
ANNOTATED MINUTES 

Tuesday, August 20, 1996 - 9:30 AM 
Multnomah County Courthouse, Room 602 

1021 SW Fourth, Portland 

BOARD BRIEFING 

Chair Beverly Stein convened the meeting at 9:30a.m., with Vice-Chair 
Dan Saltzman, Commissioners Gary Hansen and Tanya Collier present, and 
Commissioner Sharron Kelley excused 

B-1 Discussion and Policy Direction Regarding the Benefit Stakeholders 
Committee Process and the Chair's Direction to the Committee; and 
Specifics of a Number of Outstanding Issues Concerning Health and 
Welfare for Which a Consistent Approach Across Bargaining Units 
Appears Desirable. Presented by Curtis Smith, Merrie Ziady and Kenneth 
Upton. 

BEVERLY STEIN, CURTIS SMITH, MERRIE ZIADY 
AND KEN UPTON PRESENTATION AND RESPONSE 
TO BOARD QUESTIONS AND DISCUSSION. 

Tuesday, August 20, 1996- 10:15 AM 
Multnomah County Courthouse, Room 602 

1021 SW Fourth, Portland 

EXECUTIVE SESSION 

E-1 The Board of Commissioners May Meet in Executive Session Pursuant to 
. ORS 192.660(1)(d) for Labor Negotiator Consultation Concerning 

Possible Labor Negotiations. Presented by Kenneth Upton. 

EXECUTIVE SESSION CANCELLED. 

Tuesday, August 20, 1996 - 10:30 AM 
Multnomah County Courthouse, Room 602 

1021 SW Fourth, Portland 
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BOARD BRIEFING 

B-2 Program Planning Update on the New Health Partnerships, and the 
Additional Services to be Brought into the New North Portland Health 
Center. Presented by Dwayne Prather and Invited Guests. 

DWAYNE PRATHER, JOHN SAULTZ, SHERRY 
BlACK, CHRISTINE KHAMVONGSA, BOB SHOOK, 
BROOKS ALDRIDGE, GORDON EMPEY AND BOB 
OBERST PRESENTATION AND RESPONSE TO 
BOARD QUESTIONS AND DISCUSSION. 

The briefing was adjourned at 11:15 a.m. and the executive session 
convened at 11:21 a.m. 

Tuesday, August 20, 1996 - 11: 15 AM 
Multnomah County Courthouse, Room 602 

1021 SW Fourth, Portland 

EXECUTIVE SESSION 

E-2 The Board of Commissioners May Meet in Executive Session Pursuant to 
ORS 192.660(1 )(e) to Deliberate with Persons Designated to Negotiate 
Real Property Transactions. Presented by Dwayne Prather and Bob 
Oberst. 

EXECUTIVE SESSION HELD. 

There being no fUrther business, the meeting was adjourned at 12:04 
p.m. 

OFFICE OF THE BOARD CLERK 
FORMULTNOMAH COUNTY, OREGON 

~D~ (_ c2x.ts~ 
Deborah L. Bogstad 
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OFFICE OF THE BOARD CLERK 
SUITE 1510, PORTLAND BUILDING 
1120 SW FIFTH AVENUE 
PORTLAND, OREGON 97204 
CLERK'S OFFICE • 248-3277 • 248-5222 
FAX • (503) 248-5262 

BOARD OF COUNTY COMMISSIONERS 
BEVERLY STEIN • CHAIR -248-3308 
DAN SALTZMAN • DISTRICT 1 • 248-5220 
GARY HANSEN • DISTRICT 2 -248-5219 

TANYA COLLIER • DISTRICT 3 -248-5217 
SHARRON KELLEY • DISTRICT 4 -248-5213 

AGENDA 
MEETINGS OF THE MULTNOMAH COUNTY BOARD 

OF COMMISSIONERS 

FOR THE WEEK OF 

AUGUST 19,1996 -AUGUST 23,1996 

Tuesday, August 20, 1996-9:30 AM- Board Briefing ............. Page 2 

Tuesday, August 20, 1996- 10:15 AM- Executive Session ........ Page 2 

Tuesday, August 20, 1996-10:30 AM- Board Briefing ........... Page 2 

Tuesday, August 20, 1996 ... 11:15 AM- Exe~tive Session ........ Page 2 

THURSDAY. AUGUST 22. 1996- REGULAR MEETING CANCELLED 

INDIVIDUALS WITH DISABILITIES MAY CAlL THE OFFICE OF THE BOARD 
CLERK AT 248-3277 OR 248-5222, OR MULTNOMAH COUNTY TDD PHONE 248-
5040, FOR INFORMATION ON AV AJLABLE SERVICES AND ACCESSIBILITY. 

AN EQUAL OPPORTUNITY EMPLOYER 
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Tuesday, August 20, 1996- 9:30AM 
Multnomah County Courthouse, Room 602 

1021 SW Fourth, Portland 

BOARD BRIEFING 

B-1 Discussion and Policy Direction Regarding the Benefit Stakeholders 
Committee Process and the Chair's Direction to the Committee; and 
Specifics of a Number of Outstanding Issues Concerning· Health and 
Welfare for Which a Consistent Approach Across Bargaining Units 
Appears Desirable. Presented by Curtis Smith, Me"ie Ziady and 
Kenneth Upton. 45 MINUTES REQUESTED. 

Tuesday, August 20, 1996 -]0:15AM 
Multnomah County Courthause, Room 602 

1021 SWFourth, Portland 

EXECUTIVE SESSION 

E-1 The Board of Commissioners May Meet in Executive Session Pursuant to 
ORS 192.660(1)(d) for Labor Negotiator Consultation Concerning 
Possible Labor Negotiations. Presented by Kenneth Upton. 15 
MINUTES REQUESTED. 

Tuesday, August 20, 1996 -10:30AM 
Multnomah County Courthause, Room 602 

1021 SWFourth, Portland 

BOARD BRIEFING 

B-2 Program Planning Update on the New Health Partnerships, and the 
Additional Services to be Brought into the New North Portland Health 
Center. Presented by Dwayne Prather and Invited Guests. 45 
MINUTES REQUESTED. 

Tuesday, August 20, 1996-11:15 AM 
Multnomah County Courthause, Room 602 

1021 SWFourth, Portland 

EXECUTIVE SESSION 

E-2 The Board of Commissioners May Meet in Executive' Session Pursuant to 
ORS 192.660(1)(e) to Deliberate with Persons Designated to Negotiate 
Real Property Transactions. Presented by Dwayne Prather and Bob 
Oberst. 30 MINUTES REQUESTED. 
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Beverly Stein, Multnomah County Chair 

TO: 

FROM: 

DATE: 

RE: 

Room 1515, Portland Building 
1120 S.W. Fifth Avenue 
Portland, Oregon 97204 

MEMORANDUM 

Commissioner Sharron Kelley 
Commissioner Tanya Collier 
Commissioner Gary Hansen 
Commissioner Dan Saltzman 

· Office of the Board Clerk 

Lyne Martin 

July 30, 1996 

Beverly's Absence from Board meeting 

Phone: (503) 248-3308 
. 'FAX: (503) 248-3093 
E-Mail: MultChair@aol.com 

Beverly will be unable to attend the Board meeting scheduled for Thursday August 22. 

cc: Chair's Staff ~ («;) 
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SHARRON KELLEY 
Multnomah County Commissioner 

District 4 

TO: Clerk ofthe Board 

MEMORANDUM 

Board of County Commissioners 

FROM: Andrew Mooney, Commissioner Kelley's Office 

RE: Time off for Commissioner Kelley 

DATE: August 1, 1996 

Portland Building 
1120 S.W. Fifth Avenue, Suite 1500 

Portland, Oregon 97204 
(503) 248-5213 

E-Mail: sharron.e.KELLEY@ co.multnomah.or.Lis 

This memorandum' is to inform you that Commissioner Kelley will be out starting August 14th, 

for approximately 1-2 weeks. 

SEK/atm 



GARY HANSEN 
Multnomah County Commissioner 

District 2 

1120 S.W. Fifth Avenue, Suite 1500 
Portland, Oregon 97204 

(503) 248-5219 

MEMORANDUM 

TO: Office of the Board Clerk 
Chair Beverly Stein 
Commissioner Tanya Collier 
Commissioner Sharron Kelley 
Commissioner Dan Saltzman 

FROM: Sarah Hoffman, Commissioner Hansen's Office 

RE: Absence from August 15 and Augustg 22 Board Meetings 

DATE: August 7, 1996 

Commissioner Hansen will be attending an AOC meeting with the Governor in Salem and an 
event for the Bradley-Angle House, (a shelter for survivors of domestic violence )·during 
the above Board meetings. 

'<.o 
·en 



MEETING DATE: AUG 2 0 1996 -------------------
AGENDA#: Q-j_ 
ESTIMATED START TIME: ~·. ~0 

(Above Space for Board Clerk's Use ONLY) 

AGENDA PLACEMENT FORM 

SUBJECT: Briefing and policy direction regarding health and welfare issues. 

BOARD BRIEFING: DATE REQUESTED:, ___ ~Augus==t;:__2.;:_0 ,.___19;:...:;9_;.6 ___ _ 

REQUESTED BY: _____ .;;.;:Me=rr=ie~, ""'"Z=ia=cly=----------

AMOUNT OF TIME NEEDED: 45 to 60 minutes 

REGULAR MEETING: DATE REQUESTED: __________ _ 

AMOUNT OF TIME NEEDED:, _______ _ 

DEPARTMENT: Dept of Support Services DIVISION: Errployee Services 

CONTACT: Merrie Ziady TELEPHONE#: 248-5015 x6477 
BLDG/ROOM#: Bl06/1430 -----------------

PERSON(S) MAKING PRESENTATION: Curtis Smith, Merrie Ziady, and Ken Upton 

ACTION REQUESTED: 

[ ] INFORMATIONAL ONLY [xl POLICY DIRECTION [ ] APPROVAL [ ] OTHER 

SUGGESTED AGENDA TITLE: 

Briefing and policy direction regarding: (1) the Benefit Stakeholders Cornmittee 
process and the Chair's direction to the comnittee; and (2) Specifics of a nUJiiber , -
of outstanding issues concerning health and welfare for which a consistent approach 
across bargaining l.IDits appears desireable. 

SIGNATURES REQUIRED: 

ELECTED 
OFFICIAL: _____ -1---~:......,_ ___________ ____.e-_,;;o:;;.~~ 

(OR) . 
, DEPARTMENT, 

MANAGER: __ ~4$t._-~~44~---+.-/-~Z$J~..L.:::::::::::::::=~~-

ALLACC QUIRED SIGNATURES 

Any Questio : Call the Office of the Board Clerk 248-3277 or 248-5222 

12195 



mUL.TnCmF=IH E:CUnTLr' CFIEGCn 

BEVERLY STEIN 

COUNTY CHAIR 

EMPLOYEE SERVICES 
FINANCE 

(503) 248-5015 
(503) 248-3312 
(503) 248-5135 
(503) 248-3883 
(503) 248-3797 

(503) 248-5170 TDD PORTLAND BUILDING 

LABOR RELATIONS 
PLANNING & BUDGET 
RISK MANAGEMENT 

1120 S.W. FIFTH, 14TH FLOOR 
P.O. BOX 14700 
PORTLAND, OREGON 97293 

PURCHASING, CONTRACTS 
& CENTRAL STORES 

(503) 248-5111 2505 S.E. 11TH, 1ST FLOOR 
PORTLAND, OREGON 97202 

MEMORANDUM :;:: lO. 
~ 

C- = r·· 
TO: Board of County Commissioners -; > 

:z: c:: 
Ci") 

00 
:::03: 

FROM: Merrie Ziady, Employee Health and Benefits Manager rTl)> en 
Curtis Smith, Employee Services Manager C"l:r.: 

0 
zr:> :!";: 

Ken Upton, Labor Relations Manager 0 ..::-

c 
::z: cp 

DATE: August 15, 1996 
-i 

~ -< C") 

SUBJECT: Health and Welfare Briefing: August 20 

As indicated on your agenda, the Health and Welfare portion of the August 20 Board Meeting 
is for the purpose of a briefing and Board policy direction regarding: 

1. The Benefit Stakeholders Committee process and the Chair's direction to that committee; 
and 

2. Specifics of a number of outstanding issues concerning health and welfare for which a 
consistent approach across bargaining units appears desirable. (Note: These topics are 
listed and discussed in the third attachment below.) 

Documents which may be of assistance in this discussion are attached and listed below: 

1. Memorandum from Beverly Stein, Chair, to the Benefits Stakeholder Team, Subject: 
Guidance on Long Term Benefits Strategy, dated July 11, 1996. 

2. Listing of the "Employee Benefits Stakeholder Review Team," dated April 29, 1996. 

3. Memorandum to the Board, with attachment, from Kenneth Upton, Labor Relations 
Manager, Subject: Certain Benefit Issues Related to MCPAA Negotiations and Possible 
Extension to Other Unit, dated April 4, 1996. (Note: This memo, a copy of which was 
delivered to the Board some months ago, was to be the partial topic of an executive 
session, but this portion was delayed for a future discussion.) 

Following the benefits briefing, Ken Upton will be available, if needed, to discuss collective 
bargaining issues in executive session. If you have any questions regarding the above process, 
please call Curtis, Merrie, or Ken, as appropriate. 

F:\DATA\WPCENTER\LABREL\LDKU0400 

Attachments 
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Beverly Stein, Multnomah County Chair 

July 11, 1996 

Room 1515, Portland Building 
1120 S.W. Fifth Avenue 
Portland, Oregon 97204 

TO: Benefits Stakehold 

FROM: Beverly Stein, Cha· 

SUBJECT: Guidance on Long erm Benefits Strategy 

Phone: (503) 248-3308 
FAX: (503) 248-3093 
E-Mail: MultChair@aol.com 

Thank you for agreeing to be part f the team that will review and improve the County's 
employee benefits program. Your articipation and efforts will ensure that the County continues 
its commendable progress in creating an equitable, responsive and cost-efficient package of 
benefits for all County employees. 

The Benefits Manager has requested that I share with you some of my views and values on 
employee benefits, and offer some guidance for your work. 

The underlying foundation for our benefits program is that it should be based on the RESULTS 
vision of excellent quality and customer focused service to users, and good value for tax dollars. 
We should seek a balance in providing fair and high quality benefits for employees while achieving 
responsible cost containment. We need to exercise responsible stewardship of public funds and 
make the most efficient use of our benefits dollars. Our benefits package should bear a 
relationship with industry trends and the "best practices" of other organizations, and include 
innovations where appropriate. Finally, our work on employees benefits must be consistent with 
other efforts for labor/management cooperation. Involvement of all County unions in the review 
process should be a goal for your group. 

I believe the County should have a benefits package for employees that: 

• is equitable, responsive and recognizes the changing family and its needs, including 
treating domestic partners as a family unit for purposes of providing all benefits and 
leave provisions, and recognizing that there are other changing needs of our 
workforce, for example elder and child care support, flexible scheduling, etc. 

• strengthens our managed care system to provide the best benefit value for the least 
tax dollar and provides alternatives to traditional medical care such as naturopathy 
and healthy lifestyle incentives 

Thank you again for your participation in this process. If the committee wishes further guidance 
or dialogue on the above issues, please communicate with this office via the Benefits Manager. 

I trust that your work will be interesting and productive! 

'•,~>''• ~ , • • .1 r-•. r• • :••• '..-" ,~ •·~ I• -~ • _....,.,, • ·~ ,,,,~..,,,_.• •., :.,""'''~": •:t.,....•·•,·• '•'r .. "'."<'"""T•u•,.,..,.,_,, >.-.. -. ·~· ··- ••• -·•• ,,,_,_, <' , I • ~ , __ .. ~ --•• • •• ,.-.,.,..-r•~- • • '•• • •• ·- ··-•r••·- 0 ''• -•••·· •'<> •"- •-•••·-·••• ••·•·-• • ·• .,_, ••• ' • ··• '-•• -···•• ·-··•• •• -•• ' '''' ·-- ·-·- ·' ----



Employee Services Division 
Multnomah County, Oregon 

EMPLOYEE BENEFITS STAKEHOLDER REVIEW TEAM 
4/29/96 

Name Title Dept. or Union Phone Voice FAX 
Mail 

Berman, Holly Public Guardian Aging Services 248-3620, Yes 248-3656 
x6047 

Brown, Jann Information Ser- Juvenile Justice 248-3544 Yes 248-3218 
vices Manager 

Chambers, Dave Lieutenant Sheriff's Office 248-5060 Yes 248-5371 

Cobb, Becky Administrative Library Depart- x5433 Yes x5441 
Analyst ment 

Farrell, Delma Staff Assistant Chair's Office 248-3953 Yes 248-3093 

Guiney, Tom Fleet/Support F.R.E.D.S. 248-5353 Yes 248-3321 
Svcs. Manager 

Kahn, Suzanne Manager, Human Health Departm- x6734 Yes 
Resources ent 

Rood, Jim Mid County District Community Cor- 248-3236 Yes 248-3234 
Manager rections 

Simpson, Tom Sr. Fiscal Special- District Attorney's 248-3863 Yes 248-3643 
ist Office 

Smith, Curtis Employee Services Support Services 248-5015, Yes 248-3292 
SPONSOR Director x2206 

Steward, Be!;,ky Benefits Specialist Support Services 248-3477, Yes 248-3292 
x2568 

Upton, Ken Labor Relations Support Services 248-5135, Yes 248-3292 
Manager x2168 

Wilton, Nancy Operations Admin- Community & 248-3691' Yes 248-3379 
istrator Family Services x2797 

Younger, Jim Council Represen- AFSCME Local 88 239-9858 Yes 239-9441 
tative 

Ziady, Merrie Benefits Adminis- Support Services 248-3477, Yes 248-3292 
trator x6477 

F:IOATA\WPCENTERIPERSIJSCS0296 
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Interoffice 
Address 

161/3/ASD 

311 

119/314/MCIJ 
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304/MTEA 

101/600/DA 
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BEVERLY STEIN 

COUNTY CHAIR 

TO: 

FROM: 

DATE: 

SUBJECT: 

' I 

mULTnomRH.COUnTY OREGOn 

EMPLOYEE SERVICES 
FINANCE 
LABOR RELATIONS 
PLANNING & BUDGET 
RISK MANAGEMENT 

PURCHASING, CONTRACTS 
& CENTRAL STORES 

(503) 248-5015 
(503) 248-3312 
(503) 248-5135 
(503) 248-3883 
(503) 248-3797 

(503) 248-5111 

(503) 248-5170 TOO 

CONFIDENTIAL 
MEMORANDUM 

Board of County Commissioners 
Michael Schrunk, District Attorney 

1 

/1~ 

· Kenneth Upton, Labor Relations Manager K_____j 
April 4, 1996 

PORTLAND BUILDING 
1120 S.W. FIFTH, 14TH FLOOR 
P.O. BOX 14700 
PORTLAND, OREGON 97214 

2505 S.E. 11TH, 1ST FLOOR 
PORTLAND, OREGON 97202 

Certain Benefit Issues Related to MCPAA Negotiations and Possible 
Extension to Other Units 

One of the historic problems we have had with nine (9) bargaining units has been the 
frustration of creating a medical package which is relatively uniform between the groups. 
Such a· package is viewed as internally equitable and has the significant added 
advantage of being much easier to administer. With the extension of our labor 
agreements through July 1, 1998, we have an opportunity to review the Health and 
Welfare package in a relatively stable environment with the knowledge that all of the 
contracts will be up for negotiations at the same time, so we could at least potentially 
make coordinated changes. Employee Services with Merrie Ziady, Benefits 
Administrator taking the lead, is pursuing this approach with a Benefit Stakeholder 
Review Process for benefits. This process is now ongoing and will be pursued for the 
remainder of this calendar year. In the interim, there are a few pressing items which 
Merrie has suggested might be wise to act on now in conjunction with the MCPAA 
agreement. These changes are incoherences which it might be wise to clean up in the 
MCPAA Agreement and extend to other contracts by mutual agreement with the affected 
representatives. These issues are: 

-------'1-. --Extension of FMLA to -Domestic--partners. The FMLA was--enacted· in- the-­
middle of existing contracts as extended and has created certain anomalies in 
application to domestic partners. The Board extended medical and dental 
coverage to domestic partners in the last Countywide bargaining season prior to 
Measure 8. The issue of leave for domestic partners was then largely irrelevant, 
since historically the sick leave article had been targeted on members of the 



April 4, 1996 
Page 2 

"immediate household," which already included domestic partners. The FMLA 
has changed this. Currently, under the FMLA, employees are paid medical 
benefits while on leaves of absence without pay for certain family relations other 
than domestic partners for up to three months, e.g. spouse. Under current 
-agreements, if this were the domestic partner of an employee, this payment would 
not be made. Also, there is no FMLA-based guarantee in the contract for a leave 
of absence without pay for the purpose of caring for a domestic partner. 

RECOMMENDATION: Offer to MCPAA and other bargaining units the same 
FMLA protection and FMLA related benefits for domestic partner relationships as 
is afforded spousal relationships. This would eliminate the potential for 
discrimination and afford benefits as indicated above. Since these incidents are 
relatively rare, the cost is deemed to be de minimis. 

2. Right to County Medical and Dental Benefits for Spouse or Other Dependent 
Whose Coverage is Lost Elsewhere. The current County plan allows ·any 
employee to cover their spouse and other dependents for medical and dental 
benefits. Some employees do not do so, since their spouse and/or dependents · 
are covered elsewhere. This saves us money. Occasionally, however, this has 
an unfortunate effect for the employee when the spouse or other dependent loses 
coverage, e.g through layoff. The employee then is forced to cover the spouse 
or dependents through COBRA payments, or they simply go without coverage. 

RECOMMENDATION: Offer mid-year coverage for such circumstances to 
MCPAA and others. Since these employees save us money, and these incidents 
are very rare, it is thought more prudent to not penalize these employees and 
allow them to sign up affected relationships at the time of loss of coverage. Due 
to infrequency, the cost of this benefit is small, $13,116 per year. This cost is 
probably high, since it does not account for savings associated with employees 
who may eliminate dual coverage. 

3. Accelerated Death Benefit. Employees dying of a terminal disease are forced 
to leave the money they may now need or enjoy to others. This benefit would 
allow employees to utilize half of the death benefit under our life insurance plan 
for current needs subject to certain initial qualifying conditions. 

RECOMMENDATION: Offer to MCPAA and others as soon as possible. This 
benefit appears prudent and would help our employees in their hour of need. It 
has no additional cost. 

4. Senate Bill 152 in Application to Existing Conditions. This bill requires that 
medical preexisting conditions be covered after 6 months. For the County, Kaiser 
does not have a preexisting condition clause. The current provision for the ODS 
Plan provides that preexisting conditions be covered during the first 12 months of 
employment. to a cap of $10,000. We would not have to solve this issue for all 
contracts until the current contracts expire, but that would create a difference in 
coverages. The costing provided to Merrie Ziady by William Mercer, 



April 4, 1996 
Page 3 

memorandum attached, reveals significant difficulty in dealing with the costing of 
this issue (p. 1-4) and unlike other items addressed in this memorandum, the cost 
would appear to me worthy of some consideration. The options appear to be: 

Option 1.: Extend to MCPAA the minimum required by law, which appears to also 
conform with the current equity of the situation by providing a $5,000 cap during 
the shortened 6 month period. This would appear to split the difference between 

- the equities of the situation. Do nothing with the other bargaining units until they 
open on' July 1, 1998. 

Advantages: While not a perfect solution, since it lowers the monetary cap for 
new hires, it is not prima facie inequitable and in any event does not apply to 
current members .of the bargaining unit. The cost is nominal, less than 1% of the 
MCPAA medical cost for ODS. 

Disadvantages: It creates a difference in the way employees in different 
bargaining units are treated. Since there is a lowering of the cap during the 
waiting period, certain bargaining units may not go along in 1998. 

Option 2: Extend a $10,000 cap for the 6 month period to only MCPAA. Do 
nothing with the other bargaining units. 

Advantages: It creates a pattern which could easily be extended to the· other 
. bargaining units easily in .1998. 

Disadvantages: Once again creates inconsistencies. It rs nominally more 
expensive than Option 1. 

Option 3: Extend the $10,000 cap to all bargaining units immediately. 

Advantages: This would create immediate consistency with all units, assuming 
acceptability, concerning which there is little doubt. 

Disadvantages: This would cost somewhat less than $100,000 over the life of the 
other labor contracts above the current level of expenditure, based on certain 
rough assumptions. 

RECOMMENDATION: This is a closer call than the other items in this 
memorandum. Merrie Ziady has recommended the extension, which is sensible 
from an equitable and consistency . perspective, and in terms of ease of 
administration. This is set against the need to also give weight to the aggregate 
effect of many such extensions over time in terms of total labor cost. Other than 
this budgetary issue, there is no other important labor relations consideration. 

5. Extension of Long-Term Disability Medical Coverage to MCPAA. Last 
bargaining season we extended L TO medical coverage for Local 88 and ONA 
bargaining units for the first 6 months following exhaustion of sick leave. MCPAA 
and other units do not have such coverage. 



April 4, 1 996 
Page 4 

RECOMMENDATION: Extend this benefit to MCPAA and other units. The LTD 
benefit is rarely used, so the cost of medical coverage is quite low. this would 
cost approximately $10,646 Countywide. This is a critical period of need for most 
employees. (Note: Sheriff Noelle, in another context, has expressed a particular 
concern that such catastrophic events be a focus of concern.) 

If you have any questions about the above, please call Merrie Ziady or myself, as 
appropriate, prior to the executive session, so we can deal with any issues. 

Attachment 

N:IDA TAIWPCENTERILABRELILBKU225.DOC 

c: Dan Noelle 
Merrie Ziady 
Melinda Petersen 
Bill Farver 

File: MCPAA Bargaining Binder 
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John Bradley 
Kelly Bacon 
Other Mgmt. Team Mbrs. 
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mULTncmRH C:CUnT.,., CFIEGCn 

BEVERLY STEIN 

COUNTY CHAIR 

EMPLOYEE SERVICES 
FINANCE 

(503) 248-5015 
(503) 248-3312 
(503) 248-5135 
(503) 248-3883 
(503) 248-3797 

(503) 248-5170 TDD 

TO: 

FROM: 

LABOR RELATIONS 
PLANNING & BUDGET 
RISK MANAGEMENT 

PURCHASING, CONTRACTS 
& CENTRAL STORES 

(503) 248-5111 

MEMORANDUM 

Board of County Commissioners 

Kenneth Upton, Labor Relations Manager 

DATE: August 19, 1996 

SUBJECT: Board Briefing Regarding Labor Relations 
1\ 

I~ 

PORTLAND BUILDING 
1120 S.W. FIFTH, 14TH FLOOR 
P.O. BOX 14700 
PORTLAND, OREGON 97293 

2505 S.E. 11TH, 1ST FLOOR 
PORTLAND, OREGON 97202 

In my efforts to schedule a meeting for a Labor Relations briefing through Delma for 
"sometime after September 11, when the Board is all here", I discovered how busy your 
schedule is. We will have the briefing on October 10 for approximately an hour. The 
tentative topics are: 

• The Continuous Interest Exploration process with Local88, which is now ongoing 
and which is scheduled though December 1997. 

• Progress on training and implementation of "A Labor Relations ·Guide for 
Managers and Supervisors". 

• Topics of Board Interest. 

With respect to the final item, I plan to schedule a brief meeting with each of you in the 
coming weeks to discuss any interests and concerns you may have regarding the Labor 
Relations function. I wish to ensure that all issues are discussed either privately or as 
part of the Board briefing. If you have any immediate questions or concerns, please call. 

c: Management ERC Members 
Darrell Murray 
Ellen Ullrick 
Curtis Smith 
Bill Farver 
Melinda Petersen 

File: Local 88 Contract Administration 
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MEETING DATE: AUG 2 0 1996 -------------------
AGENDA#: -p-2 
ESTIMATED START TIME: 1 o·. :,o 

(Above Space for Board Clerk's Use ONLY) 

AGENDA PLACEMENT FORM 

SUBJECT:. __ ...:,NEW=:..:....:.N.:..::O~RI'H::.:.":....:..PO:::..:RI'L=AND=:.......;HEAL=::::.TH.=....::::CENTE==R-------------------

BOARD BRIEFING: DATE REQUESTED: August 20, 1996 

REQUESTED BY: ____ B_il_l_i_ru __ e...:..:g_aa_r_d _______ _ 

AMOUNT OF TIME NEEDED: 45 Min -----------------
REGULAR MEETING: DATE REQUESTED: __________ _ 

AMOUNT OF TIME NEEDED: ________ _ 

DEPARTMENT:_H...:..:e:....:.a::.;::lt..:..:h~------- DIVISION: support Services 

CONTACT: Dwayne Prather TELEPHONE #:.__.J.x)J,&o2..~.~.6s..l,l.a.~....-_____ _ 

BLDG/ROOM #:---=1..::..;60::..!../..::.8 _____ _ 

PERSON(S) MAKING PRESENTATION: Dwayne Prather. and invited guests 

ACTION REQUESTED: 

[x]INFORMATIONAL ONLY [ ] POLICY DIRECTION [ ] APPROVAL [ ] OTHER 

SUGGESTED AGENDA TITLE: 

Program planning updatecon the new health partnerships, and the additional 

~ervices to be brought into the new North Portland Health Center. ,, 

SIGNATURES REQUIRED: 

:::::: CD 
c: en :: 
r~ c::::-
-1 ~ z. 
z c:: :::: 

De.> en = 
;:o'3:: ~= 
rn~· 5E> ...... :t::~ w _;=. 
"'":1: ..,........, 
0 e;;)~ 

E~C~D zg ~ ~~ 
E 

OFFICIAL: ________________________ s::..::.~---=;::;;:.---e-z 

(OR) 
~ ::;l..' 

-< U'i '-·~ 

~~~~~~~-N-T-~-~~~~~r~-~~~·~~~~.-f~-~~·~--------~---
ALL ACCOMPANYING DOCUMENTS MUST HAVE REQUIRED SIGNATURES 

Any Questions: Call the Office of the Board Clerk 248-3277 or 248-5222 

12/95 



BOARD BRIEFING 

NEW NORTH PORTLAND HEALTH CENTER 

10:30 AM, August 20, 1996 

1. Dwayne Prather,PhD, 
Support Svc Div Dir 

2. John Saultz, M.D., 
OHSU 

- Overview and current planning. 

-A new partnership in North Portland 

3. Christine Khamvongsa - The patient and staff viewpoint 
Opns Supv, N. Port. Clinic 

4. Bob Shook, Exec Dir, -A revised partnership inN. Portland 
Health Clinics, Pacific U. 

5. Gordon Empey, DMD -Additional Dental access inN. Portland 
Dental Div Dir 

6. Comm. Gary Hansen - Summary 
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We have a special day planned 
just for you! 

Please join us for an 

Information Fair 
Tuesday, May 14,1996 

More Details Inside! 
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North Portland News 
An Informational Newsletter from the Multnomah County Health Department 

North Portland Residents have 
Opportunity to Comment on 
Expansion of Health Services 

On Wednesday, August 
14, 1996 there will be a 
Community Meeting at the 
North Portland YWCA: 
8010 N Charleston, 6:00-
B:OOPM. 

The purpose of this 
meeting is to receive 
comments on increasing 
health services and the 
siting of a health center in 
North Portland. This 

meeting will be attended by 
Board Chair, Commissioner 
Bev Stein and District #2 
Commissioner Gary Hansen. 

There will be comments 
from residents, patients, 
OHSU physicians, Pacific 
University representatives, 
and others. 

Come and participate in 
the discussion to learn 
more about the issues. 

Community Meeting 

8114196 

8010 N Charleston 

6:00PM 

Partnerships with OHSU and Pacific 
University Allows Additional 

Services to Come to North Portland 
The Multnomah County 
Health Department has 
partnered with two 
agencies that will provide 
additional services that will 
be available in North 
Portland. 

Oregon Health Sciences 
University wiD provide the 

following specialty services: 
X-Ray 
Ear-Nose-Throat 
Dermatology 
Orthopedics (screening, 
early treatment for joints and 
bones) 

Pacific University will 
provide vision services 
such as eye exams and eye 
glasses. 

~-------------------------------------- ~-

Additionally, our Dental 
Services Division will 
have the increased capacity 
to serve other residents who 
are not already clients. 
Dental Services are will be 
charged on a sliding-scale 
basis .. 

Services Provided at 
Your New (Expanded) 
Health Center 

PRIMARY CARE 
•WIC 
• Prenatal Care 
• Family Planning 
• Well Child Care 
• Immunizations 
• Basic Medical Care 

DENTAL SERVICES 
• Adult Dental Care 
• Child Dental Care 
• MultiCare Dental (plan) 

CAREOREGON 
• Health Plan; covers: diagnos­
tic testing, newborn care, pre­
scriptions, hospital care, alcohol 
& drug treatment. 
• Eligibility Screeners 
• Referrals 

FffiLD NURSING 
• Nursing care in the home to 
newborns and mothers, and vic­
tims of abuse 
• Assistance w/access to medi­
cal care 
• Child development assess­
ment and advice 
• Nutrition Advice 
• Healthcare Advice 
• Referrals 
• Information Resource 

New Service: VISION CARE! 

Eye exams 
Eyeglasses 





Health Department Expansion in North Portland 
Questions and Answers 

August 1996 

1. Q: What is the County's guiding vision? 
A: Vision statement: "Healthy People in Healthy Communities." 

2. Q: What are the plans for Columbia Villa and MLK Clinics? 
A: We have been working toward expanding services to North Portland since 1987 and the 

newhealth center is the result. The MLK clinic (a.k.a. NE Health Center) is currently 
under remodeling to expand that clinic by about 6,000 square feet or one-third its size. 

3. Q: How might the kinds of medical services provided at this clinic change over time? 
A: The medical services will not change. We have been providing access/primary care 

services at Columbia Villa for 27 years. The number of patients has increased as fewer 
people have health care coverage. 

4. Q: Who will be served? 
A: We serve about 50 patients per day now; in the new site we may serve 75-100 per day. 

The largest group of patients are mothers and children. Services include immunizations, 
pre- and postnatal care, well child care, family planning, health teaching to prevent 
disease, care for illnesses, and chronic diseases in adults and children. 

5. Q: How many people will be served? 

6. 

7. 

A: Type of Service Primazy Care Prenatal Well Child 
329 

Family Ping Total 
572 2600 

Q: 
A: 

Q: 
A: 

Number of Patients 1472 227 
Percent of Total 56% 9% 13% 22% 100% 
4,510 persons were seen for one or more Primary Care, Dental or Field Nursing visits 
during 1995. The number of Primary Care clients is displayed above. 

Where do they live? 
See attached map showing a "+" where current patients live. 

What is the scope and scale of the services to be provided? 
1) Modest expansion of primary care; 2) Additional services located in North Portland, 
thus avoiding patients having to leave the area for services (such as ear-nose-throat, 
dermatology, orthopedics, and x-ray); 3) Additional dental capacity; 4) New optometry 
services; and 5) Consolidate field nursing services with primary care for easier case 
management on joint patients. 

8. Q: How will they get to the clinic? How much time will it t~e them? 
A: Most of our patients arrive by car. Traveltime is five to ten minutes. 

9. Q: Will Methadone be administered at this clinic? 
A: No. 

10. Q: Will there be drug or alcohol rehabilitation at the clinic? 
A: No. 



11. Q: 
A: 

12. Q: 
A: 

13. Q: 
A: 

14. Q: 
A: 

What is the selection criteria for a location? 
Large enough site; on main streets; on public transit. 

Why do you need such a large site? 
This will allow consolidation of three sites into one for efficiency, and for expansion of 
services. 

What other locations were examined and dismissed, and why? 
See attached page entitled "Sites Investigated". 

How much will it cost? Where is the funding coming from? 
The cost is estimated at $5 million. Revenues will come from current costs paid for 
space, augmented by leases with OHSU and Pacific University and with some additional 
Medicaid funds based upon increased capacity. 

15. Q: How many employees will there be? 

16. 

17. 

A: Approximately 50. 

Q: 
A: 

Q: 
A: 

How many parking spaces, for employees and for clients? 
Employees: 53, clients: 42. 

How was the property acquired? 
One half-block through tax foreclosure; the other five properties have not been acquired 
yet. We are still in negotiation with the owners. 

18. Q: What is the schedule for construction and for opening? 
A: Becaus~ property is not yet acquired, it is hard to guess. Due to the County bid process, 

we could possibly begin construction in February 1997 and open in a year from now. 

19. Q: What impact studies have been done? 
A: None required. 

20. Q: What traffic studies have been done? 
A: None required. 

21. Q: What conditional use permits will be needed? 
A: None required. 

22. Q: This location is on a heavy truck route, and the truck traffic is growing. How will truck 
traffic be affected? 

A: Our clinic traffic is so small in relationship to the hundreds of trucks using that route that 
there will be no noticeable affect. 

23. Q: How will existing commuter traffic on Lombard Street and Willamette Blvd be affected? 
· A: There are already patients going from "beyond the cut" to Columbia Villa, and that will 

stop. It will be replaced with a few more cars coming West, but will be unnoticeable 
based on the current volume. 

-·· -I 



SITES INVESTIGATED FOR NORTH PORTLAND CLINIC PROJECT 

N. Lombard & New York (site selected). Selected because (1) site size adequate, (2) 
good access by automobile and public transit, (3) County owns approximately one-half the 
site already, ( 4) does not require substantial relocation of present occupants or disrupt 
substantial business activity, (5) is in commercially zoned area, (6) located within area of 
clients to be served, (7) all owners willing to sell to County [subject to negotiation of 
agreeable prices]. 

N. Ivanhoe & Philadelphia (east side). Rejected because (1) would require substantial 
relocation of present occupants [Edwards Automotive, multiple tenants of office building] 
and cause substantial disruption ofbusiness activity, (2) mosst owners not willing to sell to 
County, (3) high probable cost of acquisition. 

N. Syracuse & Philadelphia (west side). Rejected because (1) would require a substantial 
relocation of present occupant and cause substantial disruption ofbusiness activity [family 
restaurant], (2) owner not willing to sell to County, (3) high probable cost of acquisition. 

N. Princeton & Richmond. Rejected because (1) would require large relocation of present 
occupants [Kienow's, et al] and cause substantial disruption of business activities, (2) 
owners not willing to sell to County, (3) probable high cost of aquisition. 

N. Lombard & Exeter. Rejected because (1) would require large relocation of present 
occupant [Eagles Lodge], (2) owner not willing to sell, (3) probable high cost of 
acquisition, ( 4) substantial disruption of activity used by community members. 

8919 N Woolsey (present site). Rejected because (1) zoning does not allow expansion, 
(2) unable to negotiate additional land acquisition because ofHousing and Urban 
Development restrictions on use ofHousing Authority ofPortland land. 

7825 N Lombard. Rejected because (1) not available from State of Oregon [Children's 
Services Division office]. 

10521 N Lombard. Rejected because (1) inadequate public transit access,.(2) not located 
well within area of clients to be served. 

N Lombard & Ida. Rejected because (1) too small, (2) would require suibstantial 
relocation of present occupant [1st Interstate Bank] and cause substantial disruption of 
business activity, (3) high probable cost of acquisition, (adjacent needed area not properly 
zoned. 

N Brandon & Argyle. Rejected because (1) difficult transit access, (2) poor site 
configuration and topography, (3) not located well within area of clients to be served. 



N Denver. Argyle & Interstate. Rejected because {I) difficult transit access, (2) poor site 
configuration and topography, (3) site too large- 4.55 acres, (4) not located well within 
area of clients to be served. 

N Dana & Trenton (University Park). Rejected because (I) not zoned to allow clinic use, 
(2) serious impact on use of public park. 

2133 N Argyle. Rejected because (1) difficult transit access, (2) poor site topography, (3) 
not located well within area of clients to be served. . 

~ 

N Foss & Hunt. Rejected because (1) not zoned to allow clinic, (2) City wished to • 

'llqui~· the site for~ c~;ed housing project. (a) florrl: ... ""w•·.:if ~ ~ 
....a.~ W\-~ . ' . 
8725 N Chautauqua Blvd. ejected because (1) owner not willing to sell, (2) substantial 
disruption of activity used by many community members [Mt. olivet Baptist Church] 

N. Intgerstate & Holman (former Safeway now owned by School Dist.). Rejected 
because (1) not located well within area of clients to be served, (2) not available for 
purchase. 

Sites rejected because too small: 
• N Fortune & Lombard 
• N Monteith & Lombard (Les Schwab) 
• N Woolsey & Lombard 
• N Dwight & Lombard (Don Lee Motors area) 
• 4744 N Interstate (Consolidated Freightways Credit Union) 
• 47 88 N Lombard (Osbeck retail building) 
• 7220 N Lombard (former Just Tires tire store) 

• 
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North Portland Clinic Clients 

Jan ... Dec. 1995 

= clinic client 

mane McBrlcte 
Mult. Co. Health Dept. 





SUMMARY OF NORTH PORTLAND CLINIC LAND PARCELS 
AUGUST 20, 1996 

Refer to the accompanying map for parcel numbers. Data presented by parcel number 
consist of owner identity, County assessed value and .estimated cost of acquisition based 
upon present information. 

1. 

2. 

Multnomah County (tax title). 
Cost to acquire: $0.00. 
Assessed value 94/95: $96,500. 

Charles W. Edwards. 
Cost to acq~jre: $26,000.00 (offer for sale $25,000). 
Assessed value 95/96: $7,500. 

3. Carol A. Hawk. 
Cost to acquire: $24,000.00 (offer for sale $23,000). 
Assessed value 95/96: $19,600. 

4. Larry B. Anderson. 
Cost to acquire~ $200,000.00 (independent appraisal {appraiser was unable to 
obtain access to the property and unable to find recent comparable sales in the 
area}$120,000; separate updated estimate of maximum value by A&T $79,000; 
plus relocation cost for owner and tenants; condemnation, if necessary may result 
in higher or lower cost). 
Assessed value 95/96: $46,200. 

5. RKW Investment. 

6. 

Cost to acquire: $92,000.00 (offer to sell $91,000). 
Assessed value 95/96: $91,000. 

W.R. and Dorothy I. Radford. 
Cost to acquire: maximum $150,000 (owner wishes to exchange for another 

property to be used by owner for same purpose as this parcel). 
Assessed value 95/96: $43,200. 

'. ', 

'I 

I 

-~! 







~ BOGSTAD Deborah L 

From: 
To: 
Cc: 
Subject: 
Date: 

GAETJENS Katie G 
PRATHER Dwayne . 
#CHAIR'S OFFICE; #DISTRICT 1; #DISTRICT 2; #DISTRICT 3 
Intergovernmental Agreement with OHSU 
Thursday, August 22, 1996 11 :54AM 

You asked whether a contract between the County and OHSU would still be an intergovernmental 
agreement, and therefore not subject to public bidding requirements, now that the legal status of OHSU has 
changed. The answer is yes. OHSU is now legally defined as a •public corporation• and not a public body, 
but ORS 353. 1 00( 1 ) specifically makes the intergovernmental agreement provisions of ORS chapter 190 
applicable to OHSU. For this purpose, it is to be treated like any other public body. Let me know if you 
need any more info.rmation. 

Page 1 


































