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BEFORE THE BOARD OF COUNTY COMMISSIONERS
FOR MULTNOMAH COUNTY, OREGON

ORDINANCE No. _ 039

An ordinance amending Exempt Salary Ranges to include two

new exempt classifications and a premium pay classification in

the 1989-90 Exempt Classification/Compensation Plan.

Multnomah County ordains as follows:

Section 1. Findings

1. Multnomah County has determined that its Exempt Salary
Ranges, as set out in Ordinance 617, need updating because:

a) The County is in the process of a job classification
study and has determined that a new exempt
classification of Warehouse Supervisor is needed at
this time within the job classifications in the County.

b) An Employment Relations Board decision requires that
the position of Regional Parks Supervisor be added to
the Exempt Classifications.

2 It was also determined that a premium pay was

appropriate for physician employees assigned additional

responsibilities for medical direction in a specified program

(correctional facility, tuberculosis clinic, etc.).

Section 2. Amendment of Exhibit A to Ordinance 617.

The July 1, 1989, Exempt Salary Ranges, adopted by

Section 1, Ordinance No. 617 are repealed. The exempt salary
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ranges in Exhibit A ("Amended Exempt Salary Ranges Effective
December 1, 1989"), which is hereby incorporated herein by

reference, are adopted.

ADOPTED this _ S8th day of February , 1990.

(SEAL) 7 )7 y
By }ggliéﬁiﬁ} % azzibﬂ

Gﬁadys Mcgby, Chair //
Multnomaquounty, rfegon

REVIEWED :

LAURENCE KRESSEL, COUNTY COUNSEL
FOR MULTNOMAH COUNTY, OREGON

By: &Qﬂli(Zﬂ(z Zké‘/?/~

Sandra Duffy /- U
Assistant County Counsel

9483F/1b



JOB CLASS
NUMBER

9006
9330
9210
9007
9003
9002
9004
9160
9200
9404
9455
9510
9131
9132
9500
9390
9430
9285
9060
9190
9440
9445
9465
9450
9402
9350
9230
9460
9530
9045
9046
9035
9340
9335
9550
9520
9406
9105
9220
9435
9024
9055
9001
9139
9140
9090
9384
9022
9021
9010
9120
9280
9156
9025
9155
9360
9355
*9490
9141
9115
9375
9320
9420
9480
9145
9154
9425
9400
9135
9365

NOTE:

FEDERAL
CODE

14
02
01
02
00
00
14
01
01
01
01
00
01
01
01
02
01
00
02
02
02
02
00
00
01
02
02
00
00
02
01
01
02
01
00
01
01
01
01
01
01
02
00
01
01
02
02
00
00
00
00
00
01
01
01
01
02
02
01
01
01
01
01
01
01
01
01
00
01
01

EXHIBIT A
AMENDED EXEMPT SALARY RANGES
EFFECTIVE DECEMBER 1, 1989

JOB TITLE

ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE SPECIALIST 2
CASE MANAGEMENT SUPERVISOR
CHAPLAIN

CLERK OF THE BOARD

CLERK OF THE BOARD/ASSISTANT
CLERK/BOARD OF EQUALIZATION
COMPUTER OPERATIONS SUPERVISOR

CORRECTIONS COUNSELING SUPERVISOR

CORRECTIONS PROGRAM MANAGER 1
CORRECTIONS PROGRAM MANAGER 2
COUNTY COUNSEL

DATA PROCESSING MANAGER 1
DATA PROCESSING MANAGER 2
DENTAL HEALTH OFFICER
DENTIST 1

DENTIST 2

DEPUTY AUDITOR

DEPUTY COUNTY COUNSEL 1
DEPUTY COUNTY COUNSEL 2
DEPUTY COUNTY COUNSEL 3
DEPUTY COUNTY COUNSEL 4
DEPUTY DIST. ATTY/FIRST ASST.
DEPUTY DISTRICT ATTORNEY/CHIEF
ELECTRICAL SUPERVISOR
ENGINEER/STRUCTURAL
ENGINEER/TRAFFIC

EXECUTIVE ASSISTANT
EXECUTIVE PROGRAM DIRECTOR
FACILITIES COORDINATOR
FACILITIES SUPERVISOR
FINANCE OPERATIONS SUPERVISOR
FINANCE SPECIALIST 2

FINANCE SPECIALIST SUPERVISOR
HEALTH OFFICER

HEALTH OFFICER/ASSISTANT
HUMAN SERVICES MANAGER

HUMAN SERVICES SPECIALIST
JUVENILE COUNSELING SUPR
LABOR RELATIONS MANAGER
LAUNDRY SUPERVISOR

LAW CLERK

LEGISLATIVE/ADMIN SECRETARY
MAINTENANCE OPERATIONS SUPR
MAINTENANCE SUPR/ROADS
MANAGEMENT ANALYST
MANAGEMENT ASSISTANT

OFFICE MANAGER/AUDITOR
OFFICE MANAGER/CHAIR
OPERATIONAL AUDITOR 1
OPERATIONAL AUDITOR 2
OPERATIONAL AUDITOR 3
OPERATIONS MANAGER
OPERATIONS SUPERVISOR 1
OPERATIONS SUPERVISOR 2
PHARMACIST SUPERVISOR
PHARMACIST/CLINIC

PHYSICIAN

PLANT MAINTENANCE SUPERVISOR
PROGRAM DEVELOPMENT SPEC/SR
PROGRAM MANAGEMENT SPECIALIST
PROGRAM MANAGER 1

PROGRAM MANAGER 2

PROGRAM MANAGER 3

PROGRAM SUPERVISOR
PROGRAM/STAFF ASSISTANT
PUBLIC SAFETY MANAGER

STAFF ASSISTANT

REGIONAL PARKS SUPERVISOR
WAREHOUSE SUPERVISOR

10

11
10

10

00

17
17
00

27
17

13

12

12

14

21

00
1
1

.56
14.
33
.22
12.
.56
10.
13.
14.
17.
19.
24.
16.
19.
22.
16.
19.
16.
12
14.
17
19.
.00
23.
18.
.30
.30
.00
24.
12.
14.
13.
14.
13.
.20
24.
.90
14.
14.
19.
12.
10.
00.
.01
13.
12.
16.
10.
10.
10.
.95
14.
14.
10.

26

24

56
01
26
37
06
71
26
06
45
26
06
26
27
26
97
06

18
57

71
27
26
01
26
01

71

75
26
06
27
56
00

01
27
26
15
15
15

26
26
56

.69
16.
14.
24.
13.
.26
16.
16.
19.
<53
14.
14.
19.
.00
.67
«33

26
26
71
01

26
26
06

26
26
06

12.
16.
.02
<17
14.
T2.
12.
15.
16.
19.
+95
28.
18.

13
1

21

21

25.
18.
.95
18.
14.
16.
.66
.95
.00
26.
19.
19.
.89
00.
28.
14.
16.
15.
16.
.00
.28
28.
20.
16.
16.
.95
14.
12,

21

20
21
00

19

15
31

21

00

1
1
1

16

00
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16
40

1
16
16
00
40
98

43
69

.95

82
69

69
11
40

66
97
89

00
43
11
40
00
40

43
58
97
40

11
16

.00
15.
15.
14.
18.
.66
.66
.66
14.
16.
16.
12.
14.
18.
16.
28.
15.
.40
18.
18.
2l
24.
16.
16.
23.
.00
12.
13.

00
00
1
69

21
40
40
16
60
69
40
43
00

69
69
95
75
40
40
52

80
02

13.
18.
14.
13.
15
13«
13.
16.
18.
22.
24.
32.
.14
24.
29.
.14
24.
21
15
18.
23.
24,
.00
30.
.34
22.
22,

21

21

00
21

00

00

16.
16.
15.
21,
13.
13
13
15.
18.
18.
13,
16.
21.
18.
32
16.
18.
21
21.
24.
.99
18.
18.
<99
.00
13.
14.

27

27
00

Salary for elected officials' staff to be determined by respective elected official pursuant to

438 Section 4.B.

74
54
72
29
98
74
74
93
54
5
81
15

81
19

81
14
95
54
36
81

13

49
49

.00
32.
15.
18.
16.
18.
16.
35.
32.
23.
19.
18.
24.
15.
13+
.00

15
95
54
93
54
93
35
15
27
18
54
81
95
74

93
93
95
14
18
18
18
45
54
54
74
49
14
54
15
93
54
14
14
81

54
54
93
72

Ord

*Premium pay up to 10% over base salary when physician is assigned extra responsibilities for program medical

direction.
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