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ANNOTATED MINUTES 
Tuesday, January 20,2004-9:00 AM 

Multnomah Building, Sixth Floor Commissioners Conference Room 635 
501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

Commissioner Lisa Naito convened the meeting at 9:08 a.m., with 
Commissioners Lonnie Roberts and Maria Rojo de Steffey present, and Vice-Chair 
Serena Cruz arriving at 9:09a.m., and Chair Diane Linn arriving at 9:16a.m. 

E-1 The Multnomah County Board of Commissioners Will Meet in Executive 
Session Pursuant to ORS 192.660( 1 )(d). Only Representatives of the News 
Media and Designated Staff are allowed to Attend. Representatives of the 
News Media and All Other Attendees are Specifically Directed Not to 
Disclose Information that is the Subject of the Executive Session. No Final 
Decision will be made in the Executive Session. Presented by Gail Parnell 
and Kathy Short. 

EXECUTIVE SESSION HELD. 

There being no further business, the meeting was adjourned at 9:40a.m. 

Tuesday, January 20, 2004 - 9:30 AM 
Multnomah Building, Sixth Floor Commissioners Conference Room 63 5 

501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

Chair Diane Linn convened the meeting at 9:40 a.m., with Vice-Chair 
Serena Cruz and Commissioners Lisa Naito, Lonnie Roberts and Maria Rojo de 
Steffey present. 

E-2 The Multnomah County Board of Commissioners Will Meet in Executive 
Session Pursuant to ORS 192.660(1 )(h). Only Representatives of the News 
Media and Designated Staff are allowed to Attend. Representatives of the 
News Media and All Other Attendees are Specifically Directed Not to 
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Disclose Information that is the Subject of the Executive Session. No Final 
Decision will be made in the Executive Session. Presented by Agnes Sowle. 

EXECUTIVE SESSION HELD. 

There being no further business, the meeting was adjourned at 9:53a.m. 

Tuesday, January 20, 2004 - 10:00 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BOARD BRIEFING 

Chair Diane Linn convened the meeting at 10:10 a.m., with Vice-Chair 
Serena Cruz and Commissioners Lisa Naito, Lonnie Roberts and Maria Rojo de 
Steffey present. 

B-1 Update on State Cuts Due to Ballot Measure 30. Presented by John Ball, 
Gina Mattioda, Karyne Dargan, Patricia Pate, Lillian Shirley, Lolenzo Poe, 
Mike Schrunk, Bernie Giusto and Joanne Fuller. 

KATHY TURNER, GINA MATTIODA, STEPHANIE 
SODEN, LILLIAN SHIRLEY, PATRICIA PATE, 
JOANNE FULLER, MIKE SCHRUNK, AND BERNIE 
GIUSTO PRESENTATIONS AND RESPONSE TO 
BOARD QUESTIONS AND DISCUSSION ON 
ISSUES INCLUDING: ANALYSIS OF HOUSE 
BILLS 2152 AND 5077; POTENTIAL STATE 
ACTION AFTER BALLOT MEASURE 30 
ELECTION; AND BUDGET/SERVICES IMPACTS 
WITHIN THE COUNTY HEALTH, HUMAN 
SERVICES AND COMMUNITY CORRECTIONS 
DEPARTMENTS AND THE DISTRICT ATTORNEY 
AND SHERIFF'S OFFICE. ADDITIONAL BUDGET 
DISCUSSIONS TO BE SCHEDULED. 

There being no further business, the meeting was adjourned at II :20 a.m. 
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Thursday, January 22, 2004-9:30 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

REGULAR MEETING 

Chair Diane Linn convened the meeting at 9:32 a.m., with Vice-Chair 
Serena Cruz and Commissioners Lisa Naito, Lonnie Roberts and Maria Rojo de 
Steffey present. 

REGULAR AGENDA 
PUBLIC COMMENT 

COMMISSIONER NAITO PRESENTED CHINESE 
NEW YEAR GREETINGS FOR THE YEAR OF THE 
MONKEY. 

Opportunity for Public Comment on non-agenda matters. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and tum it into the Board Clerk. 

ROGER TROEN AND CYNTHIA EARDLEY 
COMMENTS REGARDING ANIMAL EUTHANSIA, 
NO KILL POLICY, CAT SUMMIT MEETINGS AND 
ANIMAL SERVICES POLICIES. BOB LEIPPER 
COMMENTS REGARDING PLANNING 
COMMISSION AND LAND USE POLICIES 
RELATING TO COMPLAINTS, COSTS AND FEES, 
AND ENFORCEMENT. 

NON-DEPARTMENTAL 

R-1 Public Process and Board Appointment to the State Legislature to Fill Oregon 
State Senate, District 25 Vacancy from Republican Precinct Committee 
Approved Candidates: Ron Sunseri, John Lim and Ruth Hermance; and 
Adoption of a RESOLUTION Filling a Vacancy in the Legislative Assembly, 
Oregon State Senate, District 25 

CHAIR LINN EXPLAINED THE PROCESS, 
ADVISING THE THREE NOMINEES HAVE UP TO 
FIVE MINUTES TO SPEAK AND RESPOND TO 
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BOARD QUESTIONS, FOLLOWED BY PUBLIC 
TESTIMONY, BOARD COMMENTS AND VOTE BY 
WRITTEN BALLOT. COMMISSIONER ROBERTS 
MOVED AND COMMISSIONER ROJO SECONDED, 
PROCEDURAL RULES SPECIFYING THAT THE 
CANDIDATE WITH THE MOST VOTES BE 
APPOINTED, AND THAT IN THE CASE OF A TIE 
VOTE, A SECOND VOTE BE CONDUCTED 
BETWEEN THOSE TWO CANDIDATES TO 
DETERMINE A MAJORITY VOTE FOR PURPOSES 
OF APPOINTMENT. COMMISSIONER CRUZ 
STATED SHE FEELS THE MOTION IS NOT 
NECESSARY. MOTION UNANIMOUSLY 
APPROVED. RON SUNSERI, JOHN LIM AND 
RUTH HERMANCE PRESENTATIONS AND 
RESPONSE TO BOARD QUESTIONS. ROBERT 
PUNG AND BILL HAUGEN TESTIMONY IN 
SUPPORT OF JOHN LIM. BOARD COMMENTS. 
CLERK READ BALLOTS INTO RECORD AS 
FOLLOWS: COMMISSIONERS ROJO, NAITO, 
CRUZ AND LINN VOTED FOR JOHN LIM AND 
COMMISSIONER ROBERTS VOTED FOR RON 
SUNSERI. UPON MOTION OF COMMISSIONER 
ROBERTS, SECONDED BY COMMISSIONER 
NAITO, RESOLUTION 04-005 APPOINTING JOHN 
LIM TO FILL THE VACANCY IN LEGISLATIVE 
ASSEMBLY, OREGON STATE SENATE DISTRICT 
25 WAS UNANIMOUSLY ADOPTED. 

Commissioners Naito and Roberts were excused at 10:15 a.m. 
Commissioner Naito resumed participation in the Board meeting via speakerphone 
at 10:18 a.m. 

R-2 RESOLUTION in Support ofBallot Measure 30 

COMMISSIONER CRUZ MOVED AND 
COMMISSIONER ROJO SECONDED, APPROVAL 
OF R-2. YVONNE SCHUTT, WHITNEY BARRY, LIZ 
YOSHIHARA, JAY THIEMEYER, CAROLE 
SCHOLL, ALAN MALATERRE, ERIC 
MONTGOMERY, TYRONE WILLIAMSON, LAURA 
ROHOLT, PHYLLIS KAUFHOLD, OZZIE KELLY, 
HAYDEN STEPHENS AND JOHN HOLMES 
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TESTIMONY IN SUPPORT OF FUNDING FOR 
MENTAL HEALTH COVERAGE AND TREATMENT 
SERVICES, RESIDENTIAL TREATMENT CENTER 
SERVICES, AND COMMUNITY JUSTICE 
PROGRAMS, AND IN SUPPORT OF BALLOT 
MEASURE 30. COMMISSIONER ROJO THANKED 
ALL WHO CAME AND SHARED THEIR STORIES 
TODAY, ADDING SHE ONLY WISHES THE STATE 
COULD HEAR THEM. CHAIR LINN ADVISED 
THE COUNTY WILL REFUND A PORTION OF 
LOCAL MULTNOMAH COUNTY TAX IF MEASURE 
30 PASSES AND COMMENTED IN SUPPORT OF 
MEASURE 30. COMMISSIONER CRUZ STATED 
THAT PEOPLE DIED AS A RESULT OF FAILURE 
OF MEASURE 28 LAST YEAR AND URGED ALL TO 
VOTE YES FOR MEASURE 30. COMMISSIONER 
NAITO THANKED ALL WHO CAME AND SHARED 
THEIR STORIES TODAY AND EXPRESSED 
CONCERN THAT DEFEAT OF MEASURE 30 WILL 
RESULT IN A STAGGERING LOSS OF MEDICAL 
AND MENTAL HEALTH CARE, EDUCATION AND 
PUBLIC SAFETY SERVICES. RESOLUTION 04-006 
ADOPTED, WITH COMMISSIONERS NAITO, 
CRUZ, ROJO AND LINN VOTING AYE. 

R-3 Authorizing Initiation of Legal Action Against Daniel Manuel Chuginterian 

COMMISSIONER CRUZ MOVED AND 
COMMISSIONER ROJO SECONDED, APPROVAL 
OF R-3. DAVID BLANKFELD EXPLANATION. 
AUTHORIZATION APPROVED, WITH 
COMMISSIONERS NAITO, CRUZ, ROJO AND LINN 
VOTING AYE. 

R-4 Authorizing Initiation of Legal Action Against William David Owens, Jr. 

COMMISSIONER CRUZ MOVED AND 
COMMISSIONER NAITO SECONDED, APPROVAL 
OF R-4. DAVID BLANKFELD EXPLANATION. 
AUTHORIZATION APPROVED, WITH 
COMMISSIONERS NAITO, CRUZ, ROJO AND LINN 
VOTING AYE. 
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DEPARTMENT OF BUSINESS AND COMMUNITY SERVICES 

R-5 Second Reading and Possible Adoption of a Proposed ORDINANCE 
Amending Comprehensive Framework Plan Policy 33C, Bicycle and 
Pedestrian Systems 

ORDINANCE READ BY TITLE ONLY. COPIES 
AVAILABLE. COMMISSIONER ROJO MOVED 
AND COMMISSIONER CRUZ SECONDED, 
APPROVAL OF SECOND READING AND 
ADOPTION. NO ONE WISHED TO TESTIFY. 
ORDINANCE 1026 ADOPTED, WITH 
COMMISSIONERS NAITO, CRUZ, ROJO AND LINN 
VOTING AYE. 

R-6 Second Reading and Possible Adoption of a Proposed ORDINANCE 
Amending Comprehensive Framework Plan Policy 34, Trafficways, and the 
Accompanying Functional Classification ofTrafficways Map(s) 

ORDINANCE READ BY TITLE ONLY. COPIES 
AVAILABLE. COMMISSIONER CRUZ MOVED 
AND COMMISSIONER ROJO SECONDED, 
APPROVAL OF SECOND READING AND 
ADOPTION. NO ONE WISHED TO TESTIFY. 
ORDINANCE 1027 ADOPTED, -WITH 
COMMISSIONERS NAITO, CRUZ, ROJO AND LINN 
VOTING AYE. 

R-7 RESOLUTION Adopting Multnomah County's Affirmative Action Plan for 
2004-2006 

COMMISSIONER CRUZ MOVED AND 
COMMISSIONER ROJO SECONDED, APPROVAL 
OF R-7. ROBERT PHILLIPS AND ROBBIE BERG 
EXPLANATION. CHAIR LINN AND 
COMMISSIONER CRUZ COMMENTS IN SUPPORT 
AND APPRECIATION. PLAN APPROVED, WITH 
COMMISSIONERS NAITO, CRUZ, ROJO AND LINN 
VOTING AYE. 

R-8 RESOLUTION Establishing Fees and Charges for MCC 11.05 Land Use 
General Provisions, 11.15 Zoning, 11.45 Land Divisions, 3 7 Administration 
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and Procedures, 38 Columbia River Gorge National Scenic Area, and 
Repealing Resolution No. 02-104 [Continued from January 15, 2004] 

COMMISSIONER CRUZ MOVED AND 
COMMISSIONER NAITO SECONDED, APPROVAL 
OF R-8. CHUCK BEASLEY EXPLANATION. BOB 
LEIPPER TESTIMONY IN SUPPORT WITH 
CONDITIONS, INCLUDING CHARGING FEES FOR 
ACTUAL COSTS. RESOLUTION 04-008 ADOPTED, 
WITH COMMISSIONERS NAITO, CRUZ, ROJO 
AND LINN VOTING AYE. 

There being no further business, the meeting was adjourned at 11:13 a.m. 

BOARD CLERK FOR MUL TNOMAH COUNTY, OREGON 

(})e6orah £. (jJoostatf 
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Multnomah Cou.nty Oreg.on 

B~oard of'Comm~issioners & Ag~end:a 
connecting dfizens with infotmation and services 

BOARD OF COMMISSIONERS 

Diane Linn, Chair 
501 SE Hawthorne Boulevard, Suite 600 

Portland, Or 97214 
Phone: (503) 988-3308 FAX (503) 988-3093 

Email: mult.chair@co.multnomah.or.us 

Maria Rojo de Steffey, Commission Dist. 1 
501 SE Hawthorne Boulevard, Suite 600 

Portland, Or 97214 
Phone: (503) 988-5220 FAX (503) 988-5440 

Email: district1 @co.multnomah.or.us 

Serena Cruz, Commission Dist. 2 
501 SE Hawthorne Boulevard, Suite 600 

Portland, Or 97214 
Phone: (503) 988-5219 FAX (503) 988-5440 

Email: serena@co.multnomah.or.us 

Lisa Naito, Commission Dist. 3 
501 SE Hawthorne Boulevard, Suite 600 

Portland, Or 97214 
Phone: (503) 988-5217 FAX (503) 988-5262 

Email: lisa.h.naito@co.multnomah.or.us 

Lonnie Roberts, Commission Dist. 4 
501 SE Hawthorne Boulevard, Suite 600 

Portland, Or 97214 
Phone: (503) 988-5213 FAX (503) 988-5262 
Email: lonnie.j.roberts@co.multnomah.or.us 

On-line Streaming Media, View Board Meetings 
www.co.multnomah.or.us/ccllive broadcast.sht 
ml 

On-line Agendas & Agenda Packet Material 
www.co.multnomah.or.us/cc/agenda.shtml 
Americans with Disabilities Act Notice: If you need this 

agenda in an alternate format, or wish to participate in 

a Board Meeting, please call the Board Clerk (503) 988-

3277, or Multnomah County TDD Phone (503) 988-5040, 

for information on available services and accessibility. 

.JANUARY 20 & 22, 2004 REV 

BOARD MEETINGS 

FASTLOOK AGENDA ITEMS OF 
INTEREST 

Pg 9:00a.m. Tuesday Executive Sessions 
2 

Pg 10:00 a.m. Tuesday Update on State Cuts 
2 

Due to Ballot Measure 30 

Pg 9:30a.m. Thursday Public Process and Board 
3 

Consideration and Vote on a Resolution Filling a 
Vacancy in the Legislative Assembly, Oregon 
State Senate, District 25 

Pg 10:00 a.m. Thursday Resolution in Support of 
3 

Ballot Measure 30 

Pg 10:35 a.m. Thursday Second Readings and 
3 

Possible Adoption of Proposed Ordinances 
Amending Comprehensive Framework Plan 
Policy 33C and Policy 34 

Pg 10:40 a.m. Thursday Resolution Adopting 
3 

Affirmative Action Plan for 2004-2006 

Thursday meetings of the Multnomah County Board of 
Commissioners are cable-cast live and taped and may 
be seen by Cable subscribers in Multnomah County at 
the following times: 

Thursday, 9:30 AM, (LIVE) Channel 30 
Friday, 11:00 PM, Channel30 

Saturday, 10:00 AM, Channel 30 
Sunday, 11 :00 AM, Channel 30 

Produced through Multnomah Community Television 
(503) 491-7636, ext. 333 for further info 

or: http://www.mctv.org 
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Tuesday, January 20, 2004 - 9:00 AM 
Multnomah Building, Sixth Floor Commissioners Conference Room 63 5 

501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

E-1 The Multnomah County Board of Commissioners Will Meet in Executive 

Session Pursuant to ORS 192.660(1)(d). Only Representatives of the News 

Media and Designated Staff are allowed to Attend. Representatives of the 

News Media and All Other Attendees are Specifically Directed Not to 

Disclose Information that is the Subject of the Executive Session. No Final 

Decision will be made in the Executive Session. Presented by Gail Parnell 

and Kathy Short. 30 MINUTES REQUESTED. 

Tuesday, January 20, 2004- 9:30AM 
Multnomah Building, Sixth Floor Commissioners Conference Room 635 

501 SE Hawthorne Boulevard, Portland 

EXECUTIVE SESSION 

E-2 The Multnomah County Board of Commissioners Will Meet in Executive 

Session Pursuant to ORS 192.660(1)(h). Only Representatives of the News 

Media and Designated Staff are allowed to Attend. Representatives of the 

News Media and All Other Attendees are Specifically Directed Not to 
Disclose Information that is the Subject of the Executive Session. No Final 

Decision will be made in the Executive Session. Presented by Agnes Sowle. 
30 MINUTES REQUESTED. 

Tuesday, January 20, 2004- 10:00 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

BOARD BRIEFING 

B-1 Update on State Cuts Due to Ballot Measure 30. Presented by John Ball, 

Gina Mattioda, Karyne Dargan, Patricia Pate, Lillian Shirley, Lolenzo Poe, 

Mike Schrunk, Bernie Giusto and Joanne Fuller. ONE HOUR 

REQUESTED. 

-2-



Thursday, January 22, 2004 - 9:30 AM 
Multnomah Building, First Floor Commissioners Boardroom 100 

501 SE Hawthorne Boulevard, Portland 

REGULAR MEETING 

REGULAR AGENDA-9:30AM 
PUBLIC COMMENT-9:30AM 

Opportunity for Public Comment on non-agenda matters. Testimony is 
limited to three minutes per person. Fill out a speaker form available in the 
Boardroom and tum it into the Board Clerk. 

NON-DEPARTMENTAL-9:30AM 

R-1 Public Process and Board Appointment to the State Legislature to Fill Oregon 
State Senate, District 25 Vacancy from Republican Precinct Committee 
Approved. Candidates: Ron Sunseri, John Lim and Ruth Hermance; and 
Adoption of a RESOLUTION Filling a Vacancy in the Legislative Assembly, 
Oregon State Senate, District 25 

R-2 RESOLUTION in Support ofBallot Measure 30 

R-3 Authorizing Initiation of Legal Action Against Daniel Manuel Chuginterian 

R-4 Authorizing Initiation of Legal Action Against William David Owens, Jr. 

DEPARTMENT OF BUSINESS AND COMMUNITY SERVICES- 10:35 AM 

R-5 Second Reading and Possible Adoption of a Proposed ORDINANCE 
Amending Comprehensive Framework Plan Policy 33C, Bicycle and 
Pedestrian Systems 

R-6 Second Reading and Possible Adoption of a Proposed ORDINANCE 
Amending Comprehensive Framework Plan Policy 34, Trafficways, and the 
Accompanying Functional Classification ofTrafficways Map(s) 

R-7 RESOLUTION Adopting Multnomah County's Affirmative Action Plan for 
2004-2006 

R-8 RESOLUTION Establishing Fees and Charges for MCC 11.05 Land Use 
General Provisions, 11.15 Zoning, 11.45 Land Divisions, 37 Administration 
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and Procedures, 38 Columbia River Gorge National Scenic Area, and 
Repealing Resolution No. 02-104 [Continued from January 15, 2004] 
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MUL TNOMAH COUNTY OREGON 

BOARD OF COUNTY COMMISSIONERS 
501 SE HAWTHORNE BLVD, SUITE 600 
PORTLAND, OREGON 97204 

LISA NAITO e COMMISSIONER DISTRICT 3 

(503) 988-5217 

MEMORANDUM 

TO: Chair Diane Linn 

FROM: 

DATE: 

RE: 

Commissioner Maria Rojo de Steffey 
Commissioner Serena Cruz 
Commissioner Lonnie Roberts 
Board Clerk Deb Bogstad 

Carol Wessinger 
Staff to Commissioner Lisa Naito 

January 14, 2004 

Commissioner Naito will be unable to attend the January 22, 2004 Board Meeting. 
She will participate in the meeting by phone. 

The Commissioner will be attending NACO's Justice & Public Safety Committee Conference 
January 21 through 24, 2004 in Sunriver, Oregon. 

Thank you, 
Carol Wessinger s~V\.~ 27.., t..ool.\ 
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Lonnie Roberts 
Multnomah County Commissioner 

District 4 

MEMORANDUM 

DATE: January 21, 2004 

TO: Chair Diane Linn 

501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214 
(503) 988-5213 phone 

(503) 988-5262 fax 
Email: lonnie.j. roberts@co. multnomah.or.us 

www.co.rnultnomah.or.us/cc/ds4/ 

Commissioner Maria Rojo de Steffey, District 1 
Commissioner Serena Cruz, District 2 
Commissioner Lisa Naito, District 3 
Board Clerk Deb Bogstad 

FROM: Kristen West 
Staff Assistant, Commissioner Lonnie Roberts 

RE: Notice of Meeting Excuse 

Due to a scheduling conflict, Commissioner Roberts will need to excuse himself 

immediately following consideration ofR-1 on the agenda tomorrow. 
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MUL TNOMAH COUNTY BOARD OF COMMISSiONERS 
PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
***This form is a public record*** 

MEETING DATE: /-7 2-01 

SUBJECT: C/1 r- Kf L '-I uq 

AGENDA NUMBER OR TOPIC:. ______ _;__ __________ _ 

FOR: ·. AGAINST: ~--THE ABOVE AGENDA ITEM 

NAME~:_··~·~~···-0~~-~~f<S~··~·-·~-~~V_E~~N_··--~~~~~----~---­
ADDRESS: -.~22?.)(/ ;t101J1;t/N/-I 

ciTY/sTAT£/ziP: /JoRr~A;V!J (}£ ·. 97:Zl1 · 

PHONE: :bAYS: ··~· g7~ 7 87t/ W?:J r)· ·· EVES: ..... · . ...___.....;.,--;.___;...;__ _____ ......;. 
: ., ,•·' 

. '' 

FAX~: __ ___;. __________ _ 

SPECIFIC ISSUE_,_: -----------------------

~TTENTESTIMONY_,_: ______________________ _ 

IF YOU WISH TO ADDRESS THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Address the County Commissioners from the presenter table microphones. Please 

limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 
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MUL TNOMAH COUNTY BOARD OF COMMISSIONERS 
·" PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
***This form is a public record*** 

MEETING DATE: Ja Jl1 2 2 , 0 '-/ 
I 

SUBJECT: /M u I ~cUI {Ou"-tcJ /tn 1ru a I 5enA {.£ 5 

AGENDA NUMBER OR TOPIC:. _________________ _ 

FOR: ' AGAINST: THE ABOVE AGENDA ITEM ' 

N~: titn MAa Ea rdky .· ..... . 
ADDRESS: /'[;). 5 5U,)' e uan s ·. ·. -sT .. ·.·' '·.' 

ciTY/~TATE~~P: Poir/and l '01Uqtft() · 
PHONE: .· ·. ·.···DAy's: 

~~--~-----~~-
.· EVES.._: ___________ _ 

EMAIL:···, 
·~~----~--------~----~-

·. FAX . .._: ___ _.__"'--'-----

SPECIFICISSUE: CaJ- 5vM~ 

WRITTEN TESTIMONY,__: __..:2__..~ O....,_f--"'CU=>..:::;..a 0~--'5==-=W=~~__,S"--------'(_2_:)-+--------

IF YOU WISH TO ADDRESS THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Address the County Commissioners from the presenter table microphones. Please 

limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 



Cynthia C. Eardley's testimony before the Muhnomah County Commissioners 
January 22,2004, 

I am here, once again to talk about cats. To argue that the "Cat summit" set up by 
Commissioner Naito's "top aid", Charlotte Comito, disguises the fact that real problems 
and issues important to the public are being ignored, as is the July 2000 report of the 
commission-appointed blue-ribbon task force that recommended animal services reforms. 
. Task force chair, veterinarian Robert Murtaugh, DID consult the work of the best and 
the brightest in the field when doing research for the report, among them Richard 
Avanzino Lawyer, PhD in pharmacology, policy analyst and father of the no-kill 
movement whose policies are recommended in the July 2000 report. The idea that 
current "cat summit" participants are brighter or more experienced -or are even coming 
close to identifying real issues is pure public relations fallacy. Just like OHS' "Feel the 
Love" campaign ... The signs are all over SW Portland. But such emotionalism is a kind 
of invidious propaganda. I would rather SEE sound law and policy than feel anything. I 
was informed recently by Bob Sallinger of the Audobon society that I can't tolerate 
people disagreeing with me. Oh, is it really ME who is like this? Isn't it actually Sharon 
Harmon ofOHS, John Rowton ofMCAS and company who don't want me at their 
meeting because I disagree with THEM about the efficacy of''No-kilr' policy? Rather 
than allow the discussion, they put down those who think better policy is possible as 
"unrealistic." Charlotte Comito said this to me in email. If discussion were actually 
ALtO WED, the public might begin to see that better policy IS possible. I think this is 
what psychologists call projection. 

I have told you before about ORS 167. 390 (1) excepting cats and dogs not killed for their 
fur from a prohibition against trading in cat and dog fur. This was pushed through the 
legislature in 1999 3 days after an irate couple attending a focus group on a proposed pet 
food sales tax asked John Rowton what kind of business was actually being run at the 
county animal shelter. And I have asked the question: to what this might this statutory 
provision apply if not to euthanized shelter animals? AND Carolina Biological in West 
Linn has admitted to purchasing dead shelter cats as dissection subjects. 

But the gang over at MCAS and OHS would rather find fault with me than answer the 
questions I raise. It is ridiculous for the people at MCAS (who are notorious for hiding 
records) to insist that I can't prove they are involved in sidelines. I believe I can prove it. 
But that really is beside the point. . The POTENTIAL for abuse is there so long as that 
sort of thing is legal, And with the National Animal Alliance, a group promoting the fur 
trade, vivisection and international trade in animal products making cat policy, one would 
have to be an almost absolute half-wit not to see the conflict of interest, one that the 
Humane Society ofthe United States, not just me, says is unacceptable. Before you can 
do anything meaningful and effective about the cat question, you need to close the legal 
loopholes that permit humane actors to engage in sidelines that compromise pets and the 
interests of pet owners. 



It is YOUR responsibility to see that the 2000 task force report is taken seriously. You 
could start by addressing these community issues in the community instead of at secret 
meetings attended by the essentially the same people who have been effective no more 
forever on these issues .. Tell Patti Strand AND The National Animal Interest Alliance 
they are outta there. And you could fmd a new headhunter to replace the current 
leadership. Paul Millieus who brought us both Sharon Harmon ofOHS and Gary Handle 
is not likely to come up with anyone who cares about animals or about playing straight 
with the people ofMultnomah County. Then you could investigate to make sure they are 
making policy in line with the task force report, policy that will dictate the actions of 
future leaders. 
Thank you. 

C: blind 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 

Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-1 

Est. Start Time: 9:30AM 

Date Submitted: 01/19/04 

Requested Date: January 22, 2004 Time Requested: 30 mins 

Department: Non-Departmental Division: Chair's Office 

Contact/s: Rebecca Uherbelau 

Phone: 503.988-3308 Ext.: 85273 1/0 Address: 503/600 

Presenters: Ron Sunseri, John Lim and Ruth Hermance 

Agenda Title: Public Process and Board Appointment to the State Legislature to Fill Oregon State 
Senate, District 25 Vacancy from Republican Precinct Committee Approved Candidates: 
Ron Sunseri, Johri Lim and Ruth Hermance 

[RESOLUTION Filling a Vacancy in the Legislative Assembly, Oregon State Senate, 
District 25] 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? 
Public Process and Board Appointment to the State Legislature to Fill Oregon State Senate, 
District 25 Vacancy from Republican Precinct Committee Approved Candidates: Ron 
Sunseri, John Lim and Ruth Hermance and adoption of a RESOLUTION Filling a Vacancy 
in the Legislative Assembly, Oregon State Senate, District 25. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. 
Effective December 31, 2003, there is a vacancy in Oregon State Senate, District 25 due 
to the resignation of State Senator John Minnis. Pursuant to state law, on Monday, 
January 5, 2004, the Republican Party Precinct Committeepersons in Oregon State Senate 
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District 25 made nominations to fill the vacancy. The nominees chosen were: Ron 
Sunseri, John Lim and Ruth Hermance. In accordance with State Law and procedures 
established by the Secretary of State, the Multnomah County Board of Commissioners 
will consider the nominations at a public meeting on Thursday, January 22, 2004. (For 
further detail, see Attached Secretary of State Notification of Vacancy and Multnomah 
County Republican Precinct Persons letter of recommendation, minutes ofthe January 5, 
2004 meeting and copies of the nominees' willingness to serve documents.) · 

3. Explain the fiscal impact (current year and ongoing). 
NIA 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 
•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: 
•!• Why was the expenditure not included in the annual budget process? 
•!• What efforts have been made to identify funds from other sources within 

the Department/Agency to cover this expenditure? 
•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 
•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: 
· •!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!• What are the estimated filing time lines? 
•!• If' grant, what period does the grant cover? 
•!• WJ'Ien the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 

4. Explain any legal and/or policy issues involved. 
In compliance with ORS 171.060(3), a copy of the adopted Board Resolution shall 
promptly be forwarded to the Secretary of State. 
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5. Explain any citizen and/or other government participation that has or will take 
place. 
The Republic Party precinct persons for Senate District 25 held a public meeting on 
January 5, 2004. The Multnomah County Board of Commissioner will hold a public 
meeting, with opportunity for public testimony. 

Required Signatures: 

·~' . . ; . ~ . . .· ~ 

,)t ") ,"> :1/Jj,.~---~ .: -_,_:_· ~--._f/,~,--·- __ ---_-,·_-:-

Department/Agency Director: ____________ _ 

Budget Analyst 

By: ---------------------------------------
Dept/Countywide HR 

By: _________________ _ 

3 

Date: 01/09/04 

Date: 

Date: 
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pFF!c..-JF THE SECRETARY OF STATE 

j BILL BRADBURY 

SECRETARY OF STATE 

The Honorable Kevin Mannix, Chairperson 
Amy Casterline, Executive Director 
The Oregon Republican Party 
POBox789 
Salem, Oregon 97308 

Re: Vacancy in Senate District 25 

Dear Mr. Mannix, Ms. Casterline, and Mr. Nashif: 

Tim Nashif, Chair 

ELECTIONS DIVISION 

JOHN LINDBACK 

DIRECTOR 

141 STATE CAPITOL 

SALEM, OREGON 97310-0722 

ELECTIONS -(503) 986-1518 

Multnomah Co. Republican Central Committee 
14107NE Airport Way 
Portland, Oregon 97230 

Effective 5:00p.m., December 31, 2003, there is a vacancy in Senate District 25 due to the resignation of 
State Senator John Minnis. 

Pursuant to ORS 171.060(1), you are hereby notified of the vacancy. You are advised the same statute 
requires the party central committees within the district to nominate no fewer than three nor more 
than five qualified persons to fill the vacancy. The nominating convention shall be conducted 
according to party rules. 

You are required by law to notify the Secretary of State of the persons nominated. The nominations 
must be made no later than January 20, 2004, 20 days after the vacancy occurred. 

ORS 171.051(2) requires each nominee to be a citizen qualified to hold the office, an elector of the 25th 
senate district and a member of the Republican Party for 180 days prior to the date of the vacancy 
(7 I 4/03). In addition, Article IV, section 3 of the Oregon Constitution requires that the appointee shall 
have been an inhabitant of the district for at least one year prior to the date of the appointment. 

The notification to the Secretary of State shall be accompanied by the signed written statement of each 
nominee indicating that the nominee is willing .to serve in the office of State Senator, District 25. Copies 
of the statement are enclosed. (SEL 145b). 

Subject to the time limits described above, the meeting of precinct committeepersons may be scheduled 
and conducted according to party rules. Please notify this office of the date and time of the meeting 
when it is scheduled.· · 



December 26, 2003 
The Honorable Kevin Mannix 
Page2 

J 

The Multnomah County Board of Commissioners will meet to appoint one person from the list of three 
to five nominees submitted by the precinct committeepersons. The vacancy must be filled by 
appointment not later than January 30, 2004, thirty days after the vacancy occurred. 

U further information is needed please contact me at (503) 986-1518. thank you. 

Sincerely, 

'\[Y\~% 
Margie Franz 
Compliance Specialist 
Enclosures 
c: County Commissioners 
c: County Clerk 



ORS 171.060 

Rev 10/31/03 

STATEMENT OF REPUBLICAN NOMINEE'S WILLINGNESS TO SERVE 

FILING FOR OFFICE OF -~---~---------DISTRICT NUMBER __ _ 

Name of nominee (Print) 

Residence address (street/route, city, state, county, zip code) 

Mailing address to which all correspondence will be sent (street/route, city, 
state, county, zip code) 

By signing this document, I hereby state: 
THAT I shall accept the appointment for the office indicated above; 
THAT I shall qualify for said office, if appointed; 

Telephone (business) 

Telephone (home) 

THAT I have been a member of said political party, subject to the exceptions stated in ORS 249.046, for at least 
180 days before my appointment; and 
THAT all information supplied by me on this form is true to the best of my knowledge. 

Nominee's signature Date signed 

Warning: Any person who supplies any information on this form, knowing it to be false, is subject upon conviction to 
imprisonment for up to five years or to a fine of $100,000, or both (0RS 2.60.715). 



Commissioner Diane Linn· 
County Chair 
501 SE.Hawthome Blvd. Suite 500 

. Penland, OR 97214. 

Dear County Chair Linn; 
·~ ; 

ublicans 

.RECEIVED . 
. JAN 0 9 2004 ·· 

. DIANE LINN 
MULTNOMAH COU~TY CHAIR _ 

c_ /c:r Cfo-~ e c:L./ 
/ . 

I am. :Writing ~o inform yo:u· that a meeting was held at 7:00 PM on M~nday, January ' · 
S\ 2004 at the Gresham City Hall, Council Chambers; to nominate three candidates 
to fill the vacancy of Senator John Minnis. · 

As required by ORS 171.060 (1), the PreCinct Committee Persons in Senate District 25 
have fulfilled their responsibility in the replacement process and have nominated three 
qualified and eligible candidates that are being submitted to you and the rest of the 
Multnoinah County Board of Commissioners as-the respective choices of the 
Republic~n Pany to fill this vacancy. · 

Enclosed is a copy of the rules used to govern the meeting, a copy of the "Minutes" 
from the meeting, and three "Willingness to Serve" forms from each of ~he nominees 
selected bythe Precinct Committee Persons in attendance·. The three nominees 
-s'elected were Ron Sunseri, John Lim, and Ruth Hermance. . 

As you will see from the minutes enclosed, the overwhelming first choice of the 
Precinct Committee Persons in Senate District 25 was former three-term legislator 
Ron Sunseri.· The initial vote was Sunseri: 24, Lim: 4, and Hermance: 0. I know that 
you represent a very different district of Multnomah County~ but I would ask that you 
consider the will of Republican Precinct Persons in Senate District 25 when you and 
your colleagues make the decision in the appointment process. 

Thank you for your service, and if you have any questions or would like more 
information about the process or nominees selected, please do not hesitate to call me. 

Warm regards, 

~~ 
Tim Nashif 
Chairman·· 
Multnoinah County Republican Pany 

Multnomah Countv RePublicans • P.O. Box 301125 • Portland, Oregon 97294 • (503) 262-7500 



f:~{Multncnr~ah Coun ublicans 
lffMA.fi1if!) 

Senate District 25 Precinct Committee Person Meeting 

Appointment of Candidates for Sen. Dist. 25 Vacancy 

Rules for Conducting Appointment 

January 5th, 2003 

1. All voting Precinct Committee Persons must be credentialed and approved prior to 
the commencement of voting. All voting Precinct Committee Persons must be registered 
Republicans, registered Precinct Committee Persons, and must reside in Senate District 25. 

2. All Nominations must come from the floor and be accompanied by a "second" as 
governed by Roberts Rules of Order. 

3. As required by ORS, the PCPs in the Senate District in question must submit 3 to 5 
nominees to the respective Board of County Commissioners. For reasons of time and to 
maintain the simplicity of the process, we will submit only three candidates to the Multnomah 
Coumy Board of Commissioners to fill the vacancy of Senate District 25. 

4. All Nominees must be a citizen qualified to hold the office of State Senator. In 
addition, the Nominee must be a member of the Republican Party for 180 days prior to the 
date of vacancy and be an elector in the 25'h Senate District (ORS 171.051 (1). Article IV, 
Section 3 of the Oregon Constitution requires that the Nominee must be a resident of the 
District for the period of one-year prior to the date of their appointment. 

5. All Nominees will be given five minutes to speak and the order of speeches will be 
determined by alphabetical order of the Nominees last names. 

6. The method of voting for Nominees shall go as following: 

A. There will be one ballot circulated initially listing all nominated candidates for the 
appointment vacancy. Each PCP must vote for only one candidate. Any ballots with 
more than one name on them will be declared "void". The top vote-getter from this 
initial ballot will be presented as the first choice of the credentialed Precinct Persons 
who reside in Sen. District 25. 

B. Upon completion of the first balloting, all remaining eligible candidates will be printed 
on a secondary ballot whereas the top two vote-getters from this ballot will be added 
to the first choice of the PCPs and will comprise our list of three candidates that will 
be submitted to the Multnomah County Commissioners. 

7. All Ballots will be counted and verified by an individual appointed from the floor by 
the Chairman prior to the ballots being circulated. All candidates may observe the vote tally 
process or appoint an observer to monitor in their place. 
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,----------------------- --------- ---------

Minutes 
Senate District 25 Vacancy Meeting 

January 51
h, 2004 

At 7:13 PM the meeting was called to order. A credentials report given by Francis 
Martinez (5401) showed that there were 27 credentialed Precinct Committee Persons in 
attendance. 

The meeting was begun with an invocation given by Ed Golobay (5855) followed by the 
Pledge of Allegiance led by Stan Huston (3311). 

Chairman Tim Nashifwelcomed all attending PCPs and observers, and introduced former 
Senator John Minnis, now the Director of the Department of Public Safety Standards and 
Training. Director John Minnis gave a speech thanking the Precinct Persons in 
attendance for their dedication to the Republican Party and for their willingness to brave 
the icy and cold conditions to attend this very important meeting. Director Minnis was 
given a standing ovation from the Precinct Persons at the conclusion of his remarks. 

Chairman Tim Nashifthen proceeded to the first order ofbusiness, approving the rules 
for conducting the meeting. Upon a review of the rules, he called for discussion of them, 
whereas Jo Haverkamp (5855) made a motion asking for a revision of the rules to use 
only one ballot in the process to expedite the process of selection. The motion was 
discussed and the motion was called to question by Robert Canfield (5201). The motion 
failed by a margin of2 "yeas" to 25 "nays". 

Upon the defeat of the motion to revise the rules, there was a motion by Rodger Congdon 
(5868), to accept the rules as written. There was a second by Stan Heath (5851). The 
motion was voted on and passed unanimously. 

Upon adoption of the rules, Chairman Tim Nashif called for nominations from the floor. 
Mary Martin (5855), nominated former legislator Ron Sunseri, and there was a second 
from David Farrand (5868) to nominate Ron Sunseri. 

Upon the completion of nomination for Ron Sunseri, Jo Haverkamp (5855) nominated 
former Senator John Lim. She received a second from Larry Haverkamp (5855), to 
secure the nomination. 

The final nomination from the floor came from Tim Trickey (5868) who nominated 
former legislative aide and Republican House Captain Ruth Hermance. Ruth Hermance 
received a second from Brian Gray (5855) to secure her nomination. 

11 •• r~ .. ~~.n I. £'.-.•, .. *., Dnh•;I.JJ,., .. ., • D f'\ Rnv :tAll?<; • J>nrtl<tntl OrPonn Qi?·Q4 • ('\0~') ){,).7'\00 



'· [i:l!Jultn~t.nab County f?epublicans 
- . . -- - ---- . ~ or~ 
· .. ·- ./.·. _ ... , . ·. . . . .· . ·' ·. 

There was then a motion by Rodger Congdon (5868) to close nominations. Jo 
Haverkamp (5855) seconded the motion. The motion passed unanimously. 

Upon the ~losure of nominations, each of the three nominees for the post was given five 
minutes to speak to the group of credentialed PCPs about their desire to serve and their 
personal background. 

The official ballots were printed and as per the adopted rules, the assembled PCPs voted 
for one person to be the first choice of the PCPs and be the first name to be submitted to 
the Multnomah County Board of Commissioners. 

During the ballot counting process, Speaker of the Oregon House of Representatives 
Karen Minnis addressed the group thanking them for their support during this last 
legislative session, and encouraging them to remain faithful in their support forthe 
Republican Party and the candidates during this upcoming election. 

The results of the initial ballot were as follows: 

27 Credentialed PCPs were eligible to vote. 

Ron Sunseri: 23 votes 
John Lim: 4 votes 
Ruth Hermance: 0 votes 

The result of the initial ballot demonstrated that former legislator Ron Sunseri received 
the majority of the votes and was thus presented as the first choice of the PCPs in Senate 
District 25. 

Upon completion of the initial ballot, there was a motion from the floor by Tim Trickey 
(5868) to suspend the rules and vote by acclamation to include the two remaining 
candidates as the other two nominees that would be submitted to the Multnomah County 
Board of Commissioners. There was a second from Jo Haverkamp (5855) and the 
motion was voted on. The motion passed unanimously and the result was that the rule 
(Rule #6, B) was suspended. 

There was then a motion by Rodger Congdon (5868) to vote by acclamation that Ruth 
Hermance and John Lim would be submitted as the two remaining candidates along with 
Ron Sunseri to complete the list of three (required by Jaw) to the Multnomah County 
Commissioners. There was a second by Melba Martin (5100). The motion passed 
unanimously. 

There was then a motion to adjourn by Larry Haverkamp (5855). The motion was 
seconded by Rodger Congdon (5868) 

The meeting adjourned at 8:38PM. 

M ul t n n m a h r. n 11. n. t 11 11 ph 11. h H r n. n -~ • P () H n v ~ 01 1 ? " • Pn r t I~ n t1 () r Po n n 0 7? 0 .i • f" 0 ~' ? h?. 7 <; o 0 



STATEMENT OP REPUBLICAN NOMINEE'S WILUNGNESS TO SERVE 

Name of noJ:D.Iftee (Print) 

lleJidenee addreu (atreetlmute, dty, state, county, zip code) 

L(\~, - \, 

Maillns addreu to wldc:h all cornspondeace will h tent (atreetlmute, dty, 
state, county, zip code) 

0 

( 

0 







OFFICE OF THE SECRETARY OF STATE 

BILL BRADBURY 

SECf{ETARY OF STATE 

January 9, 2004 

The Honorable Diane Linn, Chairperson 
Multnomah County Board of Commissioners 
501 SE Hawthorne Blvd, Ste 600 
Portland, Oregon 97214 

Re: Vacancy in Senate DistriCt 25 

Dear Chairperson Linn, Multnom:ah County Commissioners: 

ELECTIONS DIVISION 

JOHN LiNOBACK 

DIRECTOR 

141 STATE CAPITOL 

SALEM. OREGON 97310-0722 

ELECTIONS-(S03) 986-1518 

Effective 5:00p.m., December 31,2003, there is a vacancy in Senate District 25 due to the resignation of 
State Senator John Minnis. 

Pursuant to ORS 171.060(1) and 236.325, you are hereby notified of the vacancy. The Republican 
precinct committeepersons of Senate District 25 met on Monday, January 5, 2004, to choose nominees 
to fill the vacancy. The nominees chosen are: 

1. John Lim 
2. Ron Sunseri 
3. Ruth L. Hermance 

The Multnomah County Board of Commissioners is hereby directed to meet to appoint one person 
from the list. The time and location of the meeting are as follows: 

Time: 
Date: 
Place: 

9:30a.m. 
Thursday, January 22,2004 
Multnomah Building 
501 SE Hawthorne Blvd., 1•1 floor 
Portland, Oregon 97214 

Enclosed is a copy of the Administrative Rule outlining the procedures fot conduct of a meeting to fill 
a vacancy in the Legislative Assembly. Also enclosed is a Statement which you may use to notify the 
Secretary of State of the appointment, including a signature sheet and a vote tabulation sheet. You may 
produce and use your own version of these documents if you wish. The completed Statement, 
signature sheet and tabulation sheet must be returned to this office as soon as possible after the 
meeting. 

Please contact me at (503) 986-1518 if you have any questions about this process. Thank you. 

Sincere!~ .. _ C\-; 

~CR~~~ Margie Franz 
Compliance Specialist · · 
Enclosures 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY 

In the matter of 
Filling the Vacancy in the Legislative Assembly, 

State Senate, District 25 

WHEREAS, pursuant to state law, the Republican Party Precinct 
' 

Committeepersons in Senate District 25 made nominations to fill the vacancy; 

and 

WHEREAS, in accord with procedures established by the Secretary of 

State, the Board of County Commissioners of Multnomah County considered the 

nominations at a public meeting on January 22, 2004; and 

WHEREAS, at the conclusion of the public meeting the Commissioners 

voted to appoint (nominee)----------- to fill the vacancy, said 

nominee having received the highest number of votes as indicated on the vote 

tabulation attached as Exhibit A, 

NOW, THEREFORE,----------- is selected as the appointee to 

fill the vacancy in the Legislative Assembly, State Senate, District 25; 

This Statement shall promptly be forwarded to the Secretary of State as 

required by ORS 171. 060(3). 



ADOPTED this 22nd day of January, 2004. 

By: 
Diane Linn, Chairperson 
Multnomah County 

Maria Rojo de Steffey, Commissioner 
Multnomah County 

Serena Cruz, Commissioner 
Multnomah County 

Lisa Naito, Commissioner 
Multnomah County 

Lonnie Roberts, Commissioner 
Multnomah County 



EXHIBIT A 

VOTE TABULATION 

In the matter of filling the vacancy in the Legislative Assembly, State Senate, 

Twenty-Fifth District, the following votes were cast at the public meeting held on 

January 22, 2004: 

Multnomah County 
Board of Commissioners 

Diane Linn, 
Chairperson 

Maria Rojo de Steffey, 
Commissioner 

Serena Cruz, 
Commissioner 

Lisa Naito, 
Commissioner 

Lonnie Roberts, 
Commissioner 

Nominee 



Eff.:10-1-87 FOR FILING 

PERMANENT 
ADMINISTRATIVE RULES WITH THE SECRETARY OF STATE FJC!......._r-r'li:"Q 

\ ~~- : ~ . :: ~ ~ ·_,. :._ : 

I HEREBY CERTIFY that the attached copy is a true, full and correct copy of PERMANENT rule(s) adopted on: __ f_E_B_J....;~_e:...;b;;..;r~~.::· :..;.J:....~.:..;6:..!.P_1:..:'L:..:9:.:1~:...3 __ 
(Date) 

by the Secretary of State Elections Division PH I L 1\ E IS Ll N C 
<Division> 3 C: C !< t "'· R) 0 F STATE 

(Department) 

to become effective Upon Filing 
IDate) 

The within matter having come before the ----~Se~c~r~e:....ta:....ryL:....o:....f_S:....ta:....te _____________________ _:....E=I=ec=ti=·o~n~s:....Di~·v~is=i=o~n-------- after 
(Department) (Division) 

all procedures having been in the required form and conducted in accordance with applicable statutes and rules and being fully advised in the premises: 

Notice of Intended Action published in Secretary of State's Bulletin: NO 0 YES [&! Date Published: __ F_e~b_r_u_a..!;ry_1....:'....;1:...;9...:9...:3 _________ __ 

NOW THEREFORE, IT IS HEREBY ORDERED THAT the following action be taken: (Ust Rule Number(s} or Rule Title(s) on Appropriate Unes Below) 

Adopted: 
(New Total Rules) 

Amended: 
(Existing Rules) 

Repealed: 
(Total Rules Only) 

165-10-060 

asAWninisaativeRulesofthe ________ ~Sec~r;;..;e;;..;ta~r~o~f-=S~ta~te:..__ __________________ _, ________ _:....E:....l:....ec~ti:....·o~n:....s_D~i~:....·s=i~o:....n ____________ __ 
(Department) 

)ATEDthis ~ dayof February , 19 ~ By: 
(Authorized Sign 

Title: Elections Division Manager 

itatutory Authority ORS __ ....;:2:..;4_9...:.2:.;.0:....0,:....1....;7...:1:.....0:...;5:..;1..:..., ...:.1:....71....;':....0:....60.;__ ___ ~------------------------- or 
:hapter(s) 

{ouse Blll(s) 

------------------------------------------ , Oregon Laws 19 _ or 
-------------- , 19 - Legislature; or Senate Bill(s) -----------------· , 19 --

iubject Matter: Establishes procedures for conduct of meeting to fill vacancy In Legislative Assembly. 

>r Further lnfomiation Contact Juanita Edwards Phone: ___ 37_8_-4_1_4_4 __ _ 



BEFORE THE SECRETARY OF STATE 
OF THE STATE OF OREGON 

D :_. 
. 1 \ .-. 

-. ~···- I ~ r ~- i'. ·- ~ . 

In the Matter of Adoption of a Rule, ) 
165-10-060, Relating to Filling Vacancies ) 
in the Legislative Assembly. ) 

r H ! L K F \ S LfR•:t; 
STATUTORY AUTHORITY~.'!,:>.\ (;:= 'ST~TE 

) 

TO: ALL INTERESTED PARTIES 

STATEMENT OF NEED, 
PRINCIPAL DOCUMENTS RELIED 
UPON AND FISCAL IMP ACT 

1. STATUTORY AUTHORITY: ORS 171.060(1) 

2. STATEMENT OF NEED: ORS 171.060(1) requires Secretary of State to adopt 
a rule establishing procedures for the conduct of a meeting to fill a vacancy in the 
Legislative Assembly. 

3. PRINCIPAL DOCUMENTS RELIED UPON: None 

4. FISCAL IMPACT: None 

DATED: February 16, 1993 

Phil Keisling 
Secretary of State 

By: Scott S. Tighe 
Elections Division Manag 



DIVISION 10 

PROCEDURE FOR CONDUCT OF MEETING TO ALL 
VACANCY IN LEGISLATIVE ASSEMBLY. 

165-10-060 The following procedure has been adopted in accordance with ORS 
171.060(1), which requires the Secretary of State to establish by rule procedures for 
conducting a meeting to fill a vacancy in the Legislative Assembly: 

(1) A meeting of the members of the county governing body(ies) shall convene 
at the time designated by the Secretary of State. 

(2) The chairperson conducting the meeting shall open the meeting and state 
the purpose of the meeting is to select, from a list of not fewer than three nor more 
than five nominees furnished by the Secretary of State, an appointee to fill a vacancy 
in the Legislative Assembly. 

(3) Members of the county governing body eligible to vote on the selection are 
those physically or electronically present at the meeting, who are currently holding 
office by election or appointment. 

(4) The county governing body(ies), in making its determination, may allot 
time for interviewing nominees and for other pertinent deliberations prior to 
voting. 

(5) The vote shall be taken in a manner specified by a majority of those present 
and eligible to vote on the selection. The person receiving the highest number of 
votes shall be the appointee. However, in any case, the vote of each member of the 
governing body(ies) shall be recorded and included in the written statement 
required by ORS 171.060(3). 
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FAX COVER SHEET 
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01/10/2004 19:37 5034927505 TR1N1TY TRAILER 

Diaaa Linn, Claair 
Multnomab County Commlsaioner 

Fax: 503-988-3013 

I recently attedded tbe Senate Distriet 25 Pneiaet Committee Meeting whjch 
was held to seleet a replaeemeat for Senator JohD Miaais. 

I eonsidered it a pleasure aad duty to be there. 

Ron Sunseri, a Combat ""Chopper" pilot In Vietnam, a highly sueeessful 
businessman and one, who has proven to be a trusted and very 
knowledgeable servant in the Legislature, received the overwhelming vote of 
the Representatives tbere (23-4) 

Mr Sunaeri has committed him1elf to respect and serve the people of the 
District and the State. You as a County Commissioner have a responsibility 
to serve and respeet the people of Senate Distriet 25 - their choice has been 
made very elear .. it Is now your c:hoice! WW you raped the wiD of the 
people? 

SiDeerely, 

h~ 
Joaan Younts 
Preeillet Committee Penoa 
Senate District lS 

PAGE 02 
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Diane Liaa, Chair 
MultnoiiUlb County Commissioner 
SOl SE Multnomah County Comm.issioaer 

Fu:: $03.988--3013 

Thoup I am a Consenative, I respeet people with oppoaillg views. 

Further, I resped the fad that you bold your current position as a 

Multnomah County Commissioner because you were voted iqto oftice by a 

maiority Qf tile yoten. 

For that very same and right reason, I ask you to respect the unanimous vote, 

the dear eboiee of the Preejnct Committee People of Senate Distrid 1S, when 

they reeently voted l3-4 for Ron Suaeri, to be our next Senator - to nn the 

vacated 1eat of John Minnis. 

You were eleeted to respect and support the rights of the people - the people 

of Senate Distrid have spoken clearb' • pleue respeet aad support ill* 
ebolee, Ron Sunseri, to be their next Senator. 

PAGE 02 



January 10, 2004 

Multnomah County Board of Commissioners: 
Diane Linn, Chairman 
Roso de Steffey, District 1 
Serena Cru:t, District 2 
Lisa Naito, District 3 
Lonnie Robertst District 4 

Dear Commissioners: 

occ./ 

We urge you to vote for Ron Sunseri to fill the position in Sen. District 25 vacated by John Minnis. 

Sunseri is very well qualified having served in the House as Representative for three terms. 

We would appreciate y;bur vote for him. 

Yours truly, 

Wi!rY"eW· Uov·-t~l~ 
L21.:. .. ~ .. ~. ~· ~~ 
Ch:ristiae Howell 
29014 SE Lusted R.d. 
Gresham, OR 97080 

Wdgl:E v002'0l'N~f _ 9082 3~01S S~d~n__-J:Jf"lH~l--=~-=-----------



Elizabeth Callison 
6039 SW Knightsbridge Drive 

Portland, Oregon 97219 

Multnomah County Commission Chairman ~ and Commissioners Lonnie 
Roberts, Maria Roho-deSteffey, Lisa Naito and Serena Cruz 
Multnomah County Commission Offices 
Portland, Oregon 

January 12, 2004 

Dear Chairman Linn and Commissioners, 
Please appoint Mr. Ron Sunseri to fill the vacancy for state senate recently held 

by John Minnis. This interim position needs to be filled by another Republican and it is 
your privilege to make the appointment. Mr. Sunseri served as a state representative in 
earliet years, is already familiar with many of the other officials in Salem, and would 
represent the interests of his East County district better than any other Republican party 
member. 

Your appointment of Mr. Sunseri would likely have additional positive effects on 
relations between Multnomah County and the state legislature. 
Thank you. 

Yours truly, 

o{~ 
Elizabeth Callison 
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I 049 SW Baseline #275 

Hillsboro, OR97123 
Phone 800-933-5338 Fax 503-693-0902 

.Jan ll, 2004 

Multnomah County Commissioners 
501 SE Hawthorne Blvd 
Portland. Oregon 97213 

Dear Chairman Diane Linn, 

Although I am not a resident of Senate Distt·ict 25, 1 nm aware of the •·ecent vote of the 
Precinct Representath·es of that J)istrict. The overwhelming vote was for Ron Sunseri 
(23-4) to fill the Senate seat vacated by Sen, .John Minnis. 

1 asl.: that you suppm·t the will or the people ofthat District and appoint Ron Sunseri to 
fiJI the une:xpired term of .John lVlhmis. 

Any other "'Ote would violate the trust of' the 1>eople of District 25. 

Thank you fot· doing the right thing. 

~;;;;for 
Darryl Pape 
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Though I an1 not a resident of Senate District 25, I run aware of the 

recent vote of the Precinct Representatives of that District. 

They overwhelmingly voted for Ro~ Sm1seri (23-4) to fill the 

Senate seat vacated by Senator John Minnis. 

I ask that you support the will of the people of that District and 

appoint Ron Sunseri to fill the unexpired tenn of John Minnis. 

Any other vote would violate the trust of the people of that 
District. 

Thank you, for doing the right thing ll 

Bob Kennard 

503-356-5957 
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BOGSTAD Deborah L 

From: SOWLE Agnes 

Sent: Tuesday, January 13, 2004 10:48 AM 

To: BOGSTAD Deborah L 

Subject: FW: John Lim 

Deb, here is your answer. I asked Chris to call John Lim and give him this information as he called me and left 
me a message. 

Agnes Sowle 
Multnomah County Attorney 
501 SE Hawthorne Blvd., Ste. 500 
Portland, OR 97214 
(503)988-3138 

-----Original Message----­
From: CREAN Christopher D 
Sent: Tuesday, January 13, 2004 10:27 AM 
To: SOWLE Agnes 
Subject: RE: John Lim 

There is nothing in the statutes or rules that requires the SOC to meet and appoint a replacement within 10 days 
of the date the list of nominees is submitted to the Secretary of State. (ORS 171.051 and 171.060; OAR 165-010-
0060.) 

ORS 171.051 (2) provides that a vacancy "must be filled by appointment within 30 days after its occurrence." 
ORS 171.060 (1) then establishes the process for filling the vacancy. This process allows the local party 
officials up to 20 days to identify nominees and submit the list of names to the Secretary of State. 

After the list has been submitted to the Secretary of State, ORS 171.060 (1) provides: "The Secretary of State 
shall set a time for the meeting of the county courts or boards of county commissioners in order to fill the vacancy 
and by rule shall establish procedures for the conduct of the meeting." Consequently, the SOC cannot by itself 
even set the date for selecting the replacement; that is done by the Secretary, presumably in cooperation with the 
affected SOC. I have not been in touch with the Secretary's office on the question of setting the date, I assume 
that communication is being coordinated by SOC staff. 

Thus, ORS 171.051 (1) provides a window of time- 30 days- within which certain things must occur. ORS 
171.060 (1) allows the local party as much as twenty days to develop a list of nominees and submit the list to the 
Secretary of State. The Secretary then sets a meeting of the SOC to make the appointment. If the local party 
officials submit the list to the Secretary in less than 20 days, any time remaining in the 30 day window is reserved 
to the SOC. Because the statutes allow the local party up to 20 days to identify the nominees, the SOC in that 
case would have only the remaining 10 days to make the appointment. This is probably where the notion of a 10-
day limit arises. However, nothing in the statutes or rules prohibits the SOC from taking more time if the local 
party officials submit their list of nominees to the Secretary of State in less than 20 days, as long as the SOC does 
not exceed 30 days from the date the vacancy occurs. 

Significantly, if the SOC does not appoint a replacement within 30 days, ORS 171.051 (3) provides: If the 
appointing authority required by this section [BOG] to fill the vacancy does not do so within the time allowed, the 
Governor shall fill the vacancy by appointment within 10 days. Accordingly, if the SOC fails to appoint someone 
within 30 days, the Governor will appoint the replacement and nothing in the statute limits the Governor to the 
nominees selected by the local party officials. 

1113/2004 
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I hope this is helpful. Let me know if there are additional questions. 

-Chris 

-----Original Message----­
From: SOWLE Agnes 
Sent: Tuesday, January 13, 2004 6:32 AM 
To: CREAN Christopher D 
Subject: FW: John Lim 

Chris, my reading is that the whole process can take no more than 30 days from the resignation (here Dec 
31). Do you see anything requiring the board to act within 10 days of receipt of the names of nominees? 

Agnes Sowle 
Multnomah County Attorney 
501 SE Hawthorne Blvd., Ste. 500 
Portland, OR 97214 
(503) 988-3138 

-----Original Message----­
From: BOGSTAD Deborah L 
Sent: Monday, January 12, 2004 5:58PM 
To: SOWLE Agnes 
Subject: John Lim 

Agnes, John Lim called me this afternoon and admonished me that the Board only had 
10 days from today to vote on the senate district 25 vacancy and wanted me to tell the 
Chair she was violating the law. I assured him that the County was not violating the law 
and that we were in compliance with State Law and the Secretary of State rules 
regarding filling the vacancy. He's going to want to hear it from you. His office number is 
503 239-5200 and his cell number is 503 936-6371. 

It probably wouldn't hurt to shoot an email to the Board too because Commissioner 
Roberts' office thinks there is a 10 day rule too. Brother!!! 

Here are the docs I have prepared for next week's agenda packet. I was going to ask 
you to sign the resolution when I see you at the executive session. 

Deb Bogstad, Board Clerk 
Multnomah County Commissioners 
501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214-3587 
(503) 988-3277 phone 
(503) 988-3013 fax 
deborah.l.bogstad@co.multnomah.or.us 
httR.!,[[www.co.multnomah.or.us/ccLindex.shtml 

1/13/2004 
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GARY & JOY BISBEE 
2728 SE MYRTLEWOOD WAY 
Gresham, OR 97080 

January 13, 2004 

To: DIANE LINN, CHAIR 

BISBEE INSURANCE AGENCY 

MUL TNOMAH COUNTY BOARD OF COMMISSIONERS 
501 SE HAWTHORNE 
PORTLAND, OR 97214 

Dear Diane, 

!4)001 

We're asking you to consider the selection of Ron Sunseri to fill the vac;anc:v in 
the Senate District 25. Those in that precinct have voted overwhelmingly fc)r 

Ron to represent them by a vote of approximately 85%. 

Ron has been elected to three terms as State Representative by those in east 
Multnomah County. He is well liked and supported by independent and a 
number of Democrats as well. 

During his terms as Representative, he has served with distinction and llas 
proven to be very effective and honorable. 

We hope that you will consider Ron with genuine openness and respect as the 

people in District 25 have done. 

Sincerely, 



01/13/2084 11:15 503-2532818 

JMuary 1:1, 2004 

14333 NE Whito;ker I PO Box 30176 
Penland, 00 97294-8178 

Tel. 503-252·6~51 ... Fax 503-253-2616 

Em a it: tecoengOintegraonllne .com 

Commissioner Diane Linn, Chair 
Multnomah County Board of Commissioners 
50 I SE Ha\\tho:me 
Portland. OR 97214 

RE: Ron Sunseri, Senate District 25 

Dear Commissioner Linn, 

Please accept the sel.ectior1 ofR.mt Sunlieri to fill the open position in senate District 25. He has enjoyed 

the overw!'tclming supp.."lrt of the voters in East Multnom.ah county as our Sta~ Representative. He has 

won the support of both Republican and Democrat voten: in his district 

Ron ha.s served with distinction mi conviction to 9eJ'Ve those he represents. He has been ov~llclmingly 

elected three tenus, proving bis oocqmmce in the Ctilittict. 

Pl~1se consider this request, even tlloup mo~t commissionets do not live in cast Multnoma.l.t Counry, and 

respect our wishes as Republican voters representing Disttict25. Your objectivity \\'ill be greatly 

appr<:cialcd. 

We have tremendous respect for Ron Sunseri, and would be bonored to bavt bL.~ as our voice i!l tl\e 

Senat~. 

SinceJely. 

Mary Lou Denham 
Purchasing Manager 
Tumcr Engineering Co. 

P~\GE 02 
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BOGSTAD Deborah L 

From: Rob Colclesser [robc@spiritone.com) 

Sent: Wednesday, January 14, 2004 12:05 PM 

To: BOGST AD Deborah L 

Subject: Senate vacancy 

Commissioners: Diane Linn, Maria Rojo de Steffey, Serena Cruz, Lisa Naito, Lonnie Roberts. 

Dear Commissioners; 

We would ask that you appoint Ron Sunseri to fill the Senate seat vacated by John Minnis. Ron has sufficient 
experience having served 3 terms in theOregon State Legislature. Ron also received the majority of votes at the 
district meeting, 23 of 27. Sincerely Robert L. and Donna M. Colclesser. 

1/14/2004 
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January 16, 2004 

CommissiOner Diane UM, a.tr 
Multnornah Cot,mty 503-988-3013 
501 SE HaWthorne 
Portland, ~ 97214 

Commissioner Unn, 

FRANCIS MARTINEZ 

FRANCIS MAimNEZ 
POIIOXI479 

fAJ.W:W,OJl97tl4-1479 

PAGE 04 

In the pracess of selecting nominees to serve the remaining term far the posftlan d Stat8 
5enalor m senate OiSiriCt 25, then! iS muctt to be c:onsiderect. Your taSk , as was ours the 

committeewomen and cornrniUaanen of Distrtd: 25, is not a easy one. Mv i"** ts to ask you 
m honor our peefelence In representation. 

In addition to quallftcations tD serve, I placed a high Importance on the ecperience d the 
individuals in light of tile potential defeat d Measure 30. I bellele we have .-esestted some d 
our mo5t capable and qualified citizens tD represalt the inlen!St rl the district and Multnomah 
County In the legislature. 

While each of the three c::andldales are worthy of yow trust In serving us, there ts one 
lndMdual who stands Ott as the most suMed to sene. That Individual Is former Sbltl! 
R.epesentat.ive Ron SUnseri. Amcng an extensive list of reasons for thiS ISSeltion, tNre is one 
charac.teristic that will make him a vital fattDr in the Special Session-t..eadep. 

As you are aware, perhaps the mast O'iticat issue tD be faced bv the Spedal Sess'cn wtll be 
education funding. This Is a real "No Win• situation for whcmever serves because d the 
difftcutt choices that will have to be made. Ron Sunseri's past leadership ecperience as 
Chairman of the House fducatlon Commtuee, House fducation Reronn Review Cammltlee, 
Family Law Judfcfary Sub<.ommlttae, and House Subtommitllee on Family law, has pepwed 
him to wort< through the PI ocess without being wortced ewer bv the II')I'OCleS5; thus providinG 
District 25, Multnomah COunty, and Oregon the best posslble ~. 

Ron, witn the: hands on ex~ of three legiSiatNe sessions, Is our best nominee to abtv 
move dlrectty Into legislative negotfations bringing balanCe between educatkNI needs and 
funding. The clear advantage of Ron's appointment will be in reducing the ramp-up Ume 
necessary to bring the legislature up to sPell1 

Two of your members have seNed with Ron and although theV may be divided wttft Ron on 
partisan and phHosophlc::aiJssues, 1 bellele they can attest not on1v to his QUalitY d legl!laave 

service but so too, hiS personal integrity and commitment to ecC211ence In Oregon Ecfuc:atlon. 
When the votes from our first ballet In the namlnaUng elec.tion were tallied, it was no ...,... 
that Ron Sunseri rec:el\'ed an cwerwhelmtng majority of VOleS CfSt. 1 hof)e yau Will fawnbly 

consider our preference and ttlls l"eQUS tD submit Ron SUnsert's name tD tt1e g01t1e1 ilOI as yo~ 
recommended appointee to senate Seat DIStrk:t 25. 



01/14/2004 19:36 

To: Commissioner Diane Linn, Chair 
:From: Don and Rebecca Ekstrom 

EKSTROiY1 ~~URSERV 

Soon it will be your responsibility to appoint a new Senator for District 25. Ron Sunseri 
h.as served this community well as State Representative for three terms. His knowledge 
of the issues and ability to articulate his position is an etlective legislative tool. We 
believe Ron Sunseri is the right Senator for District 25. 

PAGE 01. 

C:Cc/ 

We do not stand alone jn. this decision. We were impressed at the overwhelming support 
Ron received from th~ precinct people of Senate District 25. As previou!:l prr!cinct 
people. we know that they make these choices with great care and first hand knowledge 
of the candidates. Please honor their service to this community by supporting their vote 
to have Ron SlmSeri as their Senator. 

Thank you for your time. 

_ __j 
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Date: 1 f21 /2004 

From Charlie Sattgast 
503-618-9794 
503-667-5070 FAX 

To Board Clerk 

Total pages: 6 including cover 

FAX 

503-667-5070 

Please distribute these letters to the Appropriate County Commissioners. 

Thanks you! 

Charlie Sattgast 

p. 1 
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Charlie Sattgast 

January 21, 2004 

Commissioner Diane Linn, Chair 
Mu!tnomah County Board of Commissipners 
SO! SE Hawthorne 
P•xtland, OR 97214 

.. 
Dear Commissioner Linn, 

503-667-5070 p.5 

I would respectfully request that you and the other County Commissioners concur with the 
appointment of Ron Sunseri to fill the vacated Senate seat in District 25. Ron is bipartisan in 
his views, has se;ved faithfully in the legislature in the past, and is a reliable businessman who 
would be an asset in the Senate. 

Please respect the wishes of the people who elected Ron Sunseri and appoint him to fill John 
Minnis' vacant seat. 

Sincerely, 

//. c· -­
{_/(&!d..L -?:Jt~ 
Charlie Sattgast 

19421 SE Ash St 

• 
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Archie Word 
13367 S. E. Evening Star Drive 
Portland, OR 97236 

January 16, 2004 

Commissioner Diane Linn, Chair 
Multnomah County Board of Commissk1ners 
501 SE Hawthl1rne 
Portland, OR 97214 

Dear Commissioner Linn, 

5036592766 TO 503Q883013 

It seems like a majority of precinct people in Senate District 25 would like Ron Sunseri to 
fill their vacant position. I beli~ve a vote of23 to 4 would be considered a landslide or at 
least overwhelming majority in most instances. I'm asking you to agree with and to 
approve their choice and not to give them someone else when they have spoken so 
plainly. 

Ron has served three terms as State Representative for the residents of east Multnomah 
County and has been supported by a goodly number of Democrats and independent 
voters. 

I hope that you will consider this request with genuine objectivity your office shou.!d 
exercise in respecting the clear wishes of the Republican voters representing District 25. 
As av. elected official, who is to represent the will of the constituency, it hardly seems 
right or fair to deprive the people of Senate District 25 of their overwhelming choice a.s 
demonstrated by the precinct pet1ple. 

I don't thinl;: the following would be a good reelection advertisement for you. 
"How will Commissioner Diane Linn respect your wishes as an elected official? 
Commissioner Linn rejected the 85% majority vote ofthe Senate District 25 
represent.a6ves and instead voted for the person SHE wanted for their senator." 

Sincerely, \ \"\ 

ctudv!rl1-{A.J) ~--
Archie Word ( "" ./ ,./ -U 

' .. / 

P. 02/06 
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RA Yl\tiOND and ELIZABETH DEWEY 
1249 1\E 261

h Street 
Gresham, OR 97030 

January 20, 2004 

Commissioner Diane Linn, Chair 
.Multnomah County Board of Commissioners 
50 l SE Hav.thorne 
Portland, OR 97214 

Dear Commissioner Linn. 

As r:::sidents of Senate District 25, we request the 1vlultnomah County Board of 
Commissioners concur with selection of Mr. Ron Sunseri to fill the vacant Senate seat in 
Distrii.t 25. We believe that Ron is highly qualified to fill this position and will represent 
the district very dfectively. 

As wdl as being highly qualified, Ron is familiar with the workings ofthe Oregon 
Legislature where he previously served as a state representative. He v;ias an et1'ective and 
diligent representative for those of us in east Multnomah County. Ron has been an 
independent businessman for many years and is fair and honest in all he does. 

Based upon Ron Sunseri's quality character and honesty, his past experience in the 
Oregon Legislature, and his large support by the precinct peopt.e in Senate District 25, we 
urge the Board d"Commissioners to respect the wishes ofthose who ele,cted Ron and 
appoint him to t11l the seat vacated by John Minnis. 

Sincerely, 

Raymond and Elizabeth Dewey 
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DCL/ 
Commissioner Diane Linn: Chair 
Multnomah County Board of Commissioners 
501 SE Hava.thome 
Portland, OR 97214 

Dear Commissioner Diane Linn: 

rm sending this letter to ask that you appoint Ron Sunseri to fill the vacated 
position in Senate Distri\..125. The electors~ overwhelmingly elected Ron 
over John Lim by a vote of23 to 4. · f 

Ron has been elected to three terms as State Representative by the residents 
of east Multnomah County. In winning and serving in this House District, 
Ron was supported by a considerable number of Democrats as well as 
independent voters. 

During Ron's three tenns as State Representative, be did a good job 
representing our district, and was a very effective legislator. Please respect 
the desires of the voters and appoint Ron Sunseri to the vacated position. 

Sim~erely, 

~)Jn_1 
JosephS. Kekhner Jr. 
1254 S.E. 30t11 Court 
Troutdale, Or. 97060 

Commissioners: 
Jviaria Rojo de Steffey 
Serena Cruz 
Lisa Naito 
Lonnie Roberts 
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Commissioner Diane Linn, Chair 
Multnomah County Board of Commissioners 
501 SE Hawthon1e 
Portland, OR 97214 

We respectfully request that you vote in favor 1Jf Ron Sunseri to fill the vacated senate 
seat in District 2S. 

He was elected to fill that position by a vote cf23 to 4 over John Linn, and was elected 
State Rc:p. in east Multnomah County for three terms. 

Ron was eff~ctive, diligent and represented his constituents welt. He: also was supported 
by a considerable number of both Democrat and IndependerJt vuters. 

Ron is an experienced businessman and would be an asset in the Senate. 

We are asking the Board of Commissioners w respect the wishes of those who elected 
Ron and appoint him to t11J the seat vacated by J{1hn Minnis. 

Thnnk you. 

William F. Wegner 
Patricia A. Wegn.cr 

--, 
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DCL/ 

Commissioner Diane Linn: Chair 
Multnomah County Board of Commissioners 
501 SE Hav.-'thome 
Portland, OR 97214 

Dear Commissioner Diane Linn: 

I'm sending this letter to ask that you appoint Ron Sunseri to fill the vacated 
position in Senate Distri\..125. The electors~ overwhelmingly elected Ron 
over John Lim by a vote of23 to 4. I 

Ron has been elected to three tenns as State Representative by the residents 
of east Multnomah County. In winning and serving in this House District, 
Ron was supported by a considerable number of Democrats as well as 
independent voters. 

During Ron's three tenns as State Representative, he did a good job 
representing our district, and was a very effective legislator. Please respect 
the desires of the voters and appoint Ron Sunseri to the vacated position. 

Sincerely, 

~,g)~-1 
JosephS. Kelchner Jr. 
1254 S.E. 30th Court 
Troutdale, Or. 97060 

Commissioners: 
Maria Rojo de Steffey 
Serena Cruz 
Lisa Naito 
Lonnie Roberts 
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Fax 

William R. Francis, Jr. 
Nina M Francis 
G75 H\V 12th St. 

Troutdale, OR 97060 
(503) 674-9392 

To: Each of the Individually named 
Multnomah County Commissioners, 
addressed in the attached letters. 
c/o Deborah Bogstad; Board Clerk 

----
Phone: 503-666-4942 
Fax: 503-988-3013 

Re: Vacant Senate Seat 

January 21, 2004 

*** Do Not Send Retum Faxes Without Calling First *** 

Dear Deborah: 

Attached are letters regarding the matter of filling the Senate seat vacated by John Minnis. 
Please Distribute these letters to the Commissioners as addressed. 

Regards. 

~~&1tuta?~ 

-------



Sen1 by·: Ron or Nina Fre.ncis 1/21/2004 1:36AM 

January 21, 2004 

Commission~r Diane Linn, Chair 
Multnomah Cmmty Board of Commissioners 
501 SE Hawthome Blvd, Suite GOO 
Portland, Oregon 97214 

Dear Commissioner Litm: 

F·age 2 of6 

It has come to my attention that there is some confusion and dispute over the Board's selection of 
someone to fill the Senate seat vacated by John tvlirmis. I am unsure why there is such a question in 
this matter, as I understand that the precinct people in SD 25 met on Januruy 51

h and voted by an 
overwhelming majority to have Ron Sunseri till that position. I am WJiting to urge you to support the 
selection ofivir. Sunseri to fill this Senate seat. 

In making your decision, please consider the follo\\oing factors in addition to the aforementioned vote: 

• Ron has been previously elected State Representative in east :Multnomah County for three 
tenns. 

• He was e1Iective, diligent, and consistently represented his constituent:; well. 

• Ron enjoys the support of a considerable number of both Democrat and Independent voters. 

• Ron is very experienced business man who would bring a wealth of assets to the Senate. 

I believe 'after carefully considering this matter with these and other factors, it will be easy for you see 
that Ron Sunseri is an ideal choice to fill this vacant Senate seat. Your caretill consideration of the will 
ofthe voters ofMultnomah County is greatly appreciated. 

Sincerely. 



BOGSTAD Deborah L 

From: FARRELL Delma D on behalf of BELL Iris D 

Sent: Wednesday, January 21, 2004 1:56PM 

To: BOGSTAD Deborah L 

Subject: FW: Procedure for voting for senatorial replacement 

Deb - fyi --- Delm 

-----Original Message----­
From: WALKER Gary R 
Sent: Wednesday, January 21, 2004 10:43 AM 

Page 1 of 1 

To: #ALL CHAIR'S OFFICE; #ALL DISTRICT 1; #ALL DISTRICT 2; #ALL DISTRICT 3; #ALL DISTRICT 4 
Subject: Procedure for voting for senatorial replacement 

We propose this language for procedural clarification and will present it prior to the discussion of the senatorial 
replacement tomorrow. 

Here is an oral motion to have a second vote if there is a tie in the first ballot. 

"There is no procedure in our board rules for voting on a senatorial replacement. I move that 
the candidate with the most votes is selected and that if two candidates tie for the most votes on 
the first ballot, we vote for those two candidates on a second ballot." 

· There could be a tie in the second ballot if one of the commissioners is not present or abstains from 
voting. 

1121/2004 
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BEFORE THE BOARD OF COUNlY COMMISSIONERS 
FOR MULTNOMAH COUNlY, OREGON 

RESOLUTION NO. __ _ 

Filling a Vacancy in the Legislative Assembly, Oregon State Senate, District 25 

The Multnomah County Board of Commissioners Finds: 

a. Effective December 31. 2003, there is a vacancy in Oregon State Senate, District 25 
due to the resignation of State Senator John Minnis. 

b. Pursuant to state law, on Monday, January 5, 2004, the Republican Party Precinct 
Committeepersons in Oregon State Senate District 25 made nominations to fill the 
vacancy. 

c. The nominees chosen were: Ron Sunseri, John Lim and Ruth Hermance. 

d. In accordance with procedures established by the Secretary of State, the Multnomah 
County Board of Commissioners considered the nominations at a public meeting on 
Thursday, January 15, 2004. 

d. At the conclusion of the public meeting the Commissioners voted to appoint nominee 
___ to fill the vacancy, said nominee having received the highest number of votes 
as indicated on the vote tabulation attached as Exhibit A. 

The Multnomah County Board of Commissioners Resolves: 

1. nominee is selected as the appointee to fill the vacancy in the 
LegislaUve Assembly, Oregon State Senate District 25. 

2. This Resolution shall promptly be forwarded to the Secretary of State as required by 
ORS 171.060(3). 

ADOPTED this 22nd day of January, 2004. 

BOARD OF COUNlY COMMISSIONERS 
FOR MULTNOMAH COUNlY, OREGON 

Diane M. Linn, Chair 
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REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MULTNOMAH COUNTY, OREGON 

By ____________________________ __ 

Agnes Sowle, County Attorney 

Maria Rojo de Steffey, Commissioner District 1 

Serena Cruz, Commissioner District 2 

Lisa Naito, Commissioner District 3 

Lonnie Roberts, Commissioner District 4 
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Exhibit A 

VOTE TABULATION 

In the matter of filling the vacancy in the Legislative Assembly, Oregon State Senate District 
25, the following votes were cast at the public meeting on Thursday, January 22, 2004: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Diane M. Linn 
Chair 

Maria Rojo de Steffey 
Commissioner District 1 

Serena Cruz 
Commissioner District 2 

Lisa Naito 
Commissioner District 3 

Lonnie Roberts 
Commissioner District 4 

3 of 3 - Appointment to Fill Legislative Vacancy 

NOMINEE 
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MULTNOMAH COUNTY BOARD OF COMMISSIONERS 
PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
***This form is a public record*** 
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2. Address the County Commissioners from the presenter table microphones. Please 

limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 
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January 22, 2004 

Madam Chair (Diane Linn) and members of the commission, I am honored to be here to­
day to speak on behalf of Former Oregon State Senator John Lim. I believe he is the best 
choice to fill the remainder of the vacant senatorial term. I have known John Lim for over 
ten years. I served as his Chief of Staff for two years. During that time I worked on legis­
lation, prepared position papers, and correspondence, and arranged meetings and confer­
ences for him. 

My name is Bill Hougen. I was born in Portland and have lived in Gresham most of my 
life. I spent 21 years as an officer in the United States Army. I am a businessman in 
Gresham now. 

John Lim believes in the American Dream and is an excellent example of its success. He 
and his wife Grace worked tirelessly to develop several different successful businesses. 
His deep concern for the well-being of others also led him to become an outstanding 
civic leader. He has always worked for the betterment of individuals and small local 
groups whether in office or out. 

John's concern for others includes education also. He established the John Lim Scholar­
ship Foundation at Mt. Hood Community College for students in need. Scholarships to 
qualifying students have been awarded annually for about 15 years. 

John Lim served two terms in Salem an Oregon State Senator. At various times he 
served as Chair of the Trade and Economic Developments Committee, the Ways and 
Means Committee, Education Committee and Consumer Affairs Committee. 

During the time I worked with John Lim I came to know him as a man who deeply cares 
for the concerns of his constituents. Anyone in his district could expect an answer to 
their inquiry within 24 hours. If a problem required an in-depth study, they were given 
an estimate of the time required. Complicated issues often required input from numerous 
state agencies and took weeks to resolve. 

Through this work I learned that John is a sincere, friendly, direct, honest, hard-working 
man who has the best interests of his constituents foremost in mind. He has always had 
the insight to quickly go to the heart of a problem and direct a course of action that 
would result in the best solution. John Lim is a Republican, but he is an independent 
thinker. I have seen him give vigorous, unbiased representation and support to various 
East County constituents and groups regardless of their party affiliation. 

John Lim is a devoted advocate of"Local Autonomy and International Relations". Dur­
ing the last three years John Lim has been much in demand as a local and international 
speaker on these topics. As a result of this, he received from the Republic ofKorea their 
second highest national award for his work in international relations. 

580 NWNonnan Avenue GreshanL OR 97030 if(503) 665-3420 Fax (503) 666-5257 hougen.bill@comcast.net 



He knows and understands the Oregon State political and organizational structure. He is 
intimately familiar with the budget process and the legislative process. You will not need 
to experience a learning curve with him in Salem. He will be able to hit the ground run­
ning and wi~l fill the remainder of this term with distinction. 

I believe in John Lim and everything he stands for, otherwise I would not be here telling 
you about him today. This interim appointment is very important and needs the most 
qualified and experienced leader available. If Tax Measure 30 fails, there is a good 
chance the Governor may call a special session to resolve the Education Budget needs. 
A high-pressure event such as this needs a knowledgeable and experienced leadership to 
meaningfully deal with it. 

I believe East County and the rest of Oregon State deserves your best choice to fill the 
term of Senator Minnis and that choice should be Former Senator John Lim. His ap­
pointment to the Oregon State Senate will be an asset not only locally, but also state­
wide. 

Thank you for you time and attention. 

580 N\V Norman Avenue GreshtmL OR 97030 'ir(.503) 665-3420 F.nx (503) 666-.5257 hougen.bill@comcast.net 



BALLOT 

After due deliberation in the public meeting on Thursday, January 22, 2004 
in the matter of filling the vacancy in the Legislative Assembly, Oregon State 
Senate District 25, the following vote was cast:· 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Maria Rojo de Steffey 
Commissioner District 1 

NOMINEE 



BALLOT 

After due deliberation in the public meeting on Thursday, January 22, 2004 
in the matter of filling the vacancy in the Legislative Assembly, Oregon State 
Senate District 25, the following vote was cast: 

BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

NOMINEE 



BALLOT 

After due deliberation in the public meeting on Thursday, January 22, 2004 
in the matter of filling the vacancy in the Legislative Assembly, Oregon State 
Senate District 25, the following vote was cast: 

BOARD OF COUNTY COMMISSIONERS NOMINEE. 
FOR MULTNOMAH COUNTY, OREGON 

Lisa Naito \J 1 
Commissioner District 3 ()oh R ~1/Yt... 



BALLOT 

After due deliberation in the public meeting on Thursday, January 22, 2004 
in the matter of filling the vacancy in the Legislative Assembly, Oregon State 
Senate District 25, the following vote was cast: 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Lonnie Roberts 
Commissioner District 4 

NOMINEE 



BALLOT 

After due deliberation in the public meeting on Thursday, January 22, 2004 
in the matter of filling the vacancy in the Legislative Assembly, Oregon State 
Senate District 25, the following vote was cast: 

BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

Diane M. Linn 
Chair 

NOMINEE 



-------------------~·------

Lonnie Roberts 
Multnomah County Commissioner 

District 4 

501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214 
(503) 988·5213 phone 

(503) 988-5262 fax 
Email: lonnie.j.roberts @co.multnomah.or.us 

www.co.multnomah.or.us/cc/ds4/ 

We were presented with a field of excellent candidates. 
Two of which have had previous legislative experience. 
On the first ballot I chose to vote for the candidate the 
Republican Committee had endorsed. I believe it is my responsibility to 
validate the process and r~spect those individuals who have worked hard 
selecting candidates for Senate seat 25. 

I support the selection of John Lim, who has held this seat before. 
John will represent our district and his party well. 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 

FOR MULTNOMAH COUNTY, OREGON 

RESOLUTION NO. 04-005 

Filling a Vacancy in the Legislative Assembly, Oregon State Senate, District 25 

The Multnomah County Board of Commissioners Finds: 

a. Effective December 31, 2003, there is a vacancy in Oregon State Senate, District 25 

due to the resignation of State Senator John Minnis. 

b. Pursuant to state law, on Monday, January 5, 2004, the Republican Party Precinct 

Committeepersons in Oregon State Senate District 25 made nominations to fill the 

vacancy. 

c. The nominees chosen were: Ron Sunseri, John Lim and Ruth Hermance. 

d. In accordance with procedures established by the Secretary of State, the Multnomah 

County Board of Commissioners considered the nominations at a public meeting on 

Thursday, January 15, 2004. 

d. At the conclusion of the public meeting the Commissioners voted to appoint John Lim 

to fill the vacancy, said nominee having received the highest number of votes as 

indicated on the vote tabulation attached as Exhibit A. 

The Multnomah County Board of Commissioners Resolves: 

1. John Lim is selected as the appointee to fill the vacancy in the Legislative Assembly, 

Oregon State Senate District 25. 

2. This Resolution shall promptly be forwarded to the Secretary of State as required by 

ORS 171.060(3). 

ADOPTED this 22nd day of January, 2004. 

BOARD OF COUNTY COMMISSIONERS 

FOR MULTNOMAH COUNTY, OREGON 
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REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 

FOR MULT OMAH COUNlY, OREGON 

·..._ 

is aito, CommiSsioner District 3 

~~· 
onnie Roberts, C issioner D1stnct 4 
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Exhibit A 

VOTE TABULATION 

In the matter of filling the vacancy in the Legislative Assembly, Oregon State Senate District 

25, the following votes were cast at the public meeting on Thursday, January 22, 2004: 

BOARD OF COUNTY COMMISSIONERS 

FOR MULTNOMAH COUNTY, OREGON 

Diane M~ Linn 
Chair 

Maria Rojo de Steffey 
Commissioner District 1 

Serena Cruz 
Commissioner District 2 

Lisa Naito 
Commissioner District 3 

Lonnie Roberts 
Commissioner District 4 

3 of 3 - Appointment to Fill Legislative Vacancy 

NOMINEE 

John Lim 

John Lim 

John Lim 

John Lim 

Ron Sunseri 



AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk_ Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-2 

Est. Start Time: 10:00 AM 

Date Submitted: 01/14/04 

Requested Date: January 22, 2004 Time Requested: 20 mins 

Department: Non-Departmental Division: Chair's Office 

Contact/s: Rebecca Uherbelau 

Phone: 503 988-3308 Ext.: 85273 1/0 Address: 503/600 

Presenters: Chair Diane Linn 

Agenda Title: Board Consideration of a RESOLUTION in Support of Ballot Measure 30 

NOTE: If Ordjnance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? 
Adoption of resolution supporting Ballot Measure 30, the State's balanced budget 
proposal. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. 
The 2003 Oregon Legislative Assembly enacted a revenue package that would balance 
the 2003-05 State budget. Opponents of the revenue package have successfully referred 
it to Oregon voters by petition, and it will appear as Measure 30 at the Feb. 3, 2004, 
special election. The Oregon Legislature also adopted House Bill 5077, cutting 
appropriations to vital state funded programs that would go into effect if Ballot Measure 
30 fails. These cuts may result in loss or federal funds and could leave Oregonians with 
inadequate systems to intervene in cases of substance abuse, mental illness and crime and 
eliminate many prevention and treatment services. 

1 



Voter rejection of Measure 30 would result in a significant reduction of state school 
funding and cuts to vital state funded programs by implementation of HB 5077. Support 
ofthe 2003 Legislature's bi-partisan revenue package is necessary to balance the 2003-05 

State budget, to provide needed funds to operate K-12 public schools in 2004-05 and 

beyond and to prevent additional cuts to vital state funded programs. 

Passage of Ballot Measure 30 will allow Multnomah County to provide local tax relief to 
Multnomah County taxpayers. Multnomah County taxpayers could see their local tax 
obligation reduced by approximately 22 percent over the life of the three-year, temporary, 

personal income tax. 

3. Explain the fiscal impact (current year and ongoing). 
NIA 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 
•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: 
•!• Why was the expenditure not included in the annual budget process? 
•!• What efforts have been made to identify funds from other sources within 

the Department/Agency to cover this expenditure? 
•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 
•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: 
•!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!• What are the estimated filing timelines? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 
4. Explain any legal and/or policy issues. 

NIA 
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5. Explain any citizen and/or other government participation that has or will take 
place. 
Oregonians will vote on Measure 30 at the Feb. 3, 2004, special election 

Required Signatures: 

Department/Agency Director: Date: 01/14/04 

Budget Analyst 

By: Date: 

Dept/Countywide HR 

By: Date: 

3 
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BOGSTAD Deborah L 

From: SOWLE Agnes 

Sent: Thursday, January 15, 2004 3:34PM 

To: #MUL TNOMAH COUNTY ALL EMPLOYEES 

Subject: Elections Law Reminder 

With Measure 30 on the ballot for the February 3, 2004, election, it is time to review election law requirements 

for county officials and employees. 

A publication entitled "Elections & Public Employees" is located on the County Attorney web page. It contains a 

link to "Restrictions on Political Campaigning by Public Employees," February 1, 2000, from the Secretary of 

State, Bill Bradbury. Please review this material and make it available to others in your office and department. 

Click on the following link for quick access to the publication. 
httg_;LLmint.co.multnomah.or.usLcounsei/ELECITON%20LAW~07~2002r.htm 

Executive Order 211 (11/16/93) requires Chair approval of county publications relating to, or touching on the 

subject of, a measure on the ballot. This allows review to assure legality, non-advocacy, accuracy and clarity. 

Approval is required before a publication is printed or distributed 

Please feel free to contact me if you have any questions or you would like additional information. 

Agnes Sowle 
Multnomall County Attorney 

501 SE Hawthorne BlvcL, Ste. 500 

Portland, OR 97214 

(503)988-3138 

1115/2004 
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MULTNOMAH COUNTY ATTORNEY 

TO: Elected County Officials; Department Managers; Count)' Employees 

FROM: Thomas Sponsler, County Attorney 

RE: Election Law Reminders 

As the Secretary of State certifies measures for the November 5 , 2002 general election, it is time to 
review election law requirements for county officials and employees. 

My "Elections & Public Employees" summary memo follows. Here is a link (underlined text) 
to "Restrictions on Political Camru!igning_by Public Employees," (.pdf file) at Secretary of State, Bill 
Bradbury's website. Please review this material and make it available to others in your office and 
department. 

Executive Order 211 (11/16/93) requires Chair approval of county publications relating to, or touching 
on the subject of, a measure on the ballot. This allows review to assure legality, non-advocacy, accuracy 
and clarity. Approval is required before a publication is printed or distributed. 

Please feel free to contact me if you have any questions or you would like additional information. 

http://mint.co.multnomah.or.us/counsel/ELECTION%20LAW-07-2002r.htm 1115/2004 
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July 2002 
ELECTIONS & PUBLIC EMPLOYEES 

1. Introduction. As another election approaches, county officials and employees again need 
information about participation in political campaigns. This memo provides an overview of state 
election law. That law governs the conduct of public employees on the job, and restricts use of public 
resources in the political process. 

2. Restrictions on political campaigning by public employees (ORS 260.432). 

a. Political activities of public employees: 

ORS 260.432(1) and (2) prohibit public employees from promoting or opposing any initiative 
referendum or recall petition, ballot measure or candidate "while on the job during working 
hours." This prohibition does not apply to elected public officials. Preparation of materials to 
support or oppose a candidate or measure, and the distribution of such materials during regular 
working hours is not allowed. As part of their job, public employees may only provide impartial, 
factual information related to a candidate or measure. 

A public employer or other person (including elected officials) may not ask or direct public 
employees to prepare or distribute information that supports or opposes a candidate or measure. 
Public employees may not collect funds or distribute correspondence for political action 
committees on their work time. Public employees may be involved in campaign activities during 
off-duty hours, such as evenings and weekends, and during lunch hours and breaks. If public 
employees make informational speeches about a ballot measure or candidate during work hours 
or in their "official capacity," they must make sure the speech is not advocacy. 

b. Concerns about written material relating to measures: 

Written material prepared or distributed by public employees must be impartial. "Impartial" 
means equitable, fair, unbiased and dispassionate. The material needs to contain a balance of 
factual information. Written material cannot lead voters to support or oppose a candidate or 
measure by selective use of factual material, even if the material does not expressly urge a 
particular result. The material will be considered advocacy if, taken as a whole, it is clearly 
intended to generate votes for or against a candidate or measure. If public employees provide 
services that support a candidate or measure, they may violate ORS 260.432. Factors considered 
in making the determination of whether material is advocacy include the following: 

1. Timing; 
2. Balance offactual information; 
3. Overall impression; 
4. Statements as to the possible favorable (or unfavorable) effects; 
5. dispassionate rather than enthusiastic; 
6. Headings, etc. should not lend a positive (or negative) tone; 
7. Quotes used should not all be favorable or unfavorable; 
8. Information about how to contact the supporting or opposing PAC; 
9. Must not explicitly urge a yes or no vote. 

http:/ /mint.co.multnomah.or. us/counsel/ELECTION%20LA W -07 -2002r.htm 1115/2004 
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3. Undue influence to affect registration, voting, candidacy; solicitation of money or other 
benefits (ORS 260.665). 

"(1) As used in this section, "undue influence" means force, violence, restraint or the 
threat of it, inflicting injury, damage, harm, loss of employment or other loss of the threat 
of it, fraud or giving or promising to give money, employment or other thing of value. 
"(2) No person, acting either alone or with or through any other person, shall directly or 
indirectly subject any person to undue influence with the intent to induce any person to: 
"(c) Register or vote in any particular manner; 
"(f) Render or refrain from rendering services to any candidate, political party or political 
committee; 

4. Public official expending money in excess of amount or for different purpose unlawful; civil 
liability (ORS 294.100). 

"(1) It is unlawful for any public official to expend any money in excess of the amounts, 
or for any other or different purpose than provided by law. 
"(2) Any public official who expends any public money in excess of the amounts, or for 
any other or different purpose or purposes than authorized by law, shall be civilly liable . 

" 

5. Conclusion 

The rules governing public employee conduct relating to political campaigns are fairly easy to state. 

They are often difficult to apply to specific situations. If you have questions about the application of 

these rules to the conduct of any county employee or elected official, please contact the Office of 
County Attorney for advice. 

http://mint.co.multnomah.or.us/counsel/ELECTION%20LAW-07-2002r.htm 1115/2004 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. __ 

Supporting Ballot Measure 30 

The Multnomah County Board of Commissioners Finds: 

a. Vital services for Oregonians are most important in times of a poor economy, and we 
have created a system of care upon which some Oregonians depend. 

b. Local governments are major providers of these services for the State of Oregon, 
including public safety, human services, and support for community development. 

c. Oregon's county governments are the Mental Health Authorities and Public Health 
Authorities for their communities as defined in Oregon statute and provide the entry 
points- through county jails- for the entire state's corrections systems. 

d. The Oregon Legislature has enacted a balanced budget proposal to address the state 
funding shortfall and provide resources for fundamental, basic, public services. · 

e. Elements of the balanced budget proposal have been referred to the voters and will 
appear as Measure 30 on the February 3, 2004 ballot. 

f. The Oregon Legislature has adopted House Bill 5077, cutting appropriations, that will go 
into effect if Ballot Measure 30 fails. HB 5077 outlines additional cuts to vital state 
funded programs and may result in a corresponding loss of the ability to leverage federal 
funds. 

g. Failure of Ballot Measure 30 would result in a significant reduction of state school 
funding. 

h. It is assumed that the newly elected Oregon Legislature and Governor will follow 
through with implementation of HB 5077 or will implement a revised funding and 
service cut approach. 

1. Cuts resulting from failure of Ballot Measure 30 could leave Oregonians with inadequate 
systems to intervene in cases of substance abuse, mental illness and crime and eliminate 
many prevention and treatment services. 

J. Passage of Ballot Measure 30 will allow Multnomah County to provide local tax relief to 
Multnomah County taxpayers. Multnomah County taxpayers could see their local tax 
obligation reduced by approximately 22 percent over the life of the three-year, temporary, 
personal income tax. 
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The Multnomah County Board of Commissioners Resolves: 

The Multnomah County Board of Commissioners supports passage ofBallot Measure 30, 
the State's balanced budget proposal, in order to keep vital public services functioning, 
including public safety and human services, to support community development and to 
reduce the local tax burden for Multnomah County tax payers. 

ADOPTED this 22nd day of January, 2004. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By __________________________ __ 

Agnes Sowle, County Attorney 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Diane M. Linn, Chair 

Page 2 of 2 - Resolution Supporting Ballot Measure 30 



MUL TNOI'v1AH COUNTY BOARD OF COMMISSIONERS 
PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
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Selected Stories of Impact to Measure 30 

There are at least seven men scheduled for release who will have no access 
to treatment if the upcoming election does not support mental health and 
chemical dependency treatment programs. They will not get medications 
which are one of the primary resources for staying out of the hospital or jail. 
Incarcerations and hospitalizations cost considerably more than medications 
and treatment programs. Without the access to mental health services we 
will not be able to keep them in the community. We live in a beautiful 
community, but the picture of mentally ill people acting out on the streets of 
the city is not a picture that one could describe as beautiful. 

I am the Discharge Planner for the Mental Health dorms at Inverness Jail. 
Every week I see the results when a person with mental illness stops taking 
medication. When we have these people stabilized and willing to take 
medications, it's a shame on the community that there is no way for them to 
get those medicines. The mental health programs cannot function without 
funding, so many of these mentally ill persons are out of the system. 

These men are homeless as well. Transitional housing is all that's available 
for them. I have heard so many times how difficult a time these guys have in 
just trying to stay warm and dry. Then without the help for their medical 
problem, they are left to the misery of the disorder without relief. 

How foolish it is to use the most costly resources to deal with a situation. 

The case of a 37 year old man diagnosed with Bipolar 1 type disorder comes 
to mind. He has no resources at this time and will have no way of getting 
services, ie. medications, case management and chemical dependency 
treatment for his co-occurring illness. He is homeless and a difficult person 
to deal with when he stops taking prescribed medications. He has an illness 
and needs treatment. The fact that it is a mental illness may exclude him!. 

Derek is on OHP plus and get medications that are expensive> $150.00/mo 
which might not be covered; he is on SSI & SSD so his income is very 
limited. If Derek is unable to get the medication he needs, then we are 
looking at bed wetting almost every night. Do you have any idea what it is 
like to have a grown young man (25 yrs old) with bladder issues severely 
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wet nightly? We have tried using undergarments at night, but this has a 
negative impact on Derek's functioning and self-esteem. 

Brian is on OHP Standard, his anxiety impacts his functioning, working etc, 
and if measure 30 is defeated he will be without antidepressant medication 
that costs $170.00/mo. We are trying to taper him off the antidepressants, 
but he is struggling as the sign/symptoms he experiences often impair his 
functioning. 

If this measure is defeated I am looking at only one alternative and that is the 
cost of these medication will come directly out of my pocket. While I am 
working adding more than $300.00 a month to my budget is a financial 
strain. The effects of limited or no health insurance severely impacts 
patients and their families. 

Additionally as we see health care decline and insurance nonexistent the 
impact to our homeless population is greatly impaired. Working at St. 
Francis in the Outreach Clinic is a real eye opener to the needs of a 
population that struggles with survival. The more cuts to health care, the 
greater the number of patients we serve in the Outreach Clinic. The severity 
and number of medical, as well as mental health issues brought to the 
Outreach Clinic has increased. On an average day this winter, Dr. Thayer, 
myself, and our health assistant saw seventeen or more clients in an 
afternoon clinic at St. Francis. This number will grow if health care benefits 
are cut. 

As a nurse working for the county, and as a mother trying to advocate for 
my sons, I think it is deplorable that we cannot adequately fund health care 
coverage. 

Dear Vanetta. This is Kelly Goodman, one of the social workers at Westside. 
I hope this gets to you as it's the first time I've attempted to send e-mail from 
home. Kim asked some of us to e-mail you stories of clients concerning 
how we think they'll be impacted by measure 30 not passing. We're being 
told that all the folks who have OHP + will go standard and all the standards 
will lose all coverage, including script coverage. Wouldn't this mean that 
there would be pretty much no community mental health support/prescribing 
nor alcohol and drug treatment? I saw what happened to the clients who lost 
these services last winter. And the ones who temporarily lost script coverage, 
and those who lost it permanently (those who became disabled with a work 
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history =SSD (soc.sec. disability). Most of them get Medicare which doesn't 
cover scripts or drug and alcohol treatment of community mental health. 
Many of them were and are still in crisis. Many had been in the community 
mental health sys. for years. In the past I worked for Cascadia doing 
intensive case management. I know from personal experience that for many 
of these folks community mental health and their case manager is the only 
"family" of link to their community that they have. Without any support, 
many start to isolate even more, become depressed ... psychotic. especially if 
they can't get their medications. For years people have tried to convince 
them to take their meds. and now they can't even get them. Many are not 
capable of accessing drug assistant programs either. Either they don't know 
they exist, or they're not organized enough (mentally/emotionally) to access 
them and gather the necessary documentation. Even if they are able to do all 
this, they still have to wait 6 to 8 weeks before the medicines arrive. Most 
people will seriously decompensate being off their medications for that long, 
not to mention potential physical withdrawal that comes with sudden 
stoppage of all kinds of meds. (not just narcs and benzos) 

I also coordinate four medical respite beds at the Taft Residence (a 
residential care facility that almost closed with the last cuts) the beds are 
grant funded and are for homeless folks, usually being discharged from 
hospitals who need to be inside to heal. Often they are set up with home 
health nurses to do dressing changes etc. (I get calls from the hospitals and 
community almost daily and most often do not have an available bed). Right 
now we have a man with unstable diabetes and severe psoriasis (sp?). The 
other social worker at Westside (Sharlene) and I are trying to help him get 
into the limited housing available for disabled where no income is required. 
This type ofhousing is off limits to many due to felonies, evictions and bad 
credit...but it has been a life saver for many. The applications are very 
detailed and documentation of disabilities is required. Most folks would be 
unable to access such housing without the help of a case manager or social 
worker. A lot of the patients at Westside have never officially been 
evaluated for a mental health disability. Without any coverage our capacity 
to serve the large number of homeless who need assistance with mental 
health, addictions and housing will be limited. We are already maxed out 
with the Medicare folks who stared coming to their PCPs to get their psyc. 
meds. prescribed with the last round of cuts. Our psyc. nurse prac. (Hedden) 
is already booked out through Feb. and our 85 yr. old volunteer psychiatrist 
is trying to take on more than he intended (due to the high need/demand). 
These are clients that are seeking help. There are many more I believe who 
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will stay home and deteriorate, or try to access services, meet barriers, and 
. ' 

giVe up. 
At the Taft we also have 2 men with cancer (one probably terminal). He 

came to us with no insurance. We were able to refer him to OHSU, but only 
obtained a diag. test (without insurance after his Doc. at our clinic called and 
advocated). He was eligible for insurance. Again in Jan. he lost it for six 
months due to inability to pay premiums, as many of our clients have, loss of 
script coverage and med. access. I believe we're the only clinic in town 
where you can be billed for visits and scripts, but without coverage not all 
meds. are available at our pharm. Since this client got his insurance back he 
has had several (costly I assume) procedures done and it looks like they are 
considering surgery. Without coverage I don't believe these tests would've 
been done and he would most likely die much sooner or period. We had 
another pt. last year who was dying of bone cancer. We kept him much 
longer than we should have because it took him so long to get General 
Assistance (which was done away with budget cuts). He had to go to a nasty 
SRO (single room occupancy) before finally getting into his own apt. to die 
shortly after. 

Many of the folks who come to us at the Taft have drug and alcohol issues. 
Often due to the serious impact it is having on their health, it's often the first 
time in their lives that they're willing to seek treatment. Before last years 
budget cuts, I could get them an asses. and transitional housing through 
P AHC/CCC within days. Now a client has to have plus and/or choose 
P AHC as their primary health care clinic before they can access such 
services. and the assessments require much longer waits. Folks with 
addictions need to be able to access help when they are finally ready ... not 
weeks later. by then most will have already relapsed and end up in the ERs 
again. Same with the folks who never make it to a respite bed. They are 
either discharged to a hotel (for a week) or to the street/shelter (where they 
have to leave very early in the am and can't return until the eve.) With out 
adequate support and medical access they keep showing up in the ERs and 
hospitals, which we all know is very expensive. 

Here's a Taft success story: long term homeless alcoholic. child hood 
history of extreme abuse. Hearing voices (but didn't tell anyone until later). 
He got medical treatment and meds. via our clinic for his foot infection (wet 
boots, poor self care). I got him on shelter (TPI) and housing wait lists (the 
shortest wait I've seen is two months, usually at least 4). We call the shelter 
wait list weekly. It takes at least 8 weeks to get into TPI (the only shelter I 
know of where one doesn't have to leave during the day). He accessed a 
mental health Cascadia worker there and we set him up with our volunteer 
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psychiatrist who got him on meds. for his voices and depression. Found out 
he was suicidal and had plans. (Many have increased psyc. systems when 
they sober up). I met with him weekly for support and to work on housing. 
He's now finally in his own apartment and continues to meet with Dr. Taylor 
and me. He's hanging in there and had 7 months sober. 

In closing let me say that many many people will suffer greatly if they lose 
medical, script, mental health and drug and alcohol services. I didn't even 
touch on methadone. Thanks for asking for these stories, Kelly. 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 04-006 

Supporting Ballot Measure 30 

The Multnomah County Board of Commissioners Finds: 

a. Vital services for Oregonians are most important in times of a poor economy, and we 
have created a system of care upon which some Oregonians depend. 

b. Local governments are major providers of these services for the State of Oregon, 
including public safety, human services, and support for community development. 

c. Oregon's county governments are the Mental Health Authorities and Public Health 
Authorities for their communities as defined in Oregon statute and provide the entry 
points- through county jails- for the entire state's corrections systems. 

d. The Oregon Legislature has enacted a balanced budget proposal to address the state 
funding shortfall and provide resources for fundamental, basic, public services. 

e. Elements of the balanced budget proposal have been referred to the voters and will 
appear as Measure 30 on the February 3, 2004 ballot. 

f. The Oregon Legislature has adopted House Bill 5077, cutting appropriations, that will go 
into effect if Ballot Measure 30 fails. HB 5077 outlines additional cuts to vital state 
funded programs and may result in a corresponding loss of the ability to leverage federal 
funds. 

g. Failure of Ballot Measure 30 would result in a significant reduction of state school 
funding. 

h. It is assumed that the newly elected Oregon Legislature and Governor will follow 
through with implementation of HB 5077 or will implement a revised funding and 
service cut approach. 

1. Cuts resulting from failure of Ballot Measure 30 could leave Oregonians with inadequate 
systems to intervene in cases of substance abuse, mental illness and crime and eliminate 
many prevention and treatment services. 

J. Passage of Ballot Measure 30 will allow Multnomah County to provide local tax relief to 
Multnomah County taxpayers. Multnomah County taxpayers could see their local tax 
obligation reduced by approximately 22 percent over the life of the three-year, temporary, 
personal income tax. 
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.. 
The Multnomah County Board of Commissioners Resolves: 

The Multnomah County Board of Commissioners supports passage of Ballot Measure 30, 
the State's balanced budget proposal, in order to keep vital public services functioning, 
including public safety and human services, to support community development and to 
reduce the local tax burden for Multnomah County tax payers. 

ADOPTED this 22nd day of January, 2004. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MULTNOMAH COUNTY, OREGON 

BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

~etC}-
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BOGSTAD Deborah L 

From: BOGST AD Deborah L 
Sent: Thursday, January 22, 2004 2:02 PM 
To: 
Cc: 

MATTIODA Gina M; ABDELLATIF Vanetta M; MANHAS Sonia X; WALDMAN Pamela S 
SODEN Stephanie A 

Subject: . RE: talking about measure 30 

04-00G.pdf {191 04-006.doc (45 KB) 
KB) 

I am attaching Resolution 04-006 unanimously adopted by the Board this 
morning. The text is posted to the adopted documents on the web@ 
http://www2.co.multnomah.or.us/boardclerk/ 
This morning's meeting is available to view@ http://www.co.multnomah.or.us/cc/pastmeetings.shtml 

Deb Bogstad, Board Clerk 
Multnomah County Commissioners 
501 SE Hawthorne Boulevard, Suite 600 
Portland, Oregon 97214-3587 
(503) 988-3277 phone 
(503) 988-3013 fax 
deborah .I. bogstad@co. multnomah .or. us 
http://www.co.multnomah.or.us/cc/index.shtml 

-----Original Message----­
From: MATTIODA Gina M 
Sent: Thursday, January 22, 2004 11:18 AM 
To: ABDELLATIF Vanetta M; MANHAS Sonia X; WALDMAN Pamela S 
Cc: SODEN Stephanie A; BOGSTAD Deborah L 
Subject: RE: talking about measure 30 

Attached are the talking points for ballot measure 30 that I mentioned yesterday. These talking 
points were prepared by the Public Affairs Office (PAO) for us to use with the media. I believe 
elements of these talking points will assist you. 

This morning the Board of County Commissioner adopted a resolution in support of ballot measure 
30. It is the intent of Board Clerk Deb Bogstad to have the resolution on the county web site by the 
end of today. 

Gina Mattioda 
Director, Public Affairs Office 
501 SE Hawthorne Blvd., Suite 600 
Portland, Oregon 97214 
phone: 503.988.5766 
fax: 503.988.6801 
cell phone: 503.708.5692 
email: gina.m.mattioda@co.multnomah.or.us 
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-----Original Message----­
From: WALDMAN Pamela S 
Sent: Wednesday, January 21,2004 10:08 AM 
To: MATTIODA Gina M 
Cc: ABDELLATIF Vanetta M; MANHAS Sonia X 
Subj~ct: RE: talking about measure 30 
Importance: High 

Hi Gina. Vanetta is in Salem today so I am responding. Yes, we would like to see the talking points 
you mention, as well as the resolution. We also need to know from you whether one or both of those 
are approved for us to share in some fashion (posting, talking about, handing out, etc.) with our 
clients. So, please let us know that too. 

Thanks so much. Pam W. 

-----Original Message----­
From: MATTIODA Gina M 
Sent: Wednesday, January 21, 2004 6:40AM 
To: ABDELLATIF Vanetta M 
Cc: MANHAS Sonia X; WALDMAN Pamela S; gina.m.mattioda@co.multlnomah.or.us; SODEN 
Stephanie A 
Subject: RE: talking about measure 30 

Hi Vannetta, 

I know that Pam has some emails into me about a similar request/question(s). The only document 
that PAO has developed that may meet your needs would be our talking points. I am more than 
happy to share that document, if you think it would be helpful. 

On Thursday the BCC will be dicussing a resolution in support of Ballot Measure 30; perhaps that 
document would be of better use. Please know that neither of these documents will have detailed 
impact information. 

Let me know your thoughts and I will get you the information. Gina Mattioda Director Multnomah 
County Public Affairs Office 

-----Original Message----­
From: ABDELLATIF Vanetta M 
To: MATTIODA Gina M 
Cc: MANHAS Sonia X; WALDMAN Pamela S 
Sent: 1/20/2004 5:00PM 
Subject: RE: talking about measure 30 

Hi Gina, 

Our health center clients are asking for information about this measure, is there a document that I 
can share with them that is appropriate and "legal"? Please forward to Pam and she will distribute 
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..:; whafyou approve. Thanks. 

Vanetta Abdellatif 

Director, Integrated Clinical Services 
Multnomah County Health Department 
426 SW Stark, 8th Floor 
Portland, OR 97204 
(503) 988-367 4 x22235 * 
(503) 988-3676 FAX 

vanetta.m.abdellatif@co.multnomah.or.us 

-----Original Message----­
From: WALDMAN Pamela S 
Sent: Tuesday, January 20, 2004 10:16 AM 
To: MATTIODA Gina M 
Cc: ABDELLATIF Vanetta M; MANHAS Sonia X 
Subject: FW: talking about measure 30 

Hi Gina. This just came through from Laura Sisulak of OPCA. Please let Vanetta or me know 
what, if anything, the Chair will allow as far as distribution of materials at our sites or other activities. 
Thanks so much. Pam W. 

-----Original Message-----
From: LAURA SISULAK [mailto:wagsnsis@msn.com] 
Sent: Tuesday, January 20, 2004 10:09 AM 
To: John Robinson; Marina Stansell; Nancy Abrams; WALDMAN Pamela S; ABDELLATIF Vanetta 
M; FRONK Tom R 
Subject: Fw: talking about measure 30 

I received the following message from the Yes on 30 campaign folks, who thought it may be helpful. 
The website in her message following is from the school board association - giving guidelines for 
public agencies on do's and don'ts for discussing Measure 30. 

-
Also, the Association of Counties has a flyer on their website which has been reviewed and approved 
by the Secretary of State for distribution by a public agency. It can be downloaded at: 

http://www.aocweb.org/measure30/Measure _ 30 _generic _FI NAL.doc 
<http://wwwaocweb.org/measure30/Measure _ 30 _generic _FI NAL.doc> 

It leaves some portions blank to include local cut information. I will check with your counties to see if 
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_, they have approved content for this section. 

I thought this may be appropriate for educating your advisory boards, etc. As always, you may 
become involved on an individual level in the campaign on either side too. 

Let me know if there is additional information that would be helpful to you. Thanks, Laura 

----- Original Message -----

From: Karynn Fish- Yes on 30 

Sent: Wednesday, January 14, 2004 4:07PM 

To: Laura Sisulak- Comm Hlth Ctrs 

Subject: talking about measure 30 

Laura, 

Thought you might be interested in this link from the Oregon School Boards Association, with 
suggestions on how schools can talk about Measure 30. The guidelines might be helpful for the 
County or other agencies who rely on public funding. 

http://www.osba.org/hotopics/funding/2004/bm30/impact.htm 
<http://www.osba.org/hotopics/funding/2004/bm30/impact.htm> 

Karynn Fish 
Field Director 

Yes on 30: For Our Oregon 
818 SW 3rd Avenue #218 
Portland, OR 97204 
Tel. 503.230.0922 
Fax 503.495.2150 
www.Yes0n30.com 
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Talking Points for Ballot Measure 30 
Proposed by the Public Affairs Office 

• It is unclear to what degree the failure of Ballot Measure 30 will affect 
Multnomah County because the Governor and Legislature have not specified how 
any proposed cuts will occur. Only reductions to general areas (health and 
humans services, public safety and education) would be required, so it is 
impossible to guess which county programs or how many clients will be 
impacted. 

• Multnomah County expects to be impacted by the failure of Ballot Measure 30 
because, by law, the county provides many health and human services and public 
safety programs in exchange for state funds. County budgets for these services are 
based on a balanced state budget. If funds for these areas of government are 
reduced, the county will be faced with the statutory obligation of providing the 
same level of services but will have less money to do so. 

• Other uncertainties surrounding Ballot Measure 30 exist. It is unclear how the 
Governor and Legislature will respond to the loss of $779 million in revenues if 
voters reject Ballot Measure 30. Cuts to general areas such as education, public 
safety and health and human services would be required through HB 5077, the 
Disappropriation bill. 

• Even if the discussed cuts to education, health and human services and public 
safety are implemented ($544.6 in all as required in HB 5077), a shortfall in the 
state budget will still exist. The Governor and Legislature will have to agree on 
how to address the remaining $235 million and there is no clear indication from 
Legislative Leadership or the Governor's Office how that will occur. 

Public safety: 
• Services provided by Multnomah County, such as supervision of offenders on 

parole or probation, prosecution of felony crimes, and incarceration of inmates, 
could be impacted if Ballot Measure 30 is rejected. Oregon law requires that these 
services be provided by the county in exchange for state funds. If these funds are 
reduced, the county could experience a loss in public safety services. 

Health and human services: 
• Services provided by Multnomah County, such as care for seniors and the 

disabled and health care for the uninsured could be impacted if Ballot Measure 30 
is rejected. Oregon law requires that these services be provided by the county in 
exchange for state funds. If these funds are reduced, the county could experience 
a loss in health and human services. 

General government: 
• Services provided by Multnomah County, such as assessment and collection of 

property taxes, care for neglected and abused animals, maintenance of the 
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Willamette River Bridges and roads in the unincorporated areas, and processing 
of land use permits in the Columbia River Gorge area could be impacted if Ballot 
Measure 30 is rejected. Oregon law requires that these services be provided by the 
county in exchange for state funds. If these funds are reduced, the county could 
experience a loss in general government services. 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-3 

Est. Start Time: 10:25 AM 

Date Submitted: 01/14/04 

Requested Date: January 22, 2004 Time Requested: 5 Minutes 

Department: Non-Departmental Division: County Attorney 

Contact/s: Agnes Sowle 

Phone: 503-988-3138 Ext.: 1/0 Address: 501/500 

Presenters: David N. Blankfeld 

Agenda Title: Authorizing Initiation of Legal Action Against Daniel Manuel Chuginterian 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? Approve County Attorney initiation of legal proceedings against 
Daniel Manuel Chuginterian to recover damages to County of $466.50. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. On November 7, 2002, Daniel Manuel Chuginterian's vehicle 
struck a traffic gate on the Morrison Bridge resulting in repair damages to the County of 
$466.50. There has been no response to the demand letter sent under ORS 20.080. 

3. Explain the fiscal impact (current year and ongoing). N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
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•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 
•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: 
•!• Why was the expenditure not included in the annual budget process? 
•!• What efforts have been made to identify funds from other sources within 

the Department/Agency to cover this expenditure? 
•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 
•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: 
•!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!•, What are the estimated filing timelines? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 

4. Explain any legal and/or policy issues involved. On December 18, 2003, the Board 
adopted Resolution 03-171 delegating authority to the County Attorney to initiate or 
appeal any legal action, matter or proceeding in any court or tribunal when approved by 
the Board. 

5. Explain any citizen and/or other government participation that has or will take 
place. N/A 

Required Signatures: 

Date: 1/13/04 

Budget Analyst 
By: ______________________________________ _ Date: 

Dept/Countywide HR 
By: ____________________________________ __ Date: 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-4 

Est. Start Time: 10:30 AM 

Date Submitted: 01/14/04 

Requested Date: January 22, 2004 Time Requested: 5 Minutes 

Department: Non-Departmental Division: County Attorney 

Contact/s: Agnes Sowle 

Phone: 503-988-3138 Ext.: 1/0 Address: 501/500 

Presenters: David N. Blankfeld 

Agenda Title: Authorizing lnitiatioh of Legal Action Against William David Owens, Jr. 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? Approve County Attorney initiation of legal proceedings against 
William David Owens, Jr. to recover damages to County of $2,008.68. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. On February 6, 2003, William David Owens Jr.'s vehicle rolled 
over resulting in a gas leak and damages to the County of $2,008.68 for cleanup costs. 
There has been no response to the demand letter sent under ORS 20.080. 

3. Explain the fiscal impact (current year and ongoing)~ N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
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•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 
•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: 
•!• Why was the expenditure not included in the annual budget process? 
•!• What efforts have been made to identify funds from other sources within 

the Department/Agency to cover this expenditure? 
•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 
•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: 
•!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!• What are the estimated filing timelines? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 

4. Explain any legal and/or policy issues involved. On December 18, 2003, the Board 
adopted Resolution 03-171 delegating authority to the County Attorney to initiate or 
appeal any legal action, matter or proceeding in any court or tribunal when approved by 
the Board. 

5. Explain any citizen and/or other government participation that has or will take 
place. N/A 

Required Signatures: 

Budget Analyst 
By: ____________________________________ __ 

Dept/Countywide HR 
By: ---------------------------------------
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-5 

Est. Start Time: 10:35 AM 

Date Submitted: 12/18/03 

Requested Date: January 15, 2004 Time Requested: 1 minute 

Department: DBCS Division: Land Use & Transportation Program 

Contact/s: Ed Abrahamson 

Phone: (503) 988-5050 Ext.: 29620 1/0 Address: Building 455 

Presenters: Ed Abrahamson 

Agenda Tith~: Second Reading and Possible Adoption of a Proposed ORDINANCE Amending 
Comprehensive Framework Plan Policy 33C, Bicycle and Pedestrian Systems 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? 

Approval to an ordinance amending Comprehensive Framework Plan Policy 33c, Bicycle 
and Pedestrian Systems 

2. Please provide sufficient background information for the Board and the public to 
understantt this issue. 

In 1978, the County addressed the needs of the bicycling public through Comprehensive 
Framework Plan Policy No. 39 and No. 40, which recommended the preparation of a 
Bicycle Circulation Plan. Subsequently, Policy 33c was developed to specifically 
address the Bikeways and Pedestrian System. This current revision of Policy 33c, 
Bicycle and Pedestrian Systems will remove an unnecessary introduction, revise the 
policy language to reflect the Oregon Transportation Planning Rule, clarify the policy and 
implementing strategies; and update the policy's implementing strategies to reflect the 
changes in the County's bicycle and pedestrian system since the policy was originally 
adopted. 
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3. Explain the fiscal impact (current year and ongoing). N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: N/A 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 

•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: N/A 
•!• Why was the expenditure not included in the annual budget process? 

•!• What efforts have been made to identify funds from other sources within 
the Department/Agency to cover this expenditure? 

•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 

•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: N/A 
•!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!• What are the estimated filing time lines? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 

4. Explain an~ legal and/or policy issues involved. 

Statewide Planning Goal 12: Transportation and the Oregon Transportation Planning 
Rule adopted in 1990 (OAR Chapter 660, Division 12, Section 660-12-020) directs local 
governments, including Multnomah County, to adopt Transportation System Plans 
(TSPs) that include a bicycle and pedestrian plan for a network of bicycle and pedestrian 
routes throughout the planning area. 
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5. Explain any citizen and/or other government participation that has or will take 
place. 

Comprehensive Framework Plan Policy 3: Citizen Involvement, specifies that public 
involvement and information distribution of planning issues occur consistent with 
Statewide Planning Goal 1: Citizen Involvement. The proposed amendment of Plan 
Policy 33c: Bicycle and Pedestrian Systems, were adopted by the Multnomah County 
Bicycle and Pedestrian Citizens Advisory Committee, were presented for discussion at 
the Multnomah County Planning Commission meeting on November 3, 2003; at a Public 
Meeting held at the Gresham Central Library on October 23, 2003, and at the East 
Multnomah County Transportation Committee on December 8, 2003. Meeting notices 
were published in the Gresham Outlook and Oregonian newspapers. 

Required Signatures: 

Date: 

Budget Analyst 

By: --------------------------------------- Date: 

Dept/Countywide HR 

By: --------------------------------------- Date: 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

ORDINANCE NO. 1026 

Amending Comprehensive Framework Plan Policy 33c, Bicycle and Pedestrian 

Systems 

The Multnomah County Board of Commissioners Finds: 

a. The County bicycle and pedestrian system is a major part of the regional 

transportation system that serves the land uses in the County and functions to 

move people for economic, health, and recreational purposes. 

b. Statewide Planning Goal 12: Transportation and the Oregon Transportation 

Planning Rule, adopted in 1990 (OAR Chapter 660, Division 12, Section 660-12-
020) directs local governments, including Multnomah County, to adopt 
Transportation System Plans (TSPs) that include a bicycle and pedestrian plan for 
a network of bicycle and pedestrian routes throughout the planning area. 

c. Further, the Transportation Planning Rule directs that planned transportation 

systems support a pattern of travel and land use in urban areas that avoid air 
pollution, traffic, and livability problems faced by other areas of the country. 
Specifically, the planned transportation system is intended to achieve targeted 
reductions in vehicle miles traveled per capita for the Portland metropolitan region 

by reducing reliance on any one mode of travel through land use design and 
provision of mode choices. 

d. Comprehensive Framework Plan Policy 3: Citizen Involvement, specifies that 

public involvement and information distribution of planning issues occur consistent 
with Statewide Planning Goal 1: Citizen Involvement. The proposed amendment 

. of Plan Policy 33c: Bicycle and Pedestrian Systems, was adopted by the 
Multnomah County Bicycle and Pedestrian Citizens Advisory Committee, was 

presented for discussion at the Multnomah County Planning Commission meeting 
on November 3, 2003; at a Public Meeting held at the Gresham Central Library on 
October 23, 2003, and at the East Multnomah County Transportation Committee 

on December 8, 2003. Meeting notices were published in the Gresham Outlook 
and Oregonian newspapers. 

e. Comprehensive Framework Plan Policy 41: Columbia River Gorge National Scenic 
Area, applies to approximately 33,280 acres in Multnomah County within the 

Columbia River Gorge National Scenic Area. All future development, including 

roads and other public facilities, must be consistent with and support the purposes 

of the Management Plan for the Columbia River Gorge National Scenic Area.:. This 
management plan and Framework Policy 41 shall control over any potential 

conflicting provisions of Policy 33C. 
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f. Proposed amendments to Multnomah County Comprehensive Framework Plan 
Policy 33c will remove an unnecessary introduction, revise the policy language to 
reflect the Oregon Transportation Planning Rule, clarify the policy and 
implementing strategies; and update the policy's implementing strategies to reflect 
the changes in the County's bicycle and pedestrian system since the policy was 
originally adopted. 

Multnomah County Ordains as follows: 

Section 1. Multnomah County Comprehensive Framework Plan Policy 33c: Bicycle 
and Pedestrian Systems is amended as follows: 

POLICY 33C: BICYCLE AND PEDESTRIAN SYSTEMS 
BIKE\'W\YS/PEDESTRIAN SYSTEM 

Introduction 

With an estimated 150 million American enthusiasts, bicycling is fast becoming an 
important and attractive alternative to the vehicle. In less than 15 years, the bicycle has 
grown from a child's toy to a popular adult mode of travel. 

The potential energy shortage and increased public awareness regarding physical 
fitness has made commuting and recreation bicycling in the Portland Metro area a 
feasible alternative. East County offers a good road system for utilitarian bicycle routes 
and many scenic areas for recreation bicycling. As a result, there is a gro'Ning 
appreciation of the benefits of bicycling by residents of all ages. 

In 1978, the County addressed the needs of the bicycling public through 
Comprehensive Framework Plan Policies #39 and #40, \•Jhich recommended the 
preparation of a Bicycle Circulation Plan. 

The Bicycle Corridor Concept Plan was prepared and adopted along with an ordinance 
directing implementation of the proposed routes. The plan included some corridors of 
undefined routes, recreation routes linking scenic areas and parks, and some utilitarian 
(street) routes that were planned in conjunction with road projects. 

Despite the fact that a map existed and the County's Policy directed implementation of 
the routes on the map, the mechanisms to assess route safety, define route alternatives 
and build facilities were not in place and as a result, the County has, five years later, 
only one separated facility and one signed facility. 

Studies indicate that bicycle safety is enhanced through designation of potential bicycle 
use. Such designation can occur several different ways. Lane striping and signing is 
recommended for those streets selected as bicycle streets 'Nith high traffic volumes and 
speed limits. Route signing is recommended for bicycle streets with lov.-er speed limits 
and traffic volumes. Separated bike paths provide access to recreation or scenic areas 
and allow the less experienced cyclists the opportunity to improve their bicycling skills 
away from perceived dangers. · 
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As a result of ORS 316.544, the State mandates that 1% of a jurisdiction's Road Fund 

monies shall be spent toward the planning, design, construction and maintenance of 

bicycle/pedestrian facilities within the road right of way and in accordance with State 

Standards (AASHTO Guidelines), or that the 1 % be committed to a reserve to be held 

for not more than 10 years. \!Vith this directive and the increased awareness of the 

benefits of bicycling the County has taken a more active role in implementation of 

facilities. 

Based on a survey of attitudes toward bicycling (Columbia Research Associates, 1 982), 

community v.forkshops (conducted Fall and 'Ninter, 1 982), and coordination with the 

cities, it 'Nas determined that both on street routes (commuter oriented) and recreation 

routes should be constructed with the 1% bike~vay fund. An assessment of the existing 

Bicycle Corridor Concept Plan 'A<as completed. An update of the plan was 

recommended with the addition of a capital facilities program for funding prioritization. 

The following Policy directs this bicycling facility planning and route implementation 

effort. The attached map labeled "Bikeways" reflects the preliminary analysis for a 

bicycle transportation network. Information compiled to prepare the ma'p included 

Community Plan recommendations, citizen input, survey of employment centers, 

schools, parks, and high density population areas, and the existing transportation 

system. 

Policy 33c 

It is the County's Policy to create a balanced transportation system by implementing 

bicycle and pedestrian systems as integral parts of the County-wide transportation 

system through: It is the County's Policy to implement a bicycle/pedestrian system as an 

alternative transportation mode, furthering the opportunity for a balanced system by: 

A. Identifying a connected network of bicycle facilitiesstreets with good bicycle 

access and travel potential on the map titled Multnomah County Bikeway 

Systembike•~o<ays, which provides the framework for future bikewaybike route 

projects and helps assure that future street improvement projects on a 

designated bikewayfGHte will be designed to accommodate bicycles. 

B. ldentitving a connected network of pedestrian facility improvements on the map 

titled Multnomah County Pedestrian System. which provides the framework for 

future pedestrian improvement projects and assures that future street 

improvements will be designed to accommodate pedestrians. 

C. Including standards for bikeways and walkways throughout the Multnomah 

County Roadway Design and Construction Manual to include the most current 

design standards and innovations for providing bicycle and pedestrian 

improvements. 

D. Providing for bicycle and pedestrian travel through the development and adoption 

of a County-wide Transportation Capital Improvement Program (CIP) that 

includes all the bikeways and walkways identified in the Multnomah County 

Bikeway and Pedestrian System Maps. 
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E. Placing priority on constructing and maintaining the transportation system to 
improve the safety for bicyclists and pedestrians. 

F. Coordinating with surrounding jurisdictions and regional partners in the 
development of the bicycle and pedestrian systems. 

G. Promoting bicycling and walking as vital transportation choices. 

A.Providing for commuter trip and recreation bicycle travel through the development 
and adoption of a bicycle corridor capital improvements program (C.I.P.) And 
route priority map, as part of the overall Multnomah County capital improvements 
program. 

B.Adopting standards for bicycle route design in the C.I.P., Including the American 
Association of American State Highway and Transportation Officials (aashto) 
guide fur development of ne\..., bicycle facilities, 1981. 

C.lmplementing bicycle facilities described in the bicycle corridor C.I.P. By 
identifying projects that can be constructed through: 

1.The land development process where dedication of a right of way or 
easement can be required as a condition of land development. 

2.Road improvements, \\'here a bicycle facility identified as a road slated fur 
improvement can be designed, constructed and funded as part of the road 
improvement. 

D.Prioritizing the 1% bikeway funds for Participating in the update of the metro 
regional bicycle plan and project prioritization process. 

E. Providing public information regarding bicycle routes and safety. 

F.Promoting the use of completed and appro•J€d bicycle facilities. 

--------------·-----------
Strategies 

---·----·~--.-

The following Strategies should be used to implement the County's bicycle and 
pedestrian system~.;. 

A. Provide for bicycle and pedestrian facilities on the Multnomah County Bikeway 
System Map and the Multnomah Countv Pedestrian System Map through: 

1. The land development process where half-street improvements or 
dedication of a right-of-way or easement can be required as a condition of 
land development. 

2. Road improvements. where bicycle and pedestrian facilities can be 
designed, constructed and funded as part of the road improvement. 
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3. Allocation of the County's 1% bikeway funds for stand alone bicycle and 
pedestrian improvements based on the priorities established in the 
County's CIP. 

4. Allocation of roadway funds dedicated to Americans with Disabilities Act 
compliance for curb ramp and sidewalk improvements in accordance with 
the Act. 

5. Aggressively seeking grants to supplement the funds available for bicycle 
and pedestrian improvements. 

B. Periodically review and update the County Roadway Design and Construction 
Manual in a manner consistent with the Oregon Bicycle and Pedestrian Plan and 
the American Association of State Highway and Transportation Officials 1 999 
Guide for the Development of Bicycle Facilities. 

C. Provide public information regarding bikeways and safety through publication of a 
bikeway map. 

D. Participate in the update of the metro regional bicycle and pedestrian plan and 
project prioritization process. 

E. Ensure the continuation of a County Bicycle and Pedestrian Program that 
includes theJollowing: 

1. A citizen involvement process including establishment of a departmental 
Bicycle and Pedestrian Citizen Advisory Committee for review and 
comment on proposed bicycle and pedestrian project criteria and project 
design. 

2. Identification of criteria to prioritize projects for inclusion in the CIP with 
special consideration given to potential use and connectivity. 

3. Identification of bicycle and pedestrian facility projects based on the 
system maps and prioritized for funding through the various funding 
sources available. 

4. A project review and comment process to include the planning, 
engineering, and operations and maintenance sections, and the 
appropriate city or cities within Multnomah County. 

A. The Zoning Article should include the designation of the proposed 40 Mile Loop 
route. 

B.The Streets and Roads Standards Ordinance should include the adopted bike\vay 
design standards including AASHTO Guidelines for Development of Ne\\' Bicycle 
Facilities, 1981. 

C.The Bicycle Corridor Capital Improvements Program should include the following: 

1.A citizen involvement process including establishment of a departmental 
Bicycle Advisory Committee for review and comment on proposed routes, 
route treatment and project criteria. 
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2.1dentification of corridor bicycle routes to serve major activity centers. 

a. Identification of community level routes to serve employment centers, 

schools, parks and neighborhood shopping centers. 

4.1dentification of criteria for bicycle facility treatment. 

§.Identification of criteria to prioritize projects with special consideration given 
ta;. 

a.potential use; 

b.connectivity; 

c.road and traffic conditions. 

6.A review and comment and prioritization process to include the Engineering 

Department, Operations and Maintenance Department, Planning 

Commission and 40 Mile Loop Land Trust and the cities within Multnomah 

County. 

7.A candidate list of projects and map prioritized for bicycle funds forwarded 

to the Board of County Commissioners for their consideration for inclusion 

in the Bikeway/40 Mile Loop Program budget. 

Section 2. 

FIRST READING: 

SECOND READING AND ADOPTION: 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

January 15. 2004 

January 22. 2004 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

{~Linn~ 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-6 

Est. Start Time: 10:37 AM 

Date Submitted: 12/18/03 

Requested Date: January 22, 2004 Time Requested: 1 Minute 

Department: DBCS Division: Land Use & Transportation Program 

Contact/s: Ed Abrahamson 

Phone: (503) 988-5050 Ext.: 29620 1/0 Address: Building 455 

Presenters: Ed Abrahamson 

Agenda Title: Second Reading and Possible Adoption of a Proposed ORDINANCE Amending 
Comprehensive Framework Plan Policy 34, Trafficways, and the Accompanying 
Functional Classification of Trafficways Map(s) 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. · What action are you requesting from the Board? What is the department/agency 
recommendation? 

An ordinance amending Comprehensive Framework Plan Policy 34, Trafficways, and the 
accompanying Functional Classification of Trafficways Map(s). 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. 

The Trafficways policy and map was adopted in 1983. It was subsequently amended in 
1993 to include rural portions of the County, amended in 1995 to reflect Oregon 
Transportation Planning Rule policy language, and amended in 1999 to add overlay 
classifications. The amendments currently under consideration reflect changes 
associated with the adoption of the Metro Regional Transportation Plan, adoption of the 
Transportation System Plan (TSP) for the cities of Wood Village, Fairview, Troutdale, 
Gresham, and Portland, and the adoption of the Rural TSPs for West Hills, Sauvie 
Island. and West of the Sandy River. 
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3. Explain the fiscal impact (current year and ongoing). N/A 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: N/A 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 

•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: N/A 
•!• Why was the expenditure not included in the annual budget process? 

•!• What efforts have been made to identify funds from other sources within 
the Department/Agency to cover this expenditure? 

•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account 

•!• Has this request been made before? When? What was the outcome? 

If grant application/notice of intent, explain: N/A 
•!• Who is the granting agency? 
•!• Specify grant requirements and goals. 
•!• Explain grant funding detail - is this a one time only or long term 

commitment? 
•!• What are the estimated filing time lines? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
•!• How will the county indirect and departmental overhead costs be 

covered? 

4. Explain any legal and/or policy issues involved. 

Statewide Planning Goal 12: Transportation and the Oregon Transportation Planning 
Rule adopted in 1990 (OAR Chapter660, Division 12, Section 660-12-020) directs local 
governmehts, including Multnomah County, to adopt Transportation System Plans 
(TSPs) that include a road (trafficway) plan for a network of arterials and collectors that 
provides for continuity between adjacent jurisdictions. The proposed changes to Policy 
34 and the Trafficways Map(s) are intended to meet these transportation planning 
requirements. 
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5. Explain any citizen and/or other government participation that has or will take 

place. 

The proposed amendment of Plan Policy 34: Trafficways, and its companion map{s) 

were presented for discussion at the Multnomah County Planning Commission meeting 

on November 3, 2003; the East Multnomah County Transportation Committee Meetings 
on August 4, 2003, October 6, 2003, and December 8, 2003. and at a Public Meeting 

held at the Gresham Central Library on October 23, 2003. Meeting notices were 

published in the Gresham Outlook and Oregonian newspapers. 

Required Signatures: 

Date: 

Budget Analyst 

By: --------------------------------------- Date: 

Dept/Countywide HR 

By: --------------------------------------- Date: 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

ORDINANCE NO. 1027 

Amending Comprehensive Framework Plan Policy 34, Trafficways, and the 

Accompanying Functional Classification of Trafficways Map(s) 

The Multnomah County Board of County Commissioners Finds: 

a. County trafficways are a major part of the regional transportation system 

which serves the land uses in the County and functions to move people and 

goods. Comprehensive Framework Plan Policy 34: Trafficways, states that 

a safe and efficient trafficway system should be developed through various 

means, including a functional classification of trafficways system. 

b. Policy 34: Trafficways and the. Functional Classification of Trafficways 

Map(s), adopted in 1983, were amended in 1993 to include the rural 

portions of the county. amended in 1995 to reflect Oregon Transportation 

Planning Rule policy language, added Expressway as a functional 

classification, clarified Scenic Route overlay classification, updated the 

implementing strategies and revised the Functional Classification of 

Trafficways Map(s) to incorporate current and projected traffic conditions, 

and amended in 199~ to add Boulevard and Street overlay classifications. 

c. The functional classification of trafficways supports systematic 

improvements through the County's Transportation Capital Improvement 

Plan and Program process and the land development process. 

Improvements are based on design standards for each of the classifications 

that incorporate elements of safety and efficiency. 

d. Statewide Planning Goal 12: Transportation and the Oregon Transportation 

Planning Rule adopted in 1990 (OAR Chapter 660, Division 12, Section 

660-12-020), directs local governments, including Multnomah County, to 

adopt Transportation System Plans (TSPs) that include a road (trafficway) 

plan for a network of arterials and collectors that provides for continuity 

between adjacent jurisdictions. 

e. Metro has adopted the Regional Transportation Plan; Multnomah County 

has adopted the TSPs for the West Hills, Sauvie Island, and West of Sandy 

River; and the cities of Portland, Wood Village, Fairview, Troutdale, and 

Gresham have each adopted TSPs that have identified and resolved 

functional classification inconsistencies. 
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f. Further, the Transportation Planning Rule directs that planned 
transportation systems support a pattern of travel and land use in urban 
areas which avoid air pollution, traffic and livability problems faced by other 
areas of the country. Specifically, the planned transportation system will 
support targeted reductions in vehicle miles traveled (VMT) per capita for 
the Portland metropolitan region by reducing reliance on any one mode of 
travel through land use design and provisio,~ of mode choices. 

g. The Functional Classification of Trafficways Map(s) revisions are based on 
an analysis of future population and employment, planned land uses, and 
on travel demands and traffic conditions that consider targeted changes in 
travel behavior. The 2040 analysis incorporated assumptions of the 
Region's 2040 Growth Management Plan. 

h. Policy 34 Implementation Strategies are amended to identify specific 
planning, coordinating, and implementing actions to be taken that will lead 
to the development and maintenance of an efficient and safe trafficway 
system that is supportive of the region's targeted reduction in VMT per 
capita in the urbanized portions of the county through fostering mode 
choices. 

i. Comprehensive Framework Plan Policy 3: Citizen Involvement, specifies 
that public involvement and information distribution of planning issues shall 
occur consistent with Statewide Planning Goal 1: Citizen Involvement. The 
proposed amendment of Plan Policy 34: Trafficways, and its companion 
map(s) were presented for discussion at the Multnomah County Planning 
Commission meeting on November 3, 2003, the East Multnomah County 
Transportation Committee Meetings on August 4, 2003, October 6, 2003, 
and December 8, 2003, and at a Public Meeting held at the Gresham 
Central Library on October 23, 2003. Meeting notices were published in the 
Gresham Outlook and Oregonian newspapers. 

j. Exhibit A, (Staff Report) and the Maps, Exhibits B, C, D and E (Functional 
Classification of Trafficways: Maintenance District 1, Maintenance District 2, 
Maintenance District 4 and Maintenance District 5 Functional Classification 
of Trafficways: dated November, 2003), incorporated as part of these 
Findings, further explain how amendments to Policy 34: Trafficways, comply 
with other Comprehensive Framework Plan 1 Policies and are necessary to 
provide a safe, efficient, and economical trafficway system in Multnomah 
County. 

k. Comprehensive Framework Plan Policy 41: Columbia River Gorge National 
Scenic Area, applies to approximately 33,280 acres in Multnomah County 
within the Columbia River Gorge National Scenic Area. All future 
development, including roads and other public facilities, must be consistent 
with and support the purposes of the Management Plan for the Columbia 
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River Gorge National Scenic Area. This management plan and Framework 
Policy 41 shall control over any potential conflicting provisions of Policy 34 
or its accompanying Functional Classification of Trafficways Maps. 

I. Proposed amendments would revise the policy language to reflect the 
Oregon Transportation Planning Rule, add Industrial Str~ets and Green 
Streets as new overlay classifications, clarify Principal Arterial as functional 
classification, update the policy's implementing strategies, and revise the 
Functional Classification of Trafficways Maps to incorporate current and 
projected traffic conditions. 

Multnomah County Ordains as follows: 

Section 1. Multnomah County Comprehensive Framework Plan Policy 34: 
Trafficways is amended as follows: 

Appendix E 
Multnomah County Comprehensive Framework Plan 

Policy 34: Trafficways 
(Proposed Amendments) 

Introduction 

Trafficways are a vital part of the transportation system in Multnomah County, 
functioning to move people and goods between their origins and destinations. A 
hierarchy of trafficways provides necessary access to land uses and mobility to 
tr_avelers and commerce. The trafficway network accommodates several modes 
of travel within public right-of-way and acknowledges differing transportation 
needs between the urban and rural areas of the County. Communication and 
power networks and public utilities, including storm and sanitary sewers and 
water supply share the right-of-way with roads. 

Trafficways are developed according to their functional classification, which 
distinguishes streets and roads by their operational purposes. Many aspects are 
considered when classifying trafficways: 

• Travel characteristics: trip length, origin, and destination 
• Intensity and density of land uses served: urban and rural 
• Travel modes to be served: automobiles, bicycles, transit, trucks, ahd 

pedestrians 
• Relationship between traffic movement and access management 

• Projected traffic volumes and capacity requirements at acceptable levels 
of service 
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LOCAL URBAN STREETS AND RURAL ROADS 

Local streets provide access to abutting land uses on low traffic volume and low 
speed facilities. Their primary purpose is to serve local pedestrian, bicycle, and 
automobile trips and limited public transportation use in urban areas, and auto 
and farm vehicle circulation with local pedestrian, bicycle, and equestrian use in 
rural areas. 

COLLECTOR STREETS 

Collector streets distribute traffic between local streets and the arterial street 
network. They serve land uses over a broader corridor than local streets but are 
not intended to serve trips that do not have either an origin or destination within 
the corridor. Collector streets provide for automobile, bicycle, and pedestrian 
circulation and basic transit service. 

Neighborhood Collector Streets 
Neighborhood collector streets provide access primarily to residential land 
uses and link neighborhoods to higher order roads. They generally have 
higher traffic volumes than local streets but through or non-local traffic is 
discouraged. 

Major Collector Streets 
Major collector streets serve several purposes including linking 
neighborhoods to the regional system of bicycle and automobile streets and 
basic transit service. They typically provide direct access between residential 
and commercial developments, schools, and parks and carry higher volumes 
of traffic than neighborhood streets. Major collector streets are also utilized to 
access industrial and employment areas and other locations with large truck 
and over-sized load volumes. 

Rural Collector Roads 
Rurar collector roads are well connected in rural communities to distribute 
automobile traffic over large areas and generally connect to urban streets or 
rural arterials. Where rural collector streets · connect roads in adjacent 
counties, through traffic will occur with volumes greater than local rural roads. 
They may also provide for recreational trips by auto, bicycle, and equestrian. 
Primary access is provided to land uses adjacent to the facility and over large 
rural districts. Rural collector roads provide for necessary truck transport of 
(agricultural, timber, and minerals) out of rural districts. 

ARTERIAL STREETS 

Arterial streets comprise the regional transportation network and provide for 
travel between communities in the County and between counties. Arterial streets 
accommodate the full array of travel modes with the regional bikeway system, 
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fixed-route transit network, goods delivery, and higher volume automobile traffic 
than collector streets. Arterial streets connect to freeways and expressways and 
collector streets. More intensive land uses occur along arterial street corridors 
and at arterial street intersections. 

Urban arterial roadways may be overlaid with a regional or community boulevard 
or street designation by Metro in the 2040 Growth Concept. Multnomah County 
acknowledges Metro's Street Design Guidelines for 2040. The design elements 
in the Street Design Guidelines will be considered on regional facilities under 
Multnomah County's jurisdiction in the urban area. [Added 1999, Ord. 926 § 111 

Minor Arterial Streets 
Minor arterial streets are the lowest order arterial facility in the regional street 
network. They typically carry less traffic volume than principal and major 
arterials but have a high degree of connectivity between communities. 
Access management may be implemented to preserve traffic capacity. Land 
uses along the corridor are a mixture of community and regional activities. 
Minor arterial streets provide major links in the regional road and bikeway 
networks; provide for truck mobility and transit corridors and are significant 
links in the local pedestrian system. 

Major Arterial Streets 
Major arterial streets carry high volumes of traffic between cities in the County 
as part of the regional trafficway system. The major fixed-route transit 
network corresponds with arterial street corridors. Priority may be given to 
transit- and pedestrian-oriented land uses. Traffic includes trucks and goods 
delivery, substantial commute movement, and controlled access to regional 
land uses along the corridor. Design and management of major arterial 
streets emphasizes preservation of ability to move auto and transit traffic by 
limiting accesses while also accommodating regional bikeways and 
pedestrian movements. 

Principal Arterial Streets 
Principal arterial streets connect to freeways and highways, which serve 
travelers without an origin or destination in the County. This interstate and 
interregional traffic, including trucks, is in addition to regional traffic traveling 
between cities and counties and traffic generated by intensive and higher 
density land uses along the arterial corridor. Thus, traffic volumes are high 
and access to adjacent land uses is limited to preserve the traffic capacity 
and reduce congestion along the principal arterial street. The ability to move 
auto, truck, and regional bicycle traffic is preserved. Trafficways designated 
as National Highway System routes shall be classified as Principal Arterial 
roadways . 
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Rural Arterial Roads 
Rural arterial roads are the primary means of access into the County's large 
rural districts and often connect between counties to accommodate through 
movements. Rural arterials connect to freeways or highways and link rural 
collector and local roads to the urban area and other regions. Rural arterial 
roads carry greater traffic volumes then rural collector roads, including 
commuters and other home-based trips, natural resource trips involving 
trucks, and recreational trips involving autos, bicycles, and equestrians. 

EXPRESSWAYS 

Expressways principally serve interregional travel and, secondarily, regional and 
intercity travel. They are designed for moderate speeds with limited and 
controlled access to preserve capacity and accommodate substantial traffic 
volumes including truck traffic. Cross streets are grade separated or limited to a 
few intersections with arterial streets. They typically have a center median and 
do not provide access to adjacent land uses. Pedestrian and bike facilities may 
be provided along the expressway, often on separated facilities. 

FREEWAYS 

Freeways are high-speed roadways with grade-separated interchanges. They 
function to move goods and people between states and between regions within 
Oregon. Freeways carry high volumes of traffic, much of which does not have an 
origin or destination in Multnomah County. Access to abutting properties is 
prohibited. Pedestrian traffic and bicycle traffic on urban freeways are also 
prohibited. 

OVERLAY CLASSIFICATION 

In addition to a streets basic functional classification, an overlay classification is 
used to further describe the design or function of a facility. Included in the 
overlay classification are Regional and Community Boulevards,~, aAEi Regional 
and Community Streets. and Green Streets as designated by Metro. 

Scenic Routes 
Scenic routes are streets that offer unique scenic views and are used for 
recreational and scenic travel in addition to traffic appropriate to the facility 
functional classification. Unique designs and materials and other 

; accommodations or traffic restrictions may be imposed to preserve and 
enhance the scenic character of the facility. Landscape treatments should 
incorporate native species that integrate roadway improvements with the 
scenic character of the area. 
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Industrial Streets 
Industrial streets are roadways that either serve as a freight route identified in 
the Regional Transportation Plan or serve industrial use areas. The 
standards for asphalt and base for major and minor collectors and lower 
classifications are insufficient for truck traffic. Therefore. the arterial asphalt 
and base standards need to be applied to non-arterial roadways carrving · 
truck traffic. Regardless of classification. the pavement section of trafficways 
designated with the industrial streets overlays shall be constructed to arterial 
standards as per the Multnomah County Design Standards. Part I- Design 
Manual. Section 4 - Pavement Design. 

Boulevards [Added 1999, oro. 926 § 111 

Boulevards serve the multi-modal travel needs of the region's most intensely 
developed activity centers including regional centers, station communities, 
town centers, and some main streets. Boulevards are the continuation of the 
regional street network within more intensively developed activity centers. 
Boulevards are designed with special amenities that. promote pedestrian, 
bicycle, and public transportation travel in the districts they serve. 

Boulevards are classified as regional and community scale designs. Regional 
boulevards can be applied to the major arterial classification while community 
boulevards can be applied to the minor arterial classification. The Boulevard 
overlay classifications are designated in the Regional Transportation Plan and 
in local jurisdiction's Transportation System Plans and other transportation 
planning documents. 

Regional Boulevards [Added 1999, oro. 926 § 111 

Regional boulevards consist of four or more vehicle lanes, balanced 
multi-modal function, and a broad right of way. Features highly 
desirable on regional boulevards include on-street parking, bicycle 
lanes, narrower travel lanes than throughways, more intensive land 
use oriented to the street, wide sidewalks, and may include a 
landscaped median. 

Community Boulevards [Added 1999, oro. 926 § 111 

Community boulevards consist of four or fewer vehicle travel lanes, 
balanced multi-modal function, narrower right of way than a regional 
boulevard, landscaped medians, no-street parking, narrower travel 
lanes than throughways, more intensive land use oriented to the street, 
and wide sidewalks. Community boulevards are located within the 
most intensely developed activity centers with development oriented to 
the street. These are primarily regional centers, town centers, station 
communities, and some main streets. 
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Streets [Added 1999, OrrJ. 926 § 111 
Streets serve the multi-modal travel needs of corridors, inner and outer 
residential neighborhoods, and some main streets. Streets typically are 
more vehicle-oriented and less pedestrian-oriented than boulevards, 
providing a multi-modal function with an emphasis on vehicle mobility. 
Streets are classified as regional .and community designs. Regional 
streets can be applied to the major arterial roads, while the community 
streets can be applied to minor arterial roads. The Street overlay 
classifications are designated in the Regional Transportation Plan and in 
local jurisdiction's Transportation System Plans and other transportation 
planning documents. 

Regional Streets [Added 1999, OrrJ. 926 § 111 

Regional streets consist of four or more vehicle travel lanes, balanced 
multi-modal function, broad right of way, limited on-street parking, 
wider travel lanes than boulevards, corridor land use set back from the 
street, sidewalk with pedestrian buffering from street, and a raised 
landscaped median, or usually a continuous two-way left turn lane. 

Community Streets [Added 1999, Ord. 926 § 111 

Community streets consists of two to four travel lanes, balanced multi­
modal function, narrower right of way than regional streets, on-street 
parking, narrower or fewer travel lanes than regional streets, and 
residential neighborhood and corridor land use set back from the 
street. Community streets provide a higher level of local access and 
street connectivity than regional streets. Community streets have the 
greatest flexibility in cross sectional elements. Depending on. the 
intensity of adjacent land use and site access needs, community 
streets can have three different median conditions, center two-way left 
turn lane, narrow landscaped median, or no median. 

Green Streets 
Green Streets are designed to incorporate a system of stormwater treatment 
within their right-of-way to protect the quality of the region's stream system. 
Green streets are designated according to the location-specific circumstances. 
including environmental conditions such as the soil conditions. water table. etc.: 
and surrounding land uses. The trafficways designated with green street overlay 
classifications are identified in the Regional Transportation Plan and in local 
jurisdiction's Transportation System Plans and other transportation planning 
documents. Multnomah County shall consider implementation of Green Streets 
design standards when developing a project listed in the County's Capital 
Improvement Program. Standards for Green Streets are in the Multnomah 
County Design Standards. Part I - Design Manual. Section 2 - Geometric 
Design. 
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TRAFFIC VOLUME GUIDELINES 

The following chart illustrates the extent of traffic volumes by functional 
classification of each type of facility. The upper and lower limits are design 
guidelines; actual volumes may vary. (The darker/red portion of the bar 
represents typical traffic volumes handled by each classification. The 
lighter/orange portion of the bar represents the lower or upper limits of each 
classification.) 

Page 1 0 of 23 Amending Comprehensive Framework Plan Policy 34-Trafficways 



11 



TRAFFIC VOLUME GUIDELINES 

The chart: Average Daily Traffic by County Street Classification illustrates the 
extent of traffic volumes by functional classification. The upper and lm.¥Or limits 
are design guidelines, actual volumes may vary. 

The purpose of this Policy is to direct the County to develop the existing 
traffiC'NaY system to maximize efficiency, and to consider the mobility of 
pedestrians by providing safe crossings. 

Policy 34 

The purpose of this Policy is to direct the County to develop the existing 
trafficway system to maximize efficiency and to consider the mobility of 
pedestrians by providing safe crossings. 

The County's Policy is to develop a safe and efficient trafficway system using the 
existing road network, and by: 

A. Maintaining a trafficway classification system; 

B. Improving streets to the standards established by the classification 
system, where necessary and/or appropriate, to mitigate identified 
transportation problems and to accommodate existing and planned 
pedestrian. bicycle (Policy 33c). and transit facilities (Policy 35) as 
established in the County. regional. and local transportation plans; 

C. Placing priority on maintaining the existing trafficways; 

D. Developing additional transportation facilities to meet community and 
regional transportation needs where capacity of the existing system has 
been maximized through transportation system management and demand 
management measures; 

Average Daily Traffic by County Street Classifications chart here 

E. Providing a safe and convenient bicycle and transit facilities and a 
pedestrian environment with road crossings and sidewalk network 
designed for pedestrian travel in accordance with Policy 33c: 
Bikeways/Pedestrian System and Policy 35: Public Transportation; 

F. Limiting the number of and consolidating ingress and egress points on 
arterials and major collectors to preserve traffic flow and on rural local 
roads to limit rural commercial development. as necessary; 
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G. Reducing reliance on the automobile and assuring that the planned 
transportation system supports patterns of travel and land use which will 
avoid or mitigate problems of air pollution, traffic congestion, and 
community livability; 

H. Encouraging ride-share and flextime programs to help meet the projected 
increase in travel demand. The County will work with Metro and TriMet to 
develop ride-share programs, flextime and other transportation demand 
strategies to achieve the ride-share goal given in the Regional 
Transportation Plan; and 

I. Implementing the preferred Street Standards Chapter 29.500. Road Rules 
or the County Design and Construction Manual. including adherence to 
access control and intersection design guideline criteria, and establishing 
a procedure for allowing variances from that ordinance deviation from the 
preferred standard only when a physical obstacle prevents construction to 
the preferred standard or when the appropriate local jurisdiction's 
Transportation System Plan provides an alternate adopted standard. In all 
cases. roadways shall be constructed to standards within the Countv's 
allowable ranges for the appropriate classification. 

J. Considering and allowing for implementation of regional street design 
elements including reduction of excessive standards (as shown in 
Creating Livable Streets: Street Design for 2040 (1 997)) Guidelines 
(Second Edition. June 2002) when planning for improvements to facilities 
designated on Metro's Regional Street Design Map or on roadways in 
urban unincorporated areas.(Added 1999, Ord. 926 § 111 

K. Improving local circulation by keeping through trips on arterial streets and 
minimizing local trip lengths by increasing street connectivity. [Added 1999, 
Ord. 926 § II) 

L. Ensuring that on-street parking is provided in accordance with county 
street standards and coordinating with cities to implement Metro's regional 
10 percent reduction goal. 

M. Ensuring that additional right-of-way is dedicated at intersections that are 
currently signalized and that potentially may be signalized in order to 
comply with the Americans with Disabilities Act. 

Excluding that portion of Multnomah County included in the Columbia River 
Gorge National Scenic Area, this Policy and the functional classification of 
trafficways map accompanying this Policy shall control over conflicting provisions 
of community plans or other pre-existing plans in determining the functional 
classification of trafficways. Trafficways located within the Columbia River Gorge 
National Scenic Area are subject to and superseded by provisions of the 
Columbia River Gorge Scenic Area Management Plan. 
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Strategies 

A. TRAFFICWAYS 

Adequate trafficways are essential for the efficient movement of goods 
and people. County trafficways should be designed and built to 
accommodate travel by a variety of travel modes, to provide access to 
abutting properties, and as locations for utilities within the trafficway right­
of-way. To develop an efficient and safe trafficway system, the following 
strategies should be pursued: 

1. Classification of Trafficways: Trafficways should be classified 
into a functional network that is integrated with land uses and travel 
needs. The hierarchy of the functionally classified network should 
be based on trip types and length, traffic volume and travel modes, 
and access to adjacent land uses within travel corridors. 

2. System Efficiency: An inventory of the trafficway system should 
be maintained to determine current and future deficiencies as the 
basis for a capital improvement program. The trafficway system 
should: 

a. be designed and operated to optimize travel capacities 
within acceptable levels of service, and 

b. be consistent with land uses and transportation needs as 
determined by local and regional plans. 

3. Fostering Choice: The trafficway system should be managed to 
provide opportunities for choices among available travel modes so 
that r~liance on automobiles as single-occupant vehicles can be 
reduced, and so that total vehicle miles traveled as a measure of 
automobile use per capita can be reduced in the future, in 
accordance with the state Transportation Planning Rule and Policy 
35: Public Transportation. 

4. Environmental and Social Values: Development and operation of 
the County trafficway system should promote air quality consistent 
with federal standards, preserve open space and agricultural and 
forest lands consistent with local plans, protect scenic views, 
protect neighborhood cohesiveness and historic and cultural sites, 
and minimize the dislocation of residents and businesses resulting 
from County transportation projects. 

5. Safety: Safety is a primary objective in the development and 
operation of the trafficway system through traffic signing and 
signalization, speed limits and speed control measures, road 
design and access control measures. Through the use of accepted 
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design and traffic management principles and practices, traffic 
accidents and conflicts between pedestrians, bicyclists, 
equestrians, and motorists can be minimized. 

6. Economics: Work with the business community and regional and 
state agencies to assure efficient movement of goods and services 
in and through the County, including coordination of the trafficway 
system with inter-modal facilities, and use of public right of way for 
power and telecommunication purposes. 

7. Freight movement: County trafficways shall provide for the 
movement of freight on facilities designed and built to 
accommodate the types and frequency of freight trips and which 
provide for convenient access to major highways, industrial areas, 
and resource extraction sites. County should identify a trafficway 
network for the purpose of freight movement. Trafficways 
designated as National Highway System routes shall be classified 
as Principal Arterial roadways. 

8. Aesthetics: Trafficways are an important visual element in the 
urban and rural environment. As public spaces, trafficways should 
facilitate the public's use of the right-of-way in a manner that 
provides an aesthetic benefit to the community through facility 
design, landscaping, and their relationship to the natural and built 
environment. 

9. Street Connectivity: Local street design impacts the effectiveness 
of the regional system when local travel is restricted by a lack of 
connecting routes, and local trips are forced onto the regional 
network. Streets should be designed to keep through trips on 
arterial streets and provide local trips with alternative routes. [Added 

1999, Ord. 926 §II] 

B. TRANSPORTATION PLANNING 

As part of Multnomah County's ongoing transportation planning program, 
the County should strive to anticipated and provide for the future travel 
needs of County residents, businesses, and visitors. 

1. Compliance with Rules and Regulations: Multnomah County 
should comply with existing and future state and federal legislation 
and resulting rules and regulations regarding environmental, 
energy, land use, and transportation measures affecting the County 
trafficways system. 

2. Comprehensive Framework Plan Policy Revisions: Multnomah 
County should revise CFP Policy 33 to include Policy 33d -
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Pedestrianways, that incorporates all Policy references to the 
provision of pedestrian circulation and a map of the County 
pedestrian network. CFP Policy 35 - Public Transportation should 
be amended to incorporate all Policy references to the transit 
classification system and transportation demand management and 
a map of the County transit system. 

3. Land Use Coordination: The transportation system should be 
planned and developed consistent with land uses to be served with 
consideration given to planned land uses in adopted plans and 
resulting forecasted future travel demands. The transportation 
system should be developed in coordination with the development 
of land uses. The development of the transportation system and 
land uses and amendments to land use plans should be made in 
accordance with the executed Intergovernmental Agreements with 
the cities of Fairview. Gresham. and Troutdale to ensure 
consistency with the functions. capacities. and level of service of 
facilities identified in the Multnomah County transportation planning 
documents. 

4. System Optimization: Transportation planning should strive to 
solve existing transportation problems in response to community 
input by maximizing the operational capacity of the current system 
using available management techniques and providing new or 
expanded facilities only where necessary. 

5. Public Input: Community input is vital to the transportation 
planning process and should be sought at key points in each 
planning process including project development. 

6. Modal Plans: Modal plans should be developed to establish truck, 
pedestrian, and transit networks on the County trafficway system in 
coordination with regional and local transportation plans, and the 
appropriate CFP policies amended to incorporate the network 
maps. Modal networks plans for the County trafficways and 
bikeways should be maintained in coordination with regional and 
local transportation plans. 

7. Transportation Studies: Transportation studies and corridor 
analyses should be conducted to determine transportation needs, 
identify and analyze problems and alternative solutions, giving the 
public and communities the opportunity to participate in and affect 
the decision process. 
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Specific corridor studies should include: 

• Mt. Hood Parkway: A through route eonnection between 
Interstate 84 and US 26 in the East County area. 

• Participation in the regional freight study to identity an 
alternative NHS truck route through the east Multnomah Countv 
area. The existing freight route along 181 5t/Burnside has land 
use conflicts with truck passage and substandard roadwa~ 

conditions along Burnside in the Rockwood area. The 242" 
Avenue Connector was identified as the alternate truck route in 
the Regional Transportation Plan. However. the project has 
been suspended because the transportation analysis completed 
for the Environmental Assessment found low demand for the 
connector in the short-term. 

• 201 51/202"d Avenues: Study of the capacity needs of a 
connection between Powell Boulevard and Sandy Boulevard in 
the vicinity of 201/202nd Avenue. 

• Evacuation routes regarding homeland securitv. including routes 
for transport of hazardous materials and evaluating any conflicts 
between evacuation routes and hazardous material routes. The 
County should continue to work through the inter-agency 
Intelligent Transportation Systems Subcommittee on Public 
Safety. to develop a map of emergency routes and coordinate 
federal. state. and local agencies. 

• Pedestrian safetv in rural centers is becoming a concern with 
increased traffic volumes. especially in the Corbett/Springdale 
Centers. A study is needed to assess how to provide 
appropriate pedestrian amenities (sidewalks. crosswalks and 
landscaping) where appropriate. yet retaining the rural 
atmosphere. This might be accomplished with a pedestrian 
district overlay in rural centers. A pedestrian district overlay in 
the Corbett/Springdale Centers would need to be coordinated 
with the Oregon Department of Transportation and State 
Historic Preservation Office as the Centers are oriented to· the 
Historic Columbia River Highway. 

C. COMMUNITY DEVELOPMENT ORDINANCE 

Measures to plan for, develop, and manage the County trafficway system 
should be codified in Multnomah County Code: Title II: Community 
Development. 
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a. Street Standards: Codes and Rules should be revised specifying 
characteristics, permitting requirements, and operational measures 
necessary to implement the County transportation system identified 
in CFP Policies 33c, 33d, 34, and 35. 

b. The Multnomah County Transportation Capital Improvement Plan 
and Program identifies and ranks by criteria of need trafficway 
deficiencies a:1d future capital needs, identifies future capital, and 
programs future transportation improvements based on a schedule 
of capital available for expenditure on the trafficway system. 
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D. STATE AND REGIONAL COORDINATION 

J\dvise state and regional governments with regard to existing traffio.vays 
not under the County's jurisdiction. The County should shall a-left provide 
notice to the state af\G(ODOTl. regional (Metro) and affected local 
governments of required improvements, and should provide 
documentation as to public needs. 

Section 2. 

FIRST READING 

SECOND READING 

'··. '··. '• 

REVIEWED 

January 15, 2004 

January 22, 2004 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

AGNES SOWLE, COUNTY ATTORNEY 

FOR M~H COUt:lTY, O~~ON 

By ue;~ L a[___ 
Christophe?D. Crean, Assistant County Attorney 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 20, 2004 

Agenda Item #: R-7 

Est. Start Time: 10:40 AM 

Date Submitted: 01/13/04 

Requested Date: January 20, 2004 Time Requested: 15 minutes 

Department: Business & Community Services Division: Human Resources - Diversity Office 

Contact/s: Robert Phillips/April Lewis 

Phone: 503 988-4377 Ext.:84377 1/0 Address: 503/4th 

Presenters: Robert Phillips 

Agenda Title: RESOLUTION Adopting Multnomah County's Affirmative Action Plan for 
2004-2006 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions; provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? Adoption of the revised affirmative action plan. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. The County is a recipient of federal and state grants which 
require a written affirmative action plan in strict reliance upon the· Guidelines on 
Affirmative Action issued by the Equal Employment Opportunity Commission and/or 
United States Department of Justice Civil Rights Section. The revised plan is written to 
comply with current regulatory requirements and the personnel policies of Multnomah 
County. 

3. Explain the fiscal impact (current year and ongoing). The plan adoption has no fiscal 
impact that has not already been configured into the Department/Division's current 
operating budget. 

NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: N/A 
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If a contingency request, explain: N/A 

If grant application/notice of intent, explain: N/A 

4. Explain any legal and/or policy issues involved. The revised plan meets the intent of 
the Equal Employment Opportunity Act of 1972, Public Law 92-261, 86 Statute 103 
(1972). as amended, that encouraged voluntary action to correct the effects of past 
discrimination and to prevent present and future discrimination. 

5. Explain any citizen and/or other government participation that has or will take 
place. The plan is an internal document for meeting the objectives of equal employment 
opportunity. Internal stakeholders participated in the review of the plan. 

Required Signatures: 

Department/Agency Director: Date: 01/13/04 

Budget Analyst 

By: Date: 01/13/04 

Dept/Countywide HR 

By: Date: 11/28/03 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MULTNOMAH COUNTY, OREGON 

RESOLUTION NO. __ _ 

Adopting Multnomah County's Affirmative Action Plan for 2004-2006 

The Multnomah County Board of Commissioners Find: 

a. The legislative purpose of the Equal Employment Opportunity Act of 1972, Public Law 92-261, 
86 Statute 103 (1972), as amended, was to encourage voluntary action to correct the effects of 
past discrimination and to prevent present and future discrimination. 

b. In furtherance of the principles of nondiscrimination, the federal Equal Employment Opportunity 
Commission (EEOC) has issued guidelines for affirmative action appropriate under Title VII of 
the Civil Rights Act of 1964, (Title 29, Code of Federal Regulations 1608.7), to remove practices 
and systems which constituted barriers to equal employment opportunity. 

c. The County's current equal opportunity policies prohibit discrimination in any personnel action 
on the basis of race, color, gender identity, source of income, sexual orientation, familial status, 
age, religion, national origin, political affiliation or physical or mental disability, except when 
they constitute bona fide occupational qualifications. 

d. The County is a recipient of federal grants which requires written affirmative action plans in strict 
reliance upon the Guidelines on Affirmative Action issued by the Equal Employment Opportunity 
Commission (EEOC) (20 C.F.R. Part 1608) to comport with the purposes of the Civil Rights Act 
of 1964, Public Law 88-352,78 Statute 241 (1964), as amended. 

The Multnomah County Board of Commissioners Resolves: 

1. The Board adopts the revised Affirmative Action Plan for 2004-2006 and thereby reaffirms and 
formalizes the County's commitment to equal employment opportunity. 

2. Each department and office of the County is directed to develop compliance strategies that will 
bring them into compliance with the intentions of this plan. 

ADOPTED this 22nd day of January, 2004. 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

Diane M. Linn, Chair 
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MULTNOMAH COUNTY 
BOARD OF COUNTY COMMISSIONERS 

AFFIRMATIVE ACTION PLAN 
PRESENTATION 1/22/04 

To Multnomah County Chair Diane Linn and members of the 
Board of County Commissioners, it gives me great pleasure to 
bring before you the Resolution for adopting a revised 
Affirmative Action Plan for Multnomah ~ounty covering the 
time period January 1, 2004-December 31,2006. The plan: 

• Meets our obligations under the Equal Employment 
Opportunity Act of 1972 to implement voluntary 
strategies for correcting or preventing past, present, or 
future discrimination; 

• Conforms with state, federal and county laws and rules 
which requires us to remove barriers to equal 
employment opportunity; and 

• Insures protection for all employees regardless of their 
status from discrimination, with respect to equal 
employment opportunities, because they are not the 
beneficiaries of affirmative action. 

The Diversity, Equity, and Affirmative Action Office, along 
with Central Human Resources, and our various partners, will 

. be responsible for the implementation, monitoring and 
evaluation of this plan. 

Results under the Affirmative Action Plan for 2001-03, Board 
Resolution # 01-028: 



• Under the former plan, Statistical Significant 
underutilization existed in nine categories for Blacks, ~ 
for Asians, !!!! category for Native Americans, one for 
Hispanics, three for Minorities as a whole, and two for 
Females. Under the Chair's Diversity Initiative designed 
partly to correct this problem, I am pleased to report that 
!!!! of the Statistical Significant underutilization for the 
individual and collective minority groups have been 
corrected; but continue to exist for females in the trades 
and areas of law. enforcement, traditionally male 
occupations. 

• All departments and offices developed compliance 
strategies to express their intention to comply with the 
spirit of the plan. Example of results include: 

1. TheDA's Office active and successful recruitment of 
minority candidates for attorney positions and retention of a 
higher proportion of minority attorneys than other public 
sector offices. Our representation is 14%, compared to the City 
of Portland with 8%, and the State's Attorney General's Office 
at5%. 

2. The Health Department developed accountability guidelines 
to hold managers responsible for meeting diversity and 
cultural competency standards, in an environment of staff 
reduction and reorganization. 

3. All Departments, except for the Library (Blacks and 
minorities; and Sheriff's Office (Asians) have corrected 
statistical significant underutilization for minorities. 



.----------------·-···-~--

A key result of the departmental efforts: 

· At the start of the FY 2001 plan, our workforce utilization of 
minorities was 15.19% and females represented 45.93%: our 
current workforce, even after staff reductions, is 19.44% 
minority, and 59.62% female. 

Additionally, hiring for the County has average roughly 33% 
annually for minorities, well above the local applicant pool of 

· 22%, and workforce of 19%, as reported by the State of 
Oregon Employment Division's Research and Statistics Unit. 

Current Challenges: 

• Census data indicate that the available minority applicant 
pool has increased to 22.16%, increasing the challenge to 
assure a diverse and representative workforce. 

• Although the County corporately has done a great job in 
creating overall improvements, efforts still need to be 
taken to improve areas of minority underutilization in the 
workforce. The recently established centralized 
recruitment and outreach office should improve our 
performance here over time. 

Robbie Bergg, the manager of that program is here, and will 
briefly share information on that program. 

In closing: 

Under the Chair's Diversity Initiative, along with this plan, I 
am confident that the improvements that occurred under the 
former plan can and will be expanded under the guidance of 
this plan. 



I urge your adoption of the resolution, which will give us the 
tools to move forward. 

At this time, I am open to receive any questions you may have. 

~----------



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 04-007 

Adopting Multnomah County's Affirmative Action Plan for 2004-2006 

The Multnomah County Board of Commissioners Find: 

a. The legislative purpose of the Equal Employment Opportunity Act of 1972, Public Law 92-261, 
86 Statute 1 03 (1972), as amended, was to encourage voluntary action to correct the effects of 
past discrimination and to prevent present and future discrimination. 

b. In furtherance of the principles of nondiscrimination, the federal Equal Employment Opportunity 
Commission (EEOC) has issued guidelines for affirmative action appropriate under Title VII of 
the Civil Rights Act of 1964, (Title 29, Code of Federal Regulations 1608.7), to remove practices 
and systems which constituted barriers to equal employment opportunity. 

c. The County's current equal opportunity policies prohibit discrimination in any personnel action 
on the basis of race, color, gender identity, source of income, sexual orientation, familial status, 
age, religion, national origin, political affiliation or physical or mental disability, except when 
they constitute bona fide occupational qualifications. 

d. The County is a recipient of federal grants which requires written affirmative action plans in strict 
reliance upon the Guidelines on Affirmative Action issued by the Equal Employment Opportunity 
Commission (EEOC) (20 C.F.R. Part 1608) to comport with the purposes ofthe Civil Rights Act 
of 1964, Public Law 88-352, 78 Statute 241 (1964), as amended. 

The Multnomah County Board of Commissioners Resolves: 

1. The Board adopts the revised Affirmative Action Plan for 2004-2006 and thereby reaffirms and 
formalizes the County's commitment to equal employment opportunity. 

2. Each department and office of the County is directed to develop compliance strategies that will 
bring them into compliance with the intentions of this plan. 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

t/MU 
ort, Assistant County Attorney 
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PREFACE 

Multnomah County's employees represent a talented and diverse workforce that is 
essential to our service delivery success. The ability of the County to meet the complex 
needs of its various communities rest squarely on the diverse skills, experiences, and 
knowledge of its employees. Thus, the County's human resources practice is designed to 
attract develop and retain talented employees that can deliver results and enhance 
services responsive to public expectations. Because the County is a recipient of 
numerous federal grants, which require written affirmative action plans, this plan is 
written to comply with those requirements, as well as serve as a guide towards 
implementing strategies that assure equal employment opportunity to the citizenry of the 
County. 

In the preparation of this Affirmative Action Plan (AAP), the terminology used in 
Executive Order 11246 and its implementing regulations has been used as a guide by the 
County. Therefore, the use of such terms as "underutilization," statistically significant," 
"deficiency," "concentration," "affected class," etc. should not be construed as an 
admission by Multnomah County, in whole or in part, that in fact either minorities or 
women have been or are presently being underutilized, concentrated, or discriminated 
against in any way by Multnomah County in violation of federal, state, or local fair 
employment practice laws. Furthermore, nothing contained in this AAP or its supporting 
data should be construed as an admission by Multnomah County, in whole or in part, that 
it has contravened such federal, state, or local employment practice laws. 

In developing and implementing the AAP, Multnomah County has been guided by its 
established policy of providing equal employment opportunity in all aspects of its hiring 
process and associated benefits. Any goals that Multnomah County has established 
herein are not intended as rigid, inflexible quotas that must be met, but rather as 
benchmarks used to measure progress made in meeting the objectives of this plan by 
applying every good faith effort in Implementing this AAP. The use of goals in this AAP 
is not intended, nor is the effect of such goals intended, to discriminate against an 
individual or group of individuals with respect to any employment opportunities for 
which he, she, or they are qualified on the grounds that he, she, or they are not the 
beneficiaries of affirmative action themselves. Indeed, nothing herein is intended to 
sanction the discriminatory treatment of any person. Thus, this AAP has been developed 
in strict reliance upon the Guidelines on Affirmative Action issued by the Equal 
Employment Opportunity Commission (EEOC) (29 C.P.R. Part 1608). 

Additionally, the Rehabilitation Act of 1973 (as amended), specifically, 29 U.S.C. 
Section 793 and its implementing OFCCP regulation's (41 C.P.R. Part 60-7410), or the 
Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended (38 U.S.C. 
Section 4211, et. Seq.), or OFCCP's implementing regulations (41 C.P.R. Chapter 60), or 
the Veterans Employment Opportunity Act of 1998 (5 C.P.R. Section 3304) have been 
used in the plan to respond to regulatory requirements for these covered groups . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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Ever committed to affirmative action, Multnomah County has prepared this Affirmative • 
Action Plan to cover all employees working throughout the organization. As detailed in 
the Job Group Analysis, this Affirmative Action Plan covers approximately 4,435 regular 
full-time/part-time employees, including 862 (19.4%) minorities, and 2,644 (59.6%) 
females. Additionally, on-call, and temporary employees are covered within the scope of 
the policy. 

As described in detail in the Plan that follows, the management of Multnomah County 
has a continuing commitment to the practice and implementation of this Affirmative 
Action Plan. All Departments and Offices are expected to make a firm commitment to the 
principles of equal opportunity and make those principles a fundamental part of the 
department/office culture. It is the responsibility of each agency head to take such 
measures as may be necessary to incorporate the principles of equal employment 
opportunity into the agency's organizational structure and practices. 

All statistical monitoring reports necessary for evaluating the programs performance is 
maintained, in accordance with federal reporting requirements. Additionally, Multnomah 
County has complied with Public Law 88-352, Title VII of the Civil Rights Act of 1964, 
as amended by the Equal Employment Opportunity Act of 1972, and has provided 
required EE0-4 reports to the Equal Employment Opportunity Commission. 

The statistical components of Multnomah County's AAP were developed by application 
of information contained in the computerized program of Berkshire - The Great • 
Affirmative Action Plan, 8930 Route 108, SuiteD, Columbia, Maryland, 21045. This 
data meets the minimum requirements of the Office of Federal Contract Compliance 
Programs (OFCCP) for a narrowly tailored program to comply with the remedial intent of 
the equal employment opportunity regulations and to mirror the intent of Title VII of the 
Civil Rights Act of 1964. For the purposes of this plan, racial/ethnic categories are used 
as identified by the United States Office of Management and Budget (OMB) issued in 
Circular No-46. However, we recognize that the concept of race as used in the document 
does not denote clear cut scientific definitions of anthropological origins. 

Furthermore, this Affirmative Action Plan does not constitute an express or implied 
contract between the County and its employees, job applicants, or other persons. 
Additionally, this AAP is not and does not purport to be a labor agreement between 
Multnomah County, Oregon and any employees, or employee representatives. 
Multnomah County reserves the right to unilaterally modify, delete, or add to the plan's 
content, recommendations, or other language contained herein at any time. 

The Diversity and Equity Office will be responsible for disseminating changes and 
revisions in the policies and/or procedures contained in this plan. Multnomah County 
encourages its employees and others covered by this plan to utilize its internal complaint 
procedures to address and resolve complaints of discrimination, including retaliation and 
harassment. 
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The internal complaint procedures can be found in the Personnel Rules, Article 3-40 . 
Individual departments/offices may also have complaint procedures specific to their work 
place and/or various bargaining agreements available to employees through their Human 
Resources Sections. The County prohibits discrimination towards any person who has 
opposed discriminatory practices or an act, testified, assisted or participated in any 
manner in any proceeding(s) regarding prohibited discrimination or has attempted to do 
so. 

Users of this plan should utilize whichever is the most current statistical report for 
evaluating and accessing the program's performance. This plan is effective upon its 
adoption and remains in effect until the Multnomah County Board of Commissioners 
adopts a subsequent plan . 
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STATKMENT OF POLICY 

To further its goal of equal employment opportunity for all employees and prospective 
employees without regard to federal, state or locally identified protected status, the 
County states as its policy the following: 

It will be the policy of Multnomah County, in accordance with all applicable laws, to 
recruit, hire, train, and promote persons in all job titles without regard to race, color, 
religion, sex, age, disability, national origin, sexual orientation, marital status, source of 
income, gender identity or any other basis prohibited by applicable federal, state, and 
local laws or internal rules. 

All employment decisions shall be consistent with the principle of equal employment 
opportunity. 

Personnel actions, such as compensation, benefits, transfers, social and recreational 
programs, etc. will be administered without regard to protected status or any other basis 
prohibited by applicable law or rules. 

Additionally, the County makes and will continue to make reasonable accommodations to 
promote the employment of qualified individuals or veterans with disabilities unless such 
accommodations would impose an undue hardship on the County's business . 

Each department/office and manager/supervisor is expected to assure full compliance 
with this policy. All employees, without exception, shall fully comply with the intent and 
requirements contained in this policy. Any violations of the policy should be brought to 
the attention of the appropriate manager/director/human resources staff in a timely 
manner so that immediate and appropriate action can be taken to resolve the matter. 
Issues may also be formally filed with Central Human Resources or the Diversity, Equity, 
Mfirmative Action Office for investigation and resolution. A violation of the policy is 
considered misconduct and will be subject to disciplinary procedures as prescribed in the 
Personnel Rules or procedures identified in the various bargaining agreements. 

Furthermore, to assure compliance with the plan, Robert Phillips, Affirmative Action 
Officer, (503) 988-4377, (robert.a.phillips@co.mult]\omah.or.us), has been designated to 
administer and monitor compliance with this plan and make reports to Senior 
Management. The AAP is available for inspection in accordance with applicable 
regulations. 

Diane Linn 
Multnomah County Chair 
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REAFFIRMATION OF EEO POLICY STATEMENT 

Multnomah County's policy includes, without limitation, the following commitments: 

• To continue to provide equal employment opportunity to all qualified persons, 
and to recruit, hire, train, promote, and compensate persons in all jobs regardless 
of their protected status. 

• To identify and analyze all areas of its employment process, so as to further the 
principles of equal employment opportunity. Employment decisions in all areas 
are made on the basis of furthering the objective of equal employment. Specific 
examples include: 

RECRUITMENT AND SELECTION - In conformity with applicable law, the 
recruitment, testing and hiring of all personnel will continue to be conducted without 
discrimination against any individual with regards to their membership in a protected 
class. All employee selection criteria used by Multnomah County conform to the 
Uniform Guidelines on Employee Selection Procedures 41 C.F.R. Part 60-3 (1978). 
Known sources of potential minority, women, persons with disabilities, and veteran 
applicants will be contacted regularly so as to maximize the pool of diverse applicants. 

PROMOTION - Multnomah County ensures that all qualified employees are considered 
for promotion based on valid occupational qualifications, including abilities, skills, and 
applicable experiences. 

TRANSFERS - When vacancies occur the opportunity to transfer will be made available 
on a non-discriminatory basis in accordance with personnel rules and appropriate 
bargaining agreements. 

LAYOFFS -If reductions within Multnomah County's work force become necessary, 
they will be based on non-discriminatory polices contained in Multnomah County's 
personnel rules (Article 2-80) or for represented employees carried out in accordance 
with existing bargaining agreements. 

• To administer personnel actions affecting employees in areas such as 
compensation, benefits, transfers, layoffs, returns from layoff, Multnomah 
County-sponsored training," and education programs without regard to protected 
status. Multnomah County periodically reviews personnel actions and collects 
data on a continuing basis for the purpose of monitoring such actions . 
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• To promulgate and administer Multnomah County's employee benefit plans, 
including pension, disability, and welfare insurance benefits, in conformity with 
the regulations of OFCCP, to the extent that such regulations are generally 
applicable and consistent with federal law. The Affirmative Action Officer meets 
periodically with appropriate management persons to review the progress made 
and to develop alternatives if required. The AAP in its entirety is monitored 
annually and updated every two years. 
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DISSEMINATION OF STATE:MENT OF POLICY 

1. INTERNAL 

A. The County's Equal Employment Policy, set forth previously in this Plan, is available 
for all employees to review. It is published on the County's web-site for the Diversity, 
Equity and Affirmative Action Office. Copies of this policy will be clearly posted on 
bulletin boards at the various work sites. 

B. Supervisors and managers are responsible for both affirmative action compliance and 
program implementation. They will continue to be trained in the area of equal 
employment and fair labor practices. Included in this training will be information on the 
evolving issue ofunlawful harassment, with emphasis on commitment to our policy that 
strictly forbids this activity in any form. 

C. The policy will continue to be discussed in any new employee and supervisor 
orientation. 

D. Management will communicate updates covering EEO, as well as sharing information 
related to the County's affirmative action program. 

E. The policy will continue to be clearly posted on Multnomah County bulletin boards . 

F. Advertisements for Multnomah County employment opportunities will include 
communicating such opportunities in communities that serve minorities, females, and 
people with disabilities. 

G. Management makes and will continue to inake known to all employees the existence 
of the Affirmative Action Plan, and will make available such elements of the Plan as will 
enable employees to know of and to avail themselves of its benefits. 

2. EXTERNAL 

A. Multnomah County will continue to inform recruitment sources of its commitment to 
EEO and affirmative action. In doing so, the County makes clear that all applicants will 
be treated without regard to their protected status. Furthermore, these recruitment 
sources are informed that the County actively seeks qualified women, people with 
disabilities, veterans, and minorities for employment . 
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B. Multnomah County communicates with appropriate minority, disability. veteran, and 
women's organizations, community agencies, guidance and placement personnel of local 
high schools, colleges, and other potential sources of applicants, apprising them of 
Multnomah County's EEO policy and encouraging them to refer candidates for 
employment consideration. When Multnomah County advertises in newspapers for 
prospective employees, the advertisement includes the EEO solicitation "An Equal 
Opportunity/ Affirmative Action Employer" or its abbreviation. 

C. Multnomah County will continue to inform prospective employees of the existence of 
our Affirmative Action Plan and make available to them such elements of the Plan as will 
enable them to know of and to avail themselves of its benefits. 

D. When employees are pictured in consumer or help-wanted advertisements, the 
diversity of the County's workforce is considered in the representation of various 
professions. 

E. Multnomah County will continue to incorporate the equal opportunity clause, 41 
C.P.R. Section 60-1.4, in all purchase orders, leases, contracts, etc. 

F. The County will continue to refer a majority of all employment opportunities that are 
not expected to be filled from within to the State Department of Employment and 
relevant sources of recruitment. 
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RESPONSffiiLITY FOR IMPLEMENTATION 

Diane Linn, Multnomah County Chair, has overall responsibility for implementation of 
the Equal Employment Opportunity and Affirmative Action Program. The Chair has 
assigned primary management responsibility and accountability for ensuring full 
compliance with the program to Robert Phillips, Equal Opportunity/ Affirmative Action 
Officer. The Affirmative Action Officer will have the authority, resources, support of 
and access to top management to ensure the effective implementation of the affirmative 
action program. 

The Chair actively supports the program and provides assistance whenever it is needed, 
making managers and supervisors aware of the program and holding them accountable 
for their cooperation and assistance. The name of the Affirmative Action Officer appears 
on internal and external communications regarding the County's Equal Employment 
Opportunity and Affirmative Action Program. 

1. The duties of the Affirmative Action Officer include: 

A. Developing policy statements, affirmative action program methods, and internal and 
external communication techniques . 

B. Reviewing and evaluating the operation of all department/office's equal employment 
opportunity programs. Identifying problem areas, and assisting departments/offices in 
developing strategies to eliminate any problems. 

C. Reviewing and approving agency EEO/ AA compliance strategies and reports and 
communicating the results of evaluations to each agency, and directing agencies, as 
appropriate, to develop additional program objectives that will bring them into 
compliance with this program. 

D. Assisting line management and supervisors in devising solutions to equal 
employment problems, including counseling and training, to ensure full understanding of 
affirmative action and EEO policies and procedures. 

E. Designing and implementing monitoring and reporting methods that will provide 
managers and human resources professionals with the information: 

• Measure the effectiveness of Multnomah County's Employment and Affirmative 
Action Program. 

• Indicate any need for remedial action . 
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• Determine the degree to which Multnomah County's goals and objectives are 
being attained. 

• Provide management with a working understanding of Multnomah County's 
Affirmative Action Plan goals and objectives. 

F. Meeting with managers, supervisors, and employees to assure that Multnomah 
County's EEO policies are being followed. 

G. Ensuring that supervisors understand that their work performance is being evaluated 
in part on the basis of their equal employment opportunity good faith efforts and results, 
and that it is their responsibility to prevent all types of unlawful workplace harassment. 

H. Serving as a liaison between Multnomah County and enforcement agencies. 

I. Serving as a liaison between Multnomah County and appropriate minority and 
women's organizations, and community action groups concerned with employment 
opportunities of minorities and women. 

J. Keeping management informed of developments in the equal employment opportunity 
and affirmative action area. 

K. Conducting a periodic audit to ensure that Multnomah County complies in the 
following ways: 

• EEO posters are properly displayed. 

• All employees are afforded the opportunity and are encouraged to 
participate in all Multnomah County-sponsored educational, training, 
recreation, and social activities. 

• Complaint investigations follow appropriate guidelines. 

2. The responsibilities of department directors, supervisors or line managers 
include the following: 

A. Ensuring compliance with the spirit and intent of this plan and its various 
requirements. 

B. Assisting the Affirmative Action Officer in the identification of any problem areas 
and helping to eliminate any barriers to equal employment opportunity. 
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C. Whenever possible, becoming involved in local minority organizations, women's 
organizations, community action groups, and community service programs. 

D. Performing periodic reviews of hiring and promotion patterns and training programs 
to isolate impediments to the attainment of affirmative action goals and objectives. 
Results from these reviews are communicated through appropriate management 
meetings. 

E. Reviewing the qualifications of employees to ensure that minorities and women are 
given full opportunity for transfers and promotions. 

F. Providing career counseling for employees as needed. 

G. Specific actions required include: . 
• Demonstrated leadership and commitment to the concepts contained in this plan; 
• Integration ofEEO principles into the department's/office's strategic and service 

mission; 
• Establishing processes for program accountability and barrier removal; 
• Report department/office program efforts and performance in accomplishing the 

objectives of this plan within the designated timelines; and 
• Proactive prevention or constructive action to resolve allegations of policy 

violations related to unlawful acts of discrimination and/or harassment. 

3. The Diversity, Equity and Affirmative Action Office is responsible for promoting 
diversity, preventing and eliminating discriminatory barriers, and implementing strategies 
that ensure equity of access, opportunity for all, and cultural competency models. The 
Office is responsible for reporting departments/offices program efforts and 
accomplishments in accordance with the requirements contained in this plan; and to 
ensure that the organization fully and timely comply with the principles contained herein. 

4. All Human Resources Sections are responsible for the equal employment 
opportunity and affirmative action program in support of the County's Affirmative 
Action Officer. As responsible parties of our personnel systems, specific duties include: 

• Administering the County's personnel system in accordance with merit and equal 
opportunity principles; 

• Periodically reviewing personnel policies and processes to determine if practices 
are supportive and consistent with the County's EEO/AA policy; 

• Taking appropriate action to correct and eliminate any barriers hindering the 
implementation of our EEO policy; 

• Recruiting in a manner that ensures that underutilized groups are afforded an 
equal opportunity to apply and compete for available positions; 
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• Taking action to eliminate any adverse impact found in any part of the hiring 
process that cannot be validated as job related and essential for the job; 

• Assisting in processing, investigating and monitoring actions associated with 
discrimination/harassment/disability complaints; 

• Advising and assisting managers/supervisors in carrying out their EEO 
responsibilities; and 

• Completing reports required to assure that the departments/offices are in 
compliance with their obligations under this plan. 

5. The responsibilities of Labor Relations are to manage issues involving bargaining 
contracts and grievances resulting from employee disputes regarding contract issues. 
Labor Relations will advise management on matters of discipline resulting from 
substandard performance and/or misconduct. 

6. The Office of County Attorney is responsible for reviewing and advising on all legal 
matters and handling all suits, matters, and proceedings in which the County may have a 
legal interest. The Office of County Attorney provides legal counsel to the Affirmative 
Action Officer and human resources professionals on all issues relating to the 
implementation of this plan. 

7. Employee are responsible for being familiar with the affirmative action program; 
complying with the objectives stated in the plan; demonstrate sensitivity and respect to 
fellow employees and the public around cultural diversity issues; acting in accordance 
with the precepts of the law and various ordinances of the County; and assisting in the 
investigation and/or resolution of complaints. 
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Organization 
Chart 

The Organization Chart section captures the 
structure of the organization in relationship to 
the data contained in the plan . 



Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

.rganization Chart 

7005 - MCSO - Executive Office 

E7010 - MCSO - Enforcement 
7015 - MCSO - Support 
7020 - MCSO - Corrections 
7025 - MCSO - Professional Standards 

9000 - DA - Executive Office (unstaffed) 

~
9005 - DA - Office Administration 
9010 - DA - Felony Court 
9015 - DA - Misdemeanor Court 
9020 - DA - Family Justice 
9025 - DA - Office of Med Examiner 

AlOO - CHR - Chair's Office (unstaffed) 
000 - DHS - Director's Office 

1005 - DHS - Business Services (unstaffed) 

t:l030 - DHS - Operations & Support Srv 
1035 - DHS - Human Resources 
1045 - DHS - Information Services (unstaffed) 

1010 - DHS - Community Progs/P'ships (unstaffed) 
1015 - DRS - Developmtl Disabilities 
1020 - DRS - Behavioral Health 
1025 - DRS - School Based Health 
1040 - DRS - Verity (MHO) 
8005 - ADS - Director's Office 

~
8010 - ADS - Planning & Spec Projs (unstaffed) 
8015 - ADS - Long Term Care 
8020 - ADS - Community Services 
8025 - ADS - Business Services (unstaffed) 
8030 - ADS - Public Guardian 
8035 - ADS - Adult Care Home Program (unstaffed) 

000 - Health - Director's Office 
2005 - Health - Business Services 
2010 - Health - Dental Services 
2015 - Health - Neighborhood Health 
L--2020 - Health - SBC N'hood Health 
2025 - Health - Regulatory Health 
2030 - Health - Correctic.as Health 
2035 - Health - Disease Prev & Ctrl 
2040 - Health -Primary Care 
2050 - Health - Support Services 
2055 - Health - Planning & Dvmt 
2060 - Health - Organizational Dvmt (unstaffed) 

005 - DCJ - Director's Office 
3010 -.DCJ- Information Systems 
3015 - DCJ - Employee & Community Dev 
3020 - DCJ - Business Services 
3025 - DCJ - Adult Comm Justice Mgmt 

t:3030 - DCJ - ACJ/Central Proc Svcs 
3035 - DCJ - ACJ/Supervision 
3040 - DCJ - ACJ/Sanctions & Services 

3045 - DCJ - Juv Comm Justice Mgmt 

E3050 - DCJ - JCJ/Custody Services 
3055 - DCJ - JCJ/Couns & Court svcs 
3060 - DCJ - JCJ/Family Court Svcs 
3065 - DCJ - JCJ/School Attend Init (unstaffed) 

3070 - DCJ - Treatment Services (unstaffed) 
005 - Library- Director's Office 

~
5010 - Library - Central Library 
5015 - Library - Commmunity Services 
5020 - Library - Support Services 
5025 - Library - Outreach Services 
5030 - Library - Bond Projects (unstaffed) 

005 - DBCS - Director's Office 
4030 - DBCS - Elections 
L--4040 - DBCS - Property Valuation 
4050 - DBCS - Administration (unstaffed) 

~
4005 - DBCS - Animal Control 
4010 ~ DBCS - Facilities 
4015 - DBCS - Land Use Planning 
4025 - DBCS - Accounting Entities (unstaffed) 
4035 - DBCS - FREDS 
4045 - DBCS - Transportation 
6045 - DBCS - Emergency Management · 

6020 - DBCS - Human Resources 

t:6010 - DBCS - Affirmative Action 
6015 - DBCS - Labor Relations 
6040 - DBCS - Risk Management 

6025 - DBCS - Finance 
~4020 - DBCS- Tax Collection 
L__6030 - DBCS - Budget and Quality 
6035 - DBCS - Information Systems 



Organization Chart 

§L--6050 - OBCS - Office of Org'l Learning 
A105 - CHR - LPSCC (unstaffed) 
A110 - CHR - Public Affairs Office 
A115 CHR - MCCFC 

300 Office of County Attorney 
B200 - Office of the Auditor (unstaffed) 
0400 - BCC - Oist. 1 (unstaffed) · 
0405 - BCC - Oist. 2 (unstaffed) 
0410 - BCC - Oist. 3 (unstaffed) 
0415 - BCC - Oist. 4 (unstaffed) 
E500 - INO - CIC (unstaffed) 
E505 - INO - MHRC (unstaffed) 
E510 - INO - TSCC (unstaffed) 
G100 - OSCP - Of~ Schools & Comm Prtship 
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WorkForce 
Analysis 

The Work Force Analysis section is displayed 
by department and/or appropriate organizational 
unit, showing all job titles as they appear in the 
payroll records and/or collective bargaining 
agreements. Totals of all employees, including 
male, female, and minority representation is 
presented for each classification . 



• • • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Workforce Analysis by Departments Page 1 

Department: 7005 MCSO - Executive Office 
Top-level 

Tot MALE FEMALE Tot 
Job Code & Title ·Grade EEO Em~ T w B A N H T w B A N H Min 
6033 ADMINISTRATIVE ANALYST NIA 2 1 0 0 0 0 0 0 0 0 0 0 0 
6034 ADMINISTRATIVE NIA 2 0 0 0 0 0 0 0 0 0 0 0 

ANALYST/SENIOR 
9007 CHAPLAIN NIA 2 1 0 1 0 0 0 0 0 0 0 0 0 1 
6107 EQUIPMENT/PROPERTY NIA 5 2 0 0 0 0 1 0 0 0 0 0 

TECHNICIAN 
6027 FISCAL ASSISTANT/SENIOR NIA 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6029 FISCAL SPECIALIST I NIA 3 4 I I 0 0 0 0 3 3 0 0 0 0 0 
9647 LIEUTENANT/CORRECTIONS NIA 2 1 1 0 0 0 0 0 0 0 0 0 0 0 
9720 OPERATIONS ADMINISTRATOR N/A 5 I 1 0 0 0 0 0 0 0 0 0 0 0 
9043 RESEARCHIEV ALUA TION NIA 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

ANALYST/SENIOR 
9452 IT MANAGER 1 NIA 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6409 NETWORK ADMINISTRATOR NIA 2 5 3 3 0 0 0 0 2 2 0 0 0 0 0 
64IO NETWORK ADMINISTRATOR, NIA 2 I 0 0 0 0 0 0 0 0 0 0 0 

SENIOR 

Total: 2I I2 II 0 0 0 9 9 0 0 0 0 1 



Workforce Analysis by Departments 

>>>Department: 7010 MCSO -Enforcement 
Reports to: 7005 MCSO- Executive Office 

Tot 
Job Code & Title Grade EEO Emp 
6005 ADMINISTRATIVE SECRETARY N/A 5 2 
6035 ALARM ORDINANCE UNIT N/A 1 1 

ADMINISTRATOR 
9627 
9625 
2025 
1122 
1123 
1136 
6182. 

6107 

9705 
6001 
6002 
1141 

1131 
1146 
1158 

CAPTAIN 
CHIEF DEPUTY 
DEPUTY SHERIFF 
DEPUTY SHERIFF 2 * 
DEPUTY SHERIFF 3 * 
DEPUTY SHERIFF 3 LG * 
EQUIPMENT MECHANIC 2 
EQUIPMENT/PROPERTY 
TECHNICIAN 

N/A 
N/A 
N/A 
N/A 
NIA 
NIA 
N/A 
N/A 

LIEUTENANT N/A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
SCIENTIFIC INVESTIGATOR 3 LGN/A 

* 
SERGEANT3 * 
SERGEANT3 * 
SERGEANT 3 LG** 

N/A 
N/A 
N/A 

>>>Department: 7015 MCSO - Support 
Reports to: 7005 MCSO - Executive Office 

2 

4 
4 
4 
4 

7 
5 

2 
6 
6 
4 

3 
3 
3 

Total: 

2 
1 
4 

17 
30 

9 

2 
2 
7 

8 
2 
2 

92 

Tot 
Job Code & Title Grade EEO Emp 
6033 ADMINISTRATIVEANALYST N/A 2 1 
9673 AUXILIARY SERVICES N/A .1 

6248 
2029 
1010 

MANAGER 
BACKGROUND INVESTIGATOR N/A 

•

ORRECTIONS OFFICER 
ORRECTIONS OFFICER LG * 

N/A 
N/A 

5 
4 
4 

1 

1 

---------~E---------
T 
0 
0 

2 
1 
4 

16 
26 
9 

2 
0 
0 

7 
2 
2 

74 

T 
0 
0 

w 
0 
0 

2 
1 
4 

13 
24 

8 

1 

2 
0 
0 
1 

7 
2 
2 

68 

w 
0 
0 

0 0 1.1 
0 0 

B 
0 
0 

0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

A 
0 
0 

0 
0 
0 

1 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

2 

N 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 

MALE;---­

B A 
0 0 
0 0 

0 
0 
0 

0 
0 
0 

N 
0 
0 

0 
0 
0 

H 
0 
0 

0 
0 
0 

1 
0 
0 

0 
0 
0 
0 

0 
0 
0 

3 

H 
0 
0 

0 
0 
0 

Page2 

----------FE~E~------- Tot 
H Min T 

2 

0 
0 
0 

4 
0 
0 
0 

0 
2 
7 
0 

1 
0 
0 

18 

T 

1 

0 

w 
2 

0 
0 
0 

4 

0 
0 
0 

0 
2 
7 
0 

1 
0 
0 

18 

B 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 

A 

0 
0 

0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 

N 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 

0 0 
0 0 

0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 

0 
0 
0 
3 
2 
1 
0 
0 

0 
0 
0 
0 

0 
0 
0 

6 

----FEMALE----- Tot 

w 

0 
I 

BAN HMin 
0 0 0 0 0 
0 

0 
0 
0 

0 

0 
0 
0 

0 

0 

• 
0 

0 
0 
0 

0 

0 
0 
0 
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1007 
1021 

1015 

6266 
1120 
1122 
1123 
6107 

9336 
6029 
9335 

9080 

9670 

9715 

9621 

9024 
9202 

9622 

6150 
9646 

9640 

6001 
6002 
9025 
6020 

9362 
6112 
1131 

CORRECTIONS OFFICER/7% * N/A 
CORRECTIONS SERGEANT/7% N/A 
LG 
CORRECTIONS SERGEANT/7%LGN/A 

* 
CORRECTIONS TECHNICIAN N/A 
DEPUTY SHERIFF 1 * NIA 
DEPUTY SHERIFF 2 * N/ A 
DEPUTY SHERIFF 3 * N/ A 
EQUIPMENT/PROPERTY N/A 
TECHNICIAN 
FINANCE MANAGER 
FISCAL SPECIALIST 1 
FISCAL SPECIALIST 
SUPERVISOR 

N/A 
N/A 
NIA 

HUMAN RESOURCES ANALYST N/A 
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Workforce Analysis. by Departments 

6245· 

6404 
SEWING SPECIALIST N/A 
DESKTOP SUPPORT SPECIALIST, N/A 
SENIOR 

>>>Department: 7020 MCSO - Corrections 
Reports to: 7005 MCSO - Executive Office 

8 
3 

Total: 

Job Code & Title Grade EEO 

9627 CAPTAIN N/A 2 
9625 CHIEF DEPUTY N/A 1 
1017 CORRECTION OFFICER/4% LG N/A 4 
6264 CORRECTIONS HEARINGS 

OFFICER 
N/A 2 

2029 
1010 
1016 
1006 
1011 
1007 
1018 
1012 
1013 
1008 
1014 

1021 

1009 
1015 

6266 
1123 
1136 
9686 

6258 
9647 

CORRECTIONS OFFICER N/A 
CORRECTIONS OFFICER LG * N/A 
CORRECTIONS OFFICER LG20 N/A 
CORRECTIONS OFFICER/4% * N/ A 
CORRECTIONS OFFICER/4% LG * N/A 
CORRECTIONS OFFICER/7% * N/A 
CORRECTIONS OFFICER/7% LG N/A 
CORRECTIONS OFFICER/7% LG *N/ A 
CORRECTIONS SERGEANT LG* N/A 
CORRECTIONS SERGEANT/4%* N/A 
CORRECTIONS SERGEANT/4%LGN/A 

* 
CORRECTIONS SERGEANT/7% N/A 
LG 
CORRECTIONS SERGEANT/7%* N/A 
CORRECTIONS SERGEANT/7%LGN/A 

* 
CORRECTIONS TECHNICIAN N/A 
DEPUTY SHERIFF 3 * N/A 
DEPUTY SHERIFF 3 LG * 
FACILITIES DEV & SERVICES 
MGR 

•

ACILITY SECURITY OFFICER 
IEUTENANT/CORRECTIONS 

N/A 
N/A 

N/A 
N/A 
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4 
4 
4 
4 
4 
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6002 OFFICE ASSISTANT/SENIOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 	0 
1131 SERGEANT3* 	 N/A 3 1 1 1 0 0 0 0 0 0 0 0 0 0 	0 
1146 SERGEANT3* 	 N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 	0 
9743 SHERIFF'S OPERATIONS ADMIN N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 	0 
9650 LIEUTENANT ENHANCED 	N/A 2 3 3 3 0 0 0 0 0 0 0 0 0 0 	0 

Total: 	512 	389 	335 	35 	4 	1 	14 	123 	107 	9 	2 	2 	3 	70 

>>>Department: 7025 MCSO - Professional Standards 
Reports to: 7005 MCSO - Executive Office 

Tot MALE FEMALE Tot 
Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
9627 CAPTAIN 	 N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6268 CORRECTIONS COUNSELOR 	N/A 2 24 14 13 0 1 0 0 10 8 0 1 0 1 3 
2029 CORRECTIONS OFFICER 	N/A 4 8 5 4 0 1 0 0 3 2 0 0 0 1 2 
1006 CORRECTIONS OFFICERJ4% * 	N/A 4 8 8 6 2 0 0 0 0 0 0 0 0 0 2 
1007 CORRECTIONS OFFICERJ7% * 	N/A 4 6 5 4 1 0 0 0 1 1 0 0 0 0 1 
1018 CORRECTIONS OFFICERJ7% LG N/A 4 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
1012 CORRECTIONS OFFICERJ7% LG * N/A 4 2 2 2 0 0 0 0 0 0 0 0 0 0 0 
1015 CORRECTIONS SERGEANT/7%LGN/A 4 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

*, 

6266 CORRECTIONS TECHNICIAN 	N/A 5 4 2 0 1 0 1 0 2 1 0 0 0 1 3 
9202 MCSO CORRECTIONS PROGRAM N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

ADIvIIN 
6151 MCSO RECORDS SUPERVISOR 	N/A 6 6 2 2 0 0 0 0 4 3 0 1 0 0 1 
6150 MCSO RECORDS TECHNICIAN 	N/A 6 27 10 8 0 1 0 1 17 16 1 0 0 0 3 
6001 OFFICE ASSISTANT 2 	 N/A 6 4 0 0 0 0 0 0 4 2 0 1 0 1 2 
1131 SERGEANT3* 	 N/A 3 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
9743 SHERIFF'S OPERATIONS ADMIN N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

Total: 96 52 43 4 3 1 1 44 36 1 3 0 4 17 
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Department: 9000 DA - Executive Office (unstaffed) 
Top-level 

>>>Department: 9005 DA - Office Administration 
Reports to: 9000 DA - Executive Office 

Tot FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T •W B A N H Mm 
9664 D A OPERATIONS MANAGER N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6252 DEPUTY DISTRICT ATI'ORNEY 2 N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6029 FISCAL SPECIALIST 1 N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6030 FISCAL SPECIALIST 2 N/A 2 1 0 0 0 0 0 0 1 0 0 1 0 0 1 
9335 FISCAL SPECIALIST N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

SUPERVISOR 
9080 HUMAN RESOURCES ANALYST N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

9061 HUMAN RESOURCES N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
TECHNICIAN 

6241 LEGAL ASSISTANT/SENIOR N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 N/A 6 3 0 0 0 0 0 0 3 2 0 0 0 1 1 
6112 PURCHASiNG SPECIALIST 1 N/A 5 1 0 0 0 0 0 0 1 0 0 1 0 0 1 
6404 DESKTOP SUPPORT SPECIALIST, N/A 3 1 0 0 0 0 0 0 1 0 1 0 0 0 1 

SENIOR 
6405 DEVELOPMENT ANALYST N/A 2 1 0 0 0 0 0 0 1 0 0 1 0 0 '1 
9452 IT MANAGER I N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
9451 IT SUPERVISOR N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6409 NETWORK ADMiNISTRATOR N/A 2 1 0 0 0 0 0 0 1 0 0 1 0 0 1 

Total: 17 4 4 0 0 0 0 13 7 1 4 01 6 

. 	 . 	 . 
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>>>Department: 9010 DA - Felony Court 
Reports to: 9000 DA - Executive Office 

Tot MALE FEMALE Tot 
Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
6249 DA1NVESTIGATOR 	 N/A 5 3 1 1 0 0 0 0 2 2 0 0 0 0 0 
9445 D A 1NVESTIGATORJCHIEF 	N/A 3 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6252 DEPUTY DISTRICT ATFORNEY 2 N/A 2 14 7 7 0 0 0 0 7 5 1 1 0 0 2 
6253 DEPUTY DISTRICT ATTORNEY 3 N/A 2 11 6 5 0 1 0 0 5 5 0 0 0 0 1 
6254 DEPUTY DISTRICT ATTORNEY 4 N/A 2 8 8 8 0 0 0 0 0 0 0 0 0 0 0 
6246 LEGAL ASSISTANT 	 N/A 6 10 0 0 0 0 0 0 10 10 0 0 0 0 0 
6241 LEGAL ASSISTANT/SENIOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2. 	N/A 6 6 0 0 0 0 0 0 6 5 1 0 0 0 1 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 11 1 1 0 0 0 0 10 10 0 0 0 0 0 
9025 OPERATIONS SUPERVISOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

Total: 66 24 23 0 1 0 0 42 39 2 1 0 0 4 

>>>Department: 9015 DA - Misdemeanor Court 
Reports to: 9000 DA- Executive Office 

Tot MALE FEMALE Tot 
Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
6251 DEPUTY DISTRICT ATTORNEY 1 N/A 2 14 9 5 0 2 0 2 5 3 1 1 0 0 6 
6253 DEPUTY DISTRICT ATTORNEY 3 N/A 2 3 2 2 0 0 0 0 1 1 0 0 0 0 0 
6254 DEPUTY DISTRICT ATTORNEY 4 N/A 2 2 2 2 0 0 0 0 0 0 0 0 0 0 0 
6246 LEGAL ASSISTANT 	 N/A 6 2 1 1 0 0 0 0 1 1 0 0 0 0 0 
6241 LEGAL ASSISTANT/SENIOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 	N/A 6 7 0 0 0 0 0 0 7 7 0 0 0 0 0 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 2 0 0 0 0 0 0 2 1 1 0 0 0 1 

Total: 31 14 10 0 2 0 2 17 14 2 1 0 0 7 
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>>>Department: 9020 DA - Family Justice 
Reports to: 9000 DA - Executive Office 

Tot MALE - FEMALE Tot 
Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
6249 D A INVESTIGATOR 	 N/A 5 3 2 2 0 0 0 0 1 1 0 0 0 0 0 
6251 DEPUTY DISTRICT ATTORNEY 1 N/A 2 4 2 2 0 0 0 0 2 2 0 0 0 0 0 
6252 DEPUTY DISTRICT ATFORNEY 2 N/A 2 6 2 2 0 0 0 0 4 4 0 0 0 0 0 
6253 DEPUTY DISTRICT ATFORNEY 3 N/A 2 14 7 6 0 0 0 1 7 7 0 0 0 0 1 
6254 DEPUTY DISTRICT ATTORNEY 4 N/A 2 4 0 0 0 0 0 0 4 3 0 1 0 0 1 
6246 LEGAL ASSISTANT 	 N/A 6 3 0 0 0 0 0 0 3 3 0 0 0 0 0 
6241 LEGAL ASSISTANT/SENIOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 	N/A 6 12 0 0 0 0 0 0 12 9 2 1 0 0 3 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 6 0 0 0 0 0 0 6 5 1 0 0 0 1 
9720 OPERATIONS ADMINTSTRATOR N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9025 OPERATIONS SUPERVISOR 	N/A 6 3 0 0 0 0 0 0 3 3 0 0 0 0 0 
6250 SUPPORT ENFORCEMENT 	N/A 3 12 1 1 0 0 0 0 11 11 0 0 0 0 0 

AGENT 
6247 VICTIM ADVOCATE 	 N/A 5 7 0 0 0 0 0 0 7 6 1 0 0 0 1 
6405 DEVELOPMENT ANALYST 	N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6409 NETWORK ADMINISTRATOR 	N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

Total: 78 16 15 0 0 0 1 62 56 4 2 0 0 7 

>>>Department: 9025 DA - Office of Med Examiner 
Reports to: 9000 DA - Executive Office 

Job Code & Title Grade EEO 
Tot 
Emp T W B 

MALE— 

A N H T W 

FEMALE 

B 	A N H 
Tot 
Mm 

9064 	CHIEF DEPUTY MEDICAL N/A 1 1 1 1 0 0 0 0 0 0 0 	0 0 0 0 
EXAMINER 

6282 	DEPUTY MEDICAL EXAMINER N/A 2 5 4 4 0 0 0 0 1 1 0 	0 0 0 0 
6000 	OFFICE ASSISTANT 1 N/A 6 1 1 1 0 0 0 0 0 0 0 	0 0 0 0 
6002 	OFFICE ASSISTANT/SENIOR N/A 6 1 0 0 0 0 0 0 1 1 0 	0 0 0 0 
6286 	PATHOLOGIST ASSISTANT N/A 3 2 1 1 0 0 0 0 1 0 0 	1 0 0 1 

Total: 	10 	7 	7 	0 	0 	0 	0 	3 	2 	0 	1 	0 	0 

S 	 . 	 S 
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Department: A100 CHR - Chair's Office (unstaffed) 
Top-level 

>>>Department: 1000 DHS - Director's Office 
Reports to: A100 CHR - Chair's Office 

Tot MALE FEMALE Tot 
Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
9610 DEPARTMENT DIRECTOR 	N/A 1 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9720 OPERATIONS ADMIMSTRATOR N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 
9115 PROGRAM DEVELOPMENT 	N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

SPEC/SR 
9362 PROGRAM MANAGERJSENIOR N/A 1 2 1 0 1 0 0 0 1 1 0 0 0 0 1 

Total: 9 1 0 1 0 0 0 8 8 0 0 0 0 1 

>>>>>>Department: 1005 DHS - Business Services (unstaffed) 
Reports to: 1000 DHS - Director's Office 

>>>>>>>>>Department: 1030 DHS - Operations & Support Sn' 
Reports to: 1005 DHS - Business Services 

Job Code & Title Grade EEO 
Tot 
Emp T W 

MALE 

B 	A N H T W 

FEMALE 

B 	A N H 
Tot 
Mm 

6017 CONSTRUCTION PROJECTS N/A 2 1 1 0 0 1 0 0 0 0 0 0 0 0 1 
SPEC 

9336 FiNANCE MANAGER N/A 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6029 FISCAL SPECIALIST 1 N/A 3 7 2 0 0 1 0 0 5 5 0 0 0 0 2 
6030 FISCAL SPECIALIST 2 N/A 2 6 4 3 0 0 0 1 2 1 0 1 0 0 2 
6032 FISCAL SPECIALIST/SENIOR N/A 2 3 0 0 0 0 0 0 3 3 0 0 0 0 0 
6001 OFHCEASSISTANT2 N/A 6 2 1 1 0 0 0 0 1 1 0 0 0 0 0 
6002 OFFICE ASSISTANT/SENIOR N/A 6 3 1 1 0 0 0 0 2 1 1 0 0 0 1 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 5 2 2 0 0 0 0 3 2 1 0 0 0 1 
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6020 	PROGRAM DEVELOPMENT 	N/A 	5 	2 	1 	1 	0 	0 	0 	0 	1 	1 	0 	0 	0 	0 	0 
TECH 

6026 	BUDGET ANALYST 	 N/A 	2 	1 	1 	1 	0 	0 	0 	0 	0 	0 	0 	0 	0 	0 	0 

Total: 	31 	14 	10 	0 	2 	0 	1 	17 	14 	2 	1 	0 	0 	7 

>>>>>>>>>Department: 1035 DHS - Human Resources 
Reports to: 1005 DHS - Business Services 

Tot MALE - FEMALE— Tot 
Job Code & Title Grade EEO Emp T W B 	A N H T W B 	A N H Mm 
9670 	HUMAN RESOURCES ANALYST N/A 2 2 1 1 0 	0 0 0 1 1 0 	0 0 0 0 

2 
9748 	HUMAN RESOURCES N/A 2 2 0 0 0 	0 0 0 2 0 2 	0 0 0 2 

ANALYST/SENIOR 
6101 	HUMANRESOURCES N/A 6 2 1 0 0 	1 0 0 1 0 1 	0 0 0 2 

TECHNICIAN 

Total: 6 2 1 0 	1 0 0 4 1 3 	0 0 0 4 

>>>>>>Department: 1015 DHS - Developmtl Disabilities 
Reports to: 1000 DHS - Director's Office 

Job Code & Title Grade EEO 
Tot 
Emp T 	W B 	A N H 

- 

T W 

FEMALE— 

B 	A N 	H 
Tot 
Mm 

6299 CASE MANAGEMENT N/A 6 6 3 	2 1 0 0 0 3 3 0 0 0 	0 1 
ASSISTANT 

6297 CASE MANAGER 2 N/A 2 45 15 	10 2 3 0 0 30 23 5 0 0 	2 12 
6296 CASE MANAGERJSENIOR N/A 2 5 1 	1 0 0 0 0 4 3 1 0 0 	0 1 
9745 CFS ADMINISTRATOR N/A 1 4 2 	0 0 1 0 1 2 1 1 0 0 	0 3 
9008 CFS SUPERVISOR N/A 2 1 0 	0 0- 0 0 0 1 1 0 0 0 	0 0 
6074 DATA TECHNICIAN N/A 6 1 1 	1 0 0 0 0 0 0 0 0 0 	0 0 
6322 MEDICAL RECORDS N/A 6 1 0 	0 0 0 0 0 1 1 0 0 0 	0 0 

TECHJSENIOR 
6001 OFFICE ASSISTANT 2 N/A 6 4 1 	1 0 0 0 0 3 2 1 0 0 	0 1 
6002 OFFICE ASSISTANT/SENIOR N/A 6 3 0 	0 0 0 0 0 3 2 0 0 0 	1 1 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 12 6 	5 1 0 0 0 6 6 0 0 0 	0 1 
9115 DEVELOPMENT N/A 2 1 0 	0 0 0 0 0 1 1 0 0 0 0 IGROGRAM 

PEC/SR 
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6020 PROGRAM DEVELOPMENT N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
TECH 

9360 PROGRAM MANAGER 2 N/A 1 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9362 PROGRAM MANAGERJSENIOR N/A 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6088 Program Development Spec,SR N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

Total: 	87 	31 	22 	4 	4 	0 	1 	56 	45 	8 	0 	0 	3 	20 

>>>>>>Department: 1020 DHS - Behavioral Health 
Reports to: 1000 DHS - Director's Office 

Tot MALE FEMALE 
-- Tot 

Job Code & Title 	 Grade EEO Emp T W B A N H T W B A N H Mm 
6291 ALCOHOL/DRUG EVALUATION N/A 2 11 6 2 1 0 1 2 5 3 1 0 0 1 6 

SPEC 
9008 CFS SUPERVISOR 	 N/A 2 6 2 0 1 0 1 0 4 3 0 0 0 1 3 
6321 MEDICAL RECORDS 	 N/A 6 2 0 0 0 0 0 0 2 1 1 0 0 0 1 

TECHNICIAN 
6365 MENTAL HEALTH CONSULTANTN/A 2 38 13 11 1 0 0 1 25 20 2 2 0 1 7 
6001 OFFICE ASSISTANT 2 	 N/A 6 10 2 2 0 0 0 0 8 5 1 0 0 1 3 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 2 0 0 0 0 0 0 2 2 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 4 1 1 0 0 0 0 3 3 0 0 0 0 0 
6020 PROGRAM DEVELOPMENT 	N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

TECH 
9362 PROGRAM MANAGERJSENIOR N/A 1 1 0 0 0 0 0 0 1 0 0 0 0 1 1 
6086 RESEARCH/EVALUATION 	N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

ANALYST 2 

Total: 76 25 17 3 0 2 3 51 38 5 2 0 5 21 
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>>>>>>Department: 1025 DHS - School Based Health 
Reports to: 1000 DHS - Director's Office 

	

Tot 	 MALE 	 FEMALE— 	Tot 
Job Code & Title 	 Grade EEO Emp 	T W 	B 	A 	N 	H 	T W 	B 	A 	N 	H Mm 
6365 	MENTAL HEALTH CONSULTANTN/A 	2 	14 	3 	2 	0 	0 	0 	1 	11 	10 	0 	0 	0 	1 	2 

Total: 	14 	3 	.2 	0 	0 	0 	1 	11 	10 	0 	0 	0 	1 	2 

>>>>>>Department: 1040 DHS - Verity (MHO) 
Reports to: 1000 DHS - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T W B A N H Mm 
9530 EMS MEDICAL DIRECTOR N/A 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
9008 CFS SUPERVISOR N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 
6073 DATA ANALYST N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6074 DATA TECHNICIAN N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6030 FISCAL SPECIALIST 2 N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6365 MENTAL HEALTH CONSULTANTN/A 2 18 5 2 2 1 0 0 13 10 0 3 0 0 6 
6001 OFFICE ASSISTANT 2 N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6002 OFFICE ASSISTANT/SENIOR N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPECN/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6020 PROGRAM DEVELOPMENT N/A 5 2 1 0 0 1 0 0 1 0 0 1 0 0 2 

TECH 
9615 PROGRAM MANAGER I N/A 2 1 1 1 0 0 0 0 0 0 .0 0 0 0 0 
6088 Program Development Spec,SR N/A 2 2 0 0 0 0 0 0 2 1 1 0 0 0 1 
6085 RESEARCH/EVALUATION N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

ANALYST I 

Total: 33 9 5 2 2 0 0 24 19 1 4 0 0 9 
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>>>>>>Department: 8005 ADS - Director's Office 
Reports to: 1000 DHS - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T W B A N H Mm 
6103 HUMAN RESOURCES ANALYST N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

2 
6001 OFFICE ASSISTANT 2 N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9720 OPERATIONS ADMINISTRATOR N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9615 PROGRAM MANAGER 1 N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9360 PROGRAM MANAGER 2 N/A 1 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9362 PROGRAM MANAGERJSENIOR N/A 1 1 0 0 0 0 0 0 1 0 1 0 0 0 1 
9063 PROJECT MANAGER N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6086 RESEARCH/EVALUATION N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

ANALYST 2 

Total: 8 1 1 0 0 0 0 7 6 1 0 0 0 1 

>>>>>>>>Department: 8015 ADS - Long Term Care 
Reports to: 8005 ADS - Director's Office 

Job Code & Title Grade EEO 
Tot 
Emp T W 

MALE- 

B 	A N H T W 

FEMALE 

B 	A N H 
Tot 
Mm 

6299 CASE MANAGEMENT N/A 6 6 0 0 0 0 0 0 6 5 0 1 0 0 1 
ASSISTANT 

6298 CASEMANAGERI N/A 5 16 3 2 0 1 0 0 13 9 3 1 0 0 5 
6297 CASE MANAGER 2 N/A 2 46 12 10 1 1 0 0 34 30 2 2 0 0 6 
6296 CASE MANAGERJSENIOR N/A 2 31 7 5 0 1 0 1 24 19 5 0 0 0 7 
6003 CLERICAL UNIT SUPERVISOR N/A 6 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6315 COMMUNITY HEALTH NURSE N/A 2 5 1 1 0 0 0 0 4 4 0 0 0 0 0 
6013 COMMUNITY INFORMATION N/A 3 1 0 0 0 0 0 0 I 0 0 0 0 1 1 

SPEC 
6292 DEPUTY PUBLIC GUARDIAN N/A 2 5 2 1 I 0 0 0. 3 3 0 0 0 0 1 
6058 HEARINGS SPECIALIST N/A 2 1 1 1 . 	0 0 0 0 0 0 0 0 0 0 0 
6009 MEDICAL SERVICES CLERK N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 N/A 6 21 1 1 0 0 0 0 20 17 0 2 0 1 3 
6002 OFFICE ASSISTANT/SENIOR N/A 6 3 1 1 0 0 0 0 2 2 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 10 1 0 0 0 0 . 	1 9 8 1 0 0 0 2 
6020 PROGRAM DEVELOPMENT N/A 5 3 2 1 1 0 0 0 1 1 0 0 0 0 1 
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TECH 
9615 PROGRAM MANAGER I N/A 2 3 1 1 0 0 0 0 2 2 0 0 0 0 	0 
9360 PROGRAM MANAGER 2 N/A 1 2 1 1 0 0 0 0 1 1 0 0 0 0 	0 
9362 PROGRAM MANAGERJSENIOR N/A 1 1 0 0 0 0 0 0 1 1 0 0 0 0 	0 
9361 PROGRAM SUPERVISOR N/A 2 7 3 1 0 1 0 1 4 4 0 0 0 0 	2 
6088 Program Development Spec,SR N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 	0 
6295 SOCIALWORKER N/A 2 7 2 2 0 0 0 0 5 4 0 0 0 1 	1 
6290 VETERANS SERVICES OFFICER N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 	0 

Total: 	172 	41 	31 	3 	4 	0 	3 	131 	111 	11 	6 	0 	3 	30 

>>>>>>>>>Department: 8020 ADS - Community Services 
Reports to: 8005 ADS - Director's Office 

Tot —MALE - FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T W B A N H Mm 
6033 ADMINISTRATIVE ANALYST N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6299 CASE MANAGEMENT N/A 6 3 1 1 0 0 0 0 2 1 1 0 0 0 1 

ASSISTANT 
6298 CASEMANAGERI N/A 5 29 7 7 0 0 0 0 22 16 2 3 0 1 6 
6297 CASE MANAGER 2 N/A 2 26 5 5 0 0 0 0 21 18 1 0 0 2 3 
6296 CASE MANAGER/SENIOR N/A 2 12 3 3 0 0 0 0 9 8 0 1 0 0 1 
6315 COMMUNITY HEALTH NURSE N/A 2 3 0 0 0 0 0 0 3 3 0 0 0 0 0 
6013 COMMUNiTY INFORMATION N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

SPEC 
6058 HEARiNGS SPECIALIST N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 N/A 6 17 2 2 0 0 0 0 15 12 2 0 0 1 3 
6002 OFFICE ASSISTANT/SENIOR N/A 6 4 0 0 0 0 0 0 4 3 0 0 0 1 1 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 2 1 0 0 1 0 0 1 1 0 0 0 0 1 
6020 PROGRAM DEVELOPMENT N/A 5 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

TECH 
9360 PROGRAM MANAGER 2 N/A 1 2 1 1 0 0 0 0 1 1 0 0 0 0 0 
9361 PROGRAM SUPERVISOR N/A 2 4 1 1 0 0 0 0 3 3 0 0 0 0 0 
6087 RESEARCI{JEVALUATION N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

ANALYST/SENIOR 

Total: 108 22 21 0 1 0 0 86 71 6 4 0 5 16 

. 	 S 	 . 
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>>>>>>>>>Department: 8030 ADS - Public Guardian 
Reports to: 8005 ADS - Director's Office 

	

Tot —MALE FEMALE— 	Tot 
Job Code & Title 	 Grade EEO Emp 	T W 	B 	A N 	H 	T W 	B 	A 	N 	H Mm 
6003 	CLERICAL UNIT SUPERVISOR N/A 	6 	1 	0 	0 	0 	0 	0 	0 	1 	1 	0 	0 	0 	0 	0 

Total: 	1 	0 	0 	0 	0 	0 	0 	1 	1 	0 	0 	0 	0 	0 

>>>Department: 2000 Health - Director's Office 
Reports to: A100 CHR - Chaifs Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T W B A N H Mm 
6005 ADMINISTRATiVE SECRETARY N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9610 DEPARTMENT DIRECTOR N/A 1 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9619 DEPUTY DIRECTOR N/A 1 1 0 0 0 0 0 0 1 0 0 1 0 0 1 
9693 HEALTH SERVICES N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

ADMINISTRATOR 
9694 HEALTH SERVICES MANAGER N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
9695 HEALTH SERVICES N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

MANAGERJSENIOR 
9696 HEALTH SERVICES SPECIALIST N/A 3 2 0 0 0 0 0 0 2 0 2 0 0 0 2 
6001 OFFICE ASSISTANT 2 N/A 6 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

Total: 9 33 0 0 0 0 6 3 2 1 0 0 3 

>>>>>>Department: 2005 Health - Business Services 
Reports to: 2000 Health - Director's Office 

Job Code & Title Grade EEO 
Tot 
Emp T W 

MALE 

B 	A N H T W 

FEMALE 

B 	A N 
- 
H 

Tot 
Mm 

9730 BUDGET ANALYST N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6315 COMMUNITY HEALTH NURSE N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6300 ELIGIBILI1'Y SPECIALIST N/A 5 14 3 0 1 0 0 2 11 3 3 2 0 3 11 
6027 FISCAL ASSISTANT/SENIOR N/A 6 11 4 0 1 1 1 1 7 5 1 0 0 1 6 
6029 FISCAL SPECIALIST 1 N/A 3 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6030 FISCAL SPECIALIST 2 N/A 2 3 2 2 0 0 0 0 1 1 0 0 0 0 0 
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9335 FISCAL SPECIALIST 	 N/A 2 3 2 2 0 0 0 0 1 1 0 0 0 0 0 
SUPERVISOR 

9693 HEALTH SERVICES 	 N/A 2 1 0 0 0 0 0 0 1 0 1 0 0 0 1 
ADMINISTRATOR 

9695 HEALTH SERVICES 	 N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
MANAGER/SENIOR 

9696 HEALTH SERVICES SPECIALIST N/A 3 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
9080 HUMAN RESOURCES ANALYST N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

9670 HUMAN RESOURCES ANALYST N/A 2 3 2 1 1 0 0 0 1 1 0 0 0 0 1 
2 

9748 HUMAN RESOURCES 	N/A 2 2 1 0 0 0 0 1 1 0 0 0 0 1 2 
ANALYST/SENIOR 

9621 HUMAN RESOURCES MANAGER N/A 1 1 0 0 0 0 0 0 1 0 1 0 0 0 1 
2 

9061 HUMAN RESOURCES 	N/A 6 1 1 0 1 0 0 0 0 0 0 0 0 0 1 
TECHNICIAN 

6001 OFFICE ASSISTANT 2 	N/A 6 5 0 0 0 0 0 0 5 2 0 1 1 0 3 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
7232 PRODUCTION/GRAPHIC DESIGN N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 2 0 0 0 0 0 0 2 1 1 0 0 0 1 
9115 PROGRAM DEVELOPMENT 	N/A 2 2 1 1 0 0 0 0 1 1 0 0 0 0 0 

SPEC/SR 
6020 PROGRAM DEVELOPMENT 	N/A 5 1 0 0 0 0 0 0 1 0 1 0 0 0 1 

TECH 
9615 PROGRAMMANAGER1 	N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6112 PURCHASING SPECIALIST 1 	N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

Total: 59 19 9 4 1 1 4 40 22 8 3 1 5 28 

I. 	 . 	 . 
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>>>>>>Department: 2010 Health - Dental Services 
Reports to: 2000 Health - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Emp T W B A N H T W B A N H Mm 
6005 ADMINISTRATIVE SECRETARY N/A 5 1 0 0 0 0 0 0 1 0 1 0 0 0 1 
6047 COMMUNITY HEALTH WORKER N/A 5 1 0 0 0 0 0 0 1 0 0 0 0 1 1 

2 
6347 DENTAL N/A 3 26 0 0 0 0 0 0 26 19 2 4 0 1 7 

ASSISTANT/RECEPTIONIST 
9500 DENTAL HEALTH OFFICER N/A 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 
6348 DENTAL HYGIENIST N/A 3 9 2 2 0 0 0 0 7 5 0 2 0 0 2 
9390 DENTIST N/A 2 11 4 3 0 0 0 0 7 5 0 2 0 0 3 
9430 DENTIST/SENIOR N/A 2 3 1 1 0 0 0 0 2 2 0 0 0 0 0 
6294 HEALTH ASSISTANT N/A 5 5 2 1 0 0 0 1 3 2 0 0 0 1 2 
6352 HEALTH EDUCATOR N/A 2 2 1 1 0 0 0 0 1 1 0 0 0 0 0 
9692 HEALTH OPERATIONS N/A 6 4 0 0 0 0 0 0 4 4 0 0 0 0 0 

SUPERVISOR 
9696 HEALTH SERVICES SPECIALIST N/A 3 2 0 0 0 0 0 0 2 2 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 N/A 6 5 2 0 0 0 0 2 3 1 0 0 0 2 4 
6002 OFFICE ASSISTANT/SENIOR N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

Total: 71 13 9 0 0 0 3 58 42 3 8 0 5 20 

>>>>>>Department: 2015 Health - Neighborhood Health 
Reports to: 2000 Health - Director's Office 

Job Code & Title 	 Grade EEO 
Tot 
Emp T W 

MALE 

B 	A N H T W 

FEMALE 

B 	A N H 
Tot 
Mm 

6005 ADMINISTRATIVE SECRETARY N/A 5 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6315 COMMUNITY HEALTH NURSE N/A 2 65 0 0 0 0 0 0 65 56 4 3 0 1 9 
6046 COMMUNITY HEALTH WORKER N/A 5 5 0 0 0 0 0 0 5 1 1 0 0 3 4 

6047 COMMUNITY HEALTH WORKER N/A 5 13 1 1 0 0 0 0 12 6 2 0 0 4 6 
2 

6030 FISCAL SPECIALIST 2 	N/A 2 1 0 0 0 0 0 0 1 0 0 0 0 1 1 
6294 HEALTH ASSISTANT 	N/A 5 1 0 0 0 0 0 0 1 0 0 0 0 1 1 
9693 HEALTH SERVICES 	 N/A 2 5 0 0 0 0 0 0 5 5 0 0 0 0 0 

ADMINISTRATOR 
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9695 HEALTH SERVICES 	 N/A 2 1 0 0 0 0 0 0 1 0 0 0 0 1 1 
MANAGERJSENIOR 

9696 HEALTH SERVICES SPECIALIST N/A 3 5 1 0 0 0 0 1 4 3 0 0 0 0 2 
6321 MEDICALRECORDS 	 N/A 6 1 0 0 0 0 0 0 1 1 0 0 0 0 0 

TECHNICIAN 
6314 NURSE PRACTITIONER 	N/A 2 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
6342 NUTRITION ASSISTANT 	N/A 5 15 1 1 0 0 0 0 14 2 2 3 0 7 12 
6340 NUTRITIONIST 	 N/A 2 5 0 0 0 0 0 0 5 4 0 0 0 0 1 
6001 OFFICE ASSISTANT 2 	N/A 6 18 1 0 0 1 0 0 17 8 2 2 0 5 10 
6002 OFFICE ASSISTANT/SENIOR 	N/A 6 12 4 4 0 0 0 0 8 6 0 0 0 1 2 
6021 PROGRAM DEVELOPMENT SPEC N/A 2 3 0 0 0 0 0 0 3 1 1 0 0 1 2 
6020 PROGRAM DEVELOPMENT 	N/A 5 1 0 0 0 0 0 0 1 0 0 1 0 0 1 

TECH 
9360 PROGRAM MANAGER 2 	N/A 1 2 0 0 0 0 0 0 2 1 1 0 0 0 1 
6087 RESEARCH/EVALUATION 	N/A 2 1 1 1 0 0 0 0 0 0 0 0 0 0 0 

ANALYST/SENIOR 

Total: 	156 	9 	7 	0 	1 	0 	1 	147 	96 	13 	9 	0 	25 	53 

>>>>>>>>>Department: 2020 Health - SBC N'hood Health 
Reports to: 2015 Health -Neighborhood Health 

Tot MALE - FEMALE Tot 
Job Code & Title Grade EEO Emp T 	W B A N H T W B A N 	H Mm 
6315 COMMUNITY HEALTH NURSE N/A 2 5 0 	0 0 0 0 0 5 4 1 0 0 	0 1 
6047 COMMUNITY HEALTH WORKER N/A 5 1 0 	0 0 0 0 0 1 1 0 0 0 	0 0 

2 
6294 HEALTH ASSISTANT N/A 5 1 0 	0 0 0 0 0 1 1 0 0 0 	0 0 
6352 HEALTH EDUCATOR N/A 2 1 1 	1 0 0 0 0 0 0 0 0 0 	0 0 
9692 HEALTH OPERATIONS N/A 6 1 1 	1 0 0 0 0 0 0 0 0 0 	0 0 

SUPERVISOR 
9693 HEALTH SERVICES N/A 2 1 0 	0 0 0 0 0 1 1 0 0 0 	0 0 

ADMINISTRATOR 
9696 HEALTH SERVICES SPECIALIST N/A 3 2 0 	0 0 0 0 0 2 2 0 0 0 	0 0 
6303 LICENSED COMM PRACTICAL N/A 3 2 0 	0 0 0 0 0 2 2 0 0 0 	0 0 

NURSE 
6314 NURSE PRACTITIONER N/A 2 6 1 	1 0 0 0 0 5 5 0 0 0 	0 0 
6002 OFFICE ASSISTANT/SENIOR N/A 6 5 0 	0 0 0 0 0 5 4 1 0 0 	0 1 
6086 AWSEARCHIEVALUATION N/A 2 1 0 	0 0 0 0 0 1 1 0 0 0 0 

1jFkNALYST 2 
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>>>>>>Department: 2025 Health - Regulatory Health 
Reports to: 2000 Health - Director's Office 

Job Code & Title Grade 
9530 EMS MEDICAL DIRECTOR N/ A 
6005 ADMINISTRATIVE SECRETARY N/A 
6073 DATAANALYST N/A 
9550 HEALTH OFFICER N/ A 
9694 HEALTH SERVICES MANAGER N/A 
9490 PHYSICIAN N/ A 
6021 PROGRAM DEVELOPMENT SPEC N/A 

>>>>>>Department: 2030 Health - Corrections Health 
Reports to: 2000 Health - Director's Office 

Job Code & Title Grade 
6033 ADMINISTRATIVEANALYST N/A 
6315 COMMUNITYHEALTHNURSE N/A 
6347 

9430 
6294 
9692 

9693 

9695 

6303 

6321 

DENTAL 
ASSISTANT/RECEPTIONIST 
DENTIST/SENIOR 
HEALTH ASSIST ANT 
HEALTH OPERATIONS 
SUPERVISOR 
HEALTH SERVICES 
ADMINISTRATOR 
HEALTH SERVICES 
MANAGER/SENIOR 

N/A 

N/A 
N/A 
N/A 

N/A 

N/A 

LICENSED COMM PRACTICAL N/A 
NURSE 
MEDICAL RECORDS 
TECHNICIAN 

N/A 

Total: 

EEO 
1 
5 
3 
1 
2 
2 
2 

Total: 

EEO 
2 
2 
3 

2 
5 
6 

2 

2 

3 

6 

26 

Tot 
Emp 

1 
1 
1 
1 
1 
1 
2 

8 

Tot 
Emp 

1 
64 

2 
2 

3 

2 

• 
3 3 0 0 0 0 

--------~.MALE---------

T 
1 

1 
0 
0 

5 

w 
0 
1 
1 
1 
1 
0 

.0 

4 

B A 
0 1 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

0 1 

N 
0 
0 
0 
0 
0 
0 
0 

0 

H 
0 
0 
0 
0 
0 
0 
0 

0 

---------MALE,---------
T 
1 

12 
0 

0 
0 

0 

0 

0 

w 
1 

12 
0 

0 
0 

0 

0 

0 

B 
0 
0 
0 

0 
0 
0 

0 

0 

0 

0 

A 
0 
0 
0 

0 
0 
0 

0 

0 

0 

0 

N 
0 
0 
0 

0 
0 
0 

0 

0 

0 

0 

H 
0 
0 
0 

0 
0 
0 

0 

0 

0 

0 
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23 21 2 0 0 0 2 

---------~FEMALE~-------­ Tot 
H Min T 

0 
0 
0 
0 
0 
1 
2 

3 

w 
0 
0 
0 
0 
0 

2 

3 

B A 
0. 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

0 0 

N 
0 
0 
0 
0 
0 
0 
0 

0 

0 1 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

0 1 

----------~FEMALE----------- Tot 
H Min T 

0 
52 

0 
2 
2 

2 

1 

2 

w 
0 

49 

0 

2 

2 

1 

2 

B 
0 
0 
0 

0 
0 
0 

0 

0 

0 

0 

A 
0 
2 
0 

0 
0 
0 

0 

0 

0 

0 

N 
0 
1 
0 

0 
0 
0 

0 

0 

0 

0 

0 0 
0 3 
0 0 

0 0 
1 
0 0 

0 0 

0 0 

0 0 

0 0 
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6365 

63I4 

600I 
6002 

9720 
9355 
6II9 
9490 

MENTAL HEALTH CONSULTANTN/A 
NURSE PRACTITIONER N/A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/A 
PHARMACIST N/ A 
PHARMACY TECHNICIAN N/A 
PHYSICIAN N/A 

>>>>>>Department: 2035 Health - Disease Prev & Ctrl 
Reports to: 2000 Health - Director's Office 

2 
2 
6 
6 

5 
2 

3 
2 

Total: 

2 
3 

15 
I 
I 
2 
2 
5 

I09 

Tot 
Job Code & Title Grade EEO Emp 
6005 ADMINISTRATIVE SECRETARY N/A 5 I 
6093 CHEMICALAPPLICATOR N/A 7 3 

OPERATOR 
6315 
6047 

9747 
6356 

9062 

6294 
6352 
6024 

9692 

9693 

9695 

9696 
6359 

COMMUNITYHEALTHNURSE N/A 
COMMUNITY HEALTH WORKER N/A 
2 
DATA ANALYST/SENIOR 
ENVIRONMENTAL HEALTH 
SPECIALIST 
ENVIRONMENTAL HEALTH 
SUPERVISOR 
HEALTH ASSIST ANT 
HEALTH EDUCATOR 
HEALTH INFORMATION 
SPEC/SENIOR 
HEALTH OPERATIONS 
SUPERVISOR 
HEALTH SERVICES 
ADMINISTRATOR 
HEALTH SERVICES 
MANAGER/SENIOR 

NIA 
NIA 

NIA 

NIA 
NIA 
NIA 

NIA 

NIA 

NIA 

HEALTH SERVICES SPECIALIST N/A 
,aruisANCE ENFORCEMENT N/A 
~FFICER 

2 
5 

2 
2 

2 

5 
2 
5 

6 

2 

2 

3 
4 

2I 
I7 

1 
I7 

1 

3 

4 

4 

8 

9 

2 

0 
2 

0 
0 
I 
0 
4 

24 

2 

0 
2 
0 
0 
I 
0 
4 

24 

0 

0 

0 
0 
0 

0 
0 

0 

0 

0 

0 
0 
0 
0 
0 

0 
0 

0 

0 
0 

0 
0 
0 
0 

0 
0 

0 

0 

0 
0 
0 
0 
0 

0 
0 

0 

---------MALE---------

T 
0 
3 

6 
7 

0 
13 

1 

0 
0 

2 

1 

w 
0 
2 

5 
I 

0 
8 

0 

0 
0 
0 

0 

B 
0 
0 

1 
I 

0 
0 

0 

0 
0 
0 

0 

0 

0 

0 
0 

A 
0 
0 

0 
2 

0 
4 

1 

0 
0 
0 

1 

1 

0 

0 
0 

N 
0 
0 

0 
0 

0 
0 

0 

0 
0 
0 

0 

0 

0 

0 
0 

H 
0 
0 

0 
3 

0 
0 

0 

0 
0 
I 

0 

0 

0 

0 

0 
3 

13 

2 

85 

0 
2 

11 
I 
I 
0 

76 

0 
I 
0 
0 
0 
0 
I 
0 

2 

0 
0 
0 
0 
0 
0 
0 

0 

2 

0 

0 

0 
0 
0 

0 

0 

2 
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0 

0 

0 
0 
0 
0 
0 

2 

0 
1 
2 
0 
0 
1 
1 
0 

9 

---------FEMALE~------- Tot 
H Min T 

1 
0 

I5 

IO 

4 

0 

3 
1 
3 

2 

7 

0 

8 
0 

w 
1 

0 

11 
4 

2 

0 

1 
2 

2 

7 

0 

7 
0 

B 
0 
0 

0 
2 

0 
0 

0 

0 
0 
1 

0 

0 
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• Workforce Analysis by Departments 

6314 
6001 
6002 
9355 
9490 
6316 
6021 
6020 

9615 
6085 

6295 
6336 
6012 

NURSE PRACTITIONER N/ A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
P~CIST N/A 
PHYSICIAN N/A 
PHYSICIAN ASSIST ANT N/ A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM DEVELOPMENT N/A 
TECH 
PROGRAM MANAGER 1 
RESEARCHIEV ALUA TION 
ANALYST! 

N/A 
N/A 

SOCIAL WORKER N/A 
X-RAYTECHNICIAN N/A 
CLINIC MEDICAL ASSIST ANT N/ A 

>>>>>>Department: 2040 Health -Primary Care 
Reports to: 2000 Health - Director's Office 

2 
6 
6 
2 
2 
2 
2 
5 

2 
3 

2 
3 
5 

Total: 

5 
20 
4 
1 
2 
1 
6 
3 

3 
1 

141 

Tot 
Job Code & Title Grade EEO Emp 
6005 ADMINISTRATIVE SECRETARY N/A 5 2 
6315 COMMUNITYHEALTHNURSE N/A 2 52 
6047 COMMUNITYHEALTHWORKERN/A 5 3 

2 
6030 
6294 
9692 

9693 

9695 

9696 
6333 
6303 

9520 

FISCAL SPECIALIST 2 
HEALTH ASSISTANT 
HEALTH OPERATIONS 
SUPERVISOR 
HEALTH SERVICES 
ADMINISTRATOR 
HEALTH SERVICES 
MANAGER/SENIOR 

N/A 
NIA 
N/A 

NIA 

N/A 

HEALTH SERVICES SPECIALIST N/A 
LABORATORYTECHNICIAN N/A 
LICENSED COMM PRACTICAL N/A 
NURSE 
MEDICAL DIRECTOR N/A 
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Workforce Analysis by Departments 

6321 

6314 
6340 
6001 
6002 
9720 
9490 
6316 
6295 
6336 
6012 

MEDICAL RECORDS 
TECHNICIAN 

N/A 

NURSE PRACTITIONER N/ A 
NUTRITIONIST N/ A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/ A 
PHYSICIAN N/ A 
PHYSICIAN ASSISTANT N/A 
SOCIAL WORKER N/A 
X-RAY TECHNICIAN N/A 
CLINIC MEDICAL ASSISTANT N/A 

>>>>>>Department: 2050 Health - Support Services 
Reports to: 2000 Health - Director's Office 

6 

2 
2 
6 
6 
5 
2 
2 
2 
3 
5 

6 

21 
1 

42 
15 

I9 
I 
5 

11 

Total: 255 

Job Code & Title 
Tot 

Grade EEO Emp 
60I7 CONSTRUCTION PROJECTS 

SPEC 
N/A 2 1 

6030 
6294 
6019 

9026 

9692 

9694 
9696 
6335 
6333 
6322 

6002 
9355 
9357 

FISCAL SPECIALIST 2 
HEALTH ASSISTANT 
HEALTH INFORMATION 
SPECIALIST I 
HEALTH INFORMATION 
SUPERVISOR 

N/A' 
N/A 
N/A 

NIA 

HEALTH OPERATIONS N/A 
SUPERVISOR 
HEALTHSERVICESMANAGER N/A 
HEALTH SERVICES SPECIALIST N/A 
LABORATORY SPECIALIST N/A 
LABORATORYTECHNICIAN N/A 
MEDICAL RECORDS N/A 
TECH/SENIOR 
OFFICE ASSISTANT/SENIOR 
PHARMACIST 

~ARMACY SERVICES 
~NAGER 

N/A 
N/A 
N/A 
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• Workforce Analysis by Departments 

6119 
6021 

PHARMACY TECHNICIAN N/A 
PROGRAM DEVELOPMENT SPECN/A 

>>>>>>Department: 2055 Health - Planning & Dvmt 
Reports to: 2000 Health - Director's Office 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 
6047 COMMUNITY HEALTH WORKER N/A 

2 
9693 

9695 

9696 
6001 
6002 
9798 
6021 
6020 

6085 

6086 

6087 

9041 

HEALTH SERVICES 
ADMlNISTRA TOR 

N/A 

HEALTHSERVICES N/A 
MANAGER/SENIOR 
HEALTH SERVICES SPECIALIST N/A 
OFFICE ASSISTANT 2 N/ A 
OFFICE ASSISTANT/SENIOR N/A 
PRlNCIP AL INVESTIGATOR N/ A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM DEVELOPMENT N/A 
TECH 
RESEARCHIEV ALUA TION N/A 
ANALYST I 
RESEARCHIEV ALUA TION 
ANALYST2 
RESEARCHIEV ALUA TION 
ANALYST/SENIOR 
RESEARCHIEV ALUA TION 
SUPERVISOR 

N/A 

N/A 

N/A 

3 
2 

Total: 

EEO 
5 
5 

2 

2 

3 
6 
6 
2 
2 
5 
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Total: 
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>>>Department: 3005 DCJ - Director's Office 
Reports to: AIOO CHR- Chair's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ! T w B A N H T w B A N H Min 
6054 ADMINISTRATIVE ASSISTANT NIA 5 1 0 0 0 0 0 0 I 0 0 0 0 0 
6005 ADMINISTRATIVE SECRETARY NIA 5 0 0 0 0 0 0 1 0 0 0 0 0 
96IO DEPARTMENT DIRECTOR N/A I I 0 0 0 0 0 0 I I 0 0 0 0 0 
97IO MANAGEMENT ASSISTANT NIA 2 2 2 I I 0 0 0 0 0 0 0 0 0 
602I PROGRAM DEVELOPMENT SPECN/A 2 I 0 0 0 0 0 0 I 0 0 0 0 0 

Total: 6 2 0 0 0 4 4 0 0 0 0 

>>>>>>Department: 3010 DCJ- Information Systems 
Reports to: 3005 DCJ - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ! T w B A N H T w B A N H Min 
6003 CLERICAL UNIT SUPERVISOR N/A 6 I 0 0 0 0 0 0 I 0 I 0 0 0 I 
6I57 JUVENILE RECORDS NIA 5 4 0 0 0 0 0 0 4 4 0 0 0 0 0 

TECHNICIAN 
600I OFFICE ASSIST ANT 2 N/A 6 5 0 0 0 0 0 0 5 4 I 0 0 0 I 
6002 OFFICE ASSISTANT/SENIOR N/A 6 0 0 0 0 0 0 I I 0 0 0 0 0 
9720 OPERATIONS ADMINISTRATOR N/A 5 0 0 0 0 0 0 I 0 0 0 0 0 
936I PROGRAM SUPERVISOR N/A 2 0 0 0 0 0 0 0 0 0 0 0 

Total: 13 0 0 0 0 I2 IO 2 0 0 0 2 

• • • 



• Workforce Analysis by Departments 

>>>>>>Department: 3015 DCJ - Employee & Community Dev 
Reports to: 3005 DCJ- Director's Office 

Tot 
Job Code & Title Grade EEO Emp 
9670 HUMAN RESOURCES ANALYST N/A 2 3 

2 
9748 

9621 

6101 

6002 
9362 
936I 
6263 

HUMAN RESOURCES N/A 
ANALYST/SENIOR 
HUMAN RESOURCES MANAGER N/A 
2 
HUMAN RESOURCES 
TECHNICIAN 

NIA 

OFFICE ASSISTANT/SENIOR N/A 
PROGRAM MANAGER/SENIOR N/A 
PROGRAM SUPERVISOR N/A 
VOLUNTEER COORDINATOR N/A 

>>>>>>Department: 3020 DCJ- Business Services 
Reports to: 3005 DCJ- Director's Office 

2 

1 

6 

6 
1 
2 
2 

Total: 

2 

. 1 

I 

11 

Tot 
Job Code & Title Grade EEO Emp 
6029 FISCAL SPECIALIST 1 N/A 3 4 
6030 FISCAL SPECIALIST 2 N/A 2 2 
9335 FISCAL SPECIALIST 

SUPERVISOR 
N/A 2 

6021 
6020 

9360 
9361 
6112 
-6085 

6086 

PROGRAM DEVELOPMENT SPECN/A 
PROGRAM DEVELOPMENT N/A 
TECH 
PROGRAM MANAGER 2 
PROGRAM SUPERVISOR 
PURCHASING SPECIALIST I 
RESEARCHIEV ALUATION 
ANALYST I 
RESEARCHIEV ALUA TION 
ANALYST2 

N/A 
N/A 
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N/A 
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6087 

904I 

6026 

RESEARCHIEV ALUA TION 
ANALYST/SENIOR 
RESEARCHIEV ALUA TION 
SUPERVISOR 
BUDGET ANALYST 

NIA 

N/A 

N/A 

2 

2 

2 

Total: 

>>>>>>Department: 3025 DCJ - Adult Comm Justice Mgmt 
Reports to: 3005 DCJ - Director's Office 

Job Code & Title 
6005 ADMINISTRATIVE SECRETARY 
600I OFFICE ASSISTANT 2 
9362 PROGRAM MANAGER/SENIOR 
936I PROGRAM SUPERVISOR 

Grade 
N/A 
N/A 
N/A 
NIA 

EEO 
5 
6 

2 

Total: 

>>>>>>>>>Department: 3030 DCJ - ACJ/Central Proc Svcs 
Reports to: 3025 DCJ - Adult Comm Justice Mgmt 

Job Code & Title 
6003 CLERICAL UNIT SUPERVISOR 
6267 COMMUNITY WORKS LEADER 
6268 CORRECTIONS COUNSELOR 

Grade 
NIA 
NIA 
NIA 

6266 CORRECTIONS TECHNICIAN N/ A 
600I OFFICE ASSISTANT 2 N/A 
6002 OFFICE ASSISTANT/SENIOR N/A 
9720 OPERATIONS ADMINISTRATOR N/ A 
6276 PROBATION/PAROLE OFFICER N/A 
96I5 PROGRAM MANAGER I N/A 
9360 PROGRAM MANAGER 2 N/A 
936I PROGRAM SUPERVISOR N/A 

• 

EEO 
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4 
2 
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6 
6 
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Total: 
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• Workforce Analysis by Departments 

>>>>>>>>>Department: 3035 DCJ - ACJ/Supervision 
Reports to: 3025 DCJ - Adult Comm Justice Mgmt 

Job Code & Title Grade 
6003 CLERICAL UNIT SUPERVISOR N/A 
6036 CLINICAL SUPERVISOR N/A 
6268 CORRECTIONS COUNSELOR N/A 
6266 CORRECTIONS TECHNICIAN N/A 
6272 JUVENILECOUNSELOR N/A 
600I 
6002 
9720 
6276 
96I5 
9360 
936I 
6088 

OFFICE ASSISTANT 2 . N/A 
OFFICE ASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/A 
PROBATION/PAROLE OFFICER N/ A 
PROGRAM MANAGER I N/A 
PROGRAM MANAGER 2 N/A 
PROGRAM SUPERVISOR N/A 
Program Development Spec,SR NIA 

EEO 
6 
2 
2 
5 
2 
6 
6 
5 
2 
2 
I 
2 
2 

Total: 

>>>>>>>>>Department: 3040 DCJ - ACJ/Sanctions & Services 
Reports to: 3025 DCJ - Adult Comm Justice Mgmt 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 
6344 BASIC SKILLS EDUCATOR N/A 
6003 CLERICAL UNIT SUPERVISOR N/A 
6036 CLINICAL SUPERVISOR N/A 
6267 COMMUNITY WORKS LEADER N/A 
6268 CORRECTIONS COUNSELOR N/A 
6266 CORRECTIONS TECHNICIAN N/A 
600I OFFICE ASSISTANT 2 N/A 
6276 PROBATION/PAROLE OFFICER N/A 
96I5 PROGRAM MANAGER I N/A 
9362 PROGRAM MANAGER/SENIOR N/ A 
9361 PROGRAM SUPERVISOR N/A 
6088 Program Development Spec,SR N/ A 
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Total: 63 27 21 6 0 0 0 36 29 3 2 1 13 

>>>>>>Department: 3045 DCJ- Juv Comm Justice Mgmt 
Reports to: 3005 DCJ - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ:! T w B A N H T w B A N H Min 

6005 AD~STRA~SECRETARY NIA 5 1 0 0 0 0 0 0 0 0 0 0 0 
6272 JUVENILE COUNSELOR N/A 2 3 0 0 0 0 0 0 3 1 1 1 0 0 2 
9615 PROGRAM MANAGER 1 N/A 2 1 0 0 0 0 0 0 0 ·o 0 0 0 
9361 PROGRAM SUPERVISOR N/A 2 0 0 0 0 0 0 0 0 0 0 0 

Total: 6 2 2 0 0 0 0 4 2 1 0 0 2 

>>>>>>>>>Department: 3050 DCJ - JCJ/Custody Services 
Reports to: 3045 DCJ - Juv Comm Justice Mgmt 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ:! T w B A N H T w B A N H Min 
6344 BASIC SKILLS EDUCATOR NIA 2 I 1 I 0 0 0 0 0 0 0 0 0 0 0 
6003 CLERICAL UNIT SUPERVISOR NIA 6 0 0 0 0 0 0 1 1 0 0 0 0 0 
6272 JUVENILE COUNSELOR N/A 2 5 2 2 0 0 0 0 3 3 0 0 0 0 0 
6273 JUVENILE CUSTODY SERVICES N/A 4 65 39 22 8 6 0 3 26 19 3 3 0 24 

SPEC 
6365 MENTAL HEALTH CONSULTANTN/A 2 2 1 0 0 0 0 1 0 0 0 0 0 
6001 OFFICE ASSISTANT 2 N/A 6 5 0 0 0 0 0 0 5 5 0 0 0 0 0 
6002 OFFICE ASSISTANT/SENIOR N/A 6 0 0 0 0 0 0 I 0 0 0 0 0 
96I5 PROGRAM MANAGER 1 N/A 2 0 0 0 0 0 0 1 0 0 1 0 0 1 
9362 PROGRAM MANAGER/SENIOR NIA 1 0 0 (} 0 0 0 0 0 0 0 0 
936I PROGRAM SUPERVISOR N/A 2 5 4 0 2 0 0 2 0 0 0 0 4 

Total: 87 48 27 10 6 0 5 39 31 3 4 I 0 29 

• • • 
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>>>>>>>>>Department: 3055 DCJ - JCJ/Couns & Court Svcs 
Reports to: 3045 DCJ - Juv Comm Justice Mgmt 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H T w B A N H Min 
6267 COMMUNITY WORKS LEADER N/A 4 8 6 2 4 0 0 0 2 2 0 0 0 0 4 
6266 CORRECTIONS TECHNICIAN N/A 5 I 0 0 0 0 0 0 I I 0 0 0 0 0 
6285 JUVENILE COUNSELING N/A 5 11 4 2 I 0 0 7 5 0 0 5 

ASSISTANT 
6272 JUVENILE COUNSELOR N/A 2 4I I5 7 6 2 0 0 26 20 2 0 2 2 I4 
6365 MENTAL HEALTH CONSULTANTN/A 2 3 0 0 0 0 2 2 0 0 0 0 
600I OFFICE ASSISTANT 2 N/A 6 4 0 0 0 0 0 0 4 2 0 0 I 2 
6002 OFFICE ASSISTANT/SENIOR N/A 6 10 I 0 0 0 0 9 8 0 I 0 0 I 
602I PROGRAM DEVELOPMENT SPECN/A 2 3 I I 0 0 0 0 2 2 0 0 0 0 0 
96I5 PROGRAM MANAGER I N/A 2 2 I I 0 0 0 0 I I 0 0 0 0 0 
9360 PROGRAM MANAGER 2 N/A I I 0 0 I 0 0 0 0 0 0 0 0 I 
936I PROGRAM SUPERVISOR N/A 2 7 3 3 0 0 0 0 4 2 0 0 2 

Total: 9I 3:3 I6 13 4 0 0 58 45 3 3 3 4 30 

>>>>>>>>>Department: 3060 DCJ - JCJ/Family Court Svcs 
Reports to: 3045 DCJ - Juv Comm Justice Mgmt 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H T w B A N H Min 
9684 FAMILY SERVICES MANAGER N/A I I 0 0 0 0 0 0 I I 0 0 0 0 0 
6369 MARRIAGE AND FAMILY N/A 2 4 0 0 0 0 3 3 0 0 0 0 0 

COUNSELOR 
600I OFFICE ASSISTANT 2 N/A 6 3 0 0 0 0 0 0 3 3 0 0 0 0 0 

Total: 8 0 0 0 0 7 7 0 0 0 0 0 
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>>>Department: 5005 Library -Director's Office 
Reports to: A100 CHR- Chair's Office 

Job Code & Title Grade 
9006 ADMINISTRATIVEANALYST N/A 
96IO DEPARTMENT DIRECTOR N/A 
7207 GRAPHIC DESIGNER N/A 
9782 LIBRARY MANAGER/SENIOR N/A 
7209 PRINTING SPECIALIST N/A 
7230 PRODUCTION ASSISTANT N/A 
9677 PRODUCTION SUPERVISOR N/A 
6021 PROGRAM DEVELOPMENT SPEC N/ A 
9115 

6020 

9790 

7208 

PROGRAM DEVELOPMENT 
SPEC/SR 
PROGRAM DEVELOPMENT 
TECH 
PUBLIC RELATIONS 
COORDINATOR 
PUBLICATION SPECIALIST 

N/A 

N/A 

N/A 

N/A 

>>>>>>Department: 5010 Library- Central Library 
Reports to: 5005 Library - Director's Office 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 
9804 

7222 
72II 
7202 
9782 
7203 
7204 
600I 
6002 

ASSOCIATE 
DIRECTOR/CENTRAL 
LIBRARIAN2 
LIBRARY ASSISTANT 
LIBRARY CLERK 

N/A 

N/A 
N/A 
N/A 

LIBRARY MANAGER/SENIOR N/ A 
LIBRARY PAGE 
LIBRARY PAGE/SENIOR 

~FFICE ASSISTANT 2 
~FICE ASSISTANT/SENIOR 

N/A 
N/A 
N/A 
N/A 
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9720 
9025 
9792 
9789 
9777 

OPERATIONS ADMINISTRATOR N/A 
OPERATIONS SUPERVISOR N/A 
STACKS ADMINISTRATOR N/ A 
TEAMDEVELOPERILIBRARY N/A 
LIBRARY ADMINISTRA TOR/CEN N/A 

5 
6 
2 
2 

Total: 

>>>>>>Department: 5015 Library - Commmunity Services 
Reports to: 5005 Library - Director's Office 

5 

3 

168 

Tot 
Job Code & Title Grade EEO Emp. 
7222 LIBRARIAN 2 NIA 2 25 
9776 LIBRARY N/A 2 

7211 
7202 
9780 
7203 
9784 
9789 

ADMINISTRATORffiRANCH 
LIBRARY ASSISTANT N/A 
LIBRARYCLERK N/A 
LIBRARY MANAGERffiRANCH N/ A 
LIBRARY PAGE NIA 
LIBRARY SUPERVISORffiRANCHN/A 
TEAM DEVELOPER/LIBRARY N/A 

>>>>>>Department: 5020 Library - Support Services 
Reports to: 5005 Library - Director's Office 

Job Code & Title Grade 
6033 ADMINISTRATIVEANALYST N/A 
6005 ADMINISTRATIVESECRETARY N/A 
9773 CATALOGING ADMINISTRATOR N/ A 
6124 DRIVER N/A 
9686 FACILITIES DEV & SERVICES N/A 

MGR 
6030 
9335 

FISCAL SPECIALIST 2 
FISCAL SPECIALIST 
SUPERVISOR 

N/A 
NIA 
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9080 

9670 

9715 

6101 

7222 
7211 
7202 
7225 

9782 
7224 

7203 
7204 
9784 
9786 

6001 
6002 
9720 
6022 
6020 

6111 
6088 
9789 
6109 

HUMAN RESOURCES ANALYST N/A 

HUMAN RESOURCES ANALYST N/A 
2 
HUMAN RESOURCES MANAGER N/A 
1 
HUMAN RESOURCES 
TECHNICIAN 

N/A 

LffiRARIAN 2 N/A 
LffiRARY ASSISTANT N/A 
LffiRARYCLERK N/A 
LffiRARYEVENTS N/A 
COORDINATOR 
LffiRARY MANAGER/SENIOR N/A 
LffiRARYMATERIALS N/A 
PROCESSOR 
LffiRARYPAGE N/A 
LffiRARYPAGE/SENIOR N/A 
LffiRARY SUPERVISORIBRANCHN/A 
LffiRARY SUPPORT SERVICES N/A 
ADMIN 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/ A 
PROGRAM COORDINATOR N/A 
PROGRAM DEVELOPMENT N/A 
TECH 
PURCHASING SPECIALIST 2 N/ A 
Program Development Spec,SR N/A 
TEAM DEVELOPERILffiRARY N/A 
WAREHOUSEWORKER N/A 
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>>>>>>Department: 5025 Library - Outreach Services 
Reports to: 5005 Library - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H 'T w B A N H Min 
7222 LIBRARIAN2 N/A 2 5 0 0 0 0 0 0 5 5 0 0 0 0 0 
7211 LIBRARY ASSISTANT N/A 5 6 1 1 0 0 0 0 5 4 0 0 0 1 
7202 LIBRARY CLERK N/A 5 3 0 0 0 0 0 0 3 3 0 0 0 0 0 
9782 LIBRARY MANAGER/SENIOR N/A 1 0 0 0 0 0 0 1 1 0 0 0 0 0 
7223 LIBRARY OUTREACH N/A 2 8 2 1 0 0 0 6 5 0 0 0 0 2 

SPECIALIST 
7203 LIBRARY PAGE N/A 5 0 0 0 0 0 0 1 0 0 0 0 0 
9784 LIBRARY SUPERVISORIBRANCHN/A 2 0 0 0 0 0 0 1 1 0 0 0 0 0 
7206 OUTREACH DRIVER N/A 8 1 . 0 0 0 0 0 0 0 0 0 0 0 
9115 PROGRAM DEVELOPMENT N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

SPEC/SR 
9361 PROGRAM SUPERVISOR N/A 2 0 0 0 0 0 0 0 0 0 0 0 

Total: 29 4 3 0 0 0 25 23 0 0 0 1 3 

>>>Department: 6005 DBCS - Director's Office 
Reports to: A100 CHR- Chair's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H T w B A N H Min 
6054 ADMINISTRATIVE ASSIST ANT N/A 5 1 0 0 0 0 0 0 0 0 0 0 0 
9610 DEPARTMENT DIRECTOR N/A 1 0 0 0 0 0 0 1 0 1 0 0 0 1 
9710 MANAGEMENT ASSISTANT N/A 2 0 0 0 0 0 0 1 1 0 0 0 0 0 
6021 PROGRAM DEVELOPMENT SPECN/A 2 0 0 0 0 0 0 1 0 0 0 0 0 
9362 PROGRAM MANAGER/SENIOR N/A 0 0 0 0 0 0 0 0 0 0 0 

Total: 5 1 0 0 0 0 4 3 0 0 0 1 
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>>>>>>Department: 4030 DBCS - Elections 
Reports to: 6005 DBCS - Director's Office 

Job Code & Title Grade EEO 
9607 ADMINISTRATIVE SERV 

OFFICER 
N/A 2 

6003 
6013 . 

9665 
9666 
6029 
6001 
6002 
6022 

CLERICAL UNIT SUPERVISOR N/A 
COMMUNITY INFORMATION N/A 
SPEC 
ELECTIONS ADMINISTRATOR N/A 
ELECTIONS MANAGER N/A 
FISCAL SPECIALIST I 
OFFICE ASSISTANT 2 
OFFICE ASSISTANT/SENIOR 
PROGRAM COORDINATOR 

N/A 
NIA 
N/A 
N/A 

6 
3 

I 
I 
3 
6 
6 
2 

Total: 

>>>>>>>>>Department: 4040 DBCS- Property Valuation 
Reports to: 4030 DBCS - Elections 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 
6043 
9726 

9739 
9763 

9630 
6073 
6001 
6002 
9720 
9025 
6050 

APPRAISAL SPECIALIST 
APPRAISAL 
SUPRIPERSONALPROP 

NIA 
N/A 

APPRAISAL SUPRIRESIDENTIAL N/A 
ASSESSMENT N/A 
MANAGER/SENIOR 
CHIEF APPRAISERIRESIDENTIALN/ A 
DATA ANALYST NIA 
OFFICE ASSISTANT 2 N/A 
OFFICEASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/ A 
OPERATIONS SUPERVISOR N/A 

.ROPERTY N/A 
WJPPRAISERIPERSONAL 
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• Workforce Analysis by Departments 

6042 PROPERTY N/A 2 
APPRAISER/RESIDENTIAL 

6045 TAX EXEMPTION SPECIALIST N/A 5 
6079 DATA ANALYST SENIOR N/A 2 

Total: 

>>>>>>Department: 4050 DBCS- Administration (unstaffed) 
Reports to: 6005 DBCS - Director's Office 

>>>>>>>>>Department: 4005 DBCS -Animal Control 
Reports to: 4050 DBCS - Administration 

Job Code & Title Grade EEO 
6062 ANIMAL CARE AIDE NIA 8 
6065 ANIMAL CARE TECHNICIAN N/A 8 
9616 ANIMAL CONTROL MANAGER N/A 
6067 ANIMAL CONTROL OFFICER N/A 5 
6066 ANIMAL HEALTH TECHNICIAN N/A 3 
6001 OFFICE ASSISTANT 2 N/A 6 
9720 OPERATIONS ADMINISTRATOR N/A 5 
9025 OPERATIONS SUPERVISOR N/A 6 

Total: 

>>>>>>>>>Department: 4010 DBCS -Facilities 
Reports to: 4050 DBCS - Administration 

Job Code & Title Grade EEO 
6005 ADMINISTRATIVE SECRETARY N/A 5 
6155 ALARM TECHNICIAN N/A 3 
6147 CARPENTER N/A 7 
6149 CARPENTERILOCKSNUTH NIA 7 
6017 CONSTRUCTION PROJECTS N/A 2 

SPEC 

• 
21 14 13 0 

1 0 0 
3 2 2 0 0 

67 33 30 1 

Tot MALE 

Em~ T w B A 
2 2 1 1 0 
6 0 0 0 0 

1 0 0 
11 3 0 0 
2 0 0 0 0 
9 1 1 0 0 
2 2 2 0 0 

0 0 0 0 

34 9 6 0 

Tot MALE 

Em~ T w B A 
2 0 0 0 0 
4 4 4 0 0 
6 6 6 0 0 
3 3 3 0 0 

19 14 12 0 
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0 0 7 6 0 0 0 2 

0 0 0 0 0 0 0 0 0 
0 0 0 0 0 0 0 

0 34 27 6 0 0 10 

FEMALE Tot 
N H T w B A N H Min 
0 0 0 0 0 0 0 0 1 
0 0 6 6 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 
1 1 8 7 0 0 1 0 3 
0 0 2 2 0 0 0 0 0 
0 0 8 8 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 
0 0 0 0 0 0 0 

25 24 0 0 0 4 

FEMALE Tot 
N H T w B A N H Min 
0 0 2 2 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 
0 0 5 2 0 5 



Workforce Analysis by Departments 

60I6 

306I 
6097 

6094 

6027 
6029 
6030 
6032 
6I21 
6002 
602I 
96I5 
9360 
9362 
936I 
6I09 
6026 
6II4 

CONSTRUCTION PROJECTS 
SPEC/SR 
ELECTRICIAN 
FACMAINT 

. DISPATCH/SCHEDULER 
FACILITIES MAINTENANCE 
WORKER 
FISCAL ASSISTANT/SENIOR 
FISCAL SPECIALIST I 
FISCAL SPECIALIST 2 
FISCAL SPECIALIST/SENIOR 
HV AC ENGINEER 

N/A 

N/A 
N/A 

N/A 

N/A 
N/A 
N/A 
N/A 
N/A 

OFFICE ASSISTANT/SENIOR N/A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM MANAGER I N/A 
PROGRAM MANAGER 2 N/A 
PROGRAM MANAGER/SENIOR N/A 
PROGRAM SUPERVISOR N/A 
WAREHOUSEWORKER N/A 
BUDGET ANALYST N/A 
PROPERTY MANAGEMENT 
SPEC. , SENIOR 

N/A 

2 

7 
6 

8 

6 
3 
2 
2 
7 
6 
2 
2 

2 
8 
2 
2 

Total: 

>>>>>>>>>Department: 4015 DBCS - Land Use Planning 
Reports to: 4050 DBCS - Administration 

II 

6 
5 

6 

2 

I2 
5 

4 
2 

8 

I03 

Tot 
Job Code & Title Grade EEO Emp 
9005 ADMINISTRATIVE 

ANALYST/SENIOR 
600I OFFICE ASSISTANT 2 
6002 OFFICE ASSISTANT/SENIOR 
6075 PL~R 

9146 PL~RiPR.INCIPAL 
6078 PL~R/SENIOR 

9115 PROGRAM DEVELOPMENT 
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• Workforce Analysis by Departments 

>>>>>>>>>Department: 4035 DBCS- FREDS 
Reports to: 4050 DBCS - Administration 

Total: 13 

Job Code & Title 
Tot 

Grade EEO Emp 
9607 ADMINISTRATIVE SERV 

OFFICER 
N/A 2 I 

6133 
6181 
6073 
9663 
6124 
6143 
6I42 
6144 

6180 
6182 
6027 
6032 
6I84 

9689 

6125 
6002 
602I 
9362 
6116 

9732 
6I09 

BLACKSMITH N/A 
BODY AND FENDER MECHANIC N/A 
DATAANALYST N/A 
DISTRIBUTION SUPERVISOR N/A 
DRIVER NM 
ELECTRONIC TECHNICIAN N/ A 
ELECTRONIC TECHNICIAN ASSTN/A 
ELECTRONIC N/A 
TECHNICIAN/CHIEF 
EQUIPMENT MECHANIC I N/A 
EQUIPMENT MECHANIC 2 N/A 
FISCAL ASSISTANT/SENIOR N/A 
FISCAL SPECIALIST/SENIOR N/A 
FLEET & SUPPORT SERVICES N/A 
SPEC 
FLEET MAINTENANCE 
SUPERVISOR 

N/A 

GARAGE ATTENDANT N/A 
OFFICE ASSISTANT/SENIOR N/A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM MANAGER/SENIOR N/A 
RECORDS ADMINISTRATION N/ A 
ASST 
RECORDS ADMINISTRATOR 
WAREHOUSE WORKER 

N/A 
N/A 

7 
7 
3 
6 
8 
3 
5 
3 

7 
7 
6 
2 
6 

7 

8 
6 
2 

5 

2 
8 

Total: 
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Workforce Analysis by Departments 

>>>>>>>>>Department: 4045 DBCS - Transportation 
Reports to: 4050 DBCS - Administration 

Tot 
Job Code & Title Grade EEO Emp 
6060 BRIDGE MAINTENANCE 

MECHANIC 

N/A 7 7 

9623 

6059 
9624 
6147 

6093 

. 6235 

6236 
9649 
3061 
6231 

6232 

6234 

6233 
9671 
9672 

6027 
6029 

9335 

6177 
6103 

6096 
6092 
6001 
6002 
9720 

BRIDGE MAINTENANCE 
SUPERVISOR 

N/A 

BRIDGE OPERA TOR N/ A 
BRIDGE SERVICES MANAGER N/A 
CARPENTER N/A 
CHEMICAL APPLICATOR N/A 
OPERATOR 
CIVIL ENGINEER/ASSIST ANT N/A 
CIVIL ENGINEER/ASSOCIATE N/A 
COUNTY SURVEYOR N/A 
ELECTRICIAN N/A 
ENGINEER N/A 
TECHNICIAN/ ASSISTANT 
ENGINEER 

TECHNICIAN/ASSOCIATE 
ENGINEER 
TECHNICIAN/PRINCIPAL 

N/A 

N/A 

ENGINEER TECHNICIAN/SENIORN/A 
ENGINEERING SERVICES ADMINN/A 
ENGINEERING SERVICES N/A 
MANAGER 
FISCAL ASSISTANT/SENIOR 
FISCAL SPECIALIST 1 
FISCAL SPECIALIST 
SUPERVISOR 

N/A 
N/A 
N/A 

HEAVY EQUIPMENT OPERATOR N/A 
HUMAN RESOURCES ANALYST N/A 
2 
MAINTENANCE CREW LEADER N/A 
MAINTENANCE WORKER N/A 
OFFICE ASSISTANT 2 N/A 

a_FFICE ASSISTANT/SENIOR N/A 

~ERATIONS ADMINISTRATOR N/A 
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9025 
6022 
9615 
9360 
9361 
6111 
6211 
9140 

6311 
3105 
6098 
6091 
9674 
9757 

6076 

6173 
6109 

OPERATIONS SUPERVISOR N/A 
PROGRAM COORDINATOR N/A 
PROGRAM MANAGER 1 N/A 
PROGRAM MANAGER 2 N/A 
PROGRAM SUPERVISOR N/A 
PURCHASING SPECIALIST 2 N/A 
RIGHT OF WAY PERMITS/CIDEF N/A 
ROAD MAINTENANCE N/A 
SUPERVISOR 
SENIOR ENGINEER 
SIGN FABRICATOR 
STRIPER OPERA TOR 
SURVEY SPECIALIST 
SURVEY SUPERVISOR 
TRANSPORTATION 
MANAGER/SENIOR 

N/A 
N/A 
N/A 
NIA 
N/A 
N/A 

TRANSPORTATION PLANNING N/A 
SPECIALIST 
TRUCK DRIVER 
WAREHOUSE WORKER 

N/A 
NIA 

6 
2 
2 
1 
2 
2 
1 
2 

2 
7 
8 
3 
2 

2 

8 
8 

Total: 

>>>>>>>>>Department: 6045 DBCS - Emergency Management 
Reports to: 4050 DBCS - Administration 

Job Code & Title Grade EEO 
9667 EMERGENCY MANAGEMENT N/A 1 

ADMIN 
6022 PROGRAM COORDINATOR N/A 2 

Total: 
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>>>>>>Department: 6020 DBCS- Human Resources 
Reports to: 6005 DBCS- Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H T w B A N H Min 
6027 FISCAL ASSISTANT/SENIOR N/A 6 1 0 0 0 0 0 0 1 0 0 0 0 0 
9080 HUMAN RESOURCES ANALYST N/A 2 0 0 0 0 0 0 0 1 0 0 0 1 

9670 HUMAN RESOURCES ANALYST N/A 2 2 0 0 0 0 0 0 0 0 0 
2 

9748 HUMAN RESOURCES N/A 2 6 2 2 0 0 0 0 4 4 0 0 0 0 0 
ANALYST/SENIOR 

9715 HUMAN RESOURCES MANAGER N/A 2 3 0 0 0 0 2 2 0 0 0 0 0 
I 

9621 HUMAN RESOURCES MANAGER N/A 1 2 0 0 0 0 0 0 2 0 0 0 
2 

9669 HUMAN RESOURCES N/A 0 0 0 0 0 0 0 0 0 0 1 
MANAGER/SENIOR 

6101 HUMAN RESOURCES N/A 6 4 0 0 0 0 0 0 4 4 0 0 0 0 0 
TECHNICIAN 

9061 HUMAN RESOURCES N/A 6 0 0 0 0 0 0 1 0 0 0 0 0 
TECHNICIAN 

6002 OFFICE ASSISTANT/SENIOR N/A 6 2 0 0 0 0 0 0 2 0 0 1 0 2 

Total: 23 4 4 0 0 0 0 19 14 3 0 2 0 5 

>>>>>>>>>Department: 6010 DBCS- Affirmative Action 
Reports to: 6020 DBCS - Human Resources 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em~ T w B A N H T w B A N H Min 
9603 AAIEEO OFFICER N/A 2 1 0 1 0 0 0 0 0 0 0 0 0 1 
6101 HUMAN RESOURCES N/A 6 0 0 0 0 0 0 0 0 0 0 1 

TECHNICIAN 

Total: 2 0 0 0 0 0 0 0 0 2 

• • • 
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>>>>>>>>>Department: 6015 DBCS -Labor Relations 
Reports to: 6020 DBCS - Human Resources 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO Em!! T w B A N H T w B A N H Min 
9080 HUMAN RESOURCES ANALYST N/A 2 1 0 0 0 0 0 0 1 0 0 0 0 0 

1 
9670 HUMAN RESOURCES ANALYST N/A 2 0 0 0 0 0 0 0 0 0 0 

2 
9715 HUMAN RESOURCES MANAGER N/A 2 1 0 0 0 0 0 0 0 0 0 0 0 

1 
9621 HUMAN RESOURCES MANAGER N/A 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

2 
9362 PROGRAM MANAGER/SENIOR N/A 1 0 0 0 0 0 0 0 0 0 0 0 

Total: 6 0 0 0 0 5 4 0 0 0 1 

>>>>>>>>>Department: 6040 DBCS - Risk Management 
Reports to: 6020 DBCS - Human Resources 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ! T w B A N H T w B A N H Min 
6103 HUMAN RESOURCES ANALYST N/A 2 3 2 2 0 0 0 0 0 0 0 0 0 

2 
9670 HUMAN RESOURCES ANALYST N/A 2 1 0 0 0 0 0 0 0 0 0 0 0 

2 
9748 HUMAN RESOURCES N/A 2 3 0 0 0 0 0 2 2 0 0 0 0 1 

ANALYST/SENIOR 

Total: 7 3 2 0 0 0 0 4 4 0 0 0 0 1 



Workforce Analysis by Departments 

>>>>>>Department: 6025 DBCS - Finance 
Reports to: 6005 DBCS - Director's Office 

Job Code & Title 
Tot 

Grade EEO Emp 
9006 ADMINISTRATIVE ANALYST N/A 2 2 
6034 ADMINISTRATIVE NIA 2 

6055 
6104 

9336 
6027 
6029 
6030 
9335 

6032 
6001 
6002 
6021 
6020 

9362 
6112 
6111 
6109 
6110 

ANALYST/SENIOR 
BUSINESS ANALYST/SENIOR N/A 
EQUIPMENT/PROPERTY N/A 
COORDINATOR 
FINANCE MANAGER 
FISCAL ASSISTANT/SENIOR 
FISCAL SPECIALIST 1 
FISCAL SPECIALIST 2 
FISCAL SPECIALIST 
SUPERVISOR 

NIA 
N/A 
N/A 
N/A 
N/A 

FISCAL SPECIALIST/SENIOR N/A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM DEVELOPMENT N/A 
TECH 
PROGRAM MANAGER/SENIOR N/A 
PURCHASING SPECIALIST 1 N/A 
PURCHASING SPECIALIST 2 N/A 
WAREHOUSEWORKER N/A 
WAREHOUSE WORKER/CHIEF N/A 

• 

2 
5 

6 
3 
2 
2 

2 
6 
6 
2 
5 

1 
5 
2 
8 
8 

Total: 

8 

6 
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10 
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1 
2 
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3 
1 
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7 
0 

2 
2 

10 
7 
3 

1 
1 
2 

0 
2 
3 
0 
0 

44 

w 

6 
0 

2 
2 
6 
4 
3 

1 
0 

0 
1 
3 
0 
0 

33 

B 
0 
0 

1 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
0 

2 

A 
0 
0 

0 
0 

0 
0 
4 
2 
0 

0 
0 
0 
1 
0 

0 

0 
0 

.0 

8 

N 
0 
0 

0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

• 

0 1 
0 0 

0 
0 

0 
0 
0 

0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

1 
0 

1 
0 
4 
3 

0 
0 
0 
1 
1 

0 
1 
1 
1 
0 

16 



• Workforce Analysis by Departments 

>>>>>>>>>Department: 4020 DBCS- Tax Collection 
Reports to: 6025 DBCS - Finance 

Tot 
Job Code & Title Grade EEO Emp 
9005 ADMINISTRATIVE N/A 2 i 

6005 
6082 
6003 
6027 
6029 
6030 
9335 

6001 
6002 
9720 
9025 
9752 

6025 
9691 

ANALYST/SENIOR 
ADMINISTRATIVE SECRETARY N/A 
CARTOGRAPHER N/A 
CLERICAL UNIT SUPERVISOR N/A 
FISCAL ASSISTANT/SENIOR N/A 
FISCAL SPECIALIST 1 N/A 
FISCAL SPECIALIST 2 N/A 
FISCAL SPECIALIST N/A 
SUPERVISOR 
OFFICE ASSISTANT 2 N/A 
OFFICEASSISTANT/SENIOR N/A 
OPERATIONS ADMINISTRATOR N/ A 
OPERATIONS SUPERVISOR N/A 
TAXCOLL/RECORD N/A 
MANAGER/SENIOR 
TAX COLLECTION SPECIALIST N/A 
TAX COLLECTION/RECORDS N/ A 
ADMIN 

5 
3 
6 
6 
3 
2 
2 

6 
6 
5 
6 
2 

5 
2 

Total: 

>>>>>>>>>Department: 6030 DBCS - Budget and Quality 
Reports to: 6025 DBCS - Finance 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 
9730 BUDGET ANALYST N/A 
9734 BUDGET ANALYST/PRINCIPAL N/A 
9360 PROGRAM MANAGER 2 N/A 
9362 PROGRAM MANAGER/SENIOR N/A 
6087 RESEARCH/EVALUATION N/A 

ANALYST/SENIOR 
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Workforce Analysis by Departments 

>>>>>>Department: 6035 DBCS - Information Systems 
Reports to: 6005 DBCS - Director's Office 

Job Code & Title Grade 
6005 ADMINISTRATIVE SECRETARY N/A 

9455 CHIEF INFORMATION OFFICER N/A 

6073 
9336 
6029 
6030 
6191 

9457 
9710 
6053 
6001 
6002 

9115 

6079 
6407 
6408 
6403 

6404 

6405 
6406 

9452 
9453 
9454 
9451 
6409 
6410 

DATA ANALYST 

FINANCE MANAGER 

FISCAL SPECIALIST 1 
FISCAL SPECIALIST 2 

INFORMATION SYSTEMS 
SPECIALIST 1 
lSD ADMINISTRATOR 

MANAGEMENT ASSISTANT 
NETWORK ANALYST 3 

OFFICE ASSISTANT 2 

OFFICE ASSISTANT/SENIOR 
PROGRAM DEVELOPMENT 
SPEC/SR 

N/A 
N/A 
N/A 
N/A 
N/A 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

DATAANALYSTSENIOR N/A 

DATABASE ADMINISTRATOR N/A 

DBA, SENIOR N/A 

DESKTOP SUPPORT SPECIALIST, N/A 
SENIOR 
DESKTOP SUPPORT SPECIALIST, N/A 
SENIOR 
DEVELOPMENT ANALYST 
DEVELOPMENT 

ANALYST/SENIOR 
IT MANAGER 1 . 
ITMANAGER2 
IT MANAGER, SENIOR 
IT SUPERVISOR 
NETWORK ADMINISTRATOR 

alffiTWORK ADMINISTRATOR, 
~ENIOR 

N/A 
N/A 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

Total: 
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6411 SYSTEMS ADMINISTRATOR N/A 2 0 0 0 0 0 0 I 0 0 0 0 0 
64I2 SYSTEMS ADMlNISTRA TOR, N/A 2 13 7 7 0 0 0 0 6 5 0 I 0 0 

SENIOR 
640I SYSTEMS OPERA TOR N/A 5 5 2 2 0 0 0 0 3 2 0 I 0 0 I 
6402 SYSTEMS OPERA TOR, SENIOR N/A 3 3 0 0 0 0 2 2 0 0 0 0 0 

Total: I82 94 84 2 5 2 88 73 13 0 I 25 

>>>>>>Department: 6050 DBCS - Office of Org'l Learning 
Reports to: 6005 DBCS - Director's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ! T w B A N H T w B A N H Min 
6I02 HUMAN RESOURCES ANALYST N/A 2 I 0 0 0 0 0 0 I 0 0 0 0 0 

I 
9748 HUMAN RESOURCES N/A 2 0 0 0 0 0 0 0 0 0 0 

ANALYST/SENIOR 
97I5 HUMAN RESOURCES MANAGER N/A 2 0 0 0 0 0 0 0 0 0 0 

I 
6056 LEARNING SYSTEMS N/A 2 2 0 0 0 0 0 0 2 2 0 0 0 0 0 

ANALYST/SENIOR 
9360 PROGRAM MANAGER 2 N/A 0 0 0 0 0 0 I 0 0 0 0 0 

Total: 6 0 0 0 0 0 0 6 4 0 2 0 0 2 

>>>Department: AltO CHR- Public Affairs Office 
Reports to: AIOO CHR- Chair's Office 

Tot MALE FEMALE Tot 
Job Code & Title Grade EEO EmJ! T w B A N H T w B A N H Min 
9634 ADMlNISTRA TIVE N/A 5 I 0 0 0 0 0 0, I I 0 0 0 0 0 

SECRETARY/NR 
7207 GRAPHIC DESIGNER N/A 2 1 0 0 0 0 0 0 0 0 0 0 I 
936I PROGRAMSUPERV1SOR N/A 2 0 0 0 0 0 0 I 0 0 0 0 0 
6089 PUBLIC AFFAIRS COORDINATORN/A 2 2 0 0 0 0 I 0 0 0 0 0 

Total: 5 2 0 0 0 3 3 0 0 0 0 



Workforce Analysis by Departments 

>>>Department: Al15 CHR- MCCFC 
Reports to: AIOO CHR- Chair's Office 

Tot 
Job Code & Title Grade EEO Emp 
9634 ADMINISTRATIVE NIA 5 I 

6037 

600I 
602I 
9360 
6088 
6087 

SECRETARY INR 
DEVELOP/COMMUNICATIONS N/A 
COODINATOR 
OFFICE ASSISTANT 2 N/A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM MANAGER 2 N/A 
Program Development Spec,SR 
RESEARCHIEV ALUA TION 
ANALYST/SENIOR 

NIA 
NIA 

>>>Department: C300 Office of County Attorney 
Reports to: AIOO CHR- Chair's Office 

Job Code & Title 
6005 ADMINISTRATIVE SECRETARY 
9060 ASST COUNTY ATTORNEY I 
9I90 ASST COUNTY ATTORNEY 2 
9440 ASST COUNTY 

ATTORNEY/SENIOR 

Grade 
N/A 
N/A 
N/A 
NIA 

963I 
9055 
6246 
600I 
62I2 

DEPUTY COUNTY ATTORNEY N/A 
LAWCLERK N/A 
LEGAL ASSISTANT N/A 
OFFICE ASSIST ANT 2 N/ A 
PARALEGAL N/A 
ASSISTANT/COUNTY 
ATTORNEY 

• 
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Total: 
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Department: GlOO OSCP- Ofc Schools & Comm Prtship 
Top-level 

Tot 
Job Code & Title Grade EEO Emp 
9006 ADMINISTRATIVE ANALYST NIA 2 1 
9612 CFS MANAGER/SENIOR NIA 1 1 
6313 CFS SPECIALIST NIA 2 4 
9008 CFS SUPERVISOR NIA 2 2 
9610 DEPARTMENT DIRECTOR NIA 
6305 FAMILY INTERVENTION 

SPECIALIST 
NIA 2 3 

6029 -
6030 
6083 

9710 
6001 
6002 
6021 
6020 

9360 
6088 
6085 

6086 

6084 
6080 

FISCAL SPECIALIST 1 
FISCAL SPECIALIST 2 
HOUSING DEVELOPMENT 
SPECIALIST 

NIA 
NIA 
NIA 

MANAGEMENT ASSISTANT N/A 
OFFICE ASSISTANT 2 N/A 
OFFICE ASSISTANT/SENIOR N/ A 
PROGRAM DEVELOPMENT SPECN/A 
PROGRAM DEVELOPMENT N/A 
TECH 
PROGRAM MANAGER 2 
Program Development Spec,SR 
RESEARCHIEV ALUA TION 
ANALYST! 
RESEARCHIEVALUA TION 
ANALYST2 

NIA 
NIA 
NIA 

NIA 

WEATHERIZATION INSPECTOR N/A 
WEATHERIZATION SPECIALIST N/ A 

3 
2 
2 
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6 
6 
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Total: 
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• 

• 

Job Group 
Analysis 

The Job Group Analysis section arranges job 
classifications with similar responsibilities into 

· job group categories, for affirmative action 
purposes. The EEOC has identified eight job 
group categories for local government and have 
required categorical breakdowns of specific job 
groups into high level, mid-level and entry level 
positions . 
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• • • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Job Group Analysis Summary by EEO Category Page 1 

Tot Black Asian NatAmer Hispanic Tot Min Female 
EEO Emp # % # % # % # % # % # % 
I Officials & Administrators 112 10 8.93 7 6.25 0.89 2 1.79 20 17.86 68 60.71 
2 Professionals 1808 117 6.47 105 5.81 II 0.61 61 3.37 306 16.92 1121 62.00 
3 Technicians 263 10 3.80 20 7.60 3 1.14 12 4.56 47 17.87 170 64.64 
4 Protective Service Workers 624 62 9.94 17 2.72 5 0.80 25 4.01 109 17.47 138 22.12 
5 Paraprofessionals 799 46 5.76 51 6.38 7 0.88 79 9.89 187 23.40 563 70.46 
6 Administrative Support 669 54 8.07 35 5.23 7 1.05 56 8.37 157 23.47 570 85.20 
7 Skilled Craft Workers 68 3 4.41 3 4.41 2 2.94 3 4.41 14 20.59 0 0.00 
8 Service-Maintenance 92 8 8.70 5 5.43 4 4.35 4 4.35 22 23.91 14 15.22 

Grand Total 4435 310 6.99 243 5.48 40 0.90 242 5.46 862 19.44 2644 59.62 



Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Job Group Analysis Summary by Job Group Page 1 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Group & Name EEO Emp # o/o # o/o # o/o # o/o # o/o # o/o 
lA Executive Management 1 47 5 10.64 4 8.51 0 0.00 1 2.13 10 21.28 23 48.94 
1B Mid Level Management 1 65 5 7.69 3 4.62 1.54 1.54 10 15.38 45 69.23 
2A Senior Level Professionals 2 558 38 6.81 30 5.38 2 0.36 25 4.48 98 17.56 324 58.06 
2B Mid Level Professionals 2 867 66 7.61 51 5.88 8 0.92 28 3.23 154 17.76 512 59.05 
2B1 Mid Level Health Professionals 2 260 9 3.46 16 6.15 1 0.38 6 2.31 38 14.62 211 81.15 
2C Entry Level Professionals 2 123 4 3.25 8 -6.50 0 0.00 2 1.63 16 13.01 74 60.16 
3A Senior Level Technician 3 73 3 4.11 1 1.37 0 0.00 3 4.11 7 9.59 35 47.95 
3B Mid Level Technician 3 107 4 3.74 6 5.61 3 2.80 6 5.61 20 18.69 63 58.88 
3C Entry Level Technician 3 83 3 3.61 13 15.66 0 0.00 3 3.61 20 24.10 72 86.75 
4B Mid Level Management 4 123 16 13.01 10 8.13 0.81 6 4.88 33 26.83 40 32.52 
4C Entry Level Official 4 501 46 9.18 7 1.40 4 0.80 19 3.79 76 15.17 98 19.56 
5A Senior/ Mid Level Support 5 173 18 10.40 10 5.78 1 0.58 18 10.40 47 27.17 119 68.79 
5B Entry Level Support 5 626 28 4.47 41 6.55 6 0.96 61 9.74 140 22.36 444 70.93 
6A Senior Level Clerical 6 30 2 6.67 3.33 0 0.00 1 3.33 4 13.33 24 80.00 
6B Mid Level Clerical 6 282 26 9.22 15 5.32 3 1.06 15 5.32 60 21.28 234 82.98 
6C Entry Level Clerical 6 357 26 7.28 19 5.32 4 1.12 40 11.20 93 26.05 312 87.39 
7A Senior/Mid Level Craft 7 21 0 0.00 4.76 1 4.76 4.76 4 19.05 0 0.00 
7B Entry Level Craft 7 47 3 6.38 2 4.26 I 2.13 2 4.26 10 21.28 0 0.00 
SA Senior/ Mid Level Maintenance 8 40 3 7.50 4 10.00 I 2.50 2 5.00 10 25.00 9 22.50 
8B Entry Level Maintenance 8 52 5 9.62 1.92 3 5.77 2 3.85 12 23.08 5 9.62 

Grand Total 4435 310 6.99 243 5.48 40 0.90 242 5.46 862 19.44 2644 59.62 

• • • 



• • • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30,2003 

Job Group Analysis Page 1 

Job Group 1A Executive Management 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
9064 CHIEF DEPUTY MEDICAL EXAMINER I I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9336 FINANCE MANAGER I 9 0 0.00 I Il.II 0 0.00 0 0.00 I ll.II 4 44.44 
9362 PROGRAM MANAGER/SENIOR I I7 2 I1.76 0 0.00 0 0.00 5.88 3 I7.65 7 41.18 
9455 CHIEF INFORMATION OFFICER I I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
9457 lSD ADMINISTRATOR I I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9520 MEDICAL DIRECTOR I 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
9530 EMS MEDICAL DIRECTOR I 2 0 0.00 1 50.00 0 0.00 0 0.00 1 50.00 0 0.00 
9550 HEALTH OFFICER I 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9610 DEPARTMENT DIRECTOR I 6 2 33.33 0 0.00 0 0.00 0 0.00 2 33.33 5 83.33 
96I2. CFS MANAGER/SENIOR I I 0 0.00 1 100.00 0 0.00 0 0.00 1 IOO.OO 1 100.00 
9619 DEPUTY DIRECTOR I I 0 0.00 I 100.00 0 0.00 0 0.00 1 IOO.OO I IOO.OO 
9630 CHIEF APPRAISER/RESIDENTIAL I I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9666 ELECTIONS MANAGER I 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0,00 
9667 EMERGENCY MANAGEMENT ADMIN 1 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9776 LffiRARY ADMINISTRATOR/BRANCH 1 2 50.00 0 0.00 0 0.00 0 0.00 50.00 2 IOO.OO 
9780 LffiRARY MANAGER/BRANCH I 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 

Group Total 47 5 I0.64 4 8.51 0 0.00 2.13 10 21.28 23 48.94 



Job Group Analysis 

Job Group lB Mid Level Management 

Job Code & Title 
9453 IT MANAGER 2 
9454 IT MANAGER, SENIOR 
9777 LffiRARY ADMINISTRATOR/CEN 
6035 ALARM ORDINANCE UNIT 

6211 
9360 
9500 
96I6 
962I 
9622 

ADMINISTRATOR 
RIGHT OF WAY PERMITS/CHIEF 
PROGRAM MANAGER 2 
DENTAL HEALTH OFFICER 
ANIMAL CONTROL MANAGER 
HUMAN RESOURCES MANAGER 2 
MCSO CORRECTIONS PROGRAM 
MANAGER 
CHIEF DEPUTY 
ELECTIONS ADMINISTRATOR 

EEO 
I 

I 
I 

I 

9625 
9665 
9669 
9673 
9684 
9745 
9757 
9763 
9782 
9786 
9790 
9804 

HUMAN RESOURCES MANAGER/SENIOR I 
AUXILIARY SERVICES MANAGER I 
FAMILY SERVICES MANAGER I 
CFSADMINISTRATOR I 
TRANSPORTATION MANAGER/SENIOR I 
ASSESSMENT MANAGER/SENIOR 
LffiRARY MANAGER/SENIOR 
LffiRARY SUPPORT SERVICES ADMIN 
PUBLIC RELATIONS COORDINATOR 
ASSOCIATE DIRECTOR/CENTRAL 

Group Total 

• 

Tot 
Emp 

3 
4 
3 

I 
20 

I 

8 

2 

I 
4 
I 
I 
7 

J 
I 

65 

Black 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
I 5.00 
0 0.00 
0 0.00 
2 25.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

25.00 
I IOO.OO 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

5 7.69 

• 

Asian· 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
2 IO.OO 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

25.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

3 4.62 

NatAmer 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
I IOO.OO 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

1.54 

Hispanic 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

25.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

1.54 

Tot Min 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
3 I5.00 
0 0.00 
0 0.00 
2 25.00 
0 0.00 

0 0.00 
0 0.00 
I IOO.OO 
0 0.00 
0 0.00 
3 75.00 
I IOO.OO 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

IO I5.38 

Female 
# % 
3 IOO.OO 
I 25.00 
3 IOO.OO 
I IOO.OO 

0 0.00 
13 65.00 
0 0.00 
0 0.00 
7 87.50 
I IOO,OO 

0 0.00 
I IOO.OO 
I IOO.OO 
I IOO.OO 
I IOO.OO 
2 50.00 
0 0.00 
0 0.00 
7 IOO.OO 
I IOO.OO 
I 100.00 
I 100.00 

45 69.23 

• 
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• Job Group Analysis 

Job Group 2A Senior Level Professionals 

Tot 
Job Code & Title EEO Emp 
6079 DATAANALYSTSENIOR 2 4 
6114 PROPERTY MANAGEMENT SPEC. , SENIOR2 1 
6403 DESKTOP SUPPORT SPECIALIST, SENIOR 2 19 
6406 DEVELOPMENT ANALYST/SENIOR 2 21 
6407 
6408 
6410 
6412 
9650 
6022 
6032 
6034 
6053 
6055 
6056 
6058 
6078. 
6087 

6088 
6254 
6264 
6276 
6295 
6296 
6311 
6365 
6369 
9005 
9007 
9008 
9043 

9063 
9115 
9357 

DATABASE ADMINISTRATOR 
DBA, SENIOR 
NETWORK ADMINISTRATOR, SENIOR 
SYSTEMS ADMINISTRATOR, SENIOR 
LIEUTENANT ENHANCED 
PROGRAM COORDINATOR 
FISCAL SPECIALIST/SENIOR 
ADMINISTRATIVE ANALYST/SENIOR 
NETWORK ANALYST 3 

2 
2 
2 
2 
2 
2 
2 
2 
2 

BUSINESS ANALYST/SENIOR 2 
LEARNING SYSTEMS ANALYST/SENIOR 2 
HEARINGS SPECIALIST 2 
PLANNER/SENIOR 2 
RESEARCHIEV ALUA TION 2 
ANALYST/SENIOR 
Program Development Spec,SR 
DEPUTY DISTRICT ATTORNEY 4 
CORRECTIONS HEARINGS OFFICER 
PROBATION/PAROLE OFFICER 
SOCIAL WORKER 
CASE MANAGER/SENIOR 
SENIOR ENGINEER 

2 
2 
2 
2 
2 
2 
2 

MENTAL HEALTH CONSULTANT 2 
MARRIAGE AND FAMILY COUNSELOR 2 
ADMINISTRATIVE ANALYST/SENIOR 2 
CHAPLAIN 
CFS SUPERVISOR 
RESEARCHIEV ALUA TION 
ANALYST/SENIOR 
PROJECT MANAGER 
PROGRAM DEVELOPMENT SPEC/SR 
PHARMACY SERVICES MANAGER 

2 
2 
2 

2 
2 
2 

4 
5 

13 
13 
3 
6 
6 
2 

8 
2 
2 
2 
9 

13 
14 
2 

125 
15 
48 
3 

77 
4 
2 
I 

11 
2 

10 

• 
Black 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

12.50 
0 0.00 
0 0.00 
0 0;00 

11.11 

2 15.38 
0 0.00 
0 0.00 

I4 11.20 
0 0.00 
6 12.50 
0 0.00 
6 7.79 
0 0.00 
0 0.00 
I 100.00 
I 9.09 
0 0.00 

0 0.00 
0 0.00 
0 0.00 

Asian Nat Amer Hispanic Tot Min 
# % # % # % # % 
0 0.00 25.00 0 0.00 I 25.00 
0 0.00 0 0.00 I 100.00 1 100.00 
0 0.00 0 0.00 5.26 1 5.26 
4 19.05 0 0.00 0 0.00 4 19.05 
2 50.00 
0 0.00 
0 0.00 
I 7.69 
0 0.00 
0 0.00 
I I6.67 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 22.22 

2 15.38 
1 7.14 
0 0.00 
2 1.60 
0 0.00 
2 4.17 
0 0.00 
6 7.79 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
I IO.OO 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 ~ 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
I 9.09 
0 0.00 

0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

16.67 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
7 5.60 
4 26.67 
1 2.08 
0 0.00 
4 5.19 
0 0.00 
0 0.00 
0 0.00 
I 9.09 
0 0.00 

0 0.00 
0 0.00 
0 0.00 

2 50.00 
0 0.00 
0 0.00 
I 7.69 
0 0.00 
0 0.00 
2 33.33 
0 0.00 
0 0.00 

12.50 
0 0.00 
0 0.00 
0 0.00 
3 33.33 

4 30.77 
7.I4. 

0 0.00 
23 18.40 

4 26.67 
9 18.75 
0 0.00 

16 20.78 
0 0.00 
0 0.00 
I IOO.OO 
3 27.27 
0 0.00 

0 0.00 
1 10.00 
0 0.00 

• 
Female 

# % 
1 25.00 
1 100.00 
7 36.84 

11 52.38 
1 25.00 
3 60.00 
4 30.77 
6 46.15 
0 0.00 
5 83.33 
6 100.00 
1 50.00 
0 0.00 
7 87.50 
2 100.00 
0 0.00 
0 0.00 
5 55.56 

9 69.23 
4 28.57 
1 50.00 

69 55.20 
13 86.67 
37 77.08 
0 0.00 

52 67.53 
3 75.00 

50.00 
0 0.00 
9 81.82 
2 100.00 

0 0.00 
8 80.00 
I IOO.OO 
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Job Group Analysis 

9390 
9430 
9440 
9490 
9603 
9607 
9624 
9627 
9646. 
9649 
9664 
9671 
9672 
9694 
9695 
9710 
9734 
9743 
9747 
9748 
9752 
9773 
9798 

DENTIST 2 
DENTIST/SENIOR 2 
ASST COUNTY ATTORNEY/SENIOR 2 
PHYSICIAN . 2 
AAIEEO OFFICER 2 
ADMINISTRATIVE SERV OFFICER 2 
BRIDGE SERVICES MANAGER 2 
CAPTAIN 2 
MCSO RECORDS UNIT MANAGER 2 
COUNTY SURVEYOR 2 
D A OPERATIONS MANAGER 2 
ENGINEERING SERVICES ADMIN 2 
ENGINEERING SERVICES MANAGER 2 
HEALTHSERVICESMANAGER 2 
HEALTH SERVICES MANAGER/SENIOR 2 
MANAGEMENT ASSISTANT 2 
BUDGET ANALYST/PRINCIPAL 2 
SHERIFF'S OPERATIONS ADMIN 2 
DATA ANALYST/SENIOR 2 
HUMAN RESOURCES ANALYST/SENIOR 2 
TAX COLL/RECORD MANAGER/SENIOR 2 
CATALOGING ADMINISTRATOR 2 
PRINCIPAL INVESTIGATOR 2 

Group Total 

• 

11 
4 
5 

27 
1 
2 
1 
7 
1 

1 
5 

3 
7 
5 
2 
3 

15 
1 

3 

558 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
1 100.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0. 0.00 
0 0.00 
0 0.00 
o· o.oo 
1 14.29 
2 40.00 
0 0.00 
0 0.00 
0 0.00 
2 13.33 
0 0.00 
0 0.00 
0 0.00 

38 6.81 

• 

2 18.18 
0 0.00 
0 0.00 
3 11.11 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

. 0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
1 6.67 
0 0.00 
0 0.00 
0 0.00 

30 5.38 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

2 0.36 

0 0.00 
0 0.00 
0 0.00 

3.70 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00. 
0 0.00 
1 20.00 
0 0.00 
0. 0.00 
1 14.29 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 13.33 
0 0.00 
0 0.00 
0 0.00 

25 4.48 

3 27.27 
0 0.00 
0 0.00 
5 18.52 
1 100.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

20.00 
0 0.00 
0 0.00 
2 28.57 
2 40.00 
0 0.00 
0 0.00 
0 0.00 
6 40.00 
0 0.00 
0 . 0.00 
0 0.00 

7 63.64 
2 50.00 
2 40.00 

12 44.44 
0 0.00 
2 100.00 
0 0.00 
2 28.57 
1 100.00 
0 0.00 
1 100.00 
0 0.00 
0 0.00 
0 0.00 
4 57.14 
3 60.00 
I 50.00 
3 100.00 
1 100.00 

11 73.33 
1 100.00 
1 100.00 
I 33.33 

98 17.56 324 58.06 

• 
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• Job Group Analysis 

Job Group 2B Mid Level Professionals 

Job Code & Title 
6026 BUDGET ANALYST 
6405 DEVELOPMENT ANALYST 
6409 NETWORK ADMINISTRATOR 
6411 SYSTEMS ADMINISTRATOR 
9451 IT SUPERVISOR 
6021 PROGRAM DEVELOPMENT SPEC 
6030 FISCAL SPECIALIST 2 
6033 ADMINISTRATIVE ANALYST 
6037 DEVELOP/COMMUNICATIONS 

6042 
6050 
6075 
6076 

COODINATOR 
PROPERTY APPRAISER/RESIDENTIAL 
PROPERTY APPRAISER/PERSONAL 
PLANNER 
TRANSPORTATION PLANNING 
SPECIALIST 

EEO 
2 
2 
2 
2 
2 
2 
2 
2 
2 

2 
2 
2 
2 

6083 
6086 
6089 
6103 
6111 
6236 
6251 
6252 
6253 
6263 
6268 
6272 
6282 
6290 
6291 
6292 
6297 
6305 
6313 
6344 
7222 

HOUSING DEVELOPMENT SPECIALIST 2 
RESEARCHIEV ALUA TION ANALYST 2 2 
PUBLIC AFFAIRS COORDINATOR 2 
HUMAN RESOURCES ANALYST 2 2 
PURCHASING SPECIALIST 2 2 
CIVIL ENGINEER/ ASSOCIATE 2 
DEPUTY DISTRICT ATTORNEY 1 2 
DEPUTY DISTRICT ATTORNEY 2 2 
DEPUTY DISTRICT ATTORNEY 3 2 
VOLUNTEER COORDINATOR 2 
CORRECTIONS COUNSELOR 
JUVENILE COUNSELOR 
DEPUTY MEDICAL EXAMINER 
VETERANS SERVICES OFFICER 
ALCOHOL/DRUG EVALUATION SPEC 
DEPUTY PUBLIC GUARDIAN 
CASE MANAGER 2 
FAMILY INTERVENTION SPECIALIST 
CFS SPECIALIST 
BASIC SKILLS EDUCATOR 
LffiRARIAN2 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

Tot 
Emp 

4 
22 
34 

1 
13 
80 
33 
5 

2I 
2 
6 
3 

12 
2 
5 

10 
6 

18 
21 
28 

1 
49 
50 

5 
1 

11 
5 

117 
3 
4 
6 

69 

• 
Black 
# % 
0 0.00 
0 0.00 
2 5.88 
0 0.00 
0 0.00 

10 I2.50 
I 3.03 
0 0.00 
0 0.00 

I 4.76 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 

IO.OO 
0 0.00 

5.56 
4.76 

0 0.00 
0 0.00 
4 8.I6 

IO 20.00 
0 0.00 
0 0.00 
2 I8.I8 
I 20.00 

II 9.40 
I 33.33 
0 0.00 
0 0.00 
0 0.00 

Asian 
# % 
0 0.00 
8 36.36 
3 8.82 
0 0.00 
0 0.00 
2 2.50 
5 I5.15 
0 0.00 
0 0.00 

I 4.76 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
8.33 

0 0.00 
0 0.00 
0 0.00 

I6.67 
3 I6.67 

4.76 
3.57 

0 0.00 
4 8.I6 
3 6.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
6 5.13 
0 0.00 
0 0.00 
1 16.67 

1.45 

- --- - ---------------------

NatAmer 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
I 1.25 
I 3.03 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
I 8.33 
0 0.00 
0 0.00 
0 0.00 

I6.67 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 4.00 
0 0.00 
0 0.00 
I 9.09 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

Hispanic 
# % 
0 0.00 
0 0.00 

2.94 
0 0.00 
0 0.00 
2 2.50 
3 9.09 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 11.11 
0 0.00 
1 3.57 
0 0.00 
2 4.08 
2 4.00 
0 0.00 
0 0.00 
3 27.27 
0 0.00 
4 3.42 
2 66.67 
I 25.00 
0 0.00 
0 0.00 

Tot Min 
# % 
0 0.00 
8 36.36 
6 17.65 
0 0.00 
0 0.00 

I5 I8.75 
IO 30.30 
0 0.00 
0 0.00 

2 9.52 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
2 I6.67 
0 0.00 
0 0.00 
I 10.00 
2 33.33 
6 33.33 
2 9.52 
2 7.14 
0 0.00 

IO 20.4I 
17 34.00 
0 0.00 
0 0.00 
6 54.55 
I 20.00 

21 I7.95 
3 IOO.OO 
1 25.00 

I6.67 
I.45 

• 
Female 
# % 
2 50.00 

I4 63.64 
13 38.24 

1 100.00 
4 30.77 

57 71.25 
19 57.58 
3 60.00 
I 100.00 

7 33.33 
0 0.00 
1 16.67 
I 33.33 

0 0.00 
9 75.00 
1 50.00 
2 40.00 
5 50.00 
1 I6.67 
7 38.89 

1I 52.38 
13 46.43 

1 100.00 
24 48.98 
32 64.00 

20.00 
0 0.00 
5 45.45 
3 60.00 

85 72.65 
I 33.33. 
3 75.00 
5 83.33 

58 84.06 
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7223 
9006 
9140 
9146 
9190 
9202 
9335 
9361 
9615 
9631 
9640 

9647 
9670 
9674 
9677 
9686 
9691 
9693 
9705 
9726 
9730 
9732 
9739 
9784 
9789 
9792 

LffiRARY OUTREACH SPECIALIST 2 
ADMINISTRATIVE ANALYST 2 
ROAD MAINTENANCE SUPERVISOR 2 
PLANNER/PRINCIPAL 2 
ASST COUNTY ATTORNEY 2 2 
MCSO CORRECTIONS PROGRAM ADMIN 2 
FISCAL SPECIALIST SUPERVISOR 2 
PROGRAM SUPERVISOR 2 
PROGRAM MANAGER 1 2 
DEPUTY COUNTY ATTORNEY 2 
MCSO VOLUNTEER PROGRAM 2 
COORDINATOR 
LIEUTENANT/CORRECTIONS 
HUMAN RESOURCES ANALYST 2 
SURVEY SUPERVISOR 
PRODUCTION SUPERVISOR 
FACILITIES DEV & SERVICES MGR 
TAX COLLECTION/RECORDS ADMIN 
HEALTH SERVICES ADMINISTRATOR 
LIEUTENANT 
APPRAISAL SUPRIPERSONALPROP 
BUDGET ANALYST 
RECORDS ADMINISTRATOR 
APPRAISAL SUPRIRESIDENTIAL 
LffiRARY SUPERVISOR/BRANCH 
TEAM DEVELOPER!LffiRARY 
STACKS ADMINISTRATOR 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

Group Total 

• 

8 
4 
4 

4 
2 

15 
52 
28 
2 

7 
18 
1 
1 
2 
1 

32 
2 
1 
4 

5 
18 
3 

867 

12.50 . 0 0.00 
2 50.00 0 0.00 
0 0.00 0 0.00 
0 0.00 0 0.00 
0 0.00 0 0.00 
0 0.00 0 0.00 
1 6.67 1 6.67 
6 11.54 2 3.85 
2 7.14 3.57 
0 0.00 0 0.00 
0 0.00 0 0.00 

2 28.57 
3 16.67 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
3 9.38 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

66 7.61 

• 

0 . 0.00 
1 5.56 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
3 9.38 
0 0.00 
0 0.00 

25.00 
0 0.00 
1 20.00 
0 0.00 
0 0.00 
0 0.00 

51 5.88 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

1.92 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
.o 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

8 0.92 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
1 25.00 
0 0.00 
0 0.00 
3 5.77 
0 0.00 
0 0.00 
0 0.00 

0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
1 20.00 
0 0.00 
0 0.00 
0 0.00 

2 25.00 
2 50.00 
0 0.00 
0 0.00 

25.00 
0 0.00 
2 13.33 

12 23.08 
3 10.71 
0 0.00 
0 0.00 

2 28.57 
4 22.22 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
6 18.75 
0 0.00 
0 0.00 

25.00 
0 0.00 
2 40.00 
0 0.00 
0 0.00 
0 0.00 

6 75.00 
3 75.00 
0 0.00 
1 100.00 
3 75.00 
0 0.00 
7 46.67 

23 44.23 
13 46.43 

1 50.00 
1 100.00 

4 57.14 
14 77.78 
0 0.00 
0 0.00 
0 0.00 
1 100.00 

27 84.38 
0 0.00 
0 0.00 
2 50.00 
0 0.00 
1 20.00 

13 72.22 
2 66.67 
0 0.00 

28 3.23 154 17.76 512 59.05 

• 
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Job Group 2Bl Mid Level Health Professionals 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6036 CL~CALSUPERVISOR 2 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 

6315 COMMUNITY HEALTH NURSE 2 216 9 4.17 10 4.63 1 0.46 3 1.39 26 12.04 192 88.89 
6340 NUTRITIONIST 2 6 0 0.00 0 0.00 0 0.00 0 0.00 1 16.67 6 100.00 
6352 HEALTH EDUCATOR 2 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 50.00 
6356 ENVIRONMENTAL HEALTH SPECIALIST 2 17 0 0.00 4 23.53 0 0.00 2 11.76 7 41.18 4 23.53 
9026 HEALTH INFORMATION SUPERVISOR 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 1 100.00 
9062 ENVIRONMENTAL HEALTH SUPERVISOR 2 0 0.00 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00 
9355 PHARMACIST 2 13 0 0.00 7.69 0 0.00 1 7.69 3 23.08 6 46.15 

Group Total 260 9 3.46 16 6.15 0.38 6 2.31 38 14.62 211 81.15 
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Job Group 2C Entry Level Professionals 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
9452 ITMANAGERI 2 I3 0 0.00 I 7.69 0 0.00 0 0.00 7.69 4 30.77 
60I6 CONSTRUCTION PROJECTS SPEC/SR 2 11 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 I8.I8 
60I7 CONSTRUCTION PROJECTS SPEC 2 21 2 9.52 2 9.52 0 0.00 2 9.52 7 33.33 6 28.57 
6I02 HUMAN RESOURCES ANALYST I 2 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
6235 CIVIL ENGINEER/ASSIST ANT 2 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
63I4 NURSE PRACTITIONER 2 36 I 2.78 0 0.()0 0 0.00 0 0.00 I 2.78 34 94.44 
63I6 PHYSICIAN ASSISTANT 2 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I 50.00 
6335 LABORATORY SPECIALIST 2 6 0 0.00 0 0.00 0 0.00 0 0.00 I6.67 4 66.67 
7207 GRAPHIC DESIGNER 2 2 0 0;00 I 50.00 0 0.00 0 0.00 1 50.00 1 50.00 
7225 LffiRARY EVENTS COORDINATOR 2 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I 100.00 
7232 PRODUCTION/GRAPHIC DESIGN 2 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
904I RESEARCHIEV ALUA TION SUPERVISOR 2 8 0 0.00 I I2.50 0 0.00 0 0.00 I I2.50 5 62.50 
9055 LAW CLERK 2 2 0 0.00 I 50.00 0 0.00 0 0.00 I 50.00 2 IOO.OO 
9060 ASST COUNTY ATTORNEY I 2 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9080 HUMAN RESOURCES ANALYST I 2 7 I I4.29 I4.29 0 0.00 0 0.00 2 28.57 7 IOO.OO 
97I5 HUMAN RESOURCES MANAGER I 2 7 0 0.00 I4.29 0 0.00 0 0.00 I4.29 5 71.43 

Group Total I23 4 3.25 8 6.50 0 0.00 2 1.63 I6 I3.0I 74 60.I6 

• • •• 
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Job Group 3A Senior Level Technician 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6402 SYSTEMS OPERATOR, SENIOR 3 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 66.67 
6404 DESKTOP SUPPORT SPECIALIST, SENIOR 3 8 2 25.00 0 0.00 0 0.00 1 12.50 3 37.50 4 50.00 
1131 SERGEANT3 * 3 11 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 18.18 
1146 SERGEANT3 * 3 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 33.33 
6013 COMMUNITY INFORMATION SPEC 3 3 0 0.00 0 0.00 0 0.00 1 33.33 1 33.33 2 66.67 
6080 WEATHERIZATION SPECIALIST 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6084 WEATHERIZATION INSPECTOR 3 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 1 100.00 
6119 PHARMACY TECHNICIAN 3 10 10.00 1 10.00 0 0.00 0 0.00 2 20.00 9 90.00 
6143 ELECTRONIC TECHNICIAN 3 4 0 0.00 0 0.00 0 0.00 1 25.00 1 25.00 0 0.00 
6144 ELECTRONIC TECHNICIAN/CHIEF 3 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6233 ENGINEER TECHNICIAN/SENIOR 3 11 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 3 27.27 
6234 ENGINEER TECHNICIAN/PRINCIPAL 3 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6250 SUPPORT ENFORCEMENT AGENT 3 12 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 11 91.67 
7204 LffiRARY PAGE/SENIOR 3 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9445 D A INVESTIGATOR/CHIEF 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 

Group Total 73 3 4.11 1 1.37 0 0.00 3 4.11 7 9.59 35 47.95 
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Job Group 3B Mid Level Technician 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
1158 SERGEANT 3 LG** 3 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6019 HEALTH INFORMATION SPECIALIST 1 3 6 0 0.00 1 16.67 0 0.00 2 33.33 3 50.00 5 83.33 
6043 APPRAISAL SPECIALIST 3 8 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 5 62.50 
6066 ANIMAL HEALTH TECHNICIAN 3 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 100.00 
6073 DATA ANALYST 3 6 0 0.00 16.67 0 0.00 0 0.00 16.67 3 50.00 
6082 CARTOGRAPHER 3 4 0 0.00 0 0.00 25.00 0 0.00 25.00 1 25.00 
6091 SURVEY SPECIALIST 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6155 ALARM TECHNICIAN 3 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6232 ENGINEER TECHNICIAN/ASSOCIATE 3 19 1 5.26 0 0.00 1 5.26 1 5.26 3 15.79 1 5.26 
6286 PATHOLOGIST ASSISTANT 3 2 0 0.00 50.00 0 0.00 0 0.00 1 50.00 1 50.00 
6303 LICENSED COMM PRACTICAL NURSE 3 16 1 6.25 0 0.00 0 0.00 1 6.25 2 12.50 15 93.75 
6336 X-RAY TECHNICIAN 3 2 0 0.00 50.00 0 0.00 0 0.00 50.00 50.00 
6348 DENTAL HYGIENIST 3 9 0 0.00 2 22.22 0 0.00 0 0.00 2 22.22 7 77.78 
7209 PRINTING SPECIALIST 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9696 HEALTH SERVICES SPECIALIST 3 25 2 8.00 0 0.00 1 4.00 2 8.00 6 24.00 22 88.00 

Group Total 107 4 3.74 6 5.61 3 2.80 6 5.61 20 18.69 63 58.88 

• • • 
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Job Group 3C Entry Level Technician 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6029 FISCAL SPECIALIST I 3 39 0 0.00 8 20.5I 0 0.00 0 0.00 9 23.08 33 84.62 
6085 RESEARCHIEV ALUA TION ANALYST I 3 6 I6.67 I I6.67 0 0.00 0 0.00 2 33.33 5 83.33 
6I9I INFORMATION SYSTEMS SPECIALIST I 3 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
623I ENGINEER TECHNICIAN/ASSISTANT 3 3 0 0.00 0 0.00 0 0.00 33.33 33.33 0 0.00 
6333 LABORATORY TECHNICIAN 3 7 0 0.00 0 0.00 0 0.00 I I4.29 1 14.29 6 85.7I 
6347 DENTAL ASSISTANT/RECEPTIONIST 3 27 2 7.4I 4 I4.8I 0 0.00 I 3.70 7 25.93 27 IOO.OO 

Group Total 83 3 3.6I 13 15.66 0 0.00 3 3.6I 20 24.10 72 86.75 
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Job Group 4B Mid Level Management 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
1008 CORRECTIONS SERGEANT~%* 4 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
1009 CORRECTIONS SERGEANT/7%* 4 11 9.09 0 0.00 0 0.00 0 0.00 1 9.09 2 18.18 
1013 CORRECTIONS SERGEANT LG* 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
1014 CORRECTIONS SERGEANT/4%LG * 4 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
1015 CORRECTIONS SERGEANT/7%LG * 4 25 2 8.00 0 0.00 0 0.00 1 4.00 3 12.00 9 36.00 
1021 CORRECTIONS SERGEANT/7% LG 4 6 2 33.33 1 16.67 0 0.00 0 0.00 3 50.00 2 33.33 
1136 DEPUTY SHERIFF 3 LG * 4 11 0 0.00 0 0.00 0 0.00 9.09 9.09 1 9.09 
1141 SCIENTIFIC INVESTIGATOR 3 LG * 4 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6273 JUVENILE CUSTODY SERVICES SPEC 4 65 11 16.92 9 13.85 1.54 3 4.62 24 36.92 . 26 40.00 
6359 NUISANCE ENFORCEMENT OFFICER 4 0 0.00 0 0.00 0 0.00 1 100.00 1 100.00 0 0.00 

Group Total 123 16 13.01 10 8.13 0.81 6 4.88 33 26.83 40 32.52 

• • • 
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Job Group 4C Entry Level Official 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
I006 CORRECTIONS OFFICER/4% * 4 IOI 6 5.94 2 1.98 0 0.00 6 5.94 I4 13.86 20 I9.80 
I007 CORRECTIONS OFFICER/7% * 4 87 11 I2.64 1.15 I 1.15 3 3.45 I6 I8.39 26 29.89 
I010 CORRECTIONS OFFICER LG * 4 IO 0 0.00 0 0.00 0 0.00 2 20.00 2 20.00 3 30.00 
lOII CORRECTIONS OFFICER/4% LG * 4 7 2 28.57 0 0.00 0 0.00 0 0.00 2 28.57 0 0.00 
10I2 CORRECTIONS OFFICER/7% LG * 4 66 5 7.58 0 0.00 0 0.00 2 3.03 7 I0.6I 9 13.64 
IOI6 CORRECTIONS OFFICER LG20 4 4 I 25.00 0 0.00 0 0.00 0 0.00 I 25.00 3 75.00 
10I7 CORRECTION OFFICER/4% LG 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
IOI8 CORRECTIONS OFFICER/7% LG 4 I9 4 21.05 0 0.00 0 0.00 0 0.00 4 21.05 2 10.53 
1120 DEPUTY SHERIFF I * 4 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
II22 DEPUTY SHERIFF 2 * 4 I8 5.56 5.56 0 0.00 I 5.56 3 I6.67 5.56 
1123 DEPUTY SHERIFF 3 * 4 33 0 0.00 I 3.03 0 0.00 2 6.06 3 9.09 4 I2.I2 
2025 DEPUTY SHERIFF 4 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
2029 CORRECTIONS OFFICER 4 130 9 6.92 2 1.54 2 1.54 3 2.3I I6 I2.3I 24 I8.46 
6267 COMMUNITY WORKS LEADER 4 20 7 35.00 0 0.00 I 5.00 0 0.00 8 40.00 6 30.00 

Group Total 50 I 46 9.I8 7 I.40. 4 0.80 I9 3.79 76 I5.I7 98 I9.56 
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Job Group SA Senior/ Mid Level Support 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6005 ADMINISTRATIVE SECRETARY 5 23 3 13.04 4.35 0 0.00 4.35 5 21.74 20 86.96 
6020 PROGRAM DEVELOPMENT TECH 5 28 4 14.29 3 10.71 0 0.00 3.57 8 28.57 22 78.57 
6024 HEALTH INFORMATION SPEC/SENIOR 5 4 25.00 0 0.00 0 0.00 25.00 2 50.00 3 75.00 
6025 TAX COLLECTION SPECIALIST 5 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 50.00 
6047 COMMUNITY HEALTH WORKER 2 5 36 5 13.89 3 8.33 1 2.78 13 36.11 22 61.11 27 75.00 
6054 ADMINISTRATIVE ASSIST ANT 5 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 100.00 
6104 EQUIPMENT/PROPERTY COORDINATOR 5 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6107 EQUIPMENT/PROPERTY TECHNICIAN 5 33 3.03 3.03 0 0.00 0 0.00 2 6.06 14 42.42 
6247 VICTIM ADVOCATE 5 7 1 14.29 0 0.00 0 0.00 0 0.00 1 14.29 7 100.00 
6248 BACKGROUND INVESTIGATOR 5 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 1 100.00 
6249 D A INVESTIGATOR 5 6 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 3 50.00 
6285 JUVENILE COUNSELING ASSIST ANT 5 11 2 18.18 2 18.18 0 0.00 9.09 5 45.45 7 63.64 
9720 OPERATIONS ADMINISTRATOR 5 19 1 5.26 0 0.00 0 0.00 5.26 2 10.53 12 63.16 

Group Total 173 18 10.40 10 5.78 0.58 18 10.40 47 27.17 119 68.79 

• • • 
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Job Group 5B Entry Level Support 

Job Code & Title 
6012 CLINIC MEDICAL ASSISTANT 
6401 SYSTEMS OPERATOR 
6045 TAX EXEMPTION SPECIALIST 
6046 COMMUNITY HEALTH WORKER 1 
6067 ANIMAL CONTROL OFFICER 
6112 PURCHASING SPECIALIST 1 
6116 RECORDS ADMINISTRATION ASST 
6142 ELECTRONIC TECHNICIAN ASST 
6157 JUVENILE RECORDS TECHNICIAN 
6258 FACILITY SECURITY OFFICER 
6266 CORRECTIONS TECHNICIAN 
6294 HEALTH ASSISTANT 
6298 CASE MANAGER 1 
6300 ELIGffiiLITY SPECIALIST 
6342 NUTRITION ASSISTANT 
7202 LffiRARY CLERK 
7203 LffiRARYPAGE 
7208 PUBLICATION SPECIALIST 
7211 LffiRARY ASSISTANT 
7224 LffiRARY MATERIALS PROCESSOR 
9634 ADMINISTRATIVE SECRETARY/NR 

EEO 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

Group Total 

Tot 
Emp 

12 
5 
1 
5 

11 
6 
1 
2 
4 

45 
52 
61 
.45 
14 
15 

127 
122 

1 
92 
3 
2 

626 

• 
Black 
#. % 
1 8.33 
0 0.00 
0 0.00 
1 20.00 
0 0.00 
2 33.33 
1 100.00 
0 0.00 
.0 0.00 
1 2.22 
4 7.69 
3 4.92 
5 11.11 
4 28.57 
2 13.33 
3 2.36 
0 0.00 
0 0.00 
1 1.09 
0 0.00 
0 0.00 

28 4.47 

Asian 
# % 
2 16.67 

20.00 
0 0.00 
0 0.00 
0 0.00 
2 33.33 
0 0.00 
0 0.00 
0 0.00 
2 4.44 
2 3.85 
4 6.56 
5 11.11 
2 14.29 
3 20.00 
4 3.15 

11 9.02 
0 0.00 
3 3.26 
0 . 0.00 
0 0.00 

41 6.55 

NatAmer 
# % 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 18.18 
0 0.00 
0 0.00 
0 0.00 

. 0 0.00 

0 0.00 
2 3.85 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
0 0.00 
2 1.64 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

6 0.96 

Hispanic 
# % 
3 25.00 
0 0.00 
0 0.00 
3 60.00 

9.09 
0 0.00 
0 0.00 
0 0.00 
0 0.00 

2.22 
1.92 

31 50.82 
1 2.22 
5 35.71 
7 46.67 
3 2.36 
2 1.64 
0 0.00 
2 2.17 
1 33.33 
0 0.00 

Tot Min 
# % 
7 58.33 

20.00 
0 0.00 
4 80.00 
3 27.27 
4 66.67 
1 100.00 
0 0.00 
0 0.00 
4 8.89 
9 17.31 

39 63.93 
11 24.44 
11 78.57 
12 80.00 
10 7.87 
17 13.93 
0 0.00 
6 6.52 
1 33.33 
0 0.00 

• 
Female 

# % 
11 91.67 
3 60.00 
0 0.00 
5 100.00 
8 72.73 
6 100.00 
0 0.00 
0 0.00 
4 100.00 

17 37.78 
38 73.08 
44 72.13 
35 77.78 
11 78.57 
14 93.33 
95 74.80 
77 63.11 

1 100.00 
70 76.09 

3 100.00 
2 100.00 

61 9.74 140 22.36 444 70.93 
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Job Group 6A Senior Level Clerical 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6003 CLERICAL UNIT SUPERVISOR 6 11 2 I8.I8 0 0.00 0 0.00 I 9.09 3 27.27 IO 90.9I 
6074 DATA TECHNICIAN 6 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I 50.00 
6097 FAC MAINT DISPATCH/SCHEDULER 6 5 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 3 60.00 
6I5I MCSO RECORDS SUPERVISOR 6 6 0 0.00 I6.67 0 0.00 0 0.00 16.67 4 66.67 
624I LEGAL ASSISTANT/SENIOR 6 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 4 IOO.OO 
6322 MEDICAL RECORDS TECH/SENIOR 6 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 2 IOO.OO 

Group Total 30 2 6.67 3.33 0 0.00 I 3.33 4 13.33 24 80.00 

• • • 
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Job Group 6B Mid Level Clerical 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6002 OFFICE ASSISTANT/SENIOR 6 I 52 I5 9.87 7 4.6I 0.66 9 5.92 33 21.7I 136 89.47 
6027 FISCAL ASSISTANT/SENIOR 6 22 2 9.09 3 13.64 I 4.55 4 I8.I8 IO 45.45 I7 77.27 
6IOI HUMAN RESOURCES TECHNICIAN .6 9 2 22.22 Il.II 0 0.00 0 0.00 3 33.33 8 88.89 
6I50 MCSO RECORDS TECHNICIAN 6 45 5 Il.II 2 4.44 0 0.00 2 4.44 9 20.00 3I 68.89 
62I2 PARALEGAL: ASSISTANT/COUNTY 6 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 50.00 

ATTORNEY 
6246 LEGAL ASSISTANT 6 I6 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I5 93.75 
7230 PRODUCTION ASSISTANT 6 0 0.00 0 0.00 I IOO.OO 0 0.00 I IOO.OO I IOO.OO 
9025 OPERATIONS SUPERVISOR 6 I4 I 7.14 0 0~00 0 0.00 0 0.00 I 7.14 11 78.57 
906I HUMAN RESOURCES TECHNICIAN 6 3 I 33.33 0 0.00 0 0.00 0 0.00 I 33.33 2 66.67 
9663 DISTRIBUTION SUPERVISOR 6 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
9692 HEALTH OPERATIONS SUPERVISOR 6 I7 0 0.00 2 Il.76 0 0.00 0 0.00 2 Il.76 11 64.7I 

Group Total 282 26 9.22 I5 5.32 3 1.06 I5 5.32 60 21.28 234 82.98 
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Job Group 6C Entry Level Clerical 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6000 OFFICE ASSISTANT I 6 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
600I OFFICE ASSISTANT 2 6 329 23 6.99 I7 5.17 4 1.22 40 I2.16 88 26.75 289 87.84 
6009 MEDICAL SERVICES CLERK 6 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I 100.00 
6I84 FLEET & SUPPORT SERVICES SPEC 6 I 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 I IOO.OO 
6299 CASE MANAGEMENT ASSISTANT 6 I5 2 13.33 I 6.67 0 0.00 0 0.00 3 20.00 11 73.33 
6321 MEDICAL RECORDS TECHNICIAN 6 IO I IO.OO I IO.OO 0 0.00 0 0.00 2 20.00 10 100.00 

Group Total 357 26 7.28 I9 5.32 4 1.12 40 Il.20 93 26.05 3I2 87.39 

• • • 
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Job Group 7A Senior/Mid Level Craft 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
3I05 SIGN FABRICATOR 7 3 0 0.00 0 0.00. 0 0.00 0 0.00 0 0.00 0 0.00 
6I49 CARPENTER/LOCKSMITH 7 3 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6I77 HEAVY EQUIPMENT OPERATOR 7 5 0 0.00 I 20.00 I 20.00 0 0.00 2 40.00 0 0.00 
6182 EQUIPMENT MECHANIC 2 7 9 0 0.00 0 0.00 0 0.00 I Il.II 2 22.22 0 0.00 
9623 BRIDGE MAINTENANCE SUPERVISOR 7 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 

Group Total 2I 0 0.00 4.76 I 4.76 4.76 4 I9.05 0 0.00 
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Job Group 7B Entry Level Craft 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Em I! # o/o # o/o # o/o # o/o # o/o # o/o 
3061 ELECTRICIAN 7 11 0 0.00 1 9.09 0 0.00 0 0.00 9.09 0 0.00 
6060 BRIDGEMAlliTENANCEMEC~C 7 7 14.29 1 14.29 14.29 0 0.00 3 42.86 0 0.00 
6093 CHEMICAL APPLICATOR OPERATOR 7 4 0 0.00 0 0.00 0 0.00 0 0.00 1 25.00 0 0.00 
6121 HV AC ENGINEER 7 12 2 16.67 0 0.00 0 0.00 0 0.00 2 16.67 0 0.00 
6133 BLACKSMITH 7 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6147 CARPENTER 7 7 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6180 EQUIPMENT MEC~C 1 7 2 0 0.00 0 0.00 0 0.00 2 100.00 2 100.00 0 0.00 
6181 BODY AND FENDER MECHANIC 7 2 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9689 FLEET MAINTENANCE SUPERVISOR 7 0 0.00 0 0.00 0 0.00 0 0.00 1 100.00 0 0.00 

Group Total 47 3 6.38 2 4.26 2.13 2 4.26 10 21.28 0 0.00 

• • • 
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Job Group SA Senior/ Mid Level Maintenance 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # o/o # o/o # o/o # o/o # o/o # o/o 
6065 ANIMAL CARE TECHNICIAN 8 6 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 6 100.00 
6092 MAINTENANCE WORKER 8 20 5.00 1 5.00 1 5.00 2 10.00 5 25.00 1 5.00 
6094 FACILITIES MAINTENANCE WORKER 8 6 2 33.33 0 0.00 0 0.00 0 0.00 2 33.33 0 0.00 
6096 MAINTENANCE CREW LEADER 8 5 0 0.00 2 40.00 0 0.00 0 0.00 2 40.00 0 0.00 
6110 WAREHOUSE WORKER/CHIEF 8 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6245 SEWING SPECIALIST 8 2 0 0.00 1 50.00 0 0.00 0 0.00 50.00 2 100.00 

Group Total 40 3 7.50 4 10.00 2.50 2 5.00 10 25.00 9 22.50 
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Job Group 8B Entry Level Maintenance 

Tot Black Asian NatAmer Hispanic Tot Min Female 
Job Code & Title EEO Emp # % # % # % # % # % # % 
6059 BRIDGE OPERA TOR 8 11 9.09 0 0.00 0 0.00 0 0.00 9.09 2 18.18 
6062 ANIMAL CARE AIDE 8 2 50.00 0 0.00 0 0.00 0 0.00 1 50.00 0 o:oo 
6098 STRIPER OPERA TOR 8 4 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
6109 WAREHOUSE WORKER 8 8 1 12.50 0 0.00 2 25.00 0 0.00 3 37.50 0 0.00 
6124 DRIVER 8 12 8.33 0 0.00 0 0.00 0 0.00 2 16.67 3 25.00 
6125 GARAGE ATTENDANT 8 3 33.33 1 33.33 0 0.00 0 0.00 2 66.67 0 0.00 
6173 TRUCK DRIVER 8 10 0 0.00 0 0.00 10.00 2 20.00 3 30.00 0 0.00 
7206 OUTREACH DRIVER 8 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 
9024 LAUNDRY SUPERVISOR 8 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 

Group Total 52 5 9.62 1.92 3 5.77 2 3.85 12 23.08 5 9.62 

• • • 
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Availability 
Analysis 

The Availability Analysis section estimates the 
amount of people available within the targeted 
recruitment area to fill positions and determines 
the organization's level of work force utilization . 



• • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Availability Factor Computation Form 

Job Group 1A- Executive Management 

Factor 

l. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Raw Statistics 

Blk Asi Nat His , Min Fem 

4.25 6.61 0.69 7.74 19.41 45.23 

8.41 7.48 0.93 1.87 18.69 63.55 

o/o 
Weight 

75.0 

25.0 

Availability: 
Employment #: Underutilization is declared when employment is below 

80% of availability. Employment o/o: 
Underutilized: 

• 
Page 1 

Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

3.19 4.96 0.52 5.81 14.56 33.92 WestemRegion-Sstatecombined 
& weighted 

2.10 1.87 0.23 0.47 4.67 15.89 FeederJobComposition 

5.29 
5 

10.64 
NO 

6.83 
4 

8.51 
NO 

0.75 
0 

0.00 
YES 

6.27 
1 

2.13 
YES 

19.23 
10 

21.28 
NO 

49.81 
23 (47 total) 

48.94 
NO 



Availability Factor Computation Form 

Job Group 1B- Mid Level Management 

Raw Statistics % 
Factor 

I. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Blk Asi Nat IDs Min Fem Weight 

1.60 2.13 0.38 1.90 6.07 48.04 50.0 

9.70 4.48 0.75 2.99 17.91 50.75 50.0 

Availability: 
Underutilization is declared when employment is below 
80% of availability. 

Employment #: 
Employment %: 

Underutilized: 

• • 

Weighted Factor 
Blk Asi Nat His Min Fem Source of Statistics 

0.80 1.07 0.19 0.95 3.04 24.02 Portland, OR PMSA 

4.85 2.24 0.38 1.50 8.96 25.38 Feeder Job Composition 

5.65 
5 

7.69 
NO 

3.31 
3 

4.62 
NO 

0.57 

1.54 
NO 

2.45 11.99 
1 10 

1.54 15.38 
YES NO 

49.40 
45 (65 total) 

69.23 
NO 

• 
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• • Availability Factor Computation Form 

Job Group 2A - Senior Level Professionals 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

1. Percentage of minorities or women with 0.94 2.55 0.31 1.41 5.30 44.53 78.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

7.04 5.23 1.07 3.31 17.61 69.26 22.0 

Eighty-Percent Rule: Availability: 
Underutilization is declared when employment is below Employment #: 
80% of availability. Employment %: 

Underutilized: 

• Page3 

Weighted Factor 
Blk Asi Nat His Min Fem Source of Statistics 

0.73 1.99 0.24 1.10 4.13 34.73 Portland--Vancouver,OR--WA 
CMSA 

1.55 1.15 0.24 0.73 3.87 15.24 Feeder Job Composition 

2.28 3.14 0.48 1.83 8.01 49.97 
38 30 2 25 98 324 (558 total) 

6.81 5.38 0.36 4.48 17.56 58.06 
NO NO YES NO NO NO 



Availability Factor Computation Form 

Job Group 2B - Mid Level Professionals 

Raw Statistics % Weighted Factor 
Factor Blk Asi Nat His Min Fem Weight Blk Asi Nat His Min Fem Source of Statistics 

l. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

3.12 3.06 0.66 1.56 8.50 55.63 

7.34 7.52 0.92 8.81 25.69 80.73 

80.0 2.50 2.45 0.53 1.25 6.80 44.50 Portland, OR PMSA 

20.0 1.47 · 1.50 0.18 1.76 5.14 16.15 Feeder Job Composition 

Availability: 3.96 3.95 0.71 3.01 11.94 60.65 
Employment #: 66 51 8 28 154 512 (867 total) Underutilization is declared when employment is below 

80% of availability. Employment%: 7.61 5.88 0.92 
NO . NO 

3.23 17.76 59.05 
Underutilized: NO NO NO NO 

• • • 
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• • Availability Factor Computation Form 

Job Group 2Bl -Mid Level Health Professionals 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

I. Percentage of minorities or women with 1.17 3.50 0.61 1.60 6.88 86.55 85.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

2.27 0.00 0.00 0.00 4.55 88.64 15.0 

Eighty-Percent Rule: Availability: 
Underuiilization is declared when employment is below Employment #: 
80% of availability. Employment %: 

Underutilized: 

• PageS 

Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

0.99 2.98 0.52 1.36 5.85 73.57 Portland, OR PMSA 

0.34 0.00 0.00 0.00 0.68 13.30 Feeder Job Composition 

1.34 2.98 0.52 1.36 6.53 86.86 
9 16 I 6 38 211 (260 total) 

3.46 6.15 0.38 2.31 14.62 81.15 
NO NO YES NO NO NO 



- ------- --- -- -- - - -- ---------------------------------------------------. 

Availability Factor Computation Form Page6 

===================================================== 
Job Group 2C -Entry Level Professionals 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight ------------------------------------
I. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

1.46 2.62 0.88 2.58 7.59 41.85 

0.00 0.00 0.00 0.00 0.00 50.00 

90.0 

10.0 

Availability: 
Employment #: Underutilization is declared when employment is below 

80% of availability. Employment%: 
Underutilized: 

• • 

Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

1.31 2.36 0.79 2.32 6.83 43.07 Portland-Vancouver, OR--WA 
CMSA 

0.00 0.00 0.00 0.00 0.00 5.00 Feeder Job Composition 

1.31 
4 

3.25 
NO 

2.36 
8 

6.50 
NO 

0.79 
0 

0.00 
YES 

2.32 
2 

1.63 
YES 

6.83 
16 

13.01 
NO 

48.07 
74 (123 total) 

60.16 
NO 

• 



• • Availability Factor Computation Form_ 

Job Group 3A - Senior Level Technician 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

l. Percentage of minorities or women with 1.35 3.01 0.50 2.38 7.23 33.13 33.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

4.74 4.74 2.11 1.58 13.16 52.63 67.0 

Eighty-Percent Rule: Availability: 
Underutilization is declared when employment is below Employment#: 
80% of availability. Employment %: 

Underutilized: 

Blk Asi 

0.45 0.99 

• Page7 

Weighted Factor 
Nat His Min Fem Source of Statistics 

0.17 0.79 2.39 10.93 Portland--Vancouver,OR--WA 
CMSA 

3.18 3.18 1.41 1.06 8.82 35.26 FeederJobComposition 

3.62 4.17 1.58 1.84 11.20 46.20 
3 0 3 7 35 (73 total) 

4.11 1.37 0.00 4.11 9.59 47.95 
NO YES YES NO NO NO 



Availability Factor Computation Form 

Job Group 3B - Mid Level Technician 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

I. Percentage of minorities or women with 1.70 1.89 1.06 2.07 6.83 58.90 70.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of m,inorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

9.57 5.65 0.43 5.65 21.74 87.83 30.0 

Eighty-Percent Rule: 
Underutilization is declared when employment is below 
80% of availability. 

• 

Availability: 
Employment #: 

Employment %: 
Underutilized: 

• 

Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

1.19 1.32 0.74 1.45 4.78 41.23 Portland, OR PMSA 

2.87 1. 70 0.13 1. 70 6.52 26.35 Feeder Job Composition 

4.06 
4 

3.74 
NO 

3.02 
6 

5.61 
NO 

0.87 
3 

2.80 
NO 

3.14 11.30 
6 20 

5.61 18.69 
NO NO 

67.58 
63 (107 total) 

58.88 
NO 

• 
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• • Availability Factor Computation Form 

Job Group 3C -Entry Level Technician 

Raw Statistics % 
Factor Blk Asi Nat His Min Fern Weight 

1. Percentage of minorities or women with 1.72 1.53 0.11 1.55 4.92 68.50 85.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

0.00 0.00 0.00 0.00 0.00 0.00 15.0 

Eighty-Percent Rule: 

Underutilization is declared when employment is below 
80% of availability. 

Availability: 
Employment#: 

Employment%: 
Underutilized: 

• 
Weighted Factor 

Blk Asi Nat His Min Fern Source of Statistics 

1.46 . 1.30 0.09 1.32 4.18 58.23 Portland, OR PMSA 

0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Composition 

1.46 
3 

3.61 
NO 

1.30 
13 

15.66 
NO 

0.09 
0 

0.00 
YES 

1.32 4.18 
3 20 

3.61 24.10 
NO NO 

58.23 
72 (83 total) 

86.75 
NO 
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Availability Factor Computation Form 

Job Group 4B- Mid Level Management 

Raw Statistics % 
Factor 

1. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Blk Asi Nat His Min Fem Weight 

2.19 4.70 0.90 3.15 12.60 17.44 60.0 

9.18 1.40 0.80 3.79 15.17 19.56 40.0 

Availability: 
Underutilization is declared when employment is below 
80% ofavailability. 

Employment #: 
Employment %: 

Underutilized: 

• • 

Weighted Factor 
Blk Asi Nat His Min Fem Source of Statistics 

1.31 2.82 0.54 1.89 7.56 10.46 Portland, OR PMSA 

3.67 0.56 0.32 1.52 6.07 7.82 Feeder Job Composition 

4.99 
16 

13.01 
NO 

3.38 
10 

8.13 
NO 

0.86 
I 

0.81 
NO 

3.41 
6 

4.88 
NO 

13.63 
33 

26.83 
NO 

18.29 
40 (123 total) 

32.52 
NO 

• 

Page 10 



• • Availability Factor Computation Form 

Job Group 4C - Entry Level Official 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

1. Percentage of minorities or women with 2.59 4.54 0.84 3.02 12.60 20.05 90.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

11.20 1.60 0.00 5.60 18.40 55.20 10.0 

Eighty-Percent Rule: 

Underutilization is declared when employment is below 
80% of availability. 

Availability: 
Employment#: 

Employment%: 
Underutilized: 

• 
Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

2.33 4.09 0.76 2.72 11.34 18.05 Portland, OR PMSA 

1.12 0.16 0.00 0.56 1.84 5.52 Feeder Job Composition 

3.45 
46 

9.18 
NO 

4.25 
7 

1.40 
YES 

0.76 
4 

0.80 
NO 

3.28 
19 

3.79 
NO 

13.18 
76 

15.17 
NO 

23.57 
98 (501 total) 

19.56 
NO 
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Availability Factor Computation Form 

Job Group SA- Senior/ Mid Level Support 

Raw Statistics % 
Factor Blk Asi Nat His Min Fern Weight 

1. Percentage of minorities or women with 2.00 1.95 0.60 1.30 5.84 66.98 43.0 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

7.07 7.74 0.34 21.89 37.37 73.74 57.0 

Eighty-Percent Rule: 
Underutilization is declared when employment is below . 
80% of availability. 

• 

Availability: 
Employment#: 

Employment%: 
Underutillzed: 

• 

Page 12 

Weighted Factor 
Blk Asi Nat His Min Fern Source of Statistics 

0.86 0.84 0.26 0.56 2.51 28.80 Portland-Vancouver, OR--WA 
CMSA 

4.03 4.41 0.19 12.48 21.30 42.03 Feeder Job Composition 

4.89 
18 

10.40 
NO 

5.25 
10 

5.78 
NO 

0.45 
I 

0.58 
NO 

13.04 23.81 
18 47 

10.40 27.17 
YES NO 

70.83 
119 (173 total) 

68.79 
NO 

• 



• • Availability Factor Computation Form 

Job Group SB - Entry Level Support 

Factor 

l. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Raw Statistics 

Blk Asi Nat IDs Min Fern 

2.58 3.10 0.83 2.37 8.85 73.81 

6.74 4.61 0.82 8.55 21.55 85.53 

% 
Weight 

90.0 

10.0 

Availability: 
Employment #: Underutilization is declared when employment is below 

80% of availability. Employment %: 
Underutilized: 

• Paget3 

Weighted Factor 

Blk Asi Nat His Min Fern Source of Statistics 

2.32 2.79 0.75 2.13 7.97 66.43 Portland-Vancouver, OR-WA 
CMSA 

0.67 0.46 0.08 0.86 2.16 8.55 Feeder Job Composition 

3.00 
28 

4.47 
NO 

3.25 
41 

6.55 
NO 

0.83 
6 

0.96 
NO 

2.99 10.12 
61 140 

9.74 22.36 
NO NO 

74.98 
444 ( 626 total) 

70.93 
NO 



Availability Factor Computation Form 

Job Group 6A- Senior Level Clerical 

Factor 

1. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Raw Statistics % 

Blk Asi Nat His Min· Fem Weight 

2.48 2.74 0.41 2.40 8.06 74.46 63.5 

8.12 5.23 1.08 9.93 25.27 86.46 36.5 

Availability: 
Underutilization is declared when employment is below 
80% of availability. 

Employment#: 
Employment%: 

Underutilized: 

• • 

Weighted Factor 
Blk Asi Nat His Min Fem Source of Statistics 

1.57 1.74 0.26 1.52 5.12 47.28 Portland,ORPMSA 

2.96 1.91 0.39 3.62 9.22 31.56 Feeder Job Composition 

4.54 
2 

6.67 
NO 

3.65 
1 

3.33 
NO 

0.65 
0 

0.00 
YES 

5.15 14.34 
4 

3.33 13.33 
YES NO 

78.84 
24 (30 total) 

80.00 
NO 

• 
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• • Availability Factor Computation Form 

Job Group 6B - Mid Level Clerical 

Raw Statistics o/o 
Factor Blk Asi Nat His Min Fem Weight 

1. Percentage of minorities or women with 3.94 3.18 1.04 2.28 10.41 79.95 51.0 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

5.66 4.79 . 0.87 9.37 21.57 84.31 49.0 

Eighty-Percent Rule: 

Underutilization is declared when employment is below 
80% of availability. 

Availability: 
Employment #: 

Employment o/o: 
Underutilized: 

• 
Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

2.01 1.62 0.53 1.16 5.31 40.77 Portland,ORPMSA 

2.77 2.35 0.43 4.59 10.57 41.31 FeederJobComposition 

4.78 
26 

9.22 
NO 

3.97 
15 

5.32 
NO 

0.96 
3 

1.06 
NO 

5.75 15.88 
15 60 

5.32 21.28 
NO NO 

82.09 
234 (282 total) 

82.98 
NO 
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Availability Factor Computation Form Page 16 

========================================================= 
Job Group 6C- Entry Level Clerical 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight -----------------------------
1. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

5.59 3.48 1.03 2.04 12.03 83.37 

0.00 0.00 0.00 0.00 0.00 0.00 

100.0 

0.0 

Availability: 
Employment#: Underutilization is declared when employment is below 

80% of availability. Employment %: 
Underutilized: 

• • 

Weighted Factor 
Blk Asi Nat IDs Min Fem Source of Statistics 

5.59 3.48 1.03 2.04 12.03 83.37 Portland, OR PMSA 

0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Composition 

5.59 
26 

7.28 
NO 

3.48 
19 

5.32 
NO 

1.03 2.04 
4 40 

1.12 11.20 
NO NO 

12.03 
93 

26.05 
NO 

83.37 
312 (357 total) 

87.39 
NO 

• 



• • Availability Factor Computation Form 

Job Group 7A- Senior/Mid Level Craft 

Raw Statistics % 
Factor Blk Asi Nat His Min Fem Weight 

I. Percentage of minorities or women with 2.31 1.89 2.93 1.80 8.89 14.08 45.0 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

5.88 0.00 0.00 5.88 14.71 0.00 55.0 

Eighty-Percent Rule: Availability: 
Underutilization is declared when employment is below Employment #: 
80% of availability. Employment %: 

Underutilized: 

Blk Asi 

1.04 0.85 

• Page 17 

Weighted Factor 
Nat His Min Fem Source of Statistics 

1.32 0.81 4.00 6.34 Portland-Vancouver, OR-WA 
CMSA 

3.23 0.00 0.00 3.23 8.09 0.00 Feeder Job Composition 

4.27 0.85 1.32 4.04 12.09 6.34 
0 1 1 4 0 (21 total) 

0.00 4.76 4.76 4.76 19.05 0.00 
YES NO NO NO NO YES 



Availability Factor Computation Form 

Job Group 7B- Entry Level Craft 

Factor 

·1. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Raw Statistics % 

Blk Asi Nat IDs Min Fem Weight 

2.11 1.29 0.95 4.00 8.35 14.09 100.0 

0.00 0.00 0.00 0.00 0.00 0.00 0.0 

Availability: 
Underutilization is declared when employment is below 
80% of availability. 

Employment#: 
Employment%: 

Underutilized: 

• • 

Weighted Factor 

Blk Asi Nat His Min Fem Source of Statistics 

2.11 1.29 0.95 4.00 8.35 14.09 Portland, OR PMSA 

0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Composition 

2.11 
3 

6.38 
NO 

1.29 
2 

4.26 
NO 

0.95 
I 

2.13 
NO 

4.00 8.35 
2 10 

4.26 21.28 
NO NO 

14.09 
0 (47 total) 

0.00 
YES 

• 
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• ·-Availability Factor Computation Form 

Job Group 8A - Senior/ Mid Level Maintenance 

Factor 

1. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area. 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Raw Statistics % 
Blk Asi Nat His Min Fern Weight 

3.99 1.68 1.16 4.90 11.71 22.00 75.0 

3.07 7.36 3.07 1.84 17.18 52.76 25.0 

Availability: 
Underutilization is declared when employment is below Employment #: 
80% of availability. Employment %: 

U nderutilized: 

----------
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Weighted Factor 
Blk Asi Nat His Min Fern Source of Statistics 

2.99 1.26 0.87 3.68 8.78 16.50 Portland,ORPMSA 

0.77 1.84 0.77 0.46 4.30 13.19 FeederJobComposition 

3.76 3.10 1.64 4.14 13.08 29.69 
3 4 I 2 10 9 (40 total) 

7.50 10.00 2.50 5.00 25.00 22.50 
NO NO NO NO NO YES 



Availability Factor Computation Form 

Job Group 8B - Entry Level Maintenance 

Raw Statistics % 
Factor 

I. Percentage of minorities or women with 
requisite skills in the reasonable recruitment 
area 

2. The percentage of minorities or women 
among those promotable, transferable, and 
trainable within the contractor's organization. 

Eighty-Percent Rule: 

Blk Asi Nat His Min Fem Weight 

3.32 1.58 0.74 1.85 7.54 20.05 100.0 

0.00 0.00 . 0.00 0.00 0.00 0.00 0.0 

. Availability: 
Underutilization is declared when employment is below Employment #: 

· 80% of availability. Employment %: 
Underutilized: 

• • 

Page20 

Weighted Factor 
Blk Asi Nat IDs Min Fem Source of Statistics 

3.32 1.58 0.74 1.85 7.54 20.05 Portland, OR PMSA 

0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Composition 

3.32 1.58 0.74 1.85 7.54 20.05 
5 I 3 2 12 5 (52 total) 

9.62 1.92 5.77 3.85 23.08 9.62 
NO NO NO NO NO YES 

• 
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Utilization 
Analysis 

The Utilization Analysis section makes a 
determination if based on the three (3) previous 
analyses, job groups exist in which qualified and 
available members of protected classes are 
underutilized, or not obtaining opportunities for 
hire in proportion to their availability in the job 
market. 



• • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Utilization Analysis 

Job Group & Name 
IA Executive Management 
lB Mid Level Management 
2A Senior Level Professionals 
2B Mid Level Professionals 
2B I Mid Level Health 

2C 
3A 
3B 
3C 
4B 
4C 
SA 
5B 
6A 
6B 
6C 
7A 
7B 
SA 

8B 

Professionals 
Entry Level Professionals 
Senior Level Technician 
Mid Level Technician 
Entry Level Technician 
Mid Level Management 
Entry Level Official 
Senior/ Mid Level Support 
Entry Level Support 
Senior Level Clerical 
Mid Level Clerical 
Entry Level Clerical 
Senior/Mid Level Craft 
Entry Level Craft 
Senior/ Mid Level 
Maintenance 
Entry Level Maintenance 

Tot EMPLOYMENT% 

Emp Blk Asi Nat His Min Fem 

47 10.64 
65 7.69 

558 6.81 
867 7.61 
260 3.46 

8.51 . 0.00 
4.62 1.54 
5.38 0.36 
5.88 0.92 
6.15 0.38 

2.13 21.28 48.94 
1.54 15.38 69.23 
4.48 17.56 58.06 
3.23 17.76 59.05 
2.31 14.62 81.15 

123 3.25 6.50 
73 4.11 1.37 

107 3.74 5.61 
83 3.61 15.66 

123 13.01 8.13 
501 9.18 1.40 
173 10.40 5.78 
626 4.47 6.55 
30 6.67 3.33 

282 9.22 5.32 
357 7.28 5.32 
. 21 0.00 4.76 

47 6.38 4.26 
40 7.50 10.00 

0.00 1.63 13.01 60.16 
0.00 4.11 9.59 47.95 
2.80 5.61 18.69 58.88 
0.00 3.61 24.10 86.75 
0.81 4.88 26.83 32.52 
0.80 3.79 15.17 19.56 
0.58 10.40 27.17 68.79 
0.96 9.74 22.36 70:93 
0.00 3.33 13.33 80.00 
1.06 5.32 21.28 82.98 
1.12 11.20 26.05 87.39 
4.76 4.76 19.05 0.00 
2.13 4.26 21.28 0.00 
2.50 5.00 25.00 22.50 

52 9.62 1.92 5.77 3.85 23.08 9.62 

Blk 

4.05 
0.82 
0.83 
3.94 
1.01 

1.17 
0.92 
2.09 
0.14 
1.26 
9.72 
1.20 
2.39 
0.00 
1.88 
4.21 
0.00 
0.00 
0.00 

AVAILABILITY% 

Asi 

5.55 
0.58 
3.02 
3.43 
3.20 

Nat 

0.68 
0.04 
0.27 
0.74 
0.54 

2.16 0.45 
1.01 0.08 
0.57 0.15 
2.01 0.00 
3.00 0.60 
0.00 0.00 
1.71 0.33 
2.64 0.67 
0.00 0.00 
1.40. 0.54 
2.90 1.01 
0.00 0.00 
0.00 0.00 
0.00 0.00 

His Min Fem 

7.73 18.08 57.98 
0.74 2.16 15.83 
1.11 5.21 29.00 
1.27 9.41 52.11 
1.30 6.02 77.61 

1.17 5.13 83.43 
0.74 2.77 17.90 
1.41 4.24 52.98 
1.84 4.00 74.00 
2.04 8.04 9.06 
0.00 9.72 72.36 
0.89 4.16 27.20 
2.57 8.16 71.90 
0.00 0.00 0.00 
1.14 4.98 41.19 
1.93 10.12 71.69 
0.00 0.00 0.00 
0.00 0.00 47.40 
0.00 0.00 0.00 

• 
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UNDER-
UTILIZED? 

Blk Asi Nat His Min Fem 
NO NO YES YES NO NO 
NO NO NO _NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO YES NO NO NO 

NO NO YES NO NO YES 
NO NO YES NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO YES 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO NO 
NO NO NO NO NO YES 
NO NO NO NO NO NO 

0.90 0. 73 0.17 0.90 2. 72 31.36 NO NO NO NO NO YES 



Total Employees: 4435 

.Eighty-Percent Rule: 
Underutilization is declared when employment is below 80% of 
availability. 

• 

/ 

• • 



• •• • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Significance of Utilization Statistics Page 1 

STATISTICALLY 
UNDER UTILIZED? STANDARD DEVIATION SIGNIFICANT? 

Job GrouR & Name Blk Asi Nat His Min Fem Blk Asi Nat His Min Fem Blk Asi Nat His Min Fem 
1A Executive Management NO NO YES YES NO NO 0.57 1.44 1.26 NO NO NO NO NO NO 
1B Mid Level Management NO NO NO NO NO NO NO NO NO NO NO NO 
2A Senior Level Professionals NO NO NO NO NO NO NO NO NO NO NO NO 
2B Mid Level Professionals NO NO NO NO NO NO NO NO NO NO NO NO 
2B1 Mid Level Health Professionals NO NO YES NO NO NO 0.34 NO NO NO NO NO NO 
2C Entry Level Professionals NO NO YES NO NO YES 0.75 6.94 NO NO NO NO NO YES 
3A Senior Level Technician NO NO YES NO NO NO 0.24 NO NO NO NO NO NO 
3B Mid Level Technician NO NO NO NO NO NO NO NO NO NO NO NO 
3C Entry Level Technician NO NO NO NO NO NO NO NO NO NO NO NO 
4B Mid Level Management NO NO NO NO NO NO NO NO NO NO NO NO 
4C Entry Level Official NO NO NO NO NO YES 0.41 26.43 NO NO NO NO NO YES 
5A Senior/ Mid Level Support NO NO NO NO NO NO NO NO NO NO NO NO 
5B Entry Level Support NO NO NO NO NO NO 0.54 NO NO NO NO NO NO 
6A Senior Level Clerical NO NO NO NO NO NO NO NO NO NO.NO NO 
6B Mid Level Clerical NO NO NO NO NO NO NO NO NO NO NO NO 
6C Entry Level Clerical NO NO NO NO NO NO NO NO NO NO NO NO 
7A Senior/Mid Level Craft NO NO NO NO NO NO NO NO NO NO NO NO 
7B Entry Level Craft NO NO NO NO NO YES 6.51 NO NO NO NO NO YES 
SA Senior/ Mid Level Maintenance NO NO NO NO NO NO NO NO NO NO NO NO 
8B Entry Level Maintenance NO NO NO NO NO YES 3.38 NO NO NO NO NO YES 

Eighty-Percent Rule: 
Underutilization is declared when employment is below 80% of 
availability. 

Standard deviations of 2.00 or greater are generally regarded as statistically significant. 



• 

Goals 
The Goals section outlines the benchmarks for e measuring the organizations performance in 
correcting areas of underutilization . 

• 



Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

.oals Report 

Job Group & N arne 
IA Executive Management 
IB Mid Level Management 
2A Senior Level Professionals 
2B Mid Level Professionals 
2Bl 
2C 
3A 
3B 
3C 
4B 
4C 
SA 
5B 
6A 
6B 
6C 
7A 
7B 

• 

Mid Level Health Professionals 
Entry Level Professionals 
Senior Level Technician 
Mid Level Technician 
Entry Level Technician 
Mid Level Management 
Entry Level Official 
Senior/ Mid Level Support 
Entry Level Support 
Senior Level Clerical 
Mid Level Clerical 
Entry Level Clerical 
Senior/Mid Level Craft 
Entry Level Craft 
Senior/ Mid Level Maintenance 
Entry Level Maintenance 

Blk 

GOAL% 

Asi Nat His Min Fern 
0.68 7.73 

0.54 
0.45 
0.08 

83.43 

72.36 

47.40 

31.36 

. Page 1 
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IDENTIFICATION OF PROBLEM AREAS BY ORGANIZATIONAL UNIT AND JOB GROUP 

The County has conducted in-depth analyses of our total employment process, including 
an analysis of our workforce by organizational unit and job group, personnel activity, 
compensation, and other personnel procedures to determine whether and where 
impediments to equal employment opportunity exist. 

An analysis of each of these processes follows: 

1. Composition of the Work Force by Organizational Unit and Job Group: 

A. Our analysis by organizational unit reveals that minorities and women are not 
significantly underrepresented or concentrated in any particular organizational 
unit. 

Minorities are employed at a rate of 19.4% and are represented in 94% of 
Multnomah County's departments. Further, minorities are represented in 100% of 
the departments that employ 10 or more people. Women are employed at a rate of 
59.6% and are represented in 99% of all departments, and 100% of all 
departments that employ 10 or more persons. This analysis suggests that there is 
no policy or practice of excluding minorities or women from any departments . 

B. Pursuant to the Office of Federal Contract Compliance Programs (OFCCP) 
regulations, we have conducted an availability analysis by job group, taking into 
account both external and internal availability, and have compared incumbency to 
availability to determine underutilization. In determining availability, we have 
selected our reasonable recruitment area and our pool of promotable, transferable, 
and trainable employees in such a way as not to exclude qualified minorities and 
women. A brief written rationale for the selection of the recruitment areas and 
internal pools by job group follows: 

lA - Executive Management 
Factor 1: Western Region- 5 states combined & weighted- This is the geographical area 
from which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 1A - Executive Management. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. The County is using govjobs.com to expand its recruitment and 
outreach to a national pool of candidates to consider for executive level positions. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 1A­
Executive Management was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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lB - Mid Level Management • 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah · 
County usually seeks or reasonably would seek workers to fill positions in job group 1B -
Mid Level Management. This area was chosen based on current practices and was drawn 
in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 1B- Mid 
Level Management was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

2A - Senior Level Professionals 
Factor 1: Portland--Vancouver, OR--W A CMSA - This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 2A - Senior Level Professionals. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. 

Factor 2: Feeder Job Composition -This pool of feeder positions for job group 2A -
Senior Level Professionals was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

2B - Mid Level Professionals 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 2B -
Mid Level Professionals. This area was chosen based on current practices and was drawn 
in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition -This pool of feeder positions for job group 2B -Mid 
Level Professionals was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

2Bl- Mid Level Health Professionals 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 2B1 
- Mid Level Health Professionals. This area was chosen based on current practices and 
was drawn in such a way as not to have the effect of excluding minorities or women. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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Factor 2: Feeder Job Composition - This pool of feeder positions for job group 2B 1 -
Mid Level Health Professionals was chosen based on reasonable paths of progression 
within Multnomah County and includes all promotable, transferable, and trainable 
employees. This pool reflects current practices and was defined in such a way as not to 
have the effect of excluding minorities or women. 

2C - Entry Level Professionals 
Factor 1: Portland--Vancouver, OR--WA CMSA- This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 2C - Entry Level Professionals. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. 

Factor 2: Feeder Job Composition - This pool of feeder positions for job group 2C -
Entry Level Professionals was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

3A - Senior Level Technician 
Factor 1: Portland--Vancouver, OR--WA CMSA- This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 3A - Senior Level Technician. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 3A­
Senior Level Technician was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

3B - Mid Level Technician 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 3B -
Mid Level Technician. This area was chosen based on current practices and was drawn 
in such a way as not to have the effect of excluding minorities or women . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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Factor 2: Feeder Job Composition - This pool of feeder positions for job group 3B - Mid • 
Level Technician was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

3C - Entry Level Technician 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 3C -
Entry Level Technician. This area was chosen based on current practices and was drawn 
in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 3C -
Entry Level Technician was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the -
effect of excluding minorities or women. 

4B - Mid Level Management 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 4B - • -
Mid Level Management. This area was chosen based on current practices and was drawn 
in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition -This pool of feeder positions for job group 4B -: Mid 
Level Management was chosen based on reasonable paths ofprogression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such away as not to have the 
effect of excluding minorities or women. 

4C - Entry Level Official 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 4C -
Entry Level Official. This area was chosen based on current practices and was drawn in 
such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 4C -
Entry Level Official was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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SA - Senior/ Mid Level Support 
Factor 1: Portland--Vancouver, OR--WA CMSA- This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group SA - Senior/ Mid Level Support. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. 

Factor 2: Feeder Job Composition - This pool of feeder positions for job group 5A -
Senior/ Mid Level Support was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

SB - Entry Level Support 
Factor 1: Portland--Vancouver, OR--W A CMSA -This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 5B - Entry Level Support. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities or 
women. 

Factor 2: Feeder Job Composition -This pool of feeder positions for job group 5B -
Entry Level Support was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

6A - Senior Level Clerical 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 6A -
Senior Level Clerical. This area was chosen based on current practices and was drawn in 
such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 6A­
Senior Level Clerical was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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6B - Mid Level Clerical • 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 6B -
Mid Level Clerical. This area was chosen based on current practices and was drawn in 
such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition -This pool of feeder positions for job group 6B -Mid 
Level Clerical was chosen based on reasonable paths of progression within Multnomah 
County and includes all promotable, transferable, and trainable employees. This pool 
reflects current practices and was defined in such a way as not to have the effect of 
excluding minorities or women. 

6C - Entry Level Clerical 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 6C -
Entry Level Clerical. This area was chosen based on current practices and was drawn in 
such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition- This pool of feeder positions for job group 6C -
Entry Level Clerical was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

7 A - Senior/Mid Level Craft 
Factor 1: Portland--Vancouver, OR--WA CMSA- This is the geographical area from 
which Multnomah County usually seeks or reasonably would seek workers to fill 
positions in job group 7 A - Senior/Mid Level Craft. This area was chosen based on 
current practices and was drawn in such a way as not to have the effect of excluding 
minorities or women. 

Factor 2: Feeder Job Composition - This pool of feeder positions for job group 7 A -
Senior/Mid Level Craft was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

7B - Entry Level Craft 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 7B -
Entry Level Craft. This area was chosen based on current practices and was drawn in 
such a way as not to have the effect of excluding minorities or women. 
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Factor 2: Feeder Job Composition -This pool of feeder positions for job group 7B -
Entry Level Craft was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

SA - Senior/ Mid Level Maintenance 
Factor 1: Portland, OR PMSA - This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 8A -
Senior/Mid Level Maintenance. This area was chosen based on current practices and was 
drawn in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition - This pool of feeder positions for job group 8A -
Senior/ Mid Level Maintenance was chosen based on reasonable paths of progression 
within Multnomah County and includes all promotable, transferable, and trainable 
employees. This pool reflects current practices and was defined in such a way as not to 
have the effect of excluding minorities or women. 

SB - Entry Level Maintenance 
Factor 1: Portland, OR PMSA- This is the geographical area from which Multnomah 
County usually seeks or reasonably would seek workers to fill positions in job group 8B -
Entry Level Maintenance. This area was chosen based on current practices and was 
drawn in such a way as not to have the effect of excluding minorities or women. 

Factor 2: Feeder Job Composition - This pool of feeder positions for job group 8B -
Entry Level Maintenance was chosen based on reasonable paths of progression within 
Multnomah County and includes all promotable, transferable, and trainable employees. 
This pool reflects current practices and was defined in such a way as not to have the 
effect of excluding minorities or women. 

1. Our analysis, conducted in accordance with OFCCP regulations, reveals that 
significant underutilization by job group is not a problem for minorities 
countywide, but may exist in some departments. 

2. Our analysis, conducted in accordance with OFCCP regulations, reveals that 
significant underutilization by job group is not a problem for women as women 
are underutilized only in Job Group(s): 

2C Entry Level Professionals, 4C Entry Level Official, 7B Entry Level Craft, 8B 
Entry Level Maintenance 
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3. As determined by the utilization analysis, any other areas of underutilization are 
clearly not statistically significant. To ensure the full and successful 
implementation of the Affirmative Action Program, Multnomah County has set 
benchmarks for activities to attract minorities and women in identified areas of 
underutilization. 

4. Multnomah County has established affirmative action benchmarks and programs 
to correct any deficiencies as defined by the OFCCP, and will continue to make a 
good faith effort to reach these benchmarks and implement action-oriented 
programs, which are detailed elsewhere in the Affirmative Action Plan. 

In establishing benchmarks, the following principles apply: 

(1) When the percentage of minorities or women employed in a particular job group 
is less than would reasonably be expected given their availability percentage in 
that job group, Multnomah County has established percentage annual benchmarks 
at least equal to the availability figure derived for women or :rhinorities, as 
appropriate, for that job group. 

(2) Benchmarks are not rigid and inflexible quotas that must be met, nor are they to 
be considered as either a ceiling or a floor for the employment of particular 
groups; 

(3) In all employment decisions, Multnomah County makes selections in a 
nondiscriminatory manner. Benchmarks do not provide a justification to extend a 
preference to any individual, select an individual, or adversely affect an 
individual's employment status, on the basis of that individual's protected status; 

(4) Benchmarks do not create set-asides for specific groups, nor are they intended to 
achieve proportional representation or equal results; 

(5) Benchmarks are not used to supersede merit selection principles, nor do these 
benchmarks require Multnomah County to hire a person who lacks qualifications 
to perform the job successfully or hire a less qualified person in preference to a 
more qualified one. 

A review of progress and benchmarks by job group for the period from July 01, 2002-
June 30, 2003 reveals the following areas of significant success for minorities and 
women: 
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Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 . 

• oal Attainment Report 

Job 
Group 
1A 
1A 

1B 
1B 
1B 

2A 
2A 

2B 

2B1 

2C 
2C 

~1 
3B 

3C 
3C 

4B 

4C 

SA 

SB 

6B 
6B 
6B 

6C .B 
8B 
8B 
8B 

Target Goal 
Group % 

Asian 5.55 
Native American 0.68 

Asian 0.58 
Native American 0.04 
Hispanic 0.74 

Asian 3.02 
Native American 0.27 ' 

Native American 0.74 

Hispanic 1.30 

Black 1.17 
Asian 2.16 

Native American 0.08 
Hispanic 0.74 

Native American 0.15 

Asian 
Hispanic 

2.01 
1.84 

Native American 0.60 

Female 72.36 

Native American 0.33 

Native American 0.67 

Asian 1.40 
Native American 0.54 
Hispanic 1.14 

Native American 1.01 

Female 47.40 

Asian 0.73 
Native American 0.17 
Hispanic 0.90 

Hires % 
0 of4 0.00 
0 of4 0.00 

0 of 1 0.00 
0 of1 0.00 
0 of 1 0.00 

3 of15 20.00 
0 of 15 0.00 

2 of20 10.00 

0 of 11 0.00 

0 of8 0.00 
0 of8 0.00 

0 of4 0.00 
Oof4 0.00 

0 of2 0.00 

1 of8 12.50 
0 of8 0.00 

0 ofO 0.00 

0 of3 0.00 

0 of2 0.00 

0 of29 0.00 

0 ofS 0.00 
OofS 0.00 
0 ofS 0.00 

0 of 10 0.00 

0 of4 0.00 

0 of2 0.00 
0 of2 0.00 
0 of2 0.00 

Promos % 
0 of4 0.00 
0 of4 0.00 

1 of4 25.00 
0 of4 0.00 
0 of4 0.00 

0 of6 0.00 
0 of6 0.00 

1 of 10 10.00 

0 ofO 0.00 

0 of1 0.00 
0 of1 0.00 

0 of2 0.00 
0 of2 0.00 

0 of2 0.00 

0 ofO 0.00 
0 ofO 0.00 

0 ofO 0.00 

0 ofO 0.00 

0 of2 0.00 

0 ofO 0.00 

0 of4 0.00 
0 of4 0.00 
1 of4 25.00 

0 of 1 0.00 

0 ofO 0.00 

0 of2 0.00 
0 of2 0.00 
1 of2 50.00 

Page 1 

Total Opps % Achieved? * 
0 of 8 0.00 LIMITED 
0 of 8 0.00 LIMITED 

1 ofS 20.00 YES 
0 ofS 0.00 LIMITED 

. 0 ofS 0.00 LIMITED 

3 of21 14.29 YES 
0 of21 0.00 LIMITED 

3 of30 10.00 YES 

0 of 11 0.00 LIMITED 

0 of9 0.00 LIMITED 
0 of9 0.00 LIMITED 

0 of 6 0.00 LIMITED 
0 of6 0.00 LIMITED 

0 of 4 0.00 LIMITED 

1 of8 I2.50 YES 
0 of 8 0.00 LIMITED 

0 ofO 0.00 NO OPPS 

0 of3 0.00 NO 

0 of 4 0.00 LIMITED 

0 of29 0.00 LIMITED 

0 of9 0.00 LIMITED 
0 of9 0.00 LIMITED 
1 of 9 Il.11 YES 

0 of II 0.00 LIMITED 

Oof4 0.00 NO 

0 of 4 0.00 LIMITED 
0 of 4 0.00 LIMITED 
I of 4 25.00 YES 



Note - no goal was required for categories not listed above. 

* YES = within one person of exceeding goal 

LIMITED = Limited opportunities. This indicates the goal percent times total 
opportunities to the job group was less than one person. • 
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2. Personnel Activity 

Multnomah County has analyzed additional personnel activities to determine whether and 
where impediments to equal employment opportunity exist and whether there are 
significant selection disparities by race or gender. These activities include applicant 
flow, hires, promotions, terminations, and other personnel actions. 

A. Applicant Flow 

During the plan year, July 01, 2002- June 30, 2003, Multnomah County posted the 
majority of all open positions with the Oregonian Newspaper. Additionally, information 
on position openings was shared with media and organizations like the National Forum 
for Black Public Administrators, Portland Urban League, and the Oregon Tradeswomen 
to broaden and diversify the applicant pools for job openings. Applications for open 
positions were accepted by the Human Resources Department, and all persons interested 
in obtaining employment with Multnomah County were advised to apply according to our 
current policy. Applications and complete records have been kept to ensure goals of 
equal employment opportunity are being applied to this process. 

B. Hires 

All hiring at Multnomah County is conducted on the basis of nondiscriminatory criteria 
and procedures are developed by the Central Human Resources Division. Specifically, 
the following criteria and procedures have resulted in hiring decisions that are free of 
discrimination: 

1. Job descriptions have been reviewed and revised to ensure that duties are accurately 
described, that the experience and education requirements are strictly job-related, and that 
all incumbents meet minimum job requirements. Job titles have and will continue to be 
written without regard to any protected factor. 

2. Application forms have been reviewed to ensure that all requested information is job­
related, and that the forms comply with all applicable laws. In addition, all forms state 
that Multnomah County is an Equal Opportunity Employer. 

3. Interviews are conducted by persons who are briefed in the law with regard to equal 
employment opportunity and affirmative action. 

4. Tests are administered and conducted in a non-discriminatory manner. 

5. All employees are encouraged to refer qualified applicants to Multnomah County for 
employment. In addition, Multnomah County has formal recruitment procedures to 
apprise various diverse groups, educational institutions, and other referral sources of 
openings . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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• • • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Personnel Action Summaries-New Hires Page 1 

For Period: 07/01/2002 to 06/30/2003 

Job Group Mal Female Min 
EEO catego..Y. TOT Tot Wht Blk Asi Nat His Tot Wht Blk Asi Nat His Tot 
1A Executive Management 4 3 3 0 0 0 0 1 1 0 0 0 0 0 
1B Mid Level Management 0 0 0 0 0 0 1 0 0 0 0 0 

EEO 1 5 3 3 0 0 0 0 2 2 0 0 0 0 0 
%Tot 60.00 60.00 0.00 0.00 0.00 0.00 40.00 40.00 0.00 0.00 0.00 0.00 0.00 

2A Senior Level Professionals 15 4 1 0 0 0 1 11 6 3 0 1 8 
2B Mid Level Professionals 20 10 8 0 1 1 0 10 6 1 2 1 0 6 
2B1 Mid Level Health Professionals 11 2 0 0 0 0 9 7 0 0 1 0 3 
2C Entry Level Professionals 8 6 5 0 0 0 0 2 2 0 0 0 0 1 
-----------------------------------------------------------------------------------------------------------------------------
EE02 54 22 15 0 1 1 32 21 2 5 2 18 
%Tot 40.74 27.78 0.00 1.85 1.85 1.85 59.26 38.89 3.70 9.26 3.70 1.85 33.33 

3A Senior Level Technician 4 1 1 0 0 0 0 3 3 0 0 0 0 0 
3B Mid Level Technician 2 0 0 0 0 0 0 2 2 0 0 0 0 0 
3C Entry Level Technician 8 2 0 0 0 0 6 5 0 0 0 2 
-----------------------------------------------------------------------------------------------------------------------------
EE03 14 3 2 0 0 0 0 11 10 0 1 0 0 2 
%Tot 21.43 14.29 0.00 0.00 0.00 0.00 78.57 71.43 0.00 7.14 0.00 0.00 1429 

4C Entry Level Official 3 3 3 0 0 0 0 0 0 0 0 0 0 0 
-----------------------------------------------------------------------------------------------------------------------------
EEO 4 3 3 3 0 0 0 0 0 0 0 . 0 0 0 0 
%Tot 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 



-------------------------------------------------------. 

Personnel Action Summaries--New Hires Page2 

For Period: 07/0112002 to 06/30/2003 

Job Group Mal Femal Min 

EEO Categoli TOT Tot Wht Blk Asi Nat His Tot Wht Blk Asi Nat IDs Tot 
5A Senior/Mid Level Support 2 I 0 0 I 0 0 I 0 I 0 0 0 2 
5B Entry Level Support 29 IO 3 0 I 0 5 I9 I4 2 I 0 2 I2 
-----------------------------------------------------------------------------------------------------------------------------
EEO 5 3I 11 3 0 2 0 5 20 I4 3 .I 0 2 I4 
%Tot 35.48 9.68 0.00 6.45 0.00 I6.13 64.52 45.I6 9.68 3.23 0.00 6.45 45.16 

6A Senior Level Clerical I 0 0 0 0 0 0 I 0 0 0 0 0 
6B Mid Level Clerical 5 2 2 0 0 0 0 3 I 0 0 0 2 
6C Entry Level Clerical IO 0 0 0 0 0 0 10 6 0 0 0 4 4 
-----------------------------------------------------------------------------------------------------------------------------
EE06 I6 2 2 0 0 0 0 14 8 0 0 4 6 
%Tot I2.50 I2.50 0.00 0.00 0.00 0.00 87.50 50.00 6.25 0.00 0.00 25.00 37.50 

7B Entry Level Craft 4 4 2 I 0 0 0 0 0 0 0 0 0 2 
-----------------------------------------------------------------------------------------------------------------------------
EE07 
%Tot 

4 4 2 I 

100.00 50.00 25.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
0 

0.00 
2 

50.00 

SA Senior/ Mid Level Maintenance I 0 0 0 0 0 0 I I 0 0 0 0 0 
8B Entry Level Maintenan~e 2 0 0 0 0 I 0 0 0 0 0 I 
-----------------------------------------------------------------------------------------------------------------------------
EE08 3 I I 0 0 0 0 2 I 0 0 0 0 
%Tot 33.33 33.33 0.00 0.00 0.00 0.00 66.67 33.33 0.00 0.00 0.00 0.00 33.33 

Report Total 
%Tot 

• 

130 49 31 
37.69 23.85 0.77 

• 

3 
2.31 

I 6 81 56 
0.77 4.62 62.31 43.08 

6 
4.62 

7 
5.38 

2 
1.54 

7 
5.38 

• 

43 
33.08 
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6. Placing an applicant in a specific job in a department is the responsibility of 
management. Hiring decisions are based on the applicant's knowledge, skills, abilities, 
and any other job-related criteria. 

A review of external hires for the prior plan year indicates the presence of equal 
employment opportunity and a strong commitment to affirmative action. As noted 
previously, 130 new employees were hired during the period from July 01, 2002- June 
30, 2003, including 43 minorities at 33% and 81 women at 62%. This activity is further 
summarized by job group in the following report: 

C. Promotion Practices: 

A review of promotion data indicates that these practices represent an area of substantial 
employment opportunity for minority and female employees. Promotion practices are not 
problem areas for minorities and women in any job group. Our analysis reveals that 
neither minorities nor women are being treated disparately in promotions because: 

• 'Multnomah County provides every reasonable opportunity for employees to 
advance. In this regard, training and other developmental opportunities are 
offered. 

• Employees are encouraged to contact their supervisor and/or the Human 
Resources Department, at any time, should they desire information relative to 
another position within Multnomah County. 

• Management-initiated promotions are based on performance and other job-related 
criteria without discrimination on account of any protected factor. 

All of these factors strongly indicate that promotions represent an area of substantial 
employment opportunity for minority and female employees. A summary of promotion 
actions for the year is included on the following page: 

D. Compensation Systems 

As part of its affirmative action obligations, Multnomah County has and continues to 
evaluate its compensation structure to determine whether there are pay disparities based 
on gender, race, or ethnicity. According to our analysis, we have not identified any 
significant problem areas. If Multnomah County discovers significant salary differences 
between men and women or non-minorities and minorities, it will determine whether they 
are the result of legitimate, nondiscriminatory factors such as tenure, time in job, 
performance, education, previous experience, etc. Where appropriate, Multnomah 
County will take all reasonable and immediate steps to make any necessary adjustments . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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E. Terminations 

Multnomah County has evaluated its termination practices to determine whether 
there are disparities on the basis of gender, race or ethnicity. When terminations or 
reductions in force are necessary, Multnomah County makes its decisions without regard 
to any protected factor. A report summarizing terminations by job group follows: 

3. Technical Phases of Compliance 

Our analysis of the technical phases of compliance reveals that Multnomah County fully 
complies with all the technical phases of its affirmative action obligations: 

(a) Equal Employment Opportunity posters are prominently displayed in each Multnomah 
_ County location. 

(b) Multnomah County notifies all contractors and subcontractors via purchase orders and 
subcontracts that they may be subject to federal affirmative action obligations. 

(c) Multnomah County requires that all of their qualified contractors and subcontractors 
develop and maintain a written affirmative action program. 

(d) Multnomah County's employment application has a statement concerning Equal 
Employment Opportunity. 

(e) All recruitment agencies and area schools and colleges will continue to be notified of 
Multnomah County's commitment to the goals of Affirmative Action. 

(f) All recruitment advertising includes the solicitation "An Equal Opportunity Employer" 
or its abbreviation. 

(g) All other required affirmative action notices and policy statements are posted on 
Multnomah County bulletin boards and are updated when the plan is revised or new 
laws create additional posting requirements. 

(h) All personnel and employment records made or kept by Multnomah County are 
retained for the required period as mandated by OFCCP regulations. 

(i) Multnomah County files bi-annual EE0-4 reports with the Federal Equal Employment 
Opportunity Commission. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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• • • Multnomah County 2003 
Multnomah,Or 
July 1, 2002-June 30, 2003 

Personnel Action Summaries-Terminations Page 1 

For Period: 07/01/2002 to 06/30/2003 

Job Group Mal Fe mal Min 
EEO catego..Y TOT Tot Wht Blk Asi Nat His Tot Wht Blk Asi Nat ffis Tot 
1A Executive Management 6 3 3 0 0 0 0 3 3 0 0 0 0 0 
1B Mid Level Management 10 6 5 1 0 0 0 4 3 0 0 0 2 
1C Entry Level Management 0 0 0 0 0 0 0 0 0 0 0 
-----------------------------------------------------------------------------------------------------------------------------
EEO 1 17 10 9 1 0 0 0 7 6 0 0 0 2 
%Tot 58.82 52.94 5.88 0.00 0.00 0.00 41.18 35.29 5.88 0.00 0.00 0.00 11.76 

2A Senior Level Professionals 94 29 25 2 2 0 0 65 57 3 3 0 ·1 12 
2B Mid Level Professionals 128 55 39 13 0 73 53 11 6 2 36 
2B1 Mid Level Health Professionals 30 5 5 0 0 0 0 25 20 1 0 0 4 5 
2C Entry Level Professionals 18 4 4 0 0 0 0 14 14 0 0 0 0 0 
-------~--------------------------------------------------------------------------------------------------·-------------------

EE02 270 93 73 15 3 0 1 177 144 15 9 1 7 53 
%Tot 34.44 27.04 5.56 1.11 0.00 0.37 65.56 53.33 5.56 3.33 0.37 2.59 19.63 

3A Senior Level Technician 6 1 1 0 0 0 0 5 2 0 1 1 3 
3B Mid Level Technician 17 5 3 1 0 0 1 12 10 0 1 0 4 
3C Entry Level Technician 10 0 0 0 0 9 6 0 2 0 3 
-----------------------------------------------------------------------------------------------------------------------------
EE03 33 7 5 1 0 0 26 18 0 4 1 3 10 
%Tot 21.21 15.15 3.03 0.00 0.00 3.03 78.79 54.55 0.00 12.12 3.03 9.09 30.30 

4B Mid Level Management 9 7 5 2 0 0 0 2 2 0 0 0 0 2 
4C Entry Level Official 36 27 24 1 1 0 1 9 7 0 0 5 
-----------------------------------------------------------------------------------------------------------------------------
EE04 45 34 29 3 1 0 1 11 9 0 0 1 7 
%Tot .75.56 64.44 6.67 2.22 0.00 2.22 24.44 20.00 2.22 0.00 0.00 2.22 15.56 



Personnel Action Summaries-Terminations Page2 

For Period: 07/01/2002 to 06/30/2003 

Job Group Mal Fe mal Min 
EEO Categor-Y- TOT Tot Wht Blk Asi Nat His Tot Wht Blk Asi Nat His Tot 
SA Senior/ Mid Level Support 29 11 6 1 1 1 2 18 11 5 0 1 1 12 
SB Entry Level Support 70 16 12 2 0 0 1 54 40 2 4 7 18 
-----------------------------------------------------------------------------------------------------------------------------
EEOS 99 27 18 3 1 1 3 72 51 7 4 2 8 30 
%Tot 27.27 18.18 3.03 1.01 1.01 3.03 72.73 51.52 7.07 4.04 2.02 8.08 30.30 

6A Senior Level Clerical 2 0 0 0 0 0 0 2 0 0 0 1 
6B Mid Level Clerical 24 3 3 0 0 0 0 21 17 2 0 4 
6C Entry Level Clerical 68 18 14 2 0 0 2 50 36 5 2 0 7 18 
-----------------------------------------------------------------------------------------------------------------------------
EEO 6 94 21 17 2 0 0 2 73 54 7 3 2 7 23 
%Tot 22.34 18.09 2.13 0.00 0.00 2.13 77.66 57.45 7.45 3.19 2.13 7.45 24.47 

7A Senior/Mid Level Craft 1 0 0 0 0 0 0 0 0 0 0 0 
7B Entry Level Craft 4 4 4 0 0 0 0 0 0 0 0 0 0 0 
-----------------------------------------------------------------------------------------------------------------------------
EE07 5 5 5 0 0 0 0 0 0 0 0 0 0 0 
%Tot 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

SA Senior/ Mid Level Maintenance 3 3 2 0 0 0 1 0 0 0 0 0 0 
SB Entry Level Maintenance 3 3 3 0 0 0 0 0 0 0 0 0 0 0 
-----------------------------------------------------------------------------------------------------------------------------
EEOS 
%Tot 

Report Total 
%Tot 

• 

6 

569 

6 5 0 0 0 
100.00 83.33 0.00 0.00 0.00 16.67 

203 161 25 5 9 
35.68 28.30 4.39 0.88 0.18 1.58 

• 

0 0 0 0 0 0 
0.00 0.00 0.00 0.00 0.00 0.00 

366 282 31 20 6 26 
64.32 49.56 5.45 3.51 1.05 4.57 

• 

16.67 

126 
22.14 
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DEVELOPMENT AND IMPLEMENTATION OF ACTION ORIENTED 
PROGRAMS 

Multnomah County has developed and executed action-oriented programs designed to 
correct any problem areas that may exist. These programs, which are listed below, 
demonstrate our good faith efforts to remove identified barriers, expand employment 
opportunities, and produce measurable results. 

1. Multnomah County has and will continue to analyze all positions and prepare written 
descriptions to accurately reflect position functions. Due to the use of a position 
description format, they are and will continue to be consistent for the same position from 
one organizational unit to another. 

2. Job descriptions have been and will continue to be reviewed to determine what 
knowledge, skills, abilities, and other requirements are necessary for the adequate 
performance of every job. Specifications will continue to be consistent for the same job 
title in all organizational units and will not contain any requirements that would result in 
discrimination on the basis of any protected factor. 

3. Job descriptions are available to incumbents and all members of management involved 
in the recruiting, screening, selection, and promotion process. Job descriptions are also 
made available to employees and recruiting sources as appropriate . 

4. The selection process is carefully reviewed to assure the various stages are free from 
discrimination. 

A. All supervisory personnel have been instructed to ensure elimination of 
discrimination in all personnel actions in which they are involved. 

B. The tests administered by Multnomah County are job-related. 

C. Application forms do not contain questions with potential discriminatory effects. 

D. Multnomah County does not and will not use any selection techniques that can be 
improperly used to discriminate against minority groups, persons with disabilities, or 
women. 

5. Multnomah County has evaluated its techniques for improving recruitment and 
increasing the flow of qualified minority or female applicants through the following: 

A. Minority and female, as well as non-minority and male, employees are actively 
encouraged to refer applicants to our organization . 

Pagination at the bottom of the page corresponds with the AA, Plan narrative materials, not with the supporting data documents. 
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B. Multnomah County relies on various sources including, the State Department of 
Employment as well as job fairs and recruiting programs sponsored by local community 
colleges and other community organizations seeking qualified candidates for open 
positions. 

C. Multnomah County provides an orientation program to inform new employees of 
their equal employment responsibilities, promotional opportunities, Multnomah County 
rules, ways to alleviate any problems that might arise, and any other issues related to 
affirmative action compliance. 

D. Local organizations will continue to be contacted for referrals of diverse applicants. 

E. Multnomah County utilizes the Internet to identify targeted recruitment sites for 
diverse applicants. 

F. Furthermore, the County plans to take the following additional steps to eliminate 
underutilization: 

(1) Where underutilization exists as defined by the OFCCP, the County will continue to 
contact universities and two- and four-year local colleges, vocational technical schools, 
high schools, local business schools, and state and community organizations which attract 
a diverse pool of applicants. The County will advise these institutions of our desire to 

• 

seek a diverse pool of candidates. When possible, the County will participate in job fair • 
·and career day activities to reach a diverse pool of candidates. 

(2) During the period from July 01, 2002- June 30, 2003, special recruitment activities 
were conducted at the following schools and universities: 

• Portland Community College 
• Concordia College 
• Portland State University 
• University of Portland 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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G. We will continue to contact our normal sources of recruitment (e.g., State 
Employment Office) and advise them that under the Affirmative Action Plan we are 
specifically seeking a diverse pool of candidates for job openings. During the period 
from July 01, 2002- June 30, 2003, targeted recruitment activities were conducted at the 
following sources: 

• Asian Family Center 

• Brooks & Associates 

• Catholic Resettlement Services 

• Confederated Tribes of Grand Ronde 

• Immigrant Refugee Center of Oregon 

• Northeast One Stop 

• Siletz Tribe 

• Association of Disabled Veterans 

• El Programa Hispano 

• Job Corp 

• Veteran's Administration 

And numerous other resources. 

6. Multnomah County has implemented the following programs and procedures to 
ensure that a diverse pool of candidates is given equal opportunities for promotion: 

A. On-the-job training is provided to all qualified employees to assist them in developing 
the necessary knowledge and skills for promotion to higher-level jobs. 

B. Multnomah County utilizes a formal performance evaluation program for all 
employees. In addition, management and supervisors are trained on the basic 
methodology of performance evaluation. 

C. Regardless of protected class status, no applicant is required to possess higher 
qualifications than the minimum qualifications described in the class specification for the 
job; and, any special job requirement identified on the position description. 

D. Promotions are based on merit selection principles. 

E. The County will continue to make opportunities for advancement into more 
stimulating positions widely known through our career development process and by 
encouraging a diverse pool of candidates to take advantage of these opportunities . 
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F. Special internal training programs are provided as necessary to ensure the 
achievement of our goals. The following programs are offered to eligible employees 
without regard to their protected status: 

• EEO Management Training 
• Harassment Training 
• ADA Training 
• Wind Mills Disability Training 
• A World of Difference 
• Annual Diversity Conference 

G. The County will continue to participate in targeted external training programs such as 
the following: 

• 
• 
• 
• 

Bureau of Labor and Industries Civil Rights Division trainings 
Northwest Equal Employment Opportunity Association trainings 
National Employment Law Institute trainings 
Berkshire and Associates Affirmative Action trainings 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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INTERNAL MONITORING AND REPORTING SYSTEMS 

Multnomah County has developed and implemented a monitoring system that 
periodically measures the effectiveness of the entire Mfirmative Action Program. 
Multnomah County views the activities that are listed below as critical to the success of 
the Affirmative Action Program. 

1. The Affirmative Action Officer will continue to monitor records of applicant flow, 
referrals, placements, rejected offers, training; transfers, promotions, terminations, and 
any layoffs or recalls to ensure that Multnomah County's non-discrimination policy is 
carried out. Procedures are reviewed and revised as problems are identified. 

2. Top management is and continues to be informed of any problems that arise in their 
respective areas so that immediate and appropriate steps can be taken to resolve any 
issues. 

3. Multnomah County recognizes its responsibility to affirmative action and is 
committed to fulfilling this responsibility by complying with all government regulations 
and laws pertaining to equal employment opportunity. As part of this commitment, 
management will be kept abreast of developments in the affirmative action area. The 
primary vehicle for communication with management will be periodic affirmative action 
briefings and information posted on the Diversity, Equity, and Affirmative Action 
Office's web-site. 

4. Multnomah County will review report results with all levels of management as to the 
degree to which their affirmative action goals and compliance are being attained, and 
design and implement corrective actions, including adjustments in programs, as needed. 

5. Progress on Multnomah County's Affirmative Action Plan will be discussed at 
supervisor's meetings, and relevant information will be communicated to employees 
during regular departmental meetings, including employee network groups and the 
Countywide Diversity Committee. 

6. The Affirmative Action Officer will periodically report to the Multnomah County 
Chair and other appropriate top management on the effectiveness. of the program and will 
submit recommendations for improvement. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 

30 



• 

• 

•• 



• 

• 

• 

SEX DISCRIMINATION GUIDELINES 

Multnomah County complies with the Sex Discrimination Guidelines contained in 41 
C.P.R. Section 60-20, and the controlling federal court decisions involving these 
guidelines; more specifically, Multnomah County will do the following: 

1. Multnomah County will continue to recruit employees of both sexes for all positions 
as they open. 

2. When advertising in the newspapers or other media for job openings, Multnomah 
County will not express any sex preference or place advertisements in columns headed 
"Male" or "Female." Additionally, when employment advertisements are published, they 
include the statement "An Equal Opportunity Employer/M/F/DN" or its abbreviation, to 
promote awareness of Multnomah County's strong affirmative action commitment. 

3. All written personnel policies relating to job policies and practices will not 
discriminate against employees on the bases of sex. 

4. Multnomah County makes no distinction based upon sex in employment 
opportunities, wages, hours, or other conditions of employment. In the area of employee 
contributions for insurance, pensions, welfare programs, and other "fringe benefits," both 
men and women are treated on an equal basis . 

5. No distinctions are made between genders with regard to marital status and/or 
domestic partnerships. This applies to job applicants with young children. 

6. Multnomah County maintains appropriate physical facilities for both sexes, including 
those who are transgender. 

7. Women at Multnomah County will not be unlawfully penalized in conditions of 
employment because they require time away from work on account of child bearing. 
Multnomah County fully complies with the Family and Medical Leave Act (FMLA). 

8. · Multnomah County does not maintain a policy of mandatory termination or retirement 
because of age for either sex. 

9. Multnomah County's wage schedules are not related to or based upon the sex of its 
employees. 

10. Multnomah County makes every effort to avoid the concentration of members of one 
sex in any job classification. Multnomah County makes jobs available to all qualified 
applicants in all classifications without regard to gender . 

Pagination at the bottom of the page corresponds with the AA Plan narrative. materials, not with the supporting data documents. 
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11. Multnomah County has planned affirmative action (detailed elsewhere in this Plan) 
to recruit women to apply for jobs where they may be or may have been underutilized. 

12. Multnomah County makes no distinctions based on sex in training programs. Access 
to training programs is not dependent on one's sex. . 

13. Multnomah County has a policy prohibiting sexual harassment in the work force. 

14. Disabilities due to pregnancy are treated the same as any other disability. 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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COMPLIANCE WITH GUIDELINES ON DISCRIMINATION BECAUSE OF 
RELIGION OR NATIONAL ORIGIN 

1. Equal Employment Policy 

Multnomah County does the following to ensure that no applicants and employees are 
discriminated against because of religion or national origin: 

The Affirmative Action Officer reviews employment practices: 

A. To determine whether members of various religious and/or ethnic groups are given 
equal job opportunities, giving particular attention to those employed in or applying for 
positions in management job groups. 

B. To ensure non-discrimination without regard to religion or national origin, the 
following activities are conducted: 

1. Multnomah County communicates its obligation to provide equal employment 
opportunity without regard to religion or national origin to all employees. 
Supervisory personnel receive management training in the area of equal 
employment and fair labor practices . 

2. Internal procedures exist at Multnomah County to implement equal 
employment opportunity without regard to religion or national origin. 

3. A variety of recruitment sources are used to ensure equal employment 
opportunity without regard to religion and national origin. 

2. Accommodations to Religious Observance and Practice 

Multnomah County acts in good-faith to accommodate, where reasonable, the religious 
observances and practices of employees, except where such accommodation causes 
undue hardship on the conduct of Multnomah County business. The extent of our 
obligation is determined by Multnomah County needs, financial costs and expenses, and 
resulting personnel problems, in conformity with applicable law. 

3. Non-discrimination 

In implementing its equal employment opportunity policy regarding non-discrimination 
because of religion or national origin, Multnomah County does not discriminate against 
any qualified employee or applicant because of race, color, religion, sex, disability, or 
national origin . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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ACTION PROGRAMS SUPPORT 

1. Multnomah County encourages members of management to serve on merit 
employment councils, community relation boards, and similar organizations. 

-------------

2. Multnomah County and its employees participate in a variety of community support 
programs and/or organizations. 

3. Multnomah County encourages its staff to participate in lectures promoting 
employment opportunity in the County. 

4. Multnomah County forward to diverse newspapers proclamations recognizing 
diversity heritage months, events and programs. 

5. Multnomah County participates in various community and diversity events such as the 
Urban League of Portland's Job Fair, Oregon Association for Minority Entrepreneurs, 
Northwest EEO Association's Seminars and Trainings, Asian Business League, and 
Hispanic Chamber of Commerce. 

6. In addition to our regular program of Corporate Giving, Multnomah County regularly 
honors requests for donations in the form of contributions, advertising, and services. 
Multnomah County and its employees plan, sponsor, and participate in numerous 
community-oriented activities and social programs, including the United Way, the Black 
United Fund, and Blood Donor Programs . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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CONSIDERATION OF MINORITIES AND WOMEN NOT CURRENTLY IN 
THE WORK FORCE HAVING REQUISITE SKILLS WHO CAN BE 
RECRUITED THROUGH AFFIRMA TIVEACTION MEASURES (OPTIONAL) 

Multnomah County takes affirmative action to recruit a diverse pool of candidates with 
requisite skills who are not currently in the workforce. In this connection, Multnomah 
County takes the following measures to reach out to recrui.t diverse candidates: 

1. Multnomah County places help-wanted advertisements in newspapers that are likely 
to reach a diverse labor market not currently in the work force. 

2. Multnomah County recruits at schools, colleges, and universities that have a diverse 
student body. 

3. Multnomah County actively encourages employee involvement in community 
programs that will assist persons interested in employment opportunities with the County. 

4. Multnomah County reaches out to various diverse communities for employment to 
participate in seasonal, temporary, and on-call opportunities. Additionally, where 
opportunities exist, Multnomah County encourages internships targeted to enhance 
employment opportunities for underutilized and/or diverse groups . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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CONCLUSION 

The Affirmative Action Plan Year, July 1, 2002- June 30, 2003, shows a continued 
commitment to equal employment opportunity and affirmative action, and strong plans to 
ensure corporate, departmental, and employee success. 

Through its Affirmative Action Officer, Robert Phillips, Multnomah County will 
continue to communicate its policies, both within the organization and to the community 
to which the County serves. Multnomah County Chair affords the Affirmative Action 
Officer full authority to take action to implement the Plan and to pursue solutions to 
problems that might impede the progress of this Plan. 

At the close of Multnomah County's most recent plan year, an analysis of the 
composition of the work force was undertaken. The workforce was analyzed by job 
group and by department to benchmark the utilization levels of minorities and females, 
and to determine if any underutilization exists when compared to the appropriate external 
workforce. This analysis revealed that the majority of the· work force making up females 
and minorities are representative of our recruiting populations. Nonetheless, Multnomah 
County has identified areas to benchmark for improving its overall affirmative action and 
diversity posture. 

Multnomah County is mindful of the fact that continued achievements in the area of 
equal employment opportunity and affirmative action are important. As a result, we have 
included additional action-oriented plans and programs for recruiting, communication, 
and reporting, to ensure that our compliance with affirmative action continues in good 
stead. 

Finally, it should be noted that Multnomah County's thorough analysis of its work force 
reveals that Multnomah County is in compliance with the various non-discrimination 
guidelines and that there is an effort to eliminate any form of discrimination and /or 
barrier to equal employment opportunities. As outlined in this Affirmative Action Plan, 
Multnomah County is committed to making equal employment opportunity and fair 
employment practices a continued reality . 

Pagination at the bottom of the page corresponds with the AA Plan narrative materials, not with the supporting data documents. 
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GLOSSARY 

Adverse Impact: A substantially different rate of selection that works to the disadvantage of members 
of a race, sex, or ethnic group. 

Affirmative Action: Identifying existing or potential discriminatory conditions and making specific 
goal oriented corrective actions to eliminate and prevent unlawful discrimination. 

Availability Pool: Total of those persons in the relevant work force who meet the minimum 
qualifications for various jobs. 

Benchmark: A benchmark is a devise used to measure the organizations performance against an 
identified outcome. 

Compliance: The degree to which the organization carry out the benchmark goals and commitments 
in the affirmative action plan. 

Discrimination: Unequal or different treatment of an individual in any personnel action on the basis 
of race, color, sex, age, religion, national origin, political affiliation, marital status, sexual orientation, 
gender identity, source of income, familial status, or physical or mental disability or other protected 
status in accordance with applicable law. 

Discrimination Complaint: A complaint that a personnel action was motivated, by discrimination on 
the basis of race, religion, sexual orientation, sex, age, color, marital status, national origin, physical or 
mental disability, gender identity, familial status, source of income or political affiliation. 

Disparate Treatment: Different treatment of employees or applicants based on their protected status. 

Eighty Percent Rule: The "rule of thumb" for determining adverse impact. A selection rate for any 
group which is less than 80% (four-fifths) of the rate for other groups is evidence of violation of this 
rule. 

Equal Employment Opportunity (EEO): A system of employment practices under which no 
individuals are excluded from consideration, participation, promotion, or benefit because of a 
protected factor. The purpose of affirmative action is to achieve equal employment opportunity. 

Goals: Are benchmarks established to correct underutilization, which are to be achieved through 
good-faith efforts. 

Good-Faith Efforts: Those actions that may voluntarily be developed to achieve compliance with the 
equal opportunity and affirmative action objectives . 
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Harassment: Verbal or physical conduct that is derogatory or shows hostility towards a employee • 
because of race, color, sex, age, religion, national origin, political affiliation, marital status, sexual 
orientation, gender identity, source of income, familial status, or physical or inental disability or other 
protected status in accordance with applicable law. 

Job Group: A grouping of job classifications in particular occupational areas. 

Minorities: All persons classified as Black, Hispanic, Asian or Pacific Islander, or American Indian or 
Alaskan Native. 

Notices to be Posted: Notices to employees, applicants for employment, and union members which 
describe pertinent provisions of the law or regulations, and information pertaining to the filing of a 
complaint. 

Organizational Unit: A group of closely related jobs or functions (for example, a department, branch, 
or section) which functions as a single unit. 

Protected Class: A group of people protected from employment discrimination under various rules or 
laws based of a designated characteristic. 

Requisite Skills: The skills needed to do a job; those skills that make a person eligible for 
consideration for employment in a job. 

Statistically Significant: A number of persons, or a mathematically significant quantity, that is large • 
enough to allow a judgment to be made based on statistical analysis. 

Terms and Conditions of Employment: All aspects of an employee's relationship with an employer. 

Underutilization: Having fewer women or minorities in the employer's workforce than could 
reasonably be expected based on their availability in the labor area. 

Utilization Analysis: The comparison of the number of minorities and women in the employer's 
workforce and the jobs that they occupy, to the availability of minorities and women in the labor area, 
and, in the case of promotional jobs, those promotable employees in the employer's own workforce. 

Workforce: The total number of workers actively employed in the county. 

Workforce Analysis: A statistical study of the numbers and percentage of employees by race, sex, 
ethnic origin, in each job category and rank for all employees of a specific employer. 

Workplace: Any place county employees work including all county business locations and premises, 
all county-owned and leased property, or any place occupied by county employees while on-the-job . 
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AGENDA PLACEMENT REQUEST 

BUD MOD#: 
Board Clerk Use Only: 

Meeting Date: January 22, 2004 

Agenda Item #: R-8 

Est. Start Time: 10:50 AM 

Date Submitted: 12/17/03 

Requested Date: 1/22/04 Time Requested: 15 min. 

Department: DBCS Division: Land Use and Transportation 

Contact/s: Chuck Beasley 

Phone: 503-988-3043 Ext.:22610 110 Address: 455/116 

Presenters: Chuck Beasley 

Agenda Title: A Public Hearing on a Resolution Establishing Fees and Charges for MCC 11.05 
Land Use General Provisions, 11.15 Zoning, 11.45 Land Divisions, 37 Administration and 
Procedures, 38 Columbia River Gorge National Scenic Area, and Repealing Resolution No. 02-
104 

NOTE: If Ordinance, Resolution, Order or Proclamation, provide exact title. For all other 
submissions, provide clearly written title. 

1. What action are you requesting from the Board? What is the department/agency 
recommendation? 
Action requested is to increase the existing fees for land use planning services for areas 
outside of Intergovernmental Agreement (IGA) areas, to assess new charges for 
services that have been provided in the past for free, to authorize the Planning Director 
to annually raise fees in the amount of any increase in the Consumer Price Index (CPI), 
and to direct the Planning Director to undertake a fee analysis. The increase proposed 
here is for the change in the CPI for the period June '01 through June '03 of 
approximately 3%. Unincorporated areas within the Cities of Portland and Troutdale 
and other designated unincorporated areas within the Urban Growth Boundary are 
unaffected by this action. 

The proposed fee changes are detailed in the attached PC-03-004 Exhibit A that was 
provided to and approved by the Planning Commission. 
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The Multnomah County Planning Commission and staff recommend adoption of the 
proposed fees. The Planning Commission Resolution is attached to this Staff Report as 

Exhibit B. The Planning Commission also recommends that the Board authorize the 
Planning Dire{;tor to annually raise fees in the amount set by the CPI to more efficiently 

maintain the authorized level of cost recovery. The Planning Commission further 
recommends that the Board direct the Planning Director to analyze the fee structure on a 
priority basis and to consider the amount of cost recovery and the amount of the fee 
relative to the public interest the permit serves, and to report back to the Commission 

and Board on the results. 

2. Please provide sufficient background information for the Board and the public to 
understand this issue. 
A complete list of fees is included in the table "Land Use Planning Fee Analysis" 
attached here as Exhibit A. The column under the heading "FY03 Fee [1 ]" lists the 
current fees. Where a 0 is shown in that column, a new fee is being proposed. New 
fees are proposed for the following services: 

Building Permit Review: $50 
Address Assignment: $24 
Address Reassignment: $50 
Land Use Compatibility Review: $40 
Wrecker License· Review: $207 
DMV Dealer Review: $40 
Subscriptions for land use decisions: $650 (NSA), $1,220 (outside NSA), $1,870 
(all) 

The existing fees are proposed to be increased by the amount of the Portland Metro 
area Consumer Price Index to continue the existing level of cost recovery. The 
authorization for the Planning Director to raise fees as set by the Portland-Salem CPI-W 
index would streamline the process. The past procedure of taking every adjustment to 

the Board has resulted in periodic "catch up" efforts and unrealized revenue. The CPI 
index does not fully account for annual increases in costs, however keeping pace with 
the index will help maintain cost recovery. 

The new subscription fee for persons who want copies of all decisions is proposed to 
offset the costs of copying, mailing, and maintaining the list. We will however, be 
posting decisions to the internet prior to the effective date of the subscription fee so that 

those with internet access can obtain decisions through that source. 

Attachments to this agenda item include: 
• PC-03-004 Exhibit A. Land Use Planning Fee Analysis 
• Exhibit B the Planning Commission Resolution 
• The proposed Board Resolution. 

3. Explain the fiscal impact (current year and ongoing). 
The fiscal impact for FY '04 is a portion of the projected $13,822 revenue increase 
because the new fee schedule will not apply for the entire fiscal year (see page 3 of Fee 
Analysis in Exhibit A). 
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NOTE: If a Budget Modification or a Contingency Request attach a Budget 
Modification Expense & Revenues Worksheet and/or a Budget Modification 
Personnel Worksheet. 

If a budget modification, explain: 
•!• What revenue is being changed and why? 
•!• What budgets are increased/decreased? 
•!• What do the changes accomplish? 
•!• Do any personnel actions result from this budget modification? Explain. 

•!• Is the revenue one-time-only in nature? 
•!• If a grant, what period does the grant cover? 
•!• When the grant expires, what are funding plans? 
NOTE: Attach Bud Mod spreadsheet (FORM FROM BUDGET) 

If a contingency request, explain: 
•!• Why was the expenditure not included in the annual budget process? 

•!• What efforts have been made to identify funds from other sources within 
the Department/Agency to cover this expenditure? 

•!• Why are no other department/agency fund sources available? 
•!• Describe any new revenue this expenditure will produce, any cost savings 

that will result, and any anticipated payback to the contingency account. 

•!• Has this request been made before? When? What was the outcome? 

4. Explain any legal and/or policy issues involved. 
There are no legal or policy issues. 

5. Explain any citizen and/or other government participation that has or will take 
place. 
The proposed fees were the subject of a public hearing at the Planning Commission, 
and genaral public notice of that hearing was provided. Public notice of this Board 
hearing has also been provided. No public comment has been received to date. 

Required Signatures: 

Budget Analyst 
By: __________________________________ __ Date: 

Dept/Countywide HR 
By: _______________________ _ Date: 
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''PC-03-004 Exhibit A 

Land Use Planning Fee Analysis · 
October 31, 2003 

Action FY03 FY04Fee@3% FY04 Projected 

FY03 Fee [1] Cases FY03 Revenue increase [2] Revenue [3] 

Building Permit Review 0 101 $0 $50 [4] $5,050 

Address Assignment 0 1 $0 $24 [5] $24 

Address Reassignment (requires 0 0 $0 $50 $0 

notice) 
~ Land Use Compatibility Review 0 70 $0 $40 [6] $2,800 
Q) 

Sign Permit $27 $0 $28 
~ 0 $0 

~ Wrecker License Review 0 3 $0 $207 [7] $621 

DMV Dealer Review 0 12 $0 $40 [8] $480 

Grading and Erosion Control $344 40 $13,760 $354 $14,160 

Floodplain Development Permit or $27 10 $270 $28 $280 

Review (one & two family dwellings) 

Floodplain Development Permit (all $59 0 $0 $61 

other uses) 
Moving of a Floating Home Permit $86 8 $688 $89 $712 

Health Hardship Permit $172 2 $344 $177 $354 

Health Hardship Renewal $86 0 $0 $89 $0 

Non-hearing Variance $253 1 $253 $261 $261 

Exceptions and Lots of Exception $118 1 $118 $122 $122 

Time Extension $253 1 $253 $261 $261 

Administrative Decision by Planning $253 25 $6,325 $261 $6,525 

Director 
~ Willamette River Greenway $629 0 $0 $648 $0 
~ 

Q) Significant Environmental Concern $629 14 $8,806 $648 $9,072 
~ 
>-. Administrative Modification of $172 0 $0 $177 $0 
~ 

Conditions established in prior 
contested case 
Hillside Development $457 7 $3,199 $471 $3,297 

National Scenic Area Site Review $344 17 $5,848 $354 $6,018 

Temporary Permit $172 0 $0 $177 $0 

Design Review $645 4 $2,580 $664 $2,656 

Category 3 Land Division $500 3 $1,500 $515 $1,545 

Catego_!Y 4 Land Division $226 0 $0 $233 $0 

Property Line Adjustment $183 12 $2,196 $188 $2,256 

Appeal of Administrative Decision $108 3 $324 $250 [9] $750 

Withdrawal of Application 
- Before app. status letter written 0 1 $0 Full Refund $0 

- After status ltr. assess 4 hr. 0 3 $0 $152 $456 

Withdrawal of Appeal 
- After hearing notice mailed 0 0 $0 No Refund $0 
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'PC-03-004 Exhibit A 

' Action FY03 FY04Fee@3% FY04 Projected 

FY03 Fee [1] Cases FY03 Revenue increase [2] Revenue 

Planned Development $2,006 0 $0 $2,o6o r1o1 $0 

Community Service $1,667 4 $6,668 $1,717 $6,868 

Regional Sanitary Landfill Base fee 0 $0 $2,217 $0 

Conditional Use (CU) $1,667 3 $5,001 $1,717 $5,151 

CU for Type B Home Occupation $775 0 $0 $798 $0 

Variance (hearing) $549 1 $549 $565 $565 
~ Modifications of conditions on a prior Full fee for ~ 
~ 

hearings case w/ rehearing original ~ 
A Lots of Exception $796 0 $0 $820 $0 
~ 
~ Category 1 Land Division - up to 20 $1,468 0 $0 $1,512 $0 

lots 
Category 1 - Fee for each additional $27 0 $0 $28 $0 

lot over 20 
Other hearings case $570 0 $0 $587 $0 

National Scenic Area Site Review $1,667 0 $0 $1,717 $0 

Withdrawal of Application 
- Before app. status letter written 0 0 $0 Full Refund $0 

-After status ltr. assess 4 hr. 0 1 $0 $152 $152 

- After hearing notice mailed 0 0 $0 No Refund $0 

~> Legislative or Quasijudicial Plan $2,162 1 $2,162 $2,200 [10] $2,200 
~~ Revision deoosit 
~ Legislative or Quasijudicial Zone $1,667 1 $1,677 $2,200 [10] $2,200 

I Change cienosit 

Pre-application conference $307 23 $7,061 $316 $7,268 

Pre-application conference for home $153.50 0 $0 $158 $0 

Notice Sign $10 per sign 33 $330 $10 $330 

Research Fee (includes mailing list $35/hour 0 $0 $38/hr $0 

production) (2 hour deposit required} 
Photocopies $.30 [11] $.30 per page 

per page 2923 $877 $877 

Color aerial photograph $1 260 $260 $6.00 each $1,560 . Cassette tape recording of hearing $5/tape [12] 0 $0 $27.50 first tape u 
r/1 ·- -additional 
~ $2.50 each 

additional tape 

Rescheduled hearing $226 0 $0 $233 $0 
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PC-03-004 Exhibit A 

Action FY03 FY04Fee@3% FY04 Projected 

FY03 Fee [1] Cases FY03 Revenue increase [2] Revenue 

Subscription for all County land use 0 0 $0 $1 ,870/year[13] $0 

decisions 

u Subscription for all Scenic Area land 0 20 $0 $650/year [13] $13,000 [14] 
rfl 

use decisions ·-~ Subscription for all land use decisions 0 13 $0 $1 ,220/year[13] $15,860 [14] 

except scenic area 

TOTAL $ 71,049 $ 84,871 
$ 13,822 = Increase 

[1] 0 indicates there was not previously a fee for this action 

[2] Includes estimate of actual cost recovery where no fee previously existed, or where fee existed includes readjustment 

for actual cost if necessary and 3% increase for Portland CPI during the period June '01 through June '03. 

[3] Projected revenue is based on the amount collected for permits in FY '03 and will vary depending upon the 

number of applications actually received in FY '04. 

[4] Deschutes Co. charges $50, PDX charges $26 + $68 for inspection, we don't do inspections on this. Proposed fee 

covers counter planner time & admin. filing time. 

[5] Deschutes Co. charges $24 

[6] Lane Co. charges $40 

[7] Deschutes Co. charges $700 - these reviews are involved and require significant staff resources 

[8] Portland charges $42 

[9] State law sets a limit on how much we can charge - $250 (ORS 215 .416) 

[10] This item to be charged actual loaded cost due to lack of cases to use for determining average cost. Current cost for 

a planner is approximately $38 per hour. Amount shown is a deposit based on old fixed fee. 

[11] A&T charges $1 per page that a clerk prints out for the public, but they only charge .25 cents per sheet if the 

customer uses the resource room on their own. We have no resource room and have security issues with our files. 

Survey charges $1 for 1 - 5 pages. 

[12] Cassette tapes currently include $2.50 for the cost of the tape and a $2.50 handling charge, increase needed because 

it takes OA one hour round trip to get to the vendor (at $25/hour rate). 

[13] This is actual cost of copying & mailing 3rd quarter FY 03 (x4). We do not anticipate collecting this much revenue 

due to web publication of decisions. 

[14] This amount is not included in Projected Revenue due to uncertainty of the number of subscribers when decisions 

are also available on the internet. 
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ExblbitB 

BEFORE THE PLANNING COMMISSION 
for MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. PC-03-004 

In the matter of recommending that the Board of Commissioners establish fees and 

charges to support the Land Use Planning Program including MCC 11.05 Land Use 

General Provisions, 11.15 Zoning, 11.45 Land Divisions, 37 Administration and 

Procedures, 38 Columbia River Gorge National Scenic Area, and related permit and 

administrative fees, and Repealing Resolution No. 02-104. 

The Planning Commission of Multnomah County Finds: 

a. The Planning Commission is authorized by Multnomah County Code Chapters 

11.05, and 33 through 36 and Chapter 38, to recommend to the Board of County 

Commissioners the adoption, revision, or repeal of regulations intended to carry out all 

or part of a plan adopted by the Board. 

b. Fees charged by the Land Use Planning program are adopted by the Board and 

are regulations that carry out implementation of the planning program of Multnomah 

County. 

c. The fees of the Land Use Planning Division were last adjusted in May of 2001 

through Resolution No. 01-068, and these fees should now be adjusted to account for 

the change in the Consumer Price Index since that time. 

d. On July 25, 2002, the Board adopted Resolution No. 02-104 that added fees for 

planning· services provided by Portland and Troutdale under I GAs for areas outside 

those city limits and within the urban growth boundaries. All fees and charges set by 

Resolution 01-068 for areas not covered by IGAs were readopted unchanged from the 

amounts set in Resolution No. 01-068. 

e. The Land Use Planning Division has been providing services for certain Type I 

reviews and provides copies of decisions on a subscription basis without collecting a fee 

and it is reasonable to collect a fee for those services. 

f. The Land Use Planning Division will make land use decisions available to the 

public on the internet concurrently with the Board adoption of subscription fees for those 

decisions. 

g. In order to reduce administrative costs to maintain authorized cost recovery 

levels, the Board should authorize the Planning Director to annually raise fees for all 

Type I through IV permits, and for Pre-application conferences, in an amount consistent 

with any increase in the Consumer Price Index. Any increase should be calculated for 

the time period starting at the last increase date, and should be levied based on the 

calendar year. 
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The Planning Commission of Multnomah County Resolves: 

1. The proposed fee schedule in Exhibit A for Land Use Planning services outside 

of IGA areas is hereby recommended for adoption by the Board of County 

Commissioners .. Fees set in Resolution No. 02-104 for IGA areas should be readopted. 

2. The Commission further recommends that the Board authorize the Planning 

Director to annually raise fees for all Type I through IV permits, and for Pre-application 

conferences, in an amount consistent with any increase in the Consumer Price Index. 

Any increase should be calculated for the time period starting at the last increase date, 

and should be levied based on the calendar year. 

3. The Commission recommends that the Board direct the Planning Director to 

undertake on a priority basis an analysis of the fee structure to consider the amount of 

cost recovery, the amount of fees charged relative to the public interest the permit 

serves, and to include the rationale for any increase. 

Approved this 1st day of December, 2003. 

PLANNING COMMISSION 
FOR MUL TNOMAH COUNTY, OREGON 
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BOGSTAD Deborah L 

From: 

Sent: 

To: 

BEASLEY Charles 

Wednesday, January 21, 2004 9:53AM 

BOGST AD Deborah L 

Subject: FW: Land Use Planning Fee Resolution 

Deb, 

Page 1 of 1 

This document needs to be added to the information that is before the Board on the Land Use Planning Fee 
Resolution. Its set for tomorrow, Agenda Item R-8. 

Chuck 

-----Original Message----­
From: BEASLEY Charles 
Sent: Wednesday, January 21, 2004 9:43 AM 
To: SMITH Andy J 
Cc: CARROLL Mary P; MARTIN Chuck T; NAITO Terri W; ROMERO Shelli D; TURNER Kathy G; SCHILUNG Karen 

c 
Subject: Land Use Planning Fee Resolution 

Andy, 
The attached file contains a comparison of the new fees we are proposing with comparable fees in four other 
jurisdictions in the area. The "comps" we used are the cities of Portland and Gresham, and the counties of 

Washington and Clackamas. The analysis shows is that the fees we propose are generally less than or on par 

with the two cities and Washington County. Clackamas County is on the low end of all listed fees. 

If you have any questions about any of the items in this, please don't hesitate to contact me for clarification. My 

extension is 22610. I'm scheduled to be in the office all day today up until4:00 p.m. I suggest that, if you want 

additional research or more in-depth discussion, we may want to recommend that the Chair continue Agenda Item 

R8 for another week. That still allows us to meet our implementation target date of February 15, 2004. 

Please get back to me with your thoughts on this today if possible. 

Thanks 

Chuck 

Chuck Beasley, Planner 
Multnomah County Land Use Planning 
1600 SE 190th Avenue, Suite 116 
Portland, Oregon 97233 
charles.beasley@co.multnomah.or.us 
503-988-3043 
FAX 503-988-3389 

1/2112004 



Comparison of Proposed New Fees with other Jurisdictions 

Action 
Proposed Washington Clackamas 
Multnomah City of Portland City of Gresham 

County County 
Coun_!y Fee 

$97 minimum + Included in fee for 
Bldg. val< $75,000 

Building Permit $50 $1.18 per $1000 land use review, or 
charge is $50. 

$33 
valuation $25. (proposed $50) 

Up to $250k 
Charge is $337. 

Address 
$24 $45 $40 $67 No charge. 

Assignment 
Address 

$50 $45 $200 $138 No charge 
Reassignment 

Land Use 
$50 for DMV and 

Compatibility 
$40 $152 septic. Letter No charge No charge 

documentation $150. 

Wrecker License 
$207 $152 or $42 $50 or $150 No charge No charge 

Renewal 
DMV Dealer 

$40 $152 or $42 $50 
New license $95 

No charge 
Review Renewal $40 

Withdrawal of Before notice, refund Charge for time spent Charge for time Refund all except 

Application T2 is 50% of fee on application. spent. $50 

- Before status 
Full Refund 

letter 
-After status letter $152 

Withdrawal of 
Before notice, full Before notice, refund Charge for time spent 

Appeal T2 No charge Full Refund 
refund. is 50% of fee on application. 

- After notice 
No Refund 

mailed 
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Comparison of Proposed New Fees with other Jurisdictions 

Action 
Proposed Washington Clackamas 
Multnomah County City of Portland City of Gresham 

County County 
Fee 

Withdrawal of Before notice, refund Charge for time spent 
No charge 

Refund all except 

Application T3 is 50% of fee on application. $50 

- Before App. 
Full Refund 

status letter 
- After App. status 

$152 
letter I 

- After Hearing 
No Refund 

Notice Mailed 
Subscription for $650 to $1,870 per 

Do not provide this Do not provide this Do not provide this. Do not provide this. 
Decisions year. 
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BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. __ 

Establishing Fees and Charges for MCC 11.05 Land Use general provisions, 11.15 
Zoning, 11.45 Land Divisions, 37 Administration and Procedures, 38 Columbia River 
Gorge National Scenic Area, and Repealing Resolution No. 02-104 

The Multnomah County Board of Commissioners Finds: 

a. On April 13, 2000, the Board adopted Ordinance No. 944 establishing land use 
fees by resolution. 

b. The fees of the Land Use Planning Division were last adjusted in May of 2001 
through Resolution No. 01-068, and these fees should now be adjusted to 
account for the change in the Consumer Price Index since that time. 

c. On July 25, 2002, the Board adopted Resolution No. 02-104 which established 
land use fees to implement intergovernmental agreements (IGA) with the cities of 
Portland and Troutdale to provide planning services for areas outside those city 
limits and within the urban growth boundaries (service area). All fees and 
charges set by Resolution 01-068 for areas not covered by IGAs were readopted 
unchanged from the amO!Jnts set in Resolution 01-068. 

d. The Land Use Planning Division has been providing services for certain Type I 
reviews and copies of decisions on a subscription basis without collecting a fee. 
It is reasonable to collect a fee for those services. 

e. The land Use Planning Division will make land use decisions available to the 
public on the internet concurrently with the Board adoption of subscription fees 
for those decisions. 

f. The fees charged for Land Use Planning services should be evaluated to ensure 
that the amount of cost recovery is consistent with Board policy considering the 
type of permit and the public interest the permit serves. 

The Multnomah County Board of Commissioners Resolves: 

1. Resolution No. 02-104 is repealed and Land Use Planning Division fees for MCC 
Chapters 11.05, 11.15, 11.45, 37 and 38, excluding planning services provided 
under IGAs are set as follows: 

I. Type I Decisions 

(A) Building Permit Review: $50 

(B) Address Assignment: $24 
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(C) Address Reassignment $50 

(D) Land Use Compatibility Review: $40 

(E) Sign Permit: $28 

(F) Wrecker License Review: $207 

(G) DMV Dealer Review: $40 

(H) Grading and Erosion Control: $354 

(I) Floodplain Development Permit (one & two family dwellings): $28 

(J) Floodplain Development Permit (non-residential structures): $61 

(K) Floating Structure Placement: $89 

II. Type II Decisions 

(A) Health Hardship Permit: $177 

(B) Health Hardship Renewal: $89 

(C) Non-hearing Variance: $261 

(D) Exceptions and Lots of Exception: $122 

(E) Time Extension: $261 

(F) Administrative Decision by Planning Director: $261 

(G) Willamette River Greenway: $648 

(H) Significant Environmental Concern: $648 

(I) Administrative Modification of Conditions Established in Prior 

Contested Case: $177 

(J) Hillside Development Permit: $471 

(K) National Scenic Area Site Review: $354 

(L) Temporary Permit: $177 

(M) Design Review: $664 
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(N) Category 3 Land Division: $515 

(0) Category 4 Land Division: $233 

(P) Property Line Adjustment: $188 

(Q) Appeal of Administrative Decision $250 

(R) Withdrawal of Application 

1. Before application status letter is written: Full Refund 

2. After status letter written, assess 4 hours time at staff loaded cost, 

currently $38 per hour. 

(S) Withdrawal of Appeal after hearing notice is mailed: No Refund 

Ill. Type Ill Decisions 

(A) Planned Development: $2,060 deposit, charge is actual loaded cost, 

currently $38 per hour. 

(B) Community Service: $1,717 

(C) Regional Sanitary Landfill: $2,217 

(D) Conditional Use: $1,717 

(E) Conditional Use for Type B Home Occupation: $798 

(F) Variance (hearing): $565 

(G) Modifications of Conditions on a Prior Hearings Case Requiring a 

Rehearing: Full fee for original decision. 

(H) Lot of Exception: $820 

(I) Category 1 Land Division- up to 20 lots: $1,512 

(J) Category 1 Land Division- Fee for each additional lot over 20: $28 

(K) Other hearings case: $587 

(L) National Scenic Area Site Review: $1,717 
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(M) Withdrawal of Application 

1. Before application status letter is written: Full Refund 

2. After status letter written, assess 4 hours time at staff loaded cost, 

currently $38 per hour. 

3. After hearing notice mailed, no refund. 

IV. Type IV Decisions 

(A) Quasi-judicial Plan Revision: $2,200 deposit, charge is actual loaded 

cost, currently $38 per hour. 

(B) Quasi-judicial Zone Change: $2,200 deposit, charge is actual loaded 

cost, currently $38 per hour. 

V. Miscellaneous Fees 

(A) Pre-application conference: $316 

(B) Pre-application conference for Type B home occupation: $158 

(C) Notice Sign: $10 per sign. 

(D) Research Fee (includes mailing list production - 2 hour minimum 

deposit): $38/hr. 

(E) Photocopies: $.30 per page. 

(F) Cassette tape recording of hearing: $27.50 first tape, each additional 

tape $$2.50. 

(G) Rescheduled hearing: $233 

(H) Subscription for all County land use decisions: $1,870 per year. 

(I) Subscription for all Scenic Area land use decisions: $650 per year. 

(J) Subscription for all land use decisions except for Scenic Area: $1,220 

per year. 
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2. Fees for planning services provided by the City of Troutdale under the IGA are as 
set by the City of Troutdale. 

3. Fees for planning services provided by the City of Portland under IGA are 
unchanged by this resolution, and are as provided in the attached Exhibit A 

4. The Board directs the Planning Director to undertake on a priority basis an 
analysis of the fee structure to consider the amount of cost recovery, the amount 
of fees charged relative to the public interest the permit serves, and to include 
the rationale for any proposed increase. 

5. This Resolution takes effect and Resolution 02-104 is repealed on February 15, 
2004. 

ADOPTED this 22nd day of January, 2004. 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

REVIEWED: 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By ______________________________ _ 

Diane M. Linn, Chair 

Sandra N. Duffy, Assistant County Attorney 
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Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Land Use Planning Fees for Planning Services Provided by the City of Portland Under 
IGA Are Set as Follows: 

Adjustment Review $1,647 
Residential Use (only) 

Non-residential or mixed use $1,654 

Comprehensive Plan Map Amendment $15,849 

Conditional Use $2,268 
Type I 

Type II (Minor) $3,100 

Type Ill (Major) $8,283 

Conditional use Master Plan and Central City Master $7,136 
Plan Amendment (Minor) Type II 

New/Amendment (Major) Type Ill $12,264 

Convenience Store Review $2,260 

Demolition/ Demolition Delay Extension Review $3,049 

Design Review · 0.0041 of construction cost 

Minor B 
minimum $773 
maximum $3,276 

Minor A (includes residential projects 4) 
minimum $3,436 
maximum $6,813 

Major 
minimum $5,258 
maximum $18,071 

Environmental Conservation $5,832 
Residential use (only) 

Non-residential or mixed use $6,971 

Environmental Enhancement (Type I) $562 

Environmental Protection II $3,654 

Environmental Protection Ill $4,360 

Environmental Violation $8,659 

Excavation and Fill $2,311 
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.. 
Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Final Plat Review I Final Development Plan Review 
(for Planned Development or Planned Unit 
Development) 

If preliminary with Type I with no street $1,635 

If preliminary was Type I with a street $3,509 

If preliminary was Type llx $3,509 

If preliminary was Type Ill $5,848 

Greenway $778 
Residential use (only) 

Non-residential or mixed use $3,956 

Hazardous Substances $9,077 

Historic Landmark designation or removal $3,914 
Individual properties 

Multiple Properties or districts $4,703 

Impact Mitigation Plan $2,805 
Amendment (Minor) (Type II) 

Implementation (Type II) $3,445 

Amendment (Use) (Type Ill) $4,940 

New/Amendment (Major) $21,163 

Land Division Review 

Type I $5,100 + $123 per lot 

Type llx $6,281 + $123 per lot 

Type Ill (3 lots or fewer and no street) $7,154 

Type Ill $8,176 + $123 per lot 

Land Division Amendment Review 

Type I $3,066 

Type llx $3,926 

Type Ill $7,154 

Non-conforming Status Review $2,069 

Page 2 - Exhibit A to Resolution Establishing Fees and Charges 



..--------------------------- -

•. 
Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Non-conforming Situation Review $12,405 
C, E, or I Zone 

OS orR Zone $4,139 

Planned Development Review $3,939 ' 
Type llx 

Type Ill $6,132 

Planned Development Amendment I 
Planned Unit Development Amendment $2,686 

Type llx 

Type Ill $6,929 

Pre-Application Conference $1,906 

Pre-Application Conference for PUD/PD Final $717 
Development Plan 

Reasonable use $1,354 

Statewide Planning Goal $28,604 

Tree Preservation Violation Review (Ill) $5,757 

Tree Review (II) $3,877 

Validation Review (II) $2,194 

Zoning Map Amendment $4,668 

Other Unassigned Reviews $2,455 
Type I 

Type 11/llx $2,423 

Type Ill $5,757 

Administrative Reviews 

Community Design Standards Plan Check $125 

Design Advice Request $1,370 

Environmental Plan Check $716 

Expert Consultation (above base fee) $80 per hour 

Limited Consultation $150 

Pre-Development Conference $950 
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Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Photocopies $.50 cents/page 

Plan Check $1.18 per $1,000 valuation 
Both residential and commercial $97 minimum 

Property Line Adjustment $927 

Renotification Fee $486 

Transcripts Actual cost 

Zoning Confirmation $273 
Tier A (bank letter, lot segregation, new DMV) 

Tier B (zoning/development analysis, $792 
Nonconforming standard evidence) 

DMV Renewal $42 

Appeals $250 
Type 11/llx 

Type Ill % of application fee 
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--------------------------------

MUL TNOMAH COUNTY BOARD OF COMMISSIONERS 
PUBLIC TESTIMONY SIGN-UP 

Please complete this form and return to the Board Clerk 
***This form is a public record*** 

MEETING DATE: 'ZZ J,#/ tJ'/--

SUBJECT: 

AGENDA NUMBER OR TOPIC:____./Z'----.....:£, ____________ ~--
tN/b!~Jt>17JbNS 

FOR: )( AGAINST:__ __.THE ABOVE AGENDA ITEM_ 

NAME: · ·· !.3o8 v&ll'flBZ-

ADbREss: · to 6~ 'X q¥ 

CITY/STATE/ZIP: -- {!2-tJIITDtrz£ ~i!-- q7tJv6 

PHONE: . DAYS: GJ~-6%--52-7'-' EVES-~=--~~------~---

EMAIL~=------------------------~ FAX~:--------~---------

SPECIFIC ISSUE_,_: -------------------------------------------

~TTENTESTIMONY_,_: ___ N_P __________________________________ _ 

IF YOU WISH TO ADDRESS THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Address the County Commissioners from the presenter table microphones. Please 

limit your comments to 3 minutes. 
3. State your name for the official record. 
4. If written documentation is presented, please furnish one copy to the Board Clerk. 

IF YOU WISH TO SUBMIT WRITTEN COMMENTS TO THE BOARD: 
1. Please complete this form and return to the Board Clerk. 
2. Written testimony will be entered into the official record. 



BEFORE THE BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

RESOLUTION NO. 04-008 

Establishing Fees and Charges for MCC 11.05 Land Use general provisions, 11.15 

Zoning, 11.45 Land Divisions, 37 Administration and Procedures, 38 Columbia River 

Gorge National Scenic Area, and Repealing Resolution No. 02-1 04 

The Multnomah County Board of Commissioners Finds: 

a. On April 13, 2000, the Board adopted Ordinance No. 944 establishing land use 
fees by resolution. 

b. The fees of the Land Use Planning Division were last adjusted in May of 2001 
through Resolution No. 01-068, and these fees should now be adjusted to 
account for the change in the Consumer Price Index since that time. 

c. On July 25, 2002, the Board adopted Resolution No. 02-104 which established 
land use fees to implement intergovernmental agreements (IGA) with the cities of 

Portland and Troutdale to provide planning services for areas outside those city 
limits and within the urban growth boundaries (service area). All fees and 
charges set by Resolution 01-068 for areas not covered by IGAs were readopted 
unchanged from the amounts set in Resolution 01-068. 

d. The Land Use Planning Division has been providing services for certain Type I 
reviews and copies of decisions on a subscription basis without collecting a fee. 
It is reasonable to collect a fee for those services. 

e. . The Land Use Planning Division will make land use decisions available to the 
public on the internet concurrently with the Board adoption of subscription fees 
for those decisions. 

f. The fees charged for Land Use Planning services should be evaluated to ensure 
that the amount of cost recovery is consistent with Board policy considering the 
type of permit and the public interest the permit serves. 

The Multnomah County Board of Commissioners Resolves: 

1. Resolution No. 02-104 is repealed and Land Use Planning Division fees for MCC 
Chapters 11.05, 11.15, 11.45, 37 and 38, excluding planning services provided 
under I GAs are set as follows: 

I. Type I Decisions 

(A) Building Permit Review: $50 

(B) Address Assignment: $24 
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• 

(C) Address Reassignment $50 

(D) Land Use Compatibility Review: $40 

(E) Sign Permit: $28 

(F) Wrecker License Review: $207 

(G) DMV Dealer Review: $40 

(H) Grading and Erosion Control: $354 

(I) Floodplain Development Permit (one & two family dwellings): $28 

(J) Floodplain Development Permit (non-residential structures): $61 

(K) Floating Structure Placement: $89 

II. Type II Decisions 

(A) Health Hardship Permit: $177 

(B) Health Hardship Renewal: $89 

(C) Non-hearing Variance: $261 

(D) Exceptions and Lots of Exception: $122 

(E) Time Extension: $261 

(F) Administrative Decision by Planning Director: $261 

(G) Willamette River Greenway: $648 

(H) Significant Environmental Concern: $648 

(I) Administrative Modification of Conditions Established in Prior 

Contested Case: $177 

(J) Hillside Development Permit: $471 

(K) National Scenic Area Site Review: $354 

(L) Temporary Permit: $177 

(M) Design Review: $664 
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(N) Category 3 Land Division: $515 

(0) Category 4 Land Division: $233 

(P) Property Line Adjustment: $188 

(Q) Appeal of Administrative Decision $250 

(R) Withdrawal of Application 

1. Before application status letter is written: Full Refund 

2. After status letter written, assess 4 hours time at staff loaded cost, 

currently $38 per hour. 

(S) Withdrawal of Appeal after hearing notice is mailed: No Refund 

Ill. Type Ill Decisions 

(A) Planned Development: $2,060 deposit, charge is actual loaded cost, 

currently $38 per hour. 

(B) Community Service: $1,717 

(C) Regional Sanitary Landfill: $2,217 

(D) Conditional Use: $1,717 

(E) Conditional Use for Type B Home Occupation: $798 

(F) Variance (hearing): $565 

(G) Modifications of Conditions on a Prior Hearings Case Requiring a 

Rehearing: Full fee for original decision. 

(H) Lot of Exception: $820 

(I) Category 1 Land Division- up to 20 lots: $1,512 

(J) Category 1 Land Division- Fee for each additional lot over 20: $28 

(K) Other hearings case: $587 

(L) National Scenic Area Site Review: $1,717 
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(M) Withdrawal of Application 

1. Before· application status letter is written: Full Refund 

2. After status letter written, assess 4 hours time at staff loaded cost, 

currently $38 per hour. 

3. After hearing notice mailed, no refund. 

IV. Type IV Decisions 

(A) Quasi-judicial Plan Revision: $2,200 deposit, charge is actual loaded 

cost, currently ~38 per hour. 

(B) Quasi-judicial Zone Change: $2,200 deposit, charge is actual loaded 

cost, currently $38 per hour. 

V. Miscellaneous Fees 

(A) Pre-application conference: $316 

(B) Pre-application conference for Type B home occupation: $158 

(C) Notice Sign: $10 per sign. 

(D) Research Fee (includes mailing list production - 2 hour minimum 

deposit): $38/hr. 

(E) Photocopies: $.30 per page. 

(F) Cassette tape recording of hearing: $27.50 first tape, each additional 

tape $$2.50. 

(G) Rescheduled hearing: $233 

(H) Subscription for all County land use decisions: $1,870 per year. 

(I) Subscription for all Scenic Area land use decisions: $650 per year. 

(J) Subscription for all land use decisions except for Scenic Area: $1,220 

per year. 
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2. Fees for planning services provided by the City of Troutdale under the IGA are as 
set by the City of Troutdale. 

3. Fees for planning services provided by the City of Portland under IGA are 
unchanged by this resolution, and are as provided in the attached Exhibit A. 

4. The Board directs the Planning Director to undertake on a priority basis an 
analysis of the fee structure to consider the amount of cost recovery, the amount 
of fees charged relative to the public interest the permit serves, and to include 
the rationale for any proposed increase. 

5. This Resolution takes effect and Resolution 02-104 is repealed on February 15, 
2004. 

ADOPTED this 22nd day of January, 2004. 

BOARD OF COUNTY COMMISSIONERS 
FOR MUL TNOMAH COUNTY, OREGON 

\ 

AGNES SOWLE, COUNTY ATTORNEY 
FOR MUL TNOMAH COUNTY, OREGON 

By - s c:::wuVLtl-- . ~ 
Sandra N. Duffy, AsSiStal'lty Attorney 
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Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Land Use Planning Fees for Planning Services Provided by the City of Portland Under 
IGA Are Set as Follows: 

Adjustment Review $1,647 
Residential Use (only) 

Non-residential or mixed use $1,654 

Comprehensive Plan Map Amendment $15,849 

Conditional Use $2,268 
Type I 

Type II (Minor) $3,100 

Type Ill (Major) $8,283 

Conditional use Master Plan and Central City Master 
$7,136 

Plan Amendment (Minor) Type II 

New/Amendment (Major) Type Ill $12,264 

Convenience Store Review $2,260 

Demolition/ Demolition Delay Extension Review $3,049 

Design Review 0.0041 of construction cost 

Minor B 
minimum $773 
maximum $3,276 

Minor A (includes residential projects 4) 
minimum $3,436 
maximum $6,813 

·-
minimum $5,258 

Major maximum $18,071 

Environmental Conservation $5,832 
Residential use (only) 

Non-residential or mixed use $6,971 

Environmental Enhancement (Type I) $562 

Environmental Protection II $3,654 

Environmental Protection Ill $4,360 

Environmental Violation $8,659 

Excavation and Fill $2.,311 
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Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Final Plat Review I Final Development Plan Review 
(for Planned Development or Planned Unit 
Development) 

If preliminary with Type I with no street $1,635_ 

If preliminary was Type I with a street $3,509 

If preliminary was Type llx $3,509 

If preliminary was Type Ill $5,848 

Greenway $778 
Residential use (only) 

Non-residential or mixed use $3,956 

Hazardous Substances $9,077 

Historic Landmark designation or removal $3,914 
Individual properties 

Multiple Properties or districts $4,703 

Impact Mitigation Plan $2,805 
Amendment (Minor) (Type II) 

Implementation (Type II) $3,445 

Amendment (Use) (Type Ill) $4,940 

New/Amendment (Major) $21,163 

Land Division Review 

Type I $5,100 + $123 per lot 

Type llx $6,281 + $123 per lot 

Type Ill (3 lots or fewer and no street) $7,154 

Type Ill $8,176 + $123 per lot 

Land Division Amendment Review 

Type I $3,066 

Type llx $3,926 

Type Ill $7,154 

Non-conforming Status Review $2,069 
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.. Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Non-conforming Situation Review $12,405 
C, E,oriZone 

OS orR Zone $4,139 

Planned Development Review $3,939 
Type llx 

Type Ill $6,132 

Planned Development Amendment I 
Planned Unit Development Amendment $2,686 

Type llx 

Type Ill $6,929 

Pre-Application Conference $1,906 

Pre-Application Conference for PUDIPD Final $717 
Development Plan 

Reasonable use $1,354 

Statewide Planning Goal $28,604 

Tree Preservation Violation Review (Ill) $5,757 

Tree Review (II) $3,877 

Validation Review (II) $2,194 

Zoning Map Amendment $4,668 

Other Unassigned Reviews $2,455 
.. Type I 

Type II I llx $2,423 

Type Ill $5,757 

Administrative Reviews 

Community Design Standards Plan Check $125 

Design Advice Request $1,370 

Environmental Plan Check $716 

Expert Consultation (above base fee) $80 per hour 

Limited Consultation $150 

Pre-Development Conference $950 
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" Exhibit A to Land Use Fee Resolution (for Services Provided by Portland) 

Photocopies $.50 cents/page 

Plan Check $1.18 per $1,000 valuation 

Both residential and commercial $97 minimum 

Property Line Adjustment $927 

Renotification Fee $486 

Transcripts Actual cost 

Zoning Confirmation $273 
Tier A (bank letter, lot segregation, new DMV) 

Tier B (zoning/development analysis, $792 
Nonconforming standard evidence) 

DMV Renewal $42 

Appeals $250 
Type II I llx 

Type Ill Yz of application fee 
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