61 °/o. 

We have established a reputation 
among former offenders, criminal justice entities, employers, 
and the community for being honorable, reliable, trustworthy 

accountable and productive. 

11 



• • • 

We seek to renew our contract with Multnomah County 
Department of Community Justice. 

Thank you for your time, valued support and consideration 

12 
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RE: support for funding "Better People" 

To Whom it May Concern: 

"Betrer People" provides critical services to ti'1e people of the State of Oregon 
by as!iisti.ng fornlel' .offenders t.o re..,etlter .ottr neighborhoods and comtmmities 
.succes.sfulJy. The:. sen.i~es they provide are even more vital in these: tim~s of 
highune:mployment and rising health care costs, as Better People focuses on 
placing its. clients in penn.u;entjobs that (>ffer h~altb ~nefits and living wa~rcs. 

Emplo)ii."A~t and health care are not the <mly issues in th~ mission ()f this fine 
orga:ni~tio:n; Bet~ Peopl~'s pro~am is founded oo concw..s ttJ assist funner 

· offenders in changing their th:inldng a:'ld hence their behavior-these are 
benetit; that we all share m as a society and a~. 

Better People has been provid!ng these services at minimal cost to the pub He 
fo-r S\.'Vell years, working "Villi clients whose past records make these 
accomplishm:(.'nts 1/:\l\m: more remarkable. 

r urge th.e contjnuati<m of .existing fun-ding ftJr &it-er Pwple. Please feel fr-ee to 
contact me should any q~$tl!)l1 r.t;::gar,qj_ng ~hi$ sta.t~m¢nt ofl'i"~JPPtm arne . 

Office: QOQ wu-tt SiNE $-302, Sai<i!m, OR ~1 - Phone: {503) 986-1.723- E-fv1ait 5<iln.svelg¢rdly@stafe,Qr.I.IS 
~trmt Off:~! {&#) 28S-a'JBS? 
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May 10,2004 

Diane M. Linn 
Multnomah County Chair 
County Board of Commissioners 
50 I SE Hawthorne, Suite 600 
Portland, OR 97214 

Dear Chair Linn and Commissioners, 

I am writing to express my wholehearted support for Better People and the magnificent 
work they do each day ensuring men and women leaving the correctional system have an 
advocate that encourages them to improve their lives. 

As you know there are very few agencies and programs, public or private, readily 
available in Multnomah County that are able, and willing, to tackle such a challenge. But 
Better People has done it well for years. So it is imperative that they continue to receive 
funding from the Multnomah County Department of Community Justice to carry on this 
great work. I view it as an investment that will reap a myriad ofbenefits and savings in 
the long term not only for Multnomah County, but also for the families it is entrusted to 
serve . 

I have been an admirer of Better People almost from the first day it opened its doors more 
than six years ago. I have made a conscious effort to follow and support the program and 
its many successes as it has grown to serve individuals throughout the County. Today, I 
am a proud member of its Board ofDirectors. 

The staff of Better People embody its mission. They are committed, encouraging and 
have high expectations for each former offender who graduates from the program. They 
not only help individuals improve their behavior but also stabilize their lives by assisting 
them with finding housing and jobs that pay at least $8 an hour with benefits. 

I personally know individuals who sought Better People's assistance, applied themselves 
and eventually graduated. They continue to lead lives some thought were unattainable 
because of their relationship with Better People. 

Again, please consider making this investment in a strong community partner that, for 
better or worse, has so much work still to do. 

Sincerely, 

Tonya Y. Parker 
Board Member 



• 

• 

• 

OLt~.ns Unemployment 

TOOLS 

I .• ~ ,. : ~ • ..._ ... '-~- ..... , 

lJ_LJ i=J.LJJ_fJ_i iJ __ jJ.J.J i3J } 
~ Labor Marlret Infurmatlon System 

Who is included in Oregon's 
Unemployment Rate Catcutation? 
Moretbaft ejgbt ~ rA Oregoo<s ~force is~, 
But who is included in that number?-

Or~n {Sea~! ~ted} 
Uni-ted States f.Seasonafly Adjm;,tec.l} 

Why Does Oregon Have a P.igh Unemployment Rate? 
An examination of the frlcOOnat. cyclfcat, and structura1 factors 
~in Oregi:ln':s high unempklymeni rate. 
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The Different Faces of the Unemployed in Oregon 
The unempfoyed include many who have lost their jobs but 
aiso many who am n:;tuming to the faborforoe. Read the who, 
I!Jhere, and why of a pr.enomenon that affects over 200.000 
Or~~year. 

Unempfoyment iniomlation fot the U.S. or for other states or 
metroPolitan <WaS <:an be found at the Bureau of labor 
Starlsffcs·l..ocal~~ ~nome page, 
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Find job teads, job seareh tel: 
and help with resumes and ir 
here. 
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Why Does Oregon Have a High Unemploym 
aoi Rate? 
--~ 

'The question is often asked why Oregon bai hlstorically bad such a high 
nnemptoyment rate compared to that of the. nation. The state's annwil 
average rate of unemploYment was above the nation's rate by at least one 
pen:entage point in n:umy of the years prior to the iate-1980s. It remained 
ci~ t<>~ nm.iomd ~v~~e ®ring the 1931~ IWi peri~ ~t then ros~ t!====== 
again rei.ative ro the ·ootioo beginning in the hUe 19905. Beginning in the latter half of2001, Ot 
has had ooe mthe highest mwmpkJyment rates m the-nation. 

~is usuaDy dassified as being either Bictiooal, ~~ m-stm..."1mal. AU throot 
seem to be contributing to Oregon's higher-than-national unemployment .rate . 

http://wWw.qualityinfo.otg/ol~sj/Artic1eReader?itemid=OOOo2350 5/8/2004 
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Why Does Oregon Have a High Unemploym 
Rate? 

Frietioaal Utemployment 

(!;r..ctiooel mremp!Gyment includes .unemp!oymeJit .due to the time it takes 

.~~!:t~:W~~~:;et~~}iiyilif~~w~, 

A hi~ level of in-nrigration adds to Oregon•s natural level of frictiona,l 
unemployment. Af leasr some ofthese iiHnigrams increase the pool of workers looking for jot 
thereby mise the time it~ to search for anew job. This increases !he state's unemployment 
Also. in-migration boosts the construction indumy, which is more seasonal and cyclical than r 
ofuer sedm:s.. For a'\~ of reasons, people may prefe1" to move to and live in Oregon. even· 
looger -and mere fraqHtmt episodes efooempieyment, than te live elsewhere . 

Oregoo ~a high degr-eeecfruml ~in part§ of the $tte. Unlike mueh of the ®Stem hal 
the United States. the wesrem half incllidei large areas- that contain rebltively few and small 
oo~iti:f sepa!l1.Uld frDm each ather by long distan.cces. In sncb rommimities., those who _ar~ . 
unemp ¥ are iiiUcli iess iikcl)T ffiiD their eastern-U.S. connfeJparls to find suitable work witi 
reasooabte commuting distance. This set of eireumstanees is likely to increase the length of jot 
searches and episodes of unemplaj'ment and. add to the unemployment rate. 

An ilimlysi:s in tb.e February 2000 issue of Oregon Labor Trends (page l} identified the strong 
seasonality of Oroo.,on's rurnl unempk;yment rates as one of !be key di~ betWeen these : 
and those of Oregon's metropolitan and the nation's metro and non-metro rates. Also, several o 
Otregoo!s major~ have a high Jevcl of~ity. This bas been exmnmeo man amcJ 
tfle. July 2000. ·is-~ .of Or~ LabOr Trem/6 (pag-e 8}. · 

~ t&labor~--stheo.'}'. "'~~tbatarehlgher tfumfue. kwl~-mined by 
supply and -demand in a emnpetitive mmet will enoonmge more people to seek employment t 
would do so at the market wage level. Above-market wage levels should also discomage empl 
from~ as man.y people as they would hire~~ market w~ leveL Oregon's and Washin 
minimum wage l~ls are among the highest~ ~·nation and, fur some jobs, maY- be above tb 
market wage level. As such, they may mise the&q\~tes' unemployment rates, even while they 
~~~~Qf~wb9~~]9bs, ·;,,·· 

-· 

nttp:/IW'..\'-w.qua1ityinfo.org/o1miSj/Arilc1eReader?itemid=0000235o&segmentid=0002&tour... 5/8/2004 
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Why Does Oregon Have a High Unemploym 
-~~1 Rate? 

Se.veml of Oregon's ~r industries tend ro rise faster than other 
~----- ~- -- ---"· - ____ ---- m~------- -----"='" 

- true o construction, d it is particularly true of 
le e · ·es, snch as lumber and wood 

products, primafy·meta!s, and high technology. Because Oregon's 
~omy 'has a 'blgher::ffian-avll!rage concentmion in th~ mdustrles,!t tends to be more cyclic 
~ oo many other stares.~ .Jaie in 2000, the .rumooai eoooomic downturn caused 
pa.""tiGidarty seven! job loss m Oregon's OOBStmGtioo, metals, high~. and trnn!ipL-matit 
equipment industries. Related inrlustries such as durable goods wholesaJe trade, business servi, 
and ~eeril:Jg .andm.an..ag.~services .als9 _suff_~job 1~, 

The Asian economic crisis that began in late 1997 hit O.r~gon harder than itdid mos..t o~ pap 
me U.S. due to Oregon's strong trade ties with Asia. Much of Asia's economy m experiencing: 
growth tban in the mid-1990s. Japan. Oregon's largest export destination, remains particularly 
in recession, weakening the state's expo_rts and thejobs that rely on those exports. 

http://www.qualityinfo.org/olmisj/ ArticleReader?itemid=00002350&segmentid=0003&tour... 5/8/2004 
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Why Does Oregon Have a High Unemploym 
Rate? 

Oregon has seen substantial str~ changes in its eoonomy since 
}93() ID~h~~ ~ }?.y~ m ~ ~ ~Y?n wh~j® growth 
has continued in other industries. These structural changes add to the 
number of people looking fur work, and therefure to the unemployment 
mte. Restructuring !)f the lumber and wood products industry in ~the . !!::. ====. ==== 
~Y 1930s included mergeu-s an4 automation and a substantial reduction in employment. Regt 
~·to federal fores! ~ m ihi early 1990s included a substantial~ in timber SUJ 
A 5B"oog clellar and. intense mmmatiooa! oompetitian, pius: oompetititm ftmn substitutes fur we 
rontinues to put severe pressure mt Oregun's limber and wood products industry. 

Oregon's fishin<T in~ has been hit by a reduction in fish harvests due both to smaller fish s 
andto ~ mten.<lf:d:ro iiiliiilld]fiOss: stOO!ci: lli tlili early 199il~ the .salmon indus.try de.cl 
In me late i 990s and early .2000s, 1he groundfishing industry suffered a similar fute. Tnese 
reductions have hurt some coastal cominunities that relied heavily on the fishing industry. 

In 2000. wholesale etectrkity prices soared on the West Coast, including in Oregon. This 
C:ontributed to the closure of several aluminum plants and the layoff of workers at some other l 
consumers of electticity. Altboogb Oregon's energy prices oom:inue ro btl rompetitive wilb tlro 
other regions, recent rises in :retail prices of energy - bofu electricity and natm-al gas - may co 
to ~te ~ w~ m Otegoo.•s ~meHt s~ fOtthe next severruyem-s. 

Drou~ a.M iffi~ wM.et tegularory clYmges in~ K~ Basin in 2001 teduted ag~l 
acm~· and emPloyment in the l;asm. &·wever •. the. ~ve.-all ecooomy m Klamath .coont'f rema 
~due to offietting growth .. 

In additioo to fue cydkal downturn m Oregon's high technology activities that ~..,an m late 2f 
and that was mentioned earlier, some, high-tech iob losses appear to be structural. For example 
OOmpanies have shifted jobs to foreign locations, such as Southeast Asia. a move~ appears 1 

mncll more mnctural1han cydical in nature. Also, it is lik--efy 1hat increasing~ thro1 
automation has cost some jobs in high technology. Current forecasts reveal an e~Ctation that 
~()D's empWy~ m blgb t~k_,gy ~ ~ wlw~ will grow~~ 2002 ~ 21>12, 
Nevertheless, at least some of fue jobs lost in specific high technology industries are likely to l 
gooa forever_ 

:Fm more infurnmtioo., please oontam Art Ayre, State Employment Em:mmnist, 5fi3-947-126&., 
Art.L.Ayre@state..or ..us • 

11ttp://www.qua1ity:info.org!o1_rnisj/Artic1eReader?iremid=00002350&segmentid=0004&tour... 5/8/2004 
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Commtm tJarriers to weFt( fer 
ex-olfenders include low skills 

ami drug preiJiems.. 

tan Henshaw and Jamie Oeas 
explain how the probation 
seRicein~ 

set about tackling these 
problems. 

The Offender 

A~SJ$\em 
. identifieS and 

pncrmses issues that 
the offender wiD 
a~~tM 

term of their sentence 

Getting 
ex-offenders 
into work 
Warwickshire Probation Area has adopted a proactive strategy m 
mt=Mt~topmmoteprojea:s!in!OOg~tD~ troin-: 
ing and empioyment (ErE) oppommities and wider sociaJ inclusion 
initiatives. The report by the Department for Work and Pensions. 
Battief's ro Emproy;nenf rot Offfiride!'S alid &-Offimders. rtOted tMt 
rnrer 50 pei cent of people !Hlder the supervb'ion of probation and 
nmse leaVfng PffSOO are ~- n is Wk1efy recognised that 
~and ltlw·skilllevels an100g51 ~increases t.~ 
~ 9f re-aff~ldiRg. Addressing barr'~ te ~ foc.ed 
by cffooders is soon as a~ fact{}~" in mducing re-cff~ 

Probation practice, which has evolved in recent y-.,ars, has greatly 
benefited from the introduction of the Offender Assessment System 
!OASys), ms Is used to assess cnmmogemc factors (botr'l person­
al and socia1). n ~ and pnmmses issues tnat a., offe."lrlat wii 
address duMg the ·term cf thelf sentenee. As ooe cf ·tne !(ey oom­
ponoots d tmi assessment focuses oo m i~s it is oo sUrprise 
!P.at ~.like .other Probatioo P.reas. has sought .to dev.el­
~ Vf~ ~ ~ t~ f~~~ ~$' ~~ t9 
labour market initiatives. 

Padaaship ~ 
from~ 2000 ·b)·~ 2&32 the £uropeM 5eciai fuoo 
~w 3 BRIDGE~ provided advice and guidance to 1000 
ctfenders. Of these 190 secured emp!oYwo....nt.with a fmt.her .66 mov­
mgmt;q~ 9T tf~·· 

Currently. a number af ~secured through external funding or 
pannesiilp arrang.e.~ ensure uff:=,..:Jes m \\~.shire have 
atteSSte b ~ ef ET£ ~ 1100 ~- 0r1e st!dl projeCt 
is a partnership -with Cmmexions providing a sannca of adva ana 
guidance de!Wered by trained Personal Ad~isers. The 
Br~s Project, fu®OO by c~ and w~srnre 
learning and Skills Council co-financing. provides offenders with a 
named Adviser who undenakes a fuff·Hf and basic skills assess­
ment. An action pfan is drawn up and agmed by the offender and 
adviser witt! appropnate oowaro referrals to ETE opportunities. This 
fTf trn~ aoo ~ ~".~can r~ 
oifendets' appointments with their Probation Officer a.'ld are viewed 
as an~ feature of~~ pian. 

Cutrentiy, em~ has moved to devek>ping initiatives in 
Wa~ that focus on addiessing. offimders' aasic Skms 
needs. In Aprn 2002, !he Home Office estabfished targets ln respect 
of Basic Skills tor !tJe t~ Probation Sefflre. Jn wammmre 
the four focal~ and County's Community Edocation ~. 
win heio the Se.tvice work toward meetir10 its taraet havma aareed 
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m prm-lde oo site rumoo or bask sKms. 

~ Probatil:m Area !S aso wurtting 
m~vffln~.~Qf~Erf~· 
ea ~- 11te most ~ nemg me 
~e Plus ~e., PaoyressT~ that 
~ ~"l ~~ m .coventry and 
~ smc.e Jaw,my 2003. 

~m~ 
m March 2001 iOO ~ ~ ~ 
Empioyment Service (now Johcentre Pius) ~ 
£~~~food a th.~year ~ 
~aimOO~jat~~yed 
people mtn «ug prriDtems into work. Befnre 
m~ ~ liW~ ~~~ pmv§ioo f9f U!!s 
pamcuiar group. 

One •. ll .. jed that did fu1:us on drug users alone 
~~~~~&~ 
~~~.re4CWSM»tnlt\ilidl 
the :Pmhatioo Semce was a partner. An ffirirl­
~~ 9f ~ .~ gJmoo oot:ID 1000-91l>Y 
the Centre fur Guid!mce Sb~ at U~ 
of Derby commented oo me varue of this serv­
iOS 'TM em~ ~ mar mere is a 
demand ror mtenswe m~ suppott 
for drua mlsus®fsin~~lif~. ~ pr~t 
~~a~ ur.n sasms to be ~·1 

The Project's emproyment advise;s were 
based within Commurlfty Orug Teams {COTs) 
· aaoss tne coonty aiid niid acteSs to 
P'rotatiofi sennce preir.Ses. Th5 freedom m 
~lt aeross ~ies ens~ tnat the 
~bad unli.~ a~ to the targatad 
~ groop. ~ ·~ associat­
ed with ~ WOJk wsm Wgely ~­
.ccme oo.e ro the w..teE.,:ageocy woooog 
~~by~~T~ 
success of this project is demonstrated by the 
fact that 197 dknts progressed into fuff-time 
.emptoyt'r~Mt. education or training: 

B1tilg oo·trnj; ~ the ~ 
.dedded .to bid. S!Jccessfu!ty. far Progress 
?W9*- m t~ ~ w~~~.· ~ 
Worcestershire Primary Care Trust act as the 
~agency and the National Probation 
~. c~ ?CT aM JOOCMrr~ ~am 
represented on the steering. _ ~omm~. 
~m~ana~rire 
prov1ttes a good exampia or partnership WOtt;­

mg: Thedrn>B~~~ 
has -..~ t!-.e P.t~2W.ork team to 
~ ~ 5elf. GJear ref.errm prOC55-
es and aamement:s on the exchanoe of infor­
rP.aOOn ~ ~ to minimise ctuPiir:aOOn of 
~amt~a~Uj}~. 

rniDng from il: oomber of S000:5 iocluding 
healthv numbers from Jobcentre Plus Advisers 
and fumt workers based in prisons. With six 
Progmss~ advlseis based within the CDTs 
across Covs."'tty and Warw!ckshfre, it comes as 
.00 .surprise that the majority of Jel'en:als £00le 
frorn me ems. Other refem;!s are CO."ning from 
me Cf~ J~ Teams, t-~ Kw 
~ Drug festiHg a."ld Tmatment .Qroers 

fnr the Pmbatioo Sennce, and the 
B.ridgeBuilder.s Project in Warwi.cksbke .• 
ProbatfQn based HE advisers refer eiJgibie 
offenders, ·whose fm!ior barrier to ~yment 
is their drug use, ro tiugffisslWork. 

R~ by tte S.x'~ &dUSIDil URit identi­
fied that 77 per rent cl ati re!ea-~ prisoners 
admitted .USing .illega! drugs 00 .ffileasa !f .this 

is representative of the offender rom-
usage ~--·i-- ... . . . munfty the Probation ·~enri~ will provide sig-
nmcant numbers of ffiferrais to Progmss2Wo.~ 
mroughout me me of me~-

This iS ctemonstr.ate:l in a mce.1t case lfililere 
an W-.!Lividua! was referred !o the Prngress. 
2Work team by Probation. Mr D was interest­
ed in undertaKing a fork. Uft. Truck licence that 
would enable -him to ·secure permanent 
employment T.he COSt of tmdettaking .the 
training and lfctmc:e was f 400 11\'hich Mr D did 
nut hava He 'b"CJS avs"are nf tile N2W Dsa} hut 
·was~et~~ ~aoo 
wanted a mme ~ :smutron that wou1d 
.e.'lah!e m.rn ro mave .~Jy i.'lto worlc 

An Wormaf discussion wtth the 
Progress2Work Adviser broke drnim the initiaJ 
harrlar. nf seehlng support from the ~-nre 
and Mf D ~ ·up w ~2WOO<. 
funding fur tbe training and iicence was 
secured .through the Adviser Discretiooary 
fund with ~ fundfflg coming fi'om 
Probation and the Prince's Trust Development 
Awafds sch.M~e. Mr 0 ut'ldMook the training 
and passed securing both reach and COUI'lffir­
balance Jiamces. From the point of referral ro 
Mr D Jakmg the tramg took .less rnan four 
weeks an important factor in !.eintaining the 
~·s~ 

in Wruwicishire Pro~siWork is aiready 
having SUC{;ess as a resuft: of its inter agency 
approach enabling development of close 
wot~mg relatiOnShips between key Si:aff; ThiS 
approach in tum delivers resufts for those 

.- aootne ~t.~ ~-~ -~, .. 

!an Henshaw is the Partnerships Projects 
Manager, Warwickshire Probation Area and 
Jamie Deas is the Project Mtmager. 
Pf{)(Jfess2Wl'l!'k. Covent..rv M1t1 WMWiekshire. 

The Social E:xdusion 
Unit reported that 
11 per cent of aft 
ei~ 
admitted using 
ilepldmgsm 
release 



• 

• 

• 

OLMIS - Single Mothers in the Labor Force Outpace Ail \X/ omen Page 1 of 1 

r-·--------- Go t 
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TOOLS 

,,_ .... .r;·:.······ 

;e-i ~ . l 

..... i~ _O~J~~,.J.J_J-.i _:_j 
Ore_9on Labor Market Information System 

Single Mothers in the Labor Force Outpace . 
Women 

Introduction 

"With record numbers of parents in the 
workforce tod~y, heiping employees with 
child care makes good business sense ... : n 

This statement highlights a major change in 
tl1e world of work sbce tlte end of World 
War li-the increase in the number of 
parents participating in the labor force. The 
statement. is part. Df an advertisement by the 
Oregon Child Care Inform.ation Pa.."'"tnership., 
which appears in Oregon Business 
ii!agazine. · 

"Participating in the labor force" means someone i-; either working or looking fur work:. This 
concept, u.<red JR.-imarily by ecollOl-nists, is instructive, since it shows dem.ographi.:c, sociai, polit 
and historical forces on the wor1dng world, .according to Mitra Tooss1, aU .S. Bureau of Labor 
Statistics (BLS) economist. How have those forces. aliected women's. and mothers' la..'1or force 
participation in Oregon and the nation'? 

GregOR women between 197 4 and 2002 iner~d their laber feree participatiOR hy mere than 
peroenmge points. They con:•;istently have had higher participation rates thrul U.S. women. His: 
women inc-reasingly have joined .the labor force since the 1980s, when verifiable data on them 
to be ooilected. About 57 percent were in the labor fNce in 200 I. Wlule these numbers are 
in1pressive, wonien \vith childn~n - espet.."ially heads of households -have entered the labor f01 
even greater numbers. The numbers of si...1gle motherS in the labor force surged a..""ter passage o 
fe.deral Welfare Reform Act in 1996. Women who head households also have consistently 
experienced higher unemployment t.han the general population since the 1960s . 

http:lhVT.vw.qualityinfu.orglolmisjiArticleReader?itemitf=00003582 51812004 
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OLMIS - Single Mothers in the Labor Force Outpace AU Women. Page 1 ofl 

TOOLS 

Single Mothers in the Labor Force Outpace . 
Got \Vomen 
---..~J 

C~n.dusion. 

Women who bead .housebokls have bad higbeT ooemp:ioyment rates than alJ worlrern since the~ 
statistics began in 1967. The 2000 Census reported the same held tm.e for Oregon. women who 
headed. housclrolds that year. 

The need for affurdable, quality child care is an important, ongoing issue and win be a factor h 
fume p&troipatioo decisions. · 

~" . 

http://www.qualityinfo.org/olmisj/ ArticleReader?itemid=00003582&segmentid=0009&tour... 5/8/2004 
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~~~a~ of the hltestJ® ~s r~~-py 
~ Oepattment ~aroooome ~- c.nec..~ out 
0069 

Date Job1itte t.ocation Salary Listed 
05107164 lake $10,DOE 

Oswego 

05107/U4 Grants 7.!ffi per hour 
p~ 

00107104 Bums 

05107104 MarylhUrst 0 

05107104 McminrnriRe $8.00per 
nour.OOE 

-OOIG1104 Portland $.00,DOif 

D5!071iJ4 Pmtiand Nmsfafed 

ffil07104 Junction $9.00 Hour -t-
City DOE 

05101104 Tlliamook 7.051 00E 
05107104 Portland Not stated 

05107104 Beaverton $8perhour, 
DOE 

fl51fYlJM Tlitamook -'1.00, DOE 
05101104 ~ $13 to $15 per 

hour,OOE 

05107104 Albany $7.501Hoof. 
DOE 

fi5107104 Salem BY 
SCHEDULE 

For w.re::>iilms about !he job listings and how to register or enroll for 
~Sen!ices. wriie to: 

Page 1 of2 

2004Summer ..Job Outk 
Summer 
forseasc 
workers. 

k'm'f 
"hll. 

"'"''·""'-;;;Jii~~~£:;ff~. 

Career Etiquette = Caret 
Success 
How should yoo conduct yot 
jab~ Does a first m 
realty matter? 

Getting That Summer J( 
Do you want a summer job, 
know where to look? Here at 
ideas. 

!'m a Teenager. Where ( 
FmdaJob? 
Learn what jobs teenagers c 
oannotdo. 

Resume Guidebook 
Here~ ·What-yeti need to get 
nn a :resume !hat wilt rlistingt 
from the crowd 

Taking a Temp Approac 
FuJicTJme Job 
L~ fQr ~~ W9rk?V 
in a~ jOOwn hefp ~ 
.sld!ls .and o1ten leads to .pern 
employment 

5/812004 
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OLMISJobs 

) 

Search a national database af neany one million jobs, or post 
your resume on-Me. 

Here you can find att eurrently open positions W11h Oregon state 
government agencies. 

The Y-ahoo! Searm engine prGIIides a gateway ro dozens of 
public and private job fiStings on the web. 

The u.s. Govemmenfs.officiai &lie for jobs and employment 
infomiation provided by fue United Stares Office of Personnel 
Management 

The Wage and Hour Division enforces Jaws covering stale 
minimum wage and overtime mquimments, wolting condffions, 
chifd JaboT, farm and forest fabor contracting, wage collection, 
and prevmq w~ -ror ~~ ~ 

http://www.quaiityinfo.org/o1misj/Oim1sZine?zineid=00000008 

Page 2 of2 

u-s.,.;_ p---.u.. With 
~~!5 ~ ~- -----
Disabilities Find Career. 
The state of Oregon's Vocaf 
Rehabilitation DiVision provit 
vocationaf counseling, tramif 
~ • .aM other~ 
persons with disabilities. 

Oregon Career Network 
~Those in Need 
Take advantage of a wide vc 
seNices for job seekers. 

Q&A For People With 
Disabilities . 
tf you or someone you know 
disabmty, the answers to the 
oommon questions may bel 
you. 

Get the training you need to • 
your goats. 

Before starting a job searcll, 
wish to focus your career gm 

5/8/2004 
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KA TU 2 -Po~ Oregon 

a fuU .percenta~ point compared to the national rate in just 
one year. 

"It doesn't mean that an the jobs that we lost are back. rr 
doesn't mean that we have a k>w unemployment rate or that 
Ies easy to find a job. But in a recovery period you are in the 
process of gaining back the jobs you lost during. the 
recession/'.Ayre Said. . . . 

Overall employment in Oregon stiU lags about 46~000 jobs, or 
nearly 3 percent, below the .peak employment reached in ·· 
November 2000 before the recession began. 

But Oregon Employment Department figures showed that job 
.growth in March was particularly strong in manufacturing and 
in professional and business services. 

I 

The unemployment rate has been on a generally downward 
trend since reaching a peak of 8.7 percent in July 2003. 

"me M~rdl Ynempk)y~nt r~te af.w was wbstantiaUy t>eJow 
the unemployment rate in March 2003., when Oregon's 
unempfoyment rate was 8.2 percent . 

NatlooaJfy1 the .seasonany adjusted unemployment rate also 
.~e .by one-tenth of~ pe~nt§ge point in Mard1, from 5.9 
percent in February to 5.7 percent in March. 

The state reported 150;926 Oregonians were unempfoyed in 
.March - a figure that indu..des evary person 16 and older who 
W?$ withol)t ?I jQI;) b~t ?4;tivefy seeking work. 

OveraU1 employment has grown to 11 5731000 jobs statewide 
after reaching a low point of 1,554,300 jobs 1n June 2003 - an 
jnQ"ease of 1S, 700 jobs, 

Manufacturing employment grew by 11700 jabS in Man:h1 a 
month when a ded!ne of 1;000 jobs is typical; based an past 
figures, 

Transportation equipment manufacturing· was particularly 
strang~ adding 700 jobs for the month and 1,000 jobs over 
the year, 

Professional and business services grew by 3,000 jobs in 
Mar.ch, a .gain of 2,500 jobs above the typk:al seasonal trend. 

Constr~ctiGn employment dropped by 400 jobs m t4af{;h, at a 
time -of year when employment trends typicaHy are flat. 
Governme.rtt e.tnp!oyment in Marcil .grew by 600 jobs, 300 
betow the typical trend for the mooth. 

{Copyright 2004 by Tire Assodatoo Press. AU Rights 

http://www.katu.comlbusiness/story .asp?ID=66150 

Page2 of4 
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. KA TU 2 -Po~ Oregon 

XATUTV 
215:5 ilt.E. Sandy fifvd, 
~and, OR 97.231 
Main Phone 503-231~2:22 
~Desk5U3-23l-4254 

Sates 5:03-231-4200 

Page4 of4 

This 5ite contains copyrighted material uf {KATU TV) whldl may not FIS 
be copied, c:i!stributed or re-t..-sed in any way without KATU TV's prio;- written consent. t<:ATU Tv . . 
~are a!sosu!.;ject w legal pr~ron arn1 may not be used~ KATU TV's prior 
writt.= consent. KAW 1V is not responsible for the content of third party materia! provided tD or 
l!nkeii with this site. Some of !:he matelial on !:his site contributed by the l>.s:soctated Press. 

http://www.katu.com/business/story .asp?ID==66150 5/8/2004 
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Most Stressful Cities 

Stressful 
Cities 

Page 1 of3 

f ~q.:~.t.t 
• 

.,...._,-" CtP..,;iA.lf ~~-~~- ~"'iliF-"YI .. -HwF'JiJfi y SC'¥--..rroi~ y <'~""!•~T "'> ' . ~-r1i_~¥.~" G'UL. 3t~ .~:ru:::.: I .. ~. . . ~,,. 1 --~ \:.<,~-~-.. !' - ,._, ·. 

·~:-:tr lner with 

The cities fisted here are 100 targest Metropolitan StatistiGaJ Areas, as rlefined by the U-S. 
Census Bureau. Generally. MSAs are defined as a central city and its county. and 
possibly surrounding counties, if a significant portion of me area's population commutes 
between the~ on a regutar basis. 

View 1he tmlkkiQS of the 
Viewihe rankill$8 of-the 

100 Larq~st Matro Ar~as 
{Ranked in order from most stressful to least stressful} 

Rank 
1 
2 
3 
4 

6 
7 
g 
g 
10 

Metro Area 
Tacoma, WA 
~ami, FL 
N-ew Orl-eans, LA 
~as Vegas, NV-AZ 
New York,·· NY 
P9rtlana-van9ouv~r, OE-WA 
Mobile, AL 
Stockton-Lodi, CA 
Detroit~ MI 
Dallas, TX 

11 Seattle-Belle-vue-Everett, WA 
12 west l?alm Beach-Boca Raton, FL 
13 P.;ouston, TX 
14 Fort Lauderdale, FL 
15 F.iverside-San Bernardino, CA 
16 St. Louis, MlY-IL 
i~ Denver( CO 
1g Jacksonville, FL 
1.9 Jersey City. N-J 
20 Phoenix-Mesa, AZ 
21 .Orlando, FL 
22 c~arlotte-Gastonia-Rock Bill, NC-SC 
23 Fo:r-e Wo:r-eh-Arli.ng-eon.~ :<rx 
24 Oakland~ C..Z\. 
25 Kansas City~ MO-KS 
26 Chicago, IL 
47 ~~~a-St. Petersburq-Clearwa.ter, FL 
2B San ~~tonio, ~X 
29 Al.buquer":''er NM 
30 Tucson1 AZ 
31 Gary, IN 
32 r.:.s Angeles-Long Beach, CA 
33 Baton Rouge, LA 
3.4 Bakersfield,. CA 

.BaJ..t.imore1 MD 
Sacramento, CA 
Tulsa, ·vE. 
~-'m-AR.-¥~ 
Nashville, TN 
l'ix:min.ghi!!m, AI, 

http://w~w:bestpmres.net/stres.s/stres.s _ study3.a...'q) 5/8/2004 
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D.C. Dispatch 12003.23.091 Rauch 

~.one big middle-class society wiH wither away." 

Coming from the liberal side, SawhiH now lends him some support. Since the 
late I 960s, she notes in the fall 2003 issue of Tlie Public Interest, the 
American population has been ;:rorlcin:g more hours as wom...4! entered the 
labor force~ but t.l-te poor, uniquely, hilve been workine less. A "growing sa!.ary 
gap~" she \\Tites, "has been greatly amplified by a growing hours gap.n 
Likewise, since the 1960s si..'1gle parenthood ha.~ nearly Lripled nmong Li-te 
ieast-edm::aterl >¥1)me.n (from 7 percent ro aiffi.JSt 20 percent), wh_il<;;.l:mrcly 
.cl>..angi..ng .among .t!Je hest-ed•!Cated {.at .about 5 p.er.cent). 

The result, Sav.-hill finds, is a grov.ing hifw-cation of children's life pmspects. 
More kids :are barn inro high-riSk hnt"'lreS, wifu :a :sb.:gle mother who rlropped 
.out .of high school, an .often .absent father, titful.employme..<rt. M.ore kids are 
also born into low-risk homes, where marrie-d parents with colle-ge degree.s 
earn high incomes. Fewer kids are born .in the middle, to married parents ·w:itb 
high school degrees .and at least one full-time job--the sort of home :tha.t 
formed the backbone of the pomvar middle dass. "In ~.her words," SmvhiH 
writes, • as a result of c-hanges in work and family patterns, today's chl1dren are 
getting a much less ega.~ sta:.-t. in life than fr:.e children who 1.¥ere hom a fe\~~ 
decades ago. n 

That wmdd oot be quire .so disrurbing if peopk readily rooved np from ~ 
bottom over the course of their lives. Alas, there is reason to fear that 
impoverishing behavior is harder to escape than economic disadvantage. Kids 
who don't knv« their fathers, and whose teenage mothers dropped out of 
s...~ool, .ar..:i ;-yi;,Q grow up irr ncigfu.~~ ;;,--here Illi>!i~ed parents .are 
curiosities, are much more likely to become unmarried parents and dropouts 
~~1ves, Ki~ wlm fi."e ooted on by two colleg-e-educated parents never 
even think about failure. 

'"We know we have growing income inequality," Sawhill says, "but there's a 
,Jot le:;,"'S focus on another gap that's opening between rich and poor, and that's 
in the behavioral domain, and it involves both work and marriage." This new 
gap, she adds, ~doesn't bode well for the futu .. re of sooial relations in America.'' 
Unchecked~ it n1ight lead to perm:anefit class barriers:> SOtnetllin.g America has~ 
untn now. been mercifully spared. 

Forget about t.l-te h.a.ves and the have-nots. America nmv faces a divide 
between dq's and do-oots. Coping ,require<> oon;;;erv~tives to see th~t .ineqi.ffi.lily 
threatens mainstream values, and liberals to see that mainstream values are the 
key to reducing inequality. Conservatives, Sawhill argues, '"iii need to spend 
more generously on child care subsidies and wage supplements and last-1"esort 
jobs to get the poor worlcing (jobs bring IIIain..•:trea.rn values as well as money). 
L:ihe.rn.ls '1'\-ill n...--ed ro .accept that money wit.i-tciut beha..,;_toral change is useless 
<n we;·se. 

The good n~Ys is iliat Congress is moving in t~ right dir{:Ctiw; t.ow.vd mor{: 
emphasis on work, more child. care SUPr.Ort, and new efforts to promote 
marriage and deferred childbearing. What remains to be seen is whether the 
policy can outpace the problem. 

::n.J~~CR"1B·F: Tl:_.:, 
.!.1£~-.:~.Jl=:::.t~JT:~s; 

What do you think? Dlsr• ""c this article in t~e Pofitirs &. Society 
conferenc-e of PO?Lf::\ Ri,Q.Qst<;. 

http:llv.rww.theatlantic.cornlpolitics/nj/rauch2003-23-09.htm 

Page 3 of4 
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D.C. Dispatch j2003.23.09! Rauch 

~~J~ f.r.cm NatianaJ Journal. 

More on 2Q!!t.!~-~~~-~Q.~!~!Y: in Atlantic Unbound and The Atlantic 
Montl'tly. 

;Jonathan 'Rauch is an opinion coiumnlst for National Journal. His most 
recent book is GqY§-nm<mt's_fm:l: Wl]y_~jf_.asl]ington: StQ:pp~ Worjs}_fJf!_'" This 
column appears -ev-ery oth-er w-e-ek in National Journal, a w-e-ekly ma-gazin-e 
covering _poUtics and government _published in Washington,. D.C. 

For information on National Journal Group publications, see 
N::tfL"'1:na~Jni n"n~~ .. rom. 

Advertise~nt: 

http:/!www. theatiantic. com/poiiticsfn:i irauch2003-23-09 .htm 

Page4 of4 
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Oregon labor Maritet 
.May .8~ 2004 

The Different Faces of the Unemployed in 
Oregon 
by Graham Slater 

Oregon's Unempieyment Soars. 
·wnv Doo>tthe ~ JustFm Jobs1 
Many Oregonians Experienced Some Unempbymeni in 2002 
Why Are They unemmovoo? · 
HoW rna Jh&V sacoma unamp!oved? 
Demoqraphic Characteristics= vmmg, Minority. and Mate 
Trends ill UI1emtlbvmen! !nsuence .tun 

According ro data fi:om the. U.S. Bu.:--eau (}f Labor ~~ Oreg.on's unemployed are 

fairly evenly spread ooross allilie prime wnrldng age groups {Graph 5). 

Howe"w~ the unemployment :rntes by age group vary Vlridely~ 'With teenagers ( 16-19 years 
o1d) twice as 11ke1y to be tmemp1oyed as those in their eady 20s~ and fuur times as tikety 
to be unemployed as those in an oftbe(}lder age groups. Put aoother \\-ay, the 
unemployment rate for~ was estimated at ro.y 19 percent; the rate for the 20-

24 age group was about 10 percent; and the rates for all other age groups hovered around 

fiv~~nt 

According to the 2000 ~ the unemplcyment rates f-or 'Whites and Asians were at {)T 

below six peroent in the Sun"ey pmod~ while mtes for most other rase and edmi~ groups 

· (.mcludiDg Blacks§ Ai'tieri~ ~J and Hispanics) were roughly twice that~ 

The 2000 Census also reported that men were slightly more likely to be nnro1ployed than 
\\-'Omen. In Oregon, 63,500 men were unemployed at the time of the Census, resulting in 
an unemployment rate of6.7 percent. Comparable figures fur women were 49,000 and 
6.1 percent. 
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October 2003 

Dear Friend of Better People: 

We are pleased to report that Better People is making great strides in fulfilling its 
mission of dramatically reducing recidivism (offenders returning to crime) in 
Multnomah County and other areas since opening five years ago. 

Despite an uncooperative economy, we achieved 63 job placements this year, 
which is just eight fewer than in the previous year. 

In these pages, you will see some of our successes over the past five years and learn 
more about our goals for the future. There is much work to be done. The continued 
downturn in Portland manufacturing means our clients will need more help than 
ever to find the opportunities they have been preparing for through participation in 
MRT®. Those incarcerated at age 15 under Oregon's harsh mandatory minimum 
law Measure 11 are now being released at 21, an age criminologists consider to be 
well within the most crime-prone years. Yet despite these challenges, we take heart 
that more than 185 Portland companies have used Better People as a hiring 
source for reliable employees. 

We thank the many employers, donors, alumni, researchers, volunteers and referral 
agencies who have made our accomplishments possible. We particularly thank the 
Meyer Memorial Trust, The Black United Fund of Oregon, the Multnomah 
County Department of Community Justice, worksystems inc., the Oregon De­
partment of Human Services Office of Vocational Rehabilitation Services, the 
Warren Family, Multnomah County Chair Diane Linn and Multnomah County 
Commissioner Serena Cruz for their strong support. 

Thanks to your kindness and support, former offenders released in the Portland 
Metropolitan area, as well as those on probation, now have a place where they can 
become better providers, better parents and better people. 

Thanks again. If we can ever be of service, please call at (503) 281-2663. 

Always with hope, 

~~ 
William (Chip) Shields, M.S.W. 
Executive Director 

Edward J. Hill 
Outgoing Board President 

Founding Funders - Robert C. Warren Jr., Robert F. Kingery, Win McCormack, Black United Fund, 
United Way Community Investment Fund, Meyer Memorial Trust and the Murdock Charitable Trust 
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Five Years of Accomplishments 

Better Job Retention: Perhaps the most significant accomplishment in Better People's first five years is 
that we have come close to reaching one of our chief goals: 70 percent job 
retention. Since 1998, sixty-two percent of our job placements were still em­
ployed one year after placement. 

We know of no other offender-specific program that tracks placements for 365 
days. Other nationally recognized programs typically achieve a 180-day (six­
month) job-retention rate of between 50 to 55 percent. Better People's 180-day 

1 
job retention rate is 77 percent since we opened in 1998. 

Better Wages: In addition to higher-than average retention rates, wages for Better People clients 
are higher, as well. Since 1998, Better People's average wage for job placements is 
$8.60/hr. Other former offender programs around the country reported average 
wages of $6.30 to $7.25 per hour. 2 

Better Recidivism: Another highlight occurred with the release of a study showing that former 
offenders who attend Better People's cognitive behavioral therapy program 
(Moral Reconation Therapy) are less likely to reoffend than those who 
attended an orientation but chose not to participate. 

According to the findings, compiled by Clariner M. Boston, MS, MPA, with 
technical assistance from Annette Jolin, Ph.D., 21 percent of those who 
attended a Better People orientation but did not take part in Better People's 
Moral Reconation Therapy were re-arrested over a six-month period com­
pared to just nine percent of those former offenders who attended at least one 
Better People MRT group session. (The full report can be viewed on-line at 
www. betterpeople.org.) 

This chart shows evidence of Better People's 
success in meeting our number one goal -

reducing recidivism rates in Multnomah 
County. Treatment Group refers to clients 

who attended at least one Better People 
MRT group session. The full report can be 

viewed at www.betterpeople.org. 
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'In From Prison to Home: The Dimensions of and Consequences of Prisoner Reentry, Travis et al. (2001, p. 33) note that The Center for Employment Opportuni­
ties in New York has a 50% job retention rate at six months. An offender employment agency that Better People Executive Director Chip Shields worked for 
previously has consistently had job retention of around 55% although that rate has increased to 80% for welfare clients who receive intensive job-retention help. 
'See Buck (2000) Getting Back to Work: Employment Programs for Ex-Offenders, p. 28.-a Public/Private Ventures report. 

4 











Summarized Financial - June 2003 
from Audited financial Statements 





I 



J 











P. BEN BUTZIEN 
WRITER AND WOODWORKER 

2346 S.E. lvon St. 
Portland,crregon 97202 

(503) 239-0761 
Fax (503) 239-4365 

E-mail pbbwood@earthlink.net 

MADAM CHAIR, COMMISSIONERS, MY NAME IS BEN 
BUTZIEN, AND I AM VICE PRESIDENT OF BETTER PEOPLE. WE 
THANK YOU FOR THE OPPORTUNITY TO BE HEARD HERE 
THIS EVENING. THERE IS MUCH TO SAY ABOUT OUR 
PROGRAM, AND OTHERS BEFORE ME HAVE SPOKEN AS WELL 
OR BETTER THAN I COULD HAVE. I HAVE JUST A COUPLE OF 

' 
BRIEF POINTS I WOULD LIKE TO BRING BEFORE YOU FOR 
YOUR CONSIDERATION. 

FIRST, I WOULD LIKE TO SAY JUST A LITTLE ABOUT WHY I AM 
HERE. WHY I AM BEFORE YOU, AND WHY I AM INVOLVED 
WITH BETTER PEOPLE. SOME 35 YEARS AGO, I WAS BEING 
RELEASED FROM PRISON MYSELF. IT WAS A DIFFERENT 
WORLD THEN. PEOPLE TALKED ABOUT REHABILITATION- IT 
WAS THE CENTRAL FOCUS OF OUR CRIMINAL JUSTICE 
SYSTEM. I CAME OUT TO AN EMPLOYER WHO BELIEVED IN 
GIVING PEOPLE A CHANCE, AND IT WASN'T ALL THAT HARD 
TO FIND. I WENT TO SCHOOL AT PSU FOR AN 
ADMINISTRATION OF JUSTICE DEGREE - THERE WAS 
FINANCIAL AID FOR PEOPLE LIKE ME. I WAS THEN HIRED AS 
A PAROLE OFFICER - ONE OF ONLY TWO PEOPLE I KNOW OF 
TO THIS DAY WHO WERE HIRED AS PO'S WITH FELONY 
RECORDS. AND I STARTED AND DIRECTED A RESIDENTIAL 
PROGRAM FOR FELONY OFFENDERS WITH A GROUP OF 
OTHERS FROM THE LAW ENFORCEMENT COMMUNITY WHO 
BELIEVED AS I DID. AND, ULTIMATELY, MET A WONDERFUL 
WOMAN, SETTLED DOWN, RAISED A FAMILY, AND HAVE 
SINCE CONTRIBUTED THE BEST I COULD TO MY 
COMMUNITY. 



TODAY, THOUGH I DON'T REALLY LOOK AT ANY OF THIS 
AS BEING ALL THAT REMARKABLE, I HAVE TO SAY THAT I 
REALLY DON'T KNOW IF I COULD MAKE IT NOW AS I DID 
THEN. EVERYTHING IS DIFFERENT. THERE ARE RECORDS 
CHECKS REQUIRED FOR ALMOST ANY JOB OPPORTUNITY, 
EVEN VOLUNTEER POSITIONS, FOR RENTAL HOUSING, FOR 
ACCESS TO EDUCATIONAL OPPORTUNITIES AND 
SCHOLARSHIPS, GRANTS AND LOANS. ACCESS TO JUST 
ABOUT ALL OF THE INSTITUTIONS THAT PEOPLE NEED FOR 
SURVIVAL AND HUMAN GROWTH AND UNDERSTANDING, 
FOR BECOMING BEITER PEOPLE, ARE EFFECTIVELY BLOCKED 
FROM THOSE WHO HAVE FELONY RECORDS. THERE ARE, 
HOWEVER, MANY OLD HOMIES AROUND WHO WILL ACCEPT 
AND RESPECT YOU AS YOU ARE. 

THIS BRINGS ME TO MY SECOND POINT, WHICH IS 
RECIDIVISM. AT BEITER PEOPLE WE FOCUS ON RECIDIVISM. 
WE SEE IT AS THE SINGLE MOST EFFECTIVE WAY OF 
EVALUATING OUR SUCCESS, AND OF SAVING PRECIOUS 
RECOURCES.- FOR THE COUNTY, WHO MUST PAY THE LION'S 
SHARE OF THE COSTS OF THE CRIMINAL JUSTICE SYSTEM 
NO MAITER HOW IT IS ALLOCATED, RECIDIVISM IS THE 
EXPONENTIAL FACTOR IN FIGHTING CRIME- BECAUSE WE 
DO IT OVER AND OVER AND OVER AGAIN. AND SO IT 
BEHOOVES US TO LOOK AT PROGRAMS THAT HAVE A 
SUCCESSFUL RECORD OF REDUCING RECIDIVISM. AND, AS 
MANY OF YOU KNOW, NOBODY DOES IT LIKE BEITER 
PEOPLE. 

WITH THE SCARCENESS OF RESOURCES, I BELIEVE WE MUST 
ALL LOOK TO PROGRAMS LIKE BEITER PROPLE, BECAUSE 
THEY WILL SAVE US MONEY. MONEY WE DESPERATELY 
NEED TO MAKE THIS THE KIND OF COMMUNITY WE WANT 
TO LIVE AND WORK IN - TOGETHER. 

THANK YOU. 
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