Community Corrections Chief ( 2004-Present),
(Salary $8,400 monthly) 50 staff.

+ Administer the statewide community corrections act and distribution of state
funds.

Direct Linn and Douglas county community corrections services
Direct Interstate COMPACT for the state of Oregon
Guide the alternative incarceration programs within DOC and
community

¢ Deputy of Transitional Services Division

ASSISTANT DIRECTOR, PROGRAMS DivISION (2000-2004 JAND COMMUNITY
CORRECTIONS (1995-2000) 500-600 STAFF

Responsibilities

o Oversight of intake and Assessment Center, Medical Services, Mental Health
Services, Educational Programs, Work-Based Education, Religious Services, and
Alcohol and Drug Treatment Programs for all inmates within the Oregon
Department of Corrections

¢ Statewide management _df Community Corrections, including Probation, Parole
and Release Services

* Budget development and management of up to $200M per biennium

e Co-Chairman of Labor/Management Committee

| « Development of legislative initiatives, interaction with legislators and governor,
and presentation of testimony

¢ Creation and impiementation of numerous initiatives and deliverables as a result
of work with state and local partners

Special Projects
Actual Cost Workload study
Lead effort that included time study of all 36 counties, collection of county and

state budget expenditures, combined to form the basis of the Governors Budget
Request for 07-09 Community Corrections budget.

AIP Intensive A&D
Development and legislative passage of act that expanded Alternative Incarceration
Program to include Intensive Alcohol and Drug Treatment Program.

Sex Offender pre-release Unit
Developed Concept and created proposal for Governors Budget Policy Package for

the operation of a sex offender pre-release program. Implemented program prior to

legislative funding.




Implementation of Community Corrections Partnership Act

This act transferred all probation and parole services to county control, constructed 1,800
local custody beds, established local supervisory authorities and required local public safety
advisory boards, and created funding mechanisms for implementing all of the above. It also
required the transfer of over 300 field staff from state to county employment.

Transition Project

This project involved over 30 organizations and 500 individuals in the 2-year development of a
model re-entry process for both the state and county inmates. Duties included sponsorship
and management of project management staff, and coordination and collaboration with other
stakeholders, o develop specific implementation plans and gain approval from Department of
Corrections Executive Staff, Parole Board and Association of Community Corrections
Directors and Oregon Sheriffs Association. Based on the model developed, Oregon was
selected by the National institute of Corrections as the test site for a national re-entry project.

Administrator Community Corrections Oregon DOC, 1989-1995,
500 Employees.

Direct operation of state probation and parole offices, Jail Inspector.
Supervisor, Clackamas Counfy Community Corrections, 1981-1989,
10-20 empioyees.

Range of responsibilities from supervisor to work release manager in a variety of special
assignments.

Pre-sentence Investigator, Oregon Department of Corrections, 1979-81.
Prison Counselor, Oregon State Department of Corrections,1977-79
Human Resource Assistant 2, Oregon Corrections Division,1975-77
Juvenile institution Security Staff, Maclaren School for boys, 1974-75

+ B.S. Police Science and Administration, Washington State University
e B.A. Sociology with social work focus, Washington State University
e Masters in Public Administration, Portland State University

¢ FAMILY: Married 33 years, 2 sons

¢ ACTIVITIES: Pilot, golf, marathons, triathlons, interested in sports and outdoor
activities in general




Evidence Based Practices

Legislation was passed in the 03-05 Oregon legislature that requires 5 state agencies
to connect funding to evidence based programs. | sit on the statewide coordinating
council and take the lead within the Oregon Department of Corrections for its
implementation. Oversee the statewide training of line staff both county and state in
evidence based practices. Oversee the administration of the CPAI on all institution and
county programs.

Oregon Classification and Case Management System

| took a feadership role in designing and implementing statewide and standardized risk
assessment in community corrections, leading to the system'’s ability to focus resources
on those offenders at greatest risk to re-offend. State budget policy also was changed
to focus resources and correctional interventions on the highest risk offenders, a
research based practice.

Intermediate Community Sanctions

| worked with local criminal justice system partners to develop a structured system of
imposing intermediate sanctions in response to violations of community supervision.
We developed legislation to support the administrative sanctions process. Developed
and delivered statewide training to implement this system change. This policy resulted
in substantial savings in both court costs and prison costs.

SB 1145, Changes to the Community Corrections Act

1995 Senate Bill 1145 significantly changed the operation of community corrections in
Oregon. Worked with county partners in drafting the legislation and took the lead for the
state in implementation. We designed an inclusive and participatory process for
implementation and solving system problems. 1was also responsible for issues such
as the transfer of more than 400 employees, property identification, and construction of
over 1,500 local custody beds.

Transition Project

| initiated the Transition Project, a muiti-agency and statewide effort to improve the
success of offender’s transition from prison to community. This project has become a
national model supported by the National Institute of Corrections.

Oregon Accountability Model

The Oregon Accountability Model is a strategy of the entire Department of Corrections.
However, it began as an improvement in inmate assessment followed by an effort to
improve the effectiveness of correctional interventions delivered in prison. This
continues as a guiding principle in the department’s strategy.

Victim Notification
Initiated and supported the development of the automated victim notification system now
in operation across the state for prisons, jails, and community corrections.

Sex Offender Supervision Network

Initiated and supported the development of this statewide network group. This group is
recognized for its leadership at the Oregon Legislature and it has been a resource to
practitioners in other states. The model has been replicated for other corrections issue
networks in Oregon.




