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benefits during strike, 
slowdown, etc. 

Grammar change, sec. 5 NC 

NC Vacation accrual for 
overtime hours worked; 
no maximum on accrued 
vacation time; overtime 
included in seniority 
for vacation accrual 
rate part-time 
nurses 

Ref. to Parental Leave 
resolution #89-111 in 
sec. 5 

Sick 
open 
sec. 7 

leave 
for 
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Unpaid leave "up to" 
one year, sec. 1 

Maternity and adoption 
leave of up to 6 mos. 
may be reduced by time 
on legally mandated 

leave, sec. 5 

All except successor 
plans (sec. 6), life 
insurance (sec. 8), and 
short term dis lity 

Sick leave 
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hours, not 
(clarifies 
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to holiday 
counted in 

days, sec. 7 
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Right to return to same 
position upon return 
from leave of absence, 
sec. 1 
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implementation language 

last time; fixed 
cost to part-time 
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purchase plan (sec.9) 
open for discussion 

NC 

NC 

Incorporate updated 
Personnel Rules, sec. 1 

Normal work day, work 
week, and meals and 
rest periods (sec. 1-3) 
open for discussion 

COLA freeze 1991; COLA 
for 1992, 1993, 1994, 
overtime, and auto 
reimbursement (sec. 
1,4,7) open for 
discuss 

Broader trigger 
contract reopener due 
to revenue shortfalls 

nurses for medical and 
dental for duration, 
sec. 5 

county to pay for half 
of short term 
disability coverage, 
sec. 9 

Waiver and part refund 
for dental as well as 
medical insurance 

NC 

NC 

Add LPN to promotional 
line; CHN can bump LPN; 
LPN seniority with 
Local 88 counts toward 
ONA seniority 

Right to refuse one 
offer without losing 
place on layoff list 

Layoff ghts for 
probationary nurses, 
but must complete 
probation upon rehire 

Alternate shifts longer 
than 8 hours by mutual 
agreement 

Wage proposal pending. 

Increase shift diff. 
from $.75/hr. to 
$1.10/hr. for evening 
shift, and from 
$1.60/hr. to $2.25/hr. 

shift. 

Auto reimbursement from 
22/mi. to $.30/mi. and 
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#20 General 
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Funding 
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Implement recently 
developed system 

New section 5 stating 
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intergovernmental 
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NC 
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committees included in 
safety inspections, 
sec. 9 

Delete section 13 on 
loss of personal 
property 

NC 

base from $35/mo. to 
$40/mo. 

Parking for field 
nurses; near site 
parking for jail nurses 
on evening and night 
shift 

Raise corrections 
premium to approx. 
double current rate to 
$ . 9 6 for LPN' s ; $1 . 3 0 
for CHN's; $1.44 for 
NP's. 

New section 16, weekend 
differential of 
$1.50/hr. 

Implement new system 

NC 

NC 

NC 

NC 
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C to A 
April 19, 1991 

ARTICLE 5 

NO STRIKE AND NO LOCKOUT 

No employee covered by this Agreement shall 

engage in any work stoppage, slowdown. picketing, or 

strike at any County facility or place where County 

functions are performed during the life and duration of 

this Agreement. If any such work stoppage, slowdown, 

picketing, or strike shall take place, the Association 

will immediately notify such employees so engaging in such 

activities to cease and desist. and it shall publicly 

declare that such work stoppage. slowdown, picketing, or 

strike is 1n violation of this contract. Employees in the 

bargaining unit, while acting in the course of their 

employment. shall not refuse to cross any picket line 

established by any labor organization when called upon to 

cross such picket line in the line of duty. Any employee 

engaging in any activity in violation of this Article may 

be subject to disciplinary action or discharge. 

There will be no lockout of employees in the unit 

by the County as a consequence of any dispute arising 

during the life and duration of this Agreement. 

An emplQYee engaged in a wor~ stoppage, slow 

down. pic~eting. or stri~e. lawful or unlawful, shall not 

ARTICLE 5. NO STRIKE AND NO LOCKOUT - PAGE 1 OF 2 
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be entitled to accrue or receive benefits. 1nclud1ng but 

not 11m1ted to vacation pay. s1ck leave. holidays. 

workers• compensation supplemental benefits. medical or 

dental insurance benefits. whether or not such benefit bas 

been procured by advance payment. during the period of 

such act1v1ty. This 11m1tat1on shall be 1n add1tton to 

such other e11gib11ity requ1rements as normally apply for 

the accrual. payment and rece1pt of such benef1ts. 

ARTICLE 5. NO STRIKE AND NO LOCKOUT - PAGE 2 OF 2 
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5. Holiday During Leave. 

2 [~heY+al If a full-time employee or a 
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part-time employee eligible under Section l.b. [bel~ on 

authorized leave with pay when a holiday occurs, such 

holiday shall not be charged against such leave. 

6. Holiday Hork. 

If a part-time or full-time employee works 

on any of the holidays listed above, the employee shall in 

addition to his or her holiday pay be paid for all hours 

worked at the rate of time and one-half <1-1/2) his or her 

regular rate of pay. or may elect, in lieu of holiday pay 

to receive another day off with pay within 90 days 

following the holiday on a date mutually agreeable between 

the employer and the employee. 

ARTICLE 6. HOLIDAYS - PAGE 5 OF 5 
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In case either of the above 

specified patterns occurs and is identified by the 

supervisor, the supervisor in addition to any required 

oral or written explanation may for a period of six {6) 

months also require a physician's certificate for each 

instance of use. 

b. ~1gb Freguency S1ck Leave Use. 

When frequent use of sick leave gives 

rise to problems which cannot be resolved between the 

supervisor and an employee or employees, the County may 

present the details of any such problem in writing to the 

Association. The Association agrees to work with the 

County in reaching an equitable resolution of the dispute. 

c. Exhaustion of Sick Leave. 

Sick leave charges in excess of earned sick 

leave credits may be charged against earned and available 

annual leave or leave without pay, provided that any leave 

of absence without pay will be subject to management 

approval under the terms of Article 9. 

5. Sick Leave During Maternity. 

Except as otherwise provided by County 

Resolution #89-111 <amended vers1on dated June 1. 1989) 

[+Rel the use of sick leave during pregnancy shall be 

governed by Sections 1 through 3 of this Article. 

ARTICLE 8. SICK LEAVE - PAGE 3 OF 5 
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6. Occupat1ona1 Exposure. 
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communicable disease. new employees shall be allowed to 

use up to five (5) days of their first year's sick leave 

immediately upon employment. If the employee terminates 

prior to accruing adequate sick leave to cover that used, 

the County shall deduct from the final settlement check 

one (1) hour's gross pay for each hour of sick leave used 

beyond that earned. 

7. Conversion of S1ck Leave. 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

Based upon accrual as of July 1 each fiscal 

year, employees shall be allowed to convert sick leave in 

accordance with the following schedule: 

a. After one year's service, an employee 
may convert two (2) days accrued sick 
leave to two (2) additional personal 
holidays each fiscal year. 

b. Hhen an employee has accrued three 
hundred sixty (360) hours sick leave, 
he or she may convert three (3) days 
accrued sick leave to three (3) 
additional holidays each fiscal year. 

c. Hhen an employee has accrued seven 
hundred twenty (720) hours sick leave. 
he or she may convert four (4) days 
accrued sick leave to four (4) 
additional personal holidays each 
fiscal year. 

ARTICLE 8. SICK LEAVE - PAGE 4 OF 5 
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d. When an employee has accrued one 
thousand (1000) hours sick leave, he or 
she may convert five (5) days accrued 
sick leave to five <5> additional 
personal holidays each fiscal year. 

e. When an employee has accrued one 
thousand two hundred eighty (1280) 
hours sick leave, he or she may convert 
six {6) days accrued sick leave to six 
(6) additional personal holidays each 
fiscal year. 

8. Other S1ck Leave Provisions. 

a. Used sick leave shall be charged on the 
basis of ten (10) hours per day for 
four day work week employees. or eight 
{8) hours per day for five day work 
week employees. 

b. Sick leave shall be charged in one 
quarter hour increments in accordance 
with the uniform time charging 
provisions of Article 14. 

ARTICLE 8. SICK LEAVE - PAGE 5 OF 5 
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ARTICLE 9 

OTHER LEAVES 

1. Leaves of Absence. 

C to A 
April 19. 1991 

Consistent w1th the needs of the County and 

unless otherw1se stated. leaves of absence without pay may 

be granted for a limited period of time for any reasonable 

purpose not to exceed six months. and such leaves may be 

renewed or extended for any reasonable period of DD-to one 

(1) year. 

Any employee who has been granted a leave of 

absence and who for any reason other than through no fault 

of the employee fails to return to work within five (5) 

days after the expiration of said leave of absence shall 

be considered as having voluntarily resigned his or her 

position with the County, and the employee's position 

shall thereupon be declared vacated, except and unless the 

employee prior to the expiration of the leave of absence 

has made application for and has been granted an extension 

of sa1d leave. 

2. Bereavement Leave. 

An employee shall be granted not more than 

three (3) days' leave of absence with full pay in event of 

ARTICLE 9. OTHER LEAVES - PAGE 1 OF 6 
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4. Vot1ng Time. 

2 Employees shall be granted two (2) hours to 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

vote on any election day if due to shift scheduling they 

would not be able to vote. 

5. Maternity and Adoption Leave. 

Maternity and adoption leave not to exceed 

six (6) months shall be granted without pay at the request 

of the employee: PROVIDED, that this period mtY be reduced 

by the employer by a period not to exceed the duration of 

any paid parental leave with pay taken pursuant to 

Article 8. Section 5 of this Agreement. Such leaves may 

be extended or renewed for a period not to exceed six (6) 

months. 

6. Educational Leave. 

After completing one (1) year of service. an 

employee upon request may be granted a leave of absence 

without pay for educational purposes at an accredited 

school when it is related to his or her employment. The 

period of such leave of absence shall not exceed one (1) 

year. but it may be renewed or extended upon the request 

of the employee when necessary. 

One (1) year leaves of absence for 

educational purposes, including any requested extension, 

shall not be granted more than once in any three (3) year 

period. 

ARTICLE 9. OTHER LEAVES - PAGE 3 OF 6 
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ARTICLE 10 

HEALTH AND WELFARE 

1. Eligibility. 

C to A 
April 19, 1991 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

Employees shall be eligible for medical­

hospital coverage on the first day of the month following 

the month of employment and for the dental plan on the 

first day of the month following six (6) full months of 

employment. provided, however, that part-time employees 

must meet the payment obligations of Section 4 to become 

eligible. 

2. Medical-Hospital. 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

The County agrees to contribute monthly on 

behalf of each eligible employee the monthly premium for 

benefits under a certified Health Maintenance 

Organization. or to provide at no cost to the employee a 

plan of benefits including vision care comparable to 

medical. hospital and vision care benefits currently 

enjoyed by eligible employees. 

It is expressly understood by all parties 

that benefit levels currently provided by the 

carriers shall be maintained. and any modification to 

ARTICLE 10. HEALTH AND WELFARE - PAGE 1 OF 7 
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April 19, 1991 

current benefit levels or components therein must be 

mutually agreed upon by all parties before implementing. 

Coverage shall include the employee and his 

or her immediate family, i.e., wife/husband and eligible 

dependent children. 

As the term "current" or "currently" is 

utilized in this section it shall refer to the indemnity 

plan as modified in "3" below. 

Effective September·l. 1988, the County wtll 

include prescription drug coverage in its HMO medical 

insurance plan in accordance with the terms of the "50% 

Kaiser option". Coverage will apply to the employee and 

members of his or her immediate family who are covered by 

the HMO insurance plan. 

3. Modification of Indemnity Plan <currently 

administered by Blue Cross). 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

Effective September 1, 1988, the indemnity plan 

will be modified as described in subsections "a" through 

"f" below. Employees who are in the indemnity plan when 

this Agreement is executed will have the opportunity to 

apply for HMO coverage in advance of any changes to the 

indemnity p 1 an. 

ARTICLE 10. HEALTH AND WELFARE - PAGE 2 OF 7 
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a. The Basic/Major Medical Plan will be 

replaced by a Comprehensive 80/20 Major Medical Plan. 

b. A $100 deductible to be paid by the 

employee will be applied each calendar year to each person 

covered to a maximum of three (3) deductibles per family. 

c. Once deductfbles are applied, the Plan 

will pay 80% of the next $5,000 of covered expenses 

incurred during a calendar year by each insured person. 

It will pay 100% of any additional covered expenses 

incurred within the calendar year. 

d. The maximum lifetime benefit per person 

covered will be $1,000,000. 

e. Effective September l, 1988, the Plan 

will include preventive physical exam coverage for 

employees only. Effective July 1, 1989 preventive 

physical exam coverage (the terms of which were discussed 

during the bargaining process) will be extended to the 

employee and members of his or her immediate family who 

are covered by the Plan. 

f. Effective July 1, 1989, the Plan will 

include well baby coverage the terms of which were 

discussed during the bargaining process. 

ARTICLE 10. HEALTH AND HELFARE - PAGE 3 OF 7 
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c to A 
April 19, 1991 

g. The scope of covered expenses except as 

specifically provided in ~a~ through ~f~ above shall 

remain the same as in the prior plan. 

4. Dental Plan. 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

The County agrees to contribute monthly on 

behalf of each eligible employee the monthly premium for 

the group dental service program offered by an approved 

Health Maintenance Organization, or to provide at no cost 

to the employee a plan of benefits comparable to dental 

benefits currently enjoyed by eligible employees. 

Coverage shall include the employee and h1s or her 

immediate family, i.e., wife/husband and eligible 

dependent children. 

5. Part-Time Nurses. 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

Part-time employees may receive full Medical 

and Dental benefits upon payment of fifty percent (50~) of 

the monthly premium by the employee to the County. 

Except, eligible part-time employees who work full-time 

100~ of time for thirty <30) continuous days <128 hours), 

the monthly premium for Medical and Dental shall be paid 

in full by the County. 

ARTICLE 10. HEALTH AND WELFARE - PAGE 4 OF 7 
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6. Successor Insurance Plans. 

2 In the event any of the above insurance plans 
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are no longer provided by the County, the County agrees to 

provide to affected employees a substitute plan, if avail­

able, of the same service delivery type at substantially 

the same or a better benefit level. If no substitute plan 

is available, the County shall provide coverage to 

affected employees under the terms of remaining dental and 

medical plans. 

7. Retirees. 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

a. Persons who retire from Multnomah 

County employment at age sixty <60) or after, but before 

they are eligible for Medicare, and who have at least five 

(5) years of County service, shall be carried by the 

County on the group medical health plan until such time as 

the person is eligible for Medicare subject to the 

limitations of Section 2. above. 

b. The County shall continue to make 

available to County retirees group medical health plan 

benefits. 

8. Life Insurance. 

The County agrees to provide each full-time 

and part-time employee covered by this Agreement with term 

ARTICLE 10. HEALTH AND WELFARE - PAGE 5 OF 7 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

C to A 
April 19, 1991 

life insurance in the amount of twenty thousand dollars 

($20,000). Upon retirement after at least five (5) years 

of County service. retirees of Multnomah County will be 

provided with two thousand dollars <$2,000) term 11fe 

insurance coverage. Employees will designate their 

beneficiaries. Employees, at their option and expense, 

consistent with carrier contract(s), may purchase from the 

same carrier additional term life insurance as a 

supplement to that provided by the County. Insured 

employees will be provided a certificate evidencing such 

insurance. 

9. Disab111ty Insurance. 

Any full-time or part-time employee covered 

by this Agreement may participate consistent with carrier 

contract<s>. in the County's short-term disability 

insurance program; the monthly premium to be paid 

individually through payroll deduction. 

10. Long Term Disability Insurance 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

The County will provide long term disability 

insurance to all members of the bargaining unit who are 

regularly scheduled to work at least half-time. The 

insurance is provided pursuant to the Standard Insurance 

Company proposal dated July 13, 1988 and presented by Fred 

ARTICLE 10. HEALTH AND WELFARE - PAGE 6 OF 7 
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S. James of Oregon. There will be a 180 day e11m1nat1on 

period. 

11. Waiver of Health and Welfare Benefits. 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

Employees may elect to waive participation 

<coverage) in the County's Health and Welfare Benefits 

Plan by submitting such request for waiver in writing on 

the appropriate County waiver form. Employees making such 

waiver will not be eligible to re-enroll until the 

County's official open enrollment period. The County 

shall reimburse employee<s> for waiver of benefit coverage 

an amount of money equal to thirty-three percent (33%> of 

the highest two (2) party premium paid by the County. 

Any part-time employee who accepts waiver 

and wishes to purchase one of the County's dental 

insurance plans. at the employee's cost. may do so through 

payroll deduction subject to the limitations of this 

Article. 

ARTICLE 10. HEALTH AND WELFARE - PAGE 7 OF 7 
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ARTICLE 13 

SENIORITY AND LAYOFF 

GUIDELINES 

1. Seniority and Layoff shall be governed by 

Personnel Rule [309-W~~l 1ZQl ("Seniority and Layoff")__Qf 

Execut1ve Order 195, attached hereto as Addendum D and by 

th1s reference made a part of this Agreement. w1th the 

following exceptions and clarifications: 

a. Promotional Line. 

The following classifications <or 

future equivalents> shall be considered a promotional line: 

(1) Community Health Nurse <Coffmunity 
Health Nurses assigned to clinics 
or the field shall be treated as 
one classification for purposes of 
this Article subject to Section B. 
below). 

(2) Nurse Practitioner. 

(3) Nursing Services Supervisor. 

b. Bumping Qualification. 

An employee may bump another within the 

same classification or downward in the promotional line 

only if qualified to perform the duties of the position to 

which he or she is bumping. A clarification of this 

restriction shall include but not be limited to the 

following: 

ARTICLE 13. SENIORITY AND LAYOFF - PAGE 1 OF 4 
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ARTICLE 14 

HOURS OF WORK 

1. Normal Work Day. 

C to A 
April 19, 1991 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

a. The regular hours of work each shift 
shall be consecutive except for 
interruptions for meal periods. 

b. Employees on a five (5) day per week 
work schedule shall work eight (8) 
hours per day excluding the meal period. 

c. Employees on a four (4) day per week 
work schedule shall work ten (10} hours 
per day excluding the meal period. 

d. So that the County can more effectively 
meet the health needs of the community, 
employees may elect, with the consent 
of the County, to work other than the 
regular work day. At the discretion of 
the County with the concurrence of the 
employee, longer hours in one (1) day 
may be offset by corresponding shorter 
hours in another, provided that all 
hours worked in excess of forty (40) 
hours in the work week are compensated 
in either overtime compensation or 
compensatory time off. 

Pursuant to the Fair Labor Standards 
Act, Section 7(j), in Corrections 
Health, the work period shall be eighty 
(80) hours over a fourteen (14) 
consecutive day period. 

2. Work Week. 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

In no case shall the work week be for more 

than forty (40) hours excluding the meal period. It is 

ARTICLE 14. HOURS OF WORK - PAGE 1 OF 5 
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understood by the parties that certain programmatic 

objectives may require the County to make specific changes 

in the work week. The days of the work week for full-time 

employees shall be consecutive unless arrangements for a 

split work week are requested by the employee and approved 

by the appointing authority. 

3. Meal and Rest Periods. 

OPEN FOR DISCUSSION AND POSSIBlE MODIFICATION 

a. All employees shall be granted a lunch 

period of not less than thirty (30) minutes during each 

work shift. Time off for a meal shall be permitted to any 

employee who is requested to and does work two (2) hours 

beyond his or her regular quitting time. Whenever 

practicable, meal periods shall be scheduled in the middle 

of the shift. 

b. An employee, with the approval of the 

appointing authority, may elect to take a one (1) hour 

meal period in lieu of the thirty (30) minute meal period 

set out above, provided, however, that no portion of such 

extended meal period shall be considered time worked for 

pay purposes. Adjustments to the starting or quitting 

time shall be made to accommodate the approved extended 

meal period, subject to the provisions of "c" below. 

ARTICLE 14. HOURS OF WORK - PAGE 2 OF 5 
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April 19, 1991 

c. All full-time employees' work schedules 

shall provide for a fifteen (15) minute rest period during 

each half shift. All part-time employees• work schedules 

shall provide for a fifteen (15) minute rest period during 

each four (4) hour portion of their shift (if on a four 

(4) or eight (8) hour per day schedule>, or during each 

five (5) hour portion of their shift (if on a five {5) or 

ten {10) hour per day schedule). 

d. Employees required by their immediate 

supervisor or designee to remain at their work station or 

on standby in their assigned facility during their meal 

and/or rest period, such time shall be considered as time 

worked. 

4. Work Schedules. 

Except in an emergency. work schedules shall 

be posted on all departmental bulletin boards at least two 

(2) weeks in advance. 

5. Weekend Provisions in 24-Hour Facilities. 

Employees of 24-hour facilities who are 

required to work a split work week shall be provided two 

(2) weekends off in a calendar month. A weekend for 

purposes of this section shall mean Saturday and Sunday. 
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1. ~. 

ARTICLE 15 

WAGES 

a. July 1. [.}9881 .91. 

C to A 
April 19,1991 

Effective July 1. [+988] ~employees 

shall be compensated in accordance with the wage schedule 

attached to this Agreement as Addendum A, which by this 

reference is incorporated herein. [+Re-~a~~+e~-a~~ee-~Ra~ 

aAa-ase¥e-+m~+emeA~a~4eA-ef-a-Aew-s~e~-s~s~em-eeAs~~Ye~ea 

~e-~~aAs4~4eA-f~em-~Re-~~+e~-s~s~em-as-eqy4~as+~-as 

~ess+s+e-w4~R-~Re-aaa4~4eA-ef-aA-eA~~~-s~e~-fe~-a-~~aaya~e 

bHN-~R4~ea-w4~ReY~-a-~e~maAeA~-AY~s4A~-++eeAse-~eA94A~ 

sYeee~~fY+-~a~~a~e-ef-~Re-£~a~e-Bea~a-e*am4Aa~4eA+T~ 

fem~+e~ees-sRa++-~ema4A-4A-~Re-same 

AYmse~ea-s~e~-4A-~Re-Aew-s~s~em-as-+A-~Re-~~+e~-s~s~em, 

YAeRaA~eaT--AA~-AY~se-R+~ea-~eAa+A~-~e~maAeA~-++eeAsY~e 

e*am+Aa~4eR-sRa++-se-aa¥aAeea-~e-S~e~-+-Y~eA-~eee+¥4A~-R4s 

e~-Re~-~e~maAeR~-++eeAseT--++me-s~eA~-a~-~Re-~em~e~a~~ 

++eeAsY~e-s~e~-sRa++-eeYA~-~ewa~a-~Ae-aAA4¥e~sa~~-aa~e-fe~ 

aa¥aAeemeR~-~e-S~e~-~T] 
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~ffee;+¥e-JY+y-+7-+989-tRe-~ate;-aRQ 

~aRges-ef-emp+eyees-ee¥e~es-9y-tR+s-Ag~eemeRt-sRa++-9e 

+Rereases-+R-aeee~saRee-w+tR-tRe-fe++ew+Rg-fe~mY+a+ 

~--%-+Re~ease-+R-bPl------------+-------~-----%-------+ 
~--~Nat+eRa+-Y~baR-Wage-~a~Re~s-+---·---~--+Re~ease---+ 
~--aRe-b+e~+ea+-We~ke~s-lRse*---+-------~--+R-eaeR----+ 
~--Ha~eR-+988-te-Ma~eR-+989+----+-------~--wage-~ate--+ 

+Re-m+R+mYm-ae~YstmeRt-maee-sRa++-be-tR~ee-Re~eeRt-~i~tT 

ET Jy+~-+.-+99Q 

~ffeet+¥e-JY+y-+.-+99G-tRe-~ates-aR9 

a9e¥e-e*ee~t-tRe-9ase-~e~+ee-sRa++-9e-Ma~eR-+989-te-Ma~eR 

+99QT--+Re-m+R+mYm-ae~YstmeRt-sRa++-9e-tR~ee-aRe-eRe-Ra+f 

~e~eeRt-4~Ti%+T--+Re-ma*+mYm-ae~YstmeRt-sRa++-9e-f+¥e 

~e~eeRt-4i%+T 

+Re-pa~t+es-~eeegR+~e-tRai-iRe-beYRiy 

+s-9eg+RR+Rg-a-eemp~eReRs+¥e-eempeRsat+eR-aRe 

e+ass+f+eat+eR-stYey-wR+eR-sRa++-be-eem~+etee-~~+e~-te 

Jy+y-+7 -+99QT--effeet+¥e-JY+y-+.-+99Q-tRe-b9YRiy-+R 
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C to A 
Apr11 19, 1991 

a++eeate-eRe-~e~eeRt-~+~+-e~-the-Jw+y-+T-+989-sase-wage 

~ay~e++-e~-tR~s-9a~ga~R~Rg-wR~t-9e~e~e-aejwstmeRt-wRee~ 

the-te~ms-e~-~e~-a9e¥e-~e~-the-~w~~ese-e~-~ay-e~w~ty 

~Re~eases-te-the-wage-~ates-e~-the-e+ass~~~eat~&Rs 

s~ee~~~ee-~R-A99eR9wm-AT--+hese-~Re~eases-sha++-9e-maee 

~e++ew~Rg-e&Rsw+tat~eR-w~th-the-Assee~at~eR-aRe-sha++-9ea~ 

a-~easeRas+e-~e+at~eRsR~~-te-the-~esw+ts-e~-tRe-stweyT--lR 

Re-e¥eRt-sha++-the-JwRe-~QT-+989-~ates-aR9-~aRge-e~-aRy 

e+ass~~~eat~eR-ee-~Re~easee-+ess-thaR-twe-th~~es-e~-eRe 

e. Reopener. 

In the event that the County's 

estimated general fund resources in the executive budget 

for [+989-9Q] 1991-92. 1992-93. 1993=94. or 1994-95 fall 

fifteen percent (15%) or more below the estimated general 

fund resources in the preceding year's executive budget 

due to any passage of property tax limitation measures. 2r 

for other reasons beyond the county's direct control [the 

compensation set forth 1n this agreement not in effect 

before the loss of such revenue [sha++-Retl be implemented 

and negotiations will commence [eR-e~-se~e~e-A~~~+-+&7-
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C to A 
April 19, 1991 

+989.1 within ten (10) days following notice by the county 

to the Assoc1at1on of the occurrence of such event for 

substitute terms for Article 15. l.[eTl 

[~A-~Re-e¥eR~-~Ra~-~Re-b9HRiy~; 

est+~a~ea-~eRe~a+-~HR9-~eseu~ees-+A-~Re-e*eeut+¥e-eue~et 

~e~-+99G-+99+-~a++-~+~teeR-~e~eeRt-~+tit+-e~-~e~e-ee+ew-tRe 

est+~atee-~eRe~a+-~HRe-~eseu~ees-+R-tRe-~~eeea+R~-yea~~s 

e*eeut+¥e-9ye~et-eue-te-aRy-~assa~e-e~-~~e~e~ty-ta* 

In the event of a reopener should the 

parties exhaust all impasse resolution mechanisms provided 

by law, the terms of Article 6 (No Strike Clause> shall be 

waived for the duration of any resulting strike or lock 

out, providing that such labor dispute arises out of and 

is directed exclusively toward differences between the 

parties concerning substitute terms for Article 15.1.b or 

15. 1 . c. 

2. Shift Differential. 

The County agrees to pay the following shift 

premium in addition to the established hourly wage rate: 
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C to A 
April 19, 1991 

4. Overtime. 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

a. Where operational circumstances permit. 

all overtime shall be by prior approval by the authorized 

supervisor or assigned designee, or evaluated, if 

appropriate, and approved later. Unauthorized and 

inappropriate overtime may result in disciplinary action. 

When overtime is worked, employees will be compensated at 

the rate of one and one-half <1.5) times their normal 

hourly rate of pay for additional time worked as follows: 

{1) In excess of eight (8) hours in 
any work day for a five-day-a-week 
employee; 

<2> In excess of ten <10) hours in any 
work day for a four-day-a-week 
employee; 

(3) In excess of forty <40> hours in 
any work week. 

b. All work performed on an employee's 

scheduled second or third day of rest will be paid at the 

rate of two (2) times the employee's regular rate of pay, 

provided the employee has worked on the first day of rest. 

c. Work which is not required by the 

County, but is performed as part of the flexible hours 

concept as administered by the Department of Human 

Services <or its successor) shall not be considered 
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C to A 
April 19. 1991 

7. Reimbursement for Required Use of Personal 

Automobile. 

OPEN FOR DISCUSSION AND POSSIBLE MODIFICATION 

a. Employees who are required to use their 

vehicle, as determined by the County, shall be reimbursed 

at the rate of twenty-two cents (22¢) per mile. Employees 

shall be assigned a regular reporting site, and if 

required by the County to report for work at an alternate 

work site, the employee shall be entitled to mileage 

reimbursement, the difference in mileage to and from their 

regular work site and the alternate work site, if reporting 

directly from home to the alternate work site is a further 

distance. 

b. To qualify for the th1rty-f1ve dollars 

{$35.00) mileage base reimbursement employees must be 

required by the County. as a condition of their current 

job assignment. to have a vehicle available daily. They 

must routinely report to more than one site in a day and/or 

be required to make field visits. The thirty-five dollars 

<$35.00) per month base reimbursement shall be for vehicle 

maintenance and insurance allowance. 

It is further understood and agreed that 

employee(s) must be in active pay status to qualify and 

receive mileage base reimbursement. All other employees 
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C to A 
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~ Hage Offsets. 

Any increase of the emplQyer•s cQst Qf 

prQv1d1ng benefits Qr cQmpensat1on derived from state or 

federal legislation Qr administrative rule enacted Qr 

implemented during the 11fe Qf this agreement shall be 

offset against the straight time wage rates payable to 

emplQyees in a uniform percentage reasonably determined bY 

the emplQYer and applied against the wage schedule 

commencing at the t1me the Increased emplQYer cQst takes 

effect. 
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ARTICLE 16 

PERFORMANCE EVALUATION TRANSITION 

e~~eet+Ye-JY+~-+,-+988,-a++-te~ms-e~ 

A~t+e+e-+8-e~-tne-~~eaeeesse~-ag~eemeR;-sna++-ee 

te~m+Ratea-aRa-eem~eRsa;+eR-~e~-eaen-wage-ste~-sna++-ee 

se+e+~-+R-aeee~aaRee-w+tn-A~t+e+e-+97-AaaeRaYm-A.-aRa 

~yeseet+eR-~-ee+ewT--+ne-GeYRt~-w+++-eeRsY+t-w+tn-tne 

Assee+at+eR-+R-tne-aeYe+e~meRt-e~-a-Rew-eYa+Yat+eR 

+Rst~YmeRtT--~e~-tn+s-~Y~~ese,-a-~e~~e~maRee-EYa+Yat+eR 

Gemm+ttee-w+++-ee-eeRst+tYtea-eem~esea-e~-tn~ee-GeYRt~-aRa 

tn~ee-Assee+a;+eR-memee~sT--+ne-eemm+ttee-w+++-meet-at 

+east-tw+ee-a-meRtR-~e~-~eY~-~4+-ney~s-~e~-meet+Rg-~e~-a 

tn~ee-~~+-meRtR-~e~+eaT­

AR~-syest+tYte-eYa+Yat+eR-s~stem-w+++ 

m+R+ma++~-+Re+Yae+ 

• 
• 

• 

G++R+ea+-eese~Yat+eRs-e~-tne-em~+e~eet 

+nat-e++R+ea+-eese~Yat+eRs-~e+atea-te 

~~e~ess+eRa+-RY~s+Rg-~~aet+ee-sna++-ee 

~e~~e~mea-9~-a-~eg+ste~ea-RY~set-aRa 

+nat-a-~e~~e~maRee-eeR~e~eRee-sRa++ 
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c to A 
April 19, 1991 

P~~e~-te-~~p+e~eAtat~eA-e~-tRe-Rew 

e¥a+Yat~eR-;y;te~,-the-ea~ja~R~Ri-tea~;-w~++-~eeeR¥eRe-te 

hea~-ee~~eRt;-~~e~-seth-tea~;Tl 

Qy~~Rj-tRe-t~aA;~t~eR-~R-WR~ER-a-ReW 

pe~~e~~aRee-e¥a+Yat~eA-~A;t~Y~eRt-~;-ee~Ri-9e¥e+epee,-;tep 

~Re~ease;-sha++-se-g~aAtee-ayte~at~ea++y-YpeR-eaeR 

e~p+eyee~s-aAA~¥e~sa~y-eateT--e~p+eyees-w~++-se-e¥a+Yatee 

w~th-the-eY~~eRt-e¥a+Yat~eA-tee+-w~th-the-e+~~~Aat~eR-e~ 

see~~Rj-ee*es-aRe-the-aee~t~eR-e~-a-sY~~a~y-sy-the 

e¥a+Yat~Rg-sYpe~¥~se~T--±Ate~~~-e¥a+Yat~eAs-w~++-se 

sYs~eet-te-the-;a~e-~~A~~Y~-staAea~es-as-ee~~Ree-~R 

Seet~eA-+,-pa~ag~aph-2-aee¥eTl 

b. Implementation of [tAel New Evaluation 

Any new evaluation instrument shall 

provide for the right of written employee response to the 

content of the evaluation. Once the new evaluation 

instrument is implemented, step increases will be granted 

only upon a determination by the County that the 

employee's overall performance is satisfactory. Any 

employee who is denied a step increase may appeal the 

reasonableness of such a denial in accordance with 

Article 19 of this Agreement. 
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4. Termination Interviews. 

2 Upon termination of employment. full-time 
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and part-time nurses shall be granted an 1nterv1ew with 

the appointing authority if the employee so desires and 

requests. 

~ Intergovernmental Agreement. Merger. or 

Consolidation. 

If the County decides to merge. consolidate. 

or enter Jnto an intergovernmental agreement whereby one 

or more members of the bargaining unit would no longer be 

empJqyed directly by Multnomah County. or vhereby the 

County would receive emplqyees of another public emplqyer 

includable Jn the unit the provisions of ORS 236.610 

through 236.650 shall govern the impact of such decision. 
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C to A 
April 19, 1991 

by mutual agreement. If the parties are unable 
to agree on a method, the arbitrator will be 
chosen by the method of alternate striking of 
names<s>; the order of striking to be determined 
by lot. One (1) day shall be allowed for the 
striking of each name. The final name left on 
the list shall be the arbitrator. Nothing in 
this section shall prohibit the parties from 
agreeing upon a permanent arbitrator or permanent 
1i st. 

The parties agree that no less than five (5) days 
prior to any scheduled arbitration hearing they 
will mutually exchange copies of all exhibits 
intended to be offered at the hearing, except the 
work product of any attorney or authorized 
representative involved. 

The arbitrator shall be requested to begin taking 
evidence and testimony within [tweRt~-~~~e-~~9+ 
aa~5l a reasonable period after submission of the 
request for arbitration. taking into account the 
schedules of the parties. representatives. and 
w1tnesses, as well as that of the arbJtrator; and 
he or she shall be requested to issue his 
decision within thirty (30) days after the 
conclusion of testimony and argument. The 
parties hereby vest the arbitrator with authority 
to compel the attendance of witnesses on behalf 
of either party by issuance of a subpoena, the 
cost of which shall be borne by the party 
requesting the subpoena. 

The arbitrator's decision shall be final and 
binding, but he or she shall have no power to 
alter, modify, amend, add to, or detract from the 
terms of the Contract. His or her decision shall 
be within the scope and terms of the Contract and 
in writing. Any decision of the arbitrator may 
provide for retroactivity not exceeding sixty 
(60) days prior to the date the grievance was 
first filed with the supervisor, and it shall 
state the effective date of the award. 

Expenses for the arbitration shall be borne by 
the losing party. The "losing party" shall be 
designated by the arbitrator but shall be one or 
the other of the two parties to the arbitration. 
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C to A 
April 19, 1991 

9. Safety Inspection. 

2 As the County Chair's designee, the County 
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Employee Services Director, or a member of the Employee 

Services Division staff designated by him or her, or in 

its own capacity the statutory safety comm1ttee shall no 

less than annually visit and inspect all facilities within 

the Division of Corrections to which nurses are assigned, 

for the purpose of identifying and attempting to remedy 

conditions which may jeopardize the safety of nursing 

staff. 

10. Corrections Meal Practice. 

The County shall provide a mid-shift meal 

for all nurses assigned to correctional institutions in 

accordance with the practice now in effect at Multnomah 

County Detention Center. 

11. Professional Nursing Care Committee 

a. Professional Nursing Forum <PNF): 

The County continues to recognize the 

importance of utilizing the professional expertise of the 

bargaining unit nurses, including development of their 

professional and leadership skills. To meet these goals, 

and the goal of better patient care, the County shall 

continue to support a Professional Nursing Forum <PNF). 
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[+~T be55-ef-Pe~5eRa+-P~epe~t~T 

AR-emp+e~ee-wRe-5Y~~e~5-+e;s-e~-pe~5eRa+ 

p~epe~t~-a~+s+Rg-eYt-e~-tRe-pe~~e~maRee-e~-R+s-e~-Re~ 

9Yt+e;-aR9-wRe-Ras-R+5-e~-Re~-e+a+m-~e~-~e+mhY~semeRt 

9eR+es-9~-tRe-beYRt~,-ma~-sY9m+t-5YER-e+a+m-te-tRe-Q+~eete~l 

e~-emp+e~ee-£e~Y+ees-e~-Rf5-e~-Re~-9es+gRee4s+-~e~-~eY+ew 

at-tRe-Re*t-beYRt~-A5see+at+eR-meet+RgT--±R-Re-e¥eRt-w+++ 

pa~meRt-9e-ma9e-wReR-tRe-emp+e~ee~s-+e5s-+s-~eee¥e~ae+e 

th~eYgR-aR~-fR5Y~aRee-e+a+m-a¥a++ae+e-te-tRe-emp+e~eeT 

App~eYa+-e~-e+a+ms-sRa++-he-sye~eet-te-ag~eemeRt-9~-eetR 

tRe-Assee+at+eR-aRS-tRe-b&YRt~Tl 
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ARTICLE 23 

TERMINATION 

C to A 
Apr11 19, 1991 

This Agreement shall be effective as of the 1st 

day of July, £+988] ~. and shall remain in full force 

and effect through the 30th day of June, £+99+1 1295. and 

shall be automatically renewed from year-to-year 

thereafter, unless either party shall notify the other in 

writing no later than April 1, [+99+1 1225. or ninety days 

(90) prior to any subsequent anniversary date that it 

wishes to modify the contract for any reason. The 

contract shall remain in full force and effect during the 

period of negotiations. 
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REPORT DATE 06/20/90 JOB CLASS NUM~~n FILE REPORT PAGE 

SORTED TITLE 

JOB CLASS FEDERAL 
NUMBER COOE 

6320 02 
6315 02 
6326 02 
6318 02 
6304 03 
6303 03 
6314 02 
6317 02 
6319 02 

JOB TITLE 

COHM HEALTH NURSE/LEAO/CORR * 
COMMUNITY HEALTH NURSE 
COMMUNITY HEALTH NURSE/CORR * 
COMMUNITY HEAlTH NURSE/LEAD * 
liCENSED COHH PRAC NURSE/CORR* 
liCENSED COMH PRACTICAl NURSE 
NURSE PRACTITIONER 
NURSE PRACTITIONER/CORRECT • 
NURSE PRACTITIONER/lEAD * 

a-fo OLA 

BARGAINING 
UNIT 

0022 
0022 
0022 
0022 
0022 
0022 
0022 
0022 
0022 

PAY STEPS 
1 2 3 4 5 6 7 8 9 10 

14.30 14.86 15.41 16.00 16.61 17.25 17.91 18.58 19.32 0 
13.00 13.53 14.06 14.62 15.20 15.81 16.44 17.08 17.78 0 
13.65 14.18 14.71 15.27 15.85 16.46 17.09 17.73 18.43 0 
13.65 14.21 14.76 15.35 15.96 16.60 17.26 17.93 18.67 0 
9.62 9.98 10.35 10.76 11.16 11.58 12.03 12.50 12.99 0 
9.14 9.50 9.87 10.28 10.68 11.10 11.55 12.02 12.51 0 

16.11 16.67 17.19 17.70 18.52 19.04 19.60 20.19 20.80 0 
16.91 17.47 17.99 18.50 19.32 19.84 20.40 20.99 21.60 0 
16.92 17.50 18.05 18.59 19.45 19.99 20.58 21.20 21.84 0 

CovvecnOV\S. 't(veVn·\u_VV\ · 

LC 'P f0 C-\::-\ t0 ~ '(> 

4~<t f,c;-4 9;0~ 



ADDENDUM D 
SENIORITY & LAYOFF 

C to A 
April 19, 1991 

MODIFY THIS ADDENDUM IN ACCORDANCE WITH PERSONNEl RUlE 20 Of EXECUTIVE 
ORDER 195 

The following rules and procedures apply to all employees who have classified 
status, except that nothing contained 1n these rules and procedures shall 
supersede provisions of existing collective bargaining agreements. 

Definitions 

Layoff: A reduction in force in classification for reasons of lack of funds, 
lack of work, efficiency or reorganization. Reductions in force are 
identified by classification within the affected department. 

Continuous Service: Means uninterrupted employment with Multnomah County 
subject to the following provisions: 

a. Continuous service shall include uninterrupted employment with 
another governmental agency accomplished in accordance with and 
subject to ORS 236.610 through 236.650. 

b. For purposes of determining length of service prior to July 1, 1975, 
an interruption of employment of fourteen months or less shall 
constitute continuous service, in addition to those individually 
documented cases already approved by the Board of County 
Commissioners, the County Chair or Employee Services Director. 

c. For purposes of what constitutes a break in employment after July 1, 
1975, continuous service is terminated by voluntary termination, 
involuntary termination due to expiration of a layoff list, or 
discharge for cause. 

Promotional Line: Refers to a classification series in the same occupational 
field in which service in the lower classification qualifies the employee for 
the higher classification. 

Bumping: The displacement of the least senior regular employee by another 
regular employee with more seniority within the classification. 

Equivalent Classifications: Refers to matching by the Employee Services 
Division of an abolished classification with a current classification that has 
substantially the same duties, authority and responsibility. 

Classification Previously Held: Refers to a classification or its equivalent 
in which the employee gained regular status and for which he or she continues 
to qualify. 

ADDENDUM D 



ONA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

ARTICLE 7 VACATION LEAVE 

1. Accrual. 

.C. DN \ \ 'l \ 

Each full-time employee is entitled and shall earn annual vacation leave 

credit from the first full calendar month of employment. However, employees are 

not entitled to any leave with pay until they have been employed for a period of six 

(6) calendar months (1,044 hours). Employees will not accrue vacation leave during 

a leave of absence without pay. Vacation credits shall be earned in accordance 

with the following schedule (years and weeks cited are for general guidance only): 

a. Less than Five Years - [Tvt'O \A'eeks Per Year] Less than 10,440 
straight time hours of continuous service, .0385 hours per 
[straight time] hour worked, [cumulative to 1:\vo hundred (200) 
hours.] After six (6) months of service, an employee shall be 
entitled to one (1) week's o.e., forty (40) hours) vacation. 

b. Five Years but less than Ten Years - [Three 'Neel<s Per Year ] 
10,440 straight time hours, but less than 20,880 straight time 
hours of continuous service, .0577 hours per [straight time] hour 
worked, [eumulative to 1:\•t'o hundred forty (240) hours; and shall 
be entitled te three (8) •Neel<s (i.e., 120 hours) vacation.] 

c. Ten Years but less than Fifteen Years - [Four \Aieel<s Per Year] 
20,880 straight time hours, but less than 31,320 straight time 
hours of continuous service, .0769 hours per [straight time] hour 
worked, [cumulative to three hundred twenty (820) hours; and 
shall be entitled to four (4) weel<s (i.e., 160 hours) vaeation.] 

d. Fifteen Years or More - [Five 'A'eel<s Per Year] 31,320 or more 
straight time hours of continuous service, .0961 hours per 
[straight time] hour worked, [eumulative to four hundred (400) 
hours; and shall be entitled to fhm (5) weel<s (i.e., 200 hours) 
vaeation.] 
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ONA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

2. Part-time. 

Part-time regular employees shall accrue in accordance with the 

schedule stated in Section 1., provided that seniority for accrual purposes shall be 

based strictly on [straight time] hours worked in County service and not years of 

service. For example, an employee working twenty (20) hours per week for twenty 

(20) years would have 20,880 hours of service and thus be eligible to accrue at 

.0769 hours per straight time hour worked. After six (6) months, vacation credits 

shall be used in accordance with the uniform time charging provisions of Article 14. 
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ONA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

ARTICLE 8 SICK LEAVE 

7. Conversion of Sick Leave. 

Based upon accrual as of July 1 each fiscal year, employees shall be 

allowed to convert sick leave in accordance with the following schedule: 

a. After one year's service, an employee may convert two (2) days 
accrued sick leave to [two (2) additional personal holidays] 16 
hours pay or paid time off each fiscal year. 

b. When an employee has accrued three hundred sixty (360) hours 
sick leave, he or she may convert three (3) days accrued sick 
leave to [three (8) additional holidays] 24 hours pay or paid 
time off each fiscal year. 

c. When an employee has accrued seven hundred twenty (720) 
hours sick leave, he or she may convert four (4) days accrued 
sick leave to [four (4) additional personal holidays] 32 hours pay 
or paid time off each fiscal year. 

d. When an employee has accrued one thousand (1000) hours sick 
leave, he or she may convert five (5) days accrued sick leave 
to [five (5) additional personal holidays] 40 hours pay or paid 
time off each fiscal year. 
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ONA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

ARTICLE 9 OTHER LEAVES 

1. Leaves of Absence. 

Consistent with the needs of the County and unless otherwise stated, 

leaves of absence without pay may be granted for a limited period of time for any 

reasonable purpose not to exceed six months, and such leaves may be renewed or 

extended for any reasonable period of one (1) year. Nurses shall be returned to 

their same position at the expiration of the leave of absence. 
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ONA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

ARTICLE 10 HEALTH AND WELFARE 

2. Medical-Hospital 

~.0 

[Effective September 1, 1988,] the County will include prescription drug 

coverage in its HMO medical insurance plan in accordance with the terms of the 

"50% Kaiser option". Coverage will apply to the employee and members of his or 

her immediate family who are covered by the HMO insurance plan. 

3. Modification of Indemnity Plan [(currently administered by Blue Gross).] 

[Effective September 1, 1988, the indemnity plan will be modified as described 

in subsections "a" through "f" bciO't'i.] Employees who are in the indemnity plan 

when this Agreement is executed will have the . opportunity to apply for HMO 

coverage in advance of any changes to the indemnity plan. 

c. [Effective September 1, 1988,] The Plan will include preventive 

.-physical exam coverage for employees [only. Effective July 1 , 1989 prevcf1tivc 

physical exam coverage] (tho terms 9f which wore discussed during the bargaining 

process) ['Nil! be extended to tho employee] and members of his or her immediate 

family who are covered by the Plan. 

f. [Effective July 1, 1989,] the Plan will include well baby coverage 

the terms of which wore discussed during the bargaining process. 

5. Part-Time Nurses. 

Part-time employees may receive full Medical and Dental benefits upon 

payment of [fifty percent (50%) of] $46.50 single, $93.71 2-party, $140.57 family 

toward tho monthly premium by the employee to the County. Except, eligible 

part-time employees who work full-time 100% of time for thirty (30) continuous days 
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DNA Proposal for 
Multnomah County Negotiations 
April 19, 1991 

(128 hours), the monthly premium for Medical and Dental shall be paid in full by the 

County. 

9. Disability Insurance. 

Any full-time or part-time employee covered by this Agreement may 

participate consistent with carrier contract(s), in the County's short-term disability 

insurance program; 50% of the monthly premium to be paid individually through 

payroll deduction, and 50% to be paid by the County for participating nurses. 

11. Waiver of Health and Welfare Benefits. 

Employees may elect to waive participation (coverage) in the County's 

Health and Welfare Benefits Plan and/or the dental plan by submitting such request 

for waiver in writing on the appropriate County waiver form. Employees making 

such waiver will not be eligible to re-enroll until the County's official open enrollment 

period. The County shall reimburse employee(s) for waiver of benefit coverage an 

··amount of money equal to thirty-three percent (33%) of the highest two (2) party 

premium paid by the County. 
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Multnomah County Negotiations 
April 19, 1991 

ARTICLE 13 SENIORITY AND LAYOFF GUIDELINES 

1. Seniority and Layoff shall be governed by Personnel Rule 306 WCF 

("Seniority and Layoff'), attached hereto as Addendum D and by this reference made 

a part of this Agreement, with the following exceptions and clarifications: 

a. Promotional Line. 

The following classifications (or future equivalents) shall be 

considered a promotional line: 

(1) Clinical licensed Practical Nurse 

ffi-1t ill Community Health Nurse (Community Health Nurses as­
signed to clinics feFf and the field shall [be treated as 
one classification for purposes of this Article subject to 
Section 8. below).] , except as specifically modified in 
this agreement, be considered separated classifica­
tions. 

ft2H @ Nurse Practitioner. 

f(a1t ill Nursing Services Supervisor. 

b. Bumping Qualification. 

An employee may bump another within the same classification or 

downward in the promotional line only if qualified to perform the duties of the 

position to which he or she is bumping. A clarification of this restriction shall 

include but not be limited to the following: 
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Multnomah County Negotiations 
April 19, 1991 

(1) A Nurse Practitioner may bump another Nurse Practitioner 
only if he or she is in the same specialty. 

(2) Any Nurse Practitioner with a baccalaureate degree in 
nursing may bump any Community Health Nurse. 

(3) A Community Health Nurse with a baccalaureate degree in 
nursing may bump a Community Health Nurse assigned to 
either the field or clinic; a Community Health Nurse without 
a baccalaureate degree in nursing may only bump a 
Community Health Nurse assigned to a clinic/ 
Corrections Health. Any Community Health Nurse may 
bump a licensed Practical Nurse. 

(4) A Nursing Services Supervisor (or its future equivalent(s) 
bumping into the bargaining unit may exercise only 
seniority gained while a member of the bargaining unit. 

(5) Qualifications for bumping purposes are specifically limited 
to legal and/or job description qualifications, and specifical­
ly exclude knowledge, skills, and abilities normally acquired 
in orientation or on-the-job training . 

.(§1 A licensed Practical Nurse shall be credited with 
bargaining unit seniority for continuous County employ­
ment as a LPN in a prior bargaining unit. 

3. Reinstatement 

a. Nurses on a layoff list shall be permitted to refuse one offer of re-

employment without loss of reinstatement rights. A nurse who accepts a 

reinstatement to a classification and/or shift other than the last position she/he 

held prior to layoff shall retain seniority rights to her /his prior position. 

!ll Nurses laid off during their initial probationary period will have 

reinstatement rights consistent with their length of service. Unworked time 
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while on layoff shall not count toward the completion of a nurse's probationary 

period. 
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ARTICLE 14 HOURS OF WORK 

1. Alternate Shifts 

By agreement of County. the Association and a majority of affected 

nurses, shifts of longer than 8 hours may be adopted. Such alternative 

schedules may include changes to this collective bargaining agreement for the 

affected nurses. 
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Multnomah County Negotiations 
April 1 1991 

ARTICLE 15 WAGES 

1. Wages. (Proposal pending) 

2. Shift Differential. 

The County agrees to pay the following shift premium in addition to the 

established hourly wage rate: 

a. An hourly premium of [seventy five oents (76¢)] $1.10 for all 

hours worked on shifts beginning between the hours of twelve (12:00) noon and 

seven (7:00) p.m., or 

b. An hourly premium of [one dollar and sixty eents ($1.60)] $2.25 

for all hours worked on shifts beginning between the hours of seven (7:00) p.m. and 

six (6:00) a.m. 

7. Reimbursement for Required Use of Personal Automobile. 

a. Employees who are required to use their vehicle, as determined 

by the County, shall be reimbursed at the rate of [tv.·enty Plt<e eents (22¢)] thirty 

-cents (30¢) per mile. Employees shall be assigned a regular reporting site, ar:d if 

required by the County to report for work at an alternate work site, the employee 

shall be entitled to mileage reimbursement, the difference in mileage to and from 

their regular work site and the alternate work site, if reporting directly from home to 

the alternate work site is a further distance. 

b. To qualify for the [thirty five dollars ($85.00)] forty dollars 

($40.00) mileage base reimbursement employees must be required by the County, 

as a condition of their current job assignment, to have a vehicle available daily. 

They must routinely report to more than one site in a day andjor be required to 

make field visits. The [thirty five dollars ($85.00)] forty dollars {$40.00) per month 

base reimbursement shall be for vehicle maintenance and insurance allowance. 
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It is further understood and agreed that employee(s) must be in active 

pay status to qualify and receive mileage base reimbursement. All other employees 

that use their own vehicles shall be reimbursed [twenty two eents (22¢)] thirty cents 

{30¢) per mile only, pursuant to Section 7. a. above. 

8. Parking. 

a. For those employees required to use their vehicle, determined by 

the County, as a condition of employment [and 1t*t'hose permanent reporting station 

is tho J.K. Gill Building and MGDG,] parking shall be provided for each employee 

by the County within a reasonable distance of that location. [The number of parl<ing 

spaces for 1Nhich the County is obligated shall not exceed thirty one (a1) at the time 

of the execution of this Agreement.] In addition, the County agrees [to meet ·.vith 

the Building Security Sergeant and the Association to eoordinate means whereby] 

To guarantee parking at or adjacent to jail facilities for evening or night shift 

nurses. A nurse assigned to a downtown jail facility during night operation may 

upon request be escorted to his or her parking place. 

14. Corrections Health Nursing Premiums. 

Each employee assigned to one of the correctional facilities shall be 

paid an hourly premium as follows: 

Licensed Community 
Practical Nurse 

Community Health Nurse 

Nurse Practitioner 

~ $1.30 

f72$]- $1.44 

These premium amounts shall be increased in a percentage amount equal to 

any subsequent general wage increase during the term of the Agreement. 
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16. Weekend Differential: Any work performed on a weekend shift shall 

be paid a differential of $1.50 per hour. 

13 



ONA Proposal for 
Multnomah County Negotiations 
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ARTICLE 16 PERFORMANCE EVALUATION TRANSITION 

[1. Transition from Artiele 16 of Predecessor Agreement. 

Effeetive July 1, 1988, all terms of Artiele 16 of the predecessor 

agreement shall be terminated and compensation for each wage stop shall be solely 

in aooordanee 'Nith Article 15, Addendum l\, and Subsection 2 below. The County 

will consult with the Association in the development of a now evaluation instrument. 

For this purpose, a Performaneo Evaluation Committee will be eonstituted eomposee 

of three County and three Assoeiation members. The committee will meet at least 

twice a month for four (4) hours per meeting for a three (a) month period. 

Any substitute evaluation system will minimally include: 

• Clinieal observations of the employee; 

• That cllniea! observations related to professional nursing practice shall be 

performed by a registered nurse; and 

• That a performance oonferonee shall occur annually. 

Prior to implementation of the no,.,, ovaluati.en system, the bargaining 

teams will reconvene to hoar comments from both teams. 
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During the transition in ·.vhich a new performance evaluation 

instrument is being developed, step increases shall be granted automatically upon 

each employee's anniversary date. Employees will be evaluated with tho current 

evaluation tool 'Nith the elimination of scoring boxes and the addition of a summary 

by the evaluating supen.'isor. Interim evaluations will be subject to the same 

minimum standards as defined in Section 1, paragraph 2 above. 

b. Implementation of tho New Plan 

Any new evaluation instrument shall provide for the right of written 

employee response to the content of the evaluation. Once tho now evaluation 

,.instrument is implemented, step increases 'Nil! be granted only upon a determination 

by tho County that tho employee's overall performance is satisfactory. Any employee 

who is denied a stop increase may appeal the reasonableness of such a denial in 

accordance with Article 19 of this Agreement.] 

The County shall continue with the evaluation system, and its terms for 

modification, as adopted during the term of the 1988-1991 collective bargaining 

agreement. 
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ARTICLE 23 TERMINATION 

This Agreement shall be effective as of the 1st day of July, [1988] 1991, and 

shall remain in full force and effect through the 30th day of June, [1991] 1993, and 

shall be automatically renewed from year-to-year thereafter, unless either party shall 

notify the other in writing no later than April 1, [1991] 1993, or ninety days (90) 

prior to any subsequent anniversary date that it wishes to modify the contract for 

any reason. The contract shall remain in full force and effect during the period of 

negotiations. 
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ADDENDUM A 
SALARY SCHEDULE FOR ONA BARGAINING UNIT 

Proposal pending 
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Article 1. 

Article 2. 

Article 3. 

Article 4. 

Article 5. 

Article 6. 

Article 7. 

Article 8. 

Article 9. 

Article 10. 

Article 11. 

Article 12. 

Article 13. 

Article 14. 

Article 15. 

Article 16. 

Article 17. 

Article 18. 

Article 19. 

Article 20. 

Article 21. 

Article 22. 

Schedule A 

No change. 

Temporary to receive Medical after 30 days. 

No change. 

No change. 

No change. 

No change. 

Add one (1) personal Holiday 

Change to 6 weeks Schedule D. 

No change. 

No change. 

~ v- o \1\1'\ \ B E. w 
<..e... \c:.c.. m c..' o.."" c.. ) '-t \\.., \" ' 

H & W change to match P.E.R.S. language-maintenance of benefits­
prescription drugs-Kaiser. 

No change. 

Modify B.C. to time loss on 1st day. 

No change. 

10 stand by - add language when employees are required to carry a 
pager or drive a county vehicle home for stand by purposes they 
shall be compensated at the rate of 2 hours per shift per day. 
Overtime change to D.T. shift differential - 110% - 115% - 120% 

No change. 

No change. 

Add language - to provide safety committee 
all electrical employees. 

No change. 

No change. 

No change. 

No change. 

monthly with 

Wages and classifications minimum Cost of Living. 

Change Leadworker Language to reflect each department shall have a lead or 
when assigned to work alone unsupervised in a Building assignment. 

This proposal from IBEW Local Union No. 48. 
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INTERNATIONAL UNION OF OPERATING ENGINEERS 

DENNis FErrER 

LocAL UNIONS Nos. 87, 87-B, 87-A 

Affiliated with the AFL -CJO 

February 21, 1991 

INTERNATIONAL UNION OF OPERATING ENGINEERS 
LOCAL NO. 87 

PROPOSED 

AMENDMENTS, ADDITIONS & MODIFICATIONS 

TO THE 

WORKING AGREEMENT 

WITH 

MULTNOMAH COUNTY, OREGON 

ARTICLE 7 HOLIDAYS 

8927 N Lombard Street 

PORTLAND, OREGON 97203 

286-1609 28b-}b()() 

Propose the Day After Thanksgiving be added as a paid 
Holiday. 

ARTICLE 13 WORKERS' COMPENSATION AND SUPPLEMENTAL BENEFITS 

Propose that PERS contributions be paid during disability. 

ARTICLE 14 HOURS OF WORK 

Propose that the work day be eight (8) hours including 
lunch. 
Section 6: Propose if paid lunch is not provided, that the 

employee receive time in lieu of meal. 

ARTICLE 15 WAGES 

Section 3: Discuss and define obnoxious work. 
Propose the addition of "high pay", the same as the 
electrician. 
Section 9: Propose that swing shift be ten percent (10%) 

above scale and graveyard shift be fifteen 
percent (15%) above scale. 

Propose an eight percent (8%) increase each year for the 
term of the agreement. 
Propose one classification ie HVAC rate for all employees. 
Propose lead position be six percent (6%} above the highest 
rate of the crew and leadman pay to be paid to whomever 
fills in as 1eadman. 
Propose that new hires be at the old P.M.E. rate for the 
first six (6) months. 
Propose that temporary employees receive all benefits 
excluding PERS. 
Propose that Saturday and Sunday be paid at overtime rate. 


