ANNOTATED MINUTES

Tuesday, August 18, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

PLANNING ITEMS

Chair Gladys McCoy convened the meeting at 9:30 a.m., with Vice-Chair Sharron

Kelley, Commissioners Pauline Anderson and Gary Hansen present, and Commissioner Rick
Bauman arriving at 9:34 a.m.

P-1

Second Reading and Possible Adoption ofan ORDINANCE Amending the Bikeways
Plan Map of the Comprehensive Framework Plan Policy 33C- (PLEASE NOTE -
PLANNING STAFF WILL BE REQUESTING A CONTINUANCE OF THIS SECOND

READING TO TUESDAY. AUGUST 25, 1992 IN ORDER TO MEET STATUTORY
' NOTICE REQUIREMENTS) '

RESOLUTION in the Matter of the Implementation of the East Multnomah County
Bikeway Plan (SUBMITTED BY COMMISSIONER SHARRON KELLEY FOR
CONSIDERATION WITH BIKEWAYS PLAN MAP ORDINANCE)

ED PICKERING AND JOHN DuBAY RESPONSE TO BOARD
QUESTIONS AND DISCUSSION. UPON MOTION OF
COMMISSIONER ANDERSON, SECONDED BY
COMMISSIONER BAUMAN, IT WAS UNANIMOUSLY
APPROVED THAT ITEMS P-1 AND P-Z BE CONTINUED TO
AUGUST 25, 1992. '

There being no further business, the meeting was adjourned at 9:38 a.m.

OFFICE OF THE BOARD CLERK

for MULTNOMAH COUNTY, OREGON

(o DtrRran (Creastac

Deborah L. Bogstad

Tuesday, August 18, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

BOARD BRIEFING

Multmomah County Library Board Proposal for Stable Lzbrary Funding. Presented
by Bill Naito and Library Board Members

BILL NAITO, PAUL MILLIUS, FELICIA TRADER, URSULA
LeGUIN, BILL FAILING, DAVE WARREN, CHRIS LANGDON,
GINNIE COOPER AND FRED NEAL PRESENTATION AND
_RESPONSE TO BOARD QUESTIONS.
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B-2

Tuesday, August 18, 1992 - 10:30 AM
Multnomah County Courthouse, Room 602

AGENDA REVIEW

Review of Agenda for Regular Meeting of August 20, 1 992.

Thursday, August 20, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

REGULAR MEETING

Chair Gladys McCoy convened the meeting at 9:30 a.m., with Vice-Chair Sharron

Kelley, Commissioners Pauline Anderson, Rick Bauman and Gary Hansen present.

DEPARTMENT OF HEALTH

c-6

Ratification of Amendment #1 to Intergovernmental Agreement Contract No. 104092
Berween Multnomah County and Clackamas County, Reflecting a Change in the
Compensation of Telephone Triage Services, for the Period Upon Execution through
December 31, 1992

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER BAUMAN, IT WAS UNANIMOUSLY
APPROVED THAT C-6 BE REMOVED FROM THE CONSENT
CALENDAR.

CONSENT CALENDAR

UPON MOTION.OF COMMISSIONER HANSEN, SECONDED
BY COMMISSIONER ANDERSON, THE CONSENT
CALENDAR (ITEMS C-1 THROUGH C-5 AND C-7 THROUGH
C-13) WAS UNANIMOUSLY APPROVED.

DEPARTMENT OF SOCIAL SERVICES

C-1

" Ratification of Amendment #2 to Intergovernmental Agreement Contract No. 104372

Between Multmomah County, Social Services Division Alcohol and Drug Program
Office and the State of Oregon, Children’s Services Division, Providing $24,472.28
in Increased Alcohol and Drug Outpatient Funds, Adding Exhibit 3 and Revising the
Language and Fee Maximums in Sectzon A of the Schedule, for the Period July 17,

1992 through June 30, 1994

Ratification of Intergovernmental Agreement Contract No. 102983 Berween
Multnomah County, Alcohol and Drug Program Office and the City of Portland,
Regional Drug Initiative Office, Providing Staff Funding Assistance to the Regional
Drug Initiative Pursuant to a Federal Community Partnership Grant, for the Period
July 1, 1992 through December 31, 1992

-



Cc-3

C-5

Ratification of Intergovernmental Agreement Contract No. 102913 Between
Multnomah County, Aging Services Division and Tri-County Metropolitan
Transportation District of Oregon (Tri-Met), Providing 83,105 Door-to-Door Rides
for Frail Elderly Persons for Medical Appointments and Other Needed Services, for
the Period July 1, 1992 through June 30, 1993

Ratification of Amendment #2 to Intergovernmental Agr'eement Contract No. 103772
Berween Multnomah County, Juvenile Justice Division and Portland Public School
District #1, Decreasing the Project Paradigm Grant Allocation by $450, for the
Period Upon Execution through June 30, 1993

Ratification of Intergovernmental Agreement Contract No. 102963 Between
Multnomah County, Social Services Division Youth Program Office and the City of
Portland, Providing $91,000 Emergency Shelter for Homeless Youth Funding, for the

Period July 1, 1992 through June 30, 1993 ’

DEPARTMENT OF HEALTH

c-7

9

C-10

C-11

Ratification of Revision #1 to Intergovernmental Agreement Contract No. 200883
Between Multnomah County and the State of Oregon, Department of Human Services,
Health Division, Providing an $83,380 Decrease in Funds Awarded to the County

for Various Programs, for the Period July 1, 1992 through June 30, 1993

_Ratification . of Intergovernmental Agreement Contract No. 299992 Between

Multnomah County and the State of Oregon, Department of Human Services, Health
Division, Providing Immigration Reform and Control Act State Legalization Impact
and Assistance Grant Funds for Sanitary Surveys on Farm Labor Camp Based Public
Water Systems, for the Period October 1, 1991 through September 30, 1992

Ratification of Intergovernmental Agreement Contract No. 200923 Between
Multnomah County and the State of Oregon, Department of Human Resources, Office
of Medical Assistance Programs, Providing Reimbursement of HIV Targeted Case

-Management Program Services Provided by the County Jfor the Period May 1, 1992

through June 30, 1993

Ratification -of Intergovernmental Agreement Contract No. 200803 Between
Multnomah County and Clackamas County, Public Health Division, Providing
Disbursement of State Funds for HIV Case Management Services for Persons with
Disabling HIV Disease, for the Period August 1, 1992 through April 30, 1993

Ratification of Intergovernmental Agreement Contract No. 200823 Between
Multmomah County and Oregon Health Sciences University, Providing Clinical Nurse
Practitioner Learning Experience for M. Katherine Crabtree, DNSc, at the
Mid-County Health Center, for the Period Upon Execution through June 30, 1993

NON-DEPARTMENTAL

C-12

In the Matter of the Appointments of Margaret Boyles and Winzel Hamilton to the

MULTNOMAH COUNTY CITIZEN INVOLVEMENT COMMITTEE
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C-13 In the Matter of the Appointménts of Constance Andersen, Elizabeth Dailis, Augustus i
Morgan,  Jim  Nelson, Arthur Payne and Jane Walker to the
PORTLAND/MULTNOMAH COMMISSION ON AGING (PMCoA)

REGULAR AGENDA

NON-DEPARTMENTAL

R-1 First Reading of an ORDINANCE Relating to the Imposition of an Excise Tax on the
Provision of Utility Services,; Providing for Administration and Collection, Dedicating
the Revenues to a Special Fund for Library Purposes; and Related Matters

PROPOSED ORDINANCE READ BY TITLE ONLY, COPIES
AVAILABLE. COMMISSIONER BAUMAN MOVED AND
COMMISSIONER ANDERSON SECONDED, APPROVAL OF
THE FIRST READING. UPON MOTION OF COMMISSIONER
BAUMAN, SECONDED BY COMMISSIONER ANDERSON, AN
AMENDMENT TO PAGE 3, SECTION 2(F) ADDING "BUT
NOT INCLUDING ANY MUNICIPAL, STATE OR FEDERAL
AGENCY" WAS APPROVED, WITH COMMISSIONERS
ANDERSON, BAUMAN AND McCOY VOTING AYE AND
COMMISSIONERS KELLEY AND HANSEN VOTING NO.
COMMISSIONER BAUMAN EXPLANATION. JOHN DuBAY
AND COMMISSIONER BAUMAN RESPONSE TO BOARD
- QUESTIONS.  BILL NAITO, URSULA LeGUIN, PAUL
MILLIUS, TERRY McCALL, YVONNE WILLIAMS, BILL
FAILING, CHRIS LANDON, JENNIFER VIVIANO, SHANNON
MOON LEONETTI, BILL MUIR, MIKE RILEY, ROSALIE
GRAFE, ALEXANDRA DOBBINS, TERENCE O’DONNELL,
DOROTHY HINSCH, MARTHA ULLMAN WEST, DONIEL
~ - HART, JOLINDA OSBORNE, STAN PERRY, DONNA DENGEL
‘ AND RUSSELL PLAEGER TESTIMONY IN SUPPORT OF
PROPOSED ORDINANCE. GUSSIE McROBERT, MIKE
McCOY, WILLIAM LEE WONG, EUGENE GUILLAUME, JIM
COON, WALLY BRUSSE, DAVE SALHALM, STAN OGDEN,
CAROLYN McGREEVY, DICK ROMANO, ELIZABETH
WARMAN, TED DAVENPORT, MARY ANN HUTTON, JERRY
RICHARTS, BOB WIGGIN, MARJORIE CLINTON, LYNN
FRANK, MATT EMLEN, TED WINNOWSKI, BOB CHAPLES,
DON MCcINTIRE, PAUL HARRIS, STUART HALL, BONNIE
WEBSTER, BILL ELLIOTI, CARL TALTOA AND DOUG
MACGOWAN TESTIMONY IN OPPOSITION TO PROPOSED
ORDINANCE. MR. DuBAY RESPONSE TO BOARD
QUESTIONS. BOARD COMMENTS. FIRST READING OF
PROPOSED ORDINANCE, ASAMENDED, APPROVED, WITH
COMMISSIONERS ANDERSON, BAUMAN AND McCOY
VOTING AYE, AND COMMISSIONERS KELLEY AND
HANSEN VOTING NO. SECOND READING THURSDAY,
- AUGUST 27, 1992,
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R-2

R4

R-5

R-6

'PROC_LAMATION in the Matter of Proclaiming September 1, 1992 as BLACK

UNITED - FUND OF OREGON DAY in Multnomah County

COMMISSIONER BAUMAN MOVED AND COMMISSIONER
HANSEN SECONDED, APPROVAL OF R-2. JO ANN ALLEN
READ PROCLAMATION. PROCLAMATION  92-147
UNANIMOUSLY APPROVED.

PROCLAMATION in the Matter of Proclaiming September 7-12, 1992 as UNION
LABEL WEEK in Multnomah County

COMMISSIONER KELLEY MOVED AND COMMISSIONER
ANDERSON SECONDED, APPROVAL OF R-3.
PROCLAMATION = READ. PROCLAMATION  92-148
UNANIMOUSLY APPROVED. ' '

RESOLUTION in the Matter of Supporting the Development of a Coordinated
Resources Management Program to Restore and Maintain the Environmental Quality
of Johnson Creek

COMMISSIONER KELLEY MOVED AND COMMISSIONER
HANSEN SECONDED, APPROVAL OF R-4. GREGORY CHEW
EXPLANATION AND RESPONSE TO BOARD QUESTIONS.
'MR. CHEW INTRODUCED KEITH WYDEN AND ELAINE
HALLMARK. BOARD COMMENTS. RESOLUTION 92-149
UNANIMOUSLY APPROVED. : ' '

RESOLUTION in the Matter of Authorzzmg Pamczpatzon in the Joint Cable

~Regulation Consolidation Task Force

UPON MOTION OF COMMISSIONER KELLEY, SECONDED

BY COMMISSIONER HANSEN, RESOLUTION 92-150 WAS

UNANIMOUSLY APPROVED.

RESOLUTION in the Matter of Establishing a Task Force to Review Policies and

. Procedures for Awarding, Monitoring and Evaluating Service Contracts

UPON MOTION OF COMMISSIONER ANDERSON,
SECONDED BY COMMISSIONER KELLEY, RESOLUTION 92-
151 WAS UNANIMOUSLY APPROVED.

Second Reading and Possible Adoption of an ORDINANCE Submitting to the Voters

the Question of Whether Legislation Should be Adopted to Authorize the Voters to
Abolish Multnomah, Washington and Clackamas Counties, the Metropolitan Service
District and Tri-Met, and Create a Single Consolidated Government

PROPOSED ORDINANCE READ BY TITLE ONLY. COPIES
AVAILABLE. UPON MOTION OF COMMISSIONER HANSEN,
SECONDED BY  COMMISSIONER BAUMAN, IT WAS
UNANIMOUSLY APPROVED THAT R-7 BE TABLED
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MANAGEMENT SUPPORT
R-8 RESOLUTION in the Matter of Adopting Muliomah County’s Investment Policy

UPON MOTION OF COMMISSIONER HANSEN, SECONDED
. BY COMMISSIONER ANDERSON, RESOLUTION 92-152 WAS
UNANIMOUSLY APPROVED.

DEPARTMENT OF SQCIAL SERVICES

R-9 Budget Modification DSS #3 Authorizing Addition of $100,000 in Dedicated State
' Economic Development Funds to the Juvenile Justice Division Budget to Support the
Youth Employment and Empowerment Project - - ‘

| , COMMISSIONER KELLEY MOVED AND COMMISSIONER

| ' ‘ ' -~ HANSEN SECONDED, APPROVAL OF R-9. LOLENZO POE

| ' ' ' AND JANA McLELLAN EXPLANATION AND RESPONSE TO
BOARD QUESTIONS. BUDGET MODIFICATION
UNANIMOUSLY APPROVED.

DEPARTMENT OF ENVIRONMENTAL SERVICES

R-10 PUBLIC HEARING to Consider Adoption of an ORDER in the Matter of Transfer of |
Certain Tax Foreclosed Property to the City of Portland for a Continuing Public Use

COMMISSIONER ANDERSON MOVED AND COMMISSIONER
KELLEY SECONDED, APPROVAL OF R-10. HEARING
HELD, NO ONE WISHED TO TESTIFY. ORDERS 92-153, 92-
154, 92-155 AND 92-156 UNANIMOUSLY APPROVED.

‘DEPARTMENT OF HEALTH

C-6 Ratification of Amendment #1 to Intergovernmental Agreement Contract No. 104092
‘ Between Multnomah County and Clackamas County, Reflecting a Change in the
Compensation of Telephone Triage Services, for the Period Upon Execution through

December 31, 1992

COMMISSIONER HANSEN COMMENTS. UPON MOTION OF
COMMISSIONER BAUMAN, SECONDED BY COMMISSIONER
ANDERSON, C-6 WAS UNANIMOUSLY APPROVED.

There being no ﬁmher.business, the meeting Was adjourned-at 12:47 pm

OFFICE OF THE BOARD CLERK
for MULTNOMAH COUNTY, OREGON

(RE2Ray (St

Deborah L. Bogstad




Thursday, August 20, 1992 - 1:30 - 4:00 PM
Multnomah County Courthouse, Room 602

EXECUTIVE SESSION

The Multnomah County Board of Commissioners Will Meet in Executive Session
Pursuant to ORS 192.660(1)(d) for the Purpose of Labor Negotiator Consultations

EXECUTIVE SESSION HELD.



MULTNOMAH CounNTY OREGON

GLADYS McCOY « CHAIR e 248-3308
OFFICE OF THE BOARD CLERK - PAULINE ANDERSON e DISTRICT 1 ¢ 248-5220
SUITE 1510, PORTLAND BUILDING GARY HANSEN e DISTRICT 2 e 248-5219
1120 S.W. FIFTH AVENUE RICK BAUMAN e DISTRICT 3 o' 248-5217
PORTLAND, OREGON 97204 SHARRON KELLEY e DISTRICT 4 e 248-5213
CLERK'S OFFICE e 248-3277 o 248-5222

AGENDA

MEETINGS OF THE MULTNOMAH COUNTY BOARD OF COMMISSIONERS

FOR THE WEEK OF

AUGUST 17 - 21, 1992

Tuesday, August 18, 1992 - 9:30 AM - Planning Items . . . . .Page 2
Tuesday, August 18, 1992 - 9:30 AM - Board Briefing . . . . .Page 2
Tuesday, August 18, 1992 - 10:30 AM - Agenda Review . . . . .Page 2
Thursday, August 20, 1992 - 9:30 AM - Regular Meetiﬁg o e e .Pagé 2
Thursday; August 20, 1992 - 1:30 PM - Executiye»Sess?op . e ,Page_5

Thursday Meefings of the Multnomah County Board of
Commissioners are taped and can be seen at the following times:

Thursday, 10:00 PM, Channel 11 for East and West side
subscribers

Thursday, 10:00 PM, Channel 49 for Columbia Cable
(Vancouver) subscribers '
Friday, 6:00 PM, Channel 22 for Paragon Cable (Multnomah
East) subscribers 4

Saturday 12:00 PM, Channel 21 for East Portland and East
County subscribers ~

INDIVIDUALS WITH DISABILITIES MAY CALL THE OFFICE OF THE BOARD
CLERK AT 248-32 OR _248-5222 OR MULTNOMAH COQUNTY TDD PHONE

248-5040 FOR INFORMATION ON AVAILABLE SERVICES AND ACCESSIBILITY,

-1~
AN EQUAL OPPORTUNITY EMPLOYER



Tuesday, August 18, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602
PLANNING ITEMS

Second Reading and Possible Adoption of an ORDINANCE
Amending the Bikeways Plan Map of the Comprehensive
Framework Plan Policy 33C (PLEASE NOTE - PLANNING STAFF
WILL BE REQUESTING A CONTINUANCE OF THIS SECOND READING TO
TUESDAY , AUGUST 25, 1992 IN ORDER TO MEET STATUTORY NOTICE
REQUIREMENTS)

RESOLUTION in the Matter of the Implementation of the East

' Multnomah County Bikeway Plan (SUBMITTED BY COMMISSIONER

SHARRON KELLEY FOR CONSIDERATION WITH BIKEWAYS PLAN MAP
ORDINANCE) .

Tuesday, August 18, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

BOARD BRIEFIN

Multnomah County Library Board Proposal for Stable Library
Funding. Presented by Bill Naito and Library Board

Members. 9:30 AM TIME CERTAIN, ONE HOUR REQUESTED.

Tuesday, August 18, 1992 - 10:30 AM
Multnomah County Courthouse, Room 602

AGENDA REVIEW

"Review of Agenda for Regular Meeting of August 20, 1992.

Thursday, August 20, 1992 - 9:30 AM
Multnomah County Courthouse, Room 602

REGULAR MEETING

CONSENT CALENDAR
DEPARTMENT QF SOCIAL SERVICES

Cc-1

Ratification of Amendment #2 to Intergovernmental Agreement
Contract No. 104372 Between Multnomah County, Social
Services Division Alcohol and Drug Program Office and the
State of Oregon, Children’'s Services Division, Providing
$24,472.28 in Increased Alcohol and Drug Outpatient Funds,
Adding Exhibit 3 and Revising the Language and Fee Maximums
in Section A of the Schedule, for the Period July 17, 1992
through June 30, 1994 .
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Ratification of Intergovernmental Agreement Contract No.
102983 Between Multnomah County, Alcohol and Drug Program
Office and the City of Portland, Regional Drug Initiative
Office, Providing Staff Funding Assistance to the Regional
Drug Initiative Pursuant to a Federal Community Partnership
Grant, for the Period July 1, 1992 through December 31, 1992

Ratification of 1Intergovernmental Agreement Contract No.
102913 Between Multnomah County, Aging Services Division
and Tri-County Metropolitan Transportation District of
Oregon (Tri-Met), Providing 83,105 Door-to-Door Rides for
Frail Elderly Persons for Medical Appointments and Other
Needed Services, for the Period July 1, 1992 through June
30, 1993

Ratification of Amendment #2 to Intergovernmental Agreement
Contract No. 103772 Between Multnomah County, Juvenile
Justice Division and Portland Public School District #1,
Decreasing the Project Paradigm Grant Allocation by $450,
for the Period Upon Execution through June 30, 1993

Ratification of Intergovernmental Agreement Contract No.
102963 Between Multnomah County, Social Services Division
Youth Program Office and the City. of Portland, Providing
$91,000 Emergency Shelter for Homeless Youth Funding, for
the Period July 1, 1992 through June 30, 1993

DEPARTMENT OF HEALTH

C-6

Ratification of Amendment #1 to Intergovernmental Agreement
Contract No. 104092 Between Multnomah County and Clackamas
County, Reflecting a Change in the Compensation of
Telephone Triage Services, for the Period Upon Execution
through December 31, 1992

Ratification of Revision #1 to Intergovernmental Agreement

Contract No. 200883 Between Multnomah County and the State
of Oregon, Department of Human Services, Health Division,

Providing an $83,380 Decrease in Funds Awarded to the

County for Various Programs, for the Period July 1, 1992

through June 30, 1993

Ratification of Intergovernmental Agreement Contract No.
299992 Between Multnomah County and the State of Oregon,
Department of Human Services, Health Division, Providing
Immigration Reform and Control Act State Legalization
Impact and Assistance Grant Funds for Sanitary Surveys on
Farm Labor Camp Based Public Water Systems, for the Period
October 1, 1991 through September 30, 1992

Ratification of Intergovernmental Agreement Contract No.
200923 Between Multnomah County and the State of Oregon,
Department of Human Resources, Office of Medical Assistance
Programs, Providing Reimbursement of HIV Targeted Case
Management Program Services Provided by the County, for the
Period May 1, 1992 through June 30, 1993
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C-10

C-11

Ratification of Intergovernmental Agreement Contract No.
200803 Between Multnomah County and Clackamas County,
Public Health Division, Providing Disbursement of State
Funds for HIV Case Management Services for Persons with
Disabling HIV Disease, for the Period August 1, 1992
through April 30, 1993

Ratification of Intergovernmental Agreement Contract No.
200823 Between Multnomah County and Oregon Health Sciences
University, Providing Clinical Nurse Practitioner Learning
Experience for M. Katherine Crabtree, DNSc, at the
Mid-County Health Center, for the Period Upon Execution
through June 30, 1993

NON-DEPARTMENTAL

Cc-12

C-13

In the Matter of the Appointments of Margaret Boyles and
Winzel Hamilton to the MULTNOMAH COUNTY CITIZEN INVOLVEMENT
COMMITTEE

In the Matter of the Appointments of Constance Andersen,
Elizabeth Davis, Augustus Morgan, Jim Nelson, Arthur Payne
and Jane Walker to the PORTLAND/MULTNOMAH COMMISSION ON
AGING (PMCoA)

REGULAR AGENDA

NON-DEPARTMENTAL

R-1

First Reading of an ORDINANCE Relating to the Imposition of
an Excise Tax on the Provision of Utility Services;
Providing for Administration and Collection; Dedicating the
Revenues to a Special Fund for Library Purposes; and
Related Matters

PROCLAMATION in the Matter of Proclaimiﬂg September 1, 1992
as BLACK UNITED FUND OF OREGON DAY in Multnomah County .

PROCLAMATION in the Matter of Proclaiming September 7-12,
1992 as UNION LABEL WEEK in Multnomah County

RESOLUTION in the Matter of Supporting the Development of a
Coordinated Resources Management Program to Restore and
Maintain the Environmental Quality of Johnson Creek

RESOLUTION in the Matter of Authorizing Participation in
the Joint Cable Regulation Consolidation Task Force

RESOLUTION in the Matter of Establishing a Task Force to
Review Policies and Procedures for Awarding, Monitoring and
Evaluating Service Contracts

Second Reading and Possible Adoption of an ORDINANCE
Submitting to the Voters the Question of Whether
Legislation Should be Adopted to Authorize the Voters to
Abolish Multnomah, Washington and Clackamas Counties, the
Metropolitan Service District and Tri-Met, and Create a
Single Consolidated Government (FROM AUGUST 13, 1992)
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MANAGEMENT SUPPORT

R-8 RESOLUTION in the Matter of Adopting Multnomah County's
Investment Policy

DEPARTMENT OF SOCIAL SERVICES

R-9 Budget Modification DSS #3 Authorizing Addition of $100,000
in Dedicated State Economic Development Funds ¢to the
Juvenile Justice Division Budget to Support the Youth
Employment and Empowerment Project

DEPARTMENT OF ENVIRONMENTAL SERVICES
R-10 PUBLIC HEARING to Consider Adoption of an ORDER in the.

Matter of Transfer of Certain Tax Foreclosed Property to
the City of Portland for a Continuing Public Use

Thursday, August 20, 1992 - 1:30 - 4:00 PM
‘Multnomah County Courthouse, Room 602

EXECUTIVE SESSION

E-1 The Multnomah County Board of Commissioners Will Meet in

Executive Session Pursuant to ORS 192.660(1)(d) for the
Purpose of Labor Negotiator Consultations. TWO AND A HALF
HOURS REQUESTED. '

0202C/31-35/db



Meeting Date:

AUGUST 20, 1992~ -

Agenda No.: E-1

(Above space for Clerk's Office Use)

AGENDA PLACEMENT FORM
(For Non-Budgetary Items)

SUBJECT:

AGENDA REVIEW/
BOARD BRIEFING

EXECUTIVE SESSION

’ REGULAR MEETING _August 20, 1992
(date) (date)
DEPARTMENT NON-DEPARTMENTAL :

DIVISION .  EMPLOYEE 'RELATIONS

CONTACT Kenneth Upton

TELEPHONE 248-5135 or 2168

PERSON(S) MAKING PRESENTATION Kanmmhlknon

ACTION REQUESTED:

[i] INFORMATIONAL ONLY

(Xl poLICY DIRECTION [larprovaL
ESTIMATED TIME NEEDED ON BOARD AGENDA Two and a Half Hours

CHECK IF YOU REQUIRE OFFICIAL WRITTEN NOTICE OF ACTiON TAKEN

BRIEF SUMMARY (include statement of rationale for action requested,
as well as personnel and fiscal/budgetary impacts,

if applicable):

Executive Session Pursuant to ORS 192.660(1) (d) for the
Purpose of Labor Negotiator Consultations

T B o

& N o=

. . ——i ,»‘ f.:(

(If space is inadequate, please use other side) _= ’:gg

25 - 235

SIGNATURES: -~ R o ?2%

. e e gy

ELECTED OFFICIAL ‘& = x

9_}_:-_. — 'I:~ e

-~

DEPARTMENT MANAGER @,&v@% %%
(A1l accompanying doc

nts must have require 51gnatures)
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HANDOUT LIST

1. Value of the 1992-95 Local 88 Contract. |
- Memorandum from Etlen Ullrick, August'ZO,'1§92..
2. Dave Warren's "1% Memo" of August 3, 1992.
3. Approximate effect of Special Adjustments.
4. Options on Money Local 88 - August 20, 1992.
5. Reasons why Option 3.A. Deemed Best.
6. Cover Memo and Summary of Union Reaction to County Propbsal, August 20.
7. Options on Volunteers.

8. Positive Effect of Suggested Contract for County.
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ATTACHMENT 1

MULTNOMAH COoUNTY OREGON

GLADYS MCCOY EMPLOYEE SERVICES (503) 248-5015 (503) 248-5170 TDD PORTLAND BUILDING

COUNTY CHAIR FINANCE (503) 248-3312 1120 S.W. FIFTH, 14TH FLOOR
LABOR RELATIONS (503) 248-5135 P.O. BOX 14700
PLANNING & BUDGET (503) 248-3883 PORTLAND, OREGON 97214
RISK MANAGEMENT (503) 248-3797
PURCHASING, CONTRACTS (503) 248-5111 2505 S.E. 11TH, 1ST FLOOR
& CENTRAL STORES PORTLAND, OREGON 97202
MEMORANDUM
TO: Kenneth Upton

Labor Relations Manager

FROM:  Ellen Ullick € CH
Labor Relations Specialist

DATE:  August 20, 1992

SUBJECT: Value of the 1992-95 Local 88 contract; growth in the size of the unit since 1988

According to Dave Warren's latest cost memorandum the current base plus roll-ups for Local 88 is
$71,911,500. With a 5% cash flow and 7.6% on rates the first year, and CPI increases of 3% the second
and third years the value of the Local 88 contract would be as follows:

$75,507,075 1992-93
$79,698,077 1993-94
$82,089,019 1994-95
$237,294,171 Total

We signed the previous fully negotiated contract with Local 88 in September 1988. In December 1988
there were 1,283 Local 88 employees; in June 1992 there were 2,113, or a 65% increase of 830
employees. Substantial numbers of the new Local 88 employees were acquired through transfers from
other organizations, such as the acquisition of the county library system and the parole and probation
function under Option 1. Therefore, not only is the Local 88 bargaining unit larger than it was in 1988,
but it is also considerably more diverse.

File: Local 88 Bargaining Binder

WPDATA\gnri4 ELU



ot oL | ATTACHMENT 2

MULTNOMAH COUNTY, OREGON

BOARD OF COUNTY COMMISSIONERS PLANNING & BUDGET
GLADYS McCOY PORTLAND BUILDING
PAULINE ANDERSON 1120 S.W. FIFTH - ROOM 1400
GARY HANSEN P. 0. BOX 14700
RICK BAUMAN ' PORTLAND, OR 97214
SHARRON KELLEY PHONE (503)248-3883
TO: Ellen Ullrick, Labor Relations

FROM: David Warren, Planning & Budget DCW

DATE: August 3, 1992

SUBJECT: AFSCME Local 88 One Percent Cost Figures

Each 1% increase in Local 88 base this year would result in approximately $720,000 in increased cost to
Multnomah County, including benefits costs.

The bargaining unit represents 2,189 budgeted FTE whose total budgeted base pay is $54,898,466 in the
1992-93 Adopted Budget.

One percent of straight-time base wages is $548,985. "Rollup" benefit costs (the costs that vary with changes
in base pay) differ between departments and funding sources. I refer you to page A-4 in the Appendix of the
1992-93 Budget Preparation Manual for the relevant percentages used to cover the costs of Workers
Compensation and Liability Insurance. However, the average percentages for the bargaining unit work out to
the following:

Rollup Category Average Percent Avg. 1% Cost
FICA 7.65% $ 41,997
P.ER.S 19.10% 104,857
Tri-Met Tax 0.37% 2,031
Workers Compensation 1.77% 9,716
Liability Insurance 0.50% 2,763
Unemployment 0.25% 1,369
Retiree Medical 1.35% 7.398
Average "Rollup” Cost, each 1% 30.99% $ 170,131

Because these rates differ materially from one fund and department to another, I have attached a two page
spreadsheet showing the amounts and combined rollup percentages for each department/fund combination as
well as the countywide average for each kind of Insurance. Note that the percentages for FICA, PERS,
Tri-Met tax, unemployment insurance, and Retiree Medical contribution (italicized above) do not vary
between funds and departments.



931881pt

1992-93 BUDGETED AMOUNTS - Local 88

Total FTE

By Fund
GENERAL
DSS 147
HD 44
DCC 55
DISTATT n
MCSO 150
DES A 111
DESB '

NOND

FED/STATE
DsS 330
HD 319
DCC 186
DIST ATT 21
MCSO 6
NOND 3
JAIL LEVY
HD 2
DCC 4
MCSO 32
DES 2
ROAD (150) 113
BRIDGES (161) 30
LIBRARY (162) 276
CABLE TV (163) 1
FAIR (164) 0
DATA PROCESSING (403) 44
A&T FUND (175) 124
RECREATION (330) 24
INSURANCE (400) 5
FLEET (401) 2
MAIL/DISTRIBUTION (404) 8
TELEPHONE (402) 6
:S:'E:"ﬁ ;_,_-..:::._ . 652
TOTAL 2,189

1% w/o rollups
1% with rollups

Averagerolluprates

5100

3,860,906
1,216,997
1,469,723
1,617,108
3,466,924
2,656,874

8,735,401
7,106,085
5,647,452
489,188
166,620

51,284
103,542
755,091

57,856

967,773

3,104,861
783,391
5,894,135
23,267

0
1,434,258
3,236,484
584,386
102,007
608,688
161,301
154,837

Y 016,087,615 ¢

54,898,466
548,985
719,116




9N88ipt SUBTOTAL FICA/TRI-MET
1992-93 BUDGETED AMOUNT: BREAKOUT OF INSURANCE ROLLUPS INSURANCE & PERS PERCENTAGE
UNEMPLOY WORK COMP LIAB/PROP RETIREE ROLLUPS ROLLUP TOTAL ROLLUP ROLLUP .
0.0025 0 0.0135 _—
GENERAL hd
DSS 9,652 44,400 9,652 52,122 115,827 1,047,078 1,162,905 30.12%
HD ) 3,042 13,995 3,042 16,429 36,510 330,050 366,559 30.12%
DCC 3,674 24,985 8,818 19,841 57,319 398,589 455,908 31.02%
DIST ATT 4,043 27,491 9,798 21,831 63,163 438,560 501,722 31.03%
MCSO 8,667 119,609 41,603 46,803 216,683 940,230 1,156,913 33.37%
DES A . 6,642 49,152 11,956 35,868 103,618 720,544 824,162 31.02%
DES B 0 0 0 ) 0 0 0.00%
NOND 3,399 16,318 36 193
i : - 39,120 295,948 4243775 367
0
FED/STATE : 0
DSsS 21,839 100,457 21,839 117,928 262,062 2,369,041 2,631,103 30.12%
HD 17,765 81,720 17,765 95,932 213,183 1,927,170 2,140,353 30.12%
DCC 14,119 96,007 33,885 76,241 220,251 1,531,589 1,751,840 31.02%
DIST ATT 1,223 8,316 2,964 6.604 19,107 132,668 151,775 31.03%
MCSO 392 5,403 1,879 2,114 9,789 42,475 52,264 33.37%
150 i) 813 1,836 16,325 18,161 30.17%
55,487 292,626 ] SN LB
JAIL LEVY 0
HD 128 590 128 692 1,539 13,908 15,447 30.12%
DCC 259 1,760 621 1,398 4,038 28,081 32,119 31.02%
MCSO 1,888 26,051 9,061 10,194 47,193 204,781 251,974
DES 148 1,070 260 281 2,256
Zisubtotal: s 2419 29,471 100 13,068 | 55,026 -
ROAD (150) 7,762 128,852 38,811 41,916 217,340 1,059,379 34.12%
BRIDGES (161) 1,958 32,511 9,792 10,576 54,837 267,293 34.12%
LIBRARY (162) 14,735 67,783 14,735 79,571 176,824 1,598,489 1,775,313 30.12%
CABLE TV (163) 58 430 108 314 907 6,310 7,217 31.02%
FAIR (164) 0 '
DATA PROCESSING (403) 3,586 26,534 6,454 19,362 55,936 388,971 444,907 31.02%
A&T FUND (175) 8,091 42,074 13,270 43,693 107,128 877,734 984,862 30.43%
RECREATION (330) 1,461 24,252 7,308 7,889 40,907 158,485 199,393 34.12%
INSURANCE (400) 0 0 0 0 0 27,664 27,664 27.12%
FLEET (401) 1,522 25,261 7,609 8217 42,608 165,076 207,684 34.12%
MAIL/DISTRIBUTION (404) 403 2,984 2,178 6,291 43,745 50,036 31.02%
TELEPHONE (402) 387 2,864 2,090 41,992 48,030 31.02%
Subtota e 39,964 333545 215808 4,36:
TOTAL 136,991 971,599 276325 139752 14,888,464 17,013,122 30.99%
1% wfo rollups
1% with rollups
Averagerolluprates 0.0025 0.0177 0.0050 0.0135



Approximate
Effect of Special

ATTACHMENT 3

Adjustmen ther

Costs

Against First Year Cash Flow

‘Against Ongoing Limit*

| e Special Adjustments $ 114,469 $ 197,945
!
| o Kaiser $5-$1 versus 23,000
f going to ODS 80/90.
| e LTD Medical 63,385
July 1, 1993
e Auto Allowance 31,000 31,000
(Nurses Level)
o Step Increase for 51,000 51,000
Part-time Annual
306,330
TOTAL $ 196,469 $ gegiaes
2022L

* Note: Does not include savings from conversion to twice monthly payroll.



Options on Money ATTACHMENT 4

L 1 88 - August 20, 1992

(Note: A1l options assume addifional .5% to .6% cost of special adjustments,
etc.) _ : ‘ : S o

Where We Are (Off the record.)

Option
1 e 3% July 1, 1992
e 3% January 1, 1993
e CPI July 1, 1993 Min. 2.5% - Max. 4%
e C(CPI July 1, 1993 Min. 2.5% - Max. 4%
Kh ni " " with all Their Off th rd L e
Demands
Option
2 e 3% July 1, 1992
e 3% January 1, 1993
e (CPI July 1, 1993 Min. 3.5% - Max. 5%
e (CPI July 1, 1994 Min. 3.5% - Max. 5.5%
(Or no cap.)
What Labor Relations Recommends
The Optimal Option from a Labor Relations Perspective
Option

3A o 4% July 1, 1992
e 3% 1993 (To meet cash flow of 5%.)

e CPI July 1, 1993 Min. 2.5% - Max. 4%
e CPI July 1, 1994 Min. 2.5% - Max. 4.5%

A Reasonable labor Relations Alternative

Option
3B e 3% July 1, 1992
e 3% - January 1, 1993
e CPI July 1, 1993 Min. 2.5% - Max. 4%
e "Kicker" January 1, 1994 1%
e (CPI July 1, 1994 Min. 2.5% - Max. 4.5%

2021L/2



ATTACHMENT 5

¢ Union a “winnef."
e Puts "catch up" behind us as a Labor Relations issue.

e By meeting CPI, clear statement of thanks to Union and employees for the
wage freeze and continuing effects of cash flow loss.

e Message of good faith to Union, since they were forthcoming in responding
to our draft "final offer” and yet we still have a number of "no's."

e Positive end to a tough bargaining process.

o Greatly eases the "sell" of this contract to a membership which resists
change, no matter how positive.

2021L/1




ATTACHMENT 6

MULTNOMAH cCounNTY OREGOM

GLADYS MCCOY EMPLOYEE SERVICES (503) 248-5015 (503) 248-5170 TOD PORTLAND BUILDING

COUNTY CHAIR FINANCE (503) 248-3312 1120 S.W. FIFTH, 14TH FLOOR
LABOR RELATIONS (503) 248-5135 P.O. BOX 14700
PLANNING & BUDGET (503) 248-3883 PORTLAND, OREGON 97214
RISK MANAGEMENT (503) 248-3797 _
PURCHASING, CONTRACTS (503) 248-5111 2505 S.E. 11TH, 1ST FLOOR
& CENTRAL STORES PORTLAND, OREGON 97202

MEMORANDUM

T0: Board of County Commissioners
FROM: Kenneth Upton, Labor Relations Manager
DATE: August 20, 1992
SUBJECT: Summary of Union Reaction to County Proposal

Attached is a summary of all the changes which the Union suggested be made to
the County's Off the Record Compromise Offer. Due to lack of time, I have
included a brief staff response as to the preliminary direction which I plan
to take. In the case of clear policy issues, or matters which the Union has
expressed some passion which I believed to be genuine, I have bolded the item.

2020L/KU/§s | |
Attachment



out detail of Resolution.

Article Change and Chlef Spokesperson
Union Remarks View
Article 1, Preamble None.
Article 2, Definitions Union wishes all supervisory functions No.
under the contract performed by exempt
supervisors.
Article 3, Recognition . Section 1.b. (page 1 of 4) Yes.
Question: Is forty hours in two
work weeks to remain the
dividing line as to whether in or
out of unit.
. Section 1.d. (page 2 of 4, line . Counter offer.
1-2) Wish to eliminate
"managerial” term, here and
elsewhere.
. Utitization of Non-Bargalning | « Counter offer on volunteers.
Unit Employees.
Article 4, Management Rights .| None.
| Article 5, Union Security None.
Article 6, No Strike Clause None.
Article 7, Holiday . Need for effective date. Will supply.
. Section 1.a. (page 2 of 6, lines | Yes.
8-10) Need to deal with days
off which are scheduled, not
Leave of Absence.
. Section 1.b.2. (page 3 of 6) No, but...
Limit to employees in irregular
status. As a result of "special
agreement”, and "work" to "are
scheduled".
. Questions regarding meaning of | Clarify.
Sections 3.a. and b. (page 5
and 6 of 6).
Article 8, Vacation Leave . Want effective date of July 1. . As quickly as administratively
practicable.
Article 9, Sick Leave . Section 1.d. (page 1 of 5) Spell | Yes, if time.




Article Change and Chief Spokesperson
Unlon Remarks View
Article 9, Sick Leave J Section 3, High Sick Leave No, but...
Utllization (page 2 of 5).
. Section 7 Insert (page 5 of 5). . Yes, if time.
7 Spell out details of contracts.
Article 10, Other Leaves No change.
Article 11, Health and Welfare . Section 1.b. Spell out terms of | Yes, if time.
contract. Document medical,
etc.
. Section 2.b. Spell outtems of | ¢ Yes, if time.
Dental contracts.
Slde questions and discussions . include In Contract.

regarding time mechanisms and
Premium Converslon Plan.

. Section 5 (page 4 of 12)
Question regarding effective
date of Domestic Partners.
Suggested now.

. July 1, 1993.

. Desire addenda L and K not {o
include married.

. Discuss with Maureen and
Merrie.

. Section 14 (page 10 of 12)
Drug and Alcohol Policy.

. Spell out plan.

. Place in Addendum.

. Section 14.c. (page 11 of 12)
Ensure that "certified in writing
to the Union a list of
supervisors who were trained.
Uncertified supervisors may not
send people for testing.

. Yes, develop alternative
mechanism.

Article 13, General Work Provisions

Sectlons 1 and 2, (Page 1 and 2 of 6)
Leave llke old contract.

No.

Section 3 (2 of 6) Work schedules leave
current posting in place.

Yes, maybe.

Section 9 (page 6 of 6) Eliminate ORS
reference. Feels does nothing.

Maybe, technical review.




Article Change and Chiet Spokesperson
Union Remarks ‘ View
Artlcle 14, Compensation ’ Want 3%/3% to Compound. Discuss with Board.
. Want two steps at top of . Consider.
Medical Examiner and
Pathologist Assistant.

. Suggest 3.5 to 5% (or no . Discuss alternative with
max) on CPI Clause, second Board.
year; 3.5% to 5.5% third year.

. Section 3 (page 5 of 14 . Under positive conslderation
semimonthly State as "twice with dates to be declded.
monthly payroll period” and
speclfy dates for payday
(suggest 10th and 27th).

. Section 5.d. Eliminate . Will consider, technical.
reference to FLSA for 4 hour
minimum.

. Section 6 (page 9 of 14) Intent | - Clarify.
of new language.

. Stilt want premium shift with 5 . No.
or more hours in shift
regardless of start time.

. Section 10 Working In a J No.

Higher Classification Wants
to eliminate "replacement”
language.
Article 15, Anniversary Step Effective Date only. Specify.
Article 16, Pensions . Police and Fire for . No.
Correctlons Counselors.

. Section 5 {page 2 of 2) Medical | Yes, if time.

Insurance Specify terms.
Article 17, Disciplinary Action . Section 1 (1 of 2) In a timely . A technical variation may be
manner in good faith for cause. possible.
Article 18, Settlement of Disputes . Bolded language (page 2) . Yes.
regarding meeting Specify
more clearly those present.
Hold meeting at Step 1 or 2. *  Yes.
. Section 2.d. (page 5 of 5) . Plainer language.

Eliminate.




Article

Change and
Union Remarks

Chlef Spokesperson
View

Article 18, Contract Work

None.

Article 20, Workers’ Compensation

None.

Article 21, Seniority and Layoff

All pending grievances
regarding seniority to be
granted.

Under consideration.

Section 6.6. (page 13 of 16)
Remove "if they can prove" in
line one.

Yes.

Line 10 Grievance at Step 3
rather than 1.

Yes.

Section 6.£.3 (page 14 of 16)
Remaove "or on-call".

Yes.

Section 7 (page 15 of 16)
Rewrite so other bargaining
units also restricted.

Yes.

Article 22, Shift and Work
Asslgnment <

Sectlon 3 (page 4 of 5) Want
transfer as mandatory
between departments of three
transfer applicants.

No, but...

Article 23, General Personnel
Procedures

None.

Article 24, General Provisions

Section 1.a. (page 1 of 8 Refer
o ADA and law rather than
handicapped.

Yes.

Section 1.b. (page 1 of 8)
Remove elimination of or "for
any other" clause.

No, or rewrite.

Section 4 (page 3 of 8) Allow
Union representative to
participate in orientation.

No, but...

Section 7 (page 5 of 8)
Eliminate our proposed
restriction of ERC meetings to
Countywide issues.

Yes.

Section 8 (page 6 of 8)
Eliminate our proposal to have
Union pay its own members in
negotiations.

Yes.




Article

Change and
Union Remarks

Chief Spokesperson
View

Article 23, General Personnel
Procedures

Section 10 (page 8 of 8) Add
that "County liable if fails to
provide secure environment.

Being rewritten with advice of
Counsel.

New Section 11 Bargaining
unit lead workers and other
supervisory workers will be
limited In supervisory dutles

No.

to assignment work.
Article 25, Savings Clause and Funding | None.
Article 26, Entire Agreement None.
Article 27, Termination None.
Addendum A, Inclusions None. Working on one glitch in DA’s
Office.
Addenda B and C, Payroll and People None.
Forms
Addendum D, Leadworker None.
Addendum E . Section 1.c. Commercial Yes, if time.
Driver's License (page 1 of 10)
Spell out.
. Section 1.d. (page 2 of 10) No, but may work on language
regarding Second Language regarding extreme situations.
Requirements Strike language.
How about "if hire a teacher to
teach a language.”
. Section "I" (page 5 of 10) Yes, if time.
regarding Animal Control Spell
out.
. Section 4 (page 10 of 10) Consult with Sheriff's Office.
Leave in current sign up
language.
. Spell out Memo of Exception. Yes, if time.
Addendum H . Section 1 (page 9 of 25) Yes, if Board agrees.

regarding Forty Hour Week
Knock out "good faith effort”
and guarantee movement to 40
hour week within 90 days.




for married couples. Interfaces
with acceptance by
membership.

Article Change and Chilef Spokesperson
Unlon Remarks View

Addendum H . Section 2 (page 10 of 25) Consult with Library

regarding Waiver Eliminate
o individual waiver.

Elimination of Old J and K, Addenda on | None.

outstanding issues and departments.

New Addendum | (old L) . Section 2.a. (page 3 of 5) Maybe.
Specify eligible classifications.

. Section 4 (page 5 of 5) Yes, if time.
‘ Spellout.
Addendum J and K . Eliminate all new requirement Consult with Merrie Ziady and

Maureen Leonard.

WP51\kuchart\js




Option 1
Option 2
Option 3
Option 4

2021L/3

Options on Volunteers

Absolute Right.
Drop any proposal.
Contracting Out Restrictions.

Layoff Restriction.

ATTACHMENT 7



ATTACHMENT 8

Positive Effects of
Suggested Contract
for
County

e Three-year contract.

e Maintain 5% cash flow the first year.

e (Closure on rate "catch up" for freeze.

e Reasonable Cost of Living clauses in second and third year.

e Completed philosophical shift on Health and Welfare systems to systems
which are managed with a focus on catastrophic coverage and preventative
care.

e Closure on the issue of Health and Welfare for Retirees.

e Major clarification on contract systems dealing with part-time employees.

e Reasonabie suspicion drug testing program.

e Clarification of management rights in areas of workload and volunteers(?).

e Finishes most crucial elements of Library transition.

e Allows twice-monthly payroll.

2021L/4



County to Local 88

Off the Record Compromise Offer

August 18, 1992

A GREEMENT [:}g%iéigkgz.l-

Between
MULTNOMAH COUNTY, OREGON
and
MULTNOMAH COUNTY EMPLOYEES UNION
LOCAL 88, AFSCME, AFL-CIO

ARTICLE 1
PREAMBLE

This Agreement is entered into by Multnomah
County, Oregon, hereinafter referred to as the County, and
Local 88, of the American Federation of State, County and
Municipal Employees, AFL-CIO, hereinafter referred to as
the Union.

The purpose'of this Agreement is to set forth
tﬁose matters pertaining to rates of pay, hours of work,
fringe benefits, and other matters pertaining to
employment consistent with the County's and Union's mutual
objective of providing ever-improved efficient, effective,
and courteous services to the public of Multnomah County.

Except as otherwise required by law, regulation,

or grant provisions, the parties agree as follows:

ARTICLE 1. PREAMBLE
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

RTICLE 2
DEFINITIONS

rt-ti . An employee regularly
scheduled to work forty (40) hours or more [per-pay |
period] during two work weeks, but less than full time. [

Full time employee. An employee regularly
scheduled to work thirty-two (32) or more hours per week
if on an elight (8) hour per day schedule; or an employee
regularly scheduled to work thirty (30) or more hours per
week if on a ten (10) hour per day schedule.

Permanent employee. An employee who following an
examination process is appointed from a list of eligibles
certified by the Employee Services Division to fill a
budgeted position; provided that a permanent employee
shall retain such status upon temporary or permanent

transfer, promotion, or demotion.

Temporary employee. Any non-permanent employee.
Probationary employee. A permanent employee

serving a six (6) month per16d of trial service to
determine his or her suitability for continued employment,
such period to begin on the date of his or her appointment
to a permanent position from a list certified by the
Employee Services Division. Effective upon execution of
this agreement, part-time employees will serve a one

ARTICLE 2. DEFINITIONS - PAGE 1 OF 2
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County to Local 88
Off the Record Compromise Offer
August 18, 1992
calendar year probationary period. [Rart-time-employees |
hired-prior-fo-that-date-shall-serve-a-probationary-peried |
4n—aeee¢danee-w#th—£he-p¢49#—settlement-agseement-between |
the-parties~] During the period of probation, the |
employee may be dismissed without recourse to the
grievance procedure if in the opinion of the employee's
supervisor his or her continued service would not be in
the best interest of the County.
Department. A “"Department” is any organization
so deemed by the Board of County Commissioners. The
Office of the Sheriff and the Office of the District
Attorney shall also be deemed Departments for purposes of

‘this Agreement. Nondepartmental employees currently

assigned to the Office of the Chair shall be deemed in a
department for purposes of this Agreement until and if
they are reorganized into a departmental structure. The
Labor Relations Manager shall be deemed "Department
Director" for any functional purpose of this Agreement for

such employees.

The County shall notify the Union no later than
thirty (30) déys prior to the effective date of creation
of a new Department of the title of the new Department
and, if available, the name of the new Department Director

or Acting Director.

ARTICLE 2. DEFINITIONS - PAGE 2 OF 2
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

ARTICLE 3
RECOGNITION

1. Definition of Unit

The County recognizes Local 88, AFSCME,
hereinafter referred to as the "Union", as the sole and
exclusive bargaining representative for the pufpose of
establishing salaries, wages, hours, fringe benefits, and
working conditions for all employees in the County
c]assified service as set forth in MCC 3.10 except those
specifically excluded below. This unit shall be referred
to as the "General Employees Unit". County employees who
are excluded from the bargaining unit are:

| a. Temporary employees except as provided
in paragraph 2. below. Temporary employees may be hired
to fill budgeted bargaining unit positions that are
permanent vacancies for a period not to exceed 60 days
unless a recruiting job announcement has been issued or
unless mutually agreed by the County and Local 88 to
extend.

b. Employees regularly scheduled to work
less than forty (40) hours[éfr pay perioé] e

~c. Employees certified to another

bargaining unit.

ARTICLE 3. RECOGNITION - PAGE 1 OF 4
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County to Local 88
Off the Record Compromise Offer
August 18, 1992
d. Supervisory, confidential, [and] I
professional, [empleyees] and managerial employees as I
mutually determined by the parties. In the event of
disagreement as to the status of newly created or modified
classifications or positions, [er-poesitiens-er |
classifications-in-poteniial-dispute-as-stated-in-the I
bargaining-precesss] determination of status shall be in |
accordance with unit clarification procedures as provided
by Oregon law. [The-}ist-of-existing-elassifications-or [
posifions-in-potential-dispute-cited-in-the-bargaining |
precess-may-not-be-added-to-during-the-term-of-fhe |
contract-~—-Furthermorey-the-Union-in-no-way-acknowledges |
that-the-listed-positions-er-classifications-are-exempied-1|
[Hereinafter;] P[é]rofessional I
employees shall be defined as all professional
consultants, independent auditors, and their assigned
staff, medical professionals such as doctors, dentists and
medical specialists, attorneys, professional engineers and
all other unclassified exempt professional personnel
retained by the County to provide specific expertise to
the County.
[A-1ist-of-positions-will-be-provided |
by-the-County-] ' |
e. Elected officials and their directly
appointed staff.
ARTICLE 3. RECOGNITION - PAGE 2 OF 4
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

Continuation of Existing Unit: Supervisory,

Confidential, Professional and Managerial

Except for the special provision for

reviewing newly created or modified classification or

positions as per 1.d. above, the parties have mutually

determined that as of the execution date of this agreement

all supervisory, confidential, professional, and

managerial employees as of that date are those in

classifications and/or positions so excluded as of the

execution date of this Agreement. Any other challenges

AN
regardingjclassifications or positions by the parties

shall be in accordance with the "window period” provisions

of Oregon law during FY 1994-1995.

3.

[2-] Temporary List

The County shall, on a monthly basis,

provide the Union a "Notice of Hiring" for the temporary

employees retained setting forth the job title, rate of

pay, organization, and duration of employment and such

other relevant information as may be reasonably obtained

from the County's personnel data base.

4.

[3+] Certification of Union Officers

The President of Local 88, or his or her

constitutional successor, shall provide the County with

written certification of the current Union officers and

staff responsible for contract administration.

ARTICLE 3.

RECOGNITION - PAGE 3 OF 4
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

5. [4-]1 Certification of County Designee |

The County Chair, [and-Mulinemah-County] the |
Sheriff, and the District Attorney will provide to the
President and/or Business Agent of Local 88 written
certification‘of current designees responsible for Local
88 contract administration. -

6. Utilization of Non-Bargaining Unit Employees

for HWork Which Might Otherwise Be Performed by Bargaining

Unit Members

It is recognized and agreed that wtitZattomof—
such non-bargaining unit individuals as volunteering <~
County, State, and Federal program trainees, student
interns, exempt employees, and non-unit employees on
assignment related to workers compensafion, may perform
work which would otherwise, if performed at all, be
performed by bargaining unit members. No such work,
however, shall be performed which would result in layoff
of a bargaining unit member unless the same standards of
notice and statement of impact are met as are set out for

"contracting out" as provided by Article 19, Contract Work.

ARTICLE 3. RECOGNITION - PAGE 4 OF 4
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

ARTICLE 4
MANAGEMENT RIGHTS

The County shall retain the exclusive right to

_exercise the customary functions of management including,

but not limited to, directing the activities of the
departments, determining the levels of service and methods
of operation and the introduction of new equipment; the
right to hire, layoff, transfer and promote; to discipline
or discharge for cause, the exclusive right to determine
staffing, work schedules and assign work, and any other

such rights not specifically referred to in this

‘Agreement. Management rights, except where abridged by

specific provisions of this Agreement or general law, are

not subject to the grievance procedure.

ARTICLE 4. MANAGEMENT RIGHTS
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County to Local 88
Off the Record Compromise Offer
August 18, 1992

ARTICLE S
NION ITY AND CHE FF

1. Employees shall have the right to self-
organize, to form, join or assist labor organizations or
to refrain therefrom, to bargain collectively through
representatives of their own choosing, and there shall be
no discrimination exercised against any employee covered
by this Agreement because of his or her membership or
Union activities.

2. lThe County agrees to deduct each pay period
from the pay of employees covered by this Agreement as
applicable: |

a. 0.4615 of the current monthly Union
membership dues of those Union members who individually
request such deductions in writing on the form attached
hereto as Addendum B, or if the Coumty implements a
semi-monthly payroll, this proportion shall increase to
0.5 at the time of transition to such payroll.

b. Deductions shall cease the pay period
following permanent appointment to a position which is
excluded from the bargaining unit, upon written request of

the employee.

ARTICLE 5. UNION SECURITY AND CHECK OFF - PAGE 1 OF 4
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County to Local 88

Off the Record Compromise Offer

August 18, 1992
c. A monthly service fee from any
non-probationary member of the bargaining unit who has not
joined the Union wifhin thirty (30) days after completion
of initial probationary status. This service fee shall be
segregated by the Union and used on a pro rata basis
solely to defray the cost of its services in negotiating
and administering this contract.
3. The amount of monthly service fee shall be
set at the amount of dues generally deducted, less any
present or future service or benefit not enjoyed by
non-Union members of the bargaining unit.
4. The County agrees to furnish the Union by
the 10th 6f each month a 1isting of all new bargaining
unit employees hired during the previous month and of all
employees who terminated during the previous month. Such
1isting shall contain the names of the employees, along
with their job classification, work location, and home
address.

5. The Union expressly agrees that it will safe-
guard the rights of non-association of empioyees, based
upon bona fide religious tenets or teachings of a church
or religious body of which such employee is a member. Any
[S1 such employee shall pay the in-lieu-of-dues payment to |

a non-religious charity mutuaily agreed upon by the

ARTICLE 5. UNION SECURITY AND CHECK OFF - PAGE 2 OF 4
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employee making such payment and the Union, or [4r-}ieu

thereofs] the employee [shatl] may request that such

in-1ieu-of-dues payment be not deducted and shall make

- such payment to a charity as heretofore stated and shall

furnish written proof to the Union and the County, when
requested, that this has been done.

6. In-lieu-of-dues payment (service fee) shall
be segregated from regular Union dues for accounting
purposes.

7. Funds derived from in-lieu-of-dues payment
(service fee) shall not be expended for political purposes
by Local 88.

8. The Union agrees to provide a system so that
any employee who objects to the expenditure of a portion
of the in-lieu-of-dues payment (service fee) for
ideological reasons can request and receive a rebate of
such payment. Such system shall be in accordance with the
International Constitution of the American Federat1on of
State, County and Municipal Employees, AFL—CIO, in effect
at the time of the execution of this Agreement.

9. Deduction of membership dues must be
authorized in writing on the form attached hereto as
Addenduﬁ B. The amount to be deducted shall be certified
in writing to the Codnty by the Union President. The
aggregate of all deductions shall be remitted, together

ARTICLE 5. UNION SECURITY AND CHECK OFF - PAGE 3 OF 4
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with an itemized statement, to the Treasurer of the Union
at an address certified to the County in writing by the
Union President, within five (5) working days after it is
withheld or by such time as the parties mutually agree in
writing.

10. The Union agrees that it will indemnify,
defend and hold the County harmless from all suits,
actions, proceedings or claims against the County or
persons acting on behalf of the County, whether for
damages, compensation, reinstatement, or any combination
thereof, arising out of application of this Article. In
the event any decision is rendered by the highest court
having jurisdiction that this Article is invalid and/or
that reimbursement of the service fee (fair share) must be
made to employees affected, the Union shall be solely

responsible for such reimbursement.

ARTICLE 5. UNION SECURITY AND CHECK OFF - PAGE 4 OF 4
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ARTICLE 6
NO STRI LAUSE

No employee covered by this Agreement shall
engage in any work stoppage, slowdown, picketing, or
strike at any County facility or at any location where
Céunty services are performed during the 1ife and duration
of tkis Agreement. If any such work stoppage, slowdown,
picketing, or strike shall take place, the Union will.
immediately notify such employees sb engaging in such
activities to cease and desist, and it shall publicly

declare that such work stoppage, slowdown, picketing, or

‘strike is in violation of this Agreement and is

unauthorized. Empioyees in the bargaining unit, while
acting in the course of their employment, shall not refuse
to cross any picket 1ine established by any labor
organization when called upon to cross such picket iine in
the line of duty. It is understood, however, that no
employee shall be disciplined or discharged for refusal to
cross a picket line: -

a. when directed to perform work which does not

properly fall within the scope and jurisdiction of this

Local Union; or

ARTICLE 6. NO STRIKE OR LOCK OUT CLAUSE - PAGE 1 OF 2
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b. when the employee has attempted to cross the
picket 1ine, contacted the supervisor requesting
assistance in passage through the picket line and such
assistance was not provided.

Any employee engaging in any activity in
violation of this Article shall be subject to disciplinary
action, including discharge, by the County without
application of the grievance procedure of this Agreement,
unlass "a." or "b." above is applicable.

There will be no lockout of employees in the unit
by the County as a consequence of any dispute arising
during the 1ife and duration of this Agreement.

c. Nothing in this Article shall be construed
to prohibit informational picketing. Such informational
picketing shall not stop and/or disrdpt work of County
employees and officials at any time, and picketing shall
be prohibited in Multnomah County Board Rooms/Meetings,
Multnomah County Justice Center and County offices. -

Employees engaged in informational picketing
shall be subject to work rules of the County organization

to which they are assigned.

ARTICLE 6. NO STRIKE OR LOCK OUT - PAGE 2 OF 2
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ARTICLE 7

HOLIDAY

Holidays.

a. Recognized and Observed Holidays.

The following days shall be recognized

and observed as paid holidays for permanent employees

(subject to "b." below):

. Any day the President of the United States,
and/or the Governor of Oregon, declares a holiday
for all employees employed in the public sector.

L New Year's Day (January 1st)

. Dr. Rev. Martin Luther King Jr.'s Birthday
(3rd Monday in January)

J [Washingtonts-Birthday] Presidents' Day (3rd
Monday in February)

. Memorial Day (last Monday in May)

. Independence Day (July 4th)

. Labor Day (1st Monday in September)

. Veterans' Day (November 11th)

| Thanksgiving Day (4th Thursday in November)

° Christmas Day (December 25th)

. Four (4) hours on either Christmas Eve or New
Year's Eve at the discretion of the employee with
the consent of employee's supervisor; provided
that if the supervisor determines that holiday
usage on either date is impracticable, the
employee shall be credited with four (4) hours of
Personal Holiday. The four-hour "Eve" leave
shall be prorated for part-time employees based
on the fraction of a full-time position the
employee normally works.

ARTICLE 7.
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. 2 Personal Holidays
Personal holidays may be used at the
discretion of the employee with the consent
of his or her employer; provided, however,
an employee must be employed for at least
three (3) months before the first personal
holiday may be used and must be empioyed for
at least nine (9) months before the second
personal holiday may be used. Personal
Holiday time will be charged in accordance
with the uniform time charging provisions of
Article 13. In all cases, Personal Holidays
must be taken by the end of each fiscal year
(June 30th).

For a holiday to be deemed a recognized and
observed holiday, an employee must be in pay status both
on the day before and the day after the holiday.

b. Permanent Part-time Emplovees[+], and |

Irreqular Full-time Employees.

(1) Part-time Employees

Part-time employees shall be

entitled to holiday leave on observed holidays [ia |
incremenis-of-one-£})-regular-shifi-of-the-employeel for |
the length of the employee's shift on that date; provided,
however, that the amount of the leave shall not exceed the
fraction of a full-time position which is normally worked
by the employee, e.g., a half time employee shall have no
more than four (4) hours of holiday leave. If the length

of the employee's shift on the observed holiday would

ARTICLE 7. HOLIDAYS - PAGE 2 OF 6
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exceed the fraction of a shift to which the employee is
entitled, and the County operation to which the employee
is assigned is cloéed for business on that date, the
difference between the holiday leave granted and the
length of the normal shift shall be charged against
accrued and available vacation leave, personal holiday or
leave without pay at the employee's option. If the length
of the employee's shift on the observed holiday would be
less than the fraction of a shift to which the employee is
entitled, and the County operation to which the employee
is assigned is closed for business on that date, then the
employee shall be credited with personal holiday time for
the difference.

(2) Irreqular Full-time Employees

It is recognized that there are
certain full-time employees who work less than forty (40)
hours per week or work days of varying length. These
employees shall be treated as permanent part-time
employees for purposes of this subsection.
2. Holiday Observance.
a. Five Day Work Heek:

(1) If the holiday falls on an

employee's first scheduled day off, the preceding wdrk day

will be observed as that employee's holiday.

ARTICLE 7. HOLIDAYS - PAGE 3 OF 6
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(2) If the holiday falls on an

employee's second scheduled day off, the following day

will be observed as that employee's holiday.

b.  Four Day Work Week:
(1) If a holiday falls on an

employee's first or second scheduled day off, the

preceding work day will be observed as that employee's

holiday.

(2) If a holiday falls on an

employee's third scheduled day off, the following work day

will be observed as that employee's holiday.

c. Part-time employees not working a four

day or five day week:

[<}> If-the-heoliday-falls-en-Saturdays

it-shall-be-observed-on-the-preceding-Friday-

23 If-the-heliday-falls-on-Sunday;-i%

shall-be-ebserved-en-the-following-Monday~—-

£3) In-all-other-instancess-the

heliday-desigred-in-2l-a-2-o0f-this-Article-shall-be

ebse#ved—en—the—designatedléatef] The dates designated in

"1.a." above shall be deemed the observed holiday if the

date falls on an employee's regular day of work.

Otherwise, the employee shall be credited with personal

holiday time for the holiday time to which he or she would

have been entitled.

ARTICLE 7.
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d. [Four-£4>-hours—on-either] Christmas

Eve or New Year's Eve [for-full-iime-permanent-employees

and-part-time-employees-who-have-accumutated-holiday

$ime]: If the employee works other than day shift, "Eve

leave” holiday time shall [te] be taken preceding or

following the scheduled time off for Christmas or New

Year's holiday at employee's discretion with supervisor's

consent; provided that if the supervisor determines that

holiday usage on either date is impracticable, the

employee shall be credited with [feur-4(4>] the entitled

number of hours of Personal Holiday.

3.

Holiday Pay.

a. A permanent employee required to work

on an observed holiday other than a personal holiday will

be compensated at one-and-one-half (1-1/2) times.his or

her regular rate of pay for the hours worked during the

observed holiday for which the employee was eligible for

holiday leave. Any additional hours will be paid at the

regular rate of pay. The employee will also be granted

[an-additional-day] the number of hours of leave to which

he/she was eligible. [whieh-£1The employee may elect to

accumulate such leave as [amn] additional Personal Holiday

time subject to the provisions of Section 1 above, or be

ARTICLE 7.
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paid at the employee's regular rate of pay. The election
must be submitted by the employee in writing to his or her
immediate supervisof on the forms so provided.

b. To be eligible for holiday pay as
provided in Section 3.a. above, permanent employees must
be in pay status both on the day before and on the day
after the observed holiday worked.

| 4. Holi During Leave.

If [Should] an emplioyee [bel is on an

authorized leave with pay when an observed holiday occurs,

such holiday shall not be charged against such leave.

ARTICLE 7. HOLIDAYS - PAGE 6 OF 6
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ARTICLE 8
VACATION |.cAVE
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Accrual.

Each permanent employee is entitled and
shall earn annual vacation leave credit from the first
full pay period 6f permanent employment. However,
employees are not entitled to any leave with pay until
they have been employed for a period of six (6) calendar
months. Effective the payroll period following execution
of this Agreement, v[V¥Jacation credits shall be earned in
accordance with the [fellewingl schedule in Subsections a
through d below, which credits will be shown on the
employee's check stub [tyears-and-weeks-eited-are-for
gereral-guidance-onlyl:]. However, the accrual rate of
any employee adversely affected by changes made in
Subsections a through d by this Agreement shall be red
circled at the rate he or she previously enjoyed.

In Subsectioﬁg'a(&hrough"d gelow, years are
seniority years as defined in Article 21. HWeeks are for

general guidance only.

a. Le han_Five Years - Two Weeks Per
Year Less than [10;440-straight-time

hours] five (5) years of continuous
service, .0385 hours per straight time
hour worked,

ARTICLE 8. VACATION LEAVE - PAGE 1 OF 3
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cumulative to 200 hours. After six (6)
‘calendar months, an employee shall be
entitled to use accumulated vacation.

Five Years but less than Ten Years -

Three Weeks Per Year [10;440-straight |
time-hours;-but-less-than-20,880 |
stratght-time-hours] five (5) years but |
less than ten (10) years of continuous
service, .0577 hours per straight time
hours worked, cumulative to 240 hours;
and shall be entitled to use

accumulated vacation.

C. Ten Year 1 n Fi n rs -
Four Weeks Per Year [20;880-siraight |
time-hourss-but-less-than-31:320 |
straighi-time-hourss] ten (10) years I
but less than fifteen {(15) years of
continuous service, .0769 hours per
straight time hours worked, cumulative
to 320 hours; and shall be entitled to
use accumulated vacation.

d. FEifteen Years or More - Five Weeks Per
Year [31;320-ox-more-siraighi-time |
hourss;] fifteen (15) years or more of |
continuous service, .0961 hours per
straight time hour worked, cumulative
to 400 hours; and shall be entitled to
use accumulated vacation.

2. Vacation leave shall be charged in
increments in accordance with the uniform time charging
provisions of Article 13.

3. Employees will accrue [Vlvacation leave I
[shall-not-aceruel] during a leave of absence without payl~ |
which-duration-exceeds—thirty—(30)-calendar-days-1 only if |
they worked or were on paid leave during the pay period in

which the leave without pay occurred.

ARTICLE 8. VACATION LEAVE - PAGE 2 OF 3
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4. After 1,040 hours of County service, unused
earned vacation time shall be paid to the employee at his

or her regular rate of pay at the time of separation from

service.

5. Regardless of length of County service, in
the event of death of an employee, unused earned vacation
time shall be paid to the employee's heirs at his or her
regdlaf rate of pay. [Sueh-payment-will-be-paid-directly
te—an—empleyeels-beneﬁ#e4apy-as-desigéated-en—empleyeeis
tife-Insurance-enroliment-card-] »

6. Employees shall be permitted to choose

either a split or entire vacation. HWhenever possible,

‘consistent with the needs of the County and requirement

for vacation relief, employees shall have the right to
determine vacation times, but in any case vacation times
shall be selected on the basis of seniority; however, each
employee will be permitted to exercise the right of
seniority only once for no more than two (2) periods of

consecutive days in each calendar year.

S

ARTICLE 8. VACATION LEAVE - PAGE 3 OF 3
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ARTICLE 9
SICK LEAVE

1. Definition and Allowable Use.

Sick leave is a leave of absence with pay

which may be used by employees in the event of the

following non-occupational conditions involving themselves

or members of their immediate household:

a.
b.

C.

d.

Illness,

Injury,

Quarantine based on exposure to
contagious disease,

Dental or medical appointments.

Use of sick leave for occupationally related

conditions is limited to the provisions of Article 12.

The use of sick leave for parental leave purposes shall be

in accordance with Resolution #89-111 of the Board of

County Commissioners. To the full extent allowable by law

or resolution, use of sick leave for parental leave shall

be subject to the limitations and requirements of this

Article.

ARTICLE 9. SICK LEAVE - PAGE 1 OF 5
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2. Accrual.

Employees shall accrue sick leave at the
rate of .0461 hours"for each straight time hour worked.
Sick leave may be accrued on an unlimited basis.

Absence due to sickness in excess of three (3)
days, must be verified by a physician's certificate at the
requesf of the County. |

3. High Sick Leave Utilization.

a. I ification.
An employee who meets any one of the
following criteria may be deemed a high sick leave user:
(1) Exhaustion of all accrued sick leave.
(2) Use of thirty two (32) hours of sick
leave in the preceding thirteen (13)
pay periods, or
(3) Use of sick leave on five (5) or
more separate occasions in the
preceding thirteen (13) pay
periods. (For purposes of this
section, consecutive or single days
of sick leave use shall each
constitute single occasions of use,

provided, however, that days of use

ARTICLE 9. SICK LEAVE - PAGE 2 OF 5



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

County to Local 88

Off the Record Compromise Offer

August 18, 1992
separated by days off for any
purpose other than sick leave shall
not be considered consecutive).

(4) Except, employees who meet the above
criteria as a result of a single
incident of i1llness or injury, as
evidenced by a physician’'s
certificate, shall not automatically
be deemed high sick leave utilizers.

- b.  Supervisory/Division Manager Action.

A supervisor and division manager may

require of an employee identified as a high sick leave user:

(1) HWritten explanation of the past
pattern of high sick leave use,
and/or

(2) A written explanation for each
future use while remaining in the
high usage group, and such other
reasonable evidence as is requested
to support a finding that the use is
for bona fide purposes.

c. Incentiy version.

Full-time employees who have worked the

twelve (12) months preceding June 30 of any year, may at

ARTICLE 9. SICK LEAVE - PAGE 3 OF 5
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their option, convert accrued sjck leave to personal holiday

time to be taken in accordance with Article 7, Section 1(a)

subject to the following schedule:

Hours of sick leave Allowable
used in 26 pay periods additional
preceding June 30 Personal
of any year - Holidays
(1) None 3 days

(2) 0.1 - 8 hours 2 days

(3) 8.1 - 16 hours 1 day

q,. Leave of Absence.

[Employees-will-not-acerue-sick-leave-during |
a-leave-of-absence-without-pay~-- [that-exceeds-thirty-4£30> |
calendar-days-] Employees will accrue sick leave during a |
leave of absence without pay only'if they worked or were
on paid leave during the pay period in which the leave
without pay occurred.

5. R ing of Sick L

An employee who has a position which
requires a replacement,during fl11lness must notify the
supervisor on duty in sufficient time (at least one (1)
hour) before the beginning of his or her shift so that a
replacement may be obtained. Other employees must notify
their immediate supervisor, if available, or work site no
later than fifteen (15) minufes after their scheduled
starting time. Failure to so report may result in loss of

pay for the day involved.

ARTICLE 9. SICK LEAVE - PAGE 4 OF 5
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6. Use of Sick Leave During Leave.
Sick leave may not be used during the term
of any leave of absénce. Sick leave may not be used
during vacation except when the employee notifies the
supervisor of the interruption of his or her scheduled
vacation and presents reasonable evidence of a bona fide
illness or injury upon returning to work.
[?+ PRar i- -keaver I
The-use-of-sick-leave-for-parental-purposes |
shall-be-governed-by-Sections-1-through-6-0f-this-Article |
except-as-provided-by-Resolution-#89-111-of-the-Board-of |
County-Commissioners~] I
7.08-] Disability Insurance. I
Any employee covered by this Agreement may
participate in the short term disability insurance program

developed by the Union and the County (consistent with
carrier contract(s)); the monthly premium to be piii—#””/////
_ TD— 90
individually through payroll deduction. & o L )
9. Other Sick Leave Provisions. C’&%‘ME
a. Sick leave shall be charged in '
accordance with the uniform time CQAAAA*—‘1 LD

charging provisions of Article 13.
b. Sick leave charges in excess of earned CL‘“"C?ﬁ'~_/é

sick leave credits may be charged to
earned and available annual leave,
personal holiday, or leave without pay
at the employee's option. Leaves
without pay shall be subject to the
approval of management.

ARTICLE 9. SICK LEAVE - PAGE 5 OF 5
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ARTICLE 10
HER LEAV

1. ngxg_g% Absence.

Consistent with the needs of the County,
leaves of absence without pay for a period up to six (6)
months will be granted by an employee's exempt supervisor
for any reasonable purpose. Denial of such leave shall
not be for arbitrary or capricious reasons. Extensions of
leaves of absence without pay may be granted solely at the
discretion of the exempt supervisor.

Except as specifically provided in Article
12 (Workers' Compensation), any employee who has been
granted a leave of absence and fails to return to work
within five (5) days after the expiration of said leave,
shall be considered to have 901untar1]y resigned his or
her position. If an employee provides evidence that he or
she was unable to contact the County to request a leave
extension on the date of, or subsequent to, the last day
of the leave, the County shall rescind the employee's
resignation. Nothing in this section is intended to
prohibit application of Article 17 (Disciplinary Action)

in cases of absence without leave of less than five (5)

days.

ARTICLE 10. OTHER LEAVES - PAGE 1 OF 5
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2. Judicial Leave.

Employees shall be granted leave with full
pay in lieu of juryror witness fees (less mileage) any
time they are required to report for jury duty or
subpoenaed as a witness to State or Federal Court during
an employee's regular work shift. If an employee is
excused or dismissed prior to the end of the employee's
regular work shift, he or she shall report back to work if
practicable. Procedures for reporting back to work shall
be as specified by the Division Director.

3. Voting Time.

Employees shall be granted two (2) hours to
vote on any election day if due to shift scheduling they
would not be able to vote.

4. Union Business.

Employees elected to any Union office or .
selected by the Unfon to do work which takes them from
their employment with ‘the County shall, at the written
request of the Union, be recommended in accordance with
the leave provisions set forth in Multnomah County
Personnel Rule 17.01 for a leave of absence exceeding
thirty (30) days or more. Any életted official selected
by the Union to participate in any other Union activity

shall be granted an unpaid leave of absence at the request

ARTICLE 10. OTHER LEAVES - PAGE 2 OF 5
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of the Unton not to exceed ten (10) working days per
fiscal year, per official, and provided the County's labor
relations office 1s-not1f1ed not less than five (5)
working days in advance of such leave.

An additional eight (8) working days of unpaid
leave shall be granted upon request to any duly elected
Union delegate selected to attend official AFL-CIO or
other certified AFSCME activities.

5. 1jitary Leave.

Employees who have served with the County
for six (6) months or more immediately preceding an
application for military leave, and who are members of the
National Guard or any reserve components of the Armed
Forces of the United States, are entitled to a leave of
absence with pay from their duties for a period not
exceeding fifteen (15) calendar days or eleven (11) work
days in any calendar year. Employees will be granted a
leave of absence without pay for any additional time
needed for the purpose of discharging their obiigation of
annual active duty for training in the military reserve orb
National Guard.

6. Bereavement Leave.

An employee shall be granted not more than

three (3) day's leave of absence with full pay in event of

ARTICLE 10. OTHER LEAVES - PAGE 3 OF 5
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death in the immediate family or immediate household of
the employee to make household adjustments or to attend
funeral services. if such funeral is beyond 350 miles,
the employee may be granted up to three (3) additional
days with pay at the discretion of his or her supervisor
for travel and personal considerations. For purposes of
Bereavement Leave, an employee's immediate family shall be
defined as spouse, parents, children, step-children,
brother, sister, grandchildren, grandparénts, father-in-
Taw, mother—in—law, sister-in-law or brother-in-law.
Immediate household éhall be defined as any person
residing at the employee's residence on a regular basis.
In relationships other than those set forth above, under
exceptional circumstances, such leave of absence may be
granted by the County Chair, the appropriate elected
County official or designee(s), upon request. Appiication
for additional bereavement leave may be requested in
accordance with Section 1 of this Article.

7. P E i iews.

In order to encourage and promote the
further development of County employeés, time off with pay
for the purposes of taking County examinations and
interviews during normal operating hours shall be allowed

for not more than.five (5) examination processes,

ARTICLE 10. OTHER LEAVES - PAGE 4 OF 5
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including interviews, in a fiscal year. Such restriction
shall not apply to strict promotional examinations and/or
interviews within a-career Tadder.
8. Inclement Weather Policy.

Management reserves the right fo establish
policy with respect to attendance at work during inclement
weather. Provided, however, any time not worked on
account of inclement weather, may be, at the employee's
discretion, and after notifying his or her exempt
supervisor, charged to:

a. Leave without pay

b. Compensatory time off

¢c. Personal holiday

d. Vacation time

Employees who attempt to get to work on time
but are unavoidably delayed may arrive up to two hours

late without penalty.

ARTICLE 10. OTHER LEAVES - PAGE 5 OF 5
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ARTICLE 11
HEALTH AND WELFARE
1. Medical-Hospital.
a. July 1, 1992 - June 30, 1993

The County agrees to contribute monthly

on behalf of each eligible employee the monthly premium
for benefits under a certified Health Maintenance
Organization, or to provide at no cost to the employee a
plan of benefits including vision care comparable to
medical, hospital and vision care benefits currently
enjoyed by eligible employees.

It is expressly understood by all parties
that benefit levels currently provided by carriers shall
be maintained, and any modification to current benerit
levels or components therein must be mutually agreed upon
by all parties before implementing. |

Coverage shall include the employee and his
or her immediate family, i.e., wife/husband and eligible
dependent children.

b. July 1,1

Effective July 1, 1993 the terms
specified 1n "1.a." above shall apply but employees will
switch to the Indemnity and Health Maintenance
Organization medical plans currently in effect for exempt

ARTICLE 11. HEALTH AND WELFARE - PAGE 1 OF 12
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employees under Board Resolution 91-130, including the
same “Opt-Out" and Flexible Spending Account plan with
non-smoking incentive. However, employees in the Health
Maintenance Organization will stay at the $1 per visit
copay and retain the prescription drug coverage in effect

June 30, 1992.
2. Dental Plan.

a. ly 1, 1992 — Jun i
The County agrees to contribute monthly
on behalf of each eligible employee the monthly premium
for the group dental service program offered by a
certified Health Maintenance Organization, or to provide
at no cost to the employee a plan of benefits comparab]e
to dental benefits currently enjoyed by eligible employees.
It is expressly understood by all parties
that benefit levels currently provided by carriers shall
be maintained, and any modification to current benefit
Jevels or components therein must be mutually agreed upon
by all parties before implementing.
b. July 1, 1993
Effective July 1, 1993 the terms
specified in "2.a." shall apply, but employees will switch
to the plan of dental benefits for exempt employees
specified in Board Resolution 91-130 with attached report,
including the elimination of Dentacare.

ARTICLE 11. HEALTH AND WELFARE - PAGE 2 OF 12
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3. ible Empl .
Full-time employees shall be eligible for

medical-hospital coverage on the first day of the month
foliowing the month of employment. Full-time employees
shail be eligible for the dental plan on the first day of
the month following six (6) full months of continuous
service. Furthermore:

a. Effective the month following the month
of execution of this agreement, any child whose
medical/dental benefits must be paid as the result of a
court order shall be deemed a "dependent child" for
purposes of eligibility for coverage by County
Medical/Dental plans.

b. Effective within ninety (90) days of
the execution of this agreement, the County will fisplement
a medical/dental plan default enrollment system 1nt6 the
Indemnity plan for any new employee, or employees changing

from part- to full-time status. These employees would be

" enrolled as part of their status change.

q. r{- E
Part-time employees may receive full Medical
and Dental benefits upon payment of fifty percent (50%) of
the monthly premium by the employee to the County.

Except, eligible part-time employees who work full-time

ARTICLE 11. HEALTH AND WELFARE - PAGE 3 OF 12
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100% of time for ninety (90) continuous days (522 hours),
the monthly premium for Medical and Dental shall be paid
in full by the Counfy. Part-time empioyees shall be
eligible for County-paid medical-hospital coverage and the
dental plan (if applicable) on}tﬁe first day of the month
following appointment via status change notice to
full-time permanent employment.

[6~ Retirees~
Effective-Jduly-1;-1982;-persons-who-have
five-Lbr-years-of-consecutive-service-with-the-County
immediately-prior-to-retiring-pursuant-£o-0RS-237
tpon-disability)rs-the-Library-Association-of-Rortland
Rlans-e=-Article-1643);-if-applicables~shall-be-entitied
te—mainta#n-the#r-gpeup—med#eal-4nsu#anee-beneﬁ#ts—sébaeet
{o-timeiy-payment-of-fifty-percent-(b0%>)-of-the-premium
for-such-coverage-until-such-time-as-the-person-is
eligible-for-Medicare~]
5. Domestic Partners.
In lieu of spouse coverage, an employee may

enroll his or her domestic'partner with whom he or.she has
a domestic partnership, as defined in Addendum J, and the

partner’'s eligible dependents for coverage under

ARTICLE 11. HEALTH AND WELFARE - PAGE 4 OF 12
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Sections 1 through 4 of this article subject to the terms
set forth in the Affidavit attached hereto as Addendum J
and by this referenée incorporated herein. As a further
precondition of coverage, all employees enrolling for new
or changed coverage after the signing date of this
agreement, whether married or with a domestic partner,
shall be required to complete, sign, and submit to the
Employee Services Division a copy of the Affidavit
attached hereto as Addendum J. Employees whose marriage
or domestic partnership terminates must complete, sign,
and file with the Employee Services Division a copy of the
Statement of Termination of Marriage/Domestic Partnership

"set forth in Addendum K of this agreement. Enroliment

times and other procedures for administration of the
medical and dental insurance plans shall be dpp]ied to
employees with domestic partners in the same manner as to
married employees.

6. Insur

The County agrees to provide each employee

covered by this Agreement with term 1ife insurance in the
amount of ten thousand dollars ($10,000). Retirees of
Multnomah County who have at least ten (10) years of

County service will be provided with two thousand dollars

ARTICLE 11. HEALTH AND WELFARE - PAGE 5 OF 12
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($2,000) term life insurance coverage during the period of

time they receive pension benefits. Employees will

designate their benéficiar1es. Employees, at their

option, may purchase from the same 1ife insurance carrier

supplemental

term 1ife insurance consistent with carrier

contract(s) and upon evidence of insurability by bi-weekly

payroll deduction with premiums varying according to age

of the employee. Insured employees will be provided a

certificate evidencing such insurance.

7.

r_In n

In the event any of the above insurance

plans are no longer provided by the County, the County

agrees to provide to affected employees a substitute plan

of the same service delivery type, if availablie, at

substantially the same or a better benefit level.

(8~

-8 - -

The-parties-recognize-that-the-new-benefiss

implemented-under-Article-11-Section-8-of-the-prier

agreemeni-shall-remain-in-effects-specificaliy-the

inerease-of-maximum-lifetime-major-medical-coverage-unde¥

the-indemnity-plan-to-one-million-dotlars-4($31-0005000>-and |

the-kaiser-Rermanente-Five-Dollar-£($6)-Preseription-Drug

Rlan-implemented-by-a-wage-offset~]

ARTICLE 11.
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8. [9-] Defense and Indemnification. |

The County shall defend and indemnify
employees covered by this Agreement against claims and
judgments incurred in or arising out of the performance of
their official duties, subjéct to the limitations of the
Oregon Tort Claims Act.

9. [10+] Unemployment Insyrance. I

The County agrees to provide unemployment
insurance on all employees covered by the Agreement in
accordance with applicable Oregon Law.

10. [43-] Emergency Treatment. |

Employees will be provided with emergency
treatment for on-the-job injuries, at no cost to the
employees, and employees as a condition of receipt of
emergency treatment, do agree to hold the County harmless
for injuries or damage sustained as a result thereof, if
any. Employees further will promptly sign an appropriate
Workers' Compensation claim form when presented by the
employer.

11. [32-] Social Security. |

The County agrees to provide Social Security

coverage to all employees covered by the Agreement.

ARTICLE 11. HEALTH AND WELFARE - PAGE 7 OF 12
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12.[33~] Health and Welfare Labor/Management

Committee.

The Céunty and Union jointly agree to
maintain a health and welfare committee composed of three
members from each side for the purposes of:

a. Sharing information regarding the
County's benefit program;

b. Discussing the County's benefit
education and information program; and

c. Exploring alternative benefit
structures and plans té ensure advanced comprehension by
both parties of‘such alternatives prior to any collective
bargaining process.

d. | The first meeting of the above
Committee shall be no later than [$hiriy-£30)-days] three
(3) months from the execution date of this agreement(~]
and thereafter as may be mutually agreeable.

13. R 0 Wor nce f mporar
Non- 1

In the event an emplioyee is absent due to a
disability not compensable under the terms of Workers'
Compensation law (a physical or mental illness or injury)

for a period of thirty (30) days or more, the County may

ARTICLE 11. HEALTH AND WELFARE - PAGE 8 OF 12
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require a physictan's statement, arranged for by and at

the County's expense, setting forth the disability,
current conditions..and anticipated length of continued
absence. In the event there is a dispute between the
employee's physician and the County's physician concerning
the medical condition of the employee, the parties will
mutually request a third physician's opinion which will be
determinative. The cost of therthird opinfon shall be
borne equally by the parties.

Based upon the physician's statement, the
County and the Union will jointly review the specific
circumstances surrounding the nature of the continued
disability and where appropriate, recommend the employee
be assigned to temporary work which is both available and
suitable. Upon such recommendation, the parties agree to
work in cooperation with the supervisor and the Employee
Services Division to tdentify such available and suitable
positions based upon the employee's identified limitations.

When temporary assignment is not available
within the employee's limitations, it is agreed the

employee's status will continue to be reviewed every

| thirty (30) days. Based upon the report of the County's

physician, the County shall:

ARTICLE 11. HEALTH AND WELFARE - PAGE 9 OF 12
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a. allow the employee to be assigned
temporary duties which are available
énd suitable based upon identified
Timitations;

b. allow the employee to return to his or
her previous position in a full
capacity;

c. terminate the employee if that is the
most reasonable course of action.

In the event of a permanent disability, the

County shall be guided in the employee's continued employ-
ment by Section 503 of the Rehabilitation Act of 1973.

14. Drug and Alcohol Policy and Procedure.

Those matters concerning the County's
Alcohol and Drug Policy and Procedure which are a
mandatory subject of bargaining, and which are contained
in the document dated August 5, 1992, which has been given
Aholld .

to the Union as part of the bargaining processq\will not
be changed in application to this bargaining unit except
for changes made to conform'to law, or as mutually agreed
between the Union and the Labor Relations Manager, except
that in response to Union concerns regarding potential
abusegthe following exceptions or amendments will be

implemented:

ARTICLE 11. HEALTH AND WELFARE - PAGE 10 OF 12
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a. Employees may be subjected to random,
or periodic:ynscheduled,.testing only as a term of a last
chance agreement. o
b. The Drug and Alcohol Program shall not '
be implemented in a Department of the County until the
County has provided a supervisory training program.
c. Application of the "Reasonable :
Suspicion" standard to any employee in this bargaining
unit shall include the following additional precautions:

(1) The supervisor shall articulate
orally a summary of the specific
facts which form the basis for
believing that the employee is
under the influence of drugs or
alcohol; and

(2) The supervisor shall provide upon
request within forty eight (48)
hours of the oral determination of
"reasonable suspicion™ a written
specification of the grounds for

reasonable suspicion; and

\
ARTICLE 11. HEALTH AND WELFARE - PAGE 11 OF 12
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(3) Except in field or shift

circumstances which render contact
difficult, no supervisor shall
refer an employee for a drug or
alcohol test based on "reasonable
suspicion” unless the supervisor
has consulted with another exempt
person regarding the grounds for

the suspicion.
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ARTICLE 12
WORKERS' COMPENSATION AND

SUPPLEMENTAL BENEFITS

1. A1l members of the bargaining unit will be
provided full coverage as required by the Oregon Workers'
Compensation Act.

2. The period of time that an employee is off
the job and unable to work by reason of a disability
compensable under the Workers' Compensation Law shall not
interrupt his or her continued period of employment with
reference to accrual of seniority unless the employee's
doctor, the State Workers' Compensation Department or
Board or the employee certifies to the County in writing

that the employee will be permanently disabled to such an

‘extent that he or she will be unable to return to the

County and fully perform the duties of the position he or
she last occupied. However, should the employee be
transferred to another classification which he or she is
qualified to perform because of the disability, seniority
shall be governed in accordance with Article 21 of this
Agreement. In such event the employee;s status shall be

governed exclusively by applicable state statutes related

ARTICLE 12. WORKERS' COMPENSATION AND SUPPLEMENTAL
' BENEFITS - PAGE 1 OF 5 -
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to re-employment and non-discrimination. If injured
during probation, the probationary period may be extended
by written agreemenf of the Union, employee and County.
With respect to return to work of an
employee fully able to perform the work of the position he
or she previously held, the County shall hold that
position available for the employee, if it continues to be
budgeted, for a minimum of six months. If during the six
month period the injured employee is reinstated and
another employee occupies his or her position, that
employee shall be bumped in accordance with seniority.
3. The County shall supplement the amount of
Workers' Compensation benefits received by the employee
for temporary disability due to occupational injury,
illness or disease by an amount which, coupled with
Workers' Compensation payments, will insure the disabled
employee the equivalent of one hundred percent (100%) of
his or her bi-weekly net take-home pay (as calculated in
accordance with Workers' Compensation regulations) subject
to the following conditions:
a. Supplemental benefits shall only be
payable for those days compensable under Workers'

Compensation Law as time loss on an approved claim. For

ARTICLE 12. WORKERS' COMPENSATION AND SUPPLEMENTAL
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employees with approved claims, supplemental benefits
shall be paid for no more than three hundred and twenty
(320) hours of the émployee's regular working hours or for
a period equal to the amount of accrued sick leave hours
at the time of injury, whichever is greater. Such payments
shall not be chargeable to accrued sick leave.
'b. To the extent not compensated by
Workers' Compensation benefits, the first day of
occupational disability shall be compensated as time
worked. |
c. To the extent not compensated by
Workers' Compensation benefits, the day following the
first day of occupational disability and the next
succeeding day shall be compensated as sick leave if such
days would haQe been work days.
d. If the absence due to disability 1§ for
a period of thirty (30) days or more, the County may
require a physician's statement, arranged for, by, and at
the County's expense, setting forth the disability,

current conditions, and anticipated length of continued

absence.

ARTICLE 12. WORKERS' COMPENSATION AND SUPPLEMENTAL
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4. If a Workers' Compensation claim is denied
or if the employee accepts a compromise settlement of a
disputed claim, the'employee's absence from work shall, to
the extent not compensated as Workers' Compensation time
loss be paid from and charged against his or her sick
Teave.

5. If a Workers' Compensation claim which has
been denied is later held compensable upon appeal, any
time loss benefits shall be reimbursed by the employee to
the County and the employee's sick leave account credited
with an equivalent number of days.

6. Nothing in this Article may be construed to

‘permit borrowing of sick leave not accrued by and

available to the employee.

7. The County shall continue to provide medical
and dental benefits for employee and dependent(s) from the
first day of occupational disability, subject to the
limitations of the Health and Welfare Article, if any, for
a period of one year or such longer period as may be
required by ORS 743.532.

8. The County shall continue to make retirement
contributions, based upon the appropriate percentage of
the gross dollar amount of supplemental benefits paid,
throughout the period that the employee receives such
benefits.

ARTICLE 12. WORKERS' COMPENSATION AND SUPPLEMENTAL
BENEFITS - PAGE 4 OF 5
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9. If a Workers' Compensation Claim is denied
and the employee files an appeal, said employee is
entitied to request continued coverage under the
medical/dental benefits provided under Article 11 of this
Agreement for a period not to exceed six (6) months;
provided, however, said employee pays the premium cost to
the County as required.
10. If.a denied claim is later held compensable
upon appeal, the employee will be entitled to: |
a. Reimbursement of any premiums paid to
the County for medical/dental benefits, and
" b. Any supplemental benefits not paid in

accordance with Section 3 of this Article.

ARTICLE 12. HWORKERS' COMPENSATION AND SUPPLEMENTAL
BENEFITS - PAGE 5 OF 5
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ARTICLE 13
GENERAL WORK PROVISIONS

Normal Work Day.

a. The regular hours of work each shift
shall be consecutive except for
interruptions for meal periods.

b. Full-time e[EImployees working forty
(40) hours per week on a five (5) day
per week work schedule shall work eight
(8) hours per day excluding the meal
period.

c. Full-time elElployees working forty
(40) hours per week on a four (4) day
per week work schedule shall work ten
(10) hours per day excluding the meal

period.
Hork Week.
a. Full-time Employees Working Forty (40)

Hours Per Heek.

Unless waived by the Union and the

Labor Relations Manager, the work week for full-time

employees working forty (40) hours per week as scheduled

by the County shall consist of consecutive days of the

same number of consecutive hours per day with consecutive

days off.
coincide wi

and at any

The work week for such employees need not
th the calendar week, but may begin on any day

hour of the day. In no case shall the work

week be for more than forty (40) hours excluding the meal

period.

ARTICLE 13.
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F r Part- .
ﬁnless waived by the Union and the

Labor Relations Manager, the work week for full-time
employees working less than forty (40) hours per week and
part-time employees shall be as scheduled by the County
and shall consist of consecutive days with consecutive
hours of work which need not begin or end with the
begtinning or endihg of the calendar week, but may begin on
any day and at any hour of the day.

3. Hork Schedul

Work schedules showing shift, work cdays, and
hours shall be posted on all department bulletin boards at
all times. Except for emergency situations, and for the
duration of the emergency, work schedules for any work
shift shall not be changed unless the changes are posted
for ten (10) daysi~+1; or unless such notice is voluntarily |
waived by the employee.

4. Rest Periods.

A1l employees' work schedules shall provide
for a fifteen (15) minute rest period during each one-half
(1/2) shiftl-1, when the shift is six (6) or more hours in |
length, provided that a second break shall be required
only if the employee's schedule requires over two (2)

ARTICLE 13. GENERAL WORK PROVISIONS - PAGE 2 OF 6
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hours after the last break or meal period. For eight (8)

and ten (10) hour per day employees, r[Rlest periods shall |

be scheduled at the middle of each one-half (1/2) shift
whenever practicable. HWhen a shift is six or fewer hours
in length, work schedules shall provide for a fifteen (15)
minute rest period to be scheduled by management.
Employees who, for any reason, work beyond their regular
quitting time on an eight (8) hour or longer shift into
the next shift shall receive a fifteen (15) minute rest
period before they start to work on the ﬁext succeeding
shift when it is anticipated the overtime is expected to
extend a minimum of one and one-half (1-1/2) hours. In
addition, they shall be granted the regular rest period
that occurs during the shift.

5. Meal Periods.

a. All employees working six (6) hours or
more in a shift shall be granted a lunch period of not
less than thirty (30) minutes during each work day. Time
off for a meal shall be permitted.to any employee working
an eight (8) or ten (10) hour shift who is requested to
and does work two (2) hours beyond his dr her regular
quitting time. MWhenever practicable, for an employee on
an eight (8) or ten (10) hour shift, the meal period(s]
shall be scheduled in the middle of the shift.

ARTICLE 13. GENERAL WORK PROVISIONS - PAGE 3 OF 6
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b. An employee, with the approval of his
or her supervisor may elect to take a one (1) hour meal
period in lieu of tﬁe thirty (30) minute meal period set
out above provided, however, no time of such extended meal
period shall be considered time worked for pay purposes.
¢. Adjustments to the starting or quitting
time shall be made to accommodate the extended meal
period, at the discretion of the supervisor subject to the
provisions of Section 3 above.
6. lean-Up Time.
Employees occupying labor, trades or craft

positions, or whenever it is essential for other employees

“to clean up of change clothes before being presentable

upon leaving work, shall be granted not more than a'
fifteen (15) minute personal clean-up time prior to the
end of each shift. The County shall provide the required
facilities for the employee's clean-up time. Neither
party to this Agreement shall construe "clean-up time" to
mean "quit-early time" or "leave-early time".

7.  Elextime. S

a. MWork Schedule.

Flextime scheduling allowing for
greater flexibility in work scheduling benefiting
employees and the County, may be implemented, provided
that such flextime schedules are in writing, and aré

ARTICLE 13. GENERAL WORK PROVISIONS - PAGE 4 OF 6
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agreed upon by the Union and the Labor Relations Manager.
A copy of any such agreed upon schedules shall be provided
to all directly affected employees.
b. 1 i1 i
Heek.

When a work schedule change is made at
the request of the employee within the work week which
would otherwise result in overtime compensation, the
County and employee may agree to an hour-for-hour shift of
work between work days during that work week to ensure
that the employee receives a full week's pay. No overtime

pay shall result from such shift of work time.

8. Uniform Time Charging Provisions

a. Rounding Rule

Time charged for all leaves and
compensation for time worked under the terms of this
Agreement shall be subject to.founding to the nearest
quarter of an hour in accordance with the following rules:

| a. Q- 7 minutes rounds to Q0 hours

b. 8 =15 minutes rounds to 1/4 hour

b. Applications
(1) Lateness
An employee who is seven (7)
minutes or less Tate shall be paid for a full
shift. An employee who is eight (8) to fifteen
ARTICLE 13. GENERAL WORK PROVISIONS - PAGE 5 0F 6
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(15) minutes late shall not be paid for one
quarter (1/4) of an hour.
iz> Working Over
‘An employee who works over less
than eight (8) minutes shall not be compensated.
An employee who works eight (8) to fifteen (15)
minutes over shall be compensated one quarter
(1/4) of an hour at the appropriate rate of pay
in accordance with Article 14: Compensation.
(3) Leaves
Late and early return from leaves
shall be subject to the same rounding practice as
specified above.
(4) HWork Day
The above provisions shall not be
construed as a right for management to extend the
end of the working day beyond the normally
scheduled ending time.

9. The provisions of this Article and other

provisions of this Agreement constitute an express waiver

of ORS 279.340.
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ARTICLE 14

COMPENSATION

1.  Hages.
[Effective-duly-1;-1991-the-rates-and-ranges |

of-employeess-including-Library-employeess-covered-by-this |
Agreement-shall-be-in-accordance-with-the-Wage-Schedule |
attached-to-this-agreement;-Addendum-As-incorporated |

herein+] |

a. ly 1, 1 n nuar 1
(1) General Increases
Effective July 1, 1992 the rates

and ranges of employees covered by this Agfeement shall be
increased three percent (3.01) and they shall be
compensated in accordance with the Wage Schedule attached
to this Agreement as Addendum A which by this reference is
incorporated herein. Effective January 1, 1993, the rates
and ranges of employees covered by this Agreement shall be
increased an additional three percent (3.0%L) above rates
and ranges in effect June 30, 1992. The County has the
right to grant a higher increase to selected

classifications, or to place such classifications in a

ARTICLE 14. COMPENSATION - PAGE 1 OF 14
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higher range in accordance with the reclassification procedure, following
notification to the Union.
(2) Special Increases |
Effective one minute until nidﬁight. June 30, 1992,
employees allocated to the following classifications shall be placed in
the below cited pay ranges in accordance with the reclassification rule.
The rates and ranges of these employees shall then be subject to the

General Increases provided in Section 1.a.(1). above:

Classification Steps_in the New Range

Corrections Counselor 11.86, 12.53, 12.92, 13.72, 14.14, 14.96, 15.54, 16.17, 16.66, 17.15
Dental Hygienist 15.96, 16.43, 16.93, 17.44
Juvenile Counselor 11.86, 12.53, 12.92, 13.72, 14.14, 14.96, 15.54, 16.17, 16.66, 17.15

Marriage and Family Counselor 14.67. 15.11, 15.54, 15.99, 16.47, 16.96, 17.47, 17.99

Probation Officer 11.86, 12.53, 12.92, 13.72, 14.14, 14.96, 15.54, 16.17, 16.66, 17.15
Property Appraiser/Commercial 13.25, 13.85, 14.46, 15.11, 15.56, 16.08

Property Appraiser/Personal 13.25, 13.85, 14.46, 15.11, 15.56, 16.08

Property Appraiser/Residential 13.25, 13.85, 14.46, 15.11, 15.56, 16.08

ARTICLE 14. COMPENSATION - PAGE 2 OF 14



10
11

12

13
14
15
16
17
18
19
20
21
22
23
. 24

25

26

County to Local 88
Off the Record Compromise Offer
August 18, 1992

b. July 1, 1993
(1) CPI Formula
Effective July 1, 1993 the rates

and ranges of employees covered by this Agreement shall be

increased in accordance with the following formula:

(%2 increase in CPI ) ( % )
(National Urban HWage ) ( increase )
(Earners and Clerical ) = ( 1in each )
(Horkers Index - ) ( wage )
(March 1992 to ) ( rate )
(March 1993 ) ( )

The minimum adjustment shall be two and five tenths

percent (2.5%).

The maximum adjustment shall be four percent (41).

(2) Reopener
In the event that the County's

estimated general fund resources in the executive budget
for 1993-1994 fall fifteen percent (15%) or more below the
estimated general fund resources in the preceding year's
executive budget, the‘terms of Section 1.b.(1) above shall
not be implemented and negotiations will commence on or
before April 15, 1993 for §qbstitute terms for Article 14,
Section 1.b.(1).

ARTICLE 14. COMPENSATION - PAGE 3 OF 14
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c. 1y 1, 1994
(1) CPI Formula

Effective July 1, 1994 the rates
and ranges of employees covered by this Agreement shall be
increased in accordance with the following formula:

(L increase in CPI ) ( y 4 )
(National Urban Wage ) ( 1{increase )
(Earners and Clerical ) = ( 1in each )
(Horkers Index - ) ( wage )
(March 1993 to ) ( rate )
(March 1994 ) ( )

The minimum adjustment shall be two and five tenths
percent (2.5%).

The maximum adjustment shall be four and five tenths
4.50).

(2) Reopener
In the event that the County's

estimated general fund resources in the executive budget
for 1994-1995 fall fifteen percent (151) or more below the
estimated general fund resources in the preceding year's
executive budget; the terms of Section 1.c.(1) above shall
not be implemented and negotiations will commence on or
before April 15, 1994 for substitute terms for Article 14,
Section 1.c.(1).

2. Hours Worked for Pay Purpose.
The thirty (30) minute meal period set out

in Article 13, Section 5."a." and "b." will not be

considered time worked.

ARTICLE 14. COMPENSATION - PAGE 4 OF 14
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3. Pay Periods.
The wages of employees shall be paid

bi-weekly on Friday of the week following the pay period.
In the event the Friday payday is a holiday, the preceding
day shall be the payday. A twice monthly pay period may
be implemented following sixty (60) days' notice to the
Union. In that event, the preceding provisions of this
section (Section 3) shall not apply.

4. Reporting Time.

Any permanent‘employee who ts scheduled to
report to work and who presents himself or herself for
work as scheduled but where work is not ava11ab1e the
employee shall be excused from duty and paid at his or her
regular rate for the hours he or she was scheduled to work.

5. Call-Out Pay.

a. Any full-time employee called back to
work outside his or her regular shift on a scheduled work
day, shall be paid for a minimum of two (2) hours at the
rate of time-and-one-half (1-1/2), provided that an
employee required to begin his or her shift early shall
not be eligible for this minimum. '

b. Any part-time employee called back to

work outside his or her regular shift on a scheduled work

ARTICLE 14. COMPENSATION - PAGE 5 OF 14
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day shall be paid for a minimum of two (2) hours at either
the flat time or overtime rate or a combination thereof.
Overtime shall be piid for the hours over eight in a work
day. |

c.lb-1] Any full-time employee normally
scheduled for forty (40) hours per week called to work on
any day other than his or her regularly scheduled work day
shall be paid for a minimum of one-half (1/2) his or her
normal work shift at the appropriate overtime rate.

d. Any other employee called to work on
any day other than his or her regularly scheduled work day
shall be paid for a minimum of four houfs at the flat time
or overtime rate in accordance with the Fair Labor
Standards Act.

6. Quertime.

a. Employees will be compensated at the
rate of one and one-half (1-1/2) times their normal hourly
rate of pay for additional time worked as follows:

(1) In excess of eight (8) hours in
any work day for a five-day-a-week

employee.

(2) In excess of ten (10) hours in any

work day for a four-day-a-week employee.

ARTICLE 14. COMPENSATION - PAGE 6 OF 14
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(3) In excess of forty (40) hours in
any work week.

b. A1l work performed on a full-time
employee's scheduled second or third day of rest will be
paid at the rate of two (2) times the employee's regular
rate of pay, provided that an employee who has refused to
work a full shift on the employee's first scheduled day of
rest will be paid at the rate of one-and-one-half (1-1/2)
times his or her normal rate.

| c¢. When computing overtime, paid holidays
and leaves with pay taken during the work week shall be
considered as time worked.

d. Overtime work shall be distributed as
equally as practicable among employees working within the
same job classification within each work unit providing
they have indicated in writing a desire to work overtime
to their supervisor.

e. There shall be no discrimination
against any employee who declines to work overtime.
Overtime work shall be voluntary except in cases where the
public health, safety and weifare may be jeopardized. An
empioyee required to work aﬁy second successive weekend

shall be compensated at the rate of two (2) times his or

ARTICLE 14. COMPENSATION - PAGE 7 OF 14
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her nqrmal hourly rate for the first day and two and
one-half (2 1/2) timeé his or her normal rate for the
second day.

f. Employees working unauthorized overtime
may be subject to discipline.

g. Employees shall not be required to
suspend work during regular hours to avoid overtime.

h. Compensatory time may be used by
agreement between the County and the employee with the
following 1imitations. Specifically, in 1ileu of overtime
pay, an employee may elect to receive compensatory time

off equal to the applicable overtime rate for each hour of

‘overtime worked, provided:

. The maximum allowable accumulation
of compensatory time off shall be
eighty (805 hours.

. Compensatory time off may be used
at the discretion of the employee
with the supervisor's consent.

° In the event the employee
terminates for any reason, accrued

compensatory time shall be paid

ARTICLE 14. COMPENSATION - PAGE 8 OF 14
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off in cash to the employee or his
or her heirs. [as-designated-on |
the-}ife-insurance-enroliment I
€ard-] I
e  Flexibility during the work week
made at the employee's request is
not subject to this section and is
solely governed by Article 13.7.b.
7. Shift Dif _
The County and the Union recognize that a
work week may contain three different shifts: day, swing,

and graveyard. The County agrees to pay the following

shift premium pay in addition to the established wage rate:

a. An hourly premium of forty cents (40¢)
to employees for all hours worked on shifts beginning
between the hours of twelve (12) noon and seven (7) p.m.;
or

b. An hourly premium of fifty cents (50¢)
to employees for all hours worked on shifts beginning
between the hours of seven (75 p.m. and six (6) a.m.,

provided that the employee was not called in early to a

shift normally scheduled to begin after six (6) a.m.; or

ARTICLE 14. COMPENSATION — PAGE 9 OF 14
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c. An hourly premium of fifty cents (50¢)
to employees for all hours worked in the work week whilé
assigned to a relief>sh1ft.

| d. . When computing the overtime rate due an
employee receiving shift differential pay, such pay must
be included in the overtime rate.

e. Employees are not entitled to shift
differential pay for a single shift change that is done by
the request of and fdr the benefit of the employee.

f. Shift differentials shall continue to
apply to all hours paid including sick leave or vacation
hours 1f they occur during the employee's normally
scheduled shift.

8. Relief Shift.

A relief shift occurs when an employee's
work week does not contain four (4) like shifts, t.e.,
four (4) day shifts; four (4) swing shifts; or four (4)
graveyard shifts. Employees assigned to a relief shift
schedule are exempt from the provisions of Article 13,

paragraph 3; however, such employees must be given at

~ least a twenty-four (24) hour notice of shift assignment.

ARTICLE 14. COMPENSATION - PAGE 10 OF 14
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9. Promotional Increase.
An employee who is promoted shall be paid at
the salary step in fhe new salary range not less than a
one step increase, or in the first step of the new range,
whichever is greater; but, in no case shall the salary
increase exceed the maximum step of the new salary range.

10. Working in a Higher Classification.

Whenever an employee must be replaced by

another employee(s) for a period of one (1) full shift and
such employee(s) assigned to perform the work is normally
assigned to work in a lower classification, that
employee(s) will be paid for all shifts worked at the rate
assigned to the higher classification in the appropriate
step according to the promotional policy outlined in
Article 14 of this Agreement with maximum compensation of
fifteen (15%) over his or her current hourly rate, if the
employee(s) in fact performs a majority of the principal
duties of the higher classification. The "current hourly
rate” for purposes of this section shall include premium
pay or differential pay. This payment rule shall also
apply to replacement of supervisory employees, except in
such instances in which the employee is formally given a

written temporary appointment, in which case the Personnel

ARTICLE 14. COMPENSATION - PAGE 11 OF 14
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Rule governing promotions shall apply. Time spent working
in a higher classification will be given credit as
on-the-job training for any promotional examination.

11.  Auto Allowance and Compensation.
Auto allowance and compensation shall be

paid pursuant to Addendum G.

12. Deferred Compensation Plan.
Subject to applicable federal regulations,

the County agrees to provide a deferred compensation plan
that provides for payment at a future date for services
currently rendered by the eligible emplioyee.
13. Payments in Error and Payments in Violation
of Contract. '
a. Knowing Receipt

Any employee knowingly receiving i

 unauthorized payments, or payments in error due to

clerical, technical, or computer error has the obligation
to call such error to the attention of his or her
supervisor. Failure to do so may result in disciplinary
action. Such payments are fully recoverable if the County
presents the employee with a demand for repayment.
b. Unknowing Receipt
Any unauthorized payments or payments

in error due to clerical, technical, or computer error are

ARTICLE 14. COMPENSATION - PAGE 12 OF 14
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fully recoverable if the County presents the employee with
a demand for repayment within sixty (60) days of the date
of the error. .
c. Repayment to the County
The County will upon request make every
effort to recover over payments specified in "a." or "b."
above, by payroll deduction over a reasonable period of
time as determined by the Labor Relations Manager.
d. Repayment to the Employee
In any instance where an error occurs
which resuits in a negative impact on the empioyee, upon

notification by the employee within sixty (60) days of the

“error, and verification by the payroll division, payment 2 f

in correction of the error shall be provided Qith1n GE::s/////// o -
[twenty-four-£(24)-hours] forty-eight (48) hours. | C;»»XL%&»MCKID
[34- Qn-Gail-Ray~ ! VQO'”ACX&%&
Employees-on-a-regular-work-schedule-who-are |
plaeed-en—ﬂstandebxi-duty-beyend-theiﬁ-regula;ly-seheduled |
work-day-or-work-week-and-are-assigred-an-answering-device |
for-stand-by-purpesess-shali-be-allowed-compensatory-time |
eff-at-the-;até-ef—ene-41)—heuF—ﬁe#-eaeh-eight—484-heu¢ I

period-they-are-on-stand-by-status-] |

ARTICLE 14. COMPENSATION - PAGE 13 OF 14
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14. r n Pa
Employees on a regular work schedule
may volunteer to be-placed on "standby™ duty beyond their
regularly scheduled workday or workweek and be assigned an
answering device for standby purposes to avail themselves
of the opportunity to receive additional pay. Any such
employee on voluntary standby status may refuse to report
if called.
15. rcl mp1
For purposes of general compensation
administration, as well as implementation of the
Compensation and Classification ("Pay Equity") provisions
of this Agreement, a RED CIRCLED EMPLOYEE shall remain at
his or her current pay rate until the top step of the
employee's pay range exceeds the RED CIRCLED rate at which
fime he or she shall be paid at the top step rate.

ARTICLE 14. COMPENSATION - PAGE 14 OF 14
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ARTICLFE 15

ANNIVERSARY STEP INCREASES

1. Permanent employees not at the maximum of
their salary rénge shall receive a step increase on their
anniversary date, i.e., upon the completion of one year of
active service at the current step.

2. The anniversary date of an employee
reappointed from a layoff 1ist or returning from a leave
of absence without pay that exceeds thirty (30) calendar
days shall be readjusted so that the time absent shall not
count.

3. Anniversary dates for employees as of
January 1, 1982, shall be in accordance with the document
titted, "Seniority and Anniversary Dates of Local 88
General Employees Bargaining Unit", which is incorporated
as a part of this Agreement by reference, except as
adjusted for time served subsequent to December 31, 1981
in accordancé with the terms of this Agreement.

4. Anniversary dates for part-time employees
shall be readjusted so that work performed during
part-time status prior to July 1, 1992 will be credited.

and counted on a half-time basis [+]; time served on

ARTICLE 15. ANNIVERSARY STEP INCREASES - PAGE 1 OF 2
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July 1, 1992 and thereafter in part-time status will be
credited and counted on a full-time basis for anniversary

step increase purposes in accordance with the seniority

provisions of Article 21.

ARTICLE 15. ANNIVERSARY STEP INCREASES - PAGE 2 OF 2
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ARTICLE 16

PENSIONS

1.  PERS Membership.

Employees shall be eligible for
participation in the Public Employee's Retirement System
(PERS) pursuant to ORS 237 and subject to the terms and
conditions of the Agreement, dated January 22, 1982,
integrating the Multnomah County Employees' Retirement
System and PERS, such Agreement having been entered into
between the Public Employees' Retirement Board and

Multnomah County pursuant to the provisions of ORS 237.051.
2. Sick Leave in Application to Final Average

In accordance with the terms of ORS 237.153
one half (1/2) of the accumulated unused sick leave with
pay will be applied to final average salary for the
purpose of pension benefit determination.

3. PERS Pick-up.

The County shall "pick up" the employee

contribution to PERS as permitted by ORS 237.075.
4. In-Lieu-of i
Each such permanent employee who elected not

to participate in PERS at the time of integration shall

ARTICLE 16. PENSIONS - PAGE 1 OF 2
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continue to receive from the County the amount of twelve
and four/tenths percent (12.4%) of gross bi-weekly salary
in lieu of employer.retirement contributions. It is
specifically intended that this in-1ieu-of retirement
contribution payment be used to build an investment/
savings program for post-retirement use.
5. Medical Insurance

Employees who retire from the County shaill
be entitled to maintain their group medical insurance
benefits subject to timely payment of fifty percent {50%)
of the premium for such coverage until such time as the

person ts eligible for Medicare, subject to the specific

"terms and limitations of Ordinance 629 applying to exempt

employees or its successor, provided that employees
employed on or before July 1, 1992, who are eligibie for
PERS regular retirement with 30 years of PERS service and
twenty (26) years of County service shall be eligiblie for
County payment of half the medical premium without waiting

until age 55.

ARTICLE 16. PENSIONS - PAGE 2 OF 2
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ARTICLE 17
DISCIPLINARY ACTION

1. Employees may, in good faith for cause, be
subject to disciplinary action by oral or written
reprimand, demotion, reduction in pay, suspension,
dismissal, or any combination of the above; provided,
however, that such action shall take effect only after the
exempt supervisor gives written notice of the action and
cause to the employee and mails written notice to the
Union. This notice provision shall not apply to oral
reprimands.

2. Cause shall include misconduct,
inefficiency, incompetence, insubordination, indolence,
malfeasance, or failing to fulfill responsibilities as an
employee.

3. Any permanent, non-probationary employee who
is reprimanded in writing shall have the right to appeal
the reprimahd through Steps I and II only of the grievance

procedure set out in Article 18.

ARTICLE 17. DISCIPLINARY ACTION -~ PAGE 1 OF 2
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4. Any permanent, non-probationary employee who
fs reduced in pay, demoted, suspended, or dismissed shall
have the right to fdrmal]y grieve ten (10) working days
after the effective date of the disciplinary action.

5. If the County has reason to reprimand an
employee, every reasonable effort will be made to
accomplish the reprimand in a manner that will not
embarrass the employee before other employees or the
public.

6. Nothing in this contract shall be construed
to abridge any employee's constitutional or civil rights.
Employees have the right to Union representation. If the
employee so desires, he or she shall be afforded Union

representation.

ARTICLE 17. DISCIPLINARY ACTION - PAGE 2 OF 2
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ARTICLE 18

SETTLEMENT OF DISPUTES

1. Grievance Procedure.

Any grievance or dispute which may arise between
the parties, involving the application, meaning or
interpretation of this Agreement, shall be settled in the
following manner: |

Step I: After first attempting to resolve the

o WO o
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non-disciplinary grievance informally, the employee or
Union may submit a written grievance to the employee's
immediate supervisor within ten (10) working days of
the alleged contractual violation. Grievances related
to discipline may be presented in writing to the
employee's immediate supervisor any time within ten
(10) working days after the effective date of the
disciplinary action. If, at the time of the alleged
violation, the employee or his or her representative
is unaware of 1ts occurrence, a grievance may be
presented in writing within ten days of the time the
employee first has knowledge or should have had
knowledge of its occurrence. Employees are encouraged
to discuss with their immediate supervisor all alleged
contractual violations before filing written
grievances. A grievance may not be initiated

‘concerning an event after sixty (60) days have

elapsed; however, in no way is this provision to be
interpreted as affecting the pursuance of grievances
which are of a continuing nature (i.e., the breach
continues and is not a single isolated incident). The
grievance notice shall include a statement of the
grievance and relevant facts, applicable provisions of
the contract, and remedies sought. The Section or
Division Manager shall then attempt to adjust the
matter and respond, in writing, to the employee or to
his or her representative within five (5) working days.

ARTICLE 18. SETTLEMENT OF DISPUTES - PAGE 1 OF 5
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Step II: 1If the grievance has not been answered or
resolved, it may be presented by the employee or by
his or her representative to the Department Director
within ten (10) -working days after the response is due
from the Section or Division Manager. The Department
Director shall respond to the employee or to his or
her representative, tn writing, within [five-¢53>] ten
(10) working days.

Step III: If the grievance has not been answered or
resolved at Step II, it may be presented, in writing,
by the employee or by his or her representative to the
County Chair, or to his or her designee(s), within ten
(10) working days after the response of the Department
Director is due. The County Chair, or his or her
designee(s), shall respond in writing to the employee
or to his or her representative within ten (10)
working days.

Step IV: If the grievance has not been answered or
resolved at Step III, either party may, within ten
(10) working days after the expiration of time 1imit
specified in Step III, request arbitration by written
notice to the other party. [Upen-receipi-of-the
request-for-arbitration;-the-grievance-shall-be-placed
on-the-agenda-of-the-Employee-Relations-Committee-for
review~]

The employee, the steward or other Union
representative, and the manager or supervisor
designated by the County will meet formally to discuss
the grievance at some time between the County's
receipt of written notice that the grievance has been
filed at Step I and the expiration of time limits at
Step IV. ’

Step V: Arbitration. After the grievance has been
submitted to arbitration, the parties, or their

representatives, shall jointly request the Oregon
State Mediation and Conciliation Service for a 1ist of
the names of seven (7) arbitrators. The parties shall
select an arbitrator from the 1ist by mutual
agreement. If the parties are unable to agree on a
method, the arbitrator will be chosen by the method of
alternate striking of names; the order of striking to
be determined by lot. One day shall be allowed for
the striking of each name. The final name left on the

ARTICLE 18. SETTLEMENT OF DISPUTES - PAGE 2 OF 5
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Tist shall be the arbitrator. Nothing in this section
shall prohibit the parties from agreeing upon a
permanent arbitrator or permanent list.

The parties agree that no less than five (5) days

prior to any scheduled arbitration hearing, they will
mutually exchange copies of all exhibits intended to
be offered at the hearing, except the work product of
any attorney or authorized representative invoived.

No less than five (5) days prior to the scheduled
arbitration, the parties shall submit to the
designated arbitrator a signed stipulation of the
issue before the arbitrator. In the event the parties
are unable to stipulate the issue in dispute, each
party shall, not later than four (4) days prior to the
scheduled arbitration, submit to the arbitrator and
the other party a signed statement of the issue that
party asserts is in dispute.

The arbitrator shall be requested to begin taking
evidence and testimony within twenty-five (25) days
after submission of the request for arbitration; and
the arbitrator shall be requested to issue his or her
decision within thirty (30) days after the conclusion
of testimony and argument. The parties hereby vest
the arbitrator with authority to compel the attendance
of witnesses on behalf of either party by issuance of
a subpoena, the cost of which shall be borne by the
party requesting the subpoena.

The arbitrator's decision shall be final and binding,
but he or she shall have no power to alter, modify,
amend, add to, or detract from the terms of the
Contract. The arbitrator's decision shall be within
the scope and terms of the Contract and in writing.
Any decision of the arbitrator may provide for
retroactivity not exceeding sixty (60) days prior to
the date the grievance was first filed with the
Section or Division Manager and it shall state the
effective date of the award.

Expenses for the arbitration shall be borne by the
losing party. Each party shall be responsible for
compensating its own representatives and witnesses.

If either party desires a verbatim recording of the
proceedings, it may cause such a record to be made, on

ARTICLE 18. SETTLEMENT OF DISPUTES - PAGE 3 OF 5
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the condition that it pays for the record and makes
copies available without charge to the other party and
the arbitrator.
Any time 1imits specified in the grievance procedure
may be waived by mutual consent of the parties. A
grievance may be terminated at any time upon receipt
of a signed statement from the aggrieved party that
the matter has been resolved.
2. Stewards and the Processing of Grievances.
a. Employees selected or elected by the
Union as employee representatives shall be known as
“Stewards". The names of the stewards and the names of
other union representatives who may represent employees
during the 1ife of this Agreement, shall be certified in
writing to the County by the Union within thirty (30) days
of the signing of the contract. Any additions or
deletions to the stewards' 1ist will be provided to the
Labor Relations Manager within thirty (30) days.

Upon notification to the grievant's
supervisor of the name of the grievant and the tentative
cause of the grievance, or the name of the subject of a
disciplinary investigatory interview, the steward(s)
responsible for the grievant's work area may investigate
and process a grievance(s) at the work site during working

hours without loss of pay; or in the case of an

investigatory interview, participate in such interview

ARTICLE 18. SETTLEMENT OF DISPUTES - PAGE 4 OF 5
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without Toss of pay. All efforts will be made to avoid
disruptions and interruptions of work.

Employees meeting with their steward to
process a grievance will also be permitted to do so
without loss of pay during working hours. A steward may
not process a grievance in any other work area than the
one to which he or she is assigned by the Union.

b. An assistant chief steward shall be
assigned for each Department by the Union. Nhen.there is
no steward assigned to the grievant's work area, the
assigned assistant chief steward may be contacted and may
process a grievance in accordance with Section "2.a."
above.

c. Departure from the established
Grievance Procedure outlined in this Article by any
employee shall automatically nullify the Union's
obligation to process the grievance.

d. The interpretation of Sections 2.a.
through 2.c. above shall be solely in accordance with the
language ttself and the intention of the parties at the

time of origin of the language.

ARTICLE 18. SETTLEMENT OF DISPUTES - PAGE 5 OF 5
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ARTICLE 19
NT RK

.l. Unless mutually agreed, the County will not
contract out or subcontract any work now performed by
employees covered by this Agreement when such would result
1nv1ayoff of any bargaining unit employee(s) and the
County is unable to find suitable or Comparable alternate
employment for the employee(s). However, this provision
shall not apply to contracting out or sub-contracting work
when such was anticipated and considered as a part of the
budgeting process and when the Union Business
Representative and/or President has been notified of the
specific plan and its probable impact at least thirty (30)
days prior to adoption of the annual executive budget or
formal Board consideration of budget modifications.

2. The County agrees to meet with the Union to
discuss the effect of proposed contracting out or
sub-contracting prior to the presentation of the proposal
to the County Chair or Board for formal action.

3. The County further agrees to meet with the
Union, at its request, to explore the alternative of work
force reduction by attrition. The County also agrees that

to the extent practicable transfers shall be made to open

ARTICLE 19. CONTRACT WORK - PAGE 1 OF 2
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vacancies and re-employment of empioyees affected by such

action shall occur for as long as they are so qualified in

accordance with established layoff guidelines. The Union

agrees to assist the County in minimizing the impact on

such affected employee(s).

4.

The County further agrees to notify Local 88

Business Agent and/or President whenever [the-Goeunty]l the

Board of County Commissioners formally contemplates

entering into an Intergovernmental Agreement(s) with

another public employer which would transfer employees to

or from the County. The County also agrees to provide

Union with a specific plan and its probable impact

relative to Intergovernmental Agreements involving

employee transfer when such Agreements are anticipated, at

least thirty (30) days prior to formal Board consideration

of budget modifications or Board's approval of the annual

budget that is to be submitted to the Tax Supervising and

Conservation Commission.

ARTICLE 19.
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ARTICLE 20

HORKLOAD AND STANDARDS,
BUcIL T D

FORMANCE EVALUAT

Objeetives~

It-is-the-partiesi-purpese-to-continue-the

efficienty-effective;-and-courteous—delivery-of-services

to-the-public-by-the-County~

2+

R ibitities—of-the-Rarties~
The-pariies-agree-that-1f-1s5+

ar Management-Responsibility-to-meet
‘accepted-standards-of-public-administra-
tiony-to-select-work-projects-aad
goals;-to-establish-and-matntain-super-
visory-controls-and-standards;-and-te
establish-and-maintain-a-personned
system-that-meets-merit-system-princi-
ples+

b~ Union-Responsibility-to-continue
assisting-in-efficiency-and-high-produc-
$ion-qualitys-to-continue-assisting-in
strict-adherence-of-all-safety-rules
and-regulationsc-and-to-cooperate-in
the-implementation-of-educational-and
advanee-skili-training-programs~]

Standards~

The-employeeis-supervisor-may-establish

reasonable-job-performance-standardss-and-mays-from-fime

to-time;-revise-them-1

ARTICLE 20.
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EVALUATION - PAGE 1 OF 5




10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

County to Local 88
Off the Record Compromise Offer
August 18, 1992

1. rk ndards.

It is the County's right to establish the
workload for employées. In addressing the assigned
workload the employee's supervisor may establish
reasonable job performance standards, and may, from time
to time, revise them. Such standards shall be posted or
individually stated to each affected employee, in order to
assure advance comprehension and understanding of
performance requirements. No employee shall be subject to
disciplinary action for failure to meet standards of
performance unless such employee has been fully advised of

such expected performance standards, in advance of the

“work period in question.

2.14-] Dev ini
To further the above objectives, the parties
agree that:
a. The County may
(1) Develop and implement its own
development and training programs;
(11) Obtain and implement development
and training programs to be conducted by

person(s) other than the County.

ARTICLE 20. PRODUCTIVITY, TRAINING, AND PERFORMANCE
EVALUATION - PAGE 2 OF 5
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(iii1) Temporarily change an employee's
work assignment for é period not to exceed
n1netj (90) work days, without posting, so
that such employees can participate in
training provided under this section.
Training assignments anticipated to exceed
ninety (90) working days shall be deemed a
vacancy, subject to the applicable
provisions of Article 22 of this agreement.
b. Any time an employee is required to
participate in any development and training program(-l]
shall be considered time worked for pay purposes and all
tuition, texts, training materials, and other expenses
incident to such employee's participation shall be assumed
by the County.
¢. The County shall notify the Union and
post on the bulletin boards in affected sections,
available employee development and training programs
provided under subsection "a" of this section. Such
notice shall contain a statement of the purpose and
objectives of the program.
d. The County will reimburse an employee

for the cost of tuition for any course of study taken on

ARTICLE 20. PRODUCTIVITY, TRAINING, AND PERFORMANCE
EVALUATION - PAGE 3 OF 5
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the employee's own time which is directly related to the
employee's current position and will result in improved
job performance. Ih lieu of tuition reimbursement, the
County may provide time off with pay so an emplioyee may
attend courses which are directly related to the
employee's current position and will result in improved
job performance.

The following limitations shall apply to

this subsection:

(i) A1l tuition reimbursement or paid
time off in lieu of reimbursement shall be
subject to the County's budgetary limitations
and stated managerial priorities. HWithin
managerial priorities, selection of employees
will be based on reasonable job related
criteria.

(11) Employees shall apply for approval
of the request or paid time off at least
“thirty (30) days prior to the proposed
enrollment or as soon as the employee
becomes aware of the training opportunity.

(i1i) If approved prior to enroliment,

the County will make reimbursement within

ARTICLE 20. PRODUCTIVITY, TRAINING, AND PERFORMANCE
EVALUATION - PAGE 4 OF 5
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thirty (30) days after proof of satisfactory

completion of the course.

3.[5-3 Employee Rotation Plans.

To further employee development or

motivation, the County may rotate employees in the same

classification between job assignments in a work unit or

work units without application of the terms of Article 22,

subject to the following Timitations:

a. Any such rotation plan shall be posted

ten (10) days in advance with a copy provided to the Union.

b. The terms and criteria of the rotation

plan shall apply to all employees in the affected job

classification within a work unit or work units.

4.[6-1 rfor Eval

a. The County may implement and maintain

performance evaluation processes involving members of the

bargaining unit.

b. Employees will have the right to attach

a response to any evaluations in their personnel files.

c. No evaluations or employee responses

will be admissible in any disciplinary or arbitration

hearing.

d. All performance evaluations shall be

signed by the employee's exempt supervisor, who shall bear

ultimate responsibility for the content of the evaluation.

ARTICLE 20.

PRODUCTIVITY, TRAINING, AND PERFORMANCE
EVALUATION - PAGE 5 OF 5
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ARTICLE 21
SENIORITY AND LAYQFF

1. Definitions
a. Layoff: A reduction in force in

classification for reasons of lack of funds, lack of work,
efficiency or reorganization. Reductions in force are
identified by classification within the affected

department..

b. ntin rvice: Means
uﬁfﬁ;errupted employment with Multnomah County subject to
the following provisions:

(1) Continuous service shall include
uninterrupted employment with another governmental agency
accomplished in accordance with and subject to ORS 236.610
through 236.650.

(2) For purposes of determining length
of service prior to July 1, 1975, an 1nterruption of
employment of fourteen (14) months or less shall
constitute continuous service, in addition to those
individually documénted cases already approved by the

Board of County Commi;sioners, the County Chair or Labor

Relations Manager.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 1 OF 16
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(3) For purposes of what constitutes a

break in employment after July 1, 1975, continuous service

is terminated by voluntary termination, involuntary

termination due to expiration of a layoff list, or

discharge for cause.

c. Promotional Line: Refers to a

classification series in the same occupational field in

which service in the lower classification qualifies the

employee for the higher classification.

d. Bumping: The displacement of the least

senior regular employee by another regular employee with

more seniority within the classification.

e. ] i ion: Refers to

matching by the Personnel Officer of an abolished

classification with a current classification that has

substantially the same duties, authority, and

responsibility.

f. Classification Previously Held:

to a classification or its equivalent in which the

Refers

employee gained regular status and for which he or she

continues to qualify.

2.

Seniority

a. Seniority will be determined as

follows[;-except-where-modified-by-collective-bargaining

agreemenis]:

ARTICLE 21.
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(1) The total length of continuous
service within the affected job classification and its
equivalent within thé County; if a tie occurs, then

(2) Total length of continuous service
within the affected department; 1f a tie occurs, then

(3) Total length of continuous service
within the County; if a tie occurs, then

(4) It shall be broken by lot in a
manner to be determined by the Employee Services Division.

b. In computing seniority for regular
employees, the following factors will be taken into
account: |

(1) Part-time work within the same or
equivalent classification will count on a half-time
basisf+] for time served prior to July 1, 1992 and on a | ;
full-time basis on July 1, 1992 and thereafter.

(2) Time spent in an abolished -
classification that has a current equivalent will count
toward seniority in the equivalent classification.

(3) Time on authorized leave taken
with pay will count.

(4) After July 1, 1975, time spent on
authorized leave without pay that exceeds 30 calendar days

will not count.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 3 OF 16
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(5) MWithin the same classification,

time spent in temporary employment status after December
31, 1981, shall be faken into account. Subsequent
temporary[T—lim#ted—du&at#eaf—and-pvevisienal] time shall
be taken into account in the following manner:

| (a) Such time shall count toward
length of service within the County and within the
Department in which such time was served.

(b) For time in job
classification, such time shall count toward the
immediately previous classification.

(6) Time spent on layoff will not
count.

(7) Time spent in a trainee capacity,
e.g., PEP, WIN, CETA or other state or federal trainee
programs, will not count.

\ (8) Time spent in classification of
previous government service will count if the employee is
transfefred in accordance with ORS 236.610 through 236.650.

(9) Seniority shall be forfeited by
discharge for cause or voluhtary termination after July 1,

1975.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 4 OF 16
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(10) Time spent on a probationary
period that is not completed will count toward the
previous class, if ény.

(11) Time spent in all higher
classifications and their equivalents within a promotional
1ine shall be combined with time spent in the present
classification and its equivalents to compute seniority.

(12) For purposes of determining length
of service w1tp1n a department, time spent in any
organizational unit which became a part of the department
through County reorganization and transfer shall be
included. |

3. Layoff Rules

a. Layoffs will be identified by
classification within the affected department. Employees
holding positions within the affected classifications may
be subject to demotion, transfer, or layoff in inverse
order of seniority.

b. HWithin a classification and department,
temporary, probationary, and other employees who do not
have classified status will be laid off before employees

with classified status. Employees without status who are

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 5 OF 16
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laid off will not be placed on layoff lists and do not

have bumping rights.

c. An employee who has not completed a
probationary period following promotion and is subject to
layoff shall be returned to the position previously held.

A regular employee who has been given a
temporary or unclassified appointment and is subject to
layoff shall be entitled to exercise his or her previously
accrued seniority under the guidelines of these rules.

| d. Transfer to a classification wifh a
higher maximum salary is a promotion and shall be
accomplished by normal appointment procedures.

e. A regular employee who is subject to
layoff may transfer to a lower classification in the same
promotional 1ine or to a classification previously held or
its equivalent, provided: a) a vacancy exists, or b) if
no vacancy exists, the employee has more seniority than an
employee in the lower classification.

f. No employee shall have any rights over
another employee working under permanent appointment in

another department.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 6 OF 16
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g. No employee may demote or transfer to a
position unless he or she is qualified to perform the
duties of that pqsifion. Employees may be denied transfer
or demotion rights otherwise available under these rules
only if they lack knowledge, skills or abiiities required
for the position that are not easily learned on the job
within the normal orientation period. Employees may be
required to take and pass qualifying examinations in order
to establish their rights to specific positions.
h. HWhere options are available, filling a
vacant position will take precedence over bumping another

employee. Where bumping is necessary, the following

guidelines will apply:

(1) If only full-time employees are
allocated to the classification, the least senior employee
will be bumped.

(2) If only part-time employees are
allocated to the classification, the least senior employee

will be bumped.
(3) If both part-time and full-time

employees are allocated to the classification:

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 7 OF 16
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(a) A full-time employee will
bump the least senfor full-time employee. If the affected
employee is the leaﬁt senfor full-time employee, he or she
shall, if more senior, bump the least senior part-time
employee.

(b) A part-time employee who is
willing to become full-time and is more senior, shall bump
the least senifor full-time employee. If unwilling to
become full-time, the part-time employee shall bump the
least senior part-time employee.

1. HWhere multiple vacancies are available
and there is disagreement as to which vacancy an employee
should fill, the following guidelines will apply:

' (1) Vacancies in the employee's
current section or organizational unit will take
precedence; if none are available, then

| (2) Vacancies in the employee's
current division; if none are available, then
(3) The Department Director will
designate the appropriate vacancy among those in the other
divisions within the department.

'j. Employees may transfer to a vacancy in
another department under the provisions of the Personnel
Rules, Rule [03-5001 15, Transfer and/or ARTICLE 22,

SHIFT [AND-WORK] ASSIGNMENT AND TRANSFERS.
ARTICLE 21. SENIORITY AND LAYOFF - PAGE 8 OF 16
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4, L /D n i f f

a. Employees, and their bargaining agents,
who may be subject fo layoff or demotion in lieu of layoff
shall be notified in writing at least fifteen calendar
days prior to such action. The notice shall state the
reason for the action and shall further state that the
action does not reflect discredit on the employee.

b. Employees who are subject to layoff and
aré offered transfer and/or demotion options will indicate
their preference within three working days of receipt of
notice of the options. Failure to do so will be deemed an
agreement to accept layoff.

c. Names of employees who are laid off or
demoted in 1ieu of layoff will be placed on the layoff
1ist, according to seniority, for the classification(s)
held during the bumping and layoff process and any lTower
classification(s) in the promotional line.

d. Employees who accept lateral transfers
or elect to retire will not be placed on layoff lists.
Employees who accept a demotion in iieu of layoff will be

placed on the layoff 1ist for the classification(s) from
which they demoted.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 9 OF 16
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e. Upon demotion in lieu of layoff,
non-exempt employees will receive‘the rate of pay in the
lower salary range fhat causes the least reduction in
salary. Nb demoted non-exempt employee shall receive an
increase in pay. The employee's anniversary date for
salary increases will be the date of demotion.

f. Employees are entitled to have their
names remain on a layoff 1ist for twenty-four months from
the date of layoff or demotion in 1ieu of layoff.
Employees will be removed from the layoff 1ist only under
the following circumstances:

(1) Upon written request of the
employee; or

(2) Upon election to take retirement
status; or

(3) Upon acceptance of permanent
reapbo1ntment from the layoff 1ist; or

(4) Upon declining an offer of
permanent reappointment; or

(5) Upon failure to receive a response
to a certified letter sent to the ehployee's last known

address within fourteen days of its having been mailed.

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 10 OF 16
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5. Reappointment
a. Employees on a layoff Tist will be

certified in order df senfority, before applicants who
qualify through examination, provided they are qualified
to perform the duties of the position. Eligibles on a
layoff 1list shall be offered appointment to vacancies, in
order of seniority, except in the following cases:

(1) The employee lacks a sbec1f1c
skill or knowledge required for the position that is not
easily learned on the job within the normal orientation
period. The hiring manager is required to state in writing
what qualification(s) the employee lacks that the position
requires. The employee will remain on the layoff 1list for
certification to other vacancies during his or her term of

eligibility.

(2) Failure to select an employee,

except as provided above, will be deemed a dismissal of

that employee for cause and will be reviewed and processed
according to the provisions of ARTICLE 17, DISCIPLINARY

ACTION.
b. Upon reappointment from a layoff list,

a non-exempt employee shall receive the rate of pay in

effect at the time of reappointment for the step the

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 11 OF 16
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employee was on wﬁén demoted or laid off, except that no
reappointed non-exempt employee shall be reduced in pay.
The anniversary daté of a reappointed non-exempt will be
adjusted so that the time spent on layoff or in a lower
Tevel classification will not count.
6. Senfority Application
a. The above terms for determination of
seniority shall apply not only to layoff, but also to
other situations in which seniority is applied.
b. For purposes of vacation bidding, the
employee's original date of‘hire with the County pursuant

to Section "2. b." of this'Article, shall be used to

determine vacation selection in accordance to Article 8,

Section 6.

c. Seniority determinations shall have no
application to retirement matters.

d. The County agrees to make available to
the Union upon request copies of any personnel list the
County maintains regarding seniority or classification
changes.

~e. Employees may protest their seniority
calculation for time served subsequent to [Pecember-331;

19811 November 30, 1990, through the grievance procedure

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 12 OF 16
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outiined in this Agreement only if they can prove their
seniority date materially and adversely impacts them.
However, the 'materfally and adversely” standard shall not
apply to new lists showing seniority within the County and
senfority within classification which shall be provided to
the Unfon and posted on all Union bulletin boards on or
about &? [ S~ and Q{_A;.Q_L_ﬁf each fiscal year,
beginning in FY 92-93. Employees may protest their
seniority.calculation on any new 1ist through the
grievance procedure, provided that they file a formal
written grievance within fifteen days of the date the list
is posted. If no grievance is filed within that tiwne, the
senior1t¥ calculatzgn is deemed correct. Hith

the \ sting and thereafter, a grievance may be
filed ohly with respect to seniority accrued since the
prior 1ist. Seniority calculations for time served prior
to [Jandary-1;-1982] December 1, 1990, is not subject to
the grievance procedure. '

f. Calculation of seniority for time
served prior to [January-};-1982]1 December 1, 1990, shall
be in accordance with the document entitled "Seniority and
Anniversary Dates of Local 88 - General Employeeé

Bargaining Unit", which is incorporated as a part of this

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 13 OF 16
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Agreement by referencel~] with those corrections mutually |

. agreed to on a strict without precedent or prejudice basis

as part of the bargﬁining process. The computation of
seniority for time served subsequent to [December-3}; I
19811 November 30, 1990, shall be in accordance with this |
Articlel~], specifically as interpreted by the County in |
its preparation of the November 30, 1990 1ist. However,
effective the execution date of this agreement the rule
involving the application of temporary time to employees
permanently appointed on or after the execution date of
this agreement shail be as follows:. |

(1) A1l continuous, contiguous service ‘
prior to the time of permanent éppointment in a position
which has been classified or formally labeled the same as
the classification to which the employee is appointed
shall count. |

(2) A1l continuous, contiguous time served
as a "Temporary Worker™ shall count if it is substantially
the same as the classification to thch the employee is
permanently appointed. The determination of whether the
duties were "substantially the same"™ must be a reasonable
one on the part of the County.

(3) No other temporary or on-call time

shall count. The determinations specified in 1 and 2

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 14 OF 16
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above shall be communicated by the Employee Services
Division to the employee within sixty (60) days of the
date of permanent abpointment. The employee shall have
ten (10) working days from receipt of this determination
to mail an appeal. If no appeal is received, the
determination shall stand.
7. fori f and Bumpi
The only exempt employees who may bump into
the bargaining unit are those wbo are in the Classified
service and who have previously been a member of the
General Employees Bargaining Unit, or in a classification
which subsequently became part of this unit. Only time
served in Classified exempt and nonexempt status shall
apply for bumping purposes. Notwithstanding rules which
may have applied in the past, this rule shall also govefn
employees in the Department of Library Services.
8. Special Provisions to Save Employees From

Layoff |
It is recognized by the parties that

employees who are to be laid off or involuntarily demoted
because of their seniority within a classification within
a department face difficult circumstances in being placed
in alternative employment within the County. Any such

ARTICLE 21. SENIORITY AND LAYOFF - PAGE 15 OF 16
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employee who in lieu of layoff or demotion is placed in a
classification not previously held or outside his or her
promotional line shéll be subject to a trial service
period of three months to demonstrate his or her ability
to perform or fulfill the requirements of the new
classification. Any employee who in the opinion of the
County is unsuccessful during this three month trial
service period will be removed from their new
classification and placed on the appropriate layoff list.
Such an employee shall continue to be eligible for
placement under the provisions of this section as long as
alternative employment opportunities are being explored by

management for affected employees.
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ARTICLE 22
SHIFT AND WORK ASSIGNMENT

1. ' Vacangy.

A vacancy shall exist when:

a. The employee assigned to a budgeted
position abandons such position because.of trénsfer,
promotion, or demotion to another position or County
agency; or upon voluntary or involuntary termination of
County employment;

b. Additional budgeted positions are
allocated;

c. HWorkload requirements necessitate
reallocation of duties for a period in excess of ninety
(90) days;

d. When an employee is on unpaid leave
that will exceed thirty (30) working days.

2. Shift/Work Assignment.

Nhenever'there is more than one shift or
work assignment within the same job classification within
a work unit, vacancies shall be filled in the following

manner:

ARTICLE 22. SHIFT AND WORK ASSIGNMENT - PAGE 1 OF 5



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

County to Local 88
Off the Record Compromise Offer
August 18, 1992

a. Management will provide employees a
notice of such vacancy, the person to contact, and the
deadline for consideration.

b. If the work assignment is permanent,
the vacancy shall be filled on the basis of seniority
provided the employee is able to perform the work in
question and has indicated his or her preference in
writing. Exceptions to seniority preference assignment
may be made in the following situations:

(1) In regard to work assignment only,
when a less senior employee is
substantially more qualified for the
positionvin question.

" (2) In regard to work assignment only,
when a less senior employee is assigned
a job for reasons other than in (1)
above,'such reasons shall be put in
writing by the manager making the
assignment. Such assignment shall not
be for arbitrary or capricious reasons.
(3) In regard to both shift and work
assignment, where bona fide job-related
requirements for a balance of

experienced and non-experienced

ARTICLE 22. SHIFT AND WORK ASSIGNMENT - PAGE 2 OF 5
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personnel exists between shifts or work
assignments in a work unit, management
may temporarily delay the senior
employee’s shift or work assignment
until new or less senior employees
obtain necessary experience.
c. If the work assignment is temporary,
the vacancy may be filled on the basis of seniority,

expressions of preference or by other job-related criteria

“established by management. For purposes of the assignment

to vacancies detailed above, a temporary vacancy shall be
a work assignment which is determined by management to be
for a.duration of not longer than six (6) months. At the
conclusion of such temporary work assignment, an affected
employee shall be returned to the work assignment from
which he or she came.

d. In the event no expression of
preference exists for a shift or work assignment,
management may fill a vacancy with the least senior
qualified employee in the work unit. Involuntary changes
in shift assignment shall require ten (10) working days'

advance written notice to the affected employee.
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e. When a new work assignment with
substantially different duties is created, it shall be
posted for ten (10> calendar days to permit employees to
indicate their preference for the assignment;
f. HWhen disputes arise about what
constitutes a work assignment or work unit in Section 2,
above, the parties agree to meet and confer to resolve the
dispute pursuant to Article 24, Section 7.
3. TIransfers.
Following the work assignment process within
a Department, wLWlhen the Employee Services Division
receives a request to fill a position in a classification,
if the classification is utilized elsewhere in the County,
the three most senior employees in the same classification
who are qualified for and interested in the specific
position shall be interviewed for the vacancy, provided
they have requested consideration for a transfer
[appropriately-in-writing] as required under Personnel |
Rule 15. |
4. Trial Periods.

Upon appointment to a new permanent work
assignment, including transfers, the employee will serve a
trial period of ninety (90) working days to demonstrate
his or her ability to fulfill the requirements of the

ARTICLE 22. SHIFT AND WORK ASSIGNMENT - PAGE 4 OF 5
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assignment. If the employee does not satisfactorily
fulfill the requirements of the assignment, such empioyee
will be returned to his or her previous work assignment.
Such determination of satisfactory performance within the
ninety (90) day trial period will be made by management.

5. List of Work Units
In order to assist the Union in enforcing

the terms of the Agreement both in this Arficlé as well as
in others, the County will provide no later than April 1
of each fiscal year a comprehensive listing of all work

units within the County by Department.

ARTICLE 22. SHIFT AND WORK ASSIGNMENT - PAGE 5 OF 5
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ARTICLE 23
GENERAL PERSONNEL PROCEDURES

1. Personnel Rules.

Future changes to the [plPersonnel [#]Rules |
will be submitted to the Union for review and
recommendation prior to their adoption.

2. Reclassification.

a. The County shall maintain a procedure
for employees to initiate reclassification reviews.
Employee-initiated requests for reclassification shall be
forwarded by the employee's supervisor to the Employee
Services Division within fifteen (15) days and the
Emp]oyeé Services Division shall respond to the employee
within forty-five (45) additional days. A photocopy of
all reclassification requests within the bargaining unit
shall be sent to the Union upon receipt of such requests
by the Employee Services Division.

b. Disputes about the approbriateness of
reclassification of employees by management or denial of
employee initiated requests for fec]assif1¢at10n may be
appealed at Step III of the grievance procedure set forth

in Article 18 of this Agreement.

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 1 OF 8
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c. If in such cases, Step [I¥] V of the
grievance procedure is reached, the arbitrator shall be
limited to deciding if the employee's principal duties
fall within the classification to which he or she is
allocated by the County. In the event evidence 1éads‘the
arbitrator to conclude the grievant's principal duties do
not properly fall within the classification to which he or
she is allocated, the arbitrator shall direct the County
to reallocate the grievant to another appropriate existing
classification. If no such classification exists, the
arbitrator shall direct the County to establish an
appropriate new classification. The arbitrator shall have
no authority to modify a classification or establish a new
classification. |
3. Hage Rates for New Classifications.
a. HWhen any classification not listed in
Addendum A is established, or when an existing
classification is substantially revised, the County will:
(1) Subject the new classification or
the subétantia]ly revised
classification to the same point
evaluation as is provided for in

the consultant's response to RFP

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 2 OF 8
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#8P0395. The point results of
such an evaluation may be subject
to arbitral review by the Union
before the Permanent Classification
Arbitrator. The point evaluation
shall be affirmed by the arbitrator
unless the arbitrator determines
that the points allocated were not
reasonably related to the
available data given the point
system utilized. In such event
the Arbitrator may, as appropriate:
(a.) Order more information to be
obtained or re-analysis to be
performed prior to the County
designating a new point
value; or
(b.) Based exclusively on the
accepted system, designate a
point value based on the

record of hearing.

GENERAL PERSONNEL PROCEDURES - PAGE.3 OF 8
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The top of the pay range
established by the County for any
new classification shall be no
more than 12.28% above the Policy
Pay Line (1.1228 PPL) or below
(0.8772 PPL) the top rate which
would have resulted from
application of the pay policy line
to the new classification, as
adjusted by pay raises subsequent
to the original pay line, pursuant
to the points resulting from "(1)"
above and the technical rules.
Within the specific restric@ions
provided in "(2)" above, re‘erred
to by the parties as the "Zone of
Equity," the County shall establish
a wage rate for any new or
substantially revised classifica-
tion which is reasonably ratated
to wage ranges for comparable
positions in comparable labor
market areas for the classification
and to wage ranges for existing

classifications in Addendum A.

GENERAL PERSONNEL PROCEDURES - PAGE 4 OF 8
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The County may, at its discretion,
establish a range higher than that
which would be cohtractually
mandated by "(1)" - "(3)" above,
and which would be over the range
resulting from the restrictions of
the "Zone of Equity," in instances
in which the Eﬁployee Services
Division, based on substantial
evidence, deems such higher rate
to be required by the market to
attract and retain the desired
quaiity of workforce in a

particular classification.

Upon setting a wage range for the new

classification, the County shall notify the Union of the

range and its effective date. The Union may either accept

the established range or within ten (10) working days of

receipt of the Countyfé notice, notify the County's

designee for labor relations of its desire to enter into

discussions concerning the wage range for the new

classification.

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 5 OF 8
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c. In the event the parties are unable to

agree upon a reasonable wage range, the dispute will be
resolved through Step IV of the grievance procedure in
Article 18 of this Agreement. The arbitratorlin such
cases shall be limited to:

(1) Affirming that the range
established by the County satisfies the criteria set forth
in paragraph "a." of this section, or

(2) Specifying the parameters within
which a range would satisfy the criteria. The
arbitrator's decision shall be final and binding and shall
be retroactive to the effective date established in the
County's notice as prdvided in paragraph "b." of this
section.

q, Permanent Arbitrator.

Owing to the expertise required in
development and maintenance of comprehensive
classification and pay systems, the parties agree to
maintain William H. Dofsey as arbitrator for disputes
arising under Sections 2. and 3. of this Article. The
parties will select and notify a qualified alternate
arbitrator who shall serve if Mr. Dorsey is absent or

unable to serve.

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 6 OF 8
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5. Consolidation, Merger. Acquisition of

Positions.

a. The County and the Union recognize the
provisions of ORS 236.610 through 236.650 in the event an
employee of the County is transferred to another public
employer as defined under ORS 236.610(2) for reason of
merger, consolidation or cooperation agreement.

b. All employees acquired by the County as
a result of merger, consolidation, cooperation agreement,
or acquisit1oh of a facility, shall be entitled to all
rights and benefits granted employees under this agreement
and ORS 236.610 through 236.650.

6. Personnel Records and Information.

a. An employee or his or her
representative, with written consent of the employee, may
inspect that employee's personnel file. Upon written
requesf, an employee or his or her authorized
representative shall be given a copy of any materials in
the employee's personnél file.

b. An employee shall be furnished a copy
of any statement written for inclusion in the employee's
personnel file concerning the employee's conduct or work

performance.

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 7 OF 8
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c. Except as provided below, an employee
may requesf and have removed from his or her personnel
file any letter of reprimand more than two (2) years old.
d. All derogatory material resulting in
disciplinary action which are four (4) years old or more
shall be removed from the employee's personnel file and
destroyed.
e. For purposes of this section,
"personnel file" shall refer to the formal file of
personnel documents maintained by the Employee Services

Division and/or by the employee's department or division.

ARTICLE 23. GENERAL PERSONNEL PROCEDURES - PAGE 8 OF 8
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ARTICLE 24

GENERAL PROVISIONS

1. No Discrimination.

a. General. The provisions of this
Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, marital
status, race, color, sex, creed, religion, national
origin, sexual orientation, or political affiliation. It
is further agreed that there will be no discrimination
against the handicapped unless bona fide job related

reasons exist. The Union shall share equally with the

County the responsibility for applying the provisions of /

the Agreement.

b. Union Related.

agree not to interfere with the rights of employees to

The County and Union

become members or refrain from becoming members of the
Union, and there shall be no discrimination, interference,
restraint, or coercion by the County or any Counfy
representative against any employee because of Union
membership or employee activity in an official capacity on

behalf of the Union, [er-fer-any-ether-cause~]. I

ARTICLE 24. GENERAL PROVISIONS - PAGE 1 OF 8
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No Pr icial H ment.

a. r ici P i . The

County and the Union shall not condone and/or tolerate

prejudicial remarks, actions, slurs, and jokes directed

at, or expressed that are offensive to handicapped

persons, racial minority persons, persons having certain

religious preferences or sexual orientation, or persons of

a certain national origin.

b. ual r nt P i . [Mere-

overs] [RINo employee(s) shall be subjected to unweicomed |

sexual advances, requests for sexual favors, or any form

of verbal or physical conduct of a sexual nature that is

offensive, hosti]e or intimidating that interferes with

the work performance of such employee(s).

3.

Bulletin Boards.

The County agrees to furnish and main:ain

suitable bulletin boards in convenient places in each work

area to be used by the Union. The Union shall limiv its

postings of notices and bultetins to such bulletin

boards. A1l postings of notices and bulletins by the

Union shall be factual in nature and shall be signed and

dated by the individual doing the posting.

ARTICLE 24.
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4. Visits by Union Representatives.
The County agrees that accredited

representatives of the Americaﬁ Federation of State,
County and Municipal Employees, AFL-CIO, whether local
Union representatives, District Council representatives,
or International representatives, upon reasonable and
proper introduction, shall have reasonable access to the
premises of the County at any time during working hours to
conduct Union business. The Union agrees that such visits
will cause no disruptions or interruptions of work.

5. Rules.

a. A1l future work rules shall be subject
to discussion with the Union before becoming effective.

b. Within sixty (60) days of the signing
of this Agreement, the County will provide sufficient
copies to the Union to allow distribution to each member
of the bargaining unit.

c. The County will provide new employees a
copy of the Agreement and applicable rules at time of hire.

d. The Couﬁfy agrees to furnish each

“affected employee in the bargaining unit with a copy of

all changes to work rules within thirty (30) days after

they become effective.

ARTICLE 24. GENERAL PROVISIONS - PAGE 3 OF 8
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e. Any dispute as to the reasonableness of
any new rule, or any dispute involving discrimination in
the application of new or existing rules may be resolved
through the grievance procedure beginning at Step III.

f. Except in emergencies, all future work
rules shall be posted on bulletin boards for a period of
ten (10) consecutive work days prior to becoming effective.

6. hanges in Exi .n nditi

a. For the purpose of this Agreement, the
term, "existing working conditions," means practices which
have been:

(1) consistent;

(2) clearly acted upon; and

(3) readily ascertainable over 1
reasonable period of time as mutually accepted by tne
parties.

b. Existing working conditions shali be
changed only after the Union has been afforded opportunity
to make suggestions and shall not be for arbitrary 6r
capricious reasons. The County shall post changes in
existing working conditions prominently on all bulletin
boards for a period of not less than fourteen (14)

calendar days before the changes are to be effective.

ARTICLE 24. GENERAL PROVISIONS - PAGE 4 OF 8
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c. Disputes regarding the change of

existing working conditions shall be‘resolved through the

griavance procedure beginning at Step III.

d. No payment of monies made in error, or

not authorized by proper authority, shall be considered an

existing condition. Such payments shall be governed by

Article 14, Section 13.

e. Conditions relative to and governing

working conditions of a particular nature are contained in

Addenda D through [H] K to this Agreement, which are

attached and
though fully

by this reference made a part hereof as

set forth herein.

7.

Employee Relations Committee Meeting:.

To promote harmonious relations and o

provide internal communications, the Union and the County

will maintain an Employee Relations Committee consisting

of [five-¢53>] six (6) representatives from each purty.

The Committee will establish regular [menthiy] quarterly

meetings during normal working hours and will so schedule

such meetings as far as practical to avoid disrupiions and

interruptions of work. Employees attending such meetings

shall do so without loss of pay. The Committee shall

discuss any County-wide matters pertinent to maintaining

ARTICLE 24.
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good employer-employee relationships [#reluding-bui-net
limited-to+-grievancess-work-ruless-work-loadss-employee
morales-safety;-and-communication].
8. ntr N iations.

a. The Union's Negot1§t1ng Team shall con-
sist of not more than [eight-4(8>] nine (9) memberé,
[seven-£7>1 eight (8) of whom may be employeesQ [Gounty
employees-participating-in-such-negotiations-will-be
aliewed-ﬁe—de—se-w#theut-less-eﬁ-payv]

b. Observers and/or working staff sponsored
by the Union or County may be in attendance with the nego-
tiating teams. Such attendance for the Union by a hargain-
ing unit employee shall be on the employee's own tiie.

c. Resource people may be called upén to
make statements and answer questions at the negotiating
meetings, but will not be permitted to be present after
their statement and any questions are concluded. Such
attendance for the Union by a bargaining unit emplcyee
shall be on the employée's own time.

d. Prior to negotiations, representatives
of the County's and the Union's Negotiating Teams w»ill .
jointly establish any other necessary general negotiating

ground rules.

ARTICLE 24. GENERAL PROVISIONS - PAGE 6 OF 8



10

"

12
13
14
15

16

17
18
19
20
21
22
23
24
25
26

County to Local 88

Off the Record Compromise Offer

August 18, 1992

9.‘ niform Protectiv - hing.
If an employee is required to wear a

uniform, protective clothing, or any type of protective
device, such uniform, protective clothing, or prote¢t1ve
device shall be furnished by the County; the cost of
[maintaining] initial tailoring and repair of the uniform |
or protective clothing, or device [inreluding-initial |
tailoringy] shall bé paid by the County, in accordance |
with the current practice.

A1l heavy equipment operators, when required
to service heavy equipment on the job, shall be provided
coveralls laundered as needed by the County. Employees
who are working under such conditions as to make
protective rubber boots necessary shall be providen with
those boots by the County. Coveralls or smocks wi'l be
provided in other jobs in accordance with existing
practices.

[10- Loss-of-Rersenal-Preoperiy- I

Employees-who-suffer-loss-of-personal |

‘properiy-arising-oui-of-the-performance-of-their-duties !

and-who-have-insurance-claims-for-such-loss-denied;-may I
subm#t—sueh—elaims-te-the-Empleyée-Relat#ens-Gemm#ttee—fe: |
review---Approval-of-claims-shall-be-subject-to-agreement |

by-beth-the-County-and-the-Union~] |

ARTICLE 24. GENERAL PROVISIONS - PAGE 7 OF 8
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10. Loss of Personal Property.

Employees who suffer a loss of personal
property arising out of the performance of their duties
and have their personal insurance claim for such loss
denied, or who lack personal insurance for the matter at
issue, shall be provided a claims form upon request by the
Risk Management Division for a determination in writing by
the County of the legal 1iability the County may have in
the matter. The County will pay claims for which it is

legally liable.

ARTICLE 24. GENERAL PROVISIONS - PAGE 8 OF 8
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ARTICLE 25
VIN LAUSE AND FUNDIN

1. Savings Clause.

Should any Article, Section, or portion
thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, or
any administrative agency having jurisdiction over the |
subject matter, such decision shall apply only to the
specific Article, Section, or portion thereof directly
specified in the decision. Upon the issuance of any such
decision, the parties agree immediately to negotiate a
substitute, if possible, for the invalidated Article,
Section, or portion thereof. A1l other portions of this
Agreement, and the Agreement as a whole, shall continue
without interruption for the term hereof.

2. Funding.

The parties recognize that revenue needed to
fund the wages and benefits and budget related existing
conditions provided by the Agreement must be approved
annually by established budget procedures. All such
wages; benefits, and budget related conditions are,

therefore, contingent upon sources of revenue and annual

ARTICLE 25. SAVINGS CLAUSE AND FUNDING - PAGE 1 OF 2
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budget certification by the Tax Supervising and Conserva-
tion Committee. The County has no intention of cutting
the wages, benefits, or budget related existing conditions
specified in this Agreement because of budgetary limita-
tions, but cannot and does not guarantee any level of
employment in the bargaining unit covered by this
Agreement.

The Board of County Commissioners agrees to
include in its annual budget amounts sufficient to fund
the wages, benefits, and budget related existing
conditions provided by this Agreement, but makes no
guarantee as to the certification of such budget pursuant
to established budget procedures under Oregon law.

In the event of a delay in such
certification, the County will make every reasonable
effort to correct whatever budget deficiencies that exist,
if any, in order to obtain certification. Retroactive
monetary adjustment shall be made if any scheduled
economic improvement is delayed due to a delay in
certification, unless otherwise preclhded by State or

Federal law or administrative regulation.

ARTICLE 25. SAVINGS CLAUSE AND FUNDING - PAGE 2 OF 2
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ARTICLE 26

ENTIRE AGREEMENT

The parties acknowledge that during the
negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not
removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity
are set forth in this Agreement. This Agreement
constitutes the sole and entire existing Agreement between
the parties. Except as specifically modified by or
treated in this Agreement, all policies, matters,
questions and terms affecting unit employees in their
employment relationship w1th‘the County shall be governed
by Article 4 (Management Rights) unless such rights are
specifically limited by the [rules-and-regulations-of-the |
Employee-Services-Division;-and-by] Multnomah County Code |

‘3.10 or its successor and the Personnel Rules. The County

and the Union for the 1ife of the Agreement each

“voluntarily and unqualifiedly waives the right, and agrees

that the other shall not be obliged, to bargain

ARTICLE 26. ENTIRE AGREEMENT - PAGE 1 OF 2
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collectively with respect to any subject or matter
referred to or covered by this Agreement, even though such
subject or matter may not have been within the knowledge
or contemplation of either party or both parties at the
time that they negotiéted and signed this Agreement.

' Nothing in this Article shall preclude the
parties during the term of this Agreement from voluntarily
entering into amendments to the Agreement; nor shall the
Union and the County Chair or his or her designee(s) for
labor relations be precluded from voluntarily entering
into Memoranda of Understanding, Interpretation, or

Exception concerning matters of contract administration.

ARTICLE 26. ENTIRE AGREEMENT - PAGE 2 OF 2
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-

ARTICLE 27
T NATION

This Agreement shall be effective as of the First
day of July, [3993] 1992, unless otherwise provided I
herein, and shall remain in full force and effect through
the 30th day of June, [3992] 1995, and shall be | [
automatically renewed from year-to-year thereafter, unless
either party shall notify the other in writing no later
than January 31, [3892] 1995, that it wishes to modify the |
contract for any reason. The contract shall remain in

full force and effect during the period of negotiations.

ARTICLE 27. TERMINATION
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ADDENDUM A
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CLASSIFICATIONS INCLUDED IN THE
BARGAINING UNIT

Classifications included in the bargaining unit are
Tisted in job class order on the following "Salary Ranges -
General Employees Bargaining Unit". Excluded positions
within a lTisted classifications are as follows:

Office Assistant 1
Office Assistant 2

Fiscal Specialist 1, and
Fiscal Specialist 2 '

Administrative Secretary

Legal Secretary

Word Processing Operator

Employees assigned to Employee
Services, Payroll, or Labor
Relations.

Payroll positions.

Each Department Director's
Secretary.

County Counsel

Positions assigned to the word

processing center for the Labor
Relations Section.

This 1isting does not preclude the inclusion or exclusion

of positions during the term of the Agreement in

accordance with the provisions of Article 3.

ADDENDUM A - PAGE 1 OF 1
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IN WITNESS WHEREOF, the parties hereto have set

their hands this day of , [4993] 1992. |

MULTNOMAH COUNTY EMPLOYEES  MULTNOMAH COUNTY, OREGON

10
"
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

UNION, LOCAL 88, AFSCME, CHAIR
AFL-CIO
BY / BY
President County Chair
BY MULTNOMAH COUNTY, OREGON
Vice President BOARD OF COUNTY COMMISSIONERS
BY BY
Secretary Commissioner
BY BY
Treasurer Commissioner
BY
Commissioner
BY
Commissioner
BY
Auditor
BY BY
Jim Smith District Attorney
Council Representative
AFSCME Council 75 BY
Sheriff

NEGOTIATED BY:

Kenneth Upton
Labor Relations Manager
Multnomah County, Oregon

REVIEWED:

Laurence Kressel
County Counsel
Multnomah County, Oregon

2017L
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[ABDENDUM-B |

MULTNOMAH-COUNTY. - -OREGON
Employee-Organization-Membership-Dues
Pay#ell-Deduetien—Authepizatien-P}an

ettt ettt s-having-voluntarily
elected- te-beeeme a-member-0f-—- >—do
hereby-authorize-Mulinomah-County-as-my-employer-to-deduct
from-my-acerded-earnings-the-amount-o0f-$-————-o-——- per
bi-weekly-pay-period-

This-deduetion-shall-be-made-only-+f-my-accrued
earnings-are-sufficient-to-cover-the-above-ameunt-after
all-other-authorized-payroll-deductions—have-been-made~

I-agree-to-indemnify;-defend-and-hold-the-County
harmiess-againsi-any-claims-made-or-suits-instituted
against-Multnomah-County-as-a-result-of-this-autherization-

I-understand-that-I-may-withdraw-this
adthorization-at-such-time-as-I-terminate-my-membership-in
the-above-indicated-employee-organization-or-desire-to
make-other-payment-arrangements-directly-with-the-employee

|
|
|
|
|
|
|
[
|
|
|
|
|
|
|
|
|
|
|
|
I
|
|
organization-inveived- :
|
I

SigRed+——cmm e Pates—m———m e |

Name-of-Employee-6rganization S |

ABBENDUM-B---RAGE-1-0F-11]
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Social Security Number:

County to Local 88
Off the Record Compromise Offer
August 18, 1992

ADDENDUM B
M HI AUT ZATION FOR PAYROLL D T
LTl H NTY EMPLOYEES UNION LOCAL
AF NCIL 75 - AFL-CI
I, , having voluntarily

elected to become a member of Multnomah County Employees
Union Local 88, do hereby request and authorize deductions
from my earnings an amount sufficient to provide for the
regular payment of current Union dues, as established by
Multnomah County Employees Union Local 88, AFSCME and as
certified by it. Any change in that amount shall likewise
be so certified. The amount to be deducted shall be
immediately remitted to Oregon AFSCME Council 75 and this
authorization is directed, as a contract between myself
and all other members of Local 88, unless revoked by me in
writing with a copy to the Treasurer of the Local Union.

Applicant's name: ‘ Sex:

(please print)
Address:

Street City, State Zip

Occupation:

Signature: Date:

"Dues, contributions, or gifts to AFSCME are not
deductible as charitable contributions for federal income
tax purposes. Dues paid to AFSCME, however, may qualify
as business expenses and may be deductible in 1limited
circumstances subject to various restrictions imposed by
the Internal Revenue Service."

ADDENDUM B - PAGE 1 OF 1
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[ADBENBUM-E
MULTNOMAH-COUNTY - OREGON
AUTHORIZATION-FOR-VOLUNTARY-PAYROLL-DEBYCTION
NATIONAL-PREORLE-COMMITTEE

ARSCME-LOCAL-88

------- STREET
------- 3 V7N 3 7Y S -

Effective-the-pay-period-beginning-(date)———oooommeo oo
I-request-you-deduct-from-my-earningsy-regular-payrotd
deductions-in-the-amount-authorized-above-for-a-voluntary
contribution-to-be-paid-to-the-Treasurer-of-the-National
REORLE-Commititee;-AFSCME;-AFL-CI0;-R~O--Box-6587+
Washingtons-B+Cr--20009;-te-be-used-in-accordance-with-the
Bylaws-ef-the-National-REORLE-Committee-for-the-purpose-of
making-political-contributions—--My-contribution-is
voluntary-and-I-understand-that-it-is-not-required-as-a
condition-of-employment-and-that-I-may-revoke-this
authorization-at-any-time-by-giving-written-notice~

ADBENDUM-C---RAGE-1-0F-1]
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ADDEN
LT H NTY EMPLOYEES UNION EQCAL

AUTHORIZATION FOR VOLUNTARY PAYROLL D TION
NATIONAL PEOPLE COMMITTEE

I hereby authorize my employer to deduct each pay period
the following amount of $ as a voluntary
contribution to be paid to the treasurer of the PEOPLE
qualified committee, AFSCME, AFL-CIO, P.0. Box 6587,
Washington, D.C. 20009, to be used in accordance with the
by-laws of the PEOPLE qualified committee for the purpose
of making political contributions. My contribution is
voluntary, and I understand that it is not required as a
condition of membership in any organization, or as a
condition of continued employment, and is free of
reprisal, and that I may revoke this authorization at any
time by giving written notice.

(please print)

Address:

Street City, State Zip
Social Security Number:

Occupation:

Signature: Date:

ADDENDUM C - PAGE 1 OF 1
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ADDENDUM D

LEADWORKER ASSIGNMENT AND PAY

1. Assignment and selection of lead workers
shall be at the sole discretion of the County. Persons
assigned as lead workers will not have the responsibility
of initiating or effectively recommending formal
discipline.

2. When in the judgment of the County, new lead
worker assignments are necessary, the County shall
establish a lead pay rate therefore and provide the Union
with a copy of the new lead pay rate.

3. The 1ead pay rates for the following classes
shall be calculated by increasing the base hourly pay

rates by the following percentages:

[a~ Maintenance-GCarpenter-Lead -4-8%
br Bridge-Operator-Lead 15-2%
€~ Equipmeni-Mechaniec-Lead 10-0%
d- Mental-Health-Attendant-Lead ~4~2%
e- Gorrections-Gounselor-Lead -6-8%
£.  Juvenile-Gounseler-Lead -6+8%
g- kegal-Assistani-Lead 10-0%
h+ Custedian-Lead -6+8%
$+ Animal-Care-Fechnician-Lead 16-0%

ADDENDUM D - PAGE 1 OF 3
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Givil-Deputy-Lead
Animat-Gontrot-0fficer-Lead

School-Mental-Health-Consultant
Lead

Case-Manager-2-tLead
Se--Programmer+Analysi-Lead

Rrogram-Development-Speciatlist-
Lead

Dental-Ass4stant¢Reéept#en4st
Lead

Jail-Steward-Lead
Rub}ic-Safety-Aide-Lead

District-Attorney-Investigator
Lead

Sofiware-Systems-Spec-2-Lead

Sanitarian-Lead

-8-0%
-5-0%
-5+0%

-5-0%
-5-0%
-5-0%

-4-0%

—6-7%
12-0%
~5-0%

-5-0%
-5-0%

Ihe—pavtieé—#eeegn#ze-that-%he-abeve-list-is—a

carry-over-from-the-1988-1991-Agreement-and-has-and-will

be-subjeet-to-change-in-conformance-with-Sections-21t-and

L28_abeve~]

Alcohol & Drug Evaluation
Spec./Lead

Animal Care Technician/Lead
Animal Control Officer/Lead
Carpenter/Lead

Civil Deputy/Lead

ADDENDUM D - PAGE 2 OF 3

5.02

10.0%
5.0%
4.8%
8.0%



10
1
12
13
14
15
16
17
18
19
20
21

22 .

23
24
25
26

County to Local 88

Off the Record Compromise Offer

August 18, 1992
Community Service Placement
Specialist/Lead
Corrections Counselor/Lead
Corrections Technician/Lead
Custodian/Lead
Dental Assistant/Lead
Driver/Lead
Equipment Mechanic 2/Lead
Facility Security Officer/Lead
Health Assistant/Lead

Health Information Spec.,
Senior/Lead

Jail Steward/Lead

Juvenile Counselor/Lead
Juvenile GrdupworkerlLead
Mental Health Consultant/Lead
Nutritionist/Lead
Probation/Parole Officer/Lead
Program Development Spec./Lead

Programmer Analyst, Senior/
Lead

Sanitarian/Lead
Systems Programmer/Lead

Word Processing Operator/Lead

ADDENDUM D - PAGE 3 OF 3

5.00

6.81
6.8%
6.8%
4.0%
5.0%

10.0%

12.0%
5.0%
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5.0L
6.8%
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5.0%

5.0%
5.0%
5.0%
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ADDENDUM E
PREMIUM PAY AND OTHER SPECIAL PROVISIONS
1. ALL DEPARTMENTS:
a. Computation
When computing the overtime ratels] or
vacation or sick leave [aee;ual] pay due an employee
receiving premium pay, such premium pay must be included
when the employee is regularly assigned to premium work.
b. [2+] Word Processing Premium
It is recognized that there are a certain
limited number of employees receiving word processing or
data entry premium}as of May 18, 1990, on a regular basis
and who have not been reclassified as part of the
Compensation and Classification study to a classification
receiving a higher regular rate of pay. A full and
complete listing of these individuals was examined as part
of the bargaining process. Any such individual shall
continue to receive the $0.30 per hour premium as long as
they continue to perform the duties of their current
position.
c. Commercial Drivers License. Board
Resolution 91-174 dated November 21, 1991, pertaining to

Commercial Drivers Licenses shall remain in effect.

ADDENDUM E - PAGE 1 OF 10
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d. ranslation an n
Requirements. It is understood and agreed that the
requirement to have varying degrees of proficiency in a
second language within a classification has been and will
continue to be an expectation for employees assigned to
certain positions. Such requirements will not be a
component of classification nor in the alternative require
any special premium.

2.[3~] DEPARTMENT OF ENVIRONMENTAL SERVICES: .|
r [F [Par vi Division

a. Scoop. Maintenance Workers while
assigned to operate the "scoop" will receive premium pay
at the rate of forty cents (40¢) per hour.

b. r W r. Truck drivers and
below while assigned to operate the "street sweeper" will
receive premium pay at the rate of forty-five cents (45¢)
per hour.

¢. Jruck Size. Truck drivers assigned to
operate a truck rated over six yard capacity and/or a
semi-truck (tractor and trailer) will receive premium pay
at the rate of thirty cents (30¢) per hour.

d. Tar Truck. Truck drivers assigned to
operate a Bituminous Distributor (Tar Truck) will receive

premium pay at the rate of thirty cents (30¢) per hour.

ADDENDUM E - PAGE 2 OF 10
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e. Jools. The County agreés to replace
all tools furnished by employees when such tools become
damaged beyond usability or stolen on the job. A "proof
of loss by theft" statement must be signed by the employee
prior to recovery for theft. Management will provide any
new special tools required to perform special work.
f. Coveralls and Boots. A1l Maintenance
Workers, Maintenance Worker/Leads, Truck Drivers, and
Heavy Equipment Operators in the Transportation Division
will be issued, for County use, two pairs of coveralls
which may be exchanged for laundered pairs on a wegk]y
basis. ' |
For the purpose of reimbursing for tar
damage, field personnel assigned to the Transportation
Division and the Fleet and Electronic Services Division
shall, on an annual basis, and upon presentation of a
receipt, be eligible for reimbursement up to an amount of
fifty dollars ($50) for work shoes or boots. These
employees will be required to wear work shoes or boots .
g. Height T Bon . When Bridge
Maintenance Mechanics work on a structure at or above the
90 foot level, where scaffolding or special safety devices
are used, the wage rate for such work shall be double the

straight time hourly rate.

ADDENDUM E - PAGE 3 OF 10
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When the aforementioned work is
performed on an overtime basis or on a holiday, the rate
of pay shall be triple the straight time hourly rate.

h. Emergency Conditions. Special terms
and conditions of employment during periods of emergency
shall be governed by the Emergency Conditions Provisions
(Environmental Services), Addendum F, incorporated herein.

i. r Peri n R r.
Premium pay as provided in paragraphs "b." and "c." shall
continue in the event the equibment to which drivers are
normally assigned is dan and under repair.

[§- Overtime-—-When-computing-the-overtime |
;a%e-ei-an-empleyee—Feeeiving-premium—pay-#n-aeeerdanee I
with-th45-5eetienT—sueh-pFem#uh—pay—must—be-ineluded-when I
computing-the-overtime-rate~] | I

j. [k=1 Motor 00l. The employee assigned |
to the Motor Pool lot during the meal period shall be
required to work through his or her meal period. The'work
day for this employee shall be eight (8) hours including
the "working lunch" cited above.

k. [3-] R rusher. Any Maintenance I

Worker or Maintenance Worker/Lead [permarently] assigned |
to the Rock Crusher shall recéive a premium of twenty

cents ($0.20) per hour for [a}l-heurs-werked~] hours I
operating the Crusher.

ADDENDUM E - PAGE 4 OF 10
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1. Animal Control. The substantive terms

of the memorandum of agreement regarding lunch hours for
Animal Control Officers dated June 11, 1992 shall remain
in full force and effect.

[4- DERARTMENT-OF-GENERAL-SERVICES--] |

m. Assessment and Taxation.

Appraisers who receive a professional
designation approved by the Director of the Division of
Assessment and Taxation (approved qesignation includes but
is not 1imited to those from the International Association
of Assessing Officers, The American Institute of Real
Estate Appraisers, The Society of Real Estate Appraisers,
and the American Society of Appraisers), shall be entitled
to a [fifty-dellars-4($50>-per-month] premium of 5% of |
their base rate of pay so long as they continue to remain
qualified for and continue to possess the professional
designation.

[On-and-after-July-1;-1976-approved I
desigration-shall-nret-include-those-from-the-American |
Society-of-Appratsers---Howevers-any-employee-receiving I
p#eﬁess#enal—designat#en—éay-sele4y—by-v$¢tue—e£-sueh |
designation-from-the-American-Seciety-of-Appraisers-shall |
be-permitted-to-continue-receiving-designation-pay-so-leng |

as-such-approved-designation-is-maintained~] I

" ADDENDUM E - PAGE 5 OF 10
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3. [5-] DEPARTMENT OF [HUMAN] HEALTH SERVICES:
[Bental-Gliniesiduventle-Court~] |
a. D linics. Due to the operational
requirements of dental clinics, the terms of Article 13.4.
shall not apply to Dental Hygienists and Dental
Assistants. These employees shall be allocated thirty
(30) minutes per day to rest periods which management can
either grant to employees during ;lack operational periods
in the morning or afternoon or schedule in conjunction
with Tunch breaks. In no event, however, will break time |
during the day, scheduled or unscheduled, exceed thirty °
(30) minutes. ’
[b- Juvenle-Gourt-Hours-of-Work-—-Juvenile
gfgggugﬁﬁg£§7--It—is;teeegnized-that—the-eight—(S)Qheur

day-shall-include-the-thiriy-(30)-minute-meal-period-in
accordance-with-the-terms-and-conditions-specified-in-the
Memorandum-of-Exception-beiween-the-parties;-dated-January
307—49847-te-spee4fieally-4nelude—theeeént4auatien-ei—any
subsequent-settiement-agreement~]

(e~ Health-Assistant-Translaters---Any
Health-Assistani-required-to-speak-and-understand-a
particular-tanguage-other-than-Erglish-as-a-condition-of
employments-shall-receive-a-premium-of-five-percent-(5%>

of-his-or-her-regular-rate-of-pay---The-determination-as

ADDENDUM E - PAGE 6 OF 10
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to-whether-such-requirement-shall-be-a-continuing I
condition-of-employment-shall-be-at-the-discrefion-of N
management~—-1f-the-requirement-is-terminated;-the-premium |
shall-ceaser] I

b. h istant Translator an 1th

Assistant. Effective the execution date of this

agreement, an additional step of five percent (51) shall

_be created at the top of the Health Assistant range. The

Health Assistant Translator premium of five percent (51)
shall be eliminated on the same date, provided however,
that any employee receiving that premium shall be placed
in the’new range in accordance with the reclassification
rule as thbugh the five percent (5%) premium were still in
effect and was part of the employee's base pay.

c. hool-Based Health rs.

(1) Christmas Vacation. Any employee
assigned to a school-based health center shall be placed
on a vacation or leave of absence without pay durirg the
school district "Christmas Vacation" and "Spring Break" at
the employée's option. Any employee placed on a leave of
absence without pay during the Christmas Vacation shall be
paid for holidays which occur at his or her regular rate

of pay.

ADDENDUM E - PAGE 7 OF 10
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(2) Summer Vacation. During the
school district summer vacation period, any employee
assigned to a school-based health clinic may opt to:
e  Continue working, in which

case he or she will be assigned elsewhere during this

~ period; or

o Be placed on leave, in which

case the employee must exhaust his or her accrued vacation
and personal holiday, following which the remainder of
leave will be a leave of absence without pay.

d. fi f th ical i

(1) Deputy Medical Examiners may be

assigned sixteen (16) hour or eight (8) hour shifts, or
any combination thereof, and such shifts need not be
consecutive. Each shift shall have one (1) thirty (30)
minute neal period which shall be considered as time
worked. Employees are considered on call during both meal
periods and breaks, and operational requirements may
result in such breaks or meai periods being interrupted or
missed without additional pay or such time being made up

at a later date.

ADDENDUM E - PAGE 8 OF 10
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(2) Deputy Medical Examiners are:

a. Not eligible for shift
premium, since compensation for such premium in the amount
of fifty cents ($.50) per hour was added to the base
before any 1992 increase was calculated.

b. Only eligible for overtime at
the rate of time and one-half and only for hours worked in
excess of eight (8) for an eight (8) hour schedule, in
excess of sixteen (16) for a sixteen (16) hour schedule,
and for over forty (40) in a work week.

(3) A Deputy Medical Examiner will be
paid two and one half (2 1/2) his or her regular rate of
pay for all hours worked on the dates specified in
Article 7.1., midnight to midnight, which shall be deemed
the observed holiday for all Deputy Medical Examiners.

Any employee who is not ﬁcheduled to work on an observed
holiday shall be paid eight (8) hours of pay at his/her
regular rate of pay in lieu of holiday leave. |

(4) Deputy Medical Examiners may trade
shifts with the permissioni-of the Chief Deputy.

(6~ DERARTMENT-OF-JUSTICE-SERVICES+—-Jdustice
Services;-Office-of-the-Medicat-Examines

Deputy-Medical-Examiners-may-be-assigred

sixteen-£16)-hours-tfour-£4)-one-week;-three-£(3)-the-pexty |

or-eight-48)-hour-shifis-which-shall-include-the-thirty-
ADDENDUM E - PAGE 9 OF 10
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£30)-minute-meal-period-as-time-worked~--Employees—-are
considered-on-call-during-both-meal-periods-and-breaks-and
operational-requirements-may-result-in-such-breaks-or-meal
periods-being-interrupted-or-missed-without-additional-pay
or-sueh-time-being-made-up-at-a-later-date~

Employees-working-sixteen-(16)-hour-shifis
are-not-eligible-for-shifi-premium-or-overiime-except-for
hours-in-excess-of-eighiy-£(80)-hours-+n-a-bi-weekly-pay
period~--Holiday-observance-and-payment-shall-be-4n-
accordance-with-existing-practice~--Such-employees-are-not
eligible-for-the-four-t4>-hour-holiday-on-Christmas—Eve-or
New-Years-Eve-]
4. £7-3 OFFICE OF THE SHERIFF:
Sheriffis-Office-employees-shall-sigp-up-for

shifts-and-vacations-in-accordance-with-existing
practice~} The Memorandum of Exception currently in
effect for Civil Deputies and other employees 1nvolving
lunch hours and breaks shall remain in full force and

effect.

ADDENDUM E - PAGE 10 OF 10
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ADDENDUM F
EMERGENCY CONDITIONS PROVISIONS (ENVIRONMENTAL SERVICES)

1.  Purpose

The purpose of this addendum is to set forth pést
practice governing wage entitlements for employees of the
Transportation and Fleet Divisions during periods of
emergency.

2. Agreement

a. An emergency is defined as inclement
weather or other condition which in the judgment of the
Director of the Transportation Division constitutes a
present or imminent danger to the health, safety, or
property of the people of Multnomah County.

b. During the term of such an emergency,
the "work day" for pay purposes shall be the calendar day
(midnight to midnight).

c. An employee sent home during the work
day, regardless of whether or not the employee is
recalled, shall receive a minimum of eight (8) hours of
pay for that work day.

d. The total number of hours worked during
the work day, regardless of how divided, shall be added to
determine the total number of hours worked for pay

purposes during the work day.

ADDENDUM F - PAGE 1 OF 2
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e. All hours worked in excess of eight (8)
hours during the work day shall be compensated at the
overtime rate of pay. However, on the first day of the
emergency, any emp]oyée sent home and called back within
the same work day shall receive an additional two (2)
hours of overtime pay in addition to the compensation as
computed and paid as the paragraph above.

f. A}l hours worked during swing and
graveyard shifts shall be paid at the contractual{y
required shift differential.

g. The provisions of the addendum shall be
limited to the employees of the Transportation, Fleet and

Parks Services Divisions.

ADDENDUM F - PAGE 2 OF 2
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ADDENDUM G
AUTO ALLOWANCE AND COMPENSATION
[a~ MWherever-an-employee-is-temporarily
required-to-repori-to-work-at-any-lecation-more-distant
from-his-or-her-home-than-his-or-her-permanent-place-of
reporting;-the-employee-shall-be-patd-for-the-use-of-his
or-her-personal-iransporiation-at-the-July-1;-19805-base

rate-of-elghteen-cents-£18¢>-per-mile-for-the-additional

miles-iraveled;-further-adjusted-upward-or-dowaward-as-per

Subsection-td+-t-belowr—-FThis-provision-will-net-apply-when

there-is-a-permanent-change-in-reporting-tocation-as

déteFmined—by-management—w#%h-ten-(l@)-daysl-W$4tten

nrotice-to-the-affected-employees-and-brien---In-instances

$n-which-an-employee-has-ne-permanent-reporting-places-the

County-will-designate-one-£(1)-work-site-as-a-Lpermanent
place-of-reporting -for-purpeses-solely-of-mileage
reimbursement-under-the-terms-of-Subsections-“a~y-and
th. t.of-this-section---Rayment-for-mileage-will-be-made
under-this-section-when-an-individual-has-accumutated-a
minimum-of-twenty-dotlars-£$20-00)-or-at-the-end-of-the
fiscal-year-whichever-first-ocecurs~

b+ Whenever-an-employee-reporis-to-his—er-her

permanent-place-of-reporting-and-is-required-to-use-his-or |

her-persenal-transportation-to-repori-for-work-at-anether- |
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‘ecation;-the-employee-shall-be-paid-eighteen-cents-£18¢>

per-mile-for-the-additional-miles-traveled-to-and-from-the

secondary-reporting-place-further-adjusted-upward-or

downward-as—-per-Subsection-Ld-2-below---Fhe-time-invelved
#n—t:ave44ng-i#em-the-permaaent-sepe:t#ng-plaee—te-and
from-the-secondary-reporting-location-shall-be-considered
time-worked-for—pay-purpeses-—-Rayment-for-mileage-will-be
made-under-this-section-when-an-1ndividual-has-acecumulated
a-minimum-of-twenty-dollars-£($20-00)-or-at-the-end-of-the
fiscal-years-whichever-first-ocecurs~

€~ An-employee-who-is-required-to-use-his-or
her-personal-transporiation-as-a-condition-of-employment
shall-be-paid-at-the-dJuly-15-1980;-base-rate-of-iwenty-twe
cents-£22¢>-per-mite-for-the-first-four-hundred-4400>

‘miles-and-at-the-July-1;-1980;-base-rate-of-ten-cents

£10¢>-per-mile-for-all-miles-thereafier;-further-adiusted
upward-or-dowAward-as-per-Subsection-td-t-0f-this-Articles
plus-twenty-five-dellaﬁs;4$257004-per—menth-4twe4ve
dollars-and-fifiy-cents-£$312-50)-for-part-time-employeesr;
except-that-no-employee-shall-be-paid-less-than
$hirty-five-dollars-($35>)-per-month-tseventeen-dollars-and
fifiy-cents-£$17-50)-for-pari-time-employees)-provided
that-he-or-she-is-assigned-+o-work-in-the-field-and-use

his-or-her-personal-transportation---In-no-events-howevers-

ADDENDUM G - PAGE 2 OF 6



10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

County to Local 88

Off the Record Compromise Offer

August 18, 1992
shall-the-aforementioned-base-or-minimum-payment-be-made
in-a-month-in-which-an-employee-drives-no-mites-as-a
condition-of-employment~--No-commuting-mileage-shali-be
paid-by-the-County~--Fhe-County-shali-review-with-the
Union-werk-rules-governing-the-reporiing-of-mileage~

d+ The-July-1;-1980;-base-rate-per-mile
reimbursemeni-rates-in-paragraphs-tarl;-Lh+t;-and-Lert-0f
this-section-shall-be-further-adjusted-upward-or-downward
the-first-day-of-each-quarter;-in-a-continvation-of-the
adjustments-already-made-under-the-terms-of-Articie-14-13
of-the-1980-1982-Agreements-one-hatf-cent-L(~b¢)-for-each
seveR-and-one-half-cents-(F-5¢r-that-the-price-of-unleaded+
¢egulap-#s—;beve—e#—belew;the—Ju#y—47—49897-base—pﬁieeT-as
#epepted-by-the-8u¢eau—e£-£abe¢-Statisties-ie&-the
Rortland;-Oregon-Washington-SMSA;-2Gaseline-Prices-Rer
Gallons-U-S+-City-Average-and-Selected-Areas ~
er Mileage—peimbu&sement-feF—empleyées—ef-the

Division-of-Assessment-and-Faxation-shall-be-governed-by
the-Memorandum-of-Exception-between-the-partiess-dated

October-295-1981~

£- The-County-reserves-ithe-right-under-Article-4|

tManagement-Rights)-to-determine-the-method-of-transporta-

tion-for-employees-during-working-hours-and-may-discontinue
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or-add-the-requirement-for-employees-occupying-certain
positiens-to-utilize-an-automebile-as-a-condition-of
empleyment-p:ev4ded—the—empleyees—and-Un#en-ape-net#f#ed
in-writing-ten-£(10>-days-in-advance-of-the-change~

1. Payment

Payment for mileage under this Addendum

shall be made on a monthly basis, provided the employee
has accumulated twenty dollars ($20) of mileage or 1is
eligible to receive a base reimbursement per Section 3.b.
below. In no event will payment be made later than the
end of the fiscal year.

2. Incidental Use

An employee who does not drive an automobile

as a condition of employment shall be reimbursed at the
maximum rate per mile approved by the IRS as a nontaxable
expense reimbursement without documentation (which will
hereinafter be referred to as "the IRS rate”) for miles
driven at the requirement of the County.
3. ior 'f 1
a. Designation
The County reserves the right under
Article 4 (Management Rights) to determine the method of

transportation for employees during working hours and may

ADDENDUM G ~ PAGE 4 OF 6
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discontinue or add the requirement for employees occupying
certain positions to utilize an automobile as a condition
of employment provided the employees and Union are
notified in writing ten (10) days in advance of the change.
b. Payment
An employee who is required to use his
or her personal automobile as a condjtion of employment
koo draaas e
shall be paid at the IRS ratejAand shall also receive a
base reimbursement of thirty dollars ($30.00) per month.
4. Payment Rules for Alterations in HWork Site

a. T rary Reporting Pla

Hhenever an employee is temporarily
required to report to work at any location more distant
from his or her home than his or her permanent place of
reporting, the employee shall be paid for the use of his
or her personal.transportation at the rate provided in
Section "2" or "3" above as appropriate for additional
miles traveled. This provision will not apply'when there
is a permanent change in reporting location as determined
by management with ten (10) days written notice to the
affected employees and the Union. In instances in which
an employee has no permanent reporting place, the County
will designate one (1) work site as a "permanent place of

reporting” for purposes of mileage reimbursement.

ADDENDUM G - PAGE 5 OF 6
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b. Secondary Reporting Place

Whenever an employee reports to his or
her permanent place of reporting and 1s required to use
his or her personal transportation to report for work at
another location, the employee shall be paild for the
additional miles traveled to and from the secondary
reporting place in accordance with Sections “2" or "3"
above as appropriate. The time involved in traveling from
the permanent reporting place to ind from the secondary
reporting place to the permanent reporting place shall be
considered time worked for pay purposes.

5. Implementation.
The terms of Sections 1 through 4 above
shall become effective the first day of the month

following execution of this agreement.

ADDENDUM G - PAGE 6 OF 6
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{ABDENBUM-H
F ~-Save-—-Memer m-of-Age

--i- ISSUE/LINTENT

1t-is-recognized-by-boeth-parties-that
employees-who-are-to-be-displaced-(laid-off)
because-employees-are-least-sentor-in
assigned-departmental-classifications-and
having-no-bumping-privileges-under-Articie
21-andfor-Rersonnel-Rule-20-03-04-0ften
face-unique-and-difficuli-circumstances-4n
being-placed-in-atliernative-employment
within-the-County~

Fhis-Memorandum-of-Agreement-is-entered-inte
between-Mulitnomah-County-and-Multnemah
County-Employees-Union-Local-88-AFSCME-for
the-purpose-of-providing-and-enhancing
employment-opportunities-for-such-employees
designated-as-Rroject-Save-participants~

-11- TERMS

Employees-who-are-placed-as-a-resuli-of
Rrojeet-Save-in-classifications-net
previously-held-er-outside-their-promotionalt
1ine-shall-be-subject-to-a-trial-performance
period-of-three-4£3)-months-to-demonstrate
his-or-her-ability-to-performifulfili-the
requirements-of-the-new-etassifications

Employees-that-ares-+n-the-opinion-ef-the
County;-unsuccessful-during-this-three-(3>
moRth-trial-period-will-be-removed-from
their-new-classification-and-placed-on-the
RProject-Save-and-Layoff-lists-while-Rroject
Save-employment-opportunities-are-being
explored~]

ADDENDUM [H] - PAGE 1 OF 1
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ADDENDUM [I]1 H
DEPARTMENT OF LIBRARY SERVICES
[The-parties-recogrize-that-the-Muliromah-County
tibrary-and-Library-Association-of-Portland-LLAR)
employees-were-transferred-to-Multnomah-County-July-3+
4999-as-a—:esult-ef—the—Geunty—epting—fer—d#;eet
governance-of-the-Mulinomah-County-Library-System-—-Fhe
terms-of-the-Agreemeni-between-the-parties-shall-apply
except-as-indicated-belows
4Nete+--Fe¢-ease—e£-¢ev4ew-e$—the-seepe-ef;the-AgFeement
where-articles-are-not-modified-in-applicability-to
1ibrary-employeess-the-phrase-LNo-modificationt-is
utilizedr--2LAR-Agreement -refers-to-the-1989-1992
Agreement-beiween-the-Library-Asseciation-of-Rortland-and
the-Multromah-County-Library-Unien~+2] The terms of the
1992-1995 Agreement shall apply except as indicated below:
[» Article-3
Rreamble
No-modificationr
. Artiele-2
Definitions
Article-2-shall-apply-excepi-that+
1= With-respect-to-the-definition-of

“Rermanent-Employeel -a-transferred-LAR-|

ADDENDUM H [1] - PAGE 1 OF 25
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employee-given-Classified-Civil-Service |
Status-by-County-Ordinance-shall-be I |
deemed-"appointed-from-a-}ist-of I
eligibles!-on-the-date-the-County I
Ordinance-grants-status~ |
2+~ For-employees-hired-prior-to-iransfer; |
the-definition-of-LRrobationary |
Empleyeeﬂ-and-the-#e&ms-ef-ealeulat#ens |
of-time-service-and-termination-of-sueh |
employees-shall-be-in-accordance-with |
the-LAR-Agreement-] |
L Article 3
nition
[Section-1-of-this-Article-shati-not-apply |
except-as-follows—--Local-88;-ARSEME; |
ARL-C1O;-1s5-recognized-as-the-sele-and I
exclusive-bargaining-agent-of-certain l
transferred-LAR-employees-and I
elassifiéat#ens-as-£ellews7-—1$ans£e¢¢ed-LAP |
employees-governed-by-this-bargaining-unit |
include-those-regularly-scheduled-employees |
atlocated-to-classifications-in-the I
bargaining-unit-represented-by-the-tibrary |
Employees-Union-who-work-for-forty-4£40>- I

ADDENDUM H [1] - PAGE 2 OF 25 |
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hours-or-more-per-pay-period-except-as
deseF#bed—belew,--;n-the-eveht-eﬁ
disagreement-as-to-the-status-of-newly
ereated-or-modified-classifications-or
positions;-determination-of-status-shali-be
$n-accordance-with-unit-clarification
procedures-as-provided-by-Oregon-Law-
Fhe-pariies-recognize-that-certain-LAR
employees-working-less-than-20-hours-per
week-were-given-the-status-of-regular
employees-in-the-LAR -with-certain-rights
and-benefitsy-whereas-these-individuals
would-pot-be-Classified-employees-with
attendant-rights-in-the-County-system-and
weu%d—bé—a££erded—ne—bene£$t57—-As-a
transition-rule-to-deal-with-these
individuals-to-minimize-any-adverse-impact
of-transfers
A~ .Ihese-empleyees-w#ll—be—ﬂg:and
personedi-with-the-following-and
only-the-following-rights-and
benefits+
-  the-same-wage-range-as-other
employees-in-the-same
elassifications

ADDENDUM H [1] - PAGE 3 OF 25



10
N
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

County to Local 88
Off the Record Compromise Offer
August 18, 1992
- - Vacation-acerual-on-a-County
per-hour-pro-rata-basis~
- For-all-classifications-except
Page-sick-}eave-acerdal-on-a
County-per-hour-pro-rata-basis~
—f 2-hours-personal-holiday-for
each-fixed-holiday~
- Application-of-Article-11;
Biseiplinary-Action~ '
-  Acerdal-of-seniority-on-a-half
time-basis-upon-transfer~
-  Layoff-and-recall-righis
exercised-solely-within-the
beunds-of-grandpersened:
employees~
-  Application-of-Article-13;
Settlement-of-Disputess-selely
and-exclusively-for-enforcement
of-the-specific~-rights-and
benrefits-cited-abeve~
- AFt#ele—5}-Un4en—$eeur$ty-and
Eheek-0ff~

- Artiele-165-Pensions~

ADDENDUM H [$] - PAGE 4 OF 25
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B+ Employees-hired-by-the-}ibrary
subsequent-to-the-transfer-to-the
County-in-the-category-working-dess
than-zg-heu¢s—pe$-week-e#ted-abevé
shall-be-deemed-temporary-employees
nrot-governed-by-the-bargaining
ag:eement—e¢—¢ep¢esen£ed-by-the
Untenr~] The status of certain
"grandpersoned” employees shall be
governed by the Memorandum of
Understanding and Agreement
executed by the parties on
December 19, 1991.

[ Ariicle-4
Managemeni-Righis
Ne-modification~
. Artiele-b
Unien-Security-and-Cheek-Off
Ne—medifieatienf
s Article-6
Neo-Strike-C1

~

No-modification~

ADDENDUM H [#] - PAGE 5 OF 25
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. Article 7
Holidays
1. Christmas Eve/Veterans Day.
[Ne-medification-excepi-that-in-Section-1]
Christmas Eve Day will be recognized as a
hotiday for library employees; Veterans Day
will not.
2. Return Time.
In lieu of Article 7, Section 2, if an
employee is scheduled to work on an observed
holiday, he of/she will be granted a
personal holiday to be used within the
fiscal year, but in no event more than four

(4) months from the date of the holiday.

° Article 8
Vacation Leave

[The-terms-of-Article-8-shali-apply-except
that-vacation-fime-acerued-while-an-enployee
of-the-LAR-shal}l-be-deemed-County-accrued
vacatien-and-nl] No professional librarian
shall suffer a reduction of accrual rate,
[$e] includleling any bonus vacation, as a
result of the transfer from the Library
Association of Portland. [but-shall-bel
Instead, affected employees shall be.“red
ADDENDUM H [¥] - PAGE 6 OF 25
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circled" at this level of vacation
entitlement until such time as this
entitlement is less than the amount which
would be received utilizing the general
terms of the Agreement, at which times the
rate specified by the Agreement shall apply.
Article-9
Siek-Leave /
The-terms-of-Article-9-shall-apply-except
that-sick-leave-acerued-while-an-employee-of
LAR-shall-be-deemed-County-acerued-sick
Jeaver
Article-10
Qther-Leaves
No-medification-excepi-that-LAR-Agreement
Article-19-“Professional-Meetings:-shatd
apply~
icle-11
Health-and-Welfare
Ne-modification-
Article-312
W - Aasatien

The-terms-of-Articie-12-shall-apply-except

ro-supplemental-payment-shall-be-made-to-any-

-

[1] - PAGE 7 OF 25



County to Local 88
Off the Record Compromise Offer
August 18, 1992

individual-whose-first-date-of-compensable |
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injury-was-prior-to-transfer-to-the-County-] |

Ar ]
General Work Provisions

[The-terms-of-this-Artiele-shall-rot-apply

except-for-13+3y-2Scheduless2-and-13+75

LElextime~L--With-respect-to-the-applreation

of-Article-13-35;-in-the-event-of-an

uranticipated-absence-beyond-the-control-of

maragement;-and-following-a-reasonable
effort-by-managemeni-to-staff-a-pesitien
with-other-personnel;-an-employee-in-the
éame—elassiﬁieat#en—as-the-vaeaney-may-be
e#de:ed-in—te—p:ev$ée-eeat4nued-se¢v4ee
subject-to-the-provisien-of-Article-1:s
Seetion-br--It-is-further-understeod-that
transferred-employees-may-job-share-in
accordance-with-the-same-terms-and
Himitations-as-other-employees-covered-by
the-bargaining-unit---All-other-terms
covered-by-this-Article-will-be-4n
accordance-with-Ariicle-14-of-the-LAR

Agreement~]

The terms of this Article shall apply except:

ADDENDUM H [1] - PAGE 8 OF 25
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The provisions of this section
shall not apply. The Library
will make a good faith effort
to move the majority of
employees now working on a
thirty seven and one-half (37
1/2) hour work week to a Forty
(40) hour week during the life
of this Agreement. Employees
may be scheduled for a shift

.which is either split or

continuous. Hhen an employee
is required to work a sglit
shift in one work day in which
he/she is required by the
Library to be off work for two
(2) or more working hours
between shift segments which
total the eqyivalent of eight
(8) hours, the second part of
the shift shall be paid at time
and one half (1 1/2) times the

regular rate of pay.

ADDENDUM H [¥] - PAGE 9 OF 25 |
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Section 2. The provisions of this section
shall not apply. Hork
schedules shall be designed so
that all employees shall have
at least two consecutive days
off in each four week pericd.
Employees may waive this right
by written request to the
supervisor.
L Article 14
Compensation
[The-terms-of-Article-14-shall-not-apply
excepi-fors
ion--3- PRay-Rerieds
Section--4- Reporting-Time
Seetion--6+ GCali-Out-Ray
Section--6+ Overtime;-excepiing- b -and
-ameéd#ng—ﬂeﬂ—te—pead—4n-the
final-sentence+
“An-employee-required-to-work
beth-days-eff-during-a-werk
week-(FLSA) y-and-then-required
to-work-both-days-eff-in-a
second-work-week-(ELSA)s-shald

ADDENDUM H [1] - PAGE 10 OF 25
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be-compensated-at-the-rate-of
two-(2)-times-his-or-her-hourly
rate-for-the-first-day-and-twe
and—ene-hal£-42—{#3)—t4mes—his
or-her-pormat-rate-for-the
secoRd-day~

Section-9- PRrometional-Inerease

Section-10+ Werking-in-a-Higher-GClass

" Seetion-12+ Deferred-Compensation

Seetion-13+ Payments-in-Error-and-Rayments

n-Violation-of-Contract

Seetion-14-- On-Catl-Ray

All-other-compensation-ferms-governed-by

this-Artiecle-shall-be-in-accordance-with

Article-28-of-the-LAR-Agreement~]

1. Payment of shift differential as
provided by Sections 7 and 8 shkall not
apply.

2. Librarians: Special Hiring and
Promotion Provision.

a. Hiring Classification
Any newly hired Librarian

reasonably determined by management

ADDENDUM H [I] - PAGE 11 OF 25 |
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to have two (2) years of relevant
professional experience as a
Librarian shall be hired into the
Librarian 2 classification; those
with less experience shall be
placed in the Librarian 1
classification.

Adv n

Any employee hired into the
Librarian 1 classification shall
serve a probationary period in
accordance with Article 2, of the
Agreement. An employee hired at
Step 1 of the Librarian 1

classification shall receive his or

her first step increase in

accordance with the terms of

“Article 15, i.e., after one year of

“service for a full-time employee.

Upon eligibility for his or her
second anniversary step, the

employee shall be automatically

ADDENDUM H [£] - PAGE 12 OF 25
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advanced to Step 1 of the Librarian
2 classification. An employee
hired at Step 2 of the Librarian 1
classification shall upon
eligibility for his or her
anniversary step be advanced to
Step 1 of the Librarian 2
classification. No employee
advanced to the Librarian 2
classification shall be required to
serve an additional probationary

period.

Artiele-35

Anniversary-Step-Inereases

No-medification—]
Article 16

Pensions
[With-respect-to-pension-benefits-for

empleyeeé-tFansfeFFed-£¢em—the-LAP—te—the

County+

- BRRS
Fher
exis

e-shall-be-no-modification-of-the
ting-terms-of-Article-16-1

ADDENDUM H [£] - PAGE 13 OF 25
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[2+~] LAP Retirement Plan (LAP Plan)

[With-respect-to-employees-vested-at
the-time-of-transfer-in-the-Retirement
Rlan-for-Employees-of-the-Library
Asseciation-of-Rortland-(the-LEAR-Rlan) 5
the-parties-recognize-that-the-County
has-several-options-dealing-with-this
plan;-ineluding-but-not-limited-to
change-of-Rlan-sponsorship-frem-the-LAR
to-the-Countys-Rlan-terminationy-eter
The-County-shall-have-the-soles
exclusives-and-non-grievable-diserction
to-choose-the-mechanism-for-dealing
with-the—PlanT—-Hewever;-regardlegs—ef
the-mechanism-chosens-the-following
.te#ms-shall—apply-with-pespeet-te
benefits-acerued-under-the-Rlan
regardless-of-the-source-of-payment-to
sueh-P4an—vested-Geunty-empleyees
transferred-from-LAR+ _
A~ Acerual-of-service-credit-under-the
LAR-Rlan-shall-cease-upen-transfer
$to-the-County-except-as-provided-in

upt_pelew-

ADDENDUM H [£] - PAGE 14 OF 25
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Einal-average-salary-LFAS)

caleulations-for-the-LAR-Rlan-shall

be-based-on-salary-actually
received-during-tenure-with-the

County-as-well-as-prior-service

with-the-LAR;-but-~shall-net-inelude

any-sieck-leave-in-application-to
such-EAS-caleulation~
Upen-retirement;-a-transferred

employee-shall-be-eligible-January

}-of-each-year-for-a-cost-of-1iving

inerease-in-the-employeeis-LAR
pension-benefit-not-to-exceed-twe
percent-£2-0%>~—-This-inerease
shall-be-based-on-the-percentage
inerease-in-the-Consumer-Price

Index-(Nationral-All-Urban)-in-the

" preceding-years-specifically

‘Oetebes-te-Oetebenf—-4n-the-event

the—above-index-shall-cease-to-be
published;-or-ceased-to-be
published-for-the-control-monrths
eited;-a-reasonable-substitute-may

be-u%ilized-

ADDENDUM H [11 - PAGE 15 OF 25
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In-the-eveni-a-transferred-employee |
does-net-serve-sufficient-time-with |
the-County-to-vest-in-RERS;-the I
employee-shall;-upon-receipt-within |
thirty-£30)-days-of-termination-of |
a}l-employee-monies-withdrawal-from |
PERS;-be-eredited-with-LAR-Rian I
service-credit-for-time-as-a I
Gountyemployee-] The County shall |
continue as plan sponsor for
transferred Library Association of
Portland employees. The County
shall have the sole, exclusive, and
non-grievable discretion to choose
the administrative mechanisin for
dealing with the Plan. The parties

further recognize that in the

" transition of Library employees
from LAP to County employment, the

parties made an erroneous
assumption regarding the
transferability of LAP accrued sick
leave in application to final

average salary in the PERS system.
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The parties have met with the PERS
actuary to develop a process and
formula for making employees as
nearly whole as practicable with
respect to this error. The County
shall prepare and adopt a Plan
amendment implementing these
recommendations.
[s Article-17
Diseiplinary-Action
No-medification~
. Article-18
Settiement-of-Disputes
No-medificationr

. Article-3
Atract-Wor

No-modification-

s Ariicle-2
Productivity-Training-84-Rerformance
Ey jon

The-terms-of-this-Article-shall-noi-apply
except-for-Sections-1;-25-35-4-texcepting
4-a-iii)-and-6-]

ADDENDUM H [£] - PAGE 17 OF 25
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e Article 21
Seniority and Layoff
The terms of this Article shall apply except;

1. [Fime-served-with-the-LAR-shali-be-treated
és-ppev4eus—gevernment—se:v4ee-4n-aeee¢danee
with-Section-2+-b~8---The-agreed-upen
adjusted-service-date-provided-to-employees
by-LAR-prior-to-transfer-shall-not-be
subject-to-grievance~

2-] Regardless of ultimate organizational
placement, the Library shall be deemed a
department for reasons of seniority and
layoff.

[3+ TFhe-terms-of-Section-9-7-of-the-LAR
Agreement-shall-apply-for-the-purpese-of
bumping-of-bargatning-unit-employees-by
exempi-1ibrary-employees~

2. Job Security for Library Clerks.

In order to affofd Library Clerk 1's and 2's

more job security in event of layoff, the
County agrees for the purpose of recall
rights in the event of layoff to establish
joint layoff lists in seniority order for
the following sets of classifications on a
Countywide basis:

ADDENDUM H [£] - PAGE 18 OF 25
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Set 1
Office Assistant 1 and Library Clerk 1
Set 2
Office Assistant 2 and Library Clerk 2
For example, in application of this term, a
laid off Library Clerk 1 could be recalled
for a vacant Office Assistant 1 vacancy
elsewhere in the County. Conversély, a laid
off Office Assistant 1 could be recalled to
é vacancy in the Library. Such
reappointments are subject to all other
provisions of Article 21, including, but not
limited to, the qualification requirements
of Article 21, Section 5.a.
No seniority accrued while a "grandpei‘soned
employee" in accordance with the
December 19, 1991 Memorandum of
Understanding shall be used for layoff,
bumping,‘or recall purposes in any manner
adverse to the interest of an employee
outside the Library whose seniority was
accrued solely in accordance with other

terms of the collective bargaining agreement.

ADDENDUM H [£] - PAGE 19 OF 25
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. Article 22
~ Shift and Work Assignments

The-terms-of-this-Article-shali-net-apply |
and-the-terms-governed-by-the-Article-shall |
be-governed-by-the-terms-of-the-LAR I
Agreement- The terms of Article 22, Section |
2 shall not apply. Shift trading will be
allowed between employees providing the
trade:
1) Does not cohflict with operational needs
2) Does not require involuntary schedule
changes on the part of other employees
3) Does not make the County liable for
overtime under the federal Fair Labor
Standards Act.
. | Ariiele-23 I
rat- 1-p res !
The-terms-of-Article-23-shall-apply~--Fhe I

parties-recognize-for-purposes-of-bargaining |

history-that-prior-to-the-implementation-of |
this-Agreement-that-all-matters-of I
reclassification-and-wage-comparisons-were [

exclusively-determined-within-the-LAR- |

ADDENDUM H [£] - PAGE 20 OF 25 |
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AgFeemeét-classifieatien—and-Gempensatien
system-which-was-adopted-by-the-County-on
Juy-15-1990-0n-an-interim-basis~--If-was
recoghized-by-the-partiess-howevers-that-a
full—#nteération—was-neeessapy—inte—the
Geuntyls-elass4£4eatien-and-éempensa#ien
system;-therefore+
1+ On-or-before-October-};-1990-the-County
began-a-classification-and-compensation
study-of-all-library-employees-to
ensure-integration-into-the-GCounty
systemf--In—this—s#udy—these—bes#tiens
were-ireated-as—-newly-created-positions
fep—pu:peses-eﬁ—determiniag
elassificationss-allocations-te
classificationss-and-compensation-
z,‘ The-appeals-mechanism-for-employeas—-oF
the-Union-in-dealing-with-allecat-ons
to-classifications-and-wage
determination-was-the-same-afforded
other-County-employees-at-the-time-of
the-Countywide-study-as-per-Articie
}4-3-d--0f-the-1988-91-Agreement-

ADDENDUM H [I] - PAGE 21 OF 25
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3~ For-the-purpese-of-finalizing
integration-into-the-County
elassification-and-compensation-system
at-no-cost-during-k¥-90-91,-the
classificationss-allocationss-and
compensation-resulting-from-the-study
pFeeess—eited-in—ﬁl—and-zﬂ-abeve—wepe
implemented-for-library-employees-at
one-minute-until-midnight-June-305-1993~
® Article-24
General-Provisions
The-terms-of-Ariicle-24-shall-apply-except+
° Section-b--Rules-({Amended-to-add)
With-respect-to-Library-employees—the- County
wii#T-eithec-befove-ep-aﬁte#—the—tpan&itien
of-governances-bu-in-no-event-later-tian
thirty-£30>-days-after-transitions-and -with
ten-(10>-days-netice-to-the-Unions
ppemulga¥e—rules—te—geve:n-libra#y
employees~--These-rules-shall-be-subject-to
review-as-to-reasonableness-in-accordance
with-Section-5-e~—-abeve~
. Section-6:-Change-in-existing-conditions
£tAmended-to-add>

ADDENDUM H [£] - PAGE 22 OF 25
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With-respeci-to-Library-employeess-existing
conditions-which-meet-the-eriteria--eited-in
6-ar-abeve-in-the-relationship-between-the
LAR-and-the-Library-Union-shall-be-deemed
existing-conditions-upon-transition-to-the
Countys—provided-the-matter+
<1> Is-noi-covered-by-the-Agreement-or
County-Rersonnel-Ruless-or-
£2» Has-pet-been-discussed-or-negotiated-as
part-of-the-bargaining-process-related
to-the-Library-transition~
. w-tan
| €3> The-terms-of-Article-27-of-the-LAR
Agreement-shali-be-deemed-an-existing
eondition~
° iele-2
vings-cl -and-fkundd
Ne-meodification~
o Artigle-26
Entire-Agreement
Ne-med4fication~
L Articie-27
Termination
Ne-medification~

ADDENDUM H [£] - PAGE 23 OF 25
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. 'A Adum-A
lassifications-Incl -in-the-Bargaini
Hait
Ne-medification~—-
. Addendum-B
Bues-b jon- ¥ 3
Ne-medification~
o Addendum-G
Reople-D ion- i A
Ne-medification~
® Addendum-D
Leadworker-Assignment-and-Ray
Ne-meodification~

o Addendum-

Premium-Pay-and-Other-Special-Provisions
Fhis-addendum-shall-net-apply-and-the -ferms

of-the-LAP-Agreement-shall-govern~
. Addendum-E

Emergency-Conditions-Rrevisions

R¥ironm 1-Servi
This-addendum-shall-not-apply~
. A M-
Aute-Allowanece-and-Compensation
This-addendum-shall-not-apply-and-the-terms
of-the-LAR-Agreement-shall-govern~
ADDENDUM H [1] - PAGE 24 OF 25
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. Addendum-H
B¥ -Save———

No-medification~]

ADDENDUM H [I1 - PAGE 25 OF 25
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[ABDENBUM-J I
FRANSITION-OF |
QUISTANDING |

CONTRAGT-ABMINISTIRATION |
AND |

RELATED-ISSUE I

The-parties-recognize-that-certain-matiers-of I
contract-administration-and-negotiation-which-were-net |
subéeet-te-diseuss499—du¢4ng-th#s—bavgaining-p#eeess—may |
possibly-be-inadvertently-affected-by-an-adoption-of-a-ene |
year-agreement---Fo-address-these-issuess I

3+  A}ll-Memoranda-of-Understanding;-Agreement; |
er—Exeeption—whieh-#neeppepated-4n—theip-Fespée#ive-bedies I
tepminatiea-dates—iep-June-307—lQQI—e#—aFe-tied-te—the I
period-of-negotiations-for-a-successor-in-accordance-with |
Article-27;-shall-respectively-be-extended-through-dune |
307—4993—es-the—peF#ed¥9£-neget$at4ens-few—a—sueeesse#—te |
the-1991-92-Agreements-unless-terminated-otherwise-in |
accordance-with-the-terms-of-the-respective-Memoranda- I

2+ All—Memeranda—ef-uhde:s%andingT-Agpeement7 I
or-Exception-contractually-binding-for-the-1988-91 I

Agreement-without-termination-dates-shall-remain-+n-effect |

ADDENDUM J - PAGE 1 OF 2
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in-accordance-with-the-same-conditions-for-termination-as
L1i-abever-—-Fhe-pariies-recognize-that-the-Union-believes
that-only-Memoranda-dated-741.488-through-6430491-could-be
contractualiy-binding-

3- Unless-withdrawn-or-modified-by-the-Countys
atl-letters-of-termination-of-alleged-existing-conditions
issued-by-the-County-prior-to-bargaining-for-the-successor
te—the«lQSS;QJ—AgFeement-shal4-$emain-4n-plaee-but
references-to-July-1;-1991-shali-be-changed-to-duiy-1;
}992+

4~ Ihe-enge#hg—bargaiaing-p#eeess—#egarding
commercial-Drivers-ticenses-shall-continue-unaffected-by

the-agreement-to-and-implementation-of-this-Agreemeat~]

ADDENDUM J - PAGE 2 OF 2
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[ADDENDUM-K
REEERENCES-TO
DERARTMENTS

IN-THIS-AGREEMENT

Fhe-parties-recoghize-that-in-the-course-of
bargaining-this-Agreement-in-the-context-of-no-change-to
the-substantive-content-of-the-prior-agreement-that-a
dispute-arese-as-to-the-appropriateness-ef-changing
certain-references-to-Deparimentss-includings-but-not
limited-to;-the-Depariment-of-Justice-Services~—-In-order
to-reach-closure-on-this-Agreements-the-pariies-have
agFeed—%e—s#mply-ﬂrell—eve;ﬂ—the-t#%les—fpem—the—p;#er
Agreement-and-ireat-the-continuation-of-these-titles-in
all-respects-as-though-the-prior-Agreemeni-remainea-4in
£ull—£eree-and—e$£ee%f--Ag:eément-te-this—app#eaeh—#s
witheut—p#eéudiee—te—the—Geuntyls-pesit#en-that—ig-nas—and
had-the-righi-to-reorganize-its-functions—at-any-tine-and
%hat—the—t#tle—¢e£e¢enees—in—tge-p:#ev-and—eu##ent
Agreemeni-were-and-are-selely-for-guidance-as-to-the
location-of-employees-and-functions-at-the-time-of
execution-of-the-1988-91-Agreement~--Converselys-this

Agreement-is-without-prejudice-to-the-Urionis-positien-

ADDENDUM K - PAGE 1 OF 2
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that-reorganizations-of-Depariments-under-the-prior-or
current-contracts-shali-not-}imit-rights-any-employee
previously-had-with-reference-to-deparimental-seniority

with-a-previous-depariment-]

ADDENDUM K - PAGE 2 OF 2
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Addendum [L] I

[Probation-and I

RParole-Officers] l.

Department
of

Community Corrections

[Ihe—paFt#es-Feeégnize—that—a—#en#ative—ag#eement
was-entered-into-in-February-1991-for-all-employees-of
Multnomah-County-assigned-to-the-general-employees
bargaining-unit-‘except-Probation-and-Rarele-Officers~1-
This-matter-having-now-been-resolved-in-whole-or-pari-by-ERB
Orders-the-parties-agree-as-fellows+
1- Probation-Officers |

As-used-in-this-agreement-LRrobation-Officer -includes
all-Probation-and-Rarole-Officers—represented-by-tocal-88+
ARSCME-conrcerning-whom-a-question-of-representation-did-not
exist-at-the-time-the-parties-entered-into-the-"Fentative
Agreemen 1_for-this-Addendum---The-term-"Probation-and
Parele—Oif#ee#ﬂ—and-teFms:é£—£his—agpeementv-heweveFT—shall
atse-include-ali-Rrobation-and-Rarole-0fficers-whos
subsequeni-to-the-Fentative-Agreement-for-this-Addendum;
become-part-of-the-bargaining-unit-for-any-reasons-+neluding

but-net-limited-to+--hires-transfer-from-other-goveraments-

ADDENDUM I [E] - PAGE 1 OF 5
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or-incorporation-by-reseolution-of-any-question-of
acepFcesyewn‘usttifen—Iay-the-IEmperymem-t—Re#atiens-eeam;‘-r
2+ A}}-previsions-of-the-coniract-already-previeusiy-agreed
upon-shali-apply-to-Probation-and-RParole-Officers-execept-as
follows+
ar MWages
Effective-Jduly-1;-1991;-the-wage-rates-and-range
for-Probation-and-Parete-Officers—-shali-be+
$11:86412-53412-92433+72434-14434-96415-54436-17
which-shall-be-incorporated-in-Addendum-A-above~
The-Lead-Worker~-premium-shall-be-6-8%~] |
1. [b-1 Pension
‘[Ppiep—te—éanuavy-l7—49927-the—BeaFd;eﬁ—Geunty
Commissioners-shall-by-resolution-declare~that]
E[eImployees allocated to the classification of
Probation and Parole Officer shall be deemed police
officers for purposes of ORS 237.610. [with-the
effective-date-to-be-the-date-of-execution-of-this
agneementf—-Ihe—pa#ties-reeegnize-that—the-@eunty-ente:s
4nte—th#s-ag&eement-selely—$e¢—the—pu#peses—ef—equitable
treatment-of-County-employees-assigred-to-positions
simitlar-to-those-of-state-iransferees-who-by-law-are
entitled-to-retain-Rolice-and-Fire-benefits-upon
transfer-and-is-without-prejudice-to-the-County s
pesition-as-te-their-status-for-any-ether-purpeser

ADDENDUM I [t] - PAGE 2 OF 5
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€-  MWork-Rules+
The-parties-recoghize-that-due-to-operational
necessity-the-Department-of-Community-Corrections
issued-a-binder-eniitled-Department-of-Community
Corrections-Rolicies—and-Rrocedurest-about-Jduly-15
1991---Fo-the-degree-this-document-is-legaliy
considered-to-require-collective-bargainings-it-4s-
deemed-to-have-been-bargained-by-and-aceepted-by
the-parties~—-Fo-the-degree-that-other-contractual
requirements-were-required-in-issuance-of-this
document;-they-are-deemed-to-have-been-met-and-the
deeument-is—aeeepted—by-the—parties—aé—maet#ng-all
cortractual-requirementsy-provided-its-terms-are
nret-in-vielation-of-the-substantive-terms-of-the
agreement---Rromulgation-of-work-rules—on-or-after
the-exeeutien-date-eﬁ-tﬁis—AgFeement—shall—be—in
accordance-with-Article-24~]
2. [d+] Scheduling

A. [$-]1 Each Parole and Probation Officer, or
other employees of the Department of Community
Corrections, upon request and approval of their
supervisor, shall establish a work schedule that
is approved by their exempt supervisor and that is
responsive to the demands of their job. Such
schedule shall be limited to a 40 hour work week.

ADDENDUM I [&]1 - PAGE 3 OF 5
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If the work week is within the 40 hour cap, all
hours worked shall be at the flat rate, hour for
hour basis, regardless of the starting time, day
worked, or length of the work day. Split work
weeks, varied starting and ending time for shifts,
and split shifts shall be permitted. [An-empleyee
shall-be-eligible-for-overtime-at-the-double-time
rate-only-1f-heishe-in-addition-to<meeting-the
requipements—ef-AFtiele—44767b7—has-we¢ked-evec
forty-eight-(48>-hours-in-the-work-week-]
B. [#4+] Variations of the established work
schedule shall be approved by the supervisor.
C. [44i-] Employees receiving "after hours work
calls" may respond. If reéponding to after hour
calls, employees will "adjust" their work schedule,
hour for hour, within the forty hour work week with
the approval of their supervisor.

[ex .Dispute—SettJément
All—Unﬁaiﬁ—Laber—PFaetiees-fi#ed-ppiev-te—the
tentative-agreement-date-of-this-agreement
involving-Rrobation-and-Rarele-0fficers-shall-be
withdrawn-with-prejudice-by-the-Rarties~

37‘ Fhe-parties-recognize-that-there-are-other-issues-of
interest-to-etther-or-both-which-would-have-been-bargained
if-time-delays-caused-by-}itigation-had-not-effectively-
ADDENDUM I [&] - PAGE 4 OF 5
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precluded-such-bargaining-and-made-it-more-practicable-to
addFess;sueh—4ssues—du¢iﬁg-bapgaining-£e¢-a—sueeesse¢-te—the
1991-92-Agreement-1]
3. Holidays

Because of the complexity of scheduling, and the
participatory scheduling process involved for certain
employees of the Department of Community Corrections, any
emplbyee who is 6ffered a holiday off on an observed Loliday
but chooses to self schedule himself on that day shall be
granted a personal holiday in lieu of any other holiday
observance or pay. This personal holiday shall be used
within the fiscal year but in no event more than four months
from the date of the holiday.
4. A nativ ni rvices.
The substantive terms of the Settlement Agreement of

September 27, 1988 regarding lunch hours and breaks for
certain employees working in Alternative Community Services

shall remain in full force and effect.

ADDENDUM I [L] - PAGE 5 OF 5
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ADDENDUM J
T H TY AFFIDAVIT OF

MARRIAGE OR DOMESTIC PARTNERSHIP
I, (print name of employee) .

certify that I and (print name of spouse or domestic partner)

(check and complete

either A. or B., whichever applies):

A. _  were legally married on (date)

B. ___ are and have each been the other's partner in a
domestic partnership, as defined below. For.
purposes of this affidavit, a "domestic partnership”
is one consisting of two persons in which the
members :

1. Jointly shared the same permanent residence
for a least six (6) months immediately preceding the date of
this affidavit and intend to continue to do so indefinitely;

2. Have a close personal relationship with each
other;

3. Are not 1egally married to anyone;

4. Are each eiaﬁteen (18) years of age or older;

5. Are not related to each other by blood in a
degree of kinship closer than would bar marriage in the
State of Oregon;

6. Here mentally competent to contract when the
domestic partnership began;

ADDENDUM J. MULTNOMAH COUNTY AFFIDAVIT OF MARRIAGE OR
DOMESTIC PARTNERSHIP - PAGE 1 OF 3
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7. Are each other's sole domestic partner; and
8. Are jointly responsible for each other's common
welfare including "basic living expenses." For purposes of
this affidavit, "basic 1iving expenses™ means the cost of
basic food, shelter, and any other expenses of a member of
the domestic partnership which are paid at least in part by
a program or benefit for which the partner qualified because
of domestic partnership. The individuals need not contribute
equally or jointly to the cost of thesevexpenses as long as

they agree that both are responsible for the cost.

This affidavit terminates upon the death of the signing
employee's spouse or domestic partner or by a change in
circumstances attested to in this affidavit. The signing
employee must notify the Employee Services Division within
thirty (30) days after such death or change by filing a
Statement of Termination of Marriage/Domestic Partnership.
After filing of a Statement of Termination of Marriage/
Domestic Partnership, the employee may not file a new
Statement of Marriage/Domestic Partnership for the purpose
of enrolling a new domestic partner for six (6) months from
the date such statement is received by the Employee Services

Division.
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I3

NOTICE: Signing this affidavit may or may not have legal implications

affecting relations between domestic partners beyond the extension of

medical or dental insurance coverage
for which it is intended. If you desire further information concerning the
possible legal consequences of signing this form, please consult an

attorney.

I attest that the certification I have provided herein is

true and correct to the best of my knowledge.

Employee's Signature Date

Received By:

Employee Services Div. Rep. Date
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- ADDENDUM K

STATEMENT OF TERMINATION OF
MARRIAGE ESTIC PARTNERSHIP

I, (name of employee) , affirm

that the Affidavit of Marriage/Domestic Partnership attested
to and signed by me on (date of affidavit)

shall be and is terminated as of this date. Termination is

- due to:

___ Dissolution of marriage.

Termination of domestic partnership.

Death of spouse/domestic partner.

I understand that I cannot file a Statement of Marriage or

Domestic Partnership to enroll a new domestic partner until
six (6) months following the receipt of this Statement by

the Employee Services Division.

Signature of Employee Date

Received By:

Employee Services Div. Rep. Date
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