
AGREEMENT

BETWEEN

MULTNOMAH COUNTY, OREGON

AND

MULTNOMAH COUNTY SHERIFFS DEPUTYASSOCIATION

This Agreement is entered into by Multnomah County, Oregon, hereinafter referred
to as the County, the Sheriff of Multnomah County, Oregon, hereinafter referred to
as the Sheriff, and the Multnomah County Deputy Sheriffs Association, hereinafter
referred to as the Association.

Background

A. The Association and the County are parties to a collective bargaining
agreement effective through June 30, 2014.

B. The parties have been bargaining pursuant to the following contract
reopener:

"Reopener for 2011-2012: Parties agree to reopen Addendum A-1
Wages no later than February 1, 2011 for July 1, 2011 rates, and one
(1) other article each of their choice. All other Articles and terms of the
Agreement shall continue without interruption for the term thereof."

C. As its "other article" of choice under the reopener, the County selected Article
11 - Health & Welfare. As its "other article" of choice under the reopener, the
MCDSA selected Article 16 - Compensation.

D. The parties were unable to reach agreement after good faith negotiations and
mediation and, on November 29, 2012, filed their respective Last Best Offers
under the Public Employees Collective Bargaining Act.

E. The parties were scheduled for an interest arbitration hearing before
Arbitrator Catherine Harris on December 13 and 14, 2012.

Agreement

The parties agree as follows:

1. Addendum A shall be modified as follows:
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Reeperter fer 2011 2012: Parties agree to reepert Addertdum A 1
'I/ages rte later thart February 1, 2011 fer Jul·f 1, 2011 rates, artd one
(1) ether article each of their choice. All ether Articles artd terms of
the Agreemertt shall certtirtue without irtterruptiert fer the term
thereof.
Wages Effective July 1. 2011: Effective July 1. 2011, the straight­
time base hourly wage rates and ranges of employees covered by
this agreement shall be increased by one point two percent (1.2°/o).

2. The County shall modify the July 1, 2011 wage scales to reflect the 1.2%
COLAeffective July 1, 2011.

3. The County shall modify the current July 1, 2012 wage scales, which already
include the 3.3% COLAeffective July 1, 2012, to also reflect the 1.2% COLA
effective July 1, 2011.

4. The County shall issue to each current Association member retroactive wages
reflecting the 1.2% COLA for the period July 1, 2011 through the date that
the County modifies the current wage scales to reflect the 1.2% COLA.

5. Article 11 shall be modified as set forth in the attachment. The modifications
are limited to non-substantive "clean-up" language and other language
consistent with the Patient Protection and Affordable Care Act.

6. All other contract articles shall remain status quo.

7. By entering into this Agreement, neither party waives any of its bargaining
positions.

8. The parties shall equally split the arbitrator's postponement/cancellation fees.

9. This Agreement may be signed in one or more facsimile counterparts.
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IN WITNESS WHEREOF, the Parties hereto have set their hands this day of
'2013.------

MULTNOMAH COUNTY
DEPUTY SHERIFFSASSOCIATION:

MULTNOMAH COUNTY, OREGON
BOARD OF COMMISSIONERS:

By~~~~~~~~~
Mark Herron, President

By ~
Jeff Cogen, Chair

By~~~~~~~~~
Todd Shanks, Vice President

By ~
Deborah Kafoury, District 1

By~---------~
Jay Pentheny, Treasurer

By ~
Loretta Smith, District 2

By ~
Judy Shipwrack, District 3

By ~
Diane McKeel, District 4

MULTNOMAH COUNTY SHERIFF:

By ~
Daniel Staton, Sheriff

NEGOTIATED BY:

By~~~~~~~~~~­
Steve Herron, HR Manager Senior

REVIEWED:
Jenny Mort, County Attorney
For Multnomah County, Oregon

By ~
Kathy Short
Assistant County Attorney
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1
2

ARTICLE 11
HEALTH AND WELFARE

3
4 I. Medical and Dental Insurance.
5

6

7

A. Definitions and Contributions Toward Insurance Premiums.
1. Definitions Full-time employees

a. Full-Time Employees .Qefinition
8 Employees who are regularly scheduled to work at
9 least thirty-two (32) hours per weffi week or regularly scheduled to work at least

1o thirty (30) hours per wefk week on a ten (10) hour per day schedule.
11 b. Part-Time Employees -.Qefit=»tioo-(Moved from Section
12 2)

13 Employees who are regularly scheduled to work at least
14 twenty (20) hours to thirty one and ninety nine one hundredths (31.99~but less
15 than thirty-two (32) hours per week (however, not scheduled for three (3),

16 ten (10) hours per day).
17 Part Time Employee Coverage
18 In the event the County elects to employ part-time employees
19 in positions covered by this Agreement, the County will bargain with the Association
20 regarding the terms of coverage, consistent with applicable law.
21-

22 2.&.- Medical/Vision/Presoription Insurance Contributions
23 €ffeotive January 1, 2010 thro~eeemaer 31. 2010.

24 each eligID!e-MI time active enrolled employee's monthly oontr~aution for

25 medical/vision/prescription oovera~e-wiU-aeas follews;.
26

+Btal
Pmmi11m

Full Time
Employee
Monthly

Geffifi1*1tioo­
Rate

$1.313.58 $131.36
$187 32$1 873.20
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GQS-Majef-Medical Plan
fe9ate

$29762
$593 30

$91150
$64.-00

lt22.84

$1.297.94

2 Effeotive January 1, 2010, the Cettf\ty--arld /\ssoctatioo

3 agree to shift the Health plan year for medioal/vision/presoription-ffiA11rnnP.Afrnm

4 its current fiscal year basis of July June to a oalendar year basis.

5 Effective January 1, W4G 2012, each eligible Full-Time

6 active enrolled employee's monthly contribution for the purchase of
7 medicallvision/presoription benefit plan coverage (which includes vision and
8 prescription coverage) will be calculated as a percentage of the total monthly

9 premium for eaoh medieaVvision/presoriptionbeAefit plan by tier as follows:

10

Full-Time
County Employee

Health Plan Contribution Contribution
ODS Plus Performance Plan 90% 10%
ODS Preferred Plan 95% 5%
ODS Major Medical Plan (No Vision) 100% 0%
Kaiser Medical Plan 95% 5%

11 2 r»: Dental Insurance h Deoemb~,
·= 201o throug ·

12 €ffeetive Jan uaFy 1, , ntFil>utien feF
1 yee's men#Hy 0013 . . time active enrolled emp •·· .

2010 each eligible full wHJ.--Oeas follovvs+
14 ' tal benefit plan coverage15 the purohase of den

16

I +etal I ~ Time Employee I
~remium Monthly Contribution Rate
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lli53.22

lli1111 liR

lli1Q1 7R

2 EffectiveJanuary1, 2010,the County and /\ssoef.a.tioo
3 agr-eeto shift the Healthplanyear for dental insurancefrom-its currentfiscal vear
4 basis of July Juneto a calendaryear basis.
5 EffectiveJanuary 1,~ 2012, each eligible Full-
6 Time activeenrolledemployee'smonthlycontributionfor dental benefit plan

7 coveragewill be calculatedas a percentageof the total monthlypremiumfuf
8 ~enefit olan is by tier as follows:
9

Full-Time
County Employee

Dental Plan Contribution Contribution
ODS Dental Plan 95% 5%
Kaiser Dental Plan 95% 5%

10

11

12 B. HealthCareCost Duringthe Term ofAgreement.
13 The Association and the County recognizethe increaseing cost in
14 health care to be a major concern. In an effort to collaborate together over
15 qualityhealth plans, design changesand increasingcosts, the Countyagrees to
16 notify the Association any time there is a proposed change in plan design,
17 changein plan designsoffered to other bargainingunits or any optional changes
18 proposedby carriers that would impact plan design cost or plan designs. The
19 Countyagrees to meet with the Associationwhenever the Association requests
20 to meet regardingproposedchangesin plan designsby other bargainingunits or
21 changesoffered by carriersthat would impact plan designs. Changes in plans or
22 plan designswhich are mandatoryby carriers and which cannot be resolvedby
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the parties shall be subject to notice and expedited bargaining obligations,

2 consistent with applicable law. Mandated coverage changes due to Federal or

3 State laws, rules, or regulations shall be presented to the Association, but will be

4 implemented by the County as required by law.

5 Effective January 1. 2010 thn Countv and the /\ssooiation aaree to

6 the following ODS and Kaiser Plan-Ghange&

7 1. 008 Plan Prescription Drug Coverage Chanoos-;.

8 Chanae annual out of oo El-EleUafs

9 ($2 000)

10

11

Retail (thirty (30) day supply) Plus and Preferreda.

12 Tier 1: Generio: No ohange to tweffiy-f>eroent (20%) oo ~

13 add fifty dollars (~er Rx Gopay maximum.

14 Tier 2: Preferred Brand Name: N&-oo-pay ohange to twenty

15 fleroent (20%) oo pay add fifty dollar ($50) per Rx GOpay-maximum.

16 Tier 3 Non preferred Brand Name: No change (oo-p.ay-fifty

17 percent fli0%))

18 b. Matt-erder (ninety (90) dav supply) Plus Plan

19 Tier 1: Genefio: Change oo pay from sixteen dollars ($1@1-te

20 tweffiy-peroeffi-(20%) will1-twenty five dollar ($25) per Rx maximum.

21 Tier 2: Preferred Brand-Name: Change Gopay from tweffiy-

22 e-ffiffi~

23 maximum.

24 Tinr 2: !'Jon nrnfurn::irlRrand Name: No chanae nurchase at
25 fifty-peroeA-t-t§O-%)of oost

26 Mail order (ninety (90) dav supplv) Preferred Plane.

27 Tier 1 Generio: Change co pay from hventy dollars ($20) to

28 tweffiy-pRrrn=mt(?0°4.) •,Miththirtv fo1Rrlollarn (~2/i) nRr Rx mmdm11m.

29 Tier 2 Preferred Brand Name: GRat=!gRr.n nav frnm thirtv

30 dollars ($JQ-)-to-~eroent (20%) with one ffiffidrod fifty dollar ($-1-W)

31 p~
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1 +·2 .'er 3 Non pref-erredBrandName· No oh~~ · angn ourchaneat

3

4

2. KaiserMedioalPlan:
a. lnorease Offioe \.lisit Co oav from five dollars ($5) to

5 ~

6 lnoreaseRx Co pay from five dollars ($5) to:
7 Retail (thirty (30) day supply) ten dollars ($10) for
8 qenerioand~r formula!)' brand name-
9 Mail order (ninety (90) day supply) oo paymentwould
1o be-twice (2x) the retail co-1*!Yffientor tweffiy-dollars ($20) for generio
11 meGica#oo,twentydollars ($20)for formularybrand namemeGiBaOOJ:t:.
12 3. KaiserDental Plan:
13 lnnrP.nnnnffinn vir:it nn nnv frnm fivn rlnllnrR (!!;Ii) tn tnn

14 dollars ($10).
15 Orthodontia (Plan U) for children under 18 only: Maximum
16 Plan benefit payment three thousand dollars ($3,00~ef--CJ:H.14:--MemaeF
17 pays fifty percent (50%) of ohar-gm•un tn thn mmdmllmPinn nnvmP.ntand
18 one hundred peroent (100%) of charges in excess of the maximumPlan
19 payment. (/\ny covereddepena~een bandeeli*ior to Januarv
20 ~ under the existing KaiserOrthodonticpr-a~
21 to reoeive the existing orthodontic benefit (three hundred dellar ($300)

22 mnxim11mmnmhnrnn nnv) fnr mmainrlnr nf nurmnt nrthnrlnntintmntmnnt

23 plan or treatmentphase.
24 C. PremiumCalculations.
25 For Kaiser Plans, the premium charges shall be the amount
26 chargedby Kaiserto the County. For the ODSplans, the premiumchargesshall
27 be calculated,usingsound actuarialprinciples,and includeprojectedclaim costs
28 based on plan experience as required by state regulations, IBNR expenses,
29 Oregon Medical Insurance Pool assessments, pharmaceuticalclaim expenses,
30 stop-loss premiums, third-party benefit plan administration costs, and an
31 appropriatetrend factor selectedto limit Countycontributionsand employeecost
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1 shares while providing adequate funding for plan operations. The Association

2 may challenge the accuracy of the premium calculations through the grievance

3 and arbitration procedure and the arbitrator shall have the authority to award a

4 refund of excess contributions for the calendar year in which the miscalculation

5 was determined to have occurred.

6 Such a challenge shall not be limited by the time lines set forth in

7 Article 20; but only one challenge may be filed for any calendar year, and any

8 award of excess contributions shall be limited to that year.

9 D. Employee Contribution.

10 Employee contributions will be made through payroll deductions.

11 Enrollment in a County sponsored medical/vision/prescription benefit plan and

12 associated employee contribution is mandatory for employees who do not "Opt

13 Out" of medical/vision/prescription benefit plan coverage.

14 E. Major Medical Plan Rebates.

15 Full-Time employees who elect coverage under the Major Medical

16 Plan will be paid fifty dollars ($50) (gross) per month.

17 F. Opt-Out Waive!: of Medical Plan Benefits.

18 Employees may elect to waive partioipation ·(Opt Out ofa.
19 coveraqej-in tho County's medical/vision/pfeSBfif*ioo benefit plan inF:11rrm11A

20 plans by making that election on their Benefit Enrollment form. Employees

21 making such election must provide proof of other group

22 medical/vision/prescription benefit plan insurance coverage in order to make

23 the Opt Out election. Employees will not be eligible to change their election until

24 the County's official annual open enrollment period, unless the employee

25 experiences an IRS recognized family status change event that would allow a

26 mid-year health plan election change or qualifies for Special Enrollment under

27 HIPAA.

28 Full-Time Employees who Opt Out

29 Employees who opt out medioal/vision/presoription coverage will

30 reeeive a reimbursement paid by-#le County of one htlflEJ.reEl-anEl-fifty-4eUafS

31 ($150) (aross) o~ntfr.
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1 b. €-#eBtiveJanuafY 1, 2010, Full-Time employees who Opt
2 Out of medical/vision/prescription benefit plan coverage will receive a
3 reimbursementpaid by the County of two hundredfifty dollars ($250) (gross) per
4 month.
5 c. Employees may also elect to decline dental plan
6 coverage through the County. However, there is no reimbursement
7 associated with declining dental coverage and no proof of other dental
8 coverage is required. Employees will not be eligible to change this election
9 until the County's official annual open enrollment period unless the
10 employee experiences an IRS-recognized family status change event that
11 would allow a mid-year health plan election change or qualifies for Special
12 Enrollment under HIPAA.
13
14

G. SuccessorPlansand Carriers.
In the event that any of the current insurance plans become

15 unavailable, the County agrees to provide to affected employees a substitute
16 plan for the same service delivery type, if available, at substantiallythe same or
17 better benefit levels. If a plan or carrier is discontinuedand no substituteplan is
18 available of the same service delivery type, the employee will be offered the
19 optionto enroll in an alternativeservicedeliveryplan.
20 If the County choosesto changefrom a plan or carrierwhich is still
21 available, the County agrees that the overall existing level of benefits for each
22 planwill not be reduced.
23 H. DefaultEnrollment.
24 New Full-Timeemployeeswho fail to submit timely application fei:
25 to Opt Out or eeAefitsor who fail to submit timely applicationfor enrollment into
26 the medical and dental benefit plans described in SectionA will be enrolled by
27 default in the County'sMajor Medical plan and ODS Dental plan,with employee
28 only coverage. Eligible dependentsof such employees may be enrolled in the
29 default plans if the employee submit~ an application requesting dependent
30 enrollment within fifteen (15) days of receiving notice of his or her default
31 enrollment.
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2

3

4

I. EligibleDependents(Enrollment & Termination of Enrollment).

1. Spouses-and domesticpartners
a. Definitions

i. A "spouse" is a personto whomthe employee
5 is marriedunderOregonlaw.
6 ii.
7 employee:
8

A "domesticpartner"is a personwithwhomthe

(a) Jointly shares the same permanent
9 residencefor at leastsix (6) months immediatelyprecedingthe date of.signingan
10 Affidavit of Marriageor Domestic Partnership;and intends to continue to do so
11 indefinitely, or if registeredwith the Multnomah County partnership registry or
12 State of Oregon Domestic Partner registry, the six (6) month waiting period is
13 waived;and

14 (b) Has a closepersonalrelationship.
15 (c) In addition, the employeeand the other
16 personmustsharethe followingcharacteristics:
17 (1) Are not legallymarriedto anyone;
18 (2) Are each eighteen (18) years of
19 age or older;
20 (3) Are not related to each other by
21 blood in a degree of kinship closer than would bar marriage in the State of
22 Oregon;
23 (4) Were mentally competent to
24 contractwhenthe domesticpartnershipbegan;
25 (5) Are each other's sole domestic
26 partner;
27 (6) Are jointly responsible for each
28 other's common welfare including "basic living expenses" as defined in the
29 Affidavit of Marriageor DomesticPartnership.
30 b. Enrollmentof Spouse/DomesticPartner
31 Employeemay enroll spouse or domestic partner in
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1 County medical and dental plans upon completion of the County's Affidavit of

2 Marriage or Domestic Partnership and applicable enrollment forms. Enrollment

3 times and other procedures for administration of the medicalfv.isioo and dental

4 insuranee benefit plans shall be applied to employees with domestic partners in

5 the same manner as to married employees to the extent allowed by the law.

6 Spouseor domesticpartnermust be enrolled in the same planas the employee.
7 2. Children
8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Definition
"Eligiblechildren"includes:
i. any unmarried biological or adoptive child of

the employeeor employee's spouse/domesticpartner who is under the age of
twenty-three (23) is a deoendent under the feE!Aml t:i)( nnrlA nnrl nhiAflv

a.

supported-by-theemployeeor employee'sspouse/clomestiepartner;or
ii. any biological or adoptive child of the

employee or employee's spouse/domestic partner who is between the ages
of twenty-three (23) and twenty-slx (26) and is not eligible for health plan
coverage offered through the child's own employment or through the
employment of child's spouse/domestic partner; or

iii. a court appointed ward of the employee or
employee's spouse/domesticpartner to the age of majority [most commonly
age eighteen (18)) or to the age stipulated in the court documents but not
to exceed age twenty-six (26); or

ill iv. any one under the age of twentv three (23)

twenty-six (26) for whom the employee is required by court order to provide
coverage,or

ff- v.. the newborn children~efHld of omnlovee)

of an enrolled, unmarried, eligible child«m of the employee or employee's
spouse/domesticpartner(grandchild of employee) if:

o the parent child is under age twenty-three (23) at the time of
the grandchild's birth,

o both parent child and grandchild reside with County employee, .

w9w



2

e Grandchild's eligibility for coverage ends upon the .parent
child's twenty-third (23rd)birthday or marriage date, whichever

3 occurs first, unless the County employee has legal custody of
4 the grandchild.
5 when both granOOJajjdand parent ehild are currently
6 eITTB!ledas dependentsunderemployee'sCountyepcnseredcoverage-
7

8 vi. an eligible dependent ts enrolled under
9 employee'sCounty sponsored health plan, who becomes permanentlydisabled
1o prior to their ~ro1 twenty-six (26th) birth date, may be eligible for
11 continued health plan coverage after reaching the usual maximum dependent
12 age of twenty three (23) twenty-six (26). Employeeswith a dependentchild in
13 this situation should contact the County Employee Benefits Office three (3)
14 months prior to child's~rot twenty-six (26th) birth date to initiate
15 eligibilityreviewprocess.
16

17

b. Enrollmentof DependentChildren
Employee may enroll eligible children in County

18 medical and dental benefit plans upon completion of the County's applicable
19 enrollmentforms. Childrenmust be enrolled in the sameplansas the employee.
20 Taxability of Dependent Health Plan Coveragec.

21 Health plan coverage provided to domestic
22 partners, children of domestic partners, and/or other dependents who do
23 not meet IRS Child, Qualified Child, or IRS Qualified Relative requirements
24 is subject to imputed income tax on the value of the coverage in
25 accordance with IRS regulations.
26 3. Terminationof DependentHealthPlanCoverage
27 Written notice from employee upon terminationof marriage
28 or domestic partnershipor any other change in dependenteligibility is required.
29 Employeesare responsiblefor timely reporting of any change in the eligibility
30 status of enrolled dependentfamily members to the County EmployeeBenefits
31 Office.
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a. To protect COBRA rights, employees must notify

2 Employee Benefits Office of the dependent's status change within sixty (60) days

3 of the qualifying event. Federal law shall govern COBRA eligibility for disqualified

4 dependents.

5 b. Employees whose marriage or domestic partnership

6 ends must complete, sign, and file with the Employee Benefits Office a copy of

7 the statement of Termination of Marriage/Domestic Partnership and a Benefit

8 Change form to report the event.

9 c. Employees must remove from coverage a child who

1O has become ineligible Because he or she is twenty three (23) years old, or for

11 aAY other reason by completing a Benefit Change form and submitting the

12 completed form to the Employee Benefits Office.

13 d. Employees who fail to remove an ineligible spouse,

14 domestic partner, or child within sixty (60) days of the qualifying event and have

15 not elected to purchase COBRA coverage for the terminated dependent will be

16 required, retroactive to the coverage end date, to reimburse the County

17 sponsored health plan for claims incurred and paid while the former spouse,

18 partner, or child remained enrolled for coverage but was no longer an eligible

19 dependent.

20 Termination of Dependent health plan coverage endse.
21 at the end on the last day of the calendar month in which the termination event

22 occurs, examples:

Terminating Event Coverage End Date
Divorce End of month divorce became final
Dissolution of Oregon State End of month dissolution of partnership
registered domestic partnership became final
Dissolution of domestic partnership
initiated by Affidavit or Multnomah End of month partner moved out of
Countv reqlstrv shared residence
Child Mafries reaches End of month that maximum age birth
maximum dependent ages date occurs marr-ia9e-ecetffFe€1.

23

24

25

J. When Benefits Coverage Begins and Ends.

1. Coverage for new employees

a. Medical and Dental Benefits
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

The employee and eligible dependents will be

covered by medical and dental benefits the first (18t) day of the month following

hire, provided the employee has submitted completed enrollment form and other

required documents to the Employee Benefits office prior to that date.

Employees who submit an enrollment form after the first (15t) day of the month

following hire, but within thirty-one (31) days of hire, will be covered the first (15t)
day of the month following date completed enrollment forms are received by

Employee Benefits Office. Employees who do not submit an enrollment form

within thirty-one (31) days of hire will be enrolled based on the default enrollment

procedure. Coverage under the default plan(s) will begin on the first (15t) day of

the month following thirty-one (31) days of employment.

2. Benefits coverage for terminating employees

a. Retirees

i. County-subsidized coverage

Benefits options for retirees are provided for in

Section "K" below.
ii. Unsubsidized benefits Continuation of

18 coverage through COBRA

19 Retirees may continue to participate in County

20 medical and dental benefits plans on a self-pay basis ~s mandated by law.

21 b. Other terminating employees

22

23

i. County subsidizefl. sponsored coverage

County sponsored medicallvision/orescriotion

24 and dental benefit plan coverage ends based on the employees last regularly

25 scheduled working day in pay status:

26
Last Day in Paid

Status Coveraqe Ends
1st - 15th of nionth 3Q/31stEnd of the month

30/31st End of the following
16th - 31st of month month

27
28 Example: Employee A's last working day in paid status is July 15.
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Employee A's County sponsored health plan coverage will end July 31.

2 Employee B's last working day in paid status is July 16. EmployeeB's County
3 sponsored health plan coveragewill end on August 31. Employee B will have
4 additionalcost sharesdeductedfrom final paychecksto cover the cost shares for
5 August coverage.
6 ii. Unsubsidized benefits Continuation of
7 coverage through COBRA
8 Terminating employees may purchase
9 continuedte-purohasecoverageunderCountymedical and dental benefits plans
1o on a self-paybasisas mandatedby law.
11 3. Employeeson unpaid leavesof absence
12 a. Leavesof less than thirty (30)days
13 Employees' benefits plan coverage will not be
14 affected by unpaid leaves of absence of less than thirty (30) days' duration.
15 Unpaid cost shares will be recovered from an employee when an employee
16 returnsto paid status.
17 b. FMLA/OFLALeaves
18 The County will contribute toward
19 medical/vision/presoriptiooand dental benefit plan insurance coverage during
20 unpaid approved FMLA leave as required by law. Unpaid cost shares will be
21 recoveredfrom employeewhen employeereturnsto paid status.
22 If the employee remains on unpaid leave for more
23 than thirty (30) days after FMLA leave is exhausted, the leavewill be treated as
24 an unpaidleaveof absenceper "Subsectionc.i" below,except that the last day of
25 FMLAleavewill be deemedthe employee's last day in pay status.
26 During unpaid OFLA leave only, the County will not
27 contributetowardmedical/vision/or dental insuraneecoverage.
28

29

30

31

Non-FMLAfGF:.l:AUnpaidLeavesc.

i. Lapsingof County-subsidizedcoverage
Lapsingof County-subsidizedcoverageoccurs
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after passage of thirty (30) day leave period. 31stday of leave with unpaid status

2 triggers loss of health plan coverage. If 31st day of unpaid non-FML~

3 leaveoccurs:
4

3151 Dayof UnpaidNon-
FMLA Leave CoverageEnds

1st- 15thof month .W/M61 End of the month
~si End of the following

16th- 31st of month month
5
6 Example: EmployeeA goes on non-FML~ unpaid leave effective
7 July 15. Leaveperiodexceeds thirty (30) days. Thirty-first (31st)day of unpaid
8 leave is August 14. EmployeeA's County sponsoredhealth plan coveragewill
9 end August 31. Employee B goes on non-FML~ unpaid leave July 18.
10 Unpaid leave period exceeds thirty (30) days. Thlrty-flrst (31st)day of leave is
11 August 17. Employee B's County sponsored health plan coverage will end
12 September30.
13 ii. Continuation of Coverage through COBRA
14 Employeesmay continueto purchasecoverageundermedicaland dental
15 benefitsplanson a self-paybasis as mandatedby law.
16

17

iii. BenefitsCoverageupon returnfrom a leave
(a) Employees returning from a leave of

18 absencewithout pay during the same plan year will be reinstatedto the same
19 medicalMsien/prescriptionand dental benefit plans (or successor plans) they
20 had when they left County employment. If they return from leave the first (1st)
21 day of the month, coverage will be in effect upon their return from leave;
22 otherwise,coveragewill be in effect the first (1s1) day of the monthfollowingtheir
23 returnfrom leave.
24 (b) Employees returning from unpaid non-
25 FMLNGF-bAleave in a new plan year may enroll in different planswithin thirty-
26 one (31) days of their return. Such employees must complete a health plan
27 enrollmentform upon their return to work. If enrollment forms are receivedon
28 the first (1st) day of the month,the coveragewill be effectivethat day; otherwise,
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1 coverage will be in effect the first (1st) day of the month following receipt of the
2 completedenrollmentforms by the CountyEmployeeBenefitsOffice.
3 K. RetireeMedical Insurance.
4 1. For purposesof this section, "retiree" refers to a personwho
5 meets the criteria of paragraph 6 below, who separated from service from the
6 County on or after the original implementationdate of this section and, at the
7 time of retirement,occupieda positioncoveredby the DeputySheriffsbargaining
8 unit. For purposes of this section, "member" or "members" refers to an active
9 employee(s) who permanently occupies a position(s) covered by the Deputy
1o Sheriffsbargainingunit.
11 2. The implementationdate of this section shall be March 31,

12 1990; provided,that bargainingunit memberswho retiredon or after July 1, 1989

13 but before March 31, 1990 shall upon attainmentof age fifty-eight (58) or older
14 on or after March 31, 1990 be eligible to receive County-paid benefits as
15 provided in this Section if the retiree continuouslyself-paid the premiumfor his
16 County medical insuranceplan from the date of retirement until the date of his
17 eligibilityfor County-paidbenefits as providedin this section.
18 3. Except as otherwise provided in this Section, retirees may
19 continueto participatein the Countymedical plan available to members,but not
20 in other County plans not available to members. Coverage of eligible
21 dependentsuniformlyterminateswhen coverageof the retireeterminates,except
22 as otherwiserequiredby applicablestate or federal law.
23 4. To the extent membersare permittedto choosefrom among
24 two (2) or more medical insurance plans, retirees shall be entitled to choose
25 between the same plans under the same conditions and at the same times as
26 apply to members. Retired employees participating in the members' medical
27 insuranceplan shall be subject to the applicationof any change or eliminationof
28 benefits, carrier, administrator or administrative procedure to the same extent ·
29 and at the sametime as aremembers.
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5. The retiree shall be responsible for promptly notifying the

Employee Benefits Office in writing, of any changes in the retiree's current

address and of any changes in retiree or dependent eligibility for coverage.

6. Retiree Benefits Eligibility

a. If a retiree has thirty (30) years of continuous County

service, regardless of age, the County shall pay one-half (1/2) of the monthly

medical insurance premium on behalf of the retiree and his eligible dependents,

until the retiree's sixty-fifth (651h) birthday, death, or eligibility for Medicare,

whichever is earlier.

b. The County shall pay one-half (1/2) of the monthly

medical insurance premium on behalf of a retiree and his eligible dependents

from the retiree's fifty-eighth (58th) birthday or date of retirement, whichever is

later, until the retiree's sixty-fifth (65th) birthday, death, or eligibility for Medicare,

whichever is earlier, if the retiree had:

i. five (5) years of continuous County service

immediately preceding retirement at or after age fifty-eight (58) years, or

ii. ten (10) years of continuous County service

immediately preceding retirement prior to age fifty-eight (58) years, or

iii. ten (1O) years of continuous County service

20 immediately preceding disability retirement regardless of age.

21 7. Actual application for Medicare shall not be required for a

22 finding that a retiree is "eligible for Medicare" under subsection 6 of this section.

23 8. Part-time service in a regular budgeted position shall be

24 prorated for purposes of the service requirements set forth in subsection 6 of this

25 section. (For example, twenty (20) hours per week for two (2) months would

26 equal one (1) month toward the applicable service requirement).

27 9. In addition to the other .requirements of this section,

28 continued medical plan participation or benefit of County contributions is

29 conditioned on the retiree's continuous participation in the members' medical

30 and/or dental insurance plan from the time of retirement, and upon the retiree's

31 timely payment of the applicable retiree portion (i.e., 50% or 100%, as applicable)
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of the monthly premium. Failure to continuously participate or make timely and

2 sufficient payment of the applicable retiree portion of the monthly premium shall

3 terminatethe retiree'srights underthis section.
4 The Countyshall informthe retireeof the identityand mailing
5 addressof the collectionagent at the time the retireesigns up for continuedpost-
6 employmentmedical insurancecoverage,and shall informthe retireeof changes
7 of collection agent not less than forty-five (45) days in advance of the effective
8 date of the change.
9 10. In the event the state or federal government mandates
1o County participationin and payment, in whole or in part, for any medical and/or
11 dental insuranceor benefitsplanwhich provides retireeswith medical benefitsor
12 insurance coveragewhich would constitute a substantially similar substitute for
13 the benefitsor coverageand for substantiallythe same periodas provided in this
14 section, the Countymay cancel, in whole or in part, the rights and benefitswhich
15 would otherwise be provided under this section to the categories of retirees or
16 persons covered by the state or federal mandate, by written notice to the
17 Associationand retireesaffectedby the cancellation.
18 11. In the event County-insurancepremiumpaymentson behalf
19 of retireesor their dependentsare made subject to state or federal taxation, any
20 additional County tax liability shall be directly offset against such payments
21 required under this section. (For example, if the effect on the County of the
22 additionaltax is to increasethe County'soutlays by an amount equivalentto ten
23 percent (10%) of aggregatemonthly retiree premium, the County's contribution
24 shall be reducedto forty percent (40%) of premium,so that net Countycostswill
25 remainunchanged). In such event, upon requestby the County,the Association
26 agreesto meet and discussalternatives,which may have greater tax advantage
27 for membersandthe County.
28 12. Subject to any limitations imposed by applicable law, if
29 employees contribute toward medical insurance by payroll deduction, the
30 employer contributiontoward eligible retirees' insurance under this article shall
31 be fifty percent (50%)of the contributionit makes for an active employeeon the
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same plan and participation level, rather than fifty percent (50%) of the premium.

2 II. Other Benefits.

3

4

5

6

7

8

9

10

11

12

13
14

15

16

17

18

19

20

21

22

23

24

25

26

27
28

29

30

31

Disability Insurance

1. Long-Term Disability Insurance

The employer shall purchase on behalf of each employee

that works twenty (20) hours or more a week a long-term disability insurance

policy. All bargaining unit employees will be covered by a County paid long-term

A

disability insurance policy, the provisions of which will be the same as those in

the UNUM group policy available to other Multnomah County employees. The

County may not terminate a disabled employee (except for cause unrelated to

the disability) during the period of disability.

2. Short Term Disability Insurance

Any full-time employee covered by this Agreement may participate

in the Short-Term disability insurance program. The monthly premium must be

paid individually through payroll deduction. Short-term disability elimination

period is thirty (30) days with benefits ending at the ninetieth (901h) day. These

forms are processed by the Employee Benefits Office. Qualification is subject to

the eligibility requirements of the disability carrier contract.

B. Medical Spending Account

1. Medical expenses

To the extent permitted by law, Medical Expense

Reimbursement Plan (MERP) accounts, which allow employees to pay for

deductibles and un-reimbursed medical, dental, and vision expenses with pre-tax

wages, will be available according to the terms of the Multnomah County Medical

Expense Reimbursement Plan number 504.

2. Dependent care expenses

To the extent permitted by law, Dependent Care Assistance

Plan (DCAP) accounts, which allow employees to pay for dependent care with

pre-tax wages, will be available according to the terms of the Multnomah County

Dependent Care Assistance Plan number 502.

C. VEBA
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(Voluntary Employee Beneficiary Association) The County will

2 contribute an amount equal to one percent (1%) of each Association member's

3 base and overtime wage and, at time of voluntary termination, one hundred
4 percent (100%) of Association member's accruedvacation cash out. Voluntary
5 termination identifications are listed in the July 18, 2003 Memorandum of
6 Agreement between the Association and the County. The contributionprocess
7 will remain in place for the term of this collective bargaining agreement, with
8 extension of the contributionssubject to annual review by mutual agreement of
9 the AssociationandCounty.
10 D. Life Insurance
11 The County agrees to continue providing each employee covered
12 by this Agreement with the existing term life in the amount of thirty thousand
13 dollars ($30,000) and accidental death and dismemberment insurance in the
14 amountof one hundredthousanddollars ($100,000). Retireesof the Sworn Law
15 EnforcementOfficer'sRetirementSystemwho retire on or after 7/1/2001 will be
16 provided with five thousand dollars ($5,000) term life insurance coverage.
17 Employeesshall designate their beneficiaries. Any increases to the County
18 provided coverage are subject to the terms of the insurance contract.
19 Ill. Health and Security of Persons and Facilities; Administrative Search
20 Authorized.
21 1. To aid the interdictionof illegal drugs, detect and suppress
22 substance abuse, promote the health and safety of MCSO employees, MCSO
23 clientele, and the public, further penal and rehabilitative policy objectives, and
24 ensureconfidenceof the public and other justice service agencies in the integrity
25 of the MCSO, the Sheriff may promulgate and enforce reasonablework rules
26 related to the possession and use of drugs and alcohol, and design and
27 implementa combinedor singular urinalysis-baseddrug and breathalyzer-based
28 alcoholtesting programin which DeputySheriffs and Sergeantsmay be required
29 to participate,subject to the limitationsdescribed in this section.
30 2. The program described in this section may provide for
31 testing premised on a reasonable suspicion that the employee is under the
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influence of regulated drugs or alcohol in violation of employer rules at the time

2 the sample is taken. (A "reasonable suspicion" means a belief based on one or

3 more specific articulable facts from which one could reasonably infer that the
4 employeemay be under the influenceof alcohol, controlledsubstances,or other
5 drugs). Further, to the extent permitted by law, the program described in this
6 section may provide for urinalysis based testing without suspicion or warrant.
7 However, such suspicionless or warrantless tests may only be performed to
8 monitor complianceof the employeewith MCSOabstinence requirementsfor a
9 periodof eighteen (18) monthsafter the employeehas been identifiedas having
1o used or possessed regulated substances in a manner prescribed by MCSO
11 rules.
12 The giving of a urine sample as part of the testing program3.

13 implementedunderthis section shall be performedby the employeein private in
14 a suitablelocationdesignatedby the employer.
15 4. The partiesagree that the resultsof an urinalysis-basedtest
16 undertakenpursuant to this section without reasons or procedures that would
17 meet constitutionalrequirementsfor a search or seizure for purposesof criminal
18 investigation or prosecution may not be used in criminal investigations or
19 prosecutions. However, if the resultswould evidence possible criminal conduct
20 and simultaneousviolation of employer rules, such evidence may be used to
21 establishviolationof employer ruleseven though it cannotbe usedto investigate
22 or establish criminal conduct with the objective of criminal prosecution for
23 criminalconduct.
24 5. Prior to implementinga revisedtesting programpursuantto
25 this section, the Sheriff or his designee(s) shall give the Association specific
26 notice of the contents of such program and of any substantial changes in the
27 program made pursuant to Association comments thereon and before initial
28 implementation. Thereafter,the Sheriff shall give the Association notice of any
29 substantial revisionsof the plan. The Association shall have thirty (30) days to
30 submit commentsto the Sheriff or his designee(s)on the programfirst proposed,
31 and thereafter ten (10) days to submit comments on any amendments to the
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1 program first proposed or program revisions following implementation. The

2 Association may initially raise any challenge to the reasonableness of proposed

3 rules or the constitutionalityof any proposed rule or program procedure only at
4 this time. The Sheriff may implement the program or program revisionwithout
5 bargainingafter conclusionof the applicablecommentperiod.
6 6. The employer shall give each current employee and each
7 new hire a copy of the program procedures, related work rules, and of any
8 subsequent revisionsand notice that the procedures, rules or revisions may be
9 appliedto any DeputySheriff or Sergeant.
10 7. Employees who voluntarily seek and obtain professional
11 help for substanceabuse problems,andwho thereafter refrain from the violation
12 of employer rules governingthe possessionor use of drugs shall not be subject
13 to disciplinaryaction for the previouslyundisclosedprohibitedpossessionor use
14 of drugs shall not be subject to disciplinaryaction for the'previously undisclosed
15 prohibitedpossessionor use of the regulatedsubstance. However,this does not
16 immunize the employee for discipline related to breaches of required conduct
17 that were incidental to such use, or for conduct for which the employer or any
18 criminal justice agency had independent knowledge prior to the employee's
19 disclosure.
20 8. Disputes concerning the constitutionality of any rule or
21 proceduredesignedor implementedpursuantto this section shall not be subject
22 to grievanceor bindingarbitration. It is the parties' intent that such disputeswill
23 be resolvedthroughthe court system.
24 9. Work time used for purposes of assessment, evaluation
25 counseling, and treatment of drug or alcohol dependency shall be charged
26 against accrued and available sick leave until exhausted, then against accrued
27 and available vacation leave until exhausted, next against unused personal
28 holidaysuntil exhausted,and finally against leavewithout pay if authorizedby the
29 employer. This section shall not precludethe employeefrom using catastrophic
30 leave in accordancewith and subject to the terms of the County catastrophic
31 leaveordinance.
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10. Only a laboratory certified by the State of Oregon may be

5

used to perform test analysis under the program. However, on or after July 1,

1994, the laboratory that performs such test analysis shall also be certified by

SAMSHA. Testing procedures for all employees shall be governed by the same

standards as apply to employees whose jobs require a Commercial Drivers

License under federal law. These standards include, but are not limited to, those

governing sample acquisition, chain of custody, laboratory selection, testing

methods and procedures, and verification of test results.

11. The County will contract with a medical doctor trained in

toxicology to act as a Medical Review Officer (MRO). He will review preliminary

positive tests with employees and any relevant health care providers before the

results are reported to the County. Based on his professional judgment, he may

change the preliminary positive test result to negative. (NOTE: The County will

not be able to distinguish a test result that is negative by MRO intervention from

any other negative test result). In addition, the following safeguards will apply:

i. The testing laboratory will issue test results only to the

investigatory or supervisory personnel designated by the County. The results will

be sent by certified mail or hand-delivered to the employee within three (3) work

days after receipt of the results by the County.

ii. If the employee disagrees with the results of the drug

test, the employee may request, in writing within five (5) days of receipt of the

test results, that the sample be re-tested at the employee's e~pense by the

testing laboratory. The results of any such retest will be deemed final and

binding and not subject to any further test. Failure to make timely written request

for a retest shall be deemed acceptance of the test results. If an employee

requests a retest, any disciplinary action shall be stayed pending the results of
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27 re-testing.

28 iii. Test results are medical records, and will be handled

29 in accordance with applicable federal and state law and County Administrative

30 Procedures concerning confidentiality and disclosure of such records.

31
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